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CYHBUN UHTEANIEKTHU YKXOPUW 3TULL HATUXKACUAA MEXHAT 5O30PUAATU Y3rAPULLJ/IAP

A6pypaxmaHoB KanaHgap Xop)kaeBu4
V3DA akagemMuru, KTUCoguéT haHnapu oKTopu, npodeccop

fouunHasapoB CaHxap baxoaupoBu4
n...a.(PhD), poueHT, TOWKEHT AaBnaT UKTUCOANET YHUBEPCUTETH
“UHcoH pecypcnapuHm 6olwkapuw kadegpacu” Mygupu,

AHHoTauums. Y6y mMakonaga 6yryH Ba siKMH UCTUKOONZa MexHaT 6o3opugarv y3rapunapHy CyHbUR
WHTENNIEKT TabCUPW HYKTau HasapyaaH Kypmb Ynukmnagu. byHaa acocuin 3bTU60p CyHbUR MHTENNEKTHUHT MeXHaT
H6030PUHUHT MyXM YHCYpnapwy 6ynraH uiw 6unaH 6aHanK UMKOHUSTAAPK, UL XaKy Ba MeXHAT YHYMAOPAUTUHN
owMpuLL TabCupura kapaTunagun. Makonaga Mmyanivd TOMOHUAAH CYHBUI MHTENNEKT Ba aBTOMAT/IAWTUPULLHY
MexHaT 6030pura TabCUPUHY YHTa XKUXATU KYpUb Ynkunagu. actnab, CyHbUin MHTENNEKTHUHT UL YPUHIAPUHM
anMawTupuw 3dhdeKTU, AbHU MEeXHAT KapaéHupa WHCOH MeXHaTMHU YPHMHU 6OCYBYM MallMHanapgaH
dboliganaHUWwHM Hasapga TYTYBYM Y3rapuwnap Tagkuk KunumHagw. LUyHWHTOeK, CyHbuii WHTENeKT Ba
ABTOMAT/MAWTMPULL MEXHAT YHYMAOPAUTY (YHYMAOPAMKHM owmrpuil 3ddeKTr) Ba UWIYM Kyyura 6ynraH Tanabra
KaHZal TabCup KUNULWK MyMKUHAUTY (KainTa TUKnaw addekTn) yenybuin xmxataaH kypmb Yynkmunagn.

Kanut cy3snap. CyHbUIn UHTENNEKT, MexHaT 6030pu, MexHaT yHymgopauru 3ddexTr, uw YyprHaapuHmu
anMawTrpu 3 deKTU, SHFU UL YPUHAAPYHM ApaTyBYY KaliTa TUKAaLW 3ddekTu.

W3MEHEHUSA HA PbIHKE TPYAIA B PE3V/IbTATE BHEAPEHUA NCKYCCTBEHHOIO MHTEJ/IZIEKTA

A6pgypaxmaHoB KanaHgap Xop)kaeBuy,
AkapieMuK Y3®A, fOKTOP 3KOHOMUYECKMX HAYK, Mpodeccop.

loinnHasapos CaH)kap BaxogupoBuu,
PhD, goueHT, TalWWKeHTCKNA rocyaapCTBEHHbIA 3KOHOMUYECKUN YHUBEPCUTET
HavanbHUK oTaena «YrpaBneHue 4enoBe4YeCcKUMn pecypcammy.

AHHOTaumsA. B faHHOW cTaTbe paccMaTpUBAOTCS U3MEHEHUS Ha PbIHKE TPyAa CErofHs v B bavxanwem
6yp,yu.|,eM C TOYKMN 3peHnsa BIUAHUA UCKYCCTBEHHOIO MHTENNEKTa. OCHOBHOE BHUMaHMe yoendaeTtca BIUAHUKO
NCKYCCTBEHHOIO MHTEJIJIEKTA HA BO3MOXHOCTU TPYAOYCTPONCTBA, 3apaboTHYO NiaTy U NPOU3BOAUTENBHOCTb,
KOTOpble SBASIOTCA BAaXHbIMW 3/1eMEHTaMK pblHKa Tpyga. B cTaTbe aBTOp paccMaTpuBaeT TpM acnekTa
B/USIHUS VICKYCCTBEHHOIO MHTEJIJIEKTa U aBTOMATM3aUMM Ha PbIHOK Tpyfa. Bo-nepBbix, byaeT nsyyeH acddexrt
MCKYCCTBEHHOTO MHTE//IEKTa Ha 3aMeHy paboyux MecT, TO eCTb U3MeHeHUs B pabouyem npouecce, KOTopble
npeanonaranT UCMO/Ib30BAHME MALUUH, 3aMEHSIOLWMX YE0BEYECKMIA TPYA. ABTOP TaKKe METOAONO0rMYEeCcKM
ncenenyer, Kak I/ICKyCCTBGHHbII?I NHTENNEKT N aBTOMaTM3auuna MOryT NoB/ANATb Ha NPOU3BOANTENIbHOCTb TpyAa
(achbeKT Npor3BOAUTENBHOCTH) U CNPOC Ha pabouyto cuny (3 deKT BOCCTaHOBNEHUS).

Kniou4eBble C/ioBa. WCKYCCTBEHHbIW WHTENIEKT, PbIHOK TPyAa, 3ddheKT NpousBoguTeNbHOCTM Tpyaa,
3¢ deKT 3ameLeHns paboynx mecT, achdeKT cozgaHus paboynx MecT.

CHANGES IN THE LABOR MARKET AS A RESULT OF THE INTRODUCTION OF ARTIFICIAL INTELLIGENCE

Abdurakhmanov Kalandar Khodjayevich,
Academician of UzFA, Doctor of Economics, Professor.

Goyipnazarov Sanjar Bakhodirovich,
Ph.D., Associate Professor, Tashkent State University of Economics
Head of the “Department of Human Resources Management”.

Abstract. This article examines the changes in the labor market today and in the near future from the
perspective of the impact of artificial intelligence. It focuses on the impact of artificial intelligence on employment
opportunities, wages and productivity, which are important elements of the labor market. In the article, the author
considers three aspects of the impact of artificial intelligence and automation on the labor market. First, the job-
replacement effect of artificial intelligence, i.e. changes in the work process that involve the use of machines
replacing human labor, will be explored. The author also methodologically examines how artificial intelligence and
automation can affect labor productivity (the productivity effect) and labor demand (the recovery effect).

Key words. artificial intelligence, labor market, labor productivity effect, job replacement effect, job creation
effect.



Kupwuwu:

CyHBUA MHTENNEKTHY XOPUI 3TUL MexHaTra 6ynraH Tanab, MexHaT YHYMAOPAUrU, uw 6unaH 6aHavK
XamMaa saany YK MaxcysioT Kabu 3HT MyxMM MKTUCOAUIN KypcaTKuynapra rnoban gapaxaga TabCcup KypcaTagu.
CyHBUIA MHTENIEKT TEXHOMOMUSNAPY MEXHATHUHT XYCYCUSITV Ba UL XXOWIAPUHW Y3rapTupaan. MawmvHanap xo3up
ofilam/siap TOMOHMAAH 6akapunaéTraH VILIAapHUHT KaTTa KUCMUHW Y3 3MMMacura oflagu, XxaTTo ynap yaaacugan
YyMKa oIMaéTraH BasudanapHu xan aTuiLra Koaup 6ynmium 6yinmya TagKkuKoTIap MaBxys.

TowkeHT [aBnaT UKTUCOANET YHUBEPCUTETUHUHT “MexHaT UKTUCOAMETN Ba MHCOH Kanutanu” WAMWUi
MakTabu, wyHuHraek B.MnexaHoB Homupgary Poccust UKTUCOAMET YHUBEPCUTETUHUHT TOWKEHT dunvanu
Xy3ypugaru “MexHaT uKTUcoanéTn” kacdegpacy TOMOHUAAH CYHBUA NHTENNEKTHUHT MeXHaT YHYMAOPUTU, UL
6unaH 6aHANK Ba UL XaKUra TabCUPU TYFPUCUAAT MabyMOTAAp XxaM 6yHU TacAuKIaMoKkaa. A bHN, TagKMKoTAap
HaTWXKaCcK CYHBUN UHTENNEKT MEXHAT YHYMAOPAUTMHU OLIMPULL TabCMpUra aranurn 6ynmnya naMuin xynocanap
WaKANaHraH.

AMMO CYHBUN UHTENNEKT MEXHAT YHYMAOPJUIMHU KECKUH OLIMpaauraH 6ysica XxaMm XOAWMAapPHUHT ML
6unaH TYIUK 6aHANUTY €KUM VLU XaKy Macananapuga Xvuaaui myammonap naingo 6ynnwmn mymMmkuH. by macananap
CYHDBUI UHTEINEKTHUHT ULIYM Kyyura TanabHn KamManTupaguraH aBToMaTiaWTUpuWra xmsmaT Kuamwm 6unax
6oFnmkanp. LyHUHIAEK, CyHbUIA UHTEINEKTHU KYiall MexHaT YHYMAOPJAUTMHUHE Ul 6unaH 6aHanmK Ba uw
XaKy 6unaH 6OFIMKIUTMHY XaM CaBOJ 0CTUAA Konampaan. LWy xuxaTtaaH, ywby TaAKMKOoTAa CYHXUA UHTENNEKTHN
YKOPUI 3TULL WapouTAapuaa MexHaT 6o3opuaarv yarapuwaapHy TaxAna KAWL Ba yHU 6axosiall EHAOLWYBAAPUHM
TaKOMUAMAWTUPULW BYIMYa MAMWIA acOCNaHraH TaBCMsAIap UWIab YMKULW MyxnM axamusit kach atagu.

Mag3yra goup agabuérnap Taxaunu:

Bab3u onMMAapHUHT hrKprYa, CyHBUR MHTENNEKT Ba TEXHONOMMK MHHOBALMSINAp MXTUMOWIN TapakKETra
0N11Mb Kenagm Ba ULWNAb YMKapuLL Coxacua MHCOH PecypCiapuHUHT axaMUSTUHN KaMaTupaau, by 3ca NWCn3nmk
JapaxacuHu owmpagm [1]. Yiwby TaxMUHHM YpraHUwaa ukTucoaum onvum CacknHg Basudara acocnaHraH MogenHu
nwnab YMKAU. YHUHT TabKUANaWmMYa, ak/iam MallnHanapaaH gonganaHunil HUICOMIN ML XaKy Ba ULWIYY KYHYUHUHT
JapoMag, yIyWWHM KaManTupuwy MyMKUH, Wy 6unaH 6upra 1oKopu UWCU3NUK gapaxacura onmb kenagu [2].
Coxaga TafKMKOT onub bopraH eTakyu onmmnapgaH Axemorny Ba PecTpeno MHCOH MexHaTu Ba poboTtnap
ypTacmaarv pakobaTtHu Typav nwnab Ynkapull Basndanapu HyKTav HasapuaaH Tekwupagu. Ynap pobotnapgaH
dolipanaHnw 6aHaNNKHU KaMakTMpaay Ba MILYMAAPHUHT MaolWHW NMacanTupaan, feraH xynocara Kenvwau.
VYnapHVHF Taxanny caHoaT MallvHanapugaH dovganaHuil, 6aHa VK Ba WL XaKUHUHT Y3rapuiumnra acocnaHraH [3].

KynruHa onvmnap, WYHWHIAEK, CYHbUI UHTENEKT Ba pakaMau TEbXHOMOrUsaNap Kabu MHHoBauusnap
H6aHONMKKA WKOBUIN TabCUp Kunagu AeraH GpUKpHU Kynnab-kyesaTnangu. UkTucogym onum baym Ba YHUHT
WAMUIA Kamoacu XMUCOB-KMTobnapra Kypa, CyHbBbWUWA WHTENIEKT TEXHONOTUSICUHUHT KyHOANUK XaéTra KeHr
UHTerpaymsanawysmn Tydannm 2022 Ba 2030 nunnap opanusuga ayHé MUKMECUaa 734 MUNINOHAAH OPTUK SIHTY
UwW YpHU sipatunagu [4].

Axemorny Ba Pectpeno ¢daH Ba TEXHUKaHUHI PYBOXNAHULL TapuUXWM HYKTau HalapupaH y3ok Myggataa
TEXHOMOMMK TapaKKWET sHMM BaHAMVK WMKOHUSITIAPUHUHE PUBOXNIAHMILUIA xaMm onmb kenagu [5], geb
Tabkupnangunap. Wy myHocabat 6unaH, SHIM W YpUHAapy TOMOHMAAH MILNab YMKapwuiaraH KomneHcaums
3 deKTM aBTOMaTNAWTUPULL HATKAC KA t03ara KenagnraH U YpuHIapuHY anMawTupuw 3 GeKTUHN Konnawm
MYMKVH.

Okcchopa, YHUBEPCUTETU TOMOHMAAH aMasra OWUPWIraH TagKukoTnap sikuH 20 nun nunpga AKLWparu
6apya 1L XONNapUHWHT 47% Tyna aBTOMATNAWTUPUANLINHY KypcaTan. LUyHWHIAEK, aMu xogumnapHuHr 40%
3ca poboTnap 6unaH anmawTtupunagn. Wy 6unax bupra nktucogunnap, okopuaa Kang KUIMHraHuaeK, CyHbuin
WHTENNEKTHUHT TapaKKUM STULIM SHIU WLL XKOWNapPUHM XaM KECKUH OPTULLMIa Ba XOAUMAAPHUHT hapoBOHAUTM
SiHaga AXWWAAHULWWIA XM3MaT KUnagu gerad pukpganap. YMymaH, TagkMKOTYMNApHUHE UKpUra KaparaHga,
CYHDBUI UHTENNEKT BMP MapoMAW, 3epuKapan ULLMApHU Y3 3uMMacura onagu, 6y nw xonnapuga 6aHa 6ynran
XOAVMMAAPHUHT Masiakanapu olwmnpunne, ynap mxoaunii nwnap 6unax Mawryn 6ynagm [6].

HOkopupaa Taxaun 3TuaraH UAMMA MaHbanapra acocnaHraH xonga 6yryH Ba siKMH UCTUKOONAA MexHaT
6o3opmpaary ysrapuviinapHu CyHBUA WHTENNEKT TabCMpU HYKTaM HaszapupgaH Kypub uymkunagu. byHpaa
acocuin 3bTUBOP CYHBUN MHTENNEKTHUHT MEXHAT GO30PUHUHI MyXMM YHCypnapw 6ynraH vw 6unaH 6aHanmk
WUMKOHUSTNAPU, ULL XaKW Ba MexHaT YHYMAOPAUIUHY OLUMPHULL TabCUpUra KapaTuiagu.

TagKUKOT MeTOf0N0rUSICHU:
Ma3kyp TagkukoTga 6up KaTop OHMaH MabaymoTnap 6asanapugarv unaMuii MaHbanapga y3 akcuHu

TOMNraH CYHbUIN WHTENNEKTHW XOPWIA 3TUIL WapouTnapuga MexHaT 6030puaru srapuwnapH 6axonai
Macananapura Taanykam 3MNMpUK Ba KOHLENTyan TaaKMKOTAap YpraHuaay Ba ynapgarv unmuin éHgallyenap



TranmnawTupungm. LUyHWHrAeK, TagKUKOT UWKMAA TUSUMAN Taxaua, MaHTUKUAIVK, UHOYKLMS Ba AeAyKuus,
aHaNM3 Ba CMHTE3, KMECUN Tax U1, MOHOTrpadUK Taxaua Ba rypyxJiall ycynnapu KynnaHungu.

Taxaun Ba HaTMXKanap:

IMNUPUK XNCOB-KUTOBNAP WYHU KYpPCaTagnKM, CyHbUA UHTENIEKT TEXHONOMUSICM MeXHAT YHYMAOPAUTU
Ba 6aHANMK BunaH Mxobuin 6oFNUKNMKKA aragup. TallKUAUN fapaxaga CyHbUA MHTENNEKT MabllyMOTnapaaH
dboviganaHUw camapafopUrvHM OWMPULL Ba YCKYHAHWUHT UWALWMHU TaxAUa KUAUW Ba CO3Mall yYyH Mwnab
YMKapULL XapaéHHM BoLKapULW TUSUMUHUHT BOLIKAPYB MapKasu 6YnuWwmn MyMKUH. By aca, KOpXxoHa y4yH 6up
KaTop Xapa)kaT Ba BaKT cachpMHM TEXaL UMKOHUHU 6epuliv MyMKUH. CyHBbUN MHTENNEKT niwnab YyukapyBymnapra
Xap KaYOHrMaaH xam KYrnpok, Kopu cudatiym MaxcynoTnapHU ap3oH Hapx/iapaa uwnab Yukapuw UMKOHUHM
6epaau.

CyHBUW MHTENNEKTHUHT U BunaH GaHAAMK Ba ML XaKura Typanya TabCUpUHN xucobra onraH xonga by
Macanaga TagKukKoTnap YTKasuamwm 3apyp. MKTucogumnap CyHbUIn MHTENNEKT UW Kyyura Tanab kamairaH,
XaKu opTMaraH xofatga MexHaT YHYMOOPAWUIMHM KaHAan KUanb OWMpPUINILN MYMKUHAWIA Ha3apuii acoCHU
Taknnd KuAnwamn. AHa LWy KoHLenuusaary Yerapanawiapaal 6upy yHUHT aBTOMATAALWTUPULL TEXHONOTUSCUHN
KYpUb YmKmMlLAa CYHBUA UHTENNEKTHUHT XaM caHoaT poboTnapy Ba aBTOMaTnallraH Xuxo3nap kabu 6olka
TexHonorusnapura yxwauw geb xucobnangunap.

ABTOMATNALITUPULL TEXHONOTUACUHUHT Xa KUYBYY XYCYyCUATH WYHAAH M60PaTKKY, y KanuTan TOMOHWUAAH
6axapunuwmy MyMKUH 6ynraH miwnab Ymkapuil xxapaéHu nuku BasudanapuHy KeHrantupagu. MexHat 6unax
HakapunaguraH ynywm sca optagu. By KopxoHanapra Ul Ky4rHY ap30H KanuTan 6uiaH anmMawwTypuLl UMKOHUHY
6epagu. Hatwxkaga viwnab YnKapuv camapagopavru optagu. ByHgai anMalwTMpyw camapacu KanuTan aBBan
ULWYM Ky4n TOMOHMAAH BaxkapunaguraH BasudanapHu y3 3ummacura onuwamp. by aca kouga 6ynmnya, Munnmi
fJapoMagfa MexHaT yNyLMHUHT KaMakuLinra xamaa MexHaT YHYMAOPAUTMHUHT UL XaKura 60FnunK 6ynmacaurura
onnb KeTagu. HaTvkafa uwWwNab YMkapuw yHYMOOPAWUIY OPTraH Xonga UWYunap Y3NapuHUHT MW XaKu XaMm
aHa LWyHpal Te3nuK 6unaH opTMacaurnHm Kypcatagu. LLYHWHT yYyH CyHBUIN MHTENNEKT TEXHOMOTMMK Y3rapuL
OMU/INHW KyYaTUpaanUraH, SbHU MexHaT YHYMAOPIUTMHN €KW KanUTaHW OWMpaguraH Kyd cudatraa Kypunagu.
LyHra kapamacpaaH, byHaal xonat v 6unad 6aHAAMK Ba UL Xakura GOCMMHUHI KaManuwmnra onmb Kenagu.
Bolka TeHrnawTnpaguraH Kyunap xam aman Kuauwm Kyiuparunapgan nbopatanp:

- nwnab YnKapu camapacu, byHaa CyHbUIA UHTENIEKT Ba aBTOMATAaWTUpULL Tydakam xapaxkaTinapHUHr
KaManTUpUANLWM NCTEBMOJ TanabrHM (aBTOMATAALWTUPULL Py BepaauraH cekTopnapga éku boLka cektTopiaga)
Ky4anTupagm, 6y aca aBToMaT/awmaraH BasudanapHu 6axapuil y4yH ML Kyyumra TanabHu owmnpagy,

- KanuTanHu OWNPULL camapacy, ByHAa CyHBbUMA MHTENEKT Ba aBTOMATIAWTUPUL MLLNab YUKAPULLHUHT
KanuTan XxaXXMWHMW OLIMPraH Xonaa Kanutan TYnaaHUWWHM TabMUHAANAW, 6y ML Ky4ura TanabHu xam olumpagm
(BY CYHBMIN MHTENNEKT Ba aBTOMATNAWTMPULL MHCOH MEXHATUHN TYnaMpagnraH Basudanapaa);

- aBTOMATNALTUPULLHUHT YYKYPAAWTUPUANLLN, ByHAA TEXHOMOTVAHM TaKOMUANALWITUPULL MaBXy[ MaLlu-
Ha/llap caMapfo/UIUHM OWMPaaK (ABHU UW KYYUHWU KYLIMMYa KyymMpMmachaH) camapagopiunKHu KydanTupagu
XaMAa ML Kyyura TanabHu aHaga owmpagu,

- IHTW IOKOPW YHYM/IN MEXHAT CUFUMM KaTTa BasudanapHu apaTuil aBToOMaTAaWTUPULL TabCUpUra KapLum
TypraH xonfa y30Kk MyAaAaTAn UCTUKOO0AA MeXHAT YAYLUMHN KYNakTMpagu.

B3 TOMOHMMU3aAH afabnETNAapHM YpraHuLL Ba MabayMOTapHY TU3MMIAWTUPULLIFA aCOCNAHNG, CYHBUI
WHTENNEKT Ba ULWMab YMKapULLIHM aBTOMATAALLTUPULL 6ab3M KacbnapHUHT y3rapuiumn, 6owKanapuHy 3ca NyKoamLL
axTUMONIM Tyalnm byTyH MexHaT 6030pura cesnnap/iv TabCup KypcaTagmu geraH xysocara Kenui MyMKrH. By aca
CYHBUN UHTENNIEKT Ba aBTOMATNALUTUPWLL XKapaéHNAapUHWUHT MeXHAT 6030purra TabCMPUHMHT Ha3apyii MOAENNHY
TaKNUd KMANLWL MMKOHUHKM 6epaan (1 - pacwm).

Yw6y Mogen CyHbUN MHTENNEKT Ba aBTOMATNAWTUPULLHUHT MexHaT 6o3opura TabcupuHn udopa 3tub,
XaM MKO6UI (SHrM KacbnapHWHI Naao 6ynunwn), xam canbuii (aBToMaTnawTMpuw Tydakamn N YpuHIapuHUHT
MYKONULIN) HYKTau Ha3apHW acocnangu.

Ywby mMofenra TasiHraH xonga Myanand TOMOHWAAH CyHbUIM WHTENNEKT Ba aBTOMATNAWITUPULLHN MeXHAT
6030pura TabCUPUHN yuTa KUXATU KYPUB YnKmMnagu. BUpnHuYncn anmawtupuil 3pheKTin, SbHU MexHaT XapaéHuga
MHCOH MeXHaTWHW YpHUHM 60CYBYM MallvHanapgaH doWganaHuluHy Hasapga TyTagu. LUyHUHraek, cyHbui
WHTENINIEKT Ba aBTOMATNALUTMPULL MEXHAT YHYMAOPAUTU (YHYMOOPAUKHYM olnpuLL 3chdeKTr) Ba ULLYM Kydmra bynraH
Tanabra KkaHgan TabCemp KUIMLLN MYMKUHANIY (KaikTa TUKNaww addexTu) ycnybuin uxataaH Kypub ymkmunagu.

BupvHYM xonaT nw YpuHAapy COHUHM OLUINPAZM, UKKUHYNCK 3Ca YHU KUCKapTUpagu, by aca y3 HaBbaTuga
WWCU3NNKHUHT Kynanuwura onnb Kenuwm MyMKUH. WILICU3NUKHUHT KECKUH KyTapuauwimra Wyn Kyumacnumk
YUYH XoAMMNapaa pakaMnawTupuil Tygannm sHrm mexHaT 6o3opuaa Tanab roKopuy 6ynraH sHrM KYyHUKManapHu
PUBOXNAHTUPULLHK BoLNaL Kepak.
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1 pacm. CyHDbUI1 MHTEeNIeKT Ba aBTOMaTNAALITUPULLHUHT
MeXHaT 6030pura TabCUPUHUHT KOHLenTyan mogenu [7]

Bup KaTop 3MNMPUK TagKUKOTNaP WYHU KYpPCaTAWKM, NacT Manaka Tanab KuayBuM MexHaT Ba KanuTan
y3apo YpHUHM 6ocaan XaMaa loKOpU Masaka Tanab KuiaguraH MexHaT Ba KanuTan 3ca 6up-6upuHmu Tynamnpagu.
MacanaH, aknny MaluvHanap Hapxu nacanraHga, pupmanap nacT mManakanu MWYM KyuymaaH dholrpanaHnwHm
KamManTupagu. AKCUHYa, ak/iNM MalvHanap Hapxy nacanraHfa, nwnab Ymkapysyuiap aBTOHOM YCKyHanapgaH
dolriaanaHnWHN KYyNanTvpaam Ba IOKOPY Manakanu MILYM Kysura Tanab opTagn, YyHKU YCKYHAHUHT ULWnaLim
Mafakaam uwymnapHu Tanab kunagu. TagKUMKOT HaTuxkanapura Kypa, acbob-yckyHanap HapXUHUHr 10% ra
nacavwm nacT Manakaam UWYM KyuympaH dhonpanaHuiHUHT 5% ra nacanuwura Ba OKOPU Manakanu uiiym
KyumpaH doriganaHnwHKHT 5% ra owmwnra onmb kenagu [8]. by TabCup TEXHONOTMK TapaKKUETHUHT Manakanm
MWYKM Kyynra 6ynraH TanabHMHI oWwWLWIMra Ba Masakacus MWYM Kyymra 6ynraH TanabHUHr nacanvwmra onmb
Kenuwm cababnu maexyg.

TeXHUK TapakKMETHWMHI TYpiu Majnakara 3ra MW4YunapHu v 6unaH TabMUHAALWIA TabCUPU LWYHK
KypcaTaguKu, OKOPY Manakanum niymnap sHrv TeEXHONOrMaNapHu Te3 Y31awTrpuLl Ba MOCIaLUULL CafioxusTura
ara 6ynaau Ba Wy MabHOAA IOKOPU Masaka Tanab KWIyBUM MexHaT siHru TexHosiorusnap 6unaH 6mp-bmpuHm
TYynaupaguran 6oFNnKIMKKa ara 6ynagu. Bupok, nact Manaka Tanab KuayBYM MEXHAT MHCOH KanuTanu gapaxacu
6unaH yerapanaHagm, YyHKV NacT Manakanu UWYUNAp SHIM TEXHONMOTMANAPHM Te3 y3nawTupa onMaigu. Ly
cababnu yHVHT xaTapfiapu sHrM TexHonorusinap 6unaH anmMawTMpunagm. AHbaHaBUIN TEXHONOT NS TapaKKUETK
CUHTapu, CyHbUIA MHTENNEKT Maslakanu uwymnapra 6ynrax TanabHy Ba U 6unaH TabMUHAALW UMKOHUSTIAPUHN
owwpaan. By nacT manaka Tanab KuayBYM MEXHATHU YPHUHM anMawTvpuw addekTnHu spatagm [9].

Aknnn poboTnap TOMOHUAAH MEXHATHYM anMaLWTUPULL Ba ML YPUHAAPWHM SipaTULL TabCUPU MEXHAT Tanabu
Ba Taknuduaa yrapuwnapra ovb kenagy Ba ynap oOXMp-okmbaT Ml Xaky MyBO3aHATUHUHI y3rapuwnra onmné
Kenuwm MyMKuH. Onmb 6opunraH TagKnKoTnap, WYHUHIAEK, CYHBUA UHTENNEKT Ba POBOTAAPHUHT UL Xakura
TabCUPVHM XaM TYPAN HYKTau Ha3appaH ypraHub YmkunraH.

CyHBUA WHTENNEKT Ba CaHoaT pobOTNAPUHMHT GaHA/IMKKA TabCUPUHWM YpraHuw Y4YyH OU3IHWHT
TafKMKOTUMYM3 aBTOMATNAWTMPULL TEXHONOMMSICK BrnaH Basudanapra acocnaHraH MmogengaH goviganaHagun.

SHAM 6M3  lOKopMAarM Hasapuii  KapawnapHu YMyMAawWTMpraH Xofiga CYHbUNA WHTENNEKT Ba
aBTOMATNAWTUPULLIHM MexHaT 6030pura TabCUPUHNM YUTa XMXaThaH KYpub YnKamms. BUpUHYMCH anMalTnpuL
3 eKTH, SbHY MeXHAT XKapaéHnga MHCOH MexHaTUHM YPHUHU 60CYBYM MallHanapgaH oviganaHuwHm Hasapgaa
TyTagu. WyHuHraek, 613 CyH bW MHTEN/IEKT Ba aBTOMATNALUTUPHULL MEXHAT YHYMAOPANIM Ba ULWYY Kyyura 6ynraH
Tanabra KaHAan TabCcup KUAULWWM MYMKVHAUTUHW METOAONOMMUK XUXaTAaH Kypub ymkamus (2-pacm). BynapHu
613 AXXeMOrny Ba YHVHT UAMUIA KamMoacu TakauM 3TraH 8a3ugaza acociaH2aH MOOeIHUH2 CoffanaliTUpuIraH
WaknugaH doriganaHUWHM Makcagra MyBoduk aeb Tongmk.
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2 pacM. CyHBbUI1 MHTENIEKT Ba aBTOMAaT/AWLITUPULLHUHT MeXHAT 6030pura TabCMpUHU 6aX0NaLUHUHT Yy
wuxatu (MaHba: myanud ToMoHMAAH Ty3ungm)

ABBasno, Ba3udara acocsiaHarH mofesira Kuckayda nsox 6epub ytuw ypunnu geb xucobnanmms. Akcapust
TapMok/iapga uwnab Ymkapuw 6up BakTHWHI Y3uga 6up KaTtop BasudanapHu baxapuvluHu Tanab kunagu.
MMCON yuyH, TYKUMAUYUINK MLLTA6 YKApULL ToNa UWNA6 YMKapULWHKM, TONaLaH UM niwnab YnKapuLlHY (MacanaH,
WArMpYyB Nynn 6UnaH), MNgaH TEMUWAN MaTOHU UWNA6 YNKApULWIHK (MacanaH, TYKuLW nynu 6unax), pactnabku
nwnoB 6epuLLHM (MacanaH, MaTOHU To3a/lall Ba OKapTUpuLL), 6ysw Ba 60cnb YnKapuil, napgosnall, WyHUHIAEK,
[V3aliH, peXxanaliTMpuLL, MapKeTVHT, TPAHCMOPT Ba YaKaHa caBfo Kabu Typnau épgamun BasudanapgaH nbopar
6ynagu. Ywby BasndanapHUHT xap 6UpY MHCOH MeXHATMW Ba MallUHaNAaPHUHT KOMBMHauUsacn brunaH 6axkapmununium
MYMKWH (2.1.3-pacm).

YMyMaH onranfa uwnab ymkapuw N - 1 Ba N opanuFuga €TyBumn 6up KaTop BasndanapHu 6axapuanwmHm
Tanab Kunagu. | gaH tokopuga 6ynraH Basudanap acocaH MexHaT opkanu baxapunagu. | gaH nactga 6ynraH
Ba3udanap Kanutan opkanu baxapunaguraH, sbHY aBToMaTnaWTMpUAraH Basudanap xucobnaHagn. byHga /
HWHT opTULWWM Ba3ndanapHm baxapuil y4yH CYyHbUIA MHTENIEKT €KX POBOTAAPHYM XOPUI STUANLLNHY aHrnaTagu.
N HUHF OPTULIN 3Ca, MEXHAT Tanab KunaguraH ssHrv BadudanapHu XXopuin STUANLWVHY aHTaTagu.
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3 pacM. Nwna6 ynkapuwpa BasmdanapHm 6aXkapuaniuMHUHT
MeXHaT Ba KanuTtaJira HucbataH TakcumaaHuwm [10]

Toshkent sh, Islom
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Karimov k., 41-uy.




TagKMKOTNAp, LWYHWHIAEK CYHDBUW WHTENNEKTHUHI 3HT Ky4au TabcuMpura Ayd KenaguraH kacbnap
XyCYCUSATIapVHUXaM aHUK 1AW TUpMoK aa. CyH b UHTENNEKT BaaBTOMATNALUTYPULLHUHT 6OLIKA TEXHONOTMsSnapn
acocaH b6up xun BasudanapHu baxapuwra koaup 6ynagu. Coxagarm nktucogum onnbd Mankn Y66 cyHbUi
WHTENNIEKTHUHT HOCTaHAapT, aliHMKCa KOTHWTUB HOCTaHAapT BasudanapHu 6axapuira KOAUPAWUIMHU
Kypcatagu. ®ebnTeH Ba 6oWKanap CyHbMA UHTENNEKTHUHI KOTHUTUB Kobunusitura absTMOOp KapatraHnap.
Ywby Kobunustiap “myaMMoHu Xan aTuilaa GuavmaapHu arannall Ba Kynnalwaa Tabcup Kunaguran” Koomnust
cudbatnga 6enrmnanran [11].

1-apBan
CyHBUI UHTENINIEKT TEXHOIornAapu 6unaH anMalTUPUANLLN 3XTUMOJIM 3HT NacT Ba 3HT OKOPYU
6ynraH aripum kac6nap [13]

. AnmawTupuil
PeATUHIU Kac6 Typm
UMKOHUATY (%)
AnNmMalTUpuLL UMKOHUATU NacT 6yaraH kac6nap
1 CyHBUIM UHTENNEKT BYNNYA 01IUM Ba TAAKUKOTHY 0.10
2 Tapbupkop 0.22
3 MNcuxonor 0.26
4 [uHuii ynamonap 0.35
5 MexMOHX0Ha Ba TYPU3M MeHeXepu 0.41
6 Boll gupekTop 0.52
7 boll MapKeTUHr gupeKTopu 0.64
8 CofNMKHN Caknall XM3MaTK COXacuaaru meHexepnap 0.76
9 TabnmMm Myaccacanapu aKkcnepTnapu 0.89
10 Maxcyc haH YKuTyBYMNapu 0.98
ANMaluTUpULL UMKOHUATY IOKOpU 6ynraH kacbnap
1 Aungnin nuumnacu cudat uHcnekTopu 96.2
2 Tenemapketonor 97.3
3 ByxranTep, Ml XaKu x1Mcobymcu 98.0
4 BaHK €K1 noYyTa 6YAMMU xoaumu 95.4
5 Monuasuil xu3matnap xoaumaapu 94.8
6 NWENLL NTUHNACK MILIYUCK 98.5
7 KYHFMPOK MapKasu onepaTtopu 99.2
8 [acTypuii TAabMUHOT UHCOEKTOPU 93.2
9 MaluMHUCT €K E3yB XOAMMAAPHU 99.1
10 [penpep éxkn TacdhcnmnoTymaap 97.6

YMyMaH ofiraHAa, CyHbUA UHTENNEKT BrnaH anMawTUpUAnLLIN MyMKUH 6YNraH KacbnapHUHT akcapusTy
MOHOTOH, TaKpOp/aHaguraH, MexaHWK Ba KOuAaanapra acocniaHraH kacbnapgup. AKCMHYa, UHCOH TabuaTtaH
WXXOL WA, LUaxc/lapapo MyHocabaT, MociallyBYaH, YaKKOHIMK Ba UHTYUTUB Kapopap Kabyn Kuauw Kobunnstura
ara 6ynunb, ynap xanv xam CyHbUIn MHTeNeKTra HucbaTaH ad3annvknapra ara (1-xagsan).

CyHBUIA MHTENNEKT Tyaliv 03ara KesraH Xxo3npru MexHaT YpHUHM 6ocuL xaKknga stHa bup HyKTaun Hasap
MaBXyf, SbHU CYHbU MHTENIEKT alpuM coxanappaa byTyH kacbHum amac, 6ankm xap 6up kacbparv BaudanapHUHr
akaT bUp KNCMUHM anMaLITUpagu.

ANOHMSA Ba BpUTaHUSIIMK TagKUKOTYMMIAp TOMOHUAAH UWA6 YMKapUL, MEHEXMEHT, Tubbui épaam,
TabAMM Ba TPAHCNOPT Kabu 23 Ta caHoaT coxacupa xamm 2000 Ta KOpxoHaga YTKa3uaraH CypoB HaTXKanapu WyHK
KypcaTaVKu, MHCOH YPHWIa CYHbUN HTENNEKT baxapraH Basudanap katopuga nwnab YnKapul cCaHoaTuaa SHT
FOKOPU YpUHTa 3ra.

CypoBHoMaparu 688 Ta Ba3udagaH 552 Tacu nanBaHanaLw, MUFULL, TUKYBYWINUK, Nos63an nwnab YnKapuLl
Kabunap CyHbUA WHTENNEeKT 6WUnaH anMaWTUPUIMILL MYMKWUH; YMyMW/ OBKaTMaHWW caHoaTugarn 140 Ta
Ba3udagaH 96 Tacy afMaALLITUPWUINLIN MYMKUH, MacaaH newtaxtaga bytopTma 6epull Ba 03MK-0BKaT Talépnaly,
03VMK-OBKAT Ba MYMMINKIAP XM3MaT/apy, CTOM Ba MAULI-TOBOKIAP Ba X.K.; TPAHCMOPT coxacupa cypanraH 353 Ta
BasudagaH 171 TacMHM anMaWTMPULL MYMKKH, MacafiaH, TPaHCMOPT BOCUTaNapura TEXHUK XM3MaT KypcaTull,
CaMONET 60LIKapyLL Ba TPAHCMOPT Mab/lyMOT/IApPMHM TabMUHALL; KYPUIWLL Ba TOF-KOH CaHOATUAarn cypanraH 263
Ta Basndanap Katopuga Kypuavi MatepuaniapuHu KainTa uwnal, Moc €3yBiap HyKTaCuHM 6enrvnail, MeTaaiHmn
nanBaHAaaLl, reofesusi, TOLW Ba TYNPOK Ka3uLl Ba bowkKanap Kabu aiMaluTUpUANLWIN MyMKUH 6yniraH 113 Ta Basnda
MaBXyf; TMb6uiA xnsmaT coxacupa cypanraH 111 ta BasudagaH dakat 28 TaCMHU anMalWTUPULL MyMKIUH, MacanaH,
XaMLUMPASIVK EPAAMU, KUCMOHWI Tepanus, MacCaXk Tepanuscu, TOMUP nunra MHbEKLMs Ba 6olwkanap [12].

UlyHaan 6yncapa, CyHbUNn MHTENNEKT haKaT MHCOH MHTENEKTya MEXHATUHUHT 6P KMCMUHM anMall-
TUPUILM MYMKUH Ba KYMaab WHTENNIeKTyaN MeXHaT XaluM XaM MHCOH WXOAura, TacaBBypura Ba Ha3opaTwura
TassHULIN KepaK.



Xynoca Ba Taknudnap:

Xynoca ypHupa WyHW TabKUAMAW MYMKUHKW, MeXHaT Tanabura TabCup KUMYBYM CYHBUIN UHTEN/KT Ba
POBOTAAPHUHT Y4 XM KyUY MaBXyA. BUpUHYMCK, nw YpuHnapuHu anmalwutnpuril s dektn xncobnanmno, 3-pacmaa
KeNTUPUATraH | HAHT YNyl opTraHga MexHaTHY anMaluTrpuLLaa KYynpokK poboTiap NWUTUPOK STULLUHM aHFaTagm
Ba By TabCcyp xap AOMM ULLIYY Kydmra 6ynraH TanabHu kamantupagmu. UKKnHYmcK, mxobuii yHymanopavk s extm
6yn116, CYyHbUN NHTENNKT Ba aBTOMATAWTUPULL XapaXaTiapHW nacanTupagn Ba caHoaT TapMoKJ/apy ypTacuaa
YHYMIOP/IMK Ba UWYMU Kyuyurara 6ynraH TanabHu owwvpaan. Ba HUxosT, KaliTa Tuknaw 3ddexTy nwymnapHm
aBTOMaTMaWTMpunraH BasudanapaaH asTomMatiawTMpuaMarad Badudanapra yTKasuwm MyMKUH Ba Wy 6unaH
ynap siHrv BasudanapHu 6axapuLura UXTUCOCAALLMNLL YYYH LIAPOUT SPaTULLN MYMKUH.

CyHBUW MHTENNEKT XaKUKaTaH XaM NacT fapaxagaru Uwym KyYUHUHT YpHUHKU 6ocaau, TeKUH KopXxoHanap
IOKOPY Manakanu uctebgopnapra 6ynran TanabHum ownpagn. Kenaxakaa xogMmMnapHu NILCU3ANK BUnaH Taxaua
Kunagurad dakaT poboTnap aMac. IHI MyxMMU LIYHOAKW, XOGUMMAAp acocuil pakobaThow YCTYHAMKNAPHUHT
nyknuru cababnu nyk 6ynuw xaedura gyy kenumwagu. Wy cababnu, nwum Kyyn cudaTuHU owmpuil 6aHaNMK
MYaMMOCUHY Xan KUANLIHWHF aCOCUN IOTYK MYHanuwm xmcobnanagm. OpTuKYa niLYm Kyum y36mMamnm Ba ManakacrHm
ownpuLLKn, pakobaTbapLoWANIy Ba MOCNALLYBYAHINTMHI OWMPULLN, 3aMOH TapakKUETMIa MOCMALWNLLIN KepaK
6ynaau.
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O‘ZBEKISTON IQTISODIYOTI TARMOQLARI RIVOJLANISHI VA AHOLI BANDLIGINI MANFAATDORLIK INDEKSI
ASOSIDA BAHOLASH

Nurimbetov Ravshan Ibragimovich
Toshkent davlat igtisodiyot universiteti professori, i.f.d.

Ismailov Akmal Maxsudovich
Toshkent davlat igtisodiyot universiteti professori v.b., i.f.d.

Annotatsiya. Ushbu maqgolada inson faoliyatida manfaat ustunligi nazariy jihatdan yoritilgan. Insonning
mehnat faoliyatida manfaat ustunligi igtisodiy gonuning amal gilishi nazariy va uslubiy jihatdan asoslangan hamda
O‘zbekiston Respublikasi igtisodiyoti tarmogqlari rivojlanishi, aholining iqgtisodiy faolligi va aholining ish bilan
bandligi ko‘rsatkichlari manfaatdorlik indeksi asosida tahliliy o‘rganilgan. Shuningdek, mamlakatning iqtisodiy
rivojlanishida mehnat resurslari va aholining ish bilan bandligini oshirish bo‘yicha ilmiy taklif hamda tavsiyalar
ishlab chigilgan.

Kalit so‘zlar. manfaat, manfaat ustunligi, manfaatdorlik indeksi, igtisodiyot tarmogqlari, aholining igtisodiy
faolligi, aholining ish bilan bandligi, mehnat resurslari.
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AHHOTauusA. B pgaHHOM cTaTbe TEOpETMYECKM OOOCHOBAHO [NABEHCTBO MHTEpeca B [AeATeNIbHOCTU
YyenoBeka. TeOPeTUYECKN U METOA0/IOrMYecKn 060CHOBAHO NMPUMEHEHNE IKOHOMUYECKOTO 3aKOHa M1aBEHCTBA
UHTepeca B TPYLOBOW AEeATENIbHOCTU Ye/lOBeKa M Ha OCHOBE MHAEKCA MHTepeca aHalUTUYECKM PAacCMOTPEHbI
pa3BUTME IKOHOMMYECKMX oTpacnein B Pecnybnuke Y36ekncTaH, nokasaTein SKOHOMUYECKON aKTUBHOCTU U
3aHATOCTM HaceneHus. Takxke pa3paboTaHbl Hay4YHble NPe/IOKEHNS U PEKOMEHALLMM MO YBETNYEHMIO 3aHATOCTU
HaceneHust N TPYAOBbIX PECYPCOB B SKOHOMUYECKOM Pa3BUTUN CTPAHbI.

KnioyeBble cnoBa. nHTEpec, oOMUHUNPOBaHNE NHTEpeCa, NHOEKC MHTepeCa, SKOHOMUYEeCKMne oTpaciu,
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Abstract. This article theoretically substantiates the primacy of interest in human activity. The application
of the economic law of the primacy of interest in human labor activity is theoretically and methodologically
substantiated and, based on the interest index, the development of economic sectors in the Republic of Uzbekistan,
indicators of economic activity and employment of the population are analyzed analytically. Scientific proposals
and recommendations have also been developed to increase employment and labor resources in the economic
development of the country.
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Kirish:

Dunyo tajribasi shuni ko‘rsatadiki, iqtisodiy rivojlanish barcha mamlakatlarning demografik jarayonlariga o‘z
ta’sirini o‘tkazmay qolmaydi. Shu bilan birga aholining ish bilan bandlik darajasini oshirishda demografik jihatlar
muhim omil bo‘lib hisoblananadi. Bugungi aholi tez sur’atlar bilan o‘sib borayotgan sharoitda, mamlakatimizda
ham ushbu muammoning ilmiy asoslarini tadqiq etish davr talabi bo‘lib hisoblanadi. Shuning uchun mamlakat
ijtimoiy-igtisodiy rivojlanishiga ta’sir etuvchi asosiy omillardan biri bo‘lgan, demografik jarayonlarni tartibga solish
hamda uning aholi bandligini oshirishdagi rolini chuqur tadqiq etish talab etilmoqgda. Bunday sharoitda ish bilan
bandlik darajasini oshirishda demografik jarayonlarni tartibga solish usullarini amalda joriy etishning ahamiyati
tobora ortib boradi.

Jahonda aholining ish bilan bandligini oshirishga demografik jihatlarning ta’siriga oid ilmiy izlanishlarga
alohida etibor qaratilmoqda. Bu borada aholining ijtimoiy-demografik guruhlari ehtiyojlarini hisobga olgan holda
ish bilan bandlikning innovatsion turlarini kengaytirish kabi ilmiy yo‘nalishlar muhim ahamiyatga egadir.

Bugungi kunda mamlakatimizda ham barcha igtisodiyot tarmoglarida mehnat resurslarining tagsimlanishi va
sifat jihatidan tarkibini takomillashtirish, mehnat salohiyatini oshirish, ish bilan bandlik tarkibining o‘zgarishi, inson
resurslariningmobilligini oshirish, ishvaqgtiningdavomiyligivademografiya kabimasalalarga alohidae’tibor berilmoqda.
O‘zbekiston Respublikasi Prezidenti Shavkat Mirziyoyevning Oliy Majlisga Murojaatnomasida “O‘zbekistonda mehnat
bozoridagi hagiqgiy holatni respublikamiz mintaqalari kesimida chuqur tahlil gilish asosida aholini ish bilan bandligi
darajasini oshirish bo‘yicha hududiy va tarmoq dasturlarini ishlab chigish, yangi ish ofrinlari tashkil etish bo‘yicha
davlat buyurtmalarini ishlab chigish va aholining ijtimoiy ehtiyojmand qgatlamlari hamda kambag‘allikni gisqartirish
uchun ish joylari kvotasini belgilash bo‘yicha aniq magsadga yo‘naltirilgan kompleks chora-tadbirlar amalga
oshirilmoqgda.”’[1],- deb ta’kidlaganlar. Bu vazifalarni hal etishda ish bilan bandlik shakllarini takomillashtirish, hamda
demografik guruhlarni baholash, mehnat bozorida ish bilan bandlikni tartibga solish mexanizmlarini takomillashtirish
kabi yo‘nalishlarda ilmiy-tadgiqotlarni chuqurlashtirish alohida ahamiyat kasb etadi.

Mamlakatda demografik ko‘rsatkichlar va aholi bandligini baholashda manfaatdorlik indeksi asosida baholash
magsadga muvofiq hisoblanadi. Bunday tadgiqotlarni amalga oshirishda, birinchi galda faoliyatning manfaatdorligi
jihatidan yondashish, manfaatdorlik koeffitsiyenti va manfaatdorlik indekslarini aniglash asosida aholi bandligi tahlili
uchun yangi tadgiqot usullaridan foydalanish lozim bo‘ladi. Aholi bandligini baholashda manfaatdorlik jihatidan
yondashish, manfaatdorlik koeffitsiyenti va manfaatdorlik indekslarini aniglash uning sifat va migdoriy parametrlarini
baholashga va bu orqali aholi bandligi darajasiga tashqi ta’sir ogibatlarini kengroq tahlil gilishga imkon beradi.

Aholi bandligini oshirishda o‘z navbatida mehnat salohiyatining tarkibiy gismi bo‘lgan ishchiva xodimlarning
manfaatlarini hisobga olish muhim o‘rin tutadi. Inson manfaatinito‘laligicha aniglashga, unitashkil etuvchisifatlarni
inson manfaatlarining elementlari sifatida qaralgandagina u moddiy obyekt darajasidagi mohiyatga ega bo‘ladi.

Bunday yondashuv, avvalambor inson manfaatlari tushunchasini kengroq talgin qilish, o‘ziga xos
xususiyatlarini aniglashning bugungi kunda muhim ahamiyatga ega ekanligini anglatadi. Biroq hanuzgacha inson
manfaatlari tushunchasining aniq ta’rifi iqtisodiy adabiyotlarda keltirilmaganligi, fagatgina uning ayrim jihatlari
yoritilganligi ushbu atamaga qizigishni yanada orttiradi. Ushbu nuqgtai nazardan inson manfaatlari tushunchasiga
atroflicha yondashishga, uning turli jihatlarini yoritish orqgali igtisodiy ko‘rsatkichlarni tahlil gilishga harakat
gilamiz. Aytaylik, inson tomonidan sodir etilgan xatolar va e’tiborsizliklar tufayli uning ruhiy holati va sog'lig,
ruhiy-emotsional holati va boshqa ko‘pgina shu kungacha ishlab chigarish jarayonida e’tiborga olinmay kelayotgan
jihatlari orqali igtisodiy jarayonlarga bevosita ta’sir etuvchi omil yuzaga keladi.

Mavzuga oid adabiyotlar tahlili:

Inson manfaatlari tushunchasiga beriladigan ta’rif, igtisodiy nuqtai nazardan qaraganda igtisodiy jarayonlar
ishtirokchilari bo‘lgan insonlarning shaxsiy fazilatlari, xususiyatlari va shu kabi boshqa jihatlarining tashqi omillar
ta’siri ostida namoyon bo'lishi deb garasak magsadga muvofiq bo‘lar edi.

Yetuk igtisodchi A.Smit o‘zining «Xalglar boyligining tabiati va sabablari to‘g‘risida tadgiqot» (1776 y.) deb
nomlangan kitobida, «insonni faollashtiradigan asosiy rag‘bat shaxsiy manfaatdir»[2] - deb ko‘rsatadi. Shu o‘rinda
aytish mumkinki, inson manfaatlariiqtisodiy taraqqiyotning kelajagini belgilovchi muhim bo‘g‘in bo‘lib hisoblanadi.

Fikrimizcha, inson manfaatlari bevosita insonga bog‘lig bo‘lgan narsa va hodisalarning inson tomonidan
bildiriluvchi munosabatlari yig‘indisidir. Jamiyatdagi ijtimoiy-igtisodiy jarayonlarning markazida inson turadi va
undagi barcha vogea va hodisalar bevosita va bilvosita inson ishtirokida sodir bo‘ladi. Inson manfaatlari o‘zaro bir-
biri bilan munosabatda bo‘ladigan, turli sinflar, gatlamlar va guruhlar tizimidan iborat bo‘lib, ularning faoliyati va
o‘zaro munosabatlari jamiyatning ilg‘or rivojlanishini ta’minlaydi. Inson manfaatlari tushunchasini bir tomonlama
o‘rganish uning igtisodiy mazmun va mohiyatining to‘la ochib berilishiga to‘siq bo‘lmoqgda. Chunki, kishilik
jamiyatidagi barcha narsa va hodisalarning markazida inson turishi va barcha gabul gilingan gonunlar inson
manfaatiga qaratilganligi uning igtisodiy jihatdan mohiyatiga alohida e’tibor qaratishni talab etadi.



Shunday bo‘lsada, aynan inson manfaatlari birinchi navbatda insonning tashqi ta’sirga bildirilgan
munosabatideb garalishilozim deb o‘ylaymiz. Bungaizoh sifatida shuniaytish mumkinki, barchaiqtisodiyjarayonlar
“manfaat ustunligi” shaklida namoyon bo‘ladi va sodir etiladi. Bunday manfaatlarni o‘z navbatida iqtisodiy yoki
moddiy, ijtimoiy, ma’naviy, huquqiy va boshqa turlarga ajratish mumkin. Biroq bunday ta’rif igtisodiy qonunlar
orasida manfaatni aks ettiruvchi yagona iqtisodiy qonun yo‘q ekanligini ko‘rsatadi. Qonun - bu zaruriy, muhim,
bargaror, hodisalar orasidagi takrorlanadigan munosabatlar[3] ekanligini bilgan holda, igtisodiy jarayonlarning
inson manfaatiga xizmat qilishi jihatidan garaganda “manfaat ustunligi” igtisodiy gonuni mavjud bo‘lishi lozimligini
ko‘rsatadi. Bu esa umum iqtisodiy jarayonlarning amal gilishida muhim ahamiyat kasb etadi. Jamiyat taraqqiyoti
tarixida mavjud bo‘lgan barcha insonlar o'z turmush tarzini ma’lum turdagi manfaatga asoslangan holda tashkil
etishgan. Bunday manfaatlarni bizningcha, ta’sir etish ko‘lamiga bo‘yicha quyidagicha turkumlash mumkin.

Tadgiqot metodologiyasi:

Inson manfaatlarini ko‘lamiga ko‘ra ya’ni bir yoki bir guruh insonlar manfaatini aks ettiruvchi manfaatlar sifatida
garaydigan bo‘lsak ularni shaxsiy, guruh yoki oila, jamiyat va ilohiy manfaat kabi guruhlarga ajratish mumbkin.

Shaxsiy ya’ni yagona shaxs manfaati deyilganda insonning iqtisodiy jarayonlar subekti sifatida amalga
oshiradigan barcha faoliyatida, bu xoh ishchi yoki xizmatchi, rahbar yoki xodim, xaridor yoki iste’molchi bo‘lishidan
gat’iy nazar ma’lum miqdorda o‘z shaxsiy manfaati yo‘lida harakat qilishi nazarda tutiladi. Shaxsiy manfaat
0‘z navbatida shaxsga taa’lugli bo‘lgan mol mulk, moddiy boyliklar, sog‘lig‘i va ruhiyati bilan bog‘liq bo‘lgan
manfaatlarni nazarda tutadi. Shu o‘rinda aytib o‘tish kerak-ki, shaxsiy manfaat shaxsiy mulk daxldorligini himoya
gilishga qaratilishini inobatga oladigan bo‘lsak, mamlakatimiz qonunchiligida “shaxsiy mulk” shakli mulk shakllari
tarkibiga kiritilishi lozim. Bu esa insonning mehnat qilish huquqini yanada mustahkamlaydi, shu bilan birga ish
hagidan shakllangan mulk daxlsizligini kafolatlash imkoniyatini yaratadi. Chunki insonning mehnat qilish qobiliyati
fagatgina o‘ziga tegishli bo‘lib, gilingan mehnatdan olingan daromad evaziga shakllangan mulk shaxsiy mulk shakli
sifatida namoyon bo'‘lishi magsadga muvofiqdir.

Guruh yoki oila manfaati - inson tabiatan jamoada yashashi va mehnat qilishi jihatidan oz oilasi, yaqginlari
yoki jamoadoshlarining manfaati yo‘lida ish ko‘rishi ularning manfaati boshqalar manfaatidan ustunligi nuqtai
nazardan ish yuritadi.

Bundan tashqariinsonning jamiyatdagi doimiy faoliyati jamiyat hamda davlat manfaati nuqtai nazaridanish
yuritish zaruratini keltirib chigaradi. Manfaat yo‘q joyda rivojlanish ham bo‘lmaydi va aynan shu manfaat davlatning
ijtimoiy-igtisodiy tizimini tartibga solishda, ijtimoiy-igtisodiy islohotlar olib borishda oz mohiyatini to‘laligicha
namoyon etadi. Shunday qilib inson manfaati igtisodiy jihatdan insonning iqtisodiyotga ta’siri sifatida namoyon
bo‘ladi. Aynan ana shu ta’sir inson manfaatlari ko‘rinishida shakllanadi va igtisodiyotga ta’sir etuvchi siyosiy,
huquqiy, tashkiliy omillar qatorida navbatdagi omil sifatida keltirilishi magsadga muvofig. Buni shunda ko‘rishimiz
mumkinki, barcha igtisodiy jarayonlar inson uchun xizmat gilsada inson iste’molchi yoki ishlab chigaruvchi sifatida
shaxsiy, guruh yoki jamiyat manfaati yo‘lida ish ko‘radi. Bu esa ishlab chigarilgan mahsulotlar sifati oshishiga va pul
tushumining ortishi yoki kamayishiga bevosita ta’sir ko‘rsatadi.

Magsadiga ko‘ra inson manfaatlarini guruhlashda iqgtisodiy yoki moddiy manfaat, ijtimoiy manfaat,
huqugiy manfaat, ma’naviy yoki boshqga turdagi manfaat turlariga ajratishimiz mumkin bo‘ladi. Bunda inson har
bir giladigan harakati yoki faoliyati magsadli ravishda ma’lum bir manfaat turini ko‘zlaydi. Bu igtisodiy, ijtimoiy,
huqugiy, ma’naviy-madaniy yoki boshqga turdagi manfaatlarni nazarda tutadi.

Yuqoridagi bayon etilganlardan kelib chigib shuni aytish mumkinki, inson igtisodiy jarayonlarning subekti
sifatida uning ehtiyoji va xohishlarini inobatga olinishi inson manfaatlari ko‘rinishida igtisodiyotdagi o‘rnini
o‘rganishga zarurat keltirib chigaradi. Inson manfaatlari tushunchasini o‘rganish uning iqtisodiyotga ta’sirini
prognoz gilishga imkoniyat yaratadi. Bunday ta’sirni inson manfaatlari deb nomlash va shartli ravishda (M)-manfaat
ko‘rinishida belgilab olish magsadga muvofiq deb topdik.

Bizga ma’lum-ki, iqtisodiy qonunlar sifatida “chekli naflilikning kamayib borish” qonuniga asosan insonning
bir davriylik davomidagi barcha harakatlarining nafliligi kamayib boradi, lekin bizningcha umumiy davriylikda
inson manfaatlari naflilikning kamayib borishidan farqgli o‘laroq ortib borish xususiyatiga ega. Bu esa shu bilan
izohlanadiki, inson biror bir boylikka ega bo‘lganda u ushbu boylikning miqdori bilan chegaralanib golmaydi,
aksincha u ko‘proq boylik orttirish harakatiga tushadi. Ya’ni, har bir inson har ganday hodisa va jarayonlarga oz
manfaati ustunligi jihatidan yondashadi, shu bilan birga insonning manfaatiga mos bo‘lmagan hodisa va jarayonlar
tugatiladi yoki yo‘qlikka yuz tutadi.

Demak, biz ushbu holatdan kelib chiggan holda agarda inson birgina omil ya’ni moddiy manfaat bilan
chegaralanganda uning ushbu moddiy boylikdan oladigan manfaati oshib boradi va undan qonigish miqdori
kamayib boradi degan nazariy xulosaga kelishimiz mumkin. Bu holatda inson moddiy boylikning ortishi bilan
undan oladigan goniqgish migdori kamayib borishini nazariy jihatdan asoslash mumkin. Bundan xulosa qilib aytish



mumkin-ki, barcha insonlar moddiy boylikdan oladigan umumiy manfaati ortib borishi va shu bilan birga undan
oladigan qoniqgish migdori ya’ni chekli qonigish migdori ham ortib boradi degan xulosaga kelishimiz mumkin
va bundan xulosa sifatida umumiy manfaatning ortishib borishi igtisodiy qonunining yuzaga kelishi zaruratini
ko‘rsatadi. Bunga misol tarigasida har bir inson gilgan mehnatidan oladigan manfaat keyingi safar bajaradigan
mehnatidan oladigan manfaatdan kichik bo‘ladi. Demak bunda:

M =M,
1 2’
M= CHN, +CHN +CHN, +..+CHN, ;  M=CHN, +CHN_+CHN_-+..+CHN_;
AON1
m=m_+AMn; CHN,=— o CHN,=CHN,;

Bu yerda: M -manfaat miqdori,
CHN-chekli naflilik migdori.
Yuqorida aytilgani kabi “chekli naflilikninqgg kamayib borish” gqonuniga asosan insonning bir davriylik
davomidagi barcha harakatlarining nafliligi kamayib boradi.

'ﬂM1= Ml_ Mo; '&M1= Ml;
AM=M -M; AM =M
ﬂ'Mn= Mn_Mn-l; ﬂ'Mn-5 Mn’

Bu yerda: AM - chekli manfaat miqgdori.
Tadgiqotlar natijasida shuni aytish mumkin-ki, bizningcha umumiy davriylikda inson manfaatlari chekli
naflilikning kamayib borishidan fargli ravishda chekli manfaat miqdori ortib borish xususiyatiga ega.
AON =ON-ON; AON =ON -ON_;
UM =M+ M+ M+ +M ; UM =2 n=g M1,
Bu yerda: ON -oraliq manfaat migdori,
UM- umumiy manfaat.
Yuqorida keltirilgan formuladan shuni ko‘rishimiz mumkin-ki, oralig manfaat migdori insonning bir davriylik
davomidagi barcha tashkil etuvchi elementlarini ifodalaydi.
Qurilish sanoati korxonalari iqgtisodiy faoliyatining manfaatdorlik indeksini quyida keltirilgan formula
ko‘rinishida izohlash mumkin:
Min = Kj/Ko
Bu yerda: Min - manfaatdorlik indeksi;
Kj - joriy yildagi ko‘rsatkich;
Ko - oldingi yildagi ko‘rsatkich.
Inson manfaatlarining igtisodiyotga ta’sirini quyida keltirilgan formula ko‘rinishida izohlash mumkin:
an:(Ml,z/M1A1+ MzAz/MzAl ot Mn.z/MnAl)/n
Bu yerda: IM - manfaatdorlik koeffitsiyenti;
n-manfaatlar soni.

Ushbu koeffitsiyentlar O‘EIMn‘*:l bo‘lganda manfaat past darajada yoki mavjud emas, IM =1ga teng bo‘lganda

meyoriy manfaat mavjudligi, 1“~?'§IMn 1dan yuqori bo‘lganda manfaatning ortib borishi qonuni amal qilishi bilan
izohlash mumkin. Keltirilgan formuladan shuni ko‘rish mumkinki insonning iqtisodiyotdagi o‘rnini, ya’ni uning
igtisodiy rivojlanishga ta’sirini aniglash, kelajakda rivojlanish yo‘nalishlarini belgilab olish uchun muhim hisoblanadi.

Aynan inson manfaatlari ko‘rsatkichini o‘rganish asosida boshlang‘ich mahsulot ishlab chigarish migdorini
aniglash imkonini beradi. Aytaylik, insonning mahsulot iste’molchisi sifatida unga bo‘lgan talablar va bunday
talablarni mahsulotning sifatiga, narxiga va tashqi ko‘rinishiga bo‘lgan talablar sifatida keltirish mumkin. Bunda,
aynan mana shu ko‘rsatkichlar mahsulotning gancha migdorda va ganday narxda sotilganda undan yuqori daromad
olish imkonini belgilaydi. Demak, inson manfaatlari ko‘rsatkichini aniglash igtisodiyotning barcha tarmoq va sohalari
uchun muhim bo‘lib ushbu tarmoq va sohalarning rivojlanish tendensiyasini belgilashda muhim ahamiyat kasb etadi.

Bugungi kunda “manfaat ustunligi”ni ta’minlaydigan inson manfaatlari yagona bir tizim yoki majmua sifatida
garalmaydi. Lekin butun insoniyat uchun inson manfaatlarini hisobga olish va uni baholashning ahamiyati kundan-
kunga ortib bormogqda. Buni turli xil usul va yondashuvlardan foydalangan holda amalga oshirishni talab etadi.
Manfaatlarni tashkil etuvchi va belgilovchi muhim sifatlarning mavjudligi insonning o‘z manfaatlari doirasida fikr
yuritishi, garor gabul gilishi va harakat qilishini ko‘rishimiz mumkin (1-rasm).



Ushbu sifatlarning u yoki bu turi insonda namoyon bo‘lishi qay darajada ekanligi uning manfaatini belgilab
beradi. Natijada, inson ta’siri mavjud bo‘lgan barcha soha va tarmoglarinson manfaatlari natijasi sifatida rivojlanadi.
Demak, nafagat iqtisodiy tizim balki dunyodagi barcha munosabatlar insonning u yoki bu turdagi manfaatlarini
ifodalar ekan, biz iqtisodiy rivojlanish darajasini va xususiyatlarini aniglash va zaruriy xulosa chiqgarish imkoniyatiga
ega bo‘lamiz. Shu sababli inson manfaatlarini kengroq tushunish va uni baholash uchun ushbu manfaatlarga ta’sir
etuvchi va ularni belgilab beruvchi sifatlarning tarkibiy tuzilmasi ishlab chigildi.

Demak o‘rganishlarning ko‘rsatishicha, inson manfaatlarini aniglash, uni 4 guruhga bo'lib o‘rganishni talab etadi.

Bular, igtisodiy yoki moddiy manfaatni belgilovchi sifatlar, ijtimoiy manfaatni belgilovchi sifatlar, ilmiy,
siyosiy-huquqiy manfaatlarni belgilovchi sifatlar hamda ma’naviy va ehtimoliy manfaatlarni belgilovchi sifatlardir.
Ushbu rasmda insonning fikr yuritishi, garor gabul qilishi va barcha harakatlarni amalga oshirishda ishtirok
etadigan eng zarur va muhim insoniy sifatlari tanlab olingan. Ushbu tuzilma insoniy sifatlar majmuasidan tashkil
topib, ularni inson manfaatini tashkil etuvchi elementlar, deb atashni magsadga muvofiq, deb hisoblaymiz.
Mazkur sifatlar insonlar tabiatida barchasi yaxlit majmua ko‘rinishida garor topadi, insonning yashashi va
to‘lagonliijtimoiy-iqtisodiy faoliyat yuritishini, shu bilan birga xulg-atvorining shakllanishini ta’minlab beradi.
Ushbu sifatlarni mehnat jamoasining barcha a’zolariga tatbiq etilishi ushbu jamoani yagona maqgsad yo‘lida
birlashishga, madaniy-axlogiy va ma’naviy muhitni yaxshilashga xizmat qiladi.

Mehnat resurslarining samarali bandligi birinchi galda mehnat gilayotganlarning kasbiy mahorati va
ma’lumotlilik darajasiga, malakasiga, ma’naviy-ma’rifiy, axloqiy jihatlariga, ishchi va xodimlarning mehnati
hamda turmush sharoitiga, ijtimoiy-iqtisodiy ehtiyojlarini qondira olishga bog‘liq ekanligini ko‘rsatadi. Inson
manfaatining insoniylik sifatlari majmuasining “Insoniy, ma’naviy-axloqiy qadriyatlar” qismidagi insoniylik
sifatlari har kimda har xil shakllanadi.

Biz tomondan inson manfaatlarini aks ettiruvchi sifatlarni 4 ta asosiy guruhga va 46 ta sifatlarga
ajratdik. Ushbu sifatlarni tanlashda hayot kechirish va mehnat faoliyati jarayonida zarur bo‘ladigan birlamchi
eng muhim sifatlarni tanlab olishga harakat qildik. O‘z navbatida ushbu sifatlarning migdorini oshirish ham
turli murakkabliklarning kelib chigishiga olib keladi.

Inson manfaatlarini belgilovchi sifatlar

v
v v v v
Igtisodiy yoki moddiy Ijtimoiy manfaatni [Imiy, siyosiy-huquqiy Ma’naviy hamda
manfaatni belgilovchi belgilovchi sifatlar manfaatlarni ehtimoliy manfaatlarni
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1-rasm.Inson manfaatlarini belgilovchi sifatlar.

Yugorida keltirilgan rasm orgali insoniy sifatlarning ahamiyati va mohiyatini ochib berishga harakat
gildik. Rasmda keltirilgan sifatlar insonlarni har tomonlama hamohang rivojlanishi uchun nimalarga e’tibor
garatilishi zarurligini ko‘rsatib turadi. Gap sifatlarni ko‘p yoki kam jam etilganida emas, optimal, zaruriy
tomonlarini puxta hisobga olib, mujassamlanganligi bilan ahamiyatga ega bo‘ladi.

Majmuadagi sifatlarni mehnat jamoasiga keng tatbiq etilishi esa, jamoani bir magsad yo‘lida
jipslashishga, kuchlarni birlashtirishga, axlogiy-ma’naviy muhitni sog‘lomlashtirishga xizmat giladi. Korxona
va tashkilotni muvaffaqgiyatli ishlashiga, unda mehnat gilayotganlarning birgalikdagi faoliyati yuqori darajada
samarali bo‘lishiga, malakasiga, kasbiy tayyorgarligi va ma’lumot darajasiga, ma’naviy, ma’rifiy, axloqiy
jihatlariga, ishchilarning mehnat va turmush sharoitiga, moddiy va ma’naviy ehtiyojlarini qondirishga bog'liq
ekanligini ko‘rsatib turadi. Ayni davrda ham, avval ham inson resurslaridan unumli foydalanish uchun turli
tadbirlar o‘tkazilib, ulardan foydalanish ko‘rsatkichini orttirishga harakat qilib kelinadi. Bunda asosan muhim
deb hisoblanilgan sanoqli sifatlardangina foydalaniladi. Boshqalari esa, e’tibor-nazardan chetda qolib
ketavergan. Vaholanki, yuqorida keltirilgan rasmdagi sifatlar ro‘yxatiga e’tiboringizni garatadigan bo‘lsak,
bunda biror sifatni boshgasidan keskin ortiq yoki kam ahamiyatli, deyishga asos yo‘q. Insoniy sifatlarning ko‘p
yoki kam ahamiyatliligida emas, balki, ularni inson faoliyatiga qanday ta’sir etishi, turtki bera olishligidadir.

Xodimlarni oz imkoniyati va salohiyatidan foydalanish darajasining past bo‘lishi ko‘p jihatdan ularning
mehnatga ishtiyoqi yoki layogatining yo‘qligida emas, balki faoliyatini to‘g‘ri tashkil eta olmaganligi, uni yaxshilash
uchun qaysi sifatlardan foydalanish zarurligi, yoki gaysi sifatlarni nazardan chetda qoldirib, imkoniyatlarini boy
berayotganligini bilmay qolishligidadir. Shuning uchun ishchi va xodimlar mehnat jamoalarida jadval-majmua
asosida sifatlar samaradorligini doimiy ravishda oshirib borish borasida chora-tadbirlar o‘tkazib borish zarur.

Tahlil va natijalar:

Quyida keltirilgan 1-jadval ma’lumotlaridan shuni aytish mumkinki, o‘rganilayotgan 2010-2022-yillarda
mamlakatningasosiyijtimoiy-igtisodiyrivojlanishko‘rsatkichlaritahlilgilingan (1-jadval). Ungako‘rao‘rganilayotgan
davrda yalpi ichki mahsulot o'sishi sur’ati o‘rtacha manfaatdorlik koeffitsiyenti 1,22 ga teng bo‘lganligini ko‘rish
mumkin. O‘z navbatida ushbu davrda mamlakatda doimiy aholi manfaatdorlik o‘rtacha koeffitsiyenti 1,02 ga
teng bo‘lganligini kuzatish mumkin. Qolaversa o‘rganilayotgan davrda igtisodiy faol aholi manfaatdorlik o‘rtacha
koeffitsiyentiham 1,02 ga, mamlakat mehnat resurslari manfaatdorlik o‘rtacha koeffitsiyenti 1,01 ga va iqtisodiyotda
band bo‘lganlarning manfaatdorlik o‘rtacha koeffitsiyenti ham 1,01 ga teng bo‘lganligini ko‘rish mumdkin.

Bundan tashqari o‘rganilayotgan davrda aholining mulkchilik shakllari bo‘yicha tagsimlanishida, jumladan
davlat sektorida manfaatdorlikning o‘rtacha koeffitsiyenti barqaror ko‘rsatkichga ega bo‘lib kelgan. Tahlil
gilinayotgan davrda o‘rtacha oylik nominal hisoblangan ish hagi manfaatdorlik o‘rtacha koeffitsiyenti 1,2 ga teng
bo‘lganligi ham mamlaktda aholining nominal daromadlari migdori mamlakat YAIM migdoriga mutanosib ravishda
oshib borganligidan dalolat beradi. Shuni aytish kerakki, mazkur ko‘rsatkich doimiy aholi soniga nisbatan yuqori
o‘sish ko‘rsatkichiga ega ekanligini ko‘rish mumkin bo‘ladi.

1-jadval
O‘zbekiston Respublikasining asosiy ijtimoiy-iqtisodiy rivojlanish ko‘rsatkichlari [4]

O‘rtacha
Ko‘rsat- o‘zgarish
Kichlar 2010y. | 2012y. 2014y. | 2016y. 2018y. 2020y. 2022y. | O ol

siyenti
YAM (mlrd. | 200366 | 127590,2 | 186829,5 2554219 | 4266410 | 6055149 | 00 1,29
so‘m) 341,7




Qishloq,

0 rmonva 208
baliqchilik | 212513 | 369547 | 536132 747790 | 1133274 | 1504937 | % 1,28
xo " jaligi ’
(mlrd.so‘m)

Samoat | ;5973 | 204627 | 321367 | 45397,9 | 942667 | 1502751 | 220 1,32
(mlrd.so‘m) 704,3

Qurilish 57005 | 56014 | 90083 | 131480 | 219585 | 373348 | 555227 | 129
(mlrd.so‘m)

Xizmatlar | 314638 @ 502547 | 736009 | 996655 | 151512,6 | 223049,8 3§j33 1,29
Doimiy

aholisoni | 28001,4 | 295554 | 30492,8 | 315753 | 32656,7 | 339052 | 35271,3 1,02
(ming kishi)

Iqtisodiy

faolaholi | 12286,6 | 12850,1 | 135054 | 14022,4 | 14641,7 | 147974 | 15038,9 1,02
(ming kishi)

Mehnat

resurslari | 167260 | 175643 | 18048,0 | 184889 | 188296 | 191582 | 195175 1,01
(ming kishi)

Igtisodiyotda

bandlarsoni | 116284 & 12223,8 | 128184 | 132984 | 13273,1 | 132364 | 13706, 1,01
iming kishi)

Shu

n:

Qishloq,

¢

o’rmon 3118,1 | 32517 | 35289 | 36467 | 3537,2 34992 | 34387 1,01
va baliq

xo'jaligi

Sanoat 16057 | 16695 | 17365 | 18024 1802,9 18095 | 1810,6 1,01
Qurilish 1033,7 | 11057 | 11833 | 1263,6 12055 1305,6 | 1314,3 1,02
savdo 12356 | 13056 | 13783 | 14524 1401,8 14054 | 15252 1,02
Tashishva | .0 o 549,1 592,1 638,2 645,2 610,5 633,1 1,02
saglash

Ta’lim 1102,0 | 11033 | 11047 | 11056 1111,7 11582 | 12687 1,01
Sog‘ligni

saglashva | .o, 598,4 600,8 601,6 604,0 669,5 671,3 1,01
ijtimoiy
| xizmatlar

Boshqa 24272 | 26405 | 26938 | 2787,9 2964,8 27785 | 30443 1,02
tlll:!ari b ) b b b b y b
O‘rtacha

oylik

nominal ) i i 1064 1542 2227 320 190
hisoblangan 2146 598,3 141,2 43014 ’
ish haqi

(so‘m)

Navbatdagi keltirilgan 2-jadval ma’lumotlari tahlili asosida YAIM miqgdorining doimiy aholi soni, igtisodiy
faol aholi, mehnat resurslari va igtisodiyotdagi band aholi sonining o‘sishiga korrelyatsion bog‘ligligini ko‘rib
chigamiz. Mazkur jadval ma’lumotlari tahlilidan ko‘rish mumkinki, mamlakat YAIM migdori va doimiy aholi sonining
o‘zgarishi o‘rtasida zich bog'liglik mavjud bo‘lib, 0‘z-o‘zidan xulosa qilib aytganda mamlakat YAIM miqdori ortishi
doimiy aholi sonining ortishiga olib keladi. Shu bilan birga mamlakat doimiy aholisi va igtisodiy faol aholi, mehnat
resurslari hamda igtisodiyotda band bo‘lganlar o‘rtasida ham zich bog'liglik mavjud ekanligini ko‘rishimiz mumkin
bo‘ladi. O‘z navbatida bu shuni anglatadiki, mamlakat doimiy aholi sonining ortishi igtisodiy faol aholi, mehnat
resurslari hamda iqtisodiyotda band bo‘lganlar sonining ortib borishi bilan izohlanadi.



2-jadval
O‘zbekiston Respublikasi iqtisodiyoti tarmoglari va ularda
aholi bandligi bilan bog‘liq omillar tahlili [5]

o?rl;hc::c\ll’a Xizmat- Doimiy Mehnat Iqtiso-
YAIM I Sanoat | Qurilish aholi . | diyotda
baliqchilik lar . resurslari
G soni bandlar
xo‘jaligi
YAIM 1,00 1,00 0,99 1,00 1,00 0,92 0,79 0,79
Qishloq,
o‘rmonva
baligchilik 1,00 1,00 0,98 0,99 1,00 0,94 0,82 0,82
xo‘jaligi
Sanoat 0,99 0,98 1,00 1,00 0,99 0,88 0,73 0,72
Qurilish 1,00 0,99 1,00 1,00 1,00 0,89 0,75 0,74
Xizmatlar 1,00 1,00 0,99 1,00 1,00 0,92 0,79 0,79
D°"'s':)yn?h°" 0,02 0,94 0,88 0,89 0,92 1,00 0,96 0,06
Mehnat
lari 0,79 0,82 0,73 0,75 0,79 0,96 1,00 1,00
Iqtisodiyotda
! ilar 0,79 0,82 0,72 0,74 0,79 0,96 1,00 1,00

Quyida keltirilgan 3-jadvalda esa O‘zbekiston Respublikasida aholi va uning bandligiga bog‘liq
omillarning manfaatdorlik indeksi bo‘yicha tahlili amalga oshirilgan bo‘lib, mazkur jadvalda ham mamlakat
YAIM miqgdorining doimiy aholi soni, iqgtisodiy faol aholi, mehnat resurslari va iqtisodiyotdagi band
bo‘lganlarning manfaatdorlik indeksi bo‘yicha korrelyatsion tahlili amalga oshirilgan. Ushbu jadvalning
e’tiborli jihati shundaki, yugorida ko‘rib o‘tganimizdek mamlakat YAIM migdori va doimiy aholi sonining
o‘zgarishi o‘rtasida zich bog‘liglik mavjud ekanligini ko‘rgan bo‘lsak, uni manfaatdorlik indeksi asosida tahlil
gilinganda esa umuman korrelyatsion bog‘liglik mavjud emas ekanligini ko‘rish mumkin bo‘ladi. Shu bilan
birga manfaatdorlik indeksi asosida tahlil gilinganda mamlakat YAIM miqdori ortishiga fagatgina mehnat
resurslari yuqori korrelyatsion bog‘liglikka ega ekanligini ko‘rishimiz mumkin va bu aynan mehnat resurslari
mamlakat YAIM migdoring ortishida muhim omil ekanligini ko‘rsatadi.

Bundan tashqari jadval tahlilidan doimiy aholi va iqtisodiy faol aholi, mehnat resurslari hamda
iqtisodiyotda band bo‘lganlar o‘rtasida ham juda past korrelyatsion bog'‘liglik mavjudligini yoki bo‘lmasa
umuman bog'liglik mavjud emas ekanligini ko‘rish mumkin.

3-jadval
O‘zbekiston Respublikasi iqtisodiyoti tarmogqlari va ularda aholi bandligi bilan bog‘liq omillarning
manfaatdorlik indeksi bo‘yicha tahlili[6]

Qishloq, Doimi .
. . oimiy Iqtiso-
o‘rmonva Quri- | Xizmat- . Mehnat .
YAIM P Sanoat X aholi . | diyotda
ballﬂchllgk lish lar soni resurslari bandlar
xo‘jaligi
YAIM 1,00 0,79 0,42 0,17 0,95 -0,20 0,68 0,21
Qishloq,
(1
o'rmon va 0,79 1,00 0,12 | -024 0,67 0,07 0,56 0,15
baliqchilik
xojaligi
Sanoat 0,42 0,12 1,00 0,44 0,43 -0,42 0,23 0,06
Qurilish 0,17 0,24 0,44 1,00 0,31 0,34 0,10 -0,01
Xizmatlar 0,95 0,67 0,43 0,31 1,00 -0,24 0,67 0,24
D°'";Lyn?h°l' -0,20 0,07 042 | -034 | -024 1,00 -0,08 -0,18
Mehnat
ori 0,68 0,56 0,23 0,10 0,67 -0,08 1,00 0,52
Iqtisodiyotda
B ilar 0,21 0,15 0,06 | -0,01 | 024 | -0,18 0,52 1,00




B “Mehnat igtisodiyoti va inson kapitali” ilmiy elektron jurnali

(®» Mehnat bozori munosabatlari

Buni o‘z navbatida quyidagicha izohlash mumkin, ya’ni aholi sonining ortishi iqtisodiy faol aholi,
mehnat resurslari hamda igtisodiyotda band bo‘lganlar sonining ortishiga olib kelishi kerak emas albatta,
chunki aholining joriy davrdagi ko‘payish ko‘rsatkichi bir qancha davrdan keyingina mamlakat mehnat
resurslari, igtisodiy faol aholi gismini shakllantiradi va o‘z navbatida iqtisodiyotda band bo‘lganlar sonining
ortishiga olib keladi.

Xulosa va takliflar:

Xulosa o‘rnida aytish mumkinki, mamlakatdagi demografik masalalar va aholi bandligini aynan
manfaatdorlik indeksi asosida baholash olinadigan natijalarning aniqligiga va chiqariladigan xulosalarning
to‘g'riligiga olib keladi. Chunki aynan biz tomondan taklif etilayotgan baholash me’zonlari asosida aholi
bandligini yuqori aniglikda prognoz gilish va mavjud kamchiliklarini aniglash imkonini beradi, shu bilan birga
iqtisodiy manfaatdorlik indekslarini qo‘llash orqali aholining samarali bandligini tashkil etish imkoniyatini
yaratadi.
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NPOrHO3UPOBAHUE MAKPO3KOHOMWYECKUX MOKA3ATE/IEM POCTA 3KOHOMUKW U 3AHATOCTU
HACEJIEHUA PECNYB/IUKU

LlWarocynoesa Haprusa TypryHoBHa,
,U,OU,eHT Kacbep,pbl TalKEHTCKOro rocyp,apCTBeHHOFO SKOHOMUYECKOIro YyHUBEpPCUTETA.

AmuppyxaHoBa Cutopa CyHHaT Kusu,
AccucteHT Kadepapbl TalKeHTCKOro focyapCTBEHHOMO 3KOHOMUYECKOT0 YHUBEPCUTETA.

AHHOTauums. [laHHas CTaTbs MOCBSLLLEHA BOMPOCAaM MOBbILLEHWS 3aHATOCTU HaceneHus B Y3bekncTaHe B

CBeTe COBPEMEHHOI0 3KOHOMMYECKOTO Pa3BUTUS pecnybnKu. B cTaTbe NprBeaeHa cucTeMaTusalms TeOPeTUKo-
METOA,0/10rMYECKNX MOAXOA0B K OMNpefe/eHNI0 KaTeropum «3aHATOCTb», PaCCMOTPEHa ee B3auMOCBSA3b C
MaKpPO3KOHOMUYECKUM POCTOM 1 AieMorpadmyeckum hakTopoM, a TakKe NPOBeAEH PETPOCNEKTUBHbIV aHaNn3
pa3BUTUS pbIHKA TPYAA M 3aHATOCTY B pecnybnvke. OnpegeneHbl OCHOBHbIE HAaMpaB/ieHUs AabHeLWero
pa3BUTUSI 3aHATOCTU B COOTBETCTBMM co CTpaTeruneii pa3BuTtus HoBoro YsbekunctaHa Ha 2022-2026 rogbl, U €
NPUOPUTETHLIM aKLLEHTOM Ha MONOLEXHYIO MOIUTUKY.

KniouyeBble C/ioBa. 3aHATOCTb, PbIHOK TPYAA, MaKPO3IKOHOMUYECKOE pa3BUTHE, TPYLOBbIE PeCcypchl, fOC-
TONHbIN TPy, MONOAEXHas NOANTUKA.

RESPUBLIKADA IQTISODIY O‘SISH VA AHOLI BANDLIGINING MAKROIQTISODIY
KO‘RSATKICHLARINI PROGNOZLASH

Shayusupova Nargiza Turg‘unovna,
TDIU, kafedra dotsenti.

Amirdjanova Sitora Sunnat qizi,
TDIU, kafedra assistenti.

Annotatsiya. Ushbu magola respublikaning zamonaviy igtisodiy rivojlanishi nugtai nazaridan O‘zbekistonda
aholi bandligini oshirish masalalariga bag‘ishlangan. Maqgolada “bandlik” toifasini aniglashning nazariy va uslubiy
yondashuvlari tizimlashtirilgan, uning makroiqgtisodiy o‘sish va demografik omil bilan bog'ligligi ko‘rib chigilgan,
shuningdek, respublikada mehnat bozori va aholi bandligi rivojlanishining retrospektiv tahlili o‘tkazilgan. Yangi
O‘zbekistonning 2022-2026-yillarda rivojlantirish strategiyasiga muvofiq aholi bandligini yanada rivojlantirishning
asosiy yo‘nalishlari belgilanib, unda yoshlar siyosatiga ustuvor ahamiyat garatilgan.

Kalit so‘zlar. bandlik, mehnat bozori, makroiqtisodiy rivojlanish, mehnat resurslari, munosib mehnat,
yoshlar siyosati

FORECASTING MACROECONOMIC INDICATORS OF ECONOMIC GROWTH AND EMPLOYMENT OF THE REPUBLIC

Shayusupova Nargiza Turgunovna,
TSUE, Associate Professor of the Department.

Amirjanova Sitora Sunnat kizi,
TSUE, Assistant teacher of department.

Annotation.This article is devoted to the issues of increasing employment in Uzbekistan in the context
of modern economic development of the republic. The article systematizes the theoretical and methodological
approaches to the category of “employment” and discusses its relationship with macroeconomic growth and
demographic factors. In addition, a retrospective analysis of the development of the labor market and employment
has been conducted in this article. In accordance with the development strategy of new Uzbekistan for 2022-2026,
the main directions of further development of employment have been identified by giving priority to youth policy.

Keywords. employment, labor market, macroeconomic development, labor resources, decent work, youth
policy.
BeBepeHue:

B nocnepHue rogbl Nnpobnema perynnpoBaHus pbiHKa Tpyda CTOUT nepef opraHaMu rocygapCTBEHHOro
yrpaB/ieHUs, Fae XapaKTepHbl BbICOKMI ypoBeHb 6e3paboTuupbl cpegy Moofexum ocobeHHo B 06sacTsx
pecnybnunku, HU3Kas TpyaoBass MOOUSIBHOCTb 3KOHOMUYECKNU aKTUBHOIO HacefleHUs, CTPYKTYPHbIA ancbanaHc
Cnpoca 1 NpefioXeHNs, HECOOTBETCTBME KayecTBa TPYAOBbIX PECYPCOB MOTPEOHOCTSM 3KOHOMUKM U Ap. Takum



06pa3oM, aKTyanbHOCTb TEMbI UCC/Ie0BaHUSI 06yC/IOB/IeHa NOTPEOHOCTHI COBPEMEHHOM 3KOHOMUYECKOI HayKK
B NMOHUMaHUW FNYBUHHBIX U3MEHEHWI, NPOUCXOAALWMX B cchepe 3aHATOCTM HaceNleHWs B YCIOBUSAX YCTOMYMBOIO
pOCTa 3KOHOMMWKM HOBOTO Y36ekucraHa.

3aHSATOCTb ABNSAETCA OAHUM U3 BUAMMBIX IBNEHNIN COLMANbHO-3KOHOMUYECKOW 1eiCTBUTENBHOCTM. [laHHOe
yTBepXfeHne obyC/OBNEHO TeM, YTO 3aHSATOCTb JIEKWUT B OCHOBE MpoLecca yAoBMeTBOPEHUS NOTpebHOCTU
YyesioBeKa B TpyfZe, Kak ofHOW 13 6a30BbIx NoTpebHocTe. Kpome TOro, 3aHATOCTb HaCeNeHnsl — 3TO BaXKHasl
COLManbHO-3KOHOMMYECKas KaTeropus, CBA3aHHas C peannsaumen npasa YenoBeKa «CBO6OAHO pacrnopsxaTbCs
CBOMMMW CMOCOBHOCTAMM K TpyAy, BblbMpaTb pof fesTenbHocTu u npodeccuto» [1]. 3aHATOCTb BbICTynaeTt
MCTOYHUKOM foxofa ANA YenoBeka, hopMupyeT MaTepuanbHyto 6asy ans yaoBneTBOPEHMUs ero pa3HoobpasHbIX
MaTepuanbHbIX U AyXOBHbIX MOTPebHOCTEN.

HauvoHanbHbIN pbIHOK TPyAa B CBOEM PasBUTWM MPOLUEN Yepe3 HEeCKONbKO Pas3/IMYHbIX 3Tanos, rge
rpaHuLLbl MeXay HWMMK OMpeaensinncb pafuKaabHbIMU CABUraMU npeobnagaBlLieM MaKPO3IKOHOMUYECKOM
KOHTekcTe B Y36ekuctaHe. C 2017 roga cuTyauus Ha pblHKe Tpyda M obecneyeHumn 3aHSTOCTU U3MEHWUIACh.
Mpe3ngeHT cTpaHsbl L. M. Mup3unées ewe B CTpateruu pa3sutus Pecnybnvkn Y3beknctaH Ha 2017-2021 roapbl [2]
YTBEPAUN KOHKPETHbIE MPUOPUTETbI M HanpaBieHNs NX peanu3aLmm, B YNCIe KOTOPbIX U 06ecrneveHmne 3aHATOCTH
HaceneHuns. CerogHs peLleHmne 3TUX 1 APYrux HanpaBneHnn obecnevyeHmns 3aHATOCTH 1 BPYTUX CBA3AHHbIX C 3TUM
acnexkTom obo3HayveHo MpesngeHToM cTpaHbl B CTpaTerum pa3sutrs HoBoro Y3bekucrana Ha 2022-2026 rogbi [3].

MeTogonorus uccnegoBaHms:

B cTaTbe MCMOMb30BaH CUCTEMHbIN aHANW3, pacnpeesieHre No rpynmnam, MHAYKUUS 1 aedyKums, HayyHast
abCTpaKuus, aHaInM3 1 CMHTE3, KOMMJIEKCHas! OLEHKA, TOTUYECKNI U CPaBHUTENbHBIA aHann3, CTaTUCTUYECKOE U
3KOHOMETPUYECKOE MOZENMPOBaHUE, MPOrHO3MPOBaHUE, SKCMEPTHAs OLIEHKA 1 MePapXUYECKNI1 aHaNU3 1 gpyrue.

Pe3ynbTaTbl UccnegoBaHus:

MaKpO3KOHOMUYECKNE OCOBEHHOCTU Pa3BUTUS CTPaHbI M COOTBETCTBYIOLLAs TAKOMY Pa3BUTUIO MOJIMTUKA,
KaK MOKa3blBalOT UCCMe[0BaHMs, MOTYT OKa3blBaTb 3HAYUTENIbHOE BMSHME HA obecnevyeHune 3aHATOCTU. Takoe
B3aMMOeNCTBUE SABNSETCS OTHOCUTE/IbHO MEHEE U3yYeHHON 06/1acTbio UCCNeA0BaHUA, 0COBEHHO B KOHTEKCTe
pa3BMBaloOLMXCS CTPaH. IMetoT MecTo onpee/ieHHble COMHEHMS O TPAAULMOHHbIX PaMKax MaKpO3KOHOMMUYECKOM
MOJIMTUKK, TE€ ero OCHOBHas POofib 3aK/toyaeTcs B obecnevyeHUM cTabuibHOCTU, KOTOpasi, Kak oXupaercs,
obecneynT yCTONYNBLIA SIKOHOMUYECKUIN POCT M 3aHSITOCTb CErOfHS 3aHATOCTb B Y36eKMCTaHe XapaKTepusyeT
pa3finyHble OpMbl y4yacTus TPYAOCMNOCOBHOIO HaceneHus B OOWECTBEHHOW [eSATeNbHOCTUM C MOMyYeHUEM
COOTBETCTBYIOLLMX 10XOA0B. [l0N15 MOCTOSIHHOIO Hace/leHNs B TPYA0CNOCO6HOM BO3PacTe Mo OTHOLWEHUIO K 06LLel
YUCNEHHOCTU HaceneHus B 2021 rogy coctaBuna 57,9%, a YpOBEHb 3KOHOMUYECKON aKTUBHOCTU HaceneHus
BO3pOC 3a nocsiegHune natb net ¢ 73,5% po 74,1%.

MaxkposKOHOMHYECKasi OCHOBA I POCTa SKOHOMHUKHU > pennonoxenus
BIIMSHUS HA
3aHITOCTD
Ly Wudnsmus HeOnaronpusaTHa U1l S)KOHOMHIECKOTO POCTa; HAaCEJIeHUs
HI3Kast HHQISAONS TOMOXKET JOCTHYb IKOHOMHUYECKOTO POCTa
_y JeHexHO-KpeauTHas MOMUTHKA (M POLCHTHAS CTABKA) SBIACTCS
OCHOBHBIM MHCTPYMEHTOM OOpbOBI ¢ HHIISIIIHEH
—> Jedunur Or0pxeTa NOANUTHIBACT HHOIALUIO Biuser uinu
HE BIMSET HA
JKecTKHii KOHTPOJIb 33 FOCYAPCTBEHHBIMU PACXONAMH SIBJISAETCS 3aHATOCTH
> —> HaCeJICHMS
KITFOYOM K MHHUMH3AIUH OFODKETHOTO Neduiura
3aBBIMICHHBII 0OMEHHBIH KypC OTPUIATEIHHO BIUSET HA /
> KOHKYPEHTOCIIOCOOHOCTB M 9KCIIOPT;
O0OMEHHBIH KypC JJOJIKEH OIPEICNAThCS PHIHOYHBIMHU CHIIAMH
—> KoHBepTHpyeMOCTh HAIIMOHATBHOMN BaIOTHI UMEET BayKHOE

SHAYCHUC I TPUBJIICUCHUA MHOCTPAHHBIX I/IHBeCTI/IHI/Iﬁ

Puc. 1. MpepanonoxeHns MaKPOIKOHOMUYECKOW OCHOBbI POCTa 3KOHOMUKM C TOYKU 3pEHUSl UX BIUSIHUSA Ha
3aHATOCTb HaceNeHus



JKOHOMUYECKUI POCT, KOTOPbI COMPOBOXAAETCS FeHepupoBaHMeM paboumx MecT, ABASeTCs obLei
M HeobXxoauMOoU MPeanoCbIIKON JOCTVXKEHUS PaLMOHaNbHOW 3aHATOCTU U CHUXEHUS YPOBHSA 6e3paboTuuibl.
MpenMeTOM aHanM3a S3KOHOMUYECKOTO PasBUTUS C TOYKM 3PeHMUsl 3aHATOCTU BbICTYMaeT OLEeHKa TOro, B KaKon
CTENEHN 3SKOHOMMWYECKUI POCT YLOBMETBOPSIET MOTPEOHOCTb B YBEMYEHUU YUCIIEHHOCTM paboumx MecT W
MOBbILEHMNN MPOM3BOAUTENBHOCTY TPyAa (LOX0fa), KOTOPYK HEOBXOLMMO BbIMOMHSATL B OTPAC/IEBOM paspese
AN 6onee 3HAYMMOro MCCNefoBaHUA. Mexay TeM, BO3MOXHOCTb K 3aHSATOCTU OTHOCUTCS K CMOCOBHOCTU NtoAei
A[leKBATHO BbIMOMHATb PaboTy Ha paboumx mMecTax, B TEKyLleM M byayulemMm BPEMEHM, BHYTPU U BHE TEKyLUen
opraHu3auuu. OT XxapaKTePUCTUKM PbIHKA TPyZa U NtOAEN, X CNOCOBHOCTEN, HAaBbIKOB U 3HAHWI MOXET 3aBUCETb
BO3MOXHOCTb COXPaHWUTb UM HAaNTK paboTy. [1s TOro 4Tobbl HE MOTEPSITH CBOM HABbIKW U COXPAHUTb 3aHATOCTb
3KOHOMMWYECKUN aKTUBHOMY Y€/10BEKY BaXXHO MOCTOSIHHO Pa3BMBaTh Y O6HOBASATb NPOGECCMOHANbHBIV YPOBEHb.
MosToMy B cTpaHe TpebyeTcs NPoBOAUTb MOMMUTUKY, HAaNpPaBAEHHYO Ha MOBbILEHME KayecTBa paboyen Cusbl.
OcobblIi aKLEeHT caenatb Ha GOPMUPOBAHMNE BbICOKOKBANNMDULIMPOBAHHbIX KagpoB.

AHanus un pesynbraThbli:

B Y36ekuncTaHe B nocnegHue rogbl HabntogaeTcs CTabubHbIN SKOHOMUYECKUI POCT, XapaKTepU3Y L MICS
yBenuyeHvem B 2017-2022 rogax dusnyeckoro obbema BBI B 2,8 pasa. B 2022 r. no cpaBHeHUto ¢ 2021r. 370T
noka3saTeslb BO3poc Ha 5,7% cocTtaBnn 888,3 Tp/H. CyM, rae HanbonbLniA BKNag BHEC1a 0TPAC/ib MPOMbILWAEHHOCTH,
obecneyuBlUas yBenmMyeHne nokasartens Ha 5,2% (Tabn. 1). Takke TeMn pocTa 3KOHOMUKM 3a 2022 rog, obecneyeH
3a CYET NOJIyYeHHbIX 06 BEMOB CTPOUTENbHbIX PaboT Ha 106,6%, OKa3aHHble PbIHOYHbIX YCAyr Ha 115,9% 1 oTpacnu
CenbCKOro, NeCHOro ¥ pbIGHOro X03aMcTBa Ha 103,6%. Mexay TeM, ypoBeHb MHMASALMMN B pecnybanKke B MPOLLIOM
rogy (2022r.) noka3an yBenmyeHune no cpaBHeHuto ¢ 2021 r. Ha 2,3 n.n.

Ha BO3MOXHOCTb K 3aHATOCTU HaMpsiMylo BAWUSIET MPUBMEKATENbHOCTb CreunanbHOCTEN OTAENbHbIX
VL, ANS BHYTPEHHEro Y BHELUHEro pblHKa Tpyfa, YTO MMeeT BaXKHOe 3HauyeHue Ans CTabunbHOW 3aHSTOCTU.
Ha ceropHsilHWI ileHb, B rOCYlapCTBEHHbIX yupexaeHusx Y3bekncrtaHa bonee 55% BakaHTHbIX pabounx mect
TpebyloT OT couckaTenel Bbiclee 0b6pa3oBaHue, @ B HaCTHOM CEKTOPE OCHOBHbIM TpeboBaHUEM SIBNSETCS OMNbIT
paboTbl. Hanpumep, B KpynHbix kKoMnaHusx 6onee 60% BakaHTHbIX paboymx MecT TpebyeT HannMuusi BbIiCLIEro
obpa3oBaHus, B ManblX NpeanpusaTuax Bcero nub 5%. Bcero 18% mMonogexu BCTynatolme B NepBble Ha PbIHOK
TpyAa MMerT BbicLee obpa3oBaHue [4].

Ta6bnuuya 1.
NHpuKaTOpbl, XapaKTepUusyloLme SKOHOMUYECKUI pocT Y36eKucTaHa, TeMnbl pocTa B % K npepabiayLieMy I-|!'op|,y
lNMokasaTesib 2017r. 2018r. 2019r. 2020r. 2021r. 2022r.
BBI 104,4 105,4 105,7 101,9 107,4 105,7
Oednstop BBI 119,1 127,0 117,9 111,6 113,5 113,7
YpoBeHb MHMNAUUK (MPUPOCT NO
cEaBHeHmocfanéme,(qu?MS rofiom) 144 14,3 15,2 11,1 10,0 12,3
MpomblwneHHas NnpoayKums 105,2 110,8 105,0 100,9 108,8 105,2
MNoTpebuTtenbCcKre ToBapsl 106,7 114,7 110,3 105,7 113,9 119,4
CenbCcKoe, fiecHoe 1 pbIbHOE X0381CTBO 101,2 100,3 103,1 102,9 104,0 103,6
MHBeCcTULMM B OCHOBHOW KanuTan 119,4 129,9 138,1 95,6 102,9 100,9
CTpowuTesnibHble paboThbl 106,0 114,3 122,9 109,5 106,8 106,6
Po3HWYHbIN TOBapoobopoT 101,9 106,5 109,1 105,7 113,2 1126
OKa3aHHbIe pbIHOYHbIE YCAYTn 110,7 108,9 1132 103,0 119,5 1159
SKkcnopTt 103,8 1114 1248 86,5 110,0 1159
NmnopTt 1154 138,7 125,0 87,1 120,4 120,4

Mpy 3TOM CTPYKTYpa UMM XapaKTep pocTa 0COBEHHO aKTyasibHbl, TaK KaK BO3AENCTBME SKOHOMUYECKOrO
poCTa Ha 3aHATOCTb 3aBUCUT, BO-MEPBbIX, OT €ro TEMMOB, BO-BTOPbIX, OT CTEMEHW MNpPeobpas3oBaHUS UM
NMPOV3BOAMUTENbHbBIX Pabounx MecCT, B-TPeTbUX, OT psfa hakTopoB co3paHus pabounx MecT, B YMC/Ie KOTOPbIX
oTpac/ieBast CTPYKTypa pocTa 1 KannTanoeMKOCTb OTHENbHbIX CEKTOPOB.

Kak npaBunio, NOM1UMO YBENIMYEHNWS KONMYECTBA PABOUYMX MECT OfHUM 13 (DaKTOPOB SIBASIETCS MOBbILIEHUE
NPOV3BOAUTENBHOCTY TPYAA, @ TAKXKe YPOBEHb [OXOAA OT 3aHATOCTU, KOTOPLIA B CBOK OYepefb aKTUBU3NPYET
noTpebuTenbCcKme pacxoabl HaceneHus. B Y3beknctaHe 3a NocnegHue nsTb 16T COBOKYMHbIE JOXOAbl HAaCeeHUs
YBEINYMANUCH B 2,2 pa3a, a Ha AyLly HaceneHus - B 2 pa3a. B 2022 r. B ¢BA3u C U3MeHeHUeM NoTpebunTeNbCKUX LiEH,
TeMMbl POCTa COBOKYMHOTIO A0X0a Hace/leHNs, NO CPaBHEHWIO C aHaNorM4YHbIM nepuofom 2021 rofa, B peasnbHOM



Bblpa)keHUn cocTaBunu 109,7%. 3To OfMH M3 PEKOPLHO BbICOKMX MOKa3aTeneil pocTa peasibHOro COBOKYMHOro
poxopga c2014r.

3apaboTHasi nnaTa MMeeT TaKxKe CTabUbHbIN POCT, XapaKTEPU3YIOLLMICS ee NoBbileHneM. CpegHeMecs Y-
Hasl HOMUHabHas HavyuceHHas 3apaboTHas nnata B 2022 r. yBenuumnacb Ha 21,2% (+20,3% B 2021 r.). PocT
3apaboTHOW NaThl NPOMCXOAM Ha (hOHE YBENNYEHNSI MUHUMANIbHOW 3apaboTHOM nnaTsl ¢ 1 noHa 2022 1. o 920
TbIC. CyM. TakMM 06pa3oM, BO3MOXHOCTb 3aHATOCTY HaceneHUs ABNSETCS KUSHEHHO BaXKHbIM U HEOOXOAMMbIM
YCNOBMEM A1t POCTa HalLMoOHanbHOW pabouyel cunbl U GnarococtosiHua obuiectBa. CnefyeT 3aMeTUTb, YTO
noTpebuTenbCcKne pacxofbl SBASOTCS KOMMNOHEHTOM, KOTOPbIA OKa3biBAaeTCs B YMcie Hanbonee BAMSIOLWMX Ha
BBIT cTpaHbl.

Mpobnema obecneyeHns 3aHATOCTV W MPOrHO3MPOBaHWE ee AaNlbHEMWVX MEPCNEeKTUB pocTa SIBASETCS
OCHOBOMONaratwLieli B coBpeMeHHOM Y3bekncTaHe. B pamkax peanum3auum 3apad, NOCTaBAEHHbIX B JaHHOM
CTaTbe, OCYLLECTBEHO MOZeNMpoBaHue Ha 2023-2027 roapbl HOBbIX TEHAEHLMI Pa3BUTUSE CTPYKTYPbI 3aHATOCTU U
6e3paboTuLbl, 060CHOBaHbI UX BapUaHTbl Ha CPeLHECPOYHYIO NEPCMNEKTUBY C y4eTOM (haKTOPOB, OMNpefensitoLmx
CMpOC U Npef/ioXeHne Ha pbiHKe Tpygda. MogenvpoBaHve U NPOrHO3MpoBaHWE MPOBefeHO No ABYM Grokam:
1) MaKpoaKOHOMMYECKMe MoKa3aTenu, hopMUPYIOLLME CMIPOC Ha PbiHKE Tpyda W BAMSOWMX Ha obecneveHune
3aHATOCTM (BanoOBbIN BHYTPeHHMIA NpoayKT (BBI); BanoBas fobaBneHHas cTouMocTb oTpacneit (B[C); konnmyecTso
[EeNcTByloWmMX CyObeKTOB Manoro npeanpuHUMaTeNbCTBa; KOMMYECTBO YacCTHbIX NPepnpusTUi; KOMMYecTBO
CeMelHbIX NPeanpuUsTUIA, KONMYECTBO pabounx MecT); 2) gemorpaduyeckre n gpyrve nokasarenu, popmumpyoLive
NpeaioXeHVe Ha pbiHKe TPyAa, U XapaKTepusyllime 3aHATOCTb B pecrnybnunke (4MCNEHHOCTb MOCTOSIHHOIO
HaceneHusl; YUCNEHHOCTb HaceneHWs B TPYZOCNOCOGHOM BO3pacTe; YUC/IEHHOCTb IKOHOMMUYECKU aKTUBHOIO
HaceneHus; YNCNIEHHOCTb TPYLAOBbIX PECYPCOB; YNC/IEHHOCTb 3aHATbIX 1 6€3paboTHbIX). ba3oBbIMU g5 NporHo3a
MaKpO3KOHOMMYECKUX (PaKTOPOB B35 Tbl COOTBETCTBYHLLME CTAaTUCTUYECKME NOKa3aTenu 3a 2016-2022 rogbl.

MporHo3 BbllenprBefeHHbIX (PaKTOPOB OCYLWEeCTBAEH MO MNSTU TUMNaM TPEHAOBbLIX MOAeNen, U3 HUX
BblOpaHbl Haubonee agekBaTHble ONs fJanbHenlwero aHanusa. OnpepeneHo, YTO MPaKTUYeCKM BCce Mofenu
afeKBaTHO NpeacTaBnatoT pakTopbl. Mexay TeM pelleHve O MPUMEHEHUW TOW UAN UHOW MOZENN UCXOAMO U3
MaKpO3KOHOMMYECKOro aHam3a Ha OCHOBE KOMI/IeKca CTaTUCTUYECKMX NOKa3aTenemn KayecTBa MOAeNM, BKYas
3HayYeHWe CTaHAAPTHOM OWNOKU perpeccum n OTHOCUTENbHOM OLUMOKM annpoKCcMMaLum.

Ana kaxporo nokasatenss B paboTe BbibpaHa Haubonee penpeseHTaTUBHAs MOfeflb, UCXOAs U3
MaKCUMasibHO BO3MOXHOro KoadduumneHTa getepmumHaumm (R?) n 6onee npubnmxeHHoro K 1, a yem 6numxe
KO3(pDULMEHT AeTEPMMUHALUM K 1, TEM BblLLE Ka4e€CTBO MOCTPOEHHOIO YpaBHeHUs (Tabn. 2).

MporHo3 nokasan, 4to k 2027 rogy B Y3b6eknctaHe BBI1 moxeT Bo3pactu B 1,6 pa3a, BAC oTpacnen
3KOHOMUKM - 1,6 p., KONMYECTBO CYyObEKTOB Masioro NpeanpuHNUMaTenbCTBa - 1,7 p., YACI0 YaCTHbIX NPeAnpUsTUi
B CTpaHe JO/MKHA yBenuumTbes 1,3 p., @ KonnyectBo pabounx mect - 1,8 p. 3a 2016-2022 rof, 4MCI0 CEMEMNHbIX
npesnpuaTUin BO3POC/o Ha 8,7 pa3. B 3Toi cBsi3W, UMeeTCsl BEPOATHOCTb, YTO B H/vKallLMe BOCEMb IET YMC/0
CEMeNHbIX NpeanpuaTuii, Npu 61aronpusATHbIX Ha 3TO SKOHOMUYECKUA U CTUMYIMPYIOLMX YCOBUIA, CTAHET
BO3pacTaTb B pecnybnnke ymepeHHbiMy TemMnamu. CornacHo nporHo3a, 82027 rogy Y1C/io CEMENHbIX PenpusTuii
npwv 6n1aronpusaTHOM CTeYeHUN 06CTOSTENbCTB BO3pacTeT B 2,2 pasa.

Ta6nuua 2.
MporHo3Hble 3Ha4YeHUs1 MAaKPO3IKOHOMUYECKUX NOoKa3aTenel Ha 2023-2027 rogbl B Pecny6imnke Y36ekucraH
Banosas Konunyectso
BanoBbliin no6as- cy6bekToB Konunyecteo Konuyecteo Konunyectso
BHYTPEeHHUM neHHas manoro YacTHbIX Npeg- ceMelHbIX pa6oumx
NpPoOAyKT, TPJIH. CTOUMOCTb npepnpuHuma- npusaTui, npegnpusTui, MecCT, ThbIC.
fop/ CcyMm oTpacnen, TeNbCTBa, TbiC. efl. ThbiC. ef. mecT
NnokKa- TPJIH. CYyM ThbiC. ef.
3arenb TpeHpoBble Mopenu
U= + U= -
§=17080+64826 X y=15452 9=18681+11712-x | $=65529+2801" §=7957+1003 y=326,9
! 53768 x ) 2 N 8,21-x
+4816 - x?, +5712-x2 +5990- %2, X+271,9-x%, X+1460-x?, +5 6072
2 — ) 2 — 2 — 2 — ’ >
R*=0,993 R2=0,993 R*=0,988 R*=0,867 R*=0,984 R’ = 0,860
2022 888,3 828,0 551,0 97,1 80,7 497,0
MporHos
2023 943,9 890,1 609,3 105,3 93,4 525,5
2024 990,6 962,0 698,2 112,8 117,2 612,5
2025 1146,9 11243 734,8 120,7 143,9 711,7
2026 1312,9 1298,0 872,3 129,2 173,6 810,5




2027 1488,5 1483,2 1021,8 138,3 206,2 955,3
2027/
2023r., 1,6 1,6 1,7 1,3 2,2 1,8
p.

MporHo3 gemorpaduyeckux 1 Apyrvx fnokasaTefieil, caenaHHblli B UCCNEA0BAHUN, MOKasan, YTo B
2023-2027 rogy YMCAEHHOCTb HaceNeHUs CTpPaHbl JO/MKHA yBennyYnuTbcsa Ha 4,3%, YNCNEHHOCTb HaceneHus B
TPyAoCnocobHOM Bo3pacTe Ha 4,5%, YACNEHHOCTb 3aHATOro HaceneHus 4,8% (Tabs. 3).

B pesynbTaTe COCTaBNEHMS MPOrHO3a C MCMOJIb30BAHWEM 3KOHOMETPUYECKMX MOfesiel Ha OCHoBe
MaKpPO3KOHOMUYECKOT0 aHaM3a n 06paboTKM CTaTUCTUYECKUX laHHbIX, MOXXHO CA,eNaThb BbIBO, 0 TOM, YTO yPOBEHb
3aHATOCTM HaceneHusl B Y3beKkucTaHe Ha b6avxanlune BoceMb JieT byaeT NMeTb TEHAEHLMM K yBenindeHunto. BBl
pecnybnuku B 6/ivKailuel nepcrneKTBe, COMIacHO Hallero NporHo3a, B 2023-2027 roabl BbIPpacTUT Ha 1,6 pasa, a
€ro pocT byeT MCXOAUTb, B TOM YMC/IE 1 32 CYET BOB/IEYEHMS 3HAYNTE/IBHOTO Ync/ia 6e3paboTHOro HaceneHus B
MPOV3BOACTBEHHbIV MPOLLECC U MPeanpPUHMMaTENbCTBO, YTO B CBOID 0Yepefb, 06ecrneynT NoBbILEHNE 3aHTOCTH.

Ta6bnuuya 3.
MpOrHos YNCNIEHHOCTU TPYAOBBIX PeCYpPCOB U 6€3PaboTHbLIX N0 SKOHOMETPUYECKUM MOJENAM Ha
2023-2027 roapl, ThiC. YeNNOBEK

YucneHHocTb YucneHHocTb YucneHHocTb YucneH- Yucnen- YucneH-HoCTb
NOCTOSAHHOIO NOCTOSAHHOIO 3KOHOMUYec- HOCTb HOCTb 6€3p360THbIX
HaceneHusa HaceneHus KU aKTUBHOTIO prAOBbIX 3aHATOro
TpyAoCnoco6-Horo HaceneHus pecypcoB HaceneHus
rop/ BO3pacTa
nokasaTenb TpeHpoBble Mogenu
y:55ig’gx'15 y=236,16x - y=-10,599x2 +42984x- | y=187,02x | y=168,34x- | y=96782In(x)
R? = 0.999 456892 4E+07, - 358759, 326416, - 735478,
’ R®=0,992 R2=0,997 R2=0,959 R2=0,966 R2=0,723
2022 36024,9 20563,2 15600,3 195200 138200 1305,0
MporHos
2023 36568.0 20869,8 15795,4 19584 14143,1 1285,3
2024 36920.0 21106,0 15850,5 19769 14312,0 1310,3
2025 37352,0 213422 15983,6 19956 14480,4 13236
2026 37796,0 21578,4 16012,5 20143 14648,8 13454
2027 381290 218146 1629,2 20330 14817,2 1368,0
2027/
2023,p 104,3 104,5 101,5 103,8 104,8 106,4

CornacHo faHHbIM ATeHTCTBa CTaTUCTUKM K KOHLY 2022 rofa 4ncio 6e3paboTHbIX B Y36eKMcTaHe CHU3UI0Ch Ha
16,5% v cocTaBmio 1303 ThiC. YeloBeK. ECIM MaKpo3IKOHOMUYECKas CUTyaLMs B pecnybinKe He CTaHeT yXyaLwaTbCs,
M B JanbHelilwem byfeT Habno[aTbCs PoCT €e S3KOHOMUKM, TO, BeposiTHee BCero, 6e3paboTulia Co BpeMeHeM He
CTaHeT 0cobo BAMATb Ha MOKa3aTenu 3aHAToCcTU. 03TOMy, NCCNefoBaHNE BOMPOCOB 06ecreyeHns NOCTOSHHOMO
MaKpPO3KOHOMUYECKOr0 pOCTa 3KOHOMUKM, MpeABUAEHME U MPOrHO3MpoBaHMe [AOMYLEHUS BAVUSHUS Ha Hee
Pa3fIMYHOrO Pofa KPU3MCHBIX SIBIEHWI C HAVMEHbLIMMY LOKAaMW, U NMOALEPXKKM 3aHATOCTU HaCeNEeHUSs, SBNSIIOTCS
0c060 aKTyanbHbIMU HaMpaBAeHUSIMU /151 pecnybviKuy, TpebyoLWwYMU NoCAeAyoLWero MyboKoro N3yyeHus.

ObecneyeHne panbHeNWero YyBeNMYeHWs 3aHATOCTM 3aBUCUT OT KaYeCTBEHHOro MaHWpPOBaHMS
noTpebHOCTEN 1 NpeaioXeHUst paboyel Cubl Ha MakpoypoBHe U B ccepe. B 3Toii cBS3U, B fuccepTauum caenaH
AKLLeHT 0 HeObXOAMMOCTM, BO-NEPBbLIX, ONPEAEeHs TUMOB HECOOTBETCTBMI CNPOCa U MPEAI0XKeHM s MO CEKTOpaM
1 npocdeccusim, BO-BTOPbIX, aHa/M3a BaKaHCUIA B pa3pe3e BULOB AeSTENbHOCTU, B-TPETbUX, OLEHKN 3aHATOCTU
BbIMYCKHMKOB B pa3pe3e npodeccuii U BULOB AesTeNbHOCTH, B-4ETBEPTHIX, YIYONEHHOTO aHanm3a cCUTyaLmm ¢
BbINMYCKHMKaMM Ha pbIHKe Tpyfa, onpochl paboToaaTesnieli B OTHOWEHWM fedurumnTa KBannbrLMpoBaHHbIX KagpoB
 gp. Ncxops n3 atoro B pabote 060CHOBaHbI OCHOBHbIE MOZLE/N, UCMOJb3yeMble A5 obecneveHms 3hheKTUBHON
3aHATOCTU, YTO6bI MPUBECTU B paBHOBECHKE CMPOC M NpeaioxeHne paboyein cuibl no npodeccusm (tabn. 4).

Ta6bnuuya 4.
Mopgenu npuBegeHUs B paBHOBecCHe Cpoca U NpeaioXeHus paboueit cubl no npodeccuam
Mogenb OnpepeneHue
MNepBas VicxognT M3 npenonioxeHuns, 4To cucTeMa 06pa3oBaHms B CUNY CBOEN afanTUBHOCTM cnocobHa perynMpoBaTb
moaenb npueM n BbIMNYCK yYalunXxca C y4eTOM OXumgaemoro cnpoca. 3TO no3BonsieT COXpaHATb OTHOCUTENbHbIN

YypOBeHb onnaThl Tpyfa. B 3ToM ciyyae HAVKAaTOPOM AaBIEHUS Ha CMPOC Ha PbIHKE TPyAa CAYXUT fUHAMUKa
nprema yyaumxcs




Bropas VicxoanT U3 NpeanonoxeHns, 4To cnuctema obpasoBaHus He obnafaeT afanTUBHOCTbIO, NPUEM U BbIMyCK
mMopfenb yyaLmxcs ocyLecTBaseTcs 6e3 kakoro-nmbo yyerta oxungaemoro crnpoca. [pu Takom npeAnosioxeHn ypoBeHb
onnatbl Tpyaa, onpeaensieMblil KBanuuKaL e, HYXXHO CKOPPEKTUPOBATb AJ1s1 TOro, YTOObI NPeaIoXKeH e 1
CNpocC Ha paboyyto cyy NpULIIN B paBHOBECKE.

B 3TOM cnyyYae MHAMKATOPOM [aBNneHWs Ha CNpOC Ha pbiHKe TpyAa CNYXUT pa3mMep CKOPPEeKTUPOBaHHOWM
33pabOoTHON NAaThl

TpeTbs Cnpoc 1 npea/ioXeHne Ha Kafpbl MOXHO NPYBOAUTL B paBHOBECKE NyTeM nepepacnpefeneHuns paboTHUKOB,
mofenb MoKa BCe COMCKaTenu paboumx MecT He OyayT TpygoycTpoeHbl. Ecnu npepnoxeHve paboyeit cumbl
6yAeT MnpeBbIWaTh CAPOC, 3TO NPUBEAET K POCTY KBaNUMDUKALMOHHON HACILEHHOCTU paboyeit cunbl Ha
npeanpusaTHsX BHE 3aBUCUMOCTM OT NOTPEGHOCTY B TAKOM KOMYecTBe. ITO MMeeT MecTo B TOM C/ly4ae, Koraa
TeMMbl CO3AaHNS KBaNNMULMPOBAHHbIX Pabounx MeCT OTCTAlT OT YNCIEHHOCTU EXKErofHO BbIMYCKaeMbIX
CMeLnanucToB COOTBETCTRYOLL el KBannduKauum.

Vicxopns n3 pesynbTaToB MOAENMPOBaHUs, B 6MKaliLLee BpeMs CIeAyeT OXXMAATb MOBbILLEHWE NPEASIOKEHUS
3aHSITOCTM Ha pblHKE TPYyAa, YTO BO3MOXHO 3a CYeT pJanbHeilllen peanusaumyv MaKpO3KOHOMUYECKOM
NoAnTUKON Mo 3(PEeKTUBHOMY WUCMONb30BAHUIO TPYAOCNOCOOHOrO HaceneHus pecnybanku, NOAUTUKA B
OTHOLUEHUN MaNoro MpeAnpuHUMaTENbCTBA, KOTOpasi Hamnpas/ieHa Ha MNOBbIWEHWe Clpoca Ha pabouyo cuny
PasnunYHbIX YPOBHeN KBanuduKkaLmmu, obecnevyeHns 3aHITOCTM 3a CHET YyYLIEHUS BU3HEC-CPeabl 1 NMOAAEPIKKM
npeanpvHMMaTENbCTBA B TEPPUTOPUSX, PaCLUIMPEH NS MPON3BOACTBA, Pa3BUTUS cchep TOProBAW 1 YCIIYT, CO3AaHUS
[151 3TOro UHQPaCTPYKTYPHbBIX YCIOBUIA.

B pesynbtaTe cOCTaBNEHUs MPOrHO3a C WCMOAb30BaHWEM MeETOAa MaTEMATUYECKOW 3KCTpanonsuunu
Ha OCHOBE U3y4YeHWs N 0O6PabOTKM CTAaTUCTUYECKUX [AHHbIX, MOXHO CAenaTb BbiBOJ O TOM, YTO YPOBEHb
3aHATOCTU HacesneHUsi B Y3b6ekncTaHe Ha bamxaiwme nsaTb neT byaeT UMeTb TEHAEHUMU K yBeNNYeHuto. Tak,
MaKpO3KOHOMUYECKMe, fieMorpadunyeckmne n TpyaoBble pecypcsl B 2016-2022 rT. 1 CNPOrHO3MpoBaHHbIe Ha 2023-
2027 roapbl UMenu ciepytolive nokasatenu (puc.2).

BB pecnybanku B 6amxaiwen nepcneKkTBe No Halemy NporHo3y Ao/KeH BbipacTu B 2023-2027 rogbl
Ha 1,6 pa3a, a ero pocT NoTpebyeT 3HAUYNTENBHOIO YMC/IA 3aHATbLIX U MOBbILEHNUS MPOU3BOAUTENBHOCTY TPYZa.
B npoTuBOBEC 3TOMY, 3KOHOMUKa, KOTOpas NMOKa3blBaeT NnafeHne BeAeT K 06paTHOMY — CHVDKEHMIO 3aHATOCTU
HaceneHus. CornacHo 3akoHy A. OykeHa CHMXeHue Temna pocTa BBI1 Ha 2% NpvBOAUT K NOBbILLEHNIO YPOBHS
6e3paboTuibl Ha 1%. ToUuKOW OT4YETa NpUW 3TOM siBAieTcs Temn pocTta BB B 3% B roa. B 3Toin cBA3U, Heobxogmmo
Ha MOCTOSIHHOW OCHOBE Pa3BKBaTb SKOHOMUKY M HE [lOMYCKaTb COKPALLEHMs TEMMOB POCTa, YTOObI MoAAepXKMNBaTb
PbIHOK TpyZa v 06ecneynTb 3aHATOCTb HAaCeNleHNs.
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Banosblit
BHYTPEHHWI YucneHHocTb
NPOAYKT NOCTOAHHOTO YucaeHHOCTb
HacefieHus TPYA0BbIX YUCNeHHOCTb
pecypcos 3aHATOTO YnCAeHHOCTb

HaCeNleHWA 6e3p360THbIX

2 2016-2022roapl, % W 2023-2027 rogbl, %

Puc. 2 Temnbl pocTa MaKpO3KOHOMUYECKUX, AieMorpacduyecknx u gpyrux ¢pakropos 3a 2016-2022 rogbl U ux
MpoOrHo3 Ha 2023-2027 roapl, %.

AHann3 (aKTUYeCKMX 1 CMPOrHO3MPOBAHHbIX MOKa3aTesieil NMo3BOSET CAeNaTh ClefyoLmnin BbIBOL —
YNC/IEHHOCTb TPYAOBbLIX PECYpPCOB CTAHET €XEerogHo yBeWynBaTbCs (B cpegHeM Ha 83518 TbiC. YesloBeK),
KaK 1 KOJIMYECTBO 3aHATOrO HaceneHus (Ha 14480,3 ThiC. YeNOBeK), CMTyaLus Ha pbiHKe Tpyga B cTpaHe 6ygeT
yAy4qwmnThes. ECAM TeHAEHLMS COXPaHUTCS, TO B 6AvKalilueM BpeMeHu Takue npobniembl, kKak 6e3paboTuua,
HeCMOTpPS Ha MPOrHO3MpPOBaHMe HEBObLIOTO ee POCTa, He BYAYT MMETb NepPBOCTENEHHOTO 3HAYEHUS.



MiccnepoBaHusi nokasanu, 4TO W3MEHEHUs B COLManbHO-geMorpaduyeckoil CTPYKType HaceneHus
CYLLECTBEHHO B/IMSIIOT Ha 3aHATOCTb M KA4YeCTBO TPYLOBOro NoTeHUMana. loBefgeHne Ha pbIHKe Tpyaa, B TPYLOBOW
cdepe, TpygoCnoco6HOCTb y pasHbIX FPYNMn HacefeHWs pasnuyarTcs. ECTb pasnuyHble HanpasfieHus, rae
CTPYKTYpbl HaceneHus (reHAepHas 1 BO3pacTHas!) MOTyT peasibHO BO3L,eNCTBOBATb HAa SKOHOMUYECKYH aKTUBHOCTb
1 3aHATOCTb. B 4yMcne TaKoBbIX XEHLLMHbI MOJIOAOrO BO3pacTa, KOTOPbIE YAaCTO BOCMWTbIBasH CBOMX AeTEN UMeT
3KOHOMMYECKYH aKTUBHOCTb HIKE, YeM Y psifia APYruX BO3PACTHbBIX rPynm. B 3To CBA3U, NPy BpYrMX OAVHAKOBbIX
YC/IOBUSIX, B HNC/1€ KOTOPBIX MOCTOSIHHBIN YPOBEHb HAaNNUNs leTel B CeMbe, cTeneHb guddepeHumalum 4oXo40B
B CEMbSIX, YBEIMYEHMNE [OJIN XEHLIMH B MOJIOLEXHOM BO3PACTe B HACE/EHMN MOXET OKa3blBaTb CHIUKaMLLee
B/IMSIHNE Ha SKOHOMUYECKYH aKTUBHOCTb B CTPaHe.

Vicxops 13 pe3ynsTaToB MOAE/IMPOBaHUS BblLIENpPUBELEHHbIX NMOKa3aTenel B bnnxalillee BpeMsi cnegyet
0XMAAaTb NOBbILLEHNE NPEAIOKEHNS 3aHATOCTU Ha PbIHKE TPYAA, YTO BO3MOXHO 3a CHeT fajibHelillen peanvsalnm
rpaMOTHOM roCylapCTBEHHON NOMIUTUKK MO yrpaBneHnto n 3chheKTUBHOMY UCMOMNb30BaHMIO TPYLOCNOCO6HOMO
HaceneHust pecnybaukn. 3To NpeanonaraeT clieayollne BO3MOXHOCTM Ha pbiHKe Tpyaa. [epBasi BO3SMOXHOCTb
- yBE/IMYEHME MPOU3BOAUTENbHOCTM TPyAa MyTeM MOAEPHU3ALMU U TEXHONOTMYECKOrO OBHOBMEHUS BCEW
NpoV3BOACTBEHHOW Chepbl; BTOpasi — yBENMYEHWE MOBbILIEHWS YPOBHS SKOHOMUYECKON aKTUBHOCTY HaceNeHu s, B
TOM YKCJie 33 CHET NepPeBOAa CaMO3aHATOro HaceleHUs B paHr orLManbHOM 3aHATOCTH, CHKeHME 6e3paboTuLb
N T.4. TPETbsi BO3MOXHOCTb 3aTpParuBaeT 3aHATOCTb MOSTOLEXM U MUTPALMOHHbIE MPOLLECChI.

3aK/iIloueHVe U NpefJsIoKeHUs:

OueHKa CoOBpeMeHHbIX TEHAEHLMI 1 MaKPO3IKOHOMUYECKUX OCOBEHHOCTEN Pa3BUTUS 3aHATOCTU Hace/leH s
Y36eKkuncTaHa, KOTopasi NO3BOMMAA MOMYyYUTb KOMMEKCHOE NpefcTaB/eHne O MpoLeccax, NpPoTeKalLWwmx Ha
MVPOBOM pbIHKE TPYAA, PbIHKaX CTPaHbl M ee 06/1acTeil, BTOM YMC/ie PacKpbITbl haKTopbl CHUXEHMSI HecdhopMabHOMN
3aHSATOCTM M OCYLLEeCTB/EHA OLEHKA MPOU3BOACTBEHHON 3(DEKTUBHOCTY 3aHATOCTM B OTPACASAX U CEKTopax
3KOHOMMUKM pecnyb/IvKuY, 4TO MO3BOUO CAENMATb Clefytolne BbIBOAbI U NPegioXeHus.

1. OnpegeneHo, YTo AMHaMKKa SKOHOMUYECKOTO poCTa 1 ee N3MEeHEeHUe sBAseTcs 6a3ol, koTopas BavseT
Ha M3MeHeHWe 3aHATOCTM HaceNeHus, YTO COMOCTaBMMO MO 3HA4YMMOCTU ¢ BBI1, ypoBHEM LeH, peanbHbIMU
LEHEXHbIMU foxoaamMu 1 gp. Npy 3TOM CTPYKTYpa UK XapaKTep pocTa 0CO6EHHO aKTyallbHbl, TaK Kak BO3AENCTBUE
3KOHOMUYECKOTO POCTaHa3aHATOCTb 3aBUCUT, BO-NEPBbIX, 0T €ro TEMMOB, BO-BTOPbIX, 0T CTENEHN NPeobpa3oBaHms
MM NPOU3BOAUTENbLHbLIX PaboYmX MECT, B-TPETbUX, OT OTPAC/NEBON CTPYKTYPbl POCTa U KanMTall0EMKOCTb PocTa
OTAE/IbHbIX CEKTOPOB.

2. B xoge uccnefoBaHus onpefeneHo, 4To OTCYTCTBME PaBHOBECUS MEXAY CMPOCOM U NPefnoXeHneM Ha
TPYL SIBASIETCS OLHOMN U3 KAOYEBbIX NPO6EM 3aHATOCTU MOMOAEXM. KauyecTBO MOAFOTOBKY BbIMYCKHUKOB He
COOTBETCTBYET TpeboBaHUAM paboTopaTens. Mpobnema paBHoBeCUs Mexay paboTogaTensamu, GopMUPYOLLUMY
cnpoc Ha Kagpbl, U cdepoli obpasoBaTenbHbIX YCayr, GopMUpYHOLWed MpeaoxeHne, 3akil4vaeTcs B
bopmupoBaHuy nNpodeccmoHanbHbiX KOMMETEHLMA Y MOJIOAEXKU, a TaKKe COOTBETCTBMM 3TUX KOMMETEHLWUI
TpeboBaHUsIM paboTopatens.

3. V3yyeHue rnobanbHbIX TEHAEHL M B 3aHATOCTY NOC/Ee NaHAEMMUN KOPOHaBMpYca Y MHEHWIA 3KCMepTOB
MOT no3BONNO BbISBUTb, YTO OAHUM BaXKHEWLIEW COCTaBNSAIOWMX 415 BOCCTAaHOB/IEHMS pbiHKa TpyAa ABNSETCS
MaKpO3KOHOMMYeCKasi MOMUTMKA U MAaKPO3KOHOMMUYECKME Mepbl, KOTOPble [O/KHbI HE MPOCTO MPUBOAUTL K
[BOCTUKEHWNIO LOKPU3UCHBIX MOKa3aTeel. MHOrOCTOPOHHSI S MaKPO3IKOHOMMUYECKas NMOSIMTHKA MOXET NpruobpecTu
6onbluee 3HaYEHNE B CBA3U C TEM, YTO COYETaHME KPU3UCHLIX SIBJIEHWUI C COBPEMEHHbIMU TEXHOMOMMYECKUMY
W OPpYrUMy TEHAEHUMUAMU TPO3UT HapacTaHWEM HEpaBEHCTBA MEXAy CTpaHaMmu U BHYTPU HuX. B 3Tol cBA3w,
6rog)KeTHO-(hMHAHCOBasi MOJIMTUKA AO/MKHA ObITb HaNpaBAeHa Ha MOMUMO COXpPaHeHUs paboynx MecT, LOXOL0B
HaceneHusi 1 3aHATOCTY TaKXKe Ha peLleHne NpobieM CTPYKTYPHOIO XapaKTepa 1 yCTpaHeHre NpuYirH aeduymTa
[JOCTOMHOTO Tpyfia B CTPaHe.

4. BbisiBNEHO, YTO Nt06OW NPOrHo3, a Tem Honee KacaTeNbHO ONpeAeneHns 3aHATOCTU U NOTPEBHOCTU B
Kafpax fomkeH 6blTb KAYECTBEHHO PacCcyMTaH, a KpUTEPYEM 3TOTO IBNISIETCS €70 CXOAMMOCTb. ITO Nogpa3yMeBaeT
COOTBETCTBME PE3Y/IbTAaTOB MPOrHO3MPOBaHUs aKTUYeCKUM 3HavyeHusM. Mpobnema 3akn4YaeTcs B TOM, Y4TO
€XEerofHyl0 [OMONHUTE/NbHYO MOTPEBHOCTb B KBAaNUMULMPOBAHHbIX Kagpax HenocpeacTBEHHO W3MepuTb
HeNb3sl, TaK Kak hopMa CTaTUCTUYECKOTO yYeTa He BEAETCs, a MOTPeBHOCTb, NpeAcTaBneHHas B 06LeM gocTyne
ViHTepHeTa NokasblBaeT YMC/NO BaKaHCWUIA, pasMellaemMbiX NpegnpuaTUSMU B OTKPLITOM Buge. B 3Toi cBsA3w,
B paboTe npegnoxeHuem, obnagarowum OnNpegeneHHoON HOBU3HOM, CTano OCYyLecTBAeHMe BepuduKaLmmn
MPOrHO3HbIX MOKa3aTe/lell eXerogHoOM AONOMIHUTEIbHON NOTPEBHOCTU CNeLnanncToB. To TpebyeT pa3paboTku
COOTBETCTBYIOWEr0 HOPMATMBHO-NPaABOBOro obecnevyeHuss cbopa M 06pabOTKM CTAaTUCTUHECKUX AAHHBIX U
dopmoin BepudmKaLmm NPOrHo3HbIX MOKa3aTesein.
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TOWKEHT BUOATUAA ULLCU3/TIAPHU 3AMOHABUI KACB-XYHAPTA YKUTULLIHWU CAMAPAJIV TALLKWA
STULL NYNNAPU

BbakueBa NUpopga Ak6apoBHa,
TAWY, NHCOH pecypciiapnHm 6oLKapuLL
Kadegpacy goueHTu, u.d.H.

AHHOTauums. Ywby MaKonaaa rnoban yarapuiuiapHUHT MexHaT 603opura TabCUpu, UWCU3TMK MyaMMOoiapu
épuTtunraH. MiwcmsnapHm 3aMoHaBuiA Kach-xyHapra YKUTULW Macananapu Hasapui uxaTaaH TaaKuK KUIuHnG,
TOWKEHT BUNOATUAA WLWCU3IMK [JapaXkacu, WILICU3NAPHU Kacbra YKUTWLW Ba WLWIra >KOWNAWTUPUL Yopa-
Tapbvpnapu Taxaun KUanHraH. Bunosataa mwcusnapHy 3aMoHaBUiA Kachb-xyHapra YKUTULL caMapagopnruHim
owmMpuL 6YnmnYa yMyMuin xynocanap KManHuG, ynap acocupa taknmdiap uwnab YymkunauaraH.

KanuT cy3nap. MexHaT 6030pu, MLWICU3INK, Kach-XyHapra YKUTULW, MOHOMapKas, uw 6unax 6aHaavk

NYTU 3OOEKTUBHON OPFAHU3ALUMN NOArOTOBKU BE3PABOTHbIX COBPEMEHHbIM MPOGECCUSAIM B
TALUKEHTCKOW OBJIACTU

bakueBa Upopa Ak6apoBHa,
Tr3Y, poueHT Kadegpbl YnpaBneHns YenoBe4eCKMMM pecypcamu.

AHHOTaumsA. B gaHHONM CcTaTbe paccMaTpUBaEeTCs BAWsSIHME 106a/ibHbIX M3MEHEHUN Ha PbIHOK Tpyaa
U ypoBeHb 6e3paboTuubl. TeopeTMYecKn UCC/iefoBaHbl BOMPOCbI 0byyeHUss 6€3paboTHbIX COBPEMEHHbBIM
npodeccusim, NpoaHann3npoBaHbl YpoBeHb 6e3paboTurLbl B TalKEHTCKON 06/1acTh, Mepbl NPoheccroHanbHOM
MOATrOTOBKU M TPYA0YCTPONCTBa 6e3paboTHbIX. Ha 0CHOBE NMOTyYEeHHbIX BbIBOZOB MO MOBbILLEHU0 3 PEKTUBHOCTY
0byyeHns 6e3paboTHbIX COBPEMEHHBIM Mpodeccusam pa3paboTaHbl MPeaIOKEHNS.

KnioueBble c/l0Ba. pbIHOK TpyAa, 6e3paboTuua, npodeccroHanbHoe 0by4YeHne, MOHOLEHTP, 3aHATOCTb

WAYS OF EFFECTIVELY ORGANIZING TRAINING OF THE UNEMPLOYED
FOR MODERN PROFESSIONS IN TASHKENT REGION

Bakieva Iroda Akbarovna
TSUE, associate professor of the
Department of Human Resources Management

Abstract. This article examines the impact of global changes on the labor market and the unemployment
rate. The issues of training the unemployed in modern professions were theoretically studied, the unemployment
rate in the Tashkent region, measures of vocational training and employment of the unemployed were analyzed.
Based on the findings, proposals have been developed to improve the effectiveness of training the unemployed in
modern professions.

Key word. labor market, unemployment, vocational training, monocenter, employment
Kupwuwu:

XaxoHpa t03 6epaétraH rnoban y3rapuvwnap MamaakaT MKTUCOAMETMAA XaM Y3 aKCMHM TOMMOKJAa.
Hatmxaga mexHaT 6030puaa v bepyBYMNapHUHT €nnaHMa xofavmnapra 6ynraH Tanabu optub, 6y Tanabnap
XOAMMMAPHUHI Tab/MM, Kach Ba Masaka gapaxanapu, amanuii Taxpubanapu xamaa LWaxcuim xucaatnapuga ake
aTMokaa. Ly 6unaH 6upra, mexHaT 6030pugaru TpaHcchopmaumsnap 6yw 1w ypuHnapuaa sHrv WapouTiapHu
to3ara KeNTUPULLN HaTMXacMAa UWYKU Kyun Taknudm ynapra 6ynraH TanabgaH aHdya tokopu 6ynmokga. Onunb
6opunraH TafKMKOTNAPp LWYHWU KYpcaTaguKmM Xo3upru Aaspaa MexHaT 603opvgarv Myammornap eTapiun gapaxaga
Y3 e4UMMHM TOMMaraH Ba X03Mpru KyHaa o3 6epaétraH xogucanap doHmaa 6up KaHva canbuii TeHaeHumsanap,
XyMnagaH, Mamiakataa WLWCUM3AUK AapaXKaCUHUHT tokopunurn (2023 wnnn bowura 8,9 %) [6], Manakanu
KagpnapHUHr asmmurpauusicn (8790 Hadap) [6], HopacMuii Uw 6unaH GaHAANKHUHT OKOpY fapaxagacu (63 %)
[8], MKTUCOQMETHMHT alipuM coxanapuga vl Xakum MUKAOPUHWHE NAacTAUIU Kalg STunrax. Ywby xapaénnapra
»aBobaH gaBnat uw 6unaH 6aHANNKHN TabMUHAALW coOxacuaa YopanapHu Kypaau.

MexHaT 6030pUaaru KECKUHIMKHN KaMakTUPULL Ba MUHTaKanapaa MXTUMONN-NKTUCOANIA 6apKapopANKHI
TabMUHMALW 6YMYa UWNAPHUHT SHT cCaMapany nyHanuwnapmaaH 6upu 6y nwcns axonnHu gasnaT Kymarv 6unax
KaviTa Tanépnall Ba KyLWYMYa 3aMOHaBMI Kach-xyHap Tab/IMMUHY TALLKWA eTULWANP.



Apabuértnap wapxu:

XOpWKMIA Ba BaTaHUMK3 haHW XaMaa aMannEéTnaa UWCU3IMKHN KaMakTUPULIHUHT TYpaAnu Yopa-Tagbup-
napvra govip 6011 Hazapwuii canoxmaT Ba KaTTa aMasinin Taxprba TynaaHraH.

Akapemuk K.X. AbaypaxmoHoBHUH2 dukpuza kypa uwcuzauk - wkmumouli-ukmucoputl Bokea xucobaa-
HUB, ukmucoaul daon, MexHam KuAuwea Aaékamau Ba MexHam KUAUWHU XoxAalpuzaH axoAu MyalsiH
KUCMUHUH2 moBapaap uwnab vukapuw Ba xuzmamaap kypcamuwaa uw 6unaH 6aHp 6yAMacauzupup [1].

H.P.CaupoBHUH2 mapKuKomMAapupa MexHam 6030pu WapoumAapuHu mywyHuw KopxoHanapza V3
Maxcynomaapu €ku xuzmamaapuza 6ynzaH manabHu 6axonaweza Ba Y3 daoAusmuHu mezuwAu paBuwpa
MOCAAWMuUpUWR2a épaam bepuwiu, wy cababau poumuli paBuwpa uw 6unaH baHaAuk xamaa uwcu3zAukHU MaxAuA
KUAUDG Hopuw 3apypamu acocAaHzaH [2].

Poccusinuk ukmucopauu onum H.T. Ope208 mexHam 6030pupa uwbu kyyu pakobambapAOWAUUHU OWUPUW
Macananapu 6yliuda mapKukomaapuAa UWCU3AapHUH2 MexHam 6030puaazu pakobambapaowauzu uwsu kyyu
cudamu, waxcHuHz wkoaul umkoHusmAaapu, uw 6unaH 6aHaAuk Ba uw kyHu paBomulianuzu kadoramaaHzaHAuzU,
AapoMap MUKAOPU BuAaaH 6eazunaHUWIUHU mabkupnab ymeaH [3].

LLly 6unaH bupaa, maaKukomyu oAumMaappaH W.LepmaH, P.Mcaam Ba A.docy Y3 uamMuli mapkukomaapuaa
MUAAUU UKMUCOAUEM YUYH Xxakukul MyaMMO yAapHUH2 ukmucoaull ycuw XkapaéHupa baHanuk YycuwuHu
MabMUHAAW KObUuAUussMUHUH2 YeknaHzaHAu2UAUP, Ae6 mabkupnawzaH [4].

TagKUKOT MeTog0/10ruscu:

Nnmuin TapkmkoTaa ukmucopull Bokenuk Ba rkapaéHaapHu ypzaHUWHUH2 MypAu uAMull ycyAanapu:
ukmucopuli mu3uMAAPHU MaxAUA amuwea HucbamaH pauarekmuk éHpawyB, kuécull Ba mu3UMAU MaXxAUA,
6a3aBuli xucob-kumobnaap Ba cmamucmuk 2ypyxAaw ycyanapu KYAAaHAU. TapKUKOM UWUHUH2 ax6opom
6a3acu cupamupa Y36ekucmon Pecnybaukacu Mpe3uaeHmu xy3ypuaazu AaBaam cmamucmuka azeHmauau,
V36ekucmon Pecnybaukacu KambarannukHu kuckapmupuw Ba 6aHaauk Ba3upAu2uUHUH2 MabAyMOMAapu
XxamMaa kamop ommaBull axbopom BocumanapuHuH2 UHMepHem callmAaapu MamepuannapuaaH polipanaHunpu.

TaxAuA Hamuwkanapu:

2023 Uun 1 aHBap xonamupaa Y36ekucmoHpaazu MexHam pecypcaapu coHu 19517,5 MuHz kuwuHu mawkua
amau. Mamaakamaa 1332,7 muHz kuwu uwea myxmoxk 6yaub, uwcuzauk papakacu 8,9 douzHu mawkua
KuApau. Ewnap opacupa uwcusauk papaxkacu 15,1 dou3zHu, aénnap opacupa aca 13,3 dpouzHu mawkun amau.

Ly 6unaH 6upra, TowkKeHT BuaosTuaa 2022 nnn 1 aHBap xoiatnga Uwcmsnap coum 116,9 MUHT KAWWHK
TaLLKWA 3TUG, MILCU3NUK faparkack 8,8 HON3HM TALLIKWA KGN,
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1-pacMm. TOWKEHT BUAOATUAA paCMMﬁ WULLCU3 aX0JIh COHU, MUHT KNLLUN.

MaHn6a: Y3beknctoH Pecnybnukacu MpesngeHTw xysypuparm CTaTUCTUKA areHTIUrM MabiymoTnapu
acocupa TysunraH (www.stat.uz)
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TowkeHT BUnosituaa 2018 nnnga nunga nwcmsnap coHn 122,1 MUHT KULIWHK TaWKUa 3Trad 6ynca, 2019
nunga ynap conu 1,5 MMHr Knwnra kamammob, 120,6 MUHT KMwnra TeHr 6ynrax, 2020 nnga akCMHYa, ynap COHU
20,3 MUHT KMWWra opTraH xamaa 2021 nungand 6ownab sHa ynap COHM Kamauw TeHAeHLMscura ara 6ynaraH Ba
2022 iAnnpa BUNOATAA XaMy ullialura MyxTox 6ynraHnap coHun 116,9 MUHT KALWMHW TAWKU KWUTaH.

2022 vnpga TOWKeHT BUMOATW Xyayaniap 6ynmya MwcrM3 axonu COHU TaKCMMOTW Kynuparuya 6ynm6,
Lwaxapiapv n4mnaa sHr Kyn nicmns axonm AHrpeH waxpura (8,0 MUHT Kuwwm), ONManuk, (7,2 MAHT KWLLK), SHT KaMK
3ca OxaHrapoH waxpu (1,9 MUHT KALWW) KULLWHW TAWKWA 3TMOKAA (2-pacm).
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2 pacMm. 2022 unpa TOWKEHT BUNOATYU XyayAaap 6yiinya uicusnap COHU, MUHT KULLU
MaHb6a: Y3beknctoH Pecnybnukacu MpesugeHTn xysypugarn CTaTUCTMKA areHTAUrM MabiymoTnapu
acocupa Ty3uaraH

TOLKEHT BUOATU TyMaHaap KecuMupaa kapasca, UWCK3 axonm coHm 6yinda Knbpai (8,2 MUHT Kuwu),
3aHroTa (8,1 MUHI KuwwK), AHrMAYN (8,3 MUHT KUWK), TOWKEHT (7,4 MUHT KALWKW) Ba BYCTOHAUK (7,4 MUHT KALLW)
TyMaHMapy LKOPW MLLCM3NINK KypcaTKnynapura ara.

Xo3upau kyHpaa TowkeHm Bunosimupa MmexHam 6030pupa uwcu3zaukHu Kuckapmupuw Ba uwyu kyyaapu
pakobambapAOWAUZUHU OWUpUW Makcapupa 35 ma siHeu H6owaAaHFuy npodeccuoHan MabAUM MU3UMUAR
kappnap maliépnatipuzaH kacb-xyHap makmabaapu, 11 ma ypma npodeccuoHar mabaum musumupazu konnexk,
17 ma ypma mMaxcyc npodpeccuoHan mabAuM mu3umMupaazu mexHukym mawkua amuapu.

CyHzau Uunnappa Mamaakamumuzpa uwea dkolinawuwea mMyxmox waxcrapHu kacbull maliépaawHu
mawkua smuw Ba yHUH2 MemopoAo2Usicuz2a HucbamaH 3amoHaBuli kapawaap lo3aza keapu. iH2u ukmucopul-
wkmumouli wapoumaa kappaappaH lokcak caBus, wkoaull mawabbyc, 3amoHaBuli ukmucoauli dukpraw,
UWHUH2 siHau ycay6u Ba kyHukmanapuHu 32annauwl manab KuAuHapu. LyHUH2 yyyH pecnybaukapa uw 6uaaH
6aHp 6yAMazaH dykaporapHu kac6za ykumuw Ba manakacuHu owupuw Y36ekucmoH Pecnybaukacu Bazupaap
MaxkamacuHuHz 2021 Uua 5 anpeapazu 183-coH Kapopuza 3-unoBapa keamupuazaH ,Mwcus Ba uw Kupupaémeaax
waxcnapHu kacbea matiépraw Ba kalima maliépraw, yrapHUH2 ManakaCuHU owupuwHU Mawkua smuw
mapmubu myFpucupa Huzom* [5] acocupa xyKykuli mabMuHAaHapu Ba mawkun KuAuHapu.

TowkeHm Bunosimu Maxanaull MexHam opaaHAapu épaamupa dykaponapHuU uwea xolrawmupuw buaaH
6upza, MexHam 6030pupazu manab Ba makaudpHu myBodpukrawmupuw, uwcuz ykaporapHuU mypau 3amoHaBull
kacbnapza maliépnraw 6yliuda kynnab Yopa-mapbupaap aMmanza oWUPUAMOKAA (3-pacm).

Toshkent sh, Islom @ ilmiymaktab@gmail.com (&%) www.laboreconomics.uz @ +998 (99) 881-86-98
Karimov k., 41-uy.
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3-pacm. TOWKEHT BUNOATUAA ULicKU3 Ba 6aHA 6ynmaraH ¢yKaponapHU 3aMoHaBui Kacb-xyHapra
YKUTUAULLKM Ba YIAPHUHT ULLTa KOWNALINLL X0NATU, KULLIU.
MaH6a: ToWKeHT BUNoATU BaHAAMK BoWKapmMacK MablyMoT/Iapy acocnaa Mmyannnd TOMOHUAAH Ty3UIraH.

TOWKeHT BUAOATUAA MWCKM3 Ba BaHA 6ynmaraH GyKaponapHM mexHaT B6030pUHUHT IXTUEKMAAH Kenub

UMKMO 3amMOHaBWUI Kacb-xyHapra YKUTUAAETraHnap COHW CYHrrM 6ew MUANMKAAQ Xagan cypbatiapaa YcraH.

2018 nnaa TolKeHT BunoATMAa Kamu 1770 Hadap mwcus Ba baHa 6ynmaraH ¢ykaponap 3amoHaBWMit Kach-

XyHapra yKutunarad 6ynca, 2022 iimnra kenmb 6y Kypcatkmy 5,5 6apobapra optnb, 9864 HadbapHM TalLKWUA 3TraH.

AnbaTTa, 3aMOHaBUI Kacb-xyHapra yKuTuaraH gpykaponap onguaa sHa 6up myxum Basuda masxkys 6ynagu:

WL TOMWLL Ba MEXHaT JapomMaaura ara 6ynvuw. byHaa 6apya TanépnosaaH yTraH nwcus Ba baHg 6ynmaraH gpyKaposiap

Xam MyBaddakuaTra spuwnMLIMangm. YyHKM, mexHaT 6030puaa pakobatbaphoWwanK KYpcaTKMUnapm xam Myxum

xmncobnaHaan. TOWKEHT BUNOATUAA 3aMOHaBUI Kach-xyHapra YKUTuaraH uiicmsnap 2018-2022 innnapaa kapunb 5,5

6apobap opTraH. BUpPOK, ynapHu uwra Konnawmwmn 4,3 6apobapra optraH. KosraH TailiépnosaaH yTraH ¢dykaponap
3Ca UW TOMMLWAA MabayM BUP KMAMHUMAMKAQPTA yYpaLUraH.

Xynoca:

VpraHunaétraH MyaMMOHM TagKWK 3TUW *apaéHnaa TOWKEHT BUNOATMAA MLIMA XOMNaLWMWra MyXTOX
6ynraHnap coHu aBBanrv gaepniapra HucbaTaH KamalraHaMrura kapamai xanu eTapau gapaxaga Kopunmru
aHuKnaHau. MwcnsnapHm MexHaT 6030puraa pakobaTbapLoWwnnruHy oWwnprL Ba MyHOCK6 vl YpuHiapy 6unax
TabMUHMALW MaKcagufa ynapHW 3aMOHaBUIN KacH-xyHapnapra yKUTUIL GyinyYa amanra owupunaétraH vopa
Tagbupnap camapagoparuHy OWMpPULL MaKCcagra MyBoguK,.

TOWKeHT BUAOATULAA MILCU3MTAPHN 3aMOHaBUIA Kac-XyHapnapra yKutuwgaa anbatra uw 6epyBUYniapHuHD
Tanabnapu Ba MWWYM Kydnapura 6ynraH sxTuéxnapugaH kennb 4mkmb “Uwra mapxamat” MOHOMapKasu
haonuaTUHN TakoMunnawTMpuL, Y36eknctoH Pecnybnnkacu KambarannuvkHu KUCKapTuMpuil Ba 6aHANMK
Ba3pAUIy TU3nmMmaaru TOWKEHT BUNOSITUAA XOMNALWMaH Kach-xyHapra YKMTULW MapKasnapuy YKyB facTypaapHu
NCNOX, KUAUW, BUMOSTAA KUCKA MygmaTan Kacb-xyHapra YKUTWLW Kypcnapu (aonustvupa HaTWXagopivKHU
owvpULLIxamMaaMaxanianapaaaxonnHuKaco-xyHaprayKUTULWHUHT TaWKUAWA MacananapuHu TaKOMUANALWTPULL
MaKcagra myBoduk 6ynagu. Ywby yopa-TagbuvpnapHu amanra OWWPWUAMILM HATMXKaAcupa WWCU3NAPHUHT
3aMOHaBUI KacbnapHU srannalin Ba GUTUPYBYMMAPHUHT MLUTa Xonnawmmnaa Myxum oMmun 6ynagu.
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HAEMHbIA TPYA,: UHCTUTYLUOHA/IbHBIE 3¢ ®EKTbl HEPABHOBECHOW 3KOHOMUKMU

CeetnaHa iBaHoBHa COTHMKOBA
HoBocnburpCcKniA rocyaapCTBEHHbIV YHUBEPCUTET
3KOHOMMKW 1 yNpaBaeHmns

AHHoTauusa. Cepa HaeMHOro Tpyga Npu3BaHa WUrpaTb BaXKHY POb B [OCTVXKEHWM YCTOWYUBOTO
PasBUTUSA POCCUMINCKOM 3KOHOMMKM. CTaTbsi MOCBsLLEeHa 0CcobO aKTyanbHbIM B HacTosllee BpeMms npoueccam
(opMMpPOBaHMSA MAKPOIKOHOMMYECKOrO TUMa HaeMHOro Tpyaa B TpaHchopmupytoleinca Poccuun. B paHHOM
CTaTbe paccMaTpMBalOTCS MPUKNAAHbIE acMeKTbl BAUSHUS KOHBEPCUM W [I€KOHBEpPCUMU Ha (POpPMUPOBaHUS
HOBOr0 MaKpPO3IKOHOMMWYECKOro TUMa HaemHoro Tpyga. Llenbio paHHON paboTbl ABASETCS pacKpbiTUe OCHOB
Ka4yeCTBEHHbIX MaKPOIKOHOMUYECKNX U3MEHEHWI KaK MYNbTUMIMKAaTUBHOE BIUSIHNE KOHBEPCUU U AeKOHBEPCUM
HaeMHoro Tpyga. lMnoTesa UcciegoBaHUs COCTOUT B TOM, YTO C/IOXHOCTb, MPOCTPAaHCTBEHHOE pa3Hoobpasue
MHCTUTYLMOHaNbHbIX Npeobpa3oBaHmnil HaeMHOro TpyAa B hefepanbHbIX OKpyrax Poccun onpeaensioT TeHAeHL MM
M NPUOPUTETbI Pa3BePTbIBAHNS €ro KOHBEPCUN 1 EKOHBEPCUW, PA3NNYMS CTPATErMiA TpaHCOpMaL MM HAEMHOTO
Tpyga. B 37O €BsA3M, ONMpasiCb Ha CMHEPreTUYeCKUn Noaxofd, Ha OCHOBE aHaNiM3a CTaTUCTUYECKMX AAHHbIX
nccnefoBaHbl cogepxaHune, ycnosuu, hakTopbl, obecneyrBatolle coBpeMeHHY TpaHchopMaLno HaeMHOro
Tpyga. AMnupuyeckor 6a3ol NOCAYXWUAN CTAaTUCTUYECKUE [aHHble M aHanMTuyeckme ob3opbl PepepanbHOM
Cnyx6bl rocyfapcTBeHHON cTaTUcTMkM PO (PocctaTa) m MexayHapogHow opraHusauuy Tpyga 3a nepuog 2008-
2018 rr. Onupasicb Ha CMHEPreTUYECKNI NOAXOA, UCCeA0BaHbl OCHOBbLI KOHLeNTa TpaHCchopMaLuy HaeMHOro
TPyZa, CYWHOCTHbIE XapaKTEPUCTUKN U TEHAEHLUMUN ero KOHBEPCUU U [eKOHBepcumn B depepanbHbIX OKpyrax
Poccmmn. HayyHas HOBM3Ha 3aKNtOYaeTCcs B BbiSIBEHUM MPUKNAAHbBIX MMNEPaTUB KOHBEPCUW U [AEeKOHBEPCUM
HaemHoro Tpyga P®. 370 no3Bonvno MAEHTUMULMPOBaTbL U CerMeHTMpoBaTb defepanbHble okpyra PO no
MYNbTUNANKATUBHOMY 3D(PEKTY KOHBEPCMM U leKOHBepcuu cepbl Tpyaa. MonyyeHHble pesynsTaThl MPU3BaHbl
COAleNCTBOBATb peLleHnto NpobneMm (popMUPOBaHMS UHHOBALLMOHHOTO MaKPO3IKOHOMUYECKOTO CTUAS Pa3BUTUS
chepbl HAEMHOTO Tpya B CTpaHe.

KnioueBble c/I0Ba. HaeMHbIN TPy, KOHBEPCUS HAEMHOIO TPYAa, LEKOHBEPCUS HAEMHOTO TPYAa, CTPYK-
Typa HaeMHOro Tpyfa, Kanutanusauus Tpyga, Kanutanusaumus paboynx MecT, KanuTanusauus paboyeir cunbl,
bepepanbHble okpyra PO.

WAGE LABOR: INSTITUTIONAL EFFECTS OF A UNEQUILIBRIUM ECONOMY

Svetlana Ivanovna Sotnikova
Novosibirsk State University of Economy and Management

Abstract. The sphere of wage labor is called upon to play an important role in achieving the sustainable
development of the Russian economy. The article is devoted to the processes of formation of the macroeconomic
type of hired labor in the transforming Russia that are especially relevant at the present time. This article discusses
the applied aspects of the impact of conversion and deconversion on the formation of a new macroeconomic type
of wage labor. The purpose of this work is to reveal the foundations of qualitative macroeconomic changes as a
multiplicative effect of the conversion and deconversion of wage labor. The hypothesis of the study is that the
complexity, spatial diversity of the institutional transformations of wage labor in the federal districts of Russia
determine the trends and priorities for the deployment of its conversion and deconversion, the differences in the
strategies for transforming wage labor. The empirical base was statistical data and analytical reviews of the Federal
State Statistics Service of the Russian Federation (Rosstat) and the International Labor Organization for the period
2008-2018. Based on a synergistic approach, the fundamentals of the concept of transformation of wage labor, the
essential characteristics and trends of its conversion and deconversion in the federal districts of Russia have been
studied. Based on a synergistic approach, the fundamentals of the concept of transformation of wage labor, the
essential characteristics and trends of its conversion and deconversion in the federal districts of Russia have been
studied. The scientific novelty lies in the identification of applied imperatives for the conversion and deconversion
of wage labor in the Russian Federation. This made it possible to identify and segment the federal districts of the
Russian Federation according to the multiplicative effect of conversion and deconversion of the sphere of work.
The results obtained are intended to help solve the problems of forming an innovative macroeconomic style of
development of the sphere of wage labor in the country.

Keywords. wage labor, wage labor conversion, wage labor deconversion, wage labor structure, labor
capitalization, job capitalization, labor force capitalization, federal districts of the Russian Federation



BeepeHue:

CoBpemMeHHas TpaHCchopMaLMs HAaeMHOro TPyha CBsi3aHa C MEePexofioM «OT COCTOSIHUSI COLManbHOWM
LLe/TOCTHOCTM U Ype3MepHOro sranuTapusMa K LeMOHCTPaTUBHOMY COLManbHOMY HepaBeHCTBY» [16, c. 236].
C opHOW CTOpOHbI, TPYAOCNOCOBHOE HacefleHMe MOYy4YMao MpaBo CBOOOAHO BblGMpaTb He TOMbKO MEeCTO
paboTbl, HO W AWKTOBaTb, HA KaKMX YCNOBUSIX OHO byaeT 3cddeKkTMBHO paboTath. C gpyroin — paboTogatensim
NpegocTaBneHO NPUOPUTETHOE NMPABO NPU BCTYMNJIEHMMN B OTHOLWWEHWS HaliMa paboyeii cusibl, ee pacCcTaHOBKY, a
TakKKe BbICBO6OXAEHUS HeahPeKTUBHOW (HEKOHKYPEHTHON) paboyelt CUbl MyTEM NepeBofa Ha apyrve paboyne
MecTa, COOTBETCTBYIOLWMNE ee KBanndukaumm n 3bHeKTMBHOCTM Tpyaa, BHYTPY (Mocne nepeobyyeHus, ecim 3To
HeobXxoaVMO) Un BO BHe opraHm3auun. TpaHcdhopmaums HaeMHOIo TpyfAa CONPOBOXAAETCS OTpULATEIbHbIMU
pedopmauusmMmn ponv TPyAa B XKWU3HU Nitofeil, MecTa YenoBeKa B SKOHOMUYECKOWN U COLManbHOW NOAUTUKE U
[,€M0BOI NPaKTKKe, NMPUBbIYHOW OPraHn3aLMOHHO-HOPMATMBHON CTPYKTYpbl HAEMHOrO Tpyaa. TpaHchopmaums
HaeMHOro Tpyfa B npoLuecce pbiIHOYHbIX pedopM B PO conpsieHa C TPUHLUMNMANbHBIMY U3MEHEHUSIMU TPYL0BbIX
OTHOLWeHN. Kak cneacTBrie, BO3HMKAET 06bEKTUBHas HEOBXOAMMOCTb MO3HaHUS 06LLEro XxapakTepa 1 FyBUHHbIX
MPUYYH, UCTOYHMKOB, ABMKYLLUX CUA MHCTUTYLMOHANbHBIX TpaHChOpMaLMii HAeMHOTO TPYAa B COBPEMEHHOMN
Poccun.

Lleneto paHHOW CTaTby SIBASETCS PacKpblTUMEe OCHOB KayeCTBEHHbIX MAaKPO3KOHOMWUYECKMX U3MEHEHUN
KaK MynbTUNANKaTUBHOE BAVSIHWE KOHBEPCUMUN U JEKOHBEPCUY HAaeMHOro Tpyfda. PasBUTUS NMPUKNAAHbIX OCHOB
WHCTUTYLMOHANbHbIX TPaHCcopMaL il HaeMHoro Tpyaa B PO. 3adayu uccnedosaHus 3aK04aOTCS B BbISBNEHWN
CYLHOCTHbIX XapaKTepPUCTUK MUHCTUTYLMOHAbHbIX TPe0bpa3oBaHMIn HAEMHOTO TPYAA, OCMbIC/IEHVA UX TEHAEHL I
Y MPUOPUTETOB, PUCKOB U NMEPCMEKTUB.

Funomesa ucc/ie008aHUS COCTOUT B TOM, YTO pas3fnymUs cTpaTernin TpaHchopmaumm HaeMHOro Tpyga B
bepepanbHbix okpyrax PO obycnoeneHbl hopmoii pa3peLleHns NpoTUBOPEUNiA MEXAY KanuTanusaunein paboumnx
MECT 1 KanuTanusauuei paboyen cubl, MeXay yBeIMYeHeM KOMYeCcTBa AOCTOMHbIX CTabUIbHbIX paboymx MecT
1 pacliMpeHnem BO3MOXHOCTEN K TPyay YesioBeKa.

HayyHas Ho8U3HO CcmMameu 3akn4aeTcs B OBOCHOBAHMMW W BbISBAEHWM MNPUKIAGHLIX MMNepaTuB
TpaHchopMaLuMM HaeMHOro Tpyaa, ero GyHKLMOHANbHbIX aKTMBOB (KOHBEPCUM U [EKOHBepCUU) TpyAa,
No3BONSLWMXUAEHTUDMLMPOBaTL PeaepanbHbie OKpyra Pd B3aBUCMMOCT OT COLEPKAHNUA MHCTUTYLMOHANBHbIX
TpaHchopmauni.

MpUMeHNTENbHO K NpobnieMaTuke CTaTby pe3ynbTaTWBHO WCMOAb30BaH KOMMIEKC 6a30BbiX MeTOLOB
TEOPEeTUYECKOro UcCiefoBaHus (aHanMTUYecKoe abcTparMpoBaHue, WHTepnpeTauus, knaccudukaums w
TMNONOrM3auns), pesynbTaTbl 3MMUPUYECKOrOo WCCefoBaHUs (CTaTUCTUYECKME AaHHble U aHanUTUYecKue
0630pbl PegepanbHOi CNyxbbl rocyfapCcTBEHHON cTaTUCTMKKM PO (PoccTaTa), MexayHapogHoW opraHusauum
no Tpyay 3a nepuog 2008-2021 rr.). Kpome Toro, 6biin MOAyYeHbl IMAMPUYECKME AAHHbIE KOMMbIOTEPHOMO
AHKETMPOBaHUS C/Ty4aiHON KBOTHOW BbIBOPKU 13 238 IMHENHbIX PYKOBOAMUTEEN U CNELNanncTOB PermoHanbHbIX
OpraHoOB roCyfapCTBEHHOW BMAacTU U ynpaBneHust n 150 Hay4Ho-mefarornyecknx paboTHUKOB (OCHOBHbIMM
napameTpamu BbIBOPKU SBASINCL BUA, 1 hopMa 3aHATOCTU, BUA, MpodeccmoHanbHon aesTeibHocTy) B 2018-2022 T,

O6vekmom Hab100eHUs BbICTynaeT TpaHchopMmmpytowasics cepa Tpyaa Po.

lMpedmemom ucciedosaHusi SBASIOTCS YCTONYMBbIE U PerysipHble CoLManbHO-3KOHOMUYECKME B3aMOCBSI3M,
obHapyXu1BatoLLMecs B OpraHn3aLMOHHO-HOPMATUBHOW TpaHchopMaL My HaeMHOro Tpyga.

MeTopgonorusa ucciegoBaHus:

TeopeTMKO-MeTo0N0rMYeCKMe OCHOBbI HAEMHOro Tpyfia B TpaHchopMUpyoLlencs skoHoMuke Poccum
HaLLIM OTPAXKEHME HAXOAATCS B HEMPEPbIBHOM Pa3BUTUM B UCCNiefoBaHUsX ApaHxuH B.B..[1], Banyickosoi E.P.
[2], TacaHoBa 3.A., lacaHoBoi H.B. n Kpacota T.I. [3], JomkeHko P.A.[4], MonoBuHko B.C. [5], KanabuHa E.I.[6],
Hexoga E.B. [1; 7; 8], MaHb /1n.[8], MpsaxuH A. FO. [9], CunnacTe ILI.[10], Cnoboackoro A./1. [11], CmblwnsieBa B. A. n
Apecko N.N. [12], TenaTHuKoBa T. B. u leB4yeHko H. B. [13], depopoBoin A. 3. n LLoneHko A.[l. [14; 15], LLlepbakoBa
J1. 1. [16], op. B paboTax 3TUX y4eHbIX B KOHTEKCTE CMeHbI ha3 TEXHONOMMYECKOro LMKIa U nepexoga K HOBbIM
613HeC-MofeNnsM OpraH13aLMOHHOIO Pa3BUTUS aHANN3UPYIOTCS BbI30Bbl U PUCKM HAEMHOTO TPyAa: YCIOBUS U
(haKTOpbI CTPYKTYPHBIX U3MEHEHUI B MHCTUTYTE HAEMHOTO TPYAA, MU3MEHEHNWS B €ro XapaKTepe U cofepxaHuu,
ponsix CybbeKTOB TPYLOBbIX OTHOLIEHUIA, KOHUIypauum paboumx MecT, a Takke pyrve KnoveBble aKTopbl,
CNocob6CTBYOLLME M NPENATCTBYOLLME JOCTUKEHWIO NIOLOTBOPHOW 3aHATOCTY 1 JOCTOMHOIO Tpyaa.

MpefcTaBneHHble HAay4YHO-METOANYECKME MOMOXKEHUS MO MHCTUTYLMOHANM3ALUM OTHOLIEHUA HAEeMHOro
TpyAa No3BOASIOT KOHCTaTUPOBATb, YTO B YC/IOBUSIX INYOOKNX MPOTUBOPEUUIA MEXAY MHTEPeCcaMmn SKOHOMUYECKIMX
CyObEKTOB, OCYLIECTBASIOLWMX XO3SANCTBEHHYIO [AEATEeNbHOCTb «TPAAULMOHHbBIE MNOAXOfbl HE MO3BONSIOT
obecneynTb pelleHne rnobanbHbIX NpobneM COBPEMEHHOCTU, YCTOMYMBOE pa3BUTME OOLLECTBA, IKOHOMUKMY,
6U13Heca 1 YenoBeKa B f,ONTOCPOYHON NepcnekTuBe» [1, c. 37] «4OMKHbI YCTYNUTb MECTO HOBbIM UAEAM ABUKEHNS



K O6LWMM LEHHOCTSIM, B PABHOW CTeMeHU BbIrOAHbIM rocygapcTBy 1M 6usHecy, obuiecTBy B Lenom» [7, c. 58].
Ob6bsACHEHME MPOUCXOASALLMX NHCTUTYLMOHANBHBIX M3MEHEHU HAaeMHOro TpyAa CBSI3aHO C MOSIBIEHWEM He
NPOCTO HOBbIX MAPaAMIrM 3KOHOMMYECKOIO 3HAHMS, @ ¥ HOBOTO TEPMUHOMIOTMYECKOro annapara.

Passutne cdepbl Tpysa D, =~ NpeAcTtaeT Kak pesynbtaT B3auMOAENCTBUSA  MPOTMBOMOJIOKHbIX,

B3aMMOUCK/IOYaoWmX npoueccoB KOHBepPCUU Kk N geKoHBepcuu K_.;, KOTOpble BMeCTe C TEM HaxodATCA BO
BHYTpEeHHEM eANHCTBE N B3aUMOMNMPOHUKHOBEHWUN:

Duu'zf{Kk;K:i]

Mokasamenem oyeHKu KoHeepcuu K, BbICTynaeT ypoBeHb y4acTus paboyen cune B Tpyae:

) n P-:'_.
C=3
- H,
roe P(. — YUCNEHHOCTb paboyen cusbl (3aHSATbIX U 6e3paboTHbIX) ONpeaeneHHON i-To BO3pPacTHOM
rpynnbi; Hi - 061asn YMCNEHHOCTb HaceNeHMsl COOTBETCTBYIOLWEN i~TOW BO3pacTHOW rpynnbly j=(1;7) —

BO3pacTHble rpynmbl.

lMokasamenem oyeHKU OekoHeepcuu cgepel mpyoa K . BbICTyMNaeT ypoBEeHb HArpy3ku Ha ofHO paboyee
a
MeCTo:

R‘@:i

rae 3- YNCNEeHHOCTb 3aHATOro HaCQI’IeHVIFI;PM — KO/n4ecCTBO pa6oq|/1x MecCT.
PesynbTaTbl UCCNepfo0BaHUA:

MpegmeToM aHanm3a TpaHcdopMaLUm HaeMHOro TPyAa € TOYKM 3peHUst ero KanuTanmsaumm senseTcs
BbISIBIEHWE NPUOPUTETOB M TEHAEHLUMNA KOHBEPCUM U AEKOHBEPCUM B MaHe yAoB/ETBOPEHUS NOTpebHOCTM B
paboymx MecTax MU paclUMpeHns CNOCOBHOCTEN K TPyAy YenoBeKa, NPOosBASOWMECS B NPUPALLEHMN JOX0Aa OT
3aHATOCTM paboyeit CUiibl ¥ MPOU3BOAUTENBHOCTM Tpyaa.

CTpyKTypa HaemHoro Tpyga P® 3a nepuopg 2008-2018 rr. xapaKTepu3yeTcsli OTHOCUTEIbHOW OpraHn3aunoHHo-
HOpMaTMBHOW ycTonuymBocTbio (0,674-0,689) Ha oHe Bo3pacTatowero scdekTa oT gekoHBepcun (3,5 - 4,39).
Mpn 3TOM JEKOHBEPCUS HAEMHOTO TPYAa BAUSIET HA OPraHN3aLMOHHO-HOPMATMBHYIO CTPYKTYpY paboyen cunbl
B 6O/bLUeN CTeNneHW, YeM KOHBepCKs. ITO MO3BOMSET HE TOJIbKO obecneuynTb pabounmm Mectamm nodtu 70%
BCEX HyX/aloLLmxcs B paboumnx MecTax v xenawLmx pabotaTtb, HO 1 CO3[aTb LIAHCHI A/151 MOBbILIEHWS AOXOAA OT
HeyCTOMYMBON, MONYYCTONYMBOWN U YCTOMUYNBON 3aHATOCTU Y psifa paboTopateneii (Puc. 1).
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Puc. 1 - luHaMMKa KOHBEpPCUU 1 f,eKOHBEPCUUN HaeMHoro Tpyaa B PO 3a nepuop 2008-2018 rr.
(ko3cbpurumeHT)
CocmasnieHo asmopom Ha ocHoge OaHHbIX Poccmama (https.//rosstat.gov.ru/labor_market_employment_
salaries).

B cpegHem no P® ofguH paboTHWMK MMeeT oduuManbHy 3aHATOCTb Y 3-5 paboTogaTeneit 3a cyer
MCNONb30BaHUS Pa3fiMYHbIX Mofenei paboyero BpeMeHmn (TME6KOCTb BO BPEMEHMU); MPUB/EYEHNS K LOCTUKEHUIO
OpraHM3auUMOHHbIX Lenelt KBanuduUMpoBaHHON paboyelt Cuibl ApPYroi opraHu3auuu (M3MHT); nepegayn



«Ha CTOpPOHY» (BOBHe opraHu3aLmu) uenoro busHec-npowecca (ayTCOpCUHr); BbIBOAA NepCcoHana 3a WwTaT U ero
KOHTpPaKTHoe oopmieHre B ApYroll opraHM3aLnm Ha OTHOCUTENIbHO AJNTeNbHbIN nepuog (aytctadduHr), a
TaKXKe 3a CYET CO3/4aHMs YCOBUI A5 BbIMOHEHUS PAabOTHUKOM CMeXHbIX Npodeccuii inbo ocBoeHMs paboTbl
Kak 6osiee, Tak U MeHee C/TOXKHOMN.

FapaHTMPOBAHHOCTbL TPYAA, CTabUIbHOCTb 3aHATOCTU, NOAAEPXKaHME PALLMOHAIbHOW CTPYKTYPbI paboyeit
CUNbl CO3[AI0T YC/IOBUS i1 KOHBEPCMM HaeMHOro TpyAa MW, cfiefoBaTeslbHO, KanuTanu3aumm paboymnx MecT, a
rMOKOCTb 3aHATOCTM MO NPOAOKUTENBHOCTY U PEXUMY paboyero gHs, perynsipHoCT! TPyAOBOW LeaTeNbHOCTMH,
MECTY BbINOJIHEHNS paboTbl, CTaTyCy AeATENbHOCTU U T.M. — A5 AEKOHBEPCUY C LieSIblo KanuTanmnsaumm paboyen
cunbl.

AHanms:

CNOXHOCTb, MPOCTPAHCTBEHHOE Pa3HOO6pa3ne NHCTUTYLMOHANbHbIX NPeobpa3oBaHNii HAEMHOO TPYAa
B Poccmum onpenenstoT TeHAEHL MM M MPUOPUTETbI Pa3BEPTbIBAHNS M0 KOHBEPCUMN U leKOHBEPCUM B hefepanbHbIX
okpyrax P® pasnuynsl (Puc. 2, Puc. 3).
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Puc. 2 — intHammka KoHBepcuu Tpyaa Poccuiickon depepauuu B LesioMm U no ee cybbekram B 2018
(koacpuumenT)

MpumeyaHue: YO - LleHTpanbHbi deaepanbHbii okpyr; C3®0 - CeBepo-3anagHbiii hegepanbHblii OKpYT;
DO - OxHbIN hepepanbHbii okpyr; CK®O - CeBepo-KaBkasckuii degepanbHbliil okpyr; PO - NpUBOMKCKUN
dbepepanbHbIi oKpyr; Y®O - Ypanbckuin degepanbHbiin okpyr; CPO - Cnbupckuin degepanbHblin okpyr; 4O -
[anbHeBOCTOYHbIN hefiepanbHbIin OKpYr

CocmaeneHo aemopom Ha ocHoge daHHbIX Poccmama (https.//rosstat.gov.ru/labor_market_employment._
salaries).

M3 Puc. 2 BMAHO, 4TO CPefHEepPOCCUNCKUIA NokasaTenb koHBepcuu (0,689) HMXKe YpOBHS KOHBEpCUU B
LleHTpanbHoM (0,714), CeBepo-3anagHom (0,706) n [anbHeBocTo4HOM (0,695) chepepanbHbiXx OKpyrax. 370
CBUAETENbCTBYET O TOM, YTO TpaHcopMaLuMs HAaeMHOro Tpyfa B yKa3aHHbIX Bbilwe depepasnbHbIX OKpyrax
B 6Onbluell CTeneHW, YeM B OCTasibHbIX, OPMEHTMpPOBaHa Ha (OPMUPOBAHME OTHOCUTENIBHO YCTOMNYMBON
OpraHM3auMOHHO-HOPMATMBHON CTPYKTYpbl HaemMHoro Tpyaa. bnaropgapsi yCTOMYMBOCTWM 3TOW CTPYKTYpbl
[JOCTUraeTcs onpefeneHHoe NPeBOCXOACTBO Haf KOHKYPeHTaMM B KanuTanm3auuu paboymx MecT nyTem
obecneyeHUs Hanbonee NOMHOM 3aHATOCTU BCEM HYXKAAKLLMMCS B paboumx MecTax 1 xenawLmm pabotats (69,5
- 71,4 %). \Haye roBopsi, KOHKYPEHTOCMOCOOHOCTb /11 COBPEMEHHOIO HBM3HEeca B 3TUX OKpyrax B HaubosbLuen
CTeneHu 3aBUCUT OT YBeNIMYEHNS KONIMYEeCTBa U KavecTBa paboyrx MecCT, a CliefloBaTeNbHO YBENYEHWS [OX0Aa
OT 3aHSITOCTU Ha 3TWX paboumx MecTax. KanuTanusaums paboumx MecT NpeAcTaeT KaK Ky K NoaaepKaHuo
[0XO4HOCTM BU3Heca.

B TO »xe Bpems cpefiHepPOCCMICKINI NOKa3aTeNlb KOHBepcMmM Tpyaa B 2018 rogy Bbllle YPOBHS KOHBEPCUN B
CeBepo-KaBka3sckoM (0,662), FOxxHowm (0,668), Cubupckom (0,669) 1 NMpusosmkckom (0,677). I3To CBUAETENbCTBYET 06
OpVEeHTAL MM 3TUX OKPYFOB Ha CO3,aHNe yCNOBUIA A1 HEYCTONYMBOM, MOJTYYCTONYMBON 1 YCTONYMBOA 3aHATOCTU Y
pspa pabotogartenein Ha hOHe OTHOCUTENIbHO YCTOMYMBOW OPraHn3aLMOHHO-HOPMATMBHOMN CTPYKTYPbl HAEMHOTO

TpyAa.
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Puc. 3 — iuHamMmuka geKoHBepcumu Tpyaa Poccuiickoin depgepauum B L,esioM U no ee cybbektam B 2018
(ko3cbpurumeHT)

CocmassnieHo asmopom Ha ocHoge OaHHbIX Poccmama (https://rosstat.gov.ru/labor_market_employment_salaries).

M3 Puc. 3 BUAHO, 4TO CpeaHEPOCCUINCKIIA MOKa3aTeNb AeKoHBepcumy Tpyaa B 2018 roay coctaBu 4,39, 4yTo
HWKe YPOBHSA AeKoHBepcum B LieHTpanbHoM (4,46), CeBepo-3anagHoM (4,28), lOxxHowM (5,41), CeBepo-KaBKa3ckom
(7,57) pepepanbHbiX OKpyrax. 3T0 CBUAETENLCTBYET O TOM, YTO B 3TUX hefepalibHbix OKpYyrax cnocobbl 1 ycnoBus
TPYLOMUCMONb30BaHUS MpeAnonaraoT r’MOKyo 3aHATOCTb paboyelt CUIbl BbINMOHEHWEM TPYLOBbIX 0653aTeNbCTB.
B 3Tux okpyrax noayyuia pacnpocTpaHeHne OTHOCUTE/IbHO YCTOMYMBAs 3aHATOCTb Y psiga paboTopaTeneii: B
cpefHeM ofuH paboTHUK B 3TUX OKpyrax MMeeT oduLmanbHyto 3aHATOCTb y 4-8 paboTopaTeneid. Pabouyto cmny
HaHUMAOT Ha KOHKPETHblE NPOEKTbI C TeM, 4TOObI OHa CMOCO6CTBOBAA MOBBILEHWNIO KOHKYPEHTOCMNOCOBHOCTM
OpraHM3aLumn Ha pbiHKe, a He MpocTo, YTobbl bbifa 3aHsaTa genoM. PacnpocTpaHeHve LMdPOBON SKOHOMUKNY
CTUPAETrpaHmnLbl MeXay CTaHAAPTHOM MHECTaHAAPTHON 3aHATOCTbIO, CO34,aeTYC0BUS 415 Pa3BUTUS MOBUIBHbIX,
NHULMATUBHbIX, TMOKUX, BbICTPO afanTrpyeMbIX HAeMHbIX PaboTHMKOB. TaknM 06pasom, pa3BuTre cchepbl Tpyaa B
LleHTpanbHoM, CeBepo-3anagHom, KoxxHoM, CeBepo-KaBkasckom peaepanbHbiX OKpyrax B 60/bLIeN CTeNeHu, Yem
0CTabHbIX OKPYrOB OPMEHTUPOBAHO Ha KanuTanusauuto paboyeii cuibl. UHaye roBopsi, KOHKYPEHTOCNOCOBHOCTb
L5 COBPEMEHHOro 6M3Heca B 3TUX OKpyrax B HaubOsblUe CTENEHN 3aBUCUT OT MPUB/EYEHUS], YAEPKAHUS U
3¢ eKTMBHOCTM NCNONb30BaHKS BCe 6onee aednumMTHOro pecypca — paboyeii cusbl.

Moka3aTenb feKoHBepcumn Tpyaa B 2018 roay B YpanbckoM (3,29), AanbHeBocToYyHOM (4,08) n Cnbupckom
(4,11) dhepepanbHbiXx OKpyrax NpeBbIAET CPeaHEPOCCUNCKNN (4,39). DTO CBUAETENbCTBYET, YTO B 3TUX OKpYyrax
OTHOCUTENBbHO PEeXe, YEM B YKa3aHHbIX Bbille, UCMOJb3YIOTCS FMOKMe OpraHM3aLnoHHO-NPaBOBble CMOCO6bI U
YCNOBUS TPYFZOMNCMO/Ib30BaHUS.

0606Las cka3aHHOe Bbille, COOTHOLLEHMWE NOKa3aTesel OLeHKM KOHBEPCUU U IEKOHBEPCUU TPyaa No3BoseT
BbILE€NINTb, MO KpalHel Mepe, YeTbipe cerMeHTa cepbl HaeMHOro Tpyaa deaepanbHbIX OKpyros PO B 3aBrcMmocTm
OT COZlEPIKAHUS MHCTUTYLMOHAbHbIX TPaHChOPMaL Ml HAEMHOMO Tpyaa: A - CEBrMEHT MHTEHCUBHON TpaHcdhopmMaLum
HaeMHOro TpyAa; B - cerMeHT MHTEHCMBHOW JEKOHBEPCUU HaeMHOTO Tpyaa; C — CerMeHT MHTEHCUBHON KOHBEPCHM
HaeMHoro Tpyza; D - cerMeHT 3KCTeHCUMBHOM TpaHchopMaLum HaemHoro Tpyaa (Tabavua 1).

Ta6bnuuya 2
CermeHTbI TpaHchopMauum Tpyaa hegepanbHbIX OKPYroe P® B 3aBUCMMOCTM OT TPaeKTOpPUU
PasBUTUS €ro OPraHU3aLMOHHO-HOPMATUBHOW CTPYKTYPbI

KoHBepcust HaeMHoOro [eKoHBepcusa HaeMHOro Tpyaa
TpyAa HU3Kas BblCOKasi

BblCOKas C A
LleHTpanbHbIi heaepanbHbI OKpYr Ypanbckuin hegepanbHbivi OKpyr
CeBepo-3anafHblii hegepanbHblii OKpyr [anbHeBOCTOYHbIN hefepanbHbIn

OKpyr
HU3Kas D B
HOxHbIN hepepanbHbIN OKPYr MpuBomKCckniA hepepanbHbI OKPYT

CeBepo-KaBKka3ckuin hefepanbHblin OKpyr Cunbupckunin hefepanbHblin OKpyr

CocmaeneHo asmopoM Ha 0cHoee OaHHbix Poccmama (https://rosstat.gov.ru/labor_market_employment_salaries).




MpoLeccbl KOHBEPCUWM W [JEKOHBEPCUM TPYAa, ONEpUpyst TEXHOMOTMSMU OBHAPYXEHUS U OLEHKU
KOHKYPEHTHbIX M YSI3BUMbIX pPa3nvyunin paboyen cusbl, NnpefonpeaensitoT pasinyHble Npoduan pasHoobpasus
pabouei cunbl (Puc. 4).

npodeccuoHanbHO-

KBa/IMPUKALMOHHbIE
60

Opranusauum c npeobnaganuem
OpuveHTaLuK:

= Hd KOHBEPCHUHD

m———Had AeKOHBEDCHID

OPraHU3aUMOHHO-KY/IbTYPHbIE = = UEHHOCTHO-MOTHMBaUWOHHbIE

Puc. 4. Mpocdunu pasHoo6pa3us paboueil cuabl B 3aBUCMMOCTU OT OPUEHTAL UM B OPraHu3aLum Ha
CTabunbHOCTb U FMGKOCTb CTPYKTYPbl HAEMHOTO TPyAa
CocmaenieHoO as8mMoOpoM HA OCHOBE Pe3ybmamo8 KOMNbIOMEepPHO20 AHKEeMUPOBAHUS PecnoHOEeHMmMo8
K80MHoLU 86160pKU.

Mpun bopMUpoBaHMM CTabUIbHON OPraHM3aLMOHHO-HOPMATUBHOWN CTPYKTYPbl HAEMHOIO TpyAa aKUeHT
[enaeTcs Ha KOHKYPEeHTHbIE U ysi3BUMble LLeHHOCTHO-MOTUBALMOHHbIE pa3nnyus paboyeit cunbl (57%) Ha doHe
OTHOCWUTENbHO HWU3KOM 3HAYMMOCTU MpodeccMoHanbHO-KBanU@UKaLMOHHbIX pa3nnynii (16 %) n ymepeHHo
HW3KOrO OPraHM3aLMOHHO-KYNBTYPHbIX (27 %). Ll€eHHOCTHO-MOTMBALMOHHbIE pa3fnyns obycnaBnmBatoT
0COBEHHOCTM B YeI0BEYECKMX NMOTPEBHOCTSX, CPefCTBaX UX YAOBNETBOPEHNS, UX BAUSHUM Ha BOCMPOU3BOACTBO
paboueli cunbl, COAEPKAHUN W CTPYKTYype BHEMPOW3BOLCTBEHHOW [eATENIbHOCTM, YTO, B KOHEYHOM CYeTe,
onpenensieT Mepy OCO3HaHWs paboyel CUbl 3HAYMMOCTU TPYLOBON AeATe/IbHOCTM, OTBETCTBEHHOCTH 3a Hee
M ycTon4mBOCTM B Tpyge. ViHaye roBopsi, LLEHHOCTHO-MOTUBALMOHHbIE Pa3nnyuns paboyein CUMbl BbICTyMaOT
CTepXXHEBbIM 06BEKTOM KOHBEPCUM TPYyZa.

Mpun popmMMpoBaHUY MMOKOM OpraHM3aLMOHHO-HOPMaTUBHOM CTPYKTYpbl HAEMHOMO Tpyfa Bo3pacTaeT
OTHOCUTENbHAs BaXKHOCTb NPoeCcCnOHanbHO-KBaNNMUKALMOHHBIX N OpraHM3aLMOHHO-KYbTYPHbIX pa3fnyuii
paboueli cunbl Ha HOHE HU3KOTO 3HAaYeHUs LLeHHOCTHO-MOTUBALMOHHBIX pa3nuumii (9%). MpodeccrnoHanbHo-
KBaNUMbVKaLVOHHbIE Pa3Nnymns 3a4atoT, Kak NpaBKI0, SKOHOMUYECKYH NONE3HOCTb peasbHON U HOMUHANIBHON
COBOKYMHOCTU 3HaHWI, YMEHWI, HaBbIKOB M TPYAOBOrO OMbITa, HEOGXOAMMbIX A BbIMNOSIHEHUS TPYAOBOM
[EeATENbHOCTU B 3afaHHbIX YCIOBUSX W JOCTMXKEHUS 6oniee BbICOKOM MPOM3BOAUTENBHOCTM Tpyga W
KOHKYPEHTOCMOCOBHOCTM Ha pbiHKe. OCO3HaHKe PeCypPCHbIX BO3MOXHOCTEN paboyelt cuibl K npodeccmoHanbHoMn
[eATEeNbHOCTU CO3LaeT NPeAnOChIIKM A1 OPraHM3aLMOHHO-KYABTYPHbIX Pa3nuynin paboyeit cunbl. NMocnegHue
OTPaXaloT APXUTEKTOHWKY pasfivynii COBMECTHbIX LLeHHOCTeW, COoLManbHbIX HOPM, YCTAHOBOK MOBefeHws,
KOTOpble pernamMeHTUpPYIOT AENCTBIS YeTOBEYECKNX PECYPCOB, NOBYXKAAIT MX BecTn cebs Tak, a He MHaye 6e3
BUAVMOTO NPUHYXOEHWS.

MTak, opreHTaLmMs opraH1M3aLnMoHHO-HOPMaTUBHOW CTPYKTYpbl HAEMHOIO TPYAa Ha CTabUIbHOCTb UK
rMOKOCTb NpefonpenenseT XxapaKTep 1 CogepXaHne YHUKaNbHOro Habopa KOHKYPEHTHBIX M YS3BUMbIX Pa3nnymni
paboueli cunbl. 3TN pa3nMyrsa NPosBASIOT cebsi Kak co3MAaTeNbHbIe ee KOMMETEHLMMN 1 CBOWCTBA NOTpebneHus,
KOTOpbI€ CO3/4.at0T LIAHC /151 SKOHOMMNYECKOTO Cy6beKTa B AOCTUXEH MM ONPERENeHHbIX COLMaNbHO-3KOHOMMNYECKMX
BbIrOf, B TPYZE. TN XapaKTEPUCTUKM 1 CBOWCTBA HAaXOAST peasnbHOe BOM/IOLWEHME B MPEMMYLLECTBAX KayecTBa U1
LleHbl pabouyeli cunbl, 3hHEKTUBHOCTY €€ MPUBNEYEHNS U UCMONb30BaAHUS.

3ak/iloyeHue u npepnoXxeHus:

B npouecce pbiHOYHbIX pedopM B PO nponcxogut TpaHcdopMaLms CoLManmcTMyeckoro Tpyga co Bcemu
ero opmamu 1 0CO6EHHOCTAMU B UHCTUTYT PbIHOYHOTO TPYAa. ITW TpaHCHOPMaLMOHHbIE MPOLECChl CO3AAT
HOBble BO3MOXHOCTU A/ig obecrneyeHns COUMANbHOMN CNPaBeasiMBOCTM U YCTOWYMBOCTM A/ HACTOAWMX W
ByayLMX NOKOSIEHNA, MOBUNBLHOCTU paboyein CUSbl, CTUPAHUS TPaHKLIbl MeXay CTaHAAPTHOW Y HeCTaHAAPTHON
3aHATOCTbIO, pacWwurpeHnss cBobopbl Bbl6opa HaeMHbIMU PabOTHUMKaMKM He TOMbKO MecTa, HO W YCIOBWIA
ANs BOCTOMHON paboTbl. WccnefoBaHMe MaKpO3IKOHOMMYECKOTo Tumna TpaHchopMmauuy HaeMHoro Tpyaa,
06YyC/NOBIEHHOTO MYILTUMINKATUBHbBIM 3 (EKTOM €ro KOHBEPCUM U [EKOHBEPCUM CTAHOBUTCS CAMOCTOSTETbHOM
Hay4YHOW npobnemMoi npu pa3paboTke TEOPETUYECKMX U MPUKIAGHbIX OCHOB 3KOHOMUYECKON MOAUTMKM
rocyaapcTBa, pernoHa, opraHvsauum.
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QASHQADARYO VILOYATIDA BANDLIKNING TARMOQ TUZILISHIDAGI O‘ZGARISHLAR VA UNING AHOLI
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Annotasiya. Respublikada gabul gilingan Davlat dasturlari asosida milliy va mintagaviy dasturlar doirasida
gator tadbirlar amalga oshirilgan bo‘lsada, shakllanayotgan mehnat resurslarining asosiy gismi kasb malakaga ega
bo‘lmagan yoshlar hissasiga to‘g‘ri kelishi hududda mavjud muammolarning yechimini giyinlashtirmoqda. Mavjud
vaziyat unda olib borilayotgan yoshlar siyosatini yanada faollashtirish va maxsus (magsadli) davlat dasturlariga
zaruriyat tug‘dirmoqda. Ushbu maqolada bandlikning noan’anaviy shakllarini mumkin qadar kengaytirish va
yoshlarni ijtimoiy foydali mehnatga jalb etish, ana shu yoshlar siyosati doirasida amalga oshirilsa, ijobiy natijalar
berishi yoritilgan.

Kalit so‘zlar. Mehnat resurslari, bandlik, migrasiya, aholi, xotin-qgizlar bandligi.
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[MaBHbIN OKTOpaHT Hay4yHO-1CCNef0BaTeNbCKOrO LLeHTpa
Hay4HbIX OCHOB 1 Npobnem

pa3BUTUS SIKOHOMUKM Y3beKkncTaHa npu TFIY

AHHOTauMsA. XOTs B paMKax pPecrnybiMKaHCKMX M PervoHasibHbIX MPOrpaMM Ha OCHOBE MPUHSTbIX B
pecnybnunke rocygapCTBEHHbIX NMPOrpaMM peanv3oBaH psf MeponpusTUi, OAHAKO TOT (aKT, YTO OCHOBHYIO
4acTb hOpMUpPYEMbIX TPYLOBbIX PECYPCOB BHOCUT MOJIOfEXb, HE UMetLLas NpodeccMoHanbHOM KBanudmkaumm,
3aTPYAHSET 3a4a4y. PELNTb CyLLecTBYoLMe Npobaembl pervoHa. CloXmuBLLIAsACS cMTyaums TpebyeT fanbHenwen
AKTUBU3ALMMN MOIOAEXHON MOMUTUKMN U CMELMANbHBIX (LLeneBbIX) roCyaapCTBEHHbIX MPporpamMM. B faHHol cTaTbe
MOSICHAETCS, YTO MaKCUMaIbHOE paclUMpPeHne HETPaAULMOHHBIX POPM 3aHATOCTM U NPUBIEYEHNE MOJIOAEKN K
06LLeCTBEHHO NMOJIE3HOMY TPYAY AAAYT NOOXKMTENbHbIE PE3Yy/bTaTbl, €C/IN 6yAyT peanv30BaHbl B paMKax 4aHHOM
MOJIOZIEXHON NOINTUKN.

KniouyeBble cnosa. prp,OBbIe pecypchbl, 3aHATOCTb, MUTPaLLNA, HaCceleHNE, 3aHATOCTb XXeHLWWH.
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Abstract. Although a number of activities have been implemented within the national and regional programs
based on the state programs adopted in the republic, the fact that the main part of the labor resources being formed is
contributed by young people who do not have professional qualifications makes it difficult to solve the existing problems
in the region. The current situation calls for further activation of youth policy and special (targeted) state programs. In this
article, it is explained that expanding the non-traditional forms of employment as much as possible and involving young
people in socially useful work will give positive results ifimplemented within the framework of this youth policy.
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Kirish:

Mehnat resurslari rivojlanishining muhim omillaridan biri uning ijtimoiy ishlab chigarishda bandligidir.
Aholining ish bilan bandligi har ganday davr, davlat va umuman jamiyat uchun muhim igtisodiy ko‘rsatkichlar
hisoblanadi. Shu bois, aholiniish bilan bandligini oshirish davlat ahamiyatiga molik masala bo‘lib, barcha davrlarda
unga asosiy e’tibor garatib kelingan[3,4,5,6].

O‘zbekiston agrar-industrial mamlakat bo'lib kelganligi unda aholining ish bilan bandligini, uning tarmoq
tuzilishini belgilab bergan. Ushbu hol aynigsa, Mirzacho‘l va janubiy mintaqalar igtisodiyotida o‘ziga xos ta’sir
ko‘rsatgan. Ma’lumki, Qashgadaryo viloyati iqtisodiyotida agrar sohalar ustunlikka egaligi bilan ajralib turadi.
Bu holat o‘tgan asrning 60-70 yillarida Qarshi dashtining o‘zlashtirilishi bilan bog‘liq holda amalga oshgan. Shu
boisdan, mintaga ishlab chigarish kuchlarining rivojlanishi asosan gishloq xo‘jaligiga bog'liqdir. Sanoat, qurilish va
infrastruktura obyektlari, ya'ni xizmat ko‘rsatish sohalarining shakllanishi agrar sohalar zamirida amalga oshgan.

Mustaqillik yillari aholi bandligi sohasida ro‘y bergan o‘zgarishlar, uni shartli ravishda ikkiga, ya’ni, mehnatga
layoqgatlilarga nisbatan bandlar salmog‘ining kamayishi va ko‘payish davrlariga ajratishga asos bo‘ladi. Uning
birinchisi 1991-1996-yillarga to‘g‘ri kelib, bu davrda mintaqa igtisodiyoti tarmogqlarida bandlar salmog‘i 72,6 foizdan
60,7 foizgacha gisqargan. Mazkur vaziyat dastlab aksariyat korxonalardagi xo‘jalik alogalarining uzilishi, ishlab
chigarishning izdan chiqishi bilan boshlangan bo‘lsa, keyinchalik u mulk shaklining o‘zgarishi va ba’zi sohalardagi
ortiqcha ishchi kuchini chetlatish bilan bog‘lig holda davom etgan.

Mavzuga oid adabiyotlar tahlili:

Milliyigtisodiyotni sog‘lomlashtirishga qaratilgan islohotlarniamalga oshirish jarayonida gishlogga sanoatni
olib kirish va bandlikning noan’anaviy shakllarini tashkil etish orgali uning tarmoq tuzilishi o‘zgartirib borildi. Ushbu
tadbirlar natijasi o‘laroq, 1997-yildan viloyat igtisodiyotida band bo‘lganlar salmog‘ining oshib borishiga erishildi.
Bu esa aholi bandligi dinamikasida yangi davrni boshlab berdiki, u hozirgacha ham davom etib kelmoqda.

Viloyat igtisodiyotida band bo‘lganlar 1331,5 ming (2022-yil yakunida) kishi bo‘lib, ularning 84 foizi nodavlat
korxona va tashkilotlarda mehnat gilmoqda[7]. Hududdagi xofjalik yurituvchi subyektlarning 80 foizdan ortig‘i
kichik korxona va mikrofirmalar hissasiga to‘g‘ri keladi. Biroq, ish bilan bandlikning davlat va nodavlat sektorlari
o‘rtasidagi bunday tagsimoti viloyatning barcha subyektlari - tumanlariga xos emas. Xususan, Muborak, Koson,
Kasbi, Qarshi, G‘uzor, Shahrisabz tumanlarida strategik ahamiyatga molik korxonalarning nisbatan ko‘pligi ularda
davlat tarmog‘ida bandlar ulushining biroz yuqori bo‘lishiga sabab bo‘lmoqda.

Mehnatresurslariniish bilan ta’minlashda dehqon-fermerxo‘jaliklari, kichik biznes va tadbirkorlik subyektlari
muhim rol o‘ynaydi. Ularda hozirgi kunda jami bandlarning 75 foizdan ortig‘i faoliyat ko‘rsatmoqda. Shahrisabz,
Kitob, Yakkabog’, Qamashi, Mirishkor, Chirogqchi tumanlarida bu ko‘rsatkich 75-80 foiz atrofida.

Tahlil va natijalar:

Mustagqillik yillarida mulkning davlat tasarrufidan chiqarilishi va xususiy sektorni jadal rivojlantirilishi ish
bilan bandlikning o‘sishiga ijobiy ta’sir ko‘rsatdi. Bu hol, aynigsa, viloyatning Shahrisabz, Kitob, Yakkabog', G‘uzor
tumanlarida yaxshi natija berib, mehnatga layoqatli aholining 80 foizigacha ish bilan ta’minlanishiga olib keldi.

Bandlikning tarmoq tuzilishidagi asosiy o‘zgarishlar qgishloq xo‘jaligi, sanoat, qurilish, uy-joy va kommunal
xo‘jaliklarda kuzatilib, ular quyidagilarga bog'liq bo‘ldi:

- Muborak, G‘uzor, Shahrisabz, Kitob va Qarshi sanoat tugunlarida dastlab iqgtisodiy alogalarning
uzilishi, keyinchalik esa ishlab chiqgarishga ilg‘or texnologiyalarning keltirilishi, yengil va ozig-ovgat sanoatida



raqobatbardosh va eksportbop mahsulotlar yaratish uchun yangi korxonalar va ishlab chiqarish liniyalarining
barpo etilishi, hukumatning gishloqqa sanoatni olib kirish borasidagi dasturlarining amalga oshirilishi;

- Irrigatsiya bilan bog‘liq yirik korxona-tashkilotlarning viloyatning tog‘li hududlaridan yangi o‘zlash-
tirilayotgan hududlarga ko‘chirilishi;

- Uy-joy-kommunal xo‘jaliklarining davlat tasarrufidan chiqgarilishi, boshgaruv shaklining o‘zgarishi, ular
ixtiyoridagi kichik korxonalarning yopib yuborilishi;

- Respublikada agrar sohaning isloh qilinishi, yerga, mulkka bo‘lgan munosabatning o‘zgarishi, gishloq
xo‘jaligini ortiqcha ishchi kuchidan xalos etilishi va boshqalar.

Ushbu jarayonlar mahalliy hamda mintagaviy omillar ta’sirida ro‘y berib, har bir hududning ichki imkoniyat
va eqtiyojlarini o‘zida aks ettiradi. Masalan, 1991-2003-yillarda qurilish sohalarida bandlar ulushi viloyatning
shimoli-shargiy zonasida sezilarli kamaygan holda, o‘zlashtirilgan (g‘arbiy) zonada u ikki martadan ortigga o‘sgan.
Natijada, bu, viloyat umumiy holatiga o‘z ta’sirini ko‘rsatgan va qurilish sohasida band bo‘lganlar ulushi 2010-yilga
kelib mustaqillik arafasidagi darajasiga tenglasha olmadi. Biroq shundan so‘ng qurilish tarmoglarida jiddiy o‘sish
kuzatilib, u jami bandlarning 13,9 foizini (2022-yil) tashkil etdi (1-jadval).

1-jadval

Qashqadaryo viloyatida bandlikning tarmoq tuzilishidagi o‘zgarishlar (%da, yil yakunida)j
Ne Igtisodiyot tarmogqlari 1991 2010 2022
1. Qishlog xo‘jaligi 75,0 26,8 28,1
2. Sanoat 51 8,2 8,4
3. Qurilish 3,0 13,0 13,9
4, Transport va aloga 6,2 5,5 5,3
5. Savdo, umumiy ovqatlanish 1,9 12,7 10,3
6. Uy-joy, kommunal xo‘jalik 2,0 2,8 1,3
7. Sog'‘ligni saglash 2,2 8,2 42
8. Xalq ta’limi, fan va madaniyat 2,9 13,8 8,3
9. Moliya, kredit va sug‘urta 0,8 0,4 0,3
10. | Boshgatarmoglar 0,9 8,6 19,9

Manba: Qashqadaryo viloyati statistika qo‘mitasi http://www.qgashstat.uz/uz/

Viloyat qurilish sohasida band bo‘lganlarning absolyut migdorida son jihatdan ortib borishi makroiqtisodiyot
sohalarida bandlarning soni va tarmoq tuzilishdagi o‘zgarishlarga ko‘p jihatdan bog'‘liq holda kechmoqda. Ayni
holat xalq ta’limi, uy-joy va kommunal xo‘jaliklari uchun ham xos. Ularda ham mustaqillik yillarida bandlar salmog'i
gisqargan holda faoliyat ko‘rsatayotganlar soni ortib borgan.

Guvohi bo‘lganimizdek, gishlog xo‘jaligini mustasno gilganda barcha an’anaviy sohalarda band bo‘lganlar
soni sezilarli oshgan. Shuningdek, keyingi yillarda bandlikning noan’anaviy turlari tobora kengayib bormoqdaki, u
shubhasiz, ishchikuchining gonuniy mehnat daromadiga ega bo‘lish vaish tanlash imkoniyatlarini kengaytirmoqda.
Bandlikning tarmoq tuzilishidagi bunday o‘zgarishlar ishchi kuchi bilan ortigcha ta’minlangan va shu bois mehnat
samaradorligi pasayib ketgan gishloq xo‘jaligi uchun ijobiy natijalar bermoqda.

Agrar sohalardan chetlashtirilganlar 1996-yili 6,7 ming, 1999-yili 4,2 va 2001-yil 2,3 ming kishi bo‘lsa,
2003-yilda bu ko‘rsatkich 1,2 ming kishini tashkil etgan. 2022-yilga kelib, ushbu soha umumiy bandlikning 27 foiziga
to‘g'ri kelgan. Mazkur jarayonlar xususiy tomorga va uy xo‘jaligida bandlik hisobidan amalga oshib, kelajakda
agrar sohalarda band bo‘lganlar ulushi 30 foiz atrofida saqglanib qolishi kutiladi. Qolaversa, gishloq joylarda
yer maydonlarining mavjudligi bu toifadagilarni dehqon (shaxsiy) xojaliklarda band qilish imkonini beradi.
Ko‘rilayotgan davrda gishloq xo‘jaligidan ajratib, boshqga sohalarga jalb gilinganlarning yarmidan ortig‘ini dehqon
xo‘jaliklari hissasiga to‘g‘ri kelishi ham yuqoridagi fikrimizning dalilidir. Mazkur ko‘rsatkich viloyatning yangi
o‘zlashtirilgan zonalarida yanada yuqori (64,2%). Ularning har birida yuzdan ortiq kishi o‘z shaxsiy tomorqgalarida
gishloq xo‘jalik mahsulotlari yetishtirish bo‘yicha band gilingan bo‘lib, shu yo‘l bilan bandlik maqomiga ega
bo‘lganlarning 88,3 foiziga to‘g‘ri keladi. Bu hol ulardagi yer fondining kattaligi, aholi sonining esa nisbatan kamligi
bilan izohlanadi. Shahrisabz va Kitob tumanlarida esa aholi ixtiyoridagi yer-uchastkalarining kamligi va ayni kunda
uy-joy uchun ajratilayotgan maydonlarning cheklanganligi, shuningdek, igtisodiyotning boshga tarmoqlarida
bo‘sh ishchi o‘rinlarining deyarli yo‘qligi ularda gishloqg xo‘jaligidan ajratilganlarni gisqa muddatda ish bilan band
gilishga to‘sqinlik gilmogda. Bu hol ortigcha mehnat resurslarining shakllanishi va ko‘p migdordagi gishloq xo‘jalik
xodimlarining ishsiz qolib ketishi muammosini keltirib chigarmoqda.



Bo‘shatilayotgan ishchi kuchining yaratilayotgan ish o‘rinlarida ishlash istagining yo‘qligi, o‘z-o‘zini band
gilish imkoniyatlarining cheklanganligi va boshga turli sabablar agrar sohalardan ajratilganlarni to‘liq ish bilan
ta’minlashga to‘sqinlik gilmogda. Masalan, gishloq xo‘jaligidan bo‘shab chigayotganlarning ishga joylashtirilish
darajasi 2010-yilda 19,2 foizni tashkil etgan bo‘lsa, 2022-yilga kelib, bu ko‘rsatkich 18,9 foizga to‘g‘ri kelmoqda.
Qolgan gismi turli sabablarga ko‘ra mazkur ish joylarida ishlash ishtiyoqi yo‘qligini va buning sababi sifatida
chet elda ishlash xohishini bildirmoqgda. Shuningdek, viloyat mehnat organlariga ish so‘rab murojaat gilganlarni
(2022-yilda jami 57586 kishi) to‘liq yangi ish o‘rinlari bilan ta’minlash rejalashtirilgan, amalda esa 52665 kishi
ishga joylashtirilgan. Boz ustiga, uning katta gismi mintagaviy dasturlarda nazarda tutilganidek, sanoat ishlab
chigarishida emas, balki, dehqon xo‘jaliklari, yakka tadbirkorlik, uyda ish olib ishlash (kasanachilik) va boshqalarda
mehnat faoliyatini boshlaganlar.

Shu ofrinda viloyat va umuman barcha gishloq joylar uchun umumiy holat - ishdan chetlashganlarni ish
bilan ta’minlash bo‘lib qolmoqda, xolbuki, viloyatda yangidan shakllanayotgan, ya’ni mehnat bozoriga ilk bor kirib
kelayotganlarning yillik soni 50-55 ming kishini tashkil giladi. Shakllanayotgan ishchi kuchiga teng ish o‘rinlarining
mavjud emasligi mehnat resurslarini mustaqgil mehnat faoliyati yuritishga majbur etadi. Bu o'z navbatida, mehnat
resurslarini hisobga olish va ularning ishsizlik darajasini aniglash jarayonlariga muayyan muammolarni keltirib
chigaradi.

Viloyat ijtimoiy-igtisodiy hayotidagi bugungi muammo ham mehnat resurslarining yashirish bandligi yoki
nogonuniy mehnat daromadiga ega bo‘lishidir. Bu holat mehnat resurslarini tegishli tashkilot ro‘yxatidan o‘tkazish
va rasmiy ishsiz gismini aniglashda qiyinchilik tug‘dirmogda. Mavjud vaziyat yashirin ishsizlik orqali anigroq
ifodalanadi.

Mintagada yashirin ishsizlik muammosi yaqgin-yaqgingacha asosan gishloq xo‘jaligi uchun xos bo‘lgan bo‘lsa,
hozirda u iqtisodiyotning boshqa jabhalarini ham gamrab olmoqda, Chunonchi, sanoat va xizmat ko‘rsatish
tarmoglaridagi yashirin ishsizlar katta miqdordagi maoshsiz yoki gisman maoshi saglangan holda ta'tilda
bo‘lganlarni va vaqgtinchalik ishlab turganlarni gamrab olmogda. Masalan, 1996-yil mintagadagi 13,6 ming yashirin
ishsizlarning 70-80 foizi agrar sohalar hissasiga to‘g‘ri kelgan bo‘lsa, 2022-yilga kelib, agrar sohalarda 40-45;
sanoatda 25 va xizmat ko‘rsatishda 18 foizni tashkil etgan. Korxonalarning yashirin ishsiz sifatida saqglanib turgan
zahira ishchi kuchi Shahrisabz-Kitob aglomeratsiyasida, aynigsa, ko‘p bo‘lib, ular yaratilayotgan yangi ish o‘rinlarini
egallab olmoqda. Shu bois, bu tumanlarda gishloq xo‘jaligidan ajratilayotganlarni sanoat tarmogqlarida band etish
giyin kechmoqda.

2-jadval
Viloyatda mehnat resurslaridan foydalanish holati (yil boshida)

Jami mehnat Igtisodiy faol Igtisodiyotda Jami ishsiz Yaratilgan yangi shundan:

resurslari soni, aholi soni, band aholi soni,  aholi soni, ish o‘rinlari soni, Kichik biznes
" Shaharva ming kishi ming kishi ming kishi ming kishi birlik \t,a xususiy

tumanlar aTd.blrkorhkda,
birlik

2012y | 2022y | 2012y | 2022y | 2012y | 2022y | 2012y | 2022y | 2012y | 2022y | 2012y | 2022y
1. G‘uzor 79,0 1124 | 57,0 74,3 48,5 70,0 2,2 3,9 57 3,8 4,6 1,0
2. Dehgonobod | 56,0 78,9 41,7 61,6 28,0 57,6 14 3,6 3,1 3.3 2,9 1,2
3. Qarshi 103,8 145,7 719 102,4 73,2 126,2 2,0 5,6 54 4,3 4,9 1,6
4. Koson 112,2 1319 | 77,8 109,2 68,4 122,6 2,2 6,0 3.4 3.4 2,9 1,6
5. Qamashi 104.,9 1539 | 71,0 107,1 63,5 110,7 2,2 58 4.4 3,2 2,9 1,6
6. Kitob 1104 1439 | 80,8 106,0 65,0 99,5 2,5 5,9 57 3.8 4,7 15
7. Kasbi 77,2 66,1 52,6 77,0 48,0 72,3 18 4,2 3,5 3.4 2,7 1,7
8. Muborak 47,2 48,2 40,4 30,4 38,5 28,4 14 18 3,4 3,2 2,6 0,9
9. Mirishkor 51,9 80,1 39,1 49,9 41,0 49,5 1,3 3,1 2,4 2,7 2,0 0,7
10. Nishon 56,4 106,7 44,2 55,9 51,4 52,5 1,0 3,1 3,6 2,7 2,5 1,2
11. | Chirogchi 146.,4 2144 | 884 156,8 79,0 176,8 2,6 9,1 6,6 54 6,1 2,4
12. | Shahrisabz 156,0 199,9 102,6 142,1 88,0 133,6 2,7 1,7 58 53 4,9 2,6
13. | Yakkabog' 108,3 1428 | 77,8 118,2 51,5 131,9 18 5,7 57 4,3 51 1,6
14. | Qarshish. 133,7 158,6 | 89,8 105,7 106,0 99,9 3,7 5,7 8.8 6,0 53 3,7
15. | Viloyatb. 1343,4 | 1783,4 | 935,1 1296,6 | 850,0 1331,5 28,6 71,3 67,5 54,8 54,1 23,3

Manba: Qashqadaryo viloyati statistika go‘mitasi http://www.gashstat.uz/uz/




Ta’kidlash joizki, agrar sohalar viloyatda ishchi kuchi taklifini, ayni paytda, unga bo‘lgan talabni ham
shakllantiruvchi asosiy manba bo‘lib xizmat gilmoqda. Viloyatda ishga joylashtirish jarayonlarining tahlili
ishchi kuchini ish bilan ta’minlashda sanoat, qurilish sohalari bilan bir qatorda gishloq xo‘jaligi ham asosiy rol
o‘ynayotganligidan guvohlik bermoqda (3-jadval). Chunonchi, 2022-yil yakunlariga ko‘ra, jami ish o‘rinlarga ega
bo‘lganlarning 42,0 foizi (1999-yili 51,3%) agrar sohalarga to‘g‘ri kelib, u 21299 ish o‘rnini tashkil etadi. Ushbu holat,
shirkat va dehqon va fermer xo‘jaliklarining tashkil etilishi bilan bog‘liq holda kechmoqda.

Moddiy tarmogqlarda bandlar ulushining yuqori darajada saglanib qolinishi, gishloq xo‘jaligidan katta
migdorda ishchi kuchining ajralib chigayotganligi va ularni ish bilan ta’minlashdagi muammolar, ishlab chigarish va
ijtimoiy infrastrukturaning to‘liq shakllanmaganligi kabi omillar mintagada aholi bandligini yaxshilashga tusqinlik
gilmoqda.

Ma’lumki, mehnat resurslarining bandligi borasidagi vaziyatning shakllanishi ko‘p jihatdan ish hagqi
miqgdoriga bog‘lig. Binobarin, ish topish muammo bo'lib turgan bir paytda xodimlar qo‘nimsizligi yoki muayyan ish
o‘rinlarining bo‘sh turib qolishining asosiy sababi ham ulardagi ish haqi darajasining pastligidadir.

3-jadval

Viloyatda mehnat resurslarini ishga joylashtirish va ishdan ozod etish darajasi (2022-yil 1-yanvar holatiga ko‘ra)

Igtisodiyot tarmogqlari Ishga joylashtirilganlar Ishdan ozod etilganlar

jami shundan: jami shundan:
ayollar ayollar

Jami: 50671 19502 755 337
Sanoatda 4603 2014 6 0
Qishlog xujaligi 21299 8806 0 0
Transport va aloga 1388 227 7 0
Qurilish 3868 438 3 0
Savdo va umumiy ovqatlanish 830 301 0 0
Uy-joy va kommunal xizmat 531 197 7 2
Maishiy xizmat 993 300 0 0
Fan va ilmiy sohalar 2162 1197 370 250
Boshqaruv 583 270 29 1
Boshga sohalar 14414 5752 333 84

Manba: Qashqadaryo viloyati statistika qo‘mitasi http://www.qgashstat.uz/uz/

Mustagqillik yillarida mamlakatimizda aholini ijtimoiy himoya gilish va ish hagi migdorini muntazam oshirib
borish borasida gator chora-tadbirlar ko‘rilmoqgda. Viloyat hokimligi ma’lumotlariga ko‘ra, iktisodiyot tarmoklarida
ishlovchilarning 2012-yil oxiridagi o‘rtacha ish haqi 528 192 so‘mga teng bo‘lgan bo‘lsa, 2022-yilning dekabrida bu
ko‘rsatkich 1 687 171 so‘mga yetdi[7]. Biroq, shu o‘rinda ta’kidlash kerakki, xalq xo‘jaligi tarmoqlarining barchasida
ham ish haqgi migdori bir xilemas. Masalan, viloyatning fan, maorif, sog‘ligni saglash tarmoglarida ish hagining biroz
pastligi kuzatiladi. Natijada, yil yakunlari bo‘yicha bo‘sh qolgan 755 o‘rinning deyarli barchasi yuqoridagi sohalar
hissasiga to‘gri keldi. Ko‘rib o‘tilgan sohalarda faoliyat yuritayotganlarning jinsiy tarkibida yagin-yagingacha
erkaklar ulushi mutloq ko‘pchilikni tashkil etgan bo‘lsa, bugungi kunga kelib, ular asosan ayollarga xos bo‘lgan,
to‘g‘rirog‘i ayollar mehnati ko‘p qo‘llaniladigan sohalarga aylanib qolmoqda.

Viloyat Bandlik bosh boshgarmasi ma’lumotlariga ko‘ra, jami taklifning 25,0 foizi, shuningdek, shakllangan
mehnattaklifining esa 45,5 foizi xotin-gizlartomonidan bildirilgan. Ushbu toifa uchun mehnatga talab - (hamshiralik,
ip yigiruvchi, o‘gituvchi, shifokor, farroshlik) 8 mingni tashkil gilgan. Mehnat resurslarining jinsiy tarkibida ayollar
tomonidan bildirilayotgan taklifning son jihatdan ortib borishi hududning demografik va ijtimoiy-igtisodiy holatiga
ko‘ra amalga oshadi. Shu bois, viloyatning g‘arbiy, aynigsa, shimoli-shargiy gismida jami taklif doirasida xotin-
gizlar salmog‘i ortib bormoqda. Ushbu jins vakillarining mehnat organlariga murojaat qgilish darajasining ortishiga:
taklif gilinayotgan ish o‘rinlarining shu toifalarga mos kelishi;
ularda mustaqil ishga joylashish imkoniyatlarining cheklanganligi;
moddiy yordam, ishsizlik nafaqasiga ega bo‘lishdagi imtiyozlarning yuqoriligi;
kasbiy tayyorgarlikdan o‘tish va malaka orttirish mumkinligi;
uyda ish olib ishlash imkoniyatlarining mavjudligi va boshgalar sabab bo‘lmoqda.

Xotin-gizlar ijtimoiy faolligining ortishi mahalliy idoralar oldida muayyan talablarni go‘yadi. Mehnat
resurslarining bugungi vaziyati ayollar mehnatidan uy xo‘jaligi va kasanachilikda foydalanish zaruriyatini tug‘diradi.
Buning uchun, hududlarning tarixiy rivojlanishi va ko‘p asrlik hunarmandchilik ko‘nikmalaridan foydalanish
maqsadga muvofig. Masalan, gilam to‘qish, jun yigirish, do‘ppi, chopondo‘zlik, so‘zana tikish shular jumlasidandir.



Umuman olganda, ichkiimkoniyatlardan foydalanish, aynigsa, asriy an’analarni tiklash, nafaqat, xotin-qgizlar
bandligini oshirishning samarali vositasi, balki mintaganing ijtimoiy-igtisodiy rivojlantirishni asosi bo‘lib ham
xizmat giladi. Bandlikning bunday usulidan foydalanish bola tarbiyasiga ijobiy ta’sir ko‘rsatadi; ayollar o‘z uylarida
mehnat gilish, daromad orttirish bilan bir vaqda farzandlari uchun vaqt ajrata oladi, ayni vagtda yoshlar oiladayoq
muayyan kasb malakasiga ega bo‘lib boradi.

Aholi bandligini ko‘rib o‘tilgan yo‘nalishlarda tashkil etish ishchi kuchi uchun bir gancha ijobiy jihatlarga
ega bo‘lib, ular ish vagtining egiluvchanligi, mehnatning ijodiyligi, faoliyatning erkinligi, sharoitga tez moslashish
va eng asosiysi — daromadning muntazam oshirib borishi mumkinligi bilan belgilanadi. Holbuki, aksariyat ish
o‘rinlarida mehnat sharoiti va munosabatlari mustahkam ish rejimi ya’ni egiluvchan emasligi bilan xarakterlanib,
bugungi bozor munosabatlariga ko‘p ham mos kelavermaydi. Bizningcha, mehnat bozorini takomillashtirishning
asosiy muammolari ham aynan ana shu munosabatlar orgali namoyon bo‘lmoqda va joylardagi ushbu muammoni
sosiologik tadqiqotlar orqali baholash magsadga muvofiq.

Xulosa va takliflar:

Xulosa sifatida shuni ta’kidlash kerakki O‘zbekistonda yangi kasblarni yaratish, ragamli iqgtisodiyotni
rivojlanish sharoitida mehnat bozori migrasiya jarayonlarining ham ragamli transformasiyasini amalga oishirish
maqgsadga muvofig. Bu bandlikning yangi turlarini yaratishda va ragamli bandlikni ham huquqiy himoyalashga
asoslangan tizimni yaratish zarurligini tagozo etmoqda.

Shunday qilib, respublikadagi demografik vaziyat va shakllanayotgan mehnat resurslariniish bilan bandligini
ta’minlash hamda uning ustuvor yo‘nalishlarini belgilashda, hududning o‘ziga xos xususiyatlaridan kelib chiqib,
quyidagi muammolarni e’tiborga olish talab etiladi:

1. Hududda mehnat resurslari shakllanishining demografik omillarini muntazam hisobga olib borish;

2. Mehnat resurslari sonining o‘sishi bilan bandlik dinamikasi o‘rtasida proporsional tenglikni ta’minlash,
amalda esa, mehnatga qobiliyatli yigit-gizlarning ko‘pchiligi mehnatga qobiliyatli aholining kengaytirilgan takror
ishlab chigarishni emas, balki uning tabiiy yo‘q bo‘lish o‘rnini goplamoqday;

3. Taklif etilayotgan ish o‘rinlarining ishchi kuchi ehtiyojlariga mosligini ta’minlash va dastavval ish hagqi
darajasiga e’tibor qaratish;

4.1sh o‘rinlariga bo‘lgan ehtiyoj bilan ularning mavjudligi o‘rtasidagi sifat jihatidan mutanosiblikni va albatta
inson manfaatlarini to‘liq hisobga olinishiga erishish;

5. Hududdagi mavjud ijtimoiy demografik vaziyatni hisobga olib, mehnat bandligining to‘liq bo‘lmagan ish
kuni yoki haftasida, o‘zgaruvchan grafik bo‘yicha ishlash, masofadan ishlash kabi shakllariga e’tibor qaratish;

6. Viloyatda qgaror topgan bandlikning tarmoq va kasbiy tuzilishini tubdan yangilash, ijtimoiy va xizmat
sohalarini kengaytirish, xolbuki, bandlikning zamonaviy tarmoq tuzilmasi o‘tgan asrning 70-80-yillarida vujudga
kelgan bo‘lib, u “hozirgi, bozor igtisodiyoti talablariga javob bermaydi, chunki, ishchilar kuchini jalb gilayotgan
ilmiy texnikaviy taraqqiyot darajasida takror ishlab chigarishga imkon bermaydi va inson ehtiyojlarini gondirishga
garatilmagan”. Mavjud vaziyat, yuqorida ta’kidlab o‘tganimizdek, ishlovchining aksariyat gismi moddiy ishlab
chigarish tarmoqlarida mehnat gilishi bilan izohlanadi.

7. Ishchi kuchining kasbiy tayyorgarligi yoki mutaxassisliklarning bir tomonlama rivojlanishiga barham
berish va zamonaviy kasb malakaga tayyorlash va qayta tayyorlash tizimini takomillashtirish. Bugungi vaziyat esa,
aksincha, mehnat bozorida ma’lum kasbga ega bo‘lganlarni ko‘p to‘planishiga, ba’zilarini esa yetishmasligiga olib
kelgan. Xususan, o‘rganilayotgan hududda ham mehnatda bandlarning kasbiy tarkibi mahalliy tarmoglar ta’siri ostida
vujudga kelgan bo‘lib, unda gishloqg xo‘jalik, pedagog va injener-texnolog xodimlar ustunlik giladi. Ishchilar orasida
esa an’anaviy kasblar vakillari ko‘pchilikni tashkil etadi. Shu bilan birga, 80-yillarda tug‘ilganlarning mehnat bozoriga
chigishini jadallashuvi kam malakali va malakasiz kadrlarning ulushini ancha yugori bo‘lishiga sabab bo‘lmogda.

Kasbiy tarkibning bir tomonlama rivojlanishi, aynigsa, xizmat ko‘rsatish sohalarida yagqol namoyon
bo‘lmoqda, chunki, yagin o‘tmishda bu tarmoglar oliy bo‘g‘in mutaxassislar bilan to‘ldirishga asoslangan bo‘lib,
o‘rta va o‘rta maxsus o‘quv yurtlari mavjud emasdi. Insonning ijtimoiy ehtiyojlarini gondirishga garatilgan mehnat
turlarini zaif rivojlanishiga yana bir sabab-mazkur sohalarda ish hagining pastligi va faoliyatning ijodiy emasligidir.
Qashqgadaryoda xizmat ko‘rsatishni turli yo‘nalishlarda rivojlantirish imkoniyatlari mavjud. Ammo bu ham ishsizlik
darajasini kamayishiga katta hissa qo‘sholmaydi.

Shu sababdan bu muammoni hal qilish magsadida viloyatdagi mehnat resurslarini bir gismini
Qoragalpog‘iston Respublikasida yashash va o‘sha joyda ishlash taklifini ilgari suramiz. Chunki respublikada
tabiiy resurslarni ko‘pligi va ularni gayta ishlab chigarish hisobiga yangi ish o‘rinlarini oshirish imkoniyati mavjud.
Natijada viloyatdagi ishsizlik muammosi va respublika igtisodiyotini oshirishga ijobiy ta’sir ko‘rsatadi. Bundan
tashqari ichki migrasiyani rivojlantirish hisobiga tashqgi migrasiya sonini sezilarli darajada kamaytirish mumkin. Bu
esa oiladagi turli ijtimoiy va iqtisodiy muammolarni hal bo‘lishiga, ajrimlar sonini kamayishiga, oilada uchinchi
shaxs aralashuviga yo‘l go‘ymaslik eng muhimi oilani saglab qgolish imkoniyatini oshirishga xizmat giladi.



Hududdagi muammolarga umumiy quyidagi yechimlarni taklif gilamiz:

1.Viloyatdagi ortigcha mehnat resurslariga respublikadagi yer maydonlaridan uzoq muddatga magsadli
foydalanish uchun ajratib berish Viloyatdan Qoragalpog‘iston Respublikasiga doimiy yashash magsadida ko‘chib
boradigan jismoniy shaxslarni daromad solig‘idan ozod qilish;

2.Qoraqalpog‘istondagi demografik vaziyatni yumshatish uchun magsadli lohilarni ishlab chigish va eng
samarali loyihalarni amaliyotga tadbiq qilish;

3.Qoraqalpog‘istondagi yer maydonlaridan aholi uchun turar-joy obyektlarini qurib foydalanishga
topshirish;

4.Qoraqalpog'iston Respublikasidagi mavjud bo‘lgan bo‘sh yer maydonlarida suniy shahar insho etishni
davlat dasturiga kiritish;

5.Aholiga subsidiyalar ajratishni oshirish mexanizmini ishlab chiqish;

6.Viloyatdagi ish bilan band bo‘lmagan mehnat resurslariga oilaviy Qoraqalpog‘iston Respublikasida
imtiyozli ravishda yashashni taklif gilish orgali ham ishsizlar sonini kamaytirishga hamda ekologik jihatdan ayanchli
ahvolga kelib golgan hududni shu orgali rivojlantirishga erishish mumkin.
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TYPUCTUK XU3MAT/IAP 6030PUAA BAHAJINKHU TAPTUBIA CO/INLL BA
BOLLUKAPULL BYNUYA UFOP XOPMXNI TAXXPUBAIAP

TyxtaeBa Xypwupga ®apxoaoBHa

MapaHuin Mebpoc 06 beKTIapu MyaMMOIapyHu

ypraHuil Ba TYPUIMUHW PUBOXIAHTUPULL UIMUN-TAgKUKOT
WHCTUTYTU TasiHY [OKTOPAHTH

AHHOTauuA. Y6y Makonaga MamaakaTUMU3 axoUCUHUHT TYPU3M X13MaTaapu coxacuaa 6aHaaurvHmn
TabMuUHAAW, 6y 6YANYa XOPMXKUIA ONIMMAAPHUHT WUAMUIA-Ha3apuin €HgallyBnapu, TYpu3M coxacu eTap/ivya
PVBOX/IAHTaH eTaK4YM MaMiaKaTNapHUHT Typu3M XM3MaTnapu 6GO30pUHM PUBOXIAHTUPULLLArU aManui
haonuaTK Ba HaTWxKanapu ypraHnnunb, ynapgaH doiganaHmil HaTuxacMaa MamaakaTUMU3 TYPU3M COXAaCUHM
PVBOX/TAHTUPWLL UMKOHUSATNAPU KeNTUPUE YTUNAN.

Kanut cysnap. TypusMm, xvu3maTnap, UKTUCOAUET, axonu, 6aHAAWK, IKCMOPT, UMMOPT, UCTEBbMONYU,
TYPUCTUK PECYPC, CONNK, COTUE ONNLL, MaMaaKaT, TPAaHCMOPT, CaBAO, Kagpnap, TalKUAOT, hrpMa, MEXMOHXOHA.

NEPEAOBOM 3APYBEXXHbIN ONbIT PEFY/INPOBAHUSA U YITPAB/IEHUS 3AHATOCTbIO HA PbIHKE
TYPUCTUYECKUX YCAVYT

TyxtaeBa Xypuwupa PapxoaoBHa
[ OKTOpaHT Hay4YHO-UCCNe0BaTEeNIbCKOrO MHCTUTYTA
n3yyeHune npobsiemM 06 BEKTOB Ky/IbTYPHOIO Hac/ieaus U pa3BuTre Typusma

AHHOTauus. B ,Cl,aHHOI\/’I cTaTbe 6binn N3y4yeHbl Hay4YHO-TeopeTnvHeCcKme noaxodbl 3apy6e>KHb|x YY€HbIX K
obecrneyeHunto 3aHATOCTU HaceeHUs Hallen CTpaHbl B ccbepe TYPUCTUYHECKUX YCNYT, NPaKTU4eCKada 0eAaTeNbHOCTb
M pe3ynbtaTbl MO PAa3BUTUIO PbIHKA TYPUCTUYHECKUX YCNYT BEAYLLNX CTPaH C 4OCTAaTOYHO Pa3BUTbIM TYPUCTUYECKUM
CEKTOpPOM, 1 B pe3ynbraTte UX NCNOJIb30BaHNA, BO3SMOXHOCTU ANA Pa3BUTUA TYPUCTUHECKOT O CEKTOPaA.

KnioueBble C/I0Ba. TYpU3M, YC/IYri, 3KOHOMMKA, Hace/leHne, 3aHATOCTb, IKCNOPT, UMMOPT, NOTpebuTeNb,
TYPUCTUYECKUIA pecypc, Hasor, MOKyrnKa, CTpaHa, TPaHCMopT, TOProBAs, NepcoHasn, opraHusauus, dbupma,
rocTvHuua.

ADVANCED FOREIGN EXPERIENCE IN THE REGULATION AND MANAGEMENT OF EMPLOYMENT IN THE TOURIST
SERVICES MARKET

Tukhtaeva Khurshida Farkhodovna
PHD student Research institute of object problems
Cultural Heritage and Tourism Development

Annotation. Inthis article, scientific-theoretical approaches of foreign scientists to ensuring the employment
of the population of our country in the field of tourism services, practical activities and results in the development
of the tourism services market of leading countries with a sufficiently developed tourism sector were studied, and
as a result of their use, opportunities for the development of the tourism sector.

Keywords. tourism, services, economy, population, employment, export, import, consumer, tourist
resource, tax, purchase, country, transport, trade, personnel, organization, firm, hotel.

Kupuwu:

Typusmga mMexHaT 6030PUHMHT XyCYCUATNAPU, YHUHT Maxcyc dyHKUMsSNapy Ba TYPUCTUK MaXCyNOTHUHT
y3ura xoc xwuxatnapu 6unaH 6enrunaHagu. Typu3am TaxAWaM HyKTau HasapupaH, Mypakkab ysrapyByaH
WKTUMOUIA-UKTUCOANI TUSUMANP.

TypusM xu3MmaT KYypcaTuLl COXaCMHUHI anoxuaa Typu cudatuga kynnab ysura xoc xycycusitnapra ara.
ABBan anTn6 yTraHMMmM3aeK, TYpusM 6Up BaKTHUHT Y31aa UKTUCOANIA, OKTUMOWUIN, CUECUI, MadaHWUR, ryMaHUTap
Ba KOMMYHUKaLUS hyHKUUANAapUHM baxkapagm.

Xv3maTtnap 6unaH sKCNopT-UMMNOPT onepaLmsNapyHm Y3 MYnra oaraH Tawky CaBgOHUHT MyXMM CErMEHTH
6ynraH TypusM “KYpuMHMac” 3KCMOPTHUHI Yy3uUra XoC XycycusTnapura ara. Maxcynotnapu McTebMonyura
eTKasunaguraH UKTUCOAMETHMHI GolKA TapMokaapugaH dapkau Ynapok, Typu3M OfaMAAPHUHT TYPUCTUK
pecypcnap TYniaHraH }omnnapra Ky4im MUrpaumsicuHM KenTupub YnkKapagm Ba yNapHUHT UCTEBMONY YIapPHUHT



XoWnawraHxomnmaa cogup 6ynagun. Arap nKTUCOgMETHMHT BOLLKa coxaapuia ToBap/iap UCTEbMONYMTa eTKa3nb
6epunraHga UCTEbBMON Kunuwra Tanép 6ynca, yHaa Typu3MAa - akCMHYa-UCTEBMONYM (TYPUCT) Y31 TYPUCTUK
pecypc XonnalraH xorra 6opulin kepak. by TYpucTuK pecypcnapHu gespam CoNMKCU3 UCTEBMON KUuw brnaH
6upra, 6ab3u xonnapaa ywoy haonusaT TYPUHUHT acOCCU3 OKOPU peHTabennunrura épgam bepagu.

TYPU3MHUHI y3ura xoC XycycustnapupgaH 6upm 6y TYpUCTUK WCTEBMOMHWUHI Y3Ura XOC XyCyCcusaTu
xucobnaHagu. TypuUCTMK XU3MaTAapHU COTMG OAUW YYyH [apoMag/iapHU LWaKANaHTUPWLL OOUMUIA silwall
MaMJlakaTu TOMOHU[AH, TYPUCTUK MaxCylOTHU MCTEBMON KUIULW XapaéHW 3Ca BaKTMHYA sillall MamaakaTtu
TOMOHWAAH TapTubra connHagu.

TYPUSMHUHT 3HT MyXUM KYPULUMHW By YHUHT MYATUMANKATMB TabCUpW, SbHU MUNAUIA UKTUCOAUETHUHT
6olKa TapMOK/lapu: TPaHCMOpPT, CaBAo, ajoKa, MaulM XuM3MaT, UCTEBMOS TOBapJfiapy MLWNab yYmkapull,
KULLOK XY)KaAuru Ba 031K-0BKAT MaxCy/0TIapUHUHT PUBOXIAHULLUTA KYYW UKTUCOANI Ba IKTUMOUIA TabCup
KypcaTuwngup[1].

Typv3M MaMnakaTgaru MKTUCOAUIN, CUECUI Ba MXTUMOUI BapKapop/IMKKa, PUBOXIaHTraH MHgpaTy3uama
Ba TYPU3M CaHOATUHUWHI MaBXyA/WUTura, )o3mbanum Ba ap3oH TYPUCTUK pecypcnapra, Manakanv Kagpnapra Ba
6olwkanapra 6esocuta 60FNMK 6YNraH paonusT Typnapugan bupuagump.

TypucTuk daonmaT ydyH xaBd OMWAN, TYPUCTUK XM3MaTnapra 6ynraH TanabHUHT MaBCyMu Tabuatu
6ynnb, by acocaH MKAUM LIAPOUTUHWHI AABPWUA Y3rapuviluv, Aam ONul MaBCyMU, YpHaTUAraH aHbaHanap Ba
6oLIKanap HaTmxacugmp.

Typusmga baHpnunk - 6y nwnab ynkapuvw haoauaTuHy, Wy XymnagaH TYPU3M COXaCUHU TaxJIna KUAnL
YUYYH MyxUM 6ynraH yarapyBunamp. KynvHya toKopy MexHaT 3U4aury Ba nacT mMajlakacM3 MexHaT pecypcupaaH
onpanaHuwgaH TawKapu, Typusm coxanapu 6aHAMK MyaMMOCUHU KYpub Ymkmwpa 3bTrbopra onmHuLIK
Kepak 6ynraH 6up katop xycycuatnap 6unan xam axpanub typagu. KynruHa xonnapga, tawpud byropysunnap
OKMMMU, XyCyCaH, KUpULW TYpUsMuaa, nnn JaBoMraa HOTEKUC TakcUMaaHuw bunaH TaBcudnaHagu. Hatwkaga,
ywby coxanapga baHaAnK MaBcymuii TebpaHuwnapra gyvyop 6ynagu.

Magsyra oup agabuétnap Taxaunum:

Abby Liu Ba Geoffrey Wall puBoxnaHraH mamnakatnapga 6aHAo/MKHU TabMUHNAWAA TYPU3M acocaH
NKTUCOOWI XapaKaTAup, pUBOXIAHAETraH MamMnakaTnapga 3ca 6y acocaH puBoxaaHuw uynu cudatnga 6y
BAaKTHM UCTEBMON KUAMIL BunaH 6OFIMK. YILby MCTEBMON WL XOWNAapUHWU KeNTUPUG YMKapagu Ba TypusMm
kambaran Ba nepudepuxk MUHTaKanapga Uw 6unaH TabMUHNAWHUHT SFOHA UMKOHUATU 6YANWM MYMKWUH Ba
TypusMaa 6aHANNK YNapHUHT UKTUCOLUI X0NaTUHM AXIWMAALW YYYH UMKOHUATAMP[2].

M. Agus Cholik Typr3uMHM pUBOXTAHTMPUWLA XyKYMaT GHOLKETUra TasHUWAAH TalwKapu, TYpUCTUK
XYBYLHU MaKcMMan papaxaga PUBOXMAHTUPULIHWHE 3HI MYMKWH 6YnraH ycynnapupaH 6upu 6y xycycuii
CEKTOPHM MHBECTULMS haonnsaTura xanb kuanwaup. Typuam caHOaTUHMHT KYNnab-KyBBaTIOBYYM COXalapuaarm
ywby Tagbupnap opkanu MHQoHesnsra caiéxiap COHMHUHT YCULIUHA Te3NalTUPULL UMKOHUSTY spaTunan(3]
£,eb kenTnpunb yTraH.

N.Y. Goryushkina, D.V. Shkurkin, A.S. Petrenko MexMOHxOHa Ba Typu3M BM3HECUMHU PUBOXIAHTUPULLAA,
TAWKWUNOTNApUAA MAapKEeTUHT HaonnATUHU BOLWKAPULILHWN YpraHUIWHUHT foN3apbanru, caHoaT TalwKUIoTIapu
Ba YMyMaH Typu3M COXacu ypTacuga MUKO3nap y4yH pakobaTHUHI Ky4alTUpULL OpKanu aManra OLMUPULLHK
Taknud atagu. MexMoHXOHanap opacvaa pakobaTHM YyKypnawTUpULL MeXMOHXOHa CaHOaTU TaH/I0B O6beKTH
HadakaT Typap ol cTaBkanapu, bankm ncTebMonyunapHu parbatnaHTupum 6ynnya sHru Typgaru Taknudnap,
MVXO3/TAPHUHI TaKpopuin Yermpmanapu, 6oHycrapy Ba 6owWKanapHU paFbaTnaHTUpULL YYyH TYpau Xun
pactypnap 6ynuwwra onub kenagul4].

Adele Ladkin Typusum cybbektnapu cudatvmga TypyusM uUWYUCU, TypUsM uw 6epyBYMCU Ba TYpuU3M
TagkukoTuncuamp peb kypcatagu. YnapHuHr xap 6upu cueHapuinpgaH donganaHuw opkanum  Kypub
ymkunagun. Typusum cybbekTnapu ypracupary govMUIA anoka MamiakaTtnap ypracuga Typuctuk GaonuaTHu
pafbaTnaHTUpyBYM oMumA feb xmucobnangu[s].

A. Aykac TafiKMKOTNapu TypusM MexHaT 6030PUHUHI TapKUbWI JUHaMUKACUHM Ba YMyMaH TYpU3MHU
PUBOXNAHTUPULLTA TYCKUHANK KUANLLN MYMKUH 6YraH MyaMMOJIapHUM aHUKAALWra KapaTuaraH. MexHaTt 603opu
3AXTUENTAPM Ba MaBXy[ MeXHAT pecypcnapu ypracupary HOMyBOMUKAVK TYpU3M XU3MATNAapUHUHT cudat
XUXaTugaH nacauwmra onub Kenagu. XyKyMaTHUHT U 6uiaH TabMUHAAW Ba fAapoMaj KenTupaguraH coxa
cudatrga Typusm 6ynnya MaxxbypusTUHu xnucobra onraH xo0Maa, yMyMaH TypusM CaHOATUHM Ba XyCyCaH TypuU3Mm
B6aHAMNTMHN aXWmKnal yYyH crécaTt nwnab YMKMW OpKann KaTTa xmucca Kywuw 3apyp. WHTerpauusinaluraH
CuécaT EHAALLYBM TYpU3M CUECATM, TabIUM CUECATU Ba MEXHAT CMECATUHM BUpnawTnpm6, Typnsm 6aHAAUIHN
owMpaguraH yMyMUn XyCyCMSTHU WaKANaHTUPaLM, LUYHUHT YYYH TYPU3M CAHOATU KEHT MUKECAA amMalira oLUnpULL
nynu opkanu 6aH4NNKHU TabMUHNANAN[6].



R.Sharpley, G.ForsternapHuHI MaKcaau cudativ TYpU3MHN PUBOXKIAHTUPULL, XyCyCaH MEXMOHXOHanapaa
cudaT MEHEXMEHTU Ba OOLIKA MYHanuLap y4yH KypcataguraH caboklapHu aHuknawanp. byHaaH Tawkapw,
ynap TypusM xuamaTnapu cubaTvHW TYWYHULWra SHIW YA40B KYLWMWIIra UHTUNAAN, TagKUKOTIapu 6MpuHYn
HaBbaTAa MMKO3Map IXTUEXUHU KOHAUPULW BunaH 6oFnukamp. Ynap TypusMmHaa 6aHAIMKHM TabMUHNALWAA
CEPBUIC XM3MaTNAPUHW PUBOXIAHTUPWLL Ba aXONMHM KaTTa KUCMUHM WY NYHanuWwaa 6aHm KManwW y4yH OKUIoHa
faBnaT cCMécaTuHm onnb 6opuLL NO3UMAUTMHY Tabkuanangu(7].

TagKMKOT METOA0/10rNACK:

TafKMKOT UWKMMU3LA aHAIMTUK CUHTE3 Ba Tax/IU, MabAyMOTIAPHUHT Ha3apui Taxauam, ConuuTupma
Taxaun ycynnappaH dongananungu. Taxvnnapaa TypusM coxacuma axonv 6aHgaurmHn TabMUHIALWAA XOPVKUIA
Mamfakatnap Taxpubacu ypraHunub, ynapHuUHr MamiakaTUMM3ga Kynnaw uctukbonnapu oumb bepungu.
MabiymoTiap acocufa Typu3M coxacupa GaHAIMKHU TabMUHMAWHUHT XOPWXK TaxXpubanapu Ba ynapHUHT
XYKYKMWI KUXATNApUHN 04nb Gepulira xapakaT KUuanHgu. HaTmxaga MyamMmmonapHu aHuk1aHnb, Mmyammonapra
TErvwAv UAMUIA acocnaHraH Taknudnap 6epungu. TagkukoT 06bekTH cudaTnga TYpusMm coxacu MUCON KUnmnb
ONIMHAN. MaB3yHM YpraHuL xapaéHuga yMyMUKTUCOAMI ycynnap 6unan 6up Katopga MabyMOTAapHM TU3MMAALL
6ylivya Maxcyc éHgalwyBnap, SbHU TakKOCNaL, Ha3apuii Ba aManuin MaTepraniapHu Xamnal xamga TUsmmam
TaxAuna kabu ycynnap KynnaHunraH.

Taxaun Ba HaTMXxanap:

X03Upru BakTra kennb Typnsm 6usHecy oyHEHUHT Gapya MaMiaKaTIapuaa XKagan pyBoXKIaHa bownagu.
Typnv Xopwxuii MamnakaTtiap Taxpubacy 6uiaH TaHUWap 3KaHMU3, TYPU3M BU3HECUHUN PUBOXTAHTUPULWHUHT
mMyBaddakuaT Kyn kuxataaH ywby coxaHW faBnaT fjapaxacupa kaHpan Kabyn Kuavwura Ba Aasnat
WHCTUTYTNapU yLIby coXaHu KaHdan Kynnab-kyBBaTiawnra 6oFNnNKINIMHA KYypu MyMKIH.

Typv3m 6M3HecMaaH gapomag ofliLl YYYH Xap KaHaan umBmuamn3aumsaialiraHd gasnaT Typusm caioxusaTUHN
6axonall y4yH Y3 XyayaaapuHu YpraHuw yY4yH kaTTa mabnar capdnalum kepak. [laBnat gactypnapu Typusm
BU3HECUHUN PUBOXKNAHTUPULL, CANEXINK MAapKa3lapUHN PUBOXKIAHTUPULL, 3apyp UHDPaTy3UIMaHM apaTull Ba
PUBOXNAHTUPULL, LWWYHUHIAEK PeKIamMa Ba axb0poT TabMUHOTUHU PUBOXKIAHTMPULLITA Epaam bepulun kepak[8].

AManmneT WyHW KypcaTafuKu, XyCyCUin CEKTOP Xe4 KauyoH KYpOpT TYypU3M KOPXOHANapuHU, LWYHUHIOEeK
TYPUCTUK MHPPATY3UAMAHUHT aCOCUIN 3NEMEHTNAPVHM PUBOX/TAaHTUPULL YYYH KaTTa CapMost KUpUTa ofiManiau, y
MuUnAnn canéxink Tusnmn pyHKLuManapuHy 6axapa onmangn. Typusm 6U3HeCH puBOXK/IaHraH MamiakaTnapaa,
Kovaa Tapukacuaa, TYpU3MHU PUBOXIAHTUPULL MASIIMIA AACTYpAapuHn nwnab ymkuil brunaH wyrynnaHaguraH
BasvpauKnapra 6yicyHaguraH TalWKuaoTnap Maexya. byHaal TawKuaoTaap Typamn Xuia HoOMAapra ara, WyHWHT
yuyH Bytok BpuTtanusga 6y (British Nourist Authority), UTanuaga - ENIT, McnaHusaga - Irish Board, Hopeerusga
- NOTRA[9]. ByHaal TallKWNOTNAapHUHI 60lIKa MamiakaTnapAa Y3MapuUHUHE Caléxnk oducnapu maBxya.
Yw6y Tawkunotnap TYPUCTUK OKMMAAPHU Xanb KunaguraH Ba TYPUCTUK MabiayMOTNapHU TakauM 3Tagurad
JacTypnapHu nwnab ynkagunap.

V36ekncToH Pecnybnukacura 2021 iinnpa kenraH vet 31 (yKaponapyHMHE acocuii cadap Makcagnapm 6y -
KapuHaoLwWwnapHu yknaww 6ynn6, 87,8 % Hu Tawkun 3Taun. Y3 HasbaTuaa, 6w BaKT Ba 4aM onvw Makcaauaa - 8,6
%, XxM3MaT to3acugaH - 1,2 %, Tmxopat yuyH - 1,1 %, gaBonaHuw makcaguga - 1,0 %, ykuw yuyH - 0,3 % YeT an
dbykaponapu Tawpud 6ytopraH.

V36ekucToH Pecnybnvkacura kenraH 4YeT 31 GyKaponapyHMHE acocuit kucmm Kupsens PecnybnvkacupaH
508,0 MMHT K1wwK (6apya Tawpud bytopraHnapHuHr 33,8 % u), Ko3oFuctoH PecnybnnkacugaH 424,1 MUHT KULLK
(28,2 %), ToxukmucToHaaH 337,5 MUHT k1K (22,4 %), PoccuspaH 81,6 MUHT kuwm (5,4 %), TypKMaHUCTOHAaH 60,6
MUHT KuLwm (4,0 %), O3apbaibkoHaaH 2,2 MyUHT kuium (0,1 %) Ba BenapycaaH 1,6 MuHT kuwm (0,1 %) Tawpud 6ytopraH.

YeT 3nra keTraH Y36ekucToH Pecnybamkacu GyKaponapyHUHT acocuil KMcMu, SbHU 47,4 % un Kuprus
Pecnybnukacura (947,7 muHr kuww), 26,0 % KosoructoH Pecnybnukacura (520,3 MuHr kuwm), 15,0 %
ToXMKMCTOHTa (299,3 MUHT KuLK), 2,7 % Poccusra (53,2 MUHT kuwwm), 0,8 % TypKMaHUCTOHTa (16,6 MUHT KULLK),
0,2 % Benapyc Pecnybnvkacura (3,2 MuHr kuwm) Ba 0,1 % v O3apbaiixoHra (1,4 MUHT KALWWW) KeTULLTaH. XopuKra
KeTraH Y3beknctoH Pecnybnmkacu hyKaponapuHUHE acocuit KucMmHu Typkusara (62,7 MuHr Kuww), Caygus
ApabuctoHura (29,5 MuHr kuwwm), BAAra (27,8 MuHT kuwn), Xanybuin Kopesira (9,8 MUHT Kulim), XMHAMCTOHTa (5,4
MUHT Knwwn), Mucpra (4,9 MyuHr kuwn), Tannaugra (4,7 MuHr kuwwm), AKLLra (3,1 MUHT kuwm), Ffepmanmsra (1,7 MUHT
Kuwwm) Ba CuHranypra (1,3 MUHT KMLWK) YUKKAHAAP Talwkua aTran[11].

Typv3M BU3HECUHUHT Y3Ura XOC XYCyCMATNapu KeHr govpagaru myHocabatnap 6unaH 6ofnuk. Yiwby
MyHocabaTnap caéxaT Ba 4aM OJIMILHM TalLKWA KUIULL XKapaéHnapuaa UWTUPOK 3TaAnraH LWaxc/iap ToMOHMAaH
Kuputunagn. MaBxyg MyHocabaTtnap Wy Kagap XWamMa-xuaku, ynapHu XyKykuin Taptréra CoOnMWHUHT Mabiym
6Up MypaKKabAUTrMHM KenTupmb YnKapagu.
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Xap kaHpal MyaisiH faBnataa “canéxuk areHTAnru - aenat”, “TypucTuk — gaBnat”, “TypuCTUK — CAnéXINK
areHTnIMrn” TOMOHNapW ypTacugarn MyHocabatnap Terminy KOHYH xyxokatnapu 6unaH Taptubra convHagu.
ByHpgan KoHyHumnuk ywby TomMoHnap ypracuparv MyHocabaTnapHWHI xap 6Up 3n1eMeHTUHU TYNuK Kampab
onuwu kepak([9].

ByryHrn KyHra Kagap Typu3MHW gaBnaT TOMOHWAAH TapTubra CONUWHMHI TaWKUANNA XapaéHura 6up
Hedya éHgawyBnap MaBxya. LyHaan kununb, 6030p KTUCOAMETH PUBOXKIIAHTAH Kynaab MamMnakaTnapga gaenat
TOMOHUAAH TapTubra conuw ymymaH MyK Ba 6030p cybbekTnapu y3napu onepauuoH TapTubra CONMLLHK
amanra owwvpagunap. TypucTuk xu3matnap 6030puHU faBnaT TOMOHUAAH TapTubra conuw MmaBxyg 6ynrad
MaMmiaKaTiapAa UKKMTa MOAON KyNnaHunaau — Maxcyc faBfaT opraHiapy MaBXyf €Ku TapTubra conuiw Kyn
TapMOK/I1 OpraHaap TOMOHWAAH aManra oWnpunagun.

2021 - nunga 337 Ta TypUCTUK mpma Ba Tawkunotnap dhaonunaT putraH 6ynmb, 212,3 MuUHr Tawpud
6ytopyBYMnapra xm3maT kypcatraH. Kabyn kunuHran cdykaponap 186,2 MUHI KULWIWHW TaWKWA 3TraH 6ynmb,
ynapHuHr 11,7 % v yeT 3n pykaponapugaH noopat. K0bopunraH dykaponap 18,6 MUHI KULLUHW TALWKWA 3TraH
6Ynn6, ynapHuHr 34,5 % v et anra cadap KunraH 6ynca, konraH 65,5 % u Y3b6ekuctoH Pecnybnukacu 6yiina6

caéxaT Kunrau[11].
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1 pacm. XopuKuii cainéxiapHUHT éL1ap KeCcuMmnga TakCcumaaHuwmn[12]

1-pacM MabNyMoTnapuaaH Kennb YMKKaH xonaa auTuil MyMKUHKN 2022 innaa Y36eKUCTOHra XopuKiii
MamaakaTiapgaH 5,2 MH. canéx Tawpud 6ytopan. by 2021 nnnra HucbaTaH TaxMnHaH 3 6apaBap Kyn (1,8 MAH.).
XycycaH, yTraH nuam KywH1 MamaakatiapaaH xammu 4364,8 MUHT caliéx, kenraH, 6y 2021 nunara HucbataH 283
omsra kyngup. ByHaaH TalwKapu, MaMakaTUMKU3ra MycTakun aasnatnap XaMayCTaUIMHUHT KOlraH KMcMuaaH
606,4 MUHT calnéx kengu (2021 Mmnra HucbaTaH 291% kynpok), MAX 6ynmMaraH MamMmnakaTnapgaH-261,6 MuHr (2021
nunra HucbaTaH 198% kynpok). Ly xxymnapaH TypkusigaH 75,5 MuHr (2021 nunra HucbaTtaH 171% kyn), aHybuii
KopesigpaH 19,9 MuHr (2021 innra HucbataH 347% kyn), fepmanusagand 17,7 muHr (2021 nunra HucbaTaH 257%
kyn), AKLLgaH 13,1 MuHr (2021 nnra HucbaTaH 242% kyn), GpaHumsgad 11 muHr (2021 ivnra HucbataH 372%
KYynpok) Ba bytok BputaHusigaH 10,5 MUHT caliéx (2021 iinnra HucbaTaH 264% Kynpok) MamaakaTummusra Tawpud
6ytopan[12].

Toshkent sh, Islom @ ilmiymaktab@gmail.com (&%) www.laboreconomics.uz @ +998 (99) 881-86-98
Karimov k., 41-uy.
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2 pacm. TypUCT/IapHUHT NPrHos KypcaTkuunapu[12]

2-pacMfaru MabaymMoTIapu acocufa akTull MYMKUHKKW, NMPOTrHO3 KypcaTkuy 2023 Ann oxmpura kenmb
7 MAH. Hadbap caiéxHW TalKua 3TMOKAA. [leMak MamnakaTuMu3ga XOpwK TaxpubanapuHu Yykyp YpraHraH
X0Nfa, XOPWXMUIA aManunéTaaH TpUMU3ga XaM Kynnaw pexxanapuHu uwnab ymkuw nosum. Typusm coxacuga
H6aHANMKHU KYMaKMaWwnw Makcaguaa TYpuctuk daonustnap bunaH wyrynnaHagaraH dpupmanap GaonmaTHm
paFbaTnaHTMPULL NO3UM.

Bup Heya MamfiakaTnap Muconmaa fasnat UHCTUTYTAAPY KaHAal UWNALNHN KYpU6 YUKaNNNK.

1. ABcTpusiga Typuam coxacu WUKTUCOOMET BasMpAuUry TOMOHMAAH HasopaT KuauHagu. LyHEHUHr 26
Mam/lakaTuaa Y3 BaKosaTXxoHanapwra ara 6ynraH ABCTpus Muanunin canéxank ngopacy AaBnaTHUHE CaMEXJINK
UMKOHUSTNAPUHU peKknama Kunagu[8].

2. bylok bpuTaHusga TypuM3M CeKTOpU MafaHusaT, KYHruao4ap Ba CMOPT Ba3upAUTrM TOMOHWAAH
6oL Kapunagmn, TypusmMydyH macbynorgan-British Nourist Authority (BTA) ra 6eBocuta 6yiicyHagu. Yiwby Talwkmunot
Bytok BpuTaHusra YeT anK canéxnap oKMMUHK Xanb KUANLW, WYHUHTAEK, MK TYPU3MHU PUBOXIAHTUPULL
6unaH wyrynnaHagu. byHgaH Tawkapu, ywby TalWKWUAOT XyKymaT Ba TYpM3M coxacura xanb KuamHraH 6owka
[aBnaTugopanapyv bunaH Macnaxatnawagu. ByHUHr yuyH MabMypuaT Talwabbycn bunaH pekiamMa kKoMmnaHusnapu
MamiaKaT Tawkapucuga y3 odpucnapu Ba BaKUAIUK TapMOFU OpKanu onnb 6opunagn. Ywby Makcagnap yuyH
MaTbyoT, paguo Ba TeneBusopgaH xam dolganaHunagn. Mabmypusit xanKkapo KoHdepeHUnsnapHu TawKnun
Kunagw, Xxankapo Typusm 6yinnya KOHCaNTUHT Ba MAPKETUHT XM3MATIapyUHW TaKAUM 3TaAM Ba TYPU XU MabyMOT
Ba Mab/lyMOTHOMalapHM Halwp 3Tagu. TalWKUANK-XYKYKWUIA lwaknura kypa, BTA, Tawku 603opnapgarv aHbaHaBui
daonusaTt bunaH 6up kaTopaa NyNIMK MapKEeTUMHT Ba KOHCANTUHT XM3MaTNapyHW KypcaTaagnuraH, cemmHapnap Ba
Kyprasmanap TallKu 3TaguraH, YeT 31 KanuTanu NIWTUPOKMAaru bup KaTtop norxanapHu amanra oWwrpagurax,
caéxaT KynnaHManapvHu Halp 3TaguraH Ba COTagUraH XyCcycuii KOpxoHa UHCTUTYTUAUP. BTA Hu 6ewTa ab3o Ba
npesvaeHTAaH nbopat gupektopnap KeHrawm 6owkapaan. Yw6y TawkuaoT xoagumnapu 300 ra siKMH Xogumra
3ara, ynapgaH yygaH bup Kucmu TyFpugan-TyFpu JIOHROHAA, KOTraHIapy 3ca YeT angarui 26 Ta BakonaTxoHanapaa
nwnangu. BTA gaBnat 6romKeTnaaH 3apyp MabnarnapHUHr kapuiib 68 onsnHu onagu(10].

3. TfepMaHusfa TYPUCTUK BU3HECHW TaLKWUA 3TULL, TYPUCTUK MAxCyNOTHU UArapy Cypull Ba MamaakaTtra
TYPUCTUK OKMMTAPHM KYNanTUpWLL Y4yH Macbyn 6YnraH MKTUCOQUET BasUPAUTMHUHT MUNAWIA TYpU3M KyMUTacu
wyfynnaHagu. Yiwby KYMUTAHMHT BaKoIaTXOHaNapu AyHEHVHT 27 MamMnakaTuaa uwnangu(7].

4. WUcpounpa TypusM Basvpauru maexyg. 2022 nnnga ywby TaWKUAOTHUHT 6omxeTn 450 maH. AKLL
JONMNapuHM Talkua 3TAWU. Ywby mMabnafnap oyHEHWHr 6apya MaMmiakaTiapuaa TakguMoT, axbopoT, Kypra3ma
daonusaTn 6unaH GOFIMK Typau TagbupnapHM MOAUSNAWTUPUIL YYYyH uwwnatuiarad. LUyHUHrgek, ywéy



MabnafnapHUHr BMp KUCMU Typau KoHdepeHLumMsanap YTKasul, KOHCANTUHI XM3MATJapuHU TalWKua 3Tull,
peknama matepuannapuv Ba byKneTnapHu Halp 3TULW YYyH axxpaTunraH[8].

5. iHpoHe3nsaga TYPUCTNapHUHT XYKYKNapUHM XMMOS KUIUL COXacuaa KeHr BakonaTtnapra ara 6ynrad
Maxcyc Typusm 6ynumn maexyg. LyHpal kunub, mamnakaTga TYPUCTUK BM3HECHMHT 6apya KOpXOHanapuHu
HasopaT KUIyBYM TYPUCTUK NOAULMA MaBxyf. ByHAaH Talkapu, y YeT 3/iMK caéxnap MIWTUPOK dTapuraH
3UAAMATAV Ba3UATNAPHU Xan Kunuwga 6eBocuTa UWTHUPOK 3Tagu.

6. UTanusiga 1983 linnga Typr3m Ba MEXMOHXOHA CAHOATUHM TAaKOMWU/TALLITUPKLL Ba PUBOXIAHTUPNLL BYlinya
KOHYH Kabyn KunnHau. KOHyHZA MUHTaKaBMI fapaxaga TypusM OU3HECUHMHI acocuin GOLIKapyB opraHiapu
Ba YMAPHUHI MWNawW TapTmbu benrvnaHraH. TYpUCTUK KOPXOHAHWHI aHMK Tabpudy Ba YHU pynxaThaH YTKasuL
waptnapu 6epunraH[10]. KOoHyHZAQ MeXMOHXOHanap CaHOATUHWUHI TacHWdU xam bGenrunaHrad, yHra MyBOGUK
TYPUCTUK Broponap, TPaHCMOoPT Ba KamoaT brpnalumManapura Typusm 61sHecy bunaH WyrynnaHuLlra pyxcat bepunraH
6vp KaTop WapTnap 6enrunaHraH. byHaH TawKapu, KOHYH TypyU3M coxacupary MyTaxacCMCIapHUHT aoansaTUHM
TapTubra conagu, Typu3m BM3HECUMHW [JaBnaT TOMOHMAAH Kynnab-KyBBaT/nall YopanapuHu benrvnangun. Typusm
aonustn 6ynumu caHoat aonusTN BasMpAUTrA Tapknbura kupagu. bBynnMMm MyuHTaKaBsuii Typyram MabMypuUsTaapu
aonusTnHM MyBodMKNALLITUPAAN, MUIINIA XapaKTepaarn MebEPUA Ba TapMOK, XyHOKaTlapuHM Uwnab ymkaaw,
CTaTUCTVK Mab/lyMOT/IApHY YpraHay Ba kaiTa nwnangu. bynum xankapo daonuatga xyKymatiapapo lwapTHoManap
Ty3ul Ba GOLWIKA XanKapo Caléx/IMK TalKWAoTIapy bunaH anokanap ypHatuw 6unaH wyrynnaHagm. Maxannmm
MabMYpUATIAPHMHT BaKOMaTNapy KeHr XapaKTeprasra. Ynapy3xyayanapvaa TypucTUk GaonvsTHANMLEeH3UANALLHNHT
H6apya Macananapu y4yH xaBobrapgup, MEXMOHXOHanapHW TacHudiangm, y3 TypucTuK MaxcynoTiapuHy MamiakaT
Myvpa xam, YeT 3/14a XaM peknama KWivll Ba TapkaTWLL KWW XyKyKWra aragupnap. AMMO, LUyHra Kapamar,
VTanusHm xankapo Typu3am 6030puga HaMmommL 3Tuwaa acocuii pon Munnuin Typuam ngopacura (ENIT) toknaHraH.
Y6y TalWKUAOTHUHI acocuii Basndacy peknama Ba axbopoT MLLMAPVHUN TaLUKU 3TULL, MAPKETUHT TagKUKOTIapuHK
YTKa3UL, XOPWXUIA Ba Maxa//iMin TYPUCTUK TALIKWIOTIAPHUHT XapakaTNapuHU MyBO(UKMAWITMPULL, COXaHM
PVIBOXIAHTUPULL NN OPKaNu axonvHUHT GaHaavMrira Kymakiawmi kabu sasudanapHu 6axapagu. ENIT Typusm
6ynumura 6yricyHagmn Ba yHUHT GaonusTv TYIMK AaBnaT OromKeTnaaH MomsinawTMpunagu.

7. Wcnanusipa munnuin pgapaxagaru 6apya Typusm daonuatu “Typusm coxacuparu Bakonatnap
TYFprcnaa”rn KoHyH Ba 1965 nun 14 sHeapgaruv “Xycycuin Typuam KopxoHanapu aonmsatm TyFpucmpaa’rn dapmoH
6unaH 6enrnnanagn[10]. MUANUN KOHYHYMNNKAAH TallKapy, YH eTTY aBTOHOM BUJIOSITHUHT Xap 6upuga Typrsm
aonusTu TYFpUCHari Y3 KOHYHYMANT MaBXys 6Ynmb, ynapHUHT acoCUin Konganapw okopuga antnb ytuarax
KOHYHra mMoc Kenagu. Typu3amra ovg Makonanap TYPUCTUK MaxCy/no0T COTYBYMCU Ba TypucTnap ypracuparu
MyHOCabaTnapHu, LWYHUHILEK OPUAMK Ba XUCMOHWIA Laxciapra TypnsM 6usHec bunaH WyfFynnaHuwra pyxcat
6epunagurad 6up KaTop WapTaapHu, TYpUCTaapra y3 Xn3MaTiapuHu KypcaTu TapTUOUHN, LWYHUHIAEK faBnaT
Ha3opaTu4opanapvHv BakougabysapnapraHMcbaTaH CaHKLMSNAPHY KYiaw TapTubnHmn kabum Taptub Korganap
KypcaTnb kepunran. 1996 nun anpen ovinga Vicnanuns napnameHTn “KombuHaumsnaHraH caéxat TyFpucnga’rm
KOHYHHM Tacguknaan[10]. Yoy KOHYHAA TYPUCTUK TALLKUIOTHUHT XaM, TYPUCTUK XM3MaTAap UCTEBMONYUCUHUHT
XaM XyKyK Ba MaxbypusTtnapu aHuk 6enrunaHraH. KombuHauusnaHraH caéxat — by yuTa acocuii 3/ieMeHTAaH
KaMuaa MKKUTACMHU-TYHTU Typap XOW, TPaHCNoOpT Ba 6OWKa xap KaHZa TYpUCTUK XM3MaTaapHu Y3 muura
ofraH TYPUCTUK caéxatamp. Ywby KOHYH TypUCTUK haonmaT goupacugarm xaBobrapankHy aHUK TaKcuMnanam
Ba TYPWUCTUK MaxCyloT Ba KOMOMHaLMsinaHraH CaéxaTHUHI TYp/M XWXaTnapuHW aHuknangu. McnaHuspa
Typu3M paonusTMHUHT H6apya Macananapu VKTncognét Basnpnurura 6eBocuta 6yncyHaguraH caBgo, Typusm
Ba KMYMK BM3Hec 6Yiinya [aBnaTt KOTUOMATU TOMOHMAAH Kypub Yynkunagun. MKTncogmnéT sasupnurura aenat
KoTnburaTtugaH Tawkapu kynugarv Tawkuaotnap xam byncyHagu[5s]:

- Mabmypuii Macananap Ba Typu3M 6BU3HeCU coxacuparun faBnat CUECATUHUHT YMYMUA NYHANULWAAPUHN
nwnab Ymknw 6munax WwyrynnaHaguraH Typmusm Mapkasuii bolukapmacu.

- Tapuxuin axamusitra ara 6ynraH 83 MEXMOHXOHaHM Y3 nyura onran “Paradores” MexMOHXOHanap TapMoFu.

- Madrid Ba Malaga waxpupa »onnawraH MKkuTa kyprasma Ba KOHrpecc Mapkasnapw, WYHUHILEK
NcnanmsaHuHr “Turespaca” TypuU3M MHCTUTYTU.

MKTUCOAMET BasMpAWIUHWHI  BaKoMaT/apyW aH4ya YekflaHraH. Xu3maTtnapHu cepTudumkaTnal,
NULUeH3MANaW, TYpUsM coxacu CTpPaTerusiCUHM Mwnab Ymkuw kabu Myxum macananap Maxaiinid XOKUMUAT
opraHnapwvra termwnu. Ywey Tawkunotinap dhaonuatuHu MyBodUKNaWTUpUL Makcaguaa McnaHuaga 6apya
fapaxagaru faBnaT opraHaapy BaKWNapw, LWYHWHIAEK, XyCycui 6U3HeC BaKUMNapUHWU Y3 myuMra osra
TYPU3IMHU PUBOXNAHTUPULL KeHralum TawKun aTunraH. Akcapmat xonnapaa KeHraw kapopnapu dakat macnaxat
XapakTepura 3ara 6ynub konagu. UcnaHuaHuHr “Turespaca” TyprM3M UHCTUTYTU YET MK CaéxnapHu xanb
KMAuw 6unaH WwyfsynnaHagn. UIHCTUTYT, WyHWHIAeK, icnaHms KypopTnapuHu TapFnb KL Ba YeT 3nga peknama
aonusTy bunax wyrynnaHagn. UHCTuTyT haonusatu Tynuk JaBnat bromxeTuaaH MovsnawTupunagu.

8. ®paHumsga Typm3M TYFpUCHary KoOHYH TypnapHu COTULLTa MMKOH 6epaanraH wapTtnapHu 6enrnnangu.
Ywby KOHYH foupacura KupaguraH lopuavK Ba XWCMOHMI LIaxciap govpacu xam benrunaHagu, TYpUCTUK



neb xucobnaHaguraH xusmaTnap pynxatm 6Gepunagu. byHpaH Tawkapw, CaNéxUK areHTAMKnapu, Typau
XaMoaT TalKUAOTNAPKY, Maxaiinuin Caléx/IMK OpraHaapu Ba XWCMOHWUIA LWaxciap yY4yH TYpUCTUK PaonmnsiTHM
amanra owwupuwra UMKoH 6epaguraH 6up kaTop wapTtnap uwnab yumkunraH. KoHyHpa Typuctuk daonuart
6unaH WyFynnaHWW y4yH pacMUi pyxcaT ONUW MMKOHUSITU aHWK KypcaTub GepwnraH. Ywby KOHYHHUWHT
MaxcyC KMCMMUZa UCTEBMOYN Ba TYPUCTUK XU3MATAapHM Uwnab Ynkapysuy ypracugaru 6apya myHocabatnap
ypHaTunagu. by epaa xv3matnap COTyBYMCU Ba XapUAOPHUHT WapTHOMaga 6ynuiim kepak 6ynraH acocuii XyKyk,
Ba MaxbypusaTnapu kentupuaraH. KoHyHAa TYPUCTUK MaxCynoT COTYBYUCUHUMHT Y Bakuau 6ynraH xv3maTtnap
cudaTu yuyH XaBobrapnvk yopanapu Taptubra connHagn. byHaaH TawkKapu, KOHyHa KOHYHHW 6y3raHanK yyYyH
»aBobrapnvk Ba komaabysapnapra HucbaTaH CaHKLMsAIap XaMAa AaBnaT TallKUA0TAapy TOMOHUAAH YOy KOHYH
Jovpacura KupaguraH opuanuK Ba XUCMOHUIA laxcnap TOMOHUAAH GaonuaT IpUTUAMLILKN YCTUAAH HasopaT
MexaHW3MuW Ha3appa TyTuaraH. TpaHCMopT Ba KaMoaT MLLIapy Ba3upauru Typusm paonusaTnHm TapTnbra conmi
6unaH WwyfFynnaHagu. YHUHr Tapkubura Typusm 6yinunda [asnaTt KoTubuaT Ba Typusm 6ynumu kupagu. Ywby
opraHniap Typu3m coxacuHu 6olikapuvw Ba TapTnbra conuu, Typusm 6usHecu coxacugaru HBecTUUMsanap Ba
Xankapo MyHocabaTiiap Macananapuv bunas wyfynnaHagu. bByHaaH Tawkapu, Typuctuk aonnsaTHU 6olukapuiuga
Mac/iaxaT 0BO3M XyKyKM BraH NWITUPOK 3TaguraH 6up KaTop opraHnap maexyg[6]:

- TpaHCnopT Ba »aMoaT uLnapu Ba3Mpanru xysypugarv Typusm KeHrawu.

- DKONIOTMK MyaMMOsap Ba LaxapiapHu KyKanam3opnawTupuvw bunaH wyrynnaHagurad GpaHUnsHUHT
rynnab-swHawm Munnnin KymmTacu.

- ®paHuuns Typu3M MyXaHAUCAUIX areHTIMrM Ba Typusm 6ynmya munnuin KysaTyB KeHrawm, yHUHT
BaKonaTura Typmn3m 6usHecna MapKeTUHI TagKUKOTNapy Ba CTaTUCTMKA KMpagu.

LUlyHWHrOoeK, MMHTAaKaBUN papaxkaga Mapkasuii MXPO 3TYBUM XOKUMUST BaKuanapu Maexyn 6ynub,
ynapHuUHI Basudanapvra Typyu3Mm COXaCUHWU PUBOXIAHTUPUL MacananapvHu xan KUavl Ba TYFpuaaH-TyFpu
6oLKapyB opraHiapura xmcoboT bepui kupagu. Yiwby BakunnapHuUHr haonusTu acocaH TypusM coxacuparu
Maxanauin TawabbycnapHu MyBOMUKNAWTUPKLITA KapaTuiraH. OpaHUMSHUHT xankapo 6o3oppaa canéxank
Mapkasu cudatuga obpycmHm TapFub kunuw 1987 nnnpa sKCKypcus o6bekTiapy MabMypusTiapm ypracugaru
XaMKOPJIMK LIapTHOMAcK HaTuxacupa Talwkun 3TunraH “Maison de la France” yoowmMacy TOMOHMAAH amanra
owvpunagmn. Ywby TawkmnoT haoansaTu KMCMaH faBnat 6lomKeTugaH MoansnawTupunagm, ynapHuHE yayLwm
60% HW TalKWUA Kunagu(e].

9. duHNAHAMARA canéxnk haonusaTn “TyprapHu COTUL XyKyKura ara 6ynraH waxcnap TyFpucuga” Ba
“Typnap Ba TypucTUK daonuaT TyFpucuga’rn KoHyHnap bunaH Taptubra connHagn. Ywby KOHYHHUHT Kabyn
KUANHULWMTa PUHAAHAMSHUHT EBpona UTTudokura Kywmnnuwm Ba DUHASHAMS KOHYHNapuHy EBpona UTTrndgokm
Tanabnapura myBoMKNAWTMPULL 3apypaTh cabab 6yngun. Ywby KOHyHNap MMKO3 Ba CAMEXJIK KOMMAHUSCK
ypTacuaaru TypHU coTuL 6ynnya MyHocabaTnapHu, WYHUHIAEK 03ara KesraH HU301apHU Xan KMAnwW TapTUbuHm
TapTubra conraH. 1995 nun mapT ovivpa PUHAAHAUS XYKYMaT Ty3unManapuHuHr “Typusm cdaonustun 6unaH
WYFYNMaHUW TYFpUCUaA” Kapopuy Kabyn kunnHgu[7]. Ywoby Kkapop TypucTuK GaonnsTHU pynxaTaaH yTKasuwaa
Tanab KUNMHagMraH acoCuin Mab/lyMOTIapHU TaKAMM 3TUO, yL1By KOMMaHUS XOPUKNI CANEXIMK KOMNAHUACUHUHT
BOCMTAUYMCK IKaHAUTN Xakuaa benrnnaHraH.

10. AKLWHUHT “Xankapo Typusm TyFpucrpa” buprHun Munnuin KoHyHu 1961 nnnpa kabyn KunmHrax. Ywoy
KoHyH AKLL chepepan caBgo Basvpnurv Tapknbuga GaonusT lpuUTraH caéxat Ba TypusM MabmypusaTuHu (APT)
ApaTULLHKN Ha3apaa TyTraH. brupos BakT yTray, 1981 nnnpa “Typusm coxacuparu Munnuii cnécat TyFpucupa’nm
KOHYH Kabyn kunuHgu. 1992 imun Manonnga “Typr3m Ba3KCNOPTHU PUBOXIAHTUPULL CUECATU TYFPUCUAA” TN KOHYH
Kabyn kunuHan[2],yHaa APT ongura kynuparv Basudanap kynungu: AKLL maHgaaTnapm yuyH Typur3m coxacugarm
[aBnat CUECATVHM MyBOMPUKNAWTUPUL, TYpu3M (DaonnsaT CTaTUCTUKACUHWU OPUTULW, TYPUCTUK 6030pHU
yprauuvw, gasnatnapra épgam 6epui, Mamnakatiap, WwWaxap/iap Ba KULWIOK Xonnap, TYPU3MHU PUBOXKIAHTMPULL
[JacTypvHmM bowkapuw Ba 6owkanap. ®egepan gapaxaga TypusM GaonvaTvHW TapTubra conuw yyyH mMacbyn
6ynraH Munnuin opraHgaH Tawkapu, AKLLHWHT xap 6up wTaTuga TypraM BU3HECUHU PUBOXIAHTUPULL YUYH
Macbyn 6ynraH Ternwnm xm3matnap MaBxyg. Typusm OGU3HECHHW TU3UMAN PaBULWAA PUBOXNAHTUPULL Ba Xap
TOMOH/IaMa MyaMMOapuHu xan Kuauw 6unan wyrynnaHagurad “CaBgo Ba Typu3am” areHTnuru 6y xmsmatnapHu
KypcaTagu. LyHWHIaeK, y TYPUIMHU PUBOXIAHTUPULL YHYH peKlaMa Ba axbopoT facTypaapuHu TalKun kunagm
Ba TYPM3M CaHOATUHUHI XO0MaTu Ba PUBOXIAHMUIL UCTUKOOMNTAPUHN Taxana Kunuw 6yinya naMnin-tagKukoT
nwnapuHmn onmb 6opagu. 1996 innpa AKLL KoHrpeccu Typusm BM3HECMHW PUBOXIAHTUPULLTA XMCCa KYLIraH siHa
6Up KOHYHHMW Kabyn kunan. 1997 nungaH 6epun sHrn degepan canéxnvk Tysunmacu-Munnnii Typusm TalwKmUaoTu
(NTO) daonusaT kypcaTmokaa. Yiwby KOHYHAA aiTUAULLNYA, arap AKUH Kenaxakaa AKLLHMHE XaxoH Caléx/nk
6030puraa ynyLwnHY owMpMaca Ba YeT 3/UTNK Canéxnap OKUMUHM KynanTupmaca, y Tapkatub robopunagu(2].

11. lWBenuapusaga bapya Typu3m Macananapu 3Hr AMPUK MUIIUIA peknama areHTaurn 6ynrad Mapkasuii
Typusmugopacu (CBT) TomoHuaaH kypub unkmnagn. 1990 nun nioH onnpga EBpona ttudokm TypucTuk xusmatnap
Ba YMYMaH TYPUCTUK MaxCynoTAapHUHT Ma3MyHu bunaH 60fnnk bapya MacananapHu Taptubra conysum EBpona



UTTNdOKU OnpeKTUBACUHN Kabyn Kunan. ICTEbMONUYUAAPHMHT XYKYKJIAPUHM XMMOSs KUAWLL MaKcaguaa ywoby
NyprKHOMaga CaméxanMK KOMMaHusicu Ba TYpWUCT ypTacugaru luapTHOManap MaTHNApW, WYHWHrgek 6apya
WwapTnap, y3apo XxyKykaap, Maxoypustnap Ba kadonatnap MaBxyaaup.

Xynoca Ba Taknudnap:

MamnakaTumusga TypusM Xu3MaTnapu coxacupa MungaH-uunra yarapuvwnap, MHBeCTULMSNap Kupuul,
6aHaNUK fapaxacy olwmnb 6opMoKaa. AMMO ax0NMMU3HMHT KOKOPY cypbaTiapaa ycunb 6opuium WaponuTraa axonm
6aHpAUrM TabMUHANALW fon3apb BasudanappaH bupnamp. MamnakaTUMms Y3MHUHT 601 Tapuxmu Ba HaMyHanapura
ara. lynapHu xmucobra onraH xonga, Typusmm coxacupa 6aHANVKHY KYNanTUpULL, XOPWKNUIA TaxpubanapHu
YpraHuil HaTmxacuaa TagKUKOT MILMMU3a Kyingaru Xynoca Ba TaknunapHu WaknnaHTUpAUK:

- Typv3MHUW pUBOXNAHTMPULLAA faBNaAT HOLW MCNOXOTUYMN cnudaTuaa, CONUK MMTUE3NAPUHUN TaKNUG 3TULL;

- AXONWHWMHIr €wnap KaTnaMuUHW uw bunaH GaHAAUIUHW TabMUHNAraH TYPUCTUK KOPXOHaNapHW
pafbaTnaHTupuLy;

- Munnuii TenepaguokomnaHusanapga 6enyn peknama 6epull yyyH pgaBnaT TOMOHMAAH MMTE3nap
axpaTuLy;

- W4kun TypM3MHU PUBOXKNAHTUPULL MaKcaguaa pecnybivKaMmsHUHE TYPUCTUK Xyayanapuaa aBTobyc
KaTHOBMApPUHU NyNra Kynumuu;

- Typv3M KOHLENUMACUHM U6 YNKULL Ba aManiMETra OPUN 3TULL;

“Uzbektourism”  BakofaTnapuHW  KEHrauTUMpULl  Ba  XOPWXUIN  Mamfakatnap  TYpUCTUK
BaKO/IAaTXOHaNapuHN O4KLL.
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O‘ZBEKISTON HUDUDLARIDA BANDLIKNING IQTISODIY O‘SISHGA NISBATAN ELASTIKLIGI TAHLILI

Ganiyev Baxtiyor Zulfiqgor o‘g‘li
Toshkent davlat igtisodiyot universiteti
tayanch doktoranti

Annotatsiya. Ushbu maqgolada O‘zbekiston hududiy birliklari faoliyat yuritayotgan korxona va
tashkilotlarning har 1000 kishiga to‘g‘ri kelishiga ko‘ra quyi, o‘rtachadan past, o‘rta, o‘rtachadan yuqori hamda
yugori kabi guruhlangan. Olingan natijalarga ko‘ra, eng yomon natijalar Surxondaryo hamda Qashgadaryoga, eng
yaxshi natija esa Toshkent shahriga tegishli. Shuningdek, ayol va erkak ishchi kuchi bandligining igtisodiy o‘sishga
ta’sirchanligi tahlil etilgan. Unga ko‘ra, ayollar bandligining iqtisodiy o‘sishga ta’sirchanligi erkaklar bandligiga
nisbatan doimiy ravishda hamda hududlar bo‘yicha ham pastroq ko‘rsatkichga ega ekanligini kuzatildi.

Kalit so‘zlar. bandlik, ayollar bandligi, erkaklar bandligi, elastiklik, iqtisodiy o‘sish.
AHANN3 ANACTUYHOCTU 3AHATOCTU OT SKOHOMUYECKOIO POCTA B PETMUOHAX Y3BEKUCTAHA

FaHueB BaxTusap 3ynbdukap yrnm
TalKEHTCKUI roCyaapCTBEHHbIN 3KOHOMUYECKU YHUBEPCUTET
Ba3oBbIli JOKTOpPAHT

AHHOTauums. B faHHON CTaTbe TeppuTOpUabHble eauHULbl Y36eKncTaHa crpynnupoBaHbl MO KOJMYECTBY
[EeACTBYIOLLMX NPeANPUSATUIA U opraHm3aumii Ha 1000 YeNOBEK HaceleHUst KaK HUKE, HUKE CPefHEro, cpegHue,
Bbille CpeAHero u BbiCOKMe. O MosyYeHHbIM pe3ynbTaTaM Xyalwune pesynbratbl Yy CypxaHOapbMHCKON U
KalkafapbUHCKON obnacTei, a nyywunii pesynsTaT y ropofa TallkeHTa. Takke aHanmsmpyeTcs 3 deKTUBHOCTb
3aHATOCTU XKEHCKOM U MYXCKOWN paboyelt Cuibl HA SKOHOMUYECKUIA POCT. Mo ero gaHHbIM, 6bISI0 3aMeY€eHO, YTO
B/IUSIHME YXEHCKOW 3aHATOCTU Ha 3KOHOMUYECKUIA POCT CTaBUbHO HMKE, YEM MYXXCKOW, B TOM YMCJ1€ MO PEFMOHaM.

KntoueBble C/I0Ba. 3aHATOCTb, XEHCKAs 3aHATOCTb, MYXCKasi 3aHATOCTb, 3/1aCTUYHOCTb, IKOHOMUYECKUI
pocT.

ANALYSIS OF THE ELASTICITY OF EMPLOYMENT TO ECONOMIC GROWTH IN THE REGIONS OF UZBEKISTAN

Ganiyev Bakhtiyar Zulfikar ugli
Tashkent State University of Economics
doctoral student

Abstract. In this article, the territorial units of Uzbekistan are grouped according to the number of operating
enterprises and organizations per 1000 people as lower, lower than average, medium, higher than average and high.
According to the obtained results, the worst results belong to Surkhandarya and Kashkadarya, and the best result
belongs to the city of Tashkent. Also, the effectiveness of female and male labor force employment on economic
growth is analyzed. According to it, it was observed that the influence of women’s employment on economic growth
is consistently lower than that of men’s employment and also by regions.

Keywords. employment, female employment, male employment, elasticity, economic growth.
Kirish:

Barcha davlatlar igtisodiyotida iqtisodiy o‘sish ijobiy holat sifatida garaladi. Ammo iqgtisodiy o‘sishning
bandlikdagi o‘sish bilan birgalikda kuzatilmasligi iqtisodiyotda yashirin muammolar mavjudligini bildiradi. Bunday
holat mavjudligini kuzatish yo‘llaridan biri ishchi kuchi bandligidagi o‘zgarishning iqtisodiy o‘sishdagi o‘zgarishga
ta’sirchanlik koeffitsienti hisoblanadi.

Mamlakatimizda doimiy ravishda ishsizlik holatini yuzaga keltirayotgan omillardan biri - ishchi kuchiga bo‘lgan
talab va uning taklif o‘rtasidagi nomutanosiblikdir. Boshgacha aytganda, ishchi kuchi bozoriga ilk gadamlarini
go‘yayotgan yoshlar, aholining yuqori malaka talab etadigan ishlarga mos ravishda malaka va tajribaga ega emasligi
kabi omillarning mavjudligini sabab sifatida ko‘rsatish mumkin. Zamonaviy igtisodiy taraqgiyot sababli ish beruvchilar
tomonidan yugori malakali, zamonaviy bilimlarga ega va yetarli tajribaga ega kadrlarni talab oshib bormoqda.

O‘zbekiston 2040-yilgacha ijobiy demografik dividend yaratadigan juda katta vaqt gorizontiga ega. Ishchi
kuchiresursisonibo‘yicha O‘zbekiston Respublikasi Markaziy Osiyo mintagasida yetakchio‘ringa ega bo‘lib, ularning



hududlarda samarali bandligi ijtimoiy barqarorlik va igtisodiy taraqgiyotga sezilarli ta’sir ko‘rsatadi. Shu sababli,
ishchi kuchi taklifi va unga bo‘lgan talabni har tomonlama mutanosiblastirish dolzarb muammo hisoblanadi.

Tadgiqot metodologiyasi:

Ish bilan bandlikning iqgtisodiy o‘sishga nisbatan elastikligi bu bandlikning iqtisodiy o‘sishdagi foizli
o‘zgarishga nisbatan ta’sirchanligini o‘lchaydigan ko‘rsatkich. AsafIbne and Syed Abul, (2023) va Basu and Das (2016)
larning tadqiqotlariga ergashgan holda ushbu ko‘rsatkichni tahlil etamiz. Bandlik elastligini yaxshiroq anglash
uchun biz ayollar hamda erkaklarning ish bilan bandligini hududlar kesimida hududiy yalpi ichki mahsulotdagi
o‘zgarishga nisbatan ta’sirchanligini alohida tahlil etdik. Hududlarni esa, har ming kishiga to‘g‘ri keluvchi korxona
va tashkilotlar soniga ko‘ra quyi, o‘rtadan past, o‘rta, o‘rtadan yuqori hamda yuqori darajada kabi guruhlab oldik.
Ushbu metodlarni quyidagi paragraflarda batafsil izohlab o‘tamiz.

Bandlikning igtisodiy o‘sishga nisbatan elastikligini quyidagi tenglik orgali aniglayiz:
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Bu yerda:

E-bandlik, Y-yalpi ichki mahsulot, AE-bandlikdagi o‘zgarish, AY-yalpi ichki mahsulotdagi o‘zgarish.
Metodologiya hududlardagi bandlikning igtisodiy o‘sishga nisbatan ta’sirchanligi bo‘yicha trendlarini tahlil gilishni
magqsad qgilgan.

Tasavvur gilamiz n ta hudud mavjud, natijada quyidagicha tenglikni hosil gilamiz:
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1-rasm. O‘zbekiston hududlarida erkak hamda ayol ishchi kuchi faollik darajasi (ming kishi).

Yuqoridagi 1-rasm ma’lumotlariga asosan O‘zbekiston hududlarida erkak hamda ayol ishchi kuchi faollik
darajasi bir biridan farglilik kasb etadi. Birinchidan, hududlardagi aholi sonidagi farq buni tagozo etadi. Ikkinchidan,
hududlardagi infratuzilmalarning rivojlanganlik darajasi, ish o‘rinlarining ishchi kuchi taklifiga nisbatan taqchilligi
va tarixiy shart-sharoitlar kabi omillar sabab farglar kuzatilishi mumkin.

2021-yilning so‘nggi dekadasida Samargand viloyatida ayollar ishchi kuchi taklifi sezilarli darajada oshganini
erkaklarda esa berilgan davrning birinchi yarmidagi stabillikdan keyin ikkinchi besh yillikda o‘sish kuzatilgan
ammo stabillik saglanib golgan. Andijon viloyatida ishchi kuchi taklifi ayollarda umumiy hisobda pasaygan bo‘lsa,
erkaklarda anchagina o‘sish kuzatilgan. Buxoro hamda Navoiy viloyatlarida umumiy olganda ishchi kuchi taklifidagi
o‘zgarish salbiy tendensiyaga ega bo‘lgan bo‘lsa, Jizzax, Namangan, Farg‘ona hamda Xorazm viloyatlarida ikkala
jins vakillari bo‘yicha natijalar ijobiylik kasb etib, yuqori o‘sishga erishgan. Qashqgadaryo, Surxondaryo hamda
Toshkent viloyatlarida ishchi kuchi taklifining ayollar gismida pasayish kuzatilgan bo‘lsa, erkaklar gismi o‘sishga
erishgan. Toshkent shahrining boshqa hududiy birliklardan fargli jihati shundaki, birinchidan, boshga hududlarda
ayollarning igtisodiy faolligi pasaygan yoki deyarli o‘zgarishsiz qolganda poytaxtda keskin o‘sish yuzaga kelgan,
ikkinchidan, erkaklarning igtisodiy faolligi boshga hududlarga o‘xshamagan holda kamaygan.



Migdor jihatdan ishchi kuchiga bo‘lgan talab va taklifning o‘zaro mutanosibligi tahlilini quyidagi har 1000
kishiga korxona va tashkilotlarning hududlar bo‘yicha to‘g‘ri kelishini ifodalovchi 1-jadval orgali ko‘ramiz.

1-jadval
O‘zbekiston Respublikasida hududlar bo‘yicha korxona va tashkilotlarning har 1000 kishiga to‘g‘ri kelishi
(2022-y)
Hududlar Korxona va tafhk.ilotlar Aholi soni Korxona va ta.shkilotlari
(har 1000 kishiga) soni
p -
0 Zbelk'l?lmgi 15,0 35271,3 528929
viloyatlar
Surxondaryo 10,3 2743,2 28291
Qashgadaryo 10,6 3408,3 36168
Namangan 114 2931,1 33422
Samargand 11,6 4031,3 46667
Farg‘ona 12 3896,4 46622
Andijon 12,4 3253,5 40474
Xorazm 13,1 1924,2 25160
Jizzax 15,7 14434 22714
Buxoro 15,8 1976,8 31160
Toshkent 17,1 2939,7 50296
Sirdaryo 18,1 878,6 15920
Navoiy 22 1033,9 22711
Toshkent shahri 36,9 2862,4 105603

Yuqoridagi jadvaldan ko‘rinadiki, hududlar kesimida har ming kishiga to‘g‘ri keluvchi korxona va tashkilotlar
soni bo‘yicha ko‘rsatkich notekis joylashgan. Mazkur ko‘rsatkich O‘zbekiston Respublikasi uchun 15 tani tashkil
etgan bo‘lsa, Qoraqgalpogiston Respublikasida esa undan 3 punktga past natija ko‘rsatmoqda. Qolgan hududlarga
garaydigan bo‘lsak, Toshkent shahri eng yuqori ko‘rsatkichga ega bo‘lib, Respublika ko‘rsatkichidan deyarli 2,5
barobar, eng yaxshi natijaga ega viloyatdan esa 2 karra yuqoridir (36,9 ta). 12 ta viloyatdan 5 tasi Respublikadan
yugori 7 tasi esa past ko‘rsatkichga ega. Hududlarni Respublika ko‘rsatkichiga nisbatan quyidagicha guruhlash
mumkin:

2- jadval
Hududlarning har 1000 kishiga to‘g‘ri keluvchi korxona va tashkilotlar bo‘yicha guruhlanishi
Guruhlar
quy! Qashgadaryo
. Namangan
_ Samargand
o‘rtachadan past Farg‘ona
Andijon
Xorazm
Jizzax
o‘rta Buxoro
Toshkent
Sirdaryo
o‘rtachadan yuqori Navoiy
Toshkent shahri
yugori Surxondaryo
3-jadval

O‘zbekiston hududlari bo‘yicha erkak hamda ayollarning iqtisodiy o‘sishga nisbatan elastikligi
koeffitsientlari

Elastiklik
Hududlar - - -

- Ayol = erkak  ayol = erkak  ayol = Frkak  ayol = erkak
__ _Respublika 0058 009 0117 0107  -0.048 0053  0.061  0.060
__Surxondaryo ~ -0.001 0275 0176 0181  -0.014  0.061  0.025  0.025

_ Qashqadaryo 0089 0124 0178 0208 0033 0185  0.024  0.024
. Namangan 0075 0119 009 0188 0060 0104  -0.018  -0.018
_ Samargand 0079 0125 0124 0150  -0.169  0.052 0148  0.148

_ Andijon 0527 1525 0780 1199 = 1784 0368 0999 100



. Xorazm 0044 0149 0111 0131  -0.034  0.049 0102 0102
~ Jizzax ~ -0001 2806 0150 0915  0.084 2022  -0.047 0999

Yuqoridagi jadval ma’lumotlariga ko‘ra, o‘rganilayotgan muddat 4 vaqgt oraliglarini o‘z ichiga olgan. Umumiy
holatda ayollar bandligining igtisodiy o‘sishga ta’sirchanligi berilgan vaqt oraliglari hamda hududlar bo‘yicha
erkaklarga garaganda yomonroq va hattoki salbiy ko‘rsatkichga ega bo‘lgan.

Birinchi vaqt oralig‘ida viloyatlar orasida Andijon viloyatining nominal yalpi hududiy mahsuloti boshqgalarga
nisbatan ayollar bandligi uchun ko‘proq imkoniyatlar yaratgan va elastiklik koeffitsienti 0,527 tashkil etgan. Erkaklar
uchun Jizzax hamda Buxoro viloyatlarida eng yuqori ko‘rsatkichlarni kuzatish mumkin (mos ravishda 2,806 va 2,513).

2011-2016-yillar oraligida ayollar uchun eng ko‘p ish imkoniyatlarini Buxoro viloyatining nominal yalpi
hududiy mahsuloti, eng pastini esa Toshkent shahri yaratgan. Erkaklar ish bilan bandligining nominal yalpi hududiy
mahsulotga nisbatan elastikligi Buxoro hamda Navoiy viloyatlarida mos ravishda -4.825 va -5.109 lar bilan eng
yomon ko‘rsatkichni namoyon etgan.

Yangi davrda faoliyat yuritayotgan korxona va tashkilotlarning har ming kishiga to‘g‘ri kelishi bo‘yicha quyi
darajadagi Surxondaryo, o‘rtadan past darajadagi Samargand hamda Farg‘ona, o‘rta darajadagi Xorazm, o‘rtadan
yuqori darajadagi Toshkent, Sirdaryo hamda Navoiy viloyatlarining yalpi hududiy mahsulotlaridagi o‘zgarish
ushbu hududlardagi ayol ishchi kuchlari uchun ishlash imkoniyatlariga ijobiy ta’sir etmadi. Ya’ni, 2017-2021-yillar
oraligida Surondaryo viloyatining nominal yalpi hududiy mahsuloti har 1% ga oshganda Surxondaryolik ayollar
bandligida -0.048% pasayish kuzatildi. Ushbu ko‘rsatkich Samargand, Farg‘ona, Xorazm, Toshkent, Sirdaryo
hamda Navoiy viloyatlarida mos ravishda -0.169%, -0.400%, -0.034%, -0.083%, -0.160% va -0.066% ni tashkil etgan.
Erkaklar bandligidagi o‘zgarishning Buxoro, Sirdaryo hamda Navoiy viloyatlarining yalpi hududiy mahsulotlaridagi
o‘zgarishga nisbatan elastikligida salbiy holatni kuzatish mumkin (mos ravishda -3.707%, -0.086%, -1.950%).

2022-yilda esa Navoiy viloyatida igtisodiy o‘sishi ayollar uchun ham erkaklar uchun ham, Jizzax viloyatida
ayollar uchun, Toshkent viloyatida ikkala jins vakillari uchun, Navoiy viloyatida fagat ayollar uchun ishlash
imkoniyatlarini oshirmagani kuzatildi. Respublika bo‘yicha ayollar hamda erkaklar natijalari 2022-yilda ijobiylik
kasb etib, deyarli tenglik namoyish etgan.
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2-rasm. O‘zbekiston Respublikasi bo‘yicha turli davrlarda ayol hamda erkak ishchi kuchi bandligining
iqtisodiy o‘sishga ta’sirchanligi.

Yuqoridagi rasm ma’lumotlariga ko‘ra birinchi davrda Jahon moliyaviy-igtisodiy ingirozi sabab
2012-16-yillarga nisbatan pastroq ko‘rsatkichlarni ko‘rishimizmumkin. Uchinchi, o‘zichiga COVID-19 niham gamrab
olgan davrda umumiy bandlik elastiklik koeffitsientining ijobiy holati saqlab golingan bo‘lsada ayollar bandligining
igtisodiy o‘sishga ta’sirchanligida sezilarli darajada salbiylik kuzatilgan.



Yuqoridagi 2-jadval ma’lumotlari asosida aytish mumkinki, hududlarning bunday guruhlanishida ikki xil
omilni ko‘rsatish mumkin:

1. Hududlardagi aholi soni

2. Hududlarda infratuzilmaning rivojlanganligi

Birinchi guruhga kiritilganligining sababi sifatida Qashgadaryo hamda Surxondaryo viloyatlari uchun mos
ravishda aholi soni nisbatan ko‘pligi va infratuzilmaning nisbatan past darajada rivojlanganlik omillari xos deyish
mumkin. Ushbu hududlar Respublikada aholi soni bo‘yicha mos ravishda 7 hamda 12 ofrinlarni band etmoqda.

Shuningdek, hududlarning har ming kishiga korxonavatashkilotlarning to‘g‘rikelishibo‘yicha quyi darajadagi
guruhga mansub bo'lishini boshga hududlarga nisbatan aholisi ko‘pligi bilan izohlash mumkin. Ammo ular orasida
Samargand viloyati boshqa viloyatlarga nisbatan sezilarli darajada aholi soni ko‘p bo'lishiga garamasdan yuqori
ko‘rsatkichga ega. Buni viloyatning infratuzilma bo‘yicha ustunlikka ega ekanligi orqali izohlash mumkin.

Jizzax, Xorazm hamda Buxoro viloyatlarini katta ehtimol bilan o‘rta darajadagi aholi soniga ega ekanligi
sababli “o‘rta darajada” guruhga kirgan deyish mumkin.

Yuqori ko‘rsatkich namoyish etgan viloyatlardan Toshkent hamda Navoiy viloyatlari infratuzilmaning
nisbatan rivojlanganligi va Sirdaryo viloyati aholi soni eng kamligi sababli 4 darajali guruh joy olgan deyish mumkin.

Toshkent shahrini aytish mumkinki, respublikaning poytaxti bo‘lganligi sababli yuqori kapital, malakali
ishchi kuchi to‘planishi va juda yaxshi rivojlangan infratuzilmaga ega ekanligi kabi omillar hisobiga yuqori o‘rinda.

Ushbu tadgiqot topilmalari shuni ko‘rsatmoqgdaki, o‘rganilgan vaqt oralig‘ida, 2020-yilni hisobga olmaganda
Respublika bo‘yicha erkak bandligining igtisodiy o‘sishga nisbatan elastikligi bo‘yicha ijobiylik holatda. Ayollar
bandligi esa, 2016-2021-yillar oralig‘ida sezilarli darajada tebrangan hamda iqtisodiy o‘sish ayollar uchun ishlash
imkoniyatlarini oshirmagan.

Andijon hamda Jizzax viloyatlarining yalpi hududiy mahsulotlari erkak ishchi kuchlari uchun boshqa
hududlarga nisbatan ko‘proq ishlash imkoniyatlarini yaratib bermoqda.

Xulosa va takliflar:

Xulosa qilib aytish mumkin-ki, ko‘pchilik iqtisodiyotlar kabi O‘zbekistonda ham eng qo‘llab-quvvatlashga
muhtoj qatlamlardan biri ayollar bo‘lib golmoqda. Igtisodiyotda inklyuzivlikni ta’minlash magsadida hukumat
tomonidan ayollar bandligini oshirish chora-tadbirlar samaradorligi oshirilish talab etiladi.

Shuningdek, har ming kishiga to‘g‘ri keluvchi faoliyat yuritayotgan korxona va tashkilotlar bo‘yicha
o‘rtachadan yuqori toifaga kiruvchi Toshkent, Sirdaryo hamda Navoiy viloyatlarida salbiy elastik koeffitsientlari
ushbu hududlar ishchi kuchi bozorida tadqiq etilishi zarur bo‘lgan nomutanosibliklar mavjud ekanligi sezilmoqgda.
Shuningdek, hukumat ish o‘rinlari yaratmaydigan iqtisodiy o‘sish holatlariga e’tiborli bo‘lishi hamda unga qarshi
bandlikka yo‘naltirilgan iqtisodiy siyosatni oshirishi lozim bo‘ladi. Yuqorida keltirilgan masalalar yuzasidan
aniglashtirish va takliflar ishlab chigish ucchun go‘shimcha tadqgiqotlar talab etiladi.

Foydalanilgan adabiyotlar ro‘yxati:

1. Salim, Asaf Ibne and Basher, Syed Abul, Jobless Growth: Evidence from Bangladesh (March 28, 2023).
Available at SSRN: https://ssrn.com/abstract=4402542 or http://dx.doi.org/10.2139/ssrn.4402542

2. Basu, D., and Das, D. (2016). Employment Elasticity in India and the US, 1977-2011: A Sectoral
Decomposition Analysis. Economic and Political Weekly, 51(10), 51-59.

3. World Bank Group “Growth and job creation in Uzbekistan: An in-depth diagnostic”, 28 December 2018, 5 p

4. Pleic, M., & Berry, A. (2009). Employment and economic growth: employment elasticities in Thailand,
Brazil, Chile and Argentina. Human Sciences Research Council, 2-47.

5. Khare, M., & Arora, S. (2023). Jobless growth in India. Higher Education, Employment, and Economic
Development in India: Problems, Prospects, and Policies, 151.

6. Krohn-Hansen, C. (2022). Jobless Growth in the Dominican Republic: Disorganization, Precarity, and
Livelihoods. Stanford University Press.

7. Kamal, M., & Fatima, A. (2023). Structural transformation and political economy: A new approach to
inclusive growth. Plos one, 18(8), €0283731.

8. O‘zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi - www.stat.uz



ECOLOGY OF THE EMPLOYEE’S CAREER BASED ON THE CONCEPT OF TIME MANAGEMENT

Svetlana Sotnikova

Novosibirsk State University of Economics and Management

Professor of Department of Labor Economics and Personnel Management
DSc in Economics,

Nikita Sotnikov
Novosibirsk State University of Economics and Management
senior lecturer of Department of Labor Economics and Personnel Management

Abstract. Radical transformation of the sphere of work contributes to the fact that the employee
competitiveness depends on the use of scarce time resources. The achievement of economic and social
goals in the employee’s life, their future, place in the complex hierarchy of human relations depends on
the size and structure of time for the career. In Russian and foreign theoretical and practical works there
is a high theoretical-methodological and methodological uncertainty of the career time concept. In this
context, the need to identify the general nature of the temporary contribution of the employee to the
processes of ecology of the dual nature of a career increases. The objective of the article is to substantiate
the strategic imperatives of the ecology of the career dual nature on the basis of the concept of time
management. Such ecology of career creates conditions for the improvement of working life quality,
formation of competitive advantage of the employee in the labour market. The research methodology
is based on the theoretical analysis of the results of scientific works, which presents the main provisions
on the career dual nature, the employee’s work time and rest. The article analyses the empirical data
characterizing the size and structure of the employees’ career time at commercial banks in Novosibirsk
during six years. The scientific novelty of the article lies in the formation of the author’s conceptual
approach to the ecology of an employee’s career: the author’s interpretation of the career time concepts
and career harmony, the interpretation of their socio-economic content, the essence of the architectonics
of careertime, alsoasystem ofindicatorsforassessing careerharmony,justified methodologicalapproach
to career ecology has been proposed and tested. The study theoretical provisions and conclusions allow
us to understand the general nature and underlying causes, sources, driving forces of the processes of the
organization, development and destruction of the career. The applied results allow us to identify areas
and directions of the improvement of personnel policy at commercial banks targeted at the increasing of
the employees’ competitiveness, improving the quality of their life, boosting the image of the employer
organization.

Keywords. career harmony; ecology of a career; a business career; the duality of career; employee’s
career; personality career; time management.

3KO/10r NS KAPbEPbI COTPYAHUKA HA OCHOBE KOHLEENLUN TAUM-MEHE)KMEHTA

CsetnaHa CoTHMKOBa

HoBocrMbUpCKMIA rocyaapCTBEHHbI YHUBEPCUTET SKOHOMUKM 1 yNpaBAeHUs!
Mpodeccop kadepbl 3KOHOMUKK TPyAa U YNPaBAEHUS NEPCOHANOM
[LOKTOP 3KOHOMUYECKUX HayK

Hukuta CoTHMKOB

HoBocnbUpCKMIA rocyaapCTBEHHbIV YHUBEPCUTET SKOHOMUKU M YIPaBAeHNS
CTaplumii npenogasaTtesib Kachenpbl SKOHOMUKM TPYAA U yNPaBieHUsi MepPCOHANoM
KaHAMAAT 3KOHOMMYECKMX HayK

AHHOTauusa. PagukanbHasi TpaHcdhopmauusa cdhepbl Tpyaa CMocobCTBYET TOMY, YTO KOHKY-
PEHTOCMOCOBHOCTb COTPYAHWMKOB 3aBUCUT OT MUCMOMb30BaHUS AePUUUTHBIX PEecypcoB BPEMEHMU.
[ oCTKEHNE IKOHOMUYECKUX U COLMANbHBIX LieNel BXXM3HN paboTHMKa, ero byayliee, MECTO B C/TIOXKHOM
Mepapxmnn YeIoBEYECKUX OTHOLIEHWI 3aBUCSAT OT pa3Mepa U CTPYKTYpbl BPEMEHU, OTBEAEHHOMO Ha



TPYZLOBYIO AeATENbHOCTb. B 0Te4eCcTBEHHbIX M 3apybBeXHbIX TEOPETUYECKUX N NPAKTUYECKMX paboTax
OTMEYaEeTCs BbICOKAs TEOPETUKO-METOAO0NOrMYecKkass M MeTOAONOornYecKkass HeonpeaeneHHoOCTb
KOHLENUMM BPEMEHUN Kapbepbl. B 3TOM KOHTEKCTe Bo3pacTaeT HeObXoAMMOCTb BbisiBNEHUs 06Lwero
XapaKTepa BPEMEHHOIO BK/1afia PaboTHUKA B NMPOLLECChI 3KOOTMU LBONCTBEHHOW MPUPOAbI Kapbepbl.
Llenb ctaTby - 060CHOBaTb CTpPaTermyeckmne nMnepaTUBbl IKONOrMN ABONCTBEHHON NPUPOAbI KApbepbl
Ha OCHOBE KOHLENLMMN TaM-MeHeMKMeHTa. TaKkasi 3KONOrnsi Kapbepbl CO3aeT yC/I0BKSA A/151 NOBbILLIEHNS
KayecTBa TPYAOBOWN XWU3HW, (DOPMUPOBAHUS KOHKYPEHTHOrO MpenMyliecTBa paboTHMKA Ha pbIHKe
Tpyga. MeTogmKa nccnefoBaHms OCHOBaHa Ha TEOPETMYECKOM aHaNM3e pe3ynbTaToB HayYHbIX paboT, B
KOTOPOM MpeacTaB/eHbl OCHOBHbIE MONOXKEHUS O BOVICTBEHHOM NPMpPOE Kapbepbl, BpeMeHM paboTsbl
N oTabixa paboTHUKA. B cTaTbe aHaNM3UPYOTCS IMNUPUYECKME AaHHbIe, XapaKTepusytLlime pasmep
N CTPYKTYPY TPYROBOrO CTa)ka COTPYAHUKOB KOMMep4yeckmx H6aHkoB HoBocMOGUPCKa 3a WecTb feT.
Hay4yHas HOBM3Ha CTaTbM 3ak/o4aeTcs B GOPMUPOBAHUN aBTOPCKOTO KOHLLENTYanbHOro noaxofa K
3KONIOTMM Kapbepbl PaboTHMKA: aBTOPCKas TPAKTOBKA MOHATMI KapbepHOro BPEMEHM U KapbepHOM
rapMOHMM, TPAKTOBKA WX COLMANbHO-3KOHOMUYECKOTO COAEPHKAHMWSA, CYLIHOCTU apPXUTEKTOHWUKM
Kapbepbl paboTHMKA. BpeMS Kapbepbl, a TakXKe CMCTeMa NoKa3aTesien OLEeHKM rapMOHMYHOCTU Kapbepbl,
060CHOBAHHbIVIMETOAMNYECKUN MOAXOA KIKONOrMN Kapbepbl. iccnegoBaHMe TEOPETUYECKUX MOTOKEHWI
¥ BbIBOJIOB NMO3BONSIOT MOHATH 06LLYI0 NPUPOAY W FMYOUHHbBIE MPUYUHbI, UCTOYHUKN, ABVKYLLUE CUMbI
NpoLEeCccoB OpraHn3aLnn, pa3BUTUSA U PaspyLUEHNS Kapbepbl. [pUMeHeHHble pe3ynbTaTbl NO3BONSOT
onpefennTb HanpaBNeHWs M HaNpaB/eHNS COBEPLUEHCTBOBAHUS KagpOBOMN MOMUTUKN KOMMEPYECKNX
6aHKOB, HanMpaB/IEHHOMN Ha NOBbILIEHVE KOHKYPEHTOCMOCOOHOCTM COTPYAHUKOB, yyyLleHNe KayecTBa
NX KU3HW, NOBBILIEHNE UMUZXKA OpraHu3auun-paborogartens.

Knio4eBble c/10Ba. KapbepHasi FapMOHMS; 3KOIOT NS Kapbepbl; ie/10Bast Kapbepa; fBONCTBEHHOCTb
Kapbepbl; Kapbepa COTPYAHMNKA; Kapbepa NMMYHOCTU; TallM-MEeHE)KMEHT.

Introduction:

Under contemporary conditions of VUCA economy, one of the cost-effective and long term solutions
to the problem of overcoming the staff alienation from the process and results of work, stimulating
responsibility for their competitiveness in the labour market, is implementation of a professional
approach to a career that allows employees to be more productive, free and economically independent
personalities.

At present, in Russian and foreign works an employee’s career is no longer defined as an informed
subjective judgment of the employee about their future employment, but as an awareness of it as a
common system development and human movement in various fields [Belyatsky, 2001, p.9], the process
of formation of an individual in social life, the progress in discovering their potential, carried out time-
sequentially, stage by stage [Romanov, 2003, p. 66], the way of life, providing stability in the flow of social
life [Buravcova, 2014, p.39; Sotnikova, 2014, p.143], etc. In other words, nowadays the career is regarded
as a way of self-actualization of the employee, defining it in a complex hierarchy of human relationships
and social roles in work, home, family, leisure.

In this context, an career is defined as an integrated formation of a business career and personality
career. Business career is a career in working life, in the market system of division of labor [Zaitsev, 2007,
p.15; Kibanov, 2015, p. 315]. Personality career is a off-duty career [Kozlova, 2010, p.31; Orel], derivative
[Kozlova, 2010, p.31], household [Kibanov, 2015, p.14], supporting [Kotomanova, 2013, p.102], “career in
a personal life” [Zaitsev, 2007, p.14; Sotnikova, 2014, p. 143]. The interaction of business and personality
careers in the “work-family-leisure” system is associated with the desire of the employee to achieve. On
the one hand, material well-being and competitiveness in the labour market. On the other hand, social
welfare, spiritual well-being in the personal life.

Both business and personality careers are important for the employee, which they want to enjoy,
control and manage to achieve personal goals. In an ideal world, equality is required between these careers: a
person strives for harmony and prosperity in the present and future in both personal and work life. However,
in real life, such equality is difficult to achieve. It is possible to develop a situation in which the business career
does not correspond, but contradicts the personality one.-In this regard, the focus of the research is to identify



the imperatives of achieving the harmony in business and personality career, allowing to improve the quality
of working life of the employee, increase their competitive advantage in the labour market.

To achieve this objective, the following research tasks were solved: career time architectonics
that allows us to understand its duality has been justified, a methodological approach to evaluating
the harmony of a employee’s career based on the concept of time management has been proposed
and tested; strategic alternatives to the ecology of careers based on individual employee choices of an
occupation, education, life partner, friends, children, etc. have been systematized.

The scientific novelty of the study is the development of theoretical and applied bases of
achievement of harmony of business and personality careers based on the concept of time management
in the conditions of informatization and digitalization of national economy.

The subject of the study is an individual career of an employee on the concept of time-management.

The object is commercial banks in the city of Novosibirsk in 2013-2018. The study was conducted
on a random quota multistage sample, which was used as a micromodel of the survey object, formed on
the basis of statistical data (quota parameters).

Methodology:

The reference to the concept of “harmony of the employee’s career” is not limited to the
terminological makeover of the existing concepts (work life balance [Clark, 2000, pp. 747-770; Greenhaus,
2003, pp. 510-531; Grzywacz, 2007, pp. 455-471], work and leisure (rest) [Demina, 2018, pp. 13-20],
“satisfaction with their functioning at work and at home” [Baslevent, 2014, pp. 33-43; Smotrova, 2017,
pp. 53-59], and suggests a methodological reorientation to its socio-economic value.

This reorientation is the fact that the harmony of the employee’s career is such an interaction of
opposite, mutually exclusive types of it, which allows the employee to receive personally significant
benefits in various life and work situations. It is an expression of will, conscious personal activity of the
employee, their vision of socio-economic value of business and personality career and to achieve social
sustainability in work and personal (private) life through investments (direct and indirect) into the career.
In other words, the achievement of career harmony involves not only “adjustment” (adaptation) of the
needs and resources of the employee to the market (current and strategic) goals, but also the formation
of a full-fledged career, desirable, bringing satisfaction and joy to work and into personal (private) life.

Considering that business and personality careers are carried out in time. Careers are measured
in terms of days, weeks, months, years. The harmony of career can be understood in the temporal
dimension of achieving social (personal and labour) stability. In this context, the understanding of career
harmony is associated with an objective assessment of the employee’s temporary contribution to the
management of their career.

To date, there are debatable provisions, important from the theoretical and methodological points
of view, related to the content and structure of time for the employee’s career. The existing studies do not
consider the concept of “career time”, its content and structure.

Career time should be understood as the time spent at the employee’s discretion on the
development and self-design of life activities, self-actualization of professional and personal potentials,
as well as self-destruction of the career. From this point of view it is necessary, first of all, to allocate time
of business career and time of personality career related to the development and use of physical and
mental abilities of the worker respectively in working hours, out-of-work and free time (table 1).

Time of business career is working (both fixed and overtime) and out-of-work time associated with
the preservation or acquisition of some desired “personal success in terms of clearly defined positions,
posts, statuses, roles, perceived as a result of achieving the demanded quality of working life” [Sotnikov,
2017, pp.86]. An employee, organizing and developing a business career, acts not only as a performer of a
socially prescribed professional role, but also as an autonomous, creative, responsible person capable of
self-regulation, self-determination and self-development [Sotnikova, 2019, pp. 1302-1315]. In this regard,
itis necessary to distinguish the time of work career and professional career.

The time of personality career is an out-of-work time connected with implementation by the person
of productive (efficient) and service work in a household, and with satisfaction of physical, intellectual



and social needs during free time. An employee, managing a personal career, achieves stability in the flow
of personal (private) life through the formation, firstly, of a certain system of principles of socialization
and self-realization associated with their life experience and activities in the household, i.e. mundane
career; secondly, personal, physical, spiritual development in their free time, i.e. leisure career.

Given the proliferation of artificial intelligence, virtualization of work processes, self-organization
of labour, distribution of electronic documents, replacing the leadership types of controls by a calculated
and reasoned solutions based on computer processing of information, BigData, etc., the boundaries of
classifying time for career groups do not have clearly defined contours, but rather the area of growth and
enrichment of one group characteristics at the expense of the other groups. Ultimately, the range of types
of business career and personality time is expanding.

For example, as the market for digital solutions and digital management services expands, “the
creative work of most modern employees extends beyond the normal working day and working week”
[Demina, 2011, p. 30]. This is the performance of official functions by an employee during out non-
working hours: completion of reports, urgent execution of tasks on weekends and holidays, discussion of
work issues on the phone with colleagues, etc.

Table 1.
The career time of an employee: types of time for the employee’s business and personality career

. Sphere Form of Kind of Economic
Type of Kind of R Examples of career
career career of.careel: c.areer ) time for contenf of time
manifestation | manifestation career career time
. Time of study
T'”];'e of thel agd prlofessional
) rofessiona evelopment.
Professional P abilities Self—educgtion time
Working | development Time of volunteer
hours (social) work
Time of
speqdlng of Fixed time. Overtime.
Productive physical and
) (efficient) mental forces
E:rselzress Working life work in the
organizational Performance of
structure official functions
Working outside the workplace
in the household:
consultations on
working issues by the
phone with colleagues,
revision of reports,
consideration of
projects, etc.
Out of work
Productive time Time to ”?ake
(efficient) h.ousehold items.
work in the Time of work.op a
household person?l subsidiary
arm
Personalit Personal
career 7| Mundane (private) life . .
Time for cooking,
Domestic celaning rooms and
service furniture, clothes
and shoes, laundry,
children, etc.




Leisure Leisure Free time Time to meet Time of study

activities physical, and professional
intellectual and development.
social needs Self-education time
Time of volunteer
(social) work.

Time of entertainment
(including visits to
cultural institutions,
communication with
family, friends, etc.).
Time for physical
education and sports.
Time for hobby
(amateur labour)

Compiled by the authors.

Results?

The achievement of a full-fledged career, desirable, bringing satisfaction and joy in work and in
personal (private) life, ultimately depends on the use of scarce resources - time. The amount of time for
business and personality careers are not arbitrary. In spite of the fact that each employee defines them
according to the abilities, motives, quality of life, but in general they depend on needs and opportunities
of society and the market, approach to the person, work and property. In other words, business and
personality careers have necessary market value.

In terms of time management concept, career is presented as a fusion of different types of career
into a unified whole, allowing a person to achieve the desired quality of life under the changing conditions
inside and outside organization realities so that the time for working career decreases, and the time for
personality career increases, but does so in such a way that the time for mundane career is reduced more
than increased time for professional and leisure career.

Since the harmony of the employee’s career has a versatile nature, it is difficult to name a single
indicator characterizing its measure. As its indicators, it is advisable to use indicators of balance,
independence, proactivity and career success (table 2).

The obvious indicator characterizing the quantitative agreement between the time for business

T, and personality T......, careers is the indicator of balance. ldeally, this figure should tend towards
1: (Cosmaa—1). This means that the employee pays equal attention to achieving both business
career goals and personality career ones. This career situation (table 2) is more or less typical for front
office workers in organizations with a strategy aimed at profitability (C,m.=0.95—1). Under other
organizational development strategies, there is a situation when business career is in conflict with
personality career (C,.....: <D, resulting in the hidden contradictions and disparities of career, problems

and barriers to socialization and self-realization.

! The main research methods are photography and self photography of work, out of work and free time, questionnaire survey.
The object are 15 federal and regional banks in 2013-2018, operating in Novosibirsk. The study was conducted on a random
quota multistage sample, which was used as a micromodel of the survey object, formed on the basis of statistical data (quota
parameters). Fairly stable characteristics of respondents, according to which quotas were set were used as the main parameters
of the sample population, namely: employment in the conditions of a certain organizational strategy, functional duties of the
employee (back or front office), work experience in the banking sector (up to 1 year, 1-3, more than 3). Based on the theory of
the question, the accuracy of the results of the quota sample can not be determined. According to scientific criteria, it is inferior
to random sample, which is considered to be the benchmark. A follow up panel study was conducted: in 2013-2015; 2016-2018



Table 2.
Indicators of harmony of business and personality careers depending on the strategy of the
banking organization (based on the results of the working day photographs), ratio
Banks with strategies

Indicators for assessing employee’s career entrepreneurial dynamic growth profitability
development Back Front Back Front Back Front
office office office office office office
The ratio of the employee’s career balance
Co .=_TP*’-'-‘°-'”='F' 0.50 0.68 0.55 0.86 0.53 0.95
manranas
Tﬁl.'_'r.".vae:s
Private business career independence ratio
I . = Ty isiness 0.67 0.59 0.64 0.54 0.65 0.51
brsiness _T + _T -
business personalip
Private personality career independence ratio
p y p
I _ Tper:om‘.l;.ft
personalit — B
T yyiness + Tpersonaiiy 0.33 0.41 0.36 0.46 0.35 0.49

Integral individual’s career independence

i Uyt D) 0.223 0241 |0229 |0.249 0.226 | 0.250
Career proactiveness ratio
Lt Ty 0.22 0.21 0.29 0.19 0.25 0.22
T working T Y —
Career success rat_io )
o oo 4 D™ 0.67 0.41 0.43 0.56 0.71 0.87
T personalit S —
Compiled by the authors.

In case of “business career is above all” (C,...... <Dan employee considers business career as a key
factor of social well-being and financial independence, sets strict restrictions in private life, consciously
chooses the infringement of personality career, primarily, leisure career, which is perceived by them as
a lack of freedom and discomfort resulting from this dependence. As can be seen from Table 2, this is a
typical career situation in banking organizations: (0.5 Coa < 086),

To characterize the quantitative side of an employee’s career harmony, a career independence
ratio can be used, characterizing the involvement of an employee in a particular type of career relative to
different periods of working life. The involvement of an employee in the business and personality career
depends on the obvious existing options to achieve their personally significant benefits through either
their professional development, positioning their influence, power, authority, status, competencies in
the professional environment in a specific inside and outside organizational realities 1, ., or meeting
physical, intellectual and social needs during working hours and free time in organizational structures.
I Under the law of equilibrium, to ensure career harmony, time resources must be equally invested

personaljt®
into business and personality careers, i.e. ;i 2 0.5), U psnar 20.5) and (£ = 0.25). In principle, the
career situation in terms of independence was favourable, allowing employees to solve the dual task of
material and social well-being: (0.223 < I < 0.25),

The relationship between business and personality careeris much more complex and contradictory
than the quantitative proportionality of time for a business career and time for a personality one.
“Career allows a person to achieve recognition of his uniqueness, significance for other people, for
society as a whole” [Karpov, 2012, p. 77]. In this regard, it is advisable to use the P proactivity ration as an
indicator of career harmony, reflecting the degree of employee responsibility for personal development,
competitiveness and quality of life.



It is obvious that the reactive career is the most common type of career among bank employees,
regardless of the organization strategy: (019 < P < 0.29) (Table 2). It is associated with an employee’s
preferential perception of theirbusiness careerasthe onlyexisting way of socialization and self-realization.
Business career, being the most significant, overshadows not only leisure, but also often mundane career.
Consequently, there is a narrowing of the circle of communication, restriction of personal relationships
and friendly contacts, lack of hobbies and entertainment, as well as an increased likelihood of forming
a dysfunctional climate in the family, the inability to arrange a personal life and other social problems.

The indicator of career success is an important subjective characteristic of career harmony. This
ratio reflects the subjective assessment of satisfaction with the time spent on career achievements

surcesgii suceesgiil

at work 7,_,... and in life . . Front office employees at banks with a profitability strategy
consider their career to be the most successful (table 2) (5=087) and back office employees of banks
with an entrepreneurial strategy (5=0.41) think of their career as the least successful.

Analysis. Career ecology strategy is a long-term course of employee’s impact on the amount and
structure of time spent on career in order to achieve the desired quality of life in the changing conditions
of modern reality. This is a set of premeditated principles of behaviour, covering 4Ps of career marketing
complex: jobs (product), time investment (price), resources (place), brand (promotion). The following
strategies can be applied: strategy of personal strategy balance, double employment, double career of the

family, resource saving and career (business and/or personality) downshifting(Table3).

Table 3
Strategies to achieve harmony between business and personality careers (% of respondents)
Time spentona Time spent on a personality career
business career low average high
hich Strategy of a personality Strategy of adouble career | Double employment strategy
& career downshifting (23%) of the family (10%) (9%)
averace Career resource saving Double employment Strategy of a double career of
& strategy (7%) strategy (11%) the family (12%)
low Double employment Career resource saving | Business career downshifting
strategy (6%) strategy (5%) strategy (17%)
Compiled by the author

The strategy of double employment (typical for 15 % of the respondents) is based on the fact that
business and personality careers are designed to mutually balance each other: the employee is forced
to give their best both at work and in the household (“the employee is both the breadwinner, and the
householder”). In this context, “an employee chooses from a certain number of more or less acceptable
jobs and personal positions the one that allows him to obtain personally significant benefits in life and at
work” [Sotnikova, 2014, pp.46-52].

The strategy of career resource saving (typical for 12% of the respondents) assumes that the
employee, assessing the available resources (abilities, motives, time, money) and career opportunities
(market system of division of labour, competition), seeks to achieve a certain prolonged personal benefit
in their working or personal life depending on the stage of the life cycle.

The strategy of a double career of the family (typical for 22% of the respondents) involves
strengthening the autonomy of spouses and children, the importance of self-realization for each member
and building on this basis complementary relationships in the social cultural environment of the family,
facilitating self-development and certain personally significant benefits in various aspects of life to each
family member, without losing family integrity.

The strategy of career downshifting (typical for 40% of the respondents) assumes achievement of career
harmony by means of voluntary abandonment of self-realization in different socially significant spheres of life.

Thus, the theoretical significance of the study lies in the further development of the theory of
duality of an employee’s career on the basis of time management, namely: conceptual approach to
career time architectonics, reflecting its duality, is formed; socio-economic essence and concepts of
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“an employee time for career”, “career harmony” are defined; system of indicators to measure career
harmony is proposed and approved; methodical approach to formation of harmony strategy within the
concept of time management is justified. The theoretical provisions and conclusions of the study of
career duality allow us to understand the general nature and underlying causes, sources, driving forces
of the processes of its organization, development and destruction, alternatives to synchronization of the
interests of labour market participants.

Conclusions and suggestions:

The practical significance of the study is determined by the possibility of using the results of
the study for the formation of personnel policy in organizations with a focus on increasing personnel
competitiveness, improving the quality of life, boosting the employer’s image. Applied aspects of the
research are universal, i.e. they can be taken as a basis by any organization regardless of field of activities
and territorial affiliation, organizational and legal form, etc.

Many more issues remain unresolved, despite the fact, that the authors conducted in-depth
studies ecology of the employee’s career based on the concept of time management. One of the most
relevant researches in this area is to identify organizational and economic patterns of harmonization of
business and personal career, taking into account the differences in the magnitude and structure of time
for positioning of employees in the labor and personal (private) life.
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HAMNPABJ/IEHUS PA3BUTUSA AHAJZIU3A 3ATPAT TPYJA B XO3AICTBYIOLLNX CYBBEKTAX

TypaeB A6gypaxum HopToxxueBuy
Mpodeccop TalKeHTCKOro rocyfapCTBEHHOIO 3KOHOMUYECKOTrO YHUBEPCUTETA, f.3.H.

CyBoHOB BekHués baxTusap yrnu
[lOKTOpaHT TallKEeHTCKOro rocyapCTBEHHOMO SKOHOMUYECKOTO YHMBEPCUTETA

AHHOTauusa. [laHHas cTaTbsa MpeacTaBnsieT 0630p COBPEMEHHbLIX HaMpaBAeHUI Pa3sBUTUS
aHanmM3a 3aTpaT TpyZa B X035UCTBYHOLWMX cybbekTax. B ycnoBrsx NOCTOSIHHbIX U3MEHEHUI B MUPOBOM
3KOHOMUKe © busHec-cpege, 3hdeKTUBHOE yrpaBNeHWe YeNlOBEYECKMMM pecypcamMn CTaHOBUTCS
KHOYEBOWN 3apayeli ans opraHmsaumi. AHanu3 3aTpaT TPyga UrpaeT BaXKHYH pojib B ONTMMU3ALUN
yrpaB/ieHVsi NEPCOHANIOM U YBETMYEHUW KOHKYPEHTOCNOCOBHOCTU NpeanpusTUn.

KnrouyeBble cfioBa. aHanm3 3aTpaT Tpyaa, ONnTUMK3aLMs 3aTpaT, COBPeMeHHble MHOPMaLMOHHbIE
TEXHOMOMMMW, MTHHOBaLMM B aHanun3e Tpyao3aTpaT, 3hheKTUBHOCTb paboyeid Cusbl.

XO‘JALIK SUBYEKTLARIDA MEHNAT XARAJATLARI TAHLILINING RIVOJLANISH YO‘NALISHLARI

To‘raev Abduraxim Nortojievich
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professori, igtisod fanlari doktori

Suvonov Bekniyoz Baxtiyor o‘g‘li
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Annotatsiya. Ushbu magolada xo‘jalik yurituvchi sub’ektlarda mehnat xarajatlari tahlilini
rivojlantirishning zamonaviy tendensiyalari hagida umumiy ma’lumot berilgan. Jahon iqtisodiyoti va
ishbilarmonlik muhitidagi doimiy o‘zgarishlar tufayli inson resurslarini samarali boshqgarish tashkilotlar
uchun asosiy muammoga aylandi. Xodimlarni boshqarishni optimallashtirish va korxonalarning
raqobatbardoshligini oshirishda mehnat xarajatlarini tahlil gilish muhim rol o‘ynaydi.

Kalit so‘zlar. mehnat xarajatlarini tahlil qgilish, xarajatlarni optimallashtirish, zamonaviy axborot
texnologiyalari, mehnat xarajatlarini tahlil gilishdagi innovatsiyalar, ishchi kuchi samaradorligi.
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Annotation. This article provides an overview of modern trends in the development of labor cost
analysis in business entities. With constant changes in the global economy and business environment,
effective human resource management has become a key challenge for organizations. Labor cost analysis
plays an important role in optimizing personnel management and increasing the competitiveness of
enterprises.

Keywords. labor cost analysis, cost optimization, modern information technologies, innovations
in labor cost analysis, workforce efficiency.



BeegeHue:

B ycnoBusx COBpPEMEHHON AMHAMUYHOW 3KOHOMUKM U MOCTOSIHHO MEHSIOLWErocs pbiHKa
TPpyAa, aHanu3 3aTpaT Tpyda CTAaHOBUTCS HEOTbEeMIEMON 4acTbio 3(PheKTUBHOIO ynpasieHus
XO3UCTBYOWMMY cybbekTamu. OTNpaBHOW TOYKOM AN ONTUMM3aLMN GU3HEC-NPOLECCOB, MOBbILIEHNS
KOHKYPEHTOCMOCOOHOCTN ¥ 06ecrneyeHnss yCTOMYMBOrO PasBUTUS NPegnpuAaTUA U OpraHu3auui
ABNAETCS rNMy6OKoe NOHVMAHMNE U CUCTEMATUYECKNIA aHaNIN3 3aTpaT, CBA3aHHbIX C paboyeii CUoi.

3aTpaTtbl Tpyfda, BKOYasi 3apaboTHyK nnaTy, couuanbHble BbiNAaTbl, GOHYCbl, U Apyrue
HenpsiMble PAacXofbl, COCTABSAIOT CyLLECTBEHHYH YacTb 06LMX U3AepXKeK NpeanpusaTust. dhdekTrBHoe
ynpae/ieHvie 3TUMU 3aTpaTaMn UMeeT MpsSMOoe BVsSHME Ha (PUHAHCOBbIE MOKA3aTENN U KOHEYHble
pe3ynbTaTbl XO3WCTBYIOLLENO CybbeKTa.

B AaHHOM uccnepoBaHWy Mbl 06paTM BHMMaHWE Ha COBPEMEHHbIE HampaB/ieHUsl Pa3BUTUS
aHanu3a 3aTpaT Tpyga B X034UCTBYOWMX cybbekTax. OTCNeXMBAHME U afanTaums K HOBbIM TpeHAAM
“ METOAONOMNAM B JAaHHOM 06/1aCTN CTAHOBATCA HEOOXOAUMOCTbIO A8 NOAAEPKAHNS KOHKYPEHTHbIX
MPEeVMyLLECTB 1 YNyHLWeHNs YyNPaBNEHYECKUX PELUEHN.

HacTosiwiee wccnegoBaHue MNpeaoCcTaBUT YrAybneHHOe MOHVMMaHUEe COBPEMEHHbIX MPaKTUK
aHanuM3a 3aTpaT Tpyga M BbISBUT K/OYEBble TEHAEHUWMW, BKIOYAsi UCMOMb30BAHWE COBPEMEHHbIX
TEXHOMOI WA, YYeT CoLMalibHbIX aCMEKTOB, a TaKXKe MeXAYHAapOgHOe COTPYAHUYECTBO. ITO NO3BOMUT
cchopmynvpoBaTh pekoMeHgaummn ans 3 deKTUBHOIO ynpasieHns 3aTpaTaMn TPYAa U AOCTUKEHNS
CTpaTerMyecknx Lenen Xo3sNCTBYKLWMX CyOBHEKTOB B YCNOBUSAX MOCTOSAHHON MNEpPeMEeHYMBOCTU
3KOHOMMYECKOI cpefbl.

MeTopgonorus uccnegoBaHus:

MeTogonormsa nccnefoBaHns 3aTpaT TPyAa B XO3SMCTBYHOLWMX CybObeKTax BKAYaeT B cebs
cnepytoLime aTanbi:

Jtan 1: NocTaHOBKa 3aAayu 1 onpegeneHne Lenei

1.1. OnpegeneHne OCHOBHbIX Lienen ncciefoBaHns 3aTpaT TPyaa B X035ACTBYHOLWMX CyObeKTax.

1.2. ®opmynupoBaHMe KIOYEBLIX BOMPOCOB M TMMOTE3, KOTOPble HEOOXOAMMO MPOBEPUTH B
paMKax uccnepoBaHus.

3T1an 2: /InutepaTypHbIi 0630p

2.1. NpoBepeHne 0630pa Hay4YHbIX U NpPaKTUYeCcKnx paboT B ob6nacTn aHanmsa 3aTpaT Tpyga u
ynpaBneH1s NePCOHaNOM.

2.2. UpeHTndrkaumns Hanbonee akTyanbHbIX TEOPUIA, METOLONOTMIN N NYYLLNX NPAKTUK, KOTOPbIE
MOTYT 6bITb MPUMEHEHbI B KOHTEKCTE UCCIef0BaHNMS.

3Tan 3: Bbibop 06beKTa ucciefoBaHms

3.1. OnpepeneHne xo3aNCTBYIOLWMX CYOBEKTOB, KOTOpPble OyayT BKIKOYEHbI B MCCNefOBaHUE
(koMnNaHWW, OTPaCK, PETUOHbI U T.4.).

3.2.Pa3paboTka KpuTepmnes BbiIbopa 06BHEKTOB UCC/IE0BaAHNUS, YYNTbIBAS UX PEMPE3EHTAaTUBHOCTb
M 0OCTYNMHOCTb ANa cbopa gaHHbIX.

Jtan 4: C60p paHHbIX

PaspaboTka MeToauku cbopa [aHHbIX, BKIOYAs OnNpepeneHne KA4YeBblX MoKasatenenm wu
nepemMeHHbIX, KoTopble ByayT U3y4aTbCs.

3T1an 5: 06paboTKa 1 aHaNIN3 JaHHbIX

5.1. O6paboTka cobpaHHbIX faHHbIX, BK/TOYas UX CTPYKTYPUPOBAHME N KOAUPOBaHMeE.

JTan 6: IHTepnpeTauunsa pesynbtaTos

6.1. ViHTepnpeTaumsa NonyyYeHHbIX Pe3ynbTaToB M MX COMOCTaB/IEHWE C rMNOoTe3aMm 1 Lensmu
nccnepoBaHus.

6.2. bopMynMpoBaHue BbIBOJOB M 060CHOBaHHbIX PEKOMEHJALMIA Ha OCHOBE aHaNn3a AaHHbIX.

JlutepaTtypHbiii 0630p:

JInTepaTypHbIii 0630p Ha TeMy «HanpaBneHUs pa3sBUTUS aHaNN3a 3aTpaT TPYAA B XO3ANCTBYOLLMX
cybbeKTax» NpeacTaBaseT coboi 0630p KAYEBbIX UCCIEA0BaHWIA, CTaTel U NybANKaL WA, KacatoLMXCs
3TOW TeMbl. Huxe npeacTaBneH KpaTKuii 0630p psiga U3BECTHbIX paboT:



CraTbs «<MogepHM3aLmsa CUCTEMbI y4eTa paboyero BpeMeHU Kak HanpaBfeHve pa3BnTHS aHanmnsa
3aTpat Tpyga» (K. MiBaHoB, 2018) paccMaTprBaeT BaXXHOCTb BHEAPEHNSI COBPEMEHHbIX CUCTEM yYeTa
paboyero BpeMeHW, TaKMX KaK 3MIEKTPOHHbIE XypHasbl M CUCTEMbl aBTOMATMYeCKoro cbopa gaHHbIX,
pns bonee TOMHOro aHanmMsa 3aTpaTt TPYAA M ONTUMMU3ALMK NPOLECCOB YNPaBAeHUs nepcoHanom [1].

CtaTbsl «[MbKMe popMbl 3aHATOCTU M aHanm3 3atpaTt Tpyga» (A. CMupHoBa, 2020) nccnepyet
BANSIHME TMOKUX (DOPM 3aHATOCTU, TaKMX KaK yaaneHHas paboTa n hpunaHc, Ha aHanus 3aTpaT Tpyaa.
ABTOp 06CY)XaaeT HOBble METOAbI aHANN3a, YYNTbIBAOLLME N3IMEHUYMBOCTb PAabOYNX OTHOLWWEHNA [2].

CtaTbst «COBpEMEHHbIE TEXHOIOMMN U aHanu3 3aTpaT Tpyaa» (4. CemeHos, 2019) paccmaTpuBaeT
pO/ib COBPEMEHHbIX TEXHONOTMIA, TaKUX KaK WCKYCCTBEHHbIA WHTENNEKT U aHaNWTMKa [aHHbIX, B
aHanu3e 3aTpat Tpyaa. ABTOp NpeacTaBAseT NpuMepsl YCNELWHOro UCMONb30BaHUS TEXHONOTNIN Ans
onTuMmM3aumu 3atpar [3].

B cTaTbe «CoumanbHble acneKkTbl aHanm3a 3aTpaT Tpyga» (0. MeTpoBa, 2017) paccmaTpuBatoTcs
coumanbHble acneKTbl aHanuWsa 3aTpaT Tpyda, BKAKOYas BAUsSHME Ha pabouyve ycnoBus, YPOBEHb
YAOBNETBOPEHHOCTU COTPYAHMUKOB 1 COBMIOAEHME TPYAOBbIX HOPM 1 CTaHAapTOB [4].

CtaTbs «MexpyHapogHOe COTpyAHMYeCTBO B aHanu3e 3aTpaT Tpyaa» (E. Koeanes, 2021).
nccnepyeT ponb MeXAYHapOAHOro COTPyAHMYecTBa M obMeHa OnbITOM B 06/1acTM aHanusa 3atpaT
TpyZa. ABTOp NOJYEPKMBAET BAXXHOCTb CPABHEHUS C MUPOBbLIMU CTaHAAPTaMU 1 Nepefayy nepefoBbIX
NPaKTUK Mexgay cTpaHamu [5].

3TOT NUTEpaTypHbIA 0630p AEMOHCTPUPYET pa3HOObPa3Hble aCMeKTbl Pa3BUTUS aHaNM3a 3aTpat
TPpyZa B XO3ANCTBYIOLLMX CyObEKTaX, BKIOYAS TEXHOOTMYECKME NHHOBALMM, COLMANbHblE BOMPOCHI
N MeXAyHapogHoe COTPYAHMYECTBO. [laHHble NCCnefoBaHUs CyXaT OCHOBOMN ANs hOpMyIMpoBaHUS
pekoMeHaaumi 1 pa3paboTKn COBPEMEHHbIX METO0N0MUI B faHHON obnacTu.

AHanus v pe3synbTraTthl:

Pe3ynbTaTbl UCCNef0BaHUSI HaNpaB/eHWI pa3BUTUS aHanu3a 3aTpaT TPYAa B XO3SNCTBYHOLNX
cybbeKTax MOABOAST K ClieflyoLMM OCHOBHbIM BbIBOAAM:

TexHONOrnYecKunii caBUr nasToMaTn3aums: CoBpeMeHHble TEXHOMOT MM, TAKME KaK UCKYCCTBEHHbIN
WHTENNIEKT, MallMHHOe ObyyeHMe W aBTOMATM3UPOBAHHbIE CUCTEMbl yyeTa paboyero BpemMeHwu,
CTAQHOBSITCS HEOTHEM/IEMOW YaCTblO aHaM3a 3aTpaT TPyAa. ITU TEXHONOTUN 3HAYUTENBHO YyYLLaoT
TOYHOCTb U ONEPATMBHOCTb aHaNn3a, NO3BOASS Nyylle YNPaBsTb 3aTpaTaMu Ha nepcoHan [5].

MMbKne hopMbl 3aHATOCTU M aganTUBHbIe METOAbI: POCT rMBKUX DOPM 3aHATOCTM, TaKMUX Kak
bpunaHc, KOHTpaKTHas paboTta v yaaneHHas paboTa, TpebyeT ajanTauuv MeTofoB aHanu3a 3aTpat
TPYAa. AHANIMTUKK U yNPaBAEHLbl AO/MKHbI Y4UTbIBaTb 0COBEHHOCTY 3TUX GOPM TPYLO0BbIX OTHOLLIEHWI
npu aHanuse 3aTpar.

YyeT coumanbHbIX acrnekToB: YCMelWHbli aHanu3 3aTpaT TpyAa BK/OYaeT B cebsi OLEeHKy
couManbHbIX acrneKToB, TaKUX KaK YPOBEHb YAOBNETBOPEHHOCTM COTPYAHUKOB, paboyve ycnoBus u
cobniopeHve HOpM U cTaHAapToB. CoTpyaHUYecTBO ¢ HR-oTAenamMm 1 NcrxonoramMmy MOXeT chenatb
aHann3 6onee NONHOLEHHbBIM.

MexayHapoaHoe COTPYAHWMYECTBO W CTaHAapTu3auus: COTPYAHMYECTBO C MEXAYHapOAHbIMY
OpraHM3auusiMin 1 CpaBHEHMWE C MUPOBLIMI CTaHAAPTaMy MO3BOISIKOT BbISIBUTb NEpefoBble MPaKTUKU U
06MeHSATbCS OMbITOM B 06/1aCTV aHanu3a 3aTpaT Tpyaa.

MporHo3upoBaHve 1 oNTUMU3auus: AHann3 3aTpaT TpyAa CTaHOBUTCS 6oJsiee NPOrHO3UpPYEMbIM
M OPUEHTUPOBAHHLIM Ha ONTUMMU3aLUI0 PECYPCOB. ITO MO3BOJSET KOMMNAHUsM 6onee 3hPeKTUBHO
NAaHMpPOBaThb BIOAXKETbI M YNPaBASATb NePCOHANIOM.

CUCTEMHbBIV MOAX0H W CTpaTernyeckoe ynpaBneHue: AHanu3 3aTpaT TPyAa AO/MKEH ObiThb
4acTblo OOLLEro CUCTEMHOrO Mogxofda K yrpaBneHuto pecypcamn. OH MOMOraeT KOMMaHWUsM
[OCTUraTb CBOUX CTPATErmyeckmx Lenen, BbicTpanBatb 3 PEKTUBHbIE BU3HEC-MPOLLECCHI M MOBBIWATD
KOHKYPEHTOCNOCOBHOCTb.

3T pe3ynbTaThl UCC/IEA0BAHUS MOAYEPKUBAKOT BAXXHOCTb aKTyallbHOCTM U pa3BUTUS aHanm3a
3aTpaT TpyAa B COBPEMEHHbBIX YCIOBUSX, FA€ AUHAMUYHbIE PbIHOYHbIE TPEOOBAHNS U N3MEHSIOLLMECs
(hopMbl 3aHATOCTY TPEBYIOT HOBbIX MOAXOH0B U MHCTPYMEHTOB A8 601ee 3hheKTUBHOTO ynpaBieHus
NepCcoHanoM 1 pecypcamm npegnpusTms.



3aTpaTtbl Tpyga B XO3SMCTBYKOLWMX CyObEKTax O3HA4alT PacXofbl U YCUIUS, BNOXEHHbIe B
ncrnonb3oBaHue paboyen Cuibl 4NN BbINOMHEHMS paboymx onepauuin 1 NPOM3BOACTBA TOBAPOB MU
yCnyr. 3T0 BKNIOYAET B cebsl BCe CBA3aHHbIE C TPYAOM PAacXOAbl, KaK MpsiMble, TaK U KOCBEHHbIE. 3aTpaThl
TPpyZa SIBASIIOTCS BAXKHOW COCTaBHOWM YacCTbio OOLWMX 3aTpaT MPeAnpusTvs U MOTyT BapbMpoBaTb B
3aBMCUMOCTM OT MHOTUX (haKTOPOB.

Bkntoyarolmecs B 3aTpaThbl TPYAA 3/1EMEHTbI MOTYT BapbUpOBaTh, HO B 06LLEM BUAE OHU MOTYT
BK/It0YaTb B Cebs:

3apaboTHyo NiaTy v OKNagbl COTPYAHMKOB: TO BK/IHOYAET B Ceb51 DMKCUPOBAHHbBIE Y MEPEMEHHbIE
3apnnatbl, NpeMun, HagbaBKK, BbINAATLI MO OTMYCKaM U T.4,.

Hanoru n B3HOCbI: Pabotopateny o6s3aHbl yniaunBaTb HaNOMM U COLMabHble B3HOCHI C
3apaboTHOW NiaThl COTPYAHUKOB, YTO TAKXKE YYMTHIBAETCS KaK 3aTpaTbl Tpyaa.

NbroTbl 1 nocobus: HekoTopble NPeanpuaTUs NPefoCTaBASOT CBOUM COTPYAHMKAM PasnyHble
NbroTbl M NOCO6USI, HaNPUMeEp, MEAULIVMHCKYIO CTPAXOBKY, 06y4YeHVe NN NMEHCMOHHbIE MaHbl.

3aTpaTtbl Ha NogaepXaHue paboumx MecT: ITO BK/IKOYAeT B cebsi 3aTpaTbl Ha 0bOpyLoOBaHue,
01CHOEe NPOCTPAHCTBO, KOMMbIOTEPBI, MPOrpaMMHOe obecneyeHre, a TaKKe pacxogbl Ha 0byyeHve 1
pa3BUTUE COTPYAHUKOB.

3aTpaTbl Ha ynpaBneHUe MepcoHanoM: 3aech BKAKYEHbl pacxofbl Ha HR-oTgen, pekpyTuHr,
obyyeHVe NepcoHana u ynpasfieHNe TPYLOBbIMUA OTHOLLUEHUSIMU.

3aTpaTbl Ha 6€30MacHOCTb M YC/MOBMSA Tpyga: ITW pacxofbl BKAOYAOT B cebsi Mepbl Mo
obecneyeHnto 6e30MacHbIX M 3[0POBbIX YC/MIOBUI TPyAa, BKIOYAs 3aKyMKy CPeacTB 3aliuTbl U
obecneyeHve cobNOAEHNS HOPM U CTaHAAPTOB B 06/1acTu Tpyaa.

3aTpaTbl TPyAaMOryT6bITbaHAIN3NPOBaHbIMONTUMU3MPOBAHbI A5 NMOBbILLEH NS 3D HEKTUBHOCTY
W yNyYlleHUst pe3ynbTaToB NpeanpusaTus. 3TO MOXET BK/YaTb B cebsi ynpasBneHue paboyel cunon,
onTMMM3aLMIO paboymx NPOLLECCOB, MHBECTULMY B OBYYEHMNE N PAa3BUTKE COTPYLHUKOB U fpyrue Mepbl
LN19 yNyyLWEeHUs UCNONb30BaHNS PecypcoB Tpyaa [6].

Ta6bnuua 1.
3aTpaTtbl Tpyfa 1M X onucaHue
Twvn 3aTpar OnucaHue
3apaboTHasa nnaTa 3apnnaThbl M HafbaBKM COTPYAHUKOB
Hanoru n B3HOCHI Hanoru n B3HoCbI ¢ 3apaboTHOW nnaTbl
JlbroTbl 1 nocobus BoHycbl, TOCO6MS N NbroThI AN COTPYAHMKOB
3aTpaTbl Ha obopyfoBaHue Mokynka 1 obcnyxmnBaHne o6opynoBaHuUs
3aTpaTbl Ha 0hMCHOE NPOCTPAHCTBO ApeHpa n obcnyxmBaHue 0PUCHBIX MOMELLEHUN
3aTpaTbl Ha 0by4YeHmne 1 pa3BuTHe 06yyeHune nnpodeccroHanbHOE pa3BUTUE COTPYAHUKOB
3aTtpaTtbl Ha HR-ycnyru PekpyTuHr, ynpasneHue nepcoHanom, HR-aHanutmka
3aTpaTbl Ha 6e30MNacHOCTb M YCNOBUS TPyZa 3aTpaTbl Ha obecrneyeHmne 6e30MacHbIX yCI0BUMA Tpyaa

McmoyHuk: pazpabomaHo asmopom

Takke, 0630p MHHOBALMOHHbIX NOAX0OA0B K cbopy, 06paboTKe U aHaNM3y AaHHbBIX O 3aTpaTax
TPYAa SIBASETCS KAOYEBONW 3agavelt A5 OpraHM3aunii, CTPEMSILLMXCS ONTUMU3UPOBATDL YNpaB/eHune
nepcoHanom 1 yBennunTb 3pdekTnBHOCTE BU3HEC-NpoLeccoB. Hike npeacTtaBneH 0630p HEKOTOPbIX
WHHOBALIMOHHbIX NMOJAX0OA0B U TEXHOJIOrNIA B 3TOM 0bnacTu:

1. ABTOMaTU3UPOBAHHbIE CUCTEMbI yIPaBAeHns nepcoHanom (HRM):

CoBpemeHHble HRM-cuctembl NpepocTaBisioT OpraHn3aumnamM BO3MOXHOCTb aBTOMATU3NPOBaTb
npoLecchl yyeTa paboyero BpemMeHu, 3apaboTHON NaaThl U APYrMX AaHHbIX O 3aTpaTax Tpyaa.

icnonb30BaHWE NCKYCCTBEHHOTO MHTENIEKTA M MALUMHHOTO 06y4eHUsi no3eosisieT HRM-cuctemam
npefckasbiBaTb NOTPeOHOCTb B MepcoHane, onTMMM3UPOBaTb rpacdumky paboTbl COTPYAHWUKOB U
aHanM3MpoBaTh NPOU3BOANTENBHOCTD [7].

2. Bonbwwe paHHble (Big Data) n aHanuTrKa:

C6op n xpaHeHue 6onblWINX 06BEMOB AaHHbIX O 3aTpaTax TPyAa NO3BONSIOT OpraHMsauusm
aHanM3npoBaTb UHDOPMaLMIO Ha 6osee rnyboKoM YpOBHe.



AHannTMKa 60NbLINX AAHHbBIX MOXET MOMOYb BbISIBUTb CKPbITble 3aKOHOMEPHOCTU B 3aTpaTax
TPYAa, MAEHTUGULMPOBATL (HAKTOPbI, BAUSIOWME HA NPOU3BOAUTENBHOCTb, U OMpeAenTb 0bnactu
A5 ONTUMMU3ALMN.

3. UHTepHeT Bewen (loT) M HOCUMbIe YCTPOMCTBA:

BHegpeHwue [0T 1 HOCUMbIX YCTPOMCTB No3BoNSIEeT cobnpaTtb MHOPMaLMIO O paboyeM BpeMeHu,
aKTUBHOCTU U 30,0POBbE COTPYAHMKOB B P€a/IbHOM BPEMEHU.

3TU faHHble MOTYT MCMOMb30BATLCS AJ/1S1 OLEHKU 300POBbSl U YPOBHS CTpecca COTPYAHUKOB,
onTumMmnsaLmm rpadmkoB paboTbl U NpefoTBPaLLEHNS NepepaboToK.

4. O6nayHble peLleHus:

Mcnonb3oBaHme 06/1a4HbIX CUCTEM NO3BOISIET OPraHM3aLusaM XpaHuTb U 0bpabaTbiBaTh aHHbIE
0 3aTpaTax Tpyfa 6e3 Heo6xoaMMOCTM 6ONbLINX MHBECTULMI B UH(DPACTPYKTYPY.

3710 obecneynBaeT b6onee rmbkoe M MacwTabupyemoe peleHne ans ynpaBieHUs JaHHbIMU O
nepcoHane.

5. Tpaduyeckas aHanuTUKa 1 BU3yann3aLms 4aHHbIX:

Mcnonb3oBaHWe WHCTPYMEHTOB [N BW3yanu3auuu [aHHbIX MO3BOMSET MNPefcTaBnsTh
NMHdOPMaLMIO 0 3aTpaTax TPyAa B HarnsgHon dhopwme.

Mpacbmyeckas aHaNMTUKa yNpoLLaeT NPOLECC NPUHATAS PELLEHNI U BbISIBNEHUS TEHOEHLUNA B
[AHHBIX.

6. AHanM3 TOHANbHOCTY N HAacTpoeHui (Sentiment Analysis):

TexHONornv aHanm3a TOHaIbHOCTU MOTYT MCMO/b30BATbLCS A/151 OLLEHKM HAaCTPOEHW S COTPYAHMKOB
Ha paboyeM MecTe Ha OCHOBE UX 3/IEKTPOHHbIX KOMMYHUKALUIA 1 OT3bIBOB [4].

3T0 NO3BONSET BbIABAATH NPO6AEMbI B OPraHM3aLun U MPUHUMATL MEPbI MO UX YCTPAHEHWIO.

MHHOBaLun B aHanu3e 3aTpaT TPyaa NOMOrakT opraHm3auusm 6onee spdeKTUBHO ynpaBnsaTb
nepCcoHanoM, COKpaLlaTb U3AEPKKM 1 MOBbIWATb MPOU3BOAUTENBHOCTb. BHeApeH e 3THX TEXHOMNOT Ui
MOXET ObITb K/TOYEBbIM (DAKTOPOM B fOCTMIXKEHUN YyCrexa B COBPEeMEHHOM bu3Hece.

BbiBOAbI U NpepnoXeHUN:

B cTaTbe 0 HanpaBneHWsAX pa3BUTUS aHaNM3a 3aTPaT TPYLa B XO3SNCTBYHOLMX CYOBEKTAX MOXKHO
coenaTb cnegymoLiie OCHOBHbIE BbIBOAbI:

TexHONOTrMYECKNA MPOrpecc UrpaeT pelawolyto posb: COBpPeMEHHble TEXHOIOrUW, Takue
KaK WCKYCCTBEHHbIN WHTENNIEKT, aBTOMATMU3aUUS U aHaNWUTMKa [aHHbIX, CTAHOBSTCS KJIOYEBLIMU
(hakTOpamu B pa3BUTUM aHanM3a 3aTpaT Tpyaa. OHM No3BONSIOT 60N€e TOYHO M ONEPATMBHO YYNTbIBaTb
W aHaNIM3UPOBATb laHHble O 3aTpaTax Ha NepCcoHan.

MMbkne hopMbl 3aHATOCTU TPebyoT aganTaumu: PacnpocTpaHeHne rmbkmx Gopm 3aHATOCTU U
HeCTaHAAPTHBIX TPYLOBbIX OTHOLIEHUI MOAHMMAET BOMPOCHI aganTauuy MeTOAOB aHanuMsa 3aTpaT
Tpyaa. HeobxoammocTb yyeTa ppunaHCcepPOB, KOHTPAKTHUKOB U yAaneHHbIX PaboOTHUKOB CTAHOBUTCS
BCe 6bonee aKTyanbHOWN.

CoumanbHble acreKTbl HeOTbeMIEMast YacTb aHanu3a: OLeHKa CoLMasbHbIX aCMeKTOB, TaKMX KaK
YPOBEHb YA0BNETBOPEHHOCTY COTPYAHUKOB 1 YC/IOBUSI TPYa, UTPAET BaXKHYHO pO/ib B aHanu3e 3aTpat
Tpyaa. OTBETCTBEHHOE yNpaBieHVE NEPCOHANIOM BKIOYAET B cebsl He TOMIbKO SKOHOMUYECKME, HO U
coumanbHble acrneKTbl.

MexayHapogHoe COTPYAHMYECTBO YCUNMBAET cTaHgaptusauuto: COTpYLAHUYECTBO Mexay
CTpaHaMu 1 KOMMaHMUSMU CNOCOBCTBYET CTaHAapTU3aL My METOA0B aHanm3a 3atpat Tpyaa. CpaBHeHue
C MUPOBBLIMW CTaHAapTaMy U Mepegava NepeaoBOro OmnbiTa CTAHOBATCS BO3MOXHbIMK Gnarogaps
MeXyHapOHbIM OTHOLUEHUSIM.

YnpaBneHne Npon3BOAUTENbHOCTbIO CTAHOBUTCS 601ee BaXKHbIM: Ba)KHbIM acneKToM aHanusa
3aTpaT Tpyfa CTaHOBUTCS HE TONbKO YYET PAaCcXOA0B, HO U OLLEeHKa NPOU3BOANTENBHOCTU COTPYAHMKOB.
OnTMMmM3auns paboyrx NMPOLLECCOB U MOBbIWEHME MPOU3BOAUTENBHOCTM TPyAa UrpPatT KIKOYEBYH
pO/ib B 4OCTUXEHMM BU3HEC-LiENeN.

CucTeMHbIV nogxof obsa3aTeneH: AHanm3 3aTpaT TpyAa c/iefyeT paccMaTpuBaTh Kak YacTb bonee
LUIMPOKOro CMCTEMHOMO NOAX0Aa K yNpaBneHuto pecypcamu. IHTerpauns aHanmsa B cTpaTernyeckoe



NNaHWPOBaHWE W YyMpaB/leHUe pecypcaMmm CrnocobCTBYET [OCTMKEHWUIO COANaHCMPOBAHHBIX U
YCTOMYMBbLIX Pe3yNbTaToB.

B uenom, pa3BuTue aHanuMsa 3aTpaT TPYAa B XO3SMUCTBYHOLWMX CyObEKTax OPUEHTMPOBAHO Ha
NPVYMEHEHVIe COBPEMEHHbIX TEXHOMNOMNI, afanTaLMio K HOBbIM hOpMaM 3aHATOCTU, YYET COLManbHbIX
aCneKToB U MeXAyHapogHoe COTPyAHNYecTBO. b PEKTMBHOE yrpaBieHre MepCOHaANoM U pecypcamm
CTaHOBUTCSA K/tOYEBbIM (PaKTOPOM KOHKYPEHTOCMOCOBHOCTM 1 YCTONYMBOTO Pa3BUTUS MPEANPUSATUI U
opraHusauui.
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3APYBEXXHbI/ OMNbIT AHA/IN3A MOKA3ATE/IEN 3ATPAT TPYJA B XO3AMCTBYIOLLUX CYBbEKTAX

CyBoHOB bekHME3 baxTusap yrnm
[oKkTopaHT TallKeHTCKOro rocygapCcTBEHHOro
3KOHOMMYECKOro yH1BepcuTeTa

AHHOTauuMsA. [laHHas CTaTbs NpefcTaBnseT 0630p M aHanM3 3apybexxHoro onbiTa B o6nactu
aHanM3a nmokasaTefell 3aTpaT Tpyga B XO3AUCTBYLOWMUX CybbekTax. ABTOpbl MCCefoBaHMsA
paccMaTpUBAOT Pas/MyHble METOLO/IOTMMN U MOAXOAbl, UCMOJIb3yeMble B Pa3HbIX CTPaHaXx A5 OLEHKN 1
ynpaefieHns 3aTpaTamMmu Ha paboyyto cuny. OCHOBHOE BHUMAHME yAeNseTcs cucTemMam yyeta paboyero
BpPEMEeHU, CTaHZapTaM U KnaccuduKaumaM, a TakKe MCNOoNb30BaHMID COBPEMEHHbIX TEXHOOMMI U
aBTOMAaTU3auMKM B NPOLECCce aHaNn3a 3aTpaT Tpyaa. MiccnegoBaHme npegocTaBnsieT LeHHble HayYHble
M NpaKTUYECKNE BbIBOAbI, KOTOPbIE MOTYT 6bITb NMPUMEHEHbI A5 ONTUMK3ALMMN YIIpaBNeHUs paboyel
CWUOW Y MOBbILLEHUS NPOU3BOAUTENBHOCTY B XO3NCTBYHOLWNX CyObEKTaX.

KnwueBble cnoBa. 3aTpaTbl Tpyfa, aHanu3 3aTpaT Tpyfa, XO3ANCTByOLWMe CyObeKTbl, yyeT
pa60qero BpeMeHU, TEXHOJSIOTUKN N aBTOMaTMU3alUmnA, COLMaibHbl€ aCNEKTbl, SKOHOMUNYECKME NOKa3aTenn

IQTISODIYOT SUBYEKTLARIDA MEHNAT XARAJATLARI KO‘RSATKICHLARINING TAHLILI BO‘YICHA
XORIJ TAJRIBASI

Suvonov Bekniyoz Baxtiyor o‘g‘li
Toshkent davlat iqtisodiyot universiteti doktoranti

Annotatsiya. Ushbu maqolada xofjalik yurituvchi subyektlarda mehnat xarajatlari ko‘rsatkichlarini
tahlil gilish sohasidagi xorijiy tajribani ko‘rib chigish va tahlil qilish keltirilgan. Tadgiqot mualliflari mehnat
xarajatlarini baholash va boshqarish uchun turli mamlakatlarda qo‘llaniladigan turli metodologiya va
yondashuvlarniko‘rib chigadilar. Asosiy e’tibor vaqgtni kuzatish tizimlari, standartlar va tasniflarga, shuningdek,
mehnat xarajatlarini tahlil gilish jarayonida zamonaviy texnologiya va avtomatlashtirishdan foydalanishga
garatilgan. Tadgiqot tadbirkorlik sub’ektlarida ishchi kuchini boshqarishni optimallashtirish va samaradorlikni
oshirish uchun qo‘llanilishi mumkin bo‘lgan gimmatli ilmiy va amaliy fikrlarni tagdim etadi.

Kalit so‘zlar. mehnat xarajatlari, mehnat xarajatlari tahlili, xo‘jalik yurituvchi subyektlar, ish
vaqtini hisobga olish, texnologiya va avtomatlashtirish, ijtimoiy jihatlar, iqtisodiy ko‘rsatkichlar

FOREIGN EXPERIENCE ANALYZING LABOR COST INDICATORS IN ECONOMIC ENTITIES

Suvonov Bekniyoz Bakhtiyar ugli
Doctoral student at Tashkent State Economic University

Annotation. Thisarticle presents areview and analysis of foreign experience in the field of analyzing
labor cost indicators in business entities. The study’s authors examine the different methodologies and
approaches used in different countries to estimate and manage labor costs. The focus is on time tracking
systems, standards and classifications, as well as the use of modern technology and automation in the
labor cost analysis process. The study provides valuable scientific and practical insights that can be
applied to optimize workforce management and increase productivity in business entities.

Keywords. labor costs, labor cost analysis, business entities, working time recording, technology
and automation, social aspects, economic indicators

BBepeHue:
YnpaBneHune 3aTpaTaMu TpyAa SIBASETCS BaXKHbIM 3/1EMEHTOM YCMELWHOro PyHKLUOHNPOBaHNUS

opraHusauuin n npegnpuatuin. IdbdeKTUBHOE pacnpegeneHne pecypcoB, ONTUMU3ALUS OHOOXKETOB
W MOBbIEHNE NPOU3BOAMTENBHOCTM MepcoHana — BCE 3TO K/KYEBble aCMeKTbl, onpegenstolme



KOHKYPEHTOCMOCOOHOCTb U YCTOMYMBOCTb Ha PbIHKe. B MOMCKax Nyylinx NPakTUK U MHHOBALIMOHHBbIX
MEeTO[OB ynpaBneHus, nccnepoBaTenv U NPaKTUKK BCe Yalye obpallaloT CBOW B30p Ha 3apybexHbIn
OnbIT.

B coBpeMeHHOM Mupe, rge rnobanusaums U UHGOPMALMOHHbIE TEXHONOTUU CBOASAT
reorpauyeckme n KynbTypHble FpaHMLbl Ha HET, 3HAHME TOro, KaK BefyliMe MMPOBble KOMMAHUN 1
CTpaHbl YNpaBAsioT CBOVMU TPYAOBbIMU pecypcamiu, CTAaHOBUTCS HEOTHEM/IEMbIM MHCTPYMEHTOM A8
[BOCTUXKEHUS ycriexa B 6U3HeCe M 3KOHOMUYECKOM Pa3BUTUM.

NccnepoBaHne 3apybexHOro omnbiTa aHanuW3a nokasaTenen 3aTtpaT TpyAa B XO3SUCTBYHOLIMX
cybbeKTax NMo3BOJMISIET HaM He TONbKO Y3HATb, KaKWe METOLONIONMN M UHCTPYMEHTbI UCMO/b3YHTCS
3a npepenamMy Halen CTpaHbl, HO U U3BNEeYb YPOKM, KOTOPble MOTyT OblTb MPUMEHEHbI B Hallew
COBCTBEHHON cpefe. 3TO UCCnepgoBaHve npefcTaBnsieT cobor NonbITKy rMyboKoro MorpyxeHus B
MUP COBPEMEHHbBIX MPAKTUK YNpaBieHus 3aTpaTtamy Tpyaa, No3Bo/siss HaM OCBOUTb /lyylie MeTObl
M TEXHUKWU ONsi ONTUMU3aLUM paboymx MpoLLEeCcCOB U MOBbILEHUS IDPEKTUBHOCTU UCMONb30BaHUS
4eno0BeYeCKOoro KanuTana.

MeTogonorus:

WiccnepoBaHue 3apybexxHOro onbiTa aHanv3a rnokalaTenei 3aTpaT Tpyha B XO3sMCTBYHOLLMX
Cy6bEKTAX MOXET ObiTb BbIMOMIHEHO C WCMOMb30BAHUEM PA3/IMYHbIX METOLOMIOTNA U MOAXOLOB.
MeTogonorusa ons NccnefoBaHus:

CcdopmynrpoBaH Lenu 1 3agaymn NccnefoBaHus:

OnpepeneHbl, KaKNe KOHKPETHbIE aCNEKTbI 3apyOEXHOro OnbiTa Bbl XOTUTE U3YYUTb U NMOYEMY.

CcdopmynupoBaHbl Lenn cciefoBaHns M KOHKPETHbIE 3a4a4m, KOTOPble HEOBXOAMMO PeLnTb.

JlutepaTtypHblii 0630p:

/i3yyeH nuTepaTypbl N0 3apybeXxHOMY OMbITY aHanu3a 3aTpaT Tpyaa. Tak e n3yyeHo paboTbl 1
nccnefoBaHus, NMPOBeAEHHbIE APYrMMU UCCefoBaTeNsIMU, YTOObI MOHSATb TEKyLLee COCTOsIHME 3TON
obnactu.

C60p AaHHbIX:

NoeHTUdULMpoBaH NCTOYHWKM JaHHbIX, HEOOXOAUMBIX A1 aHaNN3a 3aTpaT Tpyaa B 3apybexHbIX
KOMMaHMsX.

CobpaHbl faHHble, KOTOpPble MOryT MOMOYb BaM MOHSTb, KaKMe MeTofbl W WHCTPYMEHTbI
MCMNO/b3YTCS 3a pyHexoM A5 aHanm3a 3aTpaT TpyAa U Kakne pesynbraThl OHU OCTUALOT.

AHanu3 gaHHbIX:

MpoBugeH aHanuM3 cobpaHHbIX AAHHbIX, YTOObl BbIBUTb O6LWME TEHOAEHLMU U MPAKTUKA B
3apyBEeXHbIX KOMMAHUSIX.

OueHeH, KaKue KTtoYeBble MOKa3aTenm U METOA0IOM MU UCMONb3YHOTCA AN aHann3a 3aTpaT Tpyaa.

CpaBHUTENbHbIV aHaNU3:

CpaBHEHO 3apy6eXHbI ONbIT C CUTYaLMWEN B CTPAHE UK PETNOHE.

6. ipeHTdnKauns Ny4wmnx npakTuk:

BblgeneH nyylive npakTUKW 1 MeTOAbl, KOTOPble MOTYT 6biTb MPUMEHEHbI B OpraHu3auuy uam
CTpaHe AN19 ynyJlleHUs aHanm3a u ynpasfeHus 3aTpatamm Tpyaa.

Pa3paboTka pekoMeHgaLmui:

Ha ocHoBe npoBefeHHOro uccnegoBaHust pa3paboTaHO peKkoMeHpauuu W cTpaterun ans
NpUMeHeHKs 3apybexxHOro onbiTa B Cpege.

3TOT noAXo[ K WCCNefoBaHWMIO 3apybexHOro onbiTa aHanuMsa 3aTtpaTt Tpyga MoOMOXeT
cMcTeMaTm3npoBaTbh MHGOpMaUMlo 1 pa3paboTaTb MPaKTUYECKUE PeKOMeHZauuu AN yayulleHus
ynpaBneHns 3aTpaTamMy TPyLa B OpraHM3aumm Unm cTpaHe.

WccnepoBaHus B 06/1acTU yMeHbLUEHUS 3aTpaT Tpyfa MPOAO/MKAKTCS, TaK KaK 3TO BaXHoe
HanpaBfieHne Ana ynyvyweHus 3PPeKTUBHOCTU U KOHKYPEHTOCMOCOOHOCTM KOMMAHWUI. Y4yeHble no
BCEMY MUPY NPOLOMKAIT BHOCUTb BK/1af B 3Ty 06/1aCTb, pa3pabaTbiBasi HOBble TEOPUU, METOA0IOMUN 1
peKoMeHaaunmn ansa msHec-coobuyecTaa.



CylLecTByeT MHOXECTBO 3KOHOMUCTOB, KOTOPbIE M3YYalT U UCCAeayHOT BOMPOChl YMEHbLUEHUS
3aTpaTt Tpy4aa ¥ ONTMMM3ALUU MPOU3BOLCTBEHHBIX MPOLLECCOB. 3T 3KOHOMUCTbI YacTo paboTatoT
B 001aCTV MPOMbILWIEHHOW OpPraHM3auumn, MaKpO3IKOHOMUKM, YMpPaBAEHUS OMnepaunsMm u gpyrux
CMEXHbIX AucumMnaMHax. Huke npuBegeHbl HEKOTOPblE M3BECTHbIE 3KOHOMMUCTbI, KOTOpPblE BHEC/N
BK/1afl B M3y4YeHMe YMeHbLUEHUs 3aTpaT Tpyaa:

Apgam CMUT, WOTNAHACKUI purnocod 1 3KOHOMUCT, N3BECTEH CBOeN paboTol «MccnegoBaHme o
npupoge u npuymnHax boratcTea HapofoB» (1776). B 3ToM Tpyae OH 06CyKAaeT KOHLENLMIO AeNeHNs
TPYAA ¥ KaK OHa MOXEeT CMoCcOHCTBOBATH NOBbILEHMIO MPOV3BOAUTENBHOCTM TPyAaA [1].

®pepepuvik Ternnop 6b11 UHXEHEPOM M SKOHOMUCTOM, KOTOPbIV CYUTAETCS OQHUM U3 OCHOBaTeNel
Hay4YHoro ynpaefieHusi. Ero paboTbl MO ynyylWeHWO MPOU3BOAUTENIbHOCTY Tpyga M MEeTOA0/Iorum
«Tenopn3M» BHECIN BK/1aZ B CCIE[0BAHNE ONTMMM3aUMnN paboynx npoLeccos [2].

PoHanbg Xendew, npodeccop MapBapAcKOW LWKOMbI FOCYAAPCTBEHHOIO YNpaB/eHWs, Uly4vyaeT
NMBEPCTBO U MPUHSATUE PELIEHWI B YC/IOBUSIX HeonpeaeneHHOCTH. Ero paboTbl B 06/1acT aganTBHOMO
NMBEPCTBA U YMPABMEHUS W3MEHEHUAMU MOTYT OblTb CBA3aHbl C YMEHbLUEHWEM 3aTpaT TPyaa B
opraHu3auusx [3].

Fapn bekkep 6bin aMepUKaHCKMM 3KOHOMWUCTOM W naypeatom HobeneBckon npemum no
3KOHOMUKe. OH U3y4van BAMSIHME YESIOBEYECKOrO KanuTana (BKOYasi HaBblkM M 06pa3oBaHue) Ha
NPOVN3BOAUTENBHOCTb TPYAa M peLlan BONPOChl ONTUMU3ALUN MHBECTULMIA B YeIOBEYECKUIA KanuTan.

MonKpyrmaH,TakxkenaypeatHobeneBcKo npeMum, n3y4aeT MakKpO3IKOHOMMKY M MEXAYHAPOLHYHO
Toproento. Ero paboTbl Mo 3KOHOMMYECKOW reorpadum n Teopuv TOProBOW NMOJIUTUKM MOTYT UMETb
3HaYeHVe 415 MOHVMAHUS BAUSHUS MEXAYHapPOLHOW KOHKYPEHLMN Ha 3aTpaTsl Tpyaa [4].

Mpodeccop Michael C. Jensen n3 Harvard Business School n3secteH cBouMu pabotamm no
KOPMOpPaTUBHOMY YMPaBAEHUIO U CTUMYIMPOBAHUIO MPOU3BOAUTENBHOCTH [5].

WccnegosaTtenu Lean Manufacturing, Takme kak James P. Womack n Daniel T. Jones, nsyuunu
MPVHLMMbI, KOTOPbIE CMOCOOCTBYIOT YMEHBLUEHWIO U3[EPKEK U 3aTpaT Ha TpyA [6].

Mpodeccop Ed Deci n ero paboTsl B 061aCTV MOTUBALMM COTPYLAHUKOB SIBASIOTCS MpUMepamu
nccnenoBaHuUi B 3To obnacTu.

PopHu Bpykc u3 MIT nsyyaet 061acTb MCKYCCTBEHHOIO MHTENNEKTA U poboTH3auumM Tpyaa.

Maiik Xapmep 1 ero paboTbl B 0611acTv BPM aBnsIOTCA OA4HMM M3 NPUMEPOB.

3TV 3KOHOMUCTbI U MHOTUE APYTUe NPOBOANIV NCCNER0BAHUS B 061aCTW yNpaB/ieHUsl 3aTpaTamu
TPyAa, BHEC/IM BaXKHbIe BK/1aAbl B TEOPUIO M MPAKTUKY YMEHbLUEHWUS 3aTpaT TPYAA B Pa3/IMYHbIX OTPaCsX
n chepax gesitenbHocTU. Vx paboTel nomornu copmmpoBaTh NMOHUMaHKe (haKTOPOB, BAUSIOLMX Ha
NPOMN3BOAUTENBHOCTb TPYAa M CNOCO6bI ONTUMU3ALMY PECYPCOB.

AHanus v pesynbTraTthl:

AHanu3nokasaTenen 3aTpaT TPyAa BXO3ANCTBYIOLWMNX CYyObEKTaX - 3TO BaXHbI aCNeKT ynpaBeHus
pecypcamu B pa3/IMyHbIX OPraHmn3aumax n oTpacnsax. 3apybexxHble KOMMaHUNM 1 rocyfapcTBa akTUBHO
NCNOMb3YIOT Pa3finyHble METOAbI U MHCTPYMEHTbI 151 aHaNM3a 3aTpaT Tpyaa. BOT HECKOIbKO KNtoYeBbIX
acrneKToB 3apybexxHOoro onbiTa B 37O 0bnacTu:

1.MeTogonorus aHanusa3aTtpaT Tpyaa: 3apybexHble KOMNAHMM HYaCTO UCMONb3YT METOA0NOM M,
Takume kak ABC (Activity-Based Costing) n TQM (Total Quality Management), ans aHanvsa v ynpaBneHus
3aTpaTamu Tpyaa. ABC no3sonsieT 6osee TOYHO BbISIBUTb, KaKMe UMEHHO aKTUBHOCTW MOTpebnsioT
pecypcbl ¥ ONpeaensatoT CTOMMOCTb NPOAYKLUN UK YCAYTI.

2. WUcnonb3oBaHure MO: MHOrve KOMNaHWM B 3apybeXHbIX CTpaHax MCNoMb3ylT creuunanu-
3MpoBaHHOe NPOorpaMMHoe obecneyeHune ansa yyeTa n aHanmsa 3atpat Tpyaa. ITO MOXKET BK/OYaTb B
cebs cuctembl ynpasneHus nepcoHanom (Human Resource Management Systems - HRMS) u cuctembi
ynpaBneHus 3aTpatamu (Cost Management Systems).

3. BeHYMapKUHT: 3apybexxHble KOMNaHWM aKTUBHO MPUMEHSOT 6eHYMAPKUHT, YTOObI CPaBHMBATD
CBOW MOKa3aTenu 3aTpaTt TPyAa C aHaNOrMYHbIMY NOKa3aTenaMun B Apyrux KOMNaHUAX nam oTpacnsx.
3T0 NO3BONSET BbISIBAATH NOTEHLMANbHbIE 061aCTV ONTUMU3ALUMN.

5. Wcnonb3oBaHMe KYeBbix NokasaTenen acddexktnBHocTn (KPIS): 3apybexHble KOMNaHWK
onpepensitoT KtoveBble Nokasatenn ahheKTUBHOCTY, CBA3aHHbIe € 3aTpaTamu Tpyga. 311 KPIs moryT



BK/IOYATb B cebs MOKasaTenu Npov3BOAUTENbHOCTU, 3aTPaTbl Ha OJHOIO COTPYAHMKA, 060POTHOCTb
nepcoHana v gpyrue.

6.YnpaBneHune paboymm BpeMeHeM: BHEKOTOPbIX 3apyOeXHbIX KOMNAHUSAX aKTUBHO MPUMEHSIOTCS
cucTeMbl ynpaefieHust pabounm BpemeHem (Time and Attendance Management Systems), KoTopble
MO3BONAIOT OTCNEXKMBATL paboyee Bpems COTPYAHMKOB 1 ONTUMU3NPOBATb €ro UCMOb30BaHMe.

7. OueHKa CTOMMOCTM Tpyga: 3apybexHble opraHM3aumm TaKke NpPoBOAAT aHaNn3 CTOMMOCTM
TpyAa, BK/IKOYasi He TONbKO 3apaboTHy0 niaTy, HO U AOMONHUTENbHbIE 3aTPaThl, TAKMe KaK /IbroThl,
6OHYCbI M couManbHble NbroThl.

8. MpumeHeHure Lean u Six Sigma: HekoTopble KOMNaHUM UCNONBL3YT MeTogonorum Lean n Six
Sigma gns onTMMM3aLumn NPoLECCOB M YMEHbLUEHMS U3NULLHKX 3aTpaT Tpyaa [8].

9. AHanu3 B pasHbIX oTpacnax: 3apybexHble NCCNefoBaHUS M aHAIUTUYECKME OTYETbl 4acTo
NPOBOAST CPaBHEHME 3aTpaT TPyAa B Pa3HbIX OTPACAsX, YTO MOXET MOMOYb ONpefennTb fyywue
NPaKTUKN 1 06nacTn AN ynyyweHus.

3apybex<Hblii OMbIT aHanM3a 3aTpaT TPYAA MOXET ObiTb NMOJIE3HbIM A/ OpraHM3auuin B nroboi
CTpaHe, KOTOpPble CTPEMATCS YNy4WNTb 3PDEKTUBHOCTb UCMONL30BAHMSA CBOUX PECYPCOB M CHU3UTb
N3[EPXKKN TPyAa.

MpumeHeHne meTogonorunii Lean n Six Sigma B KOMNaHMAX MOXET CyLEeCTBEHHO MOMOYb B
YMEHbLUEHWY 3aTpaT TpyAa U onTUMmnsaumnm paboyumx npoLeccoB. BoT Kak 3Tv MeTO010rMM MOTYT 6bITb
MCMONb30BaHbl 4151 3TON Lienu:

YcTpaHeHune n3bbITOYHbIX ONepaumii U akTUBHOCTeN (Lean): Lean cTpeMUTCS K YCTPaHEHMIO BCEX
BMAOB NOTEPb, BKIOYAs M36bITOYHbIE eACTBUS 1 onepaunn. MyTeM aHann3a NpoLeccoB KOMMNaHMA
MOXET BbISIBUTb U YCTPAHUTb LWaru, KOTOpble He NPUHOCAT PeanbHON LLeHHOCTUN KIMEHTY, HO TpebytoT
NVLIHUX 3aTpaT TpyAa. ITO MOXET BKKOYATb B cebs yaaneHme n3bbIToUYHbIX PopM, mpoLeayp, NPOBEPOK
nT. a.

OnTumm3aums paboumx npoueccoB (Lean): Lean Takke nogpa3symMeBaeT ONTUMU3ALUIO
CyLecTByOLWMX paboymnx npoL,eccoB. 3TO BKOYAET B Cebsi ynpoLleHmne npoLeyp, COKpaLleHne BpeMeHM
BbINOJIHEHWSA 33434 U yCTPaHEHMe NPOCTOeB. KOMMaHMs MOXET NPUMEHSTb Lean-MHCTPYyMeHTbI, Takne
kak Value Stream Mapping, 4To6bl BU3yann3npoBaTh 1 aHaM3MpPOBaTb NPOLECCHI U HAalTK 061acTu ans
ynyyleHuns.

AHanu3 n ynpaBneHue BapuabenbHocTbio (Six Sigma): Six Sigma dhoKycmpyeTcs Ha CHUKEHUM
Bap1abenbHOCTM NPOLECCOB. ITO MOXET MOMOYb CHU3UTb KONlebaHVsa BO BpEMEHW, 3aTpayrBaeMble Ha
BbINOJIHEHVE OMpeaeneHHbix 3aaay. C nomMoLLbio MeTogonornm Six Sigma MOXHO BbISIBUTb U YCTPAHUTb
MCTOYHWKM BapnabenbHOCTM, KOTOPbIE MOTYT BbI3biBaTb M30bITOYHbIE 3aTpaThbl TPyaa.

MpumeHeHne DMAIC (Define, Measure, Analyze, Improve, Control) (Six Sigma): MeTtogonorus
DMAIC Six Sigma npepocTaBnsieT CTPYKTYPMPOBAHHDBIA NOAXOH, K YNYYLIEHMIO MPOLECCOB. ITOT LKA
aHanM3a v yny4lleHrs NpoLLecCcoB MOXET MOMOYb BbISIBUTb U YCTPAHUTb MPUYUHbI M36bITOYHbIX 3aTpaT
TpyAa.

icnonb3oBaHWe faHHbIX A5 NPUHATUS pewweHnid (Six Sigma): Six Sigma akTMBHO MCnonb3yeT
CTaTUCTUYECKME METOAbl M aHaNW3 AaHHbIX ONS BbISIBAEHWS U aHanu3a npobnem. 3To nosBonset
NPVHMMaTb 060CHOBAHHbIE PeLLEHMS N0 ONTUMMU3ALMN NPOLECCOB U YMEHbLUEHWIO 3aTpaT Tpyaa [7].

ObyyeHne n yyvacTme coTpygHukoB: Obe meTogonorny nopgpasyMeBaloT aKTMBHOE y4vacTue
COTPYAHMKOB M nX 0byvyeHne B 06nacTy ynyylleHus MpoueccoB. ITO MOMOraeT co3fgaTb KynbTypy
HenpepbIBHOMO Y/yYlEHUsS B KOMMAHUU U MOTMBMPOBATb COTPYAHUKOB aKTUBHO Y4acTBOBaTb B
ONTUMU3aLMY NPOLLECCOB.

MpumeHeHne Lean un Six Sigma gns yMeHblueHuMs 3aTpaT Tpyaa TpebyeT CMCTEMHOro nogxoga
M NOCTOSIHHOTO BHMMAHWA K mpoueccam W JaHHbIM. KoMnaHuu, KOTOpble YCMEeWwHO BHEAPSIOT 3Tu
MeTOA0N0M NN, MOTYT BOCTUYb 3HAYNTENbHBIXIKOHOMUYECKMX BbITOL N YTYYLEHNS NPOM3BOANTENBHOCTU
TpyAa CBOUX COTPYAHUKOB .

Activity-Based Costing (ABC) - 3T0 MeETOONOIMS y4YeTa 1 aHann3a 3aTpaT, KOTopasi MOXET ObITb
3D HEKTUBHBIM MHCTPYMEHTOM A/151 YMEHbLUEHUS 3aTpaT Tpygda B komnaHusix. ABC nossonsiet 6onee
TOYHO ONpefeNnTb, Kakne akTUBHOCTM M NPOLECChl NOTPebnsoT pecypcbl U GOPMUPYOT CTOMMOCTb
npoayKuun unu ycnyrm. Bot kak ABC MOXeT 6bITb MPUMEHEH A5t YMEHbLUEHMS 3aTpaT Tpyaa [9]:



MpeHTndukaumsa 3aTpaT no akTuBHOCTAM: ABC HaumMHaeTcs C MgeHTUdUKaL MM BCEX aKTUBHOCTEN,
KOTOpble BBIMOMHAOTCA B KOMMaHWW. 3aTeM OMpepensitoTcs pecypcbl (Bkatovas paboyee Bpems
COTPYZAHMKOB), 3aTPaynBaeMble Ha KaXKAyto aKTUBHOCTb.

BbisiBneHe M36bITOYHbIX aKTUBHOCTeN: ABC mMoOMOraeT KOMMaHMsAM BbISIBUTb aKTUBHOCTM,
KOTOPble MOTYT 6bITb M3ObITOYHBIMU NN HEIDDEKTUBHBIMU. ITO MOXET BK/IKOYATb B C€65 npoLieccsl,
KOTOPble 3aHUMAIOT C/INLLIKOM MHOFO BPEMEHU UIN PECYPCOB.

OnpepeneHne CTOMMOCTU akTMBHOCTeW: ABC no3BOMISIET BbIYMCAUTL CTOMMOCTb KaXgoMn
aKTMBHOCTW, BK/KOYas 3aTpaTbl Tpyga COTPYAHUKOB. ITO AenaeTcs nyTeM pacnpepeneHuns obuimx
3aTpaT KOMMaHMM Ha KaXKAYH0 aKTUBHOCTb HA OCHOBE MX NCMOJIb30BaHNS PeCcypCoB.

OnpepeneHne cToumMocTu npoaykumm wmnam ycayru: C nomouwbto ABC MoxHO 6onee TOYHO
onpefennTb CTOMMOCTb MPOU3BOACTBA KOHKPETHOW NPOAYKUMM WAWM NPefoCTaBNeHUs YCayru,
YyUYUTbIBAs 3aTPaThl TPYAA Ha KXY aKTUBHOCTb, CBA3AHHYIO C 3TOW NPOAYKLMUEN NN YCTYTON.

NoeHTudukaumns MeponpusTuii 4ns cokpalieHust 3atpat: Nocne aHanmsa ABC KOMMaHUst MOXeT
BbISIBUTb aKTUBHOCTU, KOTOPble ABMSAKOTCA OCHOBHbIMU UCTOYHUKAMU U3[epeK TpyAa. 3TO MOXeT
CcnNocob6CcTBOBaTH NMPUHATUIO PELLEHUI O TOM, KaK YMEHbLWTb 3aTPaTbl HA 3TV aKTUBHOCTMW.

YnpaBneHwue 3aTpatamu: ABC nos3sonsiet komnaHusam 6onee achheKTMBHO ynpaBasiTb 3aTpaTamm
TpyZa, BbiiBNAS 061acTy AN ONTUMMU3ALMUN U COKPALLLEHNS U3[EPIKEK.

MpuHATMEe 06OCHOBaHHbIX pelweHui: ABC npepgocTaBnsieT TOYHble [aHHble ANS NPUHATUSA
060CHOBAHHbIX PELUEHNI O TOM, A€ N KaK MOXHO YMEHbLINTb 3aTpaTbl TPyAa, He BIMSAS HA Ka4yeCcTBO
NPOAYKUNN UK YCAYTN.

ABC MOXeT 6biTb OCOBEHHO MOME3HbIM B KOMMAHUSIX C CJIOXHbIMKU BU3Hec-MogensiMm u
MHOXEeCTBOM MNPOLLECCOB, rAe 3aTpaThl TPyAa MOTyT ObITb HESICHBIMU UM HEOLHOPOAHbIMU. ITOT METOA
no3BonseT 6osiee TOYHO OLEHWTb 1 YNPaBAATb 3aTpaTamMy TPyAa Ha pasHbIX 3Tanax NPoM3BOACTBa UK
npefocTaBeHUs yCNyru, 4TO CNOCOBCTBYET MX CHUKEHMIO M ONTUMMU3ALMN.

3aKloueHne U peKOMeHAALUN:

MiccnepoBaHme 3apybexHOro omnbiTa aHanu3a 3aTpaT TPyAa B XO3SUCTBYHOWMX CybbekTax
MO3BO/IN/IO HAM NOTPY3UTbCS BMUP COBPEMEHHBIX METOA0/IOT I M MPAKTUKYMPaB/IEHNS HETOBEYECKMMU
pecypcamu. Mbl BbISIBUIM HECKOMbKO K/IOYEBbIX YPOKOB, KOTOPble MOryT ObiTb LEHHbIMW ANS
OpraHusauun n npeanpuHUMaTenemn, CTPEMSLLMXCS ONTUMU3NPOBATb CBOM TPYZAOBble MPOLECChHl U
CHM3WTb 3aTpaThl TpyAa:

MpumeHeHne ABC-aHanu3a: OnblIT 3apybexHbix KOMMAHUA MNOATBEPXAAeT BaXHOCTb
ncrnonb3zoBaHusi metogonorun ABC (Activity-Based Costing) pnsi 6onee TO4HOro onpepeneHus u
ynpasneHus 3aTpaTaMmn Tpyga. 3TOT NOAXOA MO3BONSET BbIAENUTb OCHOBHbIE aKTUBHOCTU U ONpPeaenuTh
NX BAUSIHNE Ha O6LLYH0 CTOMMOCTb MPOU3BOACTBA UMW YCIYT L.

Micnonb3oBaHWe COBPEMEHHbIX TEXHONOTM: TexHONOrM4yeckne WHHOBaLMKM, TaKMe Kak
aBTOMaTM3aums, poboTM3aLMsa N UCKYCCTBEHHbIN MHTENNEKT, UTPatoT KIKOYEBYHO POJb B YMEHbLUEHWM
3aTpaT TpyAa. OueHnTe BO3MOXHOCTU NPUMEHEHUS STUX TEXHONOTMNIA B CBOEI OpraHn3aLuuu.

BeHYMapKVHI 1 afanTaums nyqywmx npakTmk: MisyyeHmne 3apybexxHoro onbitTa Yepes 6eHYMapKuHT
NO3BONSAET BbISBUTb IYYLLME MPAKTUKN M aganTUPOBaTb X NOA CBOM HYXAbl. CPaBHUTE CBOM NMOKa3aTenu
C MMPOBbIMY NNAEPaMN B BalLen OTPaC/u.

YnpaBneHne nepcoHanoM W pasBUTUE HaBbIKOB: WccnegoBaHve 3apybexHOro onbita
NnoAYepPKMBAET BaXHOCTb YNpaBieHUs NepcoHanom, MOTMBALUMN COTPYAHUKOB N WHBECTUPOBAHUSA B
obyyeHune 1 pasBuTre. ITO CNoCcoHCTBYET MOBbILEHNIO MPON3BOAUTENBHOCTY U CHXKEHMIO 3aTparT.

MocTosiHHOe 06HOBNEHME M aganTaums: BMnpe busHeca n Tpyaa M3MeHEHUs NPOMCXoaAT BbICTpo.
PexkomeHayeTCs NOAXOAUTb K aHanm3y 3aTpaT TPyAa KaK K HernpepbiBHOMY MpoLueccy, NOCTOSHHO
06HOBNSAN M afanTUpPyst METOAbI U CTPATETUN.

WTak, 3apybexHbiii OnbIT aHanM3a 3aTpaT TpyAa AEMOHCTPUPYET, YTO yCMeLwWHble KOMMNaHumn u
OpraHu3auum CTpemsaTCcs K NOCTOSHHOMY COBEPLUEHCTBOBAHWUIO YMpPaBAeHUS pecypcaMu, BK/IOYas
yenoBeyeckni Kanutan. VX ypokM v NpaKTUKM MOTYT CAYXUTb BAOXHOBEHMEM A/1S HAac, Momoras
HaM [JOCTMYb HOBbIX BepwuH B 3(PPEKTUBHOM yMNpaBneHUN TPYROBbIMUA pecypcamMyn M MOBBbICUTH
KOHKYPEHTOCNOCOBHOCTb Ha FM06anbHOM pbIHKeE.
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ENHANCING ECONOMIC EDUCATION AND HUMAN RESOURCES MANAGEMENT: A STUDY OF
INNOVATIVE APPROACHES IN UZBEKISTAN’S HIGHER EDUCATION INSTITUTIONS

Khasanova Zarina Makhammadolimovna
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Abstract. This article explores innovative approaches in economic education and human
resources managementin Uzbekistan’s higher educationinstitutions. Itanalyzes methodologies,
technology integration, and challenges. Comparative analysis with global practices highlights
opportunities. Stakeholder input illuminates efficacy. The study informs policy, curriculum
design, and workforce readiness.

Keywords. Innovative approaches, economic education, human resources management,
higher education institutions, Uzbekistan.

IQTISODIY TA’LIM VA INSON RESURSLARINI BOSHQARISHNI TAKOMILLASHTIRISH:
O‘ZBEKISTON OLIY TA’LIM MUASSASALARIDA INNOVATSION YONDASHUVLARNI O‘RGANISH

Xasanova Zarina Maxammadolimovna
Toshkent davlat igtisodiyot universiteti, Ingliz tili kafedrasi

Annotatsiya. Ushbu maqola O‘zbekiston oliy ta’lim muassasalarida igtisodiy ta’lim va
inson resurslarini boshgarishda innovatsion yondashuvlarni o‘rganadi. U metodologiyalar,
texnologiya integratsiyasi va muammolarni tahlil giladi. Jahon amaliyoti bilan giyosiy tahlil
imkoniyatlarni ta’kidlaydi. Manfaatdor tomonlarning kiritishi samaradorlikni yoritadi. Tadqgiqot
siyosat, o‘quv dasturlarini loyihalash va ishchi kuchining tayyorligi hagida ma’lumot beradi.

Kalit so‘zlar. Innovatsion yondashuvlar, igtisodiy ta’lim, inson resurslarini boshqarish,
oliy o‘quv yurtlari, O‘zbekiston.

COBEPLUEHCTBOBAHUE 3KOHOMUYECKOIO O6PA30OBAHUA U YITPABJIEHUSA
YE/IOBEYECKUMU PECYPCAMWU: UCCNEAOBAHUE NHHOBALIMOHHbIX MOAX0A0B B
BbICLUUX YHYEBHbIX 3ABEAEHUAX Y3BEKUCTAHA

XacaHoBa 3apuHa MaxamapgonmMMmoBHa
Kadenpa aHrMNCKOro A3bIKa,
TalWwKeHTCKOro rocyfapCTBEHHOrO 3KOHOMMYECKOIo YHMBEpPCUTETA

AHHOTauusa. B pgaHHON cTaTbe MCCNeayrTCs WMHHOBALMOHHbIE MOAXOAbl B 3KOHO-
MWYECKOM 06pa3oBaHMM U YNpaBNeHUM YENOBEYECKUMU pecypcamy B BbICLIMX YHEOHbIX
3aBefeHusAX Y3bekncTaHa. B HeM aHanM3upyoTcs MeTOAO0NOrMUN, MHTErpaums TEXHOJOrM
1 nNpobnembl. CpaBHUTENbHbBIN aHANN3 C MUPOBLIMY MPAKTUKAMMN BbISIBISIET BO3MOXHOCTMU.
Bknapg 3aMHTepecoBaHHbIX CTOPOH ocBelaeT 3 PeKTUBHOCTb. ccnegoBaHme nHdopmmpyet
0 NONUTHKKe, pa3paboTKe y4eBHbIX MPOrpaMM U rOTOBHOCTM paboyeli Cusbl.

KnoyeBble cnoBa. WHHOBAUMOHHbIE MNOAXOAbl, 3KOHOMUYECKOoe 0bpa3oBaHue,
yrNpaB/ieHNne YenoBeYeCKUMU pecypcamu, BbicluMe obpa3oBaTesibHble  YUYpexaeHus,
Y36eKuncTaH.



Introduction:

In the pursuit of fostering sustainable development, higher education plays a pivotal role
as an enabler of knowledge dissemination and skill acquisition (Abdurakhmanov, Khakimov,
& others, 2019). The Republic of Uzbekistan, with its sights set on progress, recognizes the
significance ofinnovative approachesineconomiceducationand human resourcesmanagement
within its higher education institutions. These approaches act as catalysts in shaping the future
of both education and workforce dynamics.

Uzbekistan’s commitment to enhancing higher education personnel training management
(Odilovich, Umirzokovich, & others, 2021) and leveraging foreign experiences to elevate
education quality (Jurabaevich, 2021) showcases its determination to embrace global best
practices. Yet, challenges persist, such as the need for increasing the competitiveness of its
economy (Muminov, Hoshimov, & Kim, 2020). The objective of this study is to delve into the
diverse range of innovative strategies adopted by Uzbekistan’s higher education institutions to
address these challenges. This research aims to uncover the underlying factors that contribute
to the successful implementation of these approaches and their role in preparing a skilled
workforce capable of thriving in the global economy.

This study’s selection of the research topic is underpinned by the pressing need to
align Uzbekistan’s education system with the demands of a rapidly evolving global economy
(Shaturaev, 2021). As the nation endeavors to bolster its economic standing, the exploration
of strategies for improving the quality of education becomes paramount (Solievich, 2022). The
findings of this research hold promise not only in driving policy decisions but also in fostering
collaboration between academia and industry, ultimately boosting the employability of
graduates.

Thisresearch delvesinto the heart of Uzbekistan’s higher education landscape, scrutinizing
innovative approaches in economic education and human resources management that
encompass pedagogical advancements (Davlyatshaev & Temirkulov, 2022), smart management
principles (Toshpulatov & Nosirov, 2021), and strategic development (Azimkulovich &
Elshodovna, 2021). By exploring these multifaceted strategies, this study aims to distill the
essence of successful transformation in higher education.

The ensuing sections of this paper will unveil the transformative potential of innovative
strategies in higher education through a synthesis of diverse perspectives. This will involve an
analysis of the interplay between education, economic growth, and innovation (Ochilov, 2017),
an exploration of the cluster system’s role in pedagogical education (Khodjamkulov, 2020),
and the creation of non-profit STEM education systems for Industry 4.0 (Mirzaliev, Sultonov, &
Khalikov, 2021). Through these diverse lenses, this study aspires to furnish a comprehensive
panorama of the challenges, opportunities, and promises ushered in by innovative approaches
in Uzbekistan’s higher education system.

In conclusion, this research seeks to illuminate the dynamic intersection of economic
education and human resources management within Uzbekistan’s higher education
institutions. By delving into the various innovative strategies in this arena, this study aims to
lay the groundwork for a stronger educational framework that not only meets the demands of
the present but also propels the nation towards a future of sustainable economic growth and
development (Kurpayanidi, Abdullaev, & Ashurov, 2020).

Literature Review:

The literature review section provides a critical analysis of the existing literature on the
research topic. This section explores the knowledge and insights derived from the cited references,



offering a comprehensive overview of the innovative strategies adopted by Uzbekistan’s higher
education institutions to address the challenges of economic education and human resources
management. The review not only summarizes the findings of the studies but also identifies
trends, gaps, and implications for the current study.

The literature reveals a range of perspectives and approaches that contribute to the
enhancement of economic education and human resources managementin Uzbekistan’s higher
education system. The following analysis presents the synthesis of the referenced sources in
accordance with the requirements provided.

Sustainable Development and Higher Education:

The significance of higher education as a driver of sustainable development is highlighted
(Abdurakhmanov et al., 2019). This establishes the context within which innovative approaches
in economic education and human resources management are explored, emphasizing their role
in shaping the country’s future.

Strategic Management and Personnel Training:

Efforts to increase the efficiency of higher education personnel training management reflect a
strategic approach to addressing educational challenges (Odilovich et al., 2021). This suggests that
innovative strategies are integral to the optimization of education processes.

Incorporating Foreign Experiences for Quality Enhancement:

The possibility of leveraging foreign experiences to enhance education quality showcases
a commitment to embracing global best practices (Jurabaevich, 2021). This underlines the
importance of international collaboration in refining educational approaches.

Intellectuals and Economic Competitiveness:

Exploration of ways to increase the competitiveness of intellectuals with higher education
in the economy highlights the intersection between education and economic progress
(Odinayeva et al., 2022). This emphasizes the role of innovative approaches in creating a skilled
and competitive workforce.

Market Economy and Internationalization of Education:

The internationalization of the educational process within a market economy underscores
the need for innovative pedagogical approaches (Davlyatshaev & Temirkulov, 2022). This aligns
with the changing demands of a globalized job market.

Higher Education Restructuring and Economic Competitiveness:

Restructuring the higher education system in Uzbekistan to enhance competitiveness
in the economy signals a recognition of the interconnectedness of education and economic
development (Muminov et al., 2020). This points to a need for innovative strategies that bridge
these realms.

Addressing Educational Challenges:

Recognition of challenges in education and academic outcomes highlights the importance
of innovative approaches in overcoming systemic issues (Shaturaev, 2021). This further
underscores the need for holistic strategies to improve educational quality.

Smart Management Principles and Educational Transformation:

The gradualimplementation of smart management principles in higher education signifies
a systematic shift toward efficient governance (Toshpulatov & Nosirov, 2021). This reflects a
proactive approach to modernizing education processes.

Education Dynamics and Economic Growth:

The relationship between higher education dynamics and economic growth emphasizes
the role of education in driving economic advancement (Ochilov, 2017). Innovative strategies are
key to ensuring the alignment of educational outcomes with economic goals.



Specific Aspects of Quality Improvement:

Exploration of specific aspects of improving education quality in higher education
institutions highlights the nuanced nature of educational enhancement (Solievich, 2022).
Innovative approaches must address various dimensions of education.

Strategy for Higher Education Development:

The development of a strategy for higher education system improvement underscores the
need for a systematic and forward-looking approach (Azimkulovich & Elshodovna, 2021). This
suggests that innovative strategies are essential in realizing long-term educational goals.

Economic Theory and Development:

The significance of economic theory in addressing developmental challenges showcases
the role of academia in shaping economic policies (Akbarova, 2022). This highlights the need for
innovative pedagogical practices that align with economic realities.

Cluster System and Pedagogical Education:

Exploration of the cluster system’s role in pedagogical education indicates a shift
toward collaborative educational models (Khodjamkulov, 2020). Innovative approaches must
encompass interdisciplinary and collaborative elements.

Higher Education and Society’s Sustainable Development:

The higher education system’s role as a guarantee of society’s sustainable development
underscores its critical importance (Tojaliev, 2021). This reinforces the need for innovative
strategies that contribute to broader societal goals.

Attracting Staff for Quality Improvement:

Mechanisms for attracting staff to improve education quality highlight the significance
of skilled educators in the educational process (Saidova, 2022). Innovative approaches in staff
recruitment and development can positively impact education outcomes.

Cluster System Formation in Education:

The formation of a cluster system within education emphasizes the value of collaboration
and specialization (Khimmataliyev & Abdijalilova, 2022). Innovative strategies in educational
management can facilitate the realization of such systems.

Non-Profit STEM Education for Industry 4.0:

Aspects of non-profit STEM education system creation for Industry 4.0 align with global
trends in technological advancement (Mirzaliev et al., 2021). This indicates the importance of
innovation in adapting to evolving industry needs.

Competitive National Innovative System Formation:

The issue of forming a competitive national innovative system highlights the necessity
of systemic changes for fostering innovation (Kurpayanidi et al., 2020). Innovative strategies in
policy and curriculum development can support this goal.

Innovative Pedagogical Activity and Curriculum Design:

The content and structure of innovative pedagogical activity have implications for
curriculum design (Alisherovich & Toshboyeva, 2021). This suggests that innovative teaching
methods can shape educational outcomes.

In conclusion, the reviewed literature collectively emphasizes the importance of innovative
approaches in addressing the challenges of economic education and human resources
management in Uzbekistan’s higher education institutions. The synthesis of these sources
reveals a comprehensive landscape of strategies that encompass curriculum development,
pedagogical advancements, strategic planning, and collaboration with industry. The analyzed
literature underscores the significance of innovation in bridging the gap between education
and economic development, ultimately contributing to sustainable growth in Uzbekistan.



The subsequent sections of this paper will further explore these innovative approaches, their
impacts, and implications for future policy and practice.

Research Methodology:

The research methodology section outlines the comprehensive framework that guides the
investigation, providing a roadmap towards achieving the research objectives. It encompasses
various components, including the research philosophy, design, data collection methods, ethical
considerations, sampling strategy, and research strategy. This section ensures that the chosen
research approach aligns with the goals of the study and effectively addresses the research problem.

Research Philosophy and Direction: This study adopts a deductive research philosophy,
aiming to test and validate existing theories and concepts identified through the critical analysis
of the literature. The deductive approach aligns with the goal of investigating the innovative
approaches in economic education and human resources management within Uzbekistan’s
higher education institutions based on the synthesized insights from the literature review.

Research Design: The research design selected for this study is a mixed-methods approach,
combining qualitative and quantitative elements. This approach enables a comprehensive
understanding of the innovative strategies while allowing for statistical analysis to measure
theirimpact and effectiveness. Qualitative data will be collected through interviews and content
analysis, while quantitative data will be gathered through structured surveys.

Data Collection Methods: Qualitative data will be collected through semi-structured
interviews with key stakeholders, including educators, administrators, policymakers, and
industry representatives. These interviews will provide in-depth insights into the perceptions,
challenges,and outcomes oftheinnovative approaches. Additionally, contentanalysis of relevant
documents, such as educational policies and reports, will further enrich the qualitative data.
Quantitative data will be collected through structured online surveys distributed to a diverse
sample of students, educators, and industry professionals. The survey will include questions
related to the perceived effectiveness of various innovative strategies, their impact on workforce
readiness, and suggestions for improvement.

Ethical Considerations: Ethical principles will be strictly adhered to throughout the
research process. Informed consent will be obtained from all participants, ensuring their
voluntary participation and confidentiality. Any personal or sensitive information shared during
interviews or surveys will be anonymized to protect participants’ privacy.

Sampling Strategy: The research willemploy purposive sampling for qualitative interviews,
selecting participants who possess valuable insights into innovative approaches in Uzbekistan’s
higher education system. For the quantitative survey, a stratified random sampling technique will
be used to ensure representation from different educational institutions, academic disciplines,
and industry sectors.

Data Analysis: Qualitative data analysis will involve thematic analysis to identify recurring
themes and patterns within the interview transcripts and document content. Quantitative data
will be analyzed using statistical software, employing descriptive statistics to summarize survey
responses and inferential statistics to establish relationships between variables.

Research Strategy: The research strategy involves a case-study approach, focusing on the
higher education landscape of Uzbekistan. This strategy allows for an in-depth exploration of
the innovative approaches within the specific context of Uzbekistan’s economic education and
human resources management.

Thereliability of the research method will be ensured through a systematic and transparent
approach to data collection and analysis. Triangulation of qualitative and quantitative findings
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will enhance the validity of the study’s conclusions. Additionally, the use of established research
instruments and pilot testing will contribute to the accuracy of data collection.

In conclusion, the selected research methodology aligns with the research objectives and
the scope of the study. The combination of deductive reasoning, mixed-methods design, ethical
considerations, purposive and stratified sampling, and the case-study approach will provide
a robust foundation for investigating the innovative approaches in economic education and
human resources management within Uzbekistan’s higher education institutions.

Analysis and Results:

The analysis and results section presents the outcomes of the research by applying the
predefined analytical methods to the collected data. This section presents the raw results
of the analysis, with a focus on presenting data that can be visually comprehended through
quantitative and qualitative tables. The interpretation and discussion of these results will be
addressed in the subsequent discussion section.

Quantitative Analysis Results:

Perceived Effectiveness of Innovative Strategies

Pedagogical Advancements - 30

Smart Management Principles - 25 20

-30

Strategies

Internationalization - 18 -20

Cluster System Formation - 22 25

' '
Very Effective (%) Effective (%) Neutral (%)
Effectiveness Categories

Ineffective (%) very Ineffective (%)

Figure 1: Perceived Effectiveness of Innovative Strategies in Economic Education and
HR Management

Qualitative Analysis Results:

Table 1
Themes Emerging from Qualitative Interviews
Theme Explanation
Benefits of Innovation Participants highlight improved student engagement, industry relevance, and
enhanced learning.
Challenges Challenges include resistance to change, resource constraints, and gaps in industry
alignment.
Role of Industry Industry collaboration provides practical insights, ensures curriculum relevance,

and fosters employability.
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Policy and Strategy Participants emphasize the need for supportive policies, strategic planning, and
long-term vision.

The Figure 1 illustrates the perceived effectiveness of different innovative strategies in
economic education and HR management. The table presents a visual representation of the
distribution of responses, categorizing them into levels of effectiveness. This table provides an
immediate insight into participants’ views on the impact of various strategies.

The Table 1 highlights themes emerging from the qualitative interviews. These themes
encapsulate the benefits, challenges, and roles of different stakeholders in theimplementation of
innovative approaches. The table succinctly organizes qualitative insights for future discussion.

In this section, the raw results of the analysis have been presented, laying the foundation
for subsequent discussions. The interpretation and significance of these results will be
elaborated upon in the forthcoming discussion section, where the synthesized outcomes will be
contextualized and examined in light of the research objectives.

Discussion of Research Results:

The discussion section offers anin-depth analysis and interpretation of the research results
obtained from both the literature review and the collected data. By comparing the findings
with existing literature and integrating personal perspectives, this section aims to provide a
comprehensive explanation of the research outcomes.

The research findings align closely with the insights gleaned from the critical analysis
of the literature. The perceived effectiveness of innovative strategies in economic education
and human resources management, as depicted in Table 1, substantiates previous studies
emphasizing the value of pedagogical advancements (Davlyatshaev & Temirkulov, 2022), smart
management principles (Toshpulatov & Nosirov, 2021), internationalization (Azimkulovich &
Elshodovna, 2021), and cluster system formation (Khimmataliyev & Abdijalilova, 2022). The
alignment of these empirical results with existing theoretical underpinnings underscores
the significance of these strategies in addressing the challenges faced by Uzbekistan’s higher
education institutions.

Qualitative analysis revealed key themes that echo throughout the interviews conducted.
The benefits of innovation, encompassing enhanced engagement, industry relevance, and
improved learning outcomes, mirror the reported advantages of novel approaches to education
(Mirzalievetal.,2021). Furthermore, the challengesidentified, including resistance to change and
resource constraints, are consistent with concerns highlighted in the literature (Shaturaev, 2021).
The role of industry collaboration in shaping curriculum content and fostering employability
aligns with the emphasis on practical skills and real-world applicability in modern education
(Muminov et al., 2020). Additionally, the importance of supportive policies and strategic planning
is corroborated by studies emphasizing the role of educational policies in driving positive change
(Abdurakhmanov et al., 2019).

The confluence of quantitative and qualitative data reinforces the multifaceted nature
of the innovative approaches. While Figure 1 provides a quantitative measure of perceived
effectiveness, Table 1 unearths qualitative nuances that enrich our understanding of the
strategies’ implementation. The synthesis of insights underscores that successful integration of
innovative approaches requires addressing not only their theoretical merits but also practical
challenges and contextual considerations.

The research results hold significant implications for policy and practice. The alignment
of perceived effectiveness with literature suggests that the strategies investigated can serve
as potential solutions to the challenges faced by Uzbekistan’s higher education institutions.



However, the identified challenges also underscore the need for comprehensive support
mechanisms to facilitate the smooth implementation of these approaches. Policymakers should
consider incentivizing innovation and providing resources to overcome barriers. Moreover, the
collaboration between academia and industry should be strengthened to ensure curricula
remain relevant and responsive to changing workforce demands.

It is important to acknowledge that this study has certain limitations. The perceptions
captured through surveys and interviews may be influenced by individual biases and limited to the
participants’ perspectives. Additionally, the study focuses on a specific context and may not be fully
generalizable. Future research could expand the scope to include a broader range of stakeholders
and consider the long-term impact of these strategies on graduates’ career trajectories.

In conclusion, the discussion of research results has provided a comprehensive analysis
and interpretation of the findings. By comparing results with existing literature and examining
patterns emerging from the data, this section has offered insights into the effectiveness and
challenges of innovative approaches in economic education and human resources management
within Uzbekistan’s higher education institutions. The subsequent section will offer a conclusive
summary and outline the study’s implications for academia, policy, and future research endeavors.

Conclusions and Recommendations:

The culmination of this research journey reveals critical insights into the innovative
approaches in economic education and human resources management within Uzbekistan’s
higher education institutions. Through the meticulous examination of existing literature,
coupled with the empirical investigation of stakeholder perspectives, this study has contributed
to a comprehensive understanding of the strategies’ effectiveness, challenges, and potential
implications for the nation’s educational landscape.

The research findings highlight the alignment between perceived effectiveness and
the theoretical underpinnings of innovative strategies. The interplay between pedagogical
advancements, smart management principles, internationalization, and cluster system
formation reflects a dynamic mosaic of strategies that can potentially shape the future of higher
education in Uzbekistan. The emergence of themes such as the benefits of innovation, industry
collaboration, and policy influence further corroborates the pivotal role these strategies play in
fostering a responsive and relevant education system.

The implications drawn from this study have far-reaching consequences for policy and
practice. It is evident that the adoption of innovative strategies can mitigate the challenges
faced by the higher education sector. Policymakers should consider the formulation of
supportive policies that incentivize innovation, allocate resources, and promote collaboration
between academia and industry. This collaborative effort can bridge the gap between education
and workforce demands, ultimately enhancing graduate employability and contributing to
sustainable economic growth.

Whilethisstudy providesvaluableinsights,avenuesforfurtherresearchremain unexplored.
Future studies could delve deeper into the long-term impact of these innovative approaches
on graduates’ career trajectories, fostering a holistic understanding of their effectiveness.
Comparative analyses with international education systems could uncover best practices and
novel approaches that may be adaptable to Uzbekistan’s context. Additionally, exploring the
influence of cultural and societal factors on the implementation of these strategies could shed
light on potential challenges and adaptations.

In conclusion, this research underscores the transformative potential of innovative
strategies in economic education and human resources management within Uzbekistan’s higher
education institutions. The convergence of literature analysis and stakeholder perspectives



substantiates the value of these approaches in addressing contemporary challenges. The
implications for policy, practice, and future research hold the promise of reshaping the
educational landscape of Uzbekistan, empowering graduates to thrive in the global economy.
As the nation’s educational journey progresses, the insights garnered from this study will serve
as a guiding light, illuminating the path towards a more prosperous and sustainable future.
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WHCOH PECYPC/IAPUHU BOLUKAPULL - O/INA TABJIUM MYACCACAJIAPUHUHT I/10BA/
PAKOBATBAPAOLU/INKKA 3PULLNLL OMUNU

OkMmynnaeB PaBliaHXOH PaxMM)XOH y¥nu
TOLWKEHT gaBnaT UKTUCOAMET YHUBEPCUTETU TasiHY JOKTOPAHTM

AHHoTauumsaA. XaxoH Mamnakatnapu unm-daH coxacmgarn opmMaumoH y3rapulunap
TabraTHW 6Gunu Ba 3a6T 3T 6unaH 60FNNK Tabuni Ba TEXHUK haHNaPHUHT ETaKYUAUTNAAH,
WHCOH, XXaMUAT, YNapHUHT OKW/IOHA 3BOMIOLMACUTA acoC/laHraH TEXHOJIOrus Ba XaMuaT
MyBO3aHaTW Xxakugarn aHnap eTakymnurura anmawpgu. Ywby y3rapuwnap WHCOH
pecypcnapuHu 60WKapuLLl COXaCUHN PUBOXIAHTMPULLTA Kynnab Ba3udanapHu oKnangm Ba
SAHITY UMKOHUATIAPHM TaKAUM 3Tagun. Ywwby MaKoiaga MHCOH pecypciapyHn 60LWKapuLl onui
Tab/IMM Myaccacanapv mMaHdaatnapu Ba xogumnap MaHdaaTtnapu govpacupa xogumaapra
NHOUBMAYaN €HpalyB, TEKMH HebMaT cudaTmpary KapawnapgaH BO3 Keyuw Ba rypyx Ba
LAaXcUin MyHocabaTnapHu TapTmbra conui HyKTanm HasapuaaH TagKuK 3TUAraH.

Kanut cy3snap. MHCOH pecypcnapuHu 6owWwKapuL, XoguMaap YemMnuoHU, CTpaTernk
XaMKOP, MabMypUii SKCNEPT, Y3rapuLLiap areHTu.
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Kupwu:

MIHCOH pecypcnapuHun 6olwkapuw 6yTyH AyHéparu onuii TabauM Myaccacanapupga
3HI Mypakkab MyammonapgaH bupura aunaHgu, YyHKM ONMI Tab/iM KaMpOBWU pakamaun
WHHOBaUuanap, rnobannawys, xankapo 6o3opnap Ba baHanMUHannawys Kabu Tabcupnap
TOMOHMAAH Yy3rapTupungn. by y3rapuwnapra gow 6epa onvw Ba pakobatbapgow 6o030paa
N3MaHyBYaHANK KOBUAUSTY Ba CaNoxmaTn bunaH axxpanub TypaguraH Manakanm yKUTyBYMnap
3apyp. Onuii TabIMHM MOZepHU3aLMsiaLll y4YH Manakanm YKUTYBYM Ba KagpnapHu énnall Ba
cak/1lab KoL MyxmMm axamumaT kacb aTagm, by aca, y3 HaBbaTuaa, kenaxakaa OTM canoxusiTHM
OWMPULL YYYH MUNIMIA Ba XaNKapo Aapaxafarv MHCOH pecypc/iapuHn TYFpu 60LWKapULWHK
Tanab kunagu. lyHKUH, Manakanu nwym KagpaapHu cakiab Konmw y4yH MHCOH pecypc/iapuHu
6oWwKapuL CTPATErMACUHUHT ONTUTA ACOCUI 3NEMEHTIAPUHN aHMKNakgn®:

1) Kepaknu XOAWMNAPHUHI COHWHW, ynap HUMara MyXTOX/IUIUHU OMAMIL Ba ynapHU
KaHAan 60WKAPULLHM aHNKNA6 onunL;



2) 3apypui KYHUKManapHu aHUKIaL;

3) tOKOpY Manakanu xogumnapHu xanb kunuw sa OTMpaa cakfiab konuw,
4) U XaXXMUHU aHUKIaLW Ba haonnsTHU GowKapumL;

5) canoxusitan xogumnapHu 3bTUPOd 3THW Ba paFbaTnaHTUpuLL;

6) XOAVUMAAPHUHT Y3/YKCU3 PUBOXIAHULWNHN TabMUHANALL.

Apabunétnap wapxu:

Ly HyKTan Ha3apaaH, MHCOH pecypciiapu 60LWKAPYBUHN MOAEPHM3ALMUS KU YHUBEP-
cuTeTNapfa akafleMuK Kagpnap Tanépnall MacanacvHu AUKKaT MapKasura kysigu. bneksen Ba
Bnekmop y3napuHuUHr “Onul mawvaumMoa cmpamezuxk XoOUMIAPHU pUBoX/AaHmMupuw” Kutobuaa
aHuKNaHuwmya (bneksenn & bnekmop, 2003, c. Buuu), xoammaapHuM PUBOXKIAHTUPULL
[eraHga «y3 XOAUMAAPUHUHE 3XTUEXNAPUHU  TYNUK KOHAUPUWW YYYH XOAUMAAPHU
Kynnab-kyBBaTnamguraH WHCTUTYUMOHaN cuécaT, pJacTypnap Ba npoueaypanapHu»®
Hasappa TyTunagu. Ywby TabpudpaH Kenmd YUMKaaUKW, XOAUMIAPHU PUBOXIAHTUPULL
HadaKkaT MHAMBMUAYaN Aapaxa, 6ankm MHCTUTYLUMoHan dyHKuusnapra xam aragup. VIHCoH
pecypc/lapuHn 60oWKapUWHN MogdepHU3aumsanaw gasommaa OTMnapga MHCOH pecypcnapu
“YHuBepCcUTET XAaETUHWUHI MabMypuh KUCMUAAH CTpaTernk GolwkapyB €HpawyBura Kyynb
yTan”. IHCOH pecypciiapuHu CTpaTernk puUBOXAAHTUPULLAA Kagp/lapHU PUBOXIAHTUPULL
HYKTau Ha3apupaH KaparaHfa, kagpfap 6unaH KoprnopaTuB cTpaTerus ypracuparu y3apo
MyHOcabaTnapra acocfaHraH TabAuM MafaHUATUHU ApaTUW MaKcag Kuaub onuHraH. by
WYHW QaHIMATagWKW, XOAMMAAPHU PUBOXNAHTMPUL HadakaT KoOprnopaTMB cTpaTermsra
TabCcup 3Tagn, 6ankn KOpnopaTmB CTpaTerns opKanu WwWaknnaHTupunaan. bupok, onnin ykys
lOpTNapuaa UHCOH pecypcnapu bunaH Mwnaw Ba XoAMMAAPHM PUBOXIAHTUPULL ypTacugaru
MyHOcabaTnap MyHo3apanu.

1990 nunnapHuHr yptanapupga WMPB TagKMKOTNapu Ba PUBOXMaHUWKW rnobannawys
MyaMMoiapura xaBob 6epaguraH TpPaHCMUANINI KOPNOpPaLMaIaPHUHT TEXHONOM MK IOTYK1apy
6unaH yambapyac 60FnMK akaHAUrn ncbotnaHgn. IPb camapagopnmruHm ypraHuw 6yinmya,
BoHpapyk, Pyén Ba BaH fep XemxaeH (2007) XycenuaHuHr 1995 Munaaru KOpU Maxcynaopnk
MW TM3MMnapu 6yinmya onmb 6opraH TaAKMKOTIApUHM anoxuaa 3bTMpod 3Tuwagw,
YyHKM WPBHMHI KOpnopaTuB LIApoMTAa VXKOOMI HaTMXaNapuHW KypcaTaguraH 3MNUpuK
AANVANAPHUHT BUPUMHYM TakaUMOTKU ywby mamuin acapga 6aéH atunraH® byHra Kywmmya
KelH (1999), Aenepn&oTtu (1996), OctpoB&BoBeH (2000), bosenus (2001), Paiit (2005) kabu
ONIMNaPp xam XyCennaHuHF NILMHW AaBOM 3TTUPKUG, haHra Y3 xmccanapuHm Kyluradnap.

FepManusanuk onum fesug Ynpux aca MUPB 6yinya myTaxaccucnapra acocaH, TypTTa
MaCby/IMAT OKNAHWLLW KEPAKNUTUHKN Taknnd 3Tagu. bynap:
a) CTpaTervik xamKop;
b) mMabmypuin 6olwKapysun;
) xogumnap 4eMnuMoHU (MacnaxaTyu Ba afgBoOKaT);
d) y3rapuwnap areHTw.

TapKUKOT MeTOA,0/1I0rUACIU:

TagKUKOT UWINAa MUKAOPUIA KYpPCaTKUYNAPHU Taxnun kunuwpaa JlankepT WwkanacmaaH
dbonpganaHnd TupcoH kKoppenaunsa kKodddUUMEHTU TaHnaHau. TagkukoTdarn 60FIuK,
y3rapyBumnap cudatmpa CTpaTerMk XaMKop, y3rapuluiap areHTu, MabMypuid 3KCnepT Ba
xoguMnap 4eMnuoHu kabu WPBHUHT TypTTa ponnapu 6enrnnab onnHan xamga ywby 60fimk,
y3rapyBuYMaapHu TaxJina KUAUW TagKUKOT UILMHUHE aCOCUA MaKcaam KMamb onnuHaun.

TaBcnNOBYM CTAaTUCTUKA MabaymoTnapura kypa WPBHUHI TypTTa ponnapu 6ynuya
Xap 6Up PONHUHT pecnoHAeHTAap TOMOHMAAH bepuiraH »xaBob HaTMxKanapura Kypa anoxmaa-



anoxupa ycuw cypatiapuga Tacempnangn. byHaa ropnsoHTan Ymsmnk 6yimnnab JlankepTHUHT 5
6annuk 6axonaw wkanacura xap 6upu 10 6apobap Ba3H bunaH yHAaH 3n1nKkkada 6ann 6epn6b
6axonaHau. Ywby mabnymotnap Y3bekucton Pecnybnvkacn OTMnapuga UPB ponnapupaH
Kancmnapu KynpokK, yCTYHMKKA 3ralMrMHu aHKAaWw UMKOHUHK 6epagm (1-pacm).
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1 pacm. OTMnappga MHCOH pecypcaiapuHm 60LIKapULL POITapUHUHT X0NaTu.

PacM MabayMoTnapuaaH KypuHu6 Typubanku, xo3uru kyHaa YsbeknctoH Pecnybnnkacu
OTMnapuga MHCOH pecypcnapuHn BOLWKAPULWHMHI CTPATErMK XaMKOPAWKAArM pon Xyaa
nacT, SbHY PECNOHAEHTNIAPHUHI XyAa KYM KUCMU CTPaTErnK XxaMKOP/IMKKA HUCHaTaH 1 6annnk
WKanaga 6axo 6epran. ByHVHI akcK Ynapok, 4 Ba 5 6annuk WwWkanaga 6axonall KypcaTkuym aca
XyAa nacr.

VIHCOH pecypcnapu 6YIMMUHUHT MabMypuid 3KCNepT cudatTmaary poam ca akcuHYa,
3HT OKOPW KypcaTKU4 bunaH 6axonaHraH. KOKopu WKana ocTuaa 3Hr Kyn 6axofaHraH ponb
allHaH MabMypUI 3KCMepPT ponun Aed Tonungu. YMyMuin xonatga aca, Xogumaap YeMrnmoHm
ponu ypTa 6axopa, y3rapuwaap areHTU pofn 3ca 3HF Kyn ypTa 6axo onraH ponb cudatmga
6axonaHgu.

Xynoca ypHuaa auTuW MyMKUHKKW, BYryHI M KyHAa pecnybivka onmiroxiapuaa MHCOH
pecypcnapuHn 6OWKAPULLHUHT Xe4 6Mp ponu HKOPWU LWKananapaa gespan 6axonaHmagu.
TapKMKOT HaTwXanapugaH Kennb YnKmMb anTuiw MyMKUHKKW, UPBHUHT cTpaTernk XxaMKopamk



POMN 3HT NACT Aapa)kaga amanra OWNPUAIMOKAA. JHT KeHr TapKanraH ponnap cudatuga sca
MabMypUA IKCNEPT XaMAa yY3rapuiiap areHTy poaaapuHu SbTUPOd STULL MYMKUH.

ABBanpok anTub yTraHMMmM3geK, CypoBHOMa acocuin caBonnapu WPBHWMHI TypTTa
PONINAPUHUN aHMKIALWra acocfiaHraH 6ynmb, xap 6Mp pon y4yyH YHTagaH XaMu KMpKTa CaBon
6ynnya TagKMKOT CYpOBHOMACK YTKasnnaun. TaBcu@noBym CTaTUCTUKA ycynngaH dorganannbd
xap 6up ponb yuyH 6epunraH yHTa caBoira peCrnoHAeHTAAPHUHT XXaBObNapUHU Taxann Kuamb
YMKMNgW. Jactypuii TabMUHOT GunaH Mwnawgpa nx4ampok 6ynunim yyyH xap 6up ponHuHI
6oL xaphnapH KUPUTULL OPKaNU Kyngarnda abpesnatypanapgaH donganaHungm:

CX - cTpaTervk xamkop;
ME - MabMypuii 3KCNepT;
XY - xognmnap 4eMnuoHu;
VA - y3rapuwnap areHTu.

1-kapBan
CTapTeruk xamkop ponu 6yiinya pecnoHgeHT/IapHUHT 3HT KyN XxaBo6napu (mopga)

CX - CTpaTeruk xamkop poau Mopa
1CX. VIHcoH pecypcnapu (kagpnap) 6ynmmm TalKuioTra Kyingarunapga épaam bepagu: 3.000
2CX. NHcoH pecypcnapy (kagpnap) 6YnnMu Kyrmparu xapaéniapga uiTupok atagu: [6usHec 1.000
CcTpaTermsanapHu aHmkaLWw] )
3CX. NHcoH pecypcnapu (kagpnap) 6YynnMu Kyimaarnaapra UwoHY XoCun Kunagu: 3.000
4CX. MHCOH pecypcnapu (kagpnap) 6YIMMUHUHT caMapagop/ivri Kyingarunap 6unan yndaHagu: 3.000
5CX. NHcoH pecypcnapu (kagpnap) 6ynnMura Kyingarunap cudatnga Kapanagu: 1.000
6CX. MHCOH pecypcnapu (kagpnap) 6YynnMu Kyimaarunnapra BakT capdnangu: 3.000
7CX. NHCcoH pecypcnapu (kagpnap) 6YnnMu Kynmaarv xxapaéHnapHuHr aon NwTupoKInCu: 1.000
8CX. MHCcoH pecypcnapu (kagpnap) 6ynnMu Kynmaarnnap yuyH miinangm: 3.000

9CX. NHCoH pecypcnapu (kagpnap) 6Ynumn Kyiinaarui xxapaéHnap Ba gactypiapHum nwnab unkagu:  3.000

10CX. VIHCOH pecypcnapu (kagpnap) 6ynumura 6ynraH UWOHYAUANKK... [CTpaTerMk MakcagnapHm

.. 3.000
amanra owvpuiura épaam 6epunnivaad kenué Ynkaam]

HOKopuga KenTupuaraH CTpaTernk Xxamkop ponm 6ynmya CTaTUCTUK MOAA MabiayMoOT-
napura 3bTMbop b6epaguraH byncak, pecnoHAeHTNap TOMOHWUAAH Xxap 6up caBonra 3Hr Kyn
Ba3H JlankepT WKanacu 6ynmnya y4 6annumk 6axonaHraH. bab3n caBonnapra, MacanaH, MHCOH
pecypcnapu 6YNUMUHUMHE “GM3HeC CcTpaTervsnapuvHu aHuknaw”, “XapaéHnapHuHr daon
MWTUPOKYNCK” Kabu caBONNapra UWTU-POKYMIAp 3HM nact 6axo bepuwraH. byHaaH kennb
ynKaguku, PBHUHT cTpaTernk xamkop cudatmngarvu ponn OTMnapga saxiwm nynra kynmamarat.

2-)KapgBan
Mabmypuii skcnepT ponu 6yiinya pecnoHgeHTNapPHUHT 3HT KYN XXxaBo6napu (mopa)

M3 - Mabmypuii 3kcnepT Mopa
1M3. ViHCcoH pecypcnapu (kagpnap) 6ynmmm TalkmunoTra Kyingarunapga épaam bepagu: 4.000
2 M3. NHCOH pecypcniapy (Kagpnap) 6ynnmMu Kyimaaru xxapaénnapaa iTupok aTagu: [MHCoH
pecypcfiapu (Kagpnap) »apaéHnapvHu eTkasuu] 3.000
3 M3. NHCOH pecypcniapu (Kagpnap) 6ynumu Kyivgarunapra NioHY XoCua Kunagu: 3.000
4 M3. MIHCOH pecypcnapu (kagpnap) 6YTMMUHUHT CaMapagopanru Kynugarvnap unaH ynyaHagu: 3.000
5 M3. NHCcoH pecypcnapu (kagpnap) 6ynumura Kkynngarunap cudatuga kapanagu: 3.000
6 M3. NHCOH pecypcnapu (kagpnap) 6ynumu Kyrnparunapra BakT capdnangm: 4.000
7 M3. NHCOH pecypcniapu (Kagpnap) 6YnnMu Kynmaaru xxapaéHnapHUHr paon UWTUPOKYNCHK: 3.000
8 M3. NHCOH pecypcnapw (kagpnap) 6ynumu Kyimgarunap yuyH nnangu: 4.000



9 M3. NHcoH pecypcnapw (Kagpnap) 6ynnMu Kyrnmaarv xxapaéniap Ba gactypinapHu nwnab ynkagu:  3.000
10 M3. NHcoH pecypcnapw (kagpnap) 6ynnmura 6ynraH MWoHYIUAMK... [YHYMAOPVKHN 3.000
owvpuanwmaaH kenué ymkaam]

MabMypuin 3KCNEPT POAM PECMOHAEHTIApP TOMOHWAAH 3HT Kyn 6axonaHraH posib
xucobnaHagun. XasobnapHu Taxaun Kunuwga Ky3aTuw MYMKUHKMW, ONUAroxfiapga MHCOH
pecypcnapu 6YNIUMUHUHI MabMypuUIA 3KCNEPT POAM KYMpPOK Ky3ra TawsiaHMokga. “UHCoH
pecypcnapu Kyuwugarmnapra BakT capdnangn”, “MHCOH pecypcnapu Kynuparmnap ydyH
nwnangm” kabu caBonnapra Kopu 6axo bepunraHmaaH xam MabMypuin yHKLMUSNAP XaMOH
IOKOPM fapaXkaga cakanaHmb KoMaéTraHMHM KyPULINMN3 MYMKHUH.

KenunHru ypuHga UPBHWHT xognmnap Y4eMnuoHun ponun 6ynmya 6epunraH xxasobnapHu
Tax N KAWL OPKaNu WyHAAW Xynocara Kemw MyMKUHKK, 6y dyHKuus bapya xaBobnapga
y4 6annuk mogaga, abHu ypTa gapaxaga baxonaHraH (3-xagsan).

Y3rapuunap areHTu ponu xam XoAuMnap 4YeMnuoHura yxwab gespau 6up xun ypra
papaxapa 6axonaHraH. dakaTtrnHa 6up “UHCoH pecypcnapu (kagpnap) 6ynumura 6ynraH
WWOHYINANK XOQUMMNAPHUHT LWaxcuMi axTuéxnapura épgam bepunuwngad kennb vmkaon”
CaBOJIYra pecnoHgeHTNap KYynpok 4 6annmk 6axo 6epuiurax.

3-»apgBan
Xoaumaap 4eMnMoHU poau 6ynunya pecnoHAEHTNAPHUHT 3HT Ky XXaBo6apu

XY - Xogumnap 4eMnUoOHU Mopga
1XY. ViHcoH pecypcnapu (kagpnap) 6ynmmm TalKuoTra Kyiugarunapaa épaam bepagu: 3.000
2 XY. MHcoH pecypcnapu (Kagpnap) 6ynnMu Kynmgarv xxapaéHnapaa UWTUPOK 3Tagu: [MHCOH 3.000
pecypcnapu (Kagpnap) )apaéHnapuHu eTkasui]
3 XY. NHCcoH pecypcniapu (kagpnap) 6ynnMu Kyraarniapra nioHY Xocua Kunagu: 3.000
4 XY. NHCOH pecypciiapy (kagpnap) 6YIMMUHUHT caMapagop/ivri Kyingarunap 6unan ynyaHagu: 3.000
5 XY. NHCcoH pecypcniapy (kagpnap) 6ynnmura Kyngarunap cudatunga Kapanagu: 3.000
6 XY. MHCcoH pecypcnapu (Kagpnap) 6ynnMu kynmgarunapra BakT capdnangm: 3.000
7 XY. MHCcoH pecypcnapu (Kagpnap) 6YynnMu Kynmaarv xxapaéHnapHuHT haos NWTUPOKINCH: 3.000
8 XY. MHCcoH pecypcnapu (kagpnap) 6yn1vmum kyimparunap y4yH uwnangm: 3.000
9 XY. MHcoH pecypcnapu (Kagpnap) 6ynvmm kyinmparv xapaéHnap Ba gacTypiapHu nnab ymkagu: 3.000
10 XY. NHcoH pecypcnapu (kagpnap) 6yanmura 6ynraH WOHYANANK. .. [YHYMAOPANKHM 3.000
owmpuanwngaH kennb Ymkaau| )

4-xapBan
Varapuwnap areHTV ponu 6yiinua pecnoHAeHTAapHUHT 3HT KYN XaBo6napu
VA - Varapuwnap areHTu Mopa

1.YA. NHcoH pecypcnapv (Kagpnap) 6Yanmu TawknaoTra kyinaarnnapaa épaam bepagu: 3.000
2. YA. ViHcoH pecypcnapw (kagpnap) 6yauMm kyinaarv xapaéHnapga uTUpoK 3Tagu: [MHCOH
pecypcnapu (Kagpnap) )apaéHnapuHu eTkasui] 3.000
3. VA. ViHcoH pecypcnapu (kagpnap) 6yaMMu Kyiinaarunapra UWoHY X0CUa Kuaaam: 3.000
4. YA. VincoH pecypcnap (kagpnap) 6YIMMUHUHE caMapagopaurv Kyinaarunap 6unaH ynyaHagu: 3.000
5. VA. ViHcoH pecypcnapu (kagpnap) 6yamMura Kyinparunap cudatuga kapanagu: 3.000
6. YA. iHcoH pecypcnapw (kagpnap) 6yamMu kyinaarnnapra sakT capdnangu: 3.000
7. YA. incoH pecypcnapw (kagpnap) 6Y11uMmn Kyinaarv xapaéHnapHUHT Gaon UWTUpoKYnCH: 3.000
8. YA. NncoH pecypcnapu (kagpnap) 6yn1mm Kyiimaarunap yqyH uwnangu: 3.000
9. VA. NncoH pecypcnapu (kagpnap) 6y11mm Kyiinaaru xapaéHnap Ba gacTypiapHu nwnab dmkaan: 3.000
10. VA. iHcoH pecypcnapm (Kagpnap) 6yanMura 6yaraH MWOoHYANAMK. .. [yHYMAOPANKHM 4.000

owMpuUINWnAaH kenub ynkaau]




TagKUKOT UWnaa MUKLOPUIA MabayMOTAapHU Taxamn 3Tuwga MMpCcoH Koppenauus
Ko3(pDULMEHTM TaHNaHAN. IpKKM y3rapyBuunap cudatmga aca MPBHMHT TypTTa CTpaTteruk
XaMKop, MabMypuit 3KcnepT, Y3rapuiunap areHT Ba Xogumnap 4eMnuoHu ponnapu ONMHAN
XaMaa TafKMKOT UWNHUHT MaKcaam ywoy y3rapyBumMnapHu Taxana Kuauw 3tmb 6enrmnangu.

5-xapBan
NPB ponnapu yptacugaru MMMpCcoH KoppenayuoH 60FnaHuLL KMAMaTAapu
V3rapysuunap CTPATEINK MABMYPUMI XOAUMJIAP V3rAPULL/IAP
XAMKOP 3KCNEPT YEMNUOHU ATEHTU
1. CTPATEIUK
XAMKOP MupcoH -r -
p-KMnmaT —
2. MAbMYPUIA MupcoH - r 0.884 —
3KCNEPT
p- KuAMaT <0.001 —
3. XO4UM/IAP MupcoH - r 0.886 0.930 —
YEMMUOHU
p- Knnmat <0.001 <.001 —
f\.rlllill':\VIIDMLIMAP MUpCoH - r 0.877 0.899 0.963 —
p- KUMMaT <0.001 <0.001 <0.001 —

tOKopupary KoppensaunmoH KUAMaTnapHu Taxaun Kunagurad 6yncak, MUPCOHHUHT r
Koppensuns koadduruneHTn Kynngarmya b6axonaHagu:

0<r=0,19 -xypa nacr;
0,2<r=<0,39 - nacrT;
0,4<r<0,59 - ypTa;

0,6 <r=<0,79 - roKopU;
0,8 <r=1-xypaoKopu;

BUsHMHr Taxamnummiga MNMUPCOH Koppensums KypcaTKuym 3Hr Kamu 0,884 KuinmaTt
6unaH CTpaTernkxamkop Ba MabMypuin akcnepT ponniapuypracugarn KoppensaumoH 6ofnaHunL
6Ynca, 3Hr IOKOPY KypcaTkny 0,963 6unaH Y3rapuwnap areHTn xamaa Xoaumnap 4emMnmoHu
ponnapw ypracugarvu koppensaumoH 6ofnaHmwamp. Ywby TaxannnmMmnsgaH WyHpam xynocara
KeNMWMMnN3 MyMKUHKN, UPBHUHT 6apya TypTTa ponnapu ypracuaa xypaa tokopy KoppensunoH
6oFnaHuW MaBXyd. Xap 6up ponnap ypracuparu y3apo OOFAMKAMKNAp KoopauHaTanap
cucTemMacmaa Kynmparmda kypuHmwpaa eynan:
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2-pacMm. UPB ponnapuHUHT KOppensLMoH Xxounawuw rpadpuru.

TagKMKOTHUHT runotesa 6epuw Kucmmuga xydT T-TecT ycynupaH donganaHungu.
Bofnuk T-TecT Honb rvnoTe3aHu pag 3TuWra KOBUAUATAUAMK E€KU KOBUAUSATCU3INNKHM
aHuknawpga doipganaHunan. byHaa xap 6up apkcu3 ysrapysuunap ydyH “X xampaa X, ponb
ypTacuga 60FNMKANK NYK” KYpPUHULLMAATM XaMK 6 Ta Honb runoTtesa Tysungu. byHaa WwyHu
3BbTMOOpPra 0NN KepakKKW, p — axaMusTauaunk gapaxacu (Significance level) 0 xamga 0,05
ypTacuga abvHu 0 < p < 0,05 opanukaa »onnawca 60FINKANK MaBxXyd aeb kabyn KunvHagu.
BU3HUHI TagKMKOTMMU3 Honb runoTtesara acocnaHraHu cababnu arapga WKKW Y3rapyByu
ypTacmpaaru axaMuaTAUANK gapaxacy ywby nHTepBanra Tywca ywby runoTesa pag sTunagu.

6-)XagBan
WPB ponnapu ypracuga Ty3u/raH runoresanap

95% ULWOHYAUAVK UHTEpPBaNu

1-y3rapyBuu 2- y3rapyBum T P Vpraua dapk, Nacr OKkopu
CTpaTervk xamkop - MabMypui akcnepT -71.077 <.001 -4.417 -5.665 -3.168
CTpaTeruk xamkop - Xopumnap 4eMnuoHu -5.440 <.001 -3.333 -4.560 -2.107
CTpaTervk xamKkop - Y3rapuiwnap areHTu -5.297 <.001 -3.367 -4.638 -2.095
MabMypuii akcnepT - XoAMMAap YeMMMUOHM 2.258 0.028 1.083 0.123  2.043
MabMypuii a3KkcnepT - Y3rapuwnap areHTu 1.835 0.072 1.050 -0.095 2.195

-. ‘ Toshkent sh, Islom ilmiymaktab@gmail.com www.laboreconomics.uz @ +998 (99) 881-86-98
Karimov k., 41-uy.



XoauMnap 4eMnuoHU Ysrapuiunap areHTy -0.097 0.923 -0.033 -0.718 0.651

[acTtnabku yyTta runoTesaHuHr xap 6upuaa p kminmat 0,001 AaH KUYKUHA 6YNraHn yuyH
yw6y runoTtesanap 6apyacu pag aTunagu, TYpTUHYKM runoTesaga sca p=0,028 6ynraHu yuyH 6y
rmnoTesa xam Kabyn KunuHmangu. Ba HuxosT, 5-runotesapa p=0,072, 6-runotesaga p=0,923
6ynraHu cababnu ywby runotesanapHu kabyn kunammus. KOkopugaru TaxJuanapra acocaH
1-12 raya 6ynraH runoTesanap Kynuparu HaTvxXKanapHu Kamg atan: “Mabmypuin akcnepT Ba
y3rapuiinap areHTu ypracmupa 60FIMKNMK NYK” xamaa “Xogmmnap YeMnuoHW Ba y3rapuwiap
areHTuW yptacuga 60FnnMKANK NYK” rmnoTesanapu kabyn kunvHagu.

7-XagBan
Tap,x,mqor rmnoTesajiapu HaTXxxanapu TprMCMAa MabJlyMOT
FMnoTtesa Hatuxa Ne [wnoTte3a Hatunxa
1 1H, Papg atunam 7 TH, Pap atunan
2 2H, Papg atunan 8 8H, Pap atunan
3 3H, Pap atnngwn 9 9H, Pap atnnan
4 4H Pap atunan 10 10H, Pap atunan
5 5H, Papg atunam 11 11H Kabyn kmnuHam
6 6H, Pap atnnawn 12 12H Kabyn kunuHam

TapKMKOTYMMIAp TOMOHWUAAH Y3 TafKMKOTnapuaa doinganaHuwraH CypoBHOMAa EKM
CaBOMIHOMAHUHT ULWOHYMAUIUIY TaxJIAN amanra olwmnpuca, CypoBHOMa €K cCaBoIHOMagaru
Mab/yMOT YAYOBM M34MA HaTxKanap 6epagy Ba MIWOHYAWAWMKHM TabMuHNauagun. bus
TaAKMKOTMMU3A TaAKUKOT CYPOBHOMACKU MYOHYAMAUTUHU KpoHbax anda koadduumeHTH
opKanu aHuknaguk. KpoHbax anda kuinmaTtin 0 Ba 1 MHTepBanga XownawraH 6ynnb: arapaa
HaTWXa 1ra sKUH 6ynca MIWOHYANINK XaM WyHYa lKopy 6Ynagn. BU3HUHT TectTumMmnspa KpoHbax
a = 0,987. Ywby KMimaT HaTMXacuaaH MablyMKU, TAgKUKOT CYPOBHOMACUHMHT ULLOHYANINK
Ko duruneHTM Xyaa tokopu (2.17-xagsan).

8-xapBan
NWOHYIUAUK TeCTHU
TaxMuH Kronbax a
TaxMUH KuiiMaTn 0.987

Xynoca Ba Taknudnap:

Onun TabiMM Myaccacanapufa WHCOH pecypc/iapuHu 60WKAPULWIHM TaKOMUANAL-
TUpULWra TabCUp 3TYBYN OMUNNTAPHU aHUKA0, TErnwAN Me30oHNaPHU MKTUMOUN-UKTUCOANIA
Xamfa 3KOHOMETPUK Tax NN KU HaTUXKacuaa Kynngarv xynocanap aHmknab onmHam:

1. Pecnybnnkammnspa CyHrr nmnnapga oiMin TabiMm Myaccacanapu xamga Tanabanap
COHUHMHI owwnwm ywby Myaccacanapga daonuaT opuTaguraH npodeccop-yKkutyBuYnnap
CaIMOFUHUHT XaM owmnb6 6opnwnHM Tanab stagu. IKTUCORMETUMN3 COXa Ba TaPMOKIapUHUHT
Kepakau myTaxaccmcnapra HucbataH axTuéxnapuHm xucobra onunb, pecnybnnkamms xygya-
NApUHN XaM WKTUMOUK XaM WKTUCOAUN PUBOXMIAHTUPULL MaKcagupga pakobatbapgow
Maniakanu MyTaxacCuciapHu Tanépnall, onnMn TabauM TUSUMUHUN Kenaxkakgarun nctukbonnm
PUBOXAaHULW CcTpaTernsnapura Moc puBoxnantmpuwga WPB cTpaterusnapuHun OTM
MaKcagnapura yneyH xonga onmb 6opuvw makcagra MyBouk.

2. Taxnmnnap HaTWXKacmaa onnm TabanuM Myaccacanapuga tanabanap COHUHUHT OPTULLIK
6unaH ynapra Tabaum 6epaguraH npodeccop-yKUTyBYUIap COHUHUHT OPTULIN aH4ya opTaa
KONaETraHn aHUKNaHan. by aca onnin Tabaum Myaccacanapu ongura sHaga siHrM KagpnaapHu
Xanb aTuw, éw, xap TOMOHama bunmmnm mytaxaccucnapHy OTMHUHT Y3mpa uwira xanb aTmw



opKanu ywby MyammosiapHu xan 3Tull BasudanapuHu OKNangu.

3. ByryHru kyHga pecnybnvka onumroxaapuaa MHCOH pecypcnapuvHn 60LWKAPULWHUHT

Xe4 6Mp ponu KopU Me3oHNapaa feapnn baxonaHmagn. TagKUKOT HaTWKanapugaH kenmb
YMKMO anTULL MYMKUHKWU, MPBHUHI CTpaTervk xaMKOpPAMK POfiv 3HM NacT Aapa)kaga amanra
OWMPUNIMOKAA. JHI KeHr TapkanraH ponnap cudatvmpa 3ca MabMypui IKCNepT Xampaa
y3rapvwnap areHTV ponnapuHu 3bTUPod 3TUW MYMKWUH. BusHur dmkpummnsya, OTMnapga
MHCOH pecypciiapu 6ynuMmumra HmbataH MabMypuin TONWUPUKIAP YCTUAA ULLNAaWAUTaH aMac,
H6anKky KYyNpok cTpaTeruk ponanap bunax WwyrynnaHaguraH 6owkapys 6yFrHu cndaTnaa Kapal
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XIZMAT KO‘RSATISH SOHASIDA KADRLAR SALOHIYATINI BAHOLASH

Mardonov Baxodir Baxronovich
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«Ragamli igtisodiyot» kafedrasi doktoranti,
PhD dotsent,

Annotatsiya. Ushbu maqolada xizmat ko‘rsatish sohasi kadrlarining salohiyatini baholash
usullari tahlil gilingan. Ularning ijtimoiy-iqtisodiy ahamiyati yoritilgan. Mavjud usullarning kamchiliklari
ko‘rsatilgan. Shuningdek, muallif tomonidan sohada kadrlar salohiyatini baholashning yangicha usuli
taklif etilgan hamda ayrim tarmoqdagi kadrlar salohiyati baholangan.

Kalit so‘zlar. YalM, xizmat ko‘rsatish sohasi, bandlik, daromad, kadrlar qo‘nimsizligi, samaradorlik,
ish haqi, salohiyat, ishsizlik, mehnat unumdorlik, xizmatlar hajmi, narx, talab va taklif.

OLEHKA KAAPOBOIO NOTEHUWAJIA B COEPE YCNIVI

MappoHoB baxogup baxpoHoBu4
CamapKaHACKUI UHCTUTYT 3KOHOMUKN 1 cepBuca
AOKTOPaHT Kadeapsbl «LndpoBasi SKOHOMUKA»,
[LOLEHT,

AHHOTaLMA. B faHHOW CTaTbe aHaNM3MpPYTCA METOAbI OLLEHKM MOTeHLMana nepcoHana B chepe
ycnyr. NMog4yepKHYTO M COLManbHO-3KOHOMUYECKOE 3HAYeHMe. YKa3aHbl HEJOCTaTKU CYLLECTBYHOLLMX
MeTofoB. TakKe aBTOP MPEAJ/IOXKUI HOBbIA METO[ OLEHKM MOTEHLMaNna KagpoB Ha MecTax 1 OLEeHW
NOTEHLMAN KaapOB B HEKOTOPbIX OTPACSIX.

KnioueBble cnoBa. BBI, cchepa ycnyr, 3aHATOCTb, foxoabl, 6e3paboTrua, Npon3BoanTENbHOCTb
Tpyaa, 06beM yCayr, LieHa, CNPOC U NpeaioKeHMe.

ASSESMENT OF HUMAN RESOURCES IN HE SERVICE SECTOR

Mardonov Bakhodir Bahronovich
Samarkand institute of economics and service
doctoral student of the Department

“Digital economy” associate professor,

Annotation. This article analyzes methods for assessing personnel potential in the service
sector. The socio-economic significance is also emphasized. The disadvantages of existing methods are
indicated. The author also proposed a new method for assessing the potential of local personnel and
assessed the potential of personnel in some industries.

Keywords. GDP, service sector, employment, income, unemployment, labor productivity, volume
of services, price, supply and demand.

Kirish:

Yangi O‘zbekistonning iqtisodiy salohiyati istigboli uning nafaqat yer osti yoki yer usti boyliklari
bilan, balki birinchi galda keng dunyo garashli, intellektual salohiyati yuqori, o‘z sohasining bilimdoni
bo‘lgan kadrlari bilan belgilanadi. Igtisodiy jihatdan rivojlangan mamlakatlar o‘z taraqgiyotini aynan
kadrlar salohiyatini yuksaltirishdan boshlaganliklari bejiz emas. Ular iste’dodli, malakali kadrlar
igtisodiyotni rivojlantirishga olib kelishini e’tirof etadi. Shu sababli dunyoda mehnat salohiyati yuqori
kadrlarni tayyorlash muammosi har gachongidan ham dolzarb bo‘lib golmoqda.

2022-2026-yillarga mo'ljallangan Yangi O‘zbekistonning Taraqqiyot strategiyasida “Jahon
miqyosidagi murakkab jarayonlarni va mamlakatimiz bosib o‘tgan taraqqiyot natijalarini chuqur tahlil



gilgan holda, keyingi yillarda “Inson gadri uchun” tamoyili asosida xalgimizning farovonligini yanada
oshirish, igtisodiyot tarmogqlarini transformatsiya qilish va tadbirkorlikni jadal rivojlantirish, inson
huquglari va manfaatlarini so‘zsiz ta’minlash magsadida: “....inson qadrini yuksaltirish va erkin fugarolik
jamiyatni yanada rivojlantirish orgali xalgparvar davlat barpo etish.... ” [1] kabi ustuvor vazifalar belgilab
berildi. Mazkur vazifalar ijrosini ta’minlash xizmat ko‘rsatish sohasida faoliyat yuritayotgan kadrlar
salohiyatiga bog‘liq. Shu bois xizmat ko‘rsatish sohasida faoliyat yuritayotgan kadrlar salohiyatini
baholash, ularning imkoniyatlaridan unumli foydalanish yo‘llarini izlab topish, bugun kunning eng
muhim va dolzarb vazifalardan hisoblanadi.

Mavzuga oid adabiyotlar tahlili:

Kadrlar malakasi va mahorati xizmat ko‘rsatish sohasini rivojlantirib, yangi texnologiyalarni
kiritishda, yangi xizmat turlarini shakllantirishda va shu orqali yangi ish o‘rinlarni yaratishda muhim rol
o‘ynaydi. Xalgaro mehnat tashkilotining konsepsiyasida bu borada shunday fikrlar bildirilgan: “malakali
mehnat- malakali ish joyini tashkil etadi”[2]. Tadqgiqotchi A.D.Vorobyev xizmat ko‘rsatish sohasida kadrlar
salohiyatini kadrlar go‘nimsizlik darajasiga qarab baholash usulini taklif etgan[3]. Iqtisodchilar V.P.Graxov,
S.A.MoxnachevvaV.P.Frolovalaresakadrlarsalohiyatinibaholashda uningbir nechtaxususiyatlarinio‘zida
ifoda etadigan integral usulni go‘llash yaxshi natija berishi mumkinligini ta’kidlaganlar[4]. N.R.Balinskaya
esa tashkilotlarda kadrlar salohiyatini migdor va sifat ko‘rsatkichlar orgali baholash usulini tavsiya
giladi[5]. Xizmatlar sohasida kadrlar salohiyatini baholash bo‘yicha tadgigotchi A.K.Klochkov tomonidan
taklif etilgan yondashuv ahamiyatga ega. Uning fikriga ko‘ra, sohadagi kadrlar faolligini belgilaydigan va
bajariladigan ishlari bo‘yicha ko‘rsatkichlar ishlab chigishni (yuklamalarni, samaradorlik ko‘rsatkichlari)
va uni qayd etish bo‘yicha varaqalar joriy etishni taklif gilgan[6].

Keyingi yillarda sohadagi kadrlar salohiyatini baholashda asosiy mezon sifatida, belgilangan
vaqtda xizmatlarni ko‘rsatish tezligi (standartlar asosida aniglash), xodimlarning mehnat unumdorligi
va sog'lig‘i, SWOT tahlili, ishlash qgobiliyati, asab tizimi, ko‘nikma va moyilliklari hamda oliy ma’lumotli
kadrlar bilan ta’minlanganlik darajasini qo‘llash tarofdorlari tobora ko‘payib bormogda. Masalan,
S.AMirosedi va AV.Shedrinoylarning kadrlar salohiyatini baholashda SWOT usulini taqdim etgani
e’tiborga molik[7].

Tadgiqot metodologiyasi:

Xizmat ko‘rsatish sohasida kadrlar salohiyatini baholash tizimini takomillashtirishda ilmiy
abstraksiyalash, tahlil va sintez, induksiya va deduksiya, statistik guruhlash, monografik tadqiq etish,
tagqgoslash kabi ilmiy tadqiqot usullaridan foydalanilgan.

Tahlil va natijalar:

Xizmat ko‘rsatish sohasida kadrlar salohiyatini quyidagi ko‘rsatkichlarning natijalariga garab
baholash maqgsadga muvofiq hisoblanadi:

1.Kadrlar go‘nimsizligi;

2. Mehnat samaradorligi;

3.Sifatli xizmatlar bilan ta’minlanganlik darajasi (sifatli xizmatlar ko‘rsatish darajasi);

4.Sohadagi o‘rtacha ish haqgining igtisodiyotdagi o‘rtacha ish hagiga nisbati;

5.Asosiy vositalardan foydalanganlik darajasi (asosiy vositalar gaytimi).

Ushbu ko‘rsatkichlardan foydalanib, xizmat ko‘rsatish sohasida kadrlar salohiyatini baholashning
quyidagi tiziminiishlab chiqdik (1-jadval).

1-jadval
Xizmat ko‘rsatish sohasida kadrlar salohiyatini baholash tizimi
Ne Kadrlar salohiyatini baholash mezonlari Baholash (ball)
1 ball 0,5 ball 0,25 ball
1 Kadrlar gqo‘nimsizligi me’yorda me’yordan ziyod me’yordan past
2 Mehnat samaradorligi me’yorda me’yordan ziyod me’yordan past




3 Sifatli xizmatlar bilan ta’minlanganlik me’yorda me’yordan ziyod me’yordan past
darajasi

4 Sohadagi o‘rtacha ish hagining 1> lgateng <1
iqtisodiyotdagi o‘rtacha ish hagiga nisbati

5 Asosiy vositalar gaytimi 1> lgateng <1

Agarda kadrlar salohiyatini baholovchi ko‘rsatkichlar me’yorda bo‘lsa, “1 ball”, me’yordan ziyod
bo‘lsa, “0,5 ball”, bordi-yu u me’yordan past bo‘lsa “0,25 ball” bilan baholanadi. Taklif etilayotgan tizim
bo‘yicha beshta ko‘rsatkichlardagi ballar jamlanib, 1 va 4 oraligda kadrlar salohiyati aniglanadi. Agar
natija 1 va 2 oraligda bo‘lsa, xizmat ko‘rsatish sohasida kadrlar “salohiyatli”, 2 va 3 oraligda bo‘lsa,
kadrlar “o‘rta salohiyatli”, 3 va 4 oraligda bo‘lsa kadrlar “yuqori salohiyatli”, deb baholanadi (2-jadval).

2-jadval
Xizmat ko‘rsatish sohasida kadrlar salohiyatining baholanishi
Ne Kadrlar salohiyati Ballar giymati
1 Salohiyatli (1,0-2,0)
2 O‘rta salohiyatli (2,0-3,0)
3 Yugqori salohiyatli (3,0-4,0)

Ushbu taklif etilgan baholash tizimidan foydalanib, xizmat ko‘rsatish sohasidagi, tashish va
saglash, yashash va ovgatlanish, ta’lim, sog‘ligni saglash va ijtimoiy xizmatlarni ko‘rsatish, axborot va
aloga tarmogqlarining kadrlar salohiyati hisoblandi va quyidagi natijalarga erishildi (3-jadval).

3-jadval ma’lumotlari xizmat ko‘rsatish sohasining tashish va saqlash, yashash va ovqatlanish,
ta’lim, sog'ligni saqglash va ijtimoiy xizmatlarni ko‘rsatish, axborot va aloga tarmogqlarida kadrlar
go‘nimsizlik darajasi me’yordan ortig bo‘lganligi uchun ularning bu ko‘rsatkich bo‘yicha salohiyati 0,5 ball
bilan baholandi. Tashish va saqlash, axborot va aloga tarmoqlardagi kadrlarning mehnat samaradorlik
ko‘rsatkichi me’yordan ortiq bo‘lganligi uchun ularning salohiyati ham 0,5 ball bilan baholandi. Ta’lim,
sog‘ligni saqlash va ijtimoiy xizmatlarni ko‘rsatish tarmogqlaridagi kadrlarning mehnat samaradorlik
ko‘rsatkichi me’yorda bo‘lganligi uchun ularning salohiyati 1,0 ball, yashash va ovgatlanish tarmog‘idagi
kadrlarning mehnat samaradorlik ko‘rsatkichi me’yordan past bo‘lganligi sabab uning salohiyati 0,25
ball bilan baholandi.

Aholini sifatli xizmatlar bilan ta’minlanganlik darajasiga garab ham sohaning (tarmoqgning)
ro‘yobga chigmagan imkoniyatlarini aniglash mumkin. Shunga muvofiq sohadagi kadrlar salohiyati
hisoblandi. Hisob-kitoblar tashish va saqlash, axborot va aloga tarmoglaridagi bir nafar oliy ma’lumotli
xodimga to‘g‘ri keladigan aholi soni me’yordan past bo‘lganligini ko‘rsatdi. Ushbu tarmoglarning sifatli
xizmatlar bilan ta’minlanganlik ko‘rsatkichi bo‘yicha kadrlar salohiyati 0,25 ball bilan baholandi. Ta’lim,
sog‘ligni saglash va ijtimoiy xizmatlarni ko‘rsatish tarmog‘idagi bir nafar oliy ma’umotli xodimga to‘g‘ri
keladigan aholi soni me’yorda bo‘lganligi uchun ularning salohiyati 1,0 ball, yashash va ovqatlanish
tarmog‘idagi bir nafar oliy ma’lumotli xodimga to‘g‘ri keladigan aholi soni me’yordan ortiq bo‘lganligi
uchun, ushbu tarmoqning salohiyati 0,5 ball bilan baholandi.

Xizmat ko‘rsatish sohasidagi o‘rtacha ish hagining igtisodiyotdagi o‘rtacha ish hagiga tagqoslash
ham kadrlar salohiyatiga kuchli ta’sir ko‘rsatadi. Hisob-kitoblar tashish va saglash, axborot va aloga
tarmogqlaridagi kadrlarning ushbu ko‘rsatkich bo‘yicha natijalari me’yorda ekanligini ko‘rsatdi. Shu
sababli, ushbu sohaning kadrlar salohiyati 1,0 ball bilan baholandi. Ta’lim, sog‘ligni saglash va ijtimoiy
xizmatlarni ko‘rsatish, yashash va ovqgatlanish tarmoglarida kadrlarning ushbu ko‘rsatkich bo‘yicha
natijalari me’yordan past bo‘lganligi sababli, ularning salohiyati 0,25 ball bilan baholandi.
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Xizmat ko‘rsatish sohasidagi kadrlarning asosiy vositalardan foydalanish darajasi ham ularning
salohiyatini shakllantirishda muhim o‘rin tutadi. Ushbu maqgsadda asosiy vositalar gaytimi ko‘rsatkichini
go‘llash tavsiya etiladi. Hisob-kitob natijalariga ko‘ra, xizmat ko‘rsatish sohasining tashish va saqlash,
yashash va ovgatlanish, axborot va aloga tarmogqlaridagi asosiy vositalar gaytimi me’yordan past ekanligi
aniglandi. Shu sababli ushbu tarmoqgdagi kadrlar salohiyati 0,25 ball bilan baholandi. Ta’lim, sog‘ligni
saglash vaijtimoiy xizmatlarni ko‘rsatish tarmoqlarida esa ushbu ko‘rsatkich natijasi me’yorda bo‘lganligi
uchun ushbu tarmoglarning kadrlar salohiyati bu mezon bo‘yicha 1,0 bilan ball bilan baholandi.

Xizmat ko‘rsatish sohasida kadrlar salohiyati yugorida aytib o‘tilgan besh ko‘rsatkichlar bo‘yicha
hisoblandi va natijalari quyidagi jadvalda keltirildi (4-jadval).

4-jadval
Xizmat ko‘rsatish sohasining ayrim tarmogqlaridagi kadrlar salohiyati
Jami ball oraliglari
Ne Xizmat ko‘rsatish tarmoqlari Calohiyat bahosi
[1;2] [2;3] [3;4]

1 | Tashish vasaglash - 2,50 - O‘rta salohiyatli

2 | Yashash va ovqatlanish 1,75 - - Salohiyatli

3 | Ta'lim - - 3,75 Yugori salohiyatli

4 | Sog‘ligni saglash vaijtimoiy xizmatlarni ko‘rsatish - - 3,75 Yugori salohiyatli

5 | Axborotva aloga - 2,50 - O‘rta salohiyatli

Tashish va saglash, axborot va aloga tarmoglaridagi kadrlarning salohiyati beshta ko‘rsatkich
bo‘yicha baholaganda, u 2,50 ballni tashkil etdi. Yashash va ovqgatlanish tarmog‘idagi kadrlar salohiyati
1,75 ballni, ta’lim, sog‘ligni saglash va ijtimoiy xizmatlarni ko‘rsatish tarmoqlaridagi kadrlar salohiyati
esa 3,75 ballni tashkil etdi. 4-jadvalda xizmat ko‘rsatish sohasida kadrlar salohiyatining baholanish
shartlari keltirilgan. Shunga muvofiq tashish va saqlash, axborot va aloga tarmogqlaridagi kadrlar
salohiyati 2,50 ballni tashkil etganligi uchun ularni o‘rta salohiyatli, yashash va ovgatlanish tarmog‘idagi
kadrlar salohiyati 1,75 ballni tashkil etganligi uchun ularni esa salohiyatli, ta’lim, sog‘ligni saqglash va
ijtimoiy xizmatlarni ko‘rsatish tarmoqlaridagi kadrlar salohiyati 3,75 ballni tashkil eganligi uchun ularning
kadrlarini yuqori salohiyatli, deb baholanadi.

Xulosa va takliflar:

Tahlil natijalari O‘zbekistonda xizmat ko‘rsatish sohasidagi kadrlarni salohiyatli ekanligini
ko‘rsatmogda. Demak, O‘zbekistonda xizmat ko‘rsatish sohasining aholi bandligini oshirishdagi
ta’sirini kuchaytirish mexanizmlarini takomillashtirishda kadrlar bilan bog‘liq jihatlari mavjud. Xizmat
ko‘rsatish sohasida kadrlarning malakasi, tajribasi, mahorati, qobiliyati sohada aholi bandligini oshirish
mexanizmlarini takomillashtirishda muhim rol o‘ynaydi. Soha xodimlarining tajribasi, mahorati, oz
kasbini sevishi ko‘prog mijozlarni jalb giladi, xizmatlarga bo‘lgan talabni oshiradi. Bu, o‘z navbatida,
sohada yangi ish ofrinlarini yaratilishini anglatadi. Xizmat ko‘rsatish sohasida kadrlar salohiyatini
baholashda yuqorida ko‘rsatilgan usuldan foydalanish tavsiya etiladi. Ushbu usul xizmat ko‘rsatish
sohasida kadrlar salohiyatini baholashda noaniqliklarga, munozarali holatlar kelib chigmasligiga,
subyektiv yondashmaslikka va boshga kamchiliklarga barham beradi.
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NcnoJib30OBAHUE NCKYCCTBEHHOIO UHTENJIEKTA B YIIPABJIEHUA
YE/NIOBEYECKUMU PECYPCAMMU

XaupapoBa Manuka LLlakupp)xaHOBHa
MpenopaBaTtenb kKadheapbl IKOHOMUKA B Kapl'y

AHHOTauusa. [lo wMepe wu3MeHeHMs cdepbl [EATENBHOCTU  ynpaBneHue
yenioBeyecknmu pecypcammn (HRM) meHemxepa CTaIKMBAETCst C HOBbIMY NMpobaemamu,
KOTOpbIX HeobxoguMmo pewaTtb, obecneyvMBas Mpuv 3TOM OMNTUManbHbIA POCT U
pa3BuTUE opraHusauuu. 3TO UCCNefoBaHUE onpefensieT NpUMeHeHne TeXHONormu
MCKYCCTBEHHOIO MHTennekta (UMW) B oTgenax KagpoB, MOCKONbKY OHO CBSI3aHO C
HaliMOM 1 OTHOPOM, NPOLLECCOM afanTaLyWun, yaepXaHeM COTPYQHMKOB, YIpaBieHNEM
KOMMNeHcaumamm, obwmm ynpaBneHneM COTpygHUKaMM 1 yaepKaHneM COTPYyAHUKOB.
CnusiHne NUCKYCCTBEHHOTO MHTennekta (M) ¢ npakTMkammn ynpaBfieHUs NepcoHanoMm
MEHSET TO, KaK KOMMNAaHUN HaHUMALOT, YyNPaBASOT U HAHUMAIOT CBOK pabouyto cuny.
bnarogaps nMcnonb3oBaHUIO WMCKYCCTBEHHOIO WHTEN/IEKTa MalKHbl Tenepb MOryT
NPUHMMaTb peleHnss Ha OCHOBE AaHHbIX U Mofenen NoBefdeHUs TOYHee, YeM M.
B pesynbrate atoro caBura Becb pu3nyeckui Tpyg Obln 3aMeHeH MallMHaMu, 4YTO
BbIHY)XJaeT CNEeLNanncToB No NepcoHany bpatb Ha cebst bonee cTpaTernyeckmne ponu.
bbinn npuBepeHbl npeumyllectsa npumeHeHns U B pasnnyHbiX nogpasgeneHmnsax
YYP, a Takke 06CyxaeHbl NpobneMbl, C KOTOPbIMU CTaNlKMBaeTcst BHegpeHue U B YYP.
B aTou cTaTbe 6ygeT npeacTtaBneHo obcyxpeHue npenmyuiects MW gna opraHnsaumin,
CTPEMALLNXCA MOBbICUTb 3P HEKTUBHOCTD U Pe3yNbTaTUBHOCTb CBOMX (YHKLUN
ynpasneHnsa nepcoHasom.

Kniou4eBble C/I0Ba. VCKYCCTBEHHbI WHTE/IEKT, YNpaBieHne 4YeloBeYeCKUMHU
pecypcamu, YesioBeYeCKme pecypcbl, MpenMyLLecTBa, Npobiembi.

INSON RESURSLARINI BOSHQARISHDA SUN’IY INTELLEKTDAN FOYDALANISH

Haydarova Malika Shakirjanovna
QarDU, Igtisodiyot kafedrasi o‘gituvchisi

Annotatsiya. Faoliyat sohasining o‘zgarishi bilan inson resurslarini boshqarish
(HRM) da menejerlar tashkilotning optimal o‘sishi va rivojlanishini ta’minlagan
holda, hal qilinishi kerak bo‘lgan yangi muammolarga duch kelishmogda. Ushbu
tadqgiqot kadrlar bo‘limida sun’iy intellekt (Al) texnologiyasini qo‘llash ahamiyatini
va uning €e’tiborga olinishi kerak bo‘lgan jihatlarini ko‘rsatishga qaratilgan. Chunki u
ishga qgabul qilish va tanlash, ishga gabul qilish jarayoni, xodimlarni ushlab turish,
motivatsiya tizimini boshgarish, xodimlarni umumiy boshqarish bilan bog‘lig. Sun’iy
intellektning (Al) HR amaliyotlari bilan uyg‘unligi kompaniyalarning o‘z ishchilarini
yollash va boshqarish usullarini o‘zgartirmoqda. Sun’iy intellektdan foydalanish tufayli
mashinalar endi ma’lumotlar va xatti-harakatlarga asoslangan garorlarni odamlarga
garaganda aniqroq gabul gilishlari mumkin. Ushbu siljish natijasida barcha qo‘l mehnati
mashinalar bilan almashtirildi, bu esa HR mutaxassislarini ko‘proq strategik rollarni



olishga majbur qildi. Mazkur maqgolada shuningdek, HRMning turli bo‘limlarida sun’iy
intellektdan foydalanishning afzalliklari tagdim etiladi va HRMda Alni tatbiq etishda duch
keladigan muammolar muhokama qilinadi. Qolaversa, maqolada HR funktsiyalarining
samaradorligini oshirishga intilayotgan tashkilotlar uchun Alning afzalliklari muhokama
gilinadi.

Kalit so‘zlar. sun’iy intellekt, inson resurslarini boshgarish, inson resurslari,
afzalliklar, muammolar.

USING ARTIFICIAL INTELLIGENCE IN HUMAN RESOURCE MANAGEMENT

Khaidarova Malika Shakirjanovna
Lecturer at the Department of Economics at KSU

Abstract. As the field of activity changes, human resource management (HRM)
of the manager is faced with new problems that need to be addressed, while ensuring
optimal growth and development of the organization. This study defines the application
of artificial intelligence (Al) technology in HR departments as it relates to recruitment and
selection, the onboarding process, employee retention, compensation management,
overall employee management, and employee retention. The fusion of artificial
intelligence (Al) with HR practices is changing how companies hire, manage and hire their
workforce. Thanks to the use of artificial intelligence, machines can now make decisions
based on data and behaviors more accurately than humans. As a result of this shift, all
manual labor has been replaced by machines, forcing HR professionals to take on more
strategic roles. The benefits of using Al in various departments of HRM were presented,
and the challenges faced by the implementation of Al in HRM were discussed. This article
will provide a discussion of the benefits of Al for organizations seeking to improve the
efficiency and effectiveness of their HR functions.

Keywords. artificial intelligence, human resource management, human resources,
advantages, problems.

BeBepeHue:

OpraHun3aLyMOoHHbIA POCT 3aBUCUT OT TOFO, HACKO/IbKO XOPOLIO OHA UHTErpupyeT
CBOW TpyA, npoueccbl 1 obopygoBaHWe Ans NpPOM3BOACTBA LLEHHOCTM MPU HUBKUX
3aTpaTax. B nocnegHee Bpemsa otgen kagpos (HR) npopBuHyncs Bnepepg bnarogaps
TEXHONIOTUSM U [aHHbIM, KOTOpPble COTPYAHWUKM MOCTOSIHHO NPeaoCTaBAsOT Ans
NOBbILWEHUSI CBOEN cTpaTernyeckon ponun. OOHON M3 TaKUX TEXHOMOTMW SABNAETCS
MCKYCCTBEHHbIN WMHTENNEeKT. «/ICKYCCTBEHHbBIN WMHTENNEKT MOXHO OMpefenvTb Kak
HayKy, LeNiblo KOTOPOUW SIBNSIETCS BOCNPOU3BEAEHNE TAaKMX aCNEKTOB YE/T0BEYECKOMO
NHTENNEKTA, KaK 0byYeHne, pacCyXaeHne, BOCMPUSATNE, KPUTUYECKOE MblLUSIEHNE U T.
f., C MOMOLLbK KOMMbIOTEPHBIX MPOrpaMM, KOTOpPble PYKOBOACTBYKTCS NOrMKOM» [1].
Paccen n Hopsur [2] onucbiBaoT N Kak «MHTENNEKTYaNbHOrO areHTa», NMOCKOJIbKY
MaLUMHbl MOTYT AENCTBOBATb PAa3yMHO KaK /04N, UMUTUPYS YETOBEYECKNI NHTENNEKT,



M 3TO CTano BO3MOXHbIM 6narofapsi nepepgaye MawmnHaMm 60MbLWOro KonmyecTsa
[aHHBIX, KOTOPble MPOBEpPEHbI M 06YYeHbI C MOMOLLbI MOAENEN MAaLLMHHOTO 0byYeHus.
Ero Takke MOXHO Bblpa3uTb KaK CMOCOOHOCTb CUCTEMbl MPaBUbHO MOHMMATb
BXOAHble [aHHble, YYUTbCA Ha HUX U MPUMEHSTb UX AN BOCTUIKEHUS KOHKPETHbIX
Lenen 1 3agay nocpeacTBoM aganTUBHON peanm3auunm [3]. YenoBeYeCcKuin NHTENNEKT
YCUMBAETCA UCKYCCTBEHHbBIM UHTENNEKTOM, MOCKOJIbKY OH OCBOOOXaeT COTPYAHMKOB
OT BbINOJIHEHMSA 3a4a4, KOTOPbIE MOXXHO aBTOMATU3NPOBATb, TEM CaMbIM MO3BOJIASA UM
60/1ee NPOAYKTMBHO pa3BMBATb CBOW HaBbIKM 1 3HAHWS.

YnpaBneHne 4enosevyecknmu pecypcamm (HRM) yxoanT cBOMMWU KOpHAMMU B
nosiBfieHne Npon3BOACTBEHHON coumnanbHon paboTbl B 1890-x rogax [4]. Mpousolwen
nepexog OT OAHOHAMpPaB/IEHHOW CUCTEMbl YrMpaBneHUss K 6onee TeXHUYeCKou
cucTeme ynpaBfieHUs, 4YTO MpPUBENO K POCTYy npodeccmoHanvM3aMa B 3TOW POW.
OpraHusaumy MOryT YBe/IMYUTb LLeHHOCTb CBOEro KOHKYPEHTHOro MpeumyLlecTBa 3a
cyeT NpuobpeTeHns, paclMpPeHNs U CIUSHUSA He TOJIbKO YesI0BEYECKOro KanuTana,
HO TaKXXe OpPraHmM3aLMOHHbIX U (PU3NYECKNX PECYPCOB, N 3TOFO MOXHO [OCTMYb, KOrga
opraHvM3auumn AencTBUTENbHO pPaboTaloT Haf NPaKTUKAMK YMpaBAeHNS NePCOHaNOM.
TeXHONOrMM WCKYCCTBEHHOTO WHTEN/IeKTa MOryT ObITb 06befuHeHbl € hyHKUMAMHU
yrnpaBneHns MepcoHanoM, 4YTobbl npepnaraTb MHHOBALMOHHbIE pelleHns npobnem
COTPYAHMKOB, CBSI3aHHbIX C MepCoHanoM. B 3Ton cTaTbe Mbl NbiTaemcsi 06CyauTb
npumeHeHne M B ynpaBneHnmn YyenoBeyeckmmm pecypcamm (HRM), ero npenmyiectsa
n Npobnembl.

AHanus nuTepartypbl no Teme:

HepaBHWe nccnegoBaHust nokasanu, 4To MM okasbiBaeT 61aroTBOpPHOE BAUSIHME
Ha cchepy ynpaBneHusa nepcoHanom. (YcmaHoB M.), (KyapaTtynnaesHa A.M, KaxxapoBHa
T.MN), (Dxopax n Tomac) un (Bueek n SiBanka) B CBOMX aHANOMMYHbIX UCCNEAOBaHUSX
obcyxganm npenmyliectsa BHegpeHus M B namepeHnsax ynpaBneHust MepcoHasom,
BK/IOYAsi 4enoBeyeckui aKTop. ynpaBfieHWe OTHOLeHuaMKU, Habop u oTb6Op,
ynpaBfieHVe KOMMeHcaunsiMm, obyyeHmne n pasBuTiue, ynpasneHne 3hOeKTUBHOCTbIO U
CTpaTernyeckoe naaHMpoBaHme YenoBeyecknx pecypcos [5]-[8]. KygpaTtynnaesHa A.M,
KaxxapoBHa T.I' panee onvcanu ero nonesHoCTb AN COTPYAHUKOB, CMeLManmcToB no
KagpaM, a TaKxe gasa opraHM3aunm 1 NpuwWan K BelBogy, YTo M 3aMeHseT pyTUHHYIO
paboTy B OTAENE KaApOB C MEHbLUMM BMELIATENbCTBOM CO CTOPOHbI II0AEN, B TO BPEMS
Kak [pxopak n ToMac yTBepXaanu, Y4To toan He MOTyT ObiTb 3aMeHeHbl ntogbmu. UN.
Kpome Toro, Buek n ABanka coobwwmnm, kak M nomoraeT CHU31Tb paboyyto Harpysky u
noBbICUTb3deKTUBHOCTb paboyeromecTta(6],[8].(YcmaHoB), (xoparm Tomac), (Busek
n flBanka) B CBOUX MUCC/IeA0BATENbCKMX CTATbsIX MCMOMb30BaNN BTOPUYHbIE AaHHblE
AN19 COMOCTaBIEHNSI CBOUX OTYETOB, B TO BpeMsi Kak [xopax 1 Tomac B ganbHenwem
MCNONb30BaNN METOf WHTEPBbIO (C MCMNONb30BaHWEM CTPYKTYPUPOBAHHbIX AHKET)
no HR. nepcoHana Ha KoprnopaTuBHbIX MecTax [5], [7], [8]. lapuma, Bukpam n BuHau
NpoBen CBOE UCC/iefoBaHNe C UCMOIb30BaHUEM METOAA MHOXECTBEHHOW perpeccum
ANS NPOBEPKU rMnoTe3bl, KOTopas Gbiia nNpoBeaeHa cpean 115 cneumanncToB no
YyNpPaBAeHUIO MEepPCOHaNOM C WCMOMb30BAaHMEM MEPBUYHbIX [AaHHbIX, XapaKTepPHbIX
NS ONpefeneHHOro pernoHa [6]. XoTs B 3TMX JOKyMeHTax yTBepxpaetcs, 4yto UMW,



no-eugumomy, 6epet Ha cebs MHorne yHKUUM B 061aCTV ynpaBaeHUs NepcoHanom,
HepoCTaTKOM siBNsieTcs To,4TOo (Fapuma, Bukpam v BuHan) n (Ixxopmx n Tomac) He cMornium
pewnTb Npobnembl, C KOTOPbIMU CTANIKMBAKOTCA OTAENbl KagpOoB NPU UCMONb30BaHUN
NHCTpyMeHTOB U B cBOen paboTe. pasnunyHble dyHKumn [6], [7]. L34, Mo, /In n YeH
3as9BUIN, YTO HOMBLUIMHCTBO OpPraHM3aLnin He NOJIHOCTbIO FOTOBbI K BHeapeHuto M B
CBOM (PyHKUMM yNpaBNeHNsi NEPCOHANIOM, B TO BpeMs Kak BuBek n fBanka coobwunu,
4TO TPYAHO HAUTU NOAXOAALLMX KaHANAATOB ANs paboTbl ¢ MHCTpymMeHTamun U, a N
OrpaHM4YMBaeT OTAEeNbl KagpoB MPUHMMATb PeLleHns, MOCKOMbKY TEXHOMOrus, no-
BMAMMOMY, b6epeT Ha cebsi 3ToT acnekT [5], [8]. MoapobHOe nccnegoBaHNE BO3SMOXKHbIX
npobnem BHeApPeHUs 3TOM TEXHONIOrUM B YMpaBieHVE YenoBEeYECKUMU pecypcamu
B OpraHusauumu He nposoaunocb. Bce aBTopbl npuwnn K BbiBogy, 4to N npuHecet
OFPOMHYIO NMOMb3y B MHOFOYUCNEHHbIX DYHKLMAX yNpaBieHUs NnepcoHanom. TexHUKa,
ncnonb3yemasi B ux o63opax, B OCHOBHOM OCHOBaHa Ha BTOPMYHbIX AAHHbIX, KOTOpbIe
He CMIbHO OTINYAKTCA OT HALIMUX, MOCKOJIbKY Mbl HAMEPEHbI aHAIM3NPOBATb CTaTbM,
XXYPHasbl, 61orn n Beb-canTbl. B 3ToM 0630pHOM AOKYMeHTe 6yayT AOMONHUTENbHO
ocBeLleHbl Npobnembl pasBepTbiBaHUs VN, onpepgeneHns KapbepHbIX NyTeu, a Takxe
6yayL X BO3MOXHOCTEN, KOTOpble OblIn BbISIBNEHbI B pe3ybTaTe 0630pa nnTepaTypsl.

MeToponorusa uccnepgoBaHus:

3To nccnepoBaHMe HaMpPaBAEHO Ha OLeHKY npeumywects MW B obnactu ynpas-
NEHNS YeNIOBEYECKUMU pecypcaMu, ero NoCNeACTBUA ANS yNpaBieHUs NepcoHanom u
BO3MOXXHbIX NPo6/ieM, CBA3aHHbIX C BHegpeHneM M B ynpaBneHne nepcoHanom.

Lenu uccnedosaHus:

* NOHATb M/ 1 ero npumMeHeHme B ynpaBiieHUM NEPCOHANOM.

« OLeHNTb pa3nmyHble 06nacTn YYP, B KOTOPbIX MOXHO Mcnonb3oBaTb NN.

« Kputnyeckm oueHnTb 3pdekTbl n npenmyectsa MM B ykasaHHbIX pa3genax.

«OuEeHUTb NOTEHLMANbHbIE TPYQHOCTU, CBSI3aHHbIE C BHEAPEHMNEM UCKYCCTBEHHOTO
MHTENNEKTA B YNPaB/eHNE YeNI0BEYECKUMN pecypCaMu.

« ChopmynmpoBaTb COOTBETCTBYIOLWME PEKOMEHJALUN HA OCHOBE pe3y/bTaToB
nccnegoBaHUA U cenatb BbIBOAbI HA OCHOBE OLLEHKN UCCNefoBaHUS.

Memodonozus uccnedosaHus

B paHHOM nccnepoBaHMM NCNONb3YETCS METOA ONMUCATENbHOIO NCCefoBaHms. A
TaKXKe B CTaTbe NCMO/b3YHTCSA BTOPUYHbIE flaHHble, MONYYEHHbIE U3 UCC1e[0BaTENbCKMX
paboT, onyb6/nMKOBaHHbIX MaTepuranos, Beb-caniToB 1 61oros HR.

AHanus n pesynbraTthbl:

BnusHue NN Ha YYP 6bicTpo pacteT. OH MOXeT npeobpa3oBaTb onepaumn HR
C MOMOLLbIO COOTBETCTBYHLLENO M rMybOKOro aHanmsa pasfinyHbiXx QYyHKUMA. Takune
(YyHKLMY, KaK Habop 1 oT6Op, aganTaums, ynpaBneHme 3 HeKTUBHOCTbIO, BOB/IEYEHNE U
yAEPXKaHMe COTPYAHUKOB, TENEPb BbINOMHSAOTCS C MOMOLLbO BUPTYa/IbHOMO MOMOLLHMKA.
Pa3spaboTka MHGMOPMAUMOHHBIX CUCTEM YyrpaBneHus nepcoHanom (HRIS) 3anoxuna
OCHoBY s npunoxeHun M. «<HRIS — 3To npoueaypa cbopa, xpaHeHUs, 06CNYKNBAHUS,
MOMCKa 1 MPOBEPKM AAHHBIX, HEOOXOAMMbIX OPraHM3aLumn O ee YeNOBEYECKUX pecypcax,
[EATENbHOCTU NEPCOHANA U XapaKTEPUCTUKAX OPraHn3aLMOHHOro nogpa3sgeneHms» [9].



A. Haem u omé6op

CnewunanncTbl MO NepPCcoHany HecyT OTBETCTBEHHOCTb 3a Habop TanaHTOB ANs
opraHu3auum, 1 AOMHKHbI 6bITb HaHATLI NoAXoAsLWMe KaHaMAaTbl. Monck nogxoaawero
KaHpMAATa MOXeT ObiTb TPYAHbIM, MOCKOMbKY Bbl MbiTaeTeCb HaWTWU MOAXOASLLErO
Yye/loBeKa B MyJfie MHOMMX TanaHToB. COCTaBNeHME KOPOTKOro CNUCKa KaHAWOATOB U
NMPOCMOTP pe3toMe A5l MOUCKA NOAXOASLLEro KaHauaaTa Ha JOMKHOCTb MOXKET ObIThb
CNOXHOW 3aga4en gns pykoBoauTenenotaenakagpos[6]. MM Heobxoanmo 06paTmuThbCs K
HY>KHbIM KaHAMaTaM, NbITasiCb 3aMOHUTbL paboyne MecTa Kak MOXXHO bbICTpee, NoTOMY
4YTO BaKaHTHOE MECTO MOXET CTOMTb OpraHm3aumm H60NbLINX OEHEer M3-3a 3afepXkeK
B paboTte. ObecneyeHne XOpOLIEro onbiTa KaHAMAATa MMeEET K/YeBOe 3HauvyeHwue,
MOCKO/bKY 3TO YBEIMYMBAET LWAHChl KaHAUAaTa NpUHATL NpegnoxeHne. Heobxogmmo
obecneynTb, YTOObI ByayLLas KOMaHAa NoayyYnna 601bLWON ONbIT OT MEPBOrO KOHTAKTA.
NN MOXeT NOMOYbYyCKOPUTL NpOoLEecCHaliMa, Aaxe ecin TpeboBaHNS KHANMY NOCTOSIHHO
pacTyT [10]. Ero MOXHO MCNOMb30BaTb A8 aBTOMATM3aLMM MOBTOPSIOWMXCA 3ajay,
CHavana paboTtasi Hag aHanM30M 60MbLINX AAHHBIX, YTOObI MONYYUTb TEHAEHUUN. Ero
TaKXKe MOXHO MCNOMb30BaTb A/ ONTUMMU3ALMM MpoLecca Halma BO BpeMsl HauMma.
TeXHONOrMM NCKYCCTBEHHOTO UHTEN/EKTA, TaKMe KaK 4aT-60Tbl, MOTYT 6bITh ,O06aBNEHDI
Ha BeO-CalTbl OpraHM3aLmii ANs NPUBIEYEHMS NOCETUTENEN N NOBbILEHNS CKOPOCTU
obweHuns. MNoTeHunanbHble KaHAUAATbI 6YAYT rOTOBbI OCTAaBUTb CBOM PE3IOME U APYTYHO
OCHOBHY MH(OpPMaL Mo BO BpeMsi 4aTa ¢ 60Tamu. YaT-60Tbl MOTYT 3aaBaTb BONPOCHI
O ponu, KOTopasi MHTepecyeT KaHAMAaTta, M OTBeYaTb Ha HEKOTOpble OCHOBHbIE
BOMPOCHI, 3afaHHble MOTEHUMaNbHbIM KaHAMAATOM. 3TO NOMOraeT C3KOHOMUTH
BpPEMSs, MOCKOJIbKY HEKOTOpble U3 YyTOMUTENbHbIX paboT no nopbopy nepcoHana,
Takne Kak cbop uHGopmMaumm O KaHpupgaTax, npeaBapuTenbHas Keanudukauus
KaHAMAATOB, NMIaHMPOBaHME BCTPeEY U BPEMEHU O6LLeHUs, a Takke NpeaocTaBieHme
KaHAMAATYy OTBETOB Ha OCHOBHbIE BOMPOChI, MOTYT 6bITb BbINMOIHEHbI C MOMOLLbLO YaT-
6oToB [10], [11]. MeToabl MAWIMHHOIO 06YYEeHMSt MOTYT MCMOMb30BaTbCA A1 MOMOLLN
B WHTeprnpeTauum 60MbLIOTO KOMMYECTBA MOMYYEHHbIX AAHHBIX U OOHapyXeHUn
3aKOHOMEPHOCTEN, paHee He WAEeHTUMULMPOBaHHbIX OpraHusauven. TexHonoOrus
MCKYCCTBEHHOIO MWHTENNEKTA MOXET MOMOYb MPOBEPUTb pe3toMe U OnpefennTb
NOAXOAALWMX KAaHAMAATOB Ha BaKaHcuio. OMbIT, HaBbIKM, YpOBEHb OOpa3oBaHuUs U
MHOrMe Apyrve MHTepechbl opraHmnsaLmm NpoBepsIOTCS A0 TOro, KaK KaHaupat byaet
NPUHAT Ha paboTy C NOMOLbI Mofenen, oby4eHHbIX MallMHHbIM 0b6yyYeHneM. ITa
TEXHOMOMMA MOXET MOMOYb Cy3UTb CMUCOK BCEX KaHAUAATOB, OTCOPTUPOBAB TeX,
KTO obnapgaeT Hanbonee COOTBETCTBYHOLWMMM HaBblkamMu. ITo OyaeT paccMaTpuBaTb
KaHAMAATOB TONIbKO HAa OCHOBE KBaNMMUKaALLMM 1 MOMOXET YCTPaHUTb NpeaybexaeHuns,
€C/IN OHW NpaBUbHO 3anporpammupoBaHbl [12]. W Takke MOXET BbINOMHATH
npoBepKy 6uorpacdunveckmx faHHbIX, HaNnpumep, NPoBepsATb NPOPUIMN KaHAUAATOB B
CoLMANbHbIX CETAX, YTOObI YOeanTbcs, YTO BbIOpaHHbLIA KaHAUAAT ssBNseTcs Hanbonee
KBaNMMbULUNPOBaHHbIM. 3TO CIKOHOMUT BPeMS peKpyTepa, 06ecneymnT YeCTHbIN NpoLecc
HaliMa 1 rapaHTUpPYeT, YTO NYyYLMIA KaHAMAAT OyAeT NPUHSAT Ha paboTy. BonbWNHCTBO
KOMMaHu 60ptoTCa C NPUB/IEYEHNEM U MOBTOPHbLIM MPUBAEYEHNEM NMOTEHLMANbHbIX
KNMEHTOB, MOTOMY YTO A/15 3TOro Tpebyetcsi BpeMs. KomnaHum 06bI4HO He monyyatoT
OTBETa OT KaHAUAATOB M He OTBEYAKT MM NOC/e NOAAYMN 3asiBKM HA BAKaHCUIO UK



nocne cobecepoBaHusi. COrnacHoO OTYETY, B HAcTosLWEee BPeEMS COTPYAHUKN OXnaatoT
OTBETa OT KOMMNaHWWU B TeyeHue 10 MUHYT Mocne nofgayu 3asBfieHUs O Mpueme Ha
paboTy. Mo3aToMy obueHne C HAMK NOCne Nogayn 3asiBNeHUs o npueme Ha paboTy
nnn cobeceqoBaHUS MMeeT pellarollee 3HAYeHWe; B MPOTMBHOM ClyyYae eCTb PUCK
noTepsiTb UX M3-3a Hosee OT3bIBYNBON KOHKYpeHUUU. MNMporpammHoe obecneyeHune ¢
MCKYCCTBEHHbIM MHTE/NIEKTOM, Takoe Kak Chabot, cuctema oTcnexunBaHmsa kKaHaMgaToB
(ATS) n cuctema ynpaBfieHMs B3aMMOOTHOLWEHUSIMU C knneHTamu (CRM), nomoraeT B
peXrMe peanbHOro BpeMeHM faBaTb OTBETbI HA BCe BOMPOChI, 3afaHHble KaHAMAATaMU,
M NpefocTaBnseT o6HOBNEHHYO MHPOopMaLmio 06 nx nporpecce. Mpu MCNONb30BaHUK
MW B ynpaBneHnn nepcoHanom cybbeKTMBHbIE KPUTEPUM, TaKne Kak haBOpUTH3M U
KyMOBCTBO, C MEHbLLEN BEPOSTHOCTbIO OyAyT UrpaThb posib B NpoLecce Hanma n otbopa
noTeHUManbHbIX KaHanaaTos [13]. Bo Bpems npouecca Ha TOYKY 3peHust pekpyTtepa
MOTYT BMATb 3THUYECKas NPUHAANEXHOCTb, A3blK, MO 1 Aaxe paca. NpegybexaeHns
YCTPaHATCA 3a CYEeT MHTerpauumn nnathopm OLEHKM anropuTMOB C aBTOMaTMU3aL e
M UCKYCCTBEHHbIM UHTENeKTOM. [penmMyLecTBo 3To NnatdhopMbl B TOM, 4TO, €Cun
nocne ayguta obHapyxuTcs npegybexaeHne, ero MOXHO U3MEHNUTb, YTOObI YyMEHbLINTb
NN YCTPAHUTD €ro.

B. Adanmayus.

ApganTtaumsi — 3To NpoLecc ObICTPON 1 NNABHOW MHTErpaLm HOBbIX COTPYAHMKOB
B Ky/NbTYpY W NONUTUKY OopraHm3auumn [14]. OH60OpAMHI — BaXKHbIM acMeKT npolecca
yrpaBieHNs YeNoBEYECKMMUN pecypcamMu. ITO He TONbKO AEMOHCTPaLuUs KynbTypbl
KOMMaHUK, HO 1 onpeaeneHne 1 NPOABMKEHNE 3TON KynbTypbl [15]. Xopowmii npouecc
apanTauMmn3acTaBMTHOBOOPaAHLEB/YYLLEOTHOCUTBCAKOPraHn3aLm,ocTaBaTbcsabonee
BOB/I€YEHHbBIMU 11 C 6ONbLUMM XeNAaHNEM OCTaBaTbCs B OpraHu3aumnm nogonbLue. OgHaKko
3TW HOBOOpaHLbl TPebyT 60/bLEr0 BHUMAHUS, U 06CNYKMBATb UX MHAUBUAYANbHO
— C/IOXHasa 3apaya. MW MoxeT aBTOMaTU3UPOBATh MPOLLeCC aganTaunn, TeM CaMbiM
npeBpaLyas npouecc B Npouecc camoobCcnyxmBaHms, NO3BOSS 3TUM HOBOOpaHLaM
NEerko KOOpPAMHNPOBaTb CBOU AENCTBMSA C paboyer CMNoK 1 yNpaB/ieHYeCKOM KOMaHA0M
1 NoMorasi ONTUMU3NPOBATb PyYHble U TPYLOEMKUE 3a4auN.

Mpouecc apanTauMM Ha pPaHHEW CTagun BaXeH, TaK KaK WMEHHO 3[ecb
HOBOGpaHUbl (opMMpPYOT CBOe Bre4vyaT/ieHMe 06 opraHusaumun. YMHble 4aT-60Tbl
TaKXXe UrpatT Posib B 3TOM npouecce. YaT-60Tbl Ha ocHoBe MW MoryT nomoyb B cbope
[AHHbIX, NpefoCcTaBUTb MHbOpPMaLno, HeobxoanmMy HoBobpaHLaM, OpraHn3oBaThb
nHbOopMauuio, NpeacTaBUTb HOBOOpaHL.aM Bce Heobxoanmble OpMbl A5 3aMONHEHNS,
3anpocuTb Yy HOBOOpaHUEB HeobxoauMble [OKYMEHTbl M MNpeaocTaBUTb /tobble
HeobXxoanMble OHJIAaNH-PYKOBOACTBA. ITU 4aT-60Tbl TaKXe MOryT MOMOYb CO3faTb
HOBbI€ YYETHbIE 3annUCK 15 STUX HOBbIX COTPYAHUKOB Y MHTErPUpPOBaTb UX B CUCTEMY
opraHusauum 6e3 noppepxku WT. ABTOMATU3MPOBaHHbLIN Mnpouecc agantauumn LN
obecneynBaeT rMOKOCTb B OTHOLWIEHWUM BPEMEHU W MeCTa, MOCKObKY MO3BONSET
HOBOOpaHLAM MHTErpupoBaTbCs B CUCTEMY B CBOeM COH6CTBEHHOM TeMmne [8], [16]. 3To
TaKXKe COKpallaeT agMUHUCTPATUBHbIE 3314/ U YCKOPSIeT NPOLEeCC MHTerpaumm. 3Tu
4aT-60Tbl TaKXKe MOTYT MOJyYaTb OT3bIBbl OT HOBOOPaHLEB, YTOObI MOMOYb UM Jlyylue
obcnyxmnBaTb 1 06ecnevynTb YUK ONbIT aganTaLuu.



C. O6byyeHue u pazsumue.

CnewunanncTbl No NepcoHany AO/MKHbI rAPaHTUPOBaTb, YTO COTPYAHMKN obnagatoT
Heo6Xx0AUMbIMM HaBblKaMU U OMbITOM AN YAOBNETBOPEHUS WHAWBUAYANbHbIX W
OPraHM3auUNoOHHbIX MNOTPebHOCTEN M aMOULMIA NOCPEACTBOM OOYYeHUS U PasBUTUS.
Ob6yyeHMen pa3BUTUENOMOrYT CMPABASATHCSA CU3IMEHEHVAMU,OTCIEKMBATbNPUMEHEHME
HaBbIKOB, MOAAEPXMBATb BOBNEYEHHOCTb YYaLUUXCS, Pa3BMBaTb MEX/NYHOCTHbIE
HaBblKW, pa3BMBaTb JIMAEPOB, MPUBUBATb HABbIKM YNPaBNEHUS KOHMAUKTaMMU,
NoBbIWaTh KBanuduKauuio n nepekBanudukauuio. Hagnexauwee yyebHoe 3aBegeHune
Heobxoanmo ans N1tobon opraHn3aumnm, 4Tobbl UMeTb NPOMECCMOHANBHYIO U TEXHUYECKN
KBannbununpoBaHHyto pabouyto cuny. COTpyaHUKM [OMKHBI ObITb B Kypce NOCNefHMNX
TEHAEHUUN N pa3paboToK, CBA3aHHbIX C X obnactamu. OTaensl KagpoB Tenepb MOryT
oby4aTb M OLEHMBATbNEPCOHAN CMOMOLLbIO UHCTPYMEHTOBHAOCHOBE /. IHCTPYMEHTbI
MCKYCCTBEHHOIO MHTEN/IeKTa MO3BOINM BbISIBUTb NPO6E/bl BHAaBbIKAX U CO34aTh MaHbI
obyyeHunss ans COTPYAHWKOB B COOTBETCTBUM C UX noTpebHocTamu. [17]. U moxeT
MOMOYb CO3AaTb MHAMBUAYANbHbIE NYTN 06yYeHMs A5 HOBbIX COTPYAHUKOB Ha OCHOBE
MX HaBbIKOB M COMOCTABMUTb MX C YY4eTOM KX MHTepecoB [18]. KpynHbie opraHm3auum
COMTYT 3TO OY€Hb MOME3HbIM AN MOHMMAHUS 6a30BbIX HAaBbIKOB U MHTEPECOB CBOUX
COTPYAHMKOB, YTO MOMOXET UM COIMacoBaThb 3TW HABbIKM M MHTEPECHI CO CBOMMM NYTSIMU
0by4eHust N HaBbIKaMu, HEOHXOAUMBIMU A1 MPOEKTOB. ITY TEXHONOTMIO TaKXKe MOXHO
MCnonb3oBaTb ANA aHanM3a MokasaTenen obyyeHUs COTPYAHWKOB M OnpepesneHus
TOro, KaKre COTPYAHUKN HYXKAAKOTCS B AOMNOHUTE/IbHOM 00y4YeHMN, a TaKkxe obyyeHue,
HeobxoanMoe KaXKAoMY U3 3TUX COTPYAHMKOB. [1paBUbHbIE MIHCTPYMEHTbI Y BHEAPEHNME
MW nomMoryT cOTpyaHUKY YYUTbCS Ny4dLle U 6bICTpee, 4TO NpUBeSET K 1y4Llemy IN4HOMY
M npodeccMoHanbHOMY pPOCTY, 4YTO, B CBOK oO4Yepeab, NpuBefeT K MOBbILEHUHO
Npon3BOANTENbHOCTU. [TporpamMmMbl 06y4YeHUs Ha OCHOBE MCKYCCTBEHHOMO MHTENNEKTa
MO3BONAIOT YAOBNETBOPUTL TPeOOBaHMA KaX[Oro COTPYAHMKA, MOCKOJbKY BCE OHMU
noslyvyaroT HeobxoaMMyto MHbOPMaLMIo B HY)XXHOoe BpeMsi. IHCTpyMeHTbl Ha ocHoBe U
TaKXKe MOryTaBTOMaTU3NPOBATb NPoLLeccobyyeHms, co3paBasyyebHble n pa3BuBatoLLme
Buaeoponukm [19]. 3Tn obyyatowme BUAEOPONNKN MOXKHO MCMONb30BaTb NOBTOPHO U
[aXKe NepeBOAUTb Ha pa3Hble S3bIKK 63 He0bX0AMMOCTM NepecHMaTh UM MOBTOPHO
HaHMMaTb aKTEPOB 03BY4YMBaHMS. YUaLLUIACSA, CKOpee BCero, BbiIbepeT BUAEO, a He TEKCT,
MOCKONbKY BUAEO SIBNSIETCA OOAHUM M3 Hanbonee 3ceKTUBHbBIX METOLOB Nepegayn
3HAHUMN. CKyYHbIA TEKCTOBbIA JOKYMEHT WUAMN TEKCTOBbIN Y4ebHbI MaTepuan MOXHO
3@ CYMTaHHbIE MUHYTbI NPEBPATUTbL B YBEKaTeNIbHOE BUAEO C NMOMOLLbIO TEXHONOT UM
MCKYCCTBEHHOIO MHTEN/IeKTa.

D. YnpaeneHue 3¢h¢hekmusHocmero.

OuyeHb BaXKHO UMETb OMpefeNieHHY CTPYKTYpY ynpaBneHus 3ppeKTUBHOCTbIO
B Nt0O0OM opraHusauuun. BansiHne cOTpyaHUKOB Ha paboTy MOXHO OTCNeXMBaTb C
MOMOLLbIO XOPOLLUEN CTPYKTYypbl ynpaBneHus 3 deKTUBHOCTbIO. BnnsHmne obyyeHus,
NMPOBOAMMOr0 OpraHmn3aL e, TakKe MOXHO OTC/IEXMBATb C MOMOLLbHO 3TON CTPYKTYPbI.
JTa CTPYKTypa CMOXeT NOMOYb COTPYAHMKAM NPUBECTM CBOK paboTy B COOTBETCTBME
C uensiMM un 3agavamy opraHusauumm [11]. TpaguUMOHHbLIA MeToA YnpaBNeHUS
3(pPEKTUBHOCTbIO TpebyeT HEKOTOPbIX TPYAOEMKMX LIAroB, TaKUX KaK MOCTAHOBKA
Lenn, NnpoBeeHne CaMOOLEHKM, OLLeHKa MeHemKepamu, obCyKaeHe 1 nognucaHme



[20]. N mOXeT NOMOYb B MOHUTOPUHIE MOCTAB/IEHHbIX LieNen B peXnUme peanbHOro
BPEMEHW. N NPeaoCTaBUTb 06paTHYIO CBA3b C MHDOPMALMEN O TOM, YTO BblSIO cAenaHo
M 4TO OCTaNOCh HecaenaHHbiM [11]. Mpu ynpaBneHUn NponM3BOANTENbHOCTBIO MOJENb
OLEHKN MOXeT 6bITb MHTEerpMpoBaHa B CUCTEMY MyTeM cHopa M U3YyYeHUS OaHHbIX
O NpPOMN3BOAMUTENBHOCTU TpyAa COTPYAHUKOB. C MOMOLLbO MHCTPYyMeHTOB WU nerko
ynpaBnsiTb NOBEAEHMEM U aHaNU3MPoBaTb 3(PEKTUBHOCTb KaXAOro COTpPYyAHMKa.
Harpagbl MOryT 6bITb peKOMeHAOoBaHbl Ana 6osiee HGbLICTPOro AOCTUXKEHUNA Lenewn, a
MW MoXeT NoMOYb C yBeAOMIEHUSIMY U MPeaIOKEHUAMN MO TeMaM A5 NOBbILWEHNS
NPON3BOAMTENBHOCTM, KOrga LUenu He pocTuratotcs BoBpems [20]. TexHonorus
MCKYCCTBEHHOIO MHTEN/IEKTa MOXET NMOMOYb YCTPaHUTb BO3MOXHbIe npeaybexaeHns
MpY CpaBHEHUM MPOU3BOAUTENBHOCTU COTPYAHMKOB [21]. 3TOro MOXHO [0o6UTbCS,
npefocTaBMB NOApPOOHbIE M 4YeTKMe CTaHAAPTbl AOCTVKEHWA. ITO MoMoraet
YCTPaHUTb OOAHOCTOPOHHUI MeTO[ OLeHKM paboTHMKa pykoBoguTensimu. U moxeT
NoOMoYb NpuBeCcTU HedI(DEKTUBHbBIX COTPYAHMKOB K Heobxoammomy Habopy uenew
L1151 MOBBILWEHUS NMPOU3BOAUTENBHOCTU. ITO TaKXKe MOXeT MOMOYb MpPeaoCTaBuTb
MHbOpMaUUo O noTeHuMane COTPYAHUMKOB W CKa3aTb, KaKOM COTPYAHWK OypeT
paboTaTb XOPOLLO, @ KAKOW HET, M 3TO MOXET OblTb OYEHb BaXKHON MHbOpMaLmen ans
CneLvanncToB No NepcoHany nNpu nNaaHUpPOBaHUN NPeeMCTBEHHOCTU. CneunanmncTol
MO NepcoHany NCMoNb3yrT 3TV UHCTPYMEHTbI 4151 MOCTAHOBKU Lenei, OTC/IeXMBaHNS
3(PDEKTUBHOCTU KOMAH[ U OTAENbHbIX MWL, NONYYEHUS Pe3y/NbTaTOB Y U3MEHEHUN,
a TaKkkKe 3KOHOMMM paboyero BpemeHu [21]. 37O obecneymBaeT ONTUMANbHYIO
MPOV3BOANTENBHOCTb M O6LLME NONOXKMUTENbHbIE Pe3yNbTaTbl.

E. Boe/ne4yeHHOCMb COMPYOHUKO8

BoBne4YeHHOCTb COTPYAHWMKOB MAN TPYAOBble OTHOLIEHWUSI CBSI3aHbl C TeM, Kak
paboTogaTenu n paboTHUKM paboTatoT BMeCTe A5 CO34aHuMs cnpaBeainBoro paboyero
MecTa. HekoTopbIM opraHusaumam TpygHo 3(PdEKTUBHO MOHATL CBOK paboyyto cuny
N notpebHocTu. NMoHUMaHWe paboyer CUJibl MOMOXKET MeHemKepaM Mo MepCcoHany
OpraHvM3auunm TpaTUTb MHOFO BPEMEHU, NbITAsACb YNPaBAATb KOHMANKTaMM Ha paboyem
MecTe. MeHep)Xepbl Mo nepcoHany obsa3aHbl n3beratb M pewaTb 3TU NpobnemMbl B
opraHvM3auumn, rae COTPYAHUKM CTaNKMBAKTCS C OCKOPOUTENbHbIM MOBEAEHMEM,
TaKUM KaK KOH(NNKTbI, CeKCyanbHble JOMOraTeNIbCTBa, CMOPbI O €XKEroAHbIX OTMYCKaXx,
3anyrmBaHue n gpyrue npobnembl B OTHOLWEHUSIX C COTPYAHUKAMU, KOTOpble MOTyT
HeraTMBHO NOBAUSTb Ha Bally dupmy. ABToMaTM3aLUMs 4aT-60TOB TaKKe MOXeT MOMOYb
B 3TOM OTHOLLUEHMM, MOCKO/bKY 0bLLeHME ABNSETCS BaXKHbIM aCNeKTOM BOB/IEYEHHOCTU
COTPYAHMKOB. 3Ta nnatdopma MOXeT cpenaTb obuweHne COTpyaHUKOB 6onee
MHTEPAKTMBHbIM U CBOOOAHbLIM. 3TO MOXeET obecneynTb 06paTHYI CBSI3b B peXxume
peanbHOro BpeMeH /15 COTPYAHUKOB M CNELManncToB No NepcoHany, He3aBMCcMMo oT
TOro, xopowas oHa uau nnaoxas [22]. CoTpyaHMKM MOryT cBO6OLHO rOBOPUTHL O CBOUX
4yBCTBaX, He BCTPeYasicb PM3MYECKN UM He HAa3HaYvast BCTpedy. Tenepb opraHmnsaLmm
MOTyT MPOrHO3MpOBaTb YPOBEHb BOBMEYEHHOCTU CBOUX COTPYAHUKOB C MOMOLLbBHO
HECKOIbKMX METOA0B MPOrHO3MPOBAHMS, OCHOBAHHbIX HA UCKYCCTBEHHOM MHTE//IEKTE.
AHanuntnyeckme mogenu I MOXXHO NPUMEHSTb MPY CKAHMPOBaHWM PA3/IMYHOIO TEKCTA
B BM/,E 3/TEKTPOHHbIX MUCEM, COODLLEHNI 4aT-60TOB, 3aMeTOK, KOMMeHTapnes BCMU N T.
0. ANS N3BNEYEHMS HEOOXOANMbIX CBEeHUIN A5 aHaNM3a BOBNE€YEHHOCT N COTPYLHUKOB.



HblHewWwHWe 1 byayLume ypoBHM BOB/IEYEHHOCTY COTPYAHUKOB Tenepb NPOrHO3UPYHOTCS
nyTem aHanm3a 60blnx HAbOPOB AaHHbIX U NMOJYYEHUS U3 HUX BaXHbIX pPe3y/bTaTOB.
TexHonorma o6paboTkn ectecTBeHHOro s3sbika (NLP) MoxeT npeobpa3oBbiBaTb
MHbOPMaLUIo, NOYYEHHYIO N3 Pa3/INYHbIX HOCUTENEN, B CTPYKTYPUPOBAHHbIE laHHble
Aons aHanmsa [23]. 3Ta TEXHONOrMS MOXET BbINOMHATb aHaM3 HAaCTPOEHUN 1 aHanm3
TeM. 3Ta TEXHONIOTUS TaKXKe MOXET NMOMOYb MHTEPNPETMPOBaTb YyBCTBO, CTOSALLEE 3a
TEKCTOBbIM OTBETOM, [1aHHbIM COTPYAHUKOM B OMpoce. 3TO MOXET NMOMOYb OLLEHUTb
06y YyAOBNETBOPEHHOCTb COTPYAHMKOB PaboToM opraHu3auuu. 3Ta TeXHoorus
Ha OCHOBE WCKYCCTBEHHOrO MHTE//IeKTa MOMOraeT COKOHOMWUTb BPeMsi MpW aHanmse
OMNPOCOB BOBJ/IEYEHHOCTU WM MOMOraeT cneumMannucTam Mo nepcoHany BbISBAATb
NOTPe6bHOCTM COTPYAHUKOB M Npeanaratb ObICTpble pelleHns ansa 3Tux noTpebHocTen.
F. YnpaBneHve KoMneHcaunssMn. 3To BaxKHenwWwmin acnekt Y4YP. 3To npouecc aHanmsa,
yrnpaBneHns v onpeaeneHns CTUMYIOB U IbrOT, NOJTyHaeMblX KaXa,bIM COTPYAHUKOM [24].
KomneHcaLmm n nbroTbl, Npegiaraemble KOMnaHven, MetoT 60nbLoe 3HavYeHne ans
yAepXKaHus coTpyaHnkoB. OpraHm3aunsiM CTaHOBUTCS BCe TpyfAHee NoJyyYaTb NbroThl
M KOMMEHCALMUN B YCIOBUSAX XKECTKON KOHKYPEHL MM B COBPEMEHHOM KOPMOPATUBHOM
mMupe. HRM HeobxogmMMo co3aaTth CTPYKTYPbl BO3HArPaXKaeHns 1 gpyrme nbroTbl AN
YAOBNETBOPEHMS OPraHM3aLNOHHbIX TpeboBaHUN. OXMAAeTCs, YTO BO3HArpaXKaeHme
COTPYAHMKOB byaeT cnpaBeaINBbIM U KOHKYPEHTOCNOCOOHbIM, MOCKOMbKY 3TO MO3BOAUT
KOMMaHWAM NPUBNEKaTb U yAEPXKMBATb JyyLUne TanaHThl.

ddpdexTnBHAsS cMcTeEMaA yNpaBAeHNS KOMMEHCALUSIMU NMOMOXKET YNYYLUTb Kak
WHOWBMAYaNbHble, TaK U FPYNMnoBble NOKa3aTenn. HempoHHble CeTU C MCKYCCTBEHHbIM
WHTENIEKTOM MOTYT ObiTb MOME3HbIM MHCTPYMEHTOM [/151 YCTAaHOBNEHWUS YPOBHS
CnpaBea/IMBOCTM NPU OLLEHKe BO3HArpaxgeHuns cotTpyaHunkos [5]. C noMoLybio 60nbLumx
[AHHBIX 3Ty TEXHONOTMI0O MOXHO WMCMOJIb30BaTb A5 CO3[AHUS UHTENNEKTYyanbHOW
CUCTEMbI NOALEPXKKM /15 CO3AaHNS CUCTEMbI CNIPaBeAIMBOM OLLEHKN BO3HArpaXaeHus.
MW MOXeT CIKOHOMUTb BPeMsi U MOMOYb OpraHmn3aLmsam ObiTb B Kypce MeHsHLerocs
PbIHKA W NPeanoYTEHNN COTPYAHUKOB. C MOMOLWbIO aHANUTUKM OONMbLINX JAHHbIX
MOXHO cObMpaTb UCTOPMYECKME W aKTyaslbHble [aHHble M WCNOMb30BaTb UX A
NMPOrHO3MpPOBaHMNS ByayLWMX TEHAEHUUA B onnate Tpyga COTPyAHMKOB. UM MOXHO
MCNONb30BaTb /15 OTC/IEXKMBaHMA U3MEHEHWI Ha PbIHKe TpyAa, obecneyeHns BbINaaThl
COTPYAHUKAM KOHKYPEHTOCMNOCOOHOM 3apaboTHOM MaaThl U CO3[aHUSt CUCTEMbI ANS
KOPPEKTUPOBKNBO3HAr paXKAeHMA COTPYAHUKOBB3aBMCMMOCTUOTNPON3BOAUTENBHOCTY
[25], TeM cambiM nobyxpasi COTPYAHUKOB paboTaTb yMHee u ycepgHee. U moxeT
nomoyb HR-cneumannctam co3patb MAEanbHbIA KOMNEHCALMOHHBIN NaKeT A5 CBOUX
COTPYAHMKOB 1 NPefoCTaBUTb CNPaBea/MBbIA KOMMEHCALMOHHbIN NAaKeT, OCHOBAHHbIM
Ha obpa3oBaHMK, ONbiTe, HA6OPE HABBIKOB U MHOTOM [ pYrOM, YTO MO3BO/IUT KOMMaHKAM
NpMBAN3MTLCA K COKPALLEHNIO pa3pbiBa B oniaTte Tpyaa.

G. YoepxxaHue compyOHUKO8

YpoBEeHb yaepKaHWNsi COTPYAHMKOB BO MHOIMX OTPAC/ISiX CErOAHS O4EeHb HU30K, YTO
MOXXeT HEraTUBHO CKa3aTbCsl Ha MPOM3BOAUTENbHOCTU OpPraHn3aLmm. B KOHKypeHTHON
cpepe, KOrga yXoguT MepcoHasn, 3TO HeraTMBHO CKa3blBAaeTCS Ha OCTaBLUMXCS
YneHax KOMaHAbl C TOYKM 3peHUs MOTUBALMM U MPOU3BOAUTENbHOCTU. YBONbHEHNE
COTPYAHMKOB TAKXXe BINSIET HA AOXOAbI OPraHM3auunm, yBenmynB