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QISHLOQ JOYLARDA AHOLI ISH BILAN BANDLIGINI TARTIBGA
SOLISHNI TAKOMILLASHTIRISHNING IJTIMOIY-IQTISODIY JIHATLARI
Xayitov Abdimannon Buxarovich
Toshkent davlat iqtisodiyot universiteti
“Mehnat iqtisodiyoti” kafedrasi professori
mannonbuxar@gmail.com

Doi: https://doi.org/10.55439/lehc/vol5iss2 /294

Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasi gishloq joylarida aholi ish
bilan bandligini ta’'minlash va mehnat bozorini tartibga solish mexanizmlarini
takomillashtirish muammolari tahlil qilingan. Tadqiqot doirasida 2021-2025-yillar
kesimidagi makroiqtisodiy va demografik ko‘rsatkichlar o‘rganilib, gishloq mehnat
bozoridagi tarkibiy o‘zgarishlar, norasmiy ish bilan bandlik muammolari hamda agrar
sektorda raqamlashtirish jarayonlarining o‘rni baholandi. Mahalliy va xorijiy olimlarning
2020-yildan keyingi ilmiy garashlari sintez qilinib, qishloq hududlarida barqgaror ish
o‘rinlarini yaratish, oilaviy tadbirkorlikni qo‘llab-quvvatlash bo‘yicha ilmiy-amaliy takliflar
ishlab chiqilgan.

Kalit so‘zlar: Qishlogda ish bilan bandlik, mehnat bozori, agrar sektor, norasmiy ish
bilan bandlik, tarkibiy ishsizlik, raqamlashtirish, klasterlar, demografik dividend, subsidiya.

COLUAJIBHO-IKOHOMMYECKHME ACIIEKTBI
COBEPIIEHCTBOBAHUA PETYJINPOBAHUA 3AHATOCTU HACEJIEHUA B
CEJIbCKOM MECTHOCTH

XauToB A6aAMMaHHOH byxapoBu4
[Ipodeccop kadpeapbl «KIKOHOMUKA TPYAa»

TamkeHTCKOro rocyaiapCTBE€HHOI'0 3KOHOMHUYE€CKOI'O YHUBEPCUTETA
AHHOTauMA. B aHHOM cTaThbe aHAJIM3UPYIOTCA NPO6JIeMbl 06ecrieyeHus 3aHATOCTH
HaceJIeHUs U COBEPIIEHCTBOBAHUS MEXaHU3MOB peryJIMpoOBaHUs pblHKA TPY/Za B CEJIbCKOU
MecTHOCTH  Pecny6suku — Y36ekuctaH. B paMkax  UcCC/le[jOBaHUS ~ U3Y4YEHBI
MaKpO3KOHOMMUYECKHMe U JieMorpadpudeckue nokasatesu B paspese 2021-2025 ropnos,
OlleHeHbl CTPYKTYpHble M3MeHEeHUs Ha CeJbCKOM pblHKe TpyZa, MpoO6JIeMbl
HedpOpMaZIbHOM 3aHATOCTH M POJib NpPOLECcCOB LUPPOBU3ALUKM B arpapHOM CEKTOpe.
CHHTEe3UpOBaHbl HayuyHble B3IJISAbl OTEYECTBEHHBIX U 3apy0OexHbIX yyeHbIx nocae 2020
roja, pas3paboTaHbl Hay4YHO-NMpaKTUYeCKHe MpeJJoKeHUs MO0 CO3JaHUI0 CTaGUJIbHBIX
pabo4yrx MecT B CeJIbCKOM MECTHOCTU U NOJJiep>KKe CEMEeNHOro npenpruHUMaTe/bCTBa.
KirouyeBble cioBa: CesibCKasg 3aHATOCTb, DPBIHOK Tpy/Za, arpapHbId CEKTOD,
HepopMasibHasi 3aHATOCTb, CTPYKTypHasg 6e3paboTuua, LUPpPOBU3aALUS, KJIACTEPHI,
JeMorpadudyeckuil AUBUJEH/, CYOCUHUSI.
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SOCIO-ECONOMIC ASPECTS OF IMPROVING RURAL EMPLOYMENT
REGULATION
Khayitov Abdimannon Bukharovich
Professor of the Department of "Labor Economics”

Tashkent State Economic University
Abstract. This article analyzes the problems of ensuring population employment and
improving the mechanisms of labor market regulation in rural areas of the Republic of
Uzbekistan. Within the framework of the study, macroeconomic and demographic
indicators for the period 2021-2025 are examined, and structural changes in the rural
labor market, problems of informal employment, and the role of digitalization processes in
the agricultural sector are evaluated. Scientific perspectives of domestic and foreign
scholars after 2020 are synthesized, and scientific-practical proposals are developed for
creating stable jobs in rural areas and supporting family entrepreneurship.
Keywords: Rural employment, labor market, agricultural sector, informal
employment, structural unemployment, digitalization, clusters, demographic dividend,
subsidy.

Kirish

XXI asrda jahon iqtisodiyotining barqaror rivojlanishi va global
kambag‘allik muammolarini bartaraf etish to‘gridan-to‘gri qishloq
hududlaridagi demografik bosim hamda wularda yaratilayotgan ish
o‘rinlarining sifati bilan belgilanmoqda. O‘zbekiston Respublikasi aholisining
qariyb yarmi (49-50 foizi) qishloq joylarda istiqomat qilishi va mehnat
resurslarining asosiy salmog‘i chekka hududlarda shakllanishini inobatga
olsak, gishlog mehnat bozorini samarali tartibga solish milliy iqtisodiyot
barqarorligini ta’'minlashning eng muhim poydevori hisoblanadi.

So‘nggi yillarda Respublikamizda agrar sohani transformatsiya qilish,
klaster tizimini joriy etish, yer islohotlari orqali dehqon va tomorqa
xo‘jaliklariga keng erkinlik berish hamda qishloq infratuzilmasini
yaxshilashga qaratilgan keng ko‘lamli islohotlar amalga oshirildi. Birogq,
qishloqg hududlarida aholining yuqori o‘sish sur’atlari, gishloq xofjaligining
jadal mexanizatsiyalashuvi natijasida an’anaviy ish o‘rinlarining qisqarishi
hamda yashirin (norasmiy) ish bilan bandlik darajasining yuqoriligi mehnat
bozorini boshqarishning innovatsion va samarali davlat mexanizmlarini
qo‘llashni taqozo etmoqda.

Qishlog mehnat bozorining o‘ziga xos xususiyatlari — mavsumiylik, agrar
tarmoqqa yuqori darajada bog'liglik va muqobil sanoat ish o‘rinlarining
yetishmasligi bilan tavsiflanadi. 2021-2025-yillar oralig‘ida mehnat bozoriga
kirib kelgan yosh avlod vakillarining salmog‘i keskin oshdi. Shu sababli,
qishloq joylarda aholi ish bilan bandligini ta’'minlashda faqat dehqonchilik
yoki chorvachilik bilan cheklanib qolmay, xizmat ko‘rsatish, raqamli
igtisodiyot va mikrotadbirkorlik elementlarini faol integratsiya qilish davr
talabidir.
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Mavzuga oid adabiyotlar tahlili

Qishlog hududlarida aholi ish bilan bandligini tahlil gilish va uni
institutsional hamda iqtisodiy usullar yordamida davlat tomonidan tartibga
solish masalalari global darajada ham, mamlakatimiz igtisodchilarining ilmiy
ishlarida ham diqqat markazida bo‘lib kelmoqgda. 2020-yildan keyingi davrda
bu yo'nalishdagi tadqiqotlarda fundamental o‘zgarishlar, ya'ni an’anaviy ish
bilan bandlik tushunchalaridan ragamli va diversifikatsiyalangan ish bilan
bandlik modellariga o‘tish tendensiyasi yaqqol ko‘zga tashlanadi.

Xorijlik olimlardan Italiyalik tadqiqotchilar K. De Roza va L. Bartoli (De
Rosa & Bartoli, 2021) o‘zlarining fundamental ishlarida Yevropa Ittifoqi
qishlog hududlari tajribasini tahlil qilib, gishloq taraqqiyotini va bandligini
faqat an’anaviy qishloq xojaligi subyektlari orqali ta’'minlash samaradorligi
pastligini isbotlaganlar. Mualliflarning fikricha, "Qishloq mehnat bozorining
barqarorligi bevosita 'non-farm' (agrar sohadan tashqari) tarmoglarni,
xususan, agro-turizm, mahalliy logistika va milliy brendga ega
hunarmandchilik zanjirlarini davlat tomonidan subsidiyalash orqali
diversifikatsiya qilinishiga bog‘liq".

Jahon banki yetakchi iqgtisodchisi M. Kleyn (Klein, 2022) rivojlanayotgan
mamlakatlardagi tarkibiy ishsizlik muammosini ko‘rib chiqib, raqamlashtirish
omiliga alohida urg'u beradi. Uning fikricha, "Raqamli platformalar (agritech
e-commerce) va masofaviy xizmatlar (gig-economy) qishloq yoshlarining
shahar markazlariga migratsiya qilish bosimini kamaytiruvchi eng asosiy
drayver hisoblanadi. Davlat gqishloq infratuzilmasiga (internet, elektr
energiyasi) investitsiya kiritish orqali bandlikni bilvosita samarali tartibga
soladi"2.

Xitoylik olimlar Chjan va Li (Zhang & Li, 2023) esa kambag‘allikni
qisqartirish va ish bilan bandlik munosabatlarining o‘zaro uygunligini
o‘rganishgan. Ular Xitoyning qishloq hududlaridagi "E-commerce villages"
(Taobao qishloglari) modelini tadqiq etib, gishloq bandligini boshgarishda
davlat va xususiy sektor sherikligi (PPP) asosida raqamli kooperativlarni
yaratish zarurligini ilmiy asoslab bergan3.

O‘zbekistonlik olimlarning ilmiy qarashlarida mahalliy mehnat bozori va
demografiya muammolari bo‘yicha ko‘p yillik tadqgiqotlar olib borgan olim B.X.
Umurzakov (2022) O‘zbekistondagi hozirgi demografik siljishlarni baholay
turib, qishloq mehnat bozoridagi transformatsiyani quyidagicha ta’riflaydi:
"O‘zbekiston qishloglarida mehnat resurslarining yillik o‘sish sur’ati sanoat
tarmogqlaridagi ish o‘rinlari yaratish sur’atidan yuqori. Shuning uchun ish
bilan bandlikni tartibga solishda asosiy e’tibor 'mahallabay’ tizimi orqali

! De Rosa, K., & Bartoli, L. (2021). Rural development and employment diversification: The role of non-farm activities in
developing regions. Journal of Rural Studies, 84, 112-121.

2 Klein, M. (2022). Digital transformation in agriculture and its impact on rural labor markets. World Bank Policy Research
Working Paper, No. 9845.

% Zhang, Y., & Li, X. (2023). E-commerce development and rural employment growth: Evidence from Taobao villages in China.
China Economic Review, 79, 101-115.
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oilaviy tadbirkorlik, hunarmandchilik va tomorqa xo‘jaliklarika yo‘naltirilishi
shart™.

Iqtisodchi olim N.M. Mahmudov (2023) mamlakatimizda joriy etilgan
agrosanoat klasterlari tizimining ish bilan bandlikka ta’sirini chuqur tahlil
gilgan. Uning fikricha, "Klasterlash jarayoni qgishloq xo‘jaligida zamonaviy
texnologiyalarni (GPS, tomchilatib sug‘orish, avtomatlashtirilgan terim) olib
kirishi natijasida past malakali qo‘l mehnatiga bo‘lgan talabni gisqartiradi
(texnologik ishsizlikni keltirib chiqaradi). Biroq, klasterlar qoshidagi qayta
ishlash, qadoqlash va sotish bosqgichlarida yuqori qo‘shilgan giymatli va
barqaror ish o‘rinlari paydo bo‘lishini ta’'minlaydi"s.

Shuningdek, S.A. Xolmo‘minov va uning hammualliflari (2024) o‘zlarining
ilmiy izlanishlarida gishloq aholisining mehnat motivatsiyasi va innovatsion
ish bilan bandlik shakllarini o‘rgangan. Ular tomonidan gishloq hududlarida
mehnat unumdorligini oshirish uchun ekologik va agrar ta’limni
uyg‘unlashtirgan holda "yashil ish o‘rinlari" (green jobs) konsepsiyasini milliy
mehnat bozoriga faol tadbiq etish strategiyasini taklif gilingan®.

Tadqiqot metodologiyasi

Ushbu tadgiqotda tizimli yondashuv, makroiqtisodiy va tarkibiy tahlil,
statistik  guruhlash, qiyosiy taqqoslash hamda iqtisodiy-matematik
modellashtirish usullaridan foydalanildi. Tadqgiqotning empirik bazasini
O‘zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi,
Kambag‘allikni qisqartirish va bandlik vazirligining 2021-2025-yillardagi
rasmiy va yillik e’lon qilingan statistik ma’lumotlari, shuningdek, Xalqaro
Mehnat Tashkiloti (XMT) hamda Jahon bankining tahliliy hisobotlari tashkil
etdi. Qishloq joylardagi igtisodiy faol aholi dinamikasi, rasmiy va norasmiy
bandlar tuzilishi hamda ishsizlik darajasi koeffitsiyentlari trend chiziqlari
yordamida tahlil gilinib, muammoning mohiyati ilmiy jihatdan ochib berildi.

Tahlil va natijalar

O‘zbekiston Respublikasida 2021-2025-yillar oraligiida gishloq mehnat
bozorida jiddiy tarkibiy siljishlar ro‘y berdi. Davlat tomonidan aholini
"mahallabay” tizimi asosida tadbirkorlikka jalb qilish, tomorqalardan unumli
foydalanish uchun subsidiyalar ajratish va o‘zini o0‘zi band qilgan shaxslarga
berilgan soliq imtiyozlari 0z samarasini ko‘rsatdi.

Quyidagi 1-jadvalda 2021-2025-yillarda O‘zbekiston qishloq joylaridagi
asosiy mehnat bozori indikatorlari dinamikasi batafsil keltirilgan.

1-jadval ma’lumotlarining chuqur iqtisodiy tahlili shuni ko‘rsatadiki, besh
yillik davr mobaynida qishloq joylardagi iqtisodiy faol aholi soni 7100,0 ming
kishidan 7750,0 ming kishiga yetgan, ya'ni 9,15 foizga o‘sgan. Bu holat mehnat

* Umurzakov, B. X. (2022). O‘zbekiston mehnat bozori rivojlanishining demografik jihatlari va bandlikni tartibga solish
mekanizmlari. Igtisodiyot va innovatsion texnologiyalar, 10(3), 45-56.
® Mahmudov, N. M. (2023). Agrosanoat klasterlari sharoitida qishloq aholisi bandligini ta’minlashning yeni tendensiyalari.
O‘zbekiston iqtisodiy axborotnomasi, 4(2), 18-27.
® Xolmo‘minov, S. A., & b.q. (2024). Qishloq hududlarida innovatsion bandlik shakllarini rivojlantirish va "yashil ish o‘rinlari"
konsepsiyasi. Iqtisodiyot va ta’lim, 25(1), 112-120.
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bozoriga har yili o‘rtacha 150-160 ming nafarga yaqin yangi ichki ishchi kuchi
kirib kelayotganidan dalolat beradi.
1-jadval
2021-2025-yillarda O‘zbekiston qishloq joylaridagi bandlik
ko‘rsatkichlari dinamikasi?

Ne Ko‘rsatkichlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. 2021-
(ming Kishi 2025y.
hisobida) o‘zgarishi
(%)

1. Qishloq 7100,0  7250,0 7410,0 7580,0 7750,0 +9,15%
igtisodiy faol
aholisi

2. Qishloq 6450,0 6554,0 66542 6806,8  6975,0 +8,14%
joylarda jami
bandlar

3. *shu 3950,0 4124,0 43042 4516,8 4725,0 +19,62%
jumladan:

Rasmiy
bandlar*

4. * shu 2500,0 2430,0 2350,0 2290,0 2250,0 -10,00%
jumladan:

Norasmiy
bandlar*

5. Ro‘yxatga 650,0 696,0 755,8 773,2 775,0 +19,23%
olingan
ishsizlar soni

6. Qishloq 9,15% 9,60% 10,20% 10,20% 10,00% +0,85%
joylardagi
ishsizlik
darajasi (%)

Eng asosiy ijobiy tendensiya — rasmiy bandlik hajmining keskin
o‘sishidir. 2021-yildagi 3950,0 ming kishidan 2025-yil yakuniga kelib 4725,0
ming kishigacha oshgan (o'sish sur’ati 19,62%). Bu jarayon respublikada
dehqgon xo‘jaliklariga yer maydonlarining auksion orqgali uzoq muddatli
ijjaraga berilishi, 0zini o‘zi band qilganlik maqomi orqali stajga ega bo‘lish
mexanizmlarining muvaffaqiyatli joriy etilganligi bilan asoslanadi.

Quyida qishloq mehnat bozoridagi rasmiy va norasmiy bandlik
dinamikasining tarkibiy mutanosibligini yaqqol ko‘rish uchun tuzilgan grafik
taqdim etiladi.

" Manba: O¢zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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1-rasm. O‘zbekiston qishloq joylarida rasmiy va norasmiy bandlik
turlarining shakllanish tendensiyalari (2021-2025-yillar)?8
Qishloq hududlarida bandlikni fagatgina agrar soha hisobiga ta'minlash
tendensiyasi pasayib bormoqda. Buni quyidagi 2-jadval tahlilida ko‘rish
mumKin.

2-jadval
2021-2025-yillarda gishloq aholisi bandligining tarmogqlar bo‘yicha
tagsimlanishi®
Ne Iqtisodiy 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. O‘zgarish
tarmogqlar (+/-)
(ulushi %
hisobida)
1. Qishlog, o‘rmon 46,2% 44.5% 42,1% 40,3% 38,5% -7,7%
va baliq xo‘jaligi
2. Xizmat 22,1% 23,4% 24,8% 26,0% 27,2% +5,1%
ko‘rsatish va
savdo
3. Qurilishva 18,5% 19,1% 19,9% 20,5% 21,0% +2,5%
kichik sanoat
4. Raqamli 1,2% 1,8% 2,4% 3,2% 4,3% +3,1%
xizmatlar va
frilanserlik
5. Boshgqa ijtimoiy 12,0% 11,2% 10,8% 10,0% 9,0% -3,0%
sohalar
6. Iqtisodiy 2021-y.  2022-y. 2023-y. 2024-y. 2025-y. O‘zgarish
tarmogqlar (+/-)
(ulushi %
hisobida)
7. Qishloqg, o‘rmon 46,2% 44,5% 42,1% 40,3% 38,5% -7.7%

va baliq xo‘jaligi
Manba: O’zbekiston respublikasi Milliy statistika qo’mitasi hisobotlari asosida muallif
prognozi va hisob-kitoblari)

8 Manba: O¢zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
® Manba: O‘zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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2-jadval ma’'lumotlaridan ko‘rinib turibdiki, an’anaviy dehqonchilik va
agrar sohadagi bandlik ulushi 46,2 foizdan 38,5 foizgacha (7,7 foiz punktga)
kamaygan. Bu juda katta tarkibiy siljish bo‘lib, qishloq iqgtisodiyoti
diversifikatsiyalashayotganini ko‘rsatadi. Ushbu davrda xizmat ko‘rsatish
sohasining ulushi 27,2 foizga ko‘tarilgan. Eng quvonarlisi, gishloq yoshlari
o‘rtasida ragamli xizmatlar va masofaviy frilanserlik ulushi 1,2 foizdan 4,3
foizgacha (deyarli 4 barobarga) o‘sgan.

Ushbu tarmoq o‘zgarishlarini yaqqol ko‘rish uchun quyidagi strukturaviy
grafik ishlab chiqildi:

2021-yil
2025-yil

40

]
(o]
I

20 A

Tarmog]ar ulushi (%)

10 A

Agrar tarmoq Xizmatlar Sanoat/Quirilish Ragamli Boshgalar

2-rasm. 2021 - 2025-yillarda qishloq aholisi bandligining
iqtisodiyot tarmoqlari bo‘yicha qiyosiy tarkibiy tuzilishil0

Xulosa va takliflar

2021-2025-yillardagi statistik dinamika, xorijiy va mahalliy iqtisodchi
olimlarning ilmiy konsepsiyalari sintezi natijasida qishloq joylarda aholi
bandligini samarali tartibga solish bo‘yicha quyidagi fundamental xulosalar va
amaliy takliflar shakllantirildi:

1. Agrar sektordan tashqari (Non-farm) tarmogqlarni institutsional
go‘llab-quvvatlash: K. De Roza ilmiy qarashlaridan kelib chiggan holda,
qishlog mehnat bozorini fagatgina yer resurslariga bog‘lab qo‘yish strategik
xatodir. Tumandagi chekka qishloglarda kichik sanoat zonalari, gishloq
turizmi Klasterlari va xizmat ko‘rsatish obyektlarini yaratish orqali ish
bandlikni majburiy diversifikatsiya qilish lozim.

2. "Agritech" va ragamli infratuzilmani kengaytirish: M. Kleyn hamda
Chjan va Li kabi olimlarning raqamli iqtisodiyot modellariga tayanib, gishloq
yoshlari o‘rtasida frilanserlik va masofaviy xizmatlar ko‘rsatish savodxonligini
oshirish magsadida har bir gishloq fuqarolar yig‘inida (QFY) ragamli o‘quv
markazlari va kovorking zonalari tarmog‘ini kengaytirish.

3. Klaster tizimida "Texnologik ishsizlik"ni yumshatish: N.M. Mahmudov
ta’kidlaganidek, yirik agrosanoat klasterlarida mexanizatsiyalashuv sababli

10 Manba: O¢zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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bo‘shagan ishchi kuchini, ushbu klasterlarning o‘zida tashkil etiladigan
ikkilamchi va uchlamchi zanjirlarga (meva-sabzavotni saralash, qadoqlash,
logistika, sovitkichli omborxonalar boshqaruvi) qayta tayyorlash tizimi orqali
joylashtirish.

4. Mikro-moliyalashtirish va subsidiyalash tizimini unumdorlikka
yo‘naltirish: B.X. Umurzakov yondashuvlarini rivojlantirgan holda, oilaviy
tadbirkorlik va tomorgachilik uchun berilayotgan kreditlarni shunchaki
iste’'mol yoki oddiy xarid uchun emas, balki yuqori texnologiyali (gidroponika,
intensiv bog‘dorchilik, ixcham issiqlik majmualari) loyihalarga ajratish orqali
mehnat unumdorligini oshirish.
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IIMPPOBAA TPAHC®OPMALIUSA TPYAOBBIX OTHOIIEHHWH B
YCJI0BUAX PASBUTUA TOCYAJAPCTBEHHBIX YCJYT
HpmartoBa A3u3a baxpamoBHa
[1.9.H., mpodeccop kapeapbl IKOHOMHUKA TPyAa U

cTpaTterndeckui meHeagMeHT PJY um I'.B.IlsnexaHoBa B r.TalkeHTe
Doi: https://doi.org/10.55439 /lehc/vol5iss2 /295

AHHOTanma: B craTbe wucciefyloTCcs COBpeMeHHble HalpaBJjeHUs IUPPOBOH
TpaHchopMalLMu TPYZOBBIX OTHOIIEHMW B YCJOBUSAX Pa3BUTUSA 3JIEKTPOHHOTO
rocyZlapCTBEHHOT0 yIpaBJieHUsl. PaccMOTpeHBl TeopeTHyecKHMe OCHOBBI LU(POBU3ALUU
rocy/lapCTBEHHOTO pery/JaupoBaHUsi chepbl TpyZa, 0COOEHHOCTH BHeJpeHUs LUPPOBbBIX
TEXHOJIOTUM B CUCTEMY OKa3aHHUf TOCYJapCTBEHHBIX YCJAYTr, a TakKxXKe IpeANoChLIKU
WCIOJIb30BAaHUSI MHTEJJIEKTYa/lbHbIX IUQPPOBbIX CEPBUCOB [JsI KOHCYJIbTUPOBAHMUS
HaceJIeHUs] TI0 BOMPOCAM 3aHATOCTU U TPYJAOBOro 3aKOHoJaTesbcTBa. Ocob60e BHMMaHUE
yAeJIeHO aHa/I3y pe3yJIbTaTOB COLLMOJIOTMYECKOT0 MCCIeL0BaHUsl, IPOBELEHHOT0 Cpeu
HacesieHUs1 Pecny6/iMKK Y36€KHCTaH C LieJIbl0 onpejesieHus1 HanboJjiee BOCTpeOOBaHHbBIX
HanpaBJeHUHU NUPPOBBIX KOHCYJIbTALlUOHHBIX CEPBUCOB B cpepe TPYLOBbIX OTHOILIEHUH.
UccnepoBanue oxBatuio 2344 pecnoHJeHTa U IO3BOJIMJIO BBIIBUTb YPOBEHb
MHOOPMUPOBAHHOCTU  HAceJieHUSI O TPY/IOBOM  3aKOHOJATEeJbCTBE, HauboJee
pacnpocTpaHeHHble TP06JeMbl IPU B3aUMOJEUCTBUM C FOCYAPCTBEHHBIMU OpraHaMy, a
TaKXXe CTeleHb FOTOBHOCTH I'PaXK/IaH UCI0JIb30BaTh IIUPPOBbIE CEPBHChI, OCHOBAHHbIE HA
TEXHOJIOTHUSIX UCKYCCTBEHHOI0 UHTeJ/IeKTa. [loslyueHHble pe3y/bTaTbl CBUETENbCTBYIOT
O BBICOKOM BOCTPeOOBAaHHOCTU LUMPPOBBIX HUHCTPYMEHTOB KOHCYJIbTUPOBAHUS,
CIIOCOOHBIX 00€CMeYUTh ONMEePAaTUBHbIM JOCTYyN K WHPOPMALUKW O TPYAOBBIX MpaBax,
3aHATOCTH, COLlMAJIbHBIX FTAPaHTUAX U MeXaHU3Max 3al|UThbl pab0THUKOB. CZieJ1aH BbIBOJ, O
HEOoOXOUMOCTH JaJibHEHNIIero pa3sBUTHUS HHTEJIEKTYaJbHbIX IUPPOBBIX MaaTGopM B
cdepe peryJiMpoBaHus COLMATbHO-TPY/IOBbIX OTHOILIEHUH.

KiwueBble cinoBa: nudpoBU3anus, TrocyJlapCTBEHHble YCAYTH, TPy OBbIe
OTHOIIEHHs], PbIHOK TpPy/Ja, [UPOBOE rocyJapCTBEHHOE YIpaBJieHUE, UCKYCCTBEHHBIU
VHTEJIJIEKT, 3JIEKTPOHHOE NpPaBUTEJNbCTBO, TPY[0BOE 3aKOHOJATeJbCTBO, Pecnybirka
Y36eKucTaH.

DAVLAT XIZMATLARINI RIVOJLANTIRISH SHAROITIDA MEHNAT
MUNOSABATLARINING RAQAMLI TRANSFORMATSIYASI
Irmatova Aziza Baxramovna
Iqtisodiyot fanlari doktori, professor
G.V. Plexanov nomidagi RIU Toshkent shahridagi filiali

“Mehnat iqtisodiyoti va strategik menejment” kafedrasi

Annotatsiya. Maqolada elektron davlat boshqaruvini rivojlantirish sharoitida
mehnat munosabatlarini raqamli transformatsiya qilishning zamonaviy yo‘nalishlari tadqiq
etilgan. Mehnat sohasini davlat tomonidan tartibga solishni ragamlashtirishning nazariy
asoslari, davlat xizmatlarini ko‘rsatish tizimiga raqamli texnologiyalarni joriy etish
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xususiyatlari, shuningdek, aholiga bandlik va mehnat qonunchiligi masalalari bo‘yicha
maslahat berishda intellektual raqamli servislar yordamidan foydalanishning omillari
ko‘rib chigilgan. Mehnat munosabatlari sohasida eng talab yuqori bo‘lgan raqamli maslahat
xizmatlari yo‘nalishlarini aniqlash maqgsadida O‘zbekiston Respublikasi aholisi o‘rtasida
o‘tkazilgan sotsiologik tadqiqot natijalari tahliliga alohida e’tibor qaratilgan. Tadqiqot 2344
nafar respondentni qamrab olib, aholining mehnat qonunchiligi to‘g‘risidagi xabardorlik
darajasini, davlat organlari bilan o‘zaro hamkorlikda eng ko‘p uchraydigan muammolarni,
shuningdek, fuqarolarning sun’iy intellekt texnologiyalariga asoslangan raqamli
servislardan foydalanishga tayyorlik darajasini aniqlash imkonini berdi. Olingan natijalar
mehnat huqugqlari, bandlik, ijtimoiy kafolatlar va xodimlarni himoya qilish mexanizmlari
to‘grisidagi ma’lumotlardan tezkor foydalanishni ta’'minlaydigan raqamli maslahat
vositalariga talab yuqori ekanligidan dalolat beradi. Ijtimoiy-mehnat munosabatlarini
tartibga solish sohasida intellektual raqamli platformalarni yanada rivojlantirish zarurligi
to‘g'risida xulosa chiqarilgan.

Kalit so‘zlar: ragamlashtirish, davlat xizmatlari, mehnat munosabatlari, mehnat
bozori, ragamli davlat boshqaruvi, sun’iy intellekt, elektron hukumat, mehnat qonunchiligi,
0O‘zbekiston Respublikasi.

DIGITAL TRANSFORMATION OF LABOR RELATIONS IN THE
CONTEXT OF PUBLIC SERVICES DEVELOPMENT
Irmatova Aziza Bakhramovna
Doctor of Economics, Professor of the Department of
"Labor Economics and Strategic Management”,

Tashkent Branch of Plekhanov Russian University of Economics
Abstract. This article investigates contemporary directions in the digital
transformation of labor relations within the context of electronic public administration
development. It examines the theoretical foundations of digitalizing state regulation in the
labor sphere, the specifics of integrating digital technologies into the public service
delivery system, and the prerequisites for utilizing intelligent digital services to counsel the
population on employment issues and labor legislation. Particular attention is dedicated to
analyzing the results of a sociological study conducted among the population of the
Republic of Uzbekistan, aimed at identifying the most sought-after domains for digital
advisory services in labor relations. The study surveyed 2344 respondents, enabling the
assessment of public awareness regarding labor legislation, the most prevalent challenges
encountered when interacting with government bodies, and citizens' readiness to adopt
digital services driven by artificial intelligence technologies. The findings demonstrate a
high demand for digital consulting tools capable of providing rapid access to information
on labor rights, employment, social guarantees, and worker protection mechanisms. The
study concludes with the necessity of further developing intelligent digital platforms within
the sphere of social and labor relations regulation.
Keywords: digitalization, public services, labor relations, labor market, digital public
administration, artificial intelligence, electronic government, labor legislation, Republic of
Uzbekistan.

BBeaeHue

B mnocnegnue roabl nudpoBas TpaHchopMalus CTajsa OJHUM U3
KJII04eBbIX (PAKTOPOB MOJIEPHHU3ALMU TOCYJAPCTBEHHOrO YIpPAaBJIEHUS H
COLIMAJIbHO-ODKOHOMHUYECKOT0  Pa3BUTUsS  OOJIBLIIMHCTBA CTpaH  MHpa.
AKTUBHOe BHeJipeHHe UH(POPMAIMOHHO-KOMMYHHKALMOHHbIX TEXHOJIOTHH,
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MCKYCCTBEHHOTO WHTEJIJIEKTA, OOJIbIIMX JAHHBIX M 00JIaUHbIX IJIATGOPM
NPUHLUNHAJIBHO U3MeHSeT MeXaHU3Mbl NIpej0CTaBJIeHNs TOCyAapCTBEHHbBIX
yCIAyr, NOBBIIAA WX JAOCTYNHOCTb, MPO3PayHOCTb U 3QPEKTUBHOCTb.
OcobeHHO 3aMeTHbI JJaHHble U3MeHeHUs B cdepe peryJrupoBaHUs TPYJ0BbIX
OTHOLIEHUH, TrJe UUPpOBble TEXHOJOTMU CTAHOBATCHA BaXXHEWIIUM
MHCTPYMEHTOM  B3aWMOJENCTBUSA  TOCyLapCTBa, paboTojaTesedl U
PabOTHHKOB.

[lo ounenkam Opranuzanuu O6beguHeHHbIX Hauuii, ypoBeHb
nMPpOBU3ALUN TOCYAAPCTBEHHOrO YIpaBJIEHUS €XeroJHO BO3pacTaeT, a
3JIEKTPOHHbIE TOCY[apCTBEHHBIE YCIYTM CTAHOBATCA OJHMM M3 Ba)KHEUIIUX
UHAWKAaTOPOB  3QQPEeKTUBHOCTU TOCYJApCTBEHHOro  yIlpaBjeHUsa. B
OOJIbLIMHCTBE Pa3BUTHIX CTPaH LUPpOBbIe MIATGOPMBI yKe 06eCrednuBalT
3JIEKTpOHHOe  odopMJeHUe  TPYZOBBbIX OTHOLIEHUW, perucTpanuio
0e3pabOoTHBIX, JUCTaHLIMOHHOE npeaoCTaBJeHUE KOHCYJIbTalliH,
aBTOMAaTU3WPOBAaHHbIN KOHTPOJIb co6JII0leHUS TPYZOBOTO
3aKOHO/IaTe/JIbCTBA U COMPOBOX/AEHHE MTPOLLECCOB 3aHATOCTH HACeJEeHUS.

PazBuTre 1UMPpoBO ISKOHOMUKHU CONPOBONKAAETCH CYLIeCTBEHHOU
TpaHcpopMauue pblHKa Tpyga. [losBasoTca HOBble QOpPMBI 3aHATOCTH,
OCHOBaHHble Ha [AUCTAaHUUOHHOM paboTe, MJaTPOPMEHHOW 3KOHOMHUKE HU
MCNO0JIb30BaHUU  1UMPPOBbIX cepBUCOB. OJHOBpPEMEHHO BO3pPaCTalOT
TpebOBaHUAA K  CKOPOCTH  MOJy4YeHU  UHPOpMaALUM,  KadeCTBY
roCyZJapCTBEHHbIX YCJAYyr W JOCTYNHOCTU MNpPaBOBOM mnomomuy. B 3Tux
YCJAOBUSIX TPAJAULMOHHbIE MEXaHU3Mbl KOHCYJbTUPOBAaHUs HacCeJeHUs
CTAaHOBSITCSI HEJJOCTAaTOYHO 3(pPEeKTUBHBIMU BCJIeJCTBUE BBICOKOW HAarpy3ku
Ha  TOCy/JapCTBEeHHble  OpraHbl, OIOpPOKpaTUYeCKUX  Mpoueayp H
TEPPUTOPHUAIbHON YAaJIEHHOCTHU YaCTHU HaceJIeHHS.

st Pecniy6yinku Y36eKHUCTaH JlaHHbIE NMPOIECChl TPUOOPETAOT 0COOYI0
aKTyaJIbHOCTb B CBfI3W C peaju3alMell MaclITaGHON TrocyJapCTBEHHOU
NOJUTUKU UPpOoBOW TpaHcopManuu. B nocienHue roapl ocyiiecTBASETCSA
nocJye/j0BaTe/bHOE BHE/[pEHUE 3JIEKTPOHHOI0 IPAaBUTEJbCTBA, pacLINPSAETCs
nepeyeHb rocyZlapCTBEHHBIX yCayT B nudppoBoOM dbopmMare,
COBEPIIEHCTBYIOTCS MHOPMaLMOHHbIE CHCTeMbl MUHUCTEPCTBA 3aHATOCTHU
M COKpalleHUs1 6eAHOCTH, pa3BuUBaeTcs EJuHasg HalMoOHaJbHasg CUCTeMa
TpyAa. BMmecte ¢ TeM coxpaHsieTci BbICOKMW CHpPOC HaceJeHUs Ha
olepaTHBHbIE KOHCY/JbTAallMd MO BONPOCAM TPYAOBOr0 3aKOHO/ATEeJbCTBA,
3aHATOCTH, OPOPMJIEHHUSI TPYAOBBIX OTHOIIEHWH, BBIIJIAThl 3apabOTHOU
IJIaThl, COLlMAJIbHBIX FTAPAHTUH U pa3pelleHrs TPYA0BbIX CIIOPOB.

HecMoTps Ha 3HaUUTE/IbHOE KOJIUUECTBO MCCIeL0BaHUM, MOCBAILEHHbBIX
MPpPOBU3ALUN TOCYJAPCTBEHHOTO yIpaBJeHUs, BONPOCbl GOPMHUPOBAHUSA
MHTEeJIJIEKTyaIbHbIX [U(PPOBBIX CEPBHUCOB B chepe peryJIMpoBaHus TPy 0BbIX
OTHOLUEHUU OCTAITCS HEJOCTAaTOYHO pa3paboOTaHHBIMU NMPUMEHUTEJBHO K
yciaoBusaM Pecny6siku Y36ekuctaH. B HaydyHOM JiMTepaType OCHOBHOe
BHHMaHHUe yJesseTcd NPaBOBbIM acleKTaM LU(pOBU3aLMU JIMOO BOIpPOCAM
3JIEKTPOHHOTO MpaBUTEJbCTBA, TOrJa KaK NOTPeOHOCTH HacesleHUS B
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UPOBBIX KOHCYJbTALIMOHHBIX CEPBUCAX U BO3MOXXHOCTH UX UHTErpalvu B
CUCTEMY TOCYJApCTBEHHOrO yIpaBJIEHUs UCCIeJ0BaHbl HEJLOCTAaTOYHO
MIOJIHO.

HaydyHast HOBHM3Ha HACTOSALIEr0 HWCCAeLOBAaHUA 3aKJKYaeTcsd B
KOMIIJIEKCHOM pPAacCMOTpPeHUHU LUPpPOBOM TpaHCPOpMaLMU TPYZLOBBIX
OTHOIIEHUW 4epe3 MpPU3IMy pa3BUTHUA TOCYJapCTBEHHBIX VCJAyr U
MCII0JIb30BaHUU pe3y/IbTaTOB MacuITabHOro COLM0JIOTUYECKOT 0O
ucce0BaHUsA HaceJIeHUs J1d dbopMUpoOBaHUS KOHIIeNIUH
MHTEJJIEKTyaJIbHOT0 YaT-060Ta B chepe TPYL0BbIX OTHOLIEHUH.

JIuTepaTypHBIA 0630p

Bonpoce! nugposoit TpaHchopMaL My rocylapCTBEHHOTO yIIpaBJleHUs U
peryJiMpoBaHusl COLIMAJbHO-TPYAOBBIX OTHOUIEHUW B TMOCJEJHHUE TObI
HaXOJATCH B LeHTpe BHHUMaHHUs KaK OTe4YeCTBEHHBIX, TaK U 3apyOeXKHbIX
ucciaenoBartesieil. PazButve 1nudpoBOM 3KOHOMUKH, LIMPOKOE BHEApPEHHE
TEXHOJIOTUM HCKYCCTBEHHOTO WHTeJJIEKTa, 00/blIMX AaHHbIX (Big Data),
00JIaYHBbIX BBIYUCJIEHUH U 00pabOTKH ecTecTBeHHOro s3bika (Natural
Language Processing, NLP) ¢opMupyroT NpuHUUNINAIBHO HOBbIE MOAXO/bI K
OpraHu3alMu TOCYJapCTBEHHBIX yCJAYr U B3aUMOJEUCTBUIO TOCyJapCTBa C
rpakJaHaMHu.

B uccnenoBanusix BcemupnHoro 6aHka (World Bank) [1], Opranusanuu
5KOHOMHYECKOTO cOoTpyaHu4ecTBa M pas3Butusa (OECD) [2], OpraHusanuu
O6benuHeHHbix Hauuih (United Nations) [3] u MexayHapoaHou
opranusanuu Tpyaa (ILO) [4] noguepkuBaeTcs, 4YTO LHUbPOBU3AIUS
roCy/JapCTBEHHOTO YIpaBJIeHUs SIBJISIETCS OJHHWM W3 KJ/IOYeBbIX QaKTOPOB
NOBbIlIEHUS 3(PQPEKTUBHOCTHU TOCYAAPCTBEHHOTIO CEKTOpPa, MPO3PavyHOCTHU
aIMMHUACTPATUBHBIX MPOLEAYP U AOCTYNHOCTU FOCYAAPCTBEHHBIX YCAYT AJIS
HacesieHUsl. Ocoboe BHHUMaHHUE YAessdeTCs MNepexoAy OT TpaAULMOHHOU
MOJIeJIM OKa3aHUsS TOCYyJAapCTBEHHbIX YCAYT K LUQPPOBBIM IJaTdopMaw,
o6ecrneynBawIIMM KPYIJIOCYTOYHbIM JOCTYN TpaXkKJaH K HeoO0X0AMMOu
MH(OPMALMU U TOCYlapCTBEHHBIM CEPBHCAM.

CoBpeMeHHbIe UCC/Ie[JOBAaHUSA B 006J1aCTU LIUPPOBOrO roCyAApCTBEHHOTO
ynpaBJieHUs] MOKa3blBAlOT, YTO BHEJpPEeHHE UHTEJJIEKTya/lbHbIX LUPPOBBIX
TEXHOJIOTUM CIOCOOCTBYEeT COKpallleHHWI0 aJMUHUCTPATUBHbIX Oapbepos,
CHW)KEHUIO TPaH3aKI[MOHHBIX U3JlEpKeK W  MOBBbIINIEHHWI0 KayecTBa
NpUHUMAaEMbIX yrpaBJieHYeCKUX pelieHUd. [lo MHeHuUto E. Brynjolfsson u A.
McAfee [5], UCKycCTBEHHBINM UHTEJJIEKT CTAHOBUTCS OJAHWM M3 BaKHEMUILIHX
bakTOpoB TpaHCPOpMalUX TOCYAAPCTBEHHBIX WHCTUTYTOB, M03BOJISSA
aBTOMAaTH3MPOBATh BbINOJHEHHWE THUIOBBIX PYHKIUHA, YCKOPUTb 00pPabOTKY
MHGOpMALlMM ¥ TMOBBICUTh NPOU3BOJAUTENbHOCTh TpyJa CHENXaJUCTOB
rocy1apcTBeHHOI0 ceKTopa. B cBow odepejib, M. Janssen, Y. Charalabidis u A.
Zuiderwijk [6] oTMeuawT, 4YTOo 1UdpoBasg TpaHcPopMalUus JOJKHA
paccMaTpuBaTbCd  He  TOJBbKO  KakK  BHeJIpEHUMEe  COBpPEMEHHbIX
MHQOPMALIMOHHBIX TEXHOJIOTUW, HO U KaK KOMIIJIEKCHOE HW3MEHEHUE
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MEXaHU3MOB TOCYyZJJapCTBEHHOrO0 yIpaBJIeHHs, OpPUEHTHUPOBAHHOe Ha
YA 0BJIETBOPEHHE NOTPEOHOCTEN IPaKJaH.

3HAYUTEbHBIN BKJIa/ B vccaeZj0BaHue nrdpoBU3aALUU
rocyZjapCcTBeHHOro ynpaJieHus1 BHecau ]. Voss u T. Rego [7] u apyrue
aBTOpbI, paccMaTpuBawinve LOUPPOBble MJIATGOPMbl KaK HWHCTPYMEHT
dbopMUpOBaHUSA OTKPBITOTO 51 KJIMEHTOOPHUEHTHUPOBAHHOTO
roCyJapCTBEHHOr0 ynpaBJjieHUs. [1o ux MHeHHU10, 3QpPEeKTUBHOCTb [UPPOBBIX
rOCyZJJapCTBEHHbIX  CEpPBUCOB  OIpefesideTcd He  TOJbKO  YpOBHEM
TEXHOJIOTUYECKOT0 Pa3BUTHSA, HO W CIOCOOHOCTbIO TOCYJAapPCTBEHHbIX
UHCTUTYTOB aJANTUPOBATh [peAoCTaBJjseMble YCIYyTU K peajbHbIM
3ampocaM IoJib30BaTesied. B 3TON cBA3M 0coboe 3HauyeHUe MPUOOpeTaroT
MCCJIe/IOBaHUs], OCHOBAaHHbIE Ha aHa/Iku3e MOTPEOHOCTEN HaceJeHUs U OLleHKe
M0JIb30BaTEJNbCKOTO ONbITA IPU B3aUMOJENCTBUH C IUPPOBBIMU CEPBUCAMM.

OTgesnbHOEe  HampaBJIEHWE MCCAeN0BAaHUW  MOCBSALIEHO  BJIMSHUIO
nudpoBU3aLUNA Ha TpaHCPOpPMALMI PbIHKA TPYAa U CHUCTEMbI TPYAOBBIX
OTHOILIeHUH. B HayuyHbIX paboTax oTMedaeTcs, 4TO IUdpoBas 3KOHOMHKA
CIIOCOOCTBYET PacHpOCTPAHEHHIO HOBBIX (POPM 3aHATOCTH, JUCTAHLMOHHOU
paboThl, MIaTGOPMEHHOM 3aHATOCTH U TUOKHUX TPYAOBBIX OTHOLIEHUH.
OfHOBpeMEeHHO  BO3pacTaeT NOTPEOHOCTb B  COBEPLIEHCTBOBAHHUU
MeXaHU3MOB TOCYJapCTBEHHOT'O0 peryJupoOBaHUA 3aHATOCTH, PA3BUTUU
nuppoBou MHOPACTPYKTYpPHI pBIHKA TpyZa U BHe/J|peHUHU
WHTEJ/IJIEKTyaJIbHbIX MHCTPYMEHTOB KOHCYJbTHUPOBAaHUS HAaCeJIEHUs IO
BOIIpOCaM TPYZOBOrO  3aKOHOJATeJbCTBA, COLMAJbHOM  3alMUTHI U
npodecCuOHaJIbHOI0 Pa3BUTHS.

B nocsieHue roapl Bce 60Jibliiee BHUMaHUE Y es1eTCs UCM0JIb30BaHUIO
TE€XHOJIOTUH UCKYCCTBEHHOTO UHTEJIJIEKTA U 4aT-00TOB NPH Npe/I0CTaBJAeHUN
roCyZJapCTBEHHBIX YCJIYT. UccnenoBanus NOKa3bIBAIOT, 4TO
UHTeJIJIEKTyaJibHble LUQPPOBble MOMOLIHUKKA CIOCOOHBI 00ecnedyuTh
ONepaTUBHOE KOHCYJIbTUPOBAaHUE TpaxKJaH, CHU3UTb HArpyskKy Ha
rOCyZJJapCTBEHHbIX  CJAYXKAlLUX, IOBBICUTb  JOCTYIIHOCTb  I[PaBOBOU
MHPOpMaLUHU v 06ecrneynuThb e/IMHO0Opasue npeoCTaBJIsAEeMbIX
KOHCyJIbTallMii. BMecTe ¢ TeM OOJBIIMHCTBO OMNyOJMKOBAaHHBIX pPabOT
NOCBSIIIEHO TMPEUMYILECTBEHHO TEXHUYECKUM acleKTaM pa3paboTKu
nubpoBbIx IaaTdopM, TOrjga Kak BONPOCbl  (QOPMHUPOBAHUSA  HMX
coZiep:KaTeJlbHOU 06a3bl Ha OCHOBE aHa/lv3a peaJibHbIX MOTPeOHOCTEN
HaceJIeHUs OCTAKTCH HEJLOCTATOYHO U3YYEHHbBIMHU.

AHa/M3 0TeyeCTBEHHOM HAy4YHOW JIUTEPATYpPbl CBUAETEJNbCTBYET, UTO
uccaeloBaHUA 1MPpoBOM TpaHcHOpMalUMKA TPYAOBbIX OTHOUIEHUH B
Pecny6sinke Y36ekucTaH B OCHOBHOM COCpeZ 0TOYEeHbI Ha
COBEpPLIEHCTBOBAHUU TPYyZLOBOTO 3aKOHO/IaTebCTBA, pPa3BUTHUH
3JIEKTPOHHOTO MPAaBUTEJbCTBA U BHEJPEHUU LUPPOBBIX T'OCYAAPCTBEHHBIX
ycayr. OfHaKO HeJOCTAaTOYHO BHUMaHUS yJeJisieTcsl BOIpocaM pa3paboTKu
MHTEeJ/UJIEKTyaJIbHbIX  KOHCYJIbTAllMOHHBIX  CHUCTEM, OCHOBAHHbIX Ha
SMIUPUYECKOM H3y4YeHUH HUHQPOPMALUOHHBIX NOTPEOHOCTEM TpaxKJaH U
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MCII0JIb30BAaHUU TEXHOJIOTUU UCKYCCTBEHHOI'O UHTEJIJIEKTA [JJIF [OBbIIEHUSA
3pdEeKTUBHOCTU TOCYAAPCTBEHHOI'O PEryJIMpPOBaHUs COLMAJIbHO-TPYAOBbBIX
OTHOLUEHUH.

Takum o00pasoM, INpOBeJeHHbIM aHAJM3 HAy4YHOW JIMTepaTyphl
N03BOJIIET CJeJlaTb BbIBOJ, O HAJWYUMU UCCIAeL0BaTeJIbCKOTo IpobeJa.
HecmoTpss Ha  3HauuTesJbHOE  KOJMUYECTBO  pabOT, MOCBALLEHHBIX
nMPpOBHU3ALUNA TOCYAAPCTBEHHOrO VIIpaBJeHUS U Pa3BUTUI0 LUPPOBOU
5KOHOMHKH, BOINPOCbl (OPMHUPOBAHUSA HHTEJJIEKTYaJbHbIX LUQPOBBIX
CEpBUCOB B cdepe TpPYAOBBIX OTHOIIEHWW HaA OCHOBe pe3yJbTaTOB
MaCIITAOHBIX COLLMOJIOTUYECKUX HCCIeJOBAaHUU OCTAKOTCA HeJOCTATOYHO
paspaboTtaHHbIMU. HacTodlee vcciefoBaHMe HanpaB/JIeHO HA BOCIOJIHEHHUE
JJAHHOTO Inpo6esia MOCPeACTBOM KOMILJIEKCHOIO aHa/lM3a TeOpeTHYeCKUX
acreKkToB LIMPPOBOU TpaHCHOPMALMU TPYLOBbIX OTHOILIEHUU U pe3y/IbTaTOB
COLIMOJIOTUYECKOr0 MCCIe[JoOBaHUsS HacesieHUs Pecny6iukyd Y36eKUCTaH,
MOJIOKEHHBIX B OCHOBY pa3paboTku nudpoBoro yar-6ota «TpynoBble
OTHOLUEHUS».

MeToao0/10rusa

MeToL0/I0OTUYECKYI0O OCHOBY WCCJAELOBAaHUA COCTAaBUJI  KOMILJIEKC
B3aHMO/JONOJIHALMUX  OOLleHayYHbIX U  CHelUdaJbHbIX  METO/J0B
ucciaenoBaHus. TeopeTudyeckasd dYacTb 0OasupyeTcd Ha CUCTEMHOM,
MHCTUTYLUUOHAJBHOM U  CPaBHUTEJBHOM  IOJXO0JAX, I03BOJISIOIIUX
KOMIIJIEKCHO  MUCCAeoBaTb  Mpoueccbl  LupoBod  TpaHchopManuu
rOCYyLapCTBEHHOI'0 YNpaBJeHUA U pPeryJupoBaHUA COLUATBHO-TPYLOBbIX
OTHOLUEHUH.

B pabore wcnosb30BaHbl MeTOJAbl aHa/lW3a M CHUHTE3a HAy4YHOH
JIMTEPATypbl, CPAaBHUTEJBHO-IIPABOBOM aHaJM3 MEXJYHapOJHOr0 OIbITa
M$pPOBU3ALUN FOCYAAPCTBEHHBIX YCIYT, METO/bl JIOTUYECKOT0 00001eHNs,
CUCTeMaTHU3al U U HAyYHOU aGCTPaKLIUH.

IMIUPUYECKYI0 OCHOBY MCCJEJOBAaHUA COCTAaBUJIM  Pe3yJIbTaThbI
COLIMOJIOTUYECKOr0  ompoca  HacesieHusa  Pecnyb6sukyn — Y36eKuCTaH,
NpOBEeIEeHHOI0 B paMKax Hay4YHOro IpoeKTa M0 pa3paboTke 1udpoBOro
cepBuca «TpyznoBble OTHOLIEHUsI». OOBEKTOM HCCAEOBAaHUSA BbICTYIUJIO
3KOHOMMYECKM aKTUBHOE HaceJleHHWe CTpaHbl, a IpeJMeTOM UCCJIe[0BaHUsA
— MOTPeOHOCTU TpaKAaH B MOJYYEHUHU LUPPOBBIX KOHCYJIbTAllMOHHbBIX
ycayr B chepe  TPYZOBBIX  OTHOUIEHHMM, 3aHATOCTH, TPYLOBOTO
3aKOHO/IaTeJIbCTBA, 6€3paboTUlbI U TPOdECCHMOHATBLHOI0 00yUYeHUs].

B ucciefoBaHMM NpPUHANM y4yacTue 2344  pecnoHJEHTa, 4YTO
obecreyMBaeT CTAaTUCTUYECKYH HaJle)KHOCTb MOJIyYeHHbIX Pe3yJIbTAaTOB U
NI03BOJIAET 00’ bEKTUBHO OLEHUTb CYyLLEeCTBYHOLIHAE TeH/leHLIUU
dbopMHUpoBaHUsA crnpoca Ha IUPPOBbIE TOCyJapCTBEHHbIE YCIAYTU B cdepe
TpyAa.

B mnpouecce wucciefoBaHUA MNPUMEHSJIUCh METOJbl AHKETHPOBAaHUS,
CTAaTUCTUYECKOr0 aHa/IN3a, FPYNIIMPOBKH, CPAaBHUTEJIBHOI'O aHAJIM3a, A TAKXKe
UHTepIpeTaluyd IOJYYEHHbIX 3MIUPUYECKUX [JaHHBIX. /JlONOJHUTEJbHO
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MCII0JIb30BaJIMCh 3J71eMEHThl KOHTEHT-aHa/u3a HanboJiee pacnpoCTPaHEHHbIX
BONPOCOB  TpaJaH, 4YTO  NO3BOJIMJO  ONpPEeAEeJUTb  CTPYKTYpy
MHQOPMALIMOHHBIX MOTPEOHOCTEM HacejeHUss M COOPMUPOBATH OCHOBY
Ooyayuie 6a3bl 3HAaHUW MHTEJJIEKTYaJIbHOTO YaT-00Ta.

KoMmiekcHoe HCHoOJIb30BaHUE TeOpPeTUYEeCKUX M 3MIMUPUYECKUX
MEeTOJZI0B MO3BOJIUJIO OOECHe4YuTb BBICOKYI JOCTOBEPHOCTb pe3yJIbTAaTOB
UccaeloBaHUA M COOPMHUPOBATb HAy4YHO OOOCHOBAaHHblE  BbIBO/bI
OTHOCUTEJIbHO  MNepCNeKTUB  LUPpOBOM  TpaHCHOpMALMU  CUCTEMBI
peryJiipoBaHus TPYZ0BbIX OTHOLIEHUU B Pecniybyike Y306€eKHUCTaH.

Pe3ysibTaThl

BakHbIM 3TamoM HACTOALLEr0 HWCCJAeL0BaHUA CTaJ0 MpPOBeJeHUe
COLMO0JIOTUYECKOr0 OMNpOCa, HalpaBJEHHOTO Ha BbISBJIEHHE NMOTPEOHOCTEU
HaceJleHMs] B LU(QPOBBIX TOCYJapCTBEHHBIX ycJayrax B cdepe TPYAOBBIX
OTHOIIEHUW U oOlpeJie/leHhe Haubojiee BOCTPeOOBAaHHBIX HalpaBJIeHUU
pa3pabOTKM HHTeJJIEKTyaJbHOro 4aT-60Ta. McciefoBaHUe MMO3BOJINJIO
OLlEHWUTb CyLleCTBYWOIIMe TMNpPOoO6JeMbl NOJYyYeHUS KOHCYJIbTalMOHHOU
NOMOIIYM, YpPOBEHb HWHQPOPMUPOBAHHOCTHM TpaXkJaH O  TpPyJOBOM
3aKOHOJATeJIbCTBe, a TaKXe TOTOBHOCTb HacCeJeHUsI MCIO0Jb30BaTh
nMPpoOBble TEXHOJOTMU IMPU B3aUMOJEWCTBUM C TOCYAApPCTBEHHbIMU
OpraHaMH.

CoyuosioTUYeCKOe UCCIeJOBaHUE TMPOBOAUJIOCH CpeAyd HacesJleHHUs
Pecny6siky Y36ekuctaH. B onpoce npuHsaau ydyactue 2344 pecnioH/IEHTa,
YyTO O0OecrneyrBaeT penpe3eHTAaTUBHOCTb BBIOOPKM W IO3BOJISET
MCII0JIb30BaTh IMOJIyYeHHble pe3y/bTaThl [JIsl OLEHKU OOLIUX TeHJEeHLUN
pa3BUTUSA LUMPPOBBIX TOCYAAPCTBEHHBIX YyCJAYyr B cdepe peryJupoBaHUS
TPYAOBbIX OTHOLIEeHWH. Bbibopka BKJIOYaJa NpeACTaBUTEJIEM Pa3/IMYHbIX
BO3PAaCTHBIX TPyII, PeTUOHOB MPOKHMBaHUS, YPOBHS 00pa30BaHUS U BU/J OB
3aHATOCTH, YTO  NO3BOJIMJIO  MOJYYUTb  OOBEKTUBHYI  KapTHHY
CYLeCTBYIOLIMX MHG$OpPMaLMOHHbIX noTpebHOCTEeN HaceJIeHUsl.
UccnenoBaHue ObLJIO HampaBJieHO Ha BbISIBJIEHUE HaWboJiee aKTyaJIbHBIX
BONPOCOB, BO3HUKAWUIUX y TpaKJaH MpPU B3aUMOJEWCTBUU C CUCTEMOU
peryJiupoBaHus TPYAOBbIX OTHOULIEHHWH, a TaKXKe OlNpe/ieJieHUe MoTeHLrania
BHeJI[pEHUS UHTEJJIEKTYaJbHOT0 IUPPOBOTO KOHCY/IbTAHTA.

[lonyyeHHble pe3ysbTaThl MOKa3ayd, YTO OOJIIIMHCTBO OOpalleHUiH
rpakJaH CBSI3aHO HE C pa3pelleHUeM CJIOXHBIX IPUAUYECKHUX CIOPOB, a C
HEO0OXOAMMOCTbI0 ONEePAaTUBHOTO IMOJYYEHUS] JOCTOBEPHOU HHGOOpPMALUU
OTHOCUTEJIbHO peasiM3aliy CBOUX TPY/ZOBBbIX MpaB. ITO CBU/ETEJNbCTBYET O
CYLIECTBOBAaHUU 3HAYUTEJbHOTO WHPOPMALUOHHOIO JedPULUTa, KOTOPBIU
MOXEeT OBbITb CyLIeCTBEHHO COKpallleH [MOCPeACTBOM  BHEJPEHUS
MHTEeJIJIEKTYyaJIbHbIX [UPPOBBIX CEPBHCOB.

AHasM3 OTBETOB pPECHOHJEHTOB IMO03BOJIMJ BbIEJUTh HECKOJBKO
HauboJiee BOCTpeOOBaHHBIX HallpaBJIE€HUW KOHCYJIbTHUPOBAHUS.

Haubosibuiee  KOJIMYECTBO  BONPOCOB  CBA3aHO C  MOPSAJKOM
TPYAOYCTPOMCTBA, OQPOpMJIEHMEM TPYAOBOTO JOroBOpa M NpOLEeAypoHr
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npuemMa Ha pabory. /[lidi 3HAUYUMTEJbHOM YaCTH HACEJeHUs HMEHHO
HadaJIbHbIM 3Tal BCTYIUIEHUS B TPYAOBble OTHOLIEHUS BbI3bIBAET
HauboJIblllee KOJIMYECTBO BOINPOCOB, UYTO OOBSCHAETCA MOCTOSIHHBIM
OOHOBJIEHMEM 3aKOHOJATeJbCTBa, pa3HooOpa3ueM GOpPM 3aHATOCTH U
HeJJ0CTaTOYHBIM yPOBHEM NPABOBOU MHGOPMHUPOBAHHOCTHU rPaXK/AaH.

BTopylo mo 3HAaYUMOCTU TPYMIy COCTABJSIOT BOMPOCHI, CBSI3aHHbIE C
IpeKpaljeHueM TPYZOBOro A0roBopa. PecnoHAEeHTBbl NPOABJSAIT BbICOKUU
MHTEpPEeC K OCHOBAHHUSM YBOJIbHEHMUS, NPOIeypaM PacTOPXKEHUS TPYA0BOTO
JIOTOBOpa, NMOpsAKY obOpMJIEHUS AOKYMEHTOB U 3allUTE CBOUX NpaB MpPH
INpeKpalleHuu  TPYJOBbIX  OTHOLIEHHMU. ITO  CBUJETEJNBbCTBYET O
HEO0OXOAMMOCTH MPeOCTaBJeHUs] TpaKJaHaM ONEPATUBHBIX Pa3bsiCHEHUH,
NO3BOJIIIOIIUX MMHHMU3UPOBAaThb PUCK BO3HUKHOBEHHUS  TPYZOBBIX
KOHQJIMKTOB.

3HauUTEeJbHOE  KOJMYEeCTBO  OOpalleHWHM  KacaeTcsd  BOINPOCOB
HaA4KMCJIeHUs U CBOEBPEMEHHOM BbIMJIATHI 3apab0THOM IJIAThl. PecioHAeHThI
OTMEeYalT NOTPEeOHOCTh B MOJy4YeHUHM MHGOPMALMU OTHOCUTEJbHO CPOKOB
BBbIIJIATbl ~ 3apabOTHOM  IUIaThl, MOpsJKa  pacyeTa  OTIYCKHBIX,
KOMIIEHCALMOHHBIX BBIIJIAT, YAEP>KaHUU U OTBETCTBEHHOCTU pabOTOAATE s
3a HapyllleHHWe 3aKOHOJaTeJsbCTBa. J[aHHAasg KaTeropusi BOMPOCOB SIBJISETCS
OZHOM M3 HauboJiee YyBCTBUTEJbHBIX, IOCKOJIbKY HEMOCPEACTBEHHO BJIUSET
Ha YPOBEHb MaTepHaIbHOIr0 6J1aronoJiy4rs HaceJeHUs.

Ene ofHMM BOCTpe6GOBaHHBIM HampaBJeHHUEM CTaJM KOHCYJbTAIUW 1O
BONpOCAM €XeroJHbIX TPYAOBBIX OTIYCKOB, COLIMAJbHBIX TapaHTUU H
KoMneHcanii.  [losiydeHHble  pe3ysbTaTbl  CBUJETEJNbCTBYIOT,  YTO
3HAYUTEJIbHAsA 4YacTb pabOTHUKOB HEJOCTAaTOYHO MHPOPMHUPOBAHA O CBOHUX
npaBax B 00JlaCTMU TpeAOCTaBJeHUs] OTMYCKOB, JAONOJHUTENbHbBIX
COIlMaJIbHBIX TAPAHTUN U KOMIIEHCAIlUOHHBIX BbIIJIAT.

OTaenbHbIA 6JIOK BOMPOCOB CBSI3aH C MEXAYHApOJAHOW TPYA0BOU
MUTpaler. Y4YacTHUKOB  MCCJEJJOBAaHUS  HWHTepecoBaJd  NOPSAA0K
odopMJieHHs pa3pellnuTeNbHbIX JOKYMEHTOB, YCJI0BUS TPy OyCTPOUCTBA 3a
py6exxoM, 0COOEHHOCTU 3allldThl TPYAOBBIX MpPaB TPYJOBbIX MUTPAHTOB, a
TaKXXe TpeOOBaHUS, NMpeAbsiBJAseMble K HWHOCTPAHHbIM ClelHMaJUuCcTaM MpPH
OCYILLECTBJIEHUU TPYA0BOH JeITEJIbHOCTU B PecniyOsirike Y30eKuCTaH.

Takum 06pasoMm, pe3yabTaThl UCCIeL0BaHUS TO3BOJIUIN CPOPMUPOBATH
TUMOJIOTUI0 HauboJiee pacnpoCTPaHEHHbIX WHQOPMALMOHHBIX 3alpPOCOB
HaceseHus (puc. 1).

Kak mnokasaHo Ha pucyHke 1, pe3yJbTaTbl COLHUOJOTUYECKOTO
MCCJIE[IOBAHUS TMO3BOJIMJIM CUCTEMAaTU3UPOBAaThb OCHOBHblE HampaBJeHUS
MHGOPMAILIMOHHBIX 3alpPOCOB TpakJaH B cdepe TPYAOBBIX OTHOIIEHUH.
Haunbosiee BocTpe60BaHHBIMU OKa3aJMChb BOMPOCHI, CBSI3aHHbIE C MOPSAAKOM
npueMa Ha paboTy, opopMJeHUEM U NpeKpallleHHWEM TPYAO0BOro JOroBOpa,
HayKCcJIeHWeM 3apabOTHOM MJaThl, IPeJOCTABJIEHUEM €XKEeroiHbIX OTIYCKOB,
COLJMAJIbHBIMUA TAapaHTUSIMU PAOOTHUKOB, paspellleHHWEM TPY/OBbIX CIIOPOB,
BONIPOCAMU 3aHATOCTHM M 06e3paboTUllbl, TPYAOBOU MHUTpalUeH, a TaKXke

20



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

npodeccHoHaJbHbIM 06yYEeHHEM U IepemnoAroToBKoil. IlpejcraBieHHas
THUIIOJIOTHUA OTpa»KaeT HauboJsiee l'Ip06JIeMHbIe obJlacTu B3aHMOAeﬁCTBHH
HaceJeHUs C CUCTEMOM TOCYAapCTBEHHOTO pEeryJUpPOBAaHUS TPYAOBBIX
OTHOILUEHUN U TI03BOJISET onpeaejruTb NPHUOPHUTETHLIE HAIIPABJIEHHUA
M PPOBOTO KOHCYIbTUPOBAHHUA.
o By
o g gr;?,ﬁif,%o"“"b"“ - Caratia e O®OPMJIEHUE
= : =1 W MPEKPALLEHME

W MEPEMOJTOTOBKA |-, : =
: . = TPYIOBOTO

0 TPYOOBAS [z.]
,x MUrPALMA [Tl

[OrOBOPA
000

[ fammya
o % BOMPOCHI

HATPABJIEHUS

KOHCY/bTALIMM
W@ 3AHATocT i
\ Y BE3PABOTULIbI |

HAYUCIIEHUE
3APABOTHOW
MJATbI

B COEPE TPYA0BbIX
OTHOLLUEHUN

o AN  TPENOCTABJIEHUE
EXKEFOAHbIX

O 51& PA3PELUEHUE H—( OTMYCKOB

TPYOOBbIX
CroPOB

) e 0®e COLMAJbHBIE
@™ APAHTUM

PABOTHUKOB

PucyHok 1. Hau6o/1iee BocTpe60BaHHbIE HaNIPpaBJIeHUS
KOHCYJIbTaLMH IPakJaH B cpepe TPyAOBbLIX OTHOLLIEHUMN

[loslyyeHHbIE pe3yJ/ibTaThl CBUAETEJbCTBYIOT O TOM, UYTO 3HAUYMTEJbHas
4yacTh OOpallleHUH rpakJiaH HOCUT TUIIOBOW W MOBTOPSIOUIMKCA XapaKTep,
YTO CO03JlaeT MPEeAINOChbIJIKU /i1 WX aBTOMAaTU3UPOBAHHOHW 0OPAabOTKH C
MCI0JIb30BAaHUEM TEXHOJIOTUHM HCKYCCTBEHHOIrO WHTeJlJIeKTa. BbljiesieHHblIe
TeMaTU4eCKue OJIOKM JIerJIM B OCHOBY CTPYKTypbl 6a3bl 3HaHHUU
paspabaTbiBaeMoro 4aT-60Ta «TpymoBble OTHOILIEHUSI», o0b6ecredynBast
JIOTUYHYI0 KJIacCUPUKAIUIO TT0JIb30BaTEJbCKUX 3aMPOCOB U GOpPMUPOBAHUE
aJITOPUTMOB MpeAOCTaBJeHUs] KOHCyJbTalMh. TakoW MoAX0J IO3BOJISET
MOBBICUTb JOCTYIMHOCTb TOCYJAPCTBEHHBIX YCJAYT, COKpPAaTUTb BpeMs
MOJIyYeHUsI MPaBOBOM MHPOPMAILIMH, CHU3UTh aJ]MUHUCTPATUBHYIO Harpy3Ky
Ha CHelUaJUCTOB TOCYyJapCTBEHHbIX OpPraHoB U o00ecnedyuTb OGoJiee
3¢pdeKTHUBHOE B3aMMOJIEMCTBUE TOCYJAapCTBa C rpakJjaHaMu B LIMPPOBOU
cpene. [losydyeHHble pe3yJbTaTbl UMEKT MPUHIMUIIHAIbHOE 3HAYeHHE MPU
NPOEKTUPOBAHWMU 6a3bl 3HAHWN HHTEJNJIEKTyaJbHOTO 4aT-00Ta, MOCKOJIbKY
MO3BOJIIIOT OMNPEJEeJUTb NPUOPUTETHOCTh HAINOJIHEHUSI ero KOHTeHTa B
COOTBETCTBUHU C peasibHbIMM 3allPpOCaMU M0JIb30BaTeeM.

JlaHHBI BbIBOJ, MMeET CYIIEeCTBEHHOe IpaKTUYecKoe 3HayeHue. B
TPAaJMLIMOHHON CHCTEMe KOHCYJbTUPOBAHUS TPAKJAAHUH  BBIHYXK/EH
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oOpalaTbC HENOCpPeJCTBEHHO B TOCY[ApCTBEHHblE OpraHbl, OXWUJAThb
npreMa CHeLUaJUCTOB UM  CaMOCTOAATEJbHO HCKaTb HeobOXoJuMble
HOpMaTHBHbIE JJOKYMeHThl. B ycioBUSAX LIUPPOBON 3KOHOMHUKHU NOA00HAsA
MoOJZie/lb  CTAaHOBUTCA HeJLOCTaTOYHO 3bdekTrBHOU. MHcmosb3oBaHue
MHTE/UIEKTyaJIbHOTO  4aT-00Ta I03BOJIAeT CYLleCTBEHHO COKpPaTHUTh
BpeMeHHbIe 3aTpaThl, 00eCeYuTh KPYrJA0CYyTOUYHbIN AOCTYyN K MHQOpMaLMU
MU  OJHOBPEeMEHHO  CHMU3UTb  aJMUHUCTPATUBHYK0  HarpysKy Ha
rocy/lapCTBeHHbIe OpraHbl.

CirenyeT OTMETUTb, 4YTO IPOBEJEHHOE HCCJIe[JOBaHWEe HMeeT psf
0COOEeHHOCTeH, OT/IMYAIIIHUX ero OT O0JIbLIMHCTBA ONyOGJIUKOBAHHBIX padoT.
Bo-nepBbiX, BnepBble Ajs Pecnyo/iMky Y36eKUCTaH pa3paboTka [U(PpPOBOro
KOHCYJ/IbTalJMOHHOT O cepBuca b6asupyeTcsa Ha MaclITabHOM
COLIMOJIOTUYECKOM HCC/IeJOBAHUM HaceJleHUsl, a He HCKJIIYWUTeJbHO Ha
SKCIePTHBIX OLleHKaxX. BO-BTOpBIX, MOJIydeHHble 3MIUPUYECKHE [aHHbIE
HeINOCPeICTBEHHO MCII0JIb30BaHbl NpU (GOPMHUPOBAHUM CTPYKTYpbl 0a3bl
3HAaHUW HMHTEJJIEKTYaJIbHOT0 4aT-00Ta. B-TpeTbux, npeioxKeHHbIN MOAX0/,
MI03BOJISIET IeperTH oT TPaZULUOHHOTO MH()OPMaLMOHHOTrO
KOHCYJIbTUPOBAaHUSA K HWHTeEJJIEKTYaJIbHOW CHUCTeMe MOAJEPKKU NPUHATUSA
pelieHUH B chepe TPYAOBbIX OTHOILLIEHUH.

BMmecTe ¢ TeM ucciefoBaHHe HMeeT OllpeJie/leHHble OrpaHU4YeHUs.
COLMOJIOTUYECKUHA  ONpPOC  OTpaKaeT COCTOSSHHME  MHQOpPMalMOHHBIX
NOTpeOHOCTeN HaceJieHUsI HA MOMEHT NpoBeJieHUs ucciaenoBanus. [lo mepe
JlaJIbHEeNIero pasBUTHUA LUPPOBOU 3KOHOMHKH, HU3MEHEHHUH TPYAOBOrO
3aKOHOJAaTeJbCTBA M PACOPOCTPAHEHUS] TEXHOJOTUM UCKYCCTBEHHOTO
MHTeJIJIEKTa CTPYKTYypa [10J1b30BaTEJbCKUX 3aMpocoB oyzer
TpaHcopMupoBaThbcs. [loaToMy 6a3a 3HaHUHM 4YaT-60Ta JOKHA PETYJISPHO
OOHOBJIATBC C y4Y€TOM H3MEHEeHHWU 3aKOHOJAATEeJbCTBA, CTAaTUCTUKU
oOpallleHUH MoJIb30BaTesJed U pe3y/ibTaTOB MOBTOPHBIX COLMOJIOTHYECKUX
HccaeJ0BaHUH.

[lepcieKTUBHBIM HallpaBJieHUEM JaJbHENLINX UCCAeOBAHUM fABJISETCA
pa3paboTKa HHTeJIEKTyaJbHbIX MoOJeJield IMPOTrHO3UPOBAaHUA OOpalieHUU
rpakJlaH C UCMO0JIb30BAaHUEM TEXHOJIOTMM MAllIMHHOTO 00y4eHUs, OOJIbIIUX
JIAHHBIX U 00pabOTKM eCTeCTBEHHOTO fA3blKa. JTO IMO3BOJIUT NEPEUTH OT
pEeaKTUBHOM MoOJleJld KOHCYJIbTUPOBAaHUS K HPOAKTUBHOW CHUCTEME
MPpPOBOr0 CONMPOBOKAEHUA TPYAOBbIX OTHOILIEHUH.

BbIBO/IbI

[IlpoBeseHHOEe uccaefOoBaHUE TO3BOJISIET CAeaTh psify HaAy4dHO
000CHOBAHHBIX BBIBO/IOB.

Bo-nepBbix, iudpoBas TpaHchopMalys rocyJapCTBEHHOTO ylpaBaeHHUs
0O'bEKTUBHO O0O0YyCJI0BJIMBAET HEOOXOJUMOCTb MOJEPHU3ALUN CUCTEMBI
peryJiMipoBaHus TPYZOBBIX OTHOLWIEHHWHM W  (OPMHUPOBAHUA  HOBBIX
MeXaHHW3MOB B3aUMO/IEMCTBHUS rOCy1apCTBa, paboToAaTesield U paOOTHUKOB.

Bo-BTOpbIX, pe3y/ibTaThl COLUOJOTUYECKOTO HCCJIeL0BaHUA IOKa3aau
BbICOKUH YPOBEHb 001LleCTBEHHOT 0 3amnpoca Ha nudpoBbIe
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KOHCYJIbTallMOHHble ~ CcepBUCbI B  cdepe  3aHATOCTH, TPYAOBOrO
3aKOHOJATENbCTBA, OIJIAThl TPY/Jd, COLUAJIbHBIX TapaHTUA W 3allUThbI
TPyZAOBbIX mpaB. OCHOBHbIMM HWHPOPMALMOHHBIMU  MOTPEOGHOCTSAMU
HaceJleHUsl  SIBJSIIOTCS  BONPOCHI  TPYAOYCTPOMCTBA, 3aK/JIYEHUS U
npeKpalleHus1 TPyAOBOrO JOTOBOpa, HAYMCAEeHUsT 3apaboTHOM MJaThl,
npeJloCTaBJEHUs] OTIYCKOB, pa3pelleHUsl TPYJOBbIX CIOPOB U TPYJ0BOU
MUTpaLUU.

Hayynasds HoOBM3Ha HcC/Ie[JoBaHUA 3akJoyaeTcdl B  pa3paboTke
KOHIENTyaJbHOrO MNoAX0oJa K (GOPMHUPOBAHUI0O HUHTEJIEKTYaJbHOTO
nudpoBoro  cepBuca Ha  OCHOBE  pe3y/JbTaTOB  MacCIITaGHOIO
COLM0JIOTMYECKOT0 UCCIeJOBaHUs HaceJleHUs. B oT/inune OT CylecTBYOIIUX
UCC/eJOBAaHUN TpeJJIOKEHHbIM MMOJX0J, OPUEHTUPOBAH Ha peaJjibHble
uHPopMalMOHHbIe MNOTPEOHOCTH TpaxkJaH U obecrneyrBaeT HAy4YHO
060CHOBaHHOE NPOEKTUPOBaHUE IIUPPOBHIX FOCYAAPCTBEHHBIX YCIYT.

[lpakTudeckass  peanu3auusi MpeAJOKEHHOTO  mHoAxoAa  OyAer
CIOCOOCTBOBATh pPa3BUTHUI LUMPPOBOTO TOCYAAPCTBEHHOrO YIpaBJIeHUS,
MOBbILIEHUIO  3PEKTUBHOCTU  PEryJUPOBAaHUS  COLUAIBbHO-TPY/OBbIX
OTHOIIEHU U GOPMUPOBAHHUIO COBPEMEHHOU IUPOBOM 9KOCHCTEMBI PhIHKA
TpyAa Pecny6ivku Y36eKucTaH.
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Annotatsiya. Mazkur maqolada Qoraqalpog‘iston Respublikasidagi yoshlar ishsizligi
muammosi va raqamli ko‘nikmalar tafovuti 2020-2025-yillar rasmiy statistik ma’lumotlari asosida
tahlil gilinadi. Tadqiqotda K-3 klaster hududlari (Chimboy, Kegeyli, Amudaryo, Ellikqal’a va Nukus
tumani) uchun differentsial siyosat modeli taklif etiladi. Qoragalpog‘iston O‘zbekistonning ijtimoiy-
igtisodiy jihatdan rivojlanayotgan mintaqalaridan biri bo‘lib, Orol dengizi ekologik inqirozi,
infratuzilmaning cheklanganligi va mehnat bozoridagi tarkibiy nomutanosiblik kabi omillar
yoshlarning iqtisodiy faolligini sezilarli darajada cheklaydi. Maqolada klaster yondashuvi asosida
har bir hudud uchun raqamli savodxonlik, kasbiy qayta tayyorlash va tadbirkorlikni qo‘llab-
quvvatlash bo‘yicha aniq chora-tadbirlar tizimi ishlab chiqgilgan.

Kalit so‘zlar: yoshlar ishsizligi, ragamli savodxonlik, Qoragalpog‘iston, klaster siyosati,
differentsial model, K-3 hududlar, mehnat bozori, ragamli ko‘nikmalar, Orol dengizi mintaqasi.

YOUTH UNEMPLOYMENT AND THE DIGITAL SKILLS GAP IN THE
REPUBLIC OF KARAKALPAKSTAN: A DIFFERENTIATED POLICY MODEL
FOR K-3 CLUSTER REGIONS
Madraimov Khabibulla Madaminovich

Independent Researcher (PhD), Tashkent State University of Economics
Abstract. This article analyzes the problem of youth unemployment and the digital skills gap
in the Republic of Karakalpakstan based on official statistical data for 2020-2025. The study
proposes a differential policy model for the K-3 cluster regions (Chimbay, Kegeyli, Amudarya,
Ellikkala, and Nukus districts). Karakalpakstan is one of the developing regions of Uzbekistan,
where the Aral Sea ecological crisis, limited infrastructure, and structural imbalances in the labor
market significantly constrain the economic activity of young people. Based on a cluster approach,
the article develops a specific system of measures for digital literacy, vocational retraining, and
entrepreneurship support tailored to each region.
Keywords: youth unemployment, digital literacy, Karakalpakstan, cluster policy, differential
model, K-3 regions, labor market, digital skills, Aral Sea region.
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AHHOTanus. B 1aHHOH cTaTbe HA OCHOBe OPHUIMATBHBIX CTATHCTUYECKUX JaHHBIX 32 2020-
2025 roapl aHaIM3WpPYyeTCs MpobJieMa 0e3paboTUIbI Cpead MOJIOAEKH U AePUnuTa IUPPOBBIX
HaBbIKOB B Pecny6uinke KapakanmakctaH. B ucciaenoBanuu npepsaraetcs auddepeHipaibHasg
Mo/lesIb MOJIUTUKHU JIJis1 pernoHoB kiaactepa K-3 (Yumobaiickuii, Kereuiickuii, AMy1apbUHCKUH,
JNIMKKaNMHCKUA U Hykycckuil paiionsl). KapakannakcTaH sIBJsieTCS OJHUM U3 Pa3BUBAIOIUXCS
pPErMoHOB Y36eKHUCTaHa, T/le 3KOJOTMYeCKHHA KpHU3UC ApajbCKOTO0 MOps, OTPAaHUYEHHOCTb
UHOPACTPYKTYPhbl U CTPYKTYpHBIEe JUCOGAJAHChI HA PbIHKE TPyJAa CYIeCTBEHHO OrpaHUYMBAIOT
3KOHOMUYECKYI0 aKTUBHOCTb MOJIOZieKH. Ha 0cHOBe Kj1acTepHOro moAxo/a B cTaThe pa3paboTaHa
KOHKpeTHasl CHCTeEMa Mep [0 pPa3BUTUI0 [UPPOBOH TIpPaMOTHOCTH, NPOPecCHOHATbHOU
NepenoiIrOTOBKE U MOJJepIKKe MpeApUHUMATENbCTBA VIS KOK/I0T0 peruoHa.

KiwueBble caoBa: 06e3paboTUlla CpeAud  MOJIOJAEXH, LUpoBasgs TPaMOTHOCTD,
KapakanmnakcraH, KJjacTepHasl MOJIMTHKA, AuddepeHIManbHasg Mojesb, peruoHbl K-3, pbIHOK
TPy/a, UUPPOBbIe HABBIKU, PETHOH APaJIbCKOT'0 MOPSI.

Kirish

O‘zbekiston Respublikasi aholisining 60 foizdan ortigini 30 yoshgacha
bo‘lgan yoshlar tashkil etadi. Jahon banki va Xalqaro Mehnat Tashkilotining
modellashtirilgan baholashlariga ko‘ra, O‘zbekistonda yoshlar ishsizligi (15-
24 yosh) 2020-yilda 12,84 foiz, 2021-yilda 13,04 foiz, 2022-yilda 10,96 foiz,
2023-yilda 10,86 foiz va 2024-yilda 10,94 foizni tashkil etgan!l. Bu
ko‘rsatkichlar jahon o‘rtacha darajasidan (15,7 foiz) past bo‘lsa-da,
mamlakatdagi umumiy ishsizlik darajasidan ikki barobardan ortiq yuqoridir.
2025-yilning uchinchi choragida O‘zbekistonda umumiy ishsizlik darajasi 4,9
foizgacha pasaygan, biroq taxminan 760 ming kishi ish izlovchi sifatida
ro‘yxatda turibdil2. Har yili mehnat bozoriga taxminan 700 ming yoshlar Kkirib
keladi va bu mehnat bozoriga sezilarli darajada bosim o‘tkazadi.

Qoraqalpog‘iston  Respublikasi  O‘zbekiston tarkibidagi suveren
respublika bo‘lib, 166,6 ming kvadrat kilometr maydon va taxminan 2 million
aholiga ega. Mintaga Orol dengizi inqgirozi ogibatida ekologik va ijtimoiy-
igtisodiy jihatdan murakkab vaziyatga tushgan rivojlanayotgan hududlardan
biri hisoblanadi. Qishloq xo‘jaligining yalpi mintaqaviy mahsulotdagi ulushi
29,3 foizni, qishloq xo‘jaligida band aholining ulushi esa 27,4 foizni tashkil
etadi. Shu bilan birga, mintagada sanoat korxonalari soni nisbatan kam,
xususiy sektor sekin shakllanmoqda va ragamli infratuzilma yetarli darajada
rivojlanmagan.

Tadqgiqotning maqgsadi — Qoraqgalpog‘iston Respublikasining K-3 klaster
hududlari (Chimboy, Kegeyli, Amudaryo, Ellikgal’a va Nukus tumani) misolida
yoshlar ishsizligi va ragamli ko‘nikmalar tafovutini tahlil etish hamda har bir
klaster uchun magqgsadli differentsial siyosat modelini ishlab chiqishdan iborat.

Mavzuga oid adabiyotlar tahlili

Yoshlar bandligi va ragamli ko‘nikmalar masalasi xalqaro va milliy
darajada keng tadqiq etilgan. Xalqaro Mehnat Tashkiloti metodologiyasiga
ko‘ra, yoshlar ishsizligi 15-24 yosh oralig‘idagi iqtisodiy faol, ammo ish bilan

“jahon banki ma’lumotlar  bazasi.  Yoshlar ishsizligi  darajasi, = O‘zbekiston = (SL.UEM.1524.ZS). —
https://data.worldbank.org/indicator/SL.UEM.1524.ZS?locations=UZ (murojaat sanasi: 2025-yil).

20zbekiston Respublikasi Bandlik va kambag‘allikni qisqartirish vazirligi. 2025-yil III chorak yakunlari bo‘yicha mehnat
bozori ko‘rsatkichlari. — https://mehnat.uz
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band bo‘lmagan va faol ravishda ish izlayotgan shaxslar ulushi sifatida
o‘lchanadi!3. Jahon banki tomonidan e’lon qilingan 0O‘zbekiston bo‘yicha
mehnat bozori diagnostika hisobotlarida yoshlar bandligining tarkibiy
muammolari, xususan, ta'lim va mehnat bozori talablari o‘rtasidagi
ko‘nikmalar nomutanosibligi alohida ta’kidlanadi?*.

Iqtisodiy hamkorlik va taraqqiyot tashkiloti tomonidan o‘tkazilgan
tadgiqotlarda yoshlar va ayollar bandligidagi tafovutlarni gisqartirish uchun
magqsadli siyosat choralari taklif etilgan>. Birlashgan Millatlar Tashkilotining
Ta'lim, fan va madaniyat masalalari bo‘yicha tashkiloti hamda Xalqaro
elektraloqa ittifoqi tomonidan ishlab chiqgilgan raqamli savodxonlik
konsepsiyasi axborot-kommunikatsiya texnologiyalaridan xavfsiz, samarali va
magsadli foydalanish ko‘nikmalarini gamrab oladi va zamonaviy mehnat
bozoridagi raqobatbardoshlikning asosiy tarkibiy qismi sifatida garaladi?e.

Mintaqaviy iqtisodiyot nazariyasida M.Porterning klaster yondashuvi bir-
biriga geografik va iqtisodiy jihatdan bog‘liq hududlarni birlashtirish orqali
sinergiya samarasiga erishishni asoslab beradil’. Mahalliy mualliflarning
ishlarida, jumladan, O‘zbekiston Respublikasi Prezidentining mehnat bozorini
rivojlantirish strategiyasi va aholi bandligi bo‘yicha kompleks chora-tadbirlar
to‘g'risidagi farmonlari doirasidagi tahlillarda hududiy farqglarni inobatga
olgan holda differentsial yondashuvni qo‘llash zaruriyati alohida qayd
etilgan18.

O‘zbekistonda raqamli savodxonlikni oshirish davlat siyosatining ustuvor
yo‘nalishlaridan biriga aylangan. “Ragamli O‘zbekiston — 2030” strategiyasi
doirasida “Bir million dasturchi” loyihasi, ragamli texnologiyalar o‘quv
markazlari tarmog‘i va aholining ragamli savodxonlik darajasini baholash
bo‘yicha qator tashabbuslar amalga oshirilmogdal®. Biroq mavjud
adabiyotlarda Qoraqalpog‘istonning chekka tumanlari uchun maxsus ishlab
chiqgilgan, klaster tamoyiliga asoslangan differentsial siyosat modeli yetarli
darajada o‘rganilmagan. Mazkur tadqiqot ana shu ilmiy bo‘shligni to‘ldirishga
qaratilgan.

Tadqiqot metodologiyasi

Tadqgiqotda quyidagi metodlar go‘llanilgan: statistik tahlil (O‘zbekiston
Respublikasi Prezidenti huzuridagi Statistika agentligi?®, Qoraqalpog‘iston

13Xalqaro Mehnat  Tashkiloti.  Yoshlar  bandligining  global  tendensiyalari ~— 2022  hisoboti. —
https://www.ilo.org/publications/major-publications/global-employment-trends-youth-2022

Y Jahon banki. O“zbekiston bo‘yicha mehnat bozori diagnostika hisoboti. — https://www.worldbank.org/en/country/uzbekistan
15Iqtisodiy hamkorlik va taraqgiyot tashkiloti. Bandlik bo‘yicha sharh: gender va yoshlar bandligidagi tafovutlar. —
https://www.oecd.org/employment/employment-outlook

16Birlashgan Millatlar Tashkilotining Ta’lim, fan va madaniyat masalalari bo‘yicha tashkiloti. Raqamli savodxonlik bo‘yicha

global etalon doirasi. — https://uis.unesco.org/sites/default/files/documents/ip51-global-framework-reference-digital-literacy-
skills-2018-en.pdf
17M.Porter. Millatlarning ragobat ustunligi.—Nyu-York:Free Press, 1990. —

https://www.hbs.edu/faculty/Pages/item.aspx?num=193

80zbekiston Respublikasi qonun hujjatlari ma’lumotlari milliy bazasi. Mehnat bozori va aholi bandligi sohasidagi Prezident
farmonlari. — https://lex.uz

19%«Ragamli O‘zbekiston — 2030” strategiyasi va uni amalga oshirish chora-tadbirlari to‘g‘risidagi hujjatlar. — https:/lex.uz
20¢zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi. “O‘zbekistonda mehnat va bandlik” statistik to‘plami. —
https://stat.uz/uz/rasmiy-statistika/labor-market-2
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Respublikasi Statistika boshqarmasi, Jahon banki va Xalgaro Mehnat
Tashkiloti ma’lumotlari asosida), qiyosiy tahlil (K-3 Kklaster hududlari
o‘rtasidagi farglarni aniglash), klaster modellashtirish (hududlarni igtisodiy
ixtisoslashuvi bo‘yicha guruhlash) va kuchli, zaif tomonlar, imkoniyat va
tahdidlarni baholash usuli (har bir hudud uchun). Tadqgiqotda 2020-2025-
yillarning rasmiy statistik ma’lumotlari, Prezident farmonlari va xalqaro
tashkilotlar hisobotlari asosiy manba sifatida foydalanilgan.

K-3 klaster hududlari quyidagi mezonlar asosida tanlangan: geografik
yaqinlik, iqtisodiy ixtisoslashuv xususiyatlari, yoshlar demografiyasi va
ragamli infratuzilma holati. Qoraqalpog‘istonni hududiy zonalashtirishga
ko‘ra, Amudaryo va Ellikgal’a janubiy zonaga, Chimboy va Kegeyli shimoliy
zonaga, Nukus tumani esa markaziy zonaga kiradi.

Tahlil va natijalar

1-jadval
O‘zbekistonda yoshlar ishsizligi dinamikasi (2020-2024)
Yil Yoshlar ishsizligi, % Umumiy ishsizlik, % O‘zgarish, foiz banddi

2020 12,84 5,29 —

2021 13,04 5,36 +0,20
2022 10,96 4,49 -2,08
2023 10,86 4,46 -0,10
2024 10,94 x 4,9 +0,08

Manba: Jahon banki ma’lumotlar bazasi, Federal zaxira banki ma’lumotlar tizimi, IndexBox
tahliliy hisoboti, 2025-yil?1.

1-jadvaldan ko‘rinib turibdiki, koronavirus pandemiyasi davri (2020-
2021-yillar) yoshlar ishsizligini sezilarli darajada oshirgan. 2022-yildan
boshlab pasayish tendensiyasi kuzatilsa-da, 2024-yilda yoshlar ishsizligi
10,94 foiz darajasida saqlanib qolgan va u umumiy ishsizlik darajasidan
taxminan 2,2 baravar yuqoridir. 2025-yilda davlat dasturlari doirasida
“Yoshlar bandligi dasturi” orqali 354 ming yoshning ish bilan ta’'minlanishi
(dastur ishtirokchilarining 92 foizi) ijobiy tendensiyani ko‘rsatadi??, biroq
mintaqgalar kesimidagi tafovut muammosi saqglanib turibdi.

Qoraqalpog‘istondagi ijtimoiy-iqtisodiy vaziyat va K-3 hududlari
tavsifi

Qoraqalpog'iston Respublikasining iqtisodiyoti an’anaviy ravishda
qishloq xo‘jaligi, chorvachilik va baliqchilikka asoslangan. Orol dengizining
qurib golishi natijasida mintaganing ekologik holati keskin yomonlashgan, bu
esa aholi turmush darajasi va bandlik imkoniyatlariga salbiy ta’sir ko‘rsatgan.
So‘nggi yillarda Qoraqgalpog‘istonni rivojlantirish bo‘yicha 5 ta ustuvor
yo‘nalish belgilangan: sanoatni rivojlantirish, tadbirkorlikni qo‘llab-
quvvatlash, gishloq xo‘jaligini modernizatsiya qilish, zamonaviy infratuzilma
yaratish va Orol dengizi mintagasida yashash sharoitlarini yaxshilash.

lIndexBox tahliliy hisoboti. O‘zbekiston mehnat bozori 2025: ishsizlik darajasi, yoshlar va ayollar bandligi. —
https://www.indexbox.io/blog/uzbekistans-labor-market-progress-in-2025-unemployment-drops-to-49/
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So‘nggi yillarda Qoraqalpog'istonda 150 dan ortiq investitsiya loyihasi
ishga tushirilgan bo‘lib, 1,4 milliard AQSh dollari migdorida to‘g‘ridan-to‘g‘ri
xorijiy investitsiyalar jalb etilgan. Tadbirkorlar soni 12 mingdan 25 mingga
ko‘paygan, tijorat maydoni 1,5 million kvadrat metrga oshgan va 212 ming
kishi doimiy ish bilan ta’'minlangan. Biroq bu ijobiy o‘zgarishlar asosan Nukus
shahri va uning atrofida to‘plangan bo‘lib, chekka tumanlar, jumladan K-3
klasteriga kiruvchi hududlar bu imkoniyatlardan nisbatan kam bahramand
bo‘lmoqda.

2-jadval
K-3 Kklaster hududlarining iqtisodiy ixtisoslashuv xususiyatlari
Hudud Zona Asosiy tarmoglar Yoshlar Raqamli
ulushi* gamrov**
Chimboy Shimoliy Paxtachilik, g‘allachilik, =35% Past
chorvachilik
Kegeyli Shimoliy Chorvachilik, qog‘oz ~34% Past
sanoati
Amudaryo Janubiy Qishloq xo‘jaligi, =36% O'rta
bog‘dorchilik
Ellikqal’a Janubiy Uzumchilik, sayyohlik ~=33% Past
Nukus Markaziy Xizmat ko‘rsatish, ta’'lim =38% Yugori

tumani
Manba: Qoraqalpog‘iston Respublikasi Statistika boshqarmasi23, *aholi tarkibiga nisbatan
baholash; **internet qamrovi darajasi.

Prezident farmoyishiga muvofiq, tumanlarning iqtisodiy ixtisoslashuvi
belgilangan: Chimboy va Kegeyli — chorvachilik va dala xo‘jaligi, Ellikgal’a —
uzumchilik va sayyohlik, Nukus tumani — bog‘dorchilik va xizmat ko‘rsatish.
Birlashgan Millatlar Tashkilotining Taraqqiyot dasturi tomonidan 2024-
2025-yillarda Chimboy, Kegeyli, Nukus va Xo‘jayli tumanlarida “Bir qishloq —
bir mahsulot” dasturi amalga oshirildi va u mahalliy tadbirkorlikni
rivojlantirishga qaratilgan.

O‘zbekistonda 2024-yil boshida internet foydalanuvchilari soni 29,52
millionga yetgan bo‘lib, bu umumiy aholining 83,3 foizini tashkil etadi. Biroq
ijtimoiy tarmogqlardan faol foydalanuvchilar soni 8,72 million (aholining 24,6
foizi) ni tashkil etgan24. Yoshlar orasida ragamli ko‘nikmalar tafovuti, aynigsa,
qishloq hududlarida yaqqol namoyon bo‘ladi. O‘zbekiston Respublikasi
Ragamli texnologiyalar wvazirligi va Shveytsariya hamkorlik agentligi
tomonidan 2025-yilda O‘zbekiston aholisining ragamli savodxonlik darajasini
baholash bo‘yicha tadqiqot loyihasi amalga oshirildi?>. Loyiha doirasida
yoshlar, qishloq aholisi, ayollar va imkoniyati cheklangan shaxslarning
raqamli ko‘nikmalari darajasi o‘rganildi.

Qoragalpog‘istonda raqgamli ko‘nikmalar tafovuti bir gator omillar bilan
izohlanadi. Birinchidan, internet tezligi va qamrovi chekka tumanlarda

24DataReportaI. “Digital 2024: Uzbekistan” hisoboti (O‘zbekiston bo‘yicha 2024-yil ragamli ko‘rsatkichlari). —
https://datareportal.com/reports/digital-2024-uzbekistan
0'zbekiston Respublikasi Ragamli texnologiyalar vazirligi. — https://digital.uz
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(Chimboy, Kegeyli, Ellikgal’a) sezilarli darajada past. Ikkinchidan, raqamli
texnologiyalar o‘quv markazlari asosan Nukus shahrida joylashgan bo‘lib,
tumanlar yoshlari uchun geografik jihatdan qiyinchilik tug‘diradi.
Uchinchidan, qishloq xo‘jaligi bilan shug‘ullanuvchi oilalarda kompyuter va
aqlli telefonga egalik darajasi nisbatan past.

3-jadval
K-3 hududlarida ragamli ko‘nikmalar indikatorlari (baholash,
2024-yil)

Indikator Chimboy Kegeyli Amudaryo Nukus t.
Internet qamrovi ~55% ~52% ~62% ~85%
Kompyuter egaligi =18% ~16% =22% =45%
Axborot Yo‘q Yo'q Cheklangan Bor
texnologiyalari
kurslari mavjudligi
Raqamli Past Past O'rta Yuqori
xizmatlardan
foydalanish

Manba: O‘zbekiston Respublikasi Raqamli texnologiyalar vazirligi va DataReportal tahliliy
hisoboti (2024-yil) asosida muallif baholashi.

K-3 Kklaster hududlari uchun differentsial siyosat modeli

Taklif etilayotgan differentsial siyosat modeli har bir K-3 Kklaster
hududining iqtisodiy ixtisoslashuvi, demografik tarkibi va raqamli
infratuzilma holatini hisobga olgan holda magsadli chora-tadbirlar tizimini
gamrab oladi.

Chimboy va Kegeyli (shimoliy klaster) gishloq xo‘jaligi va chorvachilik
bilan ixtisoslashgan. Yoshlar ishsizligini kamaytirish uchun: (a) sayyor
ragamli savodxonlik markazlari tashkil etish — doimiy infratuzilmani
o‘rnatish nisbatan gimmatga tushganligi sababli sayyor o‘quv markazlari
orqgali yoshlarga axborot texnologiyalari ko‘nikmalarini o‘rgatish; (b)
agrotexnologiya yangi tashkil etilgan korxonalarini qo‘llab-quvvatlash —
ragamli texnologiyalar yordamida gishloq xo‘jaligini modernizatsiya qilish
(uchuvchisiz uchish apparatlari, suv resurslarini boshqarish, onlayn
bozorlar); (v) “Bir qishloq — bir mahsulot” dasturini kengaytirish —
Birlashgan Millatlar Tashkilotining Taraqqgiyot dasturi mavjud loyihasidan
foydalanib, mahalliy mahsulotlarni raqamli platformalar orqali ichki va
xalqaro bozorlarga olib chiqish.

Amudaryo va Ellikqal’a (janubiy klaster) bog‘dorchilik, uzumchilik va
sayyohlik salohiyatiga ega. Taklif etilayotgan chora-tadbirlar: (a) ragamli
sayyohlik platformasini yaratish — Ellikgal’a tumanidagi tarixiy yodgorliklar
va ekologik sayyohlik obyektlarini onlayn targ‘ib qilish va joy band qilish
tizimini joriy etish; (b) qishloq xofalik mahsulotlarini elektron tijorat

platformalariga ulash — Amudaryo tumanidagi meva-sabzavot ishlab
chigaruvchilarini ragamli savdo kanallariga jalb qilish; (v) kasbiy gayta
tayyorlash markazlari — sayyohlik xizmati, mehmonxonachilik va raqamli

marketing yo‘nalishlari bo‘yicha yoshlarni o‘qitish. Prezident ko‘rsatmasiga
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ko‘ra, Germaniya, Janubiy Koreya, Yaponiya va Turkiya mutaxassislari jalb
etilib, 17 turdagi zamonaviy kasblar bo‘yicha yoshlarni o‘qitish dasturlari
amalga oshirilmoqda.

Nukus tumani (markaziy klaster) Nukus shahri yaqinida joylashgan
bo‘lib, nisbatan rivojlangan infratuzilmaga ega. Taklif etilayotgan chora-
tadbirlar: (a) Axborot texnologiyalari parkining filialini ochish — Nukus
shahridagi axborot texnologiyalari infratuzilmasidan foydalanib, tumandagi
yoshlar uchun erkin shartnoma asosida ish, dasturlash va grafik dizayn
kurslarini tashkil etish; (b) ragamli tadbirkorlik tezlashtirish markazini
yaratish — yoshlarning yangi tadbirkorlik g‘oyalarini ekspert bahosi, ustozlik
va kichik miqdorda moliyalashtirish orqgali qo‘llab-quvvatlash; (v) boshqa K-3
hududlari uchun ragamli markaziy koordinatsiya nuqtasi vazifasini bajarish
— Nukus tumanidagi resurslarni Chimboy, Kegeyli, Amudaryo va Ellikgal’a
yoshlariga yetkazish logistikasini tashkil etish.

4-jadval
K-3 differentsial siyosat modeli xulosa jadvali
Klaster Asosiy muammo Taklif etilayotgan chora Kutilayotgan
natija
Shimoliy Ragamli Sayyor axborot texnologiyalari Yoshlar bandligini
(Chimboy,  infratuzilmaning markazlari, agrotexnologiya yangi  15-20 foizga
Kegeyli) yetishmasligi, agrar korxonalari, “Bir qishloq — bir oshirish
qaramlik mahsulot” dasturini kengaytirish

Janubiy Sayyohlik Ragamli sayyohlik, elektron tijorat, 3000-5000 ta
(Amudaryo, salohiyatidan to‘liq kasbiy qayta tayyorlash yangi ish o‘rni
Ellikqal’a) foydalanilmasligi
Markaziy Resurslarning Axborot texnologiyalari parki Butun K-3 uchun
(Nukus t.) markazlashganligi filiali, tezlashtirish markazi, sinergiya samarasi

ragamli koordinatsiya nuqtasi
Manba: muallif ishlanmasi.

Xulosa

Tadqiqot natijalari shuni ko‘rsatadiki, Qoraqalpog‘iston Respublikasida
yoshlar ishsizligi muammosi nafaqat iqtisodiy, balki tarkibiy xarakterga ega.
Ragamli ko‘nikmalar tafovuti, infratuzilmaning cheklanganligi va hududiy
nomutanosiblik bu muammoni yanada murakkablashtiradi. K-3 Kklaster
hududlarida differentsial yondashuvni qo‘llashning quyidagi afzalliklari
mavjud.

Birinchidan, har bir hududning o‘ziga xos iqtisodiy ixtisoslashuvini
hisobga olish yoshlarning mehnat bozoridagi raqobatbardoshligini oshiradi.
Ikkinchidan, ragamli ko‘nikmalar tafovutini bartaraf etish uchun magqgsadli
choralar (sayyor axborot texnologiyalari markazlari, kasbiy qayta tayyorlash)
samaraliroq natija beradi. Uchinchidan, klaster yondashuvining sinergiya
samarasi bir necha tuman yoshlarini birlashtirgan holda umumiy natijani
kuchaytiradi.

Tadqiqot natijalariga ko‘ra, quyidagi takliflar ilgari suriladi: K-3 klaster
hududlarida sayyor ragamli savodxonlik markazlari tarmog‘ini tashkil etish va
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har bir tumanda yiliga kamida 500 nafar yoshni axborot texnologiyalari
ko‘nikmalariga o'qitish; shimoliy klaster (Chimboy, Kegeyli) uchun
agrotexnologiya yetishtirish markazini yaratish va “Bir qishloq — bir
mahsulot” dasturini kengaytirish; janubiy Kklaster (Amudaryo, Ellikqal’a)
uchun ragamli sayyohlik platformasi va elektron tijorat infratuzilmasini
yaratish; Nukus tumanida Axborot texnologiyalari parkining filialini ochish va
uni K-3 hududlari uchun ragamli koordinatsiya nugqtasi sifatida faoliyat
yuritishini ta’minlash; Jahon banki, Birlashgan Millatlar Tashkilotining
Taraqqiyot dasturi va xorijiy hamkorlar (Germaniya, Yaponiya, Janubiy
Koreya) bilan hamkorlikda yoshlar uchun ragamli tadbirkorlik tezlashtirish
markazini tashkil etish; K-3 klaster modeli muvaffagiyatli amalga
oshirilgandan so‘ng, uni Qoraqalpog‘istonning boshqa tumanlariga ham
bosqgichma-bosqich joriy etish.
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Annotatsiya. Ushbu maqolada talabalarda liderlik = kompetensiyalarini
rivojlantirishning xorijiy oliy ta’lim muassasalaridagi ilg‘or tajribalari tahlil qilindi, hamda
ularni O‘zbekiston ta’lim tizimiga transformatsiya qilish imkoniyatlari ilmiy jihatdan
asoslandi. Tadqiqot jarayonida qiyosiy-mantiqiy tahlil, normativ-huquqiy hujjatlar
interpretatsiyasi va konseptual sintez metodlaridan foydalanildi. Olingan natijalar
kompetensiyaviy yondashuv, mentorlik instituti va loyihaga yo‘naltirilgan o‘qitish (Project-
based learning) tizimining samaradorligini tasdiglaydi. Tadqiqotning ilmiy yangiligi
sifatida xorijiy tajribani milliy ta’lim muhitiga moslashtirishning mezonlari va metodologik
modeli taklif etildi.
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CTYJAEHTOB U BOBMO?KHOCTH EI'O UCITIOJIb30OBAHHUA B
Y3BEKUCTAHE
HayuHbiii pykoBoauTe ib: FTonunHa3zapoB CaHkap baxoaupoBuy
3aBeaywun kapeapou «IKoHOMHUKa TpyAa» TI'AY, npodeccop
Kyp6onoBa Ha¢uca MyxuaauH Kusu
MaructpaHT TallKeHTCKOTO roCyJapCTBEHHOTO

9KOHOMHYECKOI'O YHUBEPCUTETA
AHHoOTanusa. B fgaHHOW cTaThe aHAJNM3UPYETCS MEpPeOBOM OMBIT 3apyOeXKHBIX
BBICIIUX Y4eOHBIX 3aBeJIeHUH M0 Pa3BUTHIO JINJIEPCKUX KOMIIETEHLUH Yy CTYyAEHTOB U
HAay4YHO OOOCHOBBIBAIOTCS BO3MOXXKHOCTH €ro TpaHcpopMalMu B CUCTEMY OOpa30BaHUSA
Y3bekucTtaHa. B mporecce vccaeoBaHus ObLIM MCIOJIb30BAaHbl METO/Ibl CPABHUTEIBHO-
JIOTUYECKOT0  aHa/lW3a,  WHTepHpeTalid  HOPMAaTHBHO-NPABOBBIX  aKTOB U
KOHIIENTYaJbHOTO CHUHTe3a. [losiydeHHble pe3yJbTaThl MOATBEPXKAAT 3PPEKTUBHOCTD
KOMIIETEHTHOCTHOTI'O M0/IX0/]a, UHCTUTYTa MEHTOPCTBA U CUCTEMbBI IPOEKTHOTO 06yYEHHUs
(Project-based learning). B kayecTBe Hay4yHOW HOBHU3HbI HCCJeJOBaHUSA MNpPeJJ0KEHbI
KpUTEPUU U METOJ0JIOTHYecKas MoJiesib aJjallTalliid  3apy6exHOro ombiTa K
HallMOHAJIbHOUW 06pa3oBaTe/IbHOM Cpe/ie.
KiloueBble cjioBa: siuJiepcKkie KOMIETEHIINY, BbIcllee 06pa3oBaHue, 3apyOeKHbIN
OMBIT, KOMIIETEHTHOCTHBIM MOJX0/l, MEHTOPCTBO, IPOEKTHOE 00y4YeHue, TpaHcHopMal s
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UZBEKISTAN
Academic Supervisor: G’oyipnazarov Sanjar Bahodirovich
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Qurbonova Nafisa Muhiddin qizi
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University of Economics
Abstract. This article analyzes the best practices of foreign higher education
institutions in developing leadership competencies among students and scientifically
substantiates the possibilities of their transformation into the education system of
Uzbekistan. The research employs methods of comparative-logical analysis, interpretation
of regulatory documents, and conceptual synthesis. The results confirm the effectiveness of
the competency-based approach, the mentoring institute, and the project-based learning
(PBL) system. As a scientific novelty of the study, criteria and a methodological model for
adapting foreign experience to the national educational environment are proposed.
Keywords: leadership competencies, higher education, foreign experience,
competency-based approach, mentoring, project-based learning, educational
transformation, adaptation criteria.

Kirish

Zamonaviy globallashuv sharoitida hamda ragamli iqtisodiyotning jadal
rivojlanishi fonida oliy ta’lim tizimining funksional vazifalari tubdan
transformatsiyalanmoqda. An’anaviy ravishda tor ixtisoslashgan bilimlarni
yetkazishga yo'naltirilgan ta’lim modeli o‘rnini, hozirgi kunda, murakkab va
noaniq ijtimoiy-iqtisodiy muhitda samarali faoliyat yurita oladigan, strategik
fikrlovchi hamda yuqori darajadagi ijtimoiy mas’uliyatni oz zimmasiga
olishga qodir lider shaxslarni shakllantirishga qaratilgan kompetensiyaviy
yondashuv egallamoqda.

World Economic Forum tomonidan e’lon gilingan “Future of Jobs Report
2023” hisobotiga ko‘ra, 2025-yilga borib mehnat bozorida eng talab yuqori
bo‘ladigan ko‘nikmalar qatoriga analitik fikrlash, liderlik va ijtimoiy ta’sir
ko‘rsatish, murakkab muammolarni hal qilish hamda faol o‘rganish
qobiliyatlari kiradi 26. Ushbu kompetensiyalar tizimida liderlik salohiyati
ustuvor ahamiyat kasb etadi. Shuningdek, OECD tomonidan o‘tkazilgan
tadqiqotlarga ko‘ra, ish beruvchilarning qariyb 70 foizi oliy ta’lim
bitiruvchilarida yetishmayotgan asosiy kompetensiyalar sifatida aynan “soft
skills”, jumladan, liderlik, jamoada ishlash va kommunikativlik ko‘nikmalarini
qayd etgan [2]. Bu esa zamonaviy ta’lim tizimi oldiga faqat nazariy bilimlarni
berish emas, balki shaxsiy va ijtimoiy kompetensiyalarni rivojlantirish
vazifasini ham qo‘yayotganini ko‘rsatadi.

Jahon ta’lim makonida, xususan, AQSH, Buyuk Britaniya va Yevropa

% World Economic Forum — Future of Jobs Report 2023; OECD — Skills Outlook 2021; G‘arb universitetlari tajribasi
bo‘yicha ilmiy magolalar; “Yangi O‘zbekiston — 2030” strategiyasi
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Ittifoqi mamlakatlarining yetakchi universitetlarida liderlik ko‘nikmalarini
rivojlantirish tizimli ravishda o‘quv dasturlariga integratsiya qilingan. Ushbu
yondashuvga ko‘ra, liderlik tug‘ma xususiyat emas, balki ta’lim, tajriba va
refleksiya orqali shakllantiriladigan kompetensiya sifatida talqin etiladi [3].
O‘zbekiston Respublikasida ham oliy ta’lim tizimini modernizatsiya qilish va
raqobatbardosh kadrlar tayyorlash masalasi davlat siyosatining ustuvor
yo‘nalishlaridan biri hisoblanadi. Jumladan, O‘zbekiston Respublikasi
Prezidentining Administratsiyasi tomonidan ilgari surilgan “Yangi O‘zbekiston
- 2030” strategiyasida inson kapitalini rivojlantirish, yoshlarning intellektual
va liderlik salohiyatini oshirish muhim vazifa sifatida belgilangan [4].
Shuningdek, Oliy ta’lim, fan va innovatsiyalar vazirligi tomonidan amalga
oshirilayotgan islohotlar doirasida kredit-modul tizimini joriy etish,
amaliyotga yo‘naltirilgan ta’limni kengaytirish hamda xalqgaro tajribalarni
integratsiya qilishga alohida e’tibor qaratilmoqda [5].

Birogq, olib borilayotgan islohotlarga qaramay, milliy oliy ta'lim tizimida
talabalar liderlik salohiyatini shakllantirishda bir gator tizimli muammolar
saglanib qolmoqda. Xususan, nazariya va amaliyot o‘rtasidagi uzilish,
talabalarni mustaqil garor gabul qilish jarayonlariga yetarli darajada jalb
etilmasligi hamda liderlikni rivojlantirishning metodologik asoslari yetarli
darajada ishlab chiqilmaganligi kuzatilmoqda. Mazkur muammolarni hal
etishda rivojlangan davlatlar tajribasini o‘rganish muhim ilmiy-amaliy
ahamiyat kasb etadi. Xususan, mentorlik dasturlari, loyihaviy ta’lim va
talabalar o‘zini o‘zi boshqarish tizimlarini chuqur tahlil qilish hamda ularni
milliy ta’lim muhitiga moslashtirish (adaptatsiya qilish) orqali oliy ta’lim
samaradorligini oshirish mumkin.

Shu nuqtayi nazardan, ushbu maqolaning maqgsadi - xalqaro
universitetlarda liderlik kompetensiyalarini rivojlantirish modellarini giyosiy
tahlil qgilish hamda olingan natijalar asosida O‘zbekiston oliy ta’lim tizimi
uchun ilmiy asoslangan taklif va tavsiyalar ishlab chigishdan iborat.

Mavzuga oid adabiyotlar tahlili

Zamonaviy globallashuv sharoitida oliy ta’lim muassasalari talabalarining
liderlik ko‘nikmalarini rivojlantirish nafagat shaxsiy rivojlanish, balki
mamlakatning ijtimoiy-iqtisodiy barqarorligini ta’'minlovchi strategik vazifa
hisoblanadi. Xorijiy ilmiy 27adabiyotlar tahlili shuni ko‘rsatadiki, liderlik
tushunchasi bugungi kunda tug'ma xislat emas, balki tizimli ta’lim va ijtimoiy
amaliyot jarayonida shakllanadigan dinamik ko‘nikmalar majmuasi sifatida
talqin gilinmoqda.

Xususan, A. Astin va X. Leland kabi olimlarning yondashuviga ko‘ra,
liderlik oliy ta’lim tizimida shunchaki yuqori lavozimni egallash emas, balki
jamoada ijobiy ijtimoiy o‘zgarishlarni amalga oshirish san’ati deb baholanadi.
Ularning "Ijtimoiy o‘zgarishlar modeli" (Social Change Model) talabani
jamiyatning faol a’zosi sifatida ko‘radi. Shuningdek, S. Komives tomonidan

27 . . . . T . .
Oliy ta’lim, fan va innovatsiyalar vazirligi materiallari
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ilgari surilgan "Liderlik identifikatsiyasini rivojlantirish” (LID) modeli
talabaning bosqichma-bosqich o‘zgarishini tushuntirib beradi: dastlab talaba
o‘zini jamoaning oddiy a’zosi deb bilsa, tajriba ortishi bilan boshqgalarga ta’sir
o‘tkaza oladigan va mas’uliyatni zimmasiga oladigan yetakchiga aylanadi.

G‘arb tajribasida, xususan AQSH va Yevropa universitetlarida, liderlikni
shakllantirishda Daniel Golemanning emotsional intellekt (EQ) nazariyasi
alohida o‘rin tutadi. Goleman fikricha, akademik bilim (IQ) mutaxassis uchun
zarur, biroq liderlik uchun o‘z hissiyotlarini boshqarish va boshqalar bilan
samarali muloqotga kirishish qobiliyati (EQ) birlamchi ahamiyatga ega. Shu
bilan birga, Robert Grinlifning "Xizmatkor-liderlik" (Servant Leadership)
konsepsiyasi liderning asosiy vazifasi jamoaga xizmat qilish va uning a’zolari
o‘sishiga sharoit yaratishdan iborat ekanligini ta’kidlaydi. Bu esa talabalarda
nafagat boshqarish, balki yordam berish va yo‘naltirish madaniyatini
shakllantiradi.

Sharqgiy Osiyo tajribasida esa liderlik ko‘proq jamoaviy birdamlik va
intizom bilan bog‘lanadi. Xofstede kabi tadqiqotchilar ta’kidlaganidek, bu
hududda liderlik "kollektivizm" tamoyiliga tayanadi, ya'ni lider ozini
jamoaning ajralmas qismi deb biladi. Bu tajriba O‘zbekiston kabi milliy
qadriyatlarga sodiq va jamoaviylikka asoslangan jamiyatlar uchun g‘oyat
dolzarbdir.

O‘zbekiston oliy ta’'lim tizimida ushbu xorijiy modellardan foydalanish
imkoniyatlari keng. Xalqaro tajribaga tayanib, oliy ta’lim muassasalarida
talabalarga ko‘proq avtonomiya berish, ularni real boshgaruv jarayonlariga
jalb qilish va "Ustoz-shogird" tizimini biznes-liderlar bilan bog‘lash ijobiy
natija beradi. Shuningdek, o‘quv dasturlariga "soft skills" kurslarini kiritish va
talabalar  kengashlarining vakolatlarini  kengaytirish orqali  xorijiy
nazariyalarni milliy amaliyotga moslashtirish mumkin. Xulosa qilib aytganda,
xorijiy olimlarning liderlik borasidagi garashlarini O‘zbekiston sharoitiga
tatbiq etish zamonaviy, mas’uliyatli va raqobatbardosh kadrlar gatlamini
yaratishga xizmat qiladi.

Tadqiqot metodologiyasi

Ushbu tadqiqotning metodologik asosi talabalarning liderlik
ko‘nikmalarini rivojlantirishning xalqaro mexanizmlarini tizimli tahlil qilish
va ularni O“%bekiston oliy ta’lim tizimi xususiyatlariga moslashtirish
imkoniyatlarini o‘rganishga qaratilgan. Izlanish jarayonida sifat tahlili va
qiyosiy-tahliliy yondashuvlardan keng foydalanildi, bu esa turli ta’lim
modellarining samaradorligini  obektiv baholash imkonini beradi.
Tadqiqotning birlamchi bosqichida AQSh, Buyuk Britaniya va Janubiy Koreya
kabi rivojlangan davlatlarning yetakchi universitetlarida qo‘llaniladigan
liderlik dasturlari, o‘quv rejalari va talabalar bilan ishlash strategiyalari
hujjatli tahlil (document analysis) usuli orgali ko‘rib chiqildi. Bunda asosiy
e’tibor kompetensiyaviy yondashuv, mentorlik institutining roli va loyihaviy
ta’lim metodikasiga qaratildi.

Ikkinchi bosqgichda O‘zbekiston oliy ta’lim tizimidagi mavjud holat,
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jumladan, normativ-huquqiy baza va amaldagi yoshlar siyosati xalqgaro
standartlar bilan qiyoslandi. Qiyosiy tahlil metodi yordamida g‘arbiy
universitetlarning individual tashabbuskorlikka asoslangan modellari va
milliy ta’lim muhitining ijtimoiy-madaniy jihatlari o‘rtasidagi bog‘liglik hamda
tafovutlar aniglandi.

Shuningdek, tadgiqotda konseptual sintez usuli qo‘llanilib, uning
yordamida xorijiy tajribadagi eng muvaffaqiyatli elementlarni milliy tizimga
adaptatsiya qilishning nazariy modeli ishlab chiqildi. To‘plangan
ma’lumotlarni umumlashtirishda SWOT tahlili usulidan foydalanilgan holda,
O‘zbekiston OTMlarida liderlik markazlarini tashkil etishning

Tahlil va natijalar

Xorijiy = universitetlarda  talabalarning liderlik  ko'nikmalarini
shakllantirish modellari giyosiy o‘rganilganda, ta’lim jarayonining faqatgina
nazariy bilim berish bilan cheklanib qolmasligi asosiy omil sifatida namoyon
bo‘ladi. G‘arb mamlakatlari, xususan, AQSh va Buyuk Britaniya oliy ta’lim
tizimida liderlik kompetensiyalari maxsus ishlab chiqgilgan o‘quvdan tashqari
(co-curricular) faoliyatlar zanjiri orqgali rivojlantiriladi. Ushbu yondashuv
talabaning akademik o‘zlashtirishi bilan bir qatorda wuning ijtimoiy
tashabbuskorligini ham teng huqugqli baholash tizimiga asoslangan.

1-jadval
Oliy ta’limda talabalar yetakchiligini rivojlantirishning xalqaro va
milliy tajribasi qiyosiy tahlili

Sharqiy Osiyo
Tahlil AQSh va Buyuk (Koreya, O‘zbekiston oliy ta’lim
mezonlari Britaniya tajribasi Yaponiya) tizimi (amaldagi holat)
tajribasi
Individual Jamoaviy e e .
Asosiy tashabbuskorlik va mas’uliyat va I]tlmO}y—51y051y,f§qlllk
" : " " va ma’naviy-ma'’rifiy
yondashuv Co-curricular Servant .
o tadbirlar
dasturlar leadership
Maxsus liderlik Mentorlik bahosi Rag‘batlantiruvchi
Baholash tizimi | sertifikatlari va va jamoaviy diplomlar va
akademik kreditlar natijadorlik stipendiyalar

Loyihaviy ta’lim (PBL)

Ustoz-shogird

Seminar-treninglar va

Asosly metod va keys-stadi ananasiva tanlovlar
korporativ etika
. | Talabalar real garor I]tlmqu IYETarxiya | vaslahat berish va ijro
Boshqgaruvdagi . . va intizomga . .
. qabul qilish vakolatiga etish xarakteridagi
roli ega tayangan ishtirok
& yetakchilik

O‘zbekiston oliy ta’lim tizimidagi mavjud an’anaviy yondashuv bilan

qiyoslaganda, xorijiy tajribada liderlik tushunchasi iyerarxik boshqgaruv emas,
balki jamoaviy hamkorlik va muammolarni kreativ hal qilish (problem-
solving) sifatida talqin etilishi kuzatiladi. Janubiy Koreya va Yaponiya kabi
Sharqiy Osiyo davlatlarining tajribasi esa liderlikni axloqiy mas’uliyat va
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mentorlik instituti bilan uzviy bog‘laydi, bu esa milliy ta’'lim muhitimizdagi
"ustoz-shogird" an’analarini zamonaviylashtirish uchun mustahkam poydevor
bola oladi. Tahlillar shuni ko‘rsatadiki, liderlikni rivojlantirishning
muvaffagiyati universitet ma’muriyati, talabalar o‘zini o0‘zi boshqarish
organlari va potensial ish beruvchilar o‘rtasidagi vertikal va gorizontal
alogalarning ganchalik samarali yo‘lga qo‘yilganligiga bevosita bog‘liqdir.

Tadqgiqot  doirasida  ishlab  chiqilgan talabalarning liderlik
kompetensiyalarini shakllantirish modeli iyerarxik ketma-ketlikka asoslangan
bo‘lib, u shaxsiy samaradorlikdan strategik boshqaruvga o‘tishning mantiqiy
bosgqichlarini ifodalaydi.

Modelning asosi bo‘lgan birinchi bosqich - shaxsiy yetakchilik (Self-
Leadership) bo‘lib, u talabaning o0%Z-0zini boshqarish, vaqtni unumli
tagsimlash va hissiy intellekt (EQ) kabi ichki resurslarini safarbar etishni
kozda tutadi. Ushbu poydevorsiz talabaning tashqi muhitda lider sifatida
namoyon bo‘lishi imkonsizdir.

Ikkinchi bosqich - jamoaviy yetakchilik (Team Leadership) bo‘lib, bu
darajada talaba o‘zining kommunikativ qobiliyatlarini namoyish etadi. Bunda
asosiy urgu jamoada ishlash, vazifalarni to‘gri tagsimlash (delegatsiya),
empatiya va yuzaga kelishi mumkin bo‘lgan nizolarni konstruktiv hal qilish
ko‘nikmalariga qaratiladi. Bu bosqich talabaning ijtimoiy muhitdagi
moslashuvchanligini va guruh manfaatlarini shaxsiy manfaatlardan ustun
qo‘ya olish qobiliyatini belgilaydi.

Iyerarxiyaning eng yuqori nuqtasi - strategik yetakchilik (Strategic
Leadership) bo‘lib, u talabadan tizimli fikrlash, murakkab vaziyatlarda
mas’uliyatli qarorlar qabul qilish va loyihalarni boshqarish (Project
Management) kompetensiyalarini talab etadi. Ushbu bosqichda talaba nafaqat
ijrochi, balki innovatsion g'oyalar tashabbuskori va jarayonlar transformatori
sifatida namoyon bo‘ladi. Taklif etilayotgan ushbu uch bosqichli model xorijiy
tajribadagi amaliy yondashuvlarni milliy ta’lim tizimiga integratsiya qilishning
konseptual asosi bo‘lib xizmat qiladi.

O‘tkazilgan tadqiqot va xalgaro tajribani sintez qilish natijasida
talabalarda liderlik ko‘nikmalarini rivojlantirishning O‘zbekiston sharoitiga
moslashtirilgan bir necha ustuvor yo‘nalishlari aniqlandi. Birinchi navbatda,
oliy ta’'lim muassasalarida liderlikni fagat ijtimoiy faollik emas, balki o‘quv
dasturining bir gismi sifatida tan olish va talabalarning loyihaviy faoliyatlarini
maxsus akademik kreditlar (ECTS) tizimi orqgali rag‘batlantirish mexanizmi
asoslab berildi. Natijalar shuni ko‘rsatadiki, samarali adaptatsiya uchun
universitetlarda liderlik markazlarini tashkil etish va ularda xalqaro mentorlik
dasturlarini mabhalliylashtirish zarur. Tadqiqot doirasida ishlab chiqilgan
modelga kora, talaba o‘zining liderlik salohiyatini uch bosqichda — shaxsiy
samaradorlik, jamoaviy hamkorlik va strategik boshqaruv bosqichlarida
namoyon etishi lozim. Shuningdek, xorijiy tajribadagi "servant leadership"
tamoyillarini milliy ta’limga joriy etish orqali talabalarda ijtimoiy mas’uliyat
va empatiya Kko‘nikmalarini rivojlantirish imkoniyatlari ilmiy jihatdan
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tasdiglandi.

Yakuniy
kompetensiyalarini

natijalar
baholashning

sifatida,
xalqaro

talabalarning
standartlarga

liderlik
asoslangan

indikatorlar tizimi taklif etildi, bu esa bitiruvchilarning mehnat bozoridagi
ragobatbardoshligini ta’'minlashda asosiy ko‘rsatkich bo‘lib xizmat qiladi.
Shunday ekan, Oliy ta’'limdagi talabalrda liderlikni rivojlantirish uchun
qanday usullardan foydalanish maqgsadga muvofiq bo’ladi? Quyida ushbu
magsadga erishishning 10 ta sinalgan usuli ishlab chigilgan:

2-jadval

Talabalarda yetakchilik ko‘nikmalarini rivojlantirish usullari va
ularning samaradorlik darajasi

Ne Usul nomi Qisqacha tavsif Afzalligi Qo‘llash
samaradorligi
1  Tajribaviy Amaliy vazifalar, real =~ Nazariyani amaliyot Juda yuqori
o‘rganish loyihalarda bilan bog‘laydi
gatnashish
2  Mentorlash Tajribali shaxslar Shaxsiy rivojlanishni Yuqori
bilan individual tezlashtiradi
ishlash
3  Jamoaviy Guruhda Liderlik va Juda yuqori
loyihalar muammolarni kommunikatsiyani
birgalikda hal qilish rivojlantiradi
4  (Case study Real biznes yoki Qaror gabul qilish Yugqori
metodi hayotiy vaziyatlarni ko‘nikmasini oshiradi
tahlil qilish
5 Talabalar Klub va student Amaliy boshqaruv Juda yuqori
tashkilotlari birlashmasida tajribasi beradi

6  Treninglar

faoliyatida ishtirok
Maxsus liderlik

Yumshoq ko’nikmalarni

O‘rta-yuqori

mashg‘ulotlari rivojlantiradi

7  Xalqaro Chet elda o‘qish yoki  Global fikrlashni Yuqori
almashinuv stajirovka kengaytiradi
dasturlari

8 Fikrmulohazava 0‘zini baholash va O‘sish nuqtalarini O‘rta
0’z-0’zini tahlil qilish aniqlaydi
baholash

9 Ragamli o‘qitish  Online kurslar va Moslashuvchan va O'rta
platformalari simulyatsiyalar zamonaviy

10 Ijtimoiy Jamiyatga xizmat Mas’uliyat va Yuqori
(volunteer) qilish orqali tashabbusni oshiradi
loyihalar rivojlanish

Ushbu jadvaldan ko‘rinadiki, talabalarda liderlikni rivojlantirishning eng
samarali wusullari asosan amaliy faoliyatga asoslangan yondashuvlar
hisoblanadi. Xususan, tajribaviy o‘rganish, jamoaviy loyihalar va talabalar
tashkilotlaridagi ishtirok yuqori samaradorlikka ega bo‘lib, talabalarda real
hayotiy vaziyatlarda garor gabul qilish, mulogot va boshqaruv ko‘nikmalarini
shakllantiradi. Shu bilan birga, mentorlash va xalqaro dasturlar shaxsiy
hamda professional rivojlanishni qo‘llab-quvvatlaydi.
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Nisbatan pastroq samaradorlikka ega bo‘lgan usullar (masalan, raqamli
platformalar va o‘z-ozini baholash) esa asosan qo‘shimcha vosita sifatida
xizmat qiladi va ular boshqa usullar bilan integratsiyalashgan holda yanada
yuqori natija beradi. Umuman olganda, liderlikni rivojlantirishda kompleks va
tizimli yondashuv eng maqgbul hisoblanadi.

Xulosa

Mazkur tadgiqot natijalari shuni Kko‘rsatadiki, xorijiy oliy ta’lim
tizimlarida talabalarda liderlik ko‘nikmalarini rivojlantirish ko‘proq amaliy va
tajribaga asoslangan yondashuvlarga tayanadi. Xususan, xalqaro tadqiqotlarga
ko‘ra, tajribaviy o‘rganish (experiential learning) asosida ta’lim olgan
talabalarning 70-80 foizi o‘zlarida liderlik va garor gabul qilish ko'nikmalari
sezilarli darajada rivojlanganini qayd etgan. Shuningdek, OECD
ma’lumotlariga ko‘ra, rivojlangan davlatlar oliy ta’lim tizimida talabalarining
65 foizdan ortig‘i o‘qish davomida kamida bitta jamoaviy loyiha yoki amaliy
tashabbusda ishtirok etadi, bu esa ularning ijtimoiy va boshqaruv
kompetensiyalarini shakllantirishda muhim rol o‘ynaydi.

Bundan tashgqari, xalgaro tajribada mentorlik dasturlari keng qo‘llanilib,
World Economic Forum hisobotlariga ko‘ra, mentorlikda ishtirok etgan
talabalarning qariyb 60 foizi o‘zining liderlik salohiyatini oshirganini
bildirgan. Xalgaro almashinuv dasturlari ham muhim omil bo‘lib, chet elda
o‘gigan talabalarning 75 foizdan ortig‘i o‘zida mustaqillik, moslashuvchanlik
va global fikrlash ko‘nikmalari rivojlanganini ta’kidlaydi.

O‘zbekiston sharoitida ham so‘nggi yillarda oliy ta’lim tizimini
modernizatsiya qilish doirasida muhim o‘zgarishlar kuzatilmoqda. Xususan,
Ozbekiston Respublikasi Oliy ta’'lim, fan va innovatsiyalar vazirligi
ma’lumotlariga ko‘ra, mamlakatda 2025-yilga kelib oliy ta’'lim bilan qamrov
darajasi 38-40 foizga yetgan bo‘lib, bu ko‘rsatkich 2016-yilda atigi 9 foizni
tashkil etgan. Shu bilan birga, talabalarni amaliy loyihalar va startap
faoliyatiga jalb etish ko‘lami kengayib, oliy ta’'lim muassasalarida tashkil
etilgan innovatsion markazlar soni sezilarli darajada oshgan. Biroq, tahlillar
shuni ko‘rsatadiki, O‘zbekiston oliy ta’lim tizimida liderlik ko‘nikmalarini
rivojlantirish asosan nazariy yondashuvlarga tayanib qolmoqda va amaliy
komponentlar ulushi yetarli darajada emas. Masalan, talabalar o‘rtasida
o‘tkazilgan ayrim so‘rov natijalariga ko‘ra, ularning fagat 30-35 foizi o‘qish
davomida real loyihalarda faol ishtirok etganini bildirgan.

Xulosa qilib aytganda, xorijiy ilg'or tajribalar va statistik ma’lumotlar
shuni tasdiglaydiki, talabalarda liderlik ko‘nikmalarini rivojlantirish
samaradorligi amaliy faoliyat, mentorlik va xalqaro tajriba bilan chambarchas
bog'liqdir. Ushbu yondashuvlarni O‘zbekiston ta’lim tizimiga moslashtirish
orqali talabalarni real iqtisodiy va ijtimoiy jarayonlarga keng jalb etish,
ularning tashabbuskorligi va ragobatbardoshligini oshirish mumkin. Natijada
esa, zamonaviy bilim va ko‘nikmalarga ega bo‘lgan, global miqgyosda fikrlay
oladigan yosh liderlar qatlamini shakllantirish uchun mustahkam asos
yaratiladi.
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Annotatsiya: Mazkur maqgolada O‘zbekiston oliy ta’lim tizimida inklyuziv ta’limni
rivojlantirishda raqamli va assistiv texnologiyalarning o‘rni hamda professor-
o‘gituvchilarning ulardan foydalanish bo‘yicha qarashlari tahlil gilingan. Tadqiqot 823
nafar professor-o‘qituvchi ishtirokida o‘tkazilgan so‘rovnoma natijalariga asoslanadi. Unda
inklyuziv ta’lim haqidagi bilim darajasi, assistiv texnologiyalar bo‘yicha tayyorgarlik,
texnologiyalardan foydalanish tajribasi va raqamli platformalarning qulayligi kabi omillar
o‘rganilgan. Ma’lumotlarni tahlil qilishda logit va probit modellaridan foydalanilgan.
Natijalar inklyuziv ta'lim bo‘yicha bilim, assistiv texnologiyalar bo‘yicha treninglar,
texnologiyalardan foydalanish darajasi va platformalar qulayligi o‘quv materiallarini
maxsus ta’lim ehtiyojiga ega talabalar uchun moslashtirish ehtimolini sezilarli darajada
oshirishini ko‘rsatdi. Tadqiqot natijalari O‘zbekistonda inklyuziv oliy ta’limni rivojlantirish
uchun professor-o‘qituvchilar malakasini oshirish, zamonaviy texnologiyalarni joriy etish
va infratuzilmani takomillashtirish zarurligini asoslaydi. Shuningdek, tadqiqot ta’lim
siyosatini shakllantirish va barcha talabalar uchun teng imkoniyatlar yaratishga xizmat
giluvchi amaliy tavsiyalarni taklif etadi.
Kalit so‘zlar: Inklyuziv ta’'lim, yordamchi texnologiyalar, ragamli texnologiyalar,
logit modeli, probit modeli.

PA3BUTHUE UHK/IIO3UBHOT'O BBICHIETO ObPA30BAHUA: B3Ir/IAbI

MPENOJABATEJIEA HA IIU®POBBIE U ACCUCTUBHBIE TEXHOJIOTUU B
Y3BEKHUCTAHE

HcaeB KOOM/IKOH AGAYKOAMPOBUY
PhD, noueHT kadepol «MrUpoBasg 3IKOHOMHUKA U MeX/AYHAapOAHbIe
9KOHOMHYECKHEe OTHOLIEHHUS»
TamkeHTCKUN rocyiapCTBEHHBIM 3KOHOMUYECKUM YHUBEPCUTET
Kyp6aHnoB A3us6ek I'ysiom yriiu
Basosniii gokTopaHT (PhD)
TamkeHTCKOro rocyjapCTBEHHOTO 3KOHOMHUYECKOTO YHUBEPCHUTETA
Hasuposa lllax3oa XavpyJ/io KM3U

TalKeHTCKUU rOCyJapCTBEHHbIK 9KOHOMUYECKUM YHUBEPCUTET

AHHOTanua. B maHHOU cTaTbe ucciaenyeTcss posib LUQPPOBBIX M aCCUCTHUBHBIX
TEXHOJIOTUH B Pa3BUTHUM MHKJ/IIO3UBHOIO BBICIIEr0 06pa30BaHUs B Y36eKHCTaHe, a TAaKXKe
aHWIU3UPYIOTCA  B3MVIAAbl  NPodeccopcKo-NpenosaBaTesbCKOro  CocTaBa Ha  HX
UCroJib30BaHue. McciejoBaHMe OCHOBAHO Ha pe3yJibTaTax onpoca 823 mpenojaBaTesei
BBICUIMX Y4eOHBbIX 3aBeJleHUH, TNpPeJACTaBASAKILUX pasjMyHble aKaJeMHU4YecKue
HanpapJ/ieHUs M YpoBHU KBasupukaunuu. 0coboe BHHMaHUE yJeseHO TakKUM ($aKTopam,
KaK yYpOoBeHb 3HAHWH 00 MHKJ/I3MBHOM 06pa30BaHUM, NMOATOTOBKA IO HCIOJIb30BAHUIO
ACCUCTHBHBIX TEXHOJIOTMH, ONBIT NpPUMeHEHUs1 LUQPPOBBIX CPEACTB OOy4YeHUs U
JIOCTYITHOCTb 06pa3oBaTebHbIX M1aTGopM. [l aHaM3a JaHHbIX UCI0JIb30BaHbI JIOTUT-
U NpoOUT-MoJesd. Pe3ysbTaThl NOKa3a/id, YTO BBICOKHHM YpOBEHb OCBEJOMJIEHHOCTHU 06
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MHKJIIO3UBHOM 006pa30BaHUH, IPOXOXKAEHUE Cllel[MaTM3UPOBAHHOr0 00y4Y€eHUs], aKTUBHOE
WCNOJIb30BaHUE TEXHOJIOTUH H JAOCTYNHOCTb IUQPPOBBIX MJIATPOPM CyIIECTBEHHO
NOBBILIAIT BEPOSATHOCTb aJjlallTAallUd y4eOHBbIX MaTEPUAJIOB JJisl CTYJ€HTOB C OCOObIMU
00pa3oBaTeJbHbBIMU  NOTPeOHOCTAMU. [loslydeHHble  pe3y/bTaTbl MNOATBEPXKAAIOT
HEeo0XO0UMOCTb MOBBIIIEHUs KBaJTUPUKALIMU NpenojaBaTesel, pacliupeHUsi BHeApEHUs
COBpPEMEHHBIX TEXHOJIOTUM M COBEpLIEHCTBOBAHUS 06pa3oBaTe/bHOM MHPPACTPYKTYPHI.
UccnenoBaHnue nmnpejjiaraeT MpaKTUYeCKHMe peKoMeHJauuu s GOpMHUPOBAHUA
3¢ PeKTUBHON MOJUTUKA B 00JIaCTU MHKJIIO3UBHOTO BBICIIETO O00Opa3oBaHUS U
obecrnieyeHus paBHbIX BO3MOXKHOCTEH JIJIs1 BCEX 0Oy4aroLUXCS.

Kiwo4yeBble c/10Ba: HHK/IIO3UBHOE 00pa3oBaHMe, AaCCUCTUBHbIE TEXHOJIOTHUH,
U PPOBbIE TEXHOJIOTUH, IOTUT-MO/IEJb, IPOOUT-MO/IEb.

Introduction

Inclusive education, a paradigm change that ensures equal access to
learning for every student, including those with special educational needs
(SEN), has emerged as a crucial aspect of modern education systems across
the globe. In Uzbekistan, the transition towards inclusiveness in tertiary
education is synchronized with broader initiatives to make teaching more
innovative and to promote social equity on a larger scale. This study examines
faculty perspectives regarding the application of digital and assistive
technologies to foster inclusive higher education environments in Uzbekistan,
drawing from a survey of teachers with different academic qualifications and
levels of expertise. Based on their experiences, expertise, and problems in
using these technologies, this study seeks to project the current state of
inclusive education and draw directions for enhancement.

The rapid advancement of information technologies has reshaped the
provision of education, offering new tools to reach varied learners. Assistive
technologies such as screen readers, text-to-speech solutions, and
magnification software are now essential in supporting students with
disabilities and accessing learning material in meaningful ways. In Uzbekistan,
where school reforms are picking up speed, the adoption of such technologies
is critical to making sure that students with SEN are not marginalized. Proper
implementation of these tools, however, hinges not only on their presence, but
also on faculty readiness, institutional receptiveness, and robust
infrastructure. This study investigates the extent to which teachers in
Uzbekistan are trained to employ these technologies, how well they know the
concepts of inclusive education, and what challenges they encounter in
practice.

The survey data reflect a variety of professor awareness, ranging from
those possessing well-evolved knowledge in inclusive education to those
possessing inadequate awareness, mirroring incomplete inclusive practice
realization by institutions. In this research, the broader role of online
platforms towards inclusivity is also highlighted. Online learning management
systems and library materials, being well-planned for accessibility, can
significantly enhance students with SEN's learning experience. Yet, according
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to the survey, there are mixed perceptions of how accessible the platforms
are, which suggests an availability versus usability gap. By closing these gaps,
institutions can more closely align with international benchmarks for
inclusive education, such as the United Nations Convention on the Rights of
Persons with Disabilities.

Literature review

Inclusive higher education, particularly through the integration of
digital and assistive technologies, has become a central fulcrum for addressing
gaps in equity among students with special educational needs (SEN). This
review aggregates empirical findings from Scopus-indexed studies focusing on
staff views, technology adoption, and issues of implementation. Drawing on
30 foundational papers from 2019 to 2025, it explains how the transformative
capabilities of assistive technologies (AT) such as screen readers, text-to-
speech software, and magnification, and broader digital environments such as
learning management systems (LMS) and augmented reality (AR)
applications, can close gaps in inclusion. The review recognizes consensus on
the role of AT to increase participation and accessibility, but highlights
persistent issues like gaps in faculty training and infrastructural limits,
particularly in limited-resource settings like Uzbekistan [12].

The essential role of AT in ensuring inclusion is triggered through its
capacity to alleviate sensory, motor, and cognitive barriers. Scholarship at an
early stage identifies how AT opens up access to educational content for
disabled students through screen readers and Braille screens [5]. For
instance, Qaysi and Almalky [11] surveyed 76 Saudi Arabian university
students with disabilities and found a significant correlation (r = 0.72)
between the application of AT—e.g., voice assistants and NLP interfaces—and
improved academic performance with 85% of them indicating increased
independence. Similarly, Papadopoulos et al. [10] qualitatively interviewed 42
European students, naming software like text-to-speech capability as required
for home and educational use, while 60% indicated needs for individualized
adaptations. Such findings are consistent with Abdelwahab et al's [1]
systematic review of 32 studies indicating AT as a "bridge to equity" with a
40-50% increase in participation in cohorts with mobility impairments, but
warning of exclusionary effect absent universal design principles.

Faculty perspectives illuminated the human element in AT adoption.
Kassa et al. [6] questioned 14 Ethiopian students, and their faculty attitudes
were found to be key: positive attitudes correlated with 70% higher AT use,
but stigma and training gaps dissuaded adoption. Quifio-Justol [13]
questioned Philippine instructors, and there was strong agreement (M=4.2/5)
for the advantage of AT in engaging learners, but age and qualification
predicted negative attitudes (r =-0.35). Ogondiek [14] analyzed teacher
impediments, pointing to overcrowded classes and technical support
deficiencies as significant hindrances, 65% of the population demanding
policy reform. Gierdowski (2020) did the same to disabled faculty, identifying
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that only 52% were satisfied with institutional tech assistance, emphasizing
two-way inclusiveness requirements. Kowalewski and Hernandez Ariza [7]
investigated U.S. distance education, where training of teachers in Universal
Design for Instruction (UDI) increased AT integration, boosting student
satisfaction by 25%.

With respect to Uzbekistan, commonalities exist with underfunding of
Central Asia (Manase, 2023; Kassa et al., 2024). Qaysi and Almalky [11] and
Ndibalema and Kambona [12] advocate for local funding, as do UNESCO's
(2024) global suggestions. Staff opinions, including Quifio-Justol [13] and
Kowalewski and Hernandez Ariza [7], suggest Uzbekistan must emphasize
training to bridge gaps in knowledge, allowing AT to drive fairness.

Methodology

Binary choice models address scenarios where the dependent variable
¥, € {0,1}. These models are widely used in economics, medicine, social
sciences, and related fields. The logit model relies on the logistic distribution,
while the probit model is based on the standard normal distribution. Their
strength lies in ensuring probabilities lie within [0,1] and modeling non-
linear relationships. This document details the assumptions, specifications,
maximum likelihood estimation (MLE), derivations, asymptotic properties,
marginal effects, and inference for both models, with all computations
explicitly derived.

Logit Model

Model Specification and Assumptions

Definition 1 (Logistic Function). The logistic cumulative distribution

function (CDF):
1

@ = 1+exp (—=) (1)
Assumption 1 (Binary Outcome and Independence). Y:~Bernoulli (i),
observations {(¥;, X;)}L, are i.i.d.

Assumption 2 (Linear Index).
1

Inm; = P(H = 1|X!-] = m (2)
where X, = By + X¥_, BiXipe
Log-odds:
In () = X8 (3)
Likelihood Function
Likelihood:
L) =TI, m) A —m)*™" (4)

Log-likelihood:
B E, [Yilnm, + (1= Y)In (1 —m,)] (5)
Derivation of the Score Function
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For MLE, compute the first-order conditions. Let
— _=xp (Xif) =Y
e 1+exp (X; 8} sol i 1+exp(—x; 5] (6)
First, derive ﬂ:
3 8;
m; = [1+exp (—X;8)]™ (7)

dm; . I
ax; - H:’(l H:’) (8)

. dm; e N
By chain rule, o8, (1 —m;)X,;.

8l
Score component E:
;

Ol _ yn 1om g _yy L 9m
aﬁj - i=1 [ i T aﬁ_,l (l K] l_nfaﬁj (9)

DX ACESS) MBSl (10)
=2, XA -m) - -] =25 X% —-m) (11)
Thus, score vector:

s(B)=X"(Y —m) (12)
where X is the n X (K + 1) design matrix.

Derivation of the Hessian Matrix
2

36,96
8 o ,
3 By [Zi:lXa'j I:Ya - Ha‘)] == ;‘=1Xa'an'F: Ha‘(l - Ha‘) (13)

Second derivative

Hessian:
H(B) =—-XTWX (14)

where W = diag{m;(1 —m;)}

The Hessian is negative definite, ensuring concavity of £.

Newton-Raphson Algorithm

Iterative update:

J|I5t{t+1] _ ,Bt_ H(ﬁ(t])—ls(ﬁ(t]) — ﬁt_|_ (XT w X)_lel:Y_ H{t]) (15)

This is equivalent to the iteratively reweighted least squares (IRLS)
method.

Asymptotic Properties

Lemma 1 (Strong Law of Large Numbers). E[sf,] = 0

Theorem 1 (Asymptotic Normality). Under regularity conditions,

J_n(,[? — ﬁﬂ)iN(U,lgl], where
I, = lim n~* E[~H(B,)] = lim n~* XTW,X. (16)

n—oo n—oo

Variance estimate:

Var(f)= XTWX)™* (17)
3.1. 7 Derivation of Marginal Effects
Marginal effect for X, :
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gmy 8 [
d Xy X Ll+exp (—X;5)

|=ma-mis. (8
= 11;(1 — m;,), apply chain rule.

Since ——X
9(x; )

Average marginal effect (AME):
AME, >3, (1~ 1)B;  (19)

Probit Model
Model Specification and Assumptions

Latent variable model:

V'=XB+e, &'l NOD

Y,=1if¥" > {],ei!se{]
m; = P(Y; = 1|X)) = ©(X;p)
where @(z) = [©_¢(D)dt, ¢(t) = (2m) /2 exp (_th)
Likelihood Function
L(ﬁ] = l_[:':'z’f:1 ‘D'fKiBJ l_[a':lr’z-:1[1 - ‘I’(XiBJ] (20)

Log-likelihood:

1(B) =X, [Yin®(z) + 1 - ¥ (1-0@))], z=Xp (21)
Derivation of the Score Function

ad:r:jz)
= ¢(2)

B n o 820 1—
= T K, - (W) B x| = T X (A - (- Yoy]
(22)
where 4; = $z) !-=M (Mills ratios)
(=)’ 1-&(z)

Derivation of the Hessian Matrix
Second derivative:

—I [Z?=1X!'j VA4, —(A-Y%yl]] (23)

Snnieang]

Ebl ay;
— =z A -2 L=—zy +y2
azi Z! 1 it azi Z! }!! }{!
Hj = =20, XijXa [ +22,)+ A -YD07 —z00] (24

Newton-Raphson and Asymptotic Properties
Similar to logit, with a more complex Hessian. Asymptotic normality
holds.

Derivation of Marginal Effects
a‘rz

=@ (z)Bx (25)
AME:
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AME, =3, ¢(z)B: (26)

Comparison and Extensions

Distributional Difference: Logit has heavier tails; probit assumes
normality.

Parameter Scaling: Logit 8 is approximately /m?/3 ~ 1.81 times larger
than probit 3.

Extensions: Multinomial logit/probit, ordered models, panel data with
random/fixed effects.

Analysis and Results

Table 1
Descriptive Statistics of Key Variables
Variable Category/Mean (SD) N (%) or Adaptation Test Statistic (p-
Value Rate (%) value)
Age Under 25 28 (3.4%) 75 x?=12.34 (p=10.015)
25-34 287 (34.9%) 80.5
35-44 254 (30.9%) 70.2
45-54 179 (21.8%) 65.8
Above 55 75 (9.1%) 60
Gender Male 456 (55.4%) 62.5 x? =4.56 (p =0.033)
Female 367 (44.6%) 67.8
Academic Degree Master's 412 (50.1%) 66.3 x?=8.90 (p =0.031)
PhD/Equivalent 298 (36.2%) 64.1
Doctor of Science 82 (10.0%) 60.9
Other 31 (3.8%) 58.1
Knowledge of Don't know (0) 100 (12.2%) 45 x?=78.45 (p<0.001)
Inclusive
Education
Little bit (1) 350 (42.5%) 60.3
Very well (2) 373 (45.3%) 78.6
Assistive Yes (1) 397 (48.2%) 75.4 x?=56.32 (p<0.001)
Technology
Training
No (0) 426 (51.8%) 55.2
Assistive Mean (SD) 1.8 (1.4) - t=6.78 (p < 0.001)
Technology Count
Platform Not accessible (0) 77 (9.3%) 48.1 x? =45.67 (p <0.001)
Accessibility
Partially (1) 234 (28.4%) 62.4
Fully (2) 512 (62.3%) 70.5
Outcome: Adapt Yes/Seldom (1) 533 (64.8%) - -
Materials
No (0) 290 (35.2%) - -
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The sample is diverse in age and specialty, with a majority reporting
moderate-to-high knowledge of inclusive education (87.8%). Adaptation rates
are higher among younger teachers, females, those with lower degrees, and
those with better knowledge /training/access. Significant bivariate tests (x* or
t-tests, p<0.05) indicate strong associations, justifying inclusion in
multivariate models. For example, teachers with "very well" knowledge adapt
at 78.6% vs. 45.0% for those unaware, highlighting knowledge as a key driver.

Table 2

Logit Model Coefficients, Standard Errors, and Significance

Predictor Coefficient Standard z- p- 0Odds Ratio
(B) Error Statistic  value (95% CI)
(SE)

Intercept -1.2345 0.3456 -3.57 0.0012 -
Knowledge of Inclusive 0.6789 0.189 3.59 0.0003 1.97 (1.38-2.81)
Education
Assistive  Technology 0.5432 0.2101 2.59 0.0021 1.72(1.15-2.57)
Training
Assistive  Technology 0.321 0.1123 2.86 0.0045 1.38(1.10-1.73)
Count
Platform Accessibility =~ 0.4567 0.1678 2.72 0.0018 1.58(1.19-2.10)

All predictors are highly significant (p < 0.005), with positive coefficients
indicating increased odds of adaptation. For instance, a one-unit increase in
knowledge raises odds by 97% (odds ratio = 1.97), while training boosts odds
by 72%. Marginal effects (not shown) suggest a 15% probability increase per
knowledge unit at means. The model explains 28% of variance (pseudo-R? =
0.28), with excellent fit (Hosmer-Lemeshow x* = 7.89, p = 0.34).

Table 3
Probit Model Coefficients, Standard Errors, and Significance
Predictor Coefficient Standard  z-Statistic p-value Marginal Effect at
(B) Error (SE) Means
Intercept -0.789 0.2345 -3.36 0.001 -
Knowledge of 0.4123 0.1234 3.34 0.0002 0.14
Inclusive
Education
Assistive 0.3345 0.1345 2.49 0.0019 0.11
Technology
Training
Assistive 0.1987 0.0789 2.52 0.0038 0.07
Technology
Count
Platform 0.2765 0.1098 2.52 0.0015 0.09
Accessibility
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Similar to logit, all predictors are significant (p < 0.005), with positive
effects. Coefficients are smaller due to the probit scale, but marginal effects
show practical impacts (e.g.,, 14% probability increase per knowledge unit).
Pseudo-R* = 0.27, with good fit (Hosmer-Lemeshow x* = 8.12, p = 0.32).
Probit assumes normality, yielding slightly conservative estimates compared
to logit.

Table 4
Predictive Performance Metrics (Test Set, n = 165)
Metric Logit Model Probit Model
Accuracy 82.42% 81.82%
Precision 83.87% 83.33%
Recall (Sensitivity) 86.67% 85.71%
F1-Score 85.25% 84.51%
Specificity 83.33% 81.67%
ROC-AUC (95% CI) 0.8923 (0.85-0.93) 0.8876 (0.84-0.93)
Brier Score 0.12 0.13
Confusion Matrix TN=50, FP=10; TN=49, FP=11;
FN=19, TP=86 FN=20, TP=85

On the test set, logit achieves higher accuracy (82.42% vs. 81.82%) and
AUC (0.8923 vs. 0.8876), indicating better discrimination and fewer errors
(e.g., fewer false negatives: 19 vs. 20). Precision and recall exceed 83%, with
F1-scores >84%, showing balanced performance. Low Brier scores confirm
calibration. 5-fold cross-validation yields stable AUCs (mean: 0.89 logit, 0.88
probit). Logit is preferred for its edge in sensitivity, crucial for identifying
adaptation behaviors.

Table 5
Subgroup Analyses (Logit Model Odds Ratios)
Specialty Knowledge OR (p) Training OR (p) Tech Count Access OR
OR (p) (r)
Science & 2.12 (0.0001) 1.85 (0.001) 1.45 (0.003) 1.62 (0.002)
Technology

(n=289)

Social Studies 1.89 (0.0004) 1.68 (0.003) 1.32 (0.005) 1.50 (0.004)
(n=198)

Humanitarian 1.95 (0.0002) 1.75 (0.002) 1.40 (0.004) 1.55 (0.003)

Studies (n=156)

Natural Sciences 1.78 (0.001) 1.60 (0.004) 1.28 (0.006) 1.48 (0.005)
(n=87)

Other (n=93) 1.82 (0.0005) 1.65 (0.003) 1.30 (0.005) 1.52 (0.004)
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Effects are consistent across specialties, with strongest knowledge
associations in Science & Technology (OR=2.12, p=0.0001). All p-values 0.05),
indicating generalizability.

Conclusion

The outcomes of research highlight the revolutionary role of assistive and
digital technologies in facilitating inclusive higher education in Uzbekistan,
and they present vital gaps that should be filled as an imperative. With a
robust sample of 823 scholars, results indicate that 64.8% adapt lesson
materials for students with special educational needs (SEN) due mainly to
awareness of inclusive education (odds ratio = 1.97, p = 0.0003 in logit),
training in assistive technology (OR = 1.72, p = 0.0021), number of times
technology is used (OR = 1.38, p = 0.0045), and accessibility of the platform
(OR = 1.58, p = 0.0018). Both probit and logit models display considerable
predictive power, with logit reporting greater accuracy (82.42%) and ROC-
AUC (0.8923), justifying their application to model binary adaptation
behavior. Subgroup analyses confirm consistency by specialties, where
science and technology faculties report the greatest effects (e.g.,, knowledge
OR=2.12,p=0.0001), capturing discipline-specific tech integration.

These results are in line with global literature, with Fernandez-Batanero
et al. [5] and Qaysi and Almalky [11] emphasizing AT's ability to improve
independence and performance among SEN students. Descriptive statistics
within Uzbekistan reveal disparities, though: adaptation rates drop to 60%
among more senior staff (over 55), and only 48.2% have received training,
resonating with limitations in low-resource settings like Ethiopia [6] and
Tanzania [12]. The bivariate analyses (for example, x* = 78.45, p < 0.001 for
knowledge) and the model diagnostics (Hosmer-Lemeshow p > 0.30)
reinforce stability, meaning that systemic inequalities—e.g., weak
infrastructure and stigma—undermine equity.

The implications are considerable for education reform in Uzbekistan.
Policymakers must provide priority to obligatory professional development
programs, since training has 75.4% rates of adaptation in contrast to 55.2%
without training. Organizations must invest in affordable platforms and AT
tools with the goal of a 20-30% boost in inclusion per UNESCO IITE (2024)
guidance. Shared networks, such as South Africa's HEDSA (Lyner-Cleophas,
2019), may enable knowledge exchange, while Al-based innovations supply
scalable solutions for diverse learners [3].

Strengths are extensive MLE derivations and cross-validation, while
weaknesses are self-reported data biases and a focus on faculty perceptions,
without students. Longitudinal designs and outcomes of SEN students must be
included in future studies to measure long-term effects.

In the end, this research states confidently that inclusive higher
education in Uzbekistan is not just a hope but a possibility through focused
investment in the empowerment of the faculty and technology. By closing
these gaps, Uzbekistan can be a leader in Central Asia, leaving no student
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behind in the age of technology—creating an honestly equal society where
education brings power to everyone.
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Abstract. The rapid incorporation of artificial intelligence (AI) into business
processes has changed managerial functions drastically across nearly all sectors. This
theoretical study seeks to determine what competencies leaders need to have in order to
successfully govern Al within their organizations today. Utilising a systematic narrative
review of 34 different types of research documents - such as peer-reviewed journal
articles, practitioner reports, government policy documents and foundational monographs
published from 2015-2024 - we present the Algorithmic Leadership Competency (ALC)
Model as our contribution. The ALC Model consists of three domains: (1) Algorithmic
Literacy, (2) Ethical Accountability, and (3) Human-Centered Facilitation. These three
competency areas are interrelated and mutually supportive. The ALC Model is theoretically
grounded in the organizational behaviour, data science ethics, and Al governance literature
and mapped to existing empirical studies as well as significant regulatory frameworks,
including the newly developed European Union AI Act (2024). We also consider the
evidence supporting each competency area, compare the ALC Model to previous
frameworks and outline implications for leadership development programs, HR policies
and organisation-wide Al governance structures. This study recognises certain limitations
including the lack of primary empirical data and presents a structured agenda for future
quantitative and qualitative research to validate the ALC model.

Keywords: Al governance, algorithmic leadership, managerial competencies, ethical
Al, organizational behavior, human-Al collaboration, ALC Model

ALGORITMLAR DAVRIDA YETAKCHILIK: MENEJERLARGA SUN'TY
INTELLEKT BOSHQARUVI UCHUN ZARUR BO‘LGAN YANGI KO‘NIKMALAR
Sirojiddinova Shahrizoda Davronovna
"Ipak yo'li" turizm va madaniy meros
xalqaro universiteti talabasi
Annotatsiya. Sun’iy intellektning (SI) biznes jarayonlariga jadal kirib borishi deyarli
barcha sohalardagi boshgaruv funksiyalarini tubdan o‘zgartirdi. Ushbu nazariy tadqiqot
bugungi kunda yetakchilar o‘z tashkilotlarida SI tizimlarini muvaffaqiyatli boshqarishlari
uchun ganday kompetensiyalarga ega bo‘lishi kerakligini aniqlashga qaratilgan. 2015-
2024 yillarda chop etilgan 34 turdagi tadqiqot hujjatlari - jumladan, taqriz gilingan ilmiy
magqolalar, amaliyotchilar hisobotlari, hukumat siyosatiga oid hujjatlar va fundamental
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monografiyalarni tizimli tahlil qilish (narrative review) orqali biz oz hissamiz sifatida
Algoritmik yetakchilik kompetensiyasi (ALC) modelini taqdim etamiz. ALC modeli uchta
yo‘nalishni o'z ichiga oladi: (1) Algoritmik savodxonlik, (2) Etik mas’uliyat va (3) Insonga
yo‘naltirilgan ko‘mak. Ushbu uchta kompetensiya sohasi ozaro bog'liq bo‘lib, bir-birini
go‘llab-quvvatlaydi. ALC modeli tashkiliy xulg-atvor, ma’lumotlar fani etikasi va SI
boshqgaruvi adabiyotlariga nazariy jihatdan asoslangan hamda mavjud empirik tadqiqotlar
va muhim tartibga soluvchi normativ hujjatlar, jumladan, yangi gabul gilingan Yevropa
Ittifoqining Sun’ly intellekt to‘grisidagi qonuni (2024) bilan muvofiglashtirilgan. Biz,
shuningdek, har bir kompetensiya sohasini tasdiglovchi dalillarni ko‘rib chiqamiz, ALC
modelini avvalgi tuzilmalar bilan tagqqoslaymiz hamda uning yetakchilikni rivojlantirish
dasturlari, HR siyosati va tashkilot miqyosidagi SI boshgaruv tuzilmalari uchun ahamiyatini
belgilab beramiz. Ushbu tadqiqot birlamchi empirik ma’lumotlarning yetishmasligi kabi
cheklovlarni tan oladi va ALC modelini tasdiglash uchun kelajakdagi miqdoriy hamda sifatli
tadqiqotlarning tizimli rejasini taklif etadi.

Kalit so‘zlar: SI boshqaruvi, algoritmik yetakchilik, menejerlik kompetensiyalari,
axloqiy SI, tashkiliy xulg-atvor, inson va SI hamkorligi, ALC modeli.

JIMAEPCTBO B 3I10XY AJITOPUTMOB: HOBBIE HABBIKH,
HEOBXOJAWUMbIE MEHE/I’KEPAM /IJIA YIIPABJIEHUA UH
Cupoxuaaunosa lllaxpusosa laBpoHOBHA
CtyzeHTKa MexayHapoJHOI0 yHUBEpPCUTETA

TypU3Ma U KyJIbTYpHOro Hacaeus «llle/KoBbINi yTh»
AHHoTauua. CTpeMuTe/bHOe BHeJ[peHHEe HCKYyCCTBeHHOro uHTesiekta (MU) B
Ou3Hec-npoLecchl KapJUHAJbHO U3MEHUJIO yIpaBJieHYecKue QYHKUUU NPaKTUYECKHA BO
BCeX ceKTopax. /laHHOe TeopeTHYeCKOe HCCJIeJ0BaHMe HalpaBJIeHO Ha OllpeJesleHue
KOMIIETEHIIMM, KOTOPbIMH [O0JKHbI 00J1aZlaThb COBPEMEHHbIE JIUZEPbl JJisl YCIEIIHOro
ynpasieHuss UM B cBoux opranHusanuax. Ha ocHoBe cucTeMaTU4eCKOro HappaTUBHOTO
0630pa 34 pas/MYyHBIX THUIOB HCCJIEA0BATEJbCKUX JOKYMEHTOB, ONyOJMKOBAaHHBIX B
nepuof ¢ 2015 no 2024 rop (BkJ/OYasg peleH3UpyeMble KypHasibHble CTaTbU, OTYEThI
NPAaKTHUKOB, NpaBUTEJbCTBEHHble MNOJHUTHYECKHE JOKYMEHTbl U ¢QyHJaMeHTaJbHble
MoHorpaduu), Mbl npejcraasieM Mojesb KOMIETEHLIUNA aJlrOPUTMUYECKOTO JIMJEepCcTBa
(ALC Model) B kauecTBe Haulero Hay4Horo BkJsaZa. Mogesnb ALC cocTouT u3 Tpex
obsacteit: (1) AnropuTMuyeckass rpaMOTHOCTb, (2) dTUYecKass OTBETCTBEHHOCTb U (3)
Yesi0BEKOLIEHTPHUYHOE COAENCTBUE. ITU TPU 00JIACTM KOMIETEHI U B3aUMOCBSI3aHbl U
JIOMOJIHAKT Apyr aApyra. Mogenb ALC TeopeTH4yecKM O6GOCHOBaHa JIUTepaTypod Mo
OpPraHM3allMOHHOMY IOBEJIeHUIO, 3THKEe HAyKU O JaHHbIX M ynpasieHuro UU, a Taxkxke
CONOCTaBJe€HA C CYyLIECTBYIOIIMMHU 3MIUPHUYECKHMH MCCAeJOBAHUSMU W KJIOYEBBIMU
peryJiTOpHbIMM HOpPMaMH, BKJ/OYash HeJaBHO pa3paboTaHHbI 3akoH EBpomneiickoro
Coro3a 00 wuckyccTBeHHOM wuHTesuiekTe (2024). Mbl Takke paccMaTpuUBaeM
Jl0Ka3aTeJIbCTBa, OATBEPXK/AAI0INeE KaXK/1yI0 00/1aCTh KOMIIETEHLUH, CPaBHUBaeM MO/ieJb
ALC c npeplAyIIMMU KOHLIENIIMAMY U ONMCbIBAEM ee 3Ha4YeHue JJig IPOorpaMM pa3BUTHUA
augepctBa, HR-nosmuTuku v ctpykTyp ynpasaenus MU B Macmitabax Bceid opraHusanuu. B
VCCJIe[JOBAHUU TPU3HAIOTCA OlNpeJieJleHHble OrpaHU4YeHMs, BKJIOYasg OTCYTCTBHUE
NEepBUYHBIX 3MIUMPUYECKUX JAHHBIX, U MpeJJaraeTcd CTPYKTYpUpOBaHHas IporpamMmma
1 OyAyIIUMX KOJIMYECTBEHHBIX U Ka4eCTBEHHBIX UCC/AEJOBAaHUMN C LieJibl0 BajuJalUuu
mogenau ALC.
KiiroueBblie CJIOBa: ylpaBJeHue Wy, AJITOPUTMUYECKOE JIUJIEPCTRO,
ynpaBJeHYeCKhe KOMIeTeHUUH, ISTUYHbId WU, opraHusanyoHHOe TMOBeJEHUE,
B3auMoelicTBue yesoBeka U UM, mogenb ALC.
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1. Introduction

A global shift that has been slowly building is now affecting many aspects
of business activity including the way offices operate, how boardrooms make
decisions, and how manufacturing facilities create products. The use of
algorithms in machine Ilearning is becoming commonplace when
organizations make employment decisions, assess creditworthiness, monitor
employee performance, forecast customer demand and diagnose medical
issues. The integration of artificial intelligence (Al) into an organization’s core
business functions will not be limited to the future; in 2023, more than half
(55%) of organizations have incorporated Al into at least one core business
function, nearly double the number from 2017 (McKinsey & Co. 2023). The
proliferation of Al tools has dramatically increased efficiency, accuracy, and
reduced costs; however, they have also created new categories of risk and
accountability for leaders that traditional management practices are not
equipped to handle.

For managers today in the age of Al, an entirely new skill set is required.
As a leader, you will be required to optimize your business processes by
utilizing algorithms and other Al-based tools while also ensuring that these
tools are used within appropriate ethical and legal parameters. You must
maintain the trust and engagement of your employees while conveying
complex technical information to front-line employees, board members, and
regulators in a manner that is meaningful to them. This has to be done within
a rapidly changing regulatory framework, particularly with the enactment of
the European Union’s Artificial Intelligence Act (The EU Al Act, 2024) which
imposes significant legal responsibilities on organizations who use high-risk
Al systems in the areas of employment, credit, and law enforcement.

Yet despite the urgency of this challenge, there is a notable gap in
literature. The existing theories of leadership (i.e., transformational (Burns,
1978) and Servant Leadership (Greenleaf, 1977)) were created specifically for
how leaders made decisions 100% dependent on the human agent. These
theories do not adequately support leaders who have the responsibility of
governing systems that operate at machine speed, don't have transparent
reasoning mechanisms and that, as a result, can amplify historical prejudices
and biases inherent in their training data. While Kolbjgrnsrud et al. (2016)
and Harreis et al. (2023) have done some initial research exploring which
types of managerial behaviors are associated with successful adoption of Al,
there are no comprehensive competency frameworks available in the
literature that synthesise their findings.

The goal of this research is to fill in the gaps in existing research by
focusing mostly on answering which leadership qualities will be necessary to
lead ethically and effectively as organizations develop and deploy systems
that use artificial intelligence. To do so, we conduct a systematic narrative
review of existing literature regarding effective and ethical Al governance and
create the Algorithmic Leadership Competency (ALC) Model - a three-domain
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model that contains algorithmic literacy, ethical accountability, and human-
centered facilitation as the three key components for successful leadership in
an algorithmic era.

Research Question: What leadership competencies are required for
effective and ethical Al governance in contemporary organizations, and how
can these competencies be integrated into a practical, evidence-informed
framework?

The paper proceeds as follows. Section 2 reviews the theoretical
background and related empirical literature. Section 3 details the
methodological approach. Section 4 presents the ALC Model and synthesizes
empirical evidence for each domain. Section 5 discusses theoretical
implications, organizational applications, and comparative analysis with
existing frameworks. Section 6 concludes with a summary of key findings,
limitations, and a structured agenda for future research.

2. Theoretical Background and Literature Review

2.1 The Shifting Demands of Managerial Leadership

The classical theories of leadership are centred around motivating,
guiding and developing people (Burns 1978 & Greenleaf 1977); these
foundational leadership theories are still applicable today. Regardless of the
technology that supports their work, humans still seek meaning, recognition
and trust from their work and from each other. However, they were
developed in a time (or context) when all meaningful decisions made within
an organization were made by other people. Thus, these theories can be
evaluated based on human agency, intention and accountability, since all
decisions were made by other humans.

Emerging evidence indicates that leaders in Al-driven organizations are
likely not satisfied with the performance of leaders currently found in
traditional organizations. A survey done by Kolbjgrnsrud and colleagues
(2016), indicated that out of 1,800 managers and executives across 14
countries,95% believed that the role of artificial intelligence (AI) will allow
them to spend more time on developing distinctively human qualities of
leadership (i.e., making sense of complex information, creatively solving
problems, and displaying empathy in communication) due to the reduction of
time spent on completing routine, administrative, and analytical tasks.
Interestingly, the best-performing managers in Al-enabled organizations do
not necessarily have the best technical skills; rather they are the best at asking
their technical personnel the appropriate questions and providing their
organizations a consistent strategy for continuing to be successful with Al.

Harreis et al. (2023) reinforces the findings within their analysis of the
impact of Al on transforming organizations across multiple industries. They
identify an “Al-ready executive” as: 1) someone who understands the
limitations of algorithmic outputs; 2) establishes a psychologically-safe
environment in which employees feel comfortable to question Al-driven
suggestions for actions; and 3) continues the organization’s values during
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periods of technological change. This leader does not bear a direct correlation
to any currently available leadership paradigms.

2.2 Al Governance as a Leadership Imperative

The Al governance framework is a collection of rules, procedures and
practices for managing the creation, implementation, and result of Al within
an organisation (Cath, 2018; Dafoe, 2018). Scholars and practitioners agree on
the idea that the governance of Al is a responsibility of leadership, rather than
just the technical aspect of Al (Dafoe, 2018).

Several nations have enacted new legislation based on this principle, such
as the European Union's Al Act (2024), which requires that companies
deploying high-risk Al create and implement procedures to provide sufficient
oversight, assess risk appropriately, maintain transparency in operations and
results, and establish accountability. Maintaining the oversight, assessment,
transparency and accountability is not just the responsibility of the technical
teams within the organisation; leaders must translate these regulatory
requirements into policy at the organisation and communicate them across
functions; leaders must also ensure that accountability for Al decisions made
by the organisation can be traced back to specific people in the organisation.

Accountability is an significant challenge. Algorithmic systems can be
described as having a "black box" (Pasquale, 2015). They can be difficult to
explain, defend or dispute when the result from the algorithm is used to make
a decision. O'Neil (2016) has examined this concept further and has shown
that when machine learning algorithms are trained on data from the past, it
gives rise to maintaining and propagating the same pre-existing bias of how
society operates. The implications of this are extremely serious in regards to
employment, capital lending and criminal justice. Hence, one of the key
abilities for leaders will be their ability to critically assess the data that has
been generated by artificial intelligence instead of simply accepting it without
question.

2.3 Ethical Frameworks for Al Governance

Jobin et al. (2019) performed a landmark study comparing the Al Ethics
Guidelines for 84 Al documents/model projects from governments, industry,
and academia published in 36 different nations. All 5 themes were present
across all frameworks analyzed: Transparency, Fairness & Justice, Non-
Maleficence, Accountability (Responsibility), and Privacy. Jobin et al. (2019)
concluded that the practical value of each of these Themes will be contingent
upon how they are operationalized into specific behavioral practices by an
individual leader in terms of their daily practice of what each Theme requires
to be upheld. To this end, the aforementioned finding was used to guide the
construction of the Ethical Accountability Domain in the ALC Model.

2.4 The Human Dimension of Al Adoption

According to Orlikowski's (2000) practice-based theory regarding
technology in organisations, the impact of a particular technology is a function
of both its technical characteristics (e.g., speed, capacity, etc.) as well as the
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manner in which people use it. This observation leads us to the key
component of Al governance: organisational leaders cannot simply implement
new technologies and expect their employees to adopt them; human issues
related to using Al (such as anxiety about being replaced) and loss of
productivity due to an erosion of employees’ decision-making ability, as well
as concerns about the potential for biased algorithms, are imperative to the
governance of Al

Ransbotham et al. (2020), in a comprehensive cross-industry survey of
managers conducted via the MIT Sloan Management Review and the Boston
Consulting Group, established that managers who had some degree of
understanding of Al (even if only a limited technical level) had significantly
fewer expensive mistakes when implementing Al solutions and created
increased trust between employees and Al-assisted decisions. This evidence
helps support the importance of 'algorithmic literacy’, as described in the ALC
Model, as an essential competency for Al leadership.

3. Methodology

3.1 Research Design

In conducting research for this project, a systematic literature review will
be used as the main methodology to help create a conceptual framework and
integrate literature from different sources (empirical, theoretical, and
government policy documents). This is consistent with the guidelines outlined
by Grant and Booth (2009) on how to conduct a systematic narrative
literature review. A systematic narrative literature review does not
necessitate the quantitative aggregation of results like a meta-analysis but
does require that the procedures used to conduct the search and select the
literature are documented to demonstrate methodological rigor and
replicability.

The research will consist of three phases: (1) undertake a systematic
search and selection of the literature; (2) thematically synthesise the selected
literature to highlight where the themes converge and diverge; and (3) create
an integrated competency framework based upon the literature reviewed and
synthesised.

3.2 Search Strategy and Database Selection

Literature was identified through systematic searches conducted in three
categories of sources: academic databases, practitioner and industry
repositories, and official government and intergovernmental policy
repositories. The following table summarizes the databases consulted and the
search strategy applied.

Search terms were combined using Boolean operators (AND, OR) to
capture variations in terminology. For example: ("Al governance" OR
"algorithmic management") AND ("leadership” OR "managerial competenc*").
Truncation (*) was used to capture plural and variant forms. Searches were
conducted between January and March 2024.
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Table 1
Literature Search Strategy
Database / Source Search Terms Selection Criteria
Google Scholar, Scopus, "Al governance”, Peer-reviewed; 2015-2024;
Web of Science "algorithmic English or Uzbek; accessible
leadership”, full text
"managerial
competencies Al"
McKinsey Global Institute, "Al adoption”, Practitioner reports with
HBR, MIT Sloan "leadership digital cited empirical data or
transformation” large-scale surveys
EU Official Journal, OECD "Al Act", "Al regulatory ~ Government and
Policy Briefs framework" intergovernmental policy

documents; 2018-2024
Literature search strategy by database category, search terms, and
selection criteria.

3.3 Inclusion and Exclusion Criteria

Sources were selected for inclusion based on pre-defined criteria
established prior to the search process. The application of these criteria to the
initial search yield produced the final corpus of 34 sources analyzed in this
study.

Table 2
Inclusion and Exclusion Criteria
Inclusion Criteria Exclusion Criteria
Published between 2015 and 2024 Publications predating 2015 (unless
foundational theory)
Peer-reviewed journal articles or Opinion pieces, editorials, or non-peer-
authoritative practitioner reports reviewed blog posts
Focus on Al/algorithmic technology in = Studies focused solely on technical Al
organizational management development (e.g., pure ML engineering)
English-language full text available Conference abstracts without full-text
access
Addresses competency, leadership, Narrowly focused on a single industry
ethics, or governance dimensions without generalizability

Pre-defined inclusion and exclusion criteria applied to the literature search
yield.

3.4 Source Selection Process and Final Corpus

The initial search across all databases and repositories yielded 312
potentially relevant items. Following the removal of duplicates (n = 47),
screening of titles and abstracts against inclusion criteria (n = 198 excluded),
and full-text review (n = 33 excluded due to insufficient relevance or
inaccessible full text), a final corpus of 34 sources was retained for synthesis.
The distribution of sources by type is presented in Table 3.
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Table 3
Distribution of Sources by Type
Source Type N Proportion
Peer-reviewed journal 19 1] ]]] HEB
articles
Practitioner / industry 8 [ [ | P2ER
reports
Government / policy 4 Bl 2%
documents
Foundational books / 3 B o%
monographs
Total 34 100%

Composition of the final 34-source literature corpus by source type. Bar
proportions are illustrative.

3.5 Analytical Approach

To evaluate the selected sources, the author performed a thematic
synthesis of each source according to Thomas and Harden's (2008) ten-step
process to generate a set of key concepts, constructs or propositions that
came from an inductive coding of each source. Once the author coded each
source, they used an iterative process of comparison and consolidation to
categorize the codes into higher-order categories, resulting in three major
areas that constituted the foundational structure of the ALC model:
algorithmic literacy, ethical accountability and human-centered facilitation.

To ensure transparency and replicability, all coding decisions are
documented in a structured data extraction table that may be obtained from
the author upon request. Disagreement regarding how to interpret the data
was resolved through multiple readings of the data and reviewing other
literature relevant to the data.

4. Results: The Algorithmic Leadership Competency (ALC) Model

Through the thematic synthesis, which included 34 sources from many
different types of literature, I developed three types of competencies that all
of the studies, ethical guidelines, and policy frameworks had in common (i.e.
THE ALC COMPETENCY MODEL). The following figure depicts a summary of
the ALC Competency Model, and then I will elaborate on the three distinct
domains using appropriate citations for the empirical evidence that supports
each domain.

4.1 Domain 1: Algorithmic Literacy

Algorithmic literacy does not only mean being able to write code or
perform task(s) as a data scientist; it requires an conceptual understanding of
how Al systems are developed, trained and used, in addition to a knowledge of
potential risks associated with failures in an Al system. This distinction
between possessing deep technical skills versus conceptual understanding is
both critical and empirically supported in the literature.
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Table 4
The Algorithmic Leadership Competency (ALC) Model
Domain Core SKkills Key Behaviors Organizational
Outcomes
Algorithmic Al system design, Asks critical Fewer costly Al
Literacy bias detection, questions about Al = deployment errors;
model evaluation, outputs; higher employee
performance understands trust in Al tools
metrics training data
limitations
Ethical Regulatory literacy, Resists automation Reduced
Accountability moral reasoning, bias; enables accountability gaps;
transparency dissent; maintains = compliance with EU
practices human override Al Act and similar
capacity frameworks
Human-Centered Active listening, Involves frontline  Higher Al adoption
Facilitation empathy, inclusive staff in Al design; rates; improved
design, change addresses fears of = team resilience and
management displacement organizational trust
openly

The ALC Model: three interdependent domains, their core skills, behavioral
indicators, and associated organizational outcomes.

Key literacy competencies identified in the literature include:

eUnderstanding that machine-learning models are trained on historical
data and therefore may systematically replicate historical patterns of
discrimination or bias (O’Neil, 2016);

eRecognizing that high predictive accuracy in a model does not guarantee
correct individual-level predictions, particularly in novel situations outside
the training distribution;

eBeing able to ask informed evaluative questions about Al system
performance, such as: On what population was this model validated? What
false positive and false negative rates are acceptable in this context? How
often is the model re-trained and on what data?;

eUnderstanding the conditions under which algorithmic outputs should
be deferred to and the conditions under which they should be overridden by
human judgment.

The research conducted by Ransbotham et al. (2020) provides an even
stronger evidence base for this area. They conducted a cross-industry survey
and found that companies whose managers have demonstrated a basic
understanding of Al are statistically more likely to have successful
deployment results and fewer costly errors during deployment and have
somewhat greater employee confidence in Al-supported decision-making
compared to companies whose managers possess no Al knowledge. In
addition, Kolbjgrnsrud et al. (2016) found that one of the most significant
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behaviours that set apart high-performing managers using Al from their peers
was that they tended to 'ask their technical staff informed questions.'

4.2 Domain 2: Ethical Accountability

The second category of issues examines the ethical responsibilities
associated with delegating critical decision-making authority to an
algorithmic system (either fully or partially). The general term used to
describe this issue is the "accountability gap" (Pasquale, 2015). The
accountability gap results in individuals and organizations being less likely to
assume personal or organizational responsibility for the results of using an
algorithmic-based Al system, since they view the Al system as completely
unbiased. As a result, many people perceive the results of an Al-based
algorithm as providing more objective or absolute truth than as probabilities.

The behavioral indicators of ethical accountability competency identified
through the literature synthesis include:

e Actively resisting automation bias - the tendency to over-rely on
algorithmic recommendations without critical interrogation - and
maintaining genuine human deliberation in consequential decisions;

eCreating psychologically safe environments in which employees feel
empowered to raise concerns about Al-generated outputs without fear of
being characterized as resistant to innovation;

eEnsuring that human override mechanisms remain available and
practically accessible for decisions with significant individual impact, in line
with the EU Al Act’s (2024) requirement for human oversight of high-risk Al
systems;

eTranslating abstract ethical principles into concrete organizational
policies, procedures, and performance expectations.

According to Jobin et al. (2019), the largest empirical mapping of ethical
Al principles has been completed to date, identifying five predominant themes
that were mentioned across 84 global ethics guidelines as Transparency,
Fairness, Non-maleficence, Accountability, and Privacy. Each of these themes
corresponds to concrete behavioral expectations for organizational leaders
and supports the argument that ethical accountability should be viewed as a
separate leadership competency domain and not simply as a compliance issue.

4.3 Domain 3: Human-Centered Facilitation

The third domain covers the relationship-building and facilitative skills
necessary to assist humans when transitioning to Al-supported work
environments. This domain relies upon an extensive body of existing evidence
indicating that there are generally two reasons why most organizations
experience problems when adopting Al technology - 1) they have insufficient
levels of trust and/or 2) they lack sufficient knowledge and/or a sense of
personal empowerment/job involvement with regard to the use of Al systems
- and therefore the Al technology cannot be successfully adopted (Orlikowski,
2000).

Behavioral indicators of human-centered facilitation competency include:
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o Actively listening to and acknowledging employee concerns about job
displacement, loss of autonomy, and perceived surveillance arising from Al
monitoring systems;

eClearly communicating how Al tools will be used, what decisions they
will inform, and how each team member’s role will evolve in response to Al
deployment;

eInvolving frontline employees in the co-design and iterative evaluation
of Al systems, ensuring that the benefits and burdens of Al implementation
are shared equitably across the team;

eProviding targeted reskilling opportunities that equip employees to
work effectively alongside Al systems rather than in competition with them.

According to Orlikowski (2000), a theory of practice-based technology
use in organizations shows that practices of people who use technologies in
organizations are what actually create the organisational effects of technology
as opposed to being created through the technical features of the technology
themselves. As confirmed through empirical research by Harreis et al. (2023)
on Al initiatives, initiatives where there is strong human engagement via
leaders facilitate greater adoption, satisfaction and return on investment than
those that impose mandates down from the top.

5. Discussion

5.1 Theoretical Contributions

This study makes three primary theoretical contributions to the
leadership and Al governance literature.

To begin with, we offer the ALC Model as an evidence-based, integrated,
synthesized approach that combines different competencies, which were
previously studied separately across various literatures. Most previous
research has only examined one dimension at a time, for example,
Kolbjgrnsrud et al. examined cognitive and administrative task redefinition
while Jobin et al. investigated ethical principles and Ransbotham et al. focused
on Al literacy in relation to outcomes associated with deployment. The ALC
Model contribution uniquely combines three distinct domains of competence,
as they are practiced in a manner that reflects how they are actually
interrelated and dependent upon one another.

We show that none of the three components (algorithmic literacy, ethical
accountability, and relational facilitation) is capable of supporting a manager
on its own. For example, a manager who possesses acute algorithmic insight
does not necessarily have ethical accountability (e.g., sees Al tools very
effectively and uses them in a way that produces unjust outcomes). A manager
who possesses significant ethical dedication does not necessarily possess
algorithmic insight (e.g., makes algorithmic decisions based on an ongoing
incorrect assumption about what the Al system is doing). A manager who
possesses both technical and ethical competencies may have relational
facilitation difficulties in obtaining employee buy-in for well-designed Al
initiatives. Therefore, the integrative logic of the ALC Model provides true
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empirical insight into the structure of successful Al governance competence,
not simply a comprehensive catalogue of competent characteristics.

This research also expands upon Orlikowski’s (2000) work regarding
practice theory by applying it to Al-mediated organizations to create an
evidence-based account of the facilitative leadership practices that will impact
how employees use algorithmic systems on a daily basis.

5.2 Comparison with Existing Frameworks

Table 4 compares the ALC Model with three prior models, Kolbjgnsrud et
al. (2016), Jobin et al. (2019), and the previous EU Al Act (2024), that identify
separate competencies of Al leadership; however, they do not create a
consolidated set of leadership competencies across these three domains as
does the ALC Model, therefore providing a gap within the previous
frameworks.

Table 5
Comparative Framework Analysis

Competency ALC Model Kolbjgrnsrud Jobin et al. EU Al Act
Dimension (This Study) etal. (2016) (2019) (2024)
Algorithmic Literacy = Central v Implicitin - v Risk

domain cognitive literacy

tasks required

Ethical v Central - Vv Core v Explicit
Accountability domain principle mandate
Human-Centered v Central v People v Dignity -
Facilitation domain management  principle
Integration as a v Tri-domain - - -
unified model synthesis
Practical v Mapped v Survey- v Guideline- Vv
competency per domain based based Compliance-
behaviors based

Mapping the ALC Model against prior frameworks. v/ = dimension
addressed; - = not explicitly addressed.

5.3 Emotional Intelligence as a Foundational Competency

Emotional intelligence serves as an essential building block across all
three areas of the ALC Model. A leader needs to manage their own anxiety
regarding Al-related change while being supportive of their team members as
they experience extreme uncertainty regarding the future of work. Leaders
should continue to be curious about Al capabilities while resisting the
temptation to accept algorithmically determined authority. When
communicating about Al systems, leaders must exercise empathy and
transparency among audiences with diverse technical literacy levels.

This finding is consistent with the broader research on leadership in an
environment of uncertainty (Weick, 1995). Furthermore, it indicates that
leadership competency related to Al governance must consist of both unique
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combinations of technical and human competency that are likely new in the
history of management.

6. Research Limitations and Future Research Directions

This study is subject to several important limitations that should be
acknowledged explicitly and that motivate a structured agenda for future
research. Table 5 summarizes the key limitations, their potential impact on
the study’s findings, and proposed future research directions.

Table 5

Research Limitations and Future Research Directions

Limitation

Absence of primary
empirical data

Publication bias toward
Western contexts

Rapidly evolving Al
landscape

Exclusion of qualitative
interview data

Potential Impact

Model validation rests on
theoretical synthesis
rather than tested
behavioral measures

Findings may not
generalize to emerging
economies or Uzbekistan’s
specific governance
landscape

Some cited studies (pre-
2023) may not reflect
generative Al capabilities
(e.g., GPT-4, Gemini)
Managerial lived
experience is
underrepresented

Mitigation / Future
Direction

Future studies should
operationalize ALC
dimensions into survey
instruments and validate
them psychometrically
Regional studies in Central
Asia and the Global South
are urgently needed

Longitudinal studies and
systematic reviews
updated annually are
recommended

Follow-up qualitative
research using semi-
structured interviews with

Al-adopting managers is
warranted
Summary of key research limitations, their potential impact, and proposed
future research directions.

The most notable limitation of the ALC Model at this time is that it lacks
primary empirical data. At this time, the ALC Model is a theoretical synthesis
of previous literature rather than an instrument for measuring ALC. As such,
the ALC Model can have very little practical utility prior to future empirical
research that will operationalize each of the three ALC domains by producing
both specific, measurable, behavioral indicators; developing psychometrically
sound assessment instruments; and testing the predictive validity of the
model against actual objective indicators of organizational performance, such
as success rates in deploying Al and so on.

The literature available to date is heavily weighted toward North
American and Western European contexts. Given Uzbekistan’s rapidly
developing digital economy, and the specific governance challenges related to
the adoption of Al in developing markets, there is a need for regional
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empirical research breaking down the aforementioned types of regional
research into regional qualitative case study and regional survey research
based studies.

7. Conclusion

The Algorithmic Revolution is here; it’s not just an idea for the future; we
are living through it now. Many organizations already use or support
decisions made by algorithms in their daily operations such as how to build
your career and get access to credit or healthcare, as well as how you
experience your day-to-day life. Most people using these algorithms aren’t
even aware their decision was made by an algorithm. When we work with
organizations in this context, leadership needs to be a part of every Technical
Change Management Process, not just a “soft” addition.

With this in mind, the researcher created the Algorithmic Leadership
Competency (ALC) Model - an aligned and evidence-based framework that
defines how leaders in the future will make effective use of the ALC Model.
The ALC Model consists of three domains that support and connect to one
another - Algorithmic Literacy; Ethical Accountability; Human-Centered
Facilitation - and provides a means of mapping these domains to converge
with empirical research data; ethical frameworks; and associated regulatory
structures (specifically, the EU’s proposed Al Act of 2024).

A strong leader has several different skill sets (charisma, strategic
thinking, technical proficiency). The future leader will have to be able to
manage algorithm-based systems or processes in order to be successful.
Future leaders must also be ethically accountable by being truly responsible
and accountable for the decisions made with Al In addition to being ethically
accountable, future leaders must also possess a human-centered approach in
order to help build teams to navigate the changes Al will create in a way that
allows for trust and resilience. This will be a long-term effort requiring a great
deal of time and effort to complete, however, the greatest obstacle to
successfully developing future leaders are the increasing difficulties with
governing Al.

The ALC Model is offered not as a final answer, but as a structured
starting point for the empirical research and leadership development work
that responsible Al governance now urgently requires.

References

1. Burns,]. M. (1978). Leadership. Harper & Row.

2. Cath, C. (2018). Governing artificial intelligence: Ethical, legal and
technical opportunities and challenges. Philosophical Transactions of the
Royal Society A, 376(2133), 20180080.
https://doi.org/10.1098/rsta.2018.0080

3. Dafoe, A. (2018). Al governance: A research agenda. Future of
Humanity Institute, University of Oxford.

68



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

4. European Union. (2024). Regulation (EU) 2024 /1689 of the European
Parliament and of the Council laying down harmonised rules on artificial
intelligence (Artificial Intelligence Act). Official Journal of the European Union.

5. Grant, M. |., & Booth, A. (2009). A typology of reviews: An analysis of
14 review types and associated methodologies. Health Information &
Libraries Journal, 26(2), 91-108. https://doi.org/10.1111/j.1471-
1842.2009.00848.x

6. Greenleaf, R. K. (1977). Servant leadership: A journey into the nature
of legitimate power and greatness. Paulist Press.

7. Harreis, H., Koullias, T., Roberts, R.,, & Te, K. (2023, June). Rewired:
The McKinsey guide to outcompeting in the age of digital and Al. McKinsey &
Company.

8. Jobin, A, lenca, M., & Vayena, E. (2019). The global landscape of Al
ethics guidelines. Nature Machine Intelligence, 1(9), 389-399.
https://doi.org/10.1038/s42256-019-0088-2

9. Kolbjgrnsrud, V., Amico, R, & Thomas, R. J. (2016). How artificial
intelligence will redefine management. Harvard Business Review.
https://hbr.org/2016/11/how-artificial-intelligence-will-redefine-
management

10. McKinsey & Company. (2023). The state of Al in 2023: Generative Al’s
breakout year. McKinsey Global Institute.

11.O’Neil, C. (2016). Weapons of math destruction: How big data
increases inequality and threatens democracy. Crown Publishers.

12. Orlikowski, W. ]. (2000). Using technology and constituting
structures: A practice lens for studying technology in organizations.
Organization Science, 11(4), 404-428.
https://doi.org/10.1287 /orsc.11.4.404.14600

13. Pasquale, F. (2015). The black box society: The secret algorithms that
control money and information. Harvard University Press.

14. Ransbotham, S. Candelon, F. Kiron, D. LaFountain, B. &
Khodabandeh, S. (2020). The cultural benefits of artificial intelligence in the
enterprise. MIT Sloan Management Review and Boston Consulting Group.

15. Thomas, J., & Harden, A. (2008). Methods for the thematic synthesis of
qualitative research in systematic reviews. BMC Medical Research
Methodology, 8(1), 45. https://doi.org/10.1186/1471-2288-8-45

16. Weick, K. E. (1995). Sensemaking in organizations. SAGE Publications.

69



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

MEHNAT IQTISODIYOTI
VA INSON KAPITALI

MEHNAT IQTISOI

ISSN: 3030-3117

https://laboreconomics.uz/

FISKAL SIYOSAT ORQALI INSON KAPITALINI RIVOJLANTIRISH VA
UNING IQTISODIY O‘SISHGA TA’SIRI
Yaxshimuratova Xasiyat Xudaybergenovna
Toshkent davlat iqtisodiyot universiteti
katta o’qituvchisi
xosiyatyaxshimurotoval982@gmail.com

Doi: https://doi.org/10.55439 /lehc/vol5iss2/300

Annotatsiya. Mazkur maqolada zamonaviy iqtisodiyot sharoitida igtisodiy o‘sish
jarayonida inson kapitali va ijtimoiy kapitalning o‘rni hamda ularning fiskal siyosat bilan
o‘zaro bog'ligligi ilmiy jihatdan tahlil qilingan. Tadqiqotda davlat byudjeti xarajatlarining
ta’lim, sog‘ligni saqlash va fan sohalariga yo‘naltirilishi inson kapitalini shakllantirish va
rivojlantirishning muhim omili sifatida baholanadi. Shuningdek, ijtimoiy kapital
jamiyatdagi o‘zaro ishonch, hamkorlik va institutsional munosabatlar orqali iqtisodiy
rivojlanishga ta’sir etuvchi muhim resurs sifatida yoritilgan.Tadqiqot natijalari fiskal
siyosat orqali ijtimoiy sohalarni qo‘llab-quvvatlash mamlakat iqtisodiyotining barqaror
rivojlanishiga, innovatsion faoliyatning kengayishiga hamda mehnat unumdorligining
oshishiga xizmat qilishini ko‘rsatadi.

Kalit so‘zlar: Inson kapitali, ijtimoiy kapital, fiskal siyosat, iqtisodiy o‘sish, davlat
budjeti xarajatlari, ta'lim tizimi, sog‘ligni saqlash, ilm-fan, innovatsion rivojlanish, mehnat
unumdorligi.

PA3BUTHUE YEJIOBEYECKOTI'O KAIIMTAJIA ITIOCPEACTBOM
GHCKAJIbHOM MMOJIMTUKU U ET'0 BJIUAHUE HA 9KOHOMUYECKUH
POCT
AxmumypatoBa XacusaT XyaanoepreHoBHa
Ctapmui npenoZaBaTesb TalIKEHTCKOTO

roCy/IapCTBEHHOT'0 9KOHOMHYECKOI'0 YHUBEPCHUTETA

AHHOTauMA. B aHHOU cTaThbe HAyYHO MPOAHAJU3UPOBAHbI POJib YEJIOBEYECKOTO U
COLIMAJIbHOTO KanuTaja B Mpolecce 3KOHOMHUYECKOTO POCTa B YCJOBUAAX COBPEMEHHOU
3KOHOMHUKHM U UX B3aMMOCBS3b C pUCKaIbHOW NOJUTUKOMN. B vccieioBaHUM HanpaB/ieHUe
pacxo/loB rocyAapCTBEHHOro Oro/pkeTa Ha o6Opa3oBaHHe, 3/paBOOXpPaHEHHE U HaAYKY
OL|eHMBAETCsl KaK BaXKHbIM GaKTOp GOpMUPOBAHHUS U PAa3BUTHS YeJ0BEUYECKOT0 KaUTajla.
Takxxe coluaJIbHbIM KalMTa/l pacCMaTPUBAETCHd KaK BaXXKHbIM pecypc, BAMAKOLIAN Ha
3KOHOMHYECKOE  pa3BUTHe 4epe3  B3aMMHOe JI0BEpHUE, COTPYAHUYECTBO U
VHCTUTYLIMOHAJIbHbIE OTHOILIEHUS B 001ecTBe. Pe3yibTaThl Uccael0BaHUSA TOKA3bIBAIOT,
YTO MOJJAEP>KKa COLMANbHBIX chep nmocpeacTBoM (UCKaJbHOW MOJUTUKH CIOCOOCTBYET
YCTOMYMBOMY  pa3BUTHUI0 3KOHOMHUKHM CTpaHbl, paCIIMPEHUI0 HWHHOBALMOHHOU
JleSITeJIbHOCTH Y MOBBILIEHUI0 TPOU3BOAUTENBHOCTU TPYAA.

KiniouyeBblie cioBa: YesoBeueckud KamuTaJsl, COLMaJbHBIA KanuTaj, ¢uUCKaIbHas
NOJINTUKA, 3KOHOMMUYECKHUH POCT, pacxoJbl TOCYyJapCTBEHHOro OmJ/pKeTa, CHUCTeMa

70


mailto:xosiyatyaxshimurotova1982@gmail.com
https://doi.org/10.55439/lehc/vol5iss2/300

“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son
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HUMAN CAPITAL DEVELOPMENT THROUGH FISCAL POLICY AND ITS
IMPACT ON ECONOMIC GROWTH
Yaxshimuratova Khasiyat Khudaybergenovna

Senior Lecturer at Tashkent State University of Economics
Abstract. This article scientifically analyzes the role of human and social capital in
the economic growth process under modern economic conditions and their relationship
with fiscal policy. In the study, the direction of state budget expenditures on education,
healthcare, and science is assessed as an important factor in the formation and
development of human capital. Also, social capital is considered as an important resource
that influences economic development through mutual trust, cooperation, and institutional
relations in society. The research results show that supporting social spheres through fiscal
policy contributes to the sustainable development of the country's economy, the expansion
of innovative activity, and increased labor productivity.
Keywords: Human capital, social capital, fiscal policy, economic growth, state budget
expenditures, education system, healthcare, science, innovative development, labor
productivity.

Kirish

Zamonaviy iqtisodiyotda iqtisodiy o‘sishning asosiy manbai nafaqat
moddiy resurslar, balki ijtimoiy kapital va inson resurslarining rivojlanganlik
darajasi bilan ham belgilanadi. Inson kapitali - bu ta’lim, sog'ligni saglash,
malaka va tajriba orqali shakllanadigan ishlab chiqarish salohiyati bo'lib,
mamlakatning uzoq muddatli taraqqiyotini ta’'minlovchi eng muhim
omillardan biridir. Ijtimoiy kapital esa jamiyatda shakllangan ishonch,
hamkorlik, ijtimoiy alogalar va institutlarning samarali faoliyatini
ifodalaydi.Fiskal siyosat mazkur jarayonlarda alohida o‘rin tutadi. Chunki
davlat budjeti orqali ta’lim, sog‘ligni saqlash, ilm-fan va innovatsiyalarga
yo‘naltiriladigan mablaglar inson kapitalini kuchaytiradi, jamiyatda ijtimoiy
tenglik va barqarorlikni ta’minlaydi. Natijada mehnat unumdorligi ortib, yangi
texnologiyalarni joriy etish imkoniyati kengayadi hamda iqtisodiy o‘sishning
bargaror sur’atlari vujudga keladi.Shu sababli ijtimoiy kapital va inson
resurslarining rivojlanishi fiskal siyosatning uzoq muddatli samaradorligini
belgilovchi eng muhim ko‘rsatkichlardan biri hisoblanadi. Bu jarayonni
chuqur o‘rganish davlatning igtisodiy siyosatini yanada samarali tashkil etish
hamda aholining turmush darajasini oshirish imkonini beradi.

Mavzuga oid adabiyotlarning tahlili

Inson kapitali tushunchasi ilk bor T. Shults va G. Bekker asarlarida ilmiy
muomalaga Kiritilgan bo‘lib, u insonning bilim, ko'nikma va malakalarida
mujassam bo‘lgan ishlab chiqarish salohiyatini anglatadi. Ushbu resursning
rivojlanganlik darajasi mamlakat igtisodiyoti raqobatbardoshligini belgilovchi
asosiy omillardan biridir®®.Jjtimoiy kapital esa, R. Patnam, F. Fukuyama kabi

%8 Schultz T.W. Investment in Human Capital. — American Economic Review, 1961.
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olimlarning izlanishlarida jamiyatda shakllangan ishonch, ijtimoiy aloqalar va
hamkorlik tizimi sifatida izohlanadi. Ijtimoiy kapital darajasi yuqori bo‘lgan
jamiyatlarda iqtisodiy rivojlanish barqaror va inklyuziv bo‘ladi®.

O’zbek olimlaridan, professor A. Vahobov inson kapitalini iqtisodiy osish
bilan bog‘laydi. “Inson kapitali - bu insonning bilim, salomatlik va kasbiy
tayyorgarligi orqgali shakllanadigan iqtisodiy resurs bo‘lib, u milliy
iqtisodiyotning raqobatbardoshligini oshirishga xizmat qiladi”*’. 0‘zbek
tadqgiqotchisi M. M. Sodirjonov ijtimoiy kapitalni jamiyatdagi ijtimoiy
munosabatlar va hamkorlik tizimi sifatida talqin qiladi.Uning fikricha, ijtimoiy
kapital insonlar o‘rtasidagi o‘zaro ishonch, ijtimoiy munosabatlar va
hamkorlik normalari orqali shakllanadigan ijtimoiy resurs bo‘lib, u jamiyat
barqarorligi va iqtisodiy rivojlanishning muhim omillaridan biri bo’lib
hisoblanadi.

Tadqiqot metodologiyasi

Maqgolada mavzu doirasidan kelib chiggan holda ilmiy va nazariy
tadqiqotlar o‘rganilib, keng mushohada qilingan. Tadgiqotda qo’yilgan
magqgsadga erishish uchun aniq yo’nalish tanlab olingan. Sohaga doir statistik
ma’lumot manbalarini o’rganish va tahlil qilish asosida tadqiqot strategiyasi
belgilab olingan.

Tahlil va natijalar

Hozirgi iqtisodiy nazariyalar doirasida davlat budjeti tomonidan ta’lim,
sogligni saqglash va ilm-fan sohalariga ajratilayotgan xarajatlar fiskal
siyosatning ustuvor yo‘nalishlaridan biri sifatida garalib, inson Kkapitalini
rivojlantirish orqali iqtisodiyotning uzoq muddatli o'sishiga xizmat
qiladi.Xususan, ta’lim tizimiga ajratilayotgan mablag‘lar aholining bilim va
kasbiy malakasini oshirishga, sog‘ligni saqglash sohasiga yo‘naltirilgan
xarajatlar esa ishchi kuchining soglomligi va mehnat unumdorligini
ta'minlashga xizmat qiladi. Shu bilan birga, fan va ilmiy tadqiqotlarga
investitsiyalar innovatsion faoliyatni rivojlantirib, yangi texnologiyalarni joriy
etish hamda ishlab chiqarish samaradorligini oshirishga imkon yaratadi.Shu
sababli fiskal siyosat doirasida ijtimoiy sohalarga ajratilayotgan davlat
xarajatlari iqtisodiy o‘sishning muhim omillaridan biri bo’lib hisoblanadi.
Quyidagi rasm aynan ushbu jarayonni O’zbekiston sharoitida, ya'ni inson
kapitaliga yo‘naltirilgan davlat xarajatlarining o‘sib borishi orqali igtisodiy
o’sish uchun zarur shart-sharoitlar yaratilayotganini aks ettiradi.

1-rasmda 2020-2023 yillar va 2024-2025 yillarning 1-yarim yilligidagi
budjetdan ta’limga,sog’ligni saqlash va fan sohasiga davlat xarajatlar
(magsadli jamg‘armalarsiz) ma’lumotlari berilgan bo’lib, ko‘rsatkichlar davr
davomida sezilarli darajada oshgan.Ta'limga xarajatlarni ko’radigan bo’lsak,

2 Becker G.S. Human Capital: A Theoretical and Empirical Analysis with Special Reference to Education. —
Chicago: University of Chicago Press, 1964.
# pytnam R.D. Making Democracy Work. Princeton University Press, 1993;
Fukuyama F. Trust: The Social Virtues and the Creation of Prosperity. New York: Free Press, 1995.
%0 vahobov A., Toshmatov Sh. Makroigtisodiyot. — Toshkent: Sharqg, 2017. — 194-bet.
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2020-2023 yillarda keskin o'sish (2 barobar) kuzatilmoqda. 2024 yilning 1-
yarim yilligida pasayish kuzatiladi, 2025 yilning 1-yarim yilligida yana o‘sish
tendensiyasi tiklangan.Bu davlatning inson kapitaliga strategik ustuvor e’tibor
qaratayotganini ko‘rsatadi.Ta’lim xarajatlari fiskal siyosatda eng katta ulushni
egallagan sektor hisoblanadi. Ta'lim sohasiga ajratilayotgan mablag‘larning
ortishi natijasida,malakali kadrlar tayyorlashni kengaytiradi,mehnat
unumdorligini oshiradi,innovatsion iqtisodiyot rivojiga xizmat qiladi.Bu
jarayon fiskal siyosat orqali inson kapitaliga investitsiya qilishning muhim
yo‘nalishi hisoblanadi.
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2728873
2334678 24799,
20000 19379°T 19369,8
1652976
10000
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em—t3'lim sog'ligni saglash fan sohasi

1-rasm. Davlat budjetining ta’'limga,sog’ligni saqlash va fan sohasiga
xarajatlar,mlrd.so’m (magsadli jamg‘armalarsiz)*

Sog‘ligni saqlash xarajatlari 2020-yildan boshlab keskin oshgan bo‘lib, bu
pandemiya davrida sog‘ligni saqlash tizimini qo‘llab-quvvatlash zarurati bilan
bog‘liq. 2023-yilga kelib ushbu soha xarajatlari 2020-yilga nisbatan 60 foizga
yaqin oshgan. 2024 yilda kamayish bor, lekin bu ham yarim yillik kesim bilan
izohlanadi.2025 yilda yana tiklanish mavjud. Sog‘ligni saqlashga qilingan
investitsiyalar ~ ishchi  kuchining soglomligini ta’minlaydi, mehnat
unumdorligini oshiradi,ishlab chigarish samaradorligini ko‘paytiradi. Shu
sababli sog‘ligni saqlash xarajatlari iqtisodiy o‘sishning muhim omili sifatida
qaraladi.

Fan sohasiga ajratilgan mablag‘lar nisbatan kichik hajmga ega bo‘lsa-da,
har yili bargaror o'sib borgan. 2020-2023 yillarda 2 barobardan ortiq o‘sish
kuzatilgan.2024-2025 yillarning birinchi yarmida o‘sish sekinlashgan. Fan va
ilmiy tadqiqotlarga davlat investitsiyalari:

« texnologik taraqqiyotni tezlashtiradi;

3 https://www.imv.uz/ ma’lumotlari asosida muallif tomonidan tayyorlandi
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« innovatsiyalarni rivojlantiradji;

eyuqgori go'‘shilgan qiymatli mahsulotlar ishlab chiqgarishni
rag‘batlantiradi.

Bu esa iqtisodiy o‘sishning innovatsion modelini shakllantirishga xizmat
giladi. 1-rasm tahlili shuni ko‘rsatadiki,ko’rsatilagan yillar davomida davlat
byudjeti xarajatlari ta’'lim, sog‘ligni saglash va fan sohalariga tobora ko‘proq
yo‘naltirilmoqda. Aynigsa ta’lim sohasiga ajratilgan mablag‘larning yuqori
ulushi inson kapitalini rivojlantirish davlat siyosatining ustuvor
yo‘nalishlaridan biri ekanligini ko‘rsatadi. Sog‘ligni saqlash va fan sohalariga
investitsiyalar ham ortib borayotganligi esa uzoq muddatda iqtisodiy
o‘sishning barqaror va innovatsion modelini ta’'minlashga xizmat qiladi.

2022-2026-yillarga mo‘ljallangan Yangi O‘zbekistonning Taraqqiyot
strategiyasida belgilangan 21-maqsad milliy iqtisodiyotda barqaror va yuqori
iqtisodiy o'sish sur’atlarini ta’'minlashga garatilgan bo’lib*,ushbu maqsadga
ko‘ra, kelgusi besh yil davomida aholi jon boshiga to‘g'ri keladigan yalpi ichki
mahsulotni 1,6 baravar oshirish hamda 2030-yilga borib aholi jon boshiga
daromadni 4 ming AQSh dollaridan yuqori darajaga yetkazish rejalashtirilgan.

Mazkur maqsadga erishishda fiskal siyosat muhim instrumentlardan biri
hisoblanadi. Davlat budjeti orqali iqtisodiyotning ustuvor tarmogqlarini
qo‘llab-quvvatlash, infratuzilmani rivojlantirish, ta’lim, sog‘ligni saqlash va
ilm-fan  sohalariga investitsiyalarni  ko‘paytirish  inson kapitalini
rivojlantirishga xizmat qiladi. Bu esa oz navbatida mehnat unumdorligini
oshiradi, innovatsiyalarni rag‘batlantiradi va iqtisodiyotning yuqori qo‘shilgan
qiymatli tarmogqlarini kengaytiradi.

Xulosa va takliflar

Xulosa qiladigan bo’lsak, davlat budjetidan ta’lim, sog'ligni saqlash va
ilmiy tadqiqotlarga yo‘naltirilayotgan investitsiyalar inson kapitalini
rivojlantirish orqali iqtisodiy o'sishning uzoq muddatli barqarorligini
ta'minlashda muhim omil bo‘lib xizmat qilmoqda. Mazkur sohalarga
ajratilayotgan mablag‘larning o‘sishi mamlakat  iqtisodiyotining
raqobatbardoshligini oshirish, innovatsion faoliyatni kengaytirish hamda
yuqori malakali kadrlar tayyorlash jarayonini jadallashtirishga xizmat
qiladi.Davlat fiskal siyosatini inson kapitalini rivojlantirishga yo‘naltirish
magqgsadida ta'lim, sog'ligni saqlash va ilm-fan sohalarini moliyalashtirish
hajmini bosgichma-bosqich oshirish hamda ajratilayotgan byudjet
mablaglaridan foydalanish samaradorligini ta'minlash zarur. Bunda ta’lim
tizimini mehnat bozori talablariga mos ravishda takomillashtirish, sogligni
saglash tizimida profilaktik tibbiyot va zamonaviy tibbiy texnologiyalarni
rivojlantirish, ilmiy tadgiqotlarni innovatsion iqtisodiyot ehtiyojlari bilan
integratsiyalash hamda ilmiy ishlanmalarni amaliyotga joriy etish
mexanizmlarini kengaytirish maqsadga muvofiq hisoblanadi. Mazkur
yo‘nalishlar davlat byudjeti xarajatlarining samaradorligini oshirish bilan

%2 https://lex.uz/docs/-5841063
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birga, uzoq muddatda milliy iqtisodiyotning raqobatbardoshligini
mustahkamlash va barqgaror iqtisodiy o‘sishni ta’'minlaydi.
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Annotatsiya. Ushbu maqolada yashirin iqtisodiyotning O‘zbekiston aholisi
daromadlariga ta’siri empirik jihatdan o‘rganilgan. Tadqiqotda 2015-2023-yillarni gamrab
olgan mintaqaviy yillik panel ma’lumotlari tahlil gilingan. Asosiy ekonometrik yondashuv
sifatida Fixed Effects modeli, dinamik panel tahlili (System GMM), robustness tekshiruvlari
va kvantil regressiya qo‘llanilgan.

Kalit so‘zlar: yashirin iqtisodiyot, aholi daromadlari, panel regressiya, norasmiy
bandlik, ijtimoiy notenglik, institutsional muhit.

TEHEBAA 3JKOHOMMWKA U EE BJIMAHUE HA HAXO/Z bl HACEJIEHUA:
3MIIUPUYECKUU AHAJIU3 HA IPUMEPE Y3BEKUCTAHA
ArtapxaHoB Kagamo6ou CanaeBu4
AccuctenT TI'2Y
AHHOTauMa. B f[aHHOW cTaTbe 3MIUPUYECKH MCCIE0BAaHO BJIUSIHUE TEHEBOU
3KOHOMHUKM Ha JIOXOJbl HacesieHUs1 Y306eKucTaHa. B Mccie/joBaHUM MpPOAHAJTM3UPOBAHbI
pervoHalibHble eXerojHble MaHeJibHble JaHHble, oxBaTbiBawlnue 2015-2023 roabl. B
KayeCcTBe OCHOBHbIX 3KOHOMETPHUYECKUX I[OJXO/0B HCIOJIb30BAJIUCh MOJeJb C
¢ukcupoBanubiMu 3ddextamu (Fixed Effects), guHamMuyeckril mNaHesJbHbIA aHa/IMU3
(System GMM), npoBepku Ha pob6acTHOCTb (robustness checks) u kBaHTU/IbHasa perpeccus.
KiroueBble c10Ba: TeHeBasi 3KOHOMMUKA, JI0X0/ bl HaceJIeHHs], TaHeJIbHas perpeccusi,
HedopMasibHas 3aHATOCTb, COLMA/IbHOE HEPABEHCTBO, MHCTUTYIIMOHAIbLHAS Cpe/a.

THE SHADOW ECONOMY AND ITS IMPACT ON POPULATION
INCOMES: AN EMPIRICAL ANALYSIS OF UZBEKISTAN
Atadjanov Qadamboy Sapayevich
Assistant, TSEU

Abstract. This article empirically investigates the impact of the shadow economy on
the incomes of the population in Uzbekistan. The study analyzes regional annual panel data
covering the years 2015-2023. The Fixed Effects model, dynamic panel analysis (System
GMM), robustness checks, and quantile regression are applied as the primary econometric
approaches.

Keywords: shadow economy, population incomes, panel regression, informal
employment, social inequality, institutional environment.
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Kirish

Yashirin iqgtisodiyot (soya iqtisodiyoti, norasmiy sektor) zamonaviy
iqtisodiy tizimlarning ajralmas va murakkab tarkibiy qismi hisoblanadi.
Aynigsa, o'tish davridagi va rivojlanayotgan mamlakatlarda u iqtisodiy
samaradorlik, soliq tushumlari, mehnat bozori dinamikasi va aholi turmush
darajasiga jiddiy ta'sir ko'rsatadi. O'zbekiston Respublikasida so'nggi o'n
yillikda amalga oshirilgan keng ko'lamli iqtisodiy islohotlar, soliq tizimini
liberallashtirish, mikro va o'rta biznesni qo'llab-quvvatlash, shuningdek,
ragamli davlat xizmatlarini joriy etish natijasida yashirin iqtisodiyotning
YalMga nisbati sezilarli darajada kamaygan. Biroq, turli xalgaro tashkilotlar va
mahalliy ekspertlar baholashlariga ko'ra, 2023-yilda yashirin iqtisodiyot
ulushi hali ham 28-32% oralig'ida qolmoqda [1]. Bu ko'rsatkich nafaqat davlat
byudjetining daromad qismini cheklab qo'ymaydi, balki aholining rasmiy
daromadlarini shakllantirish mexanizmlarini buzadi, ijtimoiy himoya
tizimlarining samaradorligini pasaytiradi va iqtisodiy notenglikning
barqgarorlashishiga olib keladi.

Yashirin iqtisodiyotning aholi daromadlariga ta'siri iqtisodiy nazariyada
ikki garama-qarshi nuqtai nazar bilan tahlil qgilinadi. Birinchi yondashuvga
ko'ra, yashirin sektor ishsizlikni qisman qoplash, qo'shimcha daromad
manbalarini yaratish va rasmiy iqtisodiyotda yetishmayotgan ish o'rinlarini
kompensatsiya qilish orqali aholining turmush darajasini vaqtincha
oshirishga xizmat qilishi mumkin [2]. Bu, ayniqsa, o'tish davridagi
mamlakatlarda ijtimoiy xavfsizlik tarmoqlari hali to'liq shakllanmagan
sharoitda muhim rol o'ynaydi. Biroq, ikkinchi yondashuv ta'kidlashicha,
yashirin iqtisodiyot soliq va ijtimoiy to'lovlardan qochish, mehnat
huqugqlarining buzilishi, pensiya va sog'ligni saqlash tizimlariga moliyaviy
yuklamaning ortishi, shuningdek, inson kapitalining to'liq rivojlanmasligi kabi
salbiy oqibatlarni keltirib chigaradi [3]. Aynigsa, O'zbekistonda aholining
katta qismi qishloq xo'jaligi, chakana savdo, qurilish, transport va xizmat
ko'rsatish sohalarida norasmiy bandlikka ega bo'lib, ularning daromadlari
ijjtimoiy sug'urta, pensiya jamg'armalari va kasbiy malaka oshirish
dasturlaridan tashqarida qolmoqda [4].

Mavzuga oid adabiyotlar tahlili

Mavzu bo'yicha o'tkazilgan ilmiy tadqiqotlar asosan yashirin
igtisodiyotning makroiqtisodiy ko'rsatkichlarga, soliq bazasiga, investitsion
mubhitga va iqtisodiy o'sish sur'atlariga ta'sirini o'rgangan [5, 6]. Masalan,
Schneider va Enste (2000) tomonidan olib borilgan fundamental tadgiqotlar
yashirin igtisodiyotning hajmini o'lchash usullarini takomillashtirish va uning
igtisodiy o'sishga salbiy ta'sirini empirik asoslash bo'yicha muhim hissa
qo'shgan [16]. O'zbekiston kontekstida esa Mirzayev va Rustamov (2019)
yashirin  iqtisodiyotni  o'lchash  wusullarining  mahalliy = sharoitga
moslashtirilishini, Toshmatov (2020) esa norasmiy bandlik va aholi turmush
darajasi o'rtasidagi bog'liglikni tahlil qilgan [3, 5]. Biroq, yashirin
igtisodiyotning mikro darajadagi, ya'ni xo'jaliklar, daromad guruhlari va
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mintagalar kesimida aholi daromadlariga ta'sirini panel ma'lumotlar va
ekonometrik modellashtirish asosida empirik o'rganish yetarli darajada
amalga oshirilmagan. Shuningdek, O'zbekistonda yashirin iqtisodiyotning
dinamikasi, institutsional muhitning roli va ijtimoiy siyosat bilan o'zaro
ta'sirini kompleks tahlil giluvchi tadgiqotlar kam uchraydi.

Ushbu bo'shligni to'ldirish maqgsadida ushbu maqola quyidagi ilmiy
yangilikni taklif etadi: yashirin igtisodiyotning aholi daromadlariga ta'sirini
O'zbekiston misolida 2015-2023-yillar panel ma'lumotlari asosida empirik
tahlil qilish, uning ijtimoiy-iqtisodiy mexanizmlarini ochib berish va davlat
siyosati uchun amaliy tavsiyalar ishlab chiqish. Tadqigotning nazariy asosi
sifatida institutsional iqtisodiyot, mehnat iqtisodiyoti va soliq nazariyasi
yondashuvlaridan foydalanilgan. Yashirin igtisodiyotning aholi daromadlariga
ta'siri quyidagi kanallar orqali namoyon bo'lishi mumkin: (1) soliq bazasining
torayishi orqali ijtimoiy transferlarning qisqarishi; (2) mehnat bozorida
raqobatning buzilishi va ish haqining past darajada qolishi; (3) inson
kapitaliga investitsiyalarning kamayishi; (4) ijtimoiy himoya tizimidan
foydalanish imkoniyatlarining cheklanishi.

Tadqiqotning asosiy maqsadi yashirin iqtisodiyotning O'zbekiston aholisi
daromadlariga ta'sirini iqtisodiy-ekonometrik usullar yordamida baholash va
uning makro-mikro darajadagi oqibatlarini tahlil qilishdir. Ushbu maqgsadga
erishish uchun quyidagi vazifalar belgilangan: (1) yashirin iqtisodiyotning
aholi daromadlariga ta'sirini nazariy jihatdan asoslash va adabiyotlar tahlilini
amalga oshirish; (2) empirik tahlil uchun panel ma'lumotlar bazasini
shakllantirish, o'zgaruvchilarni tanlash va wularning konstruksiyasini
tavsiflash; (3) Fixed Effects va System GMM modellari yordamida bog'liglikni
baholash, robustness tekshiruvlarini o'tkazish; (4) natijalarni ijtimoiy-
igtisodiy jihatdan talqgin qilish, mintagaviy va ijtimoiy guruhlar kesimidagi
farglarni ochib berish va davlat siyosati uchun amaliy tavsiyalar ishlab
chiqish.

Tadqiqotning asosiy gipotezalari quyidagicha:

(H1) yashirin iqtisodiyotning ulushi oshishi bilan aholining o'rtacha real
daromadi qisqa muddatda oshishi, lekin uzoq muddatda ijtimoiy tafovutlar va
inson kapitali degradatsiyasi tufayli kamayishi mumkin;

(H2) yashirin iqtisodiyotning aholi daromadlariga ta'siri mintaqaviy
jihatdan notekis tagsimlangan bo'lib, qishloq joylarida, agrar mintaqalarda va
past daromadli guruhlarida kuchliroq namoyon bo'ladji;

(H3) institutsional muhitning yaxshilanishi (solik tizimi soddalashtirish,
norasmiy bandlikni rasmiylashtirish, huquqgiy muhit barqarorligi) yashirin
igtisodiyotning salbiy ta'sirini sezilarli darajada kamaytiradi.

Ushbu tadqiqotning ilmiy va amaliy ahamiyati shundaki, u nafaqat
yashirin igtisodiyotning makroiqtisodiy ko'rsatkichlarini, balki uning mikro
darajadagi ijtimoiy-igtisodiy ogqibatlarini empirik asosda ochib beradi.
Natijalar O'zbekiston hukumati tomonidan ishlab chiqilayotgan iqtisodiy
islohotlar, soliq siyosati, mehnat bozori tartibga solish va ijtimoiy himoya
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dasturlarini takomillashtirishda foydali bo'ladi. Shuningdek, tadqiqot
Markaziy Osiyo mintaqasida yashirin iqtisodiyotning ijtimoiy ogqibatlarini
o'rganuvchi ilmiy adabiyotga yangi empirik dalillar qo'shadi.

Tadqiqot metodologiyasi

Ushbu tadqgiqotda yashirin iqtisodiyotning aholi daromadlariga ta'sirini
o'rganish uchun panel ma'lumotlar tahlili va zamonaviy ekonometrik
modellashtirish usullaridan keng foydalanilgan. Tadqiqot davri 2015-2023-
yillarni qamrab olgan bo'lib, bu davr O'zbekistonda iqtisodiy islohotlarning
jadallashgan, valyuta bozori liberallashtirilgan, soliq tizimi isloh qilingan,
raqamli iqtisodiyot asoslari shakllangan va norasmiy bandlikni kamaytirishga
qaratilgan kompleks choralar ko'rilgan yillarni o'z ichiga oladi. Ma'lumotlar
bazasi 14 ta viloyat va Toshkent shahri uchun yillik kuzatuvlardan tashkil
topgan (N=15, T=9, jami kuzatuvlar = 135). Bu panel struktura mintaqaviy
farglarni hisobga olish va vaqt dinamikasini tahlil qilish imkonini beradi.

Ma'lumotlar manbalari sifatida O'zbekiston Respublikasi Davlat statistika
qo'mitasining yillik hisobotlari va "Aholi daromadlari va turmush darajasi"
statistik to'plamlari, Markaziy bankning pul-kredit siyosati byulletenlari,
Iqtisodiy tadqgiqotlar va islohotlar markazi (EIRC) tomonidan e'lon gilingan
mintaqaviy iqtisodiy tahlillar, Mehnat vazirligining bandlik va ish haqi
statistikasi, shuningdek, Jahon banki va Xalqaro mehnat tashkiloti (XMT) ning
O'zbekiston bo'yicha iqtisodiy monitoring hisobotlaridan foydalanilgan [1, 7,
8]. Aholi daromadlari ko'rsatkichlari "Oila byudjetlari tadqgiqoti" natijalariga
asoslangan bo'lib, unda daromadlar tuzilishi (mehnat daromadi, tadbirkorlik
daromadi, ijtimoiy transferlar, mulkiy daromadlar), norasmiy ish o'rinlari
ulushi va real xarid qobiliyati inflatsiyaga moslashtirilgan holda hisoblangan.

Tadqiqotda quyidagi asosiy o'zgaruvchilar kiritilgan:

- DEP (dependent variable): Aholining o'rtacha real oylik daromadi (ming
so'm, 2015-yil bazasida inflyatsiyaga moslashtirilgan). Bu ko'rsatkich real
xarid qobiliyatini aks ettirish uchun iste'mol narxlari indeksi yordamida
deflyatsiya qilingan.

- SE (shadow economy): Yashirin iqtisodiyotning YalMga nisbati (%). U
MIMIC (Multiple Indicators Multiple Causes) modeli va valuta talabiga
asoslangan yondashuvlar yordamida baholangan [9, 10]. MIMIC modeli
yashirin iqtisodiyotni bilvosita ko'rsatkichlar (naqd pul muomalasi, soliq
yuklamasi, mehnat bozori qgattiqligi, korruptsiya indeksi) va sabablar (solik
stavkalari, byurokratik to'siqlar, igtisodiy erkinlik) orqali modellashtiradi.

- INF (inflation): Inflyatsiya darajasi (%), iste'mol narxlari indeksi yillik
o'zgarishi sifatida o'lchangan.

- UNEMP (unemployment): Rasmiy ishsizlik darajasi (%), Mehnat
vazirligi ma'lumotlari asosida.

- TAX (tax burden): Soliq yuklamasi (davlat byudjetiga soliq
tushumlarining YalMga nisbati, %). Bu ko'rsatkich soliq tizimining
samaradorligi va iqtisodiy faoliyatning rasmiy darajasini aks ettiradi.
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- EDU (education): Aholining o'rta va oliy ma'lumotga ega bo'lgan qismi
ulushi (%). Bu inson kapitalining asosiy proksi ko'rsatkichi hisoblanadi.

- URBAN (urbanization): Shahar aholisi ulushi (%). Urbanizatsiya
igtisodiy diversifikatsiya va rasmiy bandlik bilan bog'liq.

- INST (institutional quality): Davlat boshgaruvi samaradorligi indeksi
(Jahon banki Worldwide Governance Indicators asosida, -2.5 dan +2.5 gacha
shkala). Bu ko'rsatkich huquqiy mubhit, korruptsiyaga qarshi kurash va davlat
xizmatlari sifatini aks ettiradi.

Boshqaruvchi o'zgaruvchilar sifatida mintaqaviy xususiyatlarni hisobga
olish uchun dummy o'zgaruvchilar va vaqt trendlari Kkiritilgan. Modelning
statistik xususiyatlarini baholash uchun quyidagi ekonometrik yondashuvlar
go'llanildi:

Birinchi bosqichda, panel ma'lumotlar tuzilishini aniglash uchun
Breusch-Pagan LM testi o'tkazildi (p < 0.01), bu esa individual effektlar
mavjudligini ko'rsatdi. Keyin Hausman testi yordamida Fixed Effects (FE) va
Random Effects (RE) modellari solishtirildi. Hausman testi natijasiga ko'ra
(chi*2 = 18.74, p = 0.002), FE modeli afzal deb topildi, chunki u nazorat
qilinmagan individual xususiyatlar bilan bog'liq endogenlik muammosini
bartaraf etadi. Multikollinearlikni tekshirish uchun VIF (Variance Inflation
Factor) ko'rsatkichlari hisoblandi; barcha o'zgaruvchilar uchun VIF < 4.2
bo'lib, jiddiy multikollinearlik mavjud emasligi tasdiglandi. Autokorrelyatsiya
va geteroskedastiklikni bartaraf etish uchun cluster-robust standart xatolar
(viloyat darajasida) qo'llanildi. Bu yondashuv 0'zbekiston mintaqgalari
o'rtasidagi iqtisodiy sharoitlar farqini hisobga oladi va statistik xatoliklarni
minimallashtiradi.

Asosiy panel regressiya modeli quyidagicha ifodalanadi:

DEP = beta_0 + beta_1 SE + beta_2 INF + beta_3 UNEMP + beta_4 TAX +
beta_5 EDU + beta_6 URBAN + beta_7 INST + mu_i + lambda_t + varepsilon

Yashirin iqtisodiyotning endogenligi muammosini bartaraf etish uchun
ikkinchi bosqgichda dinamik panel modeli - System GMM (Generalized Method
of Moments) qo'llanildi. Bu usul Arellano va Bond (1991) hamda Blundell va
Bond (1998) tomonidan taklif qilingan bo'lib, o'zgaruvchilarning
kechiktirilgan qiymatlarini asboblar sifatida ishlatadi va teskari sababiyat
(reverse causality) muammosini hal giladi. System GMM modeli quyidagicha
ko'rsatiladi:

DEP = alpha DEP_{j,t-1} + beta_1 SE + gamma X + mu_i + varepsilon

Bu yerda DEP_{it-1} - dependent o'zgaruvchining bir davr oldingi
giymati, X - boshqaruvchi o'zgaruvchilar vektori. Arellano-Bond AR(1) va
AR(2) testlari, shuningdek, Hansen ]-testi modelning identifikatsiyasi va
asboblar o'zgaruvchilarining to'g'riligini tekshirish uchun ishlatildi.

Bundan tashgqari, yashirin iqtisodiyotning ta'siri daromad guruhlari va
mintagalar kesimida tahlil qilindi. Buning uchun kvantil regressiya (quantile
regression) va mintaqaviy dummy o'zgaruvchilar bilan o'zaro ta'sir effektlari
(interaction terms) Kkiritildi. Masalan, SE times RURAL va SE times LOW_INC
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o'zgaruvchilari yashirin iqtisodiyotning qishloq joylari va past daromadli
guruhlariga ta'sirini ajratib ko'rsatishga xizmat qildi. Barcha hisob-kitoblar
Stata 17 dasturi yordamida amalga oshirildi, natijalar 1% ahamiyatlilik
darajasida baholandi.

Modelning cheklovlari va ularni yengillashtirish usullari quyidagicha:
birinchidan, yashirin iqtisodiyotni to'g'ridan-to'g'ri o'lchash imkonsizligi
sababli, u bilvosita modellar orqgali baholangan. Bu xatoliklarni
minimallashtirish uchun ikki xil usul (MIMIC va currency demand) natijalari
solishtirildi. Ikkinchidan, panel ma'lumotlar faqat viloyat darajasida mavjud
bo'lib, tuman va shaharlar kesimidagi mikrodifferentsiatsiyani to'liq aks
ettirmaydi. Uchinchidan, ba'zi makroiqtisodiy o'zgaruvchilar (masalan, soliq
siyosati) markazlashtirilgan bo'lib, ularning mintaqaviy o'zgaruvchanligi
cheklangan. Ushbu cheklovlarni hisobga olgan holda, robustness testlari,
alternativ o'lchovlar va instrumental o'zgaruvchilar qo'llanildi.

Empirik tahlilning metodologik asoslari xalqaro iqtisodiy adabiyotda
keng qo'llaniladigan standartlarga mos keladi [9, 10, 11]. O'zbekiston
sharoitida panel ma'lumotlar tahlilining qo'llanilishi mintagaviy iqtisodiy
siyosatning differensial ta'sirini baholashga imkon beradi va bu yondashuv
so'nggi yillarda O'zbekiston iqtisodiyotini o'rganuvchi tadqiqotlarda tobora
ommalashmoqda [7, 13].

Tahlil va natijalar

Panel regressiya modeli natijalari quyidagi jadvalda Kkeltirilgan.
Dependent o'zgaruvchi sifatida aholining o'rtacha real oylik daromadi (DEP)
tanlangan bo'lib, mustaqil o'zgaruvchilar orasida yashirin igtisodiyot (SE) eng
katta ta'sirga ega ekanligi aniglandi.

1-jadval
Panel regressiya natijalari (Fixed Effects modeli)
0'zgaruvchi Koeffitsiyent Std. Xato t-statistika p-qiymat

SE -0.4712%** 0.087 -4.73 0.000
INF -0.285%** 0.102 -2.79 0.006
UNEMP -0.356*** 0.094 -3.79 0.000
TAX 0.198** 0.076 2.61 0.011
EDU 0.523%*x* 0.115 4.55 0.000
URBAN 0.387*** 0.091 4.25 0.000
INST 0.612%** 0.134 4.57 0.000
Constant 124.500%** 18.700 6.66 0.000
R-squared 0.782

Adj. R-squared 0.751

F-statistika 24.300 0.000

Natijalar shuni ko'rsatadiki, yashirin iqtisodiyot ulushining 1% ga oshishi
aholining o'rtacha real daromadini 0.412% ga kamaytiradi. Bu bog'liglik
statistik jihatdan yuqori darajada ahamiyatli (p < 0.01) bo'lib, yashirin
igtisodiyotning aholi daromadlariga salbiy ta'sirini empirik asosda
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tasdiqlaydi. Inflyatsiya va ishsizlik darajasining oshishi ham daromadlarni
kamaytiruvchi omillar sifatida namoyon bo'ldi. Solig yuklamasining oshishi
dastlab salbiy ta'sir ko'rsatishi kutilgan bo'lsa-da, modelda ijobiy koeffitsient
kuzatildi (beta_4 = 0.198, p = 0.011). Bu O'zbekistonda soliq tizimining
islohotlari natijasida soliq bazasining kengayishi, kichik biznes uchun
imtiyozli rejimlarning joriy etilishi va byudjetdan ijtimoiy transferlarning
oshishi bilan izohlanishi mumkin [12]. Ya'ni, soliq tushumlarining o'sishi
daromadlar taqgsimotini yaxshilashga xizmat qilgan ijtimoiy dasturlarni
moliyalashtirish imkonini bergan. Ta'lim darajasi, shaharlashuv va
institutsional sifatning oshishi esa aholi daromadlarini oshiruvchi muhim
omillar ekanligi aniglandi. Bu xulosa inson kapitali nazariyasi va institutsional
igtisodiyot tamoyillariga mos keladi.

Modelning mustahkamligini tekshirish uchun qo'shimcha robustness
testlari o'tkazildi. Birinchi test sifatida yashirin iqtisodiyotni o'lchashning
alternativ usuli - currency demand approach qo'llanildi. Bu usul naqd pul
muomalasining norasmiy sektor bilan bog'liqligiga asoslanadi. Natijalar asosiy
modelga yaqin bo'lib, SE koeffitsienti -0.398 (p < 0.01) darajasida qoldi.
Ikkinchi test sifatida dinamik panel modeli (System GMM) qo'llanildi, bu esa
endogenlik muammosini bartaraf etishga xizmat qildi. System GMM
natijalariga ko'ra, SE ning ta'siri -0.435 (p < 0.01) bo'lib, asosiy model bilan
uyg'unlikni ko'rsatdi. Arellano-Bond testlari birinchi tartibli
avtokorrelyatsiyani rad etdi (AR(1) p = 0.042, AR(2) p = 0.311), Hansen testi
esa asboblar o'zgaruvchilarining to'g'riligini tasdigladi (p = 0.287). Bu
natijalar modelning statistik jihatdan ishonchli ekanligini ko'rsatadi.

Mintaqaviy tahlil shuni ko'rsatdiki, yashirin iqtisodiyotning ta'siri
viloyatlar bo'yicha sezilarli farq qiladi. Qishloq xo'jaligiga ixtisoslashgan
hududlar (Sirdaryo, Navoiy, Qashqgadaryo, Xorazm) va aholi zich joylashgan,
lekin iqtisodiy diversifikatsiya past bo'lgan mintaqalarda (Farg'ona
vodiysining ayrim qismlari, Andijon viloyatining chekka tumanlari) yashirin
igtisodiyotning salbiy ta'siri kuchliroq namoyon bo'ldi. Boshga tomondan,
Toshkent shahri, Toshkent viloyati, Samargand va Buxoro kabi iqtisodiy
jihatdan rivojlangan hududlarda yashirin iqtisodiyotning daromadlarga ta'siri
nisbatan pastroq bo'ldi. Bu farq institutsional muhitning sifati, rasmiy bandlik
darajasi, infratuzilma rivojlanganligi va ijtimoiy himoya tizimlarining qamrovi
bilan izohlanadi [13]. Masalan, Toshkentda yashirin iqtisodiyotning 1% ga
oshishi daromadni 0.31% ga kamaytirsa, qishlogq hududlarida bu ko'rsatkich
0.52% ga yetdi.

Yashirin iqtisodiyotning aholi daromadlariga ta'siri daromad guruhlari
bo'yicha ham tahlil qilindi. Buning uchun kvantil regressiya (QR) modeli
qo'llanildi. Natijalar shuni ko'rsatdiki, eng past daromadli kvintil (1-20%)
uchun SE ning ta'siri -0.587, o'rta daromadli guruh (40-60%) uchun -0.392,
eng yuqori daromadli kvintil (80-100%) uchun esa -0.214 bo'ldi. Bu esa
yashirin iqtisodiyotning kambag'al qatlamlarga nisbatan ko'proq salbiy ta'sir
ko'rsatishini, ya'ni ijtimoiy notenglikni kuchaytirishini ko'rsatadi. Sababi, past
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daromadli guruhlar yashirin sektorda ishlayotganda ijtimoiy kafolatlar,
pensiya, sog'ligni saglash va ta'lim imkoniyatlaridan mahrum bo'lishadi, bu
esa ularning uzoq muddatli iqtisodiy holatini yomonlashtiradi [14].
Shuningdek, yashirin igtisodiyot mehnat bozorida raqobatni buzib, ish haqini
past darajada ushlab turadi va kasbiy malaka oshirish imkoniyatlarini
cheklaydi.

Qo'shimcha tahlillar shuni ko'rsatdiki, yashirin iqtisodiyotning aholi
daromadlariga ta'siri vaqt o'tishi bilan kamayib bormoqda. 2015-2018-
yillarda SE ning koeffitsienti -0.52 bo'lgan bo'lsa, 2019-2023-yillarda u -0.34
darajasiga tushdi. Bu O'zbekistonda amalga oshirilgan soliq islohotlari, mikro
va o'rta biznesni qo'llab-quvvatlash dasturlari, norasmiy bandlikni
rasmiylashtirish choralari, yagona soliq rejimining kengaytirilishi va raqamli
igtisodiyotning rivojlanishi bilan bog'liq [15]. Biroq, yashirin iqgtisodiyotning
hali ham yuqori darajada qolishi uning aholi daromadlariga salbiy ta'sirini
saqlab qolmoqda.

O'zaro ta'sir effektlarini tahlil qilish natijasida quyidagi xulosalar olindi:
SE times INST koeffitsienti ijobiy va statistik ahamiyatli bo'lib (beta = 0.187, p
= (0.008), bu institutsional muhitning yaxshilanishi yashirin iqtisodiyotning
salbiy ta'sirini yumshatishini ko'rsatadi. SE times RURAL koeffitsienti salbiy
(beta = -0.143, p = 0.021) bo'lib, gishloq joylarida yashirin iqtisodiyotning
ta'siri kuchliroq ekanligini tasdiqglaydi. SE times EDU o'zgaruvchisi ijobiy ta'sir
ko'rsatdi (beta = 0.098, p = 0.034), ya'ni ta'lim darajasining oshishi yashirin
sektorda ishlovchilarning rasmiy iqtisodiyotga o'tish ehtimolini oshiradi va
ularning daromadlarini barqarorlashtiradi.

Yashirin igtisodiyotning ijtimoiy transferlarga ta'sirini tahlil qilish uchun
qo'shimcha regressiya o'tkazildi. Natijalar shuni ko'rsatdiki, SE ning 1% ga
oshishi pensiya va ijtimoiy nafaqalarni 0.29% ga, sog'ligni saqlash
xarajatlarini 0.24% ga, ta'lim budjetini esa 0.18% ga kamaytiradi. Bu yashirin
igtisodiyotning davlat byudjetiga tushadigan mablag'larni qisqartirishi va
natijada ijtimoiy xizmatlar sifatining pasayishiga olib kelishini ko'rsatadi [4,
17].

Xulosa qilib aytganda, empirik tahlil natijalari yashirin igtisodiyotning
O'zbekiston aholisi daromadlariga statistik jihatdan ahamiyatli salbiy ta'sirini
tasdigladi. Bu ta'sir qisqa muddatli daromad oshishidan ko'ra, uzoq muddatli
ijtimoiy-igtisodiy bargarorlikni zaiflashtirish orqgali namoyon bo'lmoqda.
Modelning robustness testlari, mintaqaviy va ijtimoiy guruhlar kesimidagi
tahlillar natijalarni mustahkamladi.

Muhokama

Tadqgiqot natijalari yashirin iqtisodiyotning O'zbekiston aholisi
daromadlariga sezilarli salbiy ta'sir ko'rsatishini empirik asosda tasdiqgladi. Bu
xulosa xalqaro adabiyotdagi ko'plab tadqiqotlar bilan mos keladi. Masalan,
Schneider va Enste (2000) o'z ishlarida yashirin iqtisodiyotning
rivojlanayotgan mamlakatlarda iqtisodiy o'sishni sekinlashtirishi, soliq
bazasini toraytirishi va ijtimoiy notenglikni kuchaytirishi ko'rsatilgan [16].
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O'zbekiston kontekstida bu jarayon quyidagi mexanizmlar orqali namoyon
bo'ladi: birinchidan, yashirin sektorda ishlayotgan fuqarolar soliq va ijtimoiy
to'lovlardan ozod bo'lsa-da, uzoq muddatda pensiya, sog'ligni saqlash va
ishsizlik nafagalaridan mahrum bo'lishadi; ikkinchidan, yashirin iqtisodiyot
davlat byudjetiga tushadigan mablag'larni kamaytirib, ijtimoiy dasturlarni
moliyalashtirish imkoniyatlarini cheklaydi; uchinchidan, u mehnat bozorida
adolatli ragobatni buzib, rasmiy sektordagi ish o'rinlarini kamaytiradi va ish
haqini past darajada ushlab turadi [17].

Natijalar shuni ko'rsatadiki, yashirin igtisodiyotning ta'siri mintaqaviy va
ijjtimoiy guruhlar bo'yicha notekis tagsimlangan. Qishloq joylarida va past
daromadli guruhlarda uning salbiy ogqibatlari kuchliroq namoyon bo'lishi
igtisodiy siyosatning differensial yondashuv talab qilishini ko'rsatadi. Bu
borada O'zbekiston hukumati tomonidan amalga oshirilayotgan "Norasmiy
igtisodiyotni kamaytirish va rasmiy bandlikni rag'batlantirish” dasturi muhim
ahamiyatga ega [18]. Biroq, uning samaradorligini oshirish uchun soliq
tizimini yanada soddalashtirish, mikro va o'rta biznes uchun imtiyozli
kreditlash mexanizmlarini joriy etish, mehnat inspektsiyasini kuchaytirish va
aholini moliyaviy savodxonlikka o'rgatish kabi choralarni integratsiyalash
lozim.

Yashirin iqtisodiyotning aholi daromadlariga ta'sirini kamaytirishda
institutsional muhitning roli katta ekanligi tadgiqotda isbotlandi. Jahon banki
ma'lumotlariga ko'ra, O'zbekistonda davlat boshqaruvi samaradorligi indeksi
2015-yildagi -0.35 dan 2023-yilda +0.12 ga oshgan [19]. Bu o'zgarish yashirin
igtisodiyot ulushining 35% dan 28-30% ga tushishiga va aholi
daromadlarining o'sishiga ijobiy ta'sir ko'rsatdi. Biroq, korruptsiya darajasi,
byurokratik to'siglar va huquqgiy muhitning barqgarorligi hali ham yashirin
faoliyatni rag'batlantiruvchi omillar sifatida qolmoqda [20]. Xususan, soliq
hisobotlari murakkabligi, kichik tadbirkorlar uchun ma'muriy yuklama va
norasmiy sektor ishchilarining huquqiy himoyasizligi yashirin iqtisodiyotning
barqaror bo'lishiga xizmat qilmoqda.

Xalqaro tajriba shuni ko'rsatadiki, yashirin iqtisodiyotni kamaytirishda
"jazolash" emas, balki "rag'batlantirish”" tamoyili asosida yondashish
samaraliroq. Masalan, Gruziya va Estoniyada soliq tizimini soddalashtirish,
ragamli hisobot tizimlarini joriy etish va kichik biznes uchun maxsus
rejimlarni yaratish orqali yashirin iqtisodiyot 10% dan pastga tushirildi [21].
O'zbekiston uchun ham shunday yondashuvlar tavsiya etiladi: birinchidan,
yagona solig rejimini kengaytirish va wuning chegaralarini oshirish,
shuningdek, uni qishlogq xo'jaligi va xizmat ko'rsatish sohalariga
moslashtirish; ikkinchidan, norasmiy ishchilarni rasmiylashtirish uchun
vaqtincha imtiyozlar (masalan, birinchi 2 yil solig to'lamaslik, ijtimoiy
sug'urta stavkalarini pasaytirish) joriy etish; uchinchidan, ijtimoiy himoya
tizimini kengaytirish orqali aholini rasmiy sektorga jalb qilish. Bu chora-
tadbirlar nafaqat soliq bazasini kengaytiradi, balki aholining ijtimoiy
xavfsizligini mustahkamlaydi.
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Tadqgiqot natijalari soliq siyosati bo'yicha muhim xulosalar beradi.
Modelda TAX o'zgaruvchisining ijobiy koeffitsienti shuni ko'rsatadiki,
O'zbekistonda soliq tizimi islohotlari natijasida soliq tushumlarining o'sishi
aholi daromadlarini oshiruvchi ijtimoiy dasturlarni moliyalashtirishga xizmat
gilgan. Biroq, bu dinamika soliq yuklamasining haddan tashqari oshishi
xavfini bartaraf etmaydi. Shu sababli, soliq siyosati progressivlik tamoyiliga
asoslanishi, kichik va o'rta biznes uchun imtiyozlar saqlanib qolishi, soliq
ma'muriyatchiligining shaffofligi oshirilishi kerak. Ragamli soliq tizimlari
(masalan, elektron hisob-fakturalar, onlayn kassalar, soliq hisobotlarining
avtomatlashtirilishi) yashirin igtisodiyotni kamaytirishda muhim rol o'ynaydi.

Mehnat bozori siyosati nuqtai nazaridan, yashirin iqtisodiyotning salbiy
ta'sirini  kamaytirish uchun norasmiy bandlikni rasmiylashtirish
mexanizmlarini takomillashtirish lozim. Bu esa mehnat shartnomalarini
soddalashtirish, kasaba uyushmalarining rolini kuchaytirish, ish beruvchilar
va ishchilar o'rtasidagi muloqot mexanizmlarini yaratish orqali amalga
oshirilishi mumkin. Shuningdek, kasbiy ta'lim va qayta tayyorlash dasturlarini
kengaytirish, ayniqsa qishloq joylarida va yoshlar uchun, ularni rasmiy
sektorga jalb gilishga xizmat qiladi.

Tadqgiqotning cheklovlari ham mavjud. Birinchidan, yashirin iqtisodiyotni
to'g'ridan-to'g'ri o'lchash imkonsizligi sababli, u bilvosita usullar orqali
baholangan. Bu esa ma'lum darajada xatoliklarga olib kelishi mumkin.
Ikkinchidan, panel ma'lumotlar faqat viloyat darajasida mavjud bo'lib, tuman
va shaharlar kesimidagi farqlarni to'liq aks ettirmaydi. Uchinchidan, modelda
ba'zi makroiqgtisodiy va institutsional o'zgaruvchilar eksogen deb hisoblangan,
garchi ular endogen bo'lishi mumkin. Kelgusi tadqiqotlarda mikro darajadagi
xo'jaliklar tadqiqotlari, panel ma'lumotlarning kengaytirilgan versiyasi
(tuman darajasida), strukturali tenglamalar modeli (SEM) va tabiiy
eksperimentlar (natural experiments) qo'llanilishi mumkin. Shuningdek,
yashirin iqtisodiyotning gender, yosh va migratsiya omillari bilan o'zaro
ta'sirini o'rganish muhim yo'nalish hisoblanadi.

Xulosa

Xulosa qilib aytganda, yashirin iqtisodiyot O'zbekiston aholisi
daromadlariga salbiy ta'sir ko'rsatmoqda, aynigsa past daromadli guruhlar va
qishloq joylarida bu ta'sir kuchliroq. Uning salbiy oqibatlarini kamaytirish
uchun soliq tizimini soddalashtirish, norasmiy bandlikni rasmiylashtirish,
institutsional muhitni yaxshilash, ijtimoiy himoya tizimlarini kengaytirish va
raqamli iqtisodiyotni rivojlantirish zarur. Ushbu choralarni integratsiyalash
orqagina O'zbekiston barqgaror iqtisodiy o'sishga, ijtimoiy adolatga va aholi
turmush darajasining oshishiga erisha oladi. Kelgusi yillarda yashirin
igtisodiyotni monitoring qilish tizimini takomillashtirish, ochiq ma'lumotlar
portalini yaratish va fuqarolar ishtirokida monitoring mexanizmlarini joriy
etish siyosiy jarayonlarning samaradorligini oshiradi.
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Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasida qishloq aholisi bandligini
ta’'minlashning uzoq muddatli strategik asoslari, tarmoqlararo mehnat resurslari ko‘chishi
va transformatsiya jarayonlari tahlil gilingan. 2021-2025-yillar oraligidagi eng so‘nggi
makroiqtisodiy va demografik ko‘rsatkichlar asosida qishloq mehnat bozoridagi
tendensiyalar makro, mezo va mikro darajalarda baholangan. Tadqiqotda agrosanoat
klasterlari, "Mahallabay" ishlash mexanizmi va "yashil" ish o‘rinlarining ish bilan bandlik
samaradorligi iqtisodiy-matematik usullar orqali tekshirilgan. Maqola yakunida qishloq
joylarda norasmiy bandlikni kamaytirish va iqtisodiyotni diversifikatsiya qilish bo‘yicha
uzoq muddatli strategik takliflar ishlab chiqilgan.

Kalit so‘zlar: Qishloq bandligi, agrar transformatsiya, demografik o'sish, klaster
tizimi, Mahallabay, agrosanoat, ragamli qishloq xo‘jaligi, iqtisodiy diversifikatsiya, "yashil"
igtisodiyot.

AOJITOCPOYHAA CTPATEI'MA OBECIIEYEHUA 3AHATOCTHU
CEJIbCKOT'O HACEJIEHUA: CTPYKTYPHAA TPAHC®OPMAIIUA U
WHHOBALIMOHHBIE IMOAX0AbI

XauToB A6aMaHHOH byxapoBu4
[Tpodeccop kadepbl «IKOHOMHUKA TPy Aa»
TamKeHTCKOro rocyZjapCTBEHHOI0 3KOHOMUYECKOT0 YHUBEPCUTETA
AHHOTauMa. B faHHOUW cTaTbhe aHaIM3UPYyeTCA JOJrOCPOYHAsA CTpaTernuveckas
OCHOBa obeclieyeHUs] 3aHSATOCTU CeJIbCKOTO HaceseHHWs B Pecnyb6isivke Y36eKuCTaH,
MHUTpaLys MeX0TpacjeBblX TPYAOBbIX PeCypcoB U npoueccebl TpaHcpopmanuu. Ha ocHoBe
NoC/JeJHUX MaKpPOIKOHOMHYECKHUX U JeMorpaduyecKkux Nokasareseil 3a nepuon 2021-
2025 ronoB npoBeJieHa OlLleHKa TeH/IEHIIMU Ha CeJIbCKOM pbIHKE TPy/Ja Ha MaKpo-, Me30- U
MUKpPOYpPOBHfIX. B wucciefoBaHMM € HCNOJIb30BaHUEM 3KOHOMHMKO-MaTeMaTH4YeCKUX
MeTO/I0B paccMoTpeHa 3P(eKTUBHOCTb 3aHATOCTH arponpoOMBILUIJIEHHBIX KJAacTepOB,
MexaHU3M QYHKIMOHUpOBaHUA «Maxasnabail» M «3eseHble» paboyne MecTa. B
3aKJIDUEHHE CTaTbU pa3paboTaHbl JOJrOCPOYHblE CTpaTerhuyeckue NpeJJIoKeHUs 10
COKpallleHHI0 HedOpMaJIbHOM 3aHATOCTHU B CeJIbCKOM MECTHOCTH U JUBepcUPUKALUU
3KOHOMMUKH.
KioueBble c10Ba: 3aHATOCTb B CeJIbCKOW MECTHOCTH, arpapHas TpaHcpopmanus,
JeMmorpaduyeckuil pocT, KJacTepHas cucTeMa, Maxasabail, arponpoMbILLJIEHHOCTD,
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LONG-TERM STRATEGY FOR ENSURING RURAL EMPLOYMENT:
STRUCTURAL TRANSFORMATION AND INNOVATIVE APPROACHES
Khayitov Abdimannon Bukharovich
Professor of the Department of "Labor Economics”

Tashkent State Economic University
Abstract. This article analyzes the long-term strategic framework for ensuring
employment of the rural population in the Republic of Uzbekistan, the migration of inter-
sectoral labor resources and transformation processes. Based on the latest macroeconomic
and demographic indicators for the period 2021-2025, trends in the rural labor market
were assessed at the macro, meso and micro levels. The study examined the employment
efficiency of agro-industrial clusters, the "Makhallabay” mechanism and "green" jobs using
economic and mathematical methods. At the end of the article, long-term strategic
proposals were developed to reduce informal employment in rural areas and diversify the
economy.
Keywords: Rural employment, agrarian transformation, demographic growth, cluster
system, Mahallabay, agro-industry, digital agriculture, economic diversification, "green"
economy.

Kirish

Qishloq joylarida ish bilan bandlikni ta’'minlash, an’anaviy agrar
tarmoqgning texnologik yangilanishi va mehnatga talabning kamayishi
sharoitida dolzarb ahamiyat kasb etadi. Iqtisodiy barqarorlikni ta’'minlash
uchun uzoq muddatli strategiya doirasida tarkibiy transformatsiya va
innovatsion yondashuvlar orqali barqaror ish o‘rinlarini yaratish zarurati
mavjud. Jahon iqtisodiyotining hozirgi globallashuv va iqlim o‘zgarishi
sharoitida qishloq hududlarini barqaror rivojlantirish hamda aholining
samarali ish bilan bandligini ta’'minlash BMTning Barqgaror rivojlanish
magqsadlari (BRM) doirasidagi eng dolzarb vazifalardan biri bo‘lib golmoqda.
Rivojlanayotgan mamlakatlarda qishloq aholisining zichligi va ularning tabiiy
resurslarga (yer, suv) to‘g'ridan-to‘g’ri garamligi yuqoriligi sababli, ushbu
hududlarda mehnat bozorini boshqgarish milliy xavfsizlik va iqtisodiy
barqarorlik darajasini belgilaydi.

O‘zbekiston Respublikasi ozining demografik o'sish sur’atlari bo‘yicha
Markaziy Osiyoda yetakchi o‘rinni egallaydi. O‘zbekistonning doimiy aholisi
soni 2026 yil 7 aprel holatiga ko‘ra, 38 million 401 ming 654 kishini tashkil
etdi. Milliy statistika qo‘mitasi ma’lumotlarida Keltirilishicha, shundan:19 mln
339 ming 073 nafari erkaklar,19 mln 62 ming 581 nafari esa ayollar.

Statistik ma’lumotlarga ko‘ra, erkaklar soni ayollarga nisbatan yuqoriroq
(276 492 nafarga ko’pchilikni tashkil etadi, umumiy aholining qariyb 49 foizi
qishloq joylarda istiqomat qiladi. Bu ko‘rsatkich qishloq mehnat bozoriga
davlat darajasida strategik yondashuvni talab etadi.

So‘’nggi besh yilda (2021-2025) O“zbekiston agrar sektorida misli
ko‘rilmagan institutsional olohotlar o‘tkazildi. Paxta va g‘alla yetishtirishda
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majburiy mehnat butunlay tugatildi, davlat xaridi tizimi bekor qilinib, erkin
bozor  munosabatlariga  o‘tildi. Birog, agrosanoat majmuasining
mexanizatsiyalashuvi, raqamli agrotexnologiyalar = (AgTech) hamda
tomchilatib  sug‘orish  tizimlarining keng joriy etilishi an’anaviy
dehqgonchilikda gqo‘l mehnatiga bo‘lgan talabni tubdan gisgartirmoqda. Agrar
sohadagi ushbu unumdorlik ortishi 0z navbatida gishlogda "ortiqcha ishchi
kuchi" yoki yashirin ishsizlik muammosini keltirib chigarmoqda.

Ushbu muammoni bartaraf etish magsadida mamlakatda "O‘zbekiston -
2030" strategiyasi doirasida gishloq aholisi bandligini ta’'minlashning mutlaqo
yangi, kop vektorli modeli shakllantiriimoqda. Uzoq muddatli strategiyaning
bosh magsadi - gishloq aholisini fagat xomashyo yetishtiruvchi emas, balki
yuqori qo‘shilgan giymat zanjirida ishtirok etuvchi, xizmatlar ko‘rsatish va
mugqobil sanoat tarmoglarida ish bilan band bo‘lgan zamonaviy mehnat
resurslariga aylantirishdir. Shuning uchun, 2021-2025-yillardagi tarkibiy
o‘zgarishlarni ilmiy jihatdan tahlil qilish va uzoq muddatli istigbollarni
belgilash dolzarb ilmiy-amaliy ahamiyat kasb etadi.

Mavzuga oid adabiyotlar tahlili

Qishloq xofjaligidagi bandlik va uning iqtisodiy o‘sish bilan o‘zaro
bog'ligligi iqtisodiyot nazariyasida klassik va zamonaviy maktablar
tomonidan keng o‘rganilgan. Nobel mukofoti sovrindori Artur Lyuis (Arthur
Lewis) o‘zining mashhur "Ikki sektorli rivojlanish modeli"da (Dual-sector
model) ta’kidlashicha, an’anaviy agrar sektorda mehnat unumdorligi juda past
va u yerda "ortigcha mehnat resurslari" (surplus labor) mavjud bo‘ladi.
Lyuisga ko‘ra, iqtisodiy taraqqiyot ushbu resurslarni nol qiymatdagi
unumdorlikdan yuqori unumdorlikka ega bo‘lgan zamonaviy sanoat sektoriga
tizimli ravishda jalb etish orqali ta’'minlanadi33.

Zamonaviy iqtisodchilardan Todaro va Smit (Todaro & Smith) esa
qishlog-shahar migratsiyasi va uning bandlikka ta’sirini tahlil qilib, shahar va
qishloq o‘rtasidagi kutilayotgan daromadlar farqi migratsiyaning asosiy
drayveri ekanligini ta’kidlagan. Ularning fikricha, agar qishlogning o‘zida
sanoat va xizmatlar rivojlantirilmasa, shahar mehnat bozori ortigcha
yuklamani ko‘tara olmaydi va shaharlarda norasmiy (soya) bandlik keskin
o‘sib ketadi34.

O‘zbekistonlik olimlardan B.V. Nasimov, T.H. Farmonov va N.S.
Xushmatovlar o‘z tadqiqotlarida agrar islohotlar, xususan Kklaster va
kooperatsiya tizimining infratuzilmaviy samaradorligiga alohida to‘xtalganlar.
N. Djanibekov va M. Petrick Markaziy Osiyo, xususan O‘zbekistondagi yer
islohotlari hamda paxtachilik klasterlarining dehqonlar daromadiga ta’sirini

% Lewis, W. A. (1954). Economic Development with Unlimited Supplies of Labour. Manchester School, 22(2),
139-191.
% Todaro, M. P., & Smith, S. C. (2020). Economic Development (13th Edition). Pearson.
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tahlil qilib, davlat tomonidan erkinlik berilishi bandlik sifatini oshirishini
ko‘rsatib bergan3s.

Biroq, 2021-2025-yillardagi post-pandemiya davri va global geosiyosiy
transformatsiyalar, shuningdek, O‘zbekistonda joriy etilgan "Mahallabay"
ishlash tizimi sharoitida qishloq mehnat bozorining uzoq muddatli
transformatsiyasi va institutsional mexanizmlari tizimli ravishda, kompleks
tarzda tahlil gilinmagan. Ushbu maqola aynan shu bo‘shligni (research gap)
to‘ldirishga qaratilgan.

Tadqiqot metodologiyasi

Tadgiqotning metodologik asosi sifatida tizimli yondashuv, tarkibiy va
qiyosiy tahlil, iqtisodiy-statistika guruhlash, empirik kuzatish hamda
trendlarni modellashtirish usullaridan foydalanildi.

Ma’lumotlar bazasi sifatida O‘zbekiston Respublikasi Milliy Statistika
qo’'mitasi, Kambag‘allikni qisqartirish va bandlik vazirligi, Qishloq xo‘jaligi
vazirligi hamda Jahon banki va BMT Taraqqiyot Dasturining (UNDP) 2021-
2025-yillardagi rasmiy statistik to‘plamlari va hisobotlari olindi.

Tadqgiqot doirasida qishloq aholisi bandligining tarkibiy o‘zgarishlari
funksional bog'liglik orqali tekshirildi. Bunda qishloq xofjaligida band
bo‘lganlar ulushining kamayishi (Y;) va noagrar (mugqobil) sohalarda band
bo‘lganlar ulushining ortishi (Y,) vaqt omili (t) hamda agrosanoatga kiritilgan
investitsiyalar hajmi (X) bilan o‘zaro solishtirildi.

Tahlil va natijalar

Mazkur mavzu doirasida gishloq demografiyasi va mehnat resurslarining
umumiy dinamikasi tahlil qilish eng muhim masalalrdan biridir. 2021-2025-
yillarda O‘zbekistonda kechgan iqtisodiy islohotlar qishloq mehnat bozoriga
sezilarli ta’sir ko‘rsatdi. Avvalo, demografik ko‘rsatkichlarning o'sish
dinamikasini ko‘rib chigamiz.

1-jadvalga doir tahlil va mulohazalarni qo’yidagi yo’nalishlar orqali
amalga oshirildi:

1. Demografik o‘sish va gishloq aholisi barqarorligi.

—Barqaror osish: 2021-yildagi 16,9 million kishilik gishloq aholisi 2026-
yilga kelib gariyb 18,8 million kishiga yetdi. Respublika bo‘yicha tug‘ilish
darajasining yuqoriligi (aynigsa, Surxondaryo va Qashqadaryo kabi gishloq
hududlari yuqori ulushga ega viloyatlarda) qishloq aholisining muttasil
ko‘payishini ta’'minlamoqda.

—Urbanizatsiya ta’siri: Garchi qishloq aholisining soni o‘sayotgan bo‘lsa-
da, respublikada shaharchalar va shahar tipidagi hududlar kengayishi sababli
qishloq aholisining umumiy foiz ko‘rsatkichi 49% atrofida barqaror saqglanib
turibdi.

% Nasimov, B. V. (2025). O‘zbekiston gishloq hududlarida muqobil bandlikni rivojlantirish muammolari.
Igtisodiyot va innovatsion texnologiyalar ilmiy jurnali, 4-son, 112-125-b.
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1-jadval
2021-2026-yillarda O‘zbekistonda qishloq aholisi va mehnat resurslari
ko‘rsatkichlari3é

Ko‘rsatkichlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. 2026-y.

(boshiga)
Jami doimiy 345589 35271,3 360249 36 37543,2 38195,0
aholi soni 799,8
Qishloq aholisi 16975,6 17 306,7 17 636,5 18 18407,4 18780,0
soni 013,1

Qishloq aholisi 49,1% 49,1% 49,0% 48,9% 49,0% 49,1%
ulushi (%)

Jami mehnat 19120,5 19 345,0 19520,0 19 20150,0 20420,0
resurslari 830,0

Qishloq 9320,0 9 440,0 9530,5 9700,0 9860,0 10010,0
mehnat

resurslari

Qishloqdagi 10,2% 9,4% 8,9% 8,1% 7,8% 7,5%
ishsizlik

darajasi (%)

2. Mehnat resurslarining shakllanishi va bandlik muammolari.

—"Demografik dividend": Qishloq joylarida mehnat yoshidagi aholining
(16-60 yosh) ulushi juda yuqori. 2026-yilga kelib qishlogdagi mehnat
resurslari 10 million kishidan oshdi. Bu mamlakat iqtisodiyoti uchun ulkan
potensial hisoblanadi.

—Ishsizlikning kamayishi: mahalliy tuman hokimiyatlari tomonidan
qishloq joylarida tadbirkorlikni rivojlantirish ("Har bir oila — tadbirkor”
dasturlari), tomorqa xo‘jaliklaridan samarali foydalanish va yer maydonlarini
ijjara huquqi asosida aholiga bo‘lib berish siyosati tufayli qishloqdagi rasmiy
ishsizlik darajasi 2021-yildagi 10,2% dan 2026-yil boshiga kelib 7,5% gacha
pasaydi.

3. Zamonaviy tendensiyalar va islohotlar (2026-yil holatiga)

—Keng qamrovli aholini ro’yxatga olish: O‘zbekiston tarixida ilk bor 2026-
yilning yanvar-fevral oylarida.

—Aholi va gishloq xo‘jaligini ro‘yxatga olish tadbiri o‘tkazildi. Bu jarayon
qishloqg mehnat resurslarining aniq tarkibi, norasmiy bandlik darajasi va agrar
sohadagi haqiqiy ishchi kuchi ehtiyojlarini aniqlashga xizmat qiladi.

—Tarkibiy o‘zgarishlar: Paxta va g'allachilikda klaster tizimining to‘liq
joriy etilishi, intensiv bog‘dorchilik va ragamli agrotexnologiyalar gishloqda
an’anaviy qo‘l mehnatiga bo‘lgan talabni gisqartirmoqda. Bu esa qishloq
mehnat resurslarini xizmat ko‘rsatish, kasanachilik va sanoat sohalariga qayta
yo‘naltirish vazifasini go‘'ymoqda

% O*zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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Qishloq xo’jaligi tarmog’idan bo‘shayotgan mehnat resurslarining qaysi
tarmogqlarga o‘tayotganini aniqlash uzoq muddatli strategiya samaradorligini
baholash imkonini beradi. Keyingi jadvalda qishloq joylardagi noagrar
tarmogqlarning o‘sish sur’ati aks ettirilgan.

2-jadval
Qishloq joylarda muqobil (noagrar) sohalarda bandlikning o‘sish
dinamikasi (foizda)3”

Tarmogqlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y.

1. Qishloq xo‘jaligi 18,2 19,5 20,8 21,4 22,5
mahsulotlarini gayta
ishlash

2. Savdo va umumiy 22,1 22,8 23,4 24,1 24,8
ovqatlanish

3. Transport, logistika 11,4 12,2 13,1 13,9 14,5
va saqlash xizmatlari

4., Qurilish va qurilish 15,3 15,0 14,8 14,5 14,2
materiallari sanoati

5. Hunarmandchilik va 20,5 21,8 22,6 23,5 24,0
o‘zini 0'zi band qilish

6. Boshqga xizmatlar 12,5 12,7 13,3 13,8 14,6
(ijtimoiy, maishiy, IT)

7. Jami noagrar 100 100 100 100 100
bandlik

2-jadval ma’lumotlaridan ko‘rinadiki, qishloq joylardagi noagrar bandlik
tarkibida jiddiy tarkibiy o‘zgarishlar sodir bo‘lmoqda. Birinchidan, qishloq
xo‘jaligi mahsulotlarini qayta ishlash (konserva, quritish, qadoqlovchi
agrosanoat korxonalari) ulushi 2021-yildagi 18,2 foizdan 2025-yilda 22,5
foizga yetdi. Bu bevosita klaster tizimining rivojlanishi va "xom-ashyodan -
tayyor mahsulotgacha" tamoyilining natijasidir.

Ikkinchidan, hunarmandchilik va o‘zini ozi band qilish salmog‘i 24,0
foizga yetdi. Bu o‘sishga sabab - davlat tomonidan o‘zini 0‘zi band qilgan
shaxslarga berilgan soliq imtiyozlari hamda "Har bir oila - tadbirkor" dasturi
doirasida ajratilgan mikrocreditlardir.

Uchinchidan, transport va logistika xizmatlari barqaror o‘sib (11,4% dan
14,5% gacha), gishloq xizmat ko‘rsatish infratuzilmasi
zamonaviylashayotganini ko‘rsatadi. Qurilish sohasida esa ulush biroz
pasaygan (15,3% dan 14,2% gacha), bu qishloq joylarda yirik infratuzilmaviy
loyihalarning birinchi intensiv bosqichi yakunlanib, e’tibor xizmatlar va ishlab
chigarishga ko‘chayotganidan dalolat beradi.

Strukturaviy transformatsiyaning grafik modeli. Quyidagi dasturlangan
grafik an’anaviy agrar ish bilan bandlikning kamayishi va muqobil sanoat-

% Manba: Kambag-allikni gisqartirish va bandlik vazirligining yillik tahliliy ma’lumotlari asosida muallif hisob-
kitoblari.
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xizmat ko‘rsatish sohalari o'sishi o‘rtasidagi teskari korrelyatsion bog‘liglikni
yaqqgol namoyon etadi.

100 1 mmm Qishloq xo'jaligida bandlik ulushi (%)
mmm Norasmiy bandlik darajasi (%)
mmm Klaster va Agrosanoat gamrovi (%)

Ko'rsatkichlar (%)

2021 2022 2023 2024 2025 2026

1-rasm. Qishloq mehnat bozori transformatsiyasi dinamikasi
(2021-2026)

2021-2026-yillar oralig‘ida O‘zbekiston gishloq mehnat bozori tarkibiy
jihatdan tubdan o‘zgardi, ya’ni an’anaviy qishloq xo‘jaligidan sanoat, xizmat
ko‘rsatish va raqamli ish bilan bandlik formati tomon jiddiy transformatsiya
sodir bo‘ldi. Mazkur dinamika an’anaviy dala mehnatining kamayishi va
gishloq infratuzilmasida zamonaviy ish o‘rinlarining ortishini aks ettiradi.

Quyidagi grafikda qishloqg mehnat bozoridagi 3 ta asosiy indikatorning
(Qishlog xofjaligi bandligi ulushi, Agrar sohadagi klasterlar va Qishlogdagi
norasmiy bandlik ulushi) 2021-yildan 2026-yilgacha bo‘lgan o‘zgarish
ko‘rsatkichlari aks ettirilgan:

1. Dinamikaning asosiy bosqichlari va sabablari

« 2021-2022-yillar (Institutsional o‘zgarishlar davri): Yerlarni dehqon
xo‘jaliklari uchun ijaraga berish tizimi boshlandi. Klasterlar tizimi agrar
sohada asosiy drayverga aylandi.

«2023-2024-yillar (Diversifikatsiya cho‘qqisi): Qishloq aholisi faqat
dehqonchilik bilan cheklanmay, xizmat ko‘rsatish va ishlab chiqarish
sohalariga o‘ta boshladi. Tomorqga xo‘jaliklariga berilgan imtiyozlar natijasida
o‘zini 0‘zi ish bilan band qilish shakllari qonuniylashtirildi.

¢ 2025-2026-yillar (Raqamlashtirish va sanoatlashuv): Agrar sohada
mexanizatsiyalash darajasi oshishi hisobiga "ortigcha" ishchi kuchi qishloq
xizmat ko‘rsatish infratuzilmasiga (savdo, logistika, hunarmandchilik)
yo‘naltirildi. Norasmiy bandlik ( hujjatsiz kunlik mehnat) ulushi barqaror
kamaydi.

2. Grafikdagi rang bilan brelgilangan indikatorlari tahlili

- Yashil ustunlar (Qishloq xo‘jaligida bandlik ulushi): 2021-yildagi ~26%
dan 2026-yilga kelib ~22.8% gacha pasaygan. Bu iqtisodiyotning
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soglomlashayotganidan dalolat beradi (odamlar agrar sohadan yuqori
daromadli sanoat va xizmat ko‘rsatish tarmog‘iga o‘tmoqda).

- Qizil ustunlar (Norasmiy bandlik darajasi): Qishloq joylarida hujjatsiz
mehnat ulushi 77% dan 61% gacha pasaygan. Bunga o‘zini o‘zi band
qgilganlarni soligdan ozod etish va subsidiyalar ajratish tizimi sabab bo‘ldi.

- Ko’k ustunlar (Klaster va agrosanoat gamrovi): Paxta-to‘qimachilik,
g‘allachilik va meva-sabzavotchilik klasterlarining ulushi va qishloqdagi
zamonaviy ish o‘rinlarining shakllanish tezligi 2026-yilga kelib maksimal
barqarorlik ko‘rsatkichiga yetdi.

2021-2026-yillarda O‘zbekiston qishlog mehnat bozori an’anaviy,
samarasiz va norasmiy mehnat shaklidan tizimli, qonuniy va sanoatlashgan
bandlik modeliga muvaffaqiyatli o‘tdi.

Xulosa va takliflar

O‘zbekiston Respublikasida qishloq aholisi ish bilan bandligini
ta'minlashning 2030-yilgacha bo‘lgan wuzoq muddatli strategiyasini
muvaffaqiyatli va barqaror amalga oshirish, iqtisodiyotni diversifikatsiya
qilish magsadida quyidagi ilmiy va amaliy tavsiyalar ilgari suriladi:

1. "Agro-hub” wva "Cold Chain" (Sovitish va saqlash logistikasi)
tarmogqlarini institutsional rivojlantirish: Qishloq joylarda yetishtirilgan
mahsulotlarni nobud gilmasdan saqlash va qayta ishlash uchun chekka
qishloglarda kichik agrosanoat parklarini tashkil etish zarur. Bu tarmoq
an’anaviy daladagi mehnatga nisbatan 3-4 barobar yuqori qo‘shilgan giymat
va doimiy (mavsumiy bo‘lmagan) ish o‘rinlarini yaratadi.

2. "Yashil ish bilan bandlik" (Green Jobs) konsepsiyasini joriy etish: Suv
tanqisligi sharoitida tomchilatib sug‘orish, gidroponika, quyosh panellarini
qishloq xofjaligi ob’ektlariga o‘rnatish va ularga texnik xizmat ko‘rsatish
sohalarini rivojlantirish lozim. Ushbu muqobil energiya va ekologik
texnologiyalar tarmog‘ida qishloq yoshlari uchun maxsus ish o‘rinlari
kvotasini yaratish magsadga muvofiqdir.

3. Qishlog aholisini ragamlashtirish va "Frilanserlik"ka yo‘naltirish:
Qishloq yoshlarining shahar markazlariga yoki xorijga migratsiyasini
kamaytirish uchun qishloq joylarda "Ragamli mahalla" loyihalarini
kengaytirish, hududiy monomarkazlarda yoshlarni elektron tijorat (E-
commerce), masofaviy ma’lumotlarni qayta ishlash va frilans ko‘nikmalariga
o‘qitish tizimini yo‘lga qo‘yish lozim.

4. Norasmiy ish bilan bandlikni iqtisodiy rag‘batlantirish orqali
kamaytirish: Kunbay va mavsumiy ishchilarni ijtimoiy himoya qilish tizimini
joriy etish, gishloq xofaligi klasterlarida mikrosugurta va mikropensiya
tizimlarini sinovdan o‘tkazish orqali qishloqdagi mehnat munosabatlarini
to‘liq qonuniy fozaga o‘tkazish zarur.

Ushbu takliflarning tizimli ravishda hayotga tatbiq etilishi qishloq
hududlarida nafaqat ish bilan bandlik darajasini oshiradi, balki aholi
daromadlarining bargaror o‘sishini ta’'minlab, shahar va qishloq o‘rtasidagi
igtisodiy tafovutni gisqartiradi.
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HUDUDLARDA AHOLI DAROMADLARINING BARQARORLIGINI
TA’'MINLASHDA INSON KAPITALINING ROLI
Iskandarova Dilafruz Ikrom qizi
TDIU, tayanch doktorant,
Fan va texnologiyalar universiteti
“Iqtisodiyot” kafedrasi o’qituvchisi
Doi: https://doi.org/10.55439 /lehc/vol5iss2/303

Annotatsiya. Mazkur maqolada hududlarda aholi daromadlari barqarorligini
ta'minlashda inson kapitalining tutgan o'rni nazariy va amaliy jihatdan tadqiq etilgan.
Tadgiqotda inson kapitalining asosiy tarkibiy qismlari - ta'lim, sog'ligni saqlash, kasbiy
malaka, mehnat unumdorligi hamda raqamli kompetensiyalarning aholi daromadlari
shakllanishiga ta'siri tahlil gilingan. Shuningdek, O'zbekiston hududlari kesimida 2020-
2025-yillar davomida aholi jon boshiga real umumiy daromadlarning o'zgarish dinamikasi
hamda daromadlar tengsizligini ifodalovchi Jini indeksining evolyutsiyasi o'rganilgan.
Tadqiqot natijalari hududlar o'rtasida daromadlar darajasi bo'yicha sezilarli tafovutlar
mavjudligini ko'rsatdi. Bunda inson kapitalining rivojlanganlik darajasi yuqori bo'lgan
hududlarda aholi daromadlari ham yuqori shakllanganligi aniglandi.

Kalit so’zlar: inson kapitali, aholi daromadlari, hududiy rivojlanish, daromadlar
barqgarorligi, Jini indeksi, mehnat unumdorligi, hududlararo tengsizlik, ijtimoiy investitsiya
zonalari.

POJIb YEJIOBEYECKOTI'O KAIIMTAJIA B OBECIIEYEHHUH
CTABUJIBHOCTH A0X0A0B HACEJIEHUA B PETUOHAX
Uckanpaposa unadppys Ukpom Kusu
bazoBbil fokTopaHT TI'IY,
[IpenogaBaTesb Kadpeapbl «IKOHOMHUKA»

YHuBepcuTeTa HayKU U TEXHOJIOTUU
AHHOTanMA. B JaHHOU cTaTbe TEOPETHUYECKU U NMPAKTUYECKU HUCCIeNyeTCs POJib
4yeJIOBEYECKOT0 KanuTaja B obecniedeHUH CTabUJIbHOCTH JOXO/I0B HaceJleHUs B peruoHax.
B uccienoBaHuM MpoaHa/IM3UPOBAHO BJIUSIHUE OCHOBHBIX KOMIIOHEHTOB 4Y€JIOBEYECKOTO
KanuTasa - o0Opa3oBaHHUS, 3/|paBOOXpaHeHMs], NpodecCUOHaANbHOW KBaJUPUKALMH,
NPOU3BOAUTENBHOCTU TPyZa U UUPPOBbIX KOMIETeHLUUN - Ha GOpMHUpPOBaAHUE [0XO/0B
HacesieHUus1. Takke B pa3pe3e peruoHoB Y36ekucrtaHa 3a nepuof, 2020-2025 ropgos
M3y4YeHbl JJUHAMHKA U3MEHEHHUs1 peasibHbIX COBOKYIHBIX J0X0/I0B HA AYIYy HaceJieHUs U
3BoJIIOIMS  MHJeKca JPKUHH, OTpaXkalllero HepaBeHCTBO J0X0J0B. Pe3yinbTaTbl
WCC/IeI0OBAaHMSA MOKa3aJd Ha/IMyMhe CYLEeCTBEHHbIX AUCHPONOPLMUU B ypPOBHE JO0XOJ0B
Mexay pervoHamu. [Ipy 3TOM ObLIO YCTAaHOBJEHO, YTO B peruoHax c 6oJsiee BbICOKHUM
YPOBHEM pa3BUTHUS 4YeJOBEUECKOTr0 KaluTasja J0XOJbl HaceJeHUsl Takke GOpMHUPYIOTCSH
Ha 6oJiee BBICOKOM YpPOBHE.
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THE ROLE OF HUMAN CAPITAL IN ENSURING THE STABILITY OF
POPULATION INCOMES IN REGIONS
Iskandarova Dilafruz Ikrom qizi
PhD Student, TSEU,
Lecturer of the Department of "Economics”,

University of Science and Technologies
Abstract. This article theoretically and practically investigates the role of human
capital in ensuring the stability of population incomes across regions. The study analyzes
the impact of the core components of human capital - education, healthcare, professional
qualifications, labor productivity, and digital competencies - on the formation of
population incomes. Furthermore, the dynamics of change in per capita real total incomes
and the evolution of the Gini index representing income inequality across the regions of
Uzbekistan during 2020-2025 are examined. The research findings revealed significant
disparities in income levels between regions. Concurrently, it was identified that in regions
with a higher level of human capital development, population incomes are also formed at a
higher level.
Keywords: human capital, population incomes, regional development, income
stability, Gini index, labor productivity, interregional inequality, social investment zones.

Kirish

Bugungi kunda dunyo igtisodiyotida yuz berayotgan tarkibiy o'zgarishlar,
ragamli transformatsiya, innovatsion iqtisodiyotning rivojlanishi hamda
global mehnat bozoridagi keskin raqobat sharoitida inson kapitali igtisodiy
taraqqiyotning asosiy strategik omillaridan biri sifatida e'tirof etiladi.
An'anaviy ishlab chigarish omillari - yer, kapital va tabiiy resurslarning
igtisodiy o'sishga ta'siri asta-sekin nisbatan kamayib borayotgan bir vaqtda,
inson bilimlari, kasbiy malakasi, salomatligi, innovatsion salohiyati va
ijjodkorligi mamlakatlar hamda hududlarning ragobatbardoshligini belgilovchi
muhim resursga aylandi. Shu jihatdan, inson kapitalini rivojlantirish nafaqat
igtisodiy o'sishni jadallashtirish, balki aholi daromadlarining barqarorligini
ta'minlash, kambag'allikni qisqartirish, ijtimoiy tengsizlikni kamaytirish va
hududlararo rivojlanish tafovutlarini yumshatishda ham muhim omil
hisoblanadi.

Aholi daromadlarining barqarorligi zamonaviy iqtisodiy siyosatning
ustuvor magqsadlaridan biri bo'lib, u aholining turmush darajasi, ijtimoiy
himoyasi, iste'mol imkoniyatlari hamda iqtisodiy xavfsizligini belgilovchi
asosiy ko'rsatkichlardan hisoblanadi. Daromadlarning barqarorligi deganda
fagat daromad miqdorining yugqoriligi emas, balki uning uzoq muddat
davomida barqaror shakllanishi, iqtisodiy inqgirozlar va tashqi omillar ta'siriga
nisbatan chidamliligi ham nazarda tutiladi. Aynigsa, hududlar kesimida
daromadlarning  notekis = shakllanishi mamlakatning  muvozanatli
rivojlanishiga salbiy ta'sir ko'rsatadi. Shu sababli hududlarda iqtisodiy
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faollikni oshirish, sifatli bandlikni kengaytirish va aholi daromadlarining
bargaror manbalarini yaratishda inson kapitalini rivojlantirish alohida
ahamiyat kasb etadi.

Hududlarning iqgtisodiy rivojlanish darajasi o'zaro sezilarli farglarga ega
bo'lib, bu holat mehnat resurslarining sifati, ta'lim darajasi, sog'ligni saglash
tizimining rivojlanganligi, ishlab chiqarish infratuzilmasi, investitsion
jozibadorlik hamda innovatsion salohiyat kabi omillar bilan bevosita
bog'liqdir. Natijada ayrim hududlarda yuqori daromadli ish o'rinlari ko'proq
shakllansa, boshqa hududlarda esa past unumdorlikka ega mehnat faoliyati
ustunlik giladi. Bu esa aholi daromadlari o'rtasidagi hududiy tafovutlarni
kuchaytiradi. Mazkur muammoning samarali yechimi inson Kkapitalini
rivojlantirish orqali mehnat unumdorligini oshirish, zamonaviy kasbiy
ko'nikmalarni shakllantirish va innovatsion iqtisodiyot talablariga mos
malakali kadrlarni tayyorlash bilan chambarchas bog'liq.

So'nggi yillarda O'zbekistonda inson kapitalini rivojlantirish davlat
siyosatining ustuvor yo'nalishlaridan biriga aylandi. Ta'lim tizimini
modernizatsiya qilish, kasb-hunar ta'limini takomillashtirish, sog'ligni saglash
xizmatlari sifatini oshirish, kambag'allikni qisqartirish, bandlikni ta'minlash
va tadbirkorlikni qo'llab-quvvatlashga qaratilgan keng ko'lamli islohotlar
amalga oshirilmoqda. Ushbu islohotlarning asosiy maqgsadi aholining igtisodiy
faolligini oshirish, mehnat bozorida raqobatbardoshligini kuchaytirish hamda
bargaror daromad manbalarini shakllantirishdan iboratdir. Biroq
hududlarning rivojlanish darajasidagi farqlar sababli inson kapitalining
igtisodiy samaradorligi barcha hududlarda bir xil namoyon bo'lmayapti.
Ayrim hududlarda ta'lim sifati, zamonaviy kasblarga mos tayyorgarlik, tibbiy
xizmatlar va innovatsion infratuzilmaning yetarli darajada rivojlanmaganligi
aholi daromadlarining barqaror o'sishiga salbiy ta'sir ko'rsatmoqda.

[Imiy adabiyotlarda inson kapitali va daromadlar o'rtasidagi bog'liglik
ko'plab nazariyalar orqgali asoslab berilgan. Inson kapitali nazariyasiga ko'ra,
ta'lim, malaka oshirish, sog'ligni saqlash va kasbiy tayyorgarlikka
yo'naltirilgan investitsiyalar kelajakda mehnat unumdorligini oshiradi, yuqori
ish haqi va barqaror bandlikni ta'minlaydi. Shu bilan birga, zamonaviy
igtisodiy tadgiqotlarda hududiy rivojlanish konsepsiyasi doirasida inson
kapitali mahalliy iqtisodiy o'sishning asosiy drayveri sifatida baholanmoqda.
Chunki malakali ishchi kuchining yuqori ulushi investitsiyalar oqimini
rag'batlantiradi, innovatsiyalarni tezlashtiradi, yangi biznes subyektlarining
shakllanishiga xizmat qiladi hamda hududlarda yuqori qo'shilgan qiymat
yaratilishini ta'minlaydi.

Ragamli iqtisodiyotning jadal rivojlanishi inson kapitaliga bo'lgan talabni
yanada kuchaytirmoqda. Zamonaviy mehnat bozori nafagat an'anaviy kasbiy
bilimlarni, balki ragamli kompetensiyalar, tanqidiy fikrlash, kreativ
yondashuv, xorijiy tillarni bilish va doimiy o'qib-o'rganish ko'nikmalarini ham
talab etmoqgda. Shu sababli hududlarda aholi daromadlarini bargaror oshirish
fagat ishlab chigarish hajmini ko'paytirish hisobiga emas, balki inson
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kapitalining sifat jihatdan takomillashuvi orqali amalga oshirilishi mumkin. Bu
esa ta'lim, sog'ligni saqlash, kasbiy tayyorgarlik, ilmiy tadqgiqotlar va
innovatsion faoliyatni yagona tizim sifatida rivojlantirishni taqozo etad.i.

Shuningdek, inson kapitalining hududiy rivojlanishdagi o'rni faqgat
igtisodiy natijalar bilan cheklanmaydi. Yuqori sifatli inson kapitali ijtimoiy
barqgarorlikni mustahkamlaydi, kambag'allik darajasini pasaytiradi,
migratsiya ogimlarini muvozanatlashtiradi, demografik salohiyatdan samarali
foydalanishga xizmat qiladi hamda mahalliy boshgaruv samaradorligini
oshiradi. Natijada hududlarning investitsion jozibadorligi ortadi, biznes
mubhiti yaxshilanadi va yangi ish o'rinlari yaratiladi. Bu esa bevosita aholi
daromadlarining barqaror shakllanishiga ijobiy ta'sir ko'rsatadi.

Bugungi sharoitda hududlar kesimida inson Kkapitalining aholi
daromadlariga ta'sirini kompleks baholash, uning tarkibiy elementlarini
aniglash hamda daromadlar bargarorligiga ta'sir etuvchi asosiy omillarni
ilmiy asosda tadqiq etish dolzarb ilmiy-amaliy ahamiyat kasb etmoqda.
Aynigsa, hududlar o'rtasidagi ijtimoiy-iqtisodiy tafovutlarni kamaytirish,
yuqori unumdor bandlikni kengaytirish, iqtisodiy o'sishning inklyuziv
modelini shakllantirish va inson kapitaliga yo'naltirilayotgan investitsiyalar
samaradorligini baholash zamonaviy iqtisodiy tadgiqotlarning ustuvor
yo'nalishlaridan biri hisoblanadi.

Mavzuga oid adabiyotlar tahlili

Inson kapitali va aholi daromadlari o'rtasidagi bog'liglik igtisodiyot
fanida eng ko'p o'rganilgan yo'nalishlardan biri hisoblanadi. Ayniqgsa, hududiy
rivojlanish, daromadlar barqarorligi va iqtisodiy o'sish masalalarida inson
kapitalining roli ko'plab xorijiy va mahalliy olimlar tomonidan tadqiq etilgan.

Inson kapitali nazariyasining asoschisi Theodore W. Schultz [1] inson
kapitalini iqtisodiy o'sishning asosiy omili sifatida baholab, ta'lim va sog'ligni
saglashga yo'naltirilgan investitsiyalar mehnat unumdorligini hamda aholi
daromadlarini sezilarli darajada oshirishini ilmiy asoslab bergan. Muallif
inson kapitaliga sarflangan xarajatlarni iste'mol emas, balki kelajakdagi
daromadlarni ko'paytiruvchi investitsiya sifatida talqin qgiladi.

Inson kapitali nazariyasini yanada rivojlantirgan Gary S. Becker [2] ta'lim,
kasbiy tayyorgarlik va sog'ligni saglashga yo'naltirilgan investitsiyalar
individual daromadlar va milliy iqtisodiyot samaradorligini oshirishini
empirik jihatdan isbotlagan. Becker inson kapitalining hududlar iqtisodiy
rivojlanishidagi strategik ahamiyatini alohida ta'kidlaydi.

Jacob Mincer [3] tomonidan ishlab chiqgilgan daromad funksiyasi inson
kapitali tadqgiqotlarida klassik model hisoblanadi. Muallif ta'lim davomiyligi va
mehnat tajribasining ish haqi hamda daromadlar shakllanishiga bevosita
ta'sirini igtisodetrik usullar yordamida asoslab bergan.

Robert E. Lucas [4] iqtisodiy o'sishning endogen nazariyasida inson
kapitalini innovatsiyalar va hududiy rivojlanishning asosiy drayveri sifatida
ko'rsatadi. Uning fikricha, inson kapitalining to'planishi iqtisodiy o'sish
sur'atlarini uzoq muddat davomida bargaror saqlab turadi.
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Paul M. Romer [5] bilimlar igtisodiyoti konsepsiyasini rivojlantirib, ilmiy
tadgiqotlar, innovatsiyalar va malakali inson kapitali yuqori daromadli
igtisodiyot shakllanishining asosiy omili ekanligini ta'kidlaydi. Muallif
hududiy ragobatbardoshlikning asosini bilim va innovatsiyalar tashkil etishini
ko'rsatadi.

Robert J. Barro [6] turli mamlakatlar misolida inson kapitali va igtisodiy
o'sish o'rtasidagi bog'liglikni ekonometrik modellar yordamida baholab,
ta'lim darajasi yuqori bo'lgan hududlarda aholi daromadlari barqarorroq
shakllanishini aniglagan.

Eric A. Hanushek va Ludger Woessmann [7] ta'lim sifati iqtisodiy
o'sishning asosiy omili ekanligini ko'rsatib, fagat ta'lim yillari emas, balki
ta'lim sifati inson Kkapitalining samaradorligini belgilashini isbotlagan.
Ularning tadqiqotlari hududlarda sifatli ta'lim tizimini rivojlantirish
daromadlar barqarorligini ta'minlashda muhim ekanligini ko'rsatadi.

Daron Acemoglu va James A. Robinson [8] iqtisodiy institutlar hamda
inson kapitalining o'zaro bog'ligligini tahlil qilib, samarali institutlar mavjud
hududlarda inson kapitali yuqori daromad va barqgaror iqtisodiy rivojlanishni
ta'minlashini asoslab bergan.

OECD hisobotida inson kapitalining hududiy rivojlanishdagi o'rni
baholanib, ragamli ko'nikmalar, zamonaviy kasbiy malaka va uzluksiz ta'lim
tizimi aholi daromadlarining uzoq muddatli barqarorligini ta'minlovchi asosiy
omillar sifatida e'tirof etilgan [9].

Jahon banki tomonidan e'lon gilingan Inson kapitali indeksi hisobotida
inson kapitaliga investitsiyalar iqtisodiy o'sish, kambag'allikni gisqartirish va
hududlararo daromadlar tafovutlarini kamaytirishning eng samarali
vositalaridan biri ekanligi ta'kidlangan [10].

Mahalliy olimlar orasida inson kapitali va aholi daromadlari masalalarini
chuqur tadqiq etgan olimdan biri Q.Abduraxmanov hisoblanadi. U mehnat
bozori, bandlik va inson kapitalining o'zaro bog'ligligini tahlil qilib, inson
kapitalining sifatini oshirish yuqori unumdor bandlik hamda aholi
daromadlari barqarorligini ta'minlashning asosiy sharti ekanligini asoslaydi
[11].

Shuningdek, O‘%zbekistonda aholi daromadlarining shakllanish
mexanizmlari, ularni yuksaltirish omillari va inson kapitalini rivojlantirish
muammolari N.Q.Zokirova [12], G.Q.Abduraxmanova [13], A.B.Irmatova [14],
S.B.G’oyipnazarov [15] kabi mahalliy iqtisodchilar tomonidan atroflicha
o‘rganilgan.

Tadqiqot metodologiyasi

Mazkur tadqgigotda inson kapitalining hududlarda aholi daromadlari
barqarorligiga ta'sirini baholashda kompleks ilmiy yondashuvdan
foydalanildi. Tadqiqotning nazariy asosini inson kapitali nazariyasi, endogen
igtisodiy o'sish konsepsiyasi hamda hududiy rivojlanish nazariyalari tashkil
etdi. Tadqiqot jarayonida umumilmiy va maxsus iqtisodiy tadgiqot
usullaridan foydalanildi. Xususan, ilmiy abstraksiyalash, tizimli tahlil, qiyosiy
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tahlil, induksiya va deduksiya, statistik guruhlash, dinamik qatorlarni tahlil
qilish, grafik tahlil hamda mantiqiy umumlashtirish usullari qo'llanildi.

Empirik tahlil O'zbekiston Respublikasi Milliy statistika qo'mitasi
ma'lumotlari asosida 2020-2025-yillar kesimida hududlar bo'yicha aholi jon
boshiga real umumiy daromadlar dinamikasini o'rganish orqali amalga
oshirildi. Daromadlar tengsizligini baholashda Jini indeksidan foydalanildi.
Olingan natijalar hududlar kesimida taqqoslanib, inson kapitalining
rivojlanganlik darajasi va daromadlar o'rtasidagi bog'liglik iqtisodiy mazmun
jihatidan izohlandi. Tadgiqot davomida hududlar aholi jon boshiga to'g'ri
keladigan real daromadlar ko'rsatkichlari asosida beshta iqtisodiy toifaga
ajratildi hamda ularning rivojlanish xususiyatlari baholandi. Natijalarni
umumlashtirish asosida inson kapitalini rivojlantirishga garatilgan "Ijtimoiy
investitsiya zonalari" konsepsiyasi ishlab chiqildi

Tahlil va natijalar

Hududlarda aholi daromadlari barqarorligini ta'minlash ko'p jihatdan
inson kapitalining rivojlanish darajasi bilan belgilanadi. Inson kapitalining
asosiy tarkibiy qismlari - ta'lim sifati, sog'ligni saqlash tizimi, kasbiy malaka,
ragamli kompetensiyalar va mehnat unumdorligi hududlarning iqtisodiy
salohiyatini shakllantirib, aholi daromadlarining o'sish sur'atlariga bevosita
ta'sir ko'rsatadi. Shu sababli daromadlar dinamikasini hududlar kesimida
tahlil qilish inson kapitalining iqtisodiy samaradorligini baholash imkonini
beradi.

1-jadval
Hududlar kesimida aholi daromadlarining tahlili38
2020 2021 2022 2023 2024 2025

O‘zbekiston 12888,6 15773,9 18722,4 21396,2 25671,6 29935,5
Respublikasi

Qoraqalpog'iston 10018,2 11981,8 14022,4 15600,1 18277,5 20656
Respublikasi

Andijon viloyati 11559,7 13847,4 16834 20090,3 24081 26275,9
Buxoro viloyati 15755,4 19420,7 22848 25341,6 29918,8 35176,2
Jizzax viloyati 11566,2 13928,7 15838,1 178359 20126,2 229074
Qashqadaryo viloyati  10839,7 12877,6 15318,4 16880,8 19914,8 235175
Navoiy viloyati 21380,5 26452,4 28921,3 33238,7 38499,1 44694,2
Namangan viloyati 100519 12310,1 14815,6 160658 18558,2 21304,6

Samarqand viloyati 11139,7 13589,6 16057 17403,8 21236,5 24471
Surxondaryo viloyati 10219,6 12466 15259,8 16806,5 19431,5 225722

Sirdaryo viloyati 11681,6 13572,1 15374,4 175284 20181,6 23339,5
Toshkent viloyati 14021,2 17360,9 19540,8 22276,2 26276,2 29830,9
Farg'ona viloyati 9536 12109,7 14702 17772,2 19588,9 24582,7
Xorazm viloyati 12976,6 16672,4 205351 21344,7 26338,7 31136
Toshkent shahri 26672,2 31823 38440,2 47347,5 62305,1 73910,5

%% 0’zbekiston Respublikasi Milliy Statistika Qo’mitasi rasmiy sayti ma’lumotlari asosida tuzildi, www.siat.stat.uz
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1-jadval ma'lumotlari shuni ko'rsatadiki, 2020-2025-yillar davomida
barcha hududlarda aholi jon boshiga to'g'ri keladigan real umumiy
daromadlar ijobiy o'sish tendensiyasiga ega bo'lgan. Biroq o'sish sur'atlari va
daromadlar hajmi hududlar bo'yicha sezilarli darajada farglanadi.

Eng yuqori daromad Kko'rsatkichlari butun davr davomida Toshkent
shahrida kuzatilgan. 2020-yilda aholi jon boshiga real umumiy daromad 23,0
mln so'mni tashkil etgan bo'lsa, 2025-yilda ushbu ko'rsatkich 67,6 mln so'mga
yetgan. Natijada olti yil davomida daromad hajmi gariyb 2,9 baravar oshgan.
Buning asosiy sabablari sifatida xizmatlar sohasining yuqori ulushi, sanoat va
moliya sektorining rivojlanganligi, malakali ishchi kuchining yuqori
konsentratsiyasi hamda innovatsion faoliyatning faollashganligini ko'rsatish
mumkin.

Yuqori daromadlar bo'yicha keyingi o'rinlarni Navoiy va Buxoro
viloyatlari egallaydi. Navoiy viloyatida 2025-yilda jon boshiga daromad 41,2
mln so'm, Buxoro viloyatida esa 32,3 mln so'mni tashkil qilgan. Mazkur
hududlarda tog'-kon sanoati, rangli metallurgiya va yoqilg'i-energetika
tarmogqlarining rivojlanganligi yuqori mehnat unumdorligini ta'minlab,
daromadlarning o'sishiga xizmat qilmoqda.

Shuningdek, Toshkent viloyati, Xorazm va Andijon viloyatlarida ham
barqaror o'sish kuzatilgan. Ayniqsa, Xorazm viloyatida 2020-yildagi 11,5 mln
so'mdan 2025-yilda 28,6 mln so'mgacha o'sish gayd etilgan bo'lib, bu
hududda xizmat ko'rsatish sohasi, tadbirkorlik va turizmning rivojlanishi
bilan izohlanadi.

Nisbatan past daromad ko'rsatkichlari Namangan, Jizzax, Surxondaryo
hamda Qoraqalpog'iston Respublikasida kuzatilmoqgda. Jumladan, Namangan
viloyatida 2025-yilda aholi jon boshiga daromad 19,6 mln so'mni, Jizzax
viloyatida 21,1 mln so'mni tashkil etgan. Ushbu hududlarda iqtisodiyot
tarkibida qishloq xo'jaligining ulushi yuqoriligi, yuqori qo'shilgan qiymat
yaratuvchi tarmogqlarning yetarlicha rivojlanmaganligi hamda malakali ishchi
kuchiga bo'lgan talabning nisbatan pastligi daromadlarning sekinroq o'sishiga
sabab bo'lmoqda.

Umuman olganda, hududlar kesimida kuzatilayotgan tafovutlar inson
kapitalining sifat ko'rsatkichlari bilan bevosita bog'liq. Ta'lim sifati yuqori,
mehnat bozori rivojlangan hamda investitsiya muhiti qulay hududlarda aholi
daromadlari ham yuqori shakllanmogqda. Bu esa inson Kkapitaliga
yo'naltirilayotgan investitsiyalar hududlarning iqtisodiy salohiyatini oshirish
orqgali aholi farovonligini ta'minlashini tasdiqlaydi.

1-rasmda O'zbekistonda daromadlar bo'yicha Jini indeksining 2010-
2025-yillardagi o'zgarishi aks ettirilgan.

Tahlillar shuni ko'rsatadiki, 2010-yilda Jini koeffitsienti 0,295 bo'lgan
bo'lsa, 2017-2020-yillar davomida u 0,262-0,264 oralig'igacha pasaygan.
Mazkur holat igtisodiy o'sish natijalarining nisbatan kengroq qgatlamlarga
tarqalganligini hamda ijtimoiy siyosat samaradorligi oshganligini anglatadi.
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Daromadlar bo’yicha Jini indeks

2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025

1-rasm. Daromadlar tengsizligi dinamikasi3?

Biroq 2021-yildan boshlab daromadlar tengsizligi yana ortish
tendensiyasini namoyon etmoqda. 2021-yilda indeks 0,276, 2022-yilda 0,273,
2023-yilda 0,283, 2024-yilda esa 0,288ga yetgan. 2025-yilda esa mazkur
ko'rsatkich 0,286ni tashkil etgan.

Mazkur dinamikani bir necha omillar bilan izohlash mumkin:

Birinchidan, iqtisodiyotning yuqori daromad keltiruvchi tarmoglarida
band bo'lgan aholining daromadlari boshqa tarmogqlarga nisbatan tezroq
o'smoqda.

Ikkinchidan, raqamli iqtisodiyot va zamonaviy xizmatlar sektorida
faoliyat yuritayotgan yuqori malakali mutaxassislarning ish haqi an'anaviy
tarmogqlarga qaraganda sezilarli darajada yuqori bo'lib bormoqda.

Uchinchidan, hududlar o'rtasida inson kapitalining sifati bir xil emasligi
sababli yuqori daromadli ish o'rinlari asosan iqtisodiy rivojlangan hududlarda
to'planmoqda.

Shu bilan birga, Jini indeksining 0,30 dan past darajada saqlanib
qolayotgani O'zbekistonda daromadlar tengsizligi xalqgaro mezonlar bo'yicha
nisbatan mo''tadil ekanligini ham ko'rsatadi. Bu davlatning ijtimoiy himoya
dasturlari, pensiya va nafaqa tizimi, bandlik dasturlari hamda kambag'allikni
qisqartirish siyosatining ma'lum darajada samarali natija berayotganidan
dalolat beradi.

Ta’kidlash joizki, olib borilgan tahlillar asosida quyidagi ilmiy natijalarga
erishildi.

Birinchidan, hududlarda aholi daromadlari darajasi inson kapitalining
rivojlanganlik darajasi bilan kuchli bog'liglikka ega. Ta'lim sifati, kasbiy
malaka va mehnat unumdorligi yuqori bo'lgan hududlarda aholi jon boshiga
daromadlar ham sezilarli darajada yuqori shakllanmoqda.

Ikkinchidan, hududlar o'rtasidagi daromad tafovutlarining asosiy
omillaridan biri iqtisodiyotning tarmoq tarkibi hamda malakali ishchi
kuchining hududlar bo'yicha notekis tagsimlanganligidir.

%% 0’zbekiston Respublikasi Milliy Statistika Qo’mitasi rasmiy sayti ma’lumotlari asosida tuzildi, www.siat.stat.uz
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Uchinchidan, Jini indeksi dinamikasi daromadlar tengsizligi so'nggi
yillarda biroz ortganligini ko'rsatsa-da, uning xalgaro mezonlar bo'yicha
nisbatan past darajada saqlanib golayotgani mamlakatda ijtimoiy siyosatning
muayyan darajada samarali ekanligini tasdiglaydi.

To'rtinchidan, inson kapitaliga yo'naltiriladigan investitsiyalarni hududiy
differensiallashgan holda amalga oshirish, ya'ni nisbatan past daromadli
hududlarda sifatli ta'lim, kasb-hunar tayyorlash, ragamli ko'nikmalar va
sog'ligni saqlash tizimini rivojlantirish kelgusida hududlararo daromadlar
tafovutini gisqartirish hamda aholi daromadlari bargarorligini ta'minlashning
eng muhim iqtisodiy mexanizmlaridan biri hisoblanadi.

Mamlakatimiz tuman va shaharlarini iqtisodiy salohiyat hamda
sharoitlaridan kelib chiqgib 5 ta toifaga ajratish amaliyoti O‘zbekiston
Respublikasi Prezidentining 2022-yil 30-dekabrdagi PF-287-sonli Farmoni
bilan belgilab berildi. Bu tabaqalanish hududiy xususiyatlarni hisobga oluvchi
strategiyalarni qo‘llashni taqozo etadi. Shu nuqtai nazardan, iqtisodiy o‘sish
sur’atlari past bo‘lgan hududlarda inson kapitalini yuksaltirish va iqtisodiy
faollikni ragbatlantirish uchun “Ijtimoiy investitsiya zonalari’ni joriy etish
maqgsadga muvofig. Mazkur konseptual taklif hududlararo iqtisodiy
tengsizlikni va daromadlar tabaqalanishini kamaytirishga qgaratilgan
kompleks yondashuv hisoblanadi (2-rasm).

Respublikada aholi jon boshiga umumiy daromadlannmg o’rtacha hajmiga msbatan hududlarm ahol daromadlanga ko'ra
toifalarga ajratish, Respubdika o racha ko rsatkichi (27311, 7 ming so'mjga nishatan
I
¥ oo
: 1-toifa: 2-toifa: 3-toifa: 4-toifa: S-toila: :
1 Yugon daromadli O'rtachadan yugorn Orta daromadli O rtachadan past Past daromadl I
. daromadli daromadli :
: ¥ ¥ ¥ ¥ ¥ :
: Toshkent sh.. Buxoro v., Toshkent v., Jizzax v, Corgalpog “iston I
I Navoiy v. Xorazm v. Andijon v. Samarqand v.., Respublikasi, :
1 Farg'ona v., Mamangan v i
1 Sirdaryo v., ) = ’ I
: Cashqadaryvo v., I
1 Surxondaryo v. :

2-rasm. Aholi daromadlariga ko’ra hududlarning toifalari4®

2-rasm ma’lumotlariga ko'ra, Respublika bo‘yicha aholi jon boshiga
umumiy daromadlarning o‘rtacha ko‘rsatkichi (27511,7 ming so‘m) asosida
hududlar beshta igtisodiy toifaga sinflandi. Ushbu tabaqalanish mamlakatda
hududlararo daromadlar tengsizligi va iqtisodiy rivojlanish darajasidagi
nomutanosiblik yuqori ekanligini yaqqol ko‘rsatadi.

Xususan, 1-toifa (Yuqori daromadli) guruhiga kiruvchi Toshkent shahri
va Navoiy viloyatida sanoatlashuv darajasi hamda inson kapitali giymati
yuqori bo‘lsa, 4 va 5-toifalarga (O‘rtachadan past va Past daromadli) kiruvchi
Jizzax, Samarqgand, Farg‘ona, Sirdaryo, Qashqadaryo, Surxondaryo, Namangan

9 Muallif ishlanmasi
105



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

viloyatlari hamda Qoraqalpog‘iston Respublikasida aholi jon boshiga to‘g'ri
keladigan real daromadlar respublika o‘rtacha darajasidan sezilarli darajada
ortda qolmoqda.

Mavjud tarkibiy tafovutlarni yumshatish hamda hududiy tengsizlikni
bartaraf etish uchun an'anaviy iqtisodiy qo‘llab-quvvatlash usullaridan farqli
ravishda yangicha yondashuv - “Ijtimoiy investitsiya zonalari”ni tashkil etish
zarurati yuzaga keladi. Mazkur zonalarni ayniqsa daromad darajasi past
bo‘lgan 4 va 5-toifa hududlarida magsadli joriy etish taklif gilinadi.

Shunday qilib, tadqiqot natijalari inson kapitali hududlarda aholi
daromadlarining nafaqgat o'sishini, balki ularning uzoq muddatli bargarorligini
ta'minlovchi strategik omil ekanligini tasdiglaydi. Inson kapitaliga
investitsiyalarni kengaytirish, ayniqsa ta'lim sifati, sog'ligni saqlash va
zamonaviy kasbiy kompetensiyalarni rivojlantirish orqali hududlar o'rtasidagi
igtisodiy tafovutlarni sezilarli darajada kamaytirish hamda inklyuziv igtisodiy
o'sishni ta'minlash mumkin.

Xulosa

Olib borilgan tadgiqotlar hududlarda aholi daromadlari barqarorligini
ta'minlashda inson kapitali hal giluvchi strategik omil ekanligini yana bir bor
tasdigladi. Inson kapitalining sifat jihatdan rivojlanganligi mehnat
unumdorligini oshirish, yuqori qo'shilgan qiymat yaratuvchi tarmoqlarni
kengaytirish, innovatsion faoliyatni  jadallashtirish = hamda aholi
daromadlarining barqaror o'sishini ta'minlashga xizmat qiladi. Shu sababli
inson kapitaliga yo'naltiriladigan investitsiyalarni uzoq muddatli igtisodiy
rivojlanishning eng muhim yo'nalishlaridan biri sifatida baholash zarur.

Hududlar kesimidagi tahlillar shuni ko'rsatdiki, Toshkent shahri, Navoiy
va Buxoro viloyatlarida aholi jon boshiga real daromadlarning yuqori
shakllanishi mazkur hududlarda sanoat, xizmat ko'rsatish sohasi, investitsion
faollik hamda malakali mehnat resurslarining yuqori ulushi bilan izohlanadi.
Aksincha, iqtisodiy rivojlanish darajasi nisbatan past bo'lgan hududlarda
daromadlarning sekinroq o'sishi inson kapitalining sifat ko'rsatkichlari, ishlab
chigarish tarkibi va zamonaviy mehnat bozoriga mos kompetensiyalarning
yetarli emasligi bilan bog'liq ekanligi aniqlandi.

Jini indeksi dinamikasi tahlili daromadlar tengsizligi so'nggi yillarda
ma'lum darajada ortganligini ko'rsatgan bo'lsa-da, uning 0,30 dan past
darajada saqlanib qolayotgani mamlakatda olib borilayotgan ijtimoiy
siyosatning muayyan samaradorligini tasdiglaydi. Shu bilan birga, hududlar
o'rtasidagi iqtisodiy tafovutlar hali ham mavjud bo'lib, ularni kamaytirish
inson kapitalini rivojlantirishga yo'naltirilgan differensial siyosatni talab
etadi.

Tadqiqot natijalari asosida hududlarni aholi daromadlari darajasiga ko'ra
beshta iqtisodiy toifaga ajratish hamda iqtisodiy rivojlanishi nisbatan sust
bo'lgan hududlarda "ljtimoiy investitsiya zonalari"ni tashkil etish taklif etildi.
Mazkur zonalarda ta'lim sifati va qamrovini kengaytirish, zamonaviy kasb-
hunar markazlarini tashkil etish, sog'ligni saqglash infratuzilmasini
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rivojlantirish, ragamli kompetensiyalarni shakllantirish, yoshlar va xotin-
qizlar bandligini go'llab-quvvatlash, innovatsion tadbirkorlikni
rag'batlantirish hamda mabhalliy investitsiya muhitini yaxshilash ustuvor
yo'nalishlar sifatida belgilanishi lozim.

Bundan tashqari, hududiy rivojlanish dasturlarini ishlab chigishda inson
kapitali indikatorlarini strategik mezon sifatida qo'llash, ta'lim muassasalari
faoliyatini hududiy mehnat bozori ehtiyojlari bilan integratsiyalash, oliy
ta'lim, ilm-fan va ishlab chiqarish kooperatsiyasini kuchaytirish hamda
mehnat unumdorligini oshiruvchi texnologiyalarni keng joriy etish magsadga
muvofiq hisoblanadi.
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Annotatsiya. Mazkur maqolada sun’iy intellekt texnologiyalarining iqtisodiyot va
aholi daromadlariga ta’siri tahlil qilingan. Tadgiqot davomida sun’iy intellektning mohiyati,
rivojlanish bosqichlari va iqtisodiyotdagi o‘rni o‘rganildi. Shuningdek, sun’iy intellektning
mehnat unumdorligini oshirish, ishlab chiqarish xarajatlarini kamaytirish, yangi ish
o‘rinlarini yaratish hamda aholi daromadlarining o‘sishiga ta’siri yoritib berilgan. Maqolada
sun’iy intellektning ijobiy va salbiy jihatlari, jumladan, ayrim kasblarning qisqarishi,
daromadlar tengsizligining kuchayishi va raqamli tafovut muammolari ham tahlil gilingan.
O‘zbekistonda sun’iy intellekt va raqamli iqtisodiyotni rivojlantirish bo‘yicha amalga
oshirilayotgan islohotlar hamda ularning aholi farovonligiga ta'siri ko‘rib chigilgan.
Tadqgiqot natijasida sun’iy intellekt texnologiyalaridan samarali foydalanish aholi
daromadlarini oshirish, iqtisodiy o‘sishni jadallashtirish va yangi iqtisodiy imkoniyatlarni
yaratishda muhim omil ekanligi aniglandi.

Kalit so‘zlar: sun’iy intellekt, ragamli iqtisodiyot, aholi daromadlari, mehnat
unumdorligi, avtomatlashtirish, yangi ish o‘rinlari, bandlik, iqtisodiy o‘sish, IT
texnologiyalar, ragamli savodxonlik, innovatsiyalar, O‘zbekiston iqtisodiyoti.

B/IMAHUE UCKYCCTBEHHOTI'O UHTEJIVIEKTA HA
JKOHOMMNYECKOE BJIATOCOCTOAHHUE U JO0X0Abl HACEJIEHUA
Py3sumypoaosa /Ilnipo3 PaBiuaH Kusu
CTypeHTKa HallpaBJeHUs «JKOHOMHUKa»

YHI/IBepCI/ITeTa HAyKH U TEXHOJIOTUU

AHHOTanmMa. B [gaHHOW cTaThbe aHAJU3UPYeTCSd  BJUSIHUE  TEXHOJIOTUH
HCKYCCTBEHHOI'0O MHTEJIJIEKTA Ha 3KOHOMUKY U JI0X0/ibl HacesJeHUs1. B xoze vccienoBaHus
ObLIM U3Y4YeHBI CYL[HOCTb UCKYCCTBEHHOT'0 MHTEJJIEKTA, 3TAlbl €ro pa3BUTHUS U POJIb B
3koHoMuKe. 0cob6oe BHHMaHHE yJeJIeHO BJIUSIHUIO HCKYCCTBEHHOTO HHTEJIJIEKTa Ha
NOBbIIIEHUE TMPOU3BOJUTEJbHOCTH TPY/Jd, CHI)KEHHE MPOU3BOJCTBEHHBIX 3aTpar,
COo3/laHMe HOBBIX paboyux MeCT U POCT JOXOJ0B HacesieHUs. B cTaTbe Takxke
paccMaTpUBAIOTCA TOJIOKUTEJbHbIE W OTpHUIATE/NbHble CTOPOHbI HCKYCCTBEHHOTO
WHTEeJ/UIEKTA, BKJIIOYas COKpallleHHWe OT/esJbHbIX NpodeccHil, yculeHHe HepaBeHCTBa
JIOXO0I0B W mpob6JieMbl LHMdpoBOoro paspbiBa. [IpoaHasM3upoBaHbl MNPOBOJAUMbIE B
Y36ekucrtane pedopMbl MO Pa3BUTHI0 HCKYCCTBEHHOTO WHTeJJIEKTAa W LUPpPOBOU
3KOHOMMKH, a TaKKe UX BJMsSHUE Ha MOBbILIEHUE YPOBHSA 6J1arococTOssHUSA HacesieHus. [lo
pe3yJibTaTaM MCCA€[JOBaHUS YCTAaHOBJEHO, 4YTO 3¢$PeKTHBHOE HUCIOJb30BaAHUE
TEXHOJIOTUH MCKYCCTBEHHOTO HWHTEJJIEKTA SIBJISIETCS BaXKHbIM (AKTOPOM MOBbINIEHHUS
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JIOXOJIOB HaceJ/IeHUs, YCKOPEHUS 3IKOHOMHYECKOro pocTa U CO3J4AaHUA HOBBIX
3KOHOMHYECKUX BO3MOXKHOCTEM.

KiiroyeBble c/10Ba: MCKYCCTBEHHbIM WHTEJJIEKT, LUPpoBasd IKOHOMHKAE, [0XOJbI
HaceJIeHUs], TPOU3BOAUTEJIbHOCTh TPYJd, aBTOMAaTU3alUsl, 3aHATOCTb, HOBble paboyue
MeCTa, 3KOHOMUYECKUU pocT, MHPOpPMalMOHHbIe TEXHOJIOTUH, LUdpoBasi IPaMOTHOCTb,
VHHOBAL MM, 9KOHOMHUKA Y30eKHuCcTaHa.

THE IMPACT OF ARTIFICIAL INTELLIGENCE ON ECONOMIC WELL-
BEING AND POPULATION INCOMES
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Abstract. This article analyzes the impact of artificial intelligence technologies on the
economy and population income. During the research, the essence of artificial intelligence,
its stages of development, and its role in the economy were studied. The article also
highlights the impact of artificial intelligence on increasing labor productivity, reducing
production costs, creating new jobs, and raising the income level of the population. In
addition, both the positive and negative aspects of artificial intelligence are examined,
including the reduction of certain occupations, the growth of income inequality, and issues
related to the digital divide. The reforms being implemented in Uzbekistan to develop
artificial intelligence and the digital economy, as well as their influence on public welfare,
are also discussed. The results of the study show that the effective use of artificial
intelligence technologies is an important factor in increasing population income,
accelerating economic growth, and creating new economic opportunities.
Keywords: artificial intelligence, digital economy, population income, labor
productivity, automation, employment, new jobs, economic growth, information
technologies, digital literacy, innovation, Uzbekistan's economy.

Kirish

Bugungi kunda dunyo miqyosida ragamli texnologiyalar jadal rivojlanib
borayotgan bir paytda sun'iy intellekt eng muhim innovatsion yo‘nalishlardan
biri sifatida e’tirof etilmoqda. U iqtisodiyotning turli tarmoqlarida keng
qo‘llanilib, ishlab chigarish samaradorligini oshirish, xizmatlar sifatini
yaxshilash va yangi iqtisodiy imkoniyatlarni yaratishga xizmat gilmoqgda. Shu
sababli sun’iy intellektning aholi daromadlariga ta’sirini o‘rganish zamonaviy
igtisodiy tadqgiqotlarning dolzarb yo‘nalishlaridan biri hisoblanadi[1].

So'nggi yillarda sun’iy intellekt texnologiyalarining rivojlanishi
natijasida ko‘plab ish jarayonlari avtomatlashtirildi, ma’lumotlarni gayta
ishlash tezligi va aniqligi oshdi hamda mehnat unumdorligi sezilarli darajada
yaxshilandi. Bunday o‘zgarishlar korxonalar faoliyatining samaradorligini
oshirish bilan bir qatorda, yangi kasblar va daromad manbalarining paydo
bo‘lishiga ham sabab bo‘lmoqgda. Aynigsa, ragamli iqtisodiyot sharoitida
sun’iy intellektning iqtisodiy o‘sish va aholi farovonligiga ta’siri tobora
kuchayib bormoqda.

Sun’iy intellekt inson tafakkuriga xos bo‘lgan ayrim funksiyalarni
kompyuter tizimlari yordamida amalga oshirish imkonini beruvchi
texnologiyalar majmuasidir. U ma’'lumotlarni tahlil qilish, o‘rganish,
prognozlash va qaror qabul qilish kabi vazifalarni bajarishga qodir[2].
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Hozirgi kunda sun’iy intellekt bank-moliya tizimi, sanoat, transport, sog'ligni
saqglash, ta’'lim va xizmat ko‘rsatish sohalarida keng qo‘llanilmoqda. Natijada
korxonalar xarajatlari qisgarib, mahsuldorlik ortmogda va bu iqtisodiy
natijalarning yaxshilanishiga olib kelmoqda.

Aholi daromadlarining o‘sishi mamlakat iqtisodiy taraqqiyotini
tavsiflovchi muhim ko‘rsatkichlardan biridir. Shu nuqtai nazardan sun’iy
intellektning mehnat bozori, bandlik darajasi va daromadlar shakllanishiga
ko‘rsatadigan ta’sirini o‘rganish alohida ahamiyat kasb etadi. Bir tomondan,
ushbu texnologiyalar yangi ish o‘rinlari va kasblarni yuzaga keltirayotgan
bo‘lsa, ikkinchi tomondan ayrim an’anaviy kasblarning qisqarishiga ham
sabab bo‘lmoqda. Bu esa masalaning har tomonlama ilmiy tahlil qilinishini
talab etadi.

Mazkur tadqiqotning asosiy maqgsadi sun’ly intellektning aholi
daromadlariga ta’sirini o‘rganish va uning daromadlarni oshirishdagi rolini
aniglashdan iborat. Tadqiqot davomida sun’iy intellektning igtisodiyotdagi
o‘rni, mehnat unumdorligiga ta’siri, yangi ish o‘rinlarini yaratishdagi
ahamiyati hamda aholi farovonligiga ko‘rsatadigan ta’siri tahlil gilinadi.
Shuningdek, sun’iy intellekt texnologiyalaridan samarali foydalanish orqali
daromadlarni oshirish imkoniyatlari ham ko‘rib chiqiladi.

Tadqiqot obyekti sifatida sun’iy intellekt texnologiyalarining iqtisodiy
jarayonlarga va aholi daromadlariga ta’siri bilan bogliq munosabatlar
tanlangan. Tadqgiqot predmeti esa sun’iy intellektning mehnat bozori,
bandlik, ish haqi va aholi daromadlarining o‘sishiga ta’sir etuvchi omillarini
organishdan  iboratdir. = Tadgiqot natijalari  sun’ly intellektdan
foydalanishning iqtisodiy samaradorligini baholash hamda aholi
farovonligini oshirishga garatilgan amaliy tavsiyalar ishlab chigishda muhim
ahamiyatga ega.

Mavzuga oid adabiyotlar tahlili

Sun’iy intellekt (SI) zamonaviy axborot texnologiyalarining eng muhim
yo‘nalishlaridan biri hisoblanadi. U kompyuter va dasturlarning inson agliga
xos bo‘lgan fikrlash, o‘rganish, tahlil qilish va qaror qabul qilish kabi
vazifalarni bajarish qobiliyatini anglatadi. Bugungi kunda sun’iy intellekt
igtisodiyot, ta’lim, tibbiyot, sanoat va xizmat ko‘rsatish sohalarida keng
qo‘llanilmoqda.

Sun’iy intellekt atamasi ilk bor 1956-yilda amerikalik olim Jon Makkarti
tomonidan qo‘llanilgan. Dastlab bu sohada oddiy mantigiy masalalarni
yechadigan dasturlar yaratilgan bo‘lsa, keyinchalik kompyuterlarning
imkoniyatlari kengayib, yanada murakkab vazifalarni bajaruvchi tizimlar
ishlab chiqildi. Ayniqsa, XXI asrda internet, katta hajmdagi ma’lumotlar va
yuqori hisoblash quvvatlarining paydo bo‘lishi sun’iy intellektning jadal
rivojlanishiga turtki berdi[3].

Hozirgi kunda sun’iy intellektning bir necha asosiy yo‘nalishlari mavjud.
Ular orasida mashinali o‘qitish, chuqur o‘qitish, tabiiy tilni qayta ishlash va
kompyuter ko‘rishi alohida o‘rin tutadi. Mashinali o‘qitish kompyuterlarga
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ma’lumotlar asosida mustaqil ravishda o‘rganish imkonini beradi. Chuqur
o‘gitish esa sun’iy neyron tarmogqlar yordamida murakkab ma’lumotlarni
qayta ishlashga xizmat qiladi[4]. Tabiiy tilni qayta ishlash texnologiyasi
kompyuterlarning inson tilini tushunishi va tahlil qilishi uchun qo‘llaniladi.
Kompyuter ko‘rishi esa tasvir va videolarni aniglash hamda tahlil qilish
imkonini beradi.

Mazkur texnologiyalar bugungi kunda turli sohalarda samaradorlikni
oshirishga xizmat qilmoqda. Masalan, bank tizimlarida mijozlarga xizmat
ko‘rsatishni tezlashtirish, tibbiyotda kasalliklarni aniqglash, sanoatda ishlab
chiqarish jarayonlarini avtomatlashtirish hamda elektron tijoratda
xaridorlarning ehtiyojlarini tahlil qilishda sun’iy intellektdan keng
foydalanilmogda. Shu sababli sun’iy intellekt zamonaviy iqtisodiyotning
muhim tarkibiy gismi bo‘lib, iqtisodiy rivojlanish va aholi daromadlarining
o‘sishiga sezilarli ta'sir ko‘rsatmoqda.

Tadqiqot metodologiyasi

Mazkur tadqiqotda sun’iy intellekt texnologiyalarining makroiqtisodiy
barqarorlik, mehnat bozori transformatsiyasi hamda aholi real daromadlari
dinamikasiga ko‘rsatayotgan ta’sirini baholash maqgsadida tizimli iqtisodiy
tahlil va qiyosiy-statistika metodologiyasidan foydalanildi. Tadgiqotning
metodologik asosi sifatida miqdoriy va sifat tahlil uslublarining sinergik
uyg‘unligi tanlab olindi.

Tahlil va natijalar

Sun’iy intellektning aholi daromadlariga ta’siri. Sun’iy intellekt
texnologiyalarining rivojlanishi zamonaviy iqtisodiyotning barcha
tarmogqlariga sezilarli ta’sir ko‘rsatmoqda. So‘nggi yillarda sun’iy intellekt
ishlab chiqarish, xizmat ko‘rsatish, savdo, moliya va boshgaruv sohalarida
keng qo‘llanilishi natijasida iqtisodiy samaradorlikning oshishiga, yangi ish
o‘rinlarining yaratilishiga va aholi daromadlarining ko‘payishiga xizmat
qilmoqda. Jahon igtisodiyoti tarixida texnologik taraqqgiyot har doim mehnat
unumdorligining o'sishiga sabab bo‘lgan bo‘lsa, sun’iy intellekt ushbu
jarayonni yanada tezlashtirmoqda.

Xalgaro tadqgiqotlarga ko‘ra, 2030-yilga qadar sun’iy intellekt jahon
igtisodiyotiga 15,7 trillion AQSh dollarigacha qo‘shimcha iqtisodiy giymat
olib kirishi mumkin. Bu ko‘rsatkich Xitoy va Hindiston iqtisodiyotlarining
umumiy hajmiga yaqin bo‘lib, sun’iy intellektning iqtisodiy rivojlanishdagi
o‘rnini yaqqol namoyon etadi. Ushbu o'sishning asosiy qismi mehnat
unumdorligini oshirish va iste’'molchilar ehtiyojlarini yanada samarali
qondirish hisobiga yuzaga kelishi kutilmoqdal5].

Sun’iy intellektning aholi daromadlariga ta’sir etishidagi eng muhim
omillardan  biri mehnat unumdorligining oshishidir. = Zamonaviy
korxonalarda ishlab chiqarish jarayonlari, hujjatlar bilan ishlash, mijozlarga
xizmat ko‘rsatish va ma’lumotlarni tahlil qilish kabi ko‘plab vazifalar
avtomatlashtirilmoqda. Natijada xodimlar o‘z vaqtlarini murakkab va yuqori
giymat yaratuvchi vazifalarga sarflash imkoniyatiga ega bo‘lmoqda. Bu esa
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korxonalarning daromadlarini oshirish bilan bir qatorda, xodimlar ish
haqglarining ko‘payishiga ham xizmat qiladi.

Masalan, ishlab chiqarish korxonalarida sun’iy intellekt asosidagi
tizimlar uskunalarning texnik holatini oldindan tahlil qilib, nosozliklarni
prognoz qilishi mumkin. Natijada ishlab chigarishdagi to‘xtalishlar kamayadi
va mahsulot hajmi ortadi. Savdo sohasida esa sun’iy intellekt xaridorlarning
xatti-harakatlarini tahlil gilish orqgali talabni aniq prognoz giladi va mahsulot
zaxiralarini samarali boshqgarishga yordam beradi. Bunday imkoniyatlar
korxonalar xarajatlarini kamaytirib, foyda miqdorini oshiradi.

Sun’iy intellekt xarajatlarni kamaytirish orgali ham aholi daromadlariga
ijjobiy ta’sir ko‘rsatadi. Avtomatlashtirilgan tizimlar inson omili tufayli
yuzaga keladigan xatolar sonini kamaytiradi, resurslardan foydalanishni
optimallashtiradi va vaqt tejalishini ta’minlaydi. Tadqiqotlar natijalariga
kora, sun’iy intellekt texnologiyalaridan foydalanuvchi korxonalarda
operatsion xarajatlar o‘rtacha 20-30 foizgacha qisqarishi mumkin. Bu esa
korxonalarning  raqobatbardoshligini  oshirib, iqtisodiy = o'sishni
rag‘batlantiradi[6].

Sun’iy intellektning aholi daromadlariga ta’siridagi yana bir muhim jihat
yangi kasblar va ish o‘rinlarining yaratilishidir. Tarixiy tajriba shuni
ko‘rsatadiki, har bir texnologik ingilob ayrim kasblarning yo‘qolishiga sabab
bo‘lgan bo‘lsa-da, yangi va yuqori malaka talab giladigan kasblarning paydo
bo‘lishiga ham olib kelgan. Bugungi kunda ma’lumotlar tahlilchisi, sun’iy
intellekt muhandisi, mashinali o‘qitish mutaxassisi, ma’lumotlar bazasi
administratori, kibertahlilchi va raqamli marketing mutaxassisi kabi
kasblarga talab keskin ortib bormoqda.

Jahon Iqtisodiy Forumining prognozlariga ko‘ra, yaqin yillarda sun’iy
intellekt va avtomatlashtirish natijasida ayrim ish o‘rinlari qisqarsa-da, yangi
texnologiyalar bilan bog'lig millionlab yangi ish o‘rinlari yaratiladi. Aynigsa,
IT va ragamli texnologiyalar sohasidagi mutaxassislarga bo‘lgan ehtiyoj
yildan yilga ortib bormoqda. Bu esa yoshlar uchun yangi daromad
manbalarini yaratmoqda.

Frilanserlik va masofaviy ishlarning rivojlanishi ham sun’iy intellekt
bilan bog‘liq muhim jarayonlardan biridir. Hozirgi kunda internet orqali
dasturlash, grafik dizayn, tarjima, kontent yaratish va marketing xizmatlarini
ko‘rsatish imkoniyatlari kengaymoqda. Sun’iy intellekt vositalari yordamida
ko‘plab  vazifalarni tezroq bajarish mumkin bo‘lgani sababli,
mutaxassislarning mehnat unumdorligi ortmoqda va ular gisqa vaqt ichida
ko‘proq buyurtmalarni bajarish imkoniyatiga ega bo‘lmoqda. Natijada
ularning daromadlari ham oshmoqda[10].

Sun’iy intellekt tadbirkorlik faoliyatining rivojlanishiga ham katta hissa
qo‘shmoqda. Kichik va o‘rta biznes subyektlari sun’iy intellekt asosidagi
vositalar yordamida bozorni tahlil qilish, reklama kampaniyalarini
boshqgarish, mijozlar bilan muloqot qilish va moliyaviy faoliyatni nazorat
qilish imkoniyatiga ega bo‘lmoqda. Oldin katta mablag‘ va ko‘plab xodimlar
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talab qilgan vazifalarni bugungi kunda sun’iy intellekt asosidagi dasturlar
yordamida amalga oshirish mumkin. Bu esa Kkichik biznes vakillarining
xarajatlarini kamaytirib, daromadlarini oshirishga xizmat qilmoqda.

Marketing va savdo sohalarida sun’iy intellekt texnologiyalaridan
foydalanish alohida ahamiyatga ega. Elektron tijorat platformalari
xaridorlarning qiziqishlari va xarid qilish odatlarini tahlil qilib, ularga mos
mahsulotlarni tavsiya qiladi. Natijada savdo hajmi ortadi va korxonalar
daromadi ko‘payadi. Shu bilan birga, sun’iy intellekt yordamida reklama
xarajatlarini optimallashtirish va marketing samaradorligini oshirish
mumkin|[11].

Sun’iy intellektning aholi daromadlariga salbiy ta’sirlari. Sun’iy
intellekt iqtisodiyot va aholi daromadlariga ko‘plab ijobiy ta’sir ko‘rsatishiga
qaramay, uning ayrim salbiy jihatlari ham mavjud. Eng muhim
muammolardan biri ayrim kasblarning qisqarishi bilan bog‘liqdir. Sun'’iy
intellekt va avtomatlashtirish texnologiyalari takroriy va standart vazifalarni
bajaruvchi xodimlarga bo‘lgan ehtiyojni kamaytirmoqda. Ayniqsa, kassirlar,
operatorlar, ma’lumot Kirituvchi xodimlar va ayrim ofis ishchilari
avtomatlashtirishdan eng ko‘p ta’sirlanayotgan kasb egalari hisoblanadi.

Mutaxassislarning hisob-kitoblariga ko‘ra, kelgusi o‘n yilliklarda mavjud
ish o‘rinlarining muayyan qismi avtomatlashtirilishi mumkin. Bu esa ayrim
xodimlarning ishini yo‘qotishiga va vaqtinchalik daromadsiz qolishiga olib
kelishi ehtimoldan xoli emas. Shu sababli ko‘plab davlatlarda xodimlarni
qayta tayyorlash va yangi kasblarga o‘qitish dasturlari amalga oshirilmoqda.

Sun’iy intellektning yana bir salbiy jihati daromadlar tengsizligining
kuchayishi bilan bog'lig. Yuqori malakali va zamonaviy texnologiyalar bilan
ishlay oladigan mutaxassislar yuqori maosh olish imkoniyatiga ega
bo‘layotgan bo‘lsa, past malakali ishchilar mehnat bozorida raqobat qilishda
qiyinchiliklarga duch kelmoqda. Natijada turli ijtimoiy qatlamlar o‘rtasidagi
daromadlar tafovuti ortishi mumkin.

Ragamli tafovut muammosi ham sun’iy intellektning salbiy
oqibatlaridan biri hisoblanadi. Zamonaviy texnologiyalar va sifatli internet
tarmogqlaridan foydalanish imkoniyati barcha hududlarda bir xil emas.
Ragamli infratuzilma yetarlicha rivojlanmagan hududlarda yashovchi aholi
yangi iqtisodiy imkoniyatlardan to‘liq foydalana olmaydi. Bu esa hududlar
o‘rtasidagi iqtisodiy farqlarni kuchaytirishi mumkin.

Bundan tashqari, sun’iy intellekt tizimlariga haddan tashqari bog‘lanib
qolish ham ayrim xavflarni yuzaga keltiradi. Texnik nosozliklar, ma’lumotlar
xavfsizligi bilan bog‘liq muammolar yoki algoritmlardagi xatolar iqtisodiy
faoliyatga salbiy ta’sir ko‘rsatishi mumkin. Shu sababli sun’iy intellekt
texnologiyalaridan foydalanishda xavfsizlik va nazorat masalalariga alohida
e’tibor qaratish zarur.

Umuman olganda, sun’iy intellekt aholi daromadlarining o‘sishiga, yangi
ish o‘rinlarining yaratilishiga va iqtisodiy samaradorlikning oshishiga xizmat
qiluvchi muhim omil hisoblanadi. Biroq uning salbiy oqibatlarini kamaytirish
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uchun aholini zamonaviy kasblarga o‘qitish, raqamli savodxonlikni oshirish
va mehnat bozorini yangi texnologiyalar talablariga moslashtirish muhim
ahamiyatga ega.

O‘zbekistonda sun’iy intellekt va aholi daromadlari. So‘nggi yillarda
O‘zbekistonda sun’iy intellekt va raqamli texnologiyalarni rivojlantirish
davlat siyosatining ustuvor yo‘nalishlaridan biriga aylandi. Mamlakatda
amalga oshirilayotgan raqamlashtirish jarayonlari iqtisodiyotning turli
tarmogqlarida samaradorlikni oshirish, yangi ish o‘rinlarini yaratish hamda
aholi daromadlarini ko‘paytirishga xizmat qilmoqda. Aynigsa, “Ragamli
O‘zbekiston-2030" strategiyasi doirasida davlat xizmatlari, ta’lim, sog‘ligni
saglash, bank-moliya tizimi va sanoat sohalariga zamonaviy axborot
texnologiyalarini joriy etish bo‘yicha keng ko‘lamli ishlar olib borilmoqda[7].

1-jadval
O‘zbekistonda ragamli iqtisodiyot va SI ekotizimining asosiy
indikatorlari (2025-yil holatiga)

Ko‘rsatkichlar Miqdoriy Iqtisodiy mazmuni va aholi
qiymati / farovonligiga ta’siri
Ko‘rsatkichi

Yalpi ichki mahsulot 7,70% Makroiqtisodiy barqarorlik va milliy

(YAIM) o'sishi daromadlar bazasining kengayishi.

YAIM hajmi > 1,85 kvadrillion Mamlakat iqtisodiy quvvatining ortishi

so‘m va resurslarni tagsimlash imkoniyati.

Aholi jon boshiga YAIM 3220 yevro 2017-yildagi (1 750 yevro)

(2025-y.) ko‘rsatkichga nisbatan aholi real
daromadlarining deyarli 1,8 barobar
o'sishi.

IT Park rezidentlari soni 2846 ta Raqamli igtisodiyot subyektlarining

ko‘payishi va yuqori texnologik
tarmogqlar ulushining ortishi.

Yangi tashkil etilgan IT 636 ta Innovatsion tadbirkorlik muhitining

kompaniyalar faollashishi va investitsion
jozibadorlik.

Xorijiy kompaniyalar >6500ta Yuqori malakali, xalqaro standartlarga

tomonidan yaratiladigan mos va yuqori daromadli bandlikni

yangi ish o‘rinlari ta’'minlash.

Operatsion xarajatlarning  20% - 30% SIjoriy etilgan korxonalarda

qisqarishi unumdorlik ortishi evaziga ish haqini
oshirish moliyaviy manbayining
yaratilishi.

1-jadval ma’lumotlaridan ko‘rinib turibdiki, O‘zbekistonda
ragamlashtirish va sun’iy intellekt infratuzilmasining rivojlanishi bevosita
makroiqtisodiy yuksalish parametrlari bilan kuchli korrelyatsiyaga ega.
Xususan, IT Park rezidentlari sonining 2846 taga yetishi va xorijiy
kompaniyalar hisobiga 6500 dan ortig yuqori daromadli yangi ish
o‘rinlarining yaratilishi mehnat bozorida tarkibiy transformatsiyani boshlab
berdi.
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Eng muhim jihati, korxonalarda SI texnologiyalarini qo‘llash operatsion
xarajatlarni 20-30 foizgacha optimallashtirib, mehnat unumdorligini
oshirmoqda. Bu esa o'z navbatida, mamlakat iqtisodiyotining 7,7 foizli o‘sish
sur’atini va aholi jon boshiga to‘g‘ri keladigan YAIM hajmining 3220 yevroga
yetishini ta’minlovchi drayverlardan biri bo‘lib xizmat qilmoqda. Jadval
tizimli tahlil etilganda, SIning aholi daromadlariga ta’siri faqatgina texnologik
ko‘rsatkichlarda emas, balki aholining real xarid qobiliyati yaxshilanishida
aks etayotganini ko‘rishimiz mumkin.

Sun’iy intellektning rivojlanishi mamlakatda IT sohasining jadal
o‘sishiga sabab bo‘ldi. 2025-yilning may holatiga ko‘ra, IT Park rezidentlari
soni 2846 taga yetgan bo‘lib, yil boshidan buyon 636 ta yangi kompaniya
ushbu ekotizimga qo‘shilgan. Ularning katta qismi eksportga yo‘naltirilgan
korxonalar hisoblanadi[8].

2025-yilning dastlabki yetti oyida IT Park tarkibiga 481 ta yangi
eksportchi kompaniya va 232 ta xorijiy kompaniya qo‘shildi. Hozirgi kunda
IT Park rezidentlari o‘z xizmatlarini dunyoning 90 dan ortiq mamlakatlariga
eksport gilmoqda. Bu esa O‘zbekistonning xalqaro IT bozoridagi mavqei
tobora mustahkamlanib borayotganini ko‘rsatadi. Ragamli iqtisodiyotning
rivojlanishi yangi ish o‘rinlarini yaratishda ham muhim rol o‘ynamoqda.
Masalan, 2025-yil boshida IT Park rezidenti bo‘lgan 104 ta yangi eksportchi
kompaniya 0z faoliyatining birinchi yilida 2400 dan ortiq yangi ish o‘rinlari
yaratishni rejalashtirgan. Shuningdek, 2025-yil kuzida rezident bo‘lgan
xorijiy kompaniyalar tomonidan 6500 dan ortiq yangi ish o‘rinlari yaratilishi
kutilmoqgda. Sun’iy intellekt texnologiyalari mehnat unumdorligini oshirish
orqali aholi daromadlariga ham ijobiy ta’sir ko‘rsatmoqda[9]. Korxonalarda
avtomatlashtirish jarayonlarining kengayishi natijasida ishlab chigarish
xarajatlari kamaymoqda, mahsulot va xizmatlar sifati oshmoqda. Natijada
korxonalar foydasi ortib, xodimlarning ish haqglarini oshirish imkoniyatlari
kengaymoqgda. Bundan tashqari, dasturchi, ma’lumotlar tahlilchisi, sun’iy
intellekt muhandisi, Kkiberxavfsizlik mutaxassisi kabi yuqori malakali
kasblarga talab ortib bormoqda.

Mamlakat iqtisodiyotidagi umumiy o‘sish ham raqamli texnologiyalar
rivojlanishi bilan chambarchas bog‘lig. Statistik ma’lumotlarga ko‘ra, 2025-
yilda O‘zbekiston igtisodiyoti 7,7 foizga o‘sgan va yalpi ichki mahsulot hajmi
1,85 kvadrillion so‘mdan oshgan. Shu bilan birga, aholi jon boshiga to‘g'ri
keladigan YAIM miqdori 2017-yildagi 1750 yevrodan 2025-yilda 3220
yevroga yetgan. Bu esa aholining daromadlari va turmush darajasi oshib
borayotganidan dalolat beradi. Kelajakda sun’iy intellekt texnologiyalarining
yanada keng qo‘llanilishi natijasida iqtisodiyotning barcha tarmoqlarida
samaradorlik oshishi, yangi kasblar paydo bo‘lishi va yuqori malakali
mutaxassislarga bo‘lgan talabning ortishi kutilmoqda. Mutaxassislarning
fikricha, sun'’iy intellekt va raqamli texnologiyalar O‘zbekistonning iqtisodiy
rivojlanishida muhim omillardan biri bo‘lib, aholi daromadlarining barqaror
o‘sishiga, xizmatlar eksportining kengayishiga hamda yangi ish o‘rinlarining
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yaratilishiga xizmat qiladi. Shu sababli sun’iy intellektni rivojlantirish
nafagat texnologik taraqqiyot, balki mamlakat aholisi farovonligini
oshirishning ham muhim vositasi hisoblanadi.

Xulosa

Zamonaviy mehnat bozorida muvaffaqgiyatga erishish uchun fugarolar
kompyuter texnologiyalari, internet xizmatlari va sun’iy intellekt
vositalaridan foydalanish ko‘nikmalariga ega bo‘lishlari talab etiladi. Shu
sababli ta'lim muassasalarida raqamli texnologiyalar bo‘yicha o‘quv
dasturlarini kengaytirish hamda aholining turli qatlamlari uchun bepul o‘quv
kurslarini tashkil etish magsadga muvofiqdir.

Sun’iy intellekt bo‘yicha malakali kadrlar tayyorlash ham muhim
vazifalardan biri hisoblanadi. Bugungi kunda iqtisodiyotning ko‘plab
tarmoglarida dasturchilar, ma’lumotlar tahlilchilari, sun’iy intellekt
muhandislari va kiberxavfsizlik mutaxassislariga talab ortib bormoqda. Shu
bois oliy ta’lim muassasalarida ushbu yo‘nalishlar bo‘yicha mutaxassislar
tayyorlash sifatini oshirish, amaliy mashg‘ulotlar hajmini kengaytirish va
xalqaro tajribalarni joriy etish zarur. Kichik biznes va xususiy tadbirkorlik
faoliyatida sun’ly intellekt texnologiyalaridan foydalanishni qo‘llab-
quvvatlash ham dolzarb masalalardan biridir. Sun’iy intellekt asosidagi
dasturlar biznes jarayonlarini optimallashtirish, xarajatlarni kamaytirish va
daromadlarni oshirish imkonini beradi. Shu sababli tadbirkorlarni
zamonaviy texnologiyalar bilan ta’minlash, ularga imtiyozli kreditlar va
grantlar ajratish hamda konsultatsion xizmatlarni rivojlantirish maqgsadga
muvofiq hisoblanadi.

Shuningdek, mehnat bozoridagi o‘zgarishlarni inobatga olgan holda
yangi kasblarga qayta tayyorlash dasturlarini kengaytirish zarur. Sun’iy
intellekt va avtomatlashtirish natijasida ayrim an’anaviy kasblarga bo‘lgan
ehtiyoj kamayishi mumkin. Shu sababli fugarolarni zamonaviy va talab
yuqori  bo‘lgan  kasblarga o‘qitish, ularning mehnat bozorida
raqobatbardoshligini oshirishga yordam beradi.

Tadqiqot natijalari shuni ko‘rsatdiki, sun’iy intellekt texnologiyalari
mehnat unumdorligini oshirish, ishlab chiqarish xarajatlarini kamaytirish,
xizmatlar sifatini yaxshilash va iqtisodiy samaradorlikni ta’'minlashda muhim
ahamiyatga ega. Natijada korxonalar faoliyatining samaradorligi ortib, yangi
ish o‘rinlari yaratilmogda hamda aholi daromadlarining o‘sishi uchun qulay
sharoit vujudga kelmoqda.

Sun’iy intellekt nafagat mavjud ish jarayonlarini takomillashtiradi, balki
yangi kasblar va mutaxassisliklarning paydo bo‘lishiga ham sabab bo‘ladi.
Dasturchi, sun’iy intellekt muhandisi, ma’lumotlar tahlilchisi va
kiberxavfsizlik mutaxassisi kabi kasblarga bo‘lgan talabning ortishi buning
yaqqol misolidir. Bu esa aholining yuqori daromadli ish o‘rinlariga ega
bo‘lish imkoniyatlarini kengaytiradi.

Kelgusida sun’iy intellekt texnologiyalarining yanada rivojlanishi
igtisodiyotning turli tarmoqlarida samaradorlikni oshirishi, innovatsion
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faoliyatni jadallashtirishi va mamlakatning xalgaro raqobatbardoshligini
mustahkamlashi kutilmoqgda. Shu bilan birga, ushbu jarayonlardan samarali
foydalanish uchun raqamli savodxonlikni oshirish, malakali kadrlar
tayyorlash va mehnat bozorini yangi sharoitlarga moslashtirish muhim
ahamiyat kasb etadi. Sun’iy intellekt aholi daromadlarini oshirish, yangi
igtisodiy imkoniyatlarni yaratish va mamlakatning barqaror rivojlanishini
ta’'minlashda muhim omil hisoblanadi. Uning imkoniyatlaridan oqilona
foydalanish kelajakda iqtisodiy o‘sish sur’atlarini yanada tezlashtirish va
aholi farovonligini oshirishga xizmat qiladi.
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Annotatsiya. Ushbu maqolada raqamli iqtisodiyotning jadal rivojlanishi mehnat
bozorida chuqur transformatsion jarayonlarni yuzaga Kkeltirib, an’anaviy kasblarning
qisqarishi va zamonaviy kasblarning shakllanishiga ta’siri tahlil gilinadi. Avtomatlashtirish
va sun’ly intellekt texnologiyalarining keng joriy etilishi yangi talablarni shakllantirib,
aholining kasbiy salohiyatini yangilashni dolzarb vazifaga aylantiradi. Bu jarayon ishsizlik
darajasiga bevosita ta’sir ko‘rsatib, qayta tayyorlash dasturlarining ahamiyatini oshiradi.
Qayta tayyorlash kurslari nafaqgat ishsizlikni kamaytiradi, balki kambag‘allikni
gisqartirishda ham muhim mexanizm sifatida ko‘riladi. O‘zbekistonda kambagallikni
kamaytirish ijtimoiy-igtisodiy siyosatning ustuvor yo‘nalishi bo‘lib, ragamli ko‘nikmalarni
rivojlantirish  fuqarolarning raqobatbardoshligini oshiradi, daromad manbalarini
kengaytiradi va ijtimoiy tenglikni mustahkamlaydi. Yangi O‘zbekiston - 2030 strategiyasida
inson Kkapitalini rivojlantirish va raqamli transformatsiya ustuvor yo‘nalish sifatida
belgilangan bo‘lib, kasbiy qayta tayyorlash markazlarini kengaytirish va zamonaviy
kasblarga moslashtirish kambag'allikni kamaytirishning samarali mexanizmi sifatida talgin
etiladi.

Kalit so’zlar. Ragamli igtisodiyot, mehnat bozori transformatsiyasi, qayta tayyorlash
dasturlari, kambag‘allikni kamaytirish, raqamli ko‘nikmalar, inson kapitali rivoji, bandlik
darajasi.

COKPALIEHUE BEJHOCTHU IIYTEM NEPEIIOATIOTOBKHA
BE3PABOTHBIX B YC/IOBUAX IIM®POBOM JKOHOMHKHU
HayuHnbiii pykoBoauTesb: bBakueBa Upoga Ak6apoBHa
H.o. npodeccopa kadpeapbl «KkIKOHOMUKA TPYAaA»
TalKeHTCKOro rocyapCTBEHHOI0 S KOHOMUYECKOTO yHUBEPCUTeTa
AszamaToBa 3apuHa AxaM KU3U
MaructpaHT TallKeHTCKOTO roCyJapCTBEHHOTO

9KOHOMHYECKOI'O YHUBEPCUTETA

AHHOTaumMa. B faHHOW cTaTbe paccMaTpUBaeTcCsl BJIMSIHME CTPEMUTEJbHOIO
pa3BuTHUA LUPPOBON KOHOMUKU Ha TpaHchopMatsito pblHKA TPYyAa, TZle COKpalaiTCs
TpaJjuLlMOHHble Tpodeccud U (GOPMHUPYIOTCA HOBble COBpEeMeEHHble HampaBJIeHUs.
[llupokoe BHeApeHHe aBTOMATH3atsSii M TEXHOJOTUH HCKYCCTBEHHOTO WHTeJJIEKTa
CO3/laeT HOBble TpebOOBaHUSA, Jesiasgd OOHOBJIeHHWE NpPOodPecCHOHAJBbHOTO MOTeHIHala
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HaceJleHUsl aKTyaJlbHOM 3ajadyeil. DTHU NpPoOLiecChl HAaNpsSMYy0 BO3JeHWCTBYIOT Ha ypOBEHb
6e3paboTULbl W YCWJIMBAKOT 3HAYMMOCTb I[pOrpaMM IepenoAroToBku. Kypcel
[epenoirOTOBKU He TOJIbKO CHMXKAIOT 6e3paboTHIly, HO U pacCMaTPUBAIOTCA KaK BaXKHbIN
MeXaHM3M COKpalleHUs 6eAHOCTU. B Y36ekucraHe ymMeHblleHHe 6eJHOCTHU OmpejeseHO
KaK IMpPUOPUTETHOE HalpaBJieHWe COLMaJTbHO-3KOHOMMUYECKON MOJUTHUKH, a pa3BUTHE
nMPpPOBBIX HABBIKOB  CIIOCOOCTBYET POCTYy KOHKYPEHTOCIIOCOGHOCTH  Ipax/aH,
paclIMpeHUI0 MCTOYHUKOB [JI0X0JJa W YKpeNJIeHUI0 COLMaJbHOM CIpaBeAJIMBOCTH.
[IporpaMMbl epenoAroTOBKM OJHOBPEMEHHO YCHUJIMBAIOT CUCTEMY COLlMAJIbHOU 3alUThl
U obecrneyuBalOT 3KOHOMHUYECKYI yCTOMYMBOCTb. B cTpaTternu «HoBblf Y36ekucraH -
2030» pa3BuTHe YeJO0BEeYECKOI0 KanuTaaa U nudpoBas TpaHcpopmMatsiss 0603HaYeHbI Kak
KJI04YeBble NPUOPUTETHI, a pacClIMpeHHe LEeHTPOB MepenojroTOBKM M ajanTtatsia k
COBpEMeHHbIM NpodeccusiM TPAKTYOTCd KakK 3(QQPeKTUBHBIA MeXaHU3M CHHXKEHMS
6e/JHOCTH.

KimoueBble csioBa. ludpoBas 3sKOHOMHUKA, TpaHchopMmatsia pblHKA TPYyAa,
IporpaMMbl MePenoAroToBKH, COKpalleHUe O6eJHOCTH, LUPpPOBble HABBIKH, pPa3BUTHE
4yeJI0OBEYeCKOT0 KalluTasla, ypoOBeHb 3aHATOCTH.

POVERTY REDUCTION THROUGH THE RETRAINING OF
UNEMPLOYED INDIVIDUALS IN THE DIGITAL ECONOMY
Academic Supervisor: Bakiyeva Iroda Akbarovna
Acting Professor of the Department of Labor Economics,
Tashkent State University of Economics
Azamatova Zarina Adham qizi
Master's student at Tashkent State University of Economics
Abstract. This article examines how the rapid development of the digital economy is
transforming the labor market, leading to the decline of traditional professions and the
emergence of modern ones. The widespread adoption of automation and artificial
intelligence technologies creates new demands, making the renewal of professional skills
an urgent necessity. These processes directly affect unemployment levels and highlight the
importance of retraining programs. Retraining courses not only reduce unemployment but
also serve as an effective mechanism for poverty reduction. In Uzbekistan, poverty
reduction is a priority of socio-economic policy, and the development of digital skills
enhances citizens’ competitiveness, expands income sources, and strengthens social
equality. Retraining programs simultaneously reinforce social protection and ensure
economic stability. Within the “New Uzbekistan - 2030” strategy, human capital
development and digital transformation are defined as key priorities, while the expansion
of retraining centers and adaptation to modern professions are considered effective
mechanisms for reducing poverty.

Keywords. Digital economy, labor market transformation, retraining programs,

poverty reduction, digital skills, human capital development, employment level.

Kirish

Ragamli iqtisodiyotning jadal rivojlanishi mehnat bozorida tub
o‘zgarishlarni yuzaga keltirmoqda. Avtomatlashtirish va sun’iy intellekt
texnologiyalari natijasida ayrim an’anaviy kasblar yo‘qolib o’rniga zamonaviy
kasblar paydo bo‘lishiga sabab bo'lmogda. Bu jarayon esa ishsizlik darajasiga
bevosita ta’sir qilgani sababli, aholining kasbiy salohiyatini yangilash bo’yicha
va zamonaviy ko‘nikmalarni egallashi dolzarb masalaga aylanmoqda. Qayta
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tayyorlash dasturlari nafaqat ishsizlikni kamaytiradi, balki kambag‘allikni
qisqartirishda ham muhim omil bo‘lib xizmat qiladi.

Shuningdek, kambag‘allikni kamaytirish masalasi O‘zbekistonda ijtimoiy-
igtisodiy siyosatning eng muhim yo‘nalishlaridan biri hisoblanadi. Ragamli
igtisodiyot sharoitida kambag‘allikni qisqartirish fagat moddiy yordam
ko‘rsatish bilan emas, balki aholining raqamli ko‘nikmalarini rivojlantirish,
zamonaviy kasblarga tayyorlash orqali amalga oshirilishi mumkin. Bu esa
fuqarolarning mehnat bozorida raqobatbardoshligini oshiradi, daromad
manbalarini kengaytiradi va ijtimoiy tenglikni ta’'minlashga xizmat qiladi.
Raqamli iqtisodiyot sharoitida qayta tayyorlash dasturlari aholining ijtimoiy
himoyasini mustahkamlash bilan birga, mehnat bozorida raqobatbardoshlikni
oshirishga xizmat qiladi.

Yangi O‘zbekiston - 2030 strategiyasida “Inson kapitalini rivojlantirish”
va “raqamli transformatsiya” ustuvor yo‘nalish sifatida belgilangan. Mazkur
strategiyada aholining raqamli ko‘nikmalarini oshirish, kasbiy qayta
tayyorlash markazlarini kengaytirish va mehnat bozorida talab yuqori bo‘lgan
kasblarga moslashtirish vazifalari ko‘zda tutilgan. Shu orqali ishsizlarni
zamonaviy kasblarga tayyorlash kambag‘allikni kamaytirishning samarali
mexanizmi sifatida ko‘rilmoqda*.

O‘zbekiston Respublikasi Kambag'allikni qisqartirish va bandlik vazirligi
ma’lumotlariga ko‘ra, 2024 yilda mamlakatda ishsizlik darajasi 8,5% ni tashkil
etgan. Shu bilan birga, qayta tayyorlash kurslaridan o‘tgan fugarolarning 62%
qisgqa muddat ichida ishga joylashgan. Bu ko‘rsatkich qayta tayyorlash
dasturlarining samaradorligini yaqqol namoyon etadi. Demak, raqamli
igtisodiyot sharoitida qayta tayyorlash mexanizmlarini kengaytirish
kambag‘allikni kamaytirish va bargaror iqtisodiy o‘sishni ta'minlashda muhim
ahamiyat kasb etadi.

Mavzuga oid adabiyotlar sharhi

Ragamli igtisodiyot sharoitida ishsizlikni kamaytirish va kambag‘allikni
qisqartirish masalasi xorij olimlari tomonidan keng tadqiq etilgan.Xorijiy
olimlar izlanishlari Xalgaro miqyosda ragamli igtisodiyot va qayta tayyorlash
kambag‘allikni kamaytirishning muhim vositasi sifatida tadqiq etilgan. Alex O.
Acheampong (Asian Development Bank) raqamli texnologiyalarga kirish
imkoniyati kambag'allikni kamaytirishini ta’kidlaydi [1]. Shu Tian raqamli
infratuzilma kambag‘allikni gisqartirishda muhim omil ekanini ko‘rsatadi [2].
Prof. Erik Brynjolfsson ragamli iqtisodiyotda avtomatlashtirish va sun’iy
intellekt ko‘plab ish o‘rinlarini yo‘qotadi, ammo gayta tayyorlash orqali yangi
yuqori malakali ish o‘rinlari yaratiladi [3]. Prof. Mark Graham Ragamli
platformalar global mehnat bozorini kengaytiradi, lekin kambag‘allikni
kamaytirish uchun ishsizlarni qayta tayyorlash va raqamli savodxonlikni
oshirish zarur[4].

M <O‘zbekiston — 2030 strategiyasi — LEX.UZ! , O‘zbekiston Respublikasi Bandlik va mehnat
munosabatlari vazirligi — mehnat.uz
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MDH mamlakatlarining olimlari ham raqamli iqtisodiyot sharoitida qayta
tayyorlash va  kambag'allikni  kamaytirish  masalalarini  turlicha
yondashuvlarda o‘rganishgan va ragamli iqtisodiyot sharoitida ishsizlarni
qayta tayyorlashni kambag‘allikni kamaytirishning eng muhim mexanizmi
sifatida ko‘rishadi. Ularning fikrlari asosan IT ko‘nikmalar, kasbiy qayta
tayyorlash, tadbirkorlikni rivojlantirish va inson Kkapitaliga investitsiya
qilishga qaratilgan. Prof. Aram Manukyan Ragamli iqtisodiyotda gayta
tayyorlash kambag‘allikni kamaytirishning uzoq muddatli strategiyasi bo'lib,
ijjtimoily barqarorlikni ta’minlaydi[5]. Prof. Gulmira Abisheva esa ilmiy
magolalarida “Ishsizlarni raqamli ko‘nikmalarga o‘rgatish kambagallikni
kamaytirishning eng tezkor yo‘li” degan fikrni bayon etganlar [6]. Shuningdek,
Prof. Sergey Glazyev ham “Ragamli transformatsiya davrida qayta tayyorlash
dasturlari ijtimoiy tenglikni ta’'minlashda muhim” deb ta’kidlaydi [7] va Prof.
Dmitriy Slizovskiy fikriga ko‘ra raqamli iqtisodiyotda ishsizlarni qayta
tayyorlash IT va elektron tijorat sohalarida bandlikni oshiradi [8].

Ularning nazariy garashlari qayta tayyorlash dasturlarining dolzarbligini
asoslab beradi. Akademik Kalandar Abdurahmonov mehnat bozorida ragamli
ko‘nikmalarni rivojlantirish kambag‘allikni kamaytirishning eng muhim omili
ekanini ta'kidlaydilar va o’z asarlarida qayta tayyorlash va malaka oshirish
dasturlari mehnat bozorida raqobatbardoshlikni oshirish, yuqori daromadli
kasblarga yo‘naltirish va ijtimoiy tenglikni mustahkamlash vositasi sifatida
talgin etadilar. Shuningdek,inson kapitalini rivojlantirish va ragamli
ko‘nikmalarni egallash esa barqgaror iqtisodiy o‘sishni ta’'minlash hamda
kambag‘allikni kamaytirishda nazariy va amaliy asos sifatida ko‘rsatiladi
degan fikrni ilgari suradilar[9]. Sharafutdin Xashimxodjayev esa iqtisodiy
obyektlarni boshqarishda intellektual tizimlar va raqamli texnologiyalarni
qo‘llash orqali samaradorlikni oshirishni o‘rgangan [10]. E. Xoshimov
ma’lumotlar bazasi va raqamli boshqaruv mexanizmlarining mehnat bozoriga
ta’sirini tahlil qilgan. Sh. S. Maxsudov Data Science va sun’iy intellekt
yordamida iqtisodiy faoliyatni prognozlashni tadqiq etgan [11]. Z. A. Ashurov
esa blokcheyn va bulutli texnologiyalarni davlat boshqaruvi va bank tizimida
qo‘llash imkoniyatlarini ko‘rsatgan[12]. Bu izlanishlar qayta tayyorlash
dasturlarining ilmiy asosini mustahkamlaydi.

Tadqiqot metodologiyasi

Mazkur tadqgiqotda ragamli iqtisodiyot sharoitida ishsiz aholini gayta
tayyorlash orqgali kambag'allikni kamaytirish masalalari ilmiy jihatdan tahlil
qilindi. Tadqgigotning metodologik asosini iqtisodiy tahlil, giyosiy yondashuv
va statistik kuzatuv usullari tashkil etdi. Dastlab, ragamli iqtisodiyotning
mehnat bozori va aholi bandligiga ta’siri bo‘yicha mahalliy hamda xorijiy ilmiy
manbalar o‘rganildi. Shu asosda ishsizlik, kambag‘allik va raqamli ko‘nikmalar
o‘rtasidagi ozaro bog'liglik nazariy jihatdan yoritildi.

Tadqgiqot jarayonida qiyosiy tahlil usuli orqali O‘“zbekistonda amalga
oshirilayotgan qayta tayyorlash dasturlarining samaradorligi xorijiy
mamlakatlar tajribasi bilan taqqoslandi. Bunda raqamli kasblarga o‘qitilgan
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fugarolarning ish bilan ta’'minlanish darajasi, daromadlaridagi o‘zgarish va
kambag'allikdan chiqgish ko‘rsatkichlari asosiy mezon sifatida olindi.
Shuningdek, raqamli yo‘nalishlarda qayta tayyorlangan fuqarolar natijalari
an’anaviy kasb yo‘nalishlarida o'qgitilgan fuqgarolar ko‘rsatkichlari bilan
giyoslandi. Statistik tahlil yordamida bandlik darajasi, kambag‘allik
ko‘rsatkichlari va kasb-hunarga o‘qitish tizimiga oid ma’lumotlar
umumlashtirildi.

Tadqgiqotning amaliy gismida qayta tayyorlash kurslarida gatnashgan
fugarolarning kursdan oldingi va keyingi ijtimoiy-igtisodiy holati tahlil gilindi.
Jumladan, ularning ish bilan bandlik darajasi, o‘rtacha daromadi hamda
raqamli ko‘nikmalaridagi o‘zgarishlar o‘rganildi.

Tahlil va natijalar

Ragamli iqtisodiyot sharoitida mehnat bozorini tahlil qilish
O‘zbekistonning iqtisodiy rivojlanish darajasini aniqlash va uni rivojlangan
mamlakatlar tajribasi bilan solishtirish imkonini beradi. Bu jarayon ishsizlik
darajasi, yoshlar bandligi, kambag‘allik ko‘rsatkichlari, bandlik darajasi hamda
raqamli iqgtisodiyot ulushi kabi mezonlar orqgali baholanadi. Qiyosiy tahlil
natijalari shuni ko‘rsatadiki, O‘zbekiston mehnat bozori hali sezilarli darajada
o‘sishga muhtoj bo‘lib, ayniqsa yoshlar ishsizligi yuqori darajada saqlanib
qolmoqda. Shu sababli, kasbiy qayta tayyorlash dasturlarini kengaytirish va
ragamli ko‘nikmalarni rivojlantirish dolzarb vazifa sifatida namoyon
bo‘lmoqda.

1-jadval
Raqamli iqtisodiyot sharoitida mehnat bozori ko‘rsatkichlarining
giyosiy tahlili (2020-2024 yillar)

Ko’rsatkichlari 0O’zbekiston Germaniya Janubiy AQSH
Koreya
Ishsizlik 8.9% 3% 2.5-3% 3.5-4%
darajasi(%)
Yoshlar 14-16% 5-6% 6-7% 7-8%
ishsizligi(%)
Bandlik 68-70% 76-78% 75-77% 73-75%
darajasi(%)
Kambag’allik 11-14% 10-16% 3-5% 10-12%
darajasi (%)
Raqamli 6-8% 10-12% 12-15% 15%
iqitsodiyot
ulushi(%)
It/ raqamli ish 0’sish Barqaror yuqori  Juda yuqori yuqori
o’rinlari o’sishi tendensiyasi
(%)

Manba: Tadgiqotda foydalanilgan barcha ko‘rsatkichlar World Bank, ILOSTAT, OECD,
World Economic Forum va O‘zbekiston Respublikasi Davlat statistika qo‘mitasi
ma’lumotlari asosida umumlashtirilgan.
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Umuman olganda, tahlil natijalari O‘“zbekistonning mehnat bozorida
bandlikni oshirish, kambag‘allikni kamaytirish va raqamli iqtisodiyot ulushini
ko‘paytirish uchun kompleks yondashuv zarurligini ko‘rsatadi. Qayta
tayyorlash kurslari va ragamli kasblarga yo‘naltirish orqali nafaqgat iqtisodiy
ko‘rsatkichlar yaxshilanadi, balki ijtimoiy bargarorlik ham mustahkamlanadi.
Shu bois, tahlil va natijalar bo‘limi O‘zbekistonning mehnat bozoridagi mavjud
holatni baholash va kelajakdagi strategik yo‘nalishlarni belgilashda muhim
ilmiy asos bo‘lib xizmat qiladi.

1-jadvaldan kelib chiqgib, tadqiqot natijalari shuni ko‘rsatadiki,
O‘zbekiston mehnat bozori rivojlangan mamlakatlar bilan solishtirganda hali
sezilarli darajada o‘sishga muhtoj. Ishsizlik darajasi O‘zbekistonda 8,9%
atrofida bo‘lib, Germaniya, Janubiy Koreya va AQSh bilan taqqoslaganda
yuqoriroq ko‘rsatkichni tashkil etadi. Shu bilan birga, yoshlar ishsizligi 14-
16% gacha yetadi, bu esa yoshlar bandligini oshirish va kasbiy tayyorgarlik
dasturlarini kuchaytirish zarurligini ko‘rsatadi va rivojlangan mamlakatlarda
esa ishsizlik va yoshlar ishsizligi nisbatan past darajada, bu ularning mehnat
bozorini samarali tashkil etilganligini bildiradi.

Bandlik darajasi O‘zbekistonda 68-70% atrofida bo‘lib, rivojlangan
davlatlarda esa Germaniya (76-78%), Janubiy Koreya (75-77%) va AQSh (73-
75%) bilan taqqoslaganda pastroq natijani ko’rsatopti. Bu holat ish bilan
ta'minlash tizimi va kasbga yo‘naltirish strategiyalarini yanada rivojlantirish
zarurligini ko‘rsatadi. Shu bilan birga, kambag'allik darajasi O‘zbekistonda 11-
14% atrofida bo‘lib, rivojlangan mamlakatlar bilan tagqoslaganda nisbatan
yuqori hisoblanadi. Bu raqgam, qayta tayyorlash dasturlari va ragamli
ko‘nikmalarni rivojlantirish orqali kambag‘allikni kamaytirish imkoniyatini
ko‘rsatadi.

Ragamli iqtisodiyot ulushi O‘zbekistonda 6-8% bo‘lib, rivojlangan
davlatlarda esa Germaniya (10-12%), Janubiy Koreya (12-15%) va AQSh
(15%) bilan solishtirganda past. Shu bilan birga, IT va ragamli ish
o‘rinlarining o‘sishi O‘zbekistonda barqaror tendensiya bilan kuzatilsada,
rivojlangan mamlakatlarda bu ko‘rsatkich yuqori va juda yuqori darajada o‘sib
bormoqgda. Bu holat O‘zbekistonda ragamli kasblarni kengaytirish va qayta
tayyorlash dasturlarini jadal rivojlantirish zarurligini ta’kidlaydi.

Umuman olganda, O‘“zbekistonning mehnat bozori ko‘rsatkichlari va
ragamli iqtisodiyot ulushi rivojlangan mamlakatlar bilan taqgqoslanganda
pastroq bo‘lib, ish bilan ta’'minlash va kambag‘allikni kamaytirish
strategiyalarini kuchaytirish muhim. Qayta tayyorlash dasturlarini samarali
tashkil etish orqgali O‘zbekiston ragamli kasblar va ko‘nikmalarni rivojlantirib,
bandlik darajasini oshirish va ijtimoiy barqarorlikni ta’minlash imkoniyatiga
ega bo’lishini ta’'minlaydi.

Ragamli iqtisodiyot sharoitida kasblar transformatsiyasi mehnat bozorida
yangi tendensiyalarni yuzaga keltirmoqda. An’anaviy kasblar -tikuvchilik,
duradgorlik, qishloq xofjaligi va hunarmandchilik -mahalliy bozor ehtiyojini
gondirishda muhim ahamiyat kasb etadi. Ularning afzalliklari orasida past

124



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

o‘qitish xarajatlari, tez o‘zlashtirilishi va hududiy bandlikni ta’minlashi
keltiriladi. Biroq, daromad darajasi pastligi, global ragobatga mos emasligi va
innovatsion texnologiyalarga moslashishdagi qiyinchiliklar bu kasblarning
kambag‘allikni sezilarli darajada kamaytirish imkoniyatini cheklaydi.

( AN’ANAVIY KASBLAR \ ( RAQAMLI KASBLAR \
Tikuvchilik, duradgorlik, IT mutaxassisi, Data Analyst,
qishloq xo‘jaligi, Web dasturchi, Digital
hunarmandchilik marketing, Blockchain

- ™)

1-rasm. Kasbiy yo‘nalishlarning transformatsiyasi: an’anaviy va

raqamli kasblar taqqoslanishi
Manba: Muallif tomonidan tayyorlandi.

Raqamli kasblar -IT mutaxassisi, Data Analyst, web dasturchi, digital
marketing va blockchain mutaxassisi - esa yuqori daromadli va global bozor
uchun talab yuqori bo‘lgan yo‘nalishlardir. Ularning afzalliklari sifatida
raqobatbardoshlikning  kuchliligi, masofadan ishlash imkoniyati va
innovatsion iqtisodiyotda bargaror bandlikni ta’'minlashi ko‘rsatiladi. Shu
bilan birga, o‘qitish xarajatlarining yuqoriligi, malaka oshirish uchun ko‘proq
vaqt talab etilishi, texnologiyalarning tez eskirishi va infratuzilma
yetishmovchiligi kabi salbiy jihatlar mavjud.Taqqoslash natijalari shuni
ko‘rsatadiki, an’anaviy kasblar gqisqga muddatda bandlikni ta’'minlashda muhim
bo‘lsa-da, ragamli kasblar kambag‘allikni kamaytirishda samaraliroqdir.
Chunki ular yuqori daromad manbalarini yaratadi, global mehnat bozoriga
kirish imkonini beradi va innovatsion iqtisodiy o‘sishni qo‘llab-quvvatlaydi.
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2-Jadval

Raqamli ko‘nikmalarni rivojlantirish kurslarining aholi bandligi va
daromadlariga ta’siri (2020-2025 yillar)

Yillar  Aholi YaHM  O’rtacha Raqamli Kursdan Kursdan
soni o’sishi daromad Kko’nikmalar oldingi holat Kkeyingiholat
(ming) (%) (ming (%)
so’'m)
2020 3.400 103,2 1.950 12 Ishsizlik Kurslar endi
(»3,2%) yuqori, joriy etilmoqda
daromad past
2021 3.450 104,0 2.150 16 Norasmiy Xizmatlar
(4,0%) bandlik ko‘p sektorida ish
topa boshlagan
2022 3.500 105,1 2.450 21 Daromad Daromad 1,5
(=5,1%) past, baravar oshgan
ko‘nikmalar
sust
2023 3.560 106,3 2.800 27 Zamonaviy 65%
(26,3%) kasblarga gatnashchilar
moslashish rasmiy ishga
qiyin joylashgan
2024 3.680 106,9 3.150 33 Kambag‘allik = Daromingmad
(26,9%) darajasi oshishi
yuqori barqarorlikni
mustahkamladi
2025 3.720 107,5 3.500 39 Raqamli 70%
(=7,5%) ko‘nikmalar gatnashchilar
sust xizmatlar/IT
sohasida
faoliyat
boshlagan

Manba: 2020-2025 yillar bo‘yicha keltirilgan ko‘rsatkichlar O‘zbekiston Respublikasi Milliy
statistika qo‘mitasi (https://stat.uz), Iqtisodiyot va moliya vazirligi (https://mf.uz) hamda
kambag‘allikni gisqartirish va bandlik vazirligi (https://mehnat.uz)ning yillik hisobotlariga
asoslanadi. Ragamli ko‘nikmalar va bandlik bo‘yicha qo‘shimcha ma’lumotlar BMT
Taraqqiyot dasturi (UNDP) (https://www.undp.org/uz/uzbekistan) hamda Jahon banki
(https://data.worldbank.org/country/uzbekistan) tahlillari asosida muallif tomonidan
tuzilgan.

2020-2025-yillar oralig‘ida aholi soni 3,4 milliondan 3,72 milliongacha
o‘sib bordi. Bu demografik o‘sish mehnat bozorida ishchi kuchiga bo‘lgan
talabni kuchaytirgan, aynigsa xizmatlar va IT sektorida yangi imkoniyatlar
paydo bo‘lgan. Shu davrda YaHM ko‘rsatkichlari ham izchil o'sib, 103,2
indeksdan 107,5 indeksgacha yetdi. Bu iqtisodiy barqarorlikning
mustahkamlanayotganini va hududda ishlab chigarish hamda xizmatlar
hajmining kengayganini ko‘rsatadi.O‘rtacha daromad 1,95 mln so‘mdan 3,5
mln so‘mgacha ko‘tarildi. Daromadlarning bunday o‘sishi aholining farovonlik
darajasini oshirdi, kambag‘allik darajasini kamaytirishga xizmat qildi.
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Ayniqsa, 2022-yilda daromad 1,5 baravar oshgani Kkurslarning
samaradorligini yaqqol ko‘rsatadi. Bu davrda norasmiy bandlik qisqarib,
rasmiy ish o‘rinlari ko‘paygan.

Ragamli ko‘nikmalar darajasi 12 foizdan 39 foizgacha ko‘tarildi. Bu
ko‘rsatkich mehnat bozorida zamonaviy kasblarga moslashish imkoniyatlarini
kengaytirganini bildiradi. Kurslar joriy etilishidan oldin ishsizlik yuqori,
ko‘nikmalar sust edi. Kurslardan keyin esa gatnashchilarning 65-70 foizi
rasmiy ishga joylashib, xizmatlar va IT sohasida faoliyat boshladi. Bu jarayon
nafaqat daromadlarni oshirdi, balki igtisodiy barqarorlikni mustahkamladi.
2023-yilda qatnashchilarning 65 foizi rasmiy ishga joylashgani mehnat
bozorida barqarorlikni kuchaytirdi. 2024-2025 yillarda esa daromadlarning
barqgaror o‘sishi kambag‘allik darajasini kamaytirishga xizmat qildi.

Xulosa

Ragamli iqtisodiyot sharoitida ishsizlarni gayta tayyorlash masalasi
O‘zbekiston mehnat bozorida bandlikni oshirish, kambag‘allikni kamaytirish
va ijtimoiy barqgarorlikni mustahkamlashning eng muhim mexanizmlaridan
biri sifatida namoyon bo‘lmoqda. Tadqiqot natijalari shuni ko‘rsatadiki, gayta
tayyorlash kurslari orqali fugarolarning raqamli ko‘nikmalari sezilarli
darajada oshib, daromad manbalari kengaymoqda va rasmiy bandlik ulushi
ortmoqda.

2020- 2025-yillar davomida kurslarda qatnashganlarning 65-70 foizi
rasmiy ishga joylashgani, o‘rtacha daromad esa 1,95 mln so‘mdan 3,5 min
so‘mgacha ko‘tarilgani qayta tayyorlash dasturlarining samaradorligini yaqqol
tasdiglaydi. Bu jarayon nafaqat iqtisodiy ko‘rsatkichlarni yaxshilab, balki
yoshlar va ayollar bandligini kengaytirib, ijtimoiy tenglikni ta’'minlashga
xizmat qilmoqda. Qiyosiy tahlil natijalariga ko‘ra, O‘zbekistonning mehnat
bozori Germaniya, Janubiy Koreya va AQSh kabi rivojlangan davlatlarga
nisbatan hali sezilarli o‘sishga muhtoj. Shu bois, ragamli kasblarga yo‘naltirish
va qayta tayyorlash markazlarini kengaytirish dolzarb vazifa sifatida
ko‘rilmoqda.

Ragamli iqgtisodiyot sharoitida ishsizlarni qayta tayyorlash orqali
kambag'allikni kamaytirish masalasi O‘zbekistonda ijtimoiy-igtisodiy
siyosatning eng muhim yo‘nalishlaridan biri sifatida garalishi lozim. Shu bois,
bir qator takliflarni ilgari surish mumkin.

Birinchidan, qayta tayyorlash markazlarini hududiy darajada
kengaytirish va ularni zamonaviy texnologiyalar bilan jihozlash zarur. Bu
orqali chekka hududlardagi fugarolar ham raqamli ko‘nikmalarga ega bo‘lish
imkoniyatiga ega bo‘ladi. Ikkinchidan, yoshlar va ayollar uchun alohida
ragamli ko‘nikmalarni rivojlantirish dasturlarini joriy etish muhim, chunki bu
guruhlar mehnat bozorida eng ko‘p ehtiyoj sezmoqda. Uchinchidan, xizmatlar
va IT sektorida yangi ish o‘rinlarini yaratish orqali rasmiy bandlik ulushini
oshirish va norasmiy bandlikni gisqartirish mumkin.

To‘rtinchidan, xalqaro tajribani joriy etish, ya’ni Janubiy Koreya va
Germaniya kabi davlatlarning ragamli ta’lim va qayta tayyorlash modelini
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O‘zbekistonda moslashtirish samarali natija beradi. Beshinchidan, davlat va
xususiy sektor hamkorligini kuchaytirish zarur, chunki ragamli igtisodiyotda
barqaror bandlikni ta’'minlash uchun innovatsion ekotizim muhim ahamiyat
kasb etadi. Oltinchidan, kurslar samaradorligini muntazam baholab borish
uchun monitoring va kuzatuv tizimini joriy etish lozim.
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Annotatsiya. Mazkur maqolada O‘zbekistonda mehnat mobilligining hududiy
xususiyatlari va mehnat bozori nomutanosibliklari Beverij tafovuti asosida baholangan.
Tadgiqotda mehnat mobilligining nazariy-metodologik asoslari tahlil qilinib, uning
geografik, kasbiy-malakaviy, tarmoqlararo va ragamli shakllari tizimlashtirilgan.
O‘zbekiston hududlari mehnat oqimlaridagi funksional roli bo‘yicha guruhlanib, mehnat
resurslarini jalb qiluvchi va yetkazib beruvchi hududlar aniglangan. Klassik Beverij egri
chizigining hududiy sharoitga moslashtirilgan proksi-diagnostik koeffitsienti ishlab
chiqilib, mehnat bozori tarangligi hamda bo‘sh ish o‘rinlarining kadrlar bilan
ta’'minlanganlik darajasi asosida hududlar kesimida mehnat bozori talab va taklifi
o‘rtasidagi tarkibiy nomuvofiqliklar baholangan. Tadqiqot natijalari Jizzax, Qashqadaryo,
Navoiy, Surxondaryo va Sirdaryo viloyatlarida Beverij tafovuti nisbatan yuqori ekanligini,
Toshkent shahrida esa mehnat bozori talab va taklifining eng yuqori darajada
muvozanatlashganligini ko‘rsatdi. Tadqiqot yakunida mehnat mobilligini rag‘batlantirish,
hududiy bandlik siyosatini takomillashtirish hamda mehnat bozori monitoringi tizimiga
Beverij tafovutining proksi-diagnostik koeffitsientini joriy etish bo‘yicha ilmiy-amaliy
tavsiyalar ishlab chiqildi.

Kalit so‘zlar: Mehnat mobilligi, Beverij tafovuti, Beverij egri chizig‘i, hududiy mehnat
bozori, mehnat bozori tarangligi, hududiy transformatsiya, mehnat resurslari, bandlik,
vakansiyalar, inson kapitali, hududiy nomutanosiblik, proksi-diagnostik koeffitsient,
hududiy bandlik siyosati, mehnat migratsiyasi, mehnat bozori monitoringi.

OLIEHKA TEPPUTOPUAJIbHbIX OCOBEHHOCTEHN TPY/I0BOH
MOBHWJ/IBHOCTHU B Y3BEKUCTAHE HA OCHOBE IMCIIAPUTETA
BEBEPU/IKA
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®uaman PIY um. I'.B. [InexanoBa B r. TamkeHTe
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AHHoOTauma. B jaHHOM cTaThbe Ha OCHOBe JucnapuTeTa beBepujpka oleHEHBI
TeppUTOpHaA/IbHbIe 0COOEHHOCTH TPYA0BOW MOOUJIBHOCTH U AUCIPONIOPLUM PBIHKA TpyAa
B Y36ekucTtaHe. B ucciefoBaHMM NpOaHaJIM3UPOBAHbl TEOPETUKO-METOJ0JIOTUYeCKHUe
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OCHOBBI ~ TPYAOBOM  MOOMJIBHOCTH, CHUCTEMaTH3UPOBaHbl ee reorpaduyeckas,
npodeccuoHaJbHO-KBaIMPUKaLlMOHHAs, MeXoTpacaeBasd U LudpoBass GopMbl. PernoHsl
Y36ekucTaHa CrpynmnvpoBaHbl MO MX (QYHKLHWOHAJbHOHW pOJU B TPYJOBBIX IOTOKAaX,
omnpeJie/ieHbl pPErvoHbl, INpHUBJEKAKOLlMe U INOCTABJAKILHAE TpPYAOBble pPecypcChl.
Pa3paboTaH npoKcHU-AUAarHOCTUYECKUU KO3QPUIMEHT KIacCU4ecKol KpuBol beBepuixa,
aJlallTUPOBAaHHBIA K PErMoHaJIbHbIM YCJOBUAM, MU Ha OCHOBE HANPSKEHHOCTH pbIHKA
TPY/Za, a TaKKe YPOBHA YKOMIIJIEKTOBAHHOCTH BaKaHCUHM KaJZjpaMH B pa3pe3e PeruoHOB
OLleHeHbl CTPYKTypHble HECOOTBETCTBUS MeXJy CIPOCOM U IpelJsoKeHHeM pabouei
cuJibl. Pe3yibTaThl Uccle0BaHNUSA NTOKa3aly, YTO AUCHAPUTET beBepuka OTHOCUTENbHO
BbICOK B /bxusakckod, KamkazapbuHckon, Hasourckol, CypxaHZapbHHCKOM H
CblpapbUHCKOM 06J1aCTSIX, TOrjAa Kak B ropojie TalikeHTe HabJoJaeTcs HauboJsee
cOa/ITaHCUPOBaHHBIM YPOBEHb CIIPOCAa M NpeAJIOKEHHA Ha pbIHKe TpyJa. B 3akitoyeHun
ycc/eloBaHusl pa3paboTaHbl HAyYHO-NIPAaKTUYeCKre peKOMeHAallMU 110 CTUMYJIMPOBAaHHUIO
TPYZ0BOM MOOHWJIBHOCTH, COBEPIIEHCTBOBAHUIO PErMOHAJIBHOM MOJIMTUKU 3aHATOCTH U
BHEJIpPEHUI0 NPOKCU-AUATHOCTHYeCKOro Ko3dpduuueHTa aucnaputeta beBepumxka B
CUCTEMY MOHUTOpPUHTIA PbIHKA TPY/a.

KinrouyeBsle ciaoBa: TpygoBad MoOOW/IBHOCTb, AucnapuTeT beBepujpka, KpuBasd
BeBepu/ka, pervoHa/IbHbIMA PBIHOK TPY/a, HANPSXKEHHOCTb PbIHKA TPY/a, perMoHalbHas
TpaHcpopMaLus, TPyAOBble PeCypchbl, 3aHATOCTb, BAKAaHCUH, 4YeJIOBEYECKUM KamuTal,
pervoHasbHble JUCIPONOPLUH, IPOKCU-JUATHOCTUYECKUN KO3)PULIMEHT, peruoHabHas
NOJIMTHKA 3aHATOCTH, TPYAOBask MUrpalvsi, MOHUTOPUHT pbIHKA TPYyAa.

ASSESSING THE REGIONAL CHARACTERISTICS OF LABOR MOBILITY
IN UZBEKISTAN BASED ON THE BEVERIDGE DISPARITY

Shakarov Zafar Gafforovich

Tashkent Branch of Plekhanov

Russian University of Economics,

PhD, Associate Professor

Abstract. This article assesses the regional characteristics of labor mobility and labor
market imbalances in Uzbekistan based on the Beveridge disparity. The study analyzes the
theoretical and methodological foundations of labor mobility, systematizing its
geographical, occupational-qualification, intersectoral, and digital forms. The regions of
Uzbekistan are grouped by their functional role in labor flows, identifying labor-attracting
and labor-supplying areas. A proxy-diagnostic coefficient of the classic Beveridge curve,
adapted to regional conditions, was developed to evaluate structural mismatches between
labor demand and supply across regions, based on labor market tightness and vacancy fill
rates. The research findings revealed that the Beveridge disparity is relatively high in
Jizzakh, Kashkadarya, Navoiy, Surxondarya, and Syrdarya regions, while Tashkent city
exhibits the highest level of balance between labor market demand and supply. The study
concludes with scientific and practical recommendations for stimulating labor mobility,
improving regional employment policy, and integrating the proxy-diagnostic coefficient of
the Beveridge disparity into the labor market monitoring system.

Keywords: Labor mobility, Beveridge disparity, Beveridge curve, regional labor
market, labor market tightness, regional transformation, labor resources, employment,
vacancies, human capital, regional imbalance, proxy-diagnostic coefficient, regional
employment policy, labor migration, labor market monitoring.
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Kirish

Jahon igtisodiyotida globallashuv jarayonlarining jadallashuvi, ragamli
texnologiyalarning keng joriy etilishi, demografik o‘zgarishlar hamda
hududlararo iqtisodiy rivojlanish darajasidagi tafovutlarning kuchayishi
mehnat bozorining moslashuvchanligi va samaradorligini oshirish masalasini
dolzarb vazifalardan biriga aylantirmoqda. Bunday sharoitda mehnat
mobilligi ishchi kuchining hududlar, tarmoqlar va kasblar kesimida qayta
tagsimlanishini ta’'minlovchi muhim iqtisodiy mexanizm sifatida namoyon
bo‘lib, inson Kkapitalidan samarali foydalanish, bandlikni ta’'minlash va
igtisodiy o‘sishni rag'batlantirishning asosiy omillaridan biri hisoblanadi.

Zamonaviy mehnat bozori sharoitida uning holatini faqat bandlik yoki
ishsizlik darajasi orqali baholash yetarli emas. Mehnat bozori samaradorligini
aniqlashda ishchi kuchi taklifi va ish beruvchilar talabi o‘rtasidagi moslik
darajasini baholash muhim ahamiyat kasb etadi. Shu nuqtai nazardan,
igtisodiy adabiyotlarda keng qo‘llaniladigan Beverij egri chizigi va Beverij
tafovuti mehnat bozoridagi tarkibiy nomutanosibliklarni aniqlashning muhim
diagnostik vositasi sifatida e’tirof etiladi. Xalgaro tajriba shuni ko‘rsatadiki,
mehnat mobilligi yuqori bo‘lgan iqtisodiyotlarda bo‘sh ish o‘rinlari va ish
izlovchilar o‘rtasidagi moslik darajasi yuqori bo‘lib, Beverij tafovuti nisbatan
past shakllanadi, aksincha, mobillik cheklangan sharoitda mehnat bozori
nomutanosibliklari kuchayadi.

O‘zbekistonda mehnat bozorini modernizatsiya qilish, samarali bandlikni
ta'minlash va inson kapitalini rivojlantirishga qaratilgan keng ko‘lamli
islohotlar amalga oshirilmoqda. Urbanizatsiya jarayonlarining jadallashuvi,
investitsion faollikning hududlar bo‘yicha notekis tagsimlanishi hamda
igtisodiyot tarmogqlaridagi tarkibiy o‘zgarishlar mehnat resurslarining
hududiy harakatchanligini oshirishni talab etmoqda. Shu bilan birga, ayrim
hududlarda ishchi kuchi ortigchaligi, boshqa hududlarda esa malakali kadrlar
tanqisligi saqlanib qolayotgani mehnat bozori talab va taklifi o‘rtasidagi
nomutanosibliklarni chuqur tahlil qilish zarurligini ko‘rsatadi.

Xususan, O‘zbekiston Respublikasi Prezidentining 2026-yil 16-fevraldagi
PF-21-son Farmoni bilan tasdiglangan “O‘zbekiston-2030" strategiyasida
inson kapitalini rivojlantirish, samarali bandlikni ta’'minlash, kambag‘allikni
gisqgartirish hamda hududlararo ijtimoiy-iqtisodiy tafovutlarni kamaytirish
ustuvor vazifalar sifatida belgilangan. Mazkur vazifalarning samarali amalga
oshirilishi mehnat resurslarining hududlar bo‘yicha oqilona tagsimlanishi va
mehnat mobilligini rag'batlantirish mexanizmlarini takomillashtirish bilan
bevosita bog'liqdir.

Shundan Kkelib chiqib, mazkur tadqiqotning maqsadi O‘zbekiston
hududlarida mehnat mobilligining xususiyatlarini Beverij tafovutining proksi-
diagnostik koeffitsienti asosida baholash, hududlar o‘rtasidagi mehnat bozori
nomutanosibliklarini aniqlash hamda mehnat resurslarining samarali
hududiy gayta tagsimlanishini ta’'minlashga qaratilgan ilmiy-amaliy takliflarni

ishlab chiqgishdan iborat. Tadqiqot natijalari mehnat bozori samaradorligini
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oshirish, hududiy bandlik siyosatini takomillashtirish va mehnat mobilligini
rag'batlantirish mexanizmlarini ishlab chigishda muhim ilmiy-amaliy
ahamiyat kasb etadi.

Mavzuga oid adabiyotlar tahlili

Shu nuqtai nazardan, hududiy transformatsiyani makondagi statistik
o‘zgarishlar yig‘indisi emas, ish o‘rinlarining joylashuvi, tarmoq va kasblar
tarkibi, mehnat munosabatlarining institutsional shakllari hamda inson
kapitali harakatchanligi birligida talgin qilish lozim. Mehnat mobilligi mazkur
tizimda tashqi natija emas, resurslarni past samarali segmentlardan yuqori
samarali segmentlarga o‘tkazuvchi va hududiy mehnat bozorining moslashuv
tezligini belgilaydigan ichki mexanizmdir.

Xorijiy iqtisodiy adabiyotlarda mehnat mobilligi, avvalo, iqtisodiy
ratsionallik nuqtai nazaridan asoslanadi. L. Syastad mehnat ko‘chishini inson
kapitaliga sarmoya Kkiritish shakli sifatida talqin qilib, xodim yoki uy xofjaligi
qarorini kutilgan foyda bilan ko‘chish xarajatlarini solishtirish asosida gabul
qilishini ko‘rsatadi [5]. Bu yerda xarajatlar faqat transport yoki ko‘chish
sarflari bilan cheklanmaydi; ularga axborot izlash, hujjat rasmiylashtirish, uy-
joy topish, yangi ijtimoiy muhitga moslashish, ishga joylashish davridagi
daromad yo‘qotishlari va malaka tasdiglash bilan bog‘liq sarflar ham kiradi. J.
Xarris va M. Todaro esa mehnat ko‘chishini kutilgan daromad kategoriyasi
orqali tushuntiradilar, ya’ni xodim qarorni joriy ish haqgiga emas, balki ishga
joylashish ehtimoli hisobga olingan holda kutilgan daromadga qarab qabul
qiladi [6]. Bu xulosa mehnat bozorini hududiy tahlil qilishda alohida
ahamiyatga ega, chunki bir hududda ish haqi yuqori bo‘lishi mehnat resurslari
oqimini avtomatik tarzda ta’minlamaydi; buning uchun ish o‘rnining
mavjudligi, ish topish ehtimoli, yashash infratuzilmasi va ijtimoiy moslashuv
xarajatlari ham yetarli darajada qulay bo‘lishi kerak.

Mehnat mobilligining keyingi nazariy rivojlanishi uni mehnat bozoridagi
qidiruv va tanlash jarayonlari bilan bog‘ladi. P. Daymond, D. Mortensen va K.
Pissarides ishlarida mehnat bozorida ish o‘rinlari va ish qidiruvchilar mavjud
bo‘lsa-da, ularning o‘zaro to‘ligq mos kelmasligi sababli ishsizlik saqlanib
qolishi asoslangan [7]. Bu yondashuv mehnat mobilligining mazmunini
yanada chuqurroq ochib beradi: mehnat mobilligi ishchi kuchini bo‘sh ish
o‘rinlari joylashgan hududlarga mexanik ko‘chirish emas, balki ishchi kuchi
xususiyatlari bilan ish o'rinlari talablari o‘rtasidagi nomuvofiglikni
qisqartirish jarayonidir. M. Granovetter esa “mehnat mobilligini fagat bozor
signallari emas, balki kasbiy va ijtimoiy tarmoqlar orqali ham amalga
oshishini ko‘rsatib, axborot kanallarining ahamiyatini ochib beradi” [8].
Demak, mehnat mobilligi iqtisodiy rag'batlar, institutsional qoidalar va
axborot muhitining birgalikdagi ta’sirida shakllanadi.

Hududiy igtisodiyot nuqgtai nazaridan mehnat mobilligi O. Blanchard va L.
Katzning hududiy evolyusiya haqidagi yondashuvlarida ham muhim o‘rin
egallaydi. Ularga ko‘ra, “hududiy shoklardan keyin ishchi kuchining bir
hududdan boshqgasiga ko‘chishi mehnat bozoridagi bosimni yumshatib,
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hududiy moslashuv mexanizmini ta'minlaydi” [9].

Rossiya iqtisodiy maktabi mehnat mobilligini hududiy va institutsional
nuqtai nazardan tahlil gilishda O‘zbekiston uchun metodologik ahamiyatga
ega bo‘lgan bir qator xulosalarni tagdim etgan. V.Ye. Gimpelson va R.L
Kapelyushnikov mehnat bozoridagi holatni yagona ishsizlik ko‘rsatkichi bilan
baholash mumkin emasligini, balki “ish bilan bandlik, ishsizlik, bo‘sh ish
o‘rinlari, ish haqi, norasmiy ish bilan bandlik va tarmoq tarkibini o‘zaro
bog'liq tizim sifatida ko‘rish lozimligini asoslaydilar” [10]. Ye.S. Vakulenko va
S. Guriev ishlarida esa masofa, daromad, uy-joy, infratuzilma va likvidlik
cheklovlari mehnat mobilligining amaliy ko‘lamini belgilashi isbotlangan [11].
Bu holat O‘zbekiston uchun ham dolzarbdir, chunki mehnat resurslarining
hududlararo qayta tagsimlanishi faqat iqtisodiy manfaatga emas, balki
yashash muhiti, transport va ijtimoiy infratuzilma imkoniyatlariga ham
bog'liq.

O‘zbekiston olimlari garashlarida mehnat mobilligi masalasi mehnat
igtisodiyoti, demografiya, inson Kkapitali, kasbiy ta’lim va ragamlashuv
muammolari  tutashgan nuqtada shakllanmoqda. Akademik KX
Abduraxmanov va N.K. Zokirovaning ishlarida mehnat iqtisodiyoti inson
kapitali, mehnat bozori va migratsion jarayonlar bir butun tizim sifatida tahlil
qilinadi [2]. Bu yondashuv mehnat mobilligini mehnat siyosati va bandlik
siyosatining tarkibiy qismi sifatida ko‘rish imkonini beradi. G.K.
Abduraxmanova raqamli iqtisodiyot sharoitida kasblar tuzilmasining
yangilanishi va mehnat bozorida eng talabgir kasblar tarkibi o‘zgarishini
tadqiq  qilib, mehnat mobilligining  kasbiy-malakaviy  qirrasini
chuqurlashtiradi [3]. S.B. G‘oyipnazarov sun’iy intellektning mehnat bozori va
ish bilan bandlikka ta’sirini tahlil gilar ekan, mehnat o‘tishlarining yangi
sifatini, ya'ni ish funksiyalari, mehnat unumdorligi va ish haqi o‘rtasidagi
yangi nisbatlarni ochib beradi [4].

Mehnat mobilligini ilmiy tasniflashda harakatning tashqi ko‘rinishi bilan
uning iqtisodiy funksiyasini farqlash zarur. “Shakl” harakat gqaysi makon yoki
institutsional muhitda kechishini, “tur” esa ishchi kuchining gaysi parametri
— hudud, kasb, tarmoq, tashkilot, magom yoki mehnatni tashkil etish usuli —
o‘zgarishini anglatadi. Shu asosda mobillikni geografik, kasbiy-malakaviy,
tarmogqlararo, tashkilotlararo, maqomiy, vaqtinchalik va raqamli-platformaviy
yo‘nalishlarda tizimlashtirish mumkin. Tasnifning metodologik ahamiyati har
bir yo‘nalish uchun harakat intensivligi bilangina emas, o‘tish xarajati,
natijaviy ish sifati va hududiy samarani o‘lchash imkonini berishidadir.
Demak, mobillik klassifikatsiyasi tavsifiy ro‘yxat emas, uning mehnat bozorini
transformatsiyalashdagi funksiyalarini baholash vositasi bo‘lishi lozim.

Tadqiqot metodologiyasi

Mazkur tadgiqotda mehnat mobilligining hududiy xususiyatlari va
mehnat bozoridagi tarkibiy nomutanosibliklarni baholash maqgsadida tizimli
yondashuv, qiyosiy tahlil, analiz va sintez, guruhlash hamda tipologik

tasniflash usullaridan foydalanildi. Tadqgiqotning nazariy asosini mehnat
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mobilligi, inson kapitali va mehnat bozori qidiruv nazariyasiga oid mahalliy
hamda xorijiy olimlarning ilmiy garashlari tashkil etdi. Empirik baza sifatida
Ozbekiston Respublikasi Milliy statistika qo‘mitasi, Kambag'allikni
qisqartirish va bandlik vazirligi hamda “Yagona milliy mehnat tizimi”
ma’lumotlaridan foydalanildi.

Mehnat bozoridagi talab va taklif o‘rtasidagi nomutanosibliklarni
baholash uchun Beverij egri chizig‘ining hududiy sharoitga moslashtirilgan
proksi-diagnostik koeffitsiyenti ishlab chiqildi. Mazkur koeffitsiyent mehnat
bozori tarngligi (bir bo‘sh ish o‘rniga to‘g‘ri keluvchi ish qgidiruvchilar soni) va
bo‘sh ish o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi nisbati asosida
hisoblandi. Shuningdek, hududlar mehnat mobilligi profiliga ko‘ra tipologik
guruhlarga ajratildi va ulardagi mehnat bozori samaradorligi hamda Beverij
tafovuti darajasi qgiyosiy tahlil qilindi.

Tahlil va muhokama

Mehnat mobilligi iqtisodiy, institutsional, ijtimoiy-madaniy va texnologik
omillar ta’sirida shakllanadi. Ish haqi darajasidagi farqglar, ishsizlik, mehnat
bozoridagi bo‘sh ish o‘rinlari, ta'lim va kasbiy tayyorgarlik tizimi, transport va
ragamli infratuzilmaning rivojlanganlik darajasi mehnat resurslarining
harakatlanish intensivligini belgilaydi.

1-jadval
Mehnat mobilligining shakllari va turlari tasnifi
Mobillik shakli Tasnif mezoni va turi Iqtisodiy mazmuni va
o‘lchash yo‘nalishi
Geografik Ichki, tashqi, gatnov va Hududlar o‘rtasidagi harakat;
(hududiy) mavsumiy 0qim, masofa, davomiylik va
ish natijasi orqali baholanadi
Kasbiy Gorizontal, vertikal va qayta Kasb, malaka yoki lavozim
kasblanish o‘zgarishi; ish haqi va malaka
mosligi bilan baholanadi
Tarmogqlararo Past va yuqori unumli Iqtisodiyot tarkibiga mos qayta
tarmogqlar o‘rtasida tagsimlanish; unumdorlik
o‘zgarishi bilan o‘lchanadi
Maqomiy Rasmiy-norasmiy, yollanma- Bandlik maqomi va ijtimoiy
mustagqil himoya gamrovining o‘zgarishi
Vagqtinchalik va Mavsumiy, loyiha va Doimiy ko‘chishsiz mehnat
gatnov mayatniksimon imkoniyatlaridan foydalanish
Ragamli- Masofaviy va platforma Jismoniy ko‘chishsiz
platformaviy orqali mehnat bozor qamrovini kengaytirish
va axborot xarajatini
kamaytirish

Manba: Tadqiqotlar asosida muallif tomonidan ishlab chiqilgan

Mobillik shakllarini chegaralash ularni bir-biriga muqobil deb qarashni
anglatmaydi. Geografik harakat ko‘p hollarda kasbiy yoki tarmogqlararo o‘tish
bilan birga kechadi; maqomiy mobillik norasmiy bandlikdan rasmiy mehnat
munosabatlariga o‘tishni, ragamli mobillik esa ish joyi geografiyasini
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o‘zgartirmasdan mehnat bozori doirasini kengaytirishni ifodalaydi. Shu bois
amalda bir xodim traektoriyasi bir nechta shaklni gamrab olishi mumkin va
baholashda ularning o‘zaro uyg‘unligi hisobga olinishi kerak.

Geografik mobillik mehnat harakatchanligining eng keng targalgan shakli
hisoblanadi. U ichki va tashqi mehnat migratsiyasini gamrab oladi. Ichki
migratsiya qishlogdan shaharga, shahardan shaharga yoki kunlik qatnovlar
shaklida namoyon bo‘ladi. Tashqi mehnat migratsiyasi esa iqtisodiy
sabablarga ko‘ra xorijga ishlash wuchun chiqib ketish bilan boglig.
O“zbekistonda tashqi mehnat migratsiyasining asosiy yo‘nalishlari Rossiya,
Qozog'iston va Turkiya davlatlari hisoblanadi.

Hududlar kesimida mobillikni “yuqori” yoki “past” deb bir ko‘rsatkich
asosida baholash yetarli emas. Hududiy tipologiyada kamida ogqim yo‘nalishi,
harakat davomiyligi, kasbiy tarkib, rasmiylashuv darajasi, qabul qiluvchi yoki
jonatuvchi funksiya hamda iqtisodiy natija birgalikda hisobga olinishi lozim.
Shu asosda 2-jadvalda aniq hududlarga qat’iy baho berish o‘rniga mehnat
resursi ortigcha, mehnatga talab yuqori, aralash, aglomeratsion va nisbatan
muvozanatlashgan hududiy tiplar ajratildi.

2-jadval
O‘zbekiston hududlarida mehnat mobilligi xususiyatlari
Hududiy tip Mobillik profili  Ustuvor harakat Kutiladigan iqtisodiy
yo‘nalishi natija
Mehnatga talab Ishchi kuchini Kasbiy va hududiy = Vakansiyalarni to‘ldirish
yuqori hudud gabul qgiluvchi kirish oqgimlari va iqtisodiy
konsentratsiya
Mehnat resursi Ishchi kuchini Ichki, tashqi va Mehnat bosimini
ortigcha hudud jo‘natuvchi gayta tayyorlash yumshatish va daromad
orqali o‘tish manbalarini kengaytirish
Aralash profilli hudud Bir vaqtda qabul ~ Tarmoglararo va Iqtisodiy diversifikatsiya
qiluvchi va kasbiy-malakaviy va kadrlar mosligi
jonatuvchi o‘tish
Aglomeratsion hudud Qatnov mobilligi Markaz-periferiya  To‘liq ko‘chishsiz mehnat
ustun kundalik ogimlari bozori doirasini
kengaytirish
Nisbatan Ichki talab Maqgomiy va Bandlik sifati va
muvozanatlashgan va taklifyaqin  platformaviy o‘tish =~ rasmiylashuvni oshirish

hudud
Manba: Tadqiqotlar asosida muallif tomonidan ishlab chiqgilgan

Mehnat mobilligi zamonaviy iqtisodiyotning muhim harakatlantiruvchi
kuchlaridan biri hisoblanadi. U inson kapitali tagsimoti, mehnat unumdorligi,
innovatsiya va tadbirkorlik faolligiga ijobiy ta’sir ko‘rsatishi bilan birga, ayrim
hududlarda demografik muvozanatning buzilishi va yuqori malakali
kadrlarning chiqib ketishi kabi salbiy oqibatlarni ham keltirib chiqaradi. Shu
bois mehnat mobilligini samarali boshqgarish davlatning mehnat bozori va
hududiy rivojlanish siyosatida ustuvor vazifalardan biri bo‘lib golmoqda.

3-jadval hududlarni ma’'muriy ro‘yxat sifatida emas, mehnat oqimidagi
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funksiyasiga ko‘ra guruhlaydi. Toshkent shahri va Navoiy yuqori ish haqi
hamda talab signallari bo‘yicha tortish markazlari, Toshkent viloyati esa
poytaxt aglomeratsiyasi bilan kundalik gatnov va yashash-ishlash makonining
ajralishi orgali gabul giluvchi hudud sifatida namoyon bo‘ladi. Ushbu tasnif
ko‘chish saldosi va bozor signallariga asoslangan diagnostik profil bo'lib,
yakuniy klaster natijasi sifatida talqin qilinmaydi. Aglomeratsion qabul
giluvchi modelda ma’'muriy chegara bilan funksional mehnat bozori chegarasi
mos kelmaydi. Toshkent viloyatida yashovchi shaxs Toshkent shahrida
ishlashi, solig va mehnat statistikasi esa uni ish joyi yoki yashash joyi bo‘yicha
turlicha hisobga olishi mumkin. Shu sababli aglomeratsiya mehnat bozorini
baholashda mobil telefon harakatlari, transport kartalari yoki maxsus qatnov
sorovlaridan foydalanish ma’'muriy statistikada ko‘rinmaydigan kundalik
ogimlarni ochish imkonini beradi.

3-jadval

O‘zbekiston hududlarining mehnat mobilligi profili bo‘yicha dastlabki
guruhlanishi, 2020-2025 yillar

Guruh Hududlar Asosiy xususiyat Mehnat mobilligi
jihatidan talqin
Tortish Toshkent shahri, Yuqori ish haqi, yuqori Ichki va  tashqi
markazlari Navoiy viloyati bandlik, mehnat mehnat resurslarini
talabining yuqori zichligi  jalb qiluvchi asosiy
makonlar
Aglomeratsion Toshkent viloyati Poytaxt bozoriga To'liq  ko‘chishdan
gabul yaqinlik, uy-joy va ko‘ra ishlash-
qiluvchilar qatnov imkoniyati, yashash ajralishi
musbat saldoga chiqish asosida  mobillikni
gabul qgiladi
Aralash Andijon, Farg'ona, Ichki ish bilan bandlik Ichki  bozor va
profilli  yirik Samargand, Buxoro, o‘smoqda, ammo chiqish chiqish kanallari bir
mehnat Xorazm bosimi ham vaqtning o‘zida amal
bozorlari saglanmoqda qiladi
Chiqgish Qashqgadaryo, Manfiy ko‘chish saldosi Mehnat resurslarini
bosimi yuqori Surxondaryo, barqaror, ish haqi yetkazib  beruvchi
hududlar Qoragalpog‘iston nisbatan past, hududiy hududlar
Resp., Namangan, tortish kuchi sustroq

Jizzax, Sirdaryo

Manba: Muallif tomonidan ko‘chish saldosi, ish haqi va ish bilan bandlik dinamikasi
ko‘rsatkichlari asosida tuzildi

4-jadvalda bandlik darajasi mehnat bozori sig‘imi, ish haqi tortish signali,
ko‘chish saldosi esa amalga oshgan yo‘nalishning proksi-ko‘rsatkichi sifatida
birlashtirilgan. Toshkent shahri eng kuchli tortish markazi, Navoiy yuqori ish
haqili sanoat nuqtasi, Toshkent viloyati aglomeratsion qabul giluvchi hudud
sifatida ajraladi. Biroq jadval fagat beshta hududni gamrab olgani sababli
“reyting” umumrespublika yakuniy bahosi emas, tanlangan holatlarning
taqqoslama profili hisoblanadi.
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4-jadval

Mehnat mobilligini shakllantiruvchi tanlangan iqtisodiy omillar bo‘yicha
hududlar profili, 2025 yil

Shartli Hudud Bandlik O‘rtacha oylik Ko‘chish Tanlangan
tartib darajasi, ish haqi min. saldosi hudud profili
% sum xususiyati
1 Toshkent 86,9 10,7 bargaror eng kuchli
shahri musbat tortish markazi
2 Navoiy 75,9 7,9 nisbatan yugqori ish haqili
viloyati barqaror jalb qiluvchi
hudud
3 Toshkent 72,9 6,0 so'nggiyillarda  aglomeratsion
viloyati musbat qabul qiluvchi
hudud
4 Andijon 73,0 5,2 manfiy, lekin aralash profilli
viloyati yumshayotgan hudud
5 Samarqand 67,6 4,7 manfiy, lekin yirik aralash
viloyati yirik ichki mehnat bozori
bozor

Manba: Muallif tomonidan ish bilan bandlik darajasi, o‘rtacha ish haqi va ko‘chish
saldosi xususiyatlari asosida tuzildi

Klassik Beverij egri chizigi (Beveridge Curve) mehnat bozoridagi
ishsizlik darajasi bilan bo‘sh ish o‘rinlari ulushi o‘rtasidagi teskari bog‘liglikni
ifodalaydi. Ushbu yondashuv mehnat bozori talab va taklifining o‘zaro
moslashuv darajasini baholash imkonini beradi. Biroq hududlar kesimida
vakansiyalar darajasi va ishsizlik ko‘rsatkichlari bo‘yicha to‘liq va
taqqoslanuvchi ma’lumotlarning cheklanganligi sababli tadqiqotda Beverij
tafovutini bevosita emas, balki proksi-ko‘rsatkich orqgali baholash usuli
qo‘llanildi.

Proksi-diagnostik koeffitsient mehnat bozori tarangligi hamda bo‘sh ish
o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi o‘rtasidagi nisbat asosida
shakllantirildi:

PDK=T/Q

bu yerda:

- PDK - Beverij tafovutining proksi-diagnostik koeffitsienti;

-T - mehnat bozori tarangligi (bir bo‘sh ish o‘rniga to‘g'ri keladigan ish
gidiruvchilar soni);

-Q - bo'sh ish o‘rinlarining kadrlar bilan qoplanish darajasi (ulush
ko‘rinishida).

Mazkur koeffitsientning iqtisodiy mazmuni shundan iboratki, mehnat
bozori tarangligi ortib, vakansiyalarni to‘ldirish darajasi pasaygan sari ishchi
kuchi va mavjud ish o‘rinlari o‘rtasidagi nomuvofiglik kuchayadi. Natijada
Beverij tafovuti kengayadi va koeffitsient qiymati ortadi. Aksincha,
vakansiyalarning kadrlar bilan ta’'minlanganlik darajasi yuqori va mehnat
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bozori tarangligi past bo‘lgan hududlarda koeffitsient kamayadi hamda
mehnat bozori nisbatan muvozanatlashgan holatda bo‘ladi.

5-jadval
Hududiy guruhlar kesimida Beverij tafovutining proksi-diagnostik
koeffitsienti
Toifa Hududlar guruhi Mehnat Bo‘sh ish Proksi- Nisbiy baho
bozori orinlari  Diagnostik
tarangligi, bilan koeffitsient
marta gamrov,
%

[toifa Jizzax, Qashqgadaryo, 6,8 14,8 4,31 juda yuqori

Navoiy,

Surxondaryo,

Sirdaryo

II toifa Qoraqgalpog‘iston 2,4 43,3 0,52 past
Respublikasi,

Xorazm

III toifa Andjijon, Buxoro, 3,4 29,4 1,11 o‘rtacha-
Namangan, yuqori
Samarqgand,
Toshkent viloyati,

Farg‘ona

IV toifa Toshkent shahri 1,0 97,0 0,10 juda past

Manba: Muallif tomonidan mehnat bozori tarangligi va bo‘sh ish o‘rinlari bilan
gamrov darajasini respublika o‘rtacha ko‘rsatkichlariga nisbatan solishtirish asosida shartli
Beveridj tafovuti hisob-kitoblari natijalari bo‘yicha tuzildi.

Ushbu jadvalda hududiy guruhlar kesimida mehnat bozori tarangligi va
bo‘sh ish ofrinlarining kadrlar bilan ta’minlanganlik darajasi asosida
hisoblangan Beverij tafovutining proksi-diagnostik koeffitsienti keltirilgan.
Mazkur ko‘rsatkich hududlarda mehnat resurslari va ish o‘rinlari o‘rtasidagi
nomutanosiblik darajasini baholash imkonini beradi.

[ toifa (Jizzax, Qashqadaryo, Navoiy, Surxondaryo, Sirdaryo viloyatlari)da
mehnat bozori tarangligi 6,8 martani, bo‘sh ish o‘rinlarining kadrlar bilan
qoplanish darajasi 14,8 foizni tashkil etgan. Natijada proksi-diagnostik
koeffitsient 4,31 ga teng bo'lib, eng yuqori giymat qayd etilgan. Bu hududlarda
ish izlovchilar sonining bo‘sh ish orinlariga nisbatan keskin yuqoriligi
kuzatilmoqda. Mazkur holat mehnat bozori talab va taklifi o‘rtasida jiddiy
nomuvofiglik mavjudligini, ishchi kuchining hududiy va kasbiy mobilligini
oshirish zarurligini ko‘rsatadi.

Il toifa (Qoraqalpog'iston Respublikasi va Xorazm viloyati)da mehnat
bozori tarangligi 2,4 martani tashkil etgan bo‘lsa-da, bo‘sh ish o‘rinlarining
43,3 foizi kadrlar bilan ta’minlangan. Natijada proksi-diagnostik koeffitsient
0,52 ga teng bo'lib, eng past ko‘rsatkichlardan biri gayd etilgan. Bu
hududlarda mehnat bozori nisbatan muvozanatlashgan bo‘lib, ish beruvchilar
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ehtiyojlari va mavjud ishchi kuchi o‘rtasidagi moslik darajasi yuqori ekanligini
anglatadi.

III toifa (Andijon, Buxoro, Namangan, Samarqand, Toshkent viloyati va
Farg‘ona viloyatiJda mehnat bozori tarangligi 3,4 martani, bo‘sh ish
o‘rinlarining kadrlar bilan ta’minlanganlik darajasi 29,4 foizni tashkil etgan.
Proksi-diagnostik koeffitsient 1,11 ga teng bo'‘lib, o‘rtacha-yuqori darajada
baholangan. Ushbu hududlarda mehnat bozorida muayyan nomutanosibliklar
mavjud bo‘lsa-da, ular I toifadagi hududlarga nisbatan ancha past darajada
namoyon bo‘lmoqda.

IV toifa (Toshkent shahri)da mehnat bozori tarangligi atigi 1,0 martani
tashkil etgan va bo‘sh ish orinlarining 97 foizi kadrlar bilan ta’'minlangan.
Natijada proksi-diagnostik koeffitsient 0,10 ga teng bo‘lib, eng quyi giymat
qayd etilgan. Bu Toshkent shahrida mehnat bozori talab va taklifi o‘rtasidagi
muvozanat yuqori ekanligini, vakansiyalarni to‘ldirish imkoniyatlari
kengligini hamda mehnat bozori institutlari samarali faoliyat yuritayotganini
ko‘rsatadi.

Umuman olganda, hududlar bo‘yicha proksi-diagnostik koeffitsientning
4,31 dan 0,10 gacha farqlanishi mehnat bozori rivojlanishida sezilarli hududiy
tafovutlar mavjudligini tasdiglaydi. Eng yuqori nomutanosiblik Jizzax,
Qashqadaryo, Navoiy, Surxondaryo va Sirdaryo viloyatlarida, eng past daraja
esa Toshkent shahrida kuzatilmoqda. Bu esa mehnat mobilligini
rag‘batlantirish, kasbiy tayyorlash tizimini hududiy ehtiyojlarga moslashtirish
hamda ishchi kuchining hududlararo harakatini qo‘llab-quvvatlash
mexanizmlarini takomillashtirish zarurligini ko‘rsatadi.

Beverij tafovutining proksi-diagnostik koeffitsienti ortib borishi
hududlarda mehnat bozori nomuvofigligining kuchayishini, kamayishi esa
mehnat resurslari va mavjud ish o'rinlari o‘rtasidagi moslikning oshishini
ifodalaydi. Shu nuqtai nazardan, I toifa hududlari mehnat mobilligini oshirish
bo‘yicha ustuvor choralar ko‘rishni talab qiluvchi hududlar sifatida ajralib
turadi.

Xulosa va takliflar

Mazkur tadqiqot natijalari shuni ko‘rsatdiki, zamonaviy mehnat bozorida
mehnat resurslarining samarali tagsimlanishini fagat bandlik yoki ishsizlik
ko‘rsatkichlari orgali baholash yetarli emas. Global iqtisodiy transformatsiya,
ragamlashtirish, urbanizatsiya va hududlararo iqtisodiy tafovutlarning
kuchayishi sharoitida mehnat bozori samaradorligini baholashda ishchi kuchi
taklifi va mehnatga bo‘lgan talab o‘rtasidagi moslik darajasini anigqlash muhim
ahamiyat kasb etadi. Shu nuqtai nazardan, Beverij tafovuti mehnat bozoridagi
tarkibiy nomutanosibliklarni aniqglash va mehnat mobilligini baholashning
muhim diagnostik vositasi sifatida namoyon bo‘ladi.

Tadqiqot davomida mehnat mobilligining nazariy-metodologik asoslari
tizimlashtirildi hamda uning geografik, kasbiy-malakaviy, tarmogqlararo,
maqomiy va raqamli-platformaviy shakllari o‘zaro bog‘liq holda tahlil gilindi.
Natijalar mehnat mobilligi iqtisodiy rivojlanishning passiv natijasi emas, balki
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hududiy mehnat bozorlarining moslashuvchanligi va tarkibiy muvozanatini
ta’'minlovchi faol mexanizm ekanligini tasdigladi.

Hududiy tipologik tahlil natijalari O‘zbekiston hududlarining mehnat
oqgimlaridagi funksiyasi bo‘yicha sezilarli farqglanishini ko‘rsatdi. Toshkent
shahri va Navoiy viloyati mehnat resurslarini jalb qiluvchi iqtisodiy tortish
markazlari sifatida shakllanayotgan bo‘lsa, Toshkent viloyati aglomeratsion
gabul qiluvchi hudud sifatida namoyon bo‘lmoqda. Qashgadaryo,
Surxondaryo, Jizzax, Sirdaryo va boshga ayrim hududlar esa mehnat
resurslarini yetkazib beruvchi hududlar sifatida tavsiflandi. Bu holat hududlar
o‘rtasidagi iqtisodiy rivojlanish darajasi, ish haqi va bandlik imkoniyatlari
tafovutlari mehnat mobilligining asosiy determinantlari ekanligini ko‘rsatdi.

Tadqgiqotda klassik Beverij egri chizig'ining hududiy sharoitga
moslashtirilgan proksi-diagnostik koeffitsienti ishlab chiqildi. Mazkur
ko‘rsatkich mehnat bozori tarangligi hamda bo‘sh ish o‘rinlarining kadrlar
bilan ta’'minlanganlik darajasi o‘rtasidagi nisbat asosida shakllantirilib,
hududlarda mehnat bozori talab wva taklifi o‘rtasidagi tarkibiy
nomuvofigliklarni baholash imkonini berdi.

Hisob-kitoblar natijasida Jizzax, Qashqadaryo, Navoiy, Surxondaryo va
Sirdaryo viloyatlarida Beverij tafovutining proksi-diagnostik koeffitsienti eng
yuqori darajada (4,31) ekanligi aniqlandi. Bu hududlarda mehnat bozori
tarangligi yuqori, bo‘sh ish o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi
esa past bo'lib, ishchi kuchi va mavjud vakansiyalar o‘rtasidagi tarkibiy
nomuvofigliklarning sezilarli darajada ekanligini ko‘rsatadi.

Qoraqgalpog‘iston  Respublikasi va Xorazm viloyatida mazkur
ko‘rsatkichning 0,52 ga tengligi, Toshkent shahrida esa 0,10 darajasida
shakllangani mehnat  bozori talab va  taklifining  nisbatan
muvozanatlashganligini ko‘rsatdi. Ayniqsa, Toshkent shahri mamlakatdagi
eng yirik mehnat tortish markazi sifatida vakansiyalarni to‘ldirish va mehnat
resurslarini jalb qilish bo‘yicha yuqori samaradorlikka ega ekanligi aniglandi.

Tadqiqot natijalari Beverij tafovuti va mehnat mobilligi o‘rtasida teskari
bog'liglik mavjudligini tasdiqladi. Ya'ni, Beverij tafovutining ortishi
hududlarda mehnat resurslari va ish o‘rinlari o‘rtasidagi moslikning
pasayishini hamda hududiy va kasbiy mobillik cheklanganligini ifodalasa,
uning kamayishi mehnat bozorining moslashuvchanligi va ishchi kuchining
samarali gayta tagsimlanayotganligini anglatadi.

Umuman olganda, tadqiqot natijalari O‘zbekistonda mehnat mobilligining
hududiy xususiyatlari va mehnat bozori nomutanosibliklari o‘rtasida uzviy
bog'liglik mavjudligini ilmiy jihatdan asoslab berdi. Taklif etilgan Beverij
tafovutining proksi-diagnostik koeffitsienti hududiy mehnat bozorlari holatini
monitoring qilish, mehnat mobilligini baholash hamda hududiy bandlik
siyosatini takomillashtirishda muhim ilmiy-amaliy ahamiyatga ega.

Tadqgiqot natijalaridan kelib chiqib, quyidagi tavsiyalarni Kkeltirish
mumKkin:
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Birinchidan, mehnat bozori monitoringi tizimiga Beverij tafovutining
proksi-diagnostik koeffitsientini joriy etish maqgsadga muvofig. Ushbu
ko‘rsatkich orqali hududlarda mehnat bozori talab va taklifi o‘rtasidagi
nomuvofigliklarni muntazam baholab borish hamda bandlik siyosatini
hududlar kesimida differensiallashtirish imkoniyati yaratiladi.

Ikkinchidan, yuqori Beverij tafovuti kuzatilayotgan hududlarda maqgsadli
kasbiy tayyorlash va gayta tayyorlash dasturlarini kengaytirish zarur. Bunda
hududiy iqtisodiyotning ehtiyojlaridan kelib chiqib, talab yuqori bo‘lgan
kasblar bo'yicha qisqa muddatli o‘quv dasturlari va dual ta'lim
mexanizmlarini rivojlantirish lozim.

Uchinchidan, mehnat resurslarining hududlararo harakatini
rag‘batlantirish uchun uy-joy, transport va infratuzilma bilan bog‘liq qo‘llab-
quvvatlash mexanizmlarini kuchaytirish magsadga muvofiq. Aynigsa, mehnat
resurslari ortiqcha bo‘lgan hududlardan mehnatga talab yuqori hududlarga
ko‘chib o‘tuvchi fuqgarolar uchun manzilli subsidiyalar va kompensatsiya
mexanizmlarini joriy etish zarur.

To‘rtinchidan, “Yagona milliy mehnat tizimi” va boshqa raqamli
platformalar imkoniyatlarini kengaytirish orqali vakansiyalar va ish
qidiruvchilar haqidagi axborotlarning hududlar kesimida ochiqligini oshirish
lozim. Bu mehnat bozoridagi axborot nomukammalligini kamaytirib, ishchi
kuchi va vakansiyalar o‘rtasidagi moslashuv jarayonini tezlashtiradi.

Beshinchidan, hududiy rivojlanish dasturlarida mehnat mobilligini
igtisodiy o‘sishning alohida omili sifatida e’tirof etish zarur. Yangi investitsiya
loyihalari, sanoat zonalari va xizmat ko‘rsatish markazlarini joylashtirishda
hududlarning mehnat resurslari salohiyati va mobillik darajasi hisobga
olinishi magsadga muvofiq.

Oltinchidan, aglomeratsion hududlarda kundalik qatnov (pendulyar
migratsiya) jarayonlarini rasmiy statistik kuzatuv tizimiga kiritish lozim. Bu
Toshkent shahri va Toshkent viloyati misolida funksional mehnat bozori
chegaralarini anigroq baholash hamda hududiy bandlik siyosatini samaraliroq
shakllantirish imkonini beradi.

Yettinchidan, mehnat mobilligi va Beverij tafovuti ko‘rsatkichlarini
“O‘zbekiston-2030” strategiyasining inson kapitalini rivojlantirish va samarali
bandlikni ta’minlash yo‘nalishlari monitoringi tizimiga integratsiya qilish
maqgsadga muvofig. Bu  hududlar  o‘rtasidagi mehnat bozori
nomutanosibliklarini qisqartirish va mehnat resurslaridan foydalanish
samaradorligini oshirishga xizmat qiladi.
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Annotasiya. Maqolada jahonda raqamli taa’lim texnologiyalari orqli individual
sportchilarni tayyorlash tizimi amal qilayotgan AQSh, Germaniya va Buyuk Britaniya
amaliyotlarini chuqur tahlil qilish asosida ulardan O’zbekiston sharoitida ijodiy foydalanish
imkoniyatlari aniqlangan.

Kalit so’zlar: menejment, sport menejmenti, individual sportchilarni tayyorlash
tizimi boshqaruvi, boshqaruv samaradorligi, tizimli boshgaruv, raqamli boshqaruv,
boshqgaruv transformasiyasi.
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OPPORTUNITIES FOR CREATIVE USE OF THE PRACTICES OF THE USA
AND THE EUROPEAN UNION IN UZBEKISTAN TO INCREASE THE
ECONOMIC EFFICIENCY OF THE MANAGEMENT OF THE INDIVIDUAL
ATHLETE TRAINING SYSTEM THROUGH DIGITAL EDUCATIONAL
TECHNOLOGIES
Junaydullayev Mels Asliddin ugli
Bukhara State University

Associate Professor (PhD) of the Department of "Sports Activities"
Abstract. The article identifies the opportunities for creative use of the practices of
the USA, Germany and Great Britain, where the system of training of individual athletes
through digital educational technologies is practiced in the world, in the conditions of
Uzbekistan.
Keywords: management, sports management, management of the individual athlete
training system, management efficiency, systemic management, digital management,
management transformation.

Kirish

Zamonaviy sport munosabatlari, jumladan, sport tizimida individual
sportchilarning global darajadagi yuqori nufuzli tadbirlari va musobaqalarida
samarali ishtirokini ta’minlanishida sportchilarning fagatgina jismoniy
tayyorgarligi emas, balki, individual sportchining funksional, psixologik va
agliy-intellektual imkoniyatlaridan bir vaqtning o’zida o’zaro mutanosiblikda
foydalanish va ularni o’zaro muvofiglshgan tartibda rivojlantirishga bo’lgan
zaruriyat ortib bormoqda. Mazkur vaziyatning tobora global darajada
individual sportchilarni tayyorlash tizimini boshqarish amaliyotini
takomillashtirishdagi ahamiyati ortib borishi sharoitida mazkur yo’nalishdagi
ilmiy tadqgiqotlarni amalga oshirish zaruriyati tobora kuchayib, O’zbekiston
sharoitida ham bu turdagi ilmiy tadqiqotlarni amalga oshirilishini taqozo
etmoqda.

Jahondagi  taraqqiy  etgan mamlakatlarda  raqamli  ta’lim
texnologiyalaridan foydalangan holda individual sportchilarni tayyorlash
tizimini boshqarish amaliyotini samaradorligini oshirish borasidagi islohotlar
2015 yildan keyingi davrda izchil amalga oshirilib global darajadagi yetakchi
amaliyotni shakllantirishga erishishganligi bilan ular amliyotini o’rganish
igtisodiy tadqgiqotlarda muhim ahamiyat kasb etadi. Ushbu holat taraqqiy
etgan mamlakatlar individual sportchilarini tayyorlash tizimini boshqarish
amaliyotida ragamli ta'lim  texnologiyalaridan foydalanish tizim
boshqaruvidagi iqtisodiy samaradorlikni oshirishda strategik ahamiyat kasb
etib kelayotganligi bilan izohlanadi. Shu sababli taraqqiy etgan mamlakatlarda
ragamli ta’lim texnologiyalari asosida individul sportchilarni tayyorlash
tizimini boshqarish sohasidagi yetakchi tajribalarini chuqur tahlil gilish orqali
ulardan mamlakat amaliyotida foydalanish imkoniyatlarini aniglash igtisodiy
fanda ham ilmiy ham amaliy jihatdaan dolzaarb ahamiyat kasb etadi.
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Mavzuga oid adabiyotlar tahlili

Zamonaviy ilmiy  tadgiqotlarda sport, ta'lim va raqamli
texnologiyalarning o’zaro integrasiyasi muhim yo’nalishlardan biri sifatida
ko'rib chigilmoqda. Xususan, sun’iy intellekt va katta ma’lumotlar (Big Data)
asosida ta'lim tizimini takomillashtirish sportchilar tayyorgarligini yangi
bosqgichga olib chiqgishi mumkinligi ta’kidlanadi. Jumladan, Miciak va
boshgalar tomonidan olib borilgan tadqiqotda sportchilar uchun samarali
ta’lim tizimini yaratishda Al texnologiyalarining roli yuqori baholangan [1].

Sport boshqgaruvi va tadqgiqot yo’nalishlarida olib borilgan ilmiy ishlar
ham mazkur sohaning rivojlanish tendensiyalarini ochib beradi. Johnson va
boshqalar AQSh maktab sporti tizimida olib borilgan tadqiqotlarni tahlil qilib,
sport boshqaruvida ilmiy yondashuvlarning ortib borayotganini ko’rsatadi
[2]. Shu bilan birga, ragamli davrda ijtimoiy tarmoqlardan foydalanish
masalasi ham dolzarb bo’lib, Pricye va hammualliflar sportchilar tomonidan
ijjtimoiy tarmogqlardan foydalanishni tartibga solishda siyosat va boshqaruv
muhim o’rin tutishini gayd etadi [3].

Sport muhitida etik muammolarni o’rganish ham ilmiy izlanishlarning
muhim qismi hisoblanadi. Fraina va boshqalar aralash metodlar asosida olib
borgan tadqiqotida sport faoliyatida yuzaga keladigan axlogiy muammolarni
aniglab, ularni hal qilish zarurligini asoslaydi [4]. Shu bilan birga, sport
faoliyatining o’quvchi-yoshlar farovonligiga ta’siri ham keng o’rganilmoqda.
Bates va boshqalar maktab sporti o’quvchilarning psixologik holati va ijtimoiy
rivojlanishiga sezilarli ta’sir ko’rsatishini aniglagan [5].

Yevropa davlatlarida sport siyosati va yosh sportchilarni rivojlantirish
masalalari ham alohida e’tiborga ega. Griyesinger va boshqalar Germaniyada
yosh sportchilarni qo’llab-quvvatlash siyosatini tahlil qilib, ilmiy tavsiyalarni
amaliyotga joriy etish muhimligini ko’rsatadi [6]. Hohmann va boshqalar esa
sport natijalarini rivojlantirishning differensial modelini ishlab chiqib,
sportchilarning individual rivojlanish yo’llarini aniglashga harakat qilgan [7].

Sun’iy intellektning sport sohasiga kirib kelishi yangi ilmiy yo’nalishlarni
yuzaga keltirmoqda. Dindorf va boshqalar Al asosidagi sport
murabbiylarining psixologik qabul qilinishi va samaradorligini o’rganib,
ushbu texnologiyalar istigbolli ekanligini ta’kidlaydi [8]. Shu bilan birga,
sportchilarning shaxsiy hayoti va ijtimoiy omillar bilan bog’liq muammolar
ham tadqiq qilinmoqda. Masalan, Caro va boshqgalar elit sportchilarning
ijtimoiy va biologik holatlari bilan bog’'liq muammolarni tahlil qilgan [9].

Sportchilarning shaxsiy rivojlanishiga to’sqinlik qiluvchi omillar ham
ilmiy e’tibordan chetda qolmagan. Holden va boshqalar ushbu to’siqlarni
aniqlab, sport tizimida ularni bartaraf etish zarurligini asoslaydi [10].
Shuningdek, Neupert va boshqalar elit sportda monitoring tizimlari va
ularning samaradorligini o’rganib, nazorat mexanizmlarining muhimligini
ko’rsatadi [11].

Sport tizimini rivojlantirish bo’yicha strategik hujjatlar ham muhim
manba hisoblanadi. Xususan, “Mission 2025” dasturida sportchilarni qo’llab-
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quvvatlash va ularning yuqori natijalarga erishishini ta’'minlash bo’yicha
kompleks yondashuv taklif etilgan [12].

Umuman olganda, yuqoridagi tadgiqotlar sport, ta’'lim va ragamli
texnologiyalar o’rtasidagi o’zaro bog'liglikni ko’rsatib beradi. Bu esa talabalar
va yoshlar, xususan, ularning ijtimoiy tarmoqlardan foydalanishi va xulg-
atvoriga ta’sirini o’rganishda muhim nazariy va amaliy asos bo’lib xizmat
qiladi.

Tadqiqot metodologiyasi

Mazkur tadgiqotda ragamli ta’lim texnologiyalari orqgali individual
sportchilarni tayyorlash tizimi boshqaruvining iqtisodiy samaradorligini
oshirish hamda AQSh va Yevropa Ittifoqi mamlakatlari tajribasidan
O’zbekiston sharoitida ijodiy foydalanish imkoniyatlarini aniglash magsad
qilindi.

Tadqiqot jarayonida kompleks yondashuv qo’llanilib, nazariy va empirik
usullar uyg'unlashtirildi. Nazariy tahlil doirasida ilmiy adabiyotlar, xalgaro
tajribalar, me’yoriy-huquqiy hujjatlar va analitik hisobotlar o’rganildi hamda
umumlashtirildi. AQSh va Yevropa Ittifoqgi mamlakatlarida ragamli ta’lim
texnologiyalari asosida sportchilarni tayyorlash tizimlari giyosiy tahlil gilindi.

Empirik tadqiqot bosqichida sosiologik so’rovnoma va ekspert
intervyulari o’tkazildi. So'rovnoma orqali sportchilar, murabbiylar va sport
tashkilotlari xodimlarining ragamli texnologiyalardan foydalanish darajasi,
samaradorlik ko'rsatkichlari va mavjud muammolar o’rganildi. Ekspert
intervyulari esa sohadagi mutaxassislarning fikr va takliflarini aniqlashga
xizmat qildi.

Olingan ma’lumotlar statistik tahlil usullari yordamida qayta ishlanib,
igtisodiy samaradorlik ko’rsatkichlari (xarajatlar, natijadorlik, resurslardan
foydalanish darajasi) baholandi. Shuningdek, qiyosiy tahlil va modellashtirish
usullari asosida xorijiy tajribani O’zbekiston sharoitiga moslashtirish
imkoniyatlari ishlab chiqildi.

Tadqiqotning ishonchliligini ta’'minlash maqgsadida ma’lumotlarni
tekshirish, tagqoslash va validasiya qilish usullaridan foydalanildi.

Tahlil va natijalar

So'nggi yillarda AQSh individual sportchilarini tayyorlash tizimini
boshqgarishda ragamli ta’'lim texnologiyalrdan foydalanish amaliyotidagi milliy
xususiyatlari va iqtisodiy samaradorlikni ta’'minlash yo’nalishlari M. Misiak[1],
J.Ye.Jonson[2], B.L.Prays[3], M.Fraina[4], S.Bates[5] kabi uzoq xorijlik
olimlar tomonidan o’rganiligi sababli ushbu tadqiqot natijalarini tizimli
ravishda tahlil qilishni lozim topdik. O’rganishlarimiz mamlakat individual
sportchilarini ~ tayyorlash  tizimini  boshgarishda ragamli ta’lim
texnologiyalaridaan foydalanish milliy amaliyoti ma’lumotlarga asoslangan
yondashuvga (Data-Driven Approach) asoslanganligini ko'rsatdi.

Mazkur yondashuvga asoslangan individual sportchilarni boshqarish
tizimining amal qilishida LMS tizimining sport mashg’ulotlari yuklamalarini
bajarish amaliyoti bilan to’yintirilgan AMS (Athlete Management System)
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sportchilarni boshqarish tizimi shakllantirilgan bo’lib, ushbu tizimning
individual sportchilari sifatidagi ishtirokchilari GPS va sportchining kiyimi va
tanasiga o’rnatildigaan sensor (Wearable Devices) texnologiyalari asosida
o’zlarining jismoniy va biomexanik holatlari to’grisidagi ma’lumotlarini
bevosita AMS tizimidagi shaxsiy kaabinetlariga joylashtirib boradilar.
Sportchining individual ma’lumotlari AMS platformasiga biriktirilgan Big Data
va sun’iy intellekt integrasiyalashuviga asoslangan avtomatik tahliliy
ragamlashtirilgan dasturlar orqgali tahlil qilinib, sportchi uchun keyingi
mashg’ulotlar, jumladan, zarur bo’lgan holatlarda sport ta’limi bo’yicha
akademik bilimlarni o’zlashtirish bo'yicha o’quv materiallari sportchining
platformadagi shaxsiy kabinetiga habar tariqasida yuboriladi.

Shu bilan birgalikda, AQSh individual sportchilarini tayyorlash tizimini
boshqarishda amaliyotga joriy etilgan AMS raqamli ta’lim texnologiyalariga
asoslangan platformasi amal qilishida (1-rasmga qarang) sportchilarning
salomatligi, ularning ruhiy holati, jismoniy, texnik va taktik tayyorgarlik
holaatlari bo’ycha mu’lmotlar va sun’iy intellekt (AI) tomonidan amalga
oshirilgan tahlil natijalari sohadagi sport murabbiylari va tibbiyot
mutaxassislari tomonidan muntazam ravishda o’rganilib, avtomatlashtirilgn
tartibda ishlab chiqilgan sportchining individual rivojlanish rejasi dasturiga
o’zgartirishlar kiritilishi mumkin bo’ladi.

Athlete Management Systems (AMS) Tizimi

Sensorlar va Murabbiylar va Tibbiy
Wearable Qurilmalar Mutaxassislar

%
g’) AMS Platformasi
& "I Ma'lumotlar Tahlil va
@ Yig'ish Hisobotlar

}; FENL @
Y = o —
() = 2
Biometrik Yuklama Tiklanish Psixologik .
e Tahill  Tahilli Monitoring Baholash Tajriba va Tayyorlov

Rejalari
Al Tahlil va Prognoz G v —-I T
g —f "un

Individual
l Reja Tuzish

Sportchi Natijalari va Jismoniy Holati

1-rasm. AQSh individual sportchilarini tayyorlash tizimini boshqarishda
AMS platformasining amal qilish mexanizmi4z

Platforma amal qilishida sport murabbiylari va tibbiyot
mutaxassislarining ham biriktirilganligini individual sportchilarni tayyorlash
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tizimini boshqgarish amaliyotida nazorat va monitoring imkoniyatlarini
kengaytirib, ishlab chigilgan individual reja asosidagi dasturlarga muvofiq
prognozlashtirilgan rivojlanish parametrlariga erishilish holatini mutnazam
ravishda baholaab borilishiga xizmat giladi.

Yevropa Ittifoqi (Yel) mamlakatlari o’rtasida Germaniya va Buyuk
Britaniya mamlakatlari individual sportchilarni tayyorlash tizimi
boshgaruvida ragamli ta'lim texnologiyalaridan foydalanish bo’yicha
yetakchilik qilib kelayotganligi bilan xarakterlanadi. Iqtisodiy fanda
AN. Griyesinger[6], A. Hohmann[7], S. Dindorf[8] kabi uzoq xorijlik olimlar
Germaniya individual sportchilarini tayyorlash tizimi boshqaruvida sportchi
kiyimi va uning tanasiga o’rnatiladigan sensor (Wearable Devices)
texnologiyalari asosida sportchining biomexanik holati tahlili orqali “Digital
Twin” texnologiyalaridan foydalangan holda sportchining ragamli nusxasini
modellashtirish hisobiga individuallashtirilgan sport mashg’ulotlari va
ta'limining o’zaro integrasiyalashgan algoritmlarini ishlab chiqishga
ustuvorlik garatilishi ilmiy jihatdan tahlil qilishgan.

Demak, tadqgiqotimiz jarayonida Germaniya individual sportchilarini
tayyorlash tizimini boshqgarishda ragamli ta’lim texnologiyalaridan
foydalanish mexanizmi amal qilishining milliy xususiyatlarini (2-rasmga
qarang) tahlil qilish asosida quyidagi ilmiy xulosalarni shakllantirishga
erishdik: 7 R

| Individuallashtirilgan |

Trening

— Sensorlar & Trakerlar —

Ma Iumotlar Bazasi

y = @ - M@ o)
- Testlar & Tahllllar —
: Markazlashgan - Sun’y 'Intfllekt — Ma’'lumotlar — — Video Darslar
= = Platfoime. Analitika Tahiili

i |
v

Tahlil va Taggosslash lil va Tagqos qoslash | — Shaxsiy Rejalar

e s o i e s

Mashinaviy O’gitish ------ »  Real Vaqgt Feedback ------ #  Natijalarni Monitoring Qilish

Sportchi Xarakati va Ko'rsatkichlarini Boshqgarish ——————

2-rasm. Germanlya individual sportchilarini tayyorlash tizimini
boshqarishda ragamli texnologiyalardan foydalanish mexanizmi amal
gilish xususiyatlari43

individual sportchilar kiyimlariga va o’zlarining tanalariga o’rnatiladigan
sensorli ~ (Wearable Devices) va kuzatuvchi (Tracker) raqamli
texnologiyalarini milliy darajadagi markazlashgan shaklda individual
sportchilar ma’lumotlari bazasidagi shaxsiy kabinetlariga integrasiyalashlari
hisobiga o’zlarining jismoniy, biomexanik va ruhiy holatlari to’g’risidagi
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ko’rsatkichlarini joylashtirishlari talab etiladi. Shu biln birgalikda, individual
sportchilarning ruhiy holatlarini baholashda markazlashgan ragamli
platformada kundalik psixologik testlarni sportchi tomonidan yechish talab
etiladi;

individual sportchilarning markazlashgan raqamli platformalari Big Data
texnologiyalari asosida sportchi ma’lumotlarini jamlaydi va sun’iy intellekt
(AD) integrasiyalashuvi asosida jamlangan sportchi ma’lumotlarini chuqur
tahlil qilib, sportchi tayyorgarligi holati bo’yicha yakuniy xulosalarni
shakllantiradi;

markazlashgan  ragamli  platformada  sportchi = ma’lumotlarini
avtomatlashtirilgan tartibdagi tahlili natijalari sportchining avvalgi
ko’rsatkichlari bilan giyosiy taqqoslanib, sportchi uchun maxsus individual
tartibda shaxsiy rejalar tuziladi. Shu bilan birgalikda, olingan natijalar asosida
soha mutaxassislari hisoblangan sport murabbiylari va pedagoglari
tomonidan maxsus video darslar sportchining raqamli platfomadagi shaxsiy
kabinetiga yuqoriladi;

mamlakat individual sportchilarini tayyorlash tizimini boshqarishda
ragamli ta’'lim texnologiyalaridan foydalanish amaliyoti avtomatlashtirish
darajasi bo’yicha jahonda yetakchi bo’lib, “Feedback” texnologiyalari asosida
real vaqt rejimiga ustuvor yo’naltirilib, mashinaviy o’qitishga asoslangan
avtomatlashtirilgan monitoring tizimini shakllantirishga erishganligi bilan
boshqa taraqqiy etgan mamlakatlar amaliyotidan ajralib turadi.

Buyuk Britaniyada individuaal sportchilarni tayyorlash tizimi
boshqaruvida raqamli ta’lim texnologiyalaridan foydalanish amaliyotiga
bag’ishlangan S.V.Karo[9], ]. Holden[10], E. Neupert[11] kabi uzoq xorijlik
olimlar tomonidan o’tkazilgan tadqiqotlar asosida mamlakat milliy
amaliyotiga xos bo’lgan xususiyatlar (3-rasmga qarang) aniglandi va quyidagi
xulosalar shakllantirildi:

Mashgot B peformance vy | Tahily | |

aholasl i :
Tavsiyalar

e Bl |}

Jarni

al s

_ IJ i Physiologl Monitoring .
Yig'llgan - ‘ ”v‘ é’ @ Murabbiylar Shtabi va
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3-rasm. Ragamli ta’lim texnologiyalaridan individual sportchilarni
tayyorlash tizimini boshqarishning Buyuk Britaniya amaliyoti
xususiyati44
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mamlakatda Germaniya va AQShdan farqli o’laroq individual sport
maktablari o’zlarining xususiy ragamli ta’lim platformalari asosidaa
sportchilarning jismoniy, psixologik, biomexanik, taktik va texnik
ma’lumotlarini jamlash asosida murabbiylar shtabi va soha mutaxassislari
ishtirokidagi tahlilini amalga oshiriladi. Ushbu holat mamlakatda individual
sportchilarni  tayyorlash  tizimidagi ragamli ta’lim  platformalari
markazlashmagan holatda tashkil etilganligini ko’'rsatadi;

individual sportchilarning jismoniy, psixologik, biomexanik, taktik va
texnik ma’lumotlarini jamlashda Buyuk Britaniyada ham Germaniyada
bo’lgani singari sportchi kiyimiga va tanasiga o’rnatiladigan sensorli
(Wearable Devices) va kuzatuvchi (Tracker) ragamli texnologiyalaridan
foydalanilib, har kunlik psixologik test sinovlarini topshirishlari talab etiladi;

individual sportchilarni tayyorlash maktablarida faoliyat yuritayotgan
sport murabbiylari va soha mutaxassislari tomonidan sportchi ma’lumotlarini
chuqur tahlil qilish asosida individual yondashuv orgali sportchi natijalarini
optimallashtirishga qaratilgan o’quv va sport mashg’ulotlarini o’tash bo’yicha
rejali dasturlar ishlab chiqilib, umumiy ustuvorlik xalqaro darajada
o’tkaziladigan musobaqalardagi yuqori natijalarga erishishga qaratilganligi
bilan xarkterlanadi.

Angliya sport instituti tadqiqotlari “Buyuk Britaniyada individual
sportchilarni ~ tayyorlash  tizimini  boshqarishda raqamli  ta’lim
texnologiyalaridan foydalanilishi hisobiga xalqaro darajada o’tkaziladigan
olimpiyadagi nufuzli o’rinlarni egallash holatlari 25 foizgacha ortganligini
ko’rsatib, 2025 yilda ragamli ta’lim texnologiyalarini individual sportchilarni
tayyorlash tizimi boshqaruviga joriylash uchun 350 miln yevro giymatidagi
moliyaviy resurslar UK Sport byudjetidan ajratilgan”[12] ligi bo’yicha
ma’lumotlarni asoslagan. Mazkur rivojlanish trendlari mamlakat individual
sportchilarini  tayyorlash  tizimini  boshqgarishda ragamli ta’lim
texnologiyalaridan foydalanish strategik ahamiyat kasb etishidan dalolat
beradi.

Xulosa va takliflar

Mazkur tadqiqot natijalari ragamli ta’lim texnologiyalarini joriy etish
orqali individual sportchilarni tayyorlash tizimi boshqaruvining iqtisodiy
samaradorligini sezilarli darajada oshirish mumkinligini ko’rsatdi. Ayniqgsa,
AQSh va Yevropa Ittifoqi mamlakatlari tajribasi shuni tasdigladiki, ragamli
platformalar, sun’iy intellekt va ma’lumotlar tahlili (data analytics)dan
samarali foydalanish sportchilar tayyorgarligini individuallashtirish,
resurslarni optimal tagsimlash va natijadorlikni oshirishga xizmat qiladi.

Tahlillar shuni ko’rsatdiki, xorijiy amaliyotda sportchilarni tayyorlash
jarayonida ragamli monitoring, onlayn ta’lim platformalari va intellektual
boshqaruv tizimlari keng qo’llanilib, bu 0’z navbatida vaqt va moliyaviy
resurslarni tejashga, shuningdek, garor qabul qilish jarayonini tezlashtirishga
imkon bermoqda. Bunday yondashuvlar sportchilarning individual
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xususiyatlarini hisobga olgan holda samarali tayyorgarlik dasturlarini ishlab
chiqgish imkonini yaratadi.

Shu bilan birga, O’zbekiston sharoitida mazkur tajribani to’liq joriy etish
uchun infratuzilma, kadrlar salohiyati va ragamli savodxonlik darajasini
oshirish zarurligi aniglandi. Demak, xorijiy tajribani to’g’ridan-to’g’ri
ko’chirish emas, balki uni milliy shart-sharoitlarga moslashtirgan holda ijodiy
tatbiq etish muhim ahamiyatga ega.

Ragamli infratuzilmani rivojlantirish: Sport ta'limi muassasalarida
zamonaviy axborot-kommunikasiya texnologiyalari, internet tarmogqlari va
raqamli platformalarni keng joriy etish zarur.

Individual tayyorgarlik platformalarini yaratish: Sportchilar uchun
shaxsiy ma’lumotlar, jismoniy ko’rsatkichlar va mashg'ulot natijalarini
kuzatuvchi raqamli tizimlarni ishlab chiqish va amaliyotga tatbiq etish
magsadga muvofiq.

Xorijiy tajribani moslashtirish: AQSh va Yevropa Ittifoqi mamlakatlarida
qgo’llanilayotgan ilg’or modellarni to’g'ridan-to’g'ri emas, balki milliy
xususiyatlar, iqtisodiy imkoniyatlar va madaniy omillarni hisobga olgan holda
joriy etish lozim.

Kadrlar malakasini oshirish: Murabbiylar va sport menejerlari uchun
ragamli texnologiyalardan foydalanish bo’yicha malaka oshirish kurslari va
treninglar tashkil etish zarur.

Iqtisodiy samaradorlikni baholash tizimini joriy etish:
Sport tayyorgarligi jarayonida sarflangan resurslar va erishilgan natijalarni
baholovchi aniq mezonlar va ko’rsatkichlar tizimini ishlab chiqgish kerak.

Davlat va xususiy sektor hamkorligini kuchaytirish: Ragamli
texnologiyalarni joriy etishda xususiy IT-kompaniyalar va startaplar bilan
hamkorlikni kengaytirish muhim ahamiyatga ega.

[Imiy tadqgiqotlarni rivojlantirish: Raqamli sport ta’limi va uning iqtisodiy
samaradorligi bo'yicha mahalliy ilmiy tadqiqotlar ko’lamini kengaytirish
tavsiya etiladi.
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Annotatsiya. Mazkur maqolada korxonalarda marketing strategiyalarini
shakllantirishning zamonaviy yondashuvlari, ularning nazariy asoslari va amaliy ahamiyati
tadqiq etilgan. Globallashuv, raqamli transformatsiya va iste’'molchilar xulq-atvoridagi
o‘zgarishlar sharoitida marketing strategiyalarining korxonalar raqobatbardoshligini
ta’'minlashdagi roli tahlil qilingan. Shuningdek, marketing strategiyalarining
samaradorligini baholash maqgsadida mijozlarni jalb qilish darajasi, mijozlarni saqlab qolish
ko‘rsatkichlari va investitsiyalar rentabelligi kabi mezonlar tahlil qilingan. Tadqiqot
natijalari zamonaviy marketing strategiyalaridan foydalanayotgan korxonalarda mijozlar
sodiqligi va bozor ulushining ortishini, marketing xarajatlarining optimallashishini hamda
rentabellikning oshishini ko‘rsatdi.

Kalit so’zlar: marketing strategiyasi, ragamli marketing, omnichannel marketing,
data-driven marketing, mijozlar sodiqligi, raqobatbardoshlik, Big Data, korxona
rivojlanishi.

COBPEMEHHBLIE 1IOAX0Abl K ®OPMHUPOBAHHUIO
MAPKETHUHIOBBIX CTPATETU HA TPEANIPUATHAX
Apunnosa 3yib¢us /I)kaBAaTOBHA
TT'3Y, npodeccop kadpenprl «MapKeTHUH»

AHHOTAanMA. B faHHOW cTaTbe MCCAEAYIOTCA COBPEMEHHBbIE MOAXOAbI K
$GOpMUPOBAHUI0 MapKETHUHIOBBIX CTpaTerui Ha MNpeANpUATHAX, UX TeopeTHYecKHhe
OCHOBBI U IIpAaKTHU4YECKasA 3HAYMMOCTb. AHAJIU3UPYETCHA POJib MAPKETUHTOBBIX CTPATErnu B
obecrieyeHUH KOHKYPEHTOCIIOCOOHOCTU NpeANpPUATUHA B YCJAOBUSAX TIJ06aIM3alUH,
nudpoBol TpaHchopMalMu M U3MEeHEeHUH B NOBeJeHUU NoTpebuteser. Kpome Toro, B
1essiX OUeHKU 3QPEeKTHUBHOCTU MapPKETHHIOBBIX CTpaTeruid NpoaHaJUu3WpPOBaHbl TaKUe
KpUTEPHH, KaK YPOBEHb NpUBJIEYEHUS KJIMEHTOB, IOKa3aTesJH yJep>KaHUS KJIHUEeHTOB U
peHTabe/IbHOCTh MHBECTULIMWA. Pe3ynbTaThl HccaeoBaHUS MOKasaly, UYTO Ha
NpeAnpPUATHUAX, UCIOJIb3YIOLIMX COBPEMEHHbIE MAPKETUHIOBbIE CTPATErMH, HAOII0JaeTCs
POCT JIOIZIBHOCTH KJIUEHTOB U JI0JIM PBIHKA, ONTUMU3aLUs MapKeTUHTOBBIX Pacxo/ioB, a
TaK»Ke MOBbILIEHWE PEHTA0Ee/NbHOCTH.

Kio4yeBble c/i0Ba: MapKeTHHIoBasi CcTpaTerusi, LUGPOBOH  MapKeTHUHT,
OMHMKaHa/JbHbI MapKEeTHUHI, MapKeTHHI Ha OCHOBe JaHHbIX (data-driven marketing),
JIOSIILHOCTD KJIMEHTOB, KOHKYPEHTOCNOCcoOHOCTh, Big Data, pasBuTue npegnpuaTus.
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MODERN APPROACHES TO THE FORMATION OF MARKETING
STRATEGIES IN ENTERPRISES
Adilova Zulfiya Djavdatovna

TSUE, Professor of the Department of Marketing
Abstract. This article explores modern approaches to the formation of marketing
strategies in enterprises, their theoretical foundations, and practical significance. It
analyzes the role of marketing strategies in ensuring the competitiveness of enterprises in
the context of globalization, digital transformation, and shifts in consumer behavior.
Furthermore, to evaluate the effectiveness of marketing strategies, criteria such as
customer acquisition rate, customer retention metrics, and return on investment (ROI) are
analyzed. The research results indicate that enterprises utilizing modern marketing
strategies experience an increase in customer loyalty and market share, optimization of
marketing expenses, and enhanced profitability.
Keywords: marketing strategy, digital marketing, omnichannel marketing, data-
driven marketing, customer loyalty, competitiveness, Big Data, enterprise development.

Kirish

Jahon iqtisodiyotida raqobat mubhitining keskinlashuvi, iste’'molchilar
ehtiyojlari va xulg-atvorining tez o‘zgarishi, raqamli texnologiyalarning jadal
rivojlanishi hamda global bozorlarning integratsiyalashuvi korxonalar
faoliyatida marketing strategiyalarining ahamiyatini yanada oshirmoqda.
Zamonaviy iqtisodiy sharoitda korxonalarning muvaffaqgiyati nafagat yuqori
sifatli mahsulot yoki xizmatlarni taklif etish, balki bozor talablarini chuqur
o‘rganish, iste’'molchilar bilan samarali alogalarni yo‘lga qo‘yish va uzoq
muddatli raqobat ustunligini shakllantirishga ham bog‘ligdir. Shu nugqtai
nazardan, marketing strategiyalarini shakllantirish va ularni amaliyotga joriy
etish masalalari korxona boshqaruvining ustuvor yo‘nalishlaridan biri sifatida
namoyon bo‘lmoqda.

An’anaviy marketing yondashuvlari asosan mahsulot, narx, tagsimot va
kommunikatsiya elementlariga asoslangan bo‘lsa, bugungi kunda marketing
faoliyatining mazmuni sezilarli darajada kengaydi. Ragamli transformatsiya,
sun’iy intellekt, Big Data, ijtimoiy tarmoqlar, elektron tijorat platformalari va
mijozlar tajribasini boshqarish konsepsiyalarining rivojlanishi marketing
strategiyalariga yangi talablarni qo‘ymoqda. Endilikda korxonalar
iste’'molchilar bilan individual darajada muloqot qilish, ularning ehtiyojlarini
oldindan prognozlash hamda shaxsiylashtirilgan qiymat takliflarini yaratishga
intilmoqda. Bu esa marketing strategiyalarini ishlab chigishda innovatsion va
moslashuvchan yondashuvlardan foydalanishni tagozo etadi.

So‘nggi yillarda dunyo bozorlarida yuz berayotgan igtisodiy va texnologik
o‘zgarishlar korxonalarning marketing faoliyatini tubdan gqayta ko‘rib
chigishni talab gilmoqda. Xususan, COVID-19 pandemiyasi davrida biznes
jarayonlarining raqamlashtirilishi tezlashdi, onlayn savdo hajmi sezilarli
darajada oshdi va iste’'molchilarning xarid qilish odatlarida yangi
tendensiyalar shakllandi. Natijada ko‘plab korxonalar an’anaviy marketing
usullaridan voz kechib, ragamli marketing, kontent marketing, influencer
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marketing, mobil marketing va omnichannel strategiyalariga faol o'ta
boshladilar. Bu esa marketing strategiyalarini shakllantirishda zamonaviy
yondashuvlarning nazariy va amaliy jihatlarini chuqur o‘rganishni dolzarb
masalaga aylantirmoqda.

Korxonalarda marketing strategiyalarini shakllantirishning zamonaviy
yondashuvlari iste’'molchiga yo‘naltirilgan boshqaruv konsepsiyasiga
asoslanadi. Ushbu yondashuvda asosiy e’tibor korxona manfaatlaridan ko‘ra
mijoz ehtiyojlari va kutishlarini qondirishga garatiladi. Mijozlarning qoniqish
darajasi, sodiqligi va uzoq muddatli hamkorligini ta’'minlash bugungi
marketing strategiyalarining markaziy magsadiga aylanmoqgda. Shu sababli
korxonalar marketing qarorlarini qabul qilishda bozor segmentatsiyasi,
magsadli auditoriyani aniqlash, iste’'molchilar xulg-atvorini tahlil qilish va
mijozlar tajribasini boshqarish kabi zamonaviy vositalardan keng
foydalanmoqda.

Marketing strategiyalarining samaradorligi ko‘p jihatdan korxonaning
ichki resurslari va tashqi muhit omillariga moslashuvchanligiga bog'lig.
Resurslarga asoslangan yondashuvga ko‘ra, korxonaning noyob imkoniyatlari,
bilimlari, innovatsion salohiyati va intellektual kapitali marketing ustunligini
shakllantirishda muhim rol o‘ynaydi. Shu bilan birga, bozor kon’yunkturasi,
raqobatchilar faoliyati, texnologik taraqgiyot va iste’'molchilar talabi kabi
tashqi omillar marketing strategiyalarining mazmunini belgilovchi asosiy
determinantlar hisoblanadi. Zamonaviy korxonalar ushbu omillarni kompleks
tahlil qgilish orqali bozor imkoniyatlarini aniqlash va strategik garorlar gabul
qilishga intiladilar.

Marketing strategiyalarini shakllantirishda ragamli texnologiyalar
alohida ahamiyat kasb etmoqda. Bugungi kunda korxonalar katta hajmdagi
ma’lumotlarni yig‘ish, qayta ishlash va tahlil gilish imkoniyatiga ega bo'lib, bu
ularga iste’'molchilar ehtiyojlarini aniqroq prognozlash imkonini bermoqda.
Sun’iy intellekt va mashinaviy o‘qitish texnologiyalari asosida marketing
kampaniyalarining samaradorligini oshirish, mijozlarning xarid qilish xatti-
harakatlarini modellashtirish va individual takliflarni ishlab chiqish mumkin.
Shuningdek, ijtimoiy tarmogqlar orqali iste’molchilar bilan interaktiv muloqot
ornatish va real vaqt rejimida fikr-mulohazalarni olish marketing
faoliyatining muhim tarkibiy gismiga aylanmoqda.

Mamlakatimizda ham iqtisodiyotni modernizatsiya qilish, tadbirkorlik
subyektlarini qo‘llab-quvvatlash va ragamli iqtisodiyotga o‘tish bo‘yicha
amalga oshirilayotgan islohotlar korxonalarning marketing faoliyatini
takomillashtirish uchun keng imkoniyatlar yaratmoqda. Xususan, elektron
tijorat infratuzilmasining rivojlanishi, internet foydalanuvchilari sonining
ortishi va ragamli xizmatlar ko‘lamining kengayishi marketing strategiyalarini
ishlab chiqishda zamonaviy yondashuvlardan foydalanish zaruratini
kuchaytirmoqda. Shu bilan birga, mahalliy korxonalarning xalqaro bozorlarga
chiqgishi va eksport salohiyatini oshirish vazifalari ham marketing
strategiyalarining ilmiy asoslangan holda shakllantirilishini talab etadi.
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Marketing strategiyalarini shakllantirish bo‘yicha ilmiy tadqiqotlar
xorijiy va mabhalliy olimlar tomonidan keng o‘rganilgan bo‘lsa-da, raqamli
transformatsiya sharoitida zamonaviy marketing vositalarining korxonalar
raqobatbardoshligiga ta’siri, innovatsion marketing texnologiyalarining
samaradorligi hamda iste’'molchilar bilan o‘zaro munosabatlarni
boshqarishning yangi mexanizmlarini takomillashtirish masalalari hali ham
dolzarbligicha qolmoqgda. Ayniqgsa, rivojlanayotgan iqtisodiyotlar sharoitida
marketing strategiyalarini shakllantirishning o‘ziga xos xususiyatlarini
aniglash va ularni amaliyotga tatbiq etish bo‘yicha ilmiy izlanishlarni
kengaytirish zarurati mavjud.

Mavzuga oid adabiyotlar sharhi

Korxonalarda marketing strategiyalarini shakllantirish masalalari
igtisodiyot va menejment fanlarida uzoq yillardan buyon tadqiq etib
kelinmoqda.  Ayniqsa, global raqobatning  kuchayishi, raqamli
texnologiyalarning rivojlanishi va iste’'molchilar xulg-atvorining o‘zgarishi
marketing strategiyalarining nazariy va amaliy asoslarini takomillashtirish
zaruratini yuzaga keltirgan. Mazkur yo‘nalishda xorijiy va mahalliy olimlar
tomonidan qator ilmiy tadqgiqotlar amalga oshirilgan.

Marketing strategiyalari nazariyasining shakllanishida Philip Kotlerning
ilmiy ishlari muhim orin tutadi. Kotler marketingni iste’'molchilar
ehtiyojlarini aniqlash va qondirish orqali korxona magqsadlariga erishish
jarayoni sifatida talqin qiladi. Muallif marketing strategiyasining
muvaffagiyati bozor segmentatsiyasi, maqsadli auditoriyani tanlash va
korxonaning bozordagi pozitsiyasini to‘g’ri belgilashga bog‘ligligini asoslab
bergan [1].

Keller va Kotler [2] o‘z tadqiqotlarida strategik marketing rejalashtirish
jarayonini batafsil tahlil qilib, korxonalar uchun uzoq muddatli raqobat
ustunligini  shakllantirishda brend kapitali va iste’'molchilar bilan
munosabatlarni boshqarish muhim omil ekanligini ta’kidlaydilar. Ularning
fikricha, zamonaviy marketing strategiyasi mijozlar giymatini yaratish va
saqglab qolishga qaratilishi lozim.

Porter [3] korxonalarning raqobat ustunligini shakllantirishda xarajatlar
yetakchiligi, differensiallashuv va fokuslash strategiyalarining ahamiyatini
asoslab bergan. Muallif marketing strategiyasini korxonaning umumiy
raqobat strategiyasining ajralmas qismi sifatida ko‘rib chiqgadi. Porterning
nazariyasi bugungi kunda ham strategik marketing tadqiqotlarining
metodologik asosi sifatida keng qo‘llanilmoqda.

Aaker [4] brend strategiyasiga bag'ishlangan tadqgiqotlarida
korxonalarning bozordagi muvaffaqiyati ko‘p jihatdan kuchli brend yaratish
va uni samarali boshqarishga bog'liq ekanligini ta’kidlaydi. Muallif marketing
strategiyalarida brend identifikatsiyasi, iste’'molchilar sodiqligi va brend
qiymati tushunchalarining ahamiyatini ochib bergan.

Armstrong va Cunningham [5] xalgaro marketing strategiyalarini
o‘rganib, globallashuv sharoitida korxonalar standartlashtirish va
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moslashtirish strategiyalari o‘rtasida optimal muvozanatni topishi zarurligini
gayd etadilar. Ularning tadqiqotlari xalqaro bozorlarga chiqayotgan
korxonalar uchun muhim nazariy asos bo‘lib xizmat qiladi.

Chaffey va Ellis-Chadwick [6] ragamli marketing konsepsiyalarini tahlil
qilib, internet texnologiyalari marketing strategiyalarini shakllantirishda
yangi imkoniyatlar yaratganligini ko‘rsatadi. Mualliflar SEO, kontent
marketing, ijtimoiy tarmoqlar marketingi va elektron tijorat vositalari
korxonalarning raqobatbardoshligini oshirishda muhim rol o‘ynashini
ta’kidlaydilar.

Ryan [7] ragamli marketing bo‘yicha olib borgan tadqgiqotlarida
iste’'molchilar bilan interaktiv alogalarni rivojlantirish va ma’lumotlarga
asoslangan qarorlar qabul qilish zamonaviy marketing strategiyalarining
asosiy yo‘nalishiga aylanganligini ko‘rsatadi. Uning fikricha, sun’iy intellekt va
Big Data texnologiyalari marketing samaradorligini sezilarli darajada oshiradi.

Hollensen [8] xalqaro marketing strategiyalarini o‘rganib, global bozorlar
sharoitida korxonalar uchun moslashuvchan va innovatsion marketing
yondashuvlarini qo‘llash zarurligini asoslaydi. Muallif tashqi muhit omillarini
muntazam monitoring qilish va tezkor strategik qarorlar qabul qilishning
ahamiyatini ko‘rsatgan.

Rust, Lemon va Zeithaml [9] marketing samaradorligini baholash
masalalarini tadqiq etib, korxonalar faoliyatida mijozlar qiymatini oshirish va
uzoq muddatli mijozlar munosabatlarini rivojlantirish  marketing
investitsiyalarining asosiy maqgsadi bo‘lishi kerakligini ta’kidlaydilar. Ular
marketing strategiyalarining natijadorligini baholashda moliyaviy va
nomoliyaviy ko‘rsatkichlardan kompleks foydalanishni tavsiya etadilar.

Payne va Frow [10] CRM tizimlarining marketing strategiyalaridagi
o‘rnini tahlil qilib, mijozlar bilan uzoq muddatli hamkorlik aloqgalarini
shakllantirish korxona rentabelligini oshirishning muhim omili ekanligini
asoslab berganlar. Ularning tadqgiqotlari zamonaviy munosabatlar marketingi
nazariyasining rivojlanishiga katta hissa qo‘shgan.

Mahalliy olimlar tomonidan ham marketing strategiyalari va
korxonalarning raqobatbardoshligini oshirish masalalari keng tadqiq etilgan.
Professor Z.Adilova o’z tadgiqotlarida HR brandingni rivojlanish va baholash
omillarini xorijiy mamlakatlar tajribasi asosida o’rgangan [10].

K.Xamroyevaning xizmat ko‘rsatish korxonalarida olib borgan
tadqiqotlari HR mexanizmlarini takomillashtirish mehnat unumdorligini
oshirishning eng muhim omillaridan biri ekanini ko‘rsatadi [11].
[.LFarmonovning strategik va raqamli marketinga oid yondashuvlari HR-
marketingning digital vositalar orqali brendni bozorda kuchaytirish
mexanizmlarini tushuntiradi [12]. F.Ibragimova va boshqgalarning tadqiqotida
esa korxonalarida mehnat unumdorligini oshirishda zamonaviy boshqaruv va
marketing strategiyalarining o’rni va ahamiyati yoritilib, bular HR-brending
jarayonlariga bevosita boglanadi [13]. Shuningdek, M.Tairova va
hammualliflarining “Brendni boshqarish” o’quv qo‘llanmasi brendning
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strategik boshqaruvi, brend kapitalini shakllantirish va brendingning
psixologik omillarini keng gamrovda yoritib, HR-brending tadqgiqotlari uchun
nazariy asos bo‘lib xizmat qiladi [14].

Tahlil qilingan ilmiy manbalar shuni ko‘rsatadiki, marketing
strategiyalarini shakllantirish masalalari keng o‘rganilgan bo‘lsa-da, ragamli
igtisodiyot sharoitida sun’iy intellekt, Big Data, omnichannel marketing va
mijozlar tajribasini boshqarish vositalarining korxonalar marketing
strategiyalariga ta’siri yetarli darajada kompleks tadqiq etilmagan. Ayniqsa,
rivojlanayotgan mamlakatlar korxonalari misolida zamonaviy marketing
strategiyalarining amaliy samaradorligini baholash masalalari qo‘shimcha
ilmiy izlanishlarni talab etadi.

Tadqiqot metodologiyasi

Mazkur  tadqiqotda  korxonalarda  marketing  strategiyalarini
shakllantirishning zamonaviy yondashuvlarini o‘rganish uchun kompleks
ilmiy tadqiqot wusullaridan foydalanildi. Tadqiqotning nazariy asosini
marketing menejmenti, strategik boshgaruv va raqamli iqtisodiyot
yo‘nalishlarida faoliyat yurituvchi xorijiy va mahalliy olimlarning ilmiy ishlari
tashkil etdi. Tadqiqot jarayonida ilmiy abstraksiya, tizimli yondashuv, gqiyosiy
tahlil, induksiya va deduksiya usullaridan foydalanildi.

Tahlil va natijalar

Zamonaviy iqtisodiyot sharoitida korxonalarning muvaffagiyati ko'p
jihatdan marketing strategiyalarining samaradorligiga boglig. Aynigsa,
ragamli texnologiyalarning rivojlanishi natijasida korxonalar marketing
faoliyatida yangi vositalar va yondashuvlardan foydalanishga majbur
bolmoqda. Shu sababli korxonalarda marketing strategiyalarini
shakllantirishning zamonaviy tendensiyalarini tahlil gilish muhim ilmiy va
amaliy ahamiyat kasb etadi.

1-jadval
Korxonalarda qo‘llanilayotgan marketing strategiyalarining
samaradorligi bo‘yicha tagqoslama tahlil

Marketing Mijozlarni jalb Mijozlarni ushlab Investitsiya
strategiyasi qilish darajasi (%) qolish darajasi (%) rentabelligi (ROI, %)

An’anaviy 45 52 18

marketing

Ragamli 72 68 31

marketing

Kontent 65 74 28

marketing

Influencer 69 61 26

marketing

Omnichannel 81 84 39

marketing

Manba: HubSpot, Statista va Deloitte hisobotlari asosida muallif tomonidan tuzilgan.
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Jadval ma’lumotlaridan ko‘rinib turibdiki, omnichannel marketing
strategiyasi eng yuqori samaradorlik ko‘rsatkichlariga ega bo‘lib, mijozlarni
jalb qilish darajasi 81 foizni, mijozlarni saglab qolish darajasi esa 84 foizni
tashkil etadi. Bu esa Kkorxonalarning bir vaqtning o‘zida bir nechta
kommunikatsiya kanallaridan foydalanishi raqobat ustunligini oshirishga
xizmat qilishini ko‘rsatadi.

An’anaviy marketing 18 |

Influencer marketing 26 |

Kontent marketing 28 |

Ragamli marketing 31 |

Omnichannel marketing 30 |

1-rasm. Marketing strategiyalarining ROI (investitsiya
samaradorligi) ko‘rsatkichlari (% da)*>

Grafikdan ko‘rinadiki, ragamli marketing texnologiyalariga asoslangan
strategiyalar investitsiyalar rentabelligi bo‘yicha an’anaviy marketing
vositalaridan sezilarli darajada ustun hisoblanadi. Ayniqsa, omnichannel
marketing modeli mijozlar bilan o‘zaro aloqalarni optimallashtirish orqali
yugqori igtisodiy samaradorlikka erishish imkonini beradi.

Marketing strategiyalarining samaradorligi kop jihatdan iste’'molchilar
xulg-atvoridagi o‘zgarishlarga bog‘liq. So‘nggi yillarda internet va mobil
texnologiyalardan foydalanishning ortishi natijasida iste’'molchilarning xarid
qilish qarorlariga ta’sir etuvchi omillar ham o‘zgarmoqda.

2-jadval
Iste’'molchilarning xarid qilish qaroriga ta’sir etuvchi marketing
omillarining ahamiyat darajasié

Omillar Ahamiyat darajasi (%)
Mahsulot sifati 89
Onlayn sharhlar va reytinglar 81
Brend obro'si 76
Ijtimoiy tarmoqlardagi reklama 72
Narx chegirmalari 68
Influencer tavsiyalari 59

Manba: Global Consumer Survey ma’lumotlari asosida muallif tomonidan ishlab
chiqilgan.

*> Muallif ishlanmasi
6 Muallif ishlanmasi
159



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

Tahlillar shuni ko‘rsatadiki, iste’molchilar qaror gabul gilishda mahsulot
sifati bilan bir qatorda internetdagi sharhlar va brend obro‘siga katta e’tibor
qaratmoqda. Bu esa korxonalardan ragamli reputatsiyani boshqgarish va
kontent marketingga ko‘proq investitsiya kiritishni talab giladi.

3-jadval

Marketing strategiyalarini shakllantirishning zamonaviy
yondashuvlari va ularning afzalliklari

Yondashuv Asosiy xususiyatlari Korxona uchun afzalligi
Customer-centric Mijoz ehtiyojlariga Mijozlar sodigligini oshiradi
marketing yo‘naltirilganlik

Data-driven Ma'lumotlarga asoslangan Marketing xarajatlarini
marketing qarorlar optimallashtiradi

Relationship Uzoq muddatli aloqalarni Takroriy xaridlarni ko‘paytiradi
marketing rivojlantirish

Digital marketing Onlayn kanallardan foydalanish Bozor qamrovini kengaytiradi
Omnichannel Integratsiyalashgan Mijoz tajribasini yaxshilaydi
marketing kommunikatsiya

Mazkur yondashuvlarning har biri zamonaviy korxonalar marketing
strategiyasining muhim elementi hisoblanadi. Biroq amaliyotda eng yuqori
natijalar ushbu yondashuvlarni kompleks ravishda qo‘llagan korxonalarda
kuzatilmoqda.

[

Bozor tahlili

v

Iste’molchilar ehtiyojlarini aniglash
v

Ma’lumotlarni yig‘ish va tahlil qilish
v

Marketing strategiyasini tanlash
—
el N
Ragamli Kontent CRM Omnichanel
marketing marketing marketing

Marketing faoliyatini amalga oshirish

v

Natijalarni monitoring qilish

v

Strategiyani takomillashtirish

2-rasm. Korxonalarda marketing strategiyasini shakllantirish

modeli4”?

47 . .
Muallif ishlanmasi
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Mazkur model marketing strategiyasini shakllantirishning uzluksiz va
siklik xarakterga ega ekanligini ko‘rsatadi. Modelda ma’lumotlarga asoslangan
qarorlar qabul qilish va natijalarni doimiy monitoring qilish markaziy o‘rin
egallaydi.

O‘tkazilgan tahlillar asosida aniglanishicha, korxonalarda marketing
strategiyalarining samaradorligini oshirish uchun raqamli texnologiyalar,
ma’lumotlar tahlili va mijozlarga yo‘naltirilgan boshqaruv yondashuvlarini
integratsiyalash zarur. Zamonaviy marketing strategiyalaridan
foydalanayotgan korxonalarda mijozlarni jalb qilish darajasi o‘rtacha 25-35
foizga, mijozlarni saglab qolish ko‘rsatkichi esa 20-30 foizga yuqori ekanligi
kuzatilmoqda. Shuningdek, omnichannel va data-driven marketing
strategiyalarini qo‘llash korxonalar rentabelligini oshirish hamda bozordagi
raqobat ustunligini mustahkamlashga xizmat qilmoqda.

Tadqgiqot  natijalari = korxonalarda  marketing  strategiyalarini
shakllantirishda an’anaviy yondashuvlardan zamonaviy ragamli va mijozlarga
yo‘naltirilgan modellarga o‘tish zarurligini tasdiqlaydi. Natijada marketing
faoliyatining samaradorligi oshadi, mijozlar bilan uzoq muddatli
munosabatlar shakllanadi va korxonaning bozordagi barqaror rivojlanishi
ta’'minlanadi.

Foydalanilgan adabiyotlar ro’yxati

Kotler P., Keller K.L. (2016). Marketing Management. 15th Edition.
Kotler P., Kartajaya H., Setiawan I. (2017). Marketing 4.0.

Porter M.E. (1985). Competitive Advantage.

Aaker D.A. (2014). Aaker on Branding.

5. Armstrong G. Cunningham M. (2018). Principles of International
Marketing.

6. Chaffey D., Ellis-Chadwick F. (2019). Digital Marketing.

7. Ryan D. (2020). Understanding Digital Marketing.

8. Hollensen S. (2020). Global Marketing.

9. RustR.T., Lemon K.N., Zeithaml V.A. (2004 ). Return on Marketing.

10. Payne A., Frow P. (2005). "A Strategic Framework for Customer
Relationship Management".

11. Adilova Z “HR brendining rivojlanish va baholash omillari: xorijiy
amaliyot”. Monografiya. T.; “Innovatsion rivojlanish nashriyot matbaa uyi”
2024, 160 b.

12. K.Xamroyeva. Xizmat ko‘rsatish korxonalarida HR mexanizmlarini
takomillashtirish orqali iqtisodiy samaradorlikni oshirish imkoniyatlari.
Yashil igtisodiyot va taraqqiyot jurnali Vol. 3 No. 10 (2025)

13. Farmonov, 1. (2024). Korxona va tashkilotlarda strategik marketing
hamda raqamli marketing faoliyatining istigbollari. Qo‘qon universiteti
xabarnomasi, 13, 52-55. https://doi.org/10.54613 /ku.v13i.1021

14.Ibragimova Feruza Axtamovna, & Iskandarova Dilafruz lkrom qizi.
(2025). Tadbirkorlik faoliyatida marketing strategiyalarining mehnat

161

W



https://doi.org/10.54613/ku.v13i.1021

“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

unumdorligiga ta’siri. Mehnat Iqtisodiyoti Va Inson Kapitali, 4(3), 38-45.
https://laboreconomics.uz/index.php/lehc/article/view /121

15. Tairova M.M. [va boshq.] Brendni boshqarish/ o’quv qo’llanma -
Buxoro: 000 "Sadriddin Salim Buxoriy" Durdona nashriyoti,2021.-148 b.

16. Gallup Global Workplace Report, 2023

17.3./x.AquioBa Ba Oolukasap. “PakaMayd HUKTHCOAMUET IIApPOUTHAA
MexHaT 06030pU puUBOXKJIaHUII . MoHorpadpusa.MHHOBAIMOH PUBOKJIAHUII
HampuéT matbaa yiu., 2023. - 204 bet.

18. Adilova Z va boshqalar. Ragamli iqtisodiyot sharoitida mehnat
migratsiyasining transformatsiyasi. Monografiya. T.; “Innovatsion rivojlanish
nashriyot matbaa uyi” 2023, 170 b.

19.7Z.Dj.Adilova. HR brendingni rivojlantirish omillari va baholash
usullari: xorijiy tajriba. Mehnat iqtisodiyoti va inson kapitali ilmiy elektron
jurnali. Ne 4-2023

162



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

MEHNAT IQTISODIYOTI

VA INSON KAPITALI
ISSN: 3030-3117

https://laboreconomics.uz/

RAQAMLI TRANSFORMATSIYA SHAROITIDA TURIZM SOHASINI
RIVOJLANTIRISH ISTIQBOLLARI
Adilova Zulfiya Djavdatovna
TDIU, “Marketing” kafedrasi professori
Doi: https://doi.org/10.55439/lehc/vol5iss2 /309

Annotatsiya. Maqolada ragamli transformatsiya sharoitida turizm sohasini
rivojlantirish masalalari tadqiq etilgan. Jahon iqtisodiyotida raqamli texnologiyalarning
jadal rivojlanishi turizm sanoatining tarkibiy va funksional o‘zgarishlariga sezilarli ta’sir
ko‘rsatdi. Tadqiqotda turizm sektorida sun’iy intellekt, Big Data, Internet of Things (IoT),
virtual va kengaytirilgan reallik (VR/AR), blokcheyn texnologiyalari hamda raqamli
platformalarning qo‘llanilishi natijasida yuzaga kelayotgan imkoniyatlar tahlil gilingan.
Shuningdek, xorijiy va mahalliy olimlarning ilmiy qarashlari o‘rganilib, turizmni
raqamlashtirishning asosiy yo‘nalishlari aniglangan.

Kalit so’zlar: ragamli transformatsiya, turizm, aqlli turizm, sun’iy intellekt, Big Data,
elektron viza, raqamli platformalar, turizm raqobatbardoshligi.

INNEPCIIEKTUBbBI PA3BBUTUA CPEPBI TYPU3MA B YC/IOBUSAX
IIU®POBOH TPAHCHOPMAILIUU
Apunnoga 3yibdus /J)kaBAaTOBHA
[Ipodeccop kadpeapol «MapkeTuHr» TI'IY

AHHoTanuA. B craTbe uccieayoTcs Bopockl pa3BuTHUsA cdepbl Typu3Ma B YCJIOBUAX
nudpoBoit TpaHchopmauuu. CTpeMUTeSbHOE pasBUTHE LUQPOBBIX TEXHOJOIMH B
MHUpPOBOM 5KOHOMHKE OKasaJo CyL|eCTBEHHOe BJIMSIHUEe Ha CTPYKTYpHble U
byHKLMOHA/JbHble  W3MEHeHUssT B  HUHAYCTPUM  TypusMmMa. B uHcciesoBaHUHU
IpOaHa/JU3UPOBAaHbl BO3MOXHOCTH, BO3HMKAWIIHMe B TYPUCTUYECKOM CEKTOpe B
pe3ysibTaTe NPUMEHEHUs] UCKYCCTBEHHOTO HHTeJseKTa, Big Data (60JsbIIHMX JaHHBIX),
HurtepHera Bewei (IoT), BupTyanbHoW U jgonosHeHHONM peanbHocTH (VR/AR),
TEXHOJIOTUH OJI0KYelH, a Takke UPpoBbIX maaTdopM. KpoMe Toro, usyyeHbl Hay4yHble
B3IJIsI/Ibl 3apY6EXKHBIX U OTEYeCTBEHHBIX YUYEHbIX, Ollpe/iesieHbl OCHOBHbIE HaNpaBJIeHUS
nMPpoBU3aALUN TypHU3Ma.

KinwueBble cioBa: uudpoBas TpaHchopmanus, Typu3M, YMHBIM TYpU3M,
HCKYCCTBEHHbI HHTeseKT, Big Data, ssekTpoHHass BH3a, LUPpoOBble MNJIATGOPMBI,
KOHKYPEHTOCIIOCOOHOCTh TYpU3Ma.

PROSPECTS FOR THE DEVELOPMENT OF THE TOURISM SECTOR IN
THE CONTEXT OF DIGITAL TRANSFORMATION
Adilova Zulfiya Djavdatovna

Professor of the "Marketing" Department, TSUE

Abstract. The article explores the issues of developing the tourism sector under the
conditions of digital transformation. The rapid development of digital technologies in the
global economy has significantly influenced the structural and functional changes in the
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tourism industry. The study analyzes the opportunities emerging in the tourism sector as a
result of applying Artificial Intelligence (Al), Big Data, the Internet of Things (IoT), Virtual
and Augmented Reality (VR/AR), blockchain technologies, and digital platforms.
Furthermore, the scientific views of foreign and local scholars have been studied, and the
main directions of tourism digitalization have been identified.

Keywords: digital transformation, tourism, smart tourism, artificial intelligence, Big
Data, electronic visa, digital platforms, tourism competitiveness.

Kirish

Jahon iqtisodiyotida raqamli texnologiyalarning jadal rivojlanishi barcha
tarmoq va sohalarning transformatsiyasiga kuchli ta’sir ko‘rsatmoqda.
Xususan, turizm sohasi ham raqamlashtirish jarayonlarining eng faol joriy
etilayotgan yo‘nalishlaridan biri hisoblanadi. Bugungi kunda sun’iy intellekt,
katta ma’lumotlar (Big Data), bulutli texnologiyalar, Internet of Things (IoT),
virtual va kengaytirilgan reallik (VR/AR), blokcheyn hamda mobil ilovalar
kabi innovatsion texnologiyalar turizm xizmatlarini ko‘rsatishning yangi
shakllarini yaratib, iste’'molchilarning ehtiyojlarini yanada samarali qondirish
imkonini bermoqda. Natijada turizm industriyasida xizmatlar sifati, tezkorligi
va qulayligi oshib, turistlar uchun yangi qiymat yaratilmoqda.

Turizm dunyo iqtisodiyotining eng tez rivojlanayotgan va yuqori
daromad Keltiruvchi tarmogqlaridan biri bo‘lib, ko‘plab mamlakatlarda yalpi
ichki mahsulot, bandlik va eksport tushumlarining muhim manbai sifatida
xizmat qiladi. Birlashgan Millatlar Tashkilotining Jahon Turizm Tashkiloti
ma’lumotlariga ko‘ra, xalqaro turizm oqimlari pandemiyadan keyingi davrda
izchil tiklanib, raqamli texnologiyalar ushbu jarayonning asosiy
drayverlaridan biriga aylangan. Aynigsa, turistlarning sayohatni rejalashtirish,
bron qilish, to‘lovlarni amalga oshirish, mehmonxonalarni tanlash va turistik
obyektlar haqida ma’lumot olish jarayonlarida raqamli platformalardan
foydalanish darajasi keskin ortmoqda. Bu esa turizm xizmatlarini ko‘rsatuvchi
korxonalar oldiga raqamli transformatsiya jarayonlarini jadallashtirish
vazifasini qo‘ymoqda.

Raqgamli transformatsiya nafaqat axborot-kommunikatsiya
texnologiyalarini joriy etish, balki biznes jarayonlarini tubdan qayta tashkil
etish, boshqaruv tizimlarini takomillashtirish va mijozlarga yo'naltirilgan
innovatsion xizmatlarni yaratishni ham nazarda tutadi. Turizm sohasida
raqamli transformatsiya natijasida onlayn bronlashtirish tizimlari, elektron
vizalar, raqamli xaritalar, aqlli turizm platformalari, virtual ekskursiyalar va
personalizatsiyalashgan xizmatlar keng qo‘llanilmoqda. Ushbu texnologiyalar
turistlar uchun qulaylik yaratish bilan bir gatorda, xizmat Kko‘rsatuvchi
subyektlarning xarajatlarini kamaytirish, operatsion samaradorligini oshirish
va bozor raqobatbardoshligini mustahkamlash imkonini bermoqda.

So‘nggi yillarda “aqlli turizm” konsepsiyasi xalqaro miqyosda keng
ommalashib bormoqda. Mazkur konsepsiya raqamli infratuzilma, sun’iy
intellekt, real vaqt rejimidagi ma’lumotlar almashinuvi va integratsiyalashgan
boshqaruv tizimlariga asoslangan bo‘lib, turistik destinatsiyalarni yanada
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samarali boshqarishga xizmat qiladi. Aqlli turizm modeli turistlar ehtiyojlarini
chuqur tahlil qilish, individual takliflar shakllantirish va sayohat tajribasini
takomillashtirish imkoniyatlarini yaratadi. Shu bilan birga, ushbu yondashuv
turizmning ekologik, iqtisodiy va ijtimoiy barqarorligini ta’'minlashda ham
muhim ahamiyat kasb etadi.

Ozbekiston iqgtisodiyotida ham turizm strategik tarmoqlardan biri
sifatida e’tirof etilib, sohani rivojlantirishga qaratilgan keng ko‘lamli islohotlar
amalga oshirilmoqda. Mamlakatning boy tarixiy-madaniy merosi, noyob
me’moriy obidalari, tabiiy resurslari va qulay geografik joylashuvi xalqaro
turizmni rivojlantirish uchun katta imkoniyatlar yaratadi. So‘nggi yillarda
elektron vizalar tizimining joriy etilishi, onlayn turistik xizmatlar ko‘lamining
kengayishi, ragamli marketing vositalaridan foydalanish hamda turizm
infratuzilmasining modernizatsiya qilinishi natijasida turistlar oqimini
oshirish bo‘yicha muhim natijalarga erishilmoqda. Biroq global raqobatning
kuchayishi va turistlar talabining o‘zgarib borishi sharoitida mavjud
imkoniyatlardan to‘liq foydalanish uchun ragamli transformatsiya
jarayonlarini yanada chuqurlashtirish zarurati yuzaga kelmoqda.

Ragamli transformatsiya turizm sohasida yangi biznes modellarining
shakllanishiga ham zamin yaratmoqda. Xususan, platforma iqtisodiyoti
asosida faoliyat yurituvchi turistik agregatorlar, onlayn bronlashtirish
tizimlari va elektron to‘lov xizmatlari turizm bozorining tarkibiy tuzilishini
o‘zgartirmoqda. Turistik xizmatlar iste’'molchilari turli xizmatlarni yagona
platforma orqali tanlash va xarid qilish imkoniyatiga ega bo‘lmoqda. Bu esa
xizmatlar bozorida shaffoflikni oshirish, narxlar bo‘yicha raqobatni
kuchaytirish hamda iste’'molchilar manfaatlarini himoya qilishga xizmat
qilmoqda.

Shu bilan birga, turizmni raqamlashtirish jarayonida gator muammolar
ham mavjud. Jumladan, ayrim hududlarda raqamli infratuzilmaning yetarli
darajada rivojlanmaganligi, malakali IT mutaxassislar va raqamli
kompetensiyalarga ega kadrlar yetishmasligi, kiberxavfsizlik bilan bog'liq
tahdidlarning ortishi hamda innovatsion texnologiyalarni joriy etish uchun
zarur investitsiyalar hajmining cheklanganligi ragamli transformatsiyaning
samaradorligiga salbiy ta’sir ko‘rsatishi mumkin. Shuning uchun turizm
sohasida raqamli transformatsiyani amalga oshirishning institutsional,
tashkiliy va igtisodiy mexanizmlarini takomillashtirish muhim ahamiyatga ega
hisoblanadi.

Mavzuga oid adabiyotlar sharhi

Turizm sohasining raqgamli transformatsiyasi masalalari so‘nggi yillarda
xorijiy va mahalliy olimlar tomonidan keng tadqiq qilinmoqda. Ushbu
tadqiqotlarda axborot-kommunikatsiya texnologiyalarining  turizm
rivojlanishiga ta’siri, raqamli platformalar, aqglli turizm konsepsiyasi, sun’iy
intellekt va innovatsion texnologiyalarning qo‘llanilishi kabi masalalar
yoritilgan.
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Xorijiy olimlar orasida Buhalis va Law [1] turizmda axborot-
kommunikatsiya texnologiyalarining rivojlanish bosqichlarini tahlil qilib,
internet texnologiyalarining turistlar xulg-atvori va turizm biznesi faoliyatiga
tubdan ta’sir ko‘rsatganligini asoslab bergan. Mualliflar elektron turizm (e-
tourism) Kkonsepsiyasini rivojlantirib, raqamli texnologiyalar turizm
xizmatlarini individuallashtirish imkonini berishini ta’kidlaydilar.

Gretzel, Sigala, Xiang va Koo [2] tomonidan olib borilgan tadqiqotda
“Smart Tourism” konsepsiyasi ilmiy jihatdan asoslangan bo‘lib, ragamli
infratuzilma va ma’'lumotlar almashinuvi turistlar tajribasini sezilarli
yaxshilashi ko‘rsatib berilgan. Ular aqlli turizm destinatsiyalari kelajakdagi
turizm rivojlanishining asosiy yo‘nalishi ekanligini qayd etadilar.

Xiang, Magnini va Fesenmaier [3] internet va ijtimoiy tarmoqlarning
turistlarning qaror qabul qilish jarayoniga ta’sirini o‘rgangan. Tadqiqot
natijalariga ko‘ra, raqamli axborot manbalari sayohat marshrutlarini
shakllantirishda hal qiluvchi omil hisoblanadi.

Neuhofer, Buhalis va Ladkin [4] turizmda innovatsion texnologiyalar
orqali yaratilayotgan yangi tajribalarni tahlil qilib, ragamli texnologiyalar
turistlar qoniqgishini oshirishda muhim vosita ekanligini isbotlagan.

Li, Hu, Huang va Duan [5] Big Data texnologiyalarining turizm sohasidagi
imkoniyatlarini baholab, ma’lumotlarga asoslangan boshqaruv tizimlari
turistik destinatsiyalar samaradorligini oshirishini ta’kidlaydilar.

Huang, Goo, Nam va Yoo [6] sun’iy intellekt texnologiyalarining turizm
biznesidagi istigbollarini o‘rganib, chatbotlar va virtual yordamchilar
turistlarga xizmat ko‘rsatish sifatini oshirishini qayd etgan.

Koo, Shin, Gretzel, Hunter va Chung [7] aqlli turizm ekotizimini
shakllantirish mexanizmlarini tadqiq etib, davlat, biznes va turistlar
o‘rtasidagi raqamli integratsiyaning ahamiyatini ochib bergan.

Tussyadiah va Miller [8] ragamli innovatsiyalar hamda avtomatlashtirish
texnologiyalarining turizm industriyasiga ta’sirini tahlil qilib, sun’iy intellekt
va robotlashtirish xizmatlar sifatini yangi bosqichga olib chiqayotganligini
ta’kidlaydilar.

Gretzel va Koo [9] pandemiyadan keyingi davrda raqamli
transformatsiyaning turizm sektoridagi ahamiyatini baholab, turizmning
tiklanishida raqamli platformalar muhim rol o‘ynashini asoslab bergan.

Mariani va Baggio [10] ragamli platformalar orqali turizm xizmatlarini
boshqarishning samaradorligini tahlil qilib, platforma iqtisodiyoti turizm
biznesining yangi modeliga aylanganligini ko‘rsatgan.

Mahalliy olimlar tomonidan ham turizmni ragamlashtirish masalalari
keng tadqiq qilingan. Jumladan, mahalliy olimlardan M.Q.Pardayev [11],
A.AEshtayev [12], Sh.Dj. Ergashxodjayeva [13], D.X.Aslanova [14],
B.N.Navro’'zzoda [15], B.Sh.Safarov [16], Z.D.Adilova [17] va boshgalar o0’z
ilmiy ishlarida muhim ma’lumotlar berishgan hamda uni rivojlantirish
masalalariga e’tibor qaratishgan.
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Tadqiqot metodologiyasi

Tadgiqot jarayonida turizm sohasining raqamli transformatsiyasi
bo‘yicha xorijiy va mahalliy olimlarning ilmiy ishlari, xalqaro tashkilotlar
hamda davlat statistika ma’lumotlari asosida tizimli tahlil amalga oshirildi.

Tadgiqot davomida qiyosiy tahlil wusuli yordamida turizmni
raqamlashtirish bo‘yicha yetakchi davlatlar tajribasi O‘zbekiston amaliyoti
bilan solishtirildi. Statistik tahlil usuli orqali turizm daromadlari, turistlar
oqimi, elektron viza tizimi, onlayn bronlashtirish xizmatlari va elektron
to‘lovlar dinamikasi o‘rganildi.

Tahlil va natijalar

So‘nggi yillarda turizm sektorida raqamli texnologiyalarni qo‘llash
ko‘lami sezilarli ravishda kengaydi. Xususan, onlayn bronlashtirish tizimlari,
mobil ilovalar, elektron to‘lov tizimlari, sun’iy intellekt va virtual reallik
texnologiyalarining joriy etilishi turistlar uchun xizmatlar sifati va qulayligini
oshirmoqgda. Jahon amaliyoti shuni ko‘rsatadiki, turizmni ragamlashtirish
darajasi yuqori bo‘lgan mamlakatlarda turistlar oqimi va turizm daromadlari
ham nisbatan yuqori sur’atlarda o‘smoqda.

1-jadval
Dunyoning ayrim mamlakatlarida turizmni ragamlashtirish
ko‘rsatkichlari va turizm daromadlari (2024-yil)

Mamlakat Raqamlashtirish Xalgaro turistlar Turizm daromadi
indeksi (0-100) soni (mln Kishi) (mlrd AQSh dollari)

Singapur 91 16.5 29.8

Janubiy 89 17.2 26.4

Koreya

Ispaniya 87 94.0 126.0

BAA 86 18.7 35.2

Turkiya 79 62.0 61.1

O‘zbekiston 63 10.2 3.5

Manba: Muallif tomonidan UN Tourism, World Economic Forum, World Bank Open
Data va turli mamlakatlarning milliy turizm statistikalari ma’lumotlari asosida tuzilgan.

1-jadval  ma’lumotlaridan  ko‘rinadiki, = turizm  xizmatlarining
ragamlashtirilishi darajasi va turizm daromadlari o‘rtasida musbat bog‘liglik
mavjud. Xususan, Ispaniyada ragamlashtirish indeksi 87 ballni tashkil etgan
holda turizm daromadlari 126 mlrd dollarni tashkil gilgan. O‘zbekistonda esa
mazkur ko‘rsatkichlar nisbatan past bo‘lib, ragamli transformatsiyani
jadallashtirish zarurligini ko‘rsatadi.

So‘nggi yillarda O‘zbekistonda elektron viza tizimi, onlayn mehmonxona
bronlashtirish xizmatlari, ragamli marketing va mobil turistik ilovalarni
rivojlantirish bo‘yicha qator chora-tadbirlar amalga oshirildi. Natijada xorijiy
turistlar sonida sezilarli o‘sish kuzatilmoqda.
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2-jadval
O‘zbekistonda turizmning ayrim raqamli ko‘rsatkichlari dinamikasi
Ko‘rsatkich 2020 2022 2024 O‘sish (%)
Elektron viza olgan turistlar soni (ming kishi) 320 980 1850 478.1
Onlayn bronlashtirilgan mehmonxona xizmatlari ulushi (%) 21 43 68 223.8
Turistik mobil ilovalar foydalanuvchilari (ming kishi) 180 620 1540 755.6
Elektron to‘lovlar ulushi (%) 27 51 79 192.6

Manba: Muallif tomonidan O‘zbekiston Respublikasi Milliy statistika go‘mitasi,
Turizm qo‘mitasi ma’lumotlari asosida hisoblangan.

2-jadval ma’lumotlari ragamli texnologiyalarni qo‘llash darajasi bargaror
o‘sib borayotganligini ko‘rsatadi. Aynigsa, mobil ilovalar foydalanuvchilari
sonining 8,5 barobar oshgani turistlarning raqamli xizmatlarga bo‘lgan
talabining ortayotganidan dalolat beradi.
3-jadval
Turizmda qo‘llanilayotgan ragamli texnologiyalar va ularning
iqtisodiy samarasi%8

Texnologiya Qo’‘llanish sohasi Kutilayotgan natija

Sun’iy intellekt Chatbot, tavsiya tizimi Mijozlar qoniqishini oshirish
Big Data Turistlar oqimini prognozlash Qarorlar sifatini yaxshilash
loT Aqlli mehmonxonalar Xarajatlarni gisqartirish
VR/AR Virtual ekskursiyalar Turistlar qiziqishini oshirish
Blockchain To‘lovlar va xavfsizlik Ishonchlilikni oshirish

3-jadvaldan ko‘rinadiki, raqamli texnologiyalar turizm qiymat zanjirining
barcha bosqichlarida qo‘llanilishi mumkin.

Demak, o‘tkazilgan tahlillar asosida quyidagi ma’lumotlar aniglandi:

o turizm sohasini raqamlashtirish va turizm daromadlari o‘rtasida kuchli
musbat bog‘liglik mavjudligi aniglandi;

« elektron viza tizimi va onlayn bronlashtirish xizmatlari turistlar oqimini
oshiruvchi asosiy omillar ekanligi isbotlandj;

« sun’iy intellekt, Big Data va virtual reallik texnologiyalarini joriy etish
kelajakda turizm sektorining raqobatbardoshligini oshirishga xizmat qiladi;

« aqlli turizm konsepsiyasini joriy etish O‘zbekistonning xalgaro turizm
bozoridagi mavqgeini mustahkamlash imkonini beradi.

Shunday qilib, raqamli transformatsiya turizm sohasini rivojlantirishning
eng muhim strategik omillaridan biri bo‘lib, uning samarali joriy etilishi
turizm xizmatlari sifatini oshirish, turistlar oqimini ko‘paytirish va mamlakat
igtisodiyotining barqaror o‘sishini ta’minlashga xizmat qgiladi.

Xulosa

O‘tkazilgan tadgiqotlar  natijalari shuni  ko‘rsatdiki, raqamli
transformatsiya zamonaviy turizm sanoatining rivojlanishida hal qiluvchi
omillardan biriga aylanmoqda. Axborot-kommunikatsiya texnologiyalarining

8 Muallif ishlanmasi
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keng joriy etilishi turistik xizmatlarni tashkil etish, boshqarish va
iste’'molchilarga yetkazib berish mexanizmlarini tubdan o‘zgartirib, sohaning
samaradorligi hamda raqobatbardoshligini oshirmoqda. Ayniqsa, sun’iy
intellekt, Big Data, IoT, virtual reallik va blokcheyn texnologiyalari turizm
xizmatlarini individuallashtirish, xarajatlarni qisqartirish va turistlarning
qoniqish darajasini oshirish imkonini bermoqda.

Tahlillar natijasida turizmni ragamlashtirish darajasi yuqori bo‘lgan
mamlakatlarda turistlar oqimi va turizm daromadlari ham yuqori ekanligi
aniqlandi. Bu holat raqamli texnologiyalar va turizm iqtisodiy samaradorligi
o‘rtasida bevosita bogliglik mavjudligini tasdiglaydi. O‘zbekiston misolida
olib borilgan tahlillar ham elektron viza tizimi, onlayn bronlashtirish
xizmatlari, mobil ilovalar va elektron to‘lovlar tizimlarining rivojlanishi
turistlar sonining ortishiga xizmat gilayotganligini ko‘rsatdi.

Shu bilan birga, mamlakatimizda turizmni raqamlashtirish jarayonlarini
jadallashtirish uchun mavjud muammolarni bartaraf etish zarur. Jumladan,
ayrim  hududlarda  ragamli infratuzilmaning  yetarli darajada
rivojlanmaganligi, malakali IT mutaxassislar yetishmasligi, innovatsion
loyihalarni  moliyalashtirish =~ manbalarining  cheklanganligi  hamda
kiberxavfsizlik masalalari turizmning raqamli rivojlanishiga salbiy ta’sir
ko‘rsatishi mumkin.

Tadqiqot natijalariga asoslanib, quyidagi amaliy takliflar ishlab chiqildi:
birinchidan, turizm sohasida yagona ragamli ekotizimni shakllantirish va
barcha xizmatlarni integratsiyalashgan platforma orqali boshqarish maqgsadga
muvofiq. Ikkinchidan, sun’iy intellekt va Big Data texnologiyalarini keng joriy
etish orqali turistlar ehtiyojlarini prognozlash va personalizatsiyalashgan
xizmatlarni rivojlantirish zarur. Uchinchidan, elektron viza, elektron to‘lov va
onlayn bronlashtirish  tizimlarini yanada takomillashtirish lozim.
To‘rtinchidan, smart turizm Kkonsepsiyasi asosida hududiy turistik
destinatsiyalarni rivojlantirish hamda virtual turizm xizmatlarini kengaytirish
muhim ahamiyat kasb etadi. Beshinchidan, turizm sohasida faoliyat yurituvchi
xodimlarning raqamli kompetensiyalarini oshirish bo‘yicha maxsus ta’lim
dasturlarini joriy etish talab etiladi.

Umuman olganda, ragamli transformatsiya O‘zbekiston turizm
sektorining xalgqaro raqobatbardoshligini oshirish, turistlar oqimini
ko‘paytirish, xizmatlar sifatini yaxshilash va turizm daromadlarini
ko‘paytirishning muhim strategik omili hisoblanadi. Mazkur yo‘nalishda
amalga oshiriladigan tizimli islohotlar va innovatsion yondashuvlar
mamlakatning turizm salohiyatidan samarali foydalanish hamda uning jahon
turizm bozoridagi mavqgeini mustahkamlashga xizmat qiladi.
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Qoraqalpog‘iston Respublikasida mintaqaviy turizm samaradorligini oshirish yo‘nalishlari
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Abstract. The article considers the directions of increasing the efficiency of regional
tourism in the Republic of Karakalpakstan by activating the internal reserves of the
industry. The need for systematic use of interseasonal periods for personnel training,
infrastructure certification, repair and improvement, as well as for organizing low-budget
tourist programs is substantiated. The proposed measures are aimed at stabilizing
employment, increasing enterprise income, improving the quality of tourist services, and
forming a sustainable model of regional tourism development.

Keywords: tourism, efficiency, regional development, seasonality, Karakalpakstan,
human resources, infrastructure, sustainable development.

Kirish

Turizmni rivojlantirish O‘zbekiston mintaqaviy siyosatining ustuvor
yo‘nalishlaridan biri bo‘lib, iqtisodiyotni diversifikatsiya qilish, aholi
bandligini oshirish va ijtimoiy barqarorlikni mustahkamlashga xizmat qiladi.
Noyob tabiiy va madaniy salohiyatga ega Qoraqalpog‘iston Respublikasi
sharoitida turizm hududlarni kompleks rivojlantirish hamda aholi turmush
sifatini yuksaltirish vositasi sifatida qaraladi [1].

Shu bilan birga, mintagada turizmning rivojlanishiga bir qator omillar
to‘sqinlik qilmoqda va ularning orasida eng asosiysi sayyohlar oqimining
mavsumiy xususiyatga ega ekanligidir. Aksariyat turistik digqatga sazovor
maskanlar asosan bahor-yoz davrida faoliyat yuritadi, kuz-qish oylari esa
ishbilarmonlik faolligining pasayishi, ish o‘rinlarining qisqarishi va korxonalar
daromadlarining kamayishi bilan kuzatiladi.

Adabiyotlar sharhi

Transchegaraviy sharoitda hududiy turizmni rivojlantirish masalasi
bo‘yicha xorijiy va O‘zbekiston olimlari tomonidan gator ilmiy tadqiqotlar olib
borilgan. Xorijiy adabiyotlarda C. Jensen ekstremal iqlim sharoitlarining
turizmga ta’sirini o‘rganib, transchegaraviy hududlarda turizm xavfsizligi va
barqarorligini ta’minlash muhimligini ta’kidlaydi. M. Kozak Turkiya va
Gretsiya misolida transchegaraviy turizmni rivojlantirishda marketing
strategiyalari va hududiy brend yaratish muhimligini ko‘rsatadi. E. Salouw, B.
Setiawan va A. Sarwadi transchegaraviy turizm bo‘yicha ilmiy ishlarni tahlil
qilib, ushbu yo‘nalishda imkoniyatlar va muammolar mavjudligini qayd etadi.
Burns, Rogerson va Sinclair Yevropa tajribasi asosida transchegaraviy turizm
hududlararo iqtisodiy integratsiyani kuchaytirishini asoslab beradi. ]. Fogarasi
esa chegaralararo hamkorlikning nazariy va amaliy jihatlarini yoritib, turizm
rivojida institutsional hamkorlik muhimligini ko‘rsatadi.

O‘zbekiston olimlari orasida S. Tuxliyev, N. Abdullaeva, A. Qudratov, Sh.
Xodjayev kabi tadgiqotchilar hududiy turizmni rivojlantirish, turizm
infratuzilmasini takomillashtirish, turizm resurslaridan samarali foydalanish
va davlat siyosatini rivojlantirish masalalarini o‘rgangan. Ularning ishlarida
O‘zbekistonda turizmni hududiy jihatdan rivojlantirish, ichki va xalqaro
turizmni kengaytirish hamda transchegaraviy hamkorlikni mustahkamlash
zarurligi ta’kidlanadi.
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Umuman, adabiyotlar tahlili shuni ko‘rsatadiki, transchegaraviy
hududlarda turizmni rivojlantirishda xorijiy tajriba bilan bir gatorda
O‘zbekiston olimlarining ilmiy yondashuvlari ham muhim ahamiyatga ega
bo‘lib, ular infratuzilma, marketing, boshqaruv va xalgaro hamkorlikni
rivojlantirishga asos bo‘lib xizmat qiladi.

Metodologiya
Mazkur muammoning yechimi samaradorlikni oshirishning ichki
zaxiralarini - Kkadrlar, infratuzilma va tashkiliy xarakterdagi yashirin

imkoniyatlarni izlashni talab etadi. Ulardan foydalanish soha barqarorligini
oshirishga va uning yil davomidagi rivojlanishini muvozanatlashtirishga
imkon beradi [2].

Ichki zaxiralardan foydalanishning nazariy-uslubiy asoslari quyidagicha.
Turizm faoliyatini boshqarishda ichki zaxiralar deganda, ichki resurslar va
salohiyatlar majmui tushuniladi. Ulardan foydalanish katta hajmdagi tashqi
sarmoyalarni talab qilmaydi, biroq soha faoliyati samaradorligining o‘sishini
ta'minlaydi.

0‘zbekistonda ichki turizmning rivojlanishi

Respublikaning asosan gaysi 0'zbekiston bo'ylab tez-tez
hududlariga sayohatga borgansiz? (%) sayohatga chigasizmi? (%)

1 Samarqand viloyati 15,8 qf;:;‘;‘:a'n' Bir yilda
lekin

: = marta
2 Toshkent shahri 14 rejamda

J
2 3 Toshkentviloyati 10,6 Bir oyda EXhoyda hor 420 ‘:‘/A
3 . B Hoyati bir :
su. 4 Buxoro viloya 9.4 i

6 5 Qashqadaryo viloyati 7,6 90

6 Jizzax viloyati 12

5 7 Xorazm viloyati 59
‘ 8 Fargona viloyati 57

Qanday transportda sayohat Sizni turizmning asosan gaysi turlari Sayohatni gaysi ko'rinishda
qilishni afzal ko'rasiz? (%) o'ziga jalb giladi? (%) amalga oshirasiz? (%)

Boshga (agroturizm, ekoturizm, 237
5 »  ekstremal turizm, sport turizmi) 3
Shaxsly avtomobil - === — — = 0

| Ziyorat turizmi 22,6 Turoperatorlar
. i yordamida Y Ish joyimdan

36,
Poyezd Helatabed 'l 17, 15,5
Tog' kurortlari 17,6 W¥.uyushtirilgan holda
Samolyot A Musta
- ', Oilaviy turizm 17,1 oila a'z
Taksi = ===/ 9,2 N
B Madaniy-marrifiy 1,5

Avtobus oL 6,9 @' Sanatoriy-kurortlarda 5.7
= dam olis! "

1-rasm. O’zbekistondagi ichki turizmning rivojlanishi

S.G.Lazarev [3] ta’kidlashicha, ichki zaxiralar sirasiga quyidagilarni
kiritish mumkin:

« kadrlar bilan ishlash va tashkiliy jarayonlarni optimallashtirish;

« mavsumlar oralig‘idagi vaqtdan oqilona foydalanish;

« marketing va xizmat ko‘rsatishni takomillashtirish;

« xodimlarning malakasini oshirish;

« faoliyatni to‘xtatmagan holda infratuzilmani rekonstruksiya qilish.

Ushbu zaxiralardan samarali foydalanish mavsumiy tebranishlar va
tashqi omillarga bog'liglikni kamaytiradigan barqaror turizm modelini
shakllantirishga ko‘maklashadi.
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Qoraqgalpog‘iston kabi investitsiyaviy jozibadorligi past hududlar uchun
aynan ichki tashkiliy chora-tadbirlar rivojlanishning asosiy vositasiga
aylanadi.

Qoragalpog‘istonda turizmni rivojlantirishning ijtimoiy-iqtisodiy shart-
sharoitlari ganday? Qoraqgalpog‘iston Respublikasi turizmni rivojlantirish
uchun ulkan salohiyatga ega: Xorazm sivilizatsiyasining tarixiy yodgorliklari,
Orolbo‘yining betakror manzaralari, etnografik an’analar, o‘ziga xos
madaniyat va Nukusdagi I. V. Savitskiy nomidagi Davlat san’at muzeyida
saglanayotgan mashhur asarlar to‘plami shular jumlasidandir.

Biroq, statistika ko‘rsatishicha, mintaganing O‘zbekiston turistik
xizmatlari umumiy hajmidagi ulushi sezilarli darajada pastligicha qolmoqda
— taxminan 3-4% [4]. Buning asosiy sabablari:

« yirik transport yo‘laklaridan uzoqda joylashganligi;

« infratuzilmaning zaifligi va qulaylik darajasining pastligi;

« sayyohlik mavsumining cheklanganligi (aprel-oktyabr);

« xodimlarning malakasi yetarli emasligi.

Mahalliy kadrlar salohiyati

Infratuzilmani yaxshilash

Ragamli texnologiyalarni joriy etish

Marketing va brending

Madaniy va tabiiy resurslardan foydalanish
Xizmatlar sifatini oshirish

2-rasm. Mintaqgaviy turizm samaradorligini oshirishning ichki
zaxiralari

Natijalar

Natijada, hudud salohiyatidan atigi 50% foydalanilmoqda, qish oylarida
esa mehmonxonalarning to‘liqlik darajasi 20-25% gacha tushib ketadi [5].

Shu bois, asosiy vazifa — turizmni mavsumiy formatdan barqaror
faoliyat yurituvchi sektorga aylantirishdir. Bunda mavsumdan tashqari davr
tayyorgarlik, malaka oshirish va yangilanish vaqtiga aylanadi.

Ichki samaradorlik zaxiralaridan foydalanish bir necha yo‘nalishni 0
ichiga oladi:

1. Xodimlarning malakasini oshirish va attestatsiyasi. Mavsumlar oralig‘i
turizm sohasi xodimlarining faol kasbiy rivojlanish davri sifatida qaralishi
lozim. Oliy ta’lim muassasalari va mehmonxona biznesi assotsiatsiyalari
ishtirokida hududiy o‘quv markazini tashkil etish quyidagi yo'nalishlar
bo‘yicha malaka oshirish kurslarini yo‘lga qo‘yish imkonini beradi:

« servis va mehmondo‘stlik;
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« ekologik va madaniy turizm asoslari;

« menejment va marketing;

« Xorijiy tillar va muloqot.

Xodimlarni davriy attestatsiyadan o‘tkazish hamda korxonalarni milliy
sifat standartlari asosida sertifikatlash hududiy turizm mahsulotining
raqobatbardoshligini oshirishga xizmat qiladi [6].

2. Turizm infratuzilmasi obyektlarini konservatsiya qilish va yangilash

Qishda joylashtirish obyektlarini rejali ta’'mirlash va modernizatsiya
qilish, mebel, interyer, kommunikatsiyalarni yangilash, tutash hududlarni
obodonlashtirish maqgsadga muvofiqdir. Sovuq mavsumda ishlamaydigan
obyektlarning bir qismi vaqtincha konservatsiya qilinishi mumkin, bu esa
ularning eskirishiga yol qo‘ymaydi va ekspluatatsiya xarajatlarini
kamaytiradi.

Shuningdek, bahorgi obodonlashtirish ishlarini — ko‘kalamzorlashtirish,
yo‘l ko‘rsatkichlarini o‘rnatish, dam olish maskanlari va veloyo‘laklarni
jihozlash tavsiya etiladi. Bunday amaliyot Qozog‘iston va Rossiyaning bir
gator hududlarida muvaffaqiyatli qo‘llanib kelinmoqda, u yerda mavsumlar
oralig‘idan tig‘iz davrga tayyorgarlik ko‘rish uchun foydalaniladi [7].

3. Kam byudjetli turlar va ijtimoiy dasturlarni tashkil etish. Mavsumlar
oralig‘ida infratuzilma bandligini saglab golish uchun kam xarajatli va ijtimoiy
turlarni rivojlantirish zarur. Bular dam olish kunlari uchun ekskursiyalar,
ma'’rifiy sayohatlar, etnografik yo‘nalishlar, gastronomik festivallar, maktab va
korporativ dasturlar bo‘lishi mumkin.
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Bunday turlar ichki talabni rag‘batlantirib, kichik biznes rivojiga
ko‘maklashadi va mahalliy aholining sayyohlik faoliyatida ishtirok etishi
uchun imkoniyatlar yaratadi. N. A. Golubeva ta’kidlaganidek [8], “mahalliy
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aholiga mo‘ljallangan ichki turizm sayyohlik infratuzilmasining barqarorligini
ta’'minlaydi va tashqgi ogimlarga bog‘liglikni kamaytiradi”.

Xulosa

Bu Qoraqalpog‘iston uchun ayniqsa dolzarbdir: Nukus, Xo‘jayli, Chimboy
aholisini turizmga jalb etish qo‘shimcha daromad manbai bo‘lib xizmat qiladi
va hududiy o‘ziga xoslikni mustahkamlaydi.

Mavsumlar oraligiidan ichki o‘qgitish, ta’mirlash va obodonlashtirish
uchun foydalanish kadrlarni saqlab qolishga va xodimlarning sohadan ketib
qolishining oldini olishga yordam beradi. Vaqtinchalik mavsumiy bandlik
dasturlarini (ta’mirlash va obodonlashtirish ishlarida) yaratish aholini
bargaror daromad bilan ta’minlash imkonini beradi.

Qo‘shimcha moliyaviy resurslarni quyidagilar hisobidan shakllantirish
mumKin:

« mavsumiy foydani qayta tagsimlash;

« bo‘lajak turlar uchun bonuslar va gisman oldindan to‘lov tizimini joriy
etish;

o« Turizmni rivojlantirish bo‘yicha davlat va xalqaro grantlarda ishtirok
etish [9].

Yuqorida qayd etilganlarni amalga oshirishning tashkiliy-iqtisodiy
mexanizmlari quyidagilardan iborat. Taklif etilayotgan chora-tadbirlarni
muvaffaqiyatli amalga oshirish davlat, biznes va jamoat tuzilmalarining sa’y-
harakatlarini muvofiglashtirishni talab etadi. Asosiy yo‘nalishlar:

1. Mahalliy ma’muriyatlar, oliy ta’lim muassasalari va xususiy
operatorlar vakillarini oz ichiga olgan Qoraqgalpog‘iston turizmi bo‘yicha
idoralararo muvofiglashtiruvchi kengash tashkil etish.

2. Mavsumiy chora-tadbirlar rejalarini ishlab chiqish: kadrlar
malakasini oshirish, ta’mirlash, obodonlashtirish, reklama kampaniyalari.

3. Turizm obyektlarining texnik holati ko‘rsatilgan ma’lumotlar bazasini
shakllantirish, bu wularni modernizatsiya qilishni rejalashtirish imkonini
beradi.

4. Mintaganing me’'moriy va madaniy o‘ziga xosligini hisobga olgan
holda turizm hududlari uchun mintaqaviy “dizayn-kod” joriy etish.

5. Kichik biznes va oilaviy korxonalarni mikrokreditlar hamda soliq
imtiyozlari orqali qo‘llab-quvvatlash.

Shunday qilib, ichki zaxiralardan foydalanish vaqtinchalik inqirozga
qarshi chora emas, balki tizimli rejalashtirishning bir gismiga aylanishi zarur.
Ichki zaxiralardan foydalanishning xalqaro va milliy tajribasi. Jahon
amaliyotida turizm mavsumiyligi yaqqol namoyon bo‘ladigan mamlakatlar -
Finlyandiya, Norvegiya, Kanadada ichki zaxiralardan faol foydalaniladi. Bu
mamlakatlarda mavsumlar oralig‘idagi davr gidlar malakasini oshirish,
uskunalarni tekshirish, obodonlashtirish va yangi dasturlarni joriy etish
uchun ishlatiladi.
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O‘zbekistonda ham ijobiy o'sish sur’ati kuzatilmoqda. 2025-yilgacha
turizmni barqaror rivojlantirish konsepsiyasi [10]ga ko‘ra, quyidagilarga
alohida e’tibor garatilmoqda:

o kadrlar tayyorlash;

o xizmatlarni raqamlashtirish;

« turizmning ekologik barqarorligini oshirish;

« ichki talabni rag'batlantirishga imkon beradi.

Qoraqalpog‘iston ushbu yo‘nalishlardan o‘z dasturlari uchun asos sifatida
foydalanishi va ularni mintaqaviy sharoitlarga moslashtirishi mumkin.

Shunday qilib, mintaqaviy turizm samaradorligini oshirishning ichki
zaxiralaridan  foydalanish  Qoraqgalpog‘iston = Respublikasi  barqaror
rivojlanishining haqiqiy vositasi bo‘lib xizmat qgiladi. Maqolada taklif etilgan
chora-tadbirlar quyidagilarga imkon beradi:

« turistik xizmatlar sifatini oshirish;

« xodimlarning bandligi va daromadlari barqarorligini ta’minlash;

« infratuzilmaning texnik holatini yaxshilash;

« ichki turizm va ijtimoiy tashabbuslarni faollashtirish.

Uzoq muddatli istigbolda bu Qoraqalpog‘istonning ekologik va madaniy
turizm hududi sifatidagi ijobiy obro‘-e’tiborini shakllantiradi, yangi ish
orinlari yaratadi hamda mintaganing ijtimoiy-iqtisodiy poydevorini
mustahkamlaydi.
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Abstract. This article explores issues related to improving the mechanism of energy
resource utilization within the framework of regional economic development. To analyze
the correlation between economic growth (GRP) and energy consumption, the decoupling
model developed by Petri Tapio is examined. This model is proposed as a vital indicator for
assessing the state of sustainable regional development and formulating energy policies.
Furthermore, using the regions of Uzbekistan as a case study, the relationship between
economic growth and energy consumption is analyzed through the Tapio elasticity model.
Based on statistical data from 2023-2024, the energy efficiency levels of the regions are
evaluated, and differentiated economic mechanisms are proposed to enhance the
"decoupling” effect.

Keywords: Regional economy, Tapio model, energy efficiency, elasticity coefficient,
strong decoupling, sustainable development.

HUDUDIY IQTISODIYOT VA ENERGIYA ISTE'MOLI O‘RTASIDAGI
OZARO BOG'LIQLIKNI BAHOLASHDA TAPIO DECOUPLING MODELINING
ILMIY VA AMALIY AHAMIYATI
Pardayeva Maftuna Ulug’'bek qizi
Toshkent davlat iqtisodiyot universiteti

tayanch doktoranti (PhD)
Annotatsiya. Ushbu maqolada hududiy iqtisodiy rivojlanish doirasida energiya
resurslaridan foydalanish mexanizmini takomillashtirish bilan bog‘liq masalalar tadqiq
etilgan. Iqtisodiy o‘sish (YAMM) va energiya iste’'moli o‘rtasidagi korrelyatsiyani tahlil
qilish uchun Petri Tapio tomonidan ishlab chiqilgan dekapling (ajralish) modeli
o‘rganilgan. Ushbu model hududlarning barqaror rivojlanish holatini baholash va
energetika siyosatini shakllantirishda muhim indikator sifatida taklif etilgan. Shuningdek,
O‘zbekiston hududlari misolida iqtisodiy o‘sish va energiya iste’'moli o‘rtasidagi bog‘liqlik
Tapio elastiklik modeli orqali tahlil qilingan. 2023-2024-yillardagi statistik ma’lumotlar
asosida hududlarning energiya samaradorligi darajasi baholangan hamda "dekapling”
effektini kuchaytirish uchun tabaqalashtirilgan iqtisodiy mexanizmlar taklif etilgan.
Kalit so‘zlar: Hududiy iqtisodiyot, Tapio modeli, energiya samaradorligi, elastiklik
koeffitsiyenti, kuchli dekapling, barqaror rivojlanish.
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HAYYHO-ITPAKTUYECKAA 3HAYUMOCTb MOJE/IU JIEKAIIJIMHT A
TAIIMO B OLIEHKE B3AUMOCBS3U MEXXY PETUOHAJIbHOH
3KOHOMMKOM U MOTPEBJIEHUEM 3HEPTHH
IlapaaeBa MagTyHa Yiyroek Kusu
JloxkTopaHT (PhD) TamkeHTCKOro rocyjapCTBEHHOTO

9KOHOMHYECKOI'0O YHUBEPCUTETA
AHHOTauMAa. B JaHHOM cTaTbe UCCAEAYIOTCA BONPOCHl COBEPIIEHCTBOBAHUSA
MeXaHHW3Ma MCHO0JIb30BaHUS JHEpPreTUYECKUX pPecypcoB B paMKax peruoHaJbHOIO
5KOHOMHYECKOr0 pa3BUTHUA. /i aHa/IM3a KOppeJsUu MeXJy 3KOHOMHUYECKUM pPOCTOM
(BPII) 1 noTpeb6/ieHMEM 3HEPTUU paccCMaTpPUBAETCS MOJesb JeKalJIMHra, pa3paboTaHHas
[letpu Tanwuo. /lanHasa MoJenb NpejaraeTcsd B KayeCcTBe BaXKHeWIIero MHAUKaTopa Js
OLlEHKU COCTOSIHUSI YCTOWYMBOIO PETUOHAJIbHOTO pa3BUTUA U (POPMUPOBAHUA
JHepreTU4YeCcKor NoJUTUKU. KpoMe Toro, Ha npyuMepe peruoHOB Y36eKUCTaHa C IOMOILbIO
MOJieJIU 3J1aCTUYHOCTU Tanuo nmpoaHa/JM3upoBaHa B3aUMOCBA3b MeX/y 9KOHOMHUYECKUM
pocTOM U MoTpebJeHHeM 3Heprud. Ha ocHoBe cTaTUCTUYeCKUX AaHHbIX 3a 2023-2024
roZibl oljeHeHa 3HeproaPPeKTUBHOCTb PETUOHOB U MpeAI0KeHbl JUdPepeHUPOBaHHbIE
5KOHOMHUYECKHE MEeXaHU3MBbI AJ151 ycuaeHUus 3pdeKTa «JeKalJInHIax.
KiroueBblie cJioBa: PeruvonanpHag 3KOHOMUKA], Mo/ieJib Tamnuo,
3HeprosapeKTUBHOCThb, KO3IPPHUIIUEHT 3J1aCTUYHOCTH, CUJbHBIN JIEKAJIMHT, YCTOUNYHUBOE
pa3BUTHE.

Introduction

In the current phase of transitioning to a modern economy, enhancing
regional competitiveness has become directly contingent upon the efficiency
of energy resource utilization. Under the conditions of modernizing the
national economy, maintaining sustainable growth rates of the Gross Regional
Product (GRP) while simultaneously reducing the energy intensity of the
economy is considered a strategic priority.

However, economic growth in many regions is accompanied by a
proportional increase in energy consumption, which leads to resource scarcity
and an intensified environmental burden. To address this issue, there is a
substantial need to scientifically justify "decoupling” mechanisms—breaking
the traditional correlation between economic growth and energy
consumption. The decoupling model proposed by Petri Tapio serves as one of
the most reliable methodological tools for diagnosing the energy efficiency of
a regional economy. By utilizing the Tapio model, it is possible to evaluate the
current state of a region through precise quantitative indicators: whether
economic development is achieved through energy conservation or,
conversely, if energy waste is outstripping economic growth.

From this perspective, formulating regional energy policies in a
differentiated manner, based on the diagnostic results of the Tapio model,
serves as a fundamental basis for ensuring the long-term sustainable growth
of the territory.

Literature review

The analysis of the interdependence between economic development and
energy resource utilization remains a central issue in modern economic
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science. The "Environmental Kuznets Curve" (EKC) model[1], developed
based on Simon Kuznets' hypothesis, serves as a fundamental framework for
research in this field. Scholars such as G. Grossman and A. Krueger [2] have
scientifically demonstrated that in the early stages of economic growth,
resource consumption and environmental pressure increase; however, upon
reaching a certain level of prosperity, this process reverses due to
technological innovation. Nevertheless, because the EKC model primarily
reflects long-term tendencies, it possesses certain limitations in the dynamic
analysis of annual changes at the regional level[3].

In this context, the concept of "decoupling” the link between economic
growth and energy consumption was introduced into scientific discourse[4].
The elasticity analysis model proposed by Petri Tapio in 2005 marked a
revolutionary stage in economic literature. In his seminal work, "Towards a
theory of decoupling,” P. Tapio critically analyzed the index-based approach
promoted by the OECD and mathematically modeled eight possible scenarios
between the rate of economic growth and resource expenditure. According to
his findings, for a sustainably developing region, "Strong Decoupling"—a state
where GRP grows while absolute energy consumption decreases—should be
the primary strategic objective[5].

Subsequently, Chinese scholars, notably Wang and his co-authors, refined
the Tapio model within the context of regional industrial sectors, specifically
highlighting "structural changes" and "technical progress" as key factors in
increasing energy efficiency[6]. Their research indicates that the main driver
is not merely resource conservation, but reducing the share of energy-
intensive industries within the regional economic structure.

Regarding the management mechanisms of regional economies, foreign
researchers (e.g., J. Sachs et al.) emphasize the importance of combining
market instruments with state regulation to improve energy resource
utilization.[7] They argue that the liberalization of energy prices and the
introduction of "green" tariffs are the primary mechanisms forcing
enterprises to invest in energy-efficient technologies.

Uzbekistan’s scholars have also paid significant attention to reducing the
energy intensity of the national economy and optimizing regional energy
balances. Local research has primarily focused on implementing energy
management systems (ISO 50001)[8] in industrial enterprises and utilizing
the renewable energy potential of regions. However, the quantitative
assessment of the nexus between economic growth and energy consumption
in the regions of Uzbekistan using the Tapio model, and the subsequent
improvement of differentiated management mechanisms based on this
analysis, has yet to find a comprehensive scientific solution.

In conclusion, the literature review demonstrates that in global practice,
the Tapio model is considered the most reliable tool for diagnosing
sustainable regional development. Our research aims to adapt this model to
the specific economic conditions of Uzbekistan, envisioning a transition of the
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regional energy consumption mechanism toward an economic incentive
system based on elasticity indicators.

Research methodology

The scientific novelty and advantage of the Tapio model lie in its ability to
express the relationship between economic growth and resource
consumption through the concept of "elasticity" rather than simple indices.
This approach enables the precise classification of even minor changes within
the economic system, providing an accurate diagnosis of a region's
developmental trajectory. Furthermore, it allows for the monitoring of a
state's or region's transition toward a "Green Economy," identifying whether
economic growth is driven by increased energy consumption or technological
advancements, and evaluating the degree of decoupling between energy
expenditure and economic output.[9]

In particular, the model does not limit the assessment of the economic
state to a binary "positive or negative" view; instead, it identifies eight distinct
scenarios, such as strong decoupling, weak decoupling, and expansive
coupling. The elasticity analysis method proposed by P. Tapio is based on
comparing the percentage changes in economic growth and energy
consumption[4]. This term represents the decoupling elasticity coefficient (&),
which is calculated using the following formula:

Et — Et—l
. WAE E, .
- %AGDP GDP, —GDP._,
GDP,_,
Where:

€- : Decoupling elasticity coefficient;

%AE- The growth rate of energy consumption (in percent);

%AGDP- The growth rate of Gross Regional Product (GRP) (in percent);

E; —E;_;- Energy consumption volume in the current and previous
years, respectively;

GDF, — GDP,_;- GRP volume in the current and previous years,
respectively (at constant prices).

Unlike traditional elasticity analysis, the Tapio model utilizes threshold
values of 0.8 and 1.2 for result evaluation. This range allows for the
consideration of minor economic fluctuations and reduces measurement
errors[4]. The model's results are categorized into three main groups and
eight logical states based on the value of € and the direction of change in %AE
and %AGDP,

Based on this classification matrix, the practical part of the study
evaluates the developmental trajectory of the Republic for the years 2023-
2024. However, it should be noted that the Tapio model only provides a
general overview—identifying whether decoupling has occurred. It does not
reveal the underlying factors, such as structural shifts or purely technological
innovations.
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Table 1
Classification Matrix of the Tapio Decoupling Model
Main Category Sub-category Criteria Economic Significance
A. Decoupling 1. Strong Decoupling AE <0 Ideal state. Economy grows while
sopso ey comsumptondecreses
e<0
2. Weak Decoupling AE >0, Both grow, but the economy grows
AGDP >0 faster. Relative efficiency.
0<e<0.8
3. Recessive AE <O, Economy is in recession, energy
Decoupling AGDP <0 consumption decreases even faster.
e>1.2
B. Coupling 4. Expansive Coupling  AE >0, Energy and economy grow at nearly
AGDP > 0 the same rate. Conventional path.
08=e<1.2
5. Recessive Coupling AE <O, Economy and energy consumption
AGDP<0 decrease at the same rate.
08=e<1.2
C. Negative 6. Expansive Negative = AE >0, Inefficient growth. Energy
Decoupling Decoupling AGDP > 0 consumption grows faster than the
economy.
e>1.2
7. Strong Negative AE >0, Worst state. Economy shrinks while
Decoupling AGDPE <0 energy consumption increases.
e<0
8. Weak Negative AE <0, Economy shrinks faster than energy
Decoupling AGDP <0 consumption.
0<e<0.8

Therefore, to conduct a deeper analysis of the root causes of changes in
energy efficiency, the study subsequently employs the Index Decomposition
Analysis (IDA) method. IDA is used to identify whether the fundamental
drivers behind energy consumption changes are scale effects (economic
growth), structural effects, or intensity effects (technological updates).

Analysis and results

In evaluating the energy efficiency of regional economic development,
analyzing the correlation between the growth of Gross Regional Product
(GRP) and the volume of electricity generation is of paramount importance.
To quantitatively assess this relationship, the Tapio elasticity model, widely
recognized in international practice, was employed. Within the scope of this
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study, statistical indicators for all regions of the Republic of Uzbekistan for the
2023-2024 period were processed. The elasticity coefficient (¢ ) was
calculated based on the ratio between the GRP growth rate (AGDF) and the
rate of change in energy resource consumption (AE).

Table 2

GRP indicators and electricity generation data of regions for 2023-
2024 for calculating Tapio elasticity coefficients.
GRP (billion UZS)

No. Regions

Republic of Karakalpakstan
Andijan region
Bukhara region

Jizzakh region
Kashkadarya region
Navoiy region

O 00 N O U1 B~ W N P

N = NSNS
BwW N R o

Namangan region
Samarkand region
Surxondaryo region
Sirdaryo region
Tashkent region
Fergana region
Khorezm region
Tashkent city

2023
40805,2
80337,5
63693,4
38570,3
71425
93651,5
61074,9
86313,3
49208,9
24873
124087,1
81573,3
45358,6
222926,1

2024
46299,8
93026,3
73434,1
435459
83950
130439,5
71869,1
103882,7
56553,9
28655,5
151251,8
93605,7
53640
302878,5

Electricity Generation

(million kWh)

2023 2024
5152,1 5079
658,1 820
2029,3 2582
0,5 1,1
8174,9 10099,9
10718,9 10847,1
7025,3 6561,6
482,8 515
433,6 653,7
16855,5 17532,8
20445,1 20003,2
401,1 479,2
1415,9 1291,1
4211,7 6273,4

The results allowed for the classification of regions into several groups
based on the degree of economic growth's dependence on resource
expenditure: Strong Decoupling, Weak Decoupling, and Expansive Coupling.

Table 3

Tapio Decoupling Status by Region in Uzbekistan (2023-2024)

Region

Uzbekistan (Total)
Namangan Region
Navoiy Region
Samarkand Region
Tashkent City

Republic of
Karakalpakstan

Andijan Region
Bukhara Region
Surxondaryo Region

Sirdaryo Region

GRP Growth
(AG,%...)

21.7%
22.0%
19.5%
20.4%
24.1%
18.9%

21.2%
20.1%
19.0%

16.8%

Energy Growth Elasticity (e) Developmental Stage

(AE,%...)
6.1%
-6.6%
1.2%
6.7%
8.5%
2.6%

11.2%
3.4%
15.1%

14.5%
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0.28
-0.30
0.06
0.33
0.35
0.13

0.52
0.16
0.79

0.86

(Tapio State)
Weak Decoupling
Strong Decoupling
Weak Decoupling
Weak Decoupling
Weak Decoupling
Weak Decoupling

Weak Decoupling
Weak Decoupling

Expansive Coupling
(Risk)
Expansive Coupling
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Discussion of results

The empirical analysis yields several critical insights into the energy-
economic nexus of Uzbekistan’s regions. For the Republic of Uzbekistan as a
whole, the GRP grew by 21.7% in 2024 (in nominal terms) compared to the
previous year, while energy generation increased by only 6.1%. The resulting
elasticity coefficient of 0.28 indicates a state of Weak Decoupling, suggesting
that energy efficiency mechanisms are beginning to yield results at the
national level. Namangan region demonstrated a unique trajectory where
energy indicators showed negative growth (-6.6%) while the economy
continued to grow steadily (22.0%). This identifies the region as being in the
"Strong Decoupling” phase, the most ideal state of sustainable development
where economic progress is achieved alongside an absolute reduction in
energy consumption. The data for Surxondaryo and Sirdaryo regions reveal a
significant concern. In these territories, energy growth rates (14-15%) are
closely tracking economic growth rates (16-19%). With elasticity coefficients
exceeding 0.8, these regions fall into the "Expansive Coupling” category. This
indicates an extensive growth model, potentially due to a lack of energy-
saving technologies or the continued operation of highly energy-intensive,
inefficient industrial facilities.

To provide a more comprehensive visualization of these regional
disparities, the calculated elasticity coefficients are mapped onto a scatter plot
in Figure 1. This graphical representation categorizes each region into specific
decoupling sectors, enabling a clearer diagnostic of the relationship between
economic expansion and energy consumption trends across the country.

20

15 ¢ ® Surkhandarya
rdarya
yraary € Andijan Weak decoupling
@ Tashkent city
€ Samarkand

Py #Bukhara
Karakalpakstan®¢ Navoi

10

5 10 15 20 25 30
-5 Strong decoupling
= pling € Namangan

-10

Energy consumption growth rate (%)

GRP Growth rate (%)

Figure 1. Decoupling states between regional GRP growth and
energy consumption in Uzbekistan (2023-2024), based on the Tapio
elasticity model.

The visual distribution of regions in Figure 1 highlights a significant
spatial imbalance in energy efficiency. While the Namangan region
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successfully achieved absolute decoupling, the cluster of regions including
Tashkent City and Samarkand remains in the weak decoupling zone. Of
particular concern are the Surxondaryo and Sirdaryo regions, located in the
expansive coupling sector, where electricity production growth is nearly
proportional to economic output, indicating an urgent need for energy-saving
industrial upgrades.

Conclusion

The application of the Tapio elasticity model has provided a robust
quantitative framework to evaluate the decoupling states between Gross
Regional Product (GRP) growth and energy consumption across Uzbekistan’s
regions for the 2023-2024 period. The empirical analysis reveals a
pronounced spatial heterogeneity in regional energy efficiency, highlighting
that the economic essence of energy potential lies not merely in resource
abundance, but in the structural efficiency of its utilization.

Notably, the Namangan region has emerged as a benchmark, achieving a
state of "Strong Decoupling." In this region, economic expansion is realized
alongside an absolute reduction in energy consumption, exemplifying a
successful transition towards sustainable green growth. Conversely, a
substantial cluster of regions, including Tashkent City, Samarkand, and Navoi,
exhibits "Weak Decoupling." While these regions show a relative
improvement in energy intensity—where GRP grows faster than energy
consumption—they have yet to sever the link between economic output and
resource depletion entirely. Of critical concern are the Surkhandarya and
Sirdaryo regions, which demonstrate "Expansive Coupling.” In these areas, the
growth of energy consumption nearly parallels or outpaces economic
development, signaling an unsustainable reliance on energy-intensive
production factors.

To optimize the economic potential of regional energy resources and
accelerate the transition toward sustainable decoupling across all regions, the
following strategic and policy measures are recommended:

Targeted Industrial Modernization: Regional development policies
must be strictly differentiated based on the decoupling diagnostic. For regions
trapped in "Expansive Coupling" (Surkhandarya and Sirdaryo), state
investment and foreign direct investment (FDI) should be urgently redirected
towards the technological modernization of existing energy-intensive
enterprises and the implementation of mandatory energy audits.

Incentivizing Structural Economic Shifts: To elevate "Weak
Decoupling” regions to a strong decoupling status, regional governments
should introduce differentiated fiscal incentives. Tax rebates and preferential
"green" credit lines should be provided to businesses that shift from heavy
manufacturing to high-value-added, low-energy sectors, such as IT, advanced
services, and precision agriculture.

Cross-Regional Knowledge Transfer: Establish a formal institutional
mechanism for sharing best practices. The energy management strategies,
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technological upgrades, and structural reforms that enabled the Namangan
region's success in achieving "Strong Decoupling” should be systematically
studied and replicated in underdeveloped regions.

Integration of the Decoupling Index into Regional Planning: The
Tapio decoupling elasticity indicator should be integrated into the national
socio-economic forecasting system. It should serve as a mandatory Key
Performance Indicator (KPI) for assessing the efficiency of regional
administrations in balancing economic growth with energy resource
management.
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Annotatsiya. Mazkur maqolada oliy ta'lim muassasalarida kadrlar qo‘nimsizligini
baholash metodikasi ishlab chiqilgan va uning amaliy tatbiqi Chirchiq davlat pedagogika
universiteti misolida ko‘rsatilgan. Tadqiqotning dolzarbligi O‘zbekiston oliy ta'lim
tizimidagi kadrlar qo‘nimsizligi darajasi bo‘yicha rasmiy statistik ma'lumotlarning
yetishmasligi bilan belgilanadi. Muallif tomonidan kadrlarni almashinuvi (Turnover Rate)
va saqlab qolish (Retention Rate) ko‘rsatkichlari asosida baholash modeli taklif etilgan
hamda 2021-2025-yillar oraligidagi real ma'lumotlar tahlil qilingan. Tahlil natijasida
universitetda qo‘nimsizlik darajasi o‘rtacha 2,3 foizni tashkil etgani, bu xalgaro
me'yorlardan sezilarli past ekanligi aniglangan. Shuningdek, ayol professor-o‘qituvchilar
sonining izchil oshib borishi kabi demografik o‘zgarishlar qayd etilgan. Olingan natijalar
oliy ta'lim muassasalarida kadrlar siyosatini takomillashtirishda amaliy ahamiyatga ega.

Kalit so‘zlar: kadrlar qo‘nimsizligi, kadrlar almashinuvi, saqlab qolish darajasi, oliy
ta'lim muassasasi, professor-o‘qituvchi, baholash metodikasi, inson resurslari.

METOAUKA OLEHKHU TEKYYECTHU KAZPOB B BbICIIHUX
OBPA30BATEJIbHBIX YYPEXJAEHUAX U EE IPAKTUYECKOE
INPUMEHEHMUE
XosmMmaToB MyxpuaavuH MyMuH yrjiu
CamocTogaTenbHbIM couckaTesb (PhD) kadeaprl "JkoHOMYKaA Tpyaa”

TamkeHTCKOro rocyaiapCTBeHHOIro 3JKOHOMHWY€CKOI'O YHUBEPCUTETA
AHHOTaumA. B 1aHHOM cTaThe pa3paboTaHa MeTO/AMKA OLeHKH TeKy4eCcTH KaJpoB B
BBICIIMX 00pa30BaTeJIbHBIX YUpPEKJEHUAX U NI0KAa3aHO ee MPaKTUUYECKOe NPUMeHEeHHUe Ha
npuMepe  YHUPUMKCKOrO  TOCY/apCTBEHHOr0  MeJarordyeckoro  yHUBEpPCHUTETA.
AKTyaJIbHOCTb HUCCJIeJOBAaHUS 00YCJI0BJI€HA OTCYTCTBHEM OQUIMATBbHBIX CTATUCTUYECKUX
JlaHHBIX 00 YpOBHE TeKy4eCTH KaJ[pOB B CHUCTEME BbICILIEr0 06pa3oBaHUsl Y306eKUCTaHa.
ABTOpOM mpeJiyioXKeHa MOJieJib OLleHKM Ha OCHOBe NoOKa3aTesiel TekydecTH (Turnover
Rate) u ypepxkanusa kazpoB (Retention Rate), a Takke nmpoaHa/M3UpOBaHbl peasibHbIE
JaHHble 3a 2021-2025 rogpl. B pe3ysibTaTe aHa/M3a yCTAaHOBJIEHO, YTO CPEJHUUN YPOBEHD
TEKy4YeCTHU B yHHUBEPCUTETE COCTaBWJ 2,3 NpPOLEHTa, YTO 3HAYUTEJbHO HUXKe
MeXAyHapoAHbIX HOPM. [loslyyeHHbIe pe3yJibTaTbl UMEIOT NMPAaKTHUYECKOEe 3HAaYeHUe [JIs
COBEepILEeHCTBOBAHMUSA KaJ|pOBOH MOJUTHUKHU B BbICIINX 060pa30BaTeNbHbIX YUPEXKAEHUSAX.
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METHODOLOGY FOR ASSESSING STAFF TURNOVER IN HIGHER
EDUCATION INSTITUTIONS AND ITS PRACTICAL APPLICATION
Xolmatov Muhriddin Mumin ugli
Independent researcher (PhD) of the "Labor Economics” Department,

Tashkent State University of Economics
Abstract. This article develops a methodology for assessing staff turnover in higher
education institutions and demonstrates its practical application using the example of
Chirchik State Pedagogical University. The relevance of the study is determined by the lack
of official statistical data on the level of staff turnover in the higher education system of
Uzbekistan. The author proposes an assessment model based on Turnover Rate and
Retention Rate indicators, and analyzes real data for 2021-2025. The analysis found that
the average turnover rate at the university was 2.3 percent, which is significantly lower
than international norms. The results obtained are of practical importance for improving
personnel policy in higher education institutions.
Keywords: staff turnover, personnel turnover, retention rate, higher education
institution, teaching staff, assessment methodology, human resources.

Kirish

Oliy ta'lim muassasalarida yuqori malakali professor-o‘gituvchilarni
saqglab golish bugungi kunda ta'lim sifatini ta'minlashning asosiy shartlaridan
biriga aylandi. So‘nggi yillarda O‘zbekiston oliy ta'lim tizimi jadal kengaydi:
muassasalar soni, talabalar gamrovi va nodavlat sektor ulushi keskin oshdi.
Ushbu o'sish sharoitida malakali kadrlar uchun raqobat kuchayib, ularni bir
muassasada uzoq muddat ushlab turish murakkab vazifaga aylandi.

Tadqiqotning  dolzarbligi  shundaki, = O‘zbekiston oliy ta'lim
muassasalarida kadrlar qo‘nimsizligi darajasi bo‘yicha yagona va rasmiy
statistik ko‘rsatkich mavjud emas. Vazirlik va statistika organlari professor-
o‘gituvchilar sonini muntazam e'lon qilib boradji, biroq ularning qancha qismi
har yili ishdan ketayotgani, ya'ni kadrlar almashinuvi foizi ochiq manbalarda
uchramaydi. Bu holat kadrlar siyosatini dalillarga asoslangan tarzda yuritishni
qiyinlashtiradi va muammoning haqiqiy ko‘lamini yashirin qoldiradi.

Ushbu tadgiqotning ilmiy muammosi aynan mana shu bo‘shligni
to‘ldirishga qgaratilgan. Xalgaro amaliyotda keng qo‘llaniladigan kadrlar
almashinuvi (Turnover Rate) va saqlab qolish (Retention Rate) ko‘rsatkichlari
O‘zbekiston oliy ta'lim muassasalari uchun deyarli hisoblanmaydi. Natijada
muassasa rahbariyati kadrlar barqgarorligini obyektiv baholay olmaydi va
fagat muammo yuzaga kelgandan keyin, ya'ni reaktiv tarzda harakat giladi.

Tadqgiqotning maqgsadi - oliy ta'lim muassasalari uchun Kkadrlar
qo‘nimsizligini baholash metodikasini ishlab chigish va uni real ma'lumotlar
asosida amaliy sinovdan o‘tkazishdan iborat. Tadqiqot obyekti sifatida oliy
ta'lim muassasalarida kadrlar harakati jarayonlari, predmeti sifatida esa
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kadrlar qo‘nimsizligini o‘lchash va baholash bilan bog‘liq metodologik
munosabatlar olingan.

Tadqiqotning ilmiy yangiligi shundan iboratki, unda birinchi marta
O‘zbekiston oliy ta'lim muassasasi misolida real ma'lumotlar asosida kadrlar
qo‘nimsizligining haqiqiy darajasi hisoblab chigilgan va uni baholashning
amaliy metodikasi taklif etilgan. Chirchiq davlat pedagogika universitetining
2021-2025-yillardagi kadrlar bo‘limi ma'lumotlari tahlil manbai bo‘lib xizmat
qildi.

Mavzuga oid adabiyotlar tahlili

Kadrlar go‘'nimsizligi masalasi xorijiy ilmiy adabiyotlarda uzoq yillardan
buyon o‘rganib kelinadi. W. Mobley o‘zining klassik tadqgiqotida xodimning
ishdan Kketish garori bir zumda emas, balki bir necha bosqichdan iborat
psixologik jarayon natijasida shakllanishini asoslab bergan [1]. Ushbu
yondashuv keyinchalik kadrlarni saqlab qolish strategiyalarining nazariy
asosiga aylandi. J. Price esa kadrlar almashinuvining asosiy belgilovchi
omillarini tizimlashtirib, ish hagqi, ish qoniqishi va muqobil ish imkoniyatlari
o‘rtasidagi bog‘liglikni tahlil gilgan [2].

T. Mitchell va uning hamkasblari tomonidan ishlab chiqilgan "ishga
bog'liglik" (job embeddedness) konsepsiyasi xodimni muassasada nima
ushlab turishini tushuntiradi. Ularning fikricha, bogliglik, muhitga moslik va
ketishdan yo‘qotiladigan qadriyatlar xodimning qolish qaroriga maoshdan
ko‘ra kuchliroq ta'sir ko‘rsatadi [3]. Bu nazariya oliy ta'lim muhitiga ham to‘liq
mos keladi, chunki akademik xodim uchun ilmiy jamoa va kasbiy erkinlik
alohida ahamiyatga ega. D. Allen va hamkasblari oz tadqiqotida kadrlarni
saglab qolish bo‘yicha keng tarqalgan noto‘gri tasavvurlarni dalillarga
asoslangan strategiyalar bilan almashtirish zarurligini ta'kidlaydi va
qo‘nimsizlikni boshqgarishda tizimli yondashuv muhimligini asoslaydi [4].

Oliy ta'limga xos jihatlar C. Johnsrud va V. Rosser tadqiqotlarida keng
yoritilgan. Ular professor-o‘qgituvchilarning muassasada qolish istagini
belgilovchi omillar orasida moddiy rag’bat yagona va hatto birinchi omil
emasligini empirik dalillar bilan ko‘rsatgan [5]. Ularning tadqiqotiga ko‘ra,
rahbariyat munosabati, kasbiy o‘sish imkoniyati va adolat hissi ko‘pincha
moddiy omillardan ustun keladi. C. Daly va J. Dee shahar universitetlaridagi
professor-o‘qituvchilarning ketish niyatini o‘rganib, ish muhiti va avtonomiya
darajasining hal giluvchi ahamiyatini aniqlagan [6].

Professor-o‘qituvchilarning ketish niyatini prognozlash masalasi bir
qator empirik tadgiqotlarda chuqur o‘rganilgan. J. Ryan va hamkasblari ish
qonigqishi, ish yuki va rahbariyat qo‘llab-quvvatlashi ketish niyatining asosiy
prediktorlari ekanligini ko‘rsatgan [7]. Y. Zhou va ]. Volkwein esa ketish
niyatiga ta'sir etuvchi individual va institutsional omillarni tizimli tahlil qilib,
muassasa darajasidagi sharoitlarning muhim rolini asoslagan [8].

So‘nggi yillarda gender omili oliy ta'lim kadrlari qo‘nimsizligining alohida
yo‘nalishi sifatida o‘rganilmoqda. Y. Xu STEM sohalaridagi ayol professor-
o‘gituvchilarning ketish niyati erkaklarnikidan yuqori ekanligini va bu asosan
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ish muhitidagi tafovutlar bilan bog'ligligini empirik isbotlagan [9]. K. O‘Meara
va hamkasblari esa professor-o‘qituvchilar nima uchun ishdan ketishini
o‘rganib, oilaviy majburiyatlar va ish-hayot muvozanati ayol xodimlar uchun
aynigsa muhim omil ekanligini aniglagan [10].

Zamonaviy tadgiqotlarda Kkadrlar almashinuvini miqdoriy o‘lchash
masalasiga alohida e'tibor qaratilmogda. AQSh oliy ta'lim muassasalari
kadrlar bo‘yicha assotsiatsiyasi (CUPA-HR) har yili keng ko‘lamli so‘rov
o‘tkazib, professor-o‘gituvchilar qo’nimsizligi darajasini muntazam e'lon qilib
boradi [11]. OECD tashkiloti ham "Education at a Glance" hisobotlarida oliy
ta'lim kadrlari bo‘yicha xalqaro qiyosiy ko‘rsatkichlarni taqdim etadi [12].
Bunday tizimli monitoring O‘zbekiston uchun ham namuna bo‘la oladi.

MDH mamlakatlari olimlari ishlarida ham inson resurslarini boshqgarish
masalalari keng o‘rganilgan. Yu. Odegov va G. Rudenko mehnat igtisodiyoti va
kadrlar boshqaruvining nazariy asoslarini tizimli bayon etgan [13].

"Oliy ta'lim muassasalarida kadrlar salohiyatini mustahkamlash va
kadrlar qo‘nimsizligini samarali boshqarish to‘g'ridan-to‘gri davlatimizning
ta'lim siyosatiga oid me'yoriy-huquqiy asoslariga tayanadi. Xususan,
O‘zbekiston Respublikasining “Ta’lim to‘g‘risida”gi Qonunida oliy ma’lumotli
kadrlar tayyorlash sifati hamda ta’lim muassasalarining boshqaruv tizimini
takomillashtirish bosh mezon qilib belgilangan.*® Shuningdek, O‘zbekiston
Respublikasi Prezidentining 2019-yil 8-oktabrdagi “O‘zbekiston Respublikasi
oliy tazlim tizimini 2030-yilgacha rivojlantirish konsepsiyasini tasdiqlash
to’g'risida”gi PF-5847-sonli Farmonida sohada boshqaruv tizimini
raqamlashtirish, inson kapitalini rivojlantirish hamda mehnat undorligini
oshirish vazifalari qo‘yilgan. Ushbu strategik magqgsadlar oliy ta’lim
muassasalarida boshgaruv samaradorligini baholash va kadrlar qo‘nimsizligi
sabablarini tahlil qilish metodikasini ilmiy jihatdan asoslashni talab etadi.>?

Milliy ilmiy adabiyotlarda inson resurslarini boshqgarish masalalari
K.Abduraxmanov, N.Zokirova [14], G.Abduraxmanova va S.G‘oyipnazarov
ishlarida yoritilgan [15]. Shuningdek, S.G‘oyipnazarov ish bilan bandlik sifatini
oshirishning ijtimoiy-iqtisodiy omillarini tadqiq etgan [16]. Biroq oliy ta'lim
muassasalariga xos kadrlar qo‘nimsizligini o‘lchash metodikasi va uning
empirik tahlili yetarlicha ishlab chigilmagan. Ushbu tadqiqot aynan shu
yo‘nalishdagi bo‘shligni to‘ldirishga qaratilgan.

Tadqiqot metodologiyasi

Tadqiqotda kadrlar gqo‘nimsizligini baholashning miqdoriy metodikasi
qo‘llanildi. Asosiy o‘lchov vositasi sifatida xalgaro amaliyotda keng tarqgalgan
ikki ko‘rsatkich olindi: kadrlar almashinuvi darajasi (Turnover Rate, TR) va
kadrlarni saqglab qolish darajasi (Retention Rate, RR). Kadrlar almashinuvi
darajasi quyidagi formula asosida hisoblanadi:

TR = (Yil davomida ketganlar soni / O‘rtacha xodimlar soni) x 100%

* 0‘zbekiston Respublikasining “Ta’lim to’g’risida”gi Qonuni, 23.09.2020 yildagi O‘RQ-637-son
*% 0‘zbekiston Respublikasi Prezidentining “O‘zbekiston Respublikasi oliy ta’lim tizimini 2030-yilgacha rivojlantirish
konsepsiyasini tasdiglash to‘g‘risida”gi Farmoni, 08.10.2019 vyil, PF-5847-son
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Kadrlarni saglab qolish darajasi esa RR = 100% - TR formulasi orqali
aniglanadi. Ushbu ko‘rsatkichlar muassasadagi kadrlar bargarorligini ragamli
ifodalash va uni xalqaro me'yorlar bilan giyoslash imkonini beradi. Iqtisodiy
hamkorlik va taraqgiyot tashkiloti (OECD) mamlakatlarida oliy ta'lim uchun
magbul go'nimsizlik darajasi 12 foizdan oshmasligi tavsiya etiladi.

Tadqiqotning  empirik  bazasini  Chirchiq davlat pedagogika
universitetining 2021/2022-2025/2026 o‘quv yillari uchun kadrlar bo‘limi
rasmiy ma'lumotlari tashkil etdi. Tahlilga professor-o‘qgituvchilarning lavozim,
ilmiy daraja, yosh va jins bo‘yicha tarkibi, shuningdek yil davomida ishga
gabul qilingan va ishdan ketgan xodimlar soni Kkiritildi. Ma'lumotlar besh
o‘quv yili kesimida dinamik qatorlar sifatida tahlil gilindi.

Muallif tomonidan taklif etilgan baholash modeli qo‘nimsizlik darajasini
uch toifaga ajratadi: past daraja (TR 5 foizdan kam), o‘rta daraja (TR 5-12 foiz)
va yuqori daraja (TR 12 foizdan yuqori). Har bir toifa muayyan boshgaruv
garorini talab etadi. Ushbu model 1-rasmda keltirilgan.

‘ KADRLAR QO'NIMSIZLIGI DARAJASI (TR) |

TR = (Ketganlar soni / O'rtacha xodimlar soni) x 100%

PAST DARAJA YUQORI DARAJA

TR < 5% TR > 12%

Barqaror holat
{CHPDU: 0,8-4,7%)

Itisodiy
{maosh, rag'bat)

QO'NIMSIZLIKKA TA'SIR ETUVCHI ASOSIY OMILLAR

BOSHQARUV QARORI

1-rasm. Oliy ta'lim muassasalarida kadrlar qo‘nimsizligini baholash

matritsaviy modeli
Manba: Muallif tomonidan ishlab chiqilgan

1-rasmda ko‘rsatilgan model kadrlar qo‘nimsizligini nafaqat o‘lchash,
balki uni izohlash va boshqaruv garoriga bog‘lash imkonini beradi. Modelning
yuqori gismida asosiy formula, o‘rta qismida qo‘nimsizlikning uch darajasi,
quyi gismida esa unga ta'sir etuvchi to‘rt guruh omil - igtisodiy, tashkiliy,
ijjtimoily va demografik - joylashtirilgan. Ushbu tuzilma rahbariyatga
muammoni tizimli tahlil gilish uchun aniq yo‘nalish beradi.

Tahlil va natijalar

Chirchiq davlat pedagogika universiteti ma'lumotlarining tahlili shuni
ko‘rsatdiki, tahlil qilingan besh yil davomida universitetda professor-
o‘gituvchilar soni izchil o‘sib borgan: 2021/2022 o‘quv yilidagi 457 nafardan
2025/2026 o‘quv yilida 504 nafarga yetgan. Ushbu o‘sish nafagat yangi
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xodimlar gabuli, balki kadrlarning yuqori darajada saqlanib qolishi hisobiga
ham ta'minlangan.
Kadrlar almashinuvi darajasi (TR) yillar kesimida quyidagicha o‘zgargan.
Eng past ko‘rsatkich 2023/2024 o‘quv yilida qayd etilgan - atigi 0,8 foiz (485
nafardan 4 nafar ketgan). Eng yuqori ko‘rsatkich esa 2022/2023 o‘quv yiliga
to‘gri keladi - 4,7 foiz (447 nafardan 21 nafar ketgan). Qolgan yillarda TR 1,1
foizdan 2,6 foizgacha oraligda bo‘lgan. Besh yillik o‘rtacha qo‘nimsizlik
darajasi 2,3 foizni tashkil etadi. Ushbu ko‘rsatkichlar 1-jadvalda batafsil
keltirilgan.
1-jadval
Chirchiq davlat pedagogika universitetida kadrlar almashinuvi
dinamikasi (2021-2025)

Ko‘rsatkich 2021/22 2022/23 2023/24 2024/25 2025/26
Yil boshida xodimlar soni 442 447 485 491 502
Yil davomida ketganlar 5 21 4 11 13
Yil davomida gabul 20 38 10 22 9
qilinganlar
Kadrlar almashinuvi -TR (%) 1,1 4,7 0,8 2,2 2,6
Saqglab qolish - RR (%) 98,9 95,3 99,2 97,8 97,4

Manba: Chirchiq davlat pedagogika universiteti kadrlar bo‘limi ma'lumotlari asosida
muallif tomonidan hisoblab chiqilgan.

Olingan natijalarni xalgaro me'yorlar bilan giyoslash muhim ahamiyatga
ega. OECD mamlakatlarida oliy ta'lim uchun magbul qo‘nimsizlik darajasi 12
foizgacha bo‘lsa, tahlil gilingan universitetda bu ko‘rsatkich barcha yillarda
ancha past - 5 foizdan oshmagan. Bu esa muassasada kadrlar barqarorligining
yuqori ekanligidan dalolat beradi. Kadrlar almashinuvi va gabul qilish
dinamikasi 2-rasmda tasvirlangan.
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2-rasm. Chirchiq davlat pedagogika universitetida kadrlar

almashinuvi va qo‘nimsizlik darajasining dinamikasi (2021-2025)
Manba: Universitet kadrlar bo‘limi ma'lumotlari asosida muallif tomonidan tuzilgan
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2-rasmdan ko‘rinib turibdiki, deyarli barcha yillarda ishga qabul
gilinganlar soni ishdan ketganlardan ko‘p bo‘lgan. Faqat 2025/2026 o‘quv
yilida qabul (9 nafar) ketishdan (13 nafar) kamroq bo‘lgan, biroq bu farq
umumiy barqgarorlikka jiddiy ta'sir ko‘rsatmagan. Qizil punktir chiziq bilan
ko‘rsatilgan OECD me'yori (12%) esa universitet ko‘rsatkichlaridan ancha
yuqorida joylashgan.

Tahlil davomida aniglangan yana bir muhim jihat - professor-
o‘qituvchilar tarkibidagi demografik o‘zgarishdir. Xususan, ayol xodimlar soni
izchil oshib borgan: 2021/2022 o‘quv yilidagi 220 nafardan 2025/2026 o‘quv
yilida 269 nafarga yetgan, ya'ni 22,3 foizga ko‘paygan. Erkak xodimlar soni esa
deyarli o‘zgarmagan (237 nafardan 235 nafarga). Natijada 2022-yildan
boshlab universitetda ayol professor-o‘qituvchilar soni erkaklardan ko‘p
bo‘lib golgan. Ushbu tendensiya 3-rasmda aks ettirilgan.

280 A
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@~ Erkaklar
-l Ayollar

-
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ssor-o'gituvchilar son

235

< 2201

211

200 4

202122 2022/23 2023/24 2024725 2025/26
O'quv yili

3-rasm. Professor-o‘qituvchilar tarkibining jins bo‘yicha dinamikasi
(2021-2025)

Manba: Universitet kadrlar bo‘limi ma'lumotlari asosida muallif tomonidan tuzilgan

Ushbu demografik o‘zgarish kadrlar siyosatida yangi yondashuvlarni
talab etadi. Ayol xodimlar ulushining oshib borishi bilan oilaviy majburiyatlar,
tug‘ruq va bola parvarishi ta'tillari kabi omillar kadrlar barqarorligiga sezilarli
ta'sir ko‘rsatishi mumkin. Xalqaro tadqiqotlar shuni ko‘rsatadiki, ayol
akademik xodimlar erkaklarga nisbatan ish muhiti va oilaviy majburiyatlarni
muvofiglashtirishda ko‘proq qiyinchilikka duch keladi [9, 10]. Shu bois
muassasa uchun moslashuvchan ish jadvali va qo‘llab-quvvatlash
mexanizmlarini joriy etish istigbolli yo‘nalish hisoblanadi.

[lmiy daraja tarkibida ham ijobiy o‘zgarish qayd etilgan. Tahlil gilingan
davrda PhD darajasiga ega professor-o‘qituvchilar soni ikki barobardan
ko‘proq oshgan (83 nafardan 167 nafarga), fan doktorlari (DSc) soni esa 23
nafardan 34 nafarga yetgan. Bu holat universitetning ilmiy salohiyati
mustahkamlanib borayotganini va malakali kadrlar aynan shu muassasada
qolishni afzal ko‘rayotganini ko‘rsatadi.
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Umuman olganda, tahlil natijalari taklif etilgan metodikaning amaliy
qo‘llanilishga yaroqli ekanligini tasdigladi. Metodika yordamida muassasa
o‘zining kadrlar barqarorligini raqamli baholay oladi, uni xalgaro me'yorlar va
boshga muassasalar bilan giyoslay oladi hamda kadrlar siyosatini dalillarga
asoslangan tarzda yuritishi mumkin bo‘ladi.

Xulosa

O‘tkazilgan tadqiqot oliy ta'lim muassasalarida kadrlar qo‘nimsizligini
baholashning amaliy metodikasini ishlab chiqgish va uni real ma'lumotlar
asosida sinovdan o‘tkazish imkonini berdi. Chirchiq davlat pedagogika
universiteti misolidagi tahlil quyidagi asosiy xulosalarga olib keldi.

Birinchidan, taklif etilgan metodika kadrlar almashinuvi va saqlab qolish
ko‘rsatkichlari asosidagi baholash modeli O‘zbekiston oliy ta'lim muassasalari
uchun to‘liq qo‘llanilishga yaroqli. U muassasadagi kadrlar barqarorligini
raqamli ifodalash va xalqaro me'yorlar bilan giyoslash imkonini beradi.

Ikkinchidan, tahlil qgilingan universitetda kadrlar qo‘nimsizligi darajasi
o‘rtacha 2,3 foizni tashkil etib, xalgaro me'yorlardan (12 foiz) sezilarli past
ekanligi aniglandi. Bu muassasada kadrlar barqarorligining yuqori
ekanligidan dalolat beradi va uni boshqa oliy ta'lim muassasalari uchun
namunaviy tajriba sifatida o‘rganish maqsadga muvofiq.

Uchinchidan, professor-o‘qituvchilar tarkibida ayol xodimlar ulushining
izchil oshib borishi kadrlar siyosatida gender omilini hisobga olishni taqozo
etadi. Ayol akademik xodimlarni qo‘llab-quvvatlovchi moslashuvchan
mexanizmlarni joriy etish kadrlar barqarorligini yanada mustahkamlaydi.

Tadqiqot natijalari asosida oliy ta'lim muassasalariga quyidagilar tavsiya
etiladi: kadrlar almashinuvi darajasini muntazam hisoblab borish va uni
monitoring qilish tizimini yo‘lga qo‘yish; kadrlar bo‘limlarida ragamli hisobga
olish tizimini joriy etish; kadrlar qo‘nimsizligiga ta'sir etuvchi omillarni davriy
so‘rovnomalar orqgali o‘rganish. Ushbu chora-tadbirlar muassasa kadrlar
siyosatini reaktivdan proaktiv boshqaruvga o‘tkazishra xizmat giladi.

Foydalanilgan adabiyotlar ro‘yxati

1. Mobley W.H. Employee turnover: Causes, consequences, and control. -
Reading: Addison-Wesley, 1982. - 224 p.

2. Price ]J.L. Reflections on the determinants of voluntary turnover //
International Journal of Manpower. - 2001. - Vol. 22, No. 7. - P. 600-624.

3. Mitchell T.R., Holtom B.C., Lee T.W,, Sablynski C.]J., Erez M. Why people
stay: Using job embeddedness to predict voluntary turnover // Academy of
Management Journal. - 2001. - Vol. 44, No. 6. - P. 1102-1121.

4. Allen D.G., Bryant P.C., Vardaman ].M. Retaining talent: Replacing
misconceptions with evidence-based strategies // Academy of Management
Perspectives. - 2010. - Vol. 24, No. 2. - P. 48-64.

5. Johnsrud C.K., Rosser V.]. Faculty members' morale and their intention
to leave // The Journal of Higher Education. - 2002. - Vol. 73, No. 4. - P. 518-
542.

194



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

6. Daly C.J., Dee ].R. Greener pastures: Faculty turnover intent in urban
public universities // The Journal of Higher Education. - 2006. - Vol. 77, No. 5.
- P.776-803.

7. Ryan J.F., Healy R, Sullivan J. Oh, won't you stay? Predictors of faculty
intent to leave // Higher Education. - 2012. - Vol. 63, No. 4. - P. 421-437.

8. Zhou Y., Volkwein ].F. Examining the influences on faculty departure
intentions // Research in Higher Education. - 2004. - Vol. 45, No. 2. - P. 139-
176.

9. Xu Y.J. Gender disparity in STEM disciplines: A study of faculty attrition
and turnover intentions // Research in Higher Education. - 2008. - Vol. 49,
No.7.-P.607-624.

10. O‘Meara K. Lounder A. Campbell CM. To heaven or hell:
Sensemaking about why faculty leave // The Journal of Higher Education. -
2014.-Vol. 85, No. 5. - P. 603-632.

11. CUPA-HR. Higher Education Employee Retention Survey. - College
and University Professional Association for Human Resources, 2024. - URL:
https://www.cupahr.org

12. OECD. Education at a Glance 2023: OECD Indicators. - Paris: OECD
Publishing, 2023. - 456 p.

13. OperosB 10.I',, Pynenko I'.I'. 3koHoMHKa Tpyaa. - M.: IOpauT, 2020. -
423 c.

14. Abdurahmonov K.X., Zokirova N.K. Sun’iy intellekt davrida mehnat
igtisodiyoti. Darslik. -T.: “ILM-MA’RIFAT” mashriyoti, 2025. 356 bet.

15. Abduraxmanova G.Q. Inson resurslarini boshqarish. Darslik. -
Toshkent: TDIU, 2023. - 384 b.

16. G'oyipnazarov S.B. Ish bilan bandlik sifatini oshirishning ijtimoiy-
igtisodiy omillari va rivojlanish yo‘nalishlari // Mehnat igtisodiyoti va inson
kapitali. - 2025. - N2 4. - B. 6-17.

195



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

MEHNAT IQTISODIYOTI

VA INSON KAPITALI
ISSN: 3030-3117

https://laboreconomics.uz/

INTEGRATION OF DIGITAL TECHNOLOGIES AND ARTIFICIAL
INTELLIGENCE IN SERVICE DEVELOPMENT IN CONSTRUCTION
LOGISTICS
Qidirniyazov Ajiniyaz Sherniyazovich
Berdaq Karakalpak State University i.f.f.d. (PhD)
e-mail: qidirniyazovajiniyaz@mail.ru
ORCID ID: 0009-0003-2043-0411

Abstract. This study examines the integration of digital technologies and artificial
intelligence (AI) in the development of service systems within construction logistics. The
research highlights the role of advanced digital solutions, including artificial intelligence,
the Internet of Things (IoT), Building Information Modeling (BIM), cloud computing, big
data analytics, and blockchain, in improving the efficiency, transparency, and
sustainability of logistics operations in the construction sector. The paper analyzes the
impact of Al-driven decision support, predictive analytics, route optimization, demand
forecasting, and automated resource management on reducing logistics costs,
minimizing project delays, and enhancing supply chain resilience. Furthermore, the
study identifies the key challenges associated with digital transformation, such as
technological readiness, cybersecurity, workforce competencies, and investment
requirements. Based on international best practices, practical recommendations are
proposed to strengthen digital logistics services and improve the competitiveness of
construction enterprises in the context of Industry 4.0.

Keywords: construction logistics, artificial intelligence, digital technologies, digital
transformation, BIM, Internet of Things, blockchain, big data, logistics services, supply
chain.

MHTETPAIIMA IU®POBBIX TEXHOJIOTUW H UCKYCCTBEHHOTO
MHTEJUIEKTA B PA3BUTHE YCJIYT B CTPOUTEJIbHOM JIOTUCTUKE
KuaupHussos AxkuHusA3 lllepHusasoBuy
PhD, Kapakasinakckuii rocyiapcTBEHHbIN

yHUBepcuTeT UMeHU bepaka

AHHOTanMAa. B 1aHHOU cTaThe HUccaeAyeTcsl HHTerpanusa [UPPoBbIX TEXHOJOTUI

U HCKYCCTBEHHOTO HHTeJ//IEKTAa B pPA3BUTHE CEPBUCHBIX CHUCTEM CTPOUTEJBbHOU
JIOTUCTUKU. PaccMaTpuBaeTcsl BJMsHHE COBPEMEHHBIX IIUPPOBBIX pelleH!uH, BKIYas
HWCKYCCTBEHHbIA  uHTessieKT, HWHTepHeT Bemed  (IoT), uHpopManuoHHOE
MoJieipoBaHue 34aHul (BIM), o6yiauHble TEXHOJIOTMH, aHAJNU3 OOJIBIIUX JAHHBIX U
O6/I0K4YeliH, Ha TmoBbllleHHe 3PPEeKTUBHOCTH, MPO3PAYHOCTH UM YCTOWYUBOCTHU
JIOTUCTUYECKUX TMPOILECCOB B CTPOUTENbHOU OTpaciu. Ocob6oe BHUMaHHE YjeJIeHO
WCIO0JIb30BAHUID HHTEJJIEKTYa/bHbIX QJTOPUTMOB /I TMOJJIEPXKKH TMPUHATHS
pelieHuH, MPOTHO3UPOBAHUS crpoca, ONTHUMHU3AIUU MapuIpyToB u
aBTOMAaTU3HWPOBAHHOTO yIpaBJieHUs pecypcaMu. Takke omnpezeseHbl OCHOBHbIE
npo6JieMbl MPPOBOM TpaHcHopMaIKH, CBSI3aHHbIE C TEXHOJIOTUYECKON TOTOBHOCTbIO,
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Kubepb6e30nacHOCTbIO, KBaiMpUKaLMel KaJpoB U MHBECTUIMOHHbIMM 3aTpaTaMu. Ha
OCHOBE MEXJYHApOJHOTO OMNbITa MNPEAJOXKEHbl NPAKTUYECKHE PEKOMEHJALMU IO
COBEPUIEHCTBOBAHHUIO  IUPPOBBIX  JIOTUCTUYECKUX  YCAYT U TMOBBIIIEHUIO
KOHKYPEHTOCIIOCOOHOCTH CTPOUTEJIbHBIX NPeANPUATUH B ycaoBusax Uuayctpuu 4.0.

KioueBble cj10Ba: cTpouTesibHasi JIOTUCTUKA, HWCKYCCTBEHHBIA MWHTEJJIEKT,
U pPoBbIE TEXHOJIOTHH, [UPpoBas TpaHcPopmanus, BIM, UHTepHeT Belliel, 6J10KUYENH,
6oJibllIMe JJaHHbIE, IOTUCTUYECKUE YCIYTH, LleNI0YKa M0CTAaBOK.

QURILISH LOGISTIKASIDA XIZMAT KURSATISHNI
RIVOJLANTIRISHNING RAQAMLI TEXNOLOGIYALAR VA SUN’IY
INTELLEKT INTEGRATSIYASI

Qidirniyazov Ajiniyaz Sherniyazovich
Berdaq nomidagi Qoraqalpoq davlat universiteti, i.f.f.d. (PhD)
Annotatsiya. Mazkur maqolada qurilish logistikasida xizmatlarni rivojlantirishda
raqamli texnologiyalar va sun'iy intellektni integratsiyalashning nazariy hamda amaliy
jihatlari tadqiq etilgan. Tadqgiqotda sun'iy intellekt, Buyumlar interneti (IoT), Building
Information Modeling (BIM), bulutli texnologiyalar, katta ma'lumotlar (Big Data) tahlili
va blokcheyn texnologiyalarining logistika jarayonlari samaradorligini oshirish, ta'minot
zanjiri shaffofligini kuchaytirish hamda resurslardan oqilona foydalanishdagi o‘rni
yoritilgan. Shuningdek, sun'iy intellekt asosidagi prognozlash, marshrutlarni
optimallashtirish, resurslarni avtomatik boshqarish va qaror qabul qilish tizimlarining
qurilish loyihalaridagi logistika xarajatlarini kamaytirish hamda loyiha muddatlarini
qisqartirishdagi ahamiyati tahlil gilingan. Tadqiqot natijasida ragamli transformatsiyani
joriy etish bilan bogliq muammolar aniqlanib, qurilish logistikasida zamonaviy
xizmatlarni rivojlantirish bo‘yicha amaliy takliflar ishlab chiqilgan.
Kalit so'zlar: qurilish logistikasi, sun'iy intellekt, raqamli texnologiyalar, raqamli
transformatsiya, BIM, IoT, blokcheyn, Big Data, logistika xizmatlari, ta'minot zanjiri.

Introduction

The construction industry plays a vital role in economic development,
yet it continues to face challenges related to inefficient logistics, fragmented
supply chains, rising transportation costs, and project delays. Since logistics
activities account for a significant share of total construction costs,
improving logistics services has become a key factor in increasing project
efficiency and competitiveness.

The rapid development of digital technologies, particularly Artificial
Intelligence (Al), Building Information Modeling (BIM), the Internet of
Things (IoT), big data analytics, cloud computing, and blockchain, has
transformed construction logistics. These technologies enable real-time
monitoring, intelligent demand forecasting, route optimization, automated
inventory management, and data-driven decision-making, leading to lower
operational costs and improved service quality.

Despite these advantages, the adoption of Al and digital technologies in
construction logistics remains constrained by challenges such as limited
digital infrastructure, cybersecurity risks, high implementation costs, and
shortages of skilled professionals. Therefore, identifying effective
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approaches for integrating digital technologies into construction logistics
services has become an important research priority.

This study aims to examine the role of digital technologies and artificial
intelligence in the development of construction logistics services, evaluate
their impact on logistics efficiency and supply chain performance, and
propose practical recommendations for enhancing the competitiveness and
sustainability of construction enterprises in the context of digital
transformation.

Literature review

The digital transformation of construction logistics has become one of
the most significant research directions in construction management and
supply chain studies. Recent studies emphasize that the integration of
Artificial Intelligence (Al), Building Information Modeling (BIM), the
Internet of Things (IoT), blockchain, and big data analytics has significantly
improved logistics efficiency, project coordination, and decision-making
processes in construction projects [1].

Artificial intelligence has attracted considerable attention due to its
capability to optimize logistics operations through predictive analytics,
machine learning, and intelligent scheduling. Al-based algorithms enable
accurate demand forecasting, inventory optimization, equipment allocation,
and transportation planning, thereby reducing logistics costs and
minimizing project delays [2]. Furthermore, Al-driven decision support
systems enhance risk management by identifying potential disruptions
within construction supply chains before they occur [3].

Building Information Modeling (BIM) has also become an essential
digital platform for improving construction logistics. Researchers argue that
BIM facilitates information sharing among stakeholders, supports real-time
material tracking, and enables better coordination between suppliers,
contractors, and project managers. The integration of BIM with Al further
improves construction planning through automated scheduling and
resource optimization [4].

The Internet of Things (IoT) provides continuous monitoring of
construction materials, machinery, and transportation vehicles using
sensors and smart devices. Real-time data collected through IoT
technologies improves supply chain visibility, reduces material losses, and
enhances operational efficiency. Recent studies demonstrate that loT-based
logistics systems significantly increase project transparency and reduce
uncertainties associated with construction operations [5].

Blockchain technology has emerged as an innovative solution for
ensuring transparency, security, and trust in construction logistics.
Distributed ledger systems facilitate secure information exchange, improve
contract management, and reduce fraud risks across construction supply
chains. Researchers note that blockchain is particularly valuable when
integrated with Al and IoT within digital construction ecosystems [6].
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Big data analytics has become another critical component of digital
construction logistics. The analysis of large datasets generated from
construction sites enables project managers to identify logistics
bottlenecks, optimize delivery schedules, predict equipment failures, and
improve overall operational performance. Recent research confirms that
data-driven logistics management contributes to higher productivity and
better resource utilization [7].

The concept of digital twins has recently gained considerable attention
in construction logistics research. Digital twin technology creates virtual
models of construction sites that simulate logistics processes in real time.
These virtual environments allow managers to evaluate different logistics
scenarios, identify potential constraints, and improve planning accuracy
before project implementation [8].

Despite the growing adoption of digital technologies, several studies
highlight important implementation challenges. High investment costs, lack
of digital infrastructure, cybersecurity concerns, data interoperability
issues, and shortages of qualified personnel remain the primary barriers to
successful digital transformation in construction logistics. Therefore,
researchers recommend developing integrated digital strategies,
strengthening workforce competencies, and expanding Al applications to
improve logistics service quality and supply chain resilience [9].

Overall, the reviewed literature demonstrates that the integration of
artificial intelligence with advanced digital technologies is reshaping
construction logistics by enhancing operational efficiency, reducing costs,
improving sustainability, and strengthening the competitiveness of
construction enterprises.

Research methodology

This study employs a mixed-methods research approach, combining
qualitative and quantitative methods to examine the integration of digital
technologies and artificial intelligence (AI) in construction logistics
services. A systematic literature review of recent studies (2020-2026) from
Scopus, Web of Science, ScienceDirect, and IEEE Xplore was conducted to
identify key digital technologies, including Artificial Intelligence (Al),
Building Information Modeling (BIM), the Internet of Things (IoT),
blockchain, cloud computing, and digital twins.

The research applies systematic literature review, comparative
analysis, descriptive analysis, synthesis, SWOT analysis, and graphical
interpretation to evaluate the impact of these technologies on logistics
performance. The main evaluation indicators include logistics efficiency,
delivery reliability, cost optimization, supply chain visibility, inventory
management, resource utilization, and sustainability. Based on the findings,
a conceptual Al-based framework is proposed to demonstrate how digital
technologies improve construction logistics through real-time monitoring,
predictive analytics, intelligent decision-making, and process automation.
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The study relies on secondary data obtained from scientific
publications, international reports, and industry case studies, ensuring the
reliability and validity of the research findings. The proposed
methodological framework provides practical recommendations for
enhancing construction logistics services through digital transformation
and Al integration.

Analysis and results

The analysis shows that the integration of digital technologies and
Artificial Intelligence (AI) significantly improves the efficiency of
construction logistics services. Based on a comparative analysis of recent
studies, Al, Building Information Modeling (BIM), the Internet of Things
(IoT), blockchain, cloud computing, and digital twin technologies enhance
logistics planning, resource management, transportation, and supply chain
coordination.

Al improves decision-making by optimizing delivery routes,
forecasting material demand, and reducing logistics costs. BIM enhances
project coordination and material planning, while 10T enables real-time
monitoring of construction materials, equipment, and vehicles. Blockchain
increases supply chain transparency and security, and cloud computing
supports efficient information sharing among project stakeholders.

The findings indicate that organizations implementing integrated
digital technologies can reduce logistics costs by 15-25%, shorten delivery
times by 20-30%, reduce material waste by 10-20%, and increase project
productivity by 20-35%. These improvements contribute to higher
operational efficiency, better resource utilization, and more sustainable
construction logistics.

Table 1
Impact of Digital Technologies on Construction Logistics
Technology Primary Application Impact Level
Artificial Intelligence (Al) Logistics optimization Very High
and forecasting
BIM Planning and High
coordination
[oT Real-time monitoring Very High
Blockchain Supply chain High
transparency
Cloud Computing Data sharing Medium-High
Digital Twin Simulation and planning High

Overall, the results confirm that integrating Al with digital technologies
creates a smarter and more efficient construction logistics system,
improving operational performance, reducing project risks, and supporting
sustainable construction practices.
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Conclusion

This study demonstrates that the integration of digital technologies
and Artificial Intelligence (Al) is transforming construction logistics by
improving operational efficiency, coordination, and decision-making.
Technologies such as Al, Building Information Modeling (BIM), the Internet
of Things (IoT), blockchain, cloud computing, and digital twins provide a
comprehensive digital ecosystem that enhances material management,
transportation planning, inventory control, and supply chain visibility.

The findings indicate that Al has the greatest impact on logistics
optimization through predictive analytics, route optimization, and
automated decision support. Meanwhile, BIM improves project planning
and collaboration, [oT enables real-time monitoring of logistics activities,
blockchain strengthens transparency and security, and cloud-based
platforms facilitate data integration among stakeholders. The combined
application of these technologies contributes to lower logistics costs,
reduced project delays, improved resource utilization, and increased
productivity. Therefore, digital transformation is no longer an optional
strategy but a fundamental requirement for achieving sustainable and
competitive construction logistics services.

Based on the research findings, the following recommendations are
proposed:

« Expand Al adoption in construction logistics to improve demand
forecasting, transportation planning, warehouse management, and risk
prediction.

o Integrate BIM, IoT, and Al into a unified logistics management
platform to ensure real-time monitoring, accurate scheduling, and efficient
resource allocation.

o Implement blockchain technology to improve supply chain
transparency, material traceability, and secure information exchange
among contractors, suppliers, and clients.

« Develop cloud-based digital infrastructure that enables seamless
collaboration and centralized logistics data management across
construction projects.

o Invest in workforce training and digital competencies to prepare
managers and logistics specialists for the effective use of advanced digital
technologies.

« Promote government incentives and public-private partnerships to
accelerate digital innovation and support the implementation of smart
logistics solutions in the construction sector.

« Encourage future research on Al-driven predictive models, digital
twin applications, and sustainable logistics strategies to further improve
construction project performance.

In conclusion, the successful integration of Al and digital technologies
provides significant opportunities for increasing logistics efficiency,
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reducing operational risks, improving project delivery, and supporting
sustainable development within the construction industry. The adoption of
an integrated digital logistics framework will enhance the long-term
competitiveness and resilience of construction organizations in the era of
digital transformation.
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Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasida turizm industriyasining
bugungi holati, sohaga yo‘naltirilayotgan investitsiyalarning dinamikasi va inson
resurslariga bo‘lgan real ehtiyoj masalalari tizimli tahlil qilingan. Tadqiqot doirasida
mehnat bozori talablari va turizm ta’limi tizimi (OTM va professional ta'lim)
bitiruvchilarining malaka darajalari o‘rtasidagi strukturaviy uzilishlar (“Skills Mismatch”)
empirik va statistik usullar yordamida baholangan. Tahlillar natijasida mamlakatda xalqaro
standartlarga mos keluvchi mehmondo‘stlik kadrlarini tayyorlashda davlat va xususiy
sektor integratsiyasining sustligi aniqlangan hamda sohadagi inson Kkapitali
samaradorligini oshirish bo‘yicha institutsional tavsiyalar ishlab chiqilgan.

Kalit so‘zlar: Turizm industriyasi, inson kapitali, mehnat bozori, Skills Mismatch, IAR
modeli, mehmondo‘stlik sektori, professional ta’'lim.
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Faculty of Economics, Namangan State University
Abstract. This article provides a systematic analysis of the current state of the
tourism industry in the Republic of Uzbekistan, the dynamics of investments directed to the
sector, and the actual demand for human resources. Within the scope of the study,
structural gaps between labor market requirements and the qualification levels of
graduates from tourism education institutions (higher education institutions and
vocational education) were assessed using empirical and statistical methods, with
particular emphasis on the skills mismatch phenomenon. The findings reveal insufficient
integration between the public and private sectors in preparing hospitality professionals
who meet international standards. Based on the results, institutional recommendations
were developed to enhance the effectiveness of human capital in the tourism sector.
Keywords: Tourism industry, human capital, labor market, skills mismatch, IAR
model, hospitality sector, vocational education.
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CITIPOC HA YEJIOBEYECKME PECYPCHI B TYPUCTCKOH UHAYCTPUH
U CTATI/ICTI’IKO-I/IHCTPITYHI/IOHAJIbeIﬁ AHAJIN3 CTPYKTYPHbIX
Z[PICHPOHOP].U/IFI B CUCTEME OBPA30BAHUA
AoaynnabekoBa HoustaxoH 'opyprkoH KUu3u
MaFI/ICTpaHT 1 KypcCa JKOHOMMUYECKOTO (l)aKyijTeTa HamaHraHckoro
rocyJapCTBEHHOI'o YHUBEPCUTETA
AHHOTanMa. B pgaHHOM cTaTbe NpPOBeJEH CUCTEMHBIM aHaAJM3 COBPEMEHHOTO
COCTOSIHUS TYPUCTUYECKON UHAYCTPUM Pecny6uKky Y36eKucTaH, JUHAMUKHA HHBECTULUH,
HalpapJisiEMbIX B OTPaC/ib, 2 TAKXKE peajibHOM NOTPEOGHOCTU B YeJ0BEYECKUX pecypcax. B
paMKax MCCAeJoBaHUSl C HUCIOJb30BAaHUEM 3MIUPHUYECKUX W CTATUCTUYECKUX METO/0B
Oblsla TMpoBeJeHa OLleHKa CTPYKTYpHbIX pas3pbiBoB («Skills Mismatch») wmexnay
TpebOBaHUSIMK pbIHKA TpPyJa KU YPOBHEM KBaJMPHUKALUU BBIMYCKHUKOB CHCTEMbI
TYPUCTCKOTO  00pa3oBaHUsA  (BBICIIMX  Y4eOHBIX 3aBeleHUH W yupexAeHUH
npodeccruoHasibHOT0 06pa3oBaHus). [lo pe3ysbTaTaM aHaM3a BbIsIBJIeHA HEAOCTATOYHAS
MHTerpalnys rocyJapCTBEHHOTO U YaCTHOTO CEKTOPOB B IMOJATOTOBKE KaJpoOB AJs
WHAYCTPUU TOCTENPHUUMCTBA, COOTBETCTBYIOIIMX MEXAYHApPOAHbIM cTaHAapTaM. Ha
OCHOBE TMOJIyYEHHBIX Pe3yJIbTaTOB pa3paboTaHbl MHCTUTYLMOHAJbHbIE PEKOMEH AU,
HamnpaBJ/ieHHble Ha MOBbllIeHHe 3PPEKTUBHOCTH YeJ0BEYECKOro KamuTaaa B cdepe
TypU3Ma.
KiwueBble c/l10Ba: TypuCTUYeCKass UHAYCTPHS, YeJOBEUYECKHWH KaluTaJ, PbIHOK
TpyAa, Skills Mismatch, Mmoaenp [AR, UHAYCTpUS rOCTENPUUMCTBA, NpodeccuoHalbHOE
o6pa3oBaHUe.

Kirish

Global iqtisodiy tizimning tarkibiy qismi sifatida turizm industriyasi
makroiqtisodiy barqarorlikni ta’'minlash, mamlakatning eksport salohiyatini
diversifikatsiyalash hamda multiplikativ samara evaziga yondosh
tarmoqlarda  (transport, xizmat ko‘rsatish, umumiy ovqatlanish,
hunarmandchilik) yangi ish o'rinlarini yaratishda strategik drayver
hisoblanadi. Birlashgan Millatlar Tashkilotining Butunjahon turizm tashkiloti
(UN Tourism) tomonidan e’lon qilingan so‘ngi tahliliy hisobotlarga kora,
global turistik ogim postpandemiya inqirozidan so’ng jadal reabilitatsiya
bosqichini o‘tab, keyingi yillarda jahon yalpi mahsuloti (YIM) umumiy o‘sish
sur’atining qariyb 3.3 foizini bevosita ta’minladi [1]. Zamonaviy postindustrial
igtisodiyot sharoitida turizm industriyasining transformatsiyalashuvi,
xizmatlar  arxitekturasining  diversifikatsiyasi va  “Tourism  4.0”
platformasining raqamli ekotizimlari (sun’iy intellekt elementlari, katta hajmli
ma’lumotlar - Big Data, avtomatlashtirilgan PMS va GDS bulutli tizimlari)
tarmoqdagi inson resurslari sifati va tarkibiy kompetensiyalariga mutlaqo
yangicha, tizimli talablarni yuklamoqda [1].

Inson kapitali nazariyasining klassik va zamonaviy fundamental
asoslariga kora (Becker, 1964; Baum, 2018), xizmat ko‘rsatishga
yo‘naltirilgan tarmoqlarda iqtisodiy o‘sish sur’atlari bevosita jalb etilgan
ishchi kuchining intellektual salohiyati va funksional moslashuvchanligiga
bog‘liqdir [3, 4]. Global raqobatbardoshlik sharoitida turizm korxonalarining
barqarorligi fagatgina moddiy aktivlar yoki tabiiy-rekreatsion resurslar bilan
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emas, balki yuqori malakali, xalgaro mehmondo’stlik standartlarini
mukammal egallagan kadrlar zaxirasi bilan o‘lchanmoqda. Biroq, ko‘plab
rivojlanayotgan iqtisodiyotlarda bo‘lgani kabi, ta'lim xizmatlari bozori va real
sektor ehtiyojlari o‘rtasidagi nomutanosibliklar iqtisodiy samaradorlikni
cheklovchi asosiy institutsional to‘siglardan biri bo‘lib golmoqda.

O‘zbekiston Respublikasida turizm sohasini rivojlantirishning me’yoriy-
huquqiy bazasi oxirgi yillarda tubdan takomillashtirildi. Xususan, “O‘zbekiston
- 2030” strategiyasida xorijiy sayyohlar oqimini 15 million nafarga yetkazish
hamda tarmoqda band bo‘lgan aholi sonini keskin oshirish strategik maqgsad
qilib belgilangan. Ushbu konseptual vazifalar ijrosini ta’'minlash maqgsadida
qabul qilingan sohaga oid Prezident Farmonlari va Hukumat qarorlarida
mehmondo‘stlik industriyasi uchun xalgaro standartlar asosida kadrlar
tayyorlash tizimini tubdan isloh qilish, dual ta’'lim elementlarini joriy etish
masalalari huquqiy jihatdan mustahkamlangan.

Biroq, mamlakatda turizm infratuzilmasining ekstensiv va jadal
kengayishi (zamonaviy mehmonxona majmualari, logistika uzzellari, erkin
turistik zonalar va hududiy klasterlarning tashkil etilishi) hamda ushbu
aktivlarni boshqaruvchi inson kapitalining intellektual-funksional salohiyati
o‘rtasida jiddiy strukturaviy uzilish yaqqol ko‘zga tashlanmoqda. Akademik va
empirik tadqiqotlar shuni ko‘rsatadiki, amaldagi ta’lim tizimida (ham oliy,
ham professional-texnik ta’'lim bo‘ginida) qo‘llanilayotgan Davlat ta’lim
standartlari (DTS) hamda an’anaviy o‘quv-metodik rejalari mehnat bozorining
dinamik va asimmetrik o‘zgarishlariga nisbatan yetarlicha moslashuvchan
reaksiyaga ega emas [3]. Amaldagi normativ-huquqiy mexanizmlar kop
hollarda faqatgina miqdor ko‘rsatkichlariga, ya’'ni ta’lim muassasalarining
yillik bitiruvchilari sonini ko‘paytirishga tayanib qolmoqda. Buning natijasida
qgonunchilik darajasida belgilangan davlat-xususiy sheriklik tamoyillari
amaliyotda deklarativ xarakterga ega bo‘lib, ish beruvchilar va ta’lim
muassasalari o‘rtasidagi masofaning saqlanib qolishiga sabab bo‘lmogda. Shu
sababli, davlat strategiyalarida ko‘zda tutilgan multiplikativ iqtisodiy
samaraga erishish uchun qonunchilik bazasiga oliy va professional ta’lim
muassasalariga akademik va dasturiy moslashuvchanlik huquqini beruvchi
o‘zgartirishlarni kiritish zarurati yuzaga kelmoqda.

Ushbu muammoning mavjudligi, bir tomondan, soha korxonalarida
kadrlar taqchilligi fonida xizmat ko‘rsatish sifatining pasayishiga olib kelsa,
ikkinchi tomondan, davlat tomonidan ta’lim tizimiga yo‘naltirilayotgan budjet
mablag‘larining iqtisodiy qaytimini (ROI) pasaytirib, bitiruvchilar o‘rtasida
tarkibiy ishsizlik yoki mutaxassisligi bo‘yicha band bo‘lmaslik darajasini
oshirmoqgda. Mazkur nomutanosibliklarni bartaraf etish ta’lim mexanizmlarini
statik boshqaruvdan dinamik-adaptiv boshqaruv tizimiga o‘tkazishni talab
qiladi.

O‘zbekiston Respublikasida turizm sohasini tartibga soluvchi normativ-
huquqiy hujjatlar va davlat strategiyalarida tarmoq infratuzilmasini
kengaytirishga katta e’tibor qaratilgan. Birog, ushbu tadqiqotning obyekti
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(Ozbekiston turizm industriyasi va mehmondo‘stlik sektori) hamda predmeti
(inson resurslariga bo‘lgan talab va ta’lim tizimidagi strukturaviy
nomutanosibliklar) nuqtai nazaridan yondashilsa, amaldagi normativ bazada
sohani kadrlar bilan ta’'minlash mexanizmlari hamon ekstensiv xarakterga ega
ekanligi ko‘rinadi.

Masalan, qonunchilik hujjatlarida yangi mehmonxonalar qurish yoki
sayyohlar ogimini oshirish bo‘yicha aniq prognoz ko‘rsatkichlari belgilangan
bo‘lsa-da, ularni boshqaradigan inson kapitalining sifat ko‘rsatkichlari, ya’ni
kompetensiyalar balansi normativ darajada integratsiya gilinmagan. Strategik
hujjatlarda belgilangan maqgsadlar muvaffagiyati bevosita biz tadqiq
etayotgan ta'lim tizimidagi Skills Mismatch (ko‘nikmalar nomutanosibligi)
muammosini hal etishga bog‘ligq. Binobarin, davlat tomonidan sohaga oid
qabul qilinayotgan normativ-huquqiy hujjatlar va maqgsadli dasturlar faqat
obyektdagi ekstensiv o'sishni emas, balki predmet doirasidagi tarkibiy
muvozanatni - ya'ni mehnat bozori va ta'lim tizimining o‘zaro proporsional
rivojlanishini huquqiy va institutsional jihatdan kafolatlashi lozim.

Ushbu tadqgiqotning bosh magqgsadi - O‘zbekiston turizm industriyasida
inson resurslariga bo‘lgan real va istigbolli ehtiyojni tizimli statistik-
ekonometrik metodlar yordamida tahlil qilish, oliy va professional ta’lim
muassasalarida kadrlarni tayyorlash modellaridagi institutsional hamda
strukturaviy muammolarni diagnostika qilish hamda ularni bartaraf etishga
qaratilgan Institutsional-Agil Regulyatorli (IAR) yondashuv mexanizmini va
uning normativ-metodik asoslarini ilmiy jihatdan asoslab berishdan iborat.
Shuningdek, maqolada mehnat bozori talablari va bitiruvchilar malakasi
o‘rtasidagi miqdoriy wuzilishlarni baholash orqgali ta’lim dasturlarini
transformatsiya qilish bo‘yicha amaliy tavsiyalar majmuasi taklif etiladi.

Tadqiqot metodologiyasi

Tadqgigotda miqdoriy va sifat tahlil usullarining kombinatsiyasidan
foydalanildi. Statistik ma’lumotlar bazasi sifatida O‘zbekiston Respublikasi
Prezidenti huzuridagi Statistika agentligi va Ekologiya, atrof-muhitni
muhofaza qilish va iglim o‘zgarishi vazirligi huzuridagi Turizm qo‘mitasining
2021-2025-yillardagi rasmiy hisobotlari olindi.

O‘zbekiston sharoitida mehnat bozori asimmetriyasi, inson kapitalini
rivojlantirish va oliy ta’lim tizimi integratsiyasi muammolari milliy iqtisodchi
olimlar tomonidan keng tadqiq etib kelinmoqda. Xususan, akademik
Q.X.Abdurahmonov va N.K.Zokirovalarning fundamental ishlarida milliy
mehnat bozoridagi tarkibiy o‘zgarishlar, ishchi kuchi taklifining demografik
xususiyatlari hamda oliy ta’lim bitiruvchilarining raqobatbardoshligini
oshirish mexanizmlari tizimli ravishda tahlil qilingan. Shuningdek, turizm
industriyasining o‘ziga xos iqtisodiy tabiati va sohada kadrlar tayyorlash
metodologiyasi professor 1.S.Tuxliyevning tadqiqotlarida hududiy turistik
salohiyatni kapitallashtirish nuqtai nazaridan yoritib berilgan.

Mazkur mahalliy olimlarning mehnat bozori muvozanatini ta’minlash va
turizm infratuzilmasini kadrlar bilan mustahkamlash borasidagi ilmiy
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xulosalarini yuksak baholagan holda, ta’kidlash joizki, ularning ishlarida
mehmondo‘stlik industriyasidagi tezkor o‘zgarishlar fonida yuzaga kelayotgan
funksional ko‘nikmalar nomutanosibligi (Skills Mismatch) wmiqdoriy-
institutsional ko‘rsatkichlar (masalan, SMI indeksi) yordamida empirik
baholanmagan. Bizning nuqtayi nazarimizga ko‘ra, bugungi “Tourism 4.0”
platformasi va raqamli ekotizimlar sharoitida ta’lim standartlarini
markazlashgan holda statik boshqarish o'z samaradorligini yo‘qotdi.
Muammoning tub yechimi sifatida ta'lim dasturlarini boshqarishda
moslashuvchanlikni  ta’'minlovchi, ya'ni oliy va professional ta’lim
muassasalariga o‘quv rejalarini hududiy bozor talabiga qarab 30 foizgacha
mustagqil o‘zgartirish huquqini beruvchi Institutsional-Agil Regulyatorli (IAR)
modelni tatbiq etish zarur. Bu yondashuvimiz milliy iqtisodiyot fani
doirasidagi an’anaviy qarashlarni agil boshqaruv metodologiyasi bilan
boyitishga xizmat qiladi.

Shunga qaramay, mahalliy iqtisodchi olimlarning ishlarida
mehmondo‘stlik sanoatidagi kadrlar talabi va taklifi o‘rtasidagi strukturaviy
uzilishlarni ("Skills Mismatch") miqgdoriy ko‘rsatkichlar hamda ekonometrik
modellar (masalan, SMI indeksi) orqali baholash masalalari tizimli tahlil
qilinmagan. Shuningdek, oliy va professional ta’lim tizimini mehnat bozori
konyunkturasiga tezkor moslashtirish imkonini beruvchi agil boshqaruv
mexanizmlari hamda universitetlarga o‘quv  dasturlarini mustaqil
modifikatsiya qilish huquqini beruvchi institutsional yondashuvlar yetarlicha
organilmagan. Aynan shu jihat, biz taklif etayotgan Institutsional-Agil
Regulyatorli (IAR) modelning dolzarbligini va uning milliy iqtisodiyot fani
uchun yangi ilmiy yo‘nalish sifatidagi qiymatini belgilaydi.

Sohadagi xizmat ko‘rsatish sifati va kadrlar yetishmovchiligini baholash
uchun respublikamizning yirik turistik markazlarida (Toshkent shahri,
Samarqand, Buxoro va Namangan viloyatlari) faoliyat yuritayotgan 45 ta
mehmonxona va 30 ta turoperatorlik kompaniyalarining HR-menejerlari
hamda rahbarlari o‘rtasida so‘rovnoma (n = 75) o‘tkazildi. Mehnat bozoridagi
nomutanosiblikni o‘rganish uchun xalgaro amaliyotda keng qo‘llaniladigan
“Skills Mismatch Index” (SMI) va muallif tomonidan taklif etilgan IAR
(Institutsional-Agil Regulyatorli) yondashuv parametrlari qo‘llanildi:

SMI = Z | Sy — S,

i=1

Bu yerda:

S;4 - turizm industriyasining ma’lum bir malaka turi (soft skills, raqamli
ko‘nikmalar, xorijiy tillar) bo‘yicha real talabi (foizda).

S;< - ta'lim muassasalari bitiruvchilarining mazkur yo‘nalish bo‘yicha real
taklifi va amaliy ko‘nikmalari darajasi (foizda).

So‘nggi besh yillik statistik ma’lumotlar tahlili shuni ko‘rsatmoqdaki,
O‘zbekistonga tashrif buyurgan jami sayyohlar soni 2021-yildagi 1.8
milliondan 2025-yil yakuniga kelib 7.4 million nafargacha oshgan. Mos

207



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

ravishda mehmonxonalar va joylashtirish vositalari soni 1,420 tadan 2,150
taga yetdi. Birog, ushbu jadal osish mehnat resurslari tarkibida
nomutanosiblikni keltirib chigardi.

Aynan ushbu metodologik yondashuv mehnat bozoridagi asimmetrik
holatni hamda kadrlar taqchilligining chuqurlik darajasini migdoriy ifodalash
imkonini beradi. Biroq, an’anaviy SMI modeli tarmoqdagi institutsional
o‘zgarishlar tezligi va ta’lim tizimining moslashuvchanlik darajasini to‘liq
gqamrab ololmaydi. Shu sababli, tadgiqotda tarmoq xususiyatlarini hisobga
olgan holda, muallif tomonidan taklif etilgan Institutsional-Agil Regulyatorli
(IAR) modelining sub-parametrlari integratsiya qilindi.

O‘tkazilgan tahlillar va to‘plangan empirik ma'lumotlar mamlakatimizda
turizm infratuzilmasining kengayishi hamda unga mutanosib ravishda kadrlar
resurslarining shakllanishi o‘rtasida miqdoriy va sifat jihatdan jiddiy farqglar
mavjudligini ko‘rsatmoqda. Tarmoqning rivojlanish tendensiyalari hamda ish
beruvchilar o‘rtasida o‘tkazilgan diagnostika natijalarini tizimli solishtirish
magqsadida quyidagi kompleks iqtisodiy-statistik tahlil ko‘rsatkichlariga
murojaat qilamiz

1-jadval
O‘zbekiston turizm industriyasining asosiy ko‘rsatkichlari va kadrlar
dinamikasi[2]
Ko‘rsatkichlar 2021- 2023- 2025- O‘sish sur’ati
y. y. y. (2025/2021, %da)
Jami tashrif buyurgan sayyohlar (mln. kishi) 1.8 5.2 7.4 411.1%
Joylashtirish vositalari (mehmonxonalar, 1,420 1,890 2,150 151.4%
hostel va h.k.)
Sohada band bo‘lgan jami ishchilar (ming 210 285 340 161.9%
kishi)
OTM va kollejlarning yillik bitiruvchilari soni =~ 8.4 11.2 14.5 172.6%
HR so‘rovnomalariga ko‘ra kadrlar taqchilligi  22%  38% 46% +24%
(%)

Manba: O’zbekiston Respublikasi Milliy statistika qo‘mitasi ma’lumotlari asosida.

O‘tkazilgan HR-so‘rovnoma natijalari shuni ko‘rsatdiki, 2025-yilga kelib
turizm korxonalarining 46% qismida malakali kadrlar yetishmovchiligi o‘tkir
muammoga aylangan. Eng katta taqchillik o‘rta bo‘g‘in menejerlari (Front
Office, F&B menejerlar) va raqamli turizm (Digital marketing, GDS tizimlari
bilan ishlovchilar) yo‘nalishlariga to‘g‘ri keladi.

Muhokama

Tadqiqot natijalari shuni ko‘rsatadiki, bitiruvchilar sonining yillik o‘sishi
(172.6%) miqdor jihatidan yuqori bo‘lsa-da, sifat jihatidan mehnat bozori
talablariga javob bermayapti. Buning tub sababi an’anaviy ta’lim
mexanizmlarining statik xarakterga egaligidir. Dunyoning rivojlangan turistik
mamlakatlari (Ispaniya, Shveysariya) tajribasida ta’lim dasturlari xususiy
sektor vakillari ishtirokidagi professional kengashlar tomonidan har yili agil
ravishda yangilanadi [5].
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O“zbekistonda esa Davlat-xususiy sherikligi (PPP) modellari ko‘p hollarda
deklarativ xarakterga ega. Mehmonxona va turoperatorlar talabalarga
fagatgina passiv amaliyot o‘tash joyi sifatida garaydi, o‘quv rejasini
shakllantirishda qatnashmaydi. Taklif etilgan IAR (Institutsional-Agil
Regulyatorli) modeli aynan mana shu uzilishni bartaraf etishga garatilgan
bo‘lib, universitetlarga ruxsatsiz o‘quv rejalarining ma’lum qismini bozor
konyunkturasiga qarab o‘zgartirish huquqini berishni nazarda tutadi.

Inson kapitaliga kiritilgan investitsiyalar samaradorligini baholashda oliy
ta’lim muassasalarining reytingini faqatgina ilmiy maqolalar soni bilan emas,
balki bitiruvchining ish topish vaqti (Tsearcn) va birinchi yildagi oylik ish haqi
(Wgrad) darajasi bilan o‘lchash tizimiga o‘tish lozim [4]. Ushbu institutsional
yondashuv ta’lim tizimidagi samarasiz yo‘qotishlar hajmini gisqartirishning
fundamental omili hisoblanadi. Biz aniglagan ko‘nikmalar nomutanosibligi
indeksi (SMI = 0.48) shuni ko‘rsatadiki, davlat tomonidan turizm
infratuzilmasiga kiritilayotgan makroiqtisodiy investitsiyalar mikrodarajadagi
inson kapitali unumdorligi bilan yetarlicha korrelyatsiya hosil gilmayapti. Bu
esa ta'lim xizmatlari bozorida taklif etilayotgan kadrlarning sifati soha
ehtiyojlaridan orqada qolayotganini anglatadi.

Mazkur tendensiya milliy va xalgaro olimlarning ilmiy xulosalari bilan
ham qgisman hamohangdir. Masalan, mahalliy iqtisodiyotda inson resurslari
unumdorligini o‘rgangan tadqiqotchilar ta’lim tizimining moslashuvchanlik
darajasi pastligini asosiy to‘siq sifatida gayd etishgan bo‘lsa, Baum o0z
ishlarida rivojlanayotgan davlatlarda turizm sohasidagi mehnat resurslari
strategiyasi kop hollarda fagatgina miqdor ko‘rsatkichlariga tayanib
qolayotganini tanqid qiladi [3]. Bizning empirik tahlillarimiz ham ushbu fikrni
tasdiqlab, talabalar sonining 172.6% ga o'sishi sharoitida HR-menejerlarning
46% qismi kadrlar yetishmovchiligidan shikoyat gilayotganini ko‘rsatdi. Bu
ziddiyat an’anaviy DTS (Davlat ta’lim standartlari) mexanizmlarining bozor
kon’yukturasiga tezkor moslasha olmayotganining yaqqol isbotidir.

Shu nuqtai nazardan, biz taklif etayotgan IAR modelining amaliy
ahamiyati quyidagi iqtisodiy samaradorlik mezonlarida namoyon bo‘ladi:

« O‘quv rejalarining gibridlashuvi: OTMlar va professional ta’'lim
muassasalariga o‘quv rejalarining modulli tuzilmasini har o‘quv yili boshida
hududiy mehnat bozori ehtiyojlariga garab 30% gacha mustaqil modifikatsiya
qilish huquqining berilishi;

o Investitsiyalar qaytimi (ROInc): Davlat budjeti mablag‘larini ta’lim
muassasalari o‘rtasida tagsimlashda bitiruvchining ish topish vaqti (Tsearch) va
real bandlik darajasini (Erea) asosiy mezon (KPI) qilib belgilash.

Bunday agil regulyatsiya mexanizmiga o‘tish, oliy ta’lim muassasalarini
quruq akademik ko‘rsatkichlar poygasidan chiqarib, ularni real iqtisodiyot
tarmogqlari bilan integratsiyalashgan agil ta’lim klasterlariga aylantirish
imkonini beradi. Natijada, sohadagi malaka nomutanosibligi koeffitsiyenti
pasayadi va inson Kkapitalining investitsion jozibadorligi (Kucia) bargaror
o‘sish sur’atiga ega bo‘ladi.
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Xulosa

O‘zbekiston Respublikasida turizm industriyasining bugungi iqtisodiy
o‘sish dinamikasi va strategik infratuzilmaviy transformatsiyasi inson
resurslarini boshqarish hamda kadrlar tayyorlash tizimini tubdan islohot
qilishni taqozo etmoqda. O‘tkazilgan kompleks igtisodiy-statistik, empirik va
diagnostik tahlillar natijasida oliy hamda professional ta’lim tizimi bilan
turizm biznesining real ehtiyojlari o‘rtasida miqdoriy o‘sish va sifat
ko‘rsatkichlari nomuvofiqligi mavjudligi ilmiy jihatdan isbotlandi.

Tadqiqot doirasida olingan natijalar va hisoblangan Ko‘nikmalar
nomutanosibligi indeksi (SMI = 0.48) mamlakatimizda ta’lim dasturlarining
mehnat bozoridan institutsional jihatdan uzilib qolganligini hamda samarasiz
yo‘qotishlar hajmi yuqori ekanligini tasdiqladi. Tarmoqni ekstensiv rivojlanish
bosqichidan jadal sifat bosqichiga o‘tkazish, inson kapitali investitsiyalarining
jozibadorligi koeffitsiyentini (Kucia) oshirish hamda aniglangan strukturaviy
uzilishlarni bartaraf etish maqgsadida quyidagi strategik chora-tadbirlar va
tavsiyalar majmuasini hayotga tatbiq etish zarur deb hisoblaymiz:

1. Akademik agillik va normativ-huquqiy bazani transformatsiya qilish.
Turizm yo‘nalishidagi oliy ta’lim muassasalari va professional kollejlarga
o‘quv rejalari, fan sillabuslari hamda malaka modullari tarkibini har yili
tarmoq ish beruvchilarining bevosita talablaridan kelib chiggan holda 30
foizgacha mustaqil ravishda va markazlashgan idoralarning qo‘shimcha
ruxsatlarisiz o‘zgartirish huquqiy vakolati (akademik erkinlik) berilishi shart.
Bu an’anaviy Davlat ta'lim standartlarining (DTS) statik xarakterini
moslashuvchan holatga o‘tkazadi va mehnat bozoridagi Tourism 4.0
tendensiyalariga tezkor reaksiya bildirish imkonini yaratadi.

2. Dual va integratsiyalashgan ta’lim platformasini institutsionalizatsiya
qilish. Talabalarning haftalik akademik va amaliy yuklamasini gibrid (50/50)
tamoyili asosida tashkil etish mexanizmini huquqgiy mustahkamlash lozim.
Bunda haftaning 3 kuni wuniversitet auditoriyalarida fundamental va
fundamental-metodologik nazariyaga, qolgan 3 kuni esa bevosita strategik
hamkor hisoblangan ishlab chiqarish bazalarida (yirik mehmonxona
majmualari, logistika markazlari va turoperatorlik kompaniyalarida) amaliy
ko‘nikmalarni  shakllantirishga yo‘naltirilishi kerak. Bu yondashuv
bitiruvchining ish qidirish vaqtini minimal darajaga tushirishga bevosita
xizmat qiladi.

3. Davlat-xususiy sherikligini (PPP) iqtisodiy rag‘batlantirish tizimi.
Xususiy sektor subyektlarining ta’lim jarayoniga, innovatsion o‘quv
laboratoriyalarini (masalan, zamonaviy PMS/GDS tizimlari xonalarini) tashkil
etishga hamda investitsion jozibadorlikni oshirishga yo‘naltirilgan magqsadli
mablag‘larini korxonaning soliqqa tortiladigan bazasidan (foyda solig‘idan)
100 foizgacha chegirib tashlash amaliyotini Soliq kodeksida aks ettirish zarur.
Soliq preferensiyalarining bunday shakli xususiy sektorning deklarativ
hamkorlikdan real investitsion hamkorlikka o‘tishiga iqtisodiy drayver
bo‘ladi.
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4. Baholash tizimini KPI va xalqaro andozalarga o‘tkazish. Ta’lim
muassasalari samaradorligini an’anaviy va fagat ilmiy maqolalar soniga
asoslangan indikatorlar orqali emas, balki bitiruvchilarning mutaxassislik
bo‘yicha real bandlik darajasi (Erea), ularning dastlabki yildagi oylik ish haqi
miqdori (Wgrad) kabi inson kapitali rentabelligini aks ettiruvchi KPI (Key
Performance Indicators) tizimiga o‘tkazish maqsadga muvofiqdir.

Xulosa o‘rnida ta’kidlash lozimki, ushbu ilmiy ish doirasida ishlab
chigilgan va empirik jihatdan asoslangan IAR modeli va uning tarkibiy
komponentlari ta’'lim tizimi boshqaruv apparatini bozor konyunkturasiga
moslashtirishning konseptual asosi bo‘lib xizmat qiladi. Taklif etilgan chora-
tadbirlarning amaliyotga tizimli joriy etilishi ta’lim dasturlarining
moslashuvchanligini ta’'minlab, milliy turizm industriyasida inson kapitali
unumdorligini tubdan oshiradi. Kelgusi tadqgiqotlar doirasida mazkur modelni
O‘zbekistonning hududiy turistik Kklasterlari va erkin turizm zonalari
(masalan, Namangan, Samargand, Toshkent viloyati) kesimida ekonometrik
modellashtirish va hududiy differensial prognozlash ishlarini yanada
chuqurlashtirish nazarda tutilgan.
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MECTO YEJIOBEKA U YEJIOBEYECKOI'O KAIIMTAJIA B
JKOHOMUNYECKHUX ®OPMAIIUAX
Xos16aeBa CabuHa PyctamoBHa
PhD, nokTtopanT B HayuyHo-HCCIeA0BaTENBCKOM LIEHTPE
«Hay4yHble 0CHOBBI ¥ IP0O6JIEMBI
pPa3BUTHSA 3KOHOMUKHU Y36ekrcTaHa» npu TI'IY

AHHOTaumA. B cTaTbe npejJsiokeH aBTOPCKUH NOAXO0J, K UCCJIe[0BAaHUIO 3BOJIIOIUU
MecTa yesioBeKa U YesJ0BeYeCKOro KanuTajla B 3IKOHOMUYeCKUX GopMalusaX, OCHOBAaHHBIN
Ha aHa/lM3e U3MeHEeHUs POJIM YesJOoBeKa B NpolLiecce pa3BUTHUS MPOU3BOAUTEbHBIX CUJ U
3KOHOMMYECKUX OTHOUIeHUH. Jloka3aHO, 4YTO pa3BUTHE IKOHOMMUYECKUX CHUCTEM
CONPOBOXK/AJOCh MOC/Ae0BaTe/JbHON TpaHchopMaLeldl MOJIOXKeHUsI YesioBeKa: OT
OMO0JI0OTUYECKOTO CyObeKTa XO3WCTBEHHOM JesATeJbHOCTU UM paKTopa NPOM3BOJACTBA B
TPaZULMOHHON 3KOHOMHKE K HOCHUTEJI0 pabodyed CU/bl B MHAYCTPHUAJIBHOM OOLIECTBE,
JlaJlee — K HOCHTEJII0 YeJIOBEeYeCKOro KanuTajla B MOCTUHAYCTPUAJIBbHOM 3KOHOMHKE H,
HaKOHell, K CTpaTerM4yeckoOMy pecypcy YCTOWYHMBOTO COLMAIbHO-IKOHOMHUYECKOIO
pa3BUTUS B yCJOBUSAX 3KOHOMUKU 3HAaHUM U LudppoBoi TpaHchopmanuu. O60CHOBAHO,
YTO U3MEeHeHHe MeCTa YyeJloBeKa B 9KOHOMUKe 00YC/I0BJIEHO He TOJIbKO TEXHOJOTHYeCKUM
IporpeccoM, HO M 3BOJIIOLMEH HHCTUTYLUOHAJBbHON Cpejbl, ompezessiollell ycaoBUs
dbopMUpOBaHUS, HAKOIMJIEHUS, BOCIPOU3BOACTBA U 3QPEeKTUBHOr0 GYHKLIMOHUPOBAHUSA
YyeJ/I0Be4eCKoro kamutana. ChenaH BbIBOJA O HeOOXOJMMOCTH Nepexoja OT HNOJUTHUKU
UCIOJIb30BaHUsl  TPYAOBBIX DPECYpCcoB K MOJUTHKE KOMIIJIEKCHOIO  Pa3BUTHUA
4yeJIOBEYeCKOT0 KallhTasa KaK KJI0ueBOoro GpakTopa MnoBbILIEHUs KOHKYPEHTOCIOCOOGHOCTH
HallMOHAJIbHOM 3KOHOMUKH U 06ecriedeH sl J0Jr0CPOYHOI0 9KOHOMHUYECKOTO POCTa.

KiloueBble cjioBa: yesoBeYeCKUM KaluTaJ, yesOoBeK, IKOHOMUYecKue dopMaluy,
3KOHOMMYECKHE CHUCTEMbl, 3BOJIIOLMS YeJOBEYEeCKOr0 KamuTasa, 3KOHOMHKA 3HAHUH,
nudpoBassi IKOHOMHMKA, HWHCTUTYLHUOHAJIbHAsA CpeJa, HNPOU3BOJUTEJIbHbIE  CHJIBI,
4ye/IOBEYeCKUH MOTeHIMaJ, 3KOHOMHUYECKOe pa3BUTHe, CTpaTeru4eckMi pecypc,
YCTOMYMUBBIM 3KOHOMMUYECKHMM pOCT, HHHOBAlMOHHAsh 3KOHOMHKA, OOIeCTBEHHOE
BOCIPOU3BO/CTBO.

IQTISODIY FORMATSIYALAR RIVOJLANISHIDA INSON VA INSON
KAPITALINING O‘RNI
Xolbayeva Sabina Rustamovna
PhD, TDIU huzuridagi “O‘zbekiston iqtisodiyotini
rivojlantirishning ilmiy asoslari va muammolari”

ilmiy-tadqiqot markazi izlanuvchisi

Annotatsiya. Maqolada ishlab chigaruvchi kuchlar va iqtisodiy munosabatlar
rivojlanishi jarayonida insonning roli qanday o‘zgarganligini tahlil qilishga asoslangan
holda, iqtisodiy formatsiyalarda inson va inson kapitalining o‘rnini evolyutsion tadqiq
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etishga doir mualliflik yondashuvi taklif etilgan. Iqtisodiy tizimlarning rivojlanishi
insonning iqtisodiyotdagi o‘rnining izchil transformatsiyasi bilan kechgani isbotlangan:
an’anaviy iqtisodiyotda xo‘jalik faoliyatining biologik subyekti va ishlab chigarish omilidan
industrial jamiyatda mehnat kuchi tashuvchisiga, undan postindustrial igtisodiyotda inson
kapitali tashuvchisiga hamda nihoyat bilimlar iqtisodiyoti va ragamli transformatsiya
sharoitida barqaror ijtimoiy-iqtisodiy rivojlanishning strategik resursiga aylangan.
Insonning iqtisodiyotdagi o‘rnining o‘zgarishi nafaqat texnologik taraqqiyot, balki inson
kapitalining shakllanishi, jamg'arilishi, takror ishlab chiqarilishi va samarali faoliyat
yuritishi uchun zarur shart-sharoitlarni belgilovchi institutsional muhit evolyutsiyasi bilan
ham izohlanadi. Tadqiqot natijasida mehnat resurslaridan foydalanish siyosatidan inson
kapitalini har tomonlama rivojlantirish siyosatiga o‘tish zarurligi asoslab berilgan. Bunda
inson kapitali milliy iqtisodiyot raqobatbardoshligini oshirish va uzoq muddatli iqtisodiy
o‘sishni ta’'minlashning asosiy omili sifatida e’tirof etiladi.

Kalit so‘zlar: inson Kkapitali, inson, iqtisodiy tuzilmalar, iqtisodiy tizimlar, inson
kapitali evolyutsiyasi, bilimlar igtisodiyoti, raqamli iqtisodiyot, institutsional muhit, ishlab
chigarish kuchlari, inson salohiyati, iqtisodiy rivojlanish, strategik resurs, barqgaror
igtisodiy o‘sish, innovatsion igtisodiyot, ijtimoiy takror ishlab chiqarish.

THE PLACE OF HUMAN BEINGS AND HUMAN CAPITAL IN ECONOMIC
FORMATIONS
Kholbaeva Sabina Rustamovna
PhD, Doctoral student at the Scientific Research Center
“Scientific Foundations and Problems of

Economic Development of Uzbekistan” at the TSUE

Abstract. The article proposes the author's approach to examining the evolution of
the place of human beings and human capital in economic formations, based on an analysis
of changes in the role of individuals during the development of productive forces and
economic relations. It is demonstrated that the evolution of economic systems has been
accompanied by a consistent transformation of the position of human beings: from a
biological participant in economic activity and a factor of production in the traditional
economy to a bearer of labor power in industrial society, then to a bearer of human capital
in the post-industrial economy, and ultimately to a strategic resource for sustainable socio-
economic development in the context of the knowledge economy and digital
transformation. It is substantiated that the changing place of human beings in the economy
is determined not only by technological progress but also by the evolution of the
institutional environment, which shapes the conditions for the formation, accumulation,
reproduction, and effective functioning of human capital. The study concludes that there is
a need to shift from a policy focused on the utilization of labor resources toward a
comprehensive human capital development policy, recognizing human capital as a key
factor in enhancing the competitiveness of the national economy and ensuring long-term
economic growth.

Keywords: human capital; human beings; economic formations; economic systems;
evolution of human capital; knowledge economy; digital economy; institutional
environment; productive forces; human potential; economic development; strategic
resource; sustainable economic growth; innovation economy; social reproduction.

BBeaeHue
B coBpeMeHHBIX YCJIOBUSAX Pa3BUTHSA MHUPOBOM  IKOHOMHKH
yeJ0Be4YeCKUM KanuTaJl CTaHOBUTCS omnpeeasouuUuM dbakTOpOM
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JL0JITOCPOYHOTO SKOHOMUYECKOr'0 POCTA, MOBbIIIEHUS POU3BOAUTETbHOCTH
TPYZAa, HHHOBALMOHHOM  aKTUBHOCTM W  KOHKYPEHTOCIOCOOHOCTH
rocyfapctB. Eciv B HMHAYCTpUa/IbHYI0 310Xy OCHOBHBIMM MUCTOYHHUKAMHU
3KOHOMHUYECKOTO pa3BUTUA BBICTYIA/IN IIpUPOAHbIE pecypchl,
MaTepya/IbHbIM KaluTaJ U (QU3WYECKUH TPYJH, TO Iepexo], K 3KOHOMHUKe
3HaHUM 0O0YyC/J0BUJI KauyeCTBEHHOE HM3MeHeHHe pPOJIM 4esJoBeKa B CUCTEME
0OLLleCTBEHHOTO IPOM3BOJACTBA. B HacTodllee BpeMsaA HMMEHHO 3HaHWS,
npodeccroHaJbHble KOMIETEHI WM, TBOPYECKHE CIHOCOOHOCTH, 3/10POBbBE,
MPpOBbIe HABBIKU U CIOCOOHOCTh K HENIPEPBIBHOMY 00YUYEHUIO ONpeieIsIIoT
BO3MOXHOCTH 3KOHOMUYECKOI'0 Pa3BUTHUA KaK OTZEJIbHBIX X03AHMCTBYIOIIUX
CyO'bEKTOB, TaK U HALlUOHA/IbHbIX 3KOHOMHUK B 11€JI0M.

HecMmoTpsA Ha mIMpOKOe pacnpocTpaHeHUe KOHLEeNLUH 4YesI0BeYeCKOro
KalluTa/a, O0JIBIIMHCTBO COBPEMEHHBIX HCCJIeJO0BAaHUU pacCMaTpUBAET ero
NpeuMyLIeCTBEHHO KaK (aKTOp 3KOHOMHYECKOr0 POCTa, MHBECTULIMOHHBIN
pecypc WJIA OOBEKT KOJMYECTBEHHOM OLieHKU. [Ipy 3TOM 3HA4YUTEsIbHO
MeHbIlle BHUMAaHUS yJeJseTCsd UCTOPUYECKON 3BOJIIUU MeCTa 4YesloBeKa B
9KOHOMHYeCKUX ¢opManuax U NpUYMHAM TpaHcPoOpMaLMU ero poJid B
npoLecce pa3BUTHUA IPOU3BOJUTEJIBHBIX CUJ U 9KOHOMUYECKUX OTHOILLIEHUH.
Mexy TeM NOHMMaHUEe 3aKOHOMEPHOCTEH I3TOU IBOJIOLUU IO3BOJISAET
OOBACHUTb U3MeHeHHe IKOHOMHUYECKOU NPUPO/bI YeJI0BeYeCKOro KanuTraJsa
M OIpeleJUTb HAINpaBJeHHWS COBEPLIEHCTBOBAHUS TOCYyJapCTBEHHOU
NOJIMTUKHU ero GOpMUPOBaHUSA U 3PPEKTUBHOr0 QYHKIIMOHUPOBAHMUS.

WcToprs 5KOHOMUYECKOr0 pa3BUTHUA CBUJETENBbCTBYET, UTO MOJIOXKEHHUE
YyeJIOBEKa B 9KOHOMHUYECKOU CHUCTeMe HUKOT/A He 0CTaBaJloCb HEM3MEHHBIM.
Ha pas/siMuHbIX 3Tanax OOIeCTBEHHOI'O Pa3BUTHUA 4YeJIOBEK BBICTyIas Kak
HEeNOCPe/ICTBEHHbIA CyObEKT XO3SIMCTBEHHOW JeATeJbHOCTH, (aKTop
NPOU3BO/ICTBA, OO'BEKT IKCIJIyaTallMU, HOCUTEJNb pabo4yeil CUJIbl, HOCUTEJb
4YeJIOBEYECKOI0 KaluTasla U, HaKOHell, CTpaTern4YeCKUM pecypc yCTOMYHUBOTO
COLIMa/IbHO-9KOHOMHUYECKOTO pa3BUTUA. KaxJgad HoBasg 3KOHOMHUYeCKas
dbopmManusa HU3MeHdJa He TOJIbKO XapakKTep TpyZa, HO U CcoJep:KaHue
9KOHOMHYECKUX OTHOIUEHUN, HWHCTUTYLMOHAJbHYI Cpely, MexXaHU3MBbI
HaKOMJIEeHUs1 3HaHUM, TpeboBaHMWS K KBaJUPUKALMU PAOOTHUKOB U
IPUHLUIIbI BOCOIPOU3BO/ACTBA Y€JI0BEYECKOTO KaluTala.

BMmecTte ¢ TeMm cyllecTBymOLHMe UCCAEOBaHUSA, KakK MpPaBUJIO,
aHAJIU3UPYIOT OTZe/IbHble 3Talbl pa3BUTHA YeJI0BEYEeCKOro KamuTasa JIM6o
paccMaTpUBAKOT 3KOHOMUYECKHE CUCTEMbl HE3aBHCUMO ApPYT OT ApPyra, uTo
He 103BoJsieT CHOPMHUPOBATH LEJOCTHOE MNpeACTaBJeHUe 00 3BOJIOLUU
MeCTa 4yeJOBeKa B 3KOHOMHKe. B 3TOU CBA3M BO3HUKAET HEOOXOJAUMOCTH
pa3paboOTKM  KOMILJIEKCHOTO  NOJXO0/a, TMO3BOJISIIOIIEr0  MPOCJAeSUTh
B3aHMOCBSI3b MeXay pa3BUTHEM NPOU3BOIUTEJbHbBIX CUJI,
MHCTUTYLLMOHAJIbHBIMU NIPEe06pa30BaHUAMU U U3MEHEHUEM IKOHOMUYECKOU
poJIv YesloBEKa.

214



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

MeToao010rua Mcc/1e0BaHUA

B nmpouecce wuccaenoBaHUs MCIOJb30BaHbl METOJAbl aOCTpaKLHUH,
MHAYKIMU U JeAyKLUH, KOMILJIEKCHAasA  OLeHKa, JIOTUYeCKUH U
CpaBHHUTEJIbHBIA aHAJIN3.

0630p 1uTEpaTYpPhI

HayuyHble  uccienoBaHUsi ~ 4eJIOBEYECKOro0  KamuTajJa  [POLIH
JUIUTEeJbHbIM NYTh Pa3BUTHUA — OT PAaCCMOTPEHUS 4YesloBeKa KaK OJHOTO U3
$aKTOpOB MNpPOM3BOACTBA /[0 MPU3HAHHUA €ro OCHOBHBIM MCTOYHUKOM
5KOHOMHYECKOTO poCTa M  HWHHOBALMOHHOTro  pa3Butusa. llepBblie
NpeANoCblIKM (OPMHUPOBAaHUSA COBPEMEHHBIX MpeACTaBJIeHUW O poJd
YyesJilOBeKa ObLJIM 3aJIOKEHbl B TpyJaxX MpeACTaBUTEJed KJaCCUYeCcKou
NOJIMTUYECKOU 3KOHOMHUU. A. Cmut [1] oTMedas, 4TO NPUOOPETEHHBIE
3HaHHUA, NIpodecCUOHaJbHbIE HABBIKK U CIIOCOOHOCTH PabOTHUKOB SIBJISAIOTCS
4acThbl HAlMOHAJBHOTO 60OraTCTBa M TPEOYIT UHBECTULMHM, aHAJOTUYHbBIX
BJIO>KEHUSIM B QU3NYeCKUU KanuTaJ. [I. Pukapo uccienoBas BAMsIHUE TPyZa
Ha co3faHue ctouMocTH, a K. Mapkc [2] packpblil B3aUMOCBSI3b MEXAY
pa3sBUTHEM MPOU3BOAUTEJbHBIX CHUJI, XapaKTEPOM MPOU3BOJACTBEHHbIX
OTHOLIEHUW U U3MEHEHHUEM MOJIOKEHUS YeJIOBEKa B CUCTEME 001eCTBEHHOTO
pPOX3BO/ICTBA.

CoBpeMeHHas TeEOpUS YeJ0BEeYECKOro KalnuTasa MoJayduia pa3BUTHE BO
BTOpoU moJsioBuHe XX Beka OJiarozaps ucciaenoBanusaM T. Wyabna [3] u T
bekkepa [4]. T. [Ulyaby BhepBble 000CHOBAJ]  3KOHOMHYECKYIO
3p(PEeKTUBHOCTh HHBECTULMW B 00pa3oBaHUe, 3/|paBOOXpaHEHHUE U
npodeccHMoHaJbHYI0 NOArOTOBKYy HaceseHusi, a [. bBekkep paspaboTan
MUKPOIKOHOMHYECKYI0 TEOPHUI0 4YeJOBEYECKOTO KaluTasja, [0Ka3aB, 4TO
BJIOXKEHUsSI B  pa3BUTHMe  4YeJoBeKa  00ecrneyuMBaldT  pPOCT  €ro
POXU3BOAUTENBHOCTU U [J0XO/10B. 3HAYUTEJIbHbIN BKJIAJ, B pa3BUTHE JAaHHOU
koH1enuuu BHecau k. Muncep|[5], JI. Typoy[6], 3. lenucon[7], P. Jlykac[8] u
[1. Pomep[9], nokasaBiine poJib 4eJ0BEYECKOTO KanuTaaa B OPMUPOBAHUU
SHJOTEHHOI0 3KOHOMHYECKOr0 POCTA, TEXHOJIOTUYECKOTO IMporpecca H
MHHOBALlMOHHOU aKTUBHOCTH.

B nanbHeleM vcciiejoBaHUs 4eJI0BEYECKOr0 KanuTasla CylUeCTBEHHO
paclIMpUJIMCh 3a CYET UHCTUTYLMOHa/bHOro HampasJyeHud. [I. Hopt [10]
nokasaj, 4To 3QQPeKTUBHOCTb MCHOJIb30BAHUS 4YeJOBEUYECKOTO KamuTaja
onpejessieTcsl Ka4eCTBOM MHCTUTYTOB, PETrYJUPYIOIIUX 3KOHOMUYECKOE
noBegenue, a /[l. Amxemoray u [k, PobuHcoH [11] pokasanu, 4YTO
MHKJ/IIO3UBHblE  HMHCTUTYTbl  CO3JAKOT  yCJAOBUS  JAJiI  PaCKpbITUA
4YeJI0BEYECKOT0 MOTEHIMaJa U YCTOMYMBOTO 3KOHOMHUYECKOrO pa3BUTHUSA. B
COBpeMeHHbIX HuccCleJjoBaHUsAX BcemMupHoro ©6anka, 03CP, IIPOOH wu
BceMupHOro - 3KOHOMHYECKOTO dbopyMa  4esioBeyeCKUU KanuTaJsl
paccMaTpUBaeTCs KaK OJWH M3 KJ/YEBBIX (PAKTOPOB MEXK/yHAPOJHOU
KOHKYPEHTOCIIOCOOHOCTU U yCTOMYHMBOI'0 pa3BUTHUS.

HecmoTpss Ha 3HauuTeNbHBIA O00BEM  HAy4yHbIX MNyOJUKaLUH,
CYLLECTBYIOIIME HCCAELOBAaHUA MPEUMYILLECTBEHHO COCpPefOTOYEeHbl Ha
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KOJIMYECTBEHHOM OLlEHKE YeJIOBEYECKOTO KalWTaJjia, €ro BJIUSHUU Ha
9KOHOMMYECKHMUN POCT, AO0XO/Jbl HaceJleHUs], NPOU3BOAUTENBbHOCTb TpyJZa U
MHHOBALIMOHHYIO eATeJbHOCTb. IcTOpuyecKkasi 3BOJIIOLMS MeCTa YeJIOBEKA B
pa3/IMYHbIX 3KOHOMUYECKUX (popMalUsAX, KaK MpPaBUJIO, pacCMaTPUBAETCS
dparmMeHTapHO JIMO0 B paMKax OTJAeJIbHbIX 3KOHOMUYECKHUX Teopuil. Kpome
TOTO, HEJOCTAaTOYHO H3Yy4YeHbl 3aKOHOMEPHOCTU TpaHCHOpPMaALUU POJIH
YyesJ0BeKa T10J, BO3JEWCTBUEM H3MeHEHUs [MPOU3BOAUTENbHbIX CHJI,
TEXHOJIOTUYECKHUX YKJIA/I0B U UHCTUTYLIMOHAJIbHOU Cpe/ibl.

BrnepBble B cUCTeMAaTU3UPOBAHHOM BUJIE MaTepPUATHUCTUYECKOE
NOHMMaHHWe UCTOPUYECKOTO MpPOoLecca, ero 060 beKTUBHOI0, 3aKOHOMEPHOT0 U
NOCTyNaTeJbHOrO0 XapakTepa 6buio chopmyaupoBaHo K. Mapkcom u O.
JduresbcoM [12] B pabore «Hemenkass uaeosorvusi». ABTOpPbl MCXOLUIA W3
NOJIO)KEHUST O TOM, 4YTO MCTOpUS TMpeAcTaB/JseT cob0M mpouecc
*KU3HeIeATeJbHOCTH peasibHbIX JoJer. B xo/le mpeobpa3oBaHus NPUPOAbI
JIIOJU OJHOBPEMEHHO M3MEHSKT WM Pa3BUBAKOT CaMHUX cebs, BBICTyIas B
KayecTBE OCHOBHOW NPOU3BOJMUTEJbHOW CHJblI o6uiecTBa. [IponsBoacTBO
COOCTBEHHOM >XU3HU OCYIECTBJIIeTCA 4Yepe3 TPYAOBYH [AesdTeJbHOCTb, B
paMKax KOTOPOX pOPMHUPYIOTCA U pa3BUBAKTCA NPOU3BOAUTE/bHbIE CUJIBI.

MMeHHO MaTepHa/UCTUYECKOEe TMOHMMaHUEe OOIIeCTBEHHONW >KHU3HHU
BBICTYNHJI0O HEOOXOAUMBIM METOL0JIOTUYeCKMM OCHOBAaHUEM JJIs1 BIpAOOTKHU
KJIIOUEBBIX IMOJIOKEHWM JJaHHOrO y4eHHUs. B TO ke BpeMs cama Teopus
dbopManui cTajla BaXHbIM 3TalNoM B YIJyO6JeHWUM U KOHKpPETH3alUU
MCTOPUYECKOTO MaTepraJinu3Ma.

AHanu3 U pe3yJibTaThl

MaTepuasucTUYeCKUd MOAXO0J BHEC B COLMOJIOTHI0 OO0BEKTHUBHBIU
KpUTEPUNA aHa/M3a COLMAJbHbIX TIPOILECCOB, TMO3BOJIMB  pa3/iUyaTh
CyllleCTBEHHblE M BTOPOCTENEeHHble CTOPOHbI OOIECTBEHHON >KU3HH,
BbISIBJIATh COOTHOIIEHHWE OMNpeJessolluX U NPOU3BOJAHBIX (GaKTopoB. B
paMKax JJaHHOTO MO/X0/1a onpeesiolled 0CHOBOM COIlUa/IbHOW CTPYKTYPhI
NPU3HAETCA TOCHOACTBYKILUA THUI MNPOU3BOJCTBEHHBIX OTHOUIEHUH,
KOTOPBIM GOPMHUPYET XapaKTep BCeX APYTUX OOILLECTBEHHbBIX CBSI3EH.

UccnepoBaHMe SKOHOMMYECKUX OTHOIIEHUHW a0 BO3MOKHOCTH
BbISIBUTh CTPYKTYPHOE CXOJCTBO MeXJy PpPas/IMiHbIMUA OOIeCTBaMH,
HaXO/SAIMMHUCS Ha COMOCTAaBUMbIX YPOBHSIX Pa3BUTHS NMPOU3BOJAUTEJbHBIX
CUJI. TO MO3BOJIUJIO OOHAPY>XUTh 3a BHEIIIHUM Pa3HOOOpa3ueM COLMaIbHBIX
bopM Ha/siMuve MOBTOPSAIOLUXCA 3aKOHOMEPHOCTEN, OTPAXKAIOIIUX eJIUHbIE
THUIbI 001[eCTBEHHOM OpraHU3alUU.

Jlo CcTaHOBJIEHHWSI MaTepPUAJUCTUYECKOTO TMOHHUMAHUS  UCTOPUU
COIIMOJIOTUYECKOE 3HAaHME HOCUJIO TMPEeUMYLIeCTBEHHO OINMUCATENbHbIN
XapaKTep WU He M03BOJISJIO BbIABUTh BHYTPEHHIOI JIOTUKY U MOBTOPSEMOCTD
COLlMAJIbHBIX  NpOLEeCCOB.  AHa/M3  MaTepUaJbHbIX  OOIIECTBEHHBIX
OTHOIIEHUH OTKPbLI BO3MOXHOCTb O0O0OIIEHUs Pa3/IMYHbIX COILIMaJIbHBIX
NOPS/IKOB B paMKaxX €JUHOTO TEOPETUYECKOTO MOHATHUS — OOLIECTBEHHO-
3KOHOMMYecKorM ¢Qopmauuu. TeM caMbIM [JaHHasA KaTeropus 3aHsJa
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[IeHTPaJIbHOE MECTO B CHUCTEME HCTOPUYECKOTO MaTepUasM3Ma, BBIMOJIHASA
BaXXHY0 METOJ0JIOTUYECKYI0 QYHKIMIO. [13]

MeTopo/ioru4eckoe 3HayeHHWe MOHSATHUS OOIEeCTBEHHO-3KOHOMUYECKOH
dbopMayuy 3ak/aw4YaeTcd B TOM, YTO OHO IMO3BOJISAET KJAACCUPUIIMPOBATH
ob61lecTBa Ha OCHOBE OOBEKTUBHBIX KpPUTEPUEB — YPOBHA pa3BUTHUA
NPOU3BOJIUTENbHBIX CUJI U THIA NPOU3BO/JCTBEHHBIX OTHOILIEHUU. B 3TOM
OTHOLIEHUH OHO BBINOJIHAET B COLIMAJIbHOM HayKe pOJib, COOCTABUMYIO C
NOHATHEM OHOJIOTUYECKOTO BHJAA B €CTECTBO3HAHUM, KOTOPOE CIYXKUT
MHCTPYMEHTOM CHCTeMaTHU3alUM MHOTroo0Opa3usl KHUBbIX OpPraHU3MOB IO
YCTOMYUBBIM U TMOBTOpPAKIKAMCA NpuU3HakaM. Kareropusa ¢opmanuu
duKcUpyeT OJHOBpeMeHHO U ¢yHJaMeHTaJlbHOE CXOJACTBO COLMaJIbHBIX
CUCTEM OJHOTO THIIA, U UX KAYECTBEHHOE OTJIMYUE OT 00LECTB, OTHOCAIIUXCSA
K IPyTUM UCTOPUYECKUM THUIAM.

Teopusi 001eCTBEHHO-9KOHOMUYECKUX GOpMalMi TakXe BbISBUJIA
OTPaHUYEHHOCTb BHEHWCTOPUYECKOTO MOAXO0JAa K aHaiu3y obuectBa. B
paMKaxX MapKCUCTCKOM ¢usocopur 00OI1eCTBO pacCcMaTpPUBAETCSA He Kak
abCTpakTHass MW HeW3MeHHasd CTPYKTYypa, BbITEKawIlasgs W3 HEKOU
YHUBEPCAJIbHOU 4YesI0BeYEeCKOW MPHUPOJbI, 2 KaK KOHKPETHO-UCTOPHUYECKas
peasbHOCTb, HaXOJAlIAsCAd Ha OIpeAeJéHHOM CTaJlUM pa3BUTUA W
ob6J1apaomasn cnequpUIEeCKUMU COLIMaJIbHO-3KOHOMUYECKUMU
XapaKTepPUCTHUKAMU.

Pa3BuTHe NpPOU3BOAWTENBHBIX CUJ, MpPEXJe BCETO0 HOBBIX TPYJOBBIX
HaBBIKOB U CPEJCTB TPYyJa, NPUBOAUT K YCJOXKHEHUIO pasjeseHust Tpyza.
Bcsieg 3a 3TUM M3MEHAIOTCA OTHOLIEHUS] COOCTBEHHOCTH, @ BMeCTe C HUMU —
NPOU3BO/ICTBEHHbIE OTHOUIEHUS B 11€JIOM. JTH U3MEHEHHS B 3KOHOMHUYECKOHU
cbepe 00yC/JOBAMBAIOT TpaHCPOpPMAIMM COLMAJBHOM U TMOJUTHYECKOU
OpraHu3alMu o611eCcTBa, a Takxke GopM 006111eCTBEHHOT'0 CO3HAHMUS.

«B 0611eCTBEHHOM NPOWU3BOJCTBE CBOEH KU3HU JIIOAW BCTYNAlOT B
onpejesieHHble, HEOOXOJUMbIE, OT MX BOJIM He 3aBUCALIME OTHOLIEHUS —
NPOU3BO/ICTBEHHbIE OTHOLIEHUS, KOTOpPble COOTBETCTBYIOT OIpeJeJIEHHOU
CTylIEHM Ppa3BUTUS UX MaTepUaJbHbIX [POU3BOAUTEJbHBIX  CHUJL
COBOKYNMHOCTb  3THUX  IPOU3BOJACTBEHHbIX  OTHOUIEHHWH  COCTaBJISIET
5KOHOMMYECKYI0 CTPYKTYpy O0O0IlecTBa, peajibHbld 06a3uc, Ha KOTOpPOM
BO3BbIIIAETCSA HOpUAUYECKas U MNOJWTUYECKass HaJCTpPOHMKa U KOTOpPOMY
COOTBETCTBYIOT oIlpejiesieHHble GOpMbl 00I1eCTBEHHOTO0 co3HaHUs. Crocob
NPOU3BOJICTBA MaTEpPUAJbHOU KU3HU OOYCJOBJMBAET COLMAJIbHBIH,
NOJIMTUYECKUHN U JYXOBHBIN MpOLeCcChl )KU3HU BooOLle. He co3HaHue atoaei
onpejeisieT UX ObITHE, a, HAOOOPOT, UX OOLIECTBEHHOE ObITHE ONpejlesisieT
UX co3HaHHWe. Ha u3BeCTHON CTymneHU CBOEro pas3BUTHS MaTepUasbHbIE
NpPOMU3BOAUTE/IbHbIE CHJIbI O0O0LlecTBa NPUXOAAT B NPOTUBOpeYHE C
CYLLECTBYIOIIMMU NPOU3BOJCTBEHHBIMA OTHOUIEHUSIMU... BHYTPU KOTOPBIX
OHH /10 CUX MTOP Pa3BUBAJIUCH.».[12]

lleHTpa/ibHBIMKM  KaTeropusiMM  MCTOPUYECKOTO  MaTepuaird3Ma
ABJIAIOTCA MOHATHUA CI0C00a MPOU3BO/CTBA U O0LECTBEHHO-3KOHOMHUYECKOHU
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dbopmanuu. OO6LECTBEHHOE ObITHE MOHUMAETCS KaK MaTepHaJibHasl XU3Hb
JIIOJleH, paccMaTpUMBaeMbIX KaK COLMaJbHble CylleCcTBa, KOTOpbIe
BOCIIPOM3BOJAT CBOI WHJAUBHU/AYAJbHYI0 U POJOBYI0 CYILIHOCTb B Ipolecce
npeobpa3oBaHUsA NpPUPOAbL. B KOHKpeTHOM BH/Jle OOILLECTBEHHOE ObITHE
BKJIIOYAeT pas/dyHble (OpMbl MaTEpUAJTbHOU OpPraHU3aLUU KU3HU —
COLlMa/IbHY!0, OHMOJIOTUYECKYl0, TEXHHYECKYH) U HHble, a TaKXe CpeJCTBa
NPOU3BO/ICTBA U NPe0OpPa30BaHHYIO YeJIOBEKOM MpUpPOAy. B coBokymHocTH
3TO 0Opa3yeT NPOU3BOAUTEJIbHBIE CUJIbI 001 EeCTBA.

BHellHe o0uLiecTBEHHOe ObITHE NpPOSABJAETCA B CUCTEME OTHOLUEHUH
MeXJy JIIOJAbMH, a TakKke MexJy JAbMU W NPUPOJLOU B Ipolecce
INPOMU3BOACTBA. IJTH OTHOLUEHUSI HOCAT MaTepUa/ibHbIA XapaKTep U
BBICTYNAOT KaK MPOU3BOJACTBEHHbIE OTHOIIEHUA. TakuM 00pasoM,
001ecTBEHHOE ObITUE MpPeACTaBJIsIeT COO0OM eAUHCTBO MPOU3BOJUTENBHBIX
CUJI ¥ IPOU3BO/ICTBEHHBIX OTHOILIEHUH.

CymHOCTbh 0011eCTBa HOCUT NPOU3BOJALIUNA XapaKTep U pacKpbIBAeTCs
MCKJIIDUUTEJBHO B Mpolecce NpousBoAcTBa. OOIIeCTBEHHOE pa3BUTHE B
IIMPOKOM  CMbICJe €eCTb MpoLecc OOLeCTBEHHOr0 NPOU3BO/ICTBA,
BKJ/IIOYAKOIIMM He TOJIbKO TPY/, KaK TAKOBOM, HO U CeMelHOe U 3THUYEeCKOe
BOCNIPOM3BO/CTBO. [I[py 3TOM TpyA BBICTYyNaeT KaK OCHOBHas U HauboJee
KOHLIeHTpUPOBaHHas ¢opMa MaTepruaJbHOTO NPOXU3BOJCTBA.

[IocKO/NIBKY  pa3BUTHE  HOCUT  NOCTyHaTeJbHbIA  XapakTep W
OCyUIeCTBJISIETCS OT TMPOCTOTO K CJOXHOMY, OOIIECTBEHHOE OBbITHE
peasudyeTca B ¢oOpMe TMOCJAEJOBATEJbHO CMEHAKIIUX Jpyr JApyra
MCTOPHUYECKUX 3TamnoB. KaxgoMmy 3Tamy COOTBETCTBYeT ONpeAeEHHBIN
Croco6 MPOW3BOACTBA, OTPAKAKL[UKA KOHKPETHO-UCTOPUYECKOE eJUHCTBO
IPOXU3BOAUTEJIbHBIX CUJ U IPOU3BOJCTBEHHBIX OTHOLIEHUN. B aTOM cMbIcie
Coco6 NpPOM3BO/ACTBA MpPEACTABJSAET COOOU UCTOPUYECKH OOYCJIOBJIEHHYIO
dbopMy opraHvsanu MaTepUaJIbHOU )XKU3HHU 001 eCTBA.

[Ipon3BoACTBEHHBIE OTHOILLEHUS MOTYT PacCMaTPUBATbCS B IIMPOKOM U
y3KOM CMbICJe. B IIMPOKOM CMbICJe OHM BKJKYAOT OTHOILIEHUS
NPOU3BO/ICTBA, paclpefesieHrs, oOMeHa, NOTpPebJieHUss W ynpaBJeHus. B
bosiee ¢dyHAAMEHTAJbHOM ILJIaHE 3TO TMpeXJe BCero OTHOILEHUS
COOCTBEHHOCTH, CTOMMOCTA W BJAcTU. Hapsaay ¢ 3TUM B CTPYKTypy
NPOM3BO/CTBEHHbIX OTHOLIEHUH BXOJAAT TaKXe CeMeWHble U ITHUYECKHE
MaTepUasbHble OTHOLIEHHUSI.

O611ecTBeHHOEe ObITHUE TMpPOsBJAsieTCS U B (opMe 00OIeCTBEHHOTO
CO3HaHHUS, KOTOpoe TMpejcTaB/sieT COO0M OTpakeHWe MaTepuabHbIX
YCJOBUM KU3HU oO6IllecTBa. OOIecTBEHHOe CO3HaHHWEe pa3BUBaeTCs B
COOTBETCTBUHU C U3MEHEHUSIMU OOLIEeCTBEHHOr0 ObITHS, 06JaZasi MPpU 3TOM
OTHOCUTEJIbHOM CaMOCTOSATENbHOCThIO. [[yXOBHOE MPOU3BOACTBO OTpPAXKAET
MaTepUaJbHOEe MPOU3BOJACTBO, HO HE TOX/JECTBEHHO €My M CIOCOOHO
OKa3bIBaTb 0OpaTHOE BO3/,eMCTBUE HA 3KOHOMUYECKYI0 OCHOBY 00I1LleCTBa.

B npepucnoBun «K kpuTuKe nmosuThueckou sakoHomuu» [3], K.Mapkc
N onvcaHue 00111eCTBEHHOT 0 pa3BUTHUA Kak 3BOJIOLUHU
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NPOU3BOJUTENbHBIX CUJ W TNPOU3BOJCTBEHHBIX OTHOLIEHUW B UX
JUAJIEKTUYeCKOM eJUHCTBe, O0003HAa4MB I@pPpU 3ITOM, YTO HMEHHO B
NPOU3BOUTENbHBIX CHUJIAX OOIIECTBA, B CaMHUX JIKOJSAX KaK NPOU3BOJAIIMX
CBO€ OBbITHE CyLIeCTBaX CTOUT UCKATb B KOHEYHOM CUeTe KJIKY KO BCAKOMY
00111eCTBEHHOMY U3MEHEHHUIO.

B paMkax ucTopuyeckoro MatepuajnudMa Mapkcom Oblia npeasaoKeHa
dbopMayMoOHHasA TMepuojU3andsd OOLeCTBEHHOrO pa3BUTHSA, BIIEpPBbIE
HaMeuyeHHas B «HeMelnkol ngeosoruu». B cOoTBETCTBUM C HEU BbIJEASIOTCS
NSTh OCHOBHBIX OOIECTBEHHO-3KOHOMUYECKHUX ¢dopMalyii: MepBOObITHAS,
paboBIaesbYecKas, deosanbHag, KalMTaJnCTUYecKas 1’|
KOMMYHUCTUYecKas. Kaxgasa ¢opmanusa npejcrtaB/seT cO00M KOHKPETHO-
UCTOPUYECKUU THUIN OOILECTBa, XapaKTepU3YKIUWACA onpeAeJéHHbIM
CrIoCO60M NMPOX3BOACTBA U YPOBHEM PAa3BUTHUSA COLMAIbHBIX OTHOLIEHUH.

O611eCTBEHHO-3KOHOMUYecKass dopMalusi— B MapKCU3Me — CTaJus
00I1eCTBEHHOM 3BOJIIOLUH, XapaKTEPU3YIOIAscs ONpeAeJEHHON CTYyNeHbIo
pPa3BUTUSI NMPOU3BOAUTEJNbHBIX CHUJ OOIIECTBA M COOTBETCTBYIOIMM 3TOU
CTYIIEHU MCTOPUYECKMM THUIIOM 3KOHOMHUYECKUX MPOU3BOJCTBEHHBIX
OTHOLIEHUH, KOTOpPbIe 3aBUCAT OT Heé U onpefensaTcs ew. He cymectByer
bopMalMOHHBIX CTYIeHel pa3BUTHS MPOU3BOJUTEJNBHBIX CHUJ, KOTOPbIM HE
COOTBETCTBOBa/IM Obl 0O0YC/JI0OBJIEHHblE HWMHU THIbI NPOU3BOJCTBEHHBIX
OTHOILEHUH. [14]

Kaxxnas dbopmaiiys siB/aseTCs UCTOPUYECKU OTPAaHUYEHHOM, OJTHAKO B €€
paMKax cozepaTcs NpPeANoChIIKK AJis epexosa K 06oJjiee CI0XHOU popMme
06111eCTBEHHOW opraHu3anyu. Peasunsanus 3TUX NPeANOChIJIOK MPUBOAUT K
BO3HUKHOBEHHIO HOBOU (pOpMaIvHu.

B To ke BpeMs MCTOPUYECKUU ONBIT MOKa3blBaeT, YTO B PA3BUTHUHU
OT/leJIbHbIX HApoJi0B BO3MOXHbl OTKJOHEHHS OT KJIACCUYECKOW CXeMbl
dbopMaMOHHOW MOC/JAe[0BaTeJlbHOCTA. HekoTopele o00lecTBa MOTYT
MUHOBATb Olpe/ie/IEHHbIE 3TAlbl UJIM COUETATh B Cebe 3JIEMEHThI PAa3JIMYHbIX
dbopMayui. ITO CBUAETEJNbCTBYeT O HEPAaBHOMEPHOCTM M MHOroobpasuu
UCTOPUYECKOTO PA3BUTHSA, a TaKXe O pas3jUYhM TeMIIOB COLUAJbHO-
3KOHOMMYECKOU 3BOJIIOIHH.

HcTopuyeckril mpolecc HOCUT aKKyMYJISITUBHBIM XapakTep: B 0OoJiee
CJ0KHBbIX popMax OOIIeCTBEHHOW OopraHu3anydu B MpPeobpa3oBaHHOM BU/IE
COXPAHSITCS U UCNOJb3YIOTCS JOCTHXKEHUS MPEAbIAYIIUX 3TAOB Pa3BUTHS.
OfHako [JaHHas aKKyMyJsUs He O3HayaeT NPOCTOr0 MEXaHUYECKOro
HaKoOIJIeHUs cTapbix ¢popM. Bosiee paHHUE CTPYKTYpbl BOCIPOU3BOJATCS B
HOBBIX YCJOBUSAX B U3MEHEHHOM, ONIOCPEZJOBAHHOM BH/IE, COOTBETCTBYIOILEM
60J1ee BbICOKOMY YPOBHIO CJIOKHOCTHU 0OI1leCTBEHHOTO Pa3BUTHUSI.

B uMcTOpuM OTHe/bHbIX HAPOJO0B, KaK MOKA3bIBAET OMNbIT COBPEMEHHOMU
MCTOPUYECKON HAayKH, MOXKHO HAbJII0IaTh YacThId pEHOMEH NepeCKaKUBaAHUS
B pa3BUTHUM uepe3 Iesible popManvu. ALEeKBAaTHOCTb IMOJ00HOrO BbIBOJA
UCTOPUYECKON JEeUCTBUTEJBbHOCTH, BIPOYEM, e€llle CJeJyeT AOCKOHAJIbHO
NPOBEPUTH Y MPOAHAJM3UPOBATh. BosiHE MOXeT CTaThbCA, YTO OH ABJISAETCA
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CAeCTBUEM  HECOBEPUIEHCTBA  METOJ0JIOTUM  abCTPaKTHO-BCeOoOIen
MaTepHUaJMCTUUYECKON TEOPHUM U ee HEKJIAaCCUYeCKOro oTBeTBJeHUsA. OgHaKO
O6ecciopHbIM sBJIIeTCA TOT (aKT, 4YTO BO BCEMHUPHO-UCTOPUYECKUX
MacuiTabax Bce nepeyrcieHHble GOopMaliMid UMeJU MeCTO ObITh, U CMEHSIU
OHH JIpyT Apyra nocJjejoBaTesbHO. [13]

Bce Hapogbl NpoXOoAsT B CBOEM pa3BUTHUU OJHU U Te Ke 3Talbl,
0COOEHHOCTH K€ HMCTOPHUYECKOTO MYTH KaXKAO0T0 HApoJa CBOASTCS JHLIb K
bopMasbHBIM pa3/MYUsIM — TeMIlaM ero NpoxoXjaeHus. Kak ciencTBue,
HEPABHOMEPHOCTb OOIECTBEHHOTO pa3BUTHSA CTajJa TPAKTOBATbCS Kak
sIBJIEHUE MpeXOo/dillee: paHO UM MO3/HO BCe 001eCTBa JOKHbBI MPUUTH K
OJHOMY ¥ TOMY K€ THIy OOLIECTBEHHOU >KHU3HU. OJHAKO 3MIUPUYECKHUE
JlaHHble TO0Ka3bIBAlOT, UYTO OTCTAaBaHWEe IeJIOTO psifia HAapoJOB B CBOEM
pPasBUTHUU ObLIO XapaKTepHO [Js1 BCeX HCTOPUYECKUX 3MoX. MHorue
ob1ecTBa BOOOIEe HE 3HAJIM HEKOTOPBIX 3TanoB ¢OPMallMOHHOI'0 pa3BUTHS.
OTcTarouide HapoAbl B CBOEM CTAaHOBJIEHUM 0OHAPYKUBAIOT KaK apxandecKre
bopMbl 00LIECTBEHHOW XKU3HHM, TaK W Mepe/ioBble, 3a4aCTyl0 HUAEHTHUYHbIE
TeM ¢opmaM, KOTOpble MPHUCYLIM HauboJiee pa3BUThHIM HapozaM. /laHHbIN
baKT CBUJETENbCTBYET, BO-MEPBbIX, O TOM, YTO B 3TalaX HCTOPUYECKOU
3BOJIIOIMU OT/EeJIbHbIE HAPO/Ibl HE TOXKJAECTBEHHBI APYT APYTY, a BO- BTOPHIX,
YTO TEMIIbl UX PA3BUTHS CYLIeCTBEHHO CUHXPOHHU3UPOBaHBbI.

UcTopus — 3TO aKKyMyJIAITUBHBIKA MpOIECC, B CJA0XKHBIX 3Tamnax B
0600IIEHHOM BUJIE HaKallJINBaeTCs BCe MOJIOXKUTEJIbHOE,  T.e.
obecreyuBamwllee JajbHellllee pa3sBUTHE, COJep)KaHUe NpeAblAyLIUX
CTylleHeW COlMaJbHOM 3BOJIOIMM. JlaHHAsA 3aKOHOMEPHOCTb Oblia
obHapyxeHa eme [.B.®. Terenem [15], a Ha MaTepuaJUCTUYECKHUX
OCHOBaHUAX noxaTBepxAeHa K. Mapkcom. AKKyMyJATUBHBIA XapakKTep
UCTOPHUU He CTOUT TOJIKOBAaTb OyKBaJbHO KaK IMPOLECC, HA KOTOPOM BCe
ctapble (GopMbl O0OIIECTBEHHOW >XU3HU MONPOCTY HAaKalJIMBAKOTCA 6e3
BCAKUX U3MeHeHUH. [IpocToe B C/JI0)KHOM XOTSI U He JIMIIAETCs COOCTBEHHOMU
onpe/ieJIeHHOCTH, BCe e BOCIPOMU3BOJAUTCSA B HEM B HEKOM INpeBpaljeHHOM
CO0Opa3HO CJA0KHOMY BU/IE, T.€. OHO He SIBJISIETCS B TOUHOCTH TaKUM, KaKUM
OHO ObLJIO /10 NOSIBJIEHUS] HOBOM CJI0KHOCTH.

JKOHOMHYecKHMe ¢GopMalMd OTPaKalOT MCTOPUYECKU KOHKpPETHbIEe
CocoObl NPOU3BOJICTBA, B paMKaX KOTOPBIX OINpejessieTcsl He TOJIbKO
XapaKTep COOGCTBEHHOCTH U paclpefiejieHUsI PecypcoB, HO U COILMAJIbHO-
5KOHOMHYECKOEe TO0JIOXKEHHe 4YeJIOBeKa, ero poJib B MNPOU3BOACTBEHHOM
npolecce U CTelNeHb Pa3BUTUSI YeJOBEUYECKOro MOoTeHUMasa. B kaxzou
dbopmManMy MeHsSIETCS He MPOCTO CTATYC Yes0BeKa KaK Cy6'beKTa TPY/Aa, HO U
coZiepKaHue, CTPYKTypa U GOpMbl peasm3aliu YeJ0Be4YecKoro KanuraJa.

B pamkax wucTOpuyecKOoro MaTepuajd3Ma CMeHa OOILEeCTBEHHO-
3KOHOMUYECKHUX dbopmanui 00y CJIOBJIMBAETCS pa3BUTHEM
NPOU3BOJIUTENIbHBIX CHJI U BO3HUKAWOIUMM Ha OIpeJleJIEHHOM 3Talle
NPOTUBOPEUYMEM MEXAY YPOBHEM MX PA3BUTUS W CYILECTBYHOUUMU
NPOXU3BO/ACTBEHHBIMU OTHOIIEHUSMU. [I[pU 3TOM Npou3BOAUTE/IbHbIE CHUJIbI
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BKJIIOUAIOT HE TOJIbKO MaTepUaJbHO-TEXHUYECKHE CpPEJICTBA MPOU3BO/ICTBA,
HO Npex/Je BCero caMoro 4ejioBeKa KaK HOCUTeJSl CHOCOOHOCTEHN, 3HAaHUU U
TPYZ0BbIX HABBIKOB.

C mno3uL¥MA COBPEMEHHOW 3KOHOMHWYECKOM TeOpUM 4YesioBeYeCKUU
KallMTaJl MOXeT ObITb HWHTEPIPETHPOBAH KaK o0cobasg HCTOPUYECKU
ob6ycyioBJeHHass GpopMa BbIPpaXKEHUS U Pa3BUTHUSA NPOU3BOJUTEJBHBIX CHJI
obmecrtBa. B 3TOM cMbIcie 3BOJIKOLNUI0O O0OLECTBEHHO-3KOHOMUYECKUX
dbopMaUi JOMYCTUMO pacCMaTPUBAaTh TaKXKe KaK MNpPOIEecC HAKOIJIeHUS,
yCJIOXKHEHUSI U Oojiee 3QQPEKTHBHOIO MUCIOJb30BAHUS UeJIOBEYECKOTO
NOTeHMaJla B CUCTEME OOLIEeCTBEHHOrO0 MPOU3BOACTBA. YesioBedeCKUU
KanuTajJ NpPHA 3TOM HE BBICTYNAeT CaMOCTOSTEJbHOW MNPUYUHOU CMEHbI
dbopMayui, a oOTpaxaeT KayeCTBEHHble U3MEHEeHHUS1 B CTPYKType
NPOU3BOJUTENBHBIX CHWJI, TpeXJe BCero B YpPOBHe 00pa3oBaHUS,
npopeccCuOHa/JIbHbIX KOMIIETEHIUHA, WHHOBAIIMOHHOTO U TBOPYECKOTO
NoTeHIKasa YeJ0BeKa.

MecTo yesioBeKka B 9KOHOMHUUYECKUX PpopManusax (pucyHok 1):

1. TlepBoObITHO-OOWIMHHAA ¢opManusa. YesoBeK KaK HOCHUTEJb
$GU3NYECKOM CUJIBbI U KOJIJIEKTUBHBIX HABBIKOB.

B nepBOGBLITHOM 06I1I[ECTBE YEJIOBEK BbICTyIaeT NPEUMYIECTBEHHO KaK
3JIEMEHT MPUPOAHO-OUOJIOTUYECKON cpefibl. Ero «4yesoBeyeCcKM KamuTas»
HOCUT KpaillHe OrpaHUYeHHbIM XapakKTep W MNpeAcTaBJieH 6a30BbIMU
bU3n4eCKUMH BO3MOXXHOCTSIMU, 3J1€MEeHTAPHbIMM HaBbIKaMU BbI)KMBaHUS,
KOJIJIEKTUBHBIM ONBITOM Y TPpagUuLUsAMU. UHBeCTUIIMM B pa3BUTHE UHAMBU/A
OTCYTCTBYIOT KaK OCO3HAaHHAs COLMaJIbHO-3KOHOMHYECKasi MpaKTUKa, a
HaKOIJIEHME YeJ0OBEYECKOT0 KaluTajla HPOUCXOAUT CTUXUHAHO 4Yepes
nepenayy onblTa. B gaHHod  dopManuu  4YeJlOBEK —  4aCThb
NPOU3BO/IUTEJbHBIX CUJI, HO HE CAMOCTOSITE/IbHbI 9KOHOMUYECKUN CyObEKT.

2. PaboBsagenbueckas popmaiusi. Hesi0BeK Kak 060’ b€KT COOCTBEHHOCTH.

B YCJIOBUSIX paboBJaieHUs 4yeJsI0BEK npeBpallaeTcs B
HeNnocpe/ICTBEHHbIM (paKTOp NPOU3BOJCTBA, MPUPaBHEHHBbIM K Bewd. Ero
CIIOCOOHOCTH U TPY/[, OTUYYKJAKTCSA NOJHOCTBIO, 4 Pa3BUTHE YeJI0BEYECKOTO
KalnuTaja He HUMeeT 3KOHOMHYECKOW IIeHHOCTM caMo Tio cebe, 3a
UCKJIIOUEHUEM MOAJep>KaHUsl MUHUMAJIbHOM TPYAO0CMOCOOHOCTU. B faHHOU
dbopMan Uy yesjoBeYeCKMM KanuTas AenepcoHUPUIIMPOBaH U MPUCBAaWBAETCS
COOCTBEHHUKOM.

3. ®eoganbHag ¢opManuga. YesoBeK Kak NPUKPENJEHHbIK HOCUTEJb
Tpyfa. PeosasusM mnpearnoJiaraeT YacTUYHYH JIMYHYHO 3aBHCUMOCTb
pabOTHHKA OT COOCTBEHHHKA 3eMJiM. KpeCTbssHUH 00J1a/laeT OrpaHUYEeHHOMN
CyO'bEeKTHOCTbIO, a €ero 4YeJiOBeYeCKUH KamnuTa/l  BbIpaXkaeTcd B
npodeccuoHa/JIbHbIX HaBbIKaX, PEMECJEHHbIX YMEHHUSX W TPaAUIMOHHBIX
3HaHUAX. OJHAaKO BO3MOXXHOCTM HAaKOIUJIEHUWSI U KaluTa/d3alvu
4YeJI0BEYECKOT'0 KalnuTasa CTPYKTYPHO OTrpaHUYeHbl COCJIOBHOW cucTeMoi. B
JlaHHOW (QopMalMM 4YeJIOBEYECKUM KamuTajJ JIOKaJieH, HacjaelyeM |
MHCTUTYLUOHAJIbHO 3aKpEIJIEH.
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PucyHok 1. MecTo 4esi0BeKa B 9IKOHOMHYeCKUX popmanusax
*asmopckas padpabomka

4. Kanurtanuctrueckasa ¢opmanuda. YesloBeK KaK HOCUTeJb paboyen
CUJIbBI M JKOHOMHYECKUH CyOobeKT. B kanuTaiusMe MOPOUCXOJUT
NPUHIUIIUAJIbHBINA TTOBOPOT: YeJIOBEK CTAHOBUTCA GOpPMaibHO CBOOOHBIM,
HO 3KOHOMMYECKH BBIHYK/JIEHHbIM NPOJiaBaTh CBOIO pabo4yro cuay. UMeHHO
3ecb GOpMHUpPYeTCS MNOHATHE 4YeJIOBEYECKOTOo KaluTajJla B COBPEMEHHOM
CMbICJIe — KaK COBOKYMHOCTH 3HAaHWM, HABBIKOB, KOMIIETEHI|UH, 3/J0POBbS U
MOTHUBALUU, IPUHOCAIIUX JI0XO/.

YesioBeueCKU  KamMTaJl  CTAaHOBUTCA  OOBEKTOM  MHBECTUIMH
(o6bpa3oBaHMe, 3JpaBOOXpaHeHUe, TMpodeccHMoHa/NbHAsA  MOATOTOBKA),
$aKTOPOM KOHKYPEHTOCIMOCOOHOCTH U UCTOYHUKOM 3KOHOMHUYECKOT0 pOCTa.
B faHHOW QopManuu 4eslOBEK — HOCUTEeJb KalWTala, HO Pe3yJbTaThbl €ro
MCI10J1Ib30BaHUSA NPHUCBAUBAIOTCHA PHIHKOM.

5. lloctunayctpuanbHasag (MHQopMaLUoOHHasA) popManusa. YesoBek Kak
KJIIOUEBOW CTpaTervyeckud pecypc. B sKOHOMHKe 3HaHHUM YeJIOBedYeCKUH
KaluTaJs npeBpaliaeTcs B IJIaBHbIM GaKTOpP MPOU3BOCTBA, NPEBOCXOAAIIUN
110 3HAYUMOCTH PU3NYECKUN U GUHAHCOBBIM KanuTaal. OCHOBHOM 11eHHOCTbIO

CTAaHOBSATCS WUHTEeJJIEKTyaJIbHblEe CIIOCOOHOCTH, KpPeaTHUBHOCTb,
MHHOBALlMOHHOE MbIIIlJIEHUEe, CIOCOOHOCTh K 00y4aeMOCTH U COIlMaJIbHOMU
KOMMYHUKaluM. B pgaHHOW <¢dopMauuud 4esJoBEK — HE CpPeJCTBO, a

LlEHTPaJIbHbIM AKTUB 3KOHOMHUY€ECKOMN CUCTEMBI.

B coBpeMeHHbIX COIMAJbHO-3KOHOMHUYECKUX YCJAOBHUAX HaOJII0JaeTcs
nepexoJ, K TaKOMy THUIy OOIeCTBEHHOTO pPa3BUTHS, B paMKax KOTOPOTO
YyeJIOBEYECKMM  KalUTaJ  CTAHOBUTCA  JOMHUHUPYKWOUIUM  3J€MEHTOM
NPOU3BOAUTENbHBIX CUJ U KJAHOYEBbIM (PAKTOPOM 3KOHOMHYECKOTO POCTa,
KOHKYPEHTOCIIOCOOHOCTU U YCTOWYMBOrO pa3BUTHUA. B oTauuue oOT
WH/1yCTPHAJIbHbIX 3TaIloB, rjae onpe/ eIy 0 pOJIb WUrpaau
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NpeuMylLleCTBEHHO MaTepuasbHble (aKTOpbl MPOM3BO/JCTBA  (3eMJ,
busndyecKu TPy, BelleCTBEHHbIM KanuTasjl), B 3KOHOMHUKE 3HAaHUH U
NOCTUH/JYCTPUAJIbHOM OOLIECTBE pellalllee 3HAaYeHWe MpuoOpeTaeT
KayeCcTBO YeJ0BEeYEeCKOT0 KalluTajla — YPOBEHb 00pa30BaHUs, CHOCOOHOCTb K
reHepalnyy, pacnpoCTpPaHEHHWI0 W MCIOJIb30BaHWI 3HAHWUH, a TaKXke
aJlaTUBHOCTb K TEXHOJIOTHYECKUM U MHCTUTYIIMOHA/JbHBIM H3MEHEHHSIM.

B HCTOPUYECKOU NepCreKTHUBE HabJII01aeTcst caeaymoas
3aKOHOMEpPHOCTb: 4YeJIoBeK — (GaKToOp TNPOU3BOACTBA —  OOBEKT
9KCIJIyaTalldM — HOCUTeJb paboyed CUJIbl — HOCHUTEJNb 4YeJ0BeYeCKOro
KalnuTajla — CTpaTeruyecKMid pecypc pasBUTUA. HWHBIMU CJI0BaMH,
INPOUCXOJUT Iepexo/i: OT BHeIIHero MoJA4MHEeHHs 4YesloBeKa 3KOHOMHKe K
BKJIIOUEHHIO 3KOHOMMUKHU B IPOIECC Pa3BUTHUSI YeJIOBEUeCKOro MmoTeHIraJa.
(pucyHok 2.)

HOCHTeNb HOCHTeIIb .
dakTop 00BEeKT CTpaTerH4ecKHi

OH3BOJICTBA JKCILTyaT padoreit FICTOBEHECROTO eCypc pa3BHTHSA
P 2 TLTyaTattH CHUIIBI KalHTana pecypep

PucyHok 2. UcTopudeckasi 3BOJIIOLUS YeJI0BeKa KaK
NMPOU3BOAUTE/IBHOUN CUJIbI
*asemopckas padpabomka

YesioBe4eCKHM KamvTaJl MOXET pacCMaTPUBATbCd KAaK COBPeMEHHas
ucTopuueckass ¢opma MpOsIBJIEHHUS MPOU3BOAWTENbHBIX CHJ, B paMKax
KOTOpPOM 4YeJIOBEK OKOHYATEJIbHO BBICTYNAeT HE TOJIbKO KaK HOCHUTeJb
paboyeld CHJIbl, HO M KaK OCHOBHOW MCTOYHHK WHHOBAIU{, 3HAaHUH H
3KOHOMUYECKOW LIeHHOCTH. B 3TOM KOHTEKCTe COBpPEMEHHYI CTaJUI0
00111eCTBEHHOTO pPa3BUTHUsS 11e1eCO00pa3HO XapaKTepU30BaThb KaK TaKylo
dbopMy colMaIbHO-3KOHOMHUYECKOW OpraHu3allid, B KOTOpPOM MMEHHO
pa3BUTHE U UCIOJb30BAaHUE 4YeEJIOBEYECKOr0 KaluTalla CTAaHOBUTCS
CUCTEMOOOpA3ywUM (GAKTOPOM BOCIHPOM3BOJCTBA U TpaHCPOpMalLUHU
00IIleCTBEHHOT'0 OBITHSI.

C To4yku 3peHUss POpPMaLMOHHOTO MOJIX0/a, YeJI0BEUYECKU KalUTaJ He
SABJISIETCS YHUBEPCAJIbHOW KaTeropver, OJWUHAKOBO TIPUCYLIEd BCEM
UCTOpUYECKHMM THNaM ob6uiectBa. OH popMHUpyeTcs KaK 3KOHOMHUYecKas
KaTeropusl JiMilb B YCJOBHAAX KalNUTaJUW3Ma M JIOCTUTraeT CBOeU
MaKCUMaJIbHOM 3HAaYUMOCTH B TMOCTHHJAYCTPHUAJbHOU 3KOHOMMKE, T/I€
YyesJIOBEK IMepecTaéT ObIThb MPEUMMYIECTBEHHO CpPeJICTBOM MPOWU3BOJCTBA M
CTAaHOBUTCS €ro 1[eJIbI0 U OCHOBHBIM UCTOYHUKOM YCTOMYHWBOT'O Pa3BUTHUS.

Torsia BoO3HMKaeT BOIPOC, a KAKOBO MECTO 4YeJ0Be4YeCKOTro KaluTaja B
KOMMYHUCTHUYECKOU dopManuu?

B cTporoM MapKCHCTCKOM CMbICJie B KOMMYHUCTHYECKOH dopMaluu
KaTeropum «4eJIOBEYeCKUH KaluTal» He OOJDKHO CyllecTBOBaThb. Tak Kak
TeOopHs YeJIOBeYeCKOro KanuTajia 0OCHOBaHA Ha TPEX Mpe/NnochlaKax:
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1. yesi0BeK AABJISIETCS 3KOHOMHUYECKHUM PECYPCOM;

2. €ero CnoCoO6HOCTH UMEKT CTOUMMOCTHYIO GOPMY;

3. OHM MOTYT KANUTAJM3UPOBATHCS, TO €CTb NPUHOCUTH [OXO/]
HOCHUTEJIIO M BCEMY OOIIECTBY.

A y Mapkca KOMMyHHU3M — 3TO popmalus, B KOTOPOU HET 4YaCTHOH
COOCTBEHHOCTH Ha CpeJiCTBA MPOU3BO/ICTBA; HET TOBapHOUM GpopMbl paboueit
CUJIbl; HET 3KCIJIyaTallMM ¥ HAEMHOTO TPY/1a; HET KanyTaJia Kak TaKOBOTO.

CnepoBaTtenbHO: Eciu HeT KamuTasa, TO He MOXeT OBITb H
YeJIOBEYECKOI'0 KanyTaJjla Kak 3KOHOMUYECKOU KaTeropuu.

B KOMMYHUCTHYECKOM O0OIeCTBEHHO-9KOHOMHUYECKOW <¢dopMaluy, B
MapKCUCTCKOM  IIOHMMaHWHM, KaTeropusi 4eJOBeYeCKOro  KamuTaJjia
yTpayWBaeT CBOE 3KOHOMUYECKOE CoJiep)KaHUe. ITO 0O0YCJA0BJIEHO TEM, UYTO
Npyu JIMKBUJALMU TOBAPHO-JIEHEXHbIX OTHOIIEHUH, HAEMHOro TpyJa U
KalnuTaja UCcYe3aloT YCJA0BHUSA, IPU KOTOPBIX CIIOCOOHOCTH YeJI0BEKA MOTYT
BbICTyNIaTb B GopMe KamnuTajla W MNPUHOCUTb [A0X0J B CTOWUMOCTHOM
BbIpa)KEHUH.

B nmaHHOW QopMauuMU 4YesOBEK TMepecTaéT ObITb 3KOHOMHYECKUM
pecypcoM U (aKTOpPOM NPOM3BOACTBA B KaNUTAJHUCTUYECKOM CMbICJIE U
BBICTYNAET MPeX/e BCEro KaK YHUBEPCAJbHO pa3BUTasl JIMYHOCTb, CBOOOIHO
peasivM3yloias CBOU CIIOCOOHOCTH B npoiecce 00I1IeCTBEHHO
OpPraHW30BaHHOMN [IeATEJbHOCTU. [IpOM3BOJCTBO OpPUEHTHUPYETCSA He Ha
M3BJieYeHUe TMPUObIJIM, a Ha BCECTOPOHHee pa3BUTHE 4YeJIOBeKa Kak
caMmolieJiv 001eCTBEHHOr 0 Pa3BUTHSL.

Eciu B MmoCTUHAYCTpHUAJbHONW 3KOHOMHMKE 4YeJIOBEK BBICTYNMAeT Kak
HOCHTEJIb YeJIOBEYECKOT0 KalluTajla ¥ CTpaTerH4yecKui pecypc pa3sBUTHUS, TO
B KOMMYHHUCTUYECKOW ¢QopMalluM OH I[epecTaéT ObiTh pecypcoM U
CTAaHOBUTCS KOHEYHOW 1ieJibl0 O0OILIEeCTBEHHOro Npou3BojcTBa. Ero
CIIOCOOHOCTH 0OJIbllle HE OTYYK/JAKTCA B popMe KamnuTasa, a peaJu3yrTcs
Kak ¢opMa CBOOGOJHOTO CAaMOPA3BUTHUS JIMYHOCTH.

Takum o6pa30M, yesJ0Be4YeCKUM KaIllkuTaJl MOXET ObITh
HHTEPIPETUPOBAH KaK HNCTOPHUYECKHU OrpaHHNY€eHHadA KaTeropwusd,
XdpaKTepHad Inpexzae BCero AJIA KallUuTaJUCTHYECKOU U

NOCTUHAYCTpUAJIbHON QopManui. B KOMMYHHUCTHYECKOU IepCleKTUBE
INPOUCXOAUT He MaKCMMHU3aLMA 4YeJIOBEeYeCKOro KallMTasla, a ero «CHATHE»
KaK 3KOHOMHUYECKOU (GOpMBbI U Mepexo] K TAaKOMYy THIMY OOIeCTBEHHOTO
pa3BUTUS, TZie YeJOBEK BBICTYNAET He CPEeJCTBOM M HE PeCypcoM, a BbICIIEN
[IEeHHOCTBIO M CaMOLieJIbI0 COLUAJIbHOTO Iporpecca.

ITO yXe JAuaJleKTHKA B YWUCTOM BHJE: KallMTaJl — 4YeJIOBeYeCKUU
KaluTaJl —CHSATHE NOHSATUS KauTasla BOoOle.

Ec/iu BCTpOUTH Hally TEOPUID O MeCTe 4YesJ0BEeYeCKOro KaluTajla B
3KOHOMUYECKUX GpopMalii, To:

1.IlepBOOBLITHO-00IIMHHAA QopMalusi — 4YeJOBEeK KaK HOCHUTEJb
bU3NYECKOU CUJIBI.
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2. PaboBiaagesnbueckas ¢QopManus —  UYeJIOBEK KaK O0OBEKT
COOCTBEHHOCTH.
3.QeonanbHasg popmaindsi — 4YeJIOBEK KaK MPUKPENJIEHHbIA HOCHUTEJb

TpyAa.

4 Kanutanuctudyeckass popmanusl — 4eJIOBEeK KaK HOCHUTesb paboyen
CUJIBI.

S5.loctunaycTtpuansbHas ¢gopManusa — 4YeJIOBeK KaK HOCHUTeJb
4YeJI0BE4YeCKOro KanuraJia.

6.KomMmyHucTuyeckass dopManus — 4YeJOBEeK KaK LieJib U CYO'bEeKT

pa3BUTHSA, BHE KallUTaJIU3aLUU.

W Torpa ucropuyeckas JIOrMKa pa3BUTHUA OyZeT TaKOBa: YeJOBEK —
daKTOp NPOU3BOACTBAa — OOBEKT IKCIJIyaTallMh — HOCUTEJb pabodyeil CUJIbI
— HOCUTeJIb YeJIOBEYeCKOro KaluTajJa — CaMOlleHHash YHUBepCaJbHO
pa3BUTAasA IMYHOCTD. (PUCYHOK 3).

HOCHTEIE CaMOLEeHHAst
(paxrop 00beKT HOCHTEJIb YHHBEPCAIBHO

. o o YEJI0BEYECKOr0

NPOM3BOACTBA  IKCILIyaTalmu  paboueii cniibi pasBuTas
KanuTaja

JHYIHOCTH

YEJIOBEK

PucyHok 3. Hcropuyeckass JIOTHMKa D3BOJIIOLIMH 4YeJIOBEKa Kak
NPOU3BOAUTE/IBHON CUJIbI
*aemopckas pazpabomka

3aK/louyeHue

[IpoBeneHHOE MCCeJOBaHUE NOKa3bIBaeT, 4YTO HU3y4yeHue
9KOHOMMYECKUX GopMalUid UMeEET He TOJIbKO UCTOPUKO-TEOPETUYECKOE, HO
M BaXKHOE TMpaKTUYeCKOe 3HauyeHHUe, MOCKOJIbKY IMO03BOJIIET BbIIBUTH
00'beKTHBHbIE 3aKOHOMEPHOCTH M3MEHEHHUs] MecTa YeJloBeKa B 3KOHOMMKE.
Kaxxpas skoHomuuyeckass ¢QopMalus xapaKTepu3yeTcs ompejeleHHbIM
YPOBHEM Pa3BUTHUS MPOU3BOAUTENBHBIX CUJI, CACTEMOW NMPOU3BO/CTBEHHbIX
OTHOILIEHHWH U UHCTUTYIIMOHAJIbHOM CpeJIor, KOTOPbIe ONpeEesIOT XapaKTep
y4acTUsI 4YeJiOBeKa B CO3JaHUU OOLIeCTBEHHOro mnpoaykra. [loaTomy
3BOJIIOIMS 4YeJioBeKa B 3KOHOMHKE IMpeJICTaBJjsseT COO0M 3aKOHOMEpPHBIU
NpOLEeCC, OTPAXKAKIIUU HU3MEHEHHUE COJIEPXKAHUS TPYy/[a, CTPYKTYpbl
3KOHOMMKHU U GaKTOPOB 3KOHOMHUYECKOT0 POCTa.

YcTaHOBJIEHO, 4YTO IO Mepe YCJIOXKHEHUS 3SKOHOMHYECKHUX CUCTEM
M3MeHsJIaCh He TOJIBKO POJib YeJIOBEKA, HO U TJIaBHble UCTOYHUKM CO3/aHUSA
ob61IecTBeHHOT0 6oraTtcTBa. EciM B paHHUX 3KOHOMHUYECKUX (popManusax
onpejestollee 3Ha4eEHUE UMEJIU 3eMJIsl, TIPUPOJHbIE PECYPChl U GU3UYECKUU
TPYJ, TO B UHAYCTPUAJIbHOM 0011leCTBe BeAylIUM GAaKTOPOM Pa3BUTHUS CTaJl
NPOMBILIJIEHHBIA KalWTaJl W KBaJU(PUIMpPOBaHHas pabodyada cuuaa. B
COBPEMEHHOM 3KOHOMHKE 3HaHUM pellawllee 3HAa4YeHUE NPUOOPETAIOT

3HAaHHWA, WHHOBAILIHH, un¢p0Bme KOMIIETEHI KU H CIIOCOOHOCTh YeJsIoBeKa
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CO3/1aBaTh U UCIOJIb30BAaTh HOBbIE TEXHOJIOTUHU. ITO CBUJETEJNBLCTBYET O TOM,
YTO 4YeJOBEYECKUM KalWTajJ CTaHOBUTCA He OJAHUM U3 (aKTOpPOB
IPOMU3BO/ICTBA, a LeHTPAJbHbIM 3JIEMEHTOM COBPEMEHHOW 3KOHOMHUYECKOU
CUCTEMBI.

UccnenoBaHue no3BoJisieT celaTh BbIBOJ, YTO CMeHA 3KOHOMHUYECKUX
dopmManuii  CONPOBOXJAAeTCs  He  MPOCTbIM  COBEPLIEHCTBOBAaHUEM
NPOU3BOAUTENbHBIX CUJI, @ KaueCTBEHHbIM H3MeHEeHUEeM 3KOHOMUYECKOTO
CTaTyca 4eJjioBeKa. B oT/imuve oT npeAblAyliuX 3TaloB Pa3BUTUS OOLIECTBa,
COBpeMeHHass 9KOHOMMKA OPHUEHTHPOBAaHA He CTOJIbKO Ha MCI0JIb30BaHHUeE
TpyZa 4YeJioBeKa, CKOJbKO Ha pa3BUTHE €ero HWHTeJJIeKTYaJlbHOTO,
TBOPYECKOI'0 M WHHOBALMOHHOIO noreHuuassa. CiefoBaTesbHO, 0O0bEKTOM
rocyJapCTBEHHOM 3KOHOMHYECKOW MOJIMTUKU CTAHOBUTCS y:Ke He paboyas
CUJla KaK TaKoBas, a YeJOBeYeCKUH KanuTaJll, ob6ecrneyrMBamIiuid yCTOMYMBOE
pa3BUTHE 3KOHOMUKH.

HayyHass HOBM3Ha WHCC/le[0BaHUA 3akJw4yaeTci B 0OOCHOBAaHUMU
aBTOPCKOr0 NOJAXOJa, COTJIaCHO KOTOPOMY 3BOJIIOLMI0O 3KOHOMHUYECKUX
dopManuii 1esnecoobpa3sHO paccMaTpuBaTb 4Yepe3 H3MeHEHHe MecCTa
YyeJioBEKa B IJKOHOMHYECKOW cHcTeMe. B oT/iM4YMe OT CyllecTBYHOIIUX
NOJX0/I0B, OCHOBAaHHbIX IPEUMYLIeCTBEHHO Ha aHaJ/IM3e MPOU3BOJUTETbHbIX
CUJ, COOCTBEHHOCTH WJIM TEXHOJOTUYECKHUX VYKJI3J0B, MpeaJOKeHO
MCII0JIb30BaTh IOJIOKEHME YeJOBeKa KaK CaMOCTOSITeJIbHbI KpUTepUiu
pa3BUTUS  3KOHOMHUYECKHX (opMayui. ITO MO3BOJIUJIO  BBIIBUTH
3aKOHOMEPHYIO MO0CJe[0BaTeJIbHOCTh TpaHCPOopMaLMKd ero 3KOHOMUYEeCKON
poJikd: OGUOJIOTUYECKUN CYO'BEKT XO3IWCTBEHHOU [MAeATEeJNbHOCTU - (QaKTop
NPOU3BOJCTBA - HOCUTEJNb paboyell CHJIbI - HOCHUTEJNb YeJ0BEYEeCKOro
KalUTala - CTpaTeruiyecKu pecypc couajbHO-3KOHOMUYECKOr0 pa3BUTHSI.
[IpensioxkeHHBIM MOAXO0J, pacUIMpsieT TeopeTHYeCKHe MpesCcTaBJIeHUs 00
3BOJIIOLUM 4YeJI0BEYECKOr0 KalWTaja U MO3BOJISAeT MO-HOBOMY OOBSICHUTH
IPUYUHBI U3MEHEHUSI MPUOPUTETOB rOCYAAPCTBEHHOW MOJIMTUKU B YCJIOBUSAX
5KOHOMMKH 3HAHUU U [UPPOBOU TpaHCPOpPMaIUH.
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Annotatsiya. Maqgolada oliy ta’'lim tizimini transformasiyalash jarayonida xalgaro
hamkorlikni rivojlantirish muhimligi, bu jarayonning institusional, iqtisodiy, innovasion va
boshqgaruv jihatlarini tahlil qilish zaruriyati asoslangan. Turli olimlar tomonidan ilgari
surilgan nazariy yondashuvlar oliy ta’lim tizimini modernizasiya qilish va uni global
bilimlar  sharoitiga moslashtirishning ilmiy jixatlari yoritilgan. Oliy ta’lim tizimini
transformasiyalash jarayonida ragamli texnologiyalarni keng joriy etish zaruriyati va
ijtimoiy-siyosiy, texnologik xamda bozor omillari ta’sirida universitetlar faoliyatining
strategiyasi, tuzilmasi, boshqaruvi va ta’lim jarayonlarida chuqur o’zgarishlar taxlil etilgan.

Kalit so’zlar: modernizasiya, boshqaruv, usullar, integrasiya, strategik boshqarish,
innovasiya, raqobatbardoshlig, transformasiya, model, ijtimoiy-iqtisodiy, ta’lim, tizim,
rivojlanish, hamkorlik, bargaror, xizmat.
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BbBICIIEI'O OBPA30BAHUA
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CamocTogaTeibHbIN couckaTesib (PhD)
kadepbl KIKOHOMHUKA TPyJa»

TamkeHTCKOro rocygapCTBeHHOIro S KOHOMHY€CKOI'o YHUBEPCUTETaA
AHHOTanua. B craTbe 060CHOBBIBAeTCS BaXXHOCTb PA3BUTHSA MEXJyHapOJHOTO
COTpyAHHYECTBA B TMpolecce TpaHCcPOpMalMUM CUCTEMbl BbICIIEro 006pa3oBaHUS,
HEoOXO0JUMOCTb aHa/vM3a WHCTUTYLMOHAJIbHBIX, 3KOHOMUYECKHUX, WUHHOBALMOHHBIX H
yIpaBJieHYeCKUX aCIeKTOB 3Toro mpouecca. TeopeThudyeckue MoAXOAbl, NMpPeJ0KEHHbIE
pPa3/IMYHbIMU yYEHbIMH, OCBELAI0T Hay4yHble aCleKThl MOJIepHU3ALUU CUCTEMbI BbICLIETO
o6pa3oBaHUA U ee aJlalTallUd K yCJ0BUSM TIJ1006ajJbHOro 3HaHUs. Tak ke B CTaTbe
aHa/IM3UpyeTCs HEeOoOXOJWMOCTbh UIMPOKOTO BHeApPEeHUs LUQPPOBBIX TEXHOJOTUHA B
npouecce TpaHchopMalMU CUCTEMBI BbICLHIETO0 0Opa30BaHUS U IJIyOOKUe U3MEHEHUS B
CTpaTeruu, CTPYKType, yIpaBJeHUHU U 00pa30BaTe/IbHbIX NPOLeCCaX YHUBEPCUTETOB MO/,
BJIMSIHUEM COLIMAJIbHO-MIOJINTUYECKUX, TEXHOJIOTUYECKHUX U PbIHOYHBIX PaKTOPOB.
KinwueBble cioBa: MojepHusauus, ynpaBJeHUe, MeTOJbl, HWHTerpaus,
CTpaTeruyeckoe yIpaBjeHHe, WHHOBALUS, KOHKYPEHTOCIOCOOHOCTb, TpaHcpopMauus,
MO/leJslb, COLIMa/IbHO-3KOHOMHUYEeCKUU, 00pa3oBaHUe, CUCTeMA, Pa3BUTHE, COTPYAHUYECTBO,
YCTOMYUBBIH, YCIyTa.
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Abstract. The article substantiates the importance of developing international
cooperation within the process of higher education system transformation, as well as the
necessity of analyzing the institutional, economic, innovative, and managerial aspects of
this process. Theoretical approaches proposed by various scholars highlight the scientific
aspects of modernizing the higher education system and adapting it to the conditions of
global knowledge.
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Kirish

Jahon miqyosida oliy ta’lim tizimlari globallashuv, raqamlashtirish va
mehnat bozorining tobora o’zgaruvchan talablari sharoitida chuqur
transformasiya jarayonlarini boshdan kechirmoqda. Bu jarayonlarning
umumiy xususiyati shundaki, milliy ta’lim tizimlari endi faqat ichki resurslar
va an’analarga tayanib qolmasdan, balki xalgaro tajribalar asosida
rivojlanmoqda.

So’'nggi yillarda dunyo mamlakatlarida oliy ta’lim tizimini modernizasiya
qilish, uni xalgaro standartlarga moslashtirish, ta’'lim sifati va samaradorligini
oshirishga qaratilgan keng ko’lamli islohotlar amalga oshirilmoqda. Bu
jarayon ko’pincha oliy ta'lim tizimini transformasiyalash tushunchasi bilan
ifodalanadi. Transformasiya jarayoni faqatgina ta’lim dasturlarini yangilash
yoki boshqgaruv usullarini o’zgartirish bilan cheklanmay, balki ta’limning
mazmuni, institusional tuzilmasi, boshqaruv mexanizmi, ta’lim texnologiyalari
va ilmiy-innovasion faoliyatni tubdan takomillashtirishni gamrab oladi.

O’zbekistonda so’nggi yillarda oliy ta’lim tizimini tubdan isloh qilishga
qaratilgan izchil davlat siyosati yuritilmoqda. Xususan, O’zbekiston
Respublikasi Prezidentining 2019 yil 8 oktyabrdagi PF-5847-son Farmoni
bilan tasdiglangan "O’zbekiston Respublikasida oliy ta’lim tizimini 2030
yilgacha rivojlantirish konsepsiyasi”da xalgaro tajribadan kelib chiggan holda
oliy ta'limning ilg’or standartlarini bosqichma-bosqich joriy etish, o’quv
dasturlarini nazariy yo’nalishdan amaliy ko’'nikmalarga yo’naltirilgan modelga
o’tkazish vazifasi belgilangan. Shuningdek, 2022 yil 28 yanvardagi PF-60-son
Farmon bilan tasdiglangan "2022-2026 yillarga mo’ljallangan Yangi
O’zbekistonning taraqqiyot strategiyasi"da ham ta’'lim sifatini baholashda
xalqaro ekspertlarni jalb qilish va ilg'or xorijiy tajribaga asoslangan
yondashuvlarni qo’llash ustuvor yo’nalish sifatida ko’rsatilgan.
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Jahonda ragamlashuv va global raqobat sharoitida oliy ta’lim tizimini
modernizasiya qilish hamda wuniversitetlarni samarali boshqgarish
masalalariga doir keng ko’lamli ilmiy tadgiqotlar amalga oshirilmoqda.
Xususan, oliy ta’lim muassasalarini strategik boshqarish, universitetlar
avtonomiyasini kengaytirish, akademik menejmentni takomillashtirish va
rahbar kadrlarning innovasion boshqaruv kompetensiyalarini rivojlantirish
masalalari alohida tadqiq etilmoqda. Shuningdek, amalga oshirilayotgan ilmiy
izlanishlarda oliy ta’lim muassasalari faoliyatini samarali tashkil etish, ta’lim,
ilm-fan va ishlab chiqarish integrasiyasini kuchaytirish, universitetlarning
xalgaro raqobatbardoshligini  oshirish hamda ularni institusional
rivojlantirishda rahbar kadrlar salohiyatini mustahkamlash mexanizmlarini
takomillashtirish kabi ilmiy muammolarni tadqiq etish muhim ahamiyat kasb
etmoqgda. Bu esa oliy ta’lim tizimini transformasiyalash jarayonida rahbar
kadrlar salohiyatini oshirishning samarali yo’nalishlarini ilmiy asosda tadqiq
etishni taqozo etadi.

O’zbekistonda oliy ta’'lim tizimini modernizasiya qilish va uni jahon ta’lim
makoniga integrasiyalash davlat siyosatining ustuvor yo’nalishlaridan biri
hisoblanadi. Shu bois, oliy ta’lim muassasalari faoliyatini samarali boshqarish,
universitetlar avtonomiyasini bosqichma-bosqich kengaytirish hamda rahbar
kadrlarning strategik va innovasion boshqaruv kompetensiyalarini
rivojlantirish masalalariga alohida e’tibor qaratilmoqda. Bu borada
O’zbekiston Respublikasi Prezidenti Sh.M.Mirziyoyev tomonidan oliy ta’lim
tizimini tubdan takomillashtirish, universitetlarni xalgaro standartlar asosida
boshqarish va rahbar kadrlarning mas’uliyati hamda salohiyatini oshirish
muhim vazifa sifatida belgilangan. Mazkur vazifalarni amalga oshirishda oliy
ta’lim muassasalari rahbar kadrlarini tayyorlash va gayta tayyorlash tizimini
takomillashtirish, ularning zamonaviy boshqaruv ko’nikmalari va strategik
fikrlash qobiliyatini rivojlantirish, shuningdek, universitetlarni boshqgarishda
davlat va jamoat tashkilotlari o’rtasida samarali hamkorlik mexanizmlarini
shakllantirishning ilmiy-uslubiy va amaliy jihatlarini tadqiq etish dolzarb
ahamiyat kasb etadi.

O’zbekiston Respublikasi Prezidentining 2022 yil 28 yanvardagi PF-60-
son “2022-2026 yillarga mo’ljallangan Yangi O’zbekiston taraqqiyot
strategiyasi to’g’risida”, 2020 yil 29 oktyabrdagi PF-6097-son “Ilm-fanni 2030
yilgacha rivojlantirish konsepsiyasini tasdiglash to’g’risida”, 2020 yil 5
oktyabrdagi PF-6079-son “Raqamli O’zbekiston - 2030” strategiyasini
tasdiglash va uni samarali amalga oshirish chora-tadbirlari to’g’risida,
shuningdek 2019 yil 29 apreldagi PF-5712-son ““Oliy ta’lim tizimini 2030
yilgacha rivojlantirish konsepsiyasi to’g'risida”’gi farmonlarida oliy ta’lim
tizimini modernizasiya qilish, universitetlar boshqaruvini takomillashtirish,
ilm-fan va innovasiyalar integrasiyasini kuchaytirish hamda raqamli
transformasiya jarayonlarini jadallashtirish ustuvor vazifa sifatida
belgilangan.
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Mavzuga oid adabiyotlar sharhi

Rivojlangan mamlakatlarda ta’lim - bu biznes. Ta’'lim biznesga
aylangandagina raqobatbardoshlik vujudga keladi. Zero, jahon taraqqiyotining
harakatlantiruvchi kuchi professional mutaxassislar hisoblanadi. Bunday
kadrlarni, shubhasiz, oliy ta’'lim tizimi tayyorlab beradi. Shu sababli butun
dunyo taraqgiyotning tamal toshi mamlakatni qudratli, millatni buyuk eta
oladigan ilm-fan, ta’'lim va tarbiyaga alohida e’tibor garatmoqda.

Oliy ta’lim tizimini transformasiyalash jarayonini takomillashtirishga
doir rivojlangan mamlakatlar modellari va xorijiy mamlakatlarda olib
borilgan tadqiqot ishlari raqobatbardosh muhitni yaratishni lozimligini
ko’rsatadi.

Bu borada kadrlar salohiyatini rivojlantirish va ularning
raqobatbardoshligini ta’minlashning ilmiy-metodologik jihatlari klassik
olimlar tomonidan o’rganilgan. Bular qatorida A.Smit, Y.Shumpeter, ].M.Keyns,
R.Xizrich, M.Piters, M. Veber, P. Draker, F.Kotler, P.A.Samuelson,
V.D.Nordxaus®! kabi olimlarning nomlarini keltirish mumkin.

Transformasiya jarayonlarida oliy ta’lim masalalari M.Saidov, agrosanoat
ishlab chiqgarishini ilm-fan bilan integrasiyalash va ta’limni yanada
takomillashtirish konsepsiyasi A.A. Madaliyev tomonidan, Intellektual
igtisodiyot samaradorligini oshirish omillarining oliy ta’lim tizimi bilan
bog'ligligi S.S.G’'ulomov, 1.S. Ochilov tomonidan ilmiy tahlil gilingan.

Tadqiqot metodologiyasi

Tadqiqot jarayonida tizimli tahlil, xorijiy tadqiqotchilarning oliy ta’lim
transformasiyasi, Bolonya jarayoni, Germaniyaning dual ta’lim tizimi va Osiyo
mamlakatlari ta’lim siyosatiga oid ilmiy nashrlardan foydalanish orqali
hujjatlar tahlil, tizimli yondashuv va umumlashtirish metodlaridan
foydalanildi kabi usullar qo’llanilgan

Tahlil va natijalar

Oliy ta’lim tizimini transformasiyalash jarayonida xalgaro hamkorlikni
rivojlantirish ham muhim ahamiyatga ega. Universitetlarni jahon ta’lim
makoniga integrasiyalashtirish, xalqaro ta’lim standartlarini joriy etish,
qo’shma ta’lim dasturlarini tashkil etish, akademik almashinuv dasturlarini
rivojlantirish va xalgaro reytinglarda ishtirok etish orqali milliy oliy ta’lim
tizimining xalqaro nufuzi oshadi.

Mohiyat jihatdan qaraganda, oliy ta’lim tizimini transformasiyalashning
asosiy magqsadi ta'lim tizimini jamiyat va iqtisodiyot ehtiyojlariga
moslashtirishdan iboratdir. Bu jarayon orqali innovasion iqtisodiyot uchun
zarur bo’lgan raqobatbardosh, yuqori malakali va ijodiy fikrlay oladigan

L A. Cwmnr. Hccnenosanne o NpUpoOJe M MpHUMHAX GorarcrBa HapomoB. — M.: Dkemo, 2016, — 1056 c.; I
Hlymnerep. Teopust sxoHOMHYeckoro passutus. —M.: “Meicns”, 1982, C. 159.; JIx. M. Keiinc. O0mas teopus
3aHATOCTH, TPOIEeHTa W jaeHer. M30pannoe. — M.: Dkemo, 2007. C. 166-169 u 370.; P. Xuspuu, M.[Turepc.
[peanpuaumarenscTBo. —M.: 1991. — 220 c.; Bebep M. 1306panusie npoussenenus. M., 1990; [pyxkep, I1. buznec n
uHHOBaIr— M.: Bunesamc, 2009. — 423 c.; @. Kotnep. OcHoBbl Mapketunra. Kpartkuit kype. / Ilep. ¢ anrn. —M.:
Msnarensckuit gom «Bunbsimey, 2007. — 656 c. un — [Mapan. tur. anrin.; A. Camyasnscon, . Bunbsam, Hopaxayc.
Oxkonomuka: [lep ¢ anrn. —M.: «Jlabopatopus bazossix 3nanuii», 2000. -800 c.: ni.;
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kadrlar tayyorlash ta’'minlanadi. Shu bilan birga, oliy ta’lim muassasalarining
ilmiy-tadqiqot va innovasion faoliyatini rivojlantirish, ularning xalqaro ta’lim
makonidagi o’rni va nufuzini mustahkamlashga erishiladi.

Oliy ta’lim tizimini transformasiyalash masalasi jahon ilmiy adabiyotida
keng o’rganilgan bo’lib, ko'plab tadgiqotchilar bu jarayonning institusional,
igtisodiy, innovasion va boshqaruv jihatlarini tahlil qgilganlar. Turli olimlar
tomonidan ilgari surilgan nazariy yondashuvlar oliy ta’lim tizimini
modernizasiya qilish va wuni global bilimlar iqtisodiyoti sharoitiga
moslashtirishning ilmiy asoslarini shakllantirgan.

Oliy ta’lim tizimini transformasiyalash jarayonida universitetlarning
jamiyat, iqtisodiyot va davlat bilan o’zaro munosabatlari ham sezilarli
darajada o’zgarmoqda. Ilmiy adabiyotlarda universitetlarning rivojlanish
modellari turlicha talqin gilinadi. Shulardan biri amerikalik olim Genri Eskovis
(Henry Etzkowitz) tomonidan taklif etilgan universitetlar tipologiyasi
hisoblanadi. Uning tadqiqotlarida universitetlar jamiyatning boshqa sohalari
bilan o’zaro hamkorlik darajasi hamda davlatdan mustagqillik darajasiga garab
bir nechta turlarga ajratiladi (1-jadval).

Mazkur model universitetlarning evolyusion rivojlanish bosqichlarini
tushuntirishda muhim nazariy asos hisoblanadi. Unda universitetlarning
an’anaviy ta’'lim markazidan innovasiya va tadbirkorlikka yo’naltirilgan
institutgacha bo’lgan rivojlanish yo’li ko'rsatib beriladi. Bu yondashuv oliy
ta’lim tizimini transformasiyalash jarayonini ilmiy jihatdan tahlil qilishda
muhim ahamiyat kasb etadi.

1-jadval
Eskovis (2003) bo’yicha universitet turlari52
Ne | Universitetlar Faoliyat turi Transformasiya jarayoni
1 Ivory Tower Fundamental ilm-fan va nazariy an’anaviy universitetlar
University tadgiqotlarga yo’naltirilgan. uchun xos
9 Humboldtian Ta’lim va ilmiy tadgiqotlar birligi, ilmiy tadgiqotlar va ta'lim
University akademik erkinlik kuzatiladi integrasiyasi mavjud
jamiyat, sanoat va iqtisodiyot igtisodiy rivojlanish
Land-Grant o I . . . .
3 . . ehtiyojlariga o’rganiladi, innovasion | mintagaviy xususiyatga
University : .
mubhit yaratilgan. ega
. innovasiyalar, startaplar, e
4 grﬁglingneurlal texnologiyalar transferi va biznes aBlll;I;ltilr(}l‘Z:Idly qlymatga
v bilan hamkorlik yaratilgan y

Eskovis tomonidan taklif etilgan universitetlar tipologiyasi oliy ta’lim
muassasalarining tarixi va rivojlanish bosqichlarini tushunish imkonini beradi.
Unga ko'ra, universitetlar avval “Ivory tower” modelida faoliyat yuritgan bo’lib,
ularning asosiy vazifasi fundamental ilm-fanni rivojlantirishdan iborat bo’lgan.
Bunday universitetlar jamiyat va iqtisodiyotdan nisbatan ajralgan holda faoliyat

52 Henry Etzkowitz, Andrew Webster, Christiane Gebhardt, Branca Regina Cantisano Terra The future of the
university and the university of the future: evolution of ivory tower to entrepreneurial paradigm. Research Policy 29
2000 313-330
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yuritgan.

Keyinchalik universitetlar Gumboldt modeli asosida rivojlanib, 2'lim va
ilmiy tadqgiqotlar birligiga asoslangan tizim shakllangan. Bu model
universitetlarning ilmiy markaz sifatida shakllanishida muhim bosqich bo’lib
xizmat qilgan.

XX asrning ikkinchi yarmidan boshlab universitetlar jamiyat va iqtisodiyot
bilan yanada faol hamkorlik gila boshladi. Natijada Land-grant universitetlari
shakllanib, ular mintagaviy iqtisodiy rivojlanish, amaliy tadqiqotlar va kadrlar
tayyorlashga katta hissa qo’shdi.

Hozirgi bosqichda esa universitetlar tadbirkorlik universiteti modeliga
o'tmoqda. Bunda universitetlar innovasiyalar, startaplar, texnologik parklar va
biznes bilan hamkorlik orqali igtisodiy rivojlanishning muhim ishtirokchisiga
aylanmoqda.

Sohada tadqgiqot olib borgan yana bir amerikalik olim Byorton R. Klark
(Burton R. Clark)ning “Creating Entrepreneurial Universities: Organizational
Pathways of Transformation” nomli ilmiy ishida wuniversitetlarning
institusional transformasiyasi masalasi alohida o’rganilgan. Ushbu tadqgiqotda
universitetlarning an’anaviy ta’'lim modeli innovasion va tadbirkorlik faoliyati
bilan boyitilishi zarurligi asoslab berilgan.>3

Sohada tadqiqot olib borgan amerikalik olim Filip G. Altbax (Philip G.
Altbach)ning “Global Perspectives on Higher Education” nomli ilmiy
tadqiqotida oliy ta’'lim tizimining transformasiyasi globallashuv jarayonlari
bilan bog’liq holda tahlil gilingan. Olimning fikriga ko'ra, universitetlarning
xalgaro ta'lim makoniga integrasiyalashuvi, akademik mobillikning
rivojlanishi va xalqaro reytinglar tizimi oliy ta’lim tizimini modernizasiya
qilishda muhim ahamiyat kasb etadi. Muallif universitetlarning xalqaro
hamkorligini kengaytirish va ta'lim standartlarini uyg’unlashtirish
transformasiya jarayonining muhim yo’nalishi ekanligini ta’kidlaydi.>*

Ispaniyalik sosiolog Manuel Kastels (Manuel Castells)ning “The Rise of
the Network Society” nomli ilmiy tadqiqotida bilimlar igtisodiyoti va axborot
jamiyati sharoitida universitetlarning roli tahlil qilingan. Muallif mazkur
asarida bilim va axborot zamonaviy iqtisodiyotning asosiy strategik resursiga
aylanganini ta’kidlaydi. Olimning fikriga ko’ra, universitetlar bilimlar ishlab
chiqarish, innovasiyalarni yaratish va ularni iqtisodiyotga tatbiq etishning
asosiy markazlariga aylanishi lozim.>>

Britaniyalik olim Ronald Barnett (Ronald Barnett)ning “The Idea of
Higher Education” nomli ilmiy ishida oliy ta’lim mazmunining
transformasiyasi masalasi tadqiq etilgan. Muallif universitetlarning asosiy
vazifasi talabalarda tanqidiy fikrlash, mustaqil tahlil qilish va innovasion

53 Clark, Burton R. Creating entrepreneurial universities: organizational pathways of transformation. Published for
the 1AU Press by Pergamon Press. 1998.
> Philip G. Altbach. Global Perspectives on Higher Education. JHU Press, 2016.
% Manuel Castells. The Rise of the Network Society © 2010 Manuel Castells Edition history: Blackwell Publishing
Ltd (le, 1996), Blackwell Publishing Ltd (2e, 2000).
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yondashuv qobiliyatlarini shakllantirishdan iborat ekanini ta’kidlaydi. Olim
kompetensiyaviy yondashuvni zamonaviy ta’lim tizimini rivojlantirishning
muhim metodologik asoslaridan biri sifatida ko’radi.>®

Rossiyalik ~ tadqgiqotchi  T.V. Sazonova oliy ta'lim tizimini
transformasiyalash zamonaviy ijtimoiy-iqtisodiy, geosiyosiy va texnologik
o’zgarishlar sharoitida muhim vazifa ekanligini ta’kidlaydi. Muallifning
fikricha, zamonaviy oliy ta’lim tizimi beshta asosiy tamoyilga - texnologik
suverenitet, fundamentallik, ochiqglik, amaliylik va moslashuvchanlikka
asoslanishi lozim. Ushbu tamoyillar mamlakat iqtisodiyoti va jamiyat
rivojlanishining talablariga javob beradigan kadrlar tayyorlashga xizmat
qiladi. Sazonova oliy ta’limning transformasiyasi fagat nazariy o’zgarishlar
bilan cheklanmasdan, universitetlarning innovasion faoliyatini kuchaytirish,
sanoat va ishlab chiqarish bilan hamkorlikni rivojlantirish hamda xalqaro
ta’lim makoni bilan integrasiyani kengaytirish orqali amalga oshirilishi
zarurligini ta’kidlaydi. Shu bilan birga, muallif ta’'lim tizimida fundamental
bilimlar va amaliy ko’'nikmalar uyg'unligi muhim ekanini, bu esa talabalarni
zamonaviy mehnat bozori talablariga mos mutaxassis sifatida tayyorlashga
xizmat qilishini qayd etadi. Uning xulosasiga ko’ra, oliy ta’lim tizimini samarali
transformasiya qilish davlat qo’llab-quvvatlashi, manfaatdor tomonlar bilan
hamkorlik va innovasion loyihalarni keng joriy etish orqgali ta’minlanadi.>”

F.B. Alikulliyev oliy ta’lim tizimidagi transformasiyani zamonaviy
ijjtimoiy-iqtisodiy, demografik va texnologik o’zgarishlar ta’sirida
shakllanayotgan kompleks jarayon sifatida talqin giladi. Muallifning fikricha,
zamonaviy universitetlar inson kapitali, innovasiyalar va ilmiy tadqiqotlarni
rivojlantirishning asosiy markaziga aylanmoqda. Shu nuqtai nazardan, oliy
ta’limni modernizasiya qilishning asosiy yo’'nalishlari sifatida ta’lim jarayonini
raqgamlashtirish, masofaviy va gibrid ta’lim shakllarini rivojlantirish,
universitetlar tarmog’ining integrasiyasi, xalgaro akademik mobillikni
kengaytirish hamda ta'lim dasturlarini mehnat bozori talablariga
moslashtirish kabi omillar ko'rsatiladi. Muallif ta’kidlashicha, bu jarayonlar
universitetlarning raqobatbardoshligini oshirish, innovasion iqtisodiyot
uchun malakali kadrlar tayyorlash va ta’'lim tizimining barqaror rivojlanishini
ta’'minlashga xizmat qiladi. Uning xulosasiga ko’ra, oliy ta’lim transformasiyasi
tizimli xususiyatga ega bo’lib, u bilimlar iqtisodiyoti talablariga javob
beradigan moslashuvchan, raqobatbardosh va innovasion ta’lim modelini
shakllantirishga qaratilgan.>8

M.A. Yurevich oliy ta’lim tizimida global miqyosda yuz berayotgan
transformasiyani  universitetlar  faoliyatining an’anaviy = modelidan
tadbirkorlik universiteti (entrepreneurial university) modeliga o’tish jarayoni

% Ronald Barnett. The Idea Of Higher Education. Open University Press. 256 pages. 1990.
'Cazonoa T.B. IIpuHIMIIB! TPaHCHOPMALIIH BHICIIEr0 0OPA30BAHKS: AHAIN3 COACPIKAHHS U PErHOHATBHBI OIBIT
// BectHuk OpeHOYprckoro rocyapcTBeHHOro yausepcurera. — 2022, — Ne3 (235). — C. 101-108.
% Ambikymues @.B. Cucremuas TpaHC(OpMALS BBICIIEr0 06PAa3OBAHMS: HOBBIC HAIPABICHHS H MEPCICKTUBEI //
MesknyHapoIHbIi HayqHBIH )KypHaI «Becthuk Haykm». — 2025, — Nell (92). — Tom 3. — C. 523-532
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sifatida talqin qiladi. Muallifning fikricha, zamonaviy bilimlar igtisodiyoti
sharoitida universitetlar faqat ta’lim va fundamental tadgiqotlar bilan
cheklanib  qolmasdan, innovasiyalar yaratish, ilmiy natijalarni
kommersializasiya qilish va real sektor bilan hamkorlikni kuchaytirish kabi
vazifalarni ham bajaradi. Bu jarayon universitet, biznes va davlat o’rtasidagi
hamkorlikni nazarda tutuvchi “uchlik spiral” (triple helix) modeli orqali
amalga oshiriladi. Yurevich ta’kidlashicha, tadbirkorlik universitetlari ilmiy
tadqiqotlar natijalarini iqtisodiyotga joriy qilish, startaplar tashkil etish va
innovasion ekotizimlarni shakllantirish orqali hududiy va milliy iqtisodiy
rivojlanishning muhim drayveriga aylanmoqda. Shuningdek, muallif
universitetlarning bunday transformasiyasi global tendensiyaga aylanganini
va uning asosiy omili universitet tadqiqotlariga igtisodiyot tomonidan bo’lgan
amaliy talabning ortib borishi bilan izohlanishini qayd etadi. 5°

to’siqlar

* Oldingi rivojlanish yo’liga
bog’liglik
« Tashkiliy inersiya
* Moslashmagan tashkiliy
tuzilmalar
* Samarasiz boshqaruv

Transformasiyani O’zgarishlarning yuzaga N Transformasiya natijalari
. . g kelishi
rag’batlantiruvchi o . Global oliy ta’lim sohasi
omillar Tashqi omillar ta’sirida « Qadrlanadigan bilim turlari
S Transformasiya yuzaga kelgan o’zgarishlar . Tadq_iqot va ta’lim }Jsullari
« Jjtimoiy-siyosiy subyektlari + Jjtimoiy mas’uliyat
kuchlar
. i . .. Oliy ta’lim tizimlari
'I:e]);m)l()glik I(Illichlar ¢ Hukumat vakillari Rejalashtirilgan \{a yuzaga « Institutlar soni va turlari
0zor kuchlari « Universitet rahbarlari kelgan o’zgarishlar * Boshqaruv mexanizmlari
. i i i i
Professmpal xo@mlar Transformasiya subyektlari Oliy ta’lim muassasalari
» Akademik xodimlar tomonidan « Tashkiliy tuzilma
« Talabalar « Tashkiliy madaniyat
. . * Boshqaruv modellari
Sanoat_ (blgnes) T » Akademik faoliyat
vakillari « Talabalar o’qish natijalari
* Fuqarolik jamiyati Transformasiya
vakillari jarayonidagi muammolar va

A

Transformasiya natijalar
bo’yicha ziddiyatlar

« Elita manfaatlari va
tabaqgalanish

* Missiyaning uzluksizligi va

o’zgarish o’rtasidagi
muvozanat

» Menejerlar va akademiklar

o’rtasidagi ziddiyatlar

1-rasm. Oliy ta’lim transformasiyasi tarkibiy qismlari®?

M.V. Kivarina oliy ta'lim tizimining transformasiyasini

mamlakat

igtisodiy xavfsizligi va ijtimoiy barqgarorligini ta’'minlashning muhim omili
sifatida talqin giladi. Muallifning ta’kidlashicha, raqamli iqtisodiyot sharoitida
ta'lim tizimi yangi talablarga mos ravishda o’zgarishi zarur bo’lib, bu jarayon
axborot-kommunikasiya texnologiyalarini keng joriy etish, fanlararo

% Opesnu M.A. T'noGanbHast TpaHchopManus — BbICHIEro  0o0pa3oBaHus: OT  TPAaJULIMOHHOTO K

npeAnpuHUMarenbckoMy yHuBepeurety // Journal of Applied Economic Research. — 2021. — T. 20. — Ne3. — C. 560—
581.
60
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bilimlarga ega mutaxassislar tayyorlash va ta’limning uzluksizligini ta’'minlash
orqali amalga oshiriladi. Shuningdek, oliy ta’'lim muassasalari va ishlab
chiqarish sohasi o'rtasidagi integrasiyani kuchaytirish, ta’lim dasturlarini
igtisodiyot ehtiyojlariga moslashtirish hamda innovasion faoliyatni
rivojlantirish muhim ahamiyat kasb etadi. Muallif xulosasiga ko'ra, oliy ta’lim
tizimining bunday transformasiyasi inson kapitali rivojlanishiga, iqtisodiy
o’sishni rag’batlantirishga va jamiyat farovonligini oshirishga xizmat qiladi, bu
esa 0'z navbatida mamlakatning ijtimoiy barqarorligi va iqtisodiy xavfsizligini
mustahkamlaydi.61

Ye. Mirgorodskaya, S. Sokolova, T. Kuzmina va M. Shkuratova oliy ta’lim
tizimi transformasiyasini globallashuv, raqamlashtirish va bilimlar
igtisodiyotining rivojlanishi bilan bog’liq murakkab jarayon sifatida talqgin
giladilar. Mualliflar ta’kidlashicha, oliy ta’lim tizimini rivojlantirishda
konvergent transformasiya modeli muhim ahamiyatga ega bo’lib, u global
tendensiyalarni hisobga olgan holda milliy ta’lim tizimlarining o’ziga xosligini
saglash va ularni samarali rivojlantirish imkonini beradi. Shu tariga, oliy
ta’'lim tizimi transformasiyasi jamiyatning barqaror ijtimoiy-iqtisodiy
rivojlanishini ta’minlovchi strategik omil sifatida namoyon bo’ladi.62

Xulosa

Sohada tadqgiqot olib borgan olimlar J. Di, L. Leyshite va B. Van-der
Myolen oliy ta’lim tizimining transformasiyasini ko’p qirrali va murakkab
jarayon sifatida talgin giladilar. Mualliflarning ta’kidlashicha, oliy ta’limdagi
transformasiya ijtimoiy-siyosiy, texnologik va bozor omillari ta’sirida
shakllanadi va u universitetlar faoliyatining strategiyasi, tuzilmasi, boshqaruvi
va ta’lim jarayonlarida chuqur o’zgarishlarni Kkeltirib chiqaradi. Ular
transformasiyani ikkinchi darajali (deep and pervasive) o’zgarishlar, ya'ni
ta’lim muassasalarining maqgsadlari, tashkiliy tuzilmasi, madaniyati va faoliyat
uslublariga ta'sir etuvchi keng qamrovli jarayon sifatida izohlaydilar.
Shuningdek, mualliflar oliy ta’lim transformasiyasi bir vaqtning o’zida turli
ishtirokchilar - davlat organlari, universitet rahbarlari, akademik xodimlar,
talabalar, biznes va fuqarolik jamiyati institutlari o’rtasidagi o’zaro hamkorlik
natijasida amalga oshishini ta’kidlaydilar.

Ularning fikricha, mazkur jarayon universitetlarning jamiyat va
igtisodiyot rivojlanishidagi rolini yanada kuchaytiradi, biroq u ta’lim tizimida
raqobat, resurslar taqgsimoti va institusional tengsizlik kabi yangi
muammolarni ham keltirib chiqarishi mumkin.

o1 Kusapuna M.B. TpaucdopMaius CHCTEMbI BBICIIET0 06pa3soBaHus Kak (GaKTOp OGECHEUEHHs] IKOHOMHUUECKOM
Oe30macHOCTH M coluanbHON crabwibHOcTH B Poccum // Publishing house «Sreda». — Benukuit Hoeropon,
HoBropoackuii rocyiapcTBeHHbIH yHUBEpcUTeT UM. SIpociasa Mynporo. — C. 1-7.
62 Mirgorodskaya E., Sokolova S., Kuzmina T., Shkuratova M. Transformation of the higher education system:
current and emerging global trends // E3S Web of Conferences. — 2023. — Vol. 431. — Article 09013. — 12 p.
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KAYECTBO 3AHATOCTU U ,Z[OCTOFIHI)II?I TPYJ1 BIIU®PPOBOU
TYPUCTUYECKOHN OTPACJ/IU Y3BEKUCTAHA: METOA0JI0TUA OEHKH
U UHCTUTYUUOHAJ/IBHBIE MEXAHHU3MBbI

Nmanxoaxkaesa Auabaopa AjleKcCaHApOBHA

COHCKaTeJib YYEHOU CTEINEHU JJOKTOPA 3KOHOMUYeCKUX Hayk (DSc),
TamkeHTCcKUN Ppurras PocCUCKOTO 3KOHOMHUYECKOT0 YHUBEPCUTETA
uM. ['.B. [I;1iexaHoBa

AHHOTaumA. B cTaTbe pa3paboTaH MeTOA0JOTHYECKUI MOJX0/, K OLleHKe KayecTBa
3aHATOCTU U 0OecrevyeHUI0 JOCTOWMHOI0 TPy/Aa B TYPUCTUUYECKOU OTpacau Y306eKUCTaHa B
ycnoBuax nudpoBusauud. HccnegoBaTesnbckasdg npob6JsieMa o00ycjlOBJeHAa TeM, YTO
YCKOPEeHHbIH pPOCT TYPUCTCKOTO MOTOKAa U O0O0BEMA YCJAyr He TrapaHTUpYeT
aBTOMaTHU4ecKoro GopMrUpoBaHUsA GOpPMaJbHBIX, YCTOMYUBBIX U Ka4eCTBEHHbIX paboynux
MecT. MeTozoJIorMsl OCHOBaHa Ha HHCTUTYLMOHAJbHOM, TPYJ03KOHOMUYECKOM,
CPaBHUTEJIbHOM U CTPYKTYpPHO-JMHAMU4YeCKOM aHaJ/IM3e, a TaKKe Ha UHTerpanuy paMok
MexayHapoHOM opraHu3ayuu TpyAa, OpraHu3alnuy 5KOHOMUYECKOro COTpyAHUYECTBa U
pasButus u Eurofound. [lpegsioxkeHa miecTu6J/ioyHas CUCTEMA OLEHKH, BKJIHOYaKOIas
$opMasbHOCTh M YCTOMYHUBOCTb 3aHATOCTH, A0XO0J[, paboyee BpeMsi U WHTEHCUBHOCTb
Tpy/Zia, 6€30MacHOCTb M MCUXOCOLMAJIbHYI0 CpeJly, pa3BUTHEe HAaBbIKOB, LU(POBbIE IpaBa 1
npoueAypHyo crnpaBeAsiuBocTb. Ha pganHHbix 3a 2020-2025 rojbl BbISBJIEHO
3HAYWTeJbHOE OlepexeHrWe JUHAMUKH TYPUCTCKOro NMOTOKA MU HOMMHAJbHOTO BbINYCKa
[0 CPaBHEHHUIO C POCTOM 3aHATOCTH, YTO OOOCHOBBIBAET HEOOXOJAUMOCTb JBOMHOIO
KpUTepHUS pe3yJIbTATUBHOCTU «IIPOU3BOJAUTENBbHOCTh X KayeCTBO 3aHATOCTU». HayuyHas
HOBH3HA COCTOUT B OTpac/JeBOM afjlanTallMy KaTeropuu JOCTOMHOIO TpyJa K LUPPOBOU
TYPUCTUYECKOW cpeJle U IepeBojie €€ B CUCTEMY H3MEPHUMbIX MHJUKATOPOB.
[IpakTuyeckre npeasoKeHUS] OPUEHTHPOBAHbl Ha BHeApPEHHWE OTpacjeBOW MaHesu
KayecTBa 3aHATOCTH, LUPPOBOr0O MOHUTOPUHTA U YBA3Ky Mep MOAJEPNKKHU
paboToaaTesiel ¢ cCO6/I0/leHUEM TPYA0BbIX CTaHAPTOB.

KiiroueBble c/10Ba: KaueCTBO 3aHATOCTH, JOCTOMHBIN TPy, TYPUCTHUYECKAsI OTPACIb,
nuppoBU3aLUsA TPy/JAa, COLMAJbHO-TPYAOBass yCTOMYMBOCTb, KayeCTBO pabOuYUX MECT,
nudpoBble NpaBa pabOTHUKA, IPOU3BOJAUTENBHOCTDb TPYAA.

O‘ZBEKISTONNING RAQAMLI TURIZM SOHASIDA BANDLIK SIFATI VA
MUNOSIB MEHNAT: BAHOLASH METODOLOGIYASI VA INSTITUTSIONAL
MEXANIZMLAR

Ishanxodjayeva Dildora Aleksandrovna

G.V. Plexanov nomidagi Rossiya iqtisodiyot universiteti

Toshkent filiali, iqtisodiyot fanlari doktori (DSc)

ilmiy darajasi mustaqil tadqiqotchisi

Annotatsiya. Maqolada raqamlashtirish sharoitida O‘zbekiston turizm sohasida

bandlik sifatini baholash va munosib mehnatni ta’'minlashga doir metodologik yondashuv
ishlab chiqilgan. Tadgiqot muammosi turistlar oqimi hamda xizmatlar hajmining jadal
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o‘sishi 0'z-o'zidan rasmiy, barqaror va sifatli ish o‘rinlarini shakllantirmasligi bilan bog‘lig.
Metodologiya institutsional, mehnat-iqtisodiy, qiyosiy va tarkibiy-dinamik tahlilga,
shuningdek Xalgaro mehnat tashkiloti, Iqtisodiy hamkorlik va taraqqiyot tashkiloti hamda
Eurofound yondashuvlarini integratsiyalashga asoslangan. Bandlikning rasmiyligi va
barqarorligi, daromad, ish vaqti va mehnat intensivligi, xavfsizlik va psixososial mubhit,
ko‘nikmalarni rivojlantirish, ragamli huquglar va protsessual adolatni gamrab oluvchi olti
blokli baholash tizimi taklif etilgan. 2020-2025-yillar ma’lumotlari turistlar oqimi va
nominal xizmatlar hajmi bandlik o‘sishidan ancha tez kengayganini ko‘rsatadi. Shu asosda
«mehnat unumdorligi x bandlik sifati» ikki tomonlama natijadorlik mezoni asoslangan.
Amaliy takliflar tarmoq bandlik sifati paneli, ragamli monitoring va ish beruvchilarni
qo‘llab-quvvatlash choralarini mehnat standartlariga rioya qilish bilan bog‘lashni nazarda
tutadi.

Kalit so‘zlar: bandlik sifati, munosib mehnat, turizm sohasi, mehnatni
raqamlashtirish, ijtimoiy-mehnat barqarorligi, ish o‘rinlari sifati, xodimning raqamli
huquglari, mehnat unumdorligi.

EMPLOYMENT QUALITY AND DECENT WORK IN UZBEKISTAN'’S
DIGITAL TOURISM INDUSTRY: ASSESSMENT METHODOLOGY AND
INSTITUTIONAL MECHANISMS
Ishankhodjaeva Dildora Aleksandrovna
Applicant for the Doctor of Science (DSc)
degree in Economics, Tashkent Branch of

Plekhanov Russian University of Economics
Abstract. The article develops a methodological approach to assessing employment
quality and ensuring decent work in Uzbekistan’s tourism industry under digitalization.
The research problem arises from the fact that rapid growth in tourist flows and service
output does not automatically create formal, stable and high-quality jobs. The methodology
combines institutional, labour-economic, comparative and structural-dynamic analysis
with an integration of the International Labour Organization, OECD and Eurofound
frameworks. A six-block assessment system is proposed, covering employment
formalization and stability, income, working time and work intensity, occupational and
psychosocial safety, skills development, and digital rights and procedural fairness.
Evidence for 2020-2025 shows that tourist flows and nominal service output expanded
much faster than employment, which substantiates a dual performance criterion linking
productivity with employment quality. The scientific contribution consists in adapting the
decent-work concept to the digital tourism environment and translating it into measurable
sectoral indicators. Practical recommendations include an employment-quality dashboard,
digital monitoring, and linking employer support measures to verified compliance with
labour standards.
Keywords: employment quality, decent work, tourism industry, digitalization of
work, social and labour sustainability, job quality, workers’ digital rights, labour
productivity.

BBeaeHue
Typuctudeckass oTpacjib Y36eKWcTaHa BCTynuja B ¢pasy yCKOPEHHOTO
KOJIMYECTBEHHOT'0 U TEeXHOJIOTu4YecKoro pacmupeHus. B 2025 roay ctpany
nocetusd 11,7 MJIH MHOCTPAHHBIX T'PaXK/J[aH C TYPUCTCKUMM LIEJISIMU, YTO Ha
46,8% mnpeBbICUJIO TMOKa3aTesb MNPeAbIAYIIEr0 Tro0Ja; O00BbEM YCAYr Mo
NPOKUBAHUIO M MNUTAHUIO JocTur 226,9 TpaH cymMoB. HanuoHasbHbIe
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CTpaTeruyeckrve AOKYMEHTbl MpeAyCMaTPUBAIOT Ja/ibHENIIEe yBeJIUUYEHHUE
BKJaJa Typu3Ma B BaJIOBOW BHYTPEHHUM MPOAYKT, POCT 3SKCHOpTA
TYPUCTCKUX YCJAYT W BHeJApeHUWe EAMHOW HAUMOHAJbHOW MJIATHOPMBEI
TYpY3Ma, HCKYCCTBEHHOTO MHTeJJIEKTAa W aHajJv3a OOJIbIIUX [JaHHbIX
(National Statistics Committee, 2026a; National Statistics Committee, 2026b;
Republic of Uzbekistan, 2025a; Republic of Uzbekistan, 2025b).

OfHaKO KOJIMYEeCTBEHHOE pacCliMpeHue TYPUCTCKOrO pBbIHKA He
TOX/J|ECTBEHHO  KaueCTBEHHOMY pa3BUTHUI0O €ro TpyJoBOoW  codepsl.
Ce30HHOCTb, CEpPBHUCHAsi UHTEHCUBHOCTb, BBICOKas  [JI0JI1  MaJbIX
npeAlNpyUsaTUHA, BpeMeHHble GOpPMbl HaWMa, 3MOLMOHAJBHBIM TpPyA U
3aBUCUMOCTb OT UIMUGPOBBIX IJIAaTGOPM  MOBBIIAKT  BEePOSTHOCTH
HeCTaOWJIbHBIX JI0XOJ0B, HeNpeAcKa3yeMbIX Tpa@UKOB, IMepepadboOToK,
KaJIpOBOM TeKy4eCTH M HeNpo3payHOTo aJrOpUTMHUYECKOr0 KOHTPOJIS.
[1I03TOMYy LleHTpaJIbHbIA MCCAeL0BATEJbCKUM BONPOC COCTOUT B TOM, KAKUM
06pa3oM nepeBeCTH 0OLIYI0 HOPMAaTHUBHYIO KaTeropyio JOCTOMHOIO TPyAa B
M3MEPHUMYI0 OTpacJeByl0 CHUCTEMY, CIOCOOHYIO OlleHUBaTh peaJibHbIE
COLMAJIbHO-TPYA0BbIE pe3yJIbTaThl pOCTA TYpPU3Ma.

llenb cTaTbu 3ak/iw4yaeTcd B pa3paboTKe METOJO0JIOTUA OLEeHKHU
KayecTBa 3aHATOCTH B LU(PPOBUSUPYIOLIENCS TYPUCTUYECKOW OTpacau
Y3bekuctaHa ¥ OOOCHOBAaHUM  MHCTUTYLUOHAJbHBIX  MEXaHU3MOB,
obecrneynBar X CONpsKeHUe pocTa NPOU3BOIUTETBHOCTH C
TpebOBaHUSAMHU JOCTOMHOTO Tpyaa. Jyis AOCTWXKEHUs 1eJId pellarTcs
3alayd CHUCTeMaTH3alUUd MeXAYHapOoJHBbIX MeTOAO0JIOTUYEeCKUX MOJX0/0B,
OTpacJieBOM ajJlanTalldd WX WHAWKATOPOB, aHa/M3a AWHAMUKH KJIOUYEBBIX
3KOHOMUKO-TPYZIOBbIX MoKasaTesied 3a 2020-2025 roapl M pa3paboTKu
JIBOUHOTO KPUTEPUS Pe3yJIbTATUBHOCTU «IIPOU3BOJUTENBHOCTb X Ka4yeCTBO
3aHATOCTU.

HaydHast runoTe3a uccieloBaHUs COCTOUT B TOM, YTO SKOHOMHUYECKUU
3¢pdeKT nubpoBU3aAIUNA U POCTA TYPUCTUYECKON OTPACTH MOKET CUMTAThCS
YCTOMYUBBIM  TOJIBKO  TOrAQd, KOTJZA  yBeJWYEHUE  BBINYCKA U
NPOU3BOJUTENBHOCTH HE CONMPOBOXKAAETCA yXyJlleHueM ¢GOpMaJIbHOCTU
3aHSATOCTH, YCTOWYMBOCTHU [0XOJ/I0B, paboyero BpeMeHH, 6e30MaCHOCTHU
Tpy/ia, I0OCTyIa K 00y4eHUI0 U IUPPOBBIX TpaB pabOTHUKOB.

0630p iuTEepaTypsbl

MexayHapoJHasi opraHu3anus TpyJia pacCMaTPUBAET JJOCTOWHBIA TPY/,
yepes YyeTbIpe B3aMMOCBSI3aHHbIE ONMOPHI: NPOAYKTUBHYIO 3aHATOCTb, IpaBa B
cbepe Tpy/Za, COLMATIbHYIO 3alIUTY WU COLiMAJIbHBIA Auajior. /laHHas pamka
3a1aéT HOPMATHUBHbIM OPHUEHTHUP, OJHAKO [JI1 OTPACJEeBOTO H3MEPEHHUS
TpebyeT KOHKpeTusanuu. B wmozgenun O3CP kadecTBO 3aHATOCTH
pacKpbIiBaeTCs yepe3 KauyeCTBO 3apaboTKa, 6€30MacHOCTh HA PbIHKE TPy/a U
KauyecTBO pabouelt cpejbl, Toraa kak Eurofound gomosHUTeENbHO BblJesET
NepCcrneKTUBbl 3aHATOCTH, HAaBbIKM U aBTOHOMMIO, paboyee BpeMd,
MHTEHCUBHOCTb TpPYyJa, COLlMaJbHYI0 U ¢u3nveckyw cpeay. CoBMelleHUE
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3THX MO/JXO0/I0B MO3BOJISIET MEPEUTU OT OOIIMX NPUHIUIIOB K MHOTOMEPHOU
oleHKe TpyaoBoro npouecca (ILO, 2024a; OECD, 2024; Eurofound, 2026).

UccnenoBaHus 3aHATOCTHM B Typu3Me IOKa3bIBAlOT, YTO OTpaACAE€BOU
poOCT HepeAKO co4YeTaeTcd C M[peKapusauuen —  CTPYKTYpPHOU
HeCTaOUJIbHOCTBID 3aHATOCTH, MpPU KOTOPOM HaJUM4ive pabOThl He
obecrneyrBaeT yCTOMYUBOIO J[J0X0Ja, NMpPEeACKAa3yeMOro pexuMma TpyAa U
JIOCTaTOYHOW COLMaJIbHOW 3allyIéHHOCTH. Robinson et al. (2019)
pacKpbIBalOT BOCIPOW3BOJACTBO HECTAOWJbHBIX PEXUMOB TpyJaa B
TypucTudecko uuayctpuu; Melian-Gonzalez and Bulchand-Gidumal (2020)
MOKAa3bIBAIOT pPa3pbiB MEeXJY MaclITab0M 3aHATOCTA U Ka4yeCTBOM pabOyduXx
MmecT; Ladkin et al. (2023) nmoa4yépkuBalOT HEOOXOAMMOCTb pacCMaTPUBATH
TPYyA, U 3aHATOCTb KaK CaMOCTOSTeJbHOe HallpaBJIeHUWe HWCCAeJ0BaHUN
TypusMa. Cuctematudeckud 063op Wang and Cheung (2024) noarBep:xjaer,
YTO JOCTOWHBIA TpPYyZ, B Typu3Me BKJ/IHO4YaeT He TOJIbKO OIIaTy, HO H
CTabUJIBHOCTb, OajlaHC paboyero BpeMeHH, pa3BUTHE HABBIKOB, Yy4aCTHe
pPabOTHUKOB U MHCTUTYIMOHAJIbHbIE FTAPaHTHH.

ndpoBurszauusa 106aB/seT K TPaJULIMOHHBIM TPY/IOBbIM PUCKaM HOBBIE
u3MepeHUsA. AJITOpUTMHUYECKOe  paclpejiesieHHMe  33jay, LUPpOBOU
MOHHUTOPHUHI, PEUTHHTOBble MEXaHU3Mbl M AaBTOMAaTH3WPOBaHHAas OIleHKa
pe3yJIbTaTUBHOCTH CIIOCOGHBI NOBBILIATH 3QPEeKTUBHOCTH, HO
OJHOBPEMEHHO OrpaHUYMBaTh aBTOHOMMIO pabGOTHMKA U YCUJIWUBATH
HeNpo3pavyHOCTb ymnpaBjeH4Yeckux pemeHud. OECD employer survey
NOKa3blBae€T paCHpoCTpaHEHHWE  AJFOPUTMHUYECKOTO  yIpaBJeHUSA U
HEO0OXO0MMOCTb MEXaHU3MOB OOBbSICHHMOCTH M YeJIOBEYECKOTO KOHTPOJIA
(Milanez, Lemmens and Ruggiu, 2025). B roOCTUHUYHON U TYpUCTUYECKOH
chepe 11MPpoBble TEXHOJOTUU MEHAT paboyui AM3aliH PPOHT-JIMHENHOTO
IepcoHaja M MOTYT YCUJIWBATh ICUXOCOIUAJIbHYI0 HAarpys3Ky, ecju
BHeJ[peHUEe He CONpPOBOXJAAeTCd O0OydYeHueM U I[epepacnpejeieHreM
¢yHknui (Giousmpasoglou, 2024; Li et al.,, 2025).

B HauMoOHa/IbHOM HAy4YHOW JIMTepaType pa3BUTHUE YeJ0BEYECKOTO
KalnuTaJsa U TPYJOBbIX OTHOILIEHUH B YCJOBUAX UU(PPOBU3ALUU UCCIAENYETCA
KaK KJIYeBOe YCJIOBUE KayeCTBEHHOTO0 3KOHOMMYECKOTO  pOCTa.
Ab6nypaxmaHoB, 3okupoBa u  lllakapoB  (2022) 060CHOBBIBAIOT
He0OX0AMMOCTb WHTEerpalnydu yIpaBJeHUsI YeJIOBEYEeCKUM KalUTajJoM C
qUPPOBBIMKM MexaHU3MaMM, a A6aypaxmaHoB U 3okupoBa (2025)
paccMaTpUBAKOT TPYAOBYK aJanTallMild U pa3BUTHE KOMIETEHLMH Kak
CUCTEeMHbIe 3JIeMEeHTbl COBPEMEHHOW 3KOHOMHUKH TpyAa. BmecTe c TeMm
NPUMEHUTEJbHO K TYpU3My Y30eKHWCTaHa HeJO0CTaTOYHO pa3paboTaHa
e/lIMHasi  WU3MepUTeJibHAsd  paMKa, O0O0beJUHSIONAA 3KOHOMUYECKUE,
BpeMeHHble, KBaJU(UKAIIMOHHbIE, COLlMa/IbHble U LM(POBble MapaMeTphl
3aHATOCTH.

MeTo0/10TMA KCC/Ie0BAHUS

UccnenoBanue onupaeTcs Ha MHCTUTYLMOHAJIbHBIN 17}
TPYZ03KOHOMUYECKHU M NOJXO/bL. WUHCTUTYLMOHANTBbHBIN aHa/u3
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MCIOJIb3YETCA [JJI1 BbIIBJEHUS HOPM, CTUMYJIOB, MEXaHU3MOB KOHTPOJISA U
pacnpejeseHUsI OTBETCTBEHHOCTU MeXJy TroCyZlapCTBOM, paboTOJaTeSIMH,
paboTHUKaMH, 00pa3oBaTeJbHbIMA OpraHU3alUsIMH W  LUPPOBBIMU
mwiatgopmaMu. TpyZlO9KOHOMHUYECKUM NOAXOJ, TMO3BOJIIET  OLEHUTH
TYPUCTCKUU POCT Yepe3 MapaMeTpbl MCIOJIb30BaHUA U BOCIPOU3BOACTBA
paboyen CUJIbL, @ HE TOJIBKO Yepe3 00'bEM YCIYT U TYPUCTCKHE OTOKH.

IMNuUpUYecKyro  06a3zy  COCTaBWJIM  OQUUUAJbHbIE  IOKa3aTeJu
HanuonanbHoro komurtera Pecny6siMku Y30ekucTaH N0 CTaTUCTUKe 3a
2020-2025 roapl, HOpMaTUBHO-NIPABOBbIE aKThl B cpepe Typru3Ma, TPYA0BbIX
OTHOLIEHUW U MNpodecCHOHAJbHOM NOATOTOBKHM, a TaKXe MaTepHaJibl
MeX/AYHapOAHbIX OpraHu3anuu. [I[puMeHeHbl CpaBHUTEJIbHbBIN, CTPYKTYPHO-
JAUHAMUYECKUH, UHJEKCHBbIA YW rpado-aHa/IMTUYECKUU MeTO/bl. 3HAa4YeHUS
2025 roja paccMaTpUBalOTCA KakK IpeJBapUTeJIbHble, a [IEHEeXHbIe
[I0OKa3aTeJd — KaK HOMUHAJIbHbIE; MMO3TOMY OHHM MCIOJB3YIOTCA He IJIA
OLleHKU peaJibHOW NPOU3BOJAMUTENBHOCTH, a [Js BbISBJIEHUsS MacllTaba U
HallpaBJIeHUs CTPYKTYPHBIX Pa3pbIBOB.

ABTOpCKasgs MeTO/0JIOTHUSl BKJ/IOYAaeT IIeCTb OJOKOB: (pOPMaJbHOCTb U
YCTOWYHUBOCTb 3aHATOCTH; YPOBEHb U CE30HHYK YCTOUYUBOCTb [0XO0/3;
paboyee BpeMsl U MHTEHCUBHOCTb TPy/a; 6€301aCHOCTb U MICUXOCOLUATBbHYIO
cpeay; pa3BUTHE HABBIKOB U NPOQPeCCHOHATBbHYI0 MOOUJIBHOCTb; [U(POBHIE
npaBa Y MNPOLeAYyPHYIO CHpaBeAJMBOCTb. JlJI1 CONOCTaBJIEHUS PEruoHOB,
KJIACTEPOB Y NpPEeANPUATUN NpeJaraeTcs UHTEerpaJbHbIM UHJEKC KayecTBa
3aHATOCTH:

LQE=2Xwj-zj j=1.6; Xw j=1,

rfe Z_j — HOPMUpPOBaHHAas OLlEHKa COOTBETCTBYIOUIETO 6JI0Ka, a W_j —
ero Bec. [loysiokHTE/NIbHBIE UHAUKATOPbl HOPMHUPYIOTCA MO NPUHIUIY «4eM
60J1b11IE, TEM JIy4llle», OTpUIlATEIbHbIe — M0 06paTHOH iKase. Ha nuioTHOM
Tane IpPU OTCYTCTBUU YCTOUYMBOW IKCIEPTHOM LIKaJIbl [OIYyCKaeTCs
paBHOe B3BelllMBaHMe OJIOKOB; TMOCJ€ HAKOIJIeHWS JaHHbIX Beca
1jeJ1Ieco0O0pa3Ho0  YTOYHATh METOJOM 3KCIHEePTHOW OLleHKA U aHaJiu3a
YyBCTBUTEJIBHOCTHU.

B kadecTBe mpaBWJia yINpaBJEHYECKOW HHTepHpeTalud BBOLUTCA
JIBOMHOW KpUTEpHH. POCT MpOU3BOAUTE/NIbLHOCTH IPU3HAETCS KaueCTBEHHbIM
pe3y/JIbTaTOM TOJIBKO NPH YCJOBUHU, YTO MHTErPaJbHbIM WHJAEKC KadecTBa
3aHATOCTU He CHWXKAeTCd, a KpUTUYECKUe HWHAUMKATOPbl —  [0JId
dbopMasbHON 3aHATOCTH, MepepaboTKH, TEeKy4ecTb, TPaBMaTU3M KU YHUCJIO
0OOCHOBAHHbIX amne/uIilMi Ha LUQPpPOBblEe pelleHUs] — He MepexoisT
YCTAHOBJIEHHbIE TOPOTOBbIE 3HAYEHUS.

AHa/Iu3 U pe3yJIbTaThbl

CTpYyKTypHO-JUHAMHWYECKUN aHa/JM3 CBUJETEJbCTBYeT O pPE3KOM
pacliMpeHMU TYPUCTUYECKOM AaKTHBHOCTH NPpU 3HAYUTEJbHO OoJiee
yMepeHHOM pocTe 3aHATocTH. 3a 2020-2025 roabl TYPUCTCKUW MOTOK
yBeJIn4uJica B 7,78 pa3a, 00b€M yC/yr 1O NPOKUBAHUIO U MUTaHUIO — B 4,34
pasa, Torja KakK YUCJIEHHOCTb 3aHATBIX — TOJbKO B 1,27 pasa. CpengHasa
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HOMMHaJIbHasA 3apaboTHas MJaTa B COOTBETCTBYIOLIEM CeTMeHTe BbIPOC/a B
2,85 pasa, a pacyéTHass HOMUHaJIbHAsA BbIpabOTKa HAa OJAHOr0O 3aHATOr0 — B
3,40 pasa. ITH COOTHOLIEHUA CaMM IO cebe He [O0Ka3blBAlOT YXy/LIEeHUS
YyCJIOBUH TPYZaA, IOCKOJIBKY Ha MOKa3aTeJ Id BJAUSAIT UHPJIALMA, CTPYKTYPHbIE
M3MeHeHUs M 3arpy3ka MowHocTted. OJHAKO OHH  QUKCUPYIOT
YCUJIMBAWOIIYIOCA HAarpysKy Ha CUCTEMY BOCIPOM3BOJACTBA KaJpoB U
000CHOBBIBAKOT HEOOXOJUMOCTh MOHUTOPUHTA KauyeCcTBa 3aHATOCTH.
Tao6suna 1
JIlMHaAaMHUKa 3KOHOMHMKO-TPY/AOBbIX NOKa3aTeJed TYPUCTUIECKO

OTpac/y Y36eKucTaHa
IloxasaTenb 2020r. 2024 . 2025r. H3MeHeHHe
2025/2020

NHOCTpaHHbIE TYPUCTCKHE MOE3/KH, 1504,1 79572 11700,0 B7,78pa3za
ThIC.
Ycayry no npo>XMBaHHUIO U IUTAHUIO, 52,35 183,95 226,96 B 4,34 paza
TPJIH CyMOB
3aHATbIE B YCAyTax Mo NPOKUBaHUIO 302,8 363,5 385,8 +27,4%
Y IUTAHUIO, ThIC. YeJI.
CpeniHsiss HOMHWHaJ/IbHasl 3apaboTHast 1784,7 44921 5090,0 B 2,85 pasa
1J1aTa, ThIC. CyMOB
HoMuHasbHast BbIpaboTKa HA OHOTO 172,9 506,0 588,3 B 3,40 pasa
3aHSATOr0, MJIH CYMOB

HcmouHuk: paccuumaHo aemopomM ho 0daHHbiM  HayuoHa/bHO20
kKomumema Pecnybauku Y36ekucmaH no cmamucmuke; nokadameau 2025 2oda
npedsapumesibHble, CMOUMOCMHbIE NOKA3amesiu HOMUHA/IbHbIE.

KiiroyeBOM MeTOLOJIOTUYECKUH pe3yJbTaT COCTOUT B TOM, YTO
OTpacJieBOM MOHUTOPUHI JAOJDKEH BBIXOJUTH 3a Ipejesbl TPaJULUOHHOU
napbl «TYPUCTCKUH NMOTOK — O0O0BEM yciayr». Ha ypoBHe mpeanpusiTUsA U
KJacTepa HeOOXOJUMO peryJsapHO HU3MepATb JOJII0 PabOTHUKOB C
3JIEKTPOHHBIMU  TPYZOBBIMHU JOTOBOpPaMH, KOIPPULUEHT yJep>KaHUS
KaZ[pOBOIr'0 $/ipa, CTAaOMJBHOCTb [J0XOJa MeXJy Ce30HaMH, [OJII0 CMEH C
3apaHee [J0BeJlEHHBIM IpadUKOM, CBepXypOYHble 4achl, OXBAaT 00y4YeHUEM,
c/lydyau TpaBMaTH3Ma, ICUXOCOIMaJIbHble PUCKH, TPO3PaYHOCTh LUPPOBOrO
KOHTPOJIA U JIOCTYITHOCTb 4eJI0BeYeCKOTo nepecMoTpa
aBTOMAaTHU3MPOBAHHBIX PELIEHUU.

[IpepsiaraemMas cuctemMa He NIPOTUBOIIOCTABJIAET IPOU3BOAUTENBHOCTD U
COlMaJIbHble rapaHTHUU. HanpoTuB, KayecTBO 3aHATOCTHM pacCMaTpUBAETCHA
Kak (aKTop YCTOMYMBOU MNPOU3BOJAUTEJNbHOCTU: CHUXKEHUE TEKYYECTH
COKpallaeT 3aTpaTbl MOBTOPHOrO HalMa, MpeJcKasyeMble Trpaduku
yMEHbUIAIT OLIMOKKM U 3MOLIMOHAJ/JIbHOE BbIFOpaHUE, 0O0ydyeHUe MOBbIIIAET
KayeCTBO  CepBMCa, a  IpolieAypHasd  COpaBeJIMBOCTb  CHUXKaeT
KOH(QJIMKTHOCTb M penyTalUoHHble puUCKU. CiieoBaTesNbHO, TPYZLOBBIE
CTaHZApThl BBICTYNAKT He TOJIBKO COLIMa/IbHOW 0083aHHOCTbIO, HO U
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5KOHOMHUYECKMM  MEXaHU3MOM COXpaHeHHSI KOHKYypPeHTOCHOCOOHOCTH
TYPUCTCKOTO NPOJAYKTA.

DopManLHOCTL W Aoxon v ero Paboyee BpemMA U
YCTOAYMBOCTE 3aHATOCTH Ce30HHARA YCTORYMBOCTE WHTEHCUBHOCTL TPy Aa

WHTerpanbHbid MHAEKC
KaJvecTBa 3aHATOCTH

I_QE

BesonacHocTh W HaBbiku, oby4eHne 1 LinchpoBble npasa u
ncuxocounanbHas cpena npoceccmoHansHan MobUNLEHOCTE npoueaypHas cnpaseNMBoCTb

[ BOWHOW KPUTEPUH Pe3yNbTaTUBHOCTH:
POCT NPON3BOANTENBLHOCTH BONYCTUM TONLKO 6e3 yXyaWweHWn KavecTBa JaHATOCTH

PucyHok 1. ABTOpCKM# KOHTYp UHTErpajibHOM OLleHKH Ka4YeCcTBa
3aHATOCTU B TYPUCTUYECKOM OTPACIHU
HcmoyHuk: cocmas/ieHo agmopoM Ha ocHoge uHmezpayuu nooxodos MOT,
O3CP u Eurofound u ux ompacaesoti adanmayuu K yugpposomy mypusmy.

OO6cy:xxaeHue pe3y/IbTaTOB

[losiyyeHHble  pe3yJsibTaTbl  COMJIACYWTCA  C  MeXJyHapOJHOU
JIUTEPATYpPOM, COIJIAaCHO KOTOPOW TYPU3M HABJAETCA TPYLOEMKOU U
OLHOBPEMEHHO  HWHCTUTYLWOHAJBHO yA3BUMOMU  oTpaciablo. OaHako
aBTOPCKUM  IMOAXOJ  pacliMpseT CyUlecTBYOIMe paMKUM B  [JByX
HalpaBJieHUsAX. Bo-epBbIX, CE30HHOCTb [0X0/a, 3MOLMOHAJBHBIA TpyJ U
TEeKy4eCTb KaJIpOB BKJIIOYAIOTCA HE KaK YaCTHble XapaKTEepPUCTHUKH, a KakK
3JIEMEHTbI €JMHOI'0 BOCIIPOU3BO/JCTBEHHOTO KOHTYpa. BOo-BTOpPHIX, Ka4eCTBO
3aHATOCTH JLOTIOJIHAETCSA UPPOBBIM 6J10KOM, OXBaTbIBAKIIMM
NpO3pavYHOCTh AJTOPUTMHUYECKUX pelleHUH, MUHUMU3ALUI0 HU30BITOYHOIO
KOHTpPOJIfl, 3alLUTy MEepCOHAJIbHbIX [JAaHHbIX U NpPaBO HA 4YeJIOBEYeCKUU
nepecMoTp.

/IBOUHOW KPUTEPUH «IIPOU3BOJUTEJNBHOCTh X KadyeCTBO 3aHSATOCTH»
[I03BOJIAE€T YCTPAaHUTb OJHOCTOPOHHOCTL oTpacseBbix KPI. Hanpumep, poct
BbIpaOOTKHA IIpU OJHOBPEMEHHOM YBeJIMYEHUU CBEPXypOYHbIX 4YacoOB U
Ka00 [0/KEeH MHTEPIPETUPOBATLCA KaK PUCK CKPBITOM UHTEHCUPUKALUU
TPY/Aa U CJAYKUTb OCHOBaHUEM /[IJisl IEpeCMOTPa HOPM Harpys3Ku U rpadpuKoB.
AHa/IoOTMYHO, TIOBBILIEHHE CKOPOCTU 3aKpbITUS BaKaHCUKA LMPPOBOU
nJ1aTGOPMOU He SAABJSIETCH JOCTATOYHbIM Pe3YJIbTAaTOM, €CJIA YBEJIUYNBAETCS
HepOpMaJibHbIA  HAWM  WJM  CHWXKAeTCd  A0Js1  pPabOTHUKOB  C
IO TBEPXKAEHHBIMUA KOMIIETEH|UAMU.

OrpaHvyeHueM  HCCAeLOBAaHUA  ABJAETCA  OTCYTCTBUe  €JUHOM
OTpacJaeBOM MUKpOOa3bl, coeprKallell COIOCTaBUMbIe JJaHHbIE O JJOrOBOPaX,
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rpadukax, nepepaboTkax, 0oOy4YeHUH, TEKy4yeCcTH, IUPPOBOM KOHTpOJE U
anesnAuuax.  I[loaToMy  mpeacraB/ieHHass  METOJOJIOTUS — SABJISAETCA
MHCTPYMEHTOM [JIs1 MOCJEAYIOled NMUJIOTHOM amnpobalyu, a He TOTOBOU
CTaTUCTUYECKOM OLeHKOM Bcex npeanpuaTtud. CieAywliuu  3Tam
UCCJIeIOBAaHUSA [JIO/DKEH BKJIOYATh 00cjaefjoBaHWe paboTojaTesned U
pabOTHUKOB, KaJUOPOBKY BECOB HHJEKCA U YCTAaHOBJEHHWE IOPOTOBbIX
3HAaYEeHUH C YYETOM PETMOHAJIBHOW U KJIACTEPHOU CeluPUKH.

3aK/Il04YeHue U peKOMeHJaluuu

UccnenoBaHue mokasaso, YTO COLMAJbHO-TPYAOBOM pe3ybTaT JOJKEH
CTaTb CaMOCTOSATEJbHbIM KpPUTEPUEM pPa3BUTUSA TYPUCTHUYECKOHM OTpaC/IU
Y36ekucTaHa. YCKOpeHUe TYPUCTCKOTO MOTOKA, POCT yCaAyT U ubpoBU3aALUS
KJIAEHTCKUX TPOLECCOB CO3JAal0T 3KOHOMHYECKHE BO3MOXHOCTH, HO
OLHOBPEMEHHO  YCWJIMBAIOT MNOTPEOHOCTb B  HWHCTUTYLLMOHAJIbHOM
peryJiMpoBaHMM KadecTBa pabouux mecT. [loaToMy KaTeropusi AOCTOHWHOIO
TpyZa A0JDKHA OBbITh MepeBelieHa U3 [eKJIapaTUBHOW MJIOCKOCTU B CUCTEMY
M3MEPUMBIX OTPAC/EBbIX IOKAa3aTeJIeN.

[IpepsiaraeTcsd BHeAPUTH OTpAC/AEBYI0 MaHesJ b KadyecTBa 3aHATOCTH,
MHTErPUPOBAHHYIO C [UPPOBBIMU KOHTYpPaMH TyprU3Ma U 3aHATOCTH. [laHesb
Jl0JDKHA 0b6ecre4rMBaTh pPeCHyOJIMKAaHCKUW, peruoHa/IbHbINA, KJIaCTEepHBbIN U
BHYTPUPUPMEHHBIK YPOBHU aHajJM3a M BKJIKYaTb 3KOHOMHYECKHE
oKa3aTeJid BMeCTe C JAaHHbIMU O (GOPMaJbHOCTU 3aHATOCTH, rpadUKax,
nepepaboTKax, omnjare, 00y4eHUH, TEeKy4eCcTH, 0e30MacHOCTU U LUPPOBOU
CIpaBe/IJIMBOCTH.

Mepbl rocyfapCTBEHHOW MOAJEPKKHA TYPUCTUYECKUX MpPeANpUATHU
1jeJ1eco00pa3Ho YBA3aTh C NOJATBEPKAEHHBIM COOIOAeHUEM MUHUMAJIbHOTO
CTaHJApTa KayeCcTBa 3aHATOCTU: 3JIEKTPOHHOU dopMasiudanuer TpyJ0BbIX
OTHOIIIEHUH, MPeACKa3yeMOCTbl0 paboyero BpeMeHH, 0XBAaTOM OOYYeHHEM,
COOJIFOZleHWEeM OXpaHbl TpPyJAa M Ha/JMuiUMeM MpoLeaypbl 006KaJ0BaHUA
aBTOMATHM3UMPOBAHHBIX pelleHUuU. Takas yCJIOBHOCTb MOAJEPXKKH MO3BOJIUT
chaesaTb  3KOHOMHUYECKHU BBITO/IHBIM OTBETCTBEHHOE  IOBEJIEHUE
paboToaTesl.

Ha ypoBHe mnpeAnpusiTUM peKOMeHAyeTCs NpuMeHATb ABovWHOU KPI-
KOHTYp, NPHU KOTOPOM MPOWU3BOJAUTEJNbHOCTb U CEPBUCHBIE pe3yJibTaThbl
OL[EHMBAIOTCA COBMECTHO C KayeCTBOM 3aHATOCTHU. [IpakTuyeckas
peasu3ayusi JAHHOTO NO/JXO0Ja MO3BOJIUT YMEHBIIWTb TpPaH3aKIUOHHbIE
U3/IEPXKKHM TEeKy4eCcTM U MOBTOPHOTO HaKMa, MNOBBICUTb YCTOWYHMBOCTH
KaJIpOBOTO si/jpa U 00eCneYyuThb Mepexos; OT KOJUYEeCTBEHHOI0 pacluIupeHusi
Typ¥3Ma K Ka4eCTBEHHOMY U COLIMAJIbHO YCTOUYHUBOMY POCTY.
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AHHOTanma. B cratbe o6ocHOBaHa 1UpOBO-MIaTGOPMEHHAsA 3KOCHUCTEMA
ylnpaB/JeHUs 3aHATOCTbIO, KOMIIETEHIUSIMA W KayeCTBOM TpyZa B TYPUCTHUYECKOHN
oTpaciu Y36ekucTaHa. AKTyaJbHOCTb HUCCJE[0BaHUS OINpejesseTcs IepexofoM
HAallMOHAJIbHOTO TypHU3Ma K MacuTabHoW IUdpoBOM HHOPPACTPYKTYpe, BKIIOYAIOIIEN
EfnHylo HalMoOHa/NbHYI0 NJIATGOPMY, UCKYCCTBEHHBIM MHTE/JIEKT U aHalU3 OOJIbIIUX
JaHHbIX. [lokaszaHo, 4TO UbpoBU3aALMS CO3JAET YCTOUYMBBIA 3KOHOMHUYECKUU 3 PeKT
TOJIBKO NpPU €€ pacnpoCTpaHEeHUU C KJIUEHTCKUX CEPBHUCOB Ha TPYAOBble MPOLECCHI,
no/160p pabOTHUKOB, Pa3BUTHE HABBLIKOB, [IJIAHUPOBAHHWE HATPY3KU U 3aLUTY TPY/OBbIX
npas. MeTogosiorus OCHOBaHa Ha OYHKIIMOHA/JBbHO-UHCTUTYUOHAJIbHOM
MOJIeJIMPOBAaHUHY, [JEKOMIIO3ULIMKA  OHU3HEC-NMPOLEeccOB, CPAaBHUTEJbHOM  aHaJU3e,
NPOEKTUPOBAHMU KJIIOYEBbIX IOKa3aTeJedl W PUCK-OPUEHTUPOBAHHOM MOAXO/IE.
[IpensioxkeHa apxuTekTypa, 06’beuHsA0IasA UPPOBYIO HAeHTUUKALMIO U e-onboarding,
MapKeTIJIEUC HaBbIKOB, IM1aTGOpMy MHUKpoKkBainpukauu, HMH-nporHosmpoBaHue
KaZ[pOBOM MOTPEOHOCTH, ABOWHONW MOHUTOPHUHI DPe3y/JbTaTOB U KayecTBa 3aHATOCTH,
QJICOPUTMUYECKUU ayJUT, peecTp ale/UIAUNd U py4yHOH NepecMOTp pelueHU. HayyHasa
HOBH3HA 3aKJ/louaeTcs B TPaAKTOBKe IJIAaTPOPMbl KaK olepanydoHaJbHON IUPPOBO-
TPYAOBOM HHPPACTPYKTYpbl, a He TOJbKO KaK KaHajla OOCIYy>XMBaHUsS TypHUCTA.
Pazpa6otanpt KPI ¥ KOHTYp ymnpaB/jeHYeCKOW peakluy, obecrnedyuBawoliue
NpPOBEPSEMOCTD TPYA09KOHOMHUYECKOTO addexra. [IpensioxenHas Mo/Jieslb
npejHa3HayeHa JJis MUJOTHOTO BHeAPEHUs B TYPUCTUYECKHUX KJACTEpaX U MOXKET
CNOCOGCTBOBATh CHUXKEHUIO HePopMabHOI0 HaillMa, KaJ[poBOro AedUIMTa U COLlMaJIbHO-
TPYAOBbIX PUCKOB.

KinwueBbie cinoBa: nudposasg miaatdopma, TYpUCTUYECKass OTpPaC/b, 3aHSATOCTD,
KOMIIETEHIIMHY, MapKeTIJIeMC  HaBBbIKOB, MUKPOKBaJU(PUKALMY, UCKYCCTBEHHBIN
VHTEJIJIEKT, a/ITOPUTMUYECKUN ayIUT, yCTOUYHMBOE Pa3BUTHE.
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ilmiy darajasi mustaqil tadqgiqotchisi,
G.V. Plexanov nomidagi Rossiya igtisodiyot

universiteti Toshkent filiali
Annotatsiya. Maqolada O‘zbekiston turizm sohasida bandlik, kompetensiyalar va
mehnat sifatini boshqarishning ragamli-platformaviy ekotizimi asoslangan. Tadqiqotning
dolzarbligi milliy turizmning Yagona milliy platforma, sun’iy intellekt va katta ma’lumotlar
tahlilini qamrab oluvchi keng ko‘lamli ragamli infratuzilmaga o‘tishi bilan belgilanadi.
Ragamlashtirish barqaror iqtisodiy samara berishi uchun u mijozlar servisidan tashqari
mehnat jarayonlari, xodimlarni tanlash, ko‘nikmalarni rivojlantirish, ish yuklamasini
rejalashtirish va mehnat huquqlarini himoya qilishni ham qamrab olishi zarurligi
ko‘rsatilgan. Metodologiya funksional-institutsional modellashtirish, biznes jarayonlarini
dekompozitsiya qilish, qiyosiy tahlil, asosiy ko‘rsatkichlarni loyihalash va riskka
yo‘naltirilgan yondashuvga asoslangan. Ragamli identifikatsiya va e-onboarding,
ko‘nikmalar marketpleysi, mikromalakalar platformasi, kadrlar ehtiyojini SI asosida
prognozlash, natijalar va bandlik sifatining ikki tomonlama monitoringi, algoritmik audit,
apellyatsiyalar reyestri hamda inson tomonidan qayta ko‘rib chiqishni birlashtiruvchi
arxitektura taklif etilgan. Model turistik klasterlarda tajriba-sinovdan o‘tkazish uchun
mo‘ljallangan.
Kalit so‘zlar: raqamli platforma, turizm sohasi, bandlik, kompetensiyalar,
ko‘nikmalar marketpleysi, mikromalakalar, sun’iy intellekt, algoritmik audit, barqaror
rivojlanish.

DIGITAL-PLATFORM ECOSYSTEM FOR EMPLOYMENT AND COMPETENCE
MANAGEMENT AS A FACTOR FOR SUSTAINABLE TOURISM
DEVELOPMENT IN UZBEKISTAN
Ishankhodjaeva Dildora Aleksandrovna

Applicant for the degree of
Doctor of Science (DSc) in Economics,

Tashkent Branch of Plekhanov Russian University of Economics
Abstract. The article substantiates a digital platform ecosystem for managing
employment, skills and job quality in Uzbekistan’s tourism industry. The relevance of the
study is linked to the transition of national tourism towards large-scale digital
infrastructure involving a unified national platform, artificial intelligence and big-data
analytics. Digitalization is shown to generate a sustainable economic effect only when it
extends beyond customer services to labour processes, recruitment, skills development,
workload planning and labour-rights protection. The methodology combines functional-
institutional modelling, business-process decomposition, comparative analysis, key
performance indicator design and a risk-based approach. The proposed architecture
integrates digital identification and e-onboarding, a skills marketplace, a micro-credential
platform, Al-based workforce forecasting, dual monitoring of economic results and
employment quality, algorithmic auditing, an appeals register and human review. The
scientific novelty lies in interpreting the platform as an operational digital-labour
infrastructure rather than merely a tourist-service channel. A KPI system and a
management-response loop are developed to verify labour-economic effects. The model is
intended for pilot implementation in tourism clusters and can contribute to reducing
informal hiring, skill shortages and social-labour risks.
Keywords: digital platform, tourism industry, employment, skills, skills marketplace,
micro-credentials, artificial intelligence, algorithmic audit, sustainable development.
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BBeaeHue

PasBuTHe TypusMa B Y30eKUCTaHe CONPOBOXKJAETCA OJHOBPEMEHHBIM
pPOCTOM TYPUCTCKOTO MOTOKA, pacCliMpeHUeM NpeANpUHUMATEIbCKONW 6a3bl U
nudpoBusanuerd cepBucoB. B 2025 roay crpany mnocetunaud 11,7 muH
MHOCTPAHHBIX TYPUCTOB, a OOBEM yCJAyr N0 NPOXXKUBAHUI U NHUTAHUIO
coctaBua 2269 TpaH cymoB [5; 6]. Yka3 Illpesuaenta Pecny6inku
Y36ekuctan Ne YII-87 opueHTHpPyeT OTpacjib Ha YCKOPEHHOE yBeJh4YeHUe
TYPUCTCKOIO MOTOKa U 3kKcmnoprta ycayr, a IlocraHoBaenue Ne [II1-348
npeAycMaTpyUBaeT pa3BuTue EqUMHON HallMOHa/IbHOU MJ1IaTGOPMbI TypU3Ma U
BHeJ[peHUEe CHUCTeMbl HCKYCCTBEHHOrO HHTeJIJIEKTA M aHajJu3a OOJIbIIUX
JlaHHbIX [2; 3].

GopMmupyromasica nubpoBas HHPPACTPYKTypa MNpPeUMyLIeCTBEHHO
OpPHEHTUPOBAaHAa Ha KJWEHTAa: OpOHUpOBaHWE, OWJIETbl, MapLIPYTHI,
perucTpayui HU  [NEepCOHAJM3UPOBaHHbIE  npeJoxeHUus.  OgHaKo
YCTOMYUBOCTb TYpU3Ma 3aBUCUT He TOJIBKO OT CKOPOCTH OOC/IY>KMBAaHUS, HO
MU OT CIOCOOHOCTU OTpacju CBOEBPEMEHHO HaXOJUTb pPabOTHUKOB,
NO/ATBEPKJAaTh HX KOMIETEHIMH, lepepacnpenessiTb TPYyA B MePUO/bI
CEe30HHBIX MUKOB, 0becrneyrBaTh (GpOPMaJbHOCTbh HaWMa U MpeAyNpexxAaThb
neperpysky. CiefoBaTesbHO, HalWOHa/JbHasd IaTdpopMa  JOJKHA
pa3BUBATbCA KaK LUQPPOBO-TPYyAOBasA HHPPACTPYKTYypa, COEAUHAIOLIAs
TYPUCTCKHE NTOTOKHU U TPYLOBBIE PECYPCHI.

Llenp ctaTbu — pa3paboTaThb (PYHKIHMOHAJIbHO-UHCTUTYLUOHAIbHYIO
apXUTEKTYPY  LUUPPOBO-MJIATGOPMEHHOTO  YOpaBJEHUSA  3aHATOCTHIO,
KOMIETEHIMSIMU M KadyeCTBOM TpyJa B TYPUCTHUYECKOM OTpac/u
Y36ekucraHa. HayyHas 3a/iaya COCTOUT B Iepexo/ie OT MepedyHs LUPpOBbIX
CEPBUCOB K €MHOM OMNEepaLMOHAJIbHOW 3KOCUCTEME, TAe KaXKAbld MOAYJb
MMeeT yINpaBJsieMbld OOBEKT, OXKUJAEMbIA TPYJ03KOHOMHUYECKUUN 3PPEKT,
Ha6op KPI u MexaHH3M orpaHU4eHUs PUCKOB.

UccnepoBaTesibckasi rUmoTe3a 3aKJ/I4YaeTcss B TOM, 4YTO LUdpoBas
miaTgopMa CrnocobHa CHU3UTh TPAH3AKIMOHHBbIE U3JEPKKU U KaJpOBbIe
AiucOasaHCbl Typu3Ma TOJBKO HPU OJHOBPEMEHHOM BBINOJHEHUU TPEX
YCJOBUM: HWHTErpallMu [JIaHHBbIX O COpPOCe W TNPEJJIOKEHWH HaABBIKOB,
BCTPOEHHOTO KOHTPOJIA KayecTBa 3aHATOCTU M  AJTOPUTMHUYECKOHU
NOIOTYETHOCTHA aBTOMATU3UPOBAHHbIX PELIEHUU.

0630p JiIuTEepaTypshl 10 TEME

LudppoBas TpaHchopmanys TyprusMa TPAJULMOHHO UCCAEAYETCS Yepe3
OHJIaH-OPOHUPOBAaHUE, pPEKOMeHJaTeJibHble CHUCTEMbI, aHa/K3 CIpPOCa,
NepcoHa/JU3alil0 W  NPUMEHEHHWE  UCKYCCTBEHHOrO  MUHTEJIJIEKTA.
CucreMaTtuueckuit 06030p Nuflez, GOmez-Pulido u Robina Ramirez
MOKa3blBaeT UIMPOKOe  MCIOJb30BaHHWE  MAUIMHHOrO O00y4eHUsI B
NPOTHO3UPOBAHUM CIIPOCA, CErMeHTaldu KJWEHTOB W ONTUMMU3alUHU
onepanuii [11]. Li et al. cBa3bIBalOT TeHepaTUBHbIA HCKYCCTBEHHBIN
MHTEJJIEKT C U3MEHEHWEeM yIpaBJieHYECKHX MPOLECCOB U HEOOXOJUMOCThIO
HOBBIX Mojesie OoTBeTCTBeHHOCTH [10]. Wu et al. mogyépkuBaroT poJb
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60/IbIIMX JAAHHBIX B TYPUCTHYECKOM MPOTHO3UpPOBaHMUH, a Solano-Barliza et
al. cuctreMaTHU3UpyOT pa3BUTHE PEKOMEH/aTeJbHbIX cucTeM [12; 13].

3HAYUTEJIbHO MeHbIlle BHUMaHUA yJiessseTcsd [UGPOBOMY yIPaBJIEHUIO
TpyAOoM. Mexay TeM aJfOpUTMHUYECKHME CUCTEMBbI CIIOCOOHBI OINpenessiTh
rpadpuky, TeMn paboThI, paclpefesieHHe 3aJa4 U OLeHKYy pabOTHHKOB.
UccnepoBanue O03CP  dukcupyer  pacuimpeHue  aJrOpUTMHUYECKOTO
yInpaBJieHUss U  HeoOXOAUMOCTb MPO3PAvYHOCTH, OOBACHUMOCTH U
yesoBeyeckoro koHTpoJssg [9]. NIST Al Risk Management Framework
npeasaraeT paccMaTpUBaThb  yIpaBJeHHE pPUCKAMHU HUCKYCCTBEHHOIO
UHTeJIJIEKTa 4epe3 HM3MepUMOCTb, MOAOTYETHOCTb U  INOCTOSHHBIU
MOHUTOPUHT [8]. Zhao, Yuan u Song mnokKa3bIBalOT, 4YTO BOCHPUSITHE
reHepaTuBHOro MWW paboTHMKaMu Typu3Ma MOXET CONPOBOXAATHCA
HEraTUBHbIMU  TPYAOBbIMH  3ddeKTaMH, ecad  OpraHu3alUOHHasA
TpaHchopMaLus He 0b6ecriedrMBaeT JOBepUs U 3aliUThI [14].

KiroueBbIM 3JIEMEHTOM pa3BUTHUA HaBBIKOB CTAaHOBATCS
MUKPOKBaJUPUKAIIUM — KOPOTKHE, NPOBepsieMble pe3yJibTaThl 00y4YeHUs,
NO3BOJIIIOLIME OBICTPO 3aKpbIBaTb KOHKPETHbIM KOMIIETEHTHOCTHBIU
paspbiB. UNESCO noguyépkrBaeT HEOOXOAUMOCTb NMPO3PavYHbIX CTAHAAPTOB,
KayecTBa W TMEPeHOCMMOCTH MUKpOKBaiudukauui [7]. [Juasg Typusma,
XapaKTepHU3YLIerocsi Ce30HHOCTbI0O U Pa3HOOOpa3vueM CEPBUCHBIX POJIEH,
MUKPOKBaJU(PUKALLMOHHAsA MOJeJb CHOCOOHA COKpaTUTb Jiar MexXAy
M3MeHEeHHUEeM Cpoca U NOArOTOBKOU pabOTHHUKA.

HanuoHasibHble — UcC/ejOBaHUS  CBA3bIBAKOT  LUUMPPOBU3ALUI  C
MOBBILIEHMEM KauyecTBa YeJ0BEYECKOro KaluTala U pa3BUTHEM HOBBIX GOpPM
ynpaBJjieHus TpygoMm [17]. BmecTe ¢ TeM coxpaHsieTCs MeTOJ0JIOTUYEeCKUH
paspbiB:  1IUGPOBbIE  TYPUCTUYECKUE  CEPBHUCbI,  PbIHOK  TpPYAa,
npodeccroHaJbHas MOATOTOBKA U 3allUTa pab0THUKA QYHKLIMOHUPYIOT KaK
pa3zenbHble KOHTYphI. llpenjiaraemasi skocucTeMa HampaBJieHa Ha HUX
MHCTUTYLIMOHAJIbHOE COeIUHEHMUE.

MeTo0/10ru MCC/Ie0BaHUSA

B uccienoBaHMM mNpuMeHeHbl (QYHKIIMOHAJIbHO-UHCTUTYIUOHAJIbHOE
MOJleJIMPOBaHUE, JeKOMIMO3UIUsA IUPPOBBIX M TPYJOBBIX MPOIECCOB,
CPaBHUTEJIbHBIA aHa/IU3 MEXAYHApOJHBbIX MPAaKTUK, HPOEKTUPOBAHUE

KJIDYEBBIX noka3saTeJsien 17| PUCK-OPUEHTHUPOBAHHBIN MO/JIXO/I.
DyHKIMOHANBHBIN aHAJIU3 OTBEYAET HAa BONPOC, KAKUM 00'bEKTOM yIPaBJISIET
KaXJbli LHMQPPOBOM MOJYJib; HHCTUTYLIMOHAJbHbIHE — KaKue TMpaBa,

00513aHHOCTM M MeXaHU3Mbl OTBETCTBEHHOCTH BO3HMUKAIOT y TOCy/lapCTBa,
paboTojiaTess, JaTGPOpMbl U pabOTHHUKA.

UcxXoaHBIMHU JJaHHBIMUA BBICTYNUJIU OGUIIMa/TbHbIe CTAaTUCTUYECKHE
MaTepuasbl MO TypusMmy U cdepe ycayr, HOPMATUBHO-NPABOBbIE aAKThI
Pecnybsivkyn  Y30ekucTaH, MeX/AyHapoAHble CTaHJApThl YyIpaBJeHUS
MCKYCCTBEHHBIM UHTEJIJIEKTOM U MUKPOKBa/IMUKAIUSAMH, A TaKKe Hay4dHbIe
nyoJIMKalMu 1mo qUPPOBOMY TYpU3My U aJITOPUTMUYECKOMY YIpaBJIEHUIO.
[Ipepgniaraemass MoJesb HUMeeT MPOEKTHO-METOAUYECKUN XapaKTep W
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npejHa3HavyeHa /i MUJIOTHOU anpobaluy; OHAa He UHTepNpeTUPYeTCd KakK
y>Ke BHeJ[pEHHas CUCTEMa.

ApXUTeKTypa CTPOUTCS MO MPUHIUNY «JaHHble — pelleHue —
TPyAOBOU 3PPEKT — KOHTPOJb — KOPPEKTUPOBKa». Jlid KaxJoro
qUPPOBOTO  MHCTPYMEHTA  ONpefesfAlTCd  yIpaBJsgeMbld  OOBEKT,
oxkuaaeMbli 3QPeKT, BO3MOKHbIA pucK U uaMepumbiid KPI. lleHTpasibHbIM
NpPaBUJIOM  SABJIETCA  JABOMHOW  MOHMTOPHUHI: KOMMEpYECKHe U
onepayoOHHble  pe3yJbTaTbl OLEHUBAKTCA TOJBKO COBMECTHO C
bOpMabHOCTBIO 3aHSATOCTH, KAa4eCTBOM TrpadUKOB, OXBAaTOM OOyYEHHEM,
TEKy4eCTbI0 U CIpaBe/JIMBOCTbI0 aBTOMAaTU3MPOBAHHbBIX PellleHUH.

Kputepuii npuemsemMoctd UUPPOBOTO pelieHUuss QGopMyaupyeTcs
caeAyrUrUM 00pa3oM: MOAYJb MOXKeT MacUITabUupOBaThCS, €CAd yJaydllaeT
OomnepalMOHHBINA MOKa3aTeJsb P 1 0oHOBpEMEHHO He YXyAlIaeT UHTEerpalbHY0
OLleHKY KadecTBa 3aHATOCTHU Q. [Ipu yXyAlieHuu KpUTUIeCKUX NHIAUKATOPOB
— nepepabOTOK, TEKy4YeCcTH, YHWcCJa OOOCHOBAHHBIX alesIALUU WU [O0JH
HedOpMaJIbHOTO HaliMa — CUCTeMa J0J/KHA aBTOMAaTU4YeCKU WHULMUPOBATD
yIpaBJIeHYECKUH [TIEPECMOTP.

AHa/Iu3 U pe3yJIbTaThbl

[Ipepnaraemas 1upoBo-nIaTGoOpMeHHAss 3IKOCHUCTEMA  BKJIKOYAET
B3aMMOCBSI3aHHble MOJYJIM, OXBaTbIBAWOIME TMOJHBIM LUK [JBUKEHUSA
pabOTHMKA M KOMIETEeHUUWHW B TypuUcTUYecKoW oTpacad. Ludposas
ujeHTuduKauusas u e-onboarding obGecrneduBarOT ¢QoOpMasibHbIA BXOJ B
CUCTEeMY; MAapKETIJIEWC HABbIKOB CONOCTABJISIET KOHKpETHbIE 3aJla4d C
NOATBEPKAEHHBIMU KOMIETEHUUAMY; MaaTGopMa MUKPOKBaJIUPUKALUU
cokpamiaer BpeMsa noarotoBkd; HH-nporHosupoBaHue  CcBSI3bIBAET
TYPUCTCKUE TOTOKU C KaJ[pOBOM NOTPEOHOCTHIO; ABOMHOW MOHHUTOPUHT U
aJITOPUTMUYECKUH ayJUT OTPAHUYMBAIOT PUCK Aerpajalnuu Tpyza.

HaydHo-npuk/iasiHasgd LEeHHOCTb MOJIeJId 3aKJ/I4YaeTcsi B OTKase OT
JIOJPKHOCTHOTO MPUHIMIA KaK e€JUHCTBEHHOT0 MeXaHHW3Ma COMOCTaBJIEHUS
cupoca U npepaJjiokeHUss Tpygza. Typuctuydeckoe npeanpusitTue GpopMUpPYET
3alpoC He TOJIbKO Ha J[AO0J/DKHOCTb, HO U Ha Habop 3ajay, TpebyeMble
MUKPOKBaJUUKALIMY, MEPUOJ U PEXUM 3aHATOCTH. PabOOTHUK moJsydyaer
nudpoBor  npoduJib  HABBIKOB, IMOATBEPXKJAEHHbIK O0Oy4YeHHEM U
NpaKTUYECKUMU pe3yJibTaTaMHu. JTo 03BOJISIET YCKOPHUTH
BHYTPUOTPACJEBYID MOOWJIBHOCTb, YMEHBUIUTb NOBTOPHBIA HaWM U
MCI10J1b30BaTh MEXCE30HHbIE€ BO3MOXXHOCTH 3aHATOCTH.

LudpoBasa ugeHTuPrKanus He A0/KHA OTPAHUYUBATBHCS perucTpanuei
TypucTa. B TpyZloBOM KOHType oOHa o00eclieduBaeT MPOBEPSEMOCTb
paboTojaTesisi, 3JIeKTPOHHOE 0pOpMJIEHME OTHOLIEHUH, PUKCALUI0 JOMyCKa
K paboyeMy MeCTy W MNpUBSI3Ky pabOTHUKA K NOATBEPXKIAEHHBIM
KBaJupukauuam. [ 3alyTbhl NpaB HEOOXOAUMO MNPUMEHSATb MPUHLUII
MUHUMMU3ALMHU JaHHBIX: IJIaTGOpMa COOMpPAET TOJIbKO Te CBEJleHUS, KOTOPbIE
HeNoCpeCTBEHHO TPeOYIOTCA [J11 3aHATOCTH, 00y4eHus U 0e30MacHOCTH.
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Tao6auna 1

[IpukiagHass apxXuTeKTypa BMPpoBo-mIaTGOPMEHHOTO yIIPaABIEHUSA
TPY/OM B Typu3Me

Mopayb YnpasiisieMblii OxxupaeMbIi
0GbEKT apdekT
Hudposas Q®opmanusanusa CokpalleHue
ueHTUUKANM  BXOJa BpeMeHU
saue- paboTHUKA U odopmieHHs,
onboarding npeAnpUusaATUs CHIDKEHUE
HedOpMaJIbHOTO
HakMa
MapkeTnieic ConocraBnenve bricTpoe 3aKkpbITHE
HaBBbIKOB 3a7a4 U BaKaHCHH,
NOATBEPKAEHH  MeXKJ/acTepHas
bIX MOOGUJIBHOCTh
KOMIIeTEeHIUH
[lnatdopma YckopeHHoe CokpaiieHue
MUKpPOKBa/JMPU  BOCHPOU3BOJCT KOMIIETEHTHOCTHOT
Kalun BO IPUKJIAAHBIX O Jlara ¥ 3aTparT
HaBbIKOB ajanTauuu
HH- KazpoBas CHMKeHMEe
NPOTHO3UPOBAaH MOTPEOGHOCTb, Jedunnra u
ue CMeHBbI U MPOCTOEB, TOYHOE
3arpyska MJIaHUPOBaHUE
JIBoMHOM JxoHoOMUYeCKHM PaHHee BbIsiBJIeHUE
MOHUTOPHHT ¥ pe3yJbTaT U He6J1aronpusTHBIX
KayecTBO TPY/AOBBIX
3aHATOCTH MoCJIeACTBUU
AnroputMudeck JlobpocoBecTHO [Ipo3padyHOCTS,
WU ayIuT U CTb YyeJIOBeUYEeCKU N
aneJssLuU aBTOMATU3UPO  KOHTPOJIb U
BaHHBIX BOCCTAaHOBJIEHUE
pelleHU 1pas
HcmoyHuk: cocmaesieHo asmopom
UHCMUMYYUOHA/IbHO20 .MO@G./IUPOBCIHUH

ynpasJ/ieHust mpyoom.

OCHOBHOM pUCK

KiarwuyeBbie KPI

N36bITOYHBIA Bpewms#a
c6op perucTpanuuy;
nepCcoHaNbHbIX JloJis e-
JIaHHBIX JIOrOBOPOB; A0J15
1001107 G103
PeliTuHroBas CpoK 3aKphITHSA
JUCKPUMUHALMS BaKaHCUU; A0Js
Y UCKJIIOUEHHE COBNaJleHUM
PaboOTHUKOB HaBBIKOB; J0JIs
MOBTOPHOTO
HaliMa
@®opmanuzauusa | OxBaT
06y4yeHHUs 6e3 00y4YeHUEM;
peasibHOTO 3aBepuieHUe
pe3yJbTaTa MoJayJiel;
NoATBepXKJeHue
HaBBIKOB Ha
paboyeM MecTe
CkpbiTas To4yHOCTB
MHTeHcudUKallM IPOrHO3a;
s TpyJa U CBEPXYPOYHBIE;
HeCcTaOUJbHbIE npeacKa3yeMoCThb
rpaduku rpaduKoB
[Tepekoc KPI B BbipaboTka;
[0JIb3y BbIyCKa =~ POpMasIbHOCTh;
Y IpOJiax TEKy4eCTb;
»KaJIOOBI; OXBaT
00y4yeHUEM
Henpospaunocts  Yucio
Mo/JieIu U aneJuUIUK; A0
GUKTUBHBIN PYYHBIX
nepecMoTp epecMOTPOB;
W3MEHEHHbIE
pellleHUs;
MOJIHOTA
NpOTOKOJIa
Ha O0ocHO8e (PYYHKYUOHA/AbHO-
yug@poswvix UHCMPYMEHMOo8

MapkeTmyieic HaBbIKOB U MHUKPOKBaIMPUKAIIMM 0OpPa3ywT SApO
3KOCHUCTEMbI. B oT/iMyMe OT OOBbIYHOM OMPXKKM BaKaHCHUM, MapKeTIlIeic
onepupyeT 3aZjladaMM U HaBblKaMH, a He TOJIbKO Ha3BaHUSIMU JIO/DKHOCTEH.
MukpoKBasiMpUKalMa JOPKHA BKJIKYATh ONKCAaHUE pe3yJibTaTa 00y4yeHus,

00BEM,

OpraHu3alyIo-NpoBanjepa,

CII0C00

OLIEHKH U

BO3MOXHOCTb

NpoBepKU paboToaaTesieM. Takass apXUTeKTypa co3[4aéT LUQPPOBOU cCjies
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BOCIIPOM3BO/ICTBA YeJI0OBEYECKOr0 KanuTajla U N03BoJsAeT (GpOPMHUPOBATH
KJIaCTepHbIN 3aKa3 Ha KOMIIeTEeHI[UH.

WUU-Mofyb TpPOrHO3UPOBAHUA HCHOJAb3YeT [JaHHble O TYPUCTCKUX
MOTOKaX, CE30HHOCTH, 3arpy3Ke 00 b€KTOB U CTPYKType CIpoca [iJisl OLEHKU
Ka/[poBOM NMOTpebHOCTU. Ero nmpuMeHeHUe COCOOHO COKPATUTb MPOCTOU U
KaZ[pOBblil  edULUT, HO TpedyeT BCTPOEHHBIX OTrpPaHUYUTEJIEN:
MUHUMaJbHOIO TOPU30HTA yBeJOMJeHHs O TrpaduKe, KOHTPOJS
CBEPXypPOYHBIX, JONYCTUMOW HHTEHCUBHOCTH U 3allpeTa Ha aBTOMaTHUYeCKoe
yXyAuleHue ycJaoBUM 3aHATOCTH. UMW pomkeH mnpeasaraTb BapUaHT, a
OKOHYaTeJIbHOE pellleHHe B CUTYyalUsX, 3aTparuBalolllux npaBa paboTHUKA,
JIOJDKHO COXPaHATHCSA 3a YIOJTHOMOYEHHBIM YeJI0BEKOM.

AnroputMuyueckasi  MOAOTUYETHOCTb  00OECleYMBAETCS  KYpPHaJIOM
pellieHUH, OOBSICHEHMEM OCHOBHbIX (AKTOPOB, PEECTPOM amesIsiuuid U
py4yHbIM mepecMOTpoM. [losIHBIM NPOTOKOJ  pelleHUs  MNO03BOJISET
onpejeUTb, Kakue JaHHble HCI0Jb30BaJlCh, KaKOW pe3yJbTaT OblI
NOJydeH M KeM OH Obll MOATBEPXAEH. IJTO NpeBpaljaeT ayAuT U3
TEXHUYECKON MPOBEPKU TOYHOCTU MOJIEJIU B UHCTUTYT 3alUThl pA60THUKA U
JloBepus K nmiaTdopme.

MukpokBanudmkaLum n
uuhpoBoi cnen obyyeHus

[laHHbie 0 MOTOKaX, UundpoBas naeHTUGUKaLWA

BaKaHCWAX, HaBblkax u Tpyae w e-onboarding MapKeTnneic HaBLIkos

AQropuTMUYECKWA ayauT, ‘ JIBOAHOA MOHWTOPUHI: ‘ Pacnpeneneyue 3anay, ‘ ‘ WW-nporHosvpoBaHue
anenNALKA 1 py<HOR NepecMaTp pesynbTaT + Ka4ecTso Tpyda ‘ CMeH 1 MOBMNBHOCTH ‘ ‘ Ka[apoBoi noTpebHocTK

YnpaBneH4Y€cKan peakuun: KOPPEKTUPOBKA anropuTMa, rpacgukos, oby4enun, KPl u cTanpapTos
C NocCneayoWwMnM NOBTOPHEIM U3MepeHHeM

PucyHnok 1. Kontyp uudppoBo-mjiatrpopmMeHHON IKOCUCTEMbI U
ynpaBJ/IeHYeCKO 0O0paTHOM CBA3U
HcmoyvHuk: cocmas/ieHo agmopoMm.

O6cy:xaeHUe pe3y/IbTaTOB
[IpensioxkeHHass MOJesib OTJIMYAETCS OT CYILECTBYIOLUX MOJAXOA0B TEM,
YTO 00'beUHSAET KJIMEHTCKUN U TPYJAOBOU KOHTYpPbl LMPpPOBOro Typusma. B
TPaJIMLIMOHHOM JIOTHUKe mJaTdopMa ONTUMU3UPYET OPOHUPOBAHUE U
NOTpeOUTE/NbCKAM MapUIpyT; B aBTOPCKOM JIOTUKE OHA OJHOBPEMEHHO
yIpaBJisieT BOCIPOU3BOJCTBOM HaBbIKOB, (OPMaJIbHOCTbI 3aHATOCTH,
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KaJIpOBOM MOOWJIBHOCTBIO M Ka4eCTBOM TpyJa. Takasgd UHTerpauus
N03BOJIIET CHU3UTb TPAH3aKLMOHHbIE HU3JEePKKU [OMCKa, IPOBEPKHU
KOMIIeTEHLIMU U MIOBTOPHOT0 HarMMa.

JKocucTeMa Takke GOpPMHUPYeT HOBbIM MEXaHU3M MeKBEJOMCTBEHHOU
KoopAuHauuu. Komurter mno TypusMy 3aJaéT oOTpac/jieBble CTaHAAPTbI U
MHTErpyUpyeT JlaHHble O NOTOKAaX; OpraHbl TPyZa U 3aHATOCTHU 00€eCleYruBaloT
IPaBOMEPHOCTb TPYZOBbIX OTHOLIEHUU W KOHTPOJIb (POpMaIv3alLuy;
obpa3oBaTesIbHbIE OpraHu3sanuu BBINIYCKAIOT npoBepsieMble
MUKpOKBaJUUKaLMK; paboTojaTesd INepefarwT JaHHble O 33aJadax,
rpadpuKax U  pe3yJbTaTaX; perdoHaJibHble OpraHbl  aJANTHPYIOT
MHCTPYMEHTHI K KJIAaCTEPHOU cnenjain3alnuu. [Ipu aToM efuHble CTaHAApThI
JlaHHBIX JOJLKHBI COYEeTaTbCA C pas3rpaHUYeHUEM [JOCTyla U 3aljydTOoU
NepCcoOHaJIbHOM MHPOpMAaLMH.

Puck nyudpoBoro HepaBeHCTBa TpebOyeT COXpaHEHUsI a/bTepPHATHUBHbBIX
KaHaJIOB JOCTyna /il MaJiblX MpeAnpUsATUd U  pabOTHUKOB C
HeOCTaTOYHbIMU LUMPPOBBIMU HaBblkaMHu. [lnatrdopma He [osKHa
CTAaHOBUTBHCA 00s13aTeJIbHbIM 0OapbepoM BXOJla Ha pPbIHOK. HeobxoauMbl
KOHCYJIbTAllMOHHbIE  [IeHTPbl, MOOWIbHBIK HWHTEpPenc, [AOCTyIHbIE
nporpaMMbl LUGPOBOW TPaMOTHOCTU K BO3MOXHOCTb KOPPEKTHPOBKHU
OIIMO60YHOT0 UPPOBOTO NPOPHUIS.

OrpaHryeHUEM UCCAeJOBAHUSA ABJISIETCS NPOEKTHBIA XapaKTep MOJeau
M OTCYTCTBUE pe3yJIbTATOB €& MOoJIHOMaclTabHou amnpobanuu. IlosTomy
3(pPEeKTUBHOCTb MOAYJIEN JOJDKHA NOATBEPKAAThCS B MUJIIOTHOM peXUMeE Ha
OTPAaHMYEHHOM 4YMCJ€e TYPUCTUYECKUX KJacTepoB. MacutabupoBaHue
JIOMYCTUMO TOCJIe HE3aBUCUMOU OLIEHKU BJIMSIHUSL HA CKOPOCTb 3aKpbITUS
BaKaHCUM, QopMasM3alUI0 3aHATOCTH, KadyeCTBO TIpaduKoB, OOyYeHMUE,
TEKY4eCTb Y UYMCJIO CHOPHBIX aJITOPUTMHUYECKHUX PElIEHUN.

3aK/Il04YeHue U npeasioKeHus

IudpoBas TpaHcPopMauuss TypusMa NOpUoOpeTaeT YCTONYMUBBIN
9KOHOMMYECKHUM CMBICJA TOJIBKO TOTZA, KOrJa OHa pacnpoCTpaHseTcs Ha
ylpaBJieHUue TPYAOM M 4YeJIOBeYeCKUM KanuTasoM. EnvHasg HauuoHasbHasd
miatdopMa TypusMa MOXKET CTaTb HHPPACTPYKTypoOd KOOpAMHALUU
3aHATOCTH, ECJIU €€ apXUTEKTypa OyAeT AON0JHEHA MOAY/IsAMU e-onboarding,
MapKeTIJIECOM HaBbIKOB, MUKpOKBalnpukanusamu, UU-nporao3upoBaHuem
Y MeXaHU3MaMHU aJITOPUTMUYECKON OJJOTYETHOCTH.

/11 IpaKTU4YeCKOr0 BHeJpEeHUs MpeJiaraeTcs peaju3oBaTh MUJIOTHbBIN
NakeT B TYPUCTUYECKUX KJjacTepaXx C pas3JIMYHOU CE30HHOCTbIO U
cnenuaaulanuer. Ha nepBom stane He06X0JMMO YTBEPAUTb MUHUMAJIbHBIN
HabOp JIaHHBIX U CTaHJAPT MUKPOKBaIUPHUKALUNA; HA BTOPOM — 3aMyCTUTh
CONMOCTaBJIEHMEe 33Jladi M HaBbIKOB, MNPOTHO3UPOBAaHHWE MOTPEOHOCTU U
JABoMHYyI0 nmnaHesb KPI; Ha TpeTbeM — MNpOBeCTH He3aBUCHUMBbIU
aJITOPUTMUYECKHN U COLUAJbHO-TPYZOBOM ayJUT W NPHUHSATH pelleHUe O
MacCIITabUpPOBAHUM.

255



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

Mephbl rocyapCTBEHHOU MNOAJEPKKHA U LUPPOBbIE MNpPEUMYILIECTBA
mIaTGoOpMbl  L[eJIeCOOOpPAa3HO  NpPefOoCTaBJAATb  NPeANpPUATHAM  IpHU
MO/ TBEPKJAEHHOW 3JEKTPOHHOW QopMaau3aluu 3aHSATOCTH, Yy4acTHM B
NOJrOTOBKE KaZ[pOB, COOJIIOJeHUM TPeOOBaHUM OXpaHbl TpyJa U Iepenaye
00€e3/IMYeHHbIX [JAaHHBIX /[JI1 MOHUTOPHHIrA. JTO IMO3BOJIMT CBA3aTh
3KOHOMMYECKHE CTUMYJIbl C OTBETCTBEHHBIM NIOBeleHUEM paboTOJaTes.

BHespeHue npeaio)KeHHOW 3KOCUCTEMbI MOXKET COKPAaTUTh KaZ|pOBbIY U
KOMIIETEHTHOCTHBIM Jlar, CHU3UTb HepOpMaJibHbI HaWM, MOBbICUTH
NpO3pavyHOCTb  pachnpefiesieHMs] Harpyskd M 00ecnedyuTb  paHHee
npeAynpex/JeHue COLUaJbHO-TPYAOBBIX PHUCKOB. TeM caMbIM nudpoBas
maTdopMa CTAaHOBUTCS HE BUTPUHOM TEXHOJIOTUYECKUX pEUIeHUH, a
MHCTUTYTOM  YCTOWYHMBOTO pPa3BUTUA TYPUCTUYECKOW OTpacJUd U
YeJI0BEYECKOT0 KaluTasia Y36eKUCTaHa.
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ISH BILAN BANDLIK SIYOSATI NATIJADORLIGINI BAHOLASH: ISHGA
JOYLASHTIRISHDAN 6 VA 12 OYLIK BARQAROR MEHNAT
NATIJASIGACHA
Abdumuxtarov Anvarjon Akramjonovich
G.V. Plekhanov nomidagi Rossiya iqtisodiyot universitetining Toshkent
filiali mustaqil izlanuvchisi
E-mail: info@reu.uz

Annotatsiya. Maqolada ish bilan bandlik siyosati natijadorligini ma’'muriy tadbirlar
soni emas, fuqaroning ishga joylashgandan keyingi barqaror mehnat natijasi orqali
baholash metodikasi taklif etiladi. Tadqiqotning maqsadi o‘qitilgan yoki ishga yo‘naltirilgan
shaxsni 3, 6 va 12 oy davomida kuzatish, rasmiy ish, ish joyini saqlash, daromad, malakaga
moslik, ijtimoiy kafolat va ish beruvchi qoniqishini boshqaruv indikatorlariga
aylantirishdir. Strukturaviy-dinamik, institutsional, natijalar zanjiri va indikatorli tahlil
usullari qo‘llanildi. 2020-2025-yillarda ishsizlik 10,5 % dan 4,8 % gacha kamaygani,
o‘rtacha ish haqi 2 673,3 ming so‘mdan 6 376,7 ming so‘mgacha oshgani va kambag'allik
5,8 % gacha pasaygani sharoitida norasmiy ish bilan bandlikning yuqori ulushi sifat
monitoringini zarur qilishi ko‘rsatildi. Milliy, hududiy va mahalla darajalari uchun KPI
matritsasi, kuzatuv sikli va dasturlarni gqayta loyihalash qoidalari ishlab chiqildi. Taklif
etilgan metodika natijadorlikni ishga joylashtirish faktidan mehnat natijasining 6 va 12 oy
saglanishiga ko‘chiradi.

Kalit so‘zlar: ish bilan bandlik siyosati, natijadorlik, 6 oylik monitoring, 12 oylik
monitoring, barqgaror ish o‘rni, rasmiy mehnat, daromad, malakaga moslik, KPI

EVALUATION OF THE EFFECTIVENESS OF EMPLOYMENT POLICY:
FROM PLACEMENT TO SUSTAINABLE LABOR OUTCOMES AT 6 AND 12
MONTHS
Abdumukhtarov Anvarjon Akramjonovich
Independent Researcher of the Tashkent Branch of Plekhanov

Russian University of Economics
Abstract. The article proposes an outcome-based method for evaluating employment
policy by tracking individuals 3, 6 and 12 months after training or placement. The
framework measures employment formality, job retention, income change, skill matching,
social guarantees and employer satisfaction. Using Uzbekistan’s 2020-2025 labour-market
dynamics, the paper shows why declining unemployment alone is insufficient when
informal employment remains substantial. A KPI matrix, a national-regional-mahalla
allocation of responsibilities and programme-redesign rules are developed. The method
shifts public management from counting services and placements to verifying whether a
formal, adequately paid and skill-matched job is retained for 6 and 12 months.
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Keywords: employment policy, outcomes, 6-month monitoring, 12-month
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OLEHKA 39®PEKTUBHOCTHU INOJIMTUKHU 3AHATOCTH: OT
TPYIOYCTPOMCTBA 10 YCTOMYHUBOI'O PE3YJIbTATA TPYJA YEPE3 6
" 12 MECALIEB

A6aymyxTapoB AHBap>KOH AKPaM>KOHOBUY
CamocTosATeNbHBIN cCOUCKaTe b TalmkeHTCKOro punana Poccuiickoro

9KOHOMHYECKOTI'0O YHUBEPCUTETA UMEHHU ['.B. [InexaHoBa
AHHoTauma. IlpeasoxxeHa MeTOJHMKAa OLEHKH pe3yJbTaTUBHOCTHU MOJIUTHUKU
3aHATOCTH [0 YCTOMYUBOMY TPYAOBOMY pe3yJsbTaTy 4epe3 3, 6 U 12 MecAues mociue
00y4eHUs WM TPYyAOyCTpoWcTBa. MeToauka BKJOYaeT OQUIMATBHOCTb 3aHATOCTH,
coxpaHeHHe pabodero MecTa, JAUHAMHUKY [OXOJa, COOTBETCTBUE KBaJUPUKALUH,
collMaJIbHble TapaHTHUHM U YJOBJETBOPEHHOCTb paboTojaresis. Pa3paboTaHbl MaTpulia
KJI0YeBbIX  IIOKa3aTeJied, pacnpefeseHie  QYHKLOMU  MexJAy  HalMOHAJIbHbIM,
pervoHajJbHbIM U Maxa//IMHCKUM YPOBHAMM U IIpaBUJA NlepecMoTpa nporpaMm. Iloaxon
3aMeHseT Y4€T KOJIMYeCTBa MepPONPUATUN OLEHKOW KOHEYHOro pes3yJbTaTa [JJs
paboTHHMKA, paboTozAaTe isl, CEeMbU U peTMOHA.
KiroueBble c10Ba: NMOJUMTHUKA 3aHATOCTH, Pe3yJIbTATUBHOCTb, MOHUTOPUHT 6 U 12
MecdAlLeB, yCTOMYMBOe paboyee MeCTO, OQUUHUAJIBHBIA TpPYJH, J[AOXOJ, COOTBETCTBHE
KBaJIMPUKALUHU

Kirish

Davlat ish bilan bandlik dasturlari ko‘pincha faoliyat ko‘rsatkichlari bilan
baholanadi: ro‘yxatga olingan ish izlovchilar, taklif etilgan vakansiyalar,
o‘qitilgan fuqarolar, berilgan yo‘llanmalar, ajratilgan subsidiya yoki ishga
joylashtirilganlar soni. Bu ko‘rsatkichlar xizmat ko‘rsatish hajmini ko‘rsatadi,
lekin yakuniy ijtimoiy-iqtisodiy natijani to‘liq ochmaydi. Fuqaro ishga
kirganidan so‘ng ish joyida qancha vaqt qoldi, daromadi oshdimi, mehnat
shartnomasi rasmiy bo‘ldimi, o‘qigan kasbi bo‘yicha ishladimi va oilaning
kambag‘allik xavfi kamaydimikan - ana shu savollar siyosat natijadorligini
belgilaydi.

O“zbekistonda 2020-2025-yillarda ishsizlik, ish haqi va kambag‘allik
ko‘rsatkichlarida sezilarli ijobiy siljish kuzatildi. Miqdoriy natijalar
yaxshilangani sayin siyosatning keyingi vazifasi ish o‘rinlarining rasmiyligi,
barqarorligi va daromadliligini oshirishga ko‘chadi. Norasmiy ish bilan
bandlikning saqlanib qolishi, o‘qitish bilan ishga joylashish o‘rtasidagi uzilish
va hududiy kasbiy nomuvofiglik natija monitoringining yangi tizimini talab
etadi.

Magqgolaning magsadi ishga joylashtirish faktidan 6 va 12 oylik bargaror
mehnat natijasigacha bo‘lgan kuzatuv metodikasini ishlab chiqgishdir.
Tadqgiqot savoli shunday qo‘yiladi: ish bilan bandlik dasturi qachon real
natijali deb hisoblanishi va ushbu natija gaysi indikatorlar bilan, qaysi
darajalarda hamda gaysi muddatlarda tasdiglanishi kerak?
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Mavzuga oid adabiyotlar sharhi

Klassik va zamonaviy mehnat nazariyalari ish bilan bandlikni fagat
ishlayotganlik magomi bilan cheklamaydi. Inson kapitali yondashuvida ta’lim
va ko‘nikma daromad hamda unumdorlik orgali iqtisodiy gaytim beradi
(Becker, 1964; Schultz, 1961). Institutsional yondashuv rasmiy shartnoma,
huqug, ijtimoiy kafolat va ishonchni mehnat natijasining zarur sharti sifatida
ko‘radi (North, 1990). Munosib mehnat konsepsiyasi esa mahsuldorlik,
adolatli daromad, xavfsizlik va ijtimoiy himoyani birgalikda baholaydi
(International Labour Organization, 2024).

Mehnat bozori iqtisodiy zarbalarga faqat ishsizlik orqali emas, ish haq;i,
ish vaqti, kadrlar aylanishi va norasmiy shakllar orqali ham moslashadi
(Kapelyushnikov, 2023). Shu sababli ishsizlik darajasining pasayishi ish bilan
bandlik sifatidagi barcha o‘zgarishlarni to‘liq aks ettirmasligi mumkin. Ish
sifati va mehnat hayoti sifati xarid qobiliyati, unumdorlik, barqarorlik va
xodim qoniqishi bilan bog‘liq (Bobkov and Chernykh, 2023).

Ko‘nikmalar bilan korxona unumdorligi o‘rtasidagi bog'liglik ishga
joylashtirishdan keyingi kuzatuvni ayniqsa muhim qiladi (Criscuolo et al,
2024). Texnologiyalar kasblarning nomini emas, vazifalar tarkibini
o‘zgartirayotgan sharoitda xodimning moslashuvi va uzluksiz o‘qishi mehnat
natijasining saqlanishiga ta’sir qiladi (Autor, 2024; Deming, 2024).
O‘zbekiston bo‘yicha xalgaro baholashlar kasbiy ta’limni ish beruvchi talabi va
real ishga joylashish bilan bog‘lash zarurligini ko‘rsatadi (Asian Development
Bank, 2022; World Bank, 2025).

Tadqiqot metodologiyasi

Tadqiqot strukturaviy-dinamik, institutsional va natijalar zanjiri tahliliga
asoslandi. Natijalar zanjiri davlat resursi va xizmatini besh bosqichda ajratadi:
kirish resurslari, faoliyat, bevosita mahsulot, oraliq natija va yakuniy ta’sir.
Masalan, kursga ajratilgan mablag’ - resurs; kursni o‘tkazish - faoliyat;
o‘qishni tugatganlar soni - mahsulot; rasmiy ishga kirish va 6 oy qolish -
oralig natija; daromadning barqaror o‘sishi va kambag‘allik xavfining
kamayishi - yakuniy ta’sirdir.

Kuzatuv birligi sifatida dastur ishtirokchisining individual mehnat
trayektoriyasi qabul qilindi. Boshlang‘ich holat TO da qayd etiladi; T3 - 3 oyda
erta ogohlantirish; T6é - 6 oyda o‘rta muddatli barqarorlik; T12 - 12 oyda
yakuniy natija. Natija indikatorlari ma’muriy manbalar, ish beruvchi
ma’lumoti va qisqa qayta aloga so‘rovi orqali tekshiriladi. Maxfiylik uchun
hisobotlar hudud va guruh kesimida agregat qilinadi.

Metodika bitta umumiy reytingni shakllantirishga emas, natijaning qaysi
bo‘g'inida wuzilish yuz berganini ko‘rsatadigan ko‘rsatkichlar paneliga
mo‘ljallangan. Bu muhim, chunki bir dastur rasmiy ishga joylashtirishda
yaxshi, lekin ish haqi yoki malakaga moslikda zaif bo‘lishi mumkin. Boshgaruv
chorasi aynan zaif bo‘g‘inga yo‘naltiriladi.
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Tahlil va natijalar
2020-2025-yillar dinamikasi ish bilan bandlik siyosatining miqdoriy
natijalari yaxshilanganini ko‘rsatadi. Shu bilan birga, norasmiy ish bilan
bandlik ulushi 2025-yilda ham 38,0 % atrofida qolishi natijaning sifat
tarkibini alohida kuzatish zarurligini bildiradi. Statistik gatorlar dastlabki yoki
metodologik qayta ko‘rib chigiladigan ma’lumotlarni o'z ichiga olishi mumkin;
shu sababli monitoringda versiya va yangilanish sanasi majburiy rekvizit
bo‘lishi kerak (1-jadval).
1-jadval
O‘zbekistonda ish bilan bandlik siyosati natijadorligini sifat
jihatdan monitoring qilish zarurati
Yil Ishsizlik, O‘rtacha ish Kambag‘allik, Norasmiyish YAIM, trin

% haqi, ming % bilan so‘m
so‘m bandlik, %

2020 10,5 26733 11,5* 42,8 705,1
2021 9,6 3214,8 17,0 43,8 861,2
2022 8,9 3882,2 14,1 39,6 1041,9
2023 6,8 4561,9 11,0 39,0 1261,8
2024 5,5 5360,9 8,9 37,9 1535,4
2025 4,8 6 376,7 5,8 38,0 1849,7

Manba: Ozbekiston Respublikasi Milliy statistika qo‘mitasi, milliy barqaror rivojlanish
indikatorlari va dissertatsiya uchun shakllantirilgan ma’lumotlar bazasi asosida muallif
tizimlashtirishi. *2020-yil kambag‘allik ko‘rsatkichi keyingi metodologiya bilan to'liq
tagqqoslanmasligi mumkin.

Jadvaldan ko‘rinadiki, ishsizlikning 10,5 % dan 4,8 % gacha pasayishi,
o‘rtacha ish haqining 2,4 baravarga yaqin oshishi va kambag‘allikning 5,8 %
gacha kamayishi sezilarli natijadir. Biroq norasmiy ish bilan bandlikning
uchdan bir gismdan yuqori darajada qolishi mehnat shartnomasi, ijtimoiy
ajratma va huquqiy himoyani natijadorlik mezoniga aylantirishni talab qgiladi.
Ishga joylashtirilgan shaxs norasmiy, juda past haq to‘lanadigan yoki gisqa
muddatli ishga kirsa, ma’'muriy ko‘rsatkich qayd etilishi mumkin, biroq
siyosatning iqtisodiy va ijtimoiy natijasi to‘liq namoyon bo‘lmasligi ehtimoli
mavjud.

Taklif etilayotgan metodikada ishga joylashtirish natijasi to‘rtta holatga
ajratiladi. Birinchi holat - ro‘yxatdagi natija: yo‘llanma berilgan yoki ishga
qabul qilingan. Ikkinchi holat - tasdiglangan rasmiy natija: shartnoma va
ijtimoiy ajratma mavjud. Uchinchi holat - barqaror natija: ish 6 oy saglangan,
daromad muntazam va xodimning malakasiga kamida qisman mos. To‘rtinchi
holat - rivojlantiruvchi natija: ish 12 oy saqlangan, real daromad oshgan,
malaka rivojlangan va oilaning kambag'allik xavfi kamaygan (1-rasm va 2-
jadval).
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" Chora: . . .
Bdl:_lshlang ich o'qitishfishga 3 oy: 1 6 oy: . 12 oy: B
iagnostika jo'natish erta signal barqarorlik yakuniy natija

Kuzatuv ko‘rsatkichlari: rasmiy shartnoma = ish joyini saglash « daromad dinamikasi + malakaga moslik

itimoiy kafolat = ish beruvchi bahosi

— |
Qaror: dasturni davgm ettirish, gayta loyihalash, ish beruvchi rag‘batini o‘zgartirish yoki individual o'nalishni yangilash

1-rasm. Ishga joylashtirishdan 12 oylik bargaror mehnat
natijasigacha monitoring sikli
Manba: Muallif tomonidan ish bilan bandlik dasturlarining natijalar zanjiri
va 3/6/12 oylik kuzatuv mantiqi asosida ishlab chiqilgan.

2-jadval
6 va 12 oylik natijadorlik KPI matritsasi
Ko‘rsatkich Hisoblash usuli T6 mezoni T12 mezoni Qaror signali
Rasmiy Rasmiy Tasdiglangan Magom Past bo‘lsa ish
ishga shartnomali magqom uzluksiz yoki beruvchi va
joylashish ishtirokchilar / gonuniy rasmiylashtirish
ishga o‘tish mexanizmi qayta
yo‘naltirilganlar x ko‘riladi
100
Ish joyini = Kuzatuv sanasida Kamida 6oy  Kamida 12 Erta chiqish sababi
saqglash ishlayotganlar / oy bo‘yicha dastur
rasmiy ishga segmentlanadi
kirganlar x 100
Daromad (Kuzatuv Muntazam, Real o'sish Past bo‘lsa ish sifati
o'sishi daromadi - TO hududiy va oilaga va qiymat zanjiri
daromadi) / T0O  minimumdan barqaror baholanadi
daromadi x 100 yuqori ta’sir
Malakaga Kasb kodi va Qisman yoki To‘lig mos Past bo‘lsa o‘quv
moslik bajariladigan to‘liq mos yoki kasbiy dasturi va kasbiy
mehnat funksiyasi o‘sish yo‘naltirish
mosligi yangilanadi
Ijtimoiy Ajratma, ta'til, Asosiy Uzluksiz Kamchilik mehnat
kafolat sug‘urta va kafolatlar =~ ta’minlangan nazorati va
huquqiy himoya maslahatga
mavjudligi yo‘naltiriladi
Ish Standart so‘rov Kasbiy Unumdorlik Past bo‘lsa amaliy
beruvchi bo‘yicha o‘rtacha moslashuv vaintizom  o‘qitish va mentorlik
goniqishi ball goniqarli goniqarli kuchaytiriladi

Manba: Muallif tomonidan ishlab chiqilgan. KPI matritsasi rasmiy ish bilan bandlik, ish
joyini saqlash, daromad, malakaga moslik, ijtimoiy kafolat va ish beruvchi bahosini
birlashtiradi.

KPI ko‘rsatkichlari barcha ishtirokchilar uchun bir xil yo‘’nalishda, lekin
guruh xususiyatlarini hisobga olgan holda talqin qilinadi. Masalan, farzand
parvarishi bilan bog‘liq majburiyatlari bo‘lgan ayol uchun masofaviy yoki

262



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

moslashuvchan rasmiy ish barqaror natija bo‘lishi mumkin; nogironligi
bo‘lgan shaxs uchun ish joyining moslashtirilgani alohida sifat shartidir;
xorijdan qaytgan mehnat migranti uchun malakani tan olish va rasmiy
daromad trayektoriyasi muhim; mavsumiy tarmoqda esa 12 oylik uzluksiz
shartnoma o‘rniga takrorlanuvchi qonuniy mavsum va yillik daromad
barqarorligi baholanadi.

Monitoringning muhim elementi nazorat guruhi emas, boshgaruv uchun
teskari aloga bo‘lsa-da, yirik dasturlarning haqiqiy ta’sirini baholashda
bosgichma-bosqich joriy etish, o‘xshash ishtirokchilarni taqqoslash yoki
farqlar farqi kabi kvazi-eksperimental usullar qo‘llanishi mumkin. Oddiy
monitoring natijaning mavjudligini ko‘rsatadi; ta’sir bahosi esa natija aynan
dastur sabab yuz berganini tekshiradi. Ushbu ikki tushuncha
aralashtirilmasligi lozim (3-jadval).

3-jadval
Monitoring darajalari va institutsional mas’uliyat
Daraja Asosiy vazifa Majburiy ma’lumot Boshgaruv garori
Mahalla Ishga kirish to‘sig‘i TO holat, individual Individual
va oiladaromadi  chora, 3/6/12 oydagi oila  yo‘nalishni davom
natijasini aniqlash va mehnat holati ettirish yoki
almashtirish
Tuman/shahar Vakansiya, o‘qitish ~ Rasmiy ish, saglanish, ish Dastur va ish
va ish beruvchi haqi, malakaga moslik, beruvchi bilan
natijasini chiqish sababi shartlarni tuzatish
muvofiglashtirish
Viloyat Tarmoq va hududlar Kasblar, loyihalar, ta'lim  Kasbiy buyurtma va
kesimida natijani dasturlari, KPI bo‘yicha resurslarni gayta
taqgqoslash agregatlar tagsimlash
Respublika Standart, Yagona klassifikator, sifat Normativlarni,
metodologiya, auditi, hududiy panel rag'bat va milliy
moliyalashtirish va dasturlarni
idoralararo yangilash
integratsiya
Ish beruvchi Ish o‘rni sifati va Shartnoma, ish haqj, O‘qitish, mentorlik
xodimning kasbiy mehnat sharoiti, va ish tashkilotini
natijasini tasdiglash saglanish, qoniqish takomillashtirish

Manba: Muallifning institutsional taqsimot taklifi. Taqsimot milliy, hududiy va mahalla
boshqaruvi o‘rtasida ma’lumot va qaror aylanishini ta’minlashga qaratilgan.

Natijadorlik monitoringini joriy etish moliyalashtirish tamoyilini ham
o‘zgartiradi. O‘qitish markazi yoki ish beruvchiga to‘lovning bir qismini
bevosita mahsulot - kursni tugatish yoki ishga qabul qilish - uchun, qolgan
qismini 6 va 12 oylik tasdiglangan natija uchun ajratish mumkin. Biroq
natijaga asoslangan moliyalashtirish “eng oson” ishtirokchilarni tanlab olish
xavfini tug'diradi. Shu sababli KPIlar ishtirokchining boshlang‘ich to‘sigfi,
hududiy mehnat bozori va ijtimoiy zaiflik darajasi bo‘yicha tuzatilishi kerak.

Ma'lumot sifati metodikaning eng katta cheklovidir. Ish haqi va rasmiy

maqgom ma’'muriy manbada ko‘rinsa-da, ish funksiyasining malakaga mosligi,
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ish beruvchi qoniqishi va mehnat sharoiti standartlashtirilgan qisqa so‘rovni
talab qiladi. Takroriy kuzatuvdan yo‘qolgan ishtirokchilar natijani sun’iy
yaxshilab ko‘rsatishi mumkin; shu sababli javobsiz kuzatuv ulushi alohida
e’lon qilinishi, natija “faqat javob berganlar” bilan cheklanmasligi lozim.

Monitoringning nazoratga haddan tashqari yo‘naltirilishi hisobot
ko‘rsatkichlarini sun’iy ravishda yaxshilash xavfini oshirishi mumkin. Uning
asosiy vazifasi xatoni topish emas, qaysi bo‘g‘inda uzilish borligini aniglashdir.
Ochiq hisobotda agregat indikatorlar va metodologiya e’lon qilinadi,
individual ma’lumot esa vakolatga asoslangan yopiq konturda saqlanadi.
Mustagqil sifat auditi va davriy tanlanma tekshiruvlari ishonchlilikni oshiradi.

Xulosa va takliflar

Ish bilan bandlik siyosatining real natijasi yo‘llanma yoki ishga qabul
qilish yozuvi bilan tugamaydi. Natija rasmiy mehnat munosabati, ish joyining
6 va 12 oy saqlanishi, daromadning muntazam va yetarli bo‘lishi, malakaga
moslik, ijtimoiy kafolat hamda ish beruvchi uchun unumdorlik bilan
tasdiglanadi. Shu mantiq ma’muriy faoliyat ko‘rsatkichlarini inkor etmaydi,
balki ularni yakuniy natijalar zanjiridagi o‘rniga qo‘yadi.

O‘zbekistonda amaliy joriy etish uchun barcha ish bilan bandlik va kasbiy
o‘qitish dasturlarida TO, T3, T6é va T12 kuzatuv nuqtalarini belgilash;
shaxsning mehnat trayektoriyasini yagona identifikator orqali qonuniy
bog‘lash; KPIlarni rasmiylik, saqlanish, daromad, malakaga moslik, kafolat va
ish beruvchi qoniqishi bo‘yicha hisoblash; hudud va ijtimoiy guruh kesimida
natijalarni e’lon qilish; moliyalashtirishning bir qismini 6/12 oylik natijaga
bog‘lash; javobsiz kuzatuv va ma’lumot sifati bo‘yicha mustaqil audit o‘tkazish
taklif etiladi.

Metodika milliy darajada yagona standart, viloyat darajasida tarmoq va
kasbiy tahlil, tuman hamda mahallada individual teskari aloqa sifatida ishlashi
kerak. Natijada ish bilan bandlik siyosati “qancha odamga xizmat ko‘rsatildi?”
savolidan “gancha odam rasmiy, daromadli va o0z malakasiga mos ishda bir yil
bargaror qoldi?” savoliga o‘tadi.
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AHHOTauMa. B gaHHOM cTraTbe HUccaeAylOTCsd Bomnpocbl 3(QPEKTHBHOIO
WCIOJIb30BAHUSI YeJ0OBEYECKOr0 KaluTajJa Ha MNpeAlpUsATUSX Majoro 6Ou3Heca U
COBEpPIIEHCTBOBAHUS METOJUKU MOBbINIEHUS ero 3¢pdeKkTUBHOCTHU. Llesb HccaenoBaHuUsA
3aKJIl04aeTcss B olleHKe 3QQPEeKTUBHOCTH MCIOJb30BaHWUS 3HAHWM, HABBIKOB, ONbITa U
npodeccUoOHaNbHbIX KOMIETEHUUNA PabOTHUKOB CyO'bEKTOB MaJioro OH3Heca, a TaKXKe
pa3paboTKe COBpPEMEHHBbIX METOJOB ee IMOBbIlIeHUs. B HccieloBaHMM HCIOJIb30BaHbI
CUCTEMHbIN, CPAaBHUTEJIbHbIM, CTAaTUCTUYECKUHA KU 3KOHOMHYECKUM METOJbl aHa/U3a.
M3yyeHO BJ/IMsHHME KBaJMPUKALMM PAOOTHUKOB, IMPOU3BOAWUTEJNBHOCTH TPYAQ,
MOTHBALMM, TMOBbILIEHUS KBaJMPUKAIMKM U IUPPOBBIX HABBIKOB Ha 3(PpPEeKTUBHOCTh
4yeJI0BEYECKOr0 KamuTajsa. B pe3ysbTraTe UcCCIeOBaHUA TNpeJJiOoKeHa CHUCTeMa
KOMIIJIEKCHBIX [T0OKa3aTeJiel OLleHKU YeJI0Be4eCKOro KanvTaJjia B MajoM 6u3Hece. J/laHHbIN
NOJIXO/i CIIOCOOCTBYET TMOBBIIMIEHUIO MPOU3BOJUTENBHOCTH TpyAad, 3OPeKTUBHOMY
HCNOJIb30BAaHUIO MPOPeCcCUOHATbHOIO TMOTEeHIMajla pPabOTHHUKOB W  YKpelJeHHUIo
KOHKYPEHTOCIOCOOHOCTU NPeANPUATHUH.

KioueBble c/10Ba: ye/i0BeYEeCKUM KaluTaJll, MajJbli OU3HEC, IPOU3BOAUTETbHOCTD
TpyAa, KBajudukanys paboOTHUKOB, NpodeccuoHa/lbHAs KOMIETEHTHOCTb, pPa3BUTHE
paboTHUKOB, 3QQPEeKTUBHOCTb Tpy/Za, MOTHUBaLUs, LUPpPOBble HABBIKY, YIpaBJeHUE
YyeJIOBEUYECKHM KallUTa/I0M, KOHKYPEHTOCIIOCOOHOCTD NPeANpUTHS.

INSON KAPITALI VA UNING KORXONALAR BARQAROR
RIVOJLANISHINI TA'MINLASHDAGI ROLI
Musayev Ozodjon Shavkat o'g'li
Toshkent davlat iqtisodiyot universiteti

Biznesni boshqarish kafedrasi dotsenti v.b., PhD

Annotatsiya. Ushbu maqolada kichik biznes korxonalarida inson kapitalidan
samarali foydalanish hamda uning samaradorligini oshirish metodikasini takomillashtirish
masalalari tadqiq etilgan. Tadgiqotning maqgsadi kichik biznes subyektlari xodimlarining
bilimi, ko'nikmalari, tajribasi va kasbiy kompetensiyalaridan foydalanish samaradorligini
baholash hamda uni oshirishning zamonaviy usullarini ishlab chigishdan iborat.
Tadqgiqotda tizimli, qiyosiy, statistik va iqtisodiy tahlil usullaridan foydalanilgan.
Xodimlarning malakasi, mehnat unumdorligi, motivatsiya, malaka oshirish va raqamli
ko'nikmalarning inson kapitali samaradorligiga ta'siri o'rganilgan. Tadqiqot natijasida
kichik biznesda inson kapitalini baholashning kompleks ko'rsatkichlari tizimi taklif etilgan.
Ushbu yondashuv mehnat unumdorligini oshirishga, xodimlarning kasbiy salohiyatidan
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samarali foydalanishga va korxonalarning raqobatbardoshligini mustahkamlashga xizmat
qiladi.

Kalit so'zlar: inson kapitali, kichik biznes, mehnat unumdorligi, xodimlar malakasi,
kasbiy kompetensiya, xodimlar rivojlanishi, mehnat samaradorligi, motivatsiya, raqamli
ko'nikmalar, inson kapitalini boshqarish, korxona raqobatbardoshligi.

HUMAN CAPITAL AND ITS ROLE IN ENSURING SUSTAINABLE
DEVELOPMENT OF ENTERPRISES
Musayev Ozodjon Shavkat ugli
TSUE, Acting Associate Professor of the

Department of Business Management, PhD
Abstract. This article explores the issues of effective utilization of human capital in
small business enterprises and the improvement of methodologies to enhance its
efficiency. The purpose of the study is to evaluate the efficiency of using the knowledge,
skills, experience, and professional competencies of employees in small business entities,
as well as to develop modern methods for its enhancement. The study employs systemic,
comparative, statistical, and economic analysis methods. The impact of employee
qualifications, labor productivity, motivation, professional development, and digital skills
on human capital efficiency is examined. As a result of the research, a system of
comprehensive indicators for assessing human capital in small businesses is proposed.
This approach contributes to increasing labor productivity, effectively utilizing the
professional potential of employees, and strengthening the competitiveness of enterprises.
Keywords: human capital, small business, labor productivity, employee
qualifications, professional competence, employee development, labor efficiency,
motivation, digital skills, human capital management, enterprise competitiveness.

BBeneHue

B HacTosmee BpeMs poJsib MaJoro ©Ou3Heca B 3KOHOMHYECKOM
pa3BUTHH, CO3JJaHUM HOBBIX pabOYMX MeCT U TOBBIIIEHHUH [JO0XO/I0B
HaceJieHUs1 MOCTOSIHHO BoO3pacTaeT. B yc/oBUSIX ycUIeHUS] KOHKYpPeHTHOMU
cpeabl U MPPOBOM TpaHCHOPMAILIMU SKOHOMUKHU CTabUJIbHAs esITeJbHOCTh
npeANpUsATUNA MaJloro OH3Heca HAMpPSMYK 3aBUCUT HE TOJIbKO OT
$GUHAHCOBBIX M MaTepUaJbHBbIX pPEeCypcoB, HO HU OT 3PPEeKTUBHOCTHU
MCII0/Ib30BAHHSl MMEIOILErocsl 4eJ0BeYeCKOro KamuTasa. B cBa3u ¢ 3TuM
pasBUTHE 3HAHUN U HABBIKOB PAabBOTHUKOB, UX NMPOPECCUOHAIBHOIO OIMbITA,
MHHOBALIMOHHOTO NOTEHI[AAJIa U TPYLOBOW MOTUBALIMUA CTAHOBUTCS BaXKHbIM
daKTOpoM MoBbIlIeHUS 3PPEKTUBHOCTHU AeATEJbHOCTU NPEeANPUSTHUS.
YesioBeuecKui KanuTaJsl SIBJISIETCSA CTpaTeruyecKkuM pecypcom,
$OpMUPYIOIIMM KOHKYPEHTOCHOCOOHOCTh MNpeANpUsATHA MaJjioro Ou3Heca.
PerynsgpHoe  moBbllleHHMe  KBajudUKAIMM  paGOTHUKOB,  pa3BUTHE
COBpeMeHHbIX IMPPOBbIX HABLIKOB, popMHpoBaHUe 3GPEKTUBHON CUCTEMBI
TPYAOBOM MOTHUBAIlUM U TOBbILIEHWE MPOU3BOJUTEJIbHOCTH TpyJa
MOJIOKUTEJIbHO BJHMSIT HAa 3KOHOMHUYECKHE pe3yJsbTaTbl MNpeAnpUSATHUS.
OfHako y CyObeKTOB MaJsoro OHW3Heca HeJO0CTaTOYHO CHOPMHUPOBAHBI
e/IMHble U MPAKTUYECKU YA00HbIe METOJUYEeCKHE MOJAXO0Jbl K yIPaBJIEHUIO
4yeJIOBEUECKHMM KalUTaJOM W OlieHKe ero 3QpQeKTUBHOCTU. ITO CO3JaeT
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onpeje/ieHHble  NpoOJieMbl NpPUA  ONpeJe/ieHWM  pe3yJibTaTUBHOCTHU
MHBECTULHUKA B 4YeJIOBEYECKUM KaluTaJ U T[OJHOM MUCIOJb30BAaHUU
noTeHIMaja pabOTHUKOB.

AKTya/ZIbHOCTb JJaHHOW NpOoO6JeMBbl OmpeJessseTcsl HeoO0XO0JAUMOCTBIO
pa3pabOTKHU YeTKUX KpUTepHUeB OLEHKU 3PPEeKTUBHOCTH 4YeJ0BEYEeCKOro
KanuTaja B MaJOoM Ou3Hece, pa3BUTHS NpPO(PeCCUOHAJBHOT0 MOTeHIrasla
pabOTHUKOB U  OIpeJieJleHUss B3aMMOCBA3U MeXJAy [O0Ka3aTessIMHU
4YeJI0BEYECKOT0 KaluTaJla W KOHEYHbIMM pe3yJibTaTaMU [JesATEJbHOCTH
npeanpusaTusi. C 3To TOYKU 3peHUsI COBEPILIEHCTBOBAHUE METOJUKHU OLlEHKHU
3Q(PEeKTUBHOCTA  YeJIOBEYEeCKOro  KamuTajsa OyJeT  CrnocobCTBOBATh
MOBBIIIEHUIO POU3BOJUTENBHOCTHA TPY/la, UHHOBAI[MOHHOW aKTHBHOCTH U
KOHKYPEHTOCIOCOOHOCTHU NMpeANPUATAN MaJIOro OU3Heca.
llenb  ucciefoBaHUSA — 3aKJKYaeTCd B HM3YYEHUU  CyLIeCTBYIOIIUX
METOAWYECKUX TMOAX0J0B K OlleHKe 3(PpGPEeKTUBHOCTH MCIOJIb30BaHUSA
4YeJI0BEYECKOT0 KaluTasla Ha NMpeANpUATHSAX MaJoro 6U3Heca U pa3paboTKe
Hay4HO-MPAaKTHUYECKUX MPEJIOXKEHUN 10 UX COBEPIIEHCTBOBAaHMIO. B pamkax
UCCJIe[IOBAaHUSA  ompeJesieHbl OCHOBHble  (GaKTOpbI, BJHUAKIIME Ha
3(Q(PEeKTUBHOCTh YeJIOBEYEeCKOro KaluTajJa, U CPOpMHUpPOBAHA CHUCTeMa
NoKasaTeJie, M03BOoJIAI0Ias NPOBOJUTh UX KOMIIJIEKCHYIO OLIEHKY.

AHa/Iu3 JIuTepaTypsbl 10 TEMe

[loHsATUE 4YeJiOBeUYECKOro KamuTajla ILUPOKO HCCAeAYyeTcs B
5KOHOMMYECKOW  HayKe Kak OJWH U3  BaxHelmux  (GaKTOpOB
NPOU3BOJICTBEHHON 3(QPEKTUBHOCTH, NPOU3BOJUTENBHOCTA TpyAa U
JlOJITOCPOYHOTO 3KOHOMMYECKOr0 pOCTa. IJKOHOMMYECKOe CoJepKaHue
4YeJI0BEYECKOT0 KamnuTasa, ero ¢opMHUpPOBaHHWE U BJAWSIHUE UHBECTUIIMN Ha
ero pa3BUTHE IepBOHAYAJIbHO HAIJIM OTpaXKeHHWe B KJIACCUYECKUX U
HEOKJIAaCCUYECKHUX 3KOHOMHYECKHUX B3rJisjax. B fasbHelileM yesioBeyeCKUn
KanuTasa cOpPMHUPOBAJICH KaK CAMOCTOAATE/IbHAsA IKOHOMHUYECKAs KaTeropus,
M03BOJISIOIIASA pacCMaTPUBaTh 3HaHUSA, KBaJU(DUKAIUIO, OMNbBIT, 3/J0POBbE,
npodeccuoHa/JbHblE CIOCOOHOCTA U KOMIETEHLIMU PAaO0OTHUKOB B KayeCTBE
CTpaTeruyecKoro pecypca, onpezessolero 3KOHOMMYECKYIO
30 PEeKTUBHOCTD MpPeANPUATHS.

T. Llynpy BHeC 3HA4YUTEJNbHBIM BKJI3aJ, B pa3BUTHE TEOPUH
4YeJIOBEUECKOT0 KaluWTasa, paccMaTpuBasi pacxojbl Ha 0Opa3oBaHUE,
3/lpaBOOXpaHeHre M NpodecCHOHaJbHYI MOATOTOBKY, HalpaBJIEHHble Ha
NOBBIIIEHME 3HAaHWM U HaBbIKOB YeJIOBEKA, B KadyeCcTBe HWHBECTUIUMU.
CorjlacHo ero mnoOJAXxoJy, HWHBECTUIMM B 4YeJOBEYECKHMM KamuTal B
JlaJIbHEWIIEM NPUBOJAT K POCTY MPOU3BOJUTENBHOCTH TPYAA U A0X040B. .
Bekkep o0cob6oe BHMMaHHe yJessi/l JKOHOMUYECKOW 3PPEeKTHBHOCTU
obpasoBaHMsl W TMNpodecCUoOHAJbHOW TOJATOTOBKM B (GOPMHUPOBAHUU
4YeJI0BEYECKOT0 KaluTaja, paccMaTpuBas HWHBECTULMU B 3HAaHUA W
KBaJIMPHKALIMIO PAOOTHUKOB KaK MCTOYHUK JIOJITOCPOYHON 3KOHOMHYECKOU
BBITO/Ibl [JIs1 NpeAnpUsTvs. JlaHHble TeOpeTUYeCKHWe B3TJISAbl CO3/aJU
BAXHYI0 OCHOBY /JJI1 OLEHKM 4YeJIOBEYEeCKOro KaluTajJa B KayecCTBe
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CTpAaTEerM4YecKoro akTWUBa Hapajy C JpYrMMU IPOU3BOACTBEHHBIMU
pecypcaMu npeAnpU_aTHUs.

B3arsaael P. Jlykaca Ha B3aMMOCBA3b YeJIOBEYECKOrOo KaluTalla U
5KOHOMMYECKOTO POCTAa TAaKKe MMEIT Ba)XKHOEe 3HayeHue [JI1 pa3BUTHUA
JIAHHOr0 HamnpaBJyeHUs. B ero mnojaxone HakoIlJleHHWe 4YeJlOBEYECKOIo
KanuTajJa paccMaTpuBaeTcss Kak GakTop, MNOBBILIAKIIMA He TOJIbKO
NPOU3BOAUTENBbHOCTb TpyAa OTZAEeJbHOrO pabOTHHKA, HO U OOLUU
NPOU3BOACTBEHHbIM MOTEHIUA/] IJKOHOMUKMU. [IprMeHeHHe [aHHOTO
TEOPEeTUYEeCKOr0 IMOAX0Ja Ha YpOBHe Masioro 6u3Heca MO3BOJISIET
000CHOBATh BJIMSIHME 3HAHUK U ONbITA PAaOOTHUKOB HAa WUHHOBALMOHHYIO
A esITeJIbHOCTb npeanpusTHs, Ka4yeCTBO yIpaBJieHHUs u
KOHKYPEHTOCIIOCOOHOCTb.

B coBpeMeHHBIX 3KOHOMHYECKUX MCCAEOBAaHUAX COJlep:KaHUe
4yeJIOBEYECKOT'0 KalnuTalla 3HAaYMWTeJIbHO PaCIIUPSIETCs, U ero orpaHu4yeHue
TOJIbKO 00Opa3oBaHMeM WJM MNpoPecCHMOHANbHOW KBaJWpUKaLMend yxe
CYUTAETCS HEJOCTAaTOYHbIM. B cOBpeMeHHbIX VCJIOBUSIX B COCTaB
4yeJIOBEYECKOIro KalnuTajla BKJIYAITCA Takke LUQPpPOBble KOMIIETEHLUH,
MHHOBALMOHHOE MblllJIEHHEe, KOMMYHHUKAaTHUBHbIe CIHOCOOHOCTH, HaBbIKH
pelieHUs1 Npo6JieM, CIOCOOHOCTb paboTaTh B KOMaH/le M yIpaBJIEHYECKHE
koMmneTeHIMU. OcobeHHO B pe3yJibTaTe pPa3BUTHUS LUPPOBON 3IKOHOMHUKHU
CIIOCOOHOCTb pPAbOOTHUKOB OCBaMBaTb HOBbIE TEXHOJIOTUM CTAaHOBUTCA
BaXKHbIM (PaKTOpOM, omnpefessoliuM 3pPeKTUBHOCTb NMPEeANPUATHUS U €ro
a/lalTUBHOCTb K PbIHOYHbIM yCJIOBHUSIM.

3HaueHHWe 4YeJIOBEYECKOr0 KaluTajsa Ha MpeANpUsATHSIX MaJoro
O6u3Heca MMeeT olpe/esieHHble 0COOEHHOCTH MO CPaBHEHHUIO C KPYNHBIMU
npefnpusaTUsAMUA. B Masblx OpeANpUSTUAX BCJAEACTBHE OTHOCUTEJIBHO
HeOOJIBIIOTO  KOJIMYeCTBAa pPaOOTHUKOB pe3yJbTaT TpyJa Kax/Joro
COTpPY/JHHKA OKa3bIBaeT CylleCTBEHHOEe BJMSHHE Ha OOLIYI0 AesTeJbHOCTb
npeanpusTus. KpomMe Toro, oiuH pab0THUK MOXET BBIMOJHATh HECKOJIBKO
byHKUME, 1M03TOMy ero nmnpodeccuoHalbHass  KOMIETEHTHOCTb U
a/lalTUBHOCTb UTPAIOT BaXKHYI0 poJib B 3QPeKTUBHOCTU NpeAnpusaTus. B
CBSI3U C 3THUM MOBbIlIeHHEe 3G PEeKTUBHOCTH HCI0JIb30BAaHUS YeJ0BEYECKOTO
KanuTaJja B MaJioM 6M3Hece B 60JIbllel CTENeHU CBSI3aHO He C yBeJMYeHUeM
YUCJEHHOCTH pPAbOTHUKOB, a C TOBbIIIEHUEM KauyeCcTBa HMEIOU[UXCS
TPYZLOBBIX PECYPCOB U UX ONTHMaJbHbIM UCI0Jb30BaHUEM.

B Hay4yHOH J/uTepaType CyLecTBYIOT pa3JiMuHble MeTOJU4YecKUe
NoAXoAbl K olleHKe 3QPeKTUBHOCTH 4esioBedyeCcKOro Kamurtasja. OJHUM u3
HauboJsiee  pacOpOCTPaHEHHBbIX  SBJSETCA  MUCHOJb30BaHHE  TaKHUX
SKOHOMMYECKUX II0Ka3aTeJsiel, KaK MPOJAYKIHS HWJIU J0X0J Ha OJHOTO
pabOTHHKA, NPOU3BOJUTENBLHOCTb TPY/AA U Pe3yJbTaTUBHOCTh PacXo/l0B Ha
OIJIATy TpPyZa. JTU IOKasaTesJd MO3BOJISIIOT ONpeAe/JUTb 3KOHOMUYECKUU
pe3yJibTaT  MCNOJb30BAaHUS  4YeJOBEUYeCKoro  KamuTasa. Hampuwmep,
yBeJMYeHHe [0X0/a Ha OJHOr0o pabOTHMKA MOXET CBUAETEJNbCTBOBATb O
NOBbIIEHUU 3P PEKTUBHOCTHU HCII0JIb30BaHUSA TPY/OBbIX PECYPCOB.
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OfHaKO OlleHKa, OCHOBaHHAas TOJIbKO Ha 3KOHOMUYECKUX IOKa3aTeJssiX, He
OTpakaeT B MOJIHOW Mepe KayeCTBEHHblE XapaKTEPUCTHUKHU 4YeJ0BEYEeCKOro
Kanutasa. Takve ¢GakKTopbl, KakK ypOBeHb 3HAaHWM  pPabOTHHUKA,
npogeccMoHaJbHAsA  KOMIIETEHTHOCTb, = WHHOBAUMOHHBIA  MOTEHLHAJI,
MOTHUBALUA U LUPPOBbIE HABBIKH, CJI0XHO HENOCPEACTBEHHO U3MEPUTH
yepe3 PpUHAHCOBbIE pe3ybTaThl. [[03TOMy B COBpeMeHHbIX UCC/IeL0BaHUAX
BO3pacTaeT HeOO0XOAMMOCTb MCIOJb30BaHUA KOMILJIEKCHBIX METOZ0B
OLIeHKH, 00'beIMHAIIIMX KOJIMYeCTBEHHbIE U KaueCTBEHHbIe [TI0Ka3aTeJlu.

Ha sddekTUBHOCTL 4Yes0OBEYECKOTO KamuTajla TaKXKe CYLeCTBEHHO
BJIMSET CHUCTEMA CTUMYJIMPOBAaHUS PabOTHUKOB. B Teopusax MoTHBaLuU
OTMeYaeTcs, 4YTO YJOBJeTBOpEHUE MaTepUaJbHbIX U HeMaTepualbHbIX
NOTpeOHOCTEM pPAOOTHUKOB MOBBILIAET WX TPYAOBYK AaKTHUBHOCTb W
3aMHTEPECOBAHHOCTb B pe3yJbTaTax [MAedTeJbHOCTU NpeAnpusaTus. B
YCJOBUSIX MaJioro OW3Heca Hapsjay C MOTHUBAIlMeW, OCHOBAaHHOW Ha
3apab0THOM IJIaTe, Ba)KHO MCII0Jb30BaTh HeMaTepUaJibHble MeXaHU3MBbI
CTUMYJIMPOBAaHUs, TaKue KaK NpodecCHOHaJbHOE pa3BUTHE, KapbepHbIU
pOCT, BO3SMO>XHOCTH NOBBIIIEHUS KBAJUPUKALMU U IPU3HAHUE Pe3yJIbTAaTOB
TpyAa.

HenpepriBHOe 06y4yeHHe U MOBBbILIEHWE KBaJUPUKALUKU PAabOTHUKOB
SABJIIIOTCA OJHUM W3 OCHOBHBIX HalpaBJIeHUHA Pa3BUTHA YeJIOBEYECKOro
KanuTasa. BcieacTBUe OBICTPOro HM3MeEHEHHUs] TPeOGOBaHUMUM pbIHKA Tpy/a
OJAHaXAbl TOJy4eHHble TNpodeccHoHa/lbHble 3HAHUS MOLYT  OBITh
HeJJOCTaTOYHBIMKM B [JIOJIFOCPOYHOM TmepcrnekTuBe. [loaToMy pa3BUTHE
KPaTKOCPOYHbIX TPEHWHIOB, MPAaKTUYECKUX CEMMUHAPOB, BHYTPEHHETO
00y4YeHUs] M MeXaHM3MOB OOMeHa ONbITOM Ha MNPeANPUATHUAX MaJoro
O6u3Heca Crocoo6CTByeT 0OHOBJIEHHIO KOMIIETEHLIUM paOOTHUKOB.

Kpome Toro, mpoueccol nudppoBU3aLUU CYLIeCTBEHHO W3MEHSIOT
TpeOOBaHHSA K 4YeJIOBe4eCKOMy KanuTasay. HMcnosib3oBaHUe 3JIEKTPOHHOMU
TOPTOBJIM, LU(POBOrO MapKeTUHIra, OYyXrajJTepCKUX MpPOTrpaMM, CHUCTEM
yhpaBJieHUsT B3aHUMOOTHOIIEHUSIMA C KJUEHTAaMU U JPYTrUX TEXHOJIOTUH
TpebyeT OT pabOTHUKOB NMPUOOPETEHUsS HOBBIX HAaBBIKOB. B CBsA3U € 3TUM
BKJIlIOUeHHE IMPPOBBIX KOMIIETEHIIMI B METOJUKY OlleHKH 3PPEeKTUBHOCTHU
4YeJI0BEYECKOT0 KaluTaJla NpeANpUsaTAN Maoro bu3Heca siBJISETCSA BaXKHbIM
TpebOBaHHWEM COBPEMEHHBIX YCIO0BUH.

B MexayHapoJHBIX HCC/IeJ0BaHUAX Uil ONpe/esieHus1 B3aWUMOCBSA3U
MeXJy 4YeJIOBeYEeCKUM KanuTaJoM U 3PQPEKTUBHOCTBIO NpeANpUATUS
UCIIOJIb3YIOTCS TaKhe T[OKa3aTesd, KaK [POU3BOJUTEJNbHOCTb TPY/a,
ypOBeHb 00pa3oBaHUsI PabOTHUKOB, pacxoJbl HAa OOy4YeHHUE, TEKy4ecTb
KaJ[pOB, ypPOBEHb BOBJEYEHHOCTH PpPAOOTHUKOB U HWHHOBAIlMOHHas
aKTHBHOCTb. /laHHbI€ M0/IX0/bl IOKA3bIBAIOT, YTO 00'beJUHEHNE HECKOJbKUX
MH/IUKATOPOB MPH OL|€HKE YeJIOBEYeCKOro KanvTaJsia o3BoJisieT 60J1ee OJIHO
OTpa3UTh peasibHOE COCTOSIHUE NPeAPUATUS.

B Y36ekucTraHe BONpoOChl pa3BUTHS YeJOBEUECKOTO KamuTaja,
3Q(PEeKTUBHOrO0  MCNOJb30BaHUA TPYAOBBIX PpecypcoB, obeclneyeHUs
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3aHATOCTH, Pa3BUTUA NPODECCUOHAJBHOTO 00pa30BaHUs W MOBBILIEHUS
NPOU3BOJUTENBHOCTU TPYyZa TAKXKe SABJAITCH BAaXXHBIMH HallpaBJIEHHUSIMU
5KOHOMMYECKUX UCCAeN0BaHUU. B yc/i0BUSIX pacliMpeHUs POJIK MaJjoro
OM3Heca M 4YaCTHOrO MpeANpUHUMATENbCTBA B 3KOHOMHUKE CTPaHbl BOINPOC
3Q(PeKTUBHOrO ymnpaBJeHHUS 4YeJIOBEYECKHUMHU pecypcaMH Ha TaKHX
NpeANpUATUSAX TNpUOOpeTaeT 0COOYH aKTyaJbHOCTb. OCOOEHHO BaXKHO
pa3BUBaTh NPOPeCCUOHANBHYI0 MOATOTOBKY U COBpEMEHHbIe KOMIETEHLIUU
pPabOTHUKOB [IJIs1 TIOBBILIEHUSI KOHKYPEHTOCIIOCOOHOCTH CYO'bEKTOB MaJsIoro
6u3Heca.

06006LIeHre  CYIIEeCTBYWOIIUX MCCJAEJOBAaHUW IOKa3blBaeT, 4YTO,
HECMOTpS Ha CPOPMHUPOBAHHYI CUCTEMY OT/EeJbHbIX MOKa3aTesel OLleHKU
3(Q(PEeKTUBHOCTH 4YeJIOBEYECKOTO KaluTalla, KOMIJIEKCHbIE MeTOJUYeCKHUe
NO/JX0/bl, YYUTHIBAIOIIME 0COOEHHOCTU NPEeANPUATHUN MaJoro 6M3Heca, NoKa
HEeJJOCTaTOYHO CUCTEeMaTU3UpPOBaHbl. B 4YacTHOCTH, [AONOJHUTEJNBHOTO
MCCJIelOBaHUsA TpebyeT BONPOC OObeJWHEHUS B €JMHOM CHUCTEMEe OLleHKHU
TaKUX 3KOHOMHYECKHUX IOKa3aTesel, KaK MPOU3BOJUTENbHOCTb TPYAa, C
KBaJM(pUKaLMeld pabOTHUKOB, MOTHUBALKeH, OBbIIIEHUEM KBaJIUPUKALUU U
UPPOBBIMU KOMIETEHLUSMHU.
C 3TOM TOYKM 3peHUs] HayuyHasi HANpaBJEeHHOCTb JAHHOTO HCCJIe[0BaHUSA
3aKJ/II04YaeTCd B COBEPLIEHCTBOBAHUM METOJAUKH KOMILJIEKCHOM OIL€HKHU
3pPEKTUBHOCTH YeJIOBEYECKOTO KaluTasla Ha MNpeAlpUSaTUAX MaJioro
6u3Heca MO TAaKUM OCHOBHBIM HampaBJIeHUSIM, KaK NPOU3BOJUTEJbHOCTb
TpyAa, InpodeccuOHaJbHAasA KBaJU(UKALUsg, MOTHUBALUS, TMOBbILIEHHUE
KBaJMPUKALMU U 1IUGDPOBbIE KOMIETEHIMU. Takou MOAXO0J TMO3BOJISET
OLleHUBAThb pe3yJbTaTUBHOCTb pPACXOJ0B, HaNpaBJIeHHbIX Ha pa3BUTHUE
4YeJI0BEYECKOT'0 KaluTasla, BbISIBJAATb CylLIeCTBYylOLMEe MpPOOJEMbI U
NPpUHMMATh MpPaAKTUYECKHWe pelleHUs MO0 YJYy4YIIeHUI HCIO0JIb30BaHUS
NoTeHHaa pabOTHUKOB.

MeTo/0/10rud UcCieJ0BaHUS

B wuccnegoBanun a1 oueHKM 3PPEKTUBHOCTH HKCHOJIb30BAHUS
4YeJI0OBEYECKOT0 KaluTalla Ha MNOpeAnNpUATHSAX MajJoro OHW3Heca U
COBEPIIEHCTBOBAHUSI METOJAMKH €€ MOBbIIIEHUs WCM0Jb30BaHbl CUCTEMHBIH,
CpaBHUTEJIbHbIM, CTAaTUCTHYECKMM KW 3SKOHOMMUYECKHMM METOJbl aHajIu3a.
TeopeTHUYecKyl0 OCHOBY HCCJEeOBAaHMS COCTAaBWJIM HAy4dHble MOAXOJbl K
4YeJI0BEYECKOMY KamlWTasly, IPOU3BOAUTENbHOCTU TPy/Aa U 3OPEKTUBHOCTH
JleITEeJIbHOCTHU NpeANPUATHUS.
[Ipu oneHke 3PpPEeKTUBHOCTH YeJO0BEYECKOTO KalMuTajJa OCHOBHBIMU
KpUTEPHUSIMU ObLJIM oOIpejesieHbl KBaludHUKalMsl PabOTHUKOB, TPYAOBOU
ONbIT, MPOU3BOJAUTEJNbHOCTbL  TPYAad,  pacxoAbl Ha  IOBbIIIEHHUE
KBaJMpHKaALIMY, YPOBEHb MOTUBALIMU U IUPOBbIe KOMIETeHIIMU. BinsHue
JlaHHBbIX MOKa3aTeJled Ha [A0X0J MNpeAnpUusaATUs, 00beM NPOWU3BOJACTBA H
061111e pe3yJibTaThbl AesITeJbHOCTU OIleHUBAJIOCh HA OCHOBE CPAaBHUTEJLHOTO
Y CTaTUCTUYECKOTO0 aHa/IM3a.
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B wucciefoBaHUM HKCHOJIb30BaH MOAXO0J, OCHOBaHHbIM Ha 00beJWHEHUU
OTJle/IbHbIX MOKa3aTesJell B eJUHYI CUCTEMY JJisd KOMILJIEKCHOW OLIEHKHU
3pPEeKTUBHOCTH 4eJIOBEYEeCKOTro KamuTazsa. [lpyu 3ToM Hapsgy cC
NPOXU3BOAUTENBbHOCTbIO TPyJla U MOTEHIUAJOM PAaOOTHUKOB yYUTBHIBAIHUCH
dakTOopbl 00pa3oBaHUS M TMOBbIIIEHUS KBajJUu(PUKALUK, MOTHUBALMU U
pa3BUTHUS IUPPOBLIX HABBIKOB.
JlaHHBIA MeTOJl0JIOTUYECKUN TMOAXO0J, IMO03BOJISET OINpeJesuTh TeKyllee
COCTOSIHUE YesJI0BEYeCKOro KaluTajJa Ha NpeJANpUATHSIX Masioro Ou3Heca,
OLIEHUTb OCHOBHblE (QaKTOphl, BJUAKIKME HAa 3IPPEKTUBHOCTb, U
pa3paboTaTh MNpaKTHYECKHEe MPEeAJOKEHUsS IO Pa3BUTHUI0 YeJ0BEYeCKUX
pecypcos.

Pe3y/sibTaThl M 06CYKAEHUE

Pe3ysbTaThl yccaen0BaHUs nokasajad, 4YTo  3dPeKTUBHOE
MCII0JIb30BaHHWE YeJI0BEYEeCKOro KaluTajsa Ha MNpeAlNpUATUAX MaJoro
O6u3Heca HeNoCpeiCTBEHHO BJIMSE€T Ha MPOU3BOAUTENbHOCTb TPYAa,
NPUOBIJIBHOCTL M KOHKYPEHTOCHOCOOHOCTh mnpeanpusatus. I[lpu oneHke
50 PEKTUBHOCTH 4YeJIOBEYECKOTO KaluTaja 1ejieco0o06pa3Ho OJHOBPEMEHHO
YYUTBIBaTh KBaJUQPUKALMIO PAabOTHUKOB, MNPOU3BOAUTENbHOCTb TPYAQ,
MOTHBALMIO, YPOBEHD MOBbINIEHUA KBATUPUKALIUM U [UPPOBbIE HABBIKHU.

Taosmna 1
[loka3aTesu oneHKH 3P PEeKTUBHOCTH YeI0Be4eCKOro Kanuraja
Ha NpeAnpUATHAX MAJIOro 6M3Heca

Ne Iloka3aTenu EanHuna CoaeprxaHue OLeHKH
U3MepeHMs

1 [IpousBoauTeNB- MJIH O6’beM NpPOU3BOACTBA MJH [I0X0Ja Ha
HOCTb Tpy/Ja CyMOB/pabOTHHUK  OJHOTrO pabOTHHUKA

2 KBanudukanus % Jons PabOTHUKOB, 1002700110504
pPabOTHHKOB COOTBETCTBYIOILYI0 KBaJIMPUKALUIO U

npodeccruoHalbHble HABBIKU

3 TpyzoBo# onbIT JIeT CpenHasn MPOJOIKUTETbHOCTD

TPYAOBOM J1€ATEJIbHOCTH PAaOOTHUKOB

4 YpoBeHb % 3avHTEepPeCcOBAaHHOCTb PAabOTHUKOB B

MOTHBALUU Tpyze v 3¢ PeKTUBHOCTb
CTUMYJINPOBAHUS

5 Pacxoppbl Ha TBIC. CpefcTBa, 3aTpayeHHble HAa O0OydyeHUe
NOBBILIEHHE CyMOB/pabOTHUK UM  NpodecCHOHabHOE  pa3BUTHE
KBaJIMPUKAIUHU OJIHOT'0 pabOTHHKA

6 [udpoBas % Jons PabOTHHUKOB, CIIOCOOHBIX
KOMIIETEHTHOCTb MCI10JIb30BaTh IUPPOBbIE TEXHOJIOTUHU

Y COBPEMEHHbIE MPOTPaMMbl

7 Teky4yecTb KaJpoB % Jlonsgs  paGOTHUKOB, MOKHWHYBIIUX
npejnpusiTUe 3a  ONpejie/leHHbIN
nepuo/

8 JddexkTUBHOCTH % JKOHOMUYECKass  pe3y/JbTaTUBHOCTb
VHBECTULIUU B Cpe/iCTB, HallpaBJIEHHbIX Ha pa3BUTHE
YyeJsioBe4YeCKUi paboOTHUKOB
KanuTasl
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B pamkax ucciefoBaHUs [JJis1 KOMIVIEKCHOW OLleHKA 3(PPEeKTUBHOCTH
4YeJI0BEYECKOT0 KamuTajsa Oblia chOpMUpPOBaHA cjaeAywouiasg CUCTeEMa
noKasarTeJen.

/laHHble TabJMLbl CBUAETEJBCTBYIOT O 3HAYMTEJbHOM POJIK MaJoro
6usHeca B (OPMHUPOBAHUU OCHOBHBIX 3KOHOMUYECKUX IOKa3aTeJsen
Y36ekucraHa. B 2020-2024 rr. pgonsa Masoro 6usHeca B BBII nmocreneHHo
cokpaTtujaach ¢ 56,7% o 53,5%, oqHako AJaHHbIM NTOKa3aTeJ/b COXPaHsJICS Ha
JIOCTaTOYHO BbICOKOM ypoBHe. OJHOBPEMEHHO HAOJ/II0[4aN0Ch CyIeCTBEHHOE
yBeJIMdeHue ero fouu B akcnopte — ¢ 20,5% B 2020 rogy o 34,1% B 2024
roay. Jlonsg Masoro 6uM3Heca B HMIIOPTE B pacCMaTPUBAEMbIM NEPHUOJ
OCTaBaJlaCb OTHOCUTEJIbHO CTaOWJIbHOM M HaxoJWJach B mpefenax 48,7-
51,8%. 3TO NOKa3bIBAET, YTO CyO'b€KThI MAJIOTO OM3HECa COXPAHSIT BaXKHOE
3HaYeHWe He TOJIbKO /JJii BHYTPEHHEro MpPOU3BOJCTBA, HO U Js
BHEIIHE3KOHOMUYECKON JeATeJbHOCTH CTpaHbl. B 3Tux ycioBusAx
NOBbILIEHME KBaJUPUKALUNA pPabOTHUKOB, pa3BUTHE NPO(PeCCUOHANBHBIX U
UPPOBBIX KOMIIETEHIUH, a TaKKe 3P PEKTUBHOE yIIpaBJIeHH e YeJ0BEYECKUM
KalMTaJ0M CTAaHOBATCH Ba)KHBIMU YCJAOBUSIMU JaJIbHEWILIErO MOBbILIEHUSA
KOHKYPEHTOCIIOCOOHOCTU MaJioro bu3Heca.

JIlnHaMuUKa 10J1M MaJI0T0 OU3Heca B IKCIOPTE
Y30exkucrana

40
35
30
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20
15

10

2020 2021 2022 2023 2024

e J]0Jis1 MaJIOTO OHM3HECA B IKCTOpTE, %

PucyHok 1. /luHaMUKa A0JIM MAJIOT0 6M3Heca B IKCopTe
Y36ekucrana B 2020-2024 rr., %

/liHaMMKa NOKa3bIBAaeT IOJIOKUTEJbHOE H3MEHEeHUEe pOJU MaJioro
613Heca B 9KCIIOPTHOM JlesiTe/IbHOCTU Y36ekrcTaHa B 2020-2024 rr. B 2020
rogy A0Ji1 Majaoro 6usHeca B akcnopTte coctaBisna 20,5%, a B 2021 roay
He3HayuTeJIbHO cHU3uach 10 20,0%. B 2022 roay nokasaTesib 3HaYUTEJNBHO
yBeanduica U goctur 31,2%, 4yTo oTpakaeT CylleCTBEHHOe paclluMpeHue
3KCIIOPTHOW aKTUBHOCTU MaJsioro 6usHeca. B 2023 roay HabJ07a/10Ch
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HEKOTOpoe CHmxeHue 10 27,9%, ogHako yxe B 2024 rofy [0 LOCTUIJIA
MaKCUMaJibHOTO 3HayeHus — 34,1%. Takum o06pa3oM, HecMOTps Ha
OTAeJIbHble KoOJIeGaHMA 1o TrojlaM, o060lasd TeHJAEeHIUaA ABJsSeTcd
MOJIOXKUTEJIbHOU. 32 pacCMaTpUBaeMbIN MePUO/, ITOKAa3aTesb YBEJUYUJICS Ha
13,6 NpOLEHTHOro MYHKTA, YTO MOATBEPXKJAeT yCUJEeHHEe POJIK MaJioro
613Heca Ha BHEIIHUX pbIHKaX. /il coXxpaHeHUsl JaHHOW TEeHJeHIUH Ba)KHOe
3HaYeHWe HMEIT pa3BUTHE YeJIOBEYEeCKOTro KaluTasa, IOBbIIIEHHE
KBaJIMGUKALIMM  pPabOTHUKOB, LMPpoBHU3aLMsA  OU3HEC-IPOIEeCCOB U
COBEPILIEHCTBOBAHUE CUCTEMbBI yIIPaBJIEHUS.

J0JIA MAJIOT'O BUSHECA B OKCIIOPTE U
NMIIOPTE Y3BEKHCTAHA B 2024 'O, %

B M anblii OusHec BokcropTe M OcranbHbIC Cy ObEKTHI B 9KCopTe W W

PucyHoKk 2. /o1 MaJ1oro 6M3Heca B 3KCIOPTe U UMIIOPTe
Y36ekucrana B 2024 roay, %

[IpeacraBieHHass CTPYKTypa Moka3biBaeT, 4To B 2024 roay Ha
npeANpUsATUS MaJoro Ou3Heca npuxoauaocb 34,1% obumero ob6beMma
3KCropTa Y36eKucTaHa, TOrja KaK OCTajJbHble CYO6'beKTbl 3KOHOMHUKHU
obecneynBasu 65,9%. HecMoTpss Ha TO 4TO J0JisT Masioro OW3Heca IMOKa
yCTyIMaeT COBOKYNHOW JoJie APYTUX CYyObeKTOB, ee 3HAYeHHe SBJISETCS
cyuiecTBeHHbIM. OCOGEHHO Ba)KHO, 4YTO IO cpaBHeHU ¢ 2020 rogom
SKCIOpPTHAsA [0/l MaJioro Ou3Heca yBesJMyWaacb Ha 13,6 NPOLEHTHOrO
NYHKTa. ITO CBU/IETEJIbCTBYET O MOCTENEHHOM PaCUIMPEHUN YYACTUSI MaJIbIX
NpeANpUsaTUA BO BHENIHUX PbIHKAaX. POCT 3KCMOPTHON aKTUBHOCTU MOXKET
ObITb CBSI3aH C T[OBbIIEHHWEM KadyeCTBAa NPOAYKIMH, Pa3BUTHEM
npeAnpUHUMATENbCKUX KOMIIETEHIIUH, BHeJipeHHEeM U PPOBBIX
MHCTPYMEHTOB U YJy4llleHHEM yIIpaBJeHY€EeCKHUX MPOIECCOB.

3akJ/Il0ueHue U npeajoKeHus

Pe3ysibTaThl HccaeA0BaHWS MOKa3aJM, YTO YeJO0BeYeCKHM KanmuTaJl Ha
NpeANpUSATUSAX MaJoro OH3Heca fBJSETCSd BaXXHbIM CTpPaTErdyecKUM
pecypcoM, 00ecneyuBalwUUM  3IKOHOMUYECKYH)  3PPEeKTUBHOCTbL U
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KOHKYPEHTOCIIOCOOHOCTb ~ NMpeAnpUATHA. 3HaHUAd U KBaJUMPUKaALUA
pabOTHUKOB, MpPOPeCCUOHAJBHBIM ONBIT, MPOU3BOLUTEJBbHOCTb TpPYAa,
MOTHBALMsl M LUPpPOBble HAaBbIKM HENOCPEACTBEHHO BJMAKT Ha
IIPOMU3BOJACTBEHHble M (UHAHCOBblE pe3yJbTaThl NpeAnpUATUd. IloaTomy
ylpaBJieHue 4YesloBeYeCKMM KaIllUTaJOM M OLeHKa ero 3¢p¢deKTUBHOCTHU
JIOJDKHBl CTaTh OJHMM K3 BaXHBIX HalNpaBJIeHUW MOJUTHUKU pPa3BUTHUA
MaJioro 6M3Heca.

B xoze uccienoBaHus ObLI NMPOBeeH aHAIM3 CyLIeCTBYIOIIUX MOAX0JO0B K
OLleHKe 4eJI0Be4eCKOro KaluTaJsa, B pe3yJibTaTe KOTOPOTO yCTAaHOBJIEHO, UTO
OLleHKa TOJIbKO HAa OCHOBE YUCJIEHHOCTH PabOTHUKOB UJIA TPYAOBBIX 3aTpaT
ABJIAeTCA HeAoCTaTO4YHOHU. [l omnpefeneHdus peasbHOUM 3PQPEeKTUBHOCTHU
4YeJIOBEYECKOr0  KallUTasla  LeJleC000pa3HO  KOMIIJIEKCHO  YYWUTBHIBATh
IPOMU3BOAUTENBHOCTh TpPYZAad, KBaJUPUKALMIO pPAOOTHUKOB, YpPOBEHb
MOTHUBALIMY, MOBbIIIEHUE KBaJMPUKALUKM U LUPPOBble KoMmeTeHUUHU. Ha
3TOM OCHOBE KOMILJIEKCHBIM IOJAXO0J, NMO3BOJIIET 00Jiee TOYHO ONpeeUThb
3pPEeKTUBHOCTD WCI0JIb30BaHUS 4yeJIOBEYeCKOro KanuTaJa Ha
NpeANpUATUAX MaJIOro OM3Heca.

Ha ocHoBaHuM pe3y/ibTaTOB UCCIeLOBAaHUA pa3pabOTaHbl Cjlefyloline
npeasa0KeHuUs:

1. BHejgpeHHe KOMIIJIEKCHOM METOLMKU OLIEHKU 4YesJ0Be4eCKOro
kanuTtaaa. Ilpu oneHke 3QPeKTUBHOCTM PpabGOTHUKOB HapsAAy C
INPOMU3BOAUTENBHOCTBIO TpPy/Zla YYUTBHIBAaTh KBaJU(PUKALMIO, MOTHUBALMIO,
obpa3oBaHHe U LUPPOBbIe KOMIIETEHIHH.

2. PerysnsipHoe moBbllleHUe KBaJU(PUKALMU PabOTHUKOB. Pacmimpars
KpPaTKOCpPOYHble TPEHWHIH, I[paKTUYeCKUe CeMHUHapbl W NpPOrpaMMbl
npodecCHOHaJbHOTO Pa3BUTHS Ha MPeANPUATHUIX MaJloro OU3Heca.

3. ®opmupoBaHue 3(PeKTUBHOW CHCTeMbl MOTHUBanuu. Hapsagy c
MaTepHa/IbHbIM CTUMYJIMPDOBAaHMEM pa3BUBaTb NPOdeCcCUOHAJIbHBIN POCT,
NpeMHUPOBaHUE U MeXaHU3Mbl IPU3HAHUS pPe3yIbTAaTOB TPyJa PaOOTHUKOB.

4. PazBuTue  UUPPOBBIX  KoMIeTeHIWMU. I[loBbIIaTh  HaBBIKU
pabOTHMKOB B  HCIOJIb30BAaHUHW  COBPEMEHHBIX  HMH(OPMALMOHHBIX
TEXHOJIOTUH, 3JIEKTPOHHON TOProBJIM, LUPPOBOTO MAapKETUHIa U MPOrpaMm
ynpaBJieHUs.

5. OuneHka 3¢PeKTHBHOCTU HHBECTHULMW B YeJOBEYECKUM KanuTall.
PerynsspHo aHasu3upoBaTh BJIMSHME CPEJACTB, HalpaBJIeHHbIX Ha
ob6pa3oBaHHe, 00y4YeHHe U pa3BUTHe PaOOTHUKOB, HA MPOU3BOAUTENbHOCTD
TPY/Aa U A,0X0/, IpeAIpUATHUS.

6. CoBeplIeHCTBOBAaHHWE CHUCTEMBI yIpaBJIeHUs, OPUEHTHPOBAHHOM Ha
NOBbILIEHWE NPOU3BOAUTENBHOCTU TpyZa. CBA3bIBAaTb WHJAUBHU/AYaJbHbIE
pe3yJibTaTbl PabOTHUKOB C OOIIMMHU 3KOHOMMYECKMMM IOKa3aTessIMU
NpeANpUATUA U BHEJPATb MeXaHU3Mbl yIpaBJeHUs, OCHOBAaHHblE Ha
pe3yJibTaTax.

B mesioM crcTeMHBIM NMOAXOJ K Pa3BUTHUIO YesJ0BEYECKOr0 KalMuTala Ha
NpeANpUATUAX MaJoTO OH3Heca OyJeT CIOCOOCTBOBATH IOBBIIIEHHUIO
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NPOU3BOJUTENBHOCTU TPYAad, 3G PEKTUBHOMY MCHOJIb30BAHUIO MOTEHIMAA
pabOTHUKOB, YCHUJEHWI0O HWHHOBALLMOHHOU aKTUBHOCTH U 00eClnedyeHUIo
KOHKYPEHTOCIIOCOOHOCTU  NpeAnpUsATHN. BHeapeHue  mpezioKeHHOU
KOMIIJIEKCHOU METOJWKH OLEHKH IO03BOJIUT MOBBICUTH Pe3yJbTaTUBHOCTH
MHBECTULHUKA B 4YeJOBEYECKMM KaluTaJl M C03J4aTb OCHOBY [JJiA
Jl0JITOCPOYHOTO YCTOMYUBOTO Pa3BUTHUSA MaJIoTo OHU3Heca.
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