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QISHLOQ JOYLARDA AHOLI ISH BILAN BANDLIGINI TARTIBGA
SOLISHNI TAKOMILLASHTIRISHNING IJTIMOIY-IQTISODIY JIHATLARI
Xayitov Abdimannon Buxarovich
Toshkent davlat iqtisodiyot universiteti
“Mehnat iqtisodiyoti” kafedrasi professori
mannonbuxar@gmail.com

Annotatsiya. Ushbu maqgolada O‘zbekiston Respublikasi gishloq joylarida aholi ish
bilan bandligini ta’'minlash va mehnat bozorini tartibga solish mexanizmlarini
takomillashtirish muammolari tahlil qilingan. Tadqiqot doirasida 2021-2025-yillar
kesimidagi makroiqtisodiy va demografik ko‘rsatkichlar o‘rganilib, gishloq mehnat
bozoridagi tarkibiy o‘zgarishlar, norasmiy ish bilan bandlik muammolari hamda agrar
sektorda raqamlashtirish jarayonlarining o‘rni baholandi. Mahalliy va xorijiy olimlarning
2020-yildan keyingi ilmiy garashlari sintez qilinib, qishloq hududlarida barqgaror ish
o‘rinlarini yaratish, oilaviy tadbirkorlikni qo‘llab-quvvatlash bo‘yicha ilmiy-amaliy takliflar
ishlab chiqilgan.

Kalit so‘zlar: Qishlogda ish bilan bandlik, mehnat bozori, agrar sektor, norasmiy ish
bilan bandlik, tarkibiy ishsizlik, raqgamlashtirish, klasterlar, demografik dividend, subsidiya.

COLUAJIBHO-IKOHOMMWYECKHE ACIIEKTbI
COBEPIIEHCTBOBAHUA PETYJINPOBAHUA 3AHATOCTU HACEJIEHUA B
CEJIbCKOM MECTHOCTH

XauToB A6aAMMaHHOH byxapoBu4
[Tpodeccop kadepbl «IKOHOMHUKA TPYAa»

TamkeHTCKOro rocygapCTBeHHOIro S KOHOMHY€CKOI'oO YHUBEPCUTETA
AHHOTauMA. B aHHOM cTaThbe aHAJIM3UPYIOTCA NPO6JIeMbl 06ecreyeHus 3aHATOCTH
HaceJIeHUs U COBEPLIEHCTBOBAHUS MEXaHU3MOB PeryJIMpOBaHuUs PbIHKA TPY/A B CeJIbCKOU
MecTHOCTH  Pecny6auku — Y36ekuctaH. B paMkax  Ucc/lejOBaHUSI ~ U3Y4YEHBI
MaKpO3KOHOMMUYECKHMe U JieMorpadpudeckude nokasarteau B paspese 2021-2025 ropnos,
OlleHeHbl CTPYKTYpHble M3MeHEHUsl Ha CeJbCKOM pblHKe TpyZa, MpoO6JieMbl
HedpOpMaZIbHOM 3aHATOCTH M POJIb NpPOLECCOB LUPPOBU3ALMU B arpapHOM CeEKTOpe.
CHHTe3UpOoBaHbl HayuHble B3IJISIIbl OTEYECTBEHHBIX U 3apy0OekHbIX yyeHbIx nociae 2020
roja, pas3paboTaHbl Hay4YHO-NMpaKTUYeCKHe MpeJJoKeHUs MO0 CO3JaHHUI0 CTaGUJIBHBIX
paboyrx MecT B CeJIbCKOM MECTHOCTU U NMOJ/Jiep>KKe CEMEeNHOro npeJnpuHUMaTe/1bCTBa.
KirouyeBble cioBa: CesibCKas 3aHATOCTb, DPBIHOK Tpy/Za, arpapHbId CEKTOp,
HedopMasibHasi 3aHATOCTb, CTPYKTypHasg 6e3paboTvua, LUPpoBU3aLUs, KJaCTEPHI,
JeMorpaduyeckuil JUBUJEH/, CYOCUUSL.
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SOCIO-ECONOMIC ASPECTS OF IMPROVING RURAL EMPLOYMENT
REGULATION
Khayitov Abdimannon Bukharovich
Professor of the Department of "Labor Economics”

Tashkent State Economic University
Abstract. This article analyzes the problems of ensuring population employment and
improving the mechanisms of labor market regulation in rural areas of the Republic of
Uzbekistan. Within the framework of the study, macroeconomic and demographic
indicators for the period 2021-2025 are examined, and structural changes in the rural
labor market, problems of informal employment, and the role of digitalization processes in
the agricultural sector are evaluated. Scientific perspectives of domestic and foreign
scholars after 2020 are synthesized, and scientific-practical proposals are developed for
creating stable jobs in rural areas and supporting family entrepreneurship.
Keywords: Rural employment, labor market, agricultural sector, informal
employment, structural unemployment, digitalization, clusters, demographic dividend,
subsidy.

Kirish

XXI asrda jahon iqtisodiyotining barqaror rivojlanishi va global
kambag‘allik muammolarini bartaraf etish to‘gridan-to‘g'ri qishloq
hududlaridagi demografik bosim hamda wularda yaratilayotgan ish
o‘rinlarining sifati bilan belgilanmoqda. O‘zbekiston Respublikasi aholisining
gariyb yarmi (49-50 foizi) qishloq joylarda istiqomat qilishi va mehnat
resurslarining asosiy salmog‘i chekka hududlarda shakllanishini inobatga
olsak, gishlog mehnat bozorini samarali tartibga solish milliy iqtisodiyot
barqarorligini ta’'minlashning eng muhim poydevori hisoblanadi.

So‘nggi yillarda Respublikamizda agrar sohani transformatsiya qilish,
klaster tizimini joriy etish, yer islohotlari orgali dehqon va tomorqa
xo‘jaliklariga keng erkinlik berish hamda qishloq infratuzilmasini
yaxshilashga qaratilgan keng ko‘lamli islohotlar amalga oshirildi. Birogq,
qishloq hududlarida aholining yuqori o‘sish sur’atlari, gishloq xo‘jaligining
jadal mexanizatsiyalashuvi natijasida an’anaviy ish o‘rinlarining qisqarishi
hamda yashirin (norasmiy) ish bilan bandlik darajasining yuqoriligi mehnat
bozorini boshqarishning innovatsion va samarali davlat mexanizmlarini
qo‘llashni taqozo etmoqda.

Qishloqg mehnat bozorining o‘ziga xos xususiyatlari — mavsumiylik, agrar
tarmoqqa yuqori darajada bog'liglik va mugqobil sanoat ish o‘rinlarining
yetishmasligi bilan tavsiflanadi. 2021-2025-yillar oraligida mehnat bozoriga
kirib kelgan yosh avlod vakillarining salmog‘i keskin oshdi. Shu sababli,
qishloq joylarda aholi ish bilan bandligini ta’minlashda faqat dehqonchilik
yoki chorvachilik bilan cheklanib qolmay, xizmat ko‘rsatish, raqamli
igtisodiyot va mikrotadbirkorlik elementlarini faol integratsiya qilish davr
talabidir.
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Mavzuga oid adabiyotlar tahlili

Qishloq hududlarida aholi ish bilan bandligini tahlil qilish va uni
institutsional hamda iqtisodiy usullar yordamida davlat tomonidan tartibga
solish masalalari global darajada ham, mamlakatimiz igtisodchilarining ilmiy
ishlarida ham diqqat markazida bo‘lib kelmoqgda. 2020-yildan keyingi davrda
bu yo‘nalishdagi tadqgiqotlarda fundamental o‘zgarishlar, ya'ni an’anaviy ish
bilan bandlik tushunchalaridan raqamli va diversifikatsiyalangan ish bilan
bandlik modellariga o‘tish tendensiyasi yaqqol ko‘zga tashlanadi.

Xorijlik olimlardan Italiyalik tadgiqotchilar K. De Roza va L. Bartoli (De
Rosa & Bartoli, 2021) o‘zlarining fundamental ishlarida Yevropa Ittifoqi
qishloq hududlari tajribasini tahlil qilib, gishloq taraqqiyotini va bandligini
fagat an’anaviy qishloq xo‘jaligi subyektlari orqali ta’'minlash samaradorligi
pastligini isbotlaganlar. Mualliflarning fikricha, "Qishloq mehnat bozorining
barqarorligi bevosita 'non-farm' (agrar sohadan tashqari) tarmogqlarni,
xususan, agro-turizm, mahalliy logistika va milliy brendga ega
hunarmandchilik zanjirlarini davlat tomonidan subsidiyalash orqali
diversifikatsiya qilinishiga bog‘liq"1.

Jahon banki yetakchi igtisodchisi M. Kleyn (Klein, 2022) rivojlanayotgan
mamlakatlardagi tarkibiy ishsizlik muammosini ko‘rib chiqib, raqamlashtirish
omiliga alohida urg‘u beradi. Uning fikricha, "Raqamli platformalar (agritech
e-commerce) va masofaviy xizmatlar (gig-economy) qishloq yoshlarining
shahar markazlariga migratsiya qilish bosimini kamaytiruvchi eng asosiy
drayver hisoblanadi. Davlat qishloq infratuzilmasiga (internet, elektr
energiyasi) investitsiya kiritish orqali bandlikni bilvosita samarali tartibga
soladi"2.

Xitoylik olimlar Chjan va Li (Zhang & Li, 2023) esa kambag'allikni
qisqartirish va ish bilan bandlik munosabatlarining o‘zaro uygunligini
o‘rganishgan. Ular Xitoyning qishloq hududlaridagi "E-commerce villages"
(Taobao qgishloglari) modelini tadqiq etib, gishloq bandligini boshqgarishda
davlat va xususiy sektor sherikligi (PPP) asosida raqamli kooperativlarni
yaratish zarurligini ilmiy asoslab bergans3.

O“zbekistonlik olimlarning ilmiy garashlarida mahalliy mehnat bozori va
demografiya muammolari bo‘yicha ko‘p yillik tadgiqotlar olib borgan olim B.X.
Umurzakov (2022) O‘zbekistondagi hozirgi demografik siljishlarni baholay
turib, gishloq mehnat bozoridagi transformatsiyani quyidagicha ta’riflaydi:
"O‘zbekiston gishloglarida mehnat resurslarining yillik o‘sish sur’ati sanoat
tarmogqlaridagi ish o‘rinlari yaratish sur’atidan yuqori. Shuning uchun ish
bilan bandlikni tartibga solishda asosiy e’tibor 'mahallabay’ tizimi orqali

! De Rosa, K., & Bartoli, L. (2021). Rural development and employment diversification: The role of non-farm activities in
developing regions. Journal of Rural Studies, 84, 112-121.

2 Klein, M. (2022). Digital transformation in agriculture and its impact on rural labor markets. World Bank Policy Research
Working Paper, No. 9845.

8 Zhang, Y., & Li, X. (2023). E-commerce development and rural employment growth: Evidence from Taobao villages in China.
China Economic Review, 79, 101-115.
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oilaviy tadbirkorlik, hunarmandchilik va tomorga xo‘jaliklarika yo‘naltirilishi
shart"4.

Iqtisodchi olim N.M. Mahmudov (2023) mamlakatimizda joriy etilgan
agrosanoat Kklasterlari tizimining ish bilan bandlikka ta’sirini chuqur tahlil
qilgan. Uning fikricha, "Klasterlash jarayoni gishloq xofjaligida zamonaviy
texnologiyalarni (GPS, tomchilatib sug‘orish, avtomatlashtirilgan terim) olib
kirishi natijasida past malakali qo‘l mehnatiga bo‘lgan talabni qisqartiradi
(texnologik ishsizlikni keltirib chiqaradi). Biroq, klasterlar qoshidagi qayta
ishlash, gadoqglash va sotish bosqgichlarida yuqori qo‘shilgan qiymatli va
barqgaror ish o‘rinlari paydo bo‘lishini ta'minlaydi"®.

Shuningdek, S.A. Xolmo‘minov va uning hammualliflari (2024) o‘zlarining
ilmiy izlanishlarida qishloq aholisining mehnat motivatsiyasi va innovatsion
ish bilan bandlik shakllarini o‘rgangan. Ular tomonidan qishloq hududlarida
mehnat unumdorligini oshirish uchun ekologik va agrar ta’limni
uyg‘unlashtirgan holda "yashil ish o‘rinlari" (green jobs) konsepsiyasini milliy
mehnat bozoriga faol tadbiq etish strategiyasini taklif qilingan®.

Tadqiqot metodologiyasi

Ushbu tadqgiqotda tizimli yondashuv, makroiqtisodiy va tarkibiy tahlil,
statistik guruhlash, qiyosiy taqqoslash hamda iqtisodiy-matematik
modellashtirish usullaridan foydalanildi. Tadgiqotning empirik bazasini
O‘zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi,
Kambag‘allikni qisqartirish va bandlik vazirligining 2021-2025-yillardagi
rasmiy va yillik e’lon qilingan statistik ma’lumotlari, shuningdek, Xalgaro
Mehnat Tashkiloti (XMT) hamda Jahon bankining tahliliy hisobotlari tashkil
etdi. Qishloq joylardagi igtisodiy faol aholi dinamikasi, rasmiy va norasmiy
bandlar tuzilishi hamda ishsizlik darajasi koeffitsiyentlari trend chiziqlari
yordamida tahlil qilinib, muammoning mohiyati ilmiy jihatdan ochib berildi.

Tahlil va natijalar

O“zbekiston Respublikasida 2021-2025-yillar oralig‘ida qishlog mehnat
bozorida jiddiy tarkibiy siljishlar ro‘y berdi. Davlat tomonidan aholini
"mahallabay” tizimi asosida tadbirkorlikka jalb qilish, tomorqalardan unumli
foydalanish uchun subsidiyalar ajratish va o‘zini o‘zi band qilgan shaxslarga
berilgan soliq imtiyozlari oz samarasini ko‘rsatdi.

Quyidagi 1-jadvalda 2021-2025-yillarda O‘zbekiston gishloq joylaridagi
asosiy mehnat bozori indikatorlari dinamikasi batafsil keltirilgan.

1-jadval ma’lumotlarining chuqur iqtisodiy tahlili shuni ko‘rsatadiki, besh
yillik davr mobaynida qishloq joylardagi igtisodiy faol aholi soni 7100,0 ming
kishidan 7750,0 ming kishiga yetgan, ya'ni 9,15 foizga o‘sgan. Bu holat mehnat

4 Umurzakov, B. X. (2022). O‘zbekiston mehnat bozori rivojlanishining demografik jihatlari va bandlikni tartibga solish
mekanizmlari. Igtisodiyot va innovatsion texnologiyalar, 10(3), 45-56.
> Mahmudov, N. M. (2023). Agrosanoat klasterlari sharoitida gishloq aholisi bandligini ta’minlashning yeni tendensiyalari.
O‘zbekiston iqtisodiy axborotnomasi, 4(2), 18-27.
6 Xolmo‘minov, S. A., & b.q. (2024). Qishlog hududlarida innovatsion bandlik shakllarini rivojlantirish va "yashil ish o‘rinlari"
konsepsiyasi. Iqtisodiyot va ta’lim, 25(1), 112-120.
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bozoriga har yili o‘rtacha 150-160 ming nafarga yaqin yangi ichki ishchi kuchi
kirib kelayotganidan dalolat beradi.
1-jadval
2021-2025-yillarda O‘zbekiston qishloq joylaridagi bandlik
ko‘rsatkichlari dinamikasi’

Ne Ko‘rsatkichlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. 2021-
(ming Kishi 2025y.
hisobida) o‘zgarishi
(%)

1. Qishloq 7100,0  7250,0 7410,0 7580,0 7750,0 +9,15%
igtisodiy faol
aholisi

2. Qishloq 6450,0 6554,0 66542 6806,8  6975,0 +8,14%
joylarda jami
bandlar

3. *shu 3950,0 4124,0 4304,2 4516,8 4725,0 +19,62%
jumladan:

Rasmiy
bandlar*

4. *shu 2500,0  2430,0 2350,0 2290,0 2250,0 -10,00%
jumladan:
Norasmiy
bandlar*

5. Ro‘yxatga 650,0 696,0 755,8 773,2 775,0 +19,23%
olingan
ishsizlar soni

6. Qishloq 9,15% 9,60% 10,20% 10,20% 10,00% +0,85%
joylardagi
ishsizlik
darajasi (%)

Eng asosiy ijobiy tendensiya — rasmiy bandlik hajmining keskin
o‘sishidir. 2021-yildagi 3950,0 ming kishidan 2025-yil yakuniga kelib 4725,0
ming kishigacha oshgan (o‘sish sur’ati 19,62%). Bu jarayon respublikada
dehqon xo‘jaliklariga yer maydonlarining auksion orgali uzoq muddatli
ijjaraga berilishi, o‘zini o‘zi band qilganlik maqomi orqgali stajga ega bo‘lish
mexanizmlarining muvaffaqiyatli joriy etilganligi bilan asoslanadi.

Quyida qishloq mehnat bozoridagi rasmiy va norasmiy bandlik
dinamikasining tarkibiy mutanosibligini yaqqol ko‘rish uchun tuzilgan grafik
taqdim etiladi.

" Manba: O‘zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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1-rasm. O‘zbekiston qishloq joylarida rasmiy va norasmiy bandlik
turlarining shakllanish tendensiyalari (2021-2025-yillar)3
Qishloq hududlarida bandlikni faqatgina agrar soha hisobiga ta'minlash
tendensiyasi pasayib bormoqda. Buni quyidagi 2-jadval tahlilida ko‘rish
mumkin.

2-jadval
2021-2025-yillarda qishloq aholisi bandligining tarmoqlar bo‘yicha
tagsimlanishi®
Ne Iqtisodiy 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. O‘zgarish
tarmogqlar (+/-)
(ulushi %
hisobida)
1. Qishlog, o‘rmon 46,2% 44.5% 42,1% 40,3% 38,5% -7,7%
va baliq xo‘jaligi
2. Xizmat 22,1% 23,4% 24,8% 26,0% 27,2% +5,1%
ko‘rsatish va
savdo
3. Qurilishva 18,5% 19,1% 19,9% 20,5% 21,0% +2,5%
kichik sanoat
4. Raqamli 1,2% 1,8% 2,4% 3,2% 4,3% +3,1%
xizmatlar va
frilanserlik
5. Boshgqa ijtimoiy 12,0% 11,2% 10,8% 10,0% 9,0% -3,0%
sohalar
6. Iqtisodiy 2021-y.  2022-y. 2023-y. 2024-y. 2025-y. O‘zgarish
tarmogqlar (+/-)
(ulushi %
hisobida)
7. Qishloqg, o‘rmon 46,2% 44,5% 42,1% 40,3% 38,5% -7.7%

va baliq xo‘jaligi
Manba: O’zbekiston respublikasi Milliy statistika qo’mitasi hisobotlari asosida muallif
prognozi va hisob-kitoblari)

8 Manba: O¢zbekiston Respublikasi Milliy Statistika qo mitasi ma’lumotlari asosida muallif ishlanmasi
% Manba: O‘zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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2-jadval ma’lumotlaridan ko‘rinib turibdiki, an’anaviy dehqonchilik va
agrar sohadagi bandlik ulushi 46,2 foizdan 38,5 foizgacha (7,7 foiz punktga)
kamaygan. Bu juda Kkatta tarkibiy siljish bo‘lib, qishloq iqtisodiyoti
diversifikatsiyalashayotganini ko‘rsatadi. Ushbu davrda xizmat ko‘rsatish
sohasining ulushi 27,2 foizga ko‘tarilgan. Eng quvonarlisi, qishloq yoshlari
o‘rtasida ragamli xizmatlar va masofaviy frilanserlik ulushi 1,2 foizdan 4,3
foizgacha (deyarli 4 barobarga) o‘sgan.

Ushbu tarmoq o‘zgarishlarini yaqqol ko‘rish uchun quyidagi strukturaviy
grafik ishlab chiqildi:

40 -

30

20

Tarmoqiar uushi (%)

O

T -
Agrar tarmoq Xizmatiar Sanoat/Qurilish Ragamii Boshqgalar

2-rasm. 2021 - 2025-yillarda qishloq aholisi bandligining
iqtisodiyot tarmoqlari bo‘yicha qiyosiy tarkibiy tuzilishil0

Xulosa va takliflar

2021-2025-yillardagi statistik dinamika, xorijiy va mahalliy iqtisodchi
olimlarning ilmiy konsepsiyalari sintezi natijasida qishloq joylarda aholi
bandligini samarali tartibga solish bo‘yicha quyidagi fundamental xulosalar va
amaliy takliflar shakllantirildi:

1. Agrar sektordan tashqari (Non-farm) tarmoglarni institutsional
qo‘llab-quvvatlash: K. De Roza ilmiy qarashlaridan kelib chiqqan holda,
qishlog mehnat bozorini fagatgina yer resurslariga bog‘lab qo‘yish strategik
xatodir. Tumandagi chekka qishloglarda kichik sanoat zonalari, gishloq
turizmi Kklasterlari va xizmat ko‘rsatish obyektlarini yaratish orqali ish
bandlikni majburiy diversifikatsiya qilish lozim.

2. "Agritech" va raqamli infratuzilmani kengaytirish: M. Kleyn hamda
Chjan va Li kabi olimlarning raqamli igtisodiyot modellariga tayanib, gishloq
yoshlari o‘rtasida frilanserlik va masofaviy xizmatlar ko‘rsatish savodxonligini
oshirish magsadida har bir gishloq fugarolar yig‘inida (QFY) ragamli o‘quv
markazlari va kovorking zonalari tarmog‘ini kengaytirish.

3. Klaster tizimida "Texnologik ishsizlik"ni yumshatish: N.M. Mahmudov
ta’kidlaganidek, yirik agrosanoat klasterlarida mexanizatsiyalashuv sababli

10 Manba: O‘zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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bo‘shagan ishchi kuchini, ushbu Kklasterlarning o‘zida tashkil etiladigan
ikkilamchi va uchlamchi zanjirlarga (meva-sabzavotni saralash, qadogqlash,
logistika, sovitkichli omborxonalar boshgaruvi) qayta tayyorlash tizimi orqali
joylashtirish.

4. Mikro-moliyalashtirish va subsidiyalash tizimini unumdorlikka
yo‘naltirish: B.X. Umurzakov yondashuvlarini rivojlantirgan holda, oilaviy
tadbirkorlik va tomorqachilik uchun berilayotgan kreditlarni shunchaki
iste’'mol yoki oddiy xarid uchun emas, balki yuqori texnologiyali (gidroponika,
intensiv bog‘dorchilik, ixcham issiglik majmualari) loyihalarga ajratish orqali
mehnat unumdorligini oshirish.
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IIMPPOBAA TPAHC®OPMALIUSA TPYAOBBIX OTHOIIEHHWH B
YC/IOBUAX PASBUTUA TOCYAAPCTBEHHbBIX YCJIYT
HpmarToBa A3u3a baxpamMoBHa
J1.9.H., npodeccop kapeapbl IKOHOMHUKA TPyAa U
cTpaterudeckur MeHegMeHT PIY umM I'.B.IlsiexanoBa B r.TalikeHTe

AHHOTanma: B craTbe wuccAeylOTCS COBpeMEHHble HalpaBJeHUs LHUPPOBOH
TpaHCPOpMalUM TPYAOBbIX OTHOLIEHHH B YCJOBUSX Pa3BUTHUSA 3JIEKTPOHHOTO
roCcyJapCTBEHHOTr0 yInpaBJyieHUsl. PaccMoTpeHbl TeopeTHYecKHe OCHOBBbI IUPOBHU3ALMUU
rocy/lapCTBEHHOTO pery/JaupoBaHUsi chepbl TpyZa, 0COOEHHOCTH BHeJpeHUs LUPPOBbBIX
TEeXHOJIOTUH B CHUCTEMY OKa3aHUsI TOCYJapCTBEHHBIX YCJAYr, a TakKXe NpeJNoChLIKH
WCNOJIb30BAHUSI MHTE/JIEKTYa/lbHbIX IUQPPOBbIX CEPBUCOB [JsI KOHCYJbTHPOBAHUS
HaceJIeHUsI TI0 BOMPOCAM 3aHATOCTU U TPYJAOBOro 3aKoHoJaTesbcTBa. Ocob60e BHMMaHUE
y/leJIeHO aHaJIu3y pe3yJibTaTOB COLIMOJIOTMYECKOT0 MCC/e/JOBaHUs], IPOBEAEHHOTO Cpeau
HacesieHUs1 Pecny6/iMKy Y36€KUCTaH C 1|eJ1bl0 onpejiesieHus1 HanuboJiee BOCTpeOOBaHHbBIX
HalpaBJieHUH IUPPOBBIX KOHCYJIbTAIlMOHHBIX CEPBUCOB B chepe TPYAO0BbIX OTHOIIEHUH.
UccnegoBanrve oxBaTuiao 2344 pecnoHJeHTAa M MO3BOJIWJIO BBIIBUTb YPOBEHb
MHOOPMUPOBAHHOCTH  HAceJeHUsI O TPY/IOBOM  3aKOHOJATeJbCTBE, HauboJee
pacnpocTpaHeHHble MTP06JieMbl IPU B3aUMOJEUCTBUM C TOCYZAapCTBEHHBIMU OpraHaMy, a
TaKXXe CTelneHb FOTOBHOCTH I'PaXK/aH UCI0JIb30BaTh IIMPPOBbIE CEPBHCHI, OCHOBAaHHbIE HA
TEXHOJIOTHUSIX UCKYCCTBEHHOI' 0 UHTeJIIeKTa. [loslyueHHble pe3ybTaThbl CBUAETENBCTBYIOT
O BBICOKOM BOCTPeOOBAaHHOCTH LUPPOBBIX HHCTPYMEHTOB KOHCYJbTUPOBAHUS,
CIIOCOOHBIX 00ECMeYUTh ONMEePATUBHbIM JOCTYyN K HHPOPMALMKA O TPYAOBBIX MpaBax,
3aHATOCTH, COIMA/IbHBIX TAPAHTHUSAX U MeXaHU3Max 3al[UThl paO0THUKOB. Clie/1aH BBIBOJ, O
HEOoOXOUMOCTH JaJibHEHIIero pa3sBUTHUS HHTEJJIEKTYaJIbHbIX IUPPOBBIX MaaTdopM B
cdepe peryJiMpoBaHus COLMATbHO-TPY/IOBbIX OTHOLIEHUH.

KiwueBble cinoBa: 1nudpoBU3anus, TrocyJapCTBEHHble YCJAYTH, TPY/OBbIe
OTHOIIEHHS], PbIHOK TpPy/Ja, UMPPOBOE TocyJapCTBEHHOE YIpaBJieHUE, UCKYCCTBEHHbIN
VHTEJIJIEKT, 3JIEKTPOHHOE NpPaBUTEJNbCTBO, TPY[O0BOE€ 3aKOHOJATesJbCTBO, Pecnyb6irka
Y36ekucTaH.

DAVLAT XIZMATLARINI RIVOJLANTIRISH SHAROITIDA MEHNAT
MUNOSABATLARINING RAQAMLI TRANSFORMATSIYASI
Irmatova Aziza Baxramovna
Iqtisodiyot fanlari doktori, professor
G.V. Plexanov nomidagi RIU Toshkent shahridagi filiali

“Mehnat iqtisodiyoti va strategik menejment” kafedrasi

Annotatsiya. Maqolada elektron davlat boshqaruvini rivojlantirish sharoitida
mehnat munosabatlarini raqamli transformatsiya qilishning zamonaviy yo‘nalishlari tadqiq
etilgan. Mehnat sohasini davlat tomonidan tartibga solishni ragamlashtirishning nazariy
asoslari, davlat xizmatlarini ko‘rsatish tizimiga ragamli texnologiyalarni joriy etish
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xususiyatlari, shuningdek, aholiga bandlik va mehnat qonunchiligi masalalari bo‘yicha
maslahat berishda intellektual raqamli servislar yordamidan foydalanishning omillari
ko‘rib chiqgilgan. Mehnat munosabatlari sohasida eng talab yuqori bo‘lgan raqamli maslahat
xizmatlari yo‘nalishlarini aniqlash maqgsadida O‘zbekiston Respublikasi aholisi o‘rtasida
o‘tkazilgan sotsiologik tadqiqot natijalari tahliliga alohida e’tibor qaratilgan. Tadqiqot 2344
nafar respondentni qamrab olib, aholining mehnat qonunchiligi to‘g'risidagi xabardorlik
darajasini, davlat organlari bilan o‘zaro hamkorlikda eng ko‘p uchraydigan muammolarni,
shuningdek, fuqarolarning sun’iy intellekt texnologiyalariga asoslangan raqamli
servislardan foydalanishga tayyorlik darajasini aniglash imkonini berdi. Olingan natijalar
mehnat huqugqlari, bandlik, ijtimoiy kafolatlar va xodimlarni himoya qilish mexanizmlari
to‘grisidagi ma’lumotlardan tezkor foydalanishni ta’'minlaydigan raqamli maslahat
vositalariga talab yuqori ekanligidan dalolat beradi. Ijtimoiy-mehnat munosabatlarini
tartibga solish sohasida intellektual raqamli platformalarni yanada rivojlantirish zarurligi
to‘g'risida xulosa chiqarilgan.

Kalit so‘zlar: ragamlashtirish, davlat xizmatlari, mehnat munosabatlari, mehnat
bozori, ragamli davlat boshqaruvi, sun’iy intellekt, elektron hukumat, mehnat qonunchiligi,
0O‘zbekiston Respublikasi.

DIGITAL TRANSFORMATION OF LABOR RELATIONS IN THE
CONTEXT OF PUBLIC SERVICES DEVELOPMENT
Irmatova Aziza Bakhramovna
Doctor of Economics, Professor of the Department of
"Labor Economics and Strategic Management",

Tashkent Branch of Plekhanov Russian University of Economics
Abstract. This article investigates contemporary directions in the digital
transformation of labor relations within the context of electronic public administration
development. It examines the theoretical foundations of digitalizing state regulation in the
labor sphere, the specifics of integrating digital technologies into the public service
delivery system, and the prerequisites for utilizing intelligent digital services to counsel the
population on employment issues and labor legislation. Particular attention is dedicated to
analyzing the results of a sociological study conducted among the population of the
Republic of Uzbekistan, aimed at identifying the most sought-after domains for digital
advisory services in labor relations. The study surveyed 2344 respondents, enabling the
assessment of public awareness regarding labor legislation, the most prevalent challenges
encountered when interacting with government bodies, and citizens' readiness to adopt
digital services driven by artificial intelligence technologies. The findings demonstrate a
high demand for digital consulting tools capable of providing rapid access to information
on labor rights, employment, social guarantees, and worker protection mechanisms. The
study concludes with the necessity of further developing intelligent digital platforms within
the sphere of social and labor relations regulation.
Keywords: digitalization, public services, labor relations, labor market, digital public
administration, artificial intelligence, electronic government, labor legislation, Republic of
Uzbekistan.

BBeaeHue

B mnocnegnue roabl nudpoBas TpaHchopMalus CTajsa OJHUM U3
KJI04YeBbIX (PAKTOPOB MOJIEPHU3ALMU TOCYAApPCTBEHHOI'O yIpaBJeHUS U
COI|MA/JIbHO-9KOHOMUYECKOTO  Pa3BUTUSI  OOJIBIIMHCTBA CTpaH  MHUpa.
AKTUBHOe BHeJipeHHe WH(POPMAIMOHHO-KOMMYHHKAIMOHHBIX TEXHOJIOTHH,
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MCKYCCTBEHHOTO WHTEJIJIEKTA, OOJIbIIMX [JAHHBIX M O00JIaYHbIX MIaTGOpPM
NPUHLUIIUAJBHO U3MEHsSeT MeXaHU3Mbl NPeJ0CTaBJeHNUs FOCYAapCTBEHHBIX
yCJIyr, TOBBIIAA WX JAOCTYNHOCTb, MNPO3Pa4yHOCTb M 3PPEeKTUBHOCT.
Ocob6eHHO 3aMeTHBI laHHble U3MeHeHUs B chepe peryJarupoBaHUs TPYZA0BBIX
OTHOIIEHUW, rJe UUPpOBble TEXHOJIOTUU CTAHOBATCA BaXXHEUIIUM
MHCTPYMEHTOM  B3auMMOJEWCTBUA  TOCYy[ApCTBa, paboTojaTesed U
pPabGOTHHKOB.

[lo ounenkam Opranuzanuu O6beguHeHHbIX Hanuii, ypoBeHb
nUpOBU3ALUNA TOCYAAPCTBEHHOrO YIpaBJeHUS eXerojHo BO3pacTaeT, a
3JIEKTPOHHbIE FOCYAapCTBEHHbIE YCAYTd CTAHOBATCA OAHUM U3 BaKHEUIINX
UHJUKATOPOB  3(P(PEeKTUBHOCTU TOCYJapCTBEHHOTO  yInpaBJjeHUsa. B
OOJIBIIMHCTBE Pa3BUTBIX CTPaH LUQPPOBbIE MIATPOPMBI yKe 00eCleYynuBarT
3JIEKTPOHHOEe  OopOpMJIeHHMe  TpPYAOBBbIX  OTHOLIEHWUH, perucTpanuio
06e3pabOoTHBIX, JUCTAaHIIUOHHOE npejoCTaBJeHHE KOHCYJIbTAI1H,
aBTOMaTU3WPOBAaHHBIN KOHTPOJIb COOJII0leHUS TPYAOBOTO
3aKOHO/IaTeJIbCTBA U COMMPOBOXK/EHUE MPOLeCCOB 3aHATOCTH HacesIeHHUs.

PasBuTrve 1MPpPOBOM SKOHOMHUKH CONPOBOXKAAETCHA CYLECTBEHHOU
TpaHchopMauuel pblHKa Tpyza. [losgBistoTca HoBble GOPMBbI 3aHATOCTH,
OCHOBaHHble Ha JUCTAaHUUOHHOU paboTe, MIAaTPOPMEHHOM 3KOHOMHKE H
MCIIOJIb30BaHUM  LUUGPPOBBIX CcepBUCOB. (OJHOBpEMEHHO BO3pacTaloOT
TpebOBaHUA K  CKOPOCTH  MoOJydYeHUs  UHPOpMaALUK,  KadeCTBY
roCyJapCTBEHHBIX YCAYr U JOCTYNHOCTHM MpPaBOBOM mNoMouu. B 3Tux
YCAOBUAX TpaAWLUMOHHbIE MeXaHHU3Mbl KOHCYJIbTUPOBAaHUS HacesJeHHUs
CTAaHOBSATCH HEJNOCTAaTOYHO 3P (PEeKTUBHBIMU BCJIE[CTBUE BbICOKOW Harpys3Ku
Ha  TOCyJapCTBEHHble  OpraHbl, OIOPOKpAaTHYeCKUX  NpoUesyp U
TEPPUTOPHAIbHON YAaJIEHHOCTHU YaCTHU HaceJIeHHUS.

Jlns Pecny6yiMky Y36eKHUCTaH AAaHHbIe MPOIecChl IPUOOPETAT 0COOYI0
aKTyaJJbHOCTb B CBSI3U C peaju3alyed MaclITabHOW TrocyJapCTBEHHOU
NOJIMTUKHU UPOBOM TpaHcPopMaluuu. B nociaesHue rofbl oCyuieCTBIISETCA
nocJjiejoBaTeJIbHOE BHEJ[pEHHUE 3JIEKTPOHHOT'O IPAaBUTE/IbCTBA, PACIIUPAETCS
nepeyeHb roCyAapCTBEHHBIX YCIYyT B u$poBOM dopmare,
COBEPLIEHCTBYIOTCSI UHQOPMAMOHHbIE CUCTEMbI MUHHMCTEPCTBA 3aHATOCTHU
M COKpalleHUs1 6eJHOCTH, pa3BuBaeTcsd EnuHasg HauuoHas/bHasg cCUCTeMaA
Tpyfa. Bmecre ¢ TeM coxpaHseTcd BBICOKMHA CIPOC HaceJeHUs Ha
onepaTHBHbIE KOHCYJIbTAllMM IO BOMPOCAaM TPY/A0BOTO 3aKOHO/ATEJbCTRBA,
3aHATOCTH, OPOpPMJIEHHUS TPYAOBBbIX OTHOLUEHWUM, BbIIJIATHI 3apabOTHOU
IJIaThl, COUAJIbHbIX TAPAHTUN U pa3pelleHUs] TPYA0BbIX CIOPOB.

HecMmoTpsi Ha 3HaYHUTEIbHOE KOJIMYECTBO UCC/IEJOBAHNUH, TOCBSALEHHBIX
MPpPOBU3ALUN TOCYJApPCTBEHHOrO yNpaBJeHUs, BONPOCbl GOPMHUPOBAHUSA
MHTEJJIEKTyaJIbHbIX IIUPPOBBIX CEPBUCOB B chepe peryiMpoBaHus TPYA0BBIX
OTHOIIEHUN OCTAIOTCS HEJO0CTAaTOYHO pa3pabOTaHHBIMU NPUMEHUTEJbHO K
yciaoBusiM Pecnybsivku Y36ekuctaH. B HayyHOM JiMTepaType OCHOBHOE
BHHMaHUE yZeJsieTCsl MPaBOBbIM aclleKTaM LM(poBU3alUMU JUOO BONpOCcaM
3JIEKTPOHHOTO TPaBUTEJbCTBA, TOrJa KaK IOTPEOHOCTHM HacesJeHUS B
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UPPOBBIX KOHCY/JIbTALIUOHHBIX CEPBUCAX U BO3MOXXHOCTU UX UHTETrpaLvu B
CUCTEMY TOCYJApCTBEHHOrO YIpaBJIeHUS MCCJIe[0BaHbl HeJOCTATOYHO
IIOJIHO.

HayyHasi HOBM3Ha HaCTOALEr0 HCCAEJOBAaHUA 3aKJKYaeTcsd B
KOMIIJIEKCHOM pPAacCMOTpPeHUU 1UPpOBOM TpaHCPoOpMaLu TPYAOBBIX
OTHOLIEHUM Yepe3 NpPU3MYy pPa3BUTUA TOCYJapCTBEHHBIX YCAYyT U
MCII0JIb30BaHUHU pe3yJIbTaToB MaclTabHOro COLLM0JIOTUYECKOTO
ucce0BaHUsA HaceJIeHUs J1d dbopMUpoOBaHUS KOHIIENIUHU
MHTEJIJIEKTYyaJIbHOTr'0 4aT-00Ta B cpepe TPYAOBbIX OTHOLIEHUH.

JIuTepaTypHbIA 0630p

Bonpocsl nudppoBoy TpaHchopMal Uy roCy4apCTBEHHOIO yIIpaBJIeHUs U
peryJMpoBaHUs COLMAJbHO-TPYAOBBIX OTHOUIEHUW B TOCJEeJHHUE TOAbI
HaXO/JSATCS B I[eHTPe BHHUMaHMUs KaK OTeUYEeCTBEHHbIX, TaK M 3apyOeKHbIX
uccaefoBaTtesied. Pa3spuThe UUPPOBOM 3KOHOMHUKH, IIMPOKOE BHEJpPEHHE
TEXHOJIOTUM HCKYCCTBEHHOTO MHTEJIJIEKTA, 60/bIIKMX AaHHbIX (Big Data),
00JIaYHBbIX BbIYUCJIEHUM M 00pabOTKM ecTecTBeHHOro #3bika (Natural
Language Processing, NLP) ¢opMupyoT NpvHUMNIHAIBHO HOBbIE MOAXOAbI K
OpraHu3alu TOCyJapCTBEHHbBIX YCJAYyr U B3aUMOJEWCTBHUIO TOCYyZapCTBa C
rpakJaHaMH.

B uccnenoBanusax BcemupHoro 6anka (World Bank) [1], Opranusanuu
5KOHOMHYECKOTO coTpyaHudecTBa M pas3Butus (OECD) [2], Opranusanuu
O6beauHenHbix Hamui (United Nations) [3] wu  MexayHapoaHou
opranusanuu Tpyaa (ILO) [4] nogyepkuBaeTcs, 4YTO LHMPpPOBU3ALUS
roCyJapCTBEHHOI'0 yNpaBJIeHUsI SBJISIETCA OJHUM K3 KJIHYeBbIX PaKTOPOB
noBbIlIeHUS] 3QPEKTUBHOCTU TOCYAAPCTBEHHOIO CEKTOpa, NMPO3PavyHOCTH
aJIMUHUCTPATUBHBIX NMPOLEAYP U JOCTYMHOCTH IOCYAAPCTBEHHBIX YCAYT AJs
HacesieHus. Ocoboe BHHUMaHHWe yjesiseTcd Iepexofy OT TpPaJULUOHHOU
MOJle/Id OKa3aHUsl TOCYyJapCTBEHHBIX YCJAYr K LUGPOBBIM MJaTPopMaMm,
o6ecrneyrBawUIMM KpPYIJIOCYTOYHBIM JOCTYN TpaKJaH K HeoO0X0AHWMOU
MHPOPMALMU U TOCYIapCTBEHHBIM CEPBHCAM.

CoBpeMeHHbIe UCCIeJ0BaHUSA B 00/1aCTU [UGPOBOr0 rocyapCTBEHHOT 0
yIpaBJieHUs] MOKa3bIBAlOT, YTO BHeJpPEHUE HHTeJJIEKTYaJlbHbIX IU(PPOBBIX
TEXHOJIOTUM CIOCOOCTBYeT COKpallleHHWI0 aJJMHUHUCTPATUBHbIX 6apbepos,
CHW)KEHUI0 TPaH3aKUUOHHBIX U3JlEpKEK W  MOBBILIEHUIO KayecTBa
NpUHUMAaEeMbIX yrnpaBJjeHUYecKux peuieHud. [lo MmHeHuUto E. Brynjolfsson u A.
McAfee [5], UCKYCCTBEHHBIM UHTE/JIEKT CTAHOBUTCS OJJHUM U3 BaXKHEHUILUX
dakTopoB TpaHcPOpMaALUU TOCYJAPCTBEHHBIX MWHCTUTYTOB, M0O3BOJISS
aBTOMAaTHU3MPOBATh BbINOJIHEHUE THUIOBBIX QYHKIUH, YCKOPUTb 06pPabOTKY
MHGOpPMALlMK W TMOBBICUTH MPOU3BOAMTEJNbHOCTh TpyJa CHEIUAJHCTOB
rocyZlapCTBeHHOro cekTopa. B cBorw ouyepesb, M. Janssen, Y. Charalabidis u A.
Zuiderwijk [6] oTMeuatoT, 4TO 1nHdpoBasd TpaHchopMalUs JIOJHKHA
paccMaTpUBaTbCS HEe  TOJbKO Kak  BHeJpeHHWe  COBPEMEHHbIX
MHOOPMAIIMOHHBIX TEXHOJIOTUA, HO M KaK KOMIJIEKCHOe H3MEHEHHE
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MeXaHU3MOB TOCYJapCTBEHHOI0 yIpaBJeHWs, OPUEHTHPOBAHHOE Ha
yZ,0BJI€TBOPEHHE NOTPEOHOCTEN IpaxK/aH.

3Ha4YUTeJIbHbIN BKJIAJ B YCC/ielOBaHue nudpoBU3aALUA
rocyZjapcTBeHHoro ynpaJieHUs1 BHecau ]. Voss u T. Rego [7] u apyrue
aBTOpbI, paccMaTpuBawInye LHUPPOBbIEe MJIATGOPMbI KaK HHCTPYMEHT
dbopMUpOBaHUA OTKPBITOTO 7| KJINEHTOOPUEHTUPOBAHHOT O
rocy1apCTBEHHOr0 ynpaBJjieHus. [1o ux MHeHU10, 3QpPEKTUBHOCTb [UPPOBBIX
rOCy/JapCTBEHHbIX  CEPBUCOB  OIlpeJiesiIeTCI He  TOJIbKO  YPOBHEM
TEXHOJIOTUYECKOr0 Pa3BUTHUSA, HO U CIOCOOHOCTBI TOCYyJapCTBEHHBIX
MHCTUTYTOB aJlalTUPOBaTb IMpejoCTaBjseMble VCIYyTd K peaJbHbIM
3ampocaM IMoJib30oBaTesied. B 3ToM cBA3M 0coboe 3HayeHHWe NPUOOpPEeTarT
MCCJIeIOBaHUs], OCHOBAaHHbIE Ha aHa/Ik3e MOTPEeOHOCTEN HaceJeHUs U OLleHKe
M0JIb30BATEJNbCKOTO OMNbITA IPU B3aUMOJENCTBUH C LUPPOBBIMU CEPBUCAMMH.

OTaenbHOEe  HampaBJIEHHWE  UCCAeJ0BAaHWM  TMOCBAILEHO  BJIMSHUIO
nM$poBU3aLUM Ha TpaHCHOpMaALMI0 PbIHKA TPYAa U CUCTEMbI TPYJOBBIX
OTHOLIeHUH. B HaydHbIX paboTax oTMedaeTcs, YTO LUPpoBass 3KOHOMHKA
CIOCOOCTBYET pacHpOCTPAHEHHIO HOBBIX (POPM 3aHATOCTH, JUCTAHLUOHHOU
paboThl, MIaTGOPMEHHON 3aHATOCTH U THUOKHUX TPYAOBBIX OTHOIIEHUHU.
OfHOBpeMEeHHO  BO3pacTaeT MOTPEOHOCTb B  COBEPIIEHCTBOBAHUU
MeXaHHW3MOB TOCYJapCTBEHHOTO peryJMpoBaHUs 3aHATOCTH, pPa3BUTHUHU
nuppoBou MHOPACTPYKTYpPhI pBIHKA TpyZa )’ BHe/J|peHUHU
MHTEJJIEKTyaJIbHbIX MHCTPYMEHTOB KOHCYJIbTUPOBAaHUS HaceJleHUs 10
BONIPOCAaM  TPYZOBOr0 3aKOHOJATEJbCTBAa, COLMAJbHOW  3alUUTBl U
npo¢peCcCUuOHAJIbHOIO Pa3BUTHA.

B nocnennue rofbl Bce 60Jiblilee BHUMaHUE y/e/s1eTCs MCIOJIb30BaHUIO
TEXHOJIOTUH UCKYCCTBEHHOTO MHTEJIJIEKTA U YaT-00TOB NIPU NpeJ0CTaBJIeHUU
rocy1apCTBEHHBIX YCJIYT. UccnepoBanus MIOKa3bIBaAIOT, 4yTO
UHTEeJIJIEKTyaJibHble LMPpPOBble TMOMOUIHUKHA CIOCOOHBI  00€eCNevYuTh
ONlepaTUBHOE KOHCYJIbTUPOBAaHHWE TpaKJaH, CHU3UTb Harpy3kKy Ha
rOCYyJapCTBEHHBIX  CJAYXAL[UX, MOBBICUTh  JIOCTYHOCTb  INPaBOBOU
MHbOpMaL U 7| o6ecrne4yuThb e/IMHOOOpasue npeZ0CTaBIAAeMbIX
KOHCyJIbTallMi. BMecTe ¢ TeM OOJIBIIMHCTBO OMNYyOGJMKOBAaHHBIX paboT
MNOCBSAIEHO MPEUMYIIeCTBEHHO TEeXHUYEeCKMM acleKTaM pa3paboTKu
nubpoBbIX IIAaTGOpM, TOrAa KakK BONPOChl  (OPMHUPOBAHUA  HUX
coZiep:KaTeJlbHOU 06a3bl Ha OCHOBE aHa/M3a peaJibHbIX MOTPeOHOCTEN
HaceJIeHUs1 OCTAIOTCS HEIOCTaTOYHO U3yYEeHHbIMU.

AHaJ/iM3 0Te4eCTBEHHOM HAY4YHOHW JIUTepPaTypbl CBUJETEJNbCTBYET, YTO
uccieoBaHus LUUGQPPOBOM TpaHchopMalUu TPYAOBBIX OTHOIIEHUN B
Pecny6sinke Y36ekucTaH B OCHOBHOM COCpeZ0TOYEHDI Ha
COBEPLIEHCTBOBAHUH TPYA0BOTO 3aKOHO/IAaTeJIbCTRA, pa3BUTHUU
3JIEKTPOHHOTO IPAaBUTEJbCTBA U BHEJPEHUU LUPPOBBIX FOCYAAPCTBEHHbIX
ycayr. OlHAaKO HeJJOCTaTOYHO BHHUMaHUS yJieJIsieTCs BOMpocaM pa3pabOTKHU
MHTE/JIEKTyaJIbHbIX ~ KOHCYJIbTAlUOHHBIX  CHACTEM, OCHOBaHHbIX Ha
SMIMPUYECKOM H3YYEHUH HHPOPMAIMOHHBIX MOTPEOHOCTEN TpakAaH U
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MCI0JIb30BAHMUU TE€XHOJIOTUHA WUCKYCCTBEHHOTO MHTEJIJIEKTA JJIs1 OBBILIEHUS
30 $EeKTUBHOCTU TOCYAAPCTBEHHOrO PEryJIMPOBAaHUS COLMAJIbHO-TPYAO0BbBIX
OTHOILEHHUH.

TakuM o06pa3oM, TMpoOBeJeHHBIM aHaJU3 HAy4YHOW JIUTepaTyphl
NO03BOJIIET CAeJlaTb BbIBOJ, O HAJUYUMU UCCAe[0BaTEJNbCKOTO MpobeJa.
HecmoTpss Ha  3HauyWMTesJbHOE  KOJMYECTBO pPabOT, MOCBSAILLEHHBIX
nMPpOBU3ALUN TOCY[AAPCTBEHHOrO YIpaBJeHUS U Pa3BUTUI0 LUPPOBOU
5KOHOMHKH, BOINPOCbl (OPMHUPOBAHUSA HHTEJJIEKTYaJbHbIX LUQPOBBIX
cepBUCOB B cdepe TpPYAOBbIX OTHOIIEHUH Ha OCHOBe pe3yJIbTAaTOB
MacCIITAOHBIX COLLMOJIOTUYECKUX HCCJAEeJ0BAaHUM OCTAITCA HEeLOCTAaTOYHO
pa3paboTaHHbIMU. HacTodlee ucciaeoBaHMe HalpaBJIeHO Ha BOCIOJIHEHUE
JlAHHOr0 Mpo6esia NMOCPeLCTBOM KOMILJIEKCHOTO aHajJu3a TeOopeTUYeCKUX
acrnekToB LMPpPOBOU TpaHCHOpPMaALMU TPYAOBbIX OTHOIIEHUN U pe3y/IbTaTOB
COLIMOJIOTUYECKOTO HCCJIe[joBaHUS HaceseHUs Pecny6ivku Y36eKucTaH,
MOJIOKEHHBIX B OCHOBY pa3paboTku nudpoBoro uar-6ota «TpynoBblie
OTHOLLUEHHUS».

MeToao0/10rusa

MeTon0/10TMYEeCKYI0 OCHOBY MCCJA€JOBAaHUSA COCTAaBUJ  KOMILJIEKC
B3aMMO/IONOJIHAKOIIMX  OOLleHAay4YHbIX W ClHeluaJbHbIX  METO/OB
uccienoBaHusl. TeopeTudeckass 4YacTb 0as3upyeTci Ha CUCTEMHOM,
MHCTUTYLUOHAJbHOM M  CPaBHUTEJbHOM  NOJX0JA3X, IO3BOJISAKLINAX
KOMIIJIEKCHO  HWCCJIeJOoBaTb  Mmponecchl  nudppoBol  TpaHchopManuu
roCy/JapCTBEHHOTO yIpaBJIEHUS W PeryJUpOBaHUSA COLMAJIbHO-TPYAOBbBIX
OTHOILEHHUH.

B pabore wucnosb3oBaHbl METOAbl aHa/M3a M CUHTE3a HAy4YHOHU
JINTEpPATypbl, CPaBHUTEJbHO-NPABOBOM aHa/IM3 MEX/AYHAapOJHOr0 ONbITa
MppoBU3aALUY IOCYJAPCTBEHHBIX YCIYT, METO/bI JIOTUYECKOr0 060011eHNUH,
CUCTeMaTHU3al U U HayYHOH abCTPaKIL UK.

IMIIUPHUYECKYI0 OCHOBY MWCCJEJJ0BAaHUSl COCTAaBWJU  Pe3YyJbTaThbl
COLIMOJIOTUYECKOTO  ompoca  HaceseHuss  Pecny6suku — Y36eKuCTaH,
NpPOBEJIEHHOTO B paMKax HAy4yHOTro MNpoeKTa Mo pa3paboTke IUPOBOTO
cepBuca «TpyzoBble OTHOIIEHUsI». OOBEKTOM HCCAEOBAHUSA BbICTYIUJIO
5KOHOMHYECKH aKTMBHOE HaceJieHWe CTpPaHbl, a NpeJMeTOM HCCJIeL0BaHUS
— TNOTPeOHOCTU TpaxkJaH B MOJy4eHUH LUQPPOBBIX KOHCYJIbTAaLlUOHHBIX
ycayr B chepe  TPYAOBBIX  OTHOLIEHWH, 3aHATOCTH, TPYAOBOrO
3aKOHO/IaTe/IbCTBA, 6€3paboTHULbl U TPOPECCUOHAIBHOTO 0O0yYeHHS.

B ucciaegoBaHMM TNpPUHAJNM  ydacThe 2344 pecnoHAEHTa, 4TO
obecrieuMBaeT CTAaTUCTUYECKYH) HaJle)KHOCTb MOJIyYeHHbIX Pe3yJIbTaTOB U

O3BOJISIET 06'bEKTUBHO OlleHUTh CYLIECTBYIOIIIHE TeHJ|eHIIUU
dbopMHpoBaHUs crpoca Ha LKMPPOBBIE IOCyJlapCTBEHHbIE YCAyTH B chepe
TpyAa.

B Inmponoecce HCCJIeJOBaHUA IIPHUMEHAJIMCb MeTOJbl AHKETHPOBAHHA,
CTaTUCTHUYECKOT'0O dHaJIM34a, TPYIIINPOBKH, CPABHUTEJIbBHOI'O dHAJIN34d, 4 TaAKIKe
HUHTEPIIpETAONHNU IIOJIYH€HHbIX OSMIIMPHUYECKHUX [JdHHBIX. AOHOJIHI/ITQJIBHO
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MCI10JIb30BAJIMCh 3JIEMEHTbl KOHTEHT-aHa/JIMu3a HauboJjiee pacnpoCTpaHeHHbIX
BOIIPOCOB rpaxzaH,  4To MO3BOJIAJIO ONpeJieJIUTh  CTPYKTYpY
MHQOPMALIMOHHBIX MOTPEOHOCTEM HacejJeHUs M CHOPMUPOBATH OCHOBY
Ooyayuie 6a3bl 3HaHUW MHTEJJIEKTYaJbHOTO 4YaT-00Ta.

KoMIriekcHOe UCNOJIb30BaHHWE TEOPEeTUYECKUX U 3MIHUPUYECKUX
MEeTOZ0B MNO3BOJIMJIO O0OECNeYUThb BBICOKYH JOCTOBEPHOCTb pe3yJbTaTOB
uccaeloBaHuss M cOOpPMHUpPOBATh HAYYHO OOOCHOBAaHHbIE  BbIBO/IbI
OTHOCUTEJIbHO  NepCHeKTUB  LUPPOBOM  TpaHCPOpMaALMUM  CUCTEMBI
peryJiMpoBaHus TPYAOBBIX OTHOLIEHUU B PecniyO/iike Y36eKUCTaH.

Pe3yibTaThl

BaKHbIM 3TalnoOM HACTOAILLEr0 HCCAELOBAaHUA CTaJ0O MpPOBeJEHUE
COLMOJIOTUYECKOr0 ONpOCa, HANpaBJEeHHOr0 Ha BbISBJIEHHE NMOTPEOHOCTEU
HacesJieHHWs1 B IM(QPOBBIX TOCYJapCTBEHHBIX ycayrax B cdepe TpyJ0BbIX
OTHOLIEHUHW U oIpejeseHWe HauboJiee BOCTPeOOBAHHbIX HalpaBJIEHUU
pa3paboOTKM HMHTEJJIEKTyaJbHOTO 4YaT-00Ta. HcciegoBaHue MO3BOJIUIIO
OLEHUTh CyUleCTBYIOIMEe TMpPOOJIEMBl TMOJYYEHUS KOHCYJbTAalMOHHOU
IOMOIlM, YpPOBEHb UHQPOPMUPOBAHHOCTHU TpaXJaH O  TPYAOBOM
3aKOHOJATeJbCTBe, a TaKXe TOTOBHOCTb HacCeJleHU MCI0JIb30BaTh
nU(pOBbIe TEXHOJIOTUU TMPH B3aUMOJENCTBUM C TOCYyAApPCTBEHHBIMU
OpraHaMH.

CouuoJsiornyeckoe HCCAe0BaHMEe IMPOBOAUJIOCH CpeAu HaceJleHUs
Pecny6sivku Y36ekuctaH. B onpoce npuHaaud ydyactue 2344 pecrnioHAeHTa,
YyTO o06eclneyrBaeT penpe3eHTAaTUBHOCTb BbIOOPKM W [O3BOJISET
MCII0JIb30BaTh MOJIyYeHHbIe Pe3yJbTaThl AJiS OLEHKU OOLUX TEHJEeHLUU
pa3BUTUSI LUMPPOBBIX TOCYAAPCTBEHHBIX ycCayr B cdepe peryJupoBaHUSs
TPYZOBbIX OTHOIlIEHHWU. BblOOpKa BKJIIOYasa NpeACTaBUTENIEd PaA3JIUYHbIX
BO3PACTHBIX TPYII, PETUOHOB MPOKMBAaHUs, YPOBHS 00pa30BaHUA U BUJOB
3aHATOCTH, YTO  TO3BOJIMJIO  MOJYYUTb  OOBEKTUBHYI  KapTHUHY
CYLLECTBYHOLIUAX MH(OpPMaLMOHHbIX noTpebHOCTEN HaceJIeHHUs.
UccnenoBaHue ObLJIO HampaBJieHO Ha BbISIBJEHWE HaWboJiee aKTyaJIbHbIX
BOIIPOCOB, BO3HUKAWIIWX y TPaJaH NPU B3aUMOJENCTBUHA C CHUCTEMOU
peryJiMpoBaHus TPY/ZIOBbIX OTHOILIEHWH, a TAKXKE OMNpeJie/ieHUue NMOoTeHala
BHeJI[pEHUS UHTEJJIEKTyaJbHOT0 IUGPOBOT0 KOHCYIbTAHTA.

[loslyyeHHblIEe pe3yJsibTAaThl MOKa3aJld, YTO OOJIBIIMHCTBO OOpallleHUuU
rpakJaH CBSI3aHO HE C pa3pelleHUeM CJIO0XKHBIX IPUAUYECKHUX CIOPOB, a C
HEe0OX0AMMOCTbI0 OINepPaTUBHOTO IMOJIYyYeHHUS] JI0OCTOBEepHOU HHPOpMalLUU
OTHOCUTEJIbHO peaju3alUyd CBOUX TPYAOBBIX MpaB. ITO CBUJETENbCTBYET O
CYILLleCTBOBAaHMU 3HAYUTEJbHOTO WHGOPMAIMOHHOrO JedullMTa, KOTOPbIU
MOXET ObITb CYIIECTBEHHO COKpallleH I0CpeJCTBOM  BHeJpEHMUs
MHTEJJIEKTyaJbHbIX [IMPPOBBIX CEPBUCOB.

AHa/nu3 OTBETOB PECHOH/JIEHTOB IMO3BOJIMJ BbIJEJUTh HECKOJbKO
HanboJiee BOCTPeOOBAaHHBIX HAallPaBJIEHNU N KOHCYJIbTUPOBAHUS.

Haubosibuiee  KOJMYECTBO  BOMPOCOB  CBSI3aHO C  NOPSAJKOM
TPYAOYCTPOMCTBa, O0QOpMJIEHHWEM TPYAOBOr0 JOroBopa W NpoLefypou
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npuemMa Ha pabory. /[lyid 3HAYMTEJBbHOM YaCTH HaACeJleHUs HMEeHHO
HayaJIbHbIA 3Tal BCTYIJIEHUST B TPYZAOBble OTHOILIEHUS BbI3bIBAET
HauOoJiblllee KOJIMYECTBO BOINPOCOB, YTO OOBACHAETCA MOCTOSAHHBIM
OOHOBJIEHMEM 3aKOHOJATeJbCTBA, pa3HooOpasueM (OpM 3aHATOCTH U
HeJ0CTaTOYHBIM YPOBHEM NPAaBOBOM MHGOPMHUPOBAHHOCTH IPpaXK/JaH.

BTopyro nmo 3HaYUMOCTU TPYIIY COCTABJAKT BOMNPOCHI, CBSA3aHHbIE C
NpeKpaljeHHueM TPYAOBOro JAoroBopa. PecroHZeHTbl NPOSABJAAKT BBICOKHU
MHTEpeC K OCHOBAaHUSIM YBOJIbHEHMUS, NIpoLielypaM pacTOpPKEHUs TPYZLOBOIO
JIOTOBOpa, NOpAAKY odOpMJIEHUS JOKYMEHTOB M 3aljUTe CBOUX NpaB MpHU
NpeKpaljeHUu  TPYAOBbIX  OTHOIIEHUW. ITO  CBUJETEJBbCTBYET O
HEeO0OXOAMMOCTH MPeAOCTaBJeHUs IpaKJaHaM ONEPaTUBHBIX Pa3bsCHEHUH,
NO3BOJIIIOIUX MMHHMU3UPOBAaTb PUCK BO3HUKHOBEHHUS  TPYZOBBIX
KOHQJIMKTOB.

3HaYMWTeJIbHOE  KOJIMYEeCTBO  OOpallleHMM  KacaeTcd  BOINPOCOB
HauyMCJeHUs1 U CBOEBPEMEHHOU BBINJIATHI 3apab0THOM IJIaThl. PecrioHjeHThI
OTMEeYalT MNOTPEeOHOCTh B MOJyYeHUHM MHPOPMALUU OTHOCUTEJIBbHO CPOKOB
BBbIIJIATbl ~ 3apabOTHOM  IUIaThl, MOpsJKa  pacyeTa  OTIYCKHBIX,
KOMIIEeHCAllMOHHbIX BBIIJIAT, YAEPKaHUU U OTBETCTBEHHOCTHU paboToaTeJis
3a HapylleHUe 3aKOHOJaTeJsbCTBa. /JlaHHasd KaTeropusi BOMPOCOB SABJSETCS
OJHOU M3 HauboJiee YyBCTBUTEJIbHbBIX, TOCKOJIbKY HENOCPEACTBEHHO BJIUSET
Ha YPOBEHb MaTepHaIbHOIr0 6J1aronoJiy4rs HaceJeHUs.

Eme ogHMM BOCTpeOOBaHHBIM HalpaBJe€HHUEM CTAJU KOHCYJbTALUHU IO
BONPOCaM €XeroJHbIX TPYAOBbIX OTIYCKOB, COLMaJbHbIX TapaHTUH H
KoMneHcanui.  [losiyyeHHble  pe3y/sbTaTbl  CBUJETEJNbCTBYIOT,  YTO
3HA4YMTeJIbHAsl 4aCTb PabOTHUKOB HEJOCTAaTOYHO MHPOPMHUPOBAHA O CBOUX
npaBax B 00JlaCTU MpeJoCTaBJeHUsl OTIYCKOB, [ OMNOJHHUTEJIbHbIX
COLMAJIbHBIX TAPAaHTUH U KOMIIEHCAllUOHHBIX BbIIJIAT.

OTpesnbHBIA GJIOK BONPOCOB CBfI3aH C MEXJYHapOAHOU TpyJ0BOM
MUTpayuer. YYacTHHUKOB  MCCJEJJOBAHUS  HWHTEpPeCcOBaJd  NOPSAA0K
odopMJieHUS pa3pelInuTeNbHbBIX JOKYMEHTOB, YCJIOBUS TPy OyCTPOUCTBA 3a
py6exoM, 0COOEHHOCTH 3alllUThl TPYZOBBIX MpaB TPyJOBBIX MUIPAHTOB, a
TaKXXe TpeOOBaHUS, NMpeAbsBJAsieMble K WHOCTPAHHBIM CIELMAJUCTaM IMpPHU
OCYI1eCTBJIEHUH TPYA0BOH JlesiTeJIbHOCTU B PecnyOJ/ivike Y30eKHCTaH.

TakuM 06pasoM, pe3yibTaThl UCCAEA0BAHUSA MO3BOJUIU CGOPMUPOBATH
TUNOJIOTUI0 HauboJiee pacnpoCTPaHEHHbIX WH(POPMALMOHHBIX 3aMpPOCOB
HacesieHus (puc. 1).

Kak mnokasaHo Ha pucyHke 1, pe3yabTaTbl COLIMOJIOTHYECKOTO
MCC/IeJOBAaHUS MO3BOJIMJIM CUCTEMATU3WPOBATb OCHOBHbIE HalpaBJIeHUS
MHPOpPMALIMOHHBIX 3alpoOCOB TpaxJaH B cdepe TPYJOBbIX OTHOILIEHUH.
Haunbosiee BocTpe60BaHHBIMU OKa3aJIMCb BOMPOCHI, CBSI3aHHbIE C MOPSAAKOM
npreMa Ha paboTy, opopMyeHMeM M NpeKpalleHHeM TPYAOBOro JOTrOBOpa,
Ha4YMCJIeHUEM 3apabOTHOM MJaThl, NPEJOCTABJIEHUEM €XKEr0/lHbIX OTIYCKOB,
COLlMa/IbHbIMU TapaHTUSIMU PabOTHUKOB, pa3pelleHueM TPY/AOBbIX CIOPOB,
BONPOCAMM 3aHATOCTA U 06e3paboTUllbl, TPYAOBOW MHUTpALUEl, a TaK¥XKe
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npodeccHOHA/JbHBIM O0Oy4YeHHEM W IepenoAroToBKou. [IpejacraBiieHHas
TUIIOJIOTHUSI OTpa)kaeT HauboJjiee NpobOJeMHble 00JIaCTH B3aMMOJIEUCTBUSA
HaceJieHUsI C CHCTEeMOH TOCyJapCTBEHHOrO PEryJUPOBaHHUS TPYAOBbIX
OTHOIIEHWH W TI03BOJIIET ONpPEeAEeJUTh IPUOPUTETHbIE HANpaBJIEHHUS
IUGPOBOTO KOHCYJIbTUPOBAHMUS.
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PucyHok 1. Hau6o/1ee BocTpe60BaHHbIE HAaNIPAaBJIeHUS
KOHCYJIbTallU¥ IPAaKAaH B cpepe TPYAOBbIX OTHOLIEHUH

[loslyyeHHbIE pe3y/IbTaThl CBUAETENbCTBYIOT O TOM, YTO 3HAUYUTEJbHAs
4acTb 0OOpallleHUH rpakJlaH HOCUT TUIOBOW M MOBTOPSAIOUIUKACA XapaKTep,
YTO CO03JlaeT MNPeAINOChIJIKU [Ji1 WX aBTOMAaTU3UPOBAHHOW 0OPabOTKH C
MCII0JIb30BAHUEM TEXHOJIOTUHA HCKYCCTBEHHOrO WHTeJJIeKTa. BbljiesieHHbIE
TeMaTUyeCcKue OJIOKM JIeTJIM B OCHOBY CTPYKTypbl 6a3bl 3HaHUH
paspabaTbiBaeMoro 4aT-60Ta «TpyAoBble OTHOLIEHUsI», obecrnedynBas
JIOTUYHYI0 KJIacCUPUKALUIO M0JIb30BaTEJNbCKUX 3alIPOCOB U GOPMUPOBAHUE
aJITOPUTMOB MpeAOCTaBJIeHUs KOHCyJbTalnyMil. TakoW mMmoaxo[ MO3BoJIsSIeT
NOBBICUTh JOCTYNHOCTb T'OCYAAPCTBEHHBIX YCJAYT, COKPAaTUTb BpeMs
NoJIy4YeHUsl MPaBOBOW MHPOpPMaAIMU, CHU3UTh aJ[MUHUCTPATUBHYIO Harpy3Ky
Ha CHEeLMa/IMCTOB TOCYJApCTBEHHBIX OpPraHoB W o00ecrnedyuTb 0OoJee
3¢ PpeKTHBHOE B3aWMOJENCTBUE TOCyJapCTBa C rpakJaHaMH B LUPPOBOU
cpene. [losnydeHHble pe3ysibTaTbl UMEKT MNPUHIMIKAJIbHOE 3HAaYeHHUe MpPHU
NPOEKTUPOBAHMUMU 0a3bl 3HAHWM WHTEJJIEKTYaJIbHOTO 4aT-00Ta, MOCKOJIbKY
MO3BOJISIIOT OMNpEJeJUTh NPUOPUTETHOCTb HAMNOJIHEHUS ero KOHTEHTa B
COOTBETCTBUH C pea/ibHbIMM 3alpOCaMU M0JIb30BaTee.

JlaHHBIM BBIBOJ, UMEET CYLIECTBEHHOE IMpaKTU4YeCKoe 3HaveHue. B
TPAAUIMOHHOM CHUCTEME KOHCYJbTUPOBAHUS TPaKJAaHUH BbIHYXKJEH
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oOpalaTbCd HENOCPeACTBEHHO B TOCYJapCTBEHHble OpPraHbl, OXHUJAATh
npueMa CHEeLUaJUCTOB U  CaMOCTOSTEJbHO HCKaTb HeOOXOJUMbIe
HOpPMaTUBHbIE JOKYMeHThl. B ycioBHUAX UUPPOBOM 3KOHOMHKH MOAOOHAsA
MOJZleJib CTAaHOBUTCA  HeAocTaTodyHO 3ddekTrBHOU. MHcmosb3oBaHue
MHTEJJIEKTyaJIbHOTO  4aT-00Ta TMO3BOJIIET CYLECTBEHHO COKPATHUTh
BpeMeHHbIe 3aTpaThl, 00eCeYuTb KPYTJA0CYyTOYHbIM JOCTYN K UHQOpMALUU
M OJHOBPEMEHHO  CHU3UTb  aJMUHUCTPATUBHYK  Harpy3ky  Ha
rocy/1apCTBEHHbIE OPTaHBbI.

CirenyeT OTMETUTb, YTO MpPOBeLEHHOE MCCIeJJOBaHUE HMeeT pAf
0COOEHHOCTEH, OTJIMYAKLIUX €ro OT OOJIBIIMHCTBA ONMYyOJUKOBAHHBIX PAOOT.
Bo-nepBbix, BnepBble A Pecny6sinky Y36ekucTaH pa3paboTka LUPpPOBOro
KOHCYJIbTAlJMOHHOTO cepBUca 6asupyeTcs Ha MacIITabHOM
COIIMOJIOTUYECKOM MCCJE/IOBAaHUU HaceJieHHsl, a He MCKJIKYUTEJNbHO Ha
JKCIIEPTHBIX OLeHKaX. Bo-BTOpbIX, MOJydeHHble 3MIMPUYECKHE [laHHbIE
HENOCPe/ICTBEHHO HCIO0JIb30BaHbl NMpU (GOPMHUPOBAHUU CTPYKTYpPbl 0Oa3bl
3HAHWM MHTEJJIEKTYaJbHOr0 4aT-00Ta. B-TpeThbux, npeasoKeHHbIN NOAX0[,
NI03BOJISIET nepenuTu OT TPaAULAOHHOTO MHPOPMALIMOHHOTO
KOHCYJIbTUPOBAaHUSI K HWHTEJJIEKTYaJIbHOU CHUCTeMe MOAJEPKKU MPUHATUS
pelleHHH B cpepe TPYAOBbIX OTHOLIEHUH.

BMmecTe ¢ TeM wuccie/loBaHUE HMeEET oONpejeseHHble OTrpaHUYeHUs.
COLMOJIOTUYECKMA  ONpPOC  OTpakaeT COCTOSSHHMEe  MHQOpPMaALMOHHbIX
NOTpeOHOCTEeN HaceJeHUsI HA MOMEHT NpPOBeJeHUsl uccaefoBaHud. [lo Mepe
JlaJIbHENIero pasBUTHUSA LU(PPOBOM 35KOHOMHKH, HU3MEHEHUH TPYAOBOrO
3aKOHO/JIAaTeJbCTBA M PACHpPOCTPAHEHUS TEXHOJOTUM HCKYCCTBEHHOIO
MHTeJIJIeKTa CTPYKTypa 110J1b30BaTEJbCKUX 3aMpocCoB oyaer
TpaHcPopMHupoBaThcs. [lo0aToOMy 6a3a 3HaHMM YaT-60Ta JOJPKHA PEryJisipHO
OOHOBJIATbCA C Y4YETOM H3MEHEHHWM 3aKOHOJAATEJbCTBA, CTATUCTUKU
obpallleHHi MoJib30BaTeJell U pe3yJbTaTOB MOBTOPHBIX COILMOJIOTHYECKUX
HcceJ0BaHUH.

[lepcrieKTUBHBIM HalpaBJeHUEM JAaJbHEHILIUX UCCAeJOBAHUU SABJISAETCS
pa3paboTKa HHTe/JIEKTyaJbHbIX MOJieJiel MPOTrHO3UPOBAHUSI OOpallleHUM
rpakJaH C UCIOJIb30BAaHUEM TEXHOJIOTMUM MAUIMHHOIO 00y4YeHMs, OOJIbLINX
JlAaHHBIX U 0OpPAOOTKM €CTECTBEHHOTO fI3blKa. JTO MO3BOJIUT NEPEUTH OT
peaKTUBHOU MOJeJM KOHCYJIbTUPOBAHUS K TMPOAKTUBHOU CHUCTEME
IUPPOBOTO CONMPOBOXKAEHUS TPY/IOBbIX OTHOUIEHUH.

BbIBOAbI

[IpoBesieHHOEe WcCCelOBaHME TMO3BOJIAET CAeJaTb pAf, HAy4HO
060CHOBAHHBIX BbIBOJIOB.

Bo-nepBbiX, 1iudpoBas TpaHcPopMalysa rocyJapCTBEHHOT0 YIIpaBJIeHUs
00'b€KTUBHO O0OOYCJOBJMBAaeT HEOOXOJAUMOCTb MOJIEPHU3ALMU CUCTEMbI
peryJiipoBaHusi TPYJOBbIX OTHOUIEHUH U  GOPMUPOBAHUS  HOBBIX
MeXaHU3MOB B3aMMO/IEMCTBUS TOCYylapCTBa, paboToJaTesiell U paOOTHUKOB.

Bo-BTOpbIX, pe3yJ/ibTaThl COIMOJIOTUYECKOTO HCCJEeJ0OBAaHUs IOKa3aJu
BbICOKUH ypOBEHbD 00111eCTBEHHOT0 3amnpoca Ha udpoBbIe
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KOHCYJ/IbTallMOHHble  CepBUCbl B  cdepe  3aHATOCTH, TPYLOBOIO
3aKOHOJATe/NbCTBa, OIJIAThl TPYJAd, COLMUAJbHBIX TapaHTUU U 3allUThI
TPYZOBbIX 1npaB. OCHOBHBIMH HWHQOPMAUUOHHBIMU NOTPEOHOCTAMHU
HaceJIeHUs1 ABJIAIOTCA  BOIPOCHl  TPYyAOYCTPOUCTBA, 3aK/JKWYEHHUSA U
npeKpaljeHusl TPYAOBOrO [JOr0OBOpa, HA4YMUCJIeHHUsA 3apabOTHOM NJIATHhI,
IpefOoCTaBJeHUs OTIIYCKOB, paspelleHHUs TPYAOBBIX CIOPOB U TPYAOBOU
MUTPALUY.

HayyHas HOBU3HA wucCCIeLOBaHUSA 3akKJ/4YaeTcd B pa3paboTke
KOHLIENITYaJIbHOTO  MOoAX0Ja K (QOPMUPOBAHUIO HHTEJJIEKTYaJIbHOIO
U poBOro cepBHca Ha OCHOBEe pe3y/bTaToOB MacCHITabHOTO
COLLMOJIOTUYEeCKOI'0 UCC/IeJOBAHUSA HAaceJIeHUS. B oT/indue OT cyliecTBYOLIUX
UCC/IeJOBAHUN TIpeJJIOKeHHBbIM I0AX0J, OPUEHTHUPOBAaH Ha peasibHbIe
MHPOpMaALlMOHHblE MOTPEOHOCTHU TpakJaH U o00ecleYrMBaeT HAY4HO
000CHOBaHHOE IPOEKTUPOBaHMe LIUPPOBBIX TOCYLapCTBEHHBIX YCIYT.

[IlpakTuyeckas  peanusauuss  NpeJJIOKEHHOro  mojxoaa  OyfzeT
CIOCOOCTBOBATh pPA3BUTHUIO LUMPPOBOTO TOCYAAPCTBEHHOI'O YIIpaBJIEeHHUH,
NOBBILIEHUI0 3(P(PEeKTUBHOCTU  peryJMpoOBaHUSA  COLMAJIbHO-TPYLOBBIX
OTHOILIEHUN U GOPMUPOBAHUIO COBPEMEHHOM LIMPPOBOM 3KOCUCTEMBI PbIHKA
TpyJZa Pecny6yiiky Y36eKHUCTaH.
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QORAQALPOG‘ISTON RESPUBLIKASIDA YOSHLAR ISHSIZLIGI VA
RAQAMLI KO‘NIKMALAR TAFOVUTI: K-3 KLASTER HUDUDLARI UCHUN
DIFFERENTSIAL SIYOSAT MODELI
Madraimov Xabibulla Madaminovich
Toshkent davlat igtisodiyot universiteti mustaqil (PhD) izlanuvchisi
xmadirimov@tsue.uz

Annotatsiya. Mazkur maqolada Qoraqalpog‘iston Respublikasidagi yoshlar ishsizligi
muammosi va raqamli ko‘nikmalar tafovuti 2020-2025-yillar rasmiy statistik ma’lumotlari asosida
tahlil gilinadi. Tadqiqotda K-3 klaster hududlari (Chimboy, Kegeyli, Amudaryo, Ellikqal’a va Nukus
tumani) uchun differentsial siyosat modeli taklif etiladi. Qoragalpog‘iston O‘zbekistonning ijtimoiy-
igtisodiy jihatdan rivojlanayotgan mintaqalaridan biri bo‘lib, Orol dengizi ekologik inqirozi,
infratuzilmaning cheklanganligi va mehnat bozoridagi tarkibiy nomutanosiblik kabi omillar
yoshlarning iqtisodiy faolligini sezilarli darajada cheklaydi. Maqolada klaster yondashuvi asosida
har bir hudud uchun raqamli savodxonlik, kasbiy qayta tayyorlash va tadbirkorlikni qo‘llab-
quvvatlash bo‘yicha aniq chora-tadbirlar tizimi ishlab chiqgilgan.

Kalit so‘zlar: yoshlar ishsizligi, ragamli savodxonlik, Qoragalpog‘iston, klaster siyosati,
differentsial model, K-3 hududlar, mehnat bozori, ragamli ko‘nikmalar, Orol dengizi mintaqasi.

YOUTH UNEMPLOYMENT AND THE DIGITAL SKILLS GAP IN THE
REPUBLIC OF KARAKALPAKSTAN: A DIFFERENTIATED POLICY MODEL
FOR K-3 CLUSTER REGIONS
Madraimov Khabibulla Madaminovich

Independent Researcher (PhD), Tashkent State University of Economics
Abstract. This article analyzes the problem of youth unemployment and the digital skills gap
in the Republic of Karakalpakstan based on official statistical data for 2020-2025. The study
proposes a differential policy model for the K-3 cluster regions (Chimbay, Kegeyli, Amudarya,
Ellikkala, and Nukus districts). Karakalpakstan is one of the developing regions of Uzbekistan,
where the Aral Sea ecological crisis, limited infrastructure, and structural imbalances in the labor
market significantly constrain the economic activity of young people. Based on a cluster approach,
the article develops a specific system of measures for digital literacy, vocational retraining, and
entrepreneurship support tailored to each region.
Keywords: youth unemployment, digital literacy, Karakalpakstan, cluster policy, differential
model, K-3 regions, labor market, digital skills, Aral Sea region.
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AHHoOTanus. B 1aHHOH cTaTbe HA OCHOBe OPHUIMAIBHBIX CTATUCTHYECKUX JAaHHBIX 3a 2020-
2025 roapl aHAIM3WpPYyeTCs MpobJieMa 0e3paboTUIbI Cpead MOJIOAEKH U JedUIUTa UPPOBBIX
HaBbIKOB B Pecny6uinke KapakanmakctaH. B ucciaenoBanuu npepsaraetcs auddepeHipaibHasg
Mo/iesIb MOJIUTUKHU JIJis1 pernoHoB kiaactepa K-3 (Yumobaiickuii, Kereuiickuii, AMy1apbUHCKUH,
JNIMKKaNMHCKUNA U Hykycckuil paiioHbl). KapakaimakcTaH sSiBJsieTCS OJAHUM W3 Pa3BUBAIOLIUXCS
pPErMoHOB Y36eKHCTaHa, Tjfle 3KOJOTHYECKHHA KpHU3UC ApajibCKOTO MOps, OTPAaHUYEHHOCTb
UHOPPACTPYKTYPhl U CTPYKTYpPHBIE JUCOGANAaHChl HA PbIHKE TPy/a CyIeCTBEHHO OTPaHUYMBAIOT
3KOHOMUYECKYI0 aKTUBHOCTb MOJIOZIeKH. Ha 0CHOBe Ki1acTepHOTO M0/[X0/ja B CTaThe pa3paboTaHa
KOHKpeTHasl CHCTeEMa Mep [0 pPa3BUTUI0 [UPPOBOH TIpPaMOTHOCTH, NPOPecCHOHATbHOU
NepenoiIrOTOBKE U MOJJepIKKe MpeApUHUMATENbCTBA VIS KOK/I0T0 peruoHa.

KiwueBble caoBa: 06e3paboTUlla CpeAud  MOJIOJAEXH, LUpoBasgs TPaMOTHOCTD,
KapakanmnakcraH, KJjacTepHasl MOJIMTHKA, AuddepeHIManbHasA MoAesb, perdoHbl K-3, pbIHOK
TPy/a, UUPPOBbIe HABBIKU, PETHOH APaJIbCKOT'0 MOPSI.

Kirish

O‘zbekiston Respublikasi aholisining 60 foizdan ortig‘ini 30 yoshgacha
bo‘lgan yoshlar tashkil etadi. Jahon banki va Xalqaro Mehnat Tashkilotining
modellashtirilgan baholashlariga ko‘ra, O‘zbekistonda yoshlar ishsizligi (15-
24 yosh) 2020-yilda 12,84 foiz, 2021-yilda 13,04 foiz, 2022-yilda 10,96 foiz,
2023-yilda 10,86 foiz va 2024-yilda 10,94 foizni tashkil etganll. Bu
ko‘rsatkichlar jahon o‘rtacha darajasidan (15,7 foiz) past bo‘lsa-da,
mamlakatdagi umumiy ishsizlik darajasidan ikki barobardan ortiq yuqoridir.
2025-yilning uchinchi choragida O‘zbekistonda umumiy ishsizlik darajasi 4,9
foizgacha pasaygan, biroq taxminan 760 ming kishi ish izlovchi sifatida
ro‘yxatda turibdi!2. Har yili mehnat bozoriga taxminan 700 ming yoshlar kirib
keladi va bu mehnat bozoriga sezilarli darajada bosim o‘tkazadi.

Qoraqalpog’iston  Respublikasi  O‘zbekiston tarkibidagi suveren
respublika bo‘lib, 166,6 ming kvadrat kilometr maydon va taxminan 2 million
aholiga ega. Mintaga Orol dengizi inqgirozi ogibatida ekologik va ijtimoiy-
igtisodiy jihatdan murakkab vaziyatga tushgan rivojlanayotgan hududlardan
biri hisoblanadi. Qishloq xo‘jaligining yalpi mintaqaviy mahsulotdagi ulushi
29,3 foizni, qishloq xo‘jaligida band aholining ulushi esa 27,4 foizni tashkil
etadi. Shu bilan birga, mintagada sanoat korxonalari soni nisbatan kam,
xususiy sektor sekin shakllanmoqda va raqamli infratuzilma yetarli darajada
rivojlanmagan.

Tadqgiqotning magsadi — Qoraqgalpog‘iston Respublikasining K-3 klaster
hududlari (Chimboy, Kegeyli, Amudaryo, Ellikqal’a va Nukus tumani) misolida
yoshlar ishsizligi va ragamli ko‘nikmalar tafovutini tahlil etish hamda har bir
klaster uchun magqgsadli differentsial siyosat modelini ishlab chiqishdan iborat.

Mavzuga oid adabiyotlar tahlili

Yoshlar bandligi va ragamli ko'nikmalar masalasi xalgaro va milliy
darajada keng tadqiq etilgan. Xalqgaro Mehnat Tashkiloti metodologiyasiga
ko‘ra, yoshlar ishsizligi 15-24 yosh oralig‘idagi igtisodiy faol, ammo ish bilan

Yjahon  banki ma’lumotlar  bazasi.  Yoshlar ishsizligi ~ darajasi, = O‘zbekiston = (SL.UEM.1524.ZS). —
https://data.worldbank.org/indicator/SL.UEM.1524.ZS?locations=UZ (murojaat sanasi: 2025-yil).
20 zbekiston Respublikasi Bandlik va kambag-‘allikni qisqartirish vazirligi. 2025-yil III chorak yakunlari bo‘yicha mehnat
bozori ko‘rsatkichlari. — https://mehnat.uz
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band bo‘lmagan va faol ravishda ish izlayotgan shaxslar ulushi sifatida
o‘lchanadi3. Jahon banki tomonidan e’lon qilingan O‘zbekiston bo‘yicha
mehnat bozori diagnostika hisobotlarida yoshlar bandligining tarkibiy
muammolari, xususan, ta’lim va mehnat bozori talablari o‘rtasidagi
ko‘nikmalar nomutanosibligi alohida ta’kidlanadi“.

Iqtisodiy hamkorlik va taraqqiyot tashkiloti tomonidan o‘tkazilgan
tadqiqotlarda yoshlar va ayollar bandligidagi tafovutlarni gisqartirish uchun
magqsadli siyosat choralari taklif etilgan?>. Birlashgan Millatlar Tashkilotining
Ta'lim, fan va madaniyat masalalari bo‘yicha tashkiloti hamda Xalgaro
elektraloga ittifoqi tomonidan ishlab chiqgilgan ragamli savodxonlik
konsepsiyasi axborot-kommunikatsiya texnologiyalaridan xavfsiz, samarali va
magsadli foydalanish ko‘nikmalarini qamrab oladi va zamonaviy mehnat
bozoridagi raqobatbardoshlikning asosiy tarkibiy qismi sifatida gqaraladi?e.

Mintaqaviy iqtisodiyot nazariyasida M.Porterning klaster yondashuvi bir-
biriga geografik va iqtisodiy jihatdan bog‘liq hududlarni birlashtirish orqali
sinergiya samarasiga erishishni asoslab beradil’. Mahalliy mualliflarning
ishlarida, jumladan, O‘zbekiston Respublikasi Prezidentining mehnat bozorini
rivojlantirish strategiyasi va aholi bandligi bo‘yicha kompleks chora-tadbirlar
to‘g'risidagi farmonlari doirasidagi tahlillarda hududiy farqglarni inobatga
olgan holda differentsial yondashuvni qo‘llash zaruriyati alohida qayd
etilgan18.

O‘zbekistonda ragamli savodxonlikni oshirish davlat siyosatining ustuvor
yo‘nalishlaridan biriga aylangan. “Ragamli O‘zbekiston — 2030” strategiyasi
doirasida “Bir million dasturchi” loyihasi, ragamli texnologiyalar o‘quv
markazlari tarmog‘i va aholining raqamli savodxonlik darajasini baholash
bo‘yicha qator tashabbuslar amalga oshirilmogdal®. Biroq mavjud
adabiyotlarda Qoraqalpog‘istonning chekka tumanlari uchun maxsus ishlab
chiqgilgan, klaster tamoyiliga asoslangan differentsial siyosat modeli yetarli
darajada o‘rganilmagan. Mazkur tadqiqot ana shu ilmiy bo‘shligni to‘ldirishga
qaratilgan.

Tadqiqot metodologiyasi

Tadqiqotda quyidagi metodlar go‘llanilgan: statistik tahlil (O‘zbekiston
Respublikasi Prezidenti huzuridagi Statistika agentligi2?, Qoraqalpog‘iston

13Xalqaro Mehnat  Tashkiloti.  Yoshlar  bandligining  global  tendensiyalari — 2022  hisoboti. —
https://www.ilo.org/publications/major-publications/global-employment-trends-youth-2022

14Jahon banki. O“zbekiston bo‘yicha mehnat bozori diagnostika hisoboti. — https://www.worldbank.org/en/country/uzbekistan
15Iqtisodiy hamkorlik va taraqqiyot tashkiloti. Bandlik bo‘yicha sharh: gender va yoshlar bandligidagi tafovutlar. —
https://www.oecd.org/employment/employment-outlook

18Birlashgan Millatlar Tashkilotining Ta’lim, fan va madaniyat masalalari bo‘yicha tashkiloti. Raqamli savodxonlik bo‘yicha

global etalon doirasi. — https://uis.unesco.org/sites/default/files/documents/ip51-global-framework-reference-digital-literacy-
skills-2018-en.pdf
M Porter. Millatlarning ragobat ustunligi.—Nyu-York:Free Press, 1990. —

https://www.hbs.edu/faculty/Pages/item.aspx?num=193

180“zbekiston Respublikasi qonun hujjatlari ma’lumotlari milliy bazasi. Mehnat bozori va aholi bandligi sohasidagi Prezident
farmonlari. — https://lex.uz

19“Ragamli O‘zbekiston — 2030” strategiyasi va uni amalga oshirish chora-tadbirlari to‘g risidagi hujjatlar. — https://lex.uz
20“zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi. “O‘zbekistonda mehnat va bandlik” statistik to‘plami. —
https://stat.uz/uz/rasmiy-statistika/labor-market-2
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Respublikasi Statistika boshgarmasi, Jahon banki va Xalgaro Mehnat
Tashkiloti ma’lumotlari asosida), qiyosiy tahlil (K-3 klaster hududlari
o‘rtasidagi farqglarni aniglash), klaster modellashtirish (hududlarni igtisodiy
ixtisoslashuvi bo‘yicha guruhlash) va kuchli, zaif tomonlar, imkoniyat va
tahdidlarni baholash usuli (har bir hudud uchun). Tadqgiqotda 2020-2025-
yillarning rasmiy statistik ma’lumotlari, Prezident farmonlari va xalgaro
tashkilotlar hisobotlari asosiy manba sifatida foydalanilgan.

K-3 klaster hududlari quyidagi mezonlar asosida tanlangan: geografik
yaqinlik, iqgtisodiy ixtisoslashuv xususiyatlari, yoshlar demografiyasi va
ragamli infratuzilma holati. Qoraqalpog‘istonni hududiy zonalashtirishga
ko‘ra, Amudaryo va Ellikgal’a janubiy zonaga, Chimboy va Kegeyli shimoliy
zonaga, Nukus tumani esa markaziy zonaga kiradi.

Tahlil va natijalar

1-jadval
O‘zbekistonda yoshlar ishsizligi dinamikasi (2020-2024)
Yil Yoshlar ishsizligi, % Umumiy ishsizlik, % O‘zgarish, foiz banddi

2020 12,84 5,29 —

2021 13,04 5,36 +0,20
2022 10,96 4,49 -2,08
2023 10,86 4,46 -0,10
2024 10,94 ~49 +0,08

Manba: Jahon banki ma’lumotlar bazasi, Federal zaxira banki ma’lumotlar tizimi, IndexBox
tahliliy hisoboti, 2025-yil21.

1-jadvaldan ko‘rinib turibdiki, koronavirus pandemiyasi davri (2020-
2021-yillar) yoshlar ishsizligini sezilarli darajada oshirgan. 2022-yildan
boshlab pasayish tendensiyasi kuzatilsa-da, 2024-yilda yoshlar ishsizligi
10,94 foiz darajasida saqlanib qolgan va u umumiy ishsizlik darajasidan
taxminan 2,2 baravar yuqoridir. 2025-yilda davlat dasturlari doirasida
“Yoshlar bandligi dasturi” orqali 354 ming yoshning ish bilan ta’'minlanishi
(dastur ishtirokchilarining 92 foizi) ijobiy tendensiyani ko‘rsatadi??, biroq
mintagalar kesimidagi tafovut muammosi saglanib turibdi.

Qoraqalpog‘istondagi ijtimoiy-iqtisodiy vaziyat va K-3 hududlari
tavsifi

Qoraqalpog’iston Respublikasining iqtisodiyoti an’anaviy ravishda
qishloq xo‘jaligi, chorvachilik va baliqchilikka asoslangan. Orol dengizining
qurib qolishi natijasida mintaqaning ekologik holati keskin yomonlashgan, bu
esa aholi turmush darajasi va bandlik imkoniyatlariga salbiy ta’sir ko‘rsatgan.
So‘nggi yillarda Qoraqgalpog‘istonni rivojlantirish bo‘yicha 5 ta ustuvor
yo‘nalish belgilangan: sanoatni rivojlantirish, tadbirkorlikni qo'‘llab-
quvvatlash, gishloq xo‘jaligini modernizatsiya qilish, zamonaviy infratuzilma
yaratish va Orol dengizi mintagasida yashash sharoitlarini yaxshilash.

2indexBox tahliliy hisoboti. O‘zbekiston mehnat bozori 2025: ishsizlik darajasi, yoshlar va ayollar bandligi. —
https://www.indexbox.io/blog/uzbekistans-labor-market-progress-in-2025-unemployment-drops-to-49/
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So‘nggi yillarda Qoraqalpog‘istonda 150 dan ortiq investitsiya loyihasi
ishga tushirilgan bo‘lib, 1,4 milliard AQSh dollari migdorida to‘g‘ridan-to‘g‘ri
xorijiy investitsiyalar jalb etilgan. Tadbirkorlar soni 12 mingdan 25 mingga
ko‘paygan, tijorat maydoni 1,5 million kvadrat metrga oshgan va 212 ming
kishi doimiy ish bilan ta’'minlangan. Biroq bu ijobiy o‘zgarishlar asosan Nukus
shahri va uning atrofida to‘plangan bo‘lib, chekka tumanlar, jumladan K-3
klasteriga kiruvchi hududlar bu imkoniyatlardan nisbatan kam bahramand
bo‘lmoqda.

2-jadval
K-3 klaster hududlarining iqtisodiy ixtisoslashuv xususiyatlari
Hudud Zona Asosiy tarmoglar Yoshlar Raqamli
ulushi* gamrov**
Chimboy Shimoliy Paxtachilik, g‘allachilik, ~35% Past
chorvachilik
Kegeyli Shimoliy Chorvachilik, qog‘oz ~34% Past
sanoati
Amudaryo Janubiy Qishloq xo‘jaligi, =36% O'rta
bog‘dorchilik
Ellikqal’a Janubiy Uzumchilik, sayyohlik ~=33% Past
Nukus Markaziy Xizmat ko‘rsatish, ta’'lim =38% Yugqori

tumani
Manba: Qoraqalpog‘iston Respublikasi Statistika boshqarmasi23, *aholi tarkibiga nisbatan
baholash; **internet qamrovi darajasi.

Prezident farmoyishiga muvofiq, tumanlarning iqtisodiy ixtisoslashuvi
belgilangan: Chimboy va Kegeyli — chorvachilik va dala xo‘jaligi, Ellikqal’a —
uzumchilik va sayyohlik, Nukus tumani — bog'dorchilik va xizmat ko‘rsatish.
Birlashgan Millatlar Tashkilotining Taraqqiyot dasturi tomonidan 2024-
2025-yillarda Chimboy, Kegeyli, Nukus va Xo‘jayli tumanlarida “Bir qishloq —
bir mahsulot” dasturi amalga oshirildi va u mahalliy tadbirkorlikni
rivojlantirishga qaratilgan.

O‘zbekistonda 2024-yil boshida internet foydalanuvchilari soni 29,52
millionga yetgan bo‘lib, bu umumiy aholining 83,3 foizini tashkil etadi. Biroq
ijtimoiy tarmoglardan faol foydalanuvchilar soni 8,72 million (aholining 24,6
foizi) ni tashkil etgan24. Yoshlar orasida ragamli ko‘nikmalar tafovuti, aynigsa,
qishlog hududlarida yaqgqol namoyon bo‘ladi. O‘zbekiston Respublikasi
Ragamli texnologiyalar wvazirligi va Shveytsariya hamkorlik agentligi
tomonidan 2025-yilda O‘zbekiston aholisining ragamli savodxonlik darajasini
baholash bo‘yicha tadqiqot loyihasi amalga oshirildi?>. Loyiha doirasida
yoshlar, qishlog aholisi, ayollar va imkoniyati cheklangan shaxslarning
raqamli ko‘nikmalari darajasi o‘rganildi.

Qoraqgalpog‘istonda ragamli ko‘nikmalar tafovuti bir gator omillar bilan
izohlanadi. Birinchidan, internet tezligi va qamrovi chekka tumanlarda

24DataReportal. “Digital 2024: Uzbekistan” hisoboti (O‘zbekiston bo‘yicha 2024-yil ragamli ko‘rsatkichlari). —
https://datareportal.com/reports/digital-2024-uzbekistan
250‘zbekiston Respublikasi Ragamli texnologiyalar vazirligi. — https://digital.uz
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(Chimboy, Kegeyli, Ellikgal’a) sezilarli darajada past. Ikkinchidan, raqamli
texnologiyalar o‘quv markazlari asosan Nukus shahrida joylashgan bo‘lib,
tumanlar yoshlari uchun geografik jihatdan qiyinchilik tug'diradi.
Uchinchidan, qishloq xo‘jaligi bilan shug‘ullanuvchi oilalarda kompyuter va
aqlli telefonga egalik darajasi nisbatan past.

3-jadval
K-3 hududlarida raqamli ko‘nikmalar indikatorlari (baholash,
2024-yil)

Indikator Chimboy Kegeyli Amudaryo Nukus t.
Internet qamrovi ~55% ~52% ~62% ~85%
Kompyuter egaligi =18% ~16% =22% =45%
Axborot Yo'q Yo'q Cheklangan Bor
texnologiyalari
kurslari mavjudligi
Raqamli Past Past O'rta Yugori
xizmatlardan
foydalanish

Manba: O‘zbekiston Respublikasi Raqamli texnologiyalar vazirligi va DataReportal tahliliy
hisoboti (2024-yil) asosida muallif baholashi.

K-3 Kklaster hududlari uchun differentsial siyosat modeli

Taklif etilayotgan differentsial siyosat modeli har bir K-3 Kklaster
hududining iqtisodiy ixtisoslashuvi, demografik tarkibi va raqamli
infratuzilma holatini hisobga olgan holda magsadli chora-tadbirlar tizimini
gamrab oladi.

Chimboy va Kegeyli (shimoliy klaster) qishloq xofjaligi va chorvachilik
bilan ixtisoslashgan. Yoshlar ishsizligini kamaytirish uchun: (a) sayyor
ragqamli savodxonlik markazlari tashkil etish — doimiy infratuzilmani
o‘rnatish nisbatan gimmatga tushganligi sababli sayyor o‘quv markazlari
orqgali yoshlarga axborot texnologiyalari ko‘nikmalarini o‘rgatish; (b)
agrotexnologiya yangi tashkil etilgan korxonalarini qo‘llab-quvvatlash —
ragamli texnologiyalar yordamida gishloq xo‘jaligini modernizatsiya qilish
(uchuvchisiz uchish apparatlari, suv resurslarini boshqgarish, onlayn
bozorlar); (v) “Bir qishloq — bir mahsulot” dasturini kengaytirish —
Birlashgan Millatlar Tashkilotining Taraqqiyot dasturi mavjud loyihasidan
foydalanib, mahalliy mahsulotlarni ragamli platformalar orqali ichki va
xalgaro bozorlarga olib chiqish.

Amudaryo va Ellikgal’a (janubiy klaster) bog‘dorchilik, uzumchilik va
sayyohlik salohiyatiga ega. Taklif etilayotgan chora-tadbirlar: (a) ragamli
sayyohlik platformasini yaratish — Ellikqal’a tumanidagi tarixiy yodgorliklar
va ekologik sayyohlik obyektlarini onlayn targ‘ib qilish va joy band qilish
tizimini joriy etish; (b) qishlogq xo‘jalik mahsulotlarini elektron tijorat

platformalariga ulash — Amudaryo tumanidagi meva-sabzavot ishlab
chigaruvchilarini raqamli savdo kanallariga jalb qilish; (v) kasbiy qayta
tayyorlash markazlari — sayyohlik xizmati, mehmonxonachilik va raqamli

marketing yo‘nalishlari bo‘yicha yoshlarni o‘qitish. Prezident ko‘rsatmasiga
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ko‘ra, Germaniya, Janubiy Koreya, Yaponiya va Turkiya mutaxassislari jalb
etilib, 17 turdagi zamonaviy kasblar bo‘yicha yoshlarni o‘qitish dasturlari
amalga oshirilmoqda.

Nukus tumani (markaziy klaster) Nukus shahri yaqinida joylashgan
bo‘lib, nisbatan rivojlangan infratuzilmaga ega. Taklif etilayotgan chora-
tadbirlar: (a) Axborot texnologiyalari parkining filialini ochish — Nukus
shahridagi axborot texnologiyalari infratuzilmasidan foydalanib, tumandagi
yoshlar uchun erkin shartnoma asosida ish, dasturlash va grafik dizayn
kurslarini tashkil etish; (b) ragamli tadbirkorlik tezlashtirish markazini
yaratish — yoshlarning yangi tadbirkorlik g‘oyalarini ekspert bahosi, ustozlik
va kichik miqdorda moliyalashtirish orqgali qo‘llab-quvvatlash; (v) boshqa K-3
hududlari uchun ragamli markaziy koordinatsiya nuqtasi vazifasini bajarish
— Nukus tumanidagi resurslarni Chimboy, Kegeyli, Amudaryo va Ellikqal’a
yoshlariga yetkazish logistikasini tashkil etish.

4-jadval
K-3 differentsial siyosat modeli xulosa jadvali
Klaster Asosiy muammo Taklif etilayotgan chora Kutilayotgan
natija
Shimoliy Ragamli Sayyor axborot texnologiyalari Yoshlar bandligini
(Chimboy,  infratuzilmaning markazlari, agrotexnologiya yangi  15-20 foizga
Kegeyli) yetishmasligi, agrar korxonalari, “Bir qishloq — bir oshirish
qaramlik mahsulot” dasturini kengaytirish

Janubiy Sayyohlik Ragamli sayyohlik, elektron tijorat, 3000-5000 ta
(Amudaryo, salohiyatidan to‘liq kasbiy qayta tayyorlash yangi ish o‘rni
Ellikqal’a) foydalanilmasligi
Markaziy Resurslarning Axborot texnologiyalari parki Butun K-3 uchun
(Nukus t.) markazlashganligi filiali, tezlashtirish markazi, sinergiya samarasi

ragamli koordinatsiya nuqtasi
Manba: muallif ishlanmasi.

Xulosa

Tadqgiqot natijalari shuni ko‘rsatadiki, Qoraqalpog‘iston Respublikasida
yoshlar ishsizligi muammosi nafaqat iqtisodiy, balki tarkibiy xarakterga ega.
Ragamli ko‘nikmalar tafovuti, infratuzilmaning cheklanganligi va hududiy
nomutanosiblik bu muammoni yanada murakkablashtiradi. K-3 Kklaster
hududlarida differentsial yondashuvni qo‘llashning quyidagi afzalliklari
mavijud.

Birinchidan, har bir hududning o‘ziga xos iqtisodiy ixtisoslashuvini
hisobga olish yoshlarning mehnat bozoridagi raqobatbardoshligini oshiradi.
Ikkinchidan, ragamli ko‘nikmalar tafovutini bartaraf etish uchun magqgsadli
choralar (sayyor axborot texnologiyalari markazlari, kasbiy qayta tayyorlash)
samaraliroq natija beradi. Uchinchidan, klaster yondashuvining sinergiya
samarasi bir necha tuman yoshlarini birlashtirgan holda umumiy natijani
kuchaytiradi.

Tadqiqot natijalariga ko‘ra, quyidagi takliflar ilgari suriladi: K-3 klaster
hududlarida sayyor ragamli savodxonlik markazlari tarmog‘ini tashkil etish va
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har bir tumanda yiliga kamida 500 nafar yoshni axborot texnologiyalari
ko‘nikmalariga o‘qitish; shimoliy klaster (Chimboy, Kegeyli) uchun
agrotexnologiya yetishtirish markazini yaratish va “Bir qishloq — bir
mahsulot” dasturini kengaytirish; janubiy Kklaster (Amudaryo, Ellikqal’a)
uchun ragamli sayyohlik platformasi va elektron tijorat infratuzilmasini
yaratish; Nukus tumanida Axborot texnologiyalari parkining filialini ochish va
uni K-3 hududlari uchun ragamli koordinatsiya nuqtasi sifatida faoliyat
yuritishini ta’minlash; Jahon banki, Birlashgan Millatlar Tashkilotining
Taraqqgiyot dasturi va xorijiy hamkorlar (Germaniya, Yaponiya, Janubiy
Koreya) bilan hamkorlikda yoshlar uchun ragamli tadbirkorlik tezlashtirish
markazini tashkil etish; K-3 Kklaster modeli muvaffagiyatli amalga
oshirilgandan so‘'ng, uni Qoraqgalpog‘istonning boshga tumanlariga ham
bosqichma-bosqich joriy etish.
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Annotatsiya. Ushbu maqolada talabalarda liderlik  kompetensiyalarini
rivojlantirishning xorijiy oliy ta’lim muassasalaridagi ilg'or tajribalari tahlil qilindi, hamda
ularni O‘zbekiston ta’lim tizimiga transformatsiya qilish imkoniyatlari ilmiy jihatdan
asoslandi. Tadqiqot jarayonida qiyosiy-mantiqiy tahlil, normativ-huquqiy hujjatlar
interpretatsiyasi va konseptual sintez metodlaridan foydalanildi. Olingan natijalar
kompetensiyaviy yondashuv, mentorlik instituti va loyihaga yo‘naltirilgan o‘qitish (Project-
based learning) tizimining samaradorligini tasdiglaydi. Tadqiqotning ilmiy yangiligi
sifatida xorijiy tajribani milliy ta’lim muhitiga moslashtirishning mezonlari va metodologik
modeli taklif etildi.

Kalit so‘zlar: liderlik ko'nikmalari, talaba rivoji, kompetensiyaga asoslangan ta’lim,
mentorlik, loyihaviy ta’lim, xizmat orqali o‘rganish, baholash
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AHHoOTanusa. B fgaHHOU cTaThe aHAMM3UPYETCS MEpPeOBOM OMBIT 3apyOeKHBIX
BBICUIMX Y4eOHBIX 3aBeJleHWH MO Pa3BUTHUIO JIUJAEPCKUX KOMIETEHLHH Yy CTYJEeHTOB U
HAay4YHO OOOCHOBBIBAIOTCS BO3MOXKHOCTH €ro TpaHCcPopMalMu B CUCTEMY O0Opa30OBaHUSA
Y3bekucraHa. B nmporecce vccaefoBaHusl ObLIM MCIOJb30BaHbl METO/bl CPABHUTEBHO-
JIOTUYECKOI'0  aHaJIu3a,  HHTepIpeTallMd  HOPMaTHBHO-NPABOBBbIX  aKTOB U
KOHIIENTYaJbHOTO CHUHTe3a. [losiydeHHble pe3yJbTaThl MOATBEPXKAAT 3PPEKTUBHOCTD
KOMIIETEHTHOCTHOTO M0/1X0/1a, MHCTUTYTa MEHTOPCTBA U CUCTEMBI IPOEKTHOI'0 06y4YeHUs
(Project-based learning). B kayecTBe Hay4yHOW HOBH3HBI UCCJE[OBaHHUSA TNpPeJJIOKEHDI
KpPUTEPUM M MeTOJoJIoTHYecKass MoJesb aJanTaluyd 3apy6exHOro ombiTa K
HallMOHAJIbHOW 06pa3oBaTe/IbHOM Cpe/ie.
KiloueBble c0Ba: HiepCcKiue KOMIETEHIUH, BbIcliee 00pa30oBaHUe, 3apyOeKHbIN
OMBIT, KOMIIETEHTHOCTHBIN MO/X0/l, MEHTOPCTBO, IPOEKTHOE 06yyeHue, TpaHchopMaLUs
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Academic Supervisor: G'oyipnazarov Sanjar Bahodirovich
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Qurbonova Nafisa Muhiddin qizi
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Abstract. This article analyzes the best practices of foreign higher education
institutions in developing leadership competencies among students and scientifically
substantiates the possibilities of their transformation into the education system of
Uzbekistan. The research employs methods of comparative-logical analysis, interpretation
of regulatory documents, and conceptual synthesis. The results confirm the effectiveness of
the competency-based approach, the mentoring institute, and the project-based learning
(PBL) system. As a scientific novelty of the study, criteria and a methodological model for
adapting foreign experience to the national educational environment are proposed.
Keywords: leadership competencies, higher education, foreign experience,
competency-based approach, mentoring, project-based learning, educational
transformation, adaptation criteria.

Kirish

Zamonaviy globallashuv sharoitida hamda ragamli igtisodiyotning jadal
rivojlanishi fonida oliy ta’lim tizimining funksional vazifalari tubdan
transformatsiyalanmoqda. An’anaviy ravishda tor ixtisoslashgan bilimlarni
yetkazishga yo‘naltirilgan ta’lim modeli o‘rnini, hozirgi kunda, murakkab va
noaniq ijtimoiy-iqtisodiy muhitda samarali faoliyat yurita oladigan, strategik
fikrlovchi hamda yuqori darajadagi ijtimoiy mas’uliyatni oz zimmasiga
olishga qodir lider shaxslarni shakllantirishga qaratilgan kompetensiyaviy
yondashuv egallamoqda.

World Economic Forum tomonidan e’lon gilingan “Future of Jobs Report
2023” hisobotiga ko‘ra, 2025-yilga borib mehnat bozorida eng talab yuqori
bo‘ladigan ko‘nikmalar qatoriga analitik fikrlash, liderlik va ijtimoiy ta’sir
ko‘rsatish, murakkab muammolarni hal qilish hamda faol o‘rganish
qobiliyatlari kiradi 26. Ushbu kompetensiyalar tizimida liderlik salohiyati
ustuvor ahamiyat kasb etadi. Shuningdek, OECD tomonidan o‘tkazilgan
tadqiqotlarga ko‘ra, ish beruvchilarning qariyb 70 foizi oliy ta'lim
bitiruvchilarida yetishmayotgan asosiy kompetensiyalar sifatida aynan “soft
skills”, jumladan, liderlik, jamoada ishlash va kommunikativlik ko‘nikmalarini
qayd etgan [2]. Bu esa zamonaviy ta’lim tizimi oldiga faqat nazariy bilimlarni
berish emas, balki shaxsiy va ijtimoiy kompetensiyalarni rivojlantirish
vazifasini ham qo‘yayotganini ko‘rsatadi.

Jahon ta’lim makonida, xususan, AQSH, Buyuk Britaniya va Yevropa

26 World Economic Forum — Future of Jobs Report 2023; OECD — Skills Outlook 2021; G‘arb universitetlari tajribasi
bo‘yicha ilmiy magolalar; “Yangi O‘zbekiston — 2030” strategiyasi
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Ittifoqi mamlakatlarining yetakchi universitetlarida liderlik ko‘nikmalarini
rivojlantirish tizimli ravishda o‘quv dasturlariga integratsiya qilingan. Ushbu
yondashuvga ko‘ra, liderlik tug‘ma xususiyat emas, balki ta’lim, tajriba va
refleksiya orqali shakllantiriladigan kompetensiya sifatida talqin etiladi [3].
O‘zbekiston Respublikasida ham oliy ta’lim tizimini modernizatsiya qilish va
raqobatbardosh kadrlar tayyorlash masalasi davlat siyosatining ustuvor
yo‘nalishlaridan biri hisoblanadi. Jumladan, O‘zbekiston Respublikasi
Prezidentining Administratsiyasi tomonidan ilgari surilgan “Yangi O‘zbekiston
- 2030” strategiyasida inson kapitalini rivojlantirish, yoshlarning intellektual
va liderlik salohiyatini oshirish muhim vazifa sifatida belgilangan [4].
Shuningdek, Oliy ta’'lim, fan va innovatsiyalar vazirligi tomonidan amalga
oshirilayotgan islohotlar doirasida kredit-modul tizimini joriy etish,
amaliyotga yo‘naltirilgan ta’limni kengaytirish hamda xalqaro tajribalarni
integratsiya qilishga alohida e’tibor qaratilmoqda [5].

Biroq, olib borilayotgan islohotlarga qaramay, milliy oliy ta’lim tizimida
talabalar liderlik salohiyatini shakllantirishda bir gqator tizimli muammolar
saglanib qolmoqda. Xususan, nazariya va amaliyot o‘rtasidagi uzilish,
talabalarni mustaqil qaror qabul qilish jarayonlariga yetarli darajada jalb
etilmasligi hamda liderlikni rivojlantirishning metodologik asoslari yetarli
darajada ishlab chiqilmaganligi kuzatilmoqda. Mazkur muammolarni hal
etishda rivojlangan davlatlar tajribasini o‘rganish muhim ilmiy-amaliy
ahamiyat kasb etadi. Xususan, mentorlik dasturlari, loyihaviy ta’lim va
talabalar o‘zini o‘zi boshqgarish tizimlarini chuqur tahlil qilish hamda ularni
milliy ta’lim muhitiga moslashtirish (adaptatsiya qilish) orqali oliy ta’lim
samaradorligini oshirish mumkin.

Shu nuqtayi nazardan, ushbu maqolaning maqgsadi - xalqaro
universitetlarda liderlik kompetensiyalarini rivojlantirish modellarini giyosiy
tahlil gilish hamda olingan natijalar asosida O‘zbekiston oliy ta’lim tizimi
uchun ilmiy asoslangan taklif va tavsiyalar ishlab chigishdan iborat.

Mavzuga oid adabiyotlar tahlili

Zamonaviy globallashuv sharoitida oliy ta’lim muassasalari talabalarining
liderlik ko‘nikmalarini rivojlantirish nafaqat shaxsiy rivojlanish, balki
mamlakatning ijtimoiy-iqtisodiy barqarorligini ta’'minlovchi strategik vazifa
hisoblanadi. Xorijiy ilmiy 27adabiyotlar tahlili shuni ko‘rsatadiki, liderlik
tushunchasi bugungi kunda tug'ma xislat emas, balki tizimli ta’lim va ijtimoiy
amaliyot jarayonida shakllanadigan dinamik ko‘nikmalar majmuasi sifatida
talgin gilinmoqda.

Xususan, A. Astin va X. Leland kabi olimlarning yondashuviga ko‘ra,
liderlik oliy ta’lim tizimida shunchaki yuqori lavozimni egallash emas, balki
jamoada ijobiy ijtimoiy o‘zgarishlarni amalga oshirish san’ati deb baholanadi.
Ularning "Ijtimoiy o‘zgarishlar modeli" (Social Change Model) talabani
jamiyatning faol a’zosi sifatida ko‘radi. Shuningdek, S. Komives tomonidan

27 Oliy ta’lim, fan va innovatsiyalar vazirligi materiallari
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ilgari surilgan "Liderlik identifikatsiyasini rivojlantirish” (LID) modeli
talabaning bosqichma-bosqich o‘zgarishini tushuntirib beradi: dastlab talaba
o‘zini jamoaning oddiy a’zosi deb bilsa, tajriba ortishi bilan boshqalarga ta’sir
o‘tkaza oladigan va mas’uliyatni zimmasiga oladigan yetakchiga aylanadi.

G‘arb tajribasida, xususan AQSH va Yevropa universitetlarida, liderlikni
shakllantirishda Daniel Golemanning emotsional intellekt (EQ) nazariyasi
alohida o‘rin tutadi. Goleman fikricha, akademik bilim (IQ) mutaxassis uchun
zarur, biroq liderlik uchun o‘z hissiyotlarini boshqarish va boshqalar bilan
samarali muloqotga kirishish qobiliyati (EQ) birlamchi ahamiyatga ega. Shu
bilan birga, Robert Grinlifning "Xizmatkor-liderlik" (Servant Leadership)
konsepsiyasi liderning asosiy vazifasi jamoaga xizmat qilish va uning a’zolari
o‘sishiga sharoit yaratishdan iborat ekanligini ta’kidlaydi. Bu esa talabalarda
nafaqat boshqarish, balki yordam berish va yo‘naltirish madaniyatini
shakllantiradi.

Sharqiy Osiyo tajribasida esa liderlik ko‘proq jamoaviy birdamlik va
intizom bilan bog‘lanadi. Xofstede kabi tadgiqotchilar ta’kidlaganidek, bu
hududda liderlik "kollektivizm" tamoyiliga tayanadi, ya'ni lider o‘zini
jamoaning ajralmas qgismi deb biladi. Bu tajriba O‘zbekiston kabi milliy
qadriyatlarga sodiq va jamoaviylikka asoslangan jamiyatlar uchun g‘oyat
dolzarbdir.

O‘zbekiston oliy ta’'lim tizimida ushbu xorijiy modellardan foydalanish
imkoniyatlari keng. Xalqaro tajribaga tayanib, oliy ta’lim muassasalarida
talabalarga ko‘proq avtonomiya berish, ularni real boshgaruv jarayonlariga
jalb qilish va "Ustoz-shogird" tizimini biznes-liderlar bilan bog‘lash ijobiy
natija beradi. Shuningdek, o‘quv dasturlariga "soft skills" kurslarini kiritish va
talabalar  kengashlarining vakolatlarini  kengaytirish orqali  xorijiy
nazariyalarni milliy amaliyotga moslashtirish mumkin. Xulosa qilib aytganda,
xorijiy olimlarning liderlik borasidagi qarashlarini O‘zbekiston sharoitiga
tatbiq etish zamonaviy, mas’uliyatli va ragobatbardosh kadrlar qatlamini
yaratishga xizmat qiladi.

Tadqiqot metodologiyasi

Ushbu tadqiqotning metodologik asosi talabalarning liderlik
ko‘nikmalarini rivojlantirishning xalqaro mexanizmlarini tizimli tahlil qilish
va ularni O‘%zbekiston oliy ta'lim tizimi xususiyatlariga moslashtirish
imkoniyatlarini o‘rganishga qaratilgan. Izlanish jarayonida sifat tahlili va
qiyosiy-tahliliy yondashuvlardan keng foydalanildi, bu esa turli ta’lim
modellarining samaradorligini  obektiv baholash imkonini beradi.
Tadqgiqotning birlamchi bosqichida AQSh, Buyuk Britaniya va Janubiy Koreya
kabi rivojlangan davlatlarning yetakchi universitetlarida qo‘llaniladigan
liderlik dasturlari, o‘quv rejalari va talabalar bilan ishlash strategiyalari
hujjatli tahlil (document analysis) usuli orqali ko‘rib chiqildi. Bunda asosiy
e’tibor kompetensiyaviy yondashuv, mentorlik institutining roli va loyihaviy
ta’lim metodikasiga qaratildi.

Ikkinchi bosqgichda O‘zbekiston oliy ta’lim tizimidagi mavjud holat,

36



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

jumladan, normativ-huquqgiy baza va amaldagi yoshlar siyosati xalgaro
standartlar bilan qiyoslandi. Qiyosiy tahlil metodi yordamida g‘arbiy
universitetlarning individual tashabbuskorlikka asoslangan modellari va
milliy ta’lim muhitining ijtimoiy-madaniy jihatlari o‘rtasidagi bog‘liglik hamda
tafovutlar aniglandi.

Shuningdek, tadgiqotda konseptual sintez usuli qo‘llanilib, uning
yordamida xorijiy tajribadagi eng muvaffaqiyatli elementlarni milliy tizimga
adaptatsiya qilishning nazariy modeli ishlab chiqildi. To‘plangan
ma’lumotlarni umumlashtirishda SWOT tahlili usulidan foydalanilgan holda,
O‘zbekiston OTMIlarida liderlik markazlarini tashkil etishning

Tahlil va natijalar

Xorijiy = universitetlarda  talabalarning liderlik  ko‘nikmalarini
shakllantirish modellari giyosiy o‘rganilganda, ta’lim jarayonining faqatgina
nazariy bilim berish bilan cheklanib qolmasligi asosiy omil sifatida namoyon
bo‘ladi. G‘arb mamlakatlari, xususan, AQSh va Buyuk Britaniya oliy ta’lim
tizimida liderlik kompetensiyalari maxsus ishlab chiqgilgan o‘quvdan tashqari
(co-curricular) faoliyatlar zanjiri orqali rivojlantiriladi. Ushbu yondashuv
talabaning akademik o‘zlashtirishi bilan bir qatorda wuning ijtimoiy
tashabbuskorligini ham teng huquqli baholash tizimiga asoslangan.

1-jadval
Oliy ta’limda talabalar yetakchiligini rivojlantirishning xalgaro va
milliy tajribasi qiyosiy tahlili

Sharqiy Osiyo
Tahlil AQSh va Buyuk (Koreya, O‘zbekiston oliy ta’lim
mezonlari Britaniya tajribasi Yaponiya) tizimi (amaldagi holat)
tajribasi
Individual Jamoaviy e .
Asosiy tashabbuskorlik va mas’uliyat va I]tlmo,ly—51y051y,fa}ollhk
" : " " va ma’naviy-ma'rifiy
yondashuv Co-curricular Servant :
. tadbirlar
dasturlar leadership
Maxsus liderlik Mentorlik bahosi Rag‘batlantiruvchi
Baholash tizimi | sertifikatlari va va jamoaviy diplomlar va
akademik kreditlar natijadorlik stipendiyalar

Loyihaviy ta’lim (PBL)

Ustoz-shogird

Seminar-treninglar va

Asosiy metod va keys-stadi ananasiva. tanlovlar
korporativ etika
. | Talabalar real qaror I]tlmqu IYErarxiya | yraslahat berish va ijro
Boshqgaruvdagi e . va intizomga . .
. qabul qilish vakolatiga etish xarakteridagi
roli ega tayangan ishtirok
& yetakchilik

O‘zbekiston oliy ta'lim tizimidagi mavjud an’anaviy yondashuv bilan

qiyoslaganda, xorijiy tajribada liderlik tushunchasi iyerarxik boshgaruv emas,
balki jamoaviy hamkorlik va muammolarni kreativ hal qilish (problem-
solving) sifatida talqin etilishi kuzatiladi. Janubiy Koreya va Yaponiya kabi
Sharqiy Osiyo davlatlarining tajribasi esa liderlikni axloqiy mas’uliyat va
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mentorlik instituti bilan uzviy bog‘laydi, bu esa milliy ta’lim muhitimizdagi
"ustoz-shogird" an’analarini zamonaviylashtirish uchun mustahkam poydevor
bo‘la oladi. Tahlillar shuni ko‘rsatadiki, liderlikni rivojlantirishning
muvaffagiyati universitet ma’muriyati, talabalar o‘zini o0‘zi boshqarish
organlari va potensial ish beruvchilar o‘rtasidagi vertikal va gorizontal
alogalarning qanchalik samarali yo‘lga qo‘yilganligiga bevosita bog‘liqdir.

Tadqgiqot  doirasida  ishlab  chiqilgan talabalarning liderlik
kompetensiyalarini shakllantirish modeli iyerarxik ketma-ketlikka asoslangan
bo‘lib, u shaxsiy samaradorlikdan strategik boshgaruvga o‘tishning mantiqiy
bosqichlarini ifodalaydi.

Modelning asosi bo‘lgan birinchi bosqich - shaxsiy yetakchilik (Self-
Leadership) bo‘lib, u talabaning o0%-o0‘zini boshqarish, vaqtni unumli
tagsimlash va hissiy intellekt (EQ) kabi ichki resurslarini safarbar etishni
ko‘zda tutadi. Ushbu poydevorsiz talabaning tashqi muhitda lider sifatida
namoyon bo‘lishi imkonsizdir.

Ikkinchi bosqich - jamoaviy yetakchilik (Team Leadership) bo‘lib, bu
darajada talaba o‘zining kommunikativ qobiliyatlarini namoyish etadi. Bunda
asosiy urg'u jamoada ishlash, vazifalarni to‘gri tagsimlash (delegatsiya),
empatiya va yuzaga kelishi mumkin bo‘lgan nizolarni konstruktiv hal qilish
ko‘nikmalariga qaratiladi. Bu bosqich talabaning ijtimoiy muhitdagi
moslashuvchanligini va guruh manfaatlarini shaxsiy manfaatlardan ustun
qo‘ya olish qobiliyatini belgilaydi.

Iyerarxiyaning eng yuqori nuqtasi - strategik yetakchilik (Strategic
Leadership) bo‘lib, u talabadan tizimli fikrlash, murakkab vaziyatlarda
mas’uliyatli qarorlar qabul qilish va loyihalarni boshqarish (Project
Management) kompetensiyalarini talab etadi. Ushbu bosqichda talaba nafaqat
ijrochi, balki innovatsion g'oyalar tashabbuskori va jarayonlar transformatori
sifatida namoyon bo‘ladi. Taklif etilayotgan ushbu uch bosqichli model xorijiy
tajribadagi amaliy yondashuvlarni milliy ta’lim tizimiga integratsiya qilishning
konseptual asosi bo‘lib xizmat qiladi.

O‘tkazilgan tadqiqot va xalgaro tajribani sintez qilish natijasida
talabalarda liderlik ko‘nikmalarini rivojlantirishning O‘zbekiston sharoitiga
moslashtirilgan bir necha ustuvor yo‘nalishlari aniqlandi. Birinchi navbatda,
oliy ta’lim muassasalarida liderlikni faqat ijtimoiy faollik emas, balki o‘quv
dasturining bir gismi sifatida tan olish va talabalarning loyihaviy faoliyatlarini
maxsus akademik kreditlar (ECTS) tizimi orqali ragbatlantirish mexanizmi
asoslab berildi. Natijalar shuni ko‘rsatadiki, samarali adaptatsiya uchun
universitetlarda liderlik markazlarini tashkil etish va ularda xalqaro mentorlik
dasturlarini mabhalliylashtirish zarur. Tadqiqot doirasida ishlab chiqilgan
modelga ko‘ra, talaba o‘zining liderlik salohiyatini uch bosqichda — shaxsiy
samaradorlik, jamoaviy hamkorlik va strategik boshgaruv bosqichlarida
namoyon etishi lozim. Shuningdek, xorijiy tajribadagi "servant leadership”
tamoyillarini milliy ta’'limga joriy etish orqali talabalarda ijtimoiy mas’uliyat
va empatiya konikmalarini rivojlantirish imkoniyatlari ilmiy jihatdan
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tasdiglandi.

Yakuniy
kompetensiyalarini

natijalar
baholashning

sifatida,
xalqaro

talabalarning
standartlarga

liderlik
asoslangan

indikatorlar tizimi taklif etildi, bu esa bitiruvchilarning mehnat bozoridagi
ragobatbardoshligini ta’'minlashda asosiy ko‘rsatkich bo‘lib xizmat giladi.
Shunday ekan, Oliy ta’limdagi talabalrda liderlikni rivojlantirish uchun
ganday usullardan foydalanish maqgsadga muvofiq bo’ladi? Quyida ushbu
magqgsadga erishishning 10 ta sinalgan usuli ishlab chiqilgan:

2-jadval

Talabalarda yetakchilik ko‘'nikmalarini rivojlantirish usullari va
ularning samaradorlik darajasi

Ne Usul nomi Qisqacha tavsif Afzalligi Qo‘llash
samaradorligi
1  Tajribaviy Amaliy vazifalar, real =~ Nazariyani amaliyot Juda yuqori
o‘rganish loyihalarda bilan bog‘laydi
gatnashish
2  Mentorlash Tajribali shaxslar Shaxsiy rivojlanishni Yuqori
bilan individual tezlashtiradi
ishlash
3  Jamoaviy Guruhda Liderlik va Juda yuqori
loyihalar muammolarni kommunikatsiyani
birgalikda hal qilish rivojlantiradi
4  (Case study Real biznes yoki Qaror gabul qilish Yugqori
metodi hayotiy vaziyatlarni ko‘nikmasini oshiradi
tahlil qilish
5 Talabalar Klub va student Amaliy boshqaruv Juda yuqori
tashkilotlari birlashmasida tajribasi beradi
faoliyatida ishtirok
6  Treninglar Maxsus liderlik Yumshoq ko’'nikmalarni ~ O‘rta-yuqori
mashg‘ulotlari rivojlantiradi
7  Xalqaro Chet elda o‘qish yoki  Global fikrlashni Yuqori
almashinuv stajirovka kengaytiradi
dasturlari
8 Fikrmulohazava 0‘zini baholash va O‘sish nuqtalarini O‘rta
0’z-0’zini tahlil qilish aniqlaydi
baholash
9 Ragamli o‘qitish  Online kurslar va Moslashuvchan va O'rta
platformalari simulyatsiyalar zamonaviy
10 Ijtimoiy Jamiyatga xizmat Mas’uliyat va Yuqori
(volunteer) qilish orqali tashabbusni oshiradi
loyihalar rivojlanish

Ushbu jadvaldan ko‘rinadiki, talabalarda liderlikni rivojlantirishning eng
samarali wusullari asosan amaliy faoliyatga asoslangan yondashuvlar
hisoblanadi. Xususan, tajribaviy o‘rganish, jamoaviy loyihalar va talabalar
tashkilotlaridagi ishtirok yuqori samaradorlikka ega bo‘lib, talabalarda real
hayotiy vaziyatlarda qaror gabul qilish, muloqot va boshgaruv ko‘nikmalarini
shakllantiradi. Shu bilan birga, mentorlash va xalqaro dasturlar shaxsiy
hamda professional rivojlanishni qo‘llab-quvvatlaydi.
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Nisbatan pastroq samaradorlikka ega bo‘lgan usullar (masalan, raqamli
platformalar va o0‘z-ozini baholash) esa asosan qo‘shimcha vosita sifatida
xizmat qiladi va ular boshqga usullar bilan integratsiyalashgan holda yanada
yuqori natija beradi. Umuman olganda, liderlikni rivojlantirishda kompleks va
tizimli yondashuv eng maqbul hisoblanadi.

Xulosa

Mazkur tadqiqot natijalari shuni ko‘rsatadiki, xorijiy oliy ta’lim
tizimlarida talabalarda liderlik ko‘nikmalarini rivojlantirish ko‘proq amaliy va
tajribaga asoslangan yondashuvlarga tayanadi. Xususan, xalgaro tadqgiqotlarga
kora, tajribaviy o‘rganish (experiential learning) asosida ta’lim olgan
talabalarning 70-80 foizi o‘zlarida liderlik va garor gabul gilish ko‘nikmalari
sezilarli darajada rivojlanganini qayd etgan. Shuningdek, OECD
ma’lumotlariga ko‘ra, rivojlangan davlatlar oliy ta’lim tizimida talabalarining
65 foizdan ortig'i o‘qish davomida kamida bitta jamoaviy loyiha yoki amaliy
tashabbusda ishtirok etadi, bu esa ularning ijtimoiy va boshqgaruv
kompetensiyalarini shakllantirishda muhim rol o‘ynaydi.

Bundan tashgqari, xalgaro tajribada mentorlik dasturlari keng qo‘llanilib,
World Economic Forum hisobotlariga ko‘ra, mentorlikda ishtirok etgan
talabalarning qariyb 60 foizi o‘zining liderlik salohiyatini oshirganini
bildirgan. Xalgaro almashinuv dasturlari ham muhim omil bo'lib, chet elda
o‘gigan talabalarning 75 foizdan ortig‘i o‘zida mustaqillik, moslashuvchanlik
va global fikrlash ko‘nikmalari rivojlanganini ta’kidlaydi.

O‘zbekiston sharoitida ham so‘nggi yillarda oliy ta’lim tizimini
modernizatsiya qilish doirasida muhim o‘zgarishlar kuzatilmoqgda. Xususan,
O‘zbekiston Respublikasi Oliy ta’'lim, fan va innovatsiyalar vazirligi
ma’lumotlariga ko‘ra, mamlakatda 2025-yilga kelib oliy ta’'lim bilan qamrov
darajasi 38-40 foizga yetgan bo‘lib, bu ko‘rsatkich 2016-yilda atigi 9 foizni
tashkil etgan. Shu bilan birga, talabalarni amaliy loyihalar va startap
faoliyatiga jalb etish ko‘lami kengayib, oliy ta’'lim muassasalarida tashkil
etilgan innovatsion markazlar soni sezilarli darajada oshgan. Biroq, tahlillar
shuni ko‘rsatadiki, O‘zbekiston oliy ta’lim tizimida liderlik ko‘nikmalarini
rivojlantirish asosan nazariy yondashuvlarga tayanib qolmoqda va amaliy
komponentlar ulushi yetarli darajada emas. Masalan, talabalar o‘rtasida
o‘tkazilgan ayrim so‘rov natijalariga ko‘ra, ularning fagat 30-35 foizi o‘qish
davomida real loyihalarda faol ishtirok etganini bildirgan.

Xulosa qilib aytganda, xorijiy ilg'or tajribalar va statistik ma’lumotlar
shuni tasdiglaydiki, talabalarda liderlik ko‘nikmalarini rivojlantirish
samaradorligi amaliy faoliyat, mentorlik va xalgaro tajriba bilan chambarchas
bog'liqdir. Ushbu yondashuvlarni O‘zbekiston ta’lim tizimiga moslashtirish
orqali talabalarni real iqtisodiy va ijtimoiy jarayonlarga keng jalb etish,
ularning tashabbuskorligi va raqobatbardoshligini oshirish mumkin. Natijada
esa, zamonaviy bilim va ko‘nikmalarga ega bo‘lgan, global miqyosda fikrlay
oladigan yosh liderlar qatlamini shakllantirish uchun mustahkam asos
yaratiladi.
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Toshkent davlat iqtisodiyot universiteti tayanch doktoranti
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Annotatsiya: Mazkur maqolada O‘zbekiston oliy ta’lim tizimida inklyuziv ta’limni
rivojlantirishda raqamli va assistiv texnologiyalarning o‘rni hamda professor-
o‘gituvchilarning ulardan foydalanish bo‘yicha qarashlari tahlil gilingan. Tadqiqot 823
nafar professor-o‘qituvchi ishtirokida o‘tkazilgan so‘rovnoma natijalariga asoslanadi. Unda
inklyuziv ta’lim haqidagi bilim darajasi, assistiv texnologiyalar bo‘yicha tayyorgarlik,
texnologiyalardan foydalanish tajribasi va raqamli platformalarning qulayligi kabi omillar
o‘rganilgan. Ma’lumotlarni tahlil qilishda logit va probit modellaridan foydalanilgan.
Natijalar inklyuziv ta'lim bo‘yicha bilim, assistiv texnologiyalar bo‘yicha treninglar,
texnologiyalardan foydalanish darajasi va platformalar qulayligi o‘quv materiallarini
maxsus ta’lim ehtiyojiga ega talabalar uchun moslashtirish ehtimolini sezilarli darajada
oshirishini ko‘rsatdi. Tadqiqot natijalari O‘zbekistonda inklyuziv oliy ta’limni rivojlantirish
uchun professor-o‘qituvchilar malakasini oshirish, zamonaviy texnologiyalarni joriy etish
va infratuzilmani takomillashtirish zarurligini asoslaydi. Shuningdek, tadqgiqot ta’lim
siyosatini shakllantirish va barcha talabalar uchun teng imkoniyatlar yaratishga xizmat
giluvchi amaliy tavsiyalarni taklif etadi.
Kalit so‘zlar: Inklyuziv ta’'lim, yordamchi texnologiyalar, ragamli texnologiyalar,
logit modeli, probit modeli.

PA3BUTHUE HUHK/IIO3UBHOTI'O BbICHIETO ObPA30BAHMUA: B3I/IA/bI

MPENOJABATEJIEA HA IIU®POBBIE U ACCUCTUBHBIE TEXHOJIOTUU B
Y3BEKHUCTAHE

HcaeB KOOM/IKOH AGAYKOAMPOBUY
PhD, noueHT kadepbl «MrUpoBasgt 3IKOHOMHUKA U MeX/AYHAPOAHbIE
9KOHOMHYECKHe OTHOLIEHUA»
TamKeHTCKUN roCyZlapCTBEHHbIM 3KOHOMHUYECKU M YHUBEPCUTET
Kyp6aHoB A3us6ek I'ysiom yriiu
BazoBbiii sokTOpaHT (PhD)
TalKeHTCKOro rocyapCTBEHHOI0 S KOHOMUYECKOTO yHUBEPCUTETa
Hasupoga lllax3oaa XanpyJijio KU3U

TalmKeHTCKUU rOCyJapCTBEHHbIK 9KOHOMUYECKHUH YHUBEPCUTET

AHHoOTanua. B maHHOU cTaTbe ucciaenyeTcss posib IUQPPOBBIX M aCCUCTHUBHBIX
TEXHOJIOTUH B Pa3BUTHUHM MHKJIIO3UBHOTO BBICIIEr0 06pa30BaHUs B Y36eKHUCTaHe, a TaKXKe
aHAIU3UPYIOTCA  B3MJIsAAbBl  NPodeccopcKo-NpenosaBaTesbCKOro  CocTaBa Ha X
ucrnoJib3oBaHue. MccieoBaHue OCHOBAHO Ha pe3yJibTaTax ompoca 823 mpemnogaBaTesiel
BBICUIMX Y4eOHBbIX 3aBeJleHUH, TNpPeJCTaB/ISAKIIUX pas/JU4YHble aKaJeMHYecKHe
HanpaBJ/ieHUs U YpoBHU KBasupukanuu. 0coboe BHHMaHHE yJieJleHO TakuM ¢daKTopam,
KaK yYpoBeHb 3HAaHWH 00 MHKJIIO3MBHOM 06pa30BaHMHM, MOJIOTOBKA MO HCIOJb30BAHUIO
ACCUCTHBHBIX TEXHOJIOTMH, OMNbIT NpHMeHeHUs1 LUQPPOBBIX CPEACTB O0Oy4YeHUs U
JIOCTYIIHOCTb 00pa3oBaTe bHBIX IaTdopM. [ aHaIM3a JaHHBIX HCI0JIb30BaHbI JIOTUT-
U Npo6UT-Moziesiu. Pe3ysbTaThl MOKa3alH, YTO BBICOKMH YPOBEHb OCBEJOMJIEHHOCTH 06
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VMHKJIIO3UBHOM 06pa30BaHUM, TPOXOK/AEHUE ClleliMaM3UPOBAaHHOI0 00Y4YeHUs], aKTUBHOE
WCNOJIb30BaHUE TEXHOJIOTUM W JAOCTYHNHOCTb LUQPPOBBIX MJIATGOPM CyILIECTBEHHO
NOBBILIAKT BEPOSATHOCTb aJjlalTallUMd y4eOHbIX MaTepUaioB AJis CTYJEeHTOB C 0COObIMU
00pa3oBaTeJbHbBIMU  NOTPeOHOCTAMU. [loslydeHHble  pe3yJibTaTbl  MOJTBEPXKAAIOT
HEe00X0UMOCTb MOBBIIIEHUS KBaJTUUKALIMU NIpenoJaBaTesel, pacliupeHusi BHeApPEHUs
COBpPEMEHHbIX TEXHOJIOTHH U COBEpLIEHCTBOBAHUS 06pa3oBaTeIbHOM HMHPPACTPYKTYPHI.
UccnenoBaHnue nmnpejjiaraeT MpaKTUYeCKHe peKoMeHJauuu s GopMHpOBaHUSA
3¢ PeKTUBHON MOJUTUKA B 00JIaCTU MHKJIIO3UBHOTO BBICIIETO O0Opa3oBaHUS W
obecrnieyeHus paBHbIX BO3MOXKHOCTEH JIJIs1 BCEX 0Oy4aoLUXCS.

Kio4yeBble c/10Ba: HHK/IIO3UBHOE 00pa3oBaHMe, AaCCUCTUBHbIE TEXHOJIOTHUH,
U PPOBbIE TEXHOJIOTUH, JIOTUT-MO/IEJb, IPOOUT-MO/IEb.

Introduction

Inclusive education, a paradigm change that ensures equal access to
learning for every student, including those with special educational needs
(SEN), has emerged as a crucial aspect of modern education systems across
the globe. In Uzbekistan, the transition towards inclusiveness in tertiary
education is synchronized with broader initiatives to make teaching more
innovative and to promote social equity on a larger scale. This study examines
faculty perspectives regarding the application of digital and assistive
technologies to foster inclusive higher education environments in Uzbekistan,
drawing from a survey of teachers with different academic qualifications and
levels of expertise. Based on their experiences, expertise, and problems in
using these technologies, this study seeks to project the current state of
inclusive education and draw directions for enhancement.

The rapid advancement of information technologies has reshaped the
provision of education, offering new tools to reach varied learners. Assistive
technologies such as screen readers, text-to-speech solutions, and
magnification software are now essential in supporting students with
disabilities and accessing learning material in meaningful ways. In Uzbekistan,
where school reforms are picking up speed, the adoption of such technologies
is critical to making sure that students with SEN are not marginalized. Proper
implementation of these tools, however, hinges not only on their presence, but
also on faculty readiness, institutional receptiveness, and robust
infrastructure. This study investigates the extent to which teachers in
Uzbekistan are trained to employ these technologies, how well they know the
concepts of inclusive education, and what challenges they encounter in
practice.

The survey data reflect a variety of professor awareness, ranging from
those possessing well-evolved knowledge in inclusive education to those
possessing inadequate awareness, mirroring incomplete inclusive practice
realization by institutions. In this research, the broader role of online
platforms towards inclusivity is also highlighted. Online learning management
systems and library materials, being well-planned for accessibility, can
significantly enhance students with SEN's learning experience. Yet, according
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to the survey, there are mixed perceptions of how accessible the platforms
are, which suggests an availability versus usability gap. By closing these gaps,
institutions can more closely align with international benchmarks for
inclusive education, such as the United Nations Convention on the Rights of
Persons with Disabilities.

Literature review

Inclusive higher education, particularly through the integration of
digital and assistive technologies, has become a central fulcrum for addressing
gaps in equity among students with special educational needs (SEN). This
review aggregates empirical findings from Scopus-indexed studies focusing on
staff views, technology adoption, and issues of implementation. Drawing on
30 foundational papers from 2019 to 2025, it explains how the transformative
capabilities of assistive technologies (AT) such as screen readers, text-to-
speech software, and magnification, and broader digital environments such as
learning management systems (LMS) and augmented reality (AR)
applications, can close gaps in inclusion. The review recognizes consensus on
the role of AT to increase participation and accessibility, but highlights
persistent issues like gaps in faculty training and infrastructural limits,
particularly in limited-resource settings like Uzbekistan [12].

The essential role of AT in ensuring inclusion is triggered through its
capacity to alleviate sensory, motor, and cognitive barriers. Scholarship at an
early stage identifies how AT opens up access to educational content for
disabled students through screen readers and Braille screens [5]. For
instance, Qaysi and Almalky [11] surveyed 76 Saudi Arabian university
students with disabilities and found a significant correlation (r = 0.72)
between the application of AT—e.g., voice assistants and NLP interfaces—and
improved academic performance with 85% of them indicating increased
independence. Similarly, Papadopoulos et al. [10] qualitatively interviewed 42
European students, naming software like text-to-speech capability as required
for home and educational use, while 60% indicated needs for individualized
adaptations. Such findings are consistent with Abdelwahab et al.'s [1]
systematic review of 32 studies indicating AT as a "bridge to equity” with a
40-50% increase in participation in cohorts with mobility impairments, but
warning of exclusionary effect absent universal design principles.

Faculty perspectives illuminated the human element in AT adoption.
Kassa et al. [6] questioned 14 Ethiopian students, and their faculty attitudes
were found to be key: positive attitudes correlated with 70% higher AT use,
but stigma and training gaps dissuaded adoption. Quifio-Justol [13]
questioned Philippine instructors, and there was strong agreement (M=4.2/5)
for the advantage of AT in engaging learners, but age and qualification
predicted negative attitudes (r =-0.35). Ogondiek [14] analyzed teacher
impediments, pointing to overcrowded classes and technical support
deficiencies as significant hindrances, 65% of the population demanding
policy reform. Gierdowski (2020) did the same to disabled faculty, identifying
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that only 52% were satisfied with institutional tech assistance, emphasizing
two-way inclusiveness requirements. Kowalewski and Hernandez Ariza [7]
investigated U.S. distance education, where training of teachers in Universal
Design for Instruction (UDI) increased AT integration, boosting student
satisfaction by 25%.

With respect to Uzbekistan, commonalities exist with underfunding of
Central Asia (Manase, 2023; Kassa et al.,, 2024). Qaysi and Almalky [11] and
Ndibalema and Kambona [12] advocate for local funding, as do UNESCO's
(2024) global suggestions. Staff opinions, including Quifio-Justol [13] and
Kowalewski and Hernandez Ariza [7], suggest Uzbekistan must emphasize
training to bridge gaps in knowledge, allowing AT to drive fairness.

Methodology

Binary choice models address scenarios where the dependent variable
¥, € {0,1}. These models are widely used in economics, medicine, social
sciences, and related fields. The logit model relies on the logistic distribution,
while the probit model is based on the standard normal distribution. Their
strength lies in ensuring probabilities lie within [0,1] and modeling non-
linear relationships. This document details the assumptions, specifications,
maximum likelihood estimation (MLE), derivations, asymptotic properties,
marginal effects, and inference for both models, with all computations
explicitly derived.

Logit Model

Model Specification and Assumptions

Definition 1 (Logistic Function). The logistic cumulative distribution

function (CDF):
1

C 1+exp (—=) (1)
Assumption 1 (Binary Outcome and Independence). ¥;~Bernoulli (r,),
observations {(Y;, X;)}/=, are i.i.d.

Assumption 2 (Linear Index).
1

=P =1|X)=—— 2

mo= P =110 = 0 5s )
where X;-ﬁ = ﬁo + Zﬁ:lﬁkXik'
Log-odds:

In (1—nf) =X,f (3)

Likelihood Function
Likelihood:

L(B) =TI, m* (1 —m)* ™ (4)

Log-likelihood:
1B) Xy [Yilnm, + (1= ¥)In (1—-1m,)] (5)
Derivation of the Score Function
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For MLE, compute the first-order conditions. Let
___EXp (Xif) 1 (6)

;= , S0 1 —m;
1+exp (X; B)

P 1+exp(—X; )
First, derive ﬂ:
3 B;

= [1+exp (—X;/)]" (7)

dm; _ I
ax; [ - H:’(l H:’] (8)

. dm; e N
By chain rule, o8, (1 —m;)X,;.

8l
Score component E:
;

Ol _ yn 1om g _yy L 9m
aﬁj - i=1 [ i T aﬁ_,l (l K] l_nfaﬁj (9)

= Z:'Ll Tt (1 - H!']X:'j [% - i:ii] (10)
=2 XA -m) -A -] =21, X; Y, —m) (11)
Thus, score vector:

s(B)=X"(Y —n) (12)
where X is then X (K + 1) design matrix.

Derivation of the Hessian Matrix
2]

38081
ad n n
BTE.R' [Zi:l X!'_.f' I:Yi B H!']] = T 4i=1 X!'_,r'X!'Fn: Tt (1 - H:’) (13)

Second derivative

Hessian:
H(B) = —-XTWX (14)
where W = diag{m;(1 —m;)}
The Hessian is negative definite, ensuring concavity of £.
Newton-Raphson Algorithm
Iterative update:
(t+1) — gt _ HeY-1¢( D) = gt Tw® ) %Iy — ()
B = pr—HEP)*s(BY) = pF+ (XTWPX) XT(Y—n) (15)
This is equivalent to the iteratively reweighted least squares (IRLS)
method.
Asymptotic Properties
Lemma 1 (Strong Law of Large Numbers). E[sf,] = 0
Theorem 1 (Asymptotic Normality). Under regularity conditions,

J_n(,[? — ﬁﬂ)iN(U,lgl], where
I, = lim n~* E[~H(B,)] = lim n~* XTW,X. (16)

Variance estimate:

Var(f)= XTWX)™* (17)
3.1. 7 Derivation of Marginal Effects
Marginal effect for X,
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dmy 4@ [
d X aX 1+E‘\(1:I{ X6

|=ma-mE. (8
= 11;(1 — m;), apply chain rule.

Since —=L
a(x; B)

Average marginal effect (AME):
AME, >3, (1~ 1)B;  (19)

Probit Model
Model Specification and Assumptions

Latent variable model:

V'=XB+e, &'l NOD

Y,=1if¥" > O,ei!se{]
m, = P(Y; = 1|X;) = ©(X;B)
where ®(z) = f_zm p(D)de, ¢(t) = (2m) % exp (_th)
Likelihood Function
L(ﬁ] = l_[:':'z’f:1 ‘D'fKiBJ l_[a':lr’z-:1[1 - ‘I’(XiBJ] (20)

Log-likelihood:

() =2, Yim2(z)+(1-Y)In (1-2(z,))], z =X (21
Derivation of the Score Function

acb(z)
= ¢(2)
i_ n [y @ $(z1) (-
= T K, - (W) B x| = T X (A - (- Yoy]
(22)
where 4; = $=) !-=M (Mills ratios)
®(z;)’ 1-0(z;)

Derivation of the Hessian Matrix
Second derivative:

—I [Z?:lXa-;— Y4 —-(1-Yrl] (23)

Snnieang]

Ebl ay;
— =z A -2 L=—zy +y2
azi Z! 1 it azi Z! }!! }{!
Hj = =20, XijXa [ +22,)+ A -YD07 —z00] (24

Newton-Raphson and Asymptotic Properties
Similar to logit, with a more complex Hessian. Asymptotic normality
holds.

Derivation of Marginal Effects
aq

= ¢(z)Br (25)
AME:
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AME, =3, ¢(z)B: (26)
Comparison and Extensions
Distributional Difference: Logit has heavier tails; probit assumes
normality.
Parameter Scaling: Logit 8 is approximately /m?/3 ~ 1.81 times larger
than probit 3.
Extensions: Multinomial logit/probit, ordered models, panel data with

random/fixed effects.
Analysis and Results

Table 1
Descriptive Statistics of Key Variables
Variable Category/Mean (SD) N (%) or Adaptation Test Statistic (p-
Value Rate (%) value)
Age Under 25 28 (3.4%) 75 x?=12.34 (p=10.015)
25-34 287 (34.9%) 80.5
35-44 254 (30.9%) 70.2
45-54 179 (21.8%) 65.8
Above 55 75 (9.1%) 60
Gender Male 456 (55.4%) 62.5 x? =4.56 (p =0.033)
Female 367 (44.6%) 67.8
Academic Degree Master's 412 (50.1%) 66.3 x?=8.90 (p =0.031)
PhD/Equivalent 298 (36.2%) 64.1
Doctor of Science 82 (10.0%) 60.9
Other 31 (3.8%) 58.1
Knowledge of Don't know (0) 100 (12.2%) 45 x?=78.45 (p<0.001)
Inclusive
Education
Little bit (1) 350 (42.5%) 60.3
Very well (2) 373 (45.3%) 78.6
Assistive Yes (1) 397 (48.2%) 75.4 x?=56.32 (p<0.001)
Technology
Training
No (0) 426 (51.8%) 55.2
Assistive Mean (SD) 1.8 (1.4) - t=6.78 (p < 0.001)
Technology Count
Platform Not accessible (0) 77 (9.3%) 48.1 x?=45.67 (p <0.001)
Accessibility
Partially (1) 234 (28.4%) 62.4
Fully (2) 512 (62.3%) 70.5
Outcome: Adapt Yes/Seldom (1) 533 (64.8%) - -
Materials
No (0) 290 (35.2%) - -
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The sample is diverse in age and specialty, with a majority reporting
moderate-to-high knowledge of inclusive education (87.8%). Adaptation rates
are higher among younger teachers, females, those with lower degrees, and
those with better knowledge /training/access. Significant bivariate tests (x* or
t-tests, p<0.05) indicate strong associations, justifying inclusion in
multivariate models. For example, teachers with "very well" knowledge adapt
at 78.6% vs. 45.0% for those unaware, highlighting knowledge as a key driver.

Table 2

Logit Model Coefficients, Standard Errors, and Significance

Predictor Coefficient Standard z- p- 0Odds Ratio
(B) Error Statistic  value (95% CI)
(SE)

Intercept -1.2345 0.3456 -3.57 0.0012 -
Knowledge of Inclusive 0.6789 0.189 3.59 0.0003 1.97 (1.38-2.81)
Education
Assistive  Technology 0.5432 0.2101 2.59 0.0021 1.72(1.15-2.57)
Training
Assistive  Technology 0.321 0.1123 2.86 0.0045 1.38(1.10-1.73)
Count
Platform Accessibility =~ 0.4567 0.1678 2.72 0.0018 1.58(1.19-2.10)

All predictors are highly significant (p < 0.005), with positive coefficients
indicating increased odds of adaptation. For instance, a one-unit increase in
knowledge raises odds by 97% (odds ratio = 1.97), while training boosts odds
by 72%. Marginal effects (not shown) suggest a 15% probability increase per
knowledge unit at means. The model explains 28% of variance (pseudo-R? =
0.28), with excellent fit (Hosmer-Lemeshow x* = 7.89, p = 0.34).

Table 3
Probit Model Coefficients, Standard Errors, and Significance
Predictor Coefficient Standard  z-Statistic p-value Marginal Effect at
(B) Error (SE) Means
Intercept -0.789 0.2345 -3.36 0.001 -
Knowledge of 0.4123 0.1234 3.34 0.0002 0.14
Inclusive
Education
Assistive 0.3345 0.1345 2.49 0.0019 0.11
Technology
Training
Assistive 0.1987 0.0789 2.52 0.0038 0.07
Technology
Count
Platform 0.2765 0.1098 2.52 0.0015 0.09
Accessibility
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Similar to logit, all predictors are significant (p < 0.005), with positive
effects. Coefficients are smaller due to the probit scale, but marginal effects
show practical impacts (e.g.,, 14% probability increase per knowledge unit).
Pseudo-R* = 0.27, with good fit (Hosmer-Lemeshow x* = 8.12, p = 0.32).
Probit assumes normality, yielding slightly conservative estimates compared
to logit.

Table 4
Predictive Performance Metrics (Test Set, n = 165)
Metric Logit Model Probit Model
Accuracy 82.42% 81.82%
Precision 83.87% 83.33%
Recall (Sensitivity) 86.67% 85.71%
F1-Score 85.25% 84.51%
Specificity 83.33% 81.67%
ROC-AUC (95% CI) 0.8923 (0.85-0.93) 0.8876 (0.84-0.93)
Brier Score 0.12 0.13
Confusion Matrix TN=50, FP=10; TN=49, FP=11;
FN=19, TP=86 FN=20, TP=85

On the test set, logit achieves higher accuracy (82.42% vs. 81.82%) and
AUC (0.8923 vs. 0.8876), indicating better discrimination and fewer errors
(e.g., fewer false negatives: 19 vs. 20). Precision and recall exceed 83%, with
F1-scores >84%, showing balanced performance. Low Brier scores confirm
calibration. 5-fold cross-validation yields stable AUCs (mean: 0.89 logit, 0.88
probit). Logit is preferred for its edge in sensitivity, crucial for identifying
adaptation behaviors.

Table 5
Subgroup Analyses (Logit Model Odds Ratios)
Specialty Knowledge OR (p) Training OR (p) Tech Count Access OR
OR (p) (r)
Science & 2.12 (0.0001) 1.85 (0.001) 1.45 (0.003) 1.62 (0.002)
Technology

(n=289)

Social Studies 1.89 (0.0004) 1.68 (0.003) 1.32 (0.005) 1.50 (0.004)
(n=198)

Humanitarian 1.95 (0.0002) 1.75 (0.002) 1.40 (0.004) 1.55 (0.003)

Studies (n=156)

Natural Sciences 1.78 (0.001) 1.60 (0.004) 1.28 (0.006) 1.48 (0.005)
(n=87)

Other (n=93) 1.82 (0.0005) 1.65 (0.003) 1.30 (0.005) 1.52 (0.004)
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Effects are consistent across specialties, with strongest knowledge
associations in Science & Technology (OR=2.12, p=0.0001). All p-values 0.05),
indicating generalizability.

Conclusion

The outcomes of research highlight the revolutionary role of assistive and
digital technologies in facilitating inclusive higher education in Uzbekistan,
and they present vital gaps that should be filled as an imperative. With a
robust sample of 823 scholars, results indicate that 64.8% adapt lesson
materials for students with special educational needs (SEN) due mainly to
awareness of inclusive education (odds ratio = 1.97, p = 0.0003 in logit),
training in assistive technology (OR = 1.72, p = 0.0021), number of times
technology is used (OR = 1.38, p = 0.0045), and accessibility of the platform
(OR = 1.58, p = 0.0018). Both probit and logit models display considerable
predictive power, with logit reporting greater accuracy (82.42%) and ROC-
AUC (0.8923), justifying their application to model binary adaptation
behavior. Subgroup analyses confirm consistency by specialties, where
science and technology faculties report the greatest effects (e.g., knowledge
OR=2.12, p=0.0001), capturing discipline-specific tech integration.

These results are in line with global literature, with Fernandez-Batanero
et al. [5] and Qaysi and Almalky [11] emphasizing AT's ability to improve
independence and performance among SEN students. Descriptive statistics
within Uzbekistan reveal disparities, though: adaptation rates drop to 60%
among more senior staff (over 55), and only 48.2% have received training,
resonating with limitations in low-resource settings like Ethiopia [6] and
Tanzania [12]. The bivariate analyses (for example, x* = 78.45, p < 0.001 for
knowledge) and the model diagnostics (Hosmer-Lemeshow p > 0.30)
reinforce stability, meaning that systemic inequalities—e.g., weak
infrastructure and stigma—undermine equity.

The implications are considerable for education reform in Uzbekistan.
Policymakers must provide priority to obligatory professional development
programs, since training has 75.4% rates of adaptation in contrast to 55.2%
without training. Organizations must invest in affordable platforms and AT
tools with the goal of a 20-30% boost in inclusion per UNESCO IITE (2024)
guidance. Shared networks, such as South Africa's HEDSA (Lyner-Cleophas,
2019), may enable knowledge exchange, while Al-based innovations supply
scalable solutions for diverse learners [3].

Strengths are extensive MLE derivations and cross-validation, while
weaknesses are self-reported data biases and a focus on faculty perceptions,
without students. Longitudinal designs and outcomes of SEN students must be
included in future studies to measure long-term effects.

In the end, this research states confidently that inclusive higher
education in Uzbekistan is not just a hope but a possibility through focused
investment in the empowerment of the faculty and technology. By closing
these gaps, Uzbekistan can be a leader in Central Asia, leaving no student
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behind in the age of technology—creating an honestly equal society where
education brings power to everyone.
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Abstract. The rapid incorporation of artificial intelligence (AI) into business
processes has changed managerial functions drastically across nearly all sectors. This
theoretical study seeks to determine what competencies leaders need to have in order to
successfully govern Al within their organizations today. Utilising a systematic narrative
review of 34 different types of research documents - such as peer-reviewed journal
articles, practitioner reports, government policy documents and foundational monographs
published from 2015-2024 - we present the Algorithmic Leadership Competency (ALC)
Model as our contribution. The ALC Model consists of three domains: (1) Algorithmic
Literacy, (2) Ethical Accountability, and (3) Human-Centered Facilitation. These three
competency areas are interrelated and mutually supportive. The ALC Model is theoretically
grounded in the organizational behaviour, data science ethics, and Al governance literature
and mapped to existing empirical studies as well as significant regulatory frameworks,
including the newly developed European Union AI Act (2024). We also consider the
evidence supporting each competency area, compare the ALC Model to previous
frameworks and outline implications for leadership development programs, HR policies
and organisation-wide Al governance structures. This study recognises certain limitations
including the lack of primary empirical data and presents a structured agenda for future
quantitative and qualitative research to validate the ALC model.

Keywords: Al governance, algorithmic leadership, managerial competencies, ethical
Al, organizational behavior, human-Al collaboration, ALC Model

ALGORITMLAR DAVRIDA YETAKCHILIK: MENEJERLARGA SUN’TY
INTELLEKT BOSHQARUVI UCHUN ZARUR BO‘LGAN YANGI KO‘NIKMALAR
Sirojiddinova Shahrizoda Davronovna
"Ipak yo‘li" turizm va madaniy meros
xalgaro universiteti talabasi
Annotatsiya. Sun’iy intellektning (SI) biznes jarayonlariga jadal kirib borishi deyarli
barcha sohalardagi boshqgaruv funksiyalarini tubdan o‘zgartirdi. Ushbu nazariy tadqiqot
bugungi kunda yetakchilar o‘z tashkilotlarida SI tizimlarini muvaffaqiyatli boshqarishlari
uchun ganday kompetensiyalarga ega bo‘lishi kerakligini aniqlashga qaratilgan. 2015-
2024 yillarda chop etilgan 34 turdagi tadqiqot hujjatlari - jumladan, taqriz qilingan ilmiy
magqolalar, amaliyotchilar hisobotlari, hukumat siyosatiga oid hujjatlar va fundamental
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monografiyalarni tizimli tahlil qilish (narrative review) orqali biz oz hissamiz sifatida
Algoritmik yetakchilik kompetensiyasi (ALC) modelini taqdim etamiz. ALC modeli uchta
yo‘nalishni o'z ichiga oladi: (1) Algoritmik savodxonlik, (2) Etik mas’uliyat va (3) Insonga
yo‘naltirilgan ko‘mak. Ushbu uchta kompetensiya sohasi ozaro bog'liq bo‘lib, bir-birini
go‘llab-quvvatlaydi. ALC modeli tashkiliy xulg-atvor, ma’lumotlar fani etikasi va SI
boshqgaruvi adabiyotlariga nazariy jihatdan asoslangan hamda mavjud empirik tadqiqotlar
va muhim tartibga soluvchi normativ hujjatlar, jumladan, yangi gabul qilingan Yevropa
Ittifoqining Sun’ly intellekt to‘grisidagi qonuni (2024) bilan muvofiglashtirilgan. Biz,
shuningdek, har bir kompetensiya sohasini tasdiglovchi dalillarni ko‘rib chiqamiz, ALC
modelini avvalgi tuzilmalar bilan tagqoslaymiz hamda uning yetakchilikni rivojlantirish
dasturlari, HR siyosati va tashkilot miqyosidagi SI boshgaruv tuzilmalari uchun ahamiyatini
belgilab beramiz. Ushbu tadqiqot birlamchi empirik ma’lumotlarning yetishmasligi kabi
cheklovlarni tan oladi va ALC modelini tasdiglash uchun kelajakdagi miqdoriy hamda sifatli
tadqgiqotlarning tizimli rejasini taklif etadi.

Kalit so‘zlar: SI boshqaruvi, algoritmik yetakchilik, menejerlik kompetensiyalari,
axloqiy SI, tashkiliy xulg-atvor, inson va SI hamkorligi, ALC modeli.

JIMAEPCTBO B 3110XY AJI'OPUTMOB: HOBbBIE HABBIKH,
HEOBXOJAWUMbIE MEHE/I’KEPAM /IJIA YIIPABJIEHUA UH
Cupoxuaaunosa lllaxpusoaa /laBpoHoBHa
CtyneHTKa MexyHapoJHOIO YHUBEpCUTETa

TypyU3Ma U KyJIbTypHOro Hacaenus «llleqKoBbIv Ny Tb»
AHHoTauma. CTpeMuTe/NbHOe BHeJpeHHEe HCKYyCCTBeHHOro wuHTesiekta (MU) B
Ou3Hec-npoLecchl KapJUHAJbHO M3MEHWJIO yIpaBJieHuYecKue QYHKIUU NPaKTUYECKU BO
BCeX ceKTopax. /laHHOe TeopeTUYeCKOe HCCJIeJOBaHMe HalpaBJeHO Ha OllpeJesleHue
KOMIIETEHIIMM, KOTOPbIMH [OJKHBI 00J1aZlaTh COBPEMEHHbIe JIUZAEpbl JJisl YCIEIIHOro
ynpasyieHusa MU B cBoux opraHusayusax. Ha ocHoBe cucTeMaTU4eCKOro HappaTUBHOIO
0630pa 34 pas/MYyHBIX THUIOB HCCJIEJ0BaTEJbCKUX JJOKYMEHTOB, ONYyOJIMKOBAaHHBIX B
nepuof c¢ 2015 no 2024 rop (BkJ/OYasg pelleH3UpyeMble XypHaJibHble CTAaTbH, OTUETHI
NPAaKTHUKOB, MNpaBUTEJbCTBEHHble MOJUTHYECKHE JOKYMEHTbl U QyHJaMeHTaJbHble
MoHorpaduu), Mbl npejcraBasieM Mojenb KOMIETEHIIMHA aJrOPUTMHUYECKOT0 JIMJlepCTBa
(ALC Model) B kaudecTBe Haulero Hay4yHoro BkJsaZa. Mogenb ALC cocToUT U3 Tpex
obsacteit: (1) AnropuTMuyeckass rpaMOTHOCTb, (2) dTUYecKass OTBETCTBEHHOCTb U (3)
Yesi0BEKOLIEHTPHUYHOE COAENCTBUE. ITU TPU 00JIaCTM KOMIETEHIUH B3aUMOCBSI3aHbI U
JIOMOJIHAKT Apyr aApyra. Mogenb ALC TeopeTuyeckd 06OCHOBaHa JIUTEPATypod IO
OpPraHM3allMOHHOMY IOBEJIeHUIO, 3THKe HAyKU O JaHHbIX M ynpasieHuro MU, a Ttakxe
COIIOCTABJIeHA C CYIeCTBYKOLUMU 3SMIMUPUYECKUMH HCCAEJOBAHUAMU U KJIHYEBBIMU
peryJiSiTOpHbIMU HOpPMaMH, BKJ/OYash HeJaBHO pa3paboTaHHbI 3akoH EBpomneiickoro
Coro3a 00 wuckyccTBeHHOM wuHTesuiekTe (2024). Mbl Takke paccMaTpuBaeM
Jl0Ka3aTeJIbCTBa, OATBEPXK/AAI0INeEe KaXK/1yI0 00/1aCTb KOMIIETEHLUH, CDaBHUBaeM Mo/ieJb
ALC c npeplAyIiIMMU KOHLIENIIMSIMY U ONIUCbIBAEM ee 3Ha4eHue [/ IPOrpaMM pa3BUTHUA
aujepctBa, HR-nosmuTuku v ctpyktyp ynpasaenus MU B Mmaciitabax Bceid opraHusanuu. B
VCCJIe[JOBAHUU TPU3HAIOTCA ONpeJie/ieHHble OrpaHU4YeHMs, BKJ/OYasg OTCYTCTBUE
NEepBUYHBIX IMIUPUYECKUX [AHHBIX, U MpeJJaraeTrcd CTPYKTYpUpOBaHHas mIporpamma
i1 OyAyIIUX KOJIMYECTBEHHBIX U KA4eCTBEHHBIX WCCIEJOBAaHUM C LieJibl0 BauJalUu
mogenau ALC.
KiiroueBblie CJIOBa: yIlpaBJeHue Wy, AJITOPUTMUYECKOE JIUJIEPCTBO,
ylpaBJieHYeCKMe KOMIIeTeHLUUH, ISTU4YHbIK WHW, opraHusanvoHHoe TMOBeJeHME,
B3auMogelicTBue yesoBeka U UM, mogenn ALC.
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1. Introduction

A global shift that has been slowly building is now affecting many aspects
of business activity including the way offices operate, how boardrooms make
decisions, and how manufacturing facilities create products. The use of
algorithms in machine learning is becoming commonplace when
organizations make employment decisions, assess creditworthiness, monitor
employee performance, forecast customer demand and diagnose medical
issues. The integration of artificial intelligence (Al) into an organization’s core
business functions will not be limited to the future; in 2023, more than half
(55%) of organizations have incorporated Al into at least one core business
function, nearly double the number from 2017 (McKinsey & Co. 2023). The
proliferation of Al tools has dramatically increased efficiency, accuracy, and
reduced costs; however, they have also created new categories of risk and
accountability for leaders that traditional management practices are not
equipped to handle.

For managers today in the age of Al, an entirely new skill set is required.
As a leader, you will be required to optimize your business processes by
utilizing algorithms and other Al-based tools while also ensuring that these
tools are used within appropriate ethical and legal parameters. You must
maintain the trust and engagement of your employees while conveying
complex technical information to front-line employees, board members, and
regulators in a manner that is meaningful to them. This has to be done within
a rapidly changing regulatory framework, particularly with the enactment of
the European Union’s Artificial Intelligence Act (The EU Al Act, 2024) which
imposes significant legal responsibilities on organizations who use high-risk
Al systems in the areas of employment, credit, and law enforcement.

Yet despite the urgency of this challenge, there is a notable gap in
literature. The existing theories of leadership (i.e., transformational (Burns,
1978) and Servant Leadership (Greenleaf, 1977)) were created specifically for
how leaders made decisions 100% dependent on the human agent. These
theories do not adequately support leaders who have the responsibility of
governing systems that operate at machine speed, don't have transparent
reasoning mechanisms and that, as a result, can amplify historical prejudices
and biases inherent in their training data. While Kolbjgrnsrud et al. (2016)
and Harreis et al. (2023) have done some initial research exploring which
types of managerial behaviors are associated with successful adoption of Al,
there are no comprehensive competency frameworks available in the
literature that synthesise their findings.

The goal of this research is to fill in the gaps in existing research by
focusing mostly on answering which leadership qualities will be necessary to
lead ethically and effectively as organizations develop and deploy systems
that use artificial intelligence. To do so, we conduct a systematic narrative
review of existing literature regarding effective and ethical Al governance and
create the Algorithmic Leadership Competency (ALC) Model - a three-domain
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model that contains algorithmic literacy, ethical accountability, and human-
centered facilitation as the three key components for successful leadership in
an algorithmic era.

Research Question: What leadership competencies are required for
effective and ethical Al governance in contemporary organizations, and how
can these competencies be integrated into a practical, evidence-informed
framework?

The paper proceeds as follows. Section 2 reviews the theoretical
background and related empirical literature. Section 3 details the
methodological approach. Section 4 presents the ALC Model and synthesizes
empirical evidence for each domain. Section 5 discusses theoretical
implications, organizational applications, and comparative analysis with
existing frameworks. Section 6 concludes with a summary of key findings,
limitations, and a structured agenda for future research.

2. Theoretical Background and Literature Review

2.1 The Shifting Demands of Managerial Leadership

The classical theories of leadership are centred around motivating,
guiding and developing people (Burns 1978 & Greenleaf 1977); these
foundational leadership theories are still applicable today. Regardless of the
technology that supports their work, humans still seek meaning, recognition
and trust from their work and from each other. However, they were
developed in a time (or context) when all meaningful decisions made within
an organization were made by other people. Thus, these theories can be
evaluated based on human agency, intention and accountability, since all
decisions were made by other humans.

Emerging evidence indicates that leaders in Al-driven organizations are
likely not satisfied with the performance of leaders currently found in
traditional organizations. A survey done by Kolbjgrnsrud and colleagues
(2016), indicated that out of 1,800 managers and executives across 14
countries,95% believed that the role of artificial intelligence (AI) will allow
them to spend more time on developing distinctively human qualities of
leadership (i.e., making sense of complex information, creatively solving
problems, and displaying empathy in communication) due to the reduction of
time spent on completing routine, administrative, and analytical tasks.
Interestingly, the best-performing managers in Al-enabled organizations do
not necessarily have the best technical skills; rather they are the best at asking
their technical personnel the appropriate questions and providing their
organizations a consistent strategy for continuing to be successful with Al.

Harreis et al. (2023) reinforces the findings within their analysis of the
impact of Al on transforming organizations across multiple industries. They
identify an “Al-ready executive” as: 1) someone who understands the
limitations of algorithmic outputs; 2) establishes a psychologically-safe
environment in which employees feel comfortable to question Al-driven
suggestions for actions; and 3) continues the organization’s values during
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periods of technological change. This leader does not bear a direct correlation
to any currently available leadership paradigms.

2.2 Al Governance as a Leadership Imperative

The Al governance framework is a collection of rules, procedures and
practices for managing the creation, implementation, and result of Al within
an organisation (Cath, 2018; Dafoe, 2018). Scholars and practitioners agree on
the idea that the governance of Al is a responsibility of leadership, rather than
just the technical aspect of Al (Dafoe, 2018).

Several nations have enacted new legislation based on this principle, such
as the European Union's Al Act (2024), which requires that companies
deploying high-risk Al create and implement procedures to provide sufficient
oversight, assess risk appropriately, maintain transparency in operations and
results, and establish accountability. Maintaining the oversight, assessment,
transparency and accountability is not just the responsibility of the technical
teams within the organisation; leaders must translate these regulatory
requirements into policy at the organisation and communicate them across
functions; leaders must also ensure that accountability for Al decisions made
by the organisation can be traced back to specific people in the organisation.

Accountability is an significant challenge. Algorithmic systems can be
described as having a "black box" (Pasquale, 2015). They can be difficult to
explain, defend or dispute when the result from the algorithm is used to make
a decision. O'Neil (2016) has examined this concept further and has shown
that when machine learning algorithms are trained on data from the past, it
gives rise to maintaining and propagating the same pre-existing bias of how
society operates. The implications of this are extremely serious in regards to
employment, capital lending and criminal justice. Hence, one of the key
abilities for leaders will be their ability to critically assess the data that has
been generated by artificial intelligence instead of simply accepting it without
question.

2.3 Ethical Frameworks for Al Governance

Jobin et al. (2019) performed a landmark study comparing the Al Ethics
Guidelines for 84 Al documents/model projects from governments, industry,
and academia published in 36 different nations. All 5 themes were present
across all frameworks analyzed: Transparency, Fairness & Justice, Non-
Maleficence, Accountability (Responsibility), and Privacy. Jobin et al. (2019)
concluded that the practical value of each of these Themes will be contingent
upon how they are operationalized into specific behavioral practices by an
individual leader in terms of their daily practice of what each Theme requires
to be upheld. To this end, the aforementioned finding was used to guide the
construction of the Ethical Accountability Domain in the ALC Model.

2.4 The Human Dimension of Al Adoption

According to Orlikowski's (2000) practice-based theory regarding
technology in organisations, the impact of a particular technology is a function
of both its technical characteristics (e.g., speed, capacity, etc.) as well as the
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manner in which people use it. This observation leads us to the key
component of Al governance: organisational leaders cannot simply implement
new technologies and expect their employees to adopt them; human issues
related to using Al (such as anxiety about being replaced) and loss of
productivity due to an erosion of employees’ decision-making ability, as well
as concerns about the potential for biased algorithms, are imperative to the
governance of Al

Ransbotham et al. (2020), in a comprehensive cross-industry survey of
managers conducted via the MIT Sloan Management Review and the Boston
Consulting Group, established that managers who had some degree of
understanding of Al (even if only a limited technical level) had significantly
fewer expensive mistakes when implementing Al solutions and created
increased trust between employees and Al-assisted decisions. This evidence
helps support the importance of 'algorithmic literacy’, as described in the ALC
Model, as an essential competency for Al leadership.

3. Methodology

3.1 Research Design

In conducting research for this project, a systematic literature review will
be used as the main methodology to help create a conceptual framework and
integrate literature from different sources (empirical, theoretical, and
government policy documents). This is consistent with the guidelines outlined
by Grant and Booth (2009) on how to conduct a systematic narrative
literature review. A systematic narrative literature review does not
necessitate the quantitative aggregation of results like a meta-analysis but
does require that the procedures used to conduct the search and select the
literature are documented to demonstrate methodological rigor and
replicability.

The research will consist of three phases: (1) undertake a systematic
search and selection of the literature; (2) thematically synthesise the selected
literature to highlight where the themes converge and diverge; and (3) create
an integrated competency framework based upon the literature reviewed and
synthesised.

3.2 Search Strategy and Database Selection

Literature was identified through systematic searches conducted in three
categories of sources: academic databases, practitioner and industry
repositories, and official government and intergovernmental policy
repositories. The following table summarizes the databases consulted and the
search strategy applied.

Search terms were combined using Boolean operators (AND, OR) to
capture variations in terminology. For example: ("Al governance”" OR
"algorithmic management") AND ("leadership"” OR "managerial competenc*").
Truncation (*) was used to capture plural and variant forms. Searches were
conducted between January and March 2024.
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Table 1
Literature Search Strategy
Search Terms Selection Criteria
"Al governance”, Peer-reviewed; 2015-2024;

Database / Source
Google Scholar, Scopus,

Web of Science "algorithmic English or Uzbek; accessible
leadership”, full text
"managerial
competencies Al"
McKinsey Global Institute, "Al adoption”, Practitioner reports with
HBR, MIT Sloan "leadership digital cited empirical data or
transformation” large-scale surveys
EU Official Journal, OECD "Al Act", "Al regulatory ~ Government and
Policy Briefs framework" intergovernmental policy

documents; 2018-2024
Literature search strategy by database category, search terms, and
selection criteria.

3.3 Inclusion and Exclusion Criteria
Sources were selected for inclusion based on pre-defined criteria
established prior to the search process. The application of these criteria to the
initial search yield produced the final corpus of 34 sources analyzed in this
study.
Table 2
Inclusion and Exclusion Criteria

Inclusion Criteria Exclusion Criteria

Published between 2015 and 2024

Peer-reviewed journal articles or
authoritative practitioner reports
Focus on Al/algorithmic technology in
organizational management
English-language full text available

Addresses competency, leadership,
ethics, or governance dimensions

Publications predating 2015 (unless
foundational theory)

Opinion pieces, editorials, or non-peer-
reviewed blog posts

Studies focused solely on technical Al
development (e.g., pure ML engineering)
Conference abstracts without full-text
access

Narrowly focused on a single industry
without generalizability

Pre-defined inclusion and exclusion criteria applied to the literature search

yield.

3.4 Source Selection Process and Final Corpus
The initial search across all databases and repositories yielded 312

potentially relevant items. Following the removal of duplicates (n =

47),

screening of titles and abstracts against inclusion criteria (n = 198 excluded),

and full-text review (n =

33 excluded due to insufficient relevance or

inaccessible full text), a final corpus of 34 sources was retained for synthesis.
The distribution of sources by type is presented in Table 3.
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Table 3
Distribution of Sources by Type
Source Type N Proportion
Peer-reviewed journal 19 1] ] ] B
articles
Practitioner / industry 8 | | | PR
reports
Government / policy 4 Bl 2%
documents
Foundational books / 3 B o%
monographs
Total 34 100%

Composition of the final 34-source literature corpus by source type. Bar
proportions are illustrative.

3.5 Analytical Approach

To evaluate the selected sources, the author performed a thematic
synthesis of each source according to Thomas and Harden's (2008) ten-step
process to generate a set of key concepts, constructs or propositions that
came from an inductive coding of each source. Once the author coded each
source, they used an iterative process of comparison and consolidation to
categorize the codes into higher-order categories, resulting in three major
areas that constituted the foundational structure of the ALC model:
algorithmic literacy, ethical accountability and human-centered facilitation.

To ensure transparency and replicability, all coding decisions are
documented in a structured data extraction table that may be obtained from
the author upon request. Disagreement regarding how to interpret the data
was resolved through multiple readings of the data and reviewing other
literature relevant to the data.

4. Results: The Algorithmic Leadership Competency (ALC) Model

Through the thematic synthesis, which included 34 sources from many
different types of literature, I developed three types of competencies that all
of the studies, ethical guidelines, and policy frameworks had in common (i.e.
THE ALC COMPETENCY MODEL). The following figure depicts a summary of
the ALC Competency Model, and then I will elaborate on the three distinct
domains using appropriate citations for the empirical evidence that supports
each domain.

4.1 Domain 1: Algorithmic Literacy

Algorithmic literacy does not only mean being able to write code or
perform task(s) as a data scientist; it requires an conceptual understanding of
how Al systems are developed, trained and used, in addition to a knowledge of
potential risks associated with failures in an Al system. This distinction
between possessing deep technical skills versus conceptual understanding is
both critical and empirically supported in the literature.
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Table 4
The Algorithmic Leadership Competency (ALC) Model
Domain Core SKkills Key Behaviors Organizational
Outcomes
Algorithmic Al system design, Asks critical Fewer costly Al
Literacy bias detection, questions about AI = deployment errors;
model evaluation, outputs; higher employee
performance understands trust in Al tools
metrics training data
limitations
Ethical Regulatory literacy, Resists automation Reduced
Accountability moral reasoning, bias; enables accountability gaps;
transparency dissent; maintains = compliance with EU
practices human override Al Act and similar
capacity frameworks
Human-Centered Active listening, Involves frontline  Higher Al adoption
Facilitation empathy, inclusive staff in Al design; rates; improved
design, change addresses fears of = team resilience and
management displacement organizational trust
openly

The ALC Model: three interdependent domains, their core skills, behavioral
indicators, and associated organizational outcomes.

Key literacy competencies identified in the literature include:

eUnderstanding that machine-learning models are trained on historical
data and therefore may systematically replicate historical patterns of
discrimination or bias (O’Neil, 2016);

eRecognizing that high predictive accuracy in a model does not guarantee
correct individual-level predictions, particularly in novel situations outside
the training distribution;

eBeing able to ask informed evaluative questions about Al system
performance, such as: On what population was this model validated? What
false positive and false negative rates are acceptable in this context? How
often is the model re-trained and on what data?;

eUnderstanding the conditions under which algorithmic outputs should
be deferred to and the conditions under which they should be overridden by
human judgment.

The research conducted by Ransbotham et al. (2020) provides an even
stronger evidence base for this area. They conducted a cross-industry survey
and found that companies whose managers have demonstrated a basic
understanding of Al are statistically more likely to have successful
deployment results and fewer costly errors during deployment and have
somewhat greater employee confidence in Al-supported decision-making
compared to companies whose managers possess no Al knowledge. In
addition, Kolbjgrnsrud et al. (2016) found that one of the most significant
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behaviours that set apart high-performing managers using Al from their peers
was that they tended to 'ask their technical staff informed questions.'

4.2 Domain 2: Ethical Accountability

The second category of issues examines the ethical responsibilities
associated with delegating critical decision-making authority to an
algorithmic system (either fully or partially). The general term used to
describe this issue is the "accountability gap" (Pasquale, 2015). The
accountability gap results in individuals and organizations being less likely to
assume personal or organizational responsibility for the results of using an
algorithmic-based Al system, since they view the Al system as completely
unbiased. As a result, many people perceive the results of an Al-based
algorithm as providing more objective or absolute truth than as probabilities.

The behavioral indicators of ethical accountability competency identified
through the literature synthesis include:

eActively resisting automation bias - the tendency to over-rely on
algorithmic recommendations without critical interrogation - and
maintaining genuine human deliberation in consequential decisions;

e Creating psychologically safe environments in which employees feel
empowered to raise concerns about Al-generated outputs without fear of
being characterized as resistant to innovation;

eEnsuring that human override mechanisms remain available and
practically accessible for decisions with significant individual impact, in line
with the EU Al Act’s (2024) requirement for human oversight of high-risk Al
systems;

eTranslating abstract ethical principles into concrete organizational
policies, procedures, and performance expectations.

According to Jobin et al. (2019), the largest empirical mapping of ethical
Al principles has been completed to date, identifying five predominant themes
that were mentioned across 84 global ethics guidelines as Transparency,
Fairness, Non-maleficence, Accountability, and Privacy. Each of these themes
corresponds to concrete behavioral expectations for organizational leaders
and supports the argument that ethical accountability should be viewed as a
separate leadership competency domain and not simply as a compliance issue.

4.3 Domain 3: Human-Centered Facilitation

The third domain covers the relationship-building and facilitative skills
necessary to assist humans when transitioning to Al-supported work
environments. This domain relies upon an extensive body of existing evidence
indicating that there are generally two reasons why most organizations
experience problems when adopting Al technology - 1) they have insufficient
levels of trust and/or 2) they lack sufficient knowledge and/or a sense of
personal empowerment/job involvement with regard to the use of Al systems
- and therefore the Al technology cannot be successfully adopted (Orlikowski,
2000).

Behavioral indicators of human-centered facilitation competency include:
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e Actively listening to and acknowledging employee concerns about job
displacement, loss of autonomy, and perceived surveillance arising from Al
monitoring systems;

eClearly communicating how Al tools will be used, what decisions they
will inform, and how each team member’s role will evolve in response to Al
deployment;

eInvolving frontline employees in the co-design and iterative evaluation
of Al systems, ensuring that the benefits and burdens of Al implementation
are shared equitably across the team;

eProviding targeted reskilling opportunities that equip employees to
work effectively alongside Al systems rather than in competition with them.

According to Orlikowski (2000), a theory of practice-based technology
use in organizations shows that practices of people who use technologies in
organizations are what actually create the organisational effects of technology
as opposed to being created through the technical features of the technology
themselves. As confirmed through empirical research by Harreis et al. (2023)
on Al initiatives, initiatives where there is strong human engagement via
leaders facilitate greater adoption, satisfaction and return on investment than
those that impose mandates down from the top.

5. Discussion

5.1 Theoretical Contributions

This study makes three primary theoretical contributions to the
leadership and Al governance literature.

To begin with, we offer the ALC Model as an evidence-based, integrated,
synthesized approach that combines different competencies, which were
previously studied separately across various literatures. Most previous
research has only examined one dimension at a time, for example,
Kolbjgrnsrud et al. examined cognitive and administrative task redefinition
while Jobin et al. investigated ethical principles and Ransbotham et al. focused
on Al literacy in relation to outcomes associated with deployment. The ALC
Model contribution uniquely combines three distinct domains of competence,
as they are practiced in a manner that reflects how they are actually
interrelated and dependent upon one another.

We show that none of the three components (algorithmic literacy, ethical
accountability, and relational facilitation) is capable of supporting a manager
on its own. For example, a manager who possesses acute algorithmic insight
does not necessarily have ethical accountability (e.g., sees Al tools very
effectively and uses them in a way that produces unjust outcomes). A manager
who possesses significant ethical dedication does not necessarily possess
algorithmic insight (e.g., makes algorithmic decisions based on an ongoing
incorrect assumption about what the Al system is doing). A manager who
possesses both technical and ethical competencies may have relational
facilitation difficulties in obtaining employee buy-in for well-designed Al
initiatives. Therefore, the integrative logic of the ALC Model provides true
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empirical insight into the structure of successful Al governance competence,
not simply a comprehensive catalogue of competent characteristics.

This research also expands upon Orlikowski's (2000) work regarding
practice theory by applying it to Al-mediated organizations to create an
evidence-based account of the facilitative leadership practices that will impact
how employees use algorithmic systems on a daily basis.

5.2 Comparison with Existing Frameworks

Table 4 compares the ALC Model with three prior models, Kolbjgnsrud et
al. (2016), Jobin et al. (2019), and the previous EU Al Act (2024), that identify
separate competencies of Al leadership; however, they do not create a
consolidated set of leadership competencies across these three domains as
does the ALC Model, therefore providing a gap within the previous
frameworks.

Table 5
Comparative Framework Analysis

Competency ALC Model Kolbjgrnsrud Jobin et al. EU Al Act
Dimension (This Study) etal. (2016) (2019) (2024)
Algorithmic Literacy = Central v Implicitin - v Risk

domain cognitive literacy

tasks required

Ethical v Central - v Core v Explicit
Accountability domain principle mandate
Human-Centered v Central v People v Dignity -
Facilitation domain management  principle
Integration as a v Tri-domain - - -
unified model synthesis
Practical v Mapped v Survey- v Guideline- vV
competency per domain based based Compliance-
behaviors based

Mapping the ALC Model against prior frameworks. v/ = dimension
addressed; - = not explicitly addressed.

5.3 Emotional Intelligence as a Foundational Competency

Emotional intelligence serves as an essential building block across all
three areas of the ALC Model. A leader needs to manage their own anxiety
regarding Al-related change while being supportive of their team members as
they experience extreme uncertainty regarding the future of work. Leaders
should continue to be curious about Al capabilities while resisting the
temptation to accept algorithmically determined authority. When
communicating about Al systems, leaders must exercise empathy and
transparency among audiences with diverse technical literacy levels.

This finding is consistent with the broader research on leadership in an
environment of uncertainty (Weick, 1995). Furthermore, it indicates that
leadership competency related to Al governance must consist of both unique
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combinations of technical and human competency that are likely new in the
history of management.

6. Research Limitations and Future Research Directions

This study is subject to several important limitations that should be
acknowledged explicitly and that motivate a structured agenda for future
research. Table 5 summarizes the key limitations, their potential impact on
the study’s findings, and proposed future research directions.

Table 5

Research Limitations and Future Research Directions

Limitation

Absence of primary
empirical data

Publication bias toward
Western contexts

Rapidly evolving Al
landscape

Exclusion of qualitative
interview data

Potential Impact

Model validation rests on
theoretical synthesis
rather than tested
behavioral measures

Findings may not
generalize to emerging
economies or Uzbekistan’s
specific governance
landscape

Some cited studies (pre-
2023) may not reflect
generative Al capabilities
(e.g., GPT-4, Gemini)
Managerial lived
experience is
underrepresented

Mitigation / Future
Direction

Future studies should
operationalize ALC
dimensions into survey
instruments and validate
them psychometrically
Regional studies in Central
Asia and the Global South
are urgently needed

Longitudinal studies and
systematic reviews
updated annually are
recommended

Follow-up qualitative
research using semi-
structured interviews with

Al-adopting managers is
warranted
Summary of key research limitations, their potential impact, and proposed
future research directions.

The most notable limitation of the ALC Model at this time is that it lacks
primary empirical data. At this time, the ALC Model is a theoretical synthesis
of previous literature rather than an instrument for measuring ALC. As such,
the ALC Model can have very little practical utility prior to future empirical
research that will operationalize each of the three ALC domains by producing
both specific, measurable, behavioral indicators; developing psychometrically
sound assessment instruments; and testing the predictive validity of the
model against actual objective indicators of organizational performance, such
as success rates in deploying Al and so on.

The literature available to date is heavily weighted toward North
American and Western European contexts. Given Uzbekistan’s rapidly
developing digital economy, and the specific governance challenges related to
the adoption of Al in developing markets, there is a need for regional
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empirical research breaking down the aforementioned types of regional
research into regional qualitative case study and regional survey research
based studies.

7. Conclusion

The Algorithmic Revolution is here; it’s not just an idea for the future; we
are living through it now. Many organizations already use or support
decisions made by algorithms in their daily operations such as how to build
your career and get access to credit or healthcare, as well as how you
experience your day-to-day life. Most people using these algorithms aren’t
even aware their decision was made by an algorithm. When we work with
organizations in this context, leadership needs to be a part of every Technical
Change Management Process, not just a “soft” addition.

With this in mind, the researcher created the Algorithmic Leadership
Competency (ALC) Model - an aligned and evidence-based framework that
defines how leaders in the future will make effective use of the ALC Model.
The ALC Model consists of three domains that support and connect to one
another - Algorithmic Literacy; Ethical Accountability; Human-Centered
Facilitation - and provides a means of mapping these domains to converge
with empirical research data; ethical frameworks; and associated regulatory
structures (specifically, the EU’s proposed Al Act of 2024).

A strong leader has several different skill sets (charisma, strategic
thinking, technical proficiency). The future leader will have to be able to
manage algorithm-based systems or processes in order to be successful.
Future leaders must also be ethically accountable by being truly responsible
and accountable for the decisions made with Al. In addition to being ethically
accountable, future leaders must also possess a human-centered approach in
order to help build teams to navigate the changes Al will create in a way that
allows for trust and resilience. This will be a long-term effort requiring a great
deal of time and effort to complete, however, the greatest obstacle to
successfully developing future leaders are the increasing difficulties with
governing Al.

The ALC Model is offered not as a final answer, but as a structured
starting point for the empirical research and leadership development work
that responsible Al governance now urgently requires.
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Annotatsiya. Mazkur maqolada zamonaviy iqtisodiyot sharoitida iqtisodiy o‘sish
jarayonida inson kapitali va ijtimoiy kapitalning o‘rni hamda ularning fiskal siyosat bilan
o‘zaro bog'ligligi ilmiy jihatdan tahlil qilingan. Tadgiqotda davlat byudjeti xarajatlarining
ta’lim, sog‘ligni saqlash va fan sohalariga yo'naltirilishi inson kapitalini shakllantirish va
rivojlantirishning muhim omili sifatida baholanadi. Shuningdek, ijtimoiy kapital
jamiyatdagi o‘zaro ishonch, hamkorlik va institutsional munosabatlar orqali iqtisodiy
rivojlanishga ta’sir etuvchi muhim resurs sifatida yoritilgan.Tadgiqot natijalari fiskal
siyosat orqali ijtimoiy sohalarni qo‘llab-quvvatlash mamlakat iqtisodiyotining barqaror
rivojlanishiga, innovatsion faoliyatning kengayishiga hamda mehnat unumdorligining
oshishiga xizmat qilishini ko‘rsatadi.

Kalit so‘zlar: Inson kapitali, ijtimoiy kapital, fiskal siyosat, iqtisodiy o‘sish, davlat
budjeti xarajatlari, ta'lim tizimi, sog‘ligni saqlash, ilm-fan, innovatsion rivojlanish, mehnat
unumdorligi.

PA3BUTHUE YEJIOBEYECKOI'O KAIIUTAJIA IOCPEACTBOM
®UCKAJIbHOM MOJIMTUKHU U ET'O BJAUAHUE HA 9KOHOMUYECKUH
POCT
fIxmumypaTtoBa Xacuat Xyjan6epreHoBHa
CTapmuii npenojaBaTe/ib TallKEHTCKOTO

rocyaiapCTBeHHOI'o S KOHOMHWY€CKOI'O YHUBEpPCUTETA
AHHOTauMA. B aHHOU cTaThe HAyYHO MPOAHAJIM3UPOBAHbI POJIb YEJOBEYECKOTO U
COLMAJIbHOTO KaluTaja B MPOIecCeé 3KOHOMUYECKOTO POCTa B YCJIOBUSX COBPEMEHHOU
3KOHOMHUKHM U UX B3aMMOCBS3b C pUCKaIbHOW NOJUTUKOMN. B vccieioBaHUM HanpaBJieHUE
pacxoZi0oB ToCy/JapCTBEHHOTO O10/P)keTa Ha 0Opa3oBaHHe, 3/paBOOXpPaHEHHE U HaAYKY
OLIeHHMBAETCsl KaK BaXKHbIM GaKTOp GOpMUPOBAHHUS U PAa3BUTHS YeJ0BEUYECKOT0 KauTajla.
Takxke colnuaJIbHbIM KalMTa/l pacCMaTPUBAEeTCsd KaK BaXXKHbIM pecypcC, BIAMAKIUKA Ha
3KOHOMHYECKOe  pa3BUTHe 4Yepe3  B3aWMHOe  JlOBepHe, COTPYAHUYECTBO U
VHCTUTYLIMOHAJIbHbIE OTHOILIEHUS B 001ecTBe. Pe3yibTaThl UCC/eJ0BaHUS TOKA3bIBAIOT,
YTO MOJJAEP>KKA COLMANbHBIX chep nmocpeacTBoM (UCKaJbHOW MOJUTUKH CIOCOOCTBYET
YCTOMYMBOMY  pa3BUTHUI0 3KOHOMHUKHM CTpaHbl, pacCIIMPEHUI0 HWHHOBALUOHHOU
JleSITeJIbHOCTH Y MOBBILIEHUI0 TPOU3BOAUTENBHOCTU TPYAA.
KinwueBbie cioBa: YesoBeuyeCcKMi KaluTal, COLMaJbHbIM KamnuTasj, ¢UCKaJbHas
NOJIUTUKA, 3KOHOMMHYECKUH POCT, pacxofbl TOCYyJapCTBEHHOro Or/pKeTa, CUCTeMa
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00pa3oBaHu4, 3/lpaBOOXpaHeHue, HayKa, WHHOBAalLMOHHOE pa3BHUTHE,
IIPOU3BOAUTENBHOCTb TPYZa.

HUMAN CAPITAL DEVELOPMENT THROUGH FISCAL POLICY AND ITS
IMPACT ON ECONOMIC GROWTH
Yaxshimuratova Khasiyat Khudaybergenovna

Senior Lecturer at Tashkent State University of Economics
Abstract. This article scientifically analyzes the role of human and social capital in
the economic growth process under modern economic conditions and their relationship
with fiscal policy. In the study, the direction of state budget expenditures on education,
healthcare, and science is assessed as an important factor in the formation and
development of human capital. Also, social capital is considered as an important resource
that influences economic development through mutual trust, cooperation, and institutional
relations in society. The research results show that supporting social spheres through fiscal
policy contributes to the sustainable development of the country's economy, the expansion
of innovative activity, and increased labor productivity.
Keywords: Human capital, social capital, fiscal policy, economic growth, state budget
expenditures, education system, healthcare, science, innovative development, labor
productivity.

Kirish

Zamonaviy iqtisodiyotda iqtisodiy o‘sishning asosiy manbai nafaqat
moddiy resurslar, balki ijtimoiy kapital va inson resurslarining rivojlanganlik
darajasi bilan ham belgilanadi. Inson kapitali - bu ta’lim, sog'ligni saqlash,
malaka va tajriba orqali shakllanadigan ishlab chiqarish salohiyati bo'lib,
mamlakatning uzoq muddatli taraqqiyotini ta’minlovchi eng muhim
omillardan biridir. Ijtimoiy kapital esa jamiyatda shakllangan ishonch,
hamkorlik, ijtimoiy alogalar va institutlarning samarali faoliyatini
ifodalaydi.Fiskal siyosat mazkur jarayonlarda alohida o‘rin tutadi. Chunki
davlat budjeti orqali ta’lim, sog'ligni saqglash, ilm-fan va innovatsiyalarga
yo‘naltiriladigan mablaglar inson kapitalini kuchaytiradi, jamiyatda ijtimoiy
tenglik va barqarorlikni ta’'minlaydi. Natijada mehnat unumdorligi ortib, yangi
texnologiyalarni joriy etish imkoniyati kengayadi hamda iqtisodiy o‘sishning
barqaror sur’atlari vujudga keladi.Shu sababli ijtimoiy kapital va inson
resurslarining rivojlanishi fiskal siyosatning uzoq muddatli samaradorligini
belgilovchi eng muhim ko‘rsatkichlardan biri hisoblanadi. Bu jarayonni
chuqur o‘rganish davlatning igtisodiy siyosatini yanada samarali tashkil etish
hamda aholining turmush darajasini oshirish imkonini beradi.

Mavzuga oid adabiyotlarning tahlili

Inson kapitali tushunchasi ilk bor T. Shults va G. Bekker asarlarida ilmiy
muomalaga Kiritilgan bo‘lib, u insonning bilim, ko'nikma va malakalarida
mujassam bo‘lgan ishlab chiqgarish salohiyatini anglatadi. Ushbu resursning
rivojlanganlik darajasi mamlakat igtisodiyoti ragobatbardoshligini belgilovchi
asosiy omillardan biridir®.Ijtimoiy kapital esa, R. Patnam, F. Fukuyama kabi

28 Schultz T.W. Investment in Human Capital. — American Economic Review, 1961.
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olimlarning izlanishlarida jamiyatda shakllangan ishonch, ijtimoiy alogalar va
hamkorlik tizimi sifatida izohlanadi. Ijtimoiy kapital darajasi yuqori bo‘lgan
jamiyatlarda iqtisodiy rivojlanish barqaror va inklyuziv bo‘ladi®°.

O’zbek olimlaridan, professor A. Vahobov inson kapitalini iqtisodiy o‘sish
bilan bog‘laydi. “Inson kapitali - bu insonning bilim, salomatlik va kasbiy
tayyorgarligi orqgali shakllanadigan iqtisodiy resurs bo‘lib, u milliy
igtisodiyotning raqobatbardoshligini oshirishga xizmat qiladi”°. O‘zbek
tadqiqotchisi M. M. Sodirjonov ijtimoiy kapitalni jamiyatdagi ijtimoiy
munosabatlar va hamkorlik tizimi sifatida talgin qiladi.Uning fikricha, ijtimoiy
kapital insonlar o‘rtasidagi o‘zaro ishonch, ijtimoiy munosabatlar va
hamkorlik normalari orqali shakllanadigan ijtimoiy resurs bo‘lib, u jamiyat
barqarorligi va iqtisodiy rivojlanishning muhim omillaridan biri bo’lib
hisoblanadi.

Tadqiqot metodologiyasi

Maqgolada mavzu doirasidan kelib chiqqan holda ilmiy va nazariy
tadqiqotlar o‘rganilib, keng mushohada qilingan. Tadqiqotda qo’yilgan
magqsadga erishish uchun aniq yo’nalish tanlab olingan. Sohaga doir statistik
ma’lumot manbalarini o’rganish va tahlil qilish asosida tadqiqot strategiyasi
belgilab olingan.

Tahlil va natijalar

Hozirgi iqtisodiy nazariyalar doirasida davlat budjeti tomonidan ta’lim,
sogligni saqlash va ilm-fan sohalariga ajratilayotgan xarajatlar fiskal
siyosatning ustuvor yo‘nalishlaridan biri sifatida garalib, inson kapitalini
rivojlantirish orqali iqtisodiyotning uzoq muddatli o'sishiga xizmat
qiladi.Xususan, ta’lim tizimiga ajratilayotgan mablag‘lar aholining bilim va
kasbiy malakasini oshirishga, sog'liqni saqlash sohasiga yo‘naltirilgan
xarajatlar esa ishchi kuchining soglomligi va mehnat unumdorligini
ta'minlashga xizmat qiladi. Shu bilan birga, fan va ilmiy tadqiqotlarga
investitsiyalar innovatsion faoliyatni rivojlantirib, yangi texnologiyalarni joriy
etish hamda ishlab chiqarish samaradorligini oshirishga imkon yaratadi.Shu
sababli fiskal siyosat doirasida ijtimoiy sohalarga ajratilayotgan davlat
xarajatlari iqtisodiy o‘sishning muhim omillaridan biri bo’lib hisoblanadi.
Quyidagi rasm aynan ushbu jarayonni O’zbekiston sharoitida, ya'ni inson
kapitaliga yo‘naltirilgan davlat xarajatlarining o‘sib borishi orqali igtisodiy
o’sish uchun zarur shart-sharoitlar yaratilayotganini aks ettiradi.

1-rasmda 2020-2023 yillar va 2024-2025 yillarning 1-yarim yilligidagi
budjetdan ta’limga,sog’ligni saqlash va fan sohasiga davlat xarajatlar
(magsadli jamg‘armalarsiz) ma’lumotlari berilgan bo’lib, ko‘rsatkichlar davr
davomida sezilarli darajada oshgan.Ta'limga xarajatlarni ko’radigan bo’lsak,

2 Becker G.S. Human Capital: A Theoretical and Empirical Analysis with Special Reference to Education. —
Chicago: University of Chicago Press, 1964.
29 putnam R.D. Making Democracy Work. Princeton University Press, 1993;
Fukuyama F. Trust: The Social Virtues and the Creation of Prosperity. New York: Free Press, 1995.
30 Vahobov A., Toshmatov Sh. Makroigtisodiyot. — Toshkent: Sharg, 2017. — 194-bet.
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2020-2023 yillarda keskin o‘sish (2 barobar) kuzatilmoqda. 2024 yilning 1-
yarim yilligida pasayish kuzatiladi, 2025 yilning 1-yarim yilligida yana o‘sish
tendensiyasi tiklangan.Bu davlatning inson kapitaliga strategik ustuvor €e’tibor
qaratayotganini ko‘rsatadi.Ta’lim xarajatlari fiskal siyosatda eng katta ulushni
egallagan sektor hisoblanadi. Ta'lim sohasiga ajratilayotgan mablag‘larning
ortishi natijasida,malakali kadrlar tayyorlashni kengaytiradi,mehnat
unumdorligini oshiradi,innovatsion iqtisodiyot rivojiga xizmat qiladi.Bu
jarayon fiskal siyosat orqali inson kapitaliga investitsiya qilishning muhim
yo‘nalishi hisoblanadi.

8238 10813 14474 ¥ 994 855 962,1

1-rasm. Davlat budjetining ta’limga,sog’ligni saqlash va fan sohasiga
xarajatlar,mlrd.so’'m (maqgsadli jamg‘armalarsiz)*!

Sog'ligni saqlash xarajatlari 2020-yildan boshlab keskin oshgan bo‘lib, bu
pandemiya davrida sog‘ligni saqlash tizimini qo‘llab-quvvatlash zarurati bilan
bog'liq. 2023-yilga kelib ushbu soha xarajatlari 2020-yilga nisbatan 60 foizga
yaqin oshgan. 2024 yilda kamayish bor, lekin bu ham yarim yillik kesim bilan
izohlanadi.2025 yilda yana tiklanish mavjud. Sog‘ligni saqglashga qilingan
investitsiyalar  ishchi  kuchining soglomligini ta’'minlaydi, mehnat
unumdorligini oshiradi,ishlab chiqarish samaradorligini ko‘paytiradi. Shu
sababli sog‘ligni saqlash xarajatlari iqtisodiy o‘sishning muhim omili sifatida
garaladi.

Fan sohasiga ajratilgan mablaglar nisbatan kichik hajmga ega bo‘lsa-da,
har yili barqgaror o‘sib borgan. 2020-2023 yillarda 2 barobardan ortiq o‘sish
kuzatilgan.2024-2025 yillarning birinchi yarmida o‘sish sekinlashgan. Fan va
ilmiy tadqiqotlarga davlat investitsiyalari:

« texnologik taraqqiyotni tezlashtiradi;

31 https://www.imv.uz/ ma’lumotlari asosida muallif tomonidan tayyorlandi
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« innovatsiyalarni rivojlantiradi;

eyuqori  qo'‘shilgan qiymatli mahsulotlar ishlab chigarishni
rag‘batlantiradi.

Bu esa iqtisodiy o‘sishning innovatsion modelini shakllantirishga xizmat
qiladi. 1-rasm tahlili shuni ko‘rsatadiki,ko’rsatilagan yillar davomida davlat
byudjeti xarajatlari ta’lim, sog‘ligni saglash va fan sohalariga tobora ko‘proq
yo‘naltirilmoqda. Ayniqsa ta’'lim sohasiga ajratilgan mablag‘larning yuqori
ulushi inson kapitalini rivojlantirish davlat siyosatining ustuvor
yo‘nalishlaridan biri ekanligini ko‘rsatadi. Sog‘ligni saqlash va fan sohalariga
investitsiyalar ham ortib borayotganligi esa uzoq muddatda iqtisodiy
o‘sishning barqaror va innovatsion modelini ta’'minlashga xizmat qiladi.

2022-2026-yillarga mo‘ljallangan Yangi O‘zbekistonning Taraqqiyot
strategiyasida belgilangan 21-maqsad milliy igtisodiyotda barqaror va yuqori
iqtisodiy o'sish sur’atlarini ta’'minlashga garatilgan bo’lib*3,ushbu maqsadga
ko‘ra, kelgusi besh yil davomida aholi jon boshiga to‘g‘ri keladigan yalpi ichki
mahsulotni 1,6 baravar oshirish hamda 2030-yilga borib aholi jon boshiga
daromadni 4 ming AQSh dollaridan yuqori darajaga yetkazish rejalashtirilgan.

Mazkur maqgsadga erishishda fiskal siyosat muhim instrumentlardan biri
hisoblanadi. Davlat budjeti orqali iqtisodiyotning ustuvor tarmogqlarini
qo‘llab-quvvatlash, infratuzilmani rivojlantirish, ta’lim, sog‘ligni saqlash va
ilm-fan  sohalariga investitsiyalarni  ko‘paytirish  inson  kapitalini
rivojlantirishga xizmat qiladi. Bu esa oz navbatida mehnat unumdorligini
oshiradi, innovatsiyalarni rag'batlantiradi va iqtisodiyotning yuqori qo‘shilgan
qiymatli tarmogqlarini kengaytiradi.

Xulosa va takliflar

Xulosa qiladigan bo’lsak, davlat budjetidan ta’lim, sog‘ligni saqlash va
ilmiy tadgiqotlarga yo‘naltirilayotgan investitsiyalar inson Kkapitalini
rivojlantirish orqali iqtisodiy o‘sishning uzoq muddatli barqarorligini
ta'minlashda muhim omil bo‘lib xizmat qilmoqda. Mazkur sohalarga
ajratilayotgan mablag‘larning o‘sishi mamlakat  iqtisodiyotining
raqobatbardoshligini oshirish, innovatsion faoliyatni kengaytirish hamda
yuqori malakali kadrlar tayyorlash jarayonini jadallashtirishga xizmat
qiladi.Davlat fiskal siyosatini inson kapitalini rivojlantirishga yo‘naltirish
magqgsadida ta’lim, sog‘ligni saqglash va ilm-fan sohalarini moliyalashtirish
hajmini bosgichma-bosqich oshirish hamda ajratilayotgan byudjet
mablaglaridan foydalanish samaradorligini ta’'minlash zarur. Bunda ta’lim
tizimini mehnat bozori talablariga mos ravishda takomillashtirish, sog‘ligni
saqglash tizimida profilaktik tibbiyot va zamonaviy tibbiy texnologiyalarni
rivojlantirish, ilmiy tadqiqotlarni innovatsion iqtisodiyot ehtiyojlari bilan
integratsiyalash hamda ilmiy ishlanmalarni amaliyotga joriy etish
mexanizmlarini kengaytirish maqsadga muvofiq hisoblanadi. Mazkur
yo‘nalishlar davlat byudjeti xarajatlarining samaradorligini oshirish bilan

32 https://lex.uz/docs/-5841063
74



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

birga, uzoq muddatda milliy iqtisodiyotning raqobatbardoshligini
mustahkamlash va barqaror iqtisodiy o‘sishni ta’'minlaydi.
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YASHIRIN IQTISODIYOT VA UNING AHOLI DAROMADLARIGA
TA'SIRI: O'ZBEKISTON MISOLIDA EMPIRIK TAHLIL
Atadjanov Qadamboy Sapayevich
TDIU, assistent

Annotatsiya. Ushbu maqolada yashirin iqtisodiyotning O‘zbekiston aholisi
daromadlariga ta’siri empirik jihatdan o‘rganilgan. Tadqiqotda 2015-2023-yillarni gamrab
olgan mintaqaviy yillik panel ma’lumotlari tahlil qilingan. Asosiy ekonometrik yondashuv
sifatida Fixed Effects modeli, dinamik panel tahlili (System GMM), robustness tekshiruvlari
va kvantil regressiya qo‘llanilgan.

Kalit so‘zlar: yashirin iqtisodiyot, aholi daromadlari, panel regressiya, norasmiy
bandlik, ijtimoiy notenglik, institutsional muhit.

TEHEBAA 3 KOHOMMKA U EE BJIMAHUE HA HAXO/bl HACEJIEHUA:
3MIIUPUYECKUUN AHAJIU3 HA IPUMEPE Y3BEKUCTAHA
AtagxxanoB Kagamo6oi CanmaeBUY4
AccuctenT TI'3Y

AHHOTanMA. B [JaHHOW cTaTbe SMIUPUYECKHA HWCCAEJOBAHO BJIMSHUE TEeHEBOU
3KOHOMHUKM Ha JIOXOJbl HacesieHUs1 Y30eKucTaHa. B McciejoBaHUM MpPOAHAJTM3UPOBAHbI
pervoHalibHble €eXerojiHble MaHeJibHble JaHHble, oxBaThbiBawInue 2015-2023 roabl. B
KayecTB€ OCHOBHbIX 3KOHOMETPUYECKUX TOJXOJ0B MCIOJIb30BAJUCh MOJeJb C
¢ukcupoBanubiMu 3ddexktamu (Fixed Effects), auHamuyeckuil mnaHesJbHBIA aHaIU3
(System GMM), npoBepku Ha pobacTHOCTb (robustness checks) u kBaHTHU/IbHas perpeccus.

KiiroueBble c10Ba: TeHeBasi 5KOHOMUKA, [0X0/Ibl HaceJleHUs], IaHe/IbHas perpeccus,
HedopMasibHas 3aHATOCTb, COIMA/IbHOE HEPABEHCTBO, MHCTUTYIIMOHAJbHAS Cpe/a.

THE SHADOW ECONOMY AND ITS IMPACT ON POPULATION
INCOMES: AN EMPIRICAL ANALYSIS OF UZBEKISTAN
Atadjanov Qadamboy Sapayevich
Assistant, TSEU

Abstract. This article empirically investigates the impact of the shadow economy on
the incomes of the population in Uzbekistan. The study analyzes regional annual panel data
covering the years 2015-2023. The Fixed Effects model, dynamic panel analysis (System
GMM), robustness checks, and quantile regression are applied as the primary econometric
approaches.

Keywords: shadow economy, population incomes, panel regression, informal
employment, social inequality, institutional environment.
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Kirish

Yashirin iqtisodiyot (soya iqtisodiyoti, norasmiy sektor) zamonaviy
igtisodiy tizimlarning ajralmas va murakkab tarkibiy qismi hisoblanadi.
Aynigsa, o'tish davridagi va rivojlanayotgan mamlakatlarda u iqtisodiy
samaradorlik, soliq tushumlari, mehnat bozori dinamikasi va aholi turmush
darajasiga jiddiy ta'sir ko'rsatadi. O'zbekiston Respublikasida so'nggi o'n
yillikda amalga oshirilgan keng ko'lamli iqtisodiy islohotlar, soliq tizimini
liberallashtirish, mikro va o'rta biznesni qo'llab-quvvatlash, shuningdek,
raqamli davlat xizmatlarini joriy etish natijasida yashirin iqtisodiyotning
YalMga nisbati sezilarli darajada kamaygan. Biroq, turli xalqaro tashkilotlar va
mahalliy ekspertlar baholashlariga ko'ra, 2023-yilda yashirin iqtisodiyot
ulushi hali ham 28-32% oralig'ida qolmoqda [1]. Bu ko'rsatkich nafagat davlat
byudjetining daromad qismini cheklab qo'ymaydi, balki aholining rasmiy
daromadlarini shakllantirish mexanizmlarini buzadi, ijtimoiy himoya
tizimlarining samaradorligini pasaytiradi va iqtisodiy notenglikning
barqarorlashishiga olib keladi.

Yashirin iqtisodiyotning aholi daromadlariga ta'siri iqtisodiy nazariyada
ikki qarama-qarshi nuqtai nazar bilan tahlil qilinadi. Birinchi yondashuvga
ko'ra, yashirin sektor ishsizlikni qgisman qoplash, qo'shimcha daromad
manbalarini yaratish va rasmiy iqtisodiyotda yetishmayotgan ish o'rinlarini
kompensatsiya qilish orqali aholining turmush darajasini vaqtincha
oshirishga xizmat qilishi mumkin [2]. Bu, ayniqsa, o'tish davridagi
mamlakatlarda ijtimoiy xavfsizlik tarmogqlari hali to'liq shakllanmagan
sharoitda muhim rol o'ynaydi. Biroq, ikkinchi yondashuv ta'kidlashicha,
yashirin iqtisodiyot soliq va ijtimoiy to'lovlardan qochish, mehnat
huqugqlarining buzilishi, pensiya va sog'ligni saqlash tizimlariga moliyaviy
yuklamaning ortishi, shuningdek, inson kapitalining to'liq rivojlanmasligi kabi
salbiy oqibatlarni keltirib chiqaradi [3]. Aynigsa, O'zbekistonda aholining
katta qismi qishloq xo'jaligi, chakana savdo, qurilish, transport va xizmat
ko'rsatish sohalarida norasmiy bandlikka ega bo'lib, ularning daromadlari
ijjtimoly sug'urta, pensiya jamg'armalari va kasbiy malaka oshirish
dasturlaridan tashgarida qolmoqda [4].

Mavzuga oid adabiyotlar tahlili

Mavzu bo'yicha o'tkazilgan ilmiy tadqiqotlar asosan yashirin
igtisodiyotning makroiqtisodiy ko'rsatkichlarga, soliq bazasiga, investitsion
muhitga va iqtisodiy o'sish sur'atlariga ta'sirini o'rgangan [5, 6]. Masalan,
Schneider va Enste (2000) tomonidan olib borilgan fundamental tadqgiqotlar
yashirin igtisodiyotning hajmini o'lchash usullarini takomillashtirish va uning
igtisodiy o'sishga salbiy ta'sirini empirik asoslash bo'yicha muhim hissa
qo'shgan [16]. O'zbekiston kontekstida esa Mirzayev va Rustamov (2019)
yashirin  iqtisodiyotni  o'lchash  wusullarining mahalliy = sharoitga
moslashtirilishini, Toshmatov (2020) esa norasmiy bandlik va aholi turmush
darajasi o'rtasidagi bog'liglikni tahlil qilgan [3, 5]. Biroq, yashirin
igtisodiyotning mikro darajadagi, ya'ni xo'jaliklar, daromad guruhlari va

77



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

mintaqalar kesimida aholi daromadlariga ta'sirini panel ma'lumotlar va
ekonometrik modellashtirish asosida empirik o'rganish yetarli darajada
amalga oshirilmagan. Shuningdek, O'zbekistonda yashirin iqtisodiyotning
dinamikasi, institutsional muhitning roli va ijtimoiy siyosat bilan o'zaro
ta'sirini kompleks tahlil qiluvchi tadqiqotlar kam uchraydi.

Ushbu bo'shligni to'ldirish maqgsadida ushbu maqgola quyidagi ilmiy
yangilikni taklif etadi: yashirin iqtisodiyotning aholi daromadlariga ta'sirini
O'zbekiston misolida 2015-2023-yillar panel ma'lumotlari asosida empirik
tahlil qilish, uning ijtimoiy-iqtisodiy mexanizmlarini ochib berish va davlat
siyosati uchun amaliy tavsiyalar ishlab chiqish. Tadqiqotning nazariy asosi
sifatida institutsional iqtisodiyot, mehnat iqtisodiyoti va soliq nazariyasi
yondashuvlaridan foydalanilgan. Yashirin iqtisodiyotning aholi daromadlariga
ta'siri quyidagi kanallar orqali namoyon bo'lishi mumkin: (1) soliq bazasining
torayishi orqali ijtimoiy transferlarning qisqarishi; (2) mehnat bozorida
raqobatning buzilishi va ish haqining past darajada qolishi; (3) inson
kapitaliga investitsiyalarning kamayishi; (4) ijtimoiy himoya tizimidan
foydalanish imkoniyatlarining cheklanishi.

Tadqiqgotning asosiy maqgsadi yashirin iqtisodiyotning O'zbekiston aholisi
daromadlariga ta'sirini iqtisodiy-ekonometrik usullar yordamida baholash va
uning makro-mikro darajadagi oqibatlarini tahlil qilishdir. Ushbu maqsadga
erishish uchun quyidagi vazifalar belgilangan: (1) yashirin igtisodiyotning
aholi daromadlariga ta'sirini nazariy jihatdan asoslash va adabiyotlar tahlilini
amalga oshirish; (2) empirik tahlil uchun panel ma'lumotlar bazasini
shakllantirish, o'zgaruvchilarni tanlash va ularning konstruksiyasini
tavsiflash; (3) Fixed Effects va System GMM modellari yordamida bog'liglikni
baholash, robustness tekshiruvlarini o'tkazish; (4) natijalarni ijtimoiy-
igtisodiy jihatdan talqin qilish, mintagaviy va ijtimoiy guruhlar kesimidagi
farqglarni ochib berish va davlat siyosati uchun amaliy tavsiyalar ishlab
chiqish.

Tadqiqotning asosiy gipotezalari quyidagicha:

(H1) yashirin iqtisodiyotning ulushi oshishi bilan aholining o'rtacha real
daromadi gisqa muddatda oshishi, lekin uzoq muddatda ijtimoiy tafovutlar va
inson kapitali degradatsiyasi tufayli kamayishi mumkin;

(H2) yashirin iqtisodiyotning aholi daromadlariga ta'siri mintaqaviy
jihatdan notekis tagsimlangan bo'lib, qishloq joylarida, agrar mintaqalarda va
past daromadli guruhlarida kuchliroq namoyon bo'ladi;

(H3) institutsional muhitning yaxshilanishi (solik tizimi soddalashtirish,
norasmiy bandlikni rasmiylashtirish, huquqiy muhit barqarorligi) yashirin
igtisodiyotning salbiy ta'sirini sezilarli darajada kamaytiradi.

Ushbu tadqiqotning ilmiy va amaliy ahamiyati shundaki, u nafaqat
yashirin igtisodiyotning makroiqtisodiy ko'rsatkichlarini, balki uning mikro
darajadagi ijtimoiy-iqtisodiy oqibatlarini empirik asosda ochib beradi.
Natijalar O'zbekiston hukumati tomonidan ishlab chiqilayotgan iqtisodiy
islohotlar, soliq siyosati, mehnat bozori tartibga solish va ijtimoiy himoya
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dasturlarini takomillashtirishda foydali bo'ladi. Shuningdek, tadqiqot
Markaziy Osiyo mintaqasida yashirin iqtisodiyotning ijtimoiy oqibatlarini
o'rganuvchi ilmiy adabiyotga yangi empirik dalillar go'shadi.

Tadqiqot metodologiyasi

Ushbu tadqiqotda yashirin igtisodiyotning aholi daromadlariga ta'sirini
o'rganish uchun panel ma'lumotlar tahlili va zamonaviy ekonometrik
modellashtirish usullaridan keng foydalanilgan. Tadqiqot davri 2015-2023-
yillarni qamrab olgan bo'lib, bu davr O'zbekistonda iqtisodiy islohotlarning
jadallashgan, valyuta bozori liberallashtirilgan, soliq tizimi isloh qilingan,
ragamli iqtisodiyot asoslari shakllangan va norasmiy bandlikni kamaytirishga
garatilgan kompleks choralar ko'rilgan yillarni o'z ichiga oladi. Ma'lumotlar
bazasi 14 ta viloyat va Toshkent shahri uchun yillik kuzatuvlardan tashkil
topgan (N=15, T=9, jami kuzatuvlar = 135). Bu panel struktura mintaqaviy
farqlarni hisobga olish va vaqt dinamikasini tahlil qilish imkonini beradi.

Ma'lumotlar manbalari sifatida O'zbekiston Respublikasi Davlat statistika
qo'mitasining yillik hisobotlari va "Aholi daromadlari va turmush darajasi”
statistik to'plamlari, Markaziy bankning pul-kredit siyosati byulletenlari,
Iqtisodiy tadqiqotlar va islohotlar markazi (EIRC) tomonidan e'lon gilingan
mintaqaviy iqtisodiy tahlillar, Mehnat vazirligining bandlik va ish haqi
statistikasi, shuningdek, Jahon banki va Xalqaro mehnat tashkiloti (XMT) ning
O'zbekiston bo'yicha iqtisodiy monitoring hisobotlaridan foydalanilgan [1, 7,
8]. Aholi daromadlari ko'rsatkichlari "Oila byudjetlari tadqiqoti” natijalariga
asoslangan bo'lib, unda daromadlar tuzilishi (mehnat daromadi, tadbirkorlik
daromadi, ijtimoiy transferlar, mulkiy daromadlar), norasmiy ish o'rinlari
ulushi va real xarid qobiliyati inflatsiyaga moslashtirilgan holda hisoblangan.

Tadqiqotda quyidagi asosiy o'zgaruvchilar kiritilgan:

- DEP (dependent variable): Aholining o'rtacha real oylik daromadi (ming
so'm, 2015-yil bazasida inflyatsiyaga moslashtirilgan). Bu ko'rsatkich real
xarid qobiliyatini aks ettirish uchun iste'mol narxlari indeksi yordamida
deflyatsiya qilingan.

- SE (shadow economy): Yashirin iqtisodiyotning YalMga nisbati (%). U
MIMIC (Multiple Indicators Multiple Causes) modeli va valuta talabiga
asoslangan yondashuvlar yordamida baholangan [9, 10]. MIMIC modeli
yashirin iqtisodiyotni bilvosita ko'rsatkichlar (nagd pul muomalasi, soliq
yuklamasi, mehnat bozori qgattiqligi, korruptsiya indeksi) va sabablar (solik
stavkalari, byurokratik to'siglar, iqtisodiy erkinlik) orqali modellashtiradi.

- INF (inflation): Inflyatsiya darajasi (%), iste'mol narxlari indeksi yillik
o'zgarishi sifatida o'lchangan.

- UNEMP (unemployment): Rasmiy ishsizlik darajasi (%), Mehnat
vazirligi ma'lumotlari asosida.

- TAX (tax burden): Soliq yuklamasi (davlat byudjetiga soliq
tushumlarining YalMga nisbati, %). Bu ko'rsatkich soliq tizimining
samaradorligi va iqtisodiy faoliyatning rasmiy darajasini aks ettiradi.
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- EDU (education): Aholining o'rta va oliy ma'lumotga ega bo'lgan qismi
ulushi (%). Bu inson kapitalining asosiy proksi ko'rsatkichi hisoblanadi.

- URBAN (urbanization): Shahar aholisi ulushi (%). Urbanizatsiya
igtisodiy diversifikatsiya va rasmiy bandlik bilan bog'liq.

- INST (institutional quality): Davlat boshqaruvi samaradorligi indeksi
(Jahon banki Worldwide Governance Indicators asosida, -2.5 dan +2.5 gacha
shkala). Bu ko'rsatkich huquqiy mubhit, korruptsiyaga qarshi kurash va davlat
xizmatlari sifatini aks ettiradi.

Boshqgaruvchi o'zgaruvchilar sifatida mintaqaviy xususiyatlarni hisobga
olish uchun dummy o'zgaruvchilar va vaqt trendlari kiritilgan. Modelning
statistik xususiyatlarini baholash uchun quyidagi ekonometrik yondashuvlar
go'llanildi:

Birinchi bosqichda, panel ma'lumotlar tuzilishini aniglash uchun
Breusch-Pagan LM testi o'tkazildi (p < 0.01), bu esa individual effektlar
mavjudligini ko'rsatdi. Keyin Hausman testi yordamida Fixed Effects (FE) va
Random Effects (RE) modellari solishtirildi. Hausman testi natijasiga ko'ra
(chi*2 = 18.74, p = 0.002), FE modeli afzal deb topildi, chunki u nazorat
qilinmagan individual xususiyatlar bilan bog'liq endogenlik muammosini
bartaraf etadi. Multikollinearlikni tekshirish uchun VIF (Variance Inflation
Factor) ko'rsatkichlari hisoblandi; barcha o'zgaruvchilar uchun VIF < 4.2
bo'lib, jiddiy multikollinearlik mavjud emasligi tasdiglandi. Autokorrelyatsiya
va geteroskedastiklikni bartaraf etish uchun cluster-robust standart xatolar
(viloyat darajasida) qo'llanildi. Bu yondashuv O'zbekiston mintaqalari
o'rtasidagi iqtisodiy sharoitlar farqini hisobga oladi va statistik xatoliklarni
minimallashtiradi.

Asosiy panel regressiya modeli quyidagicha ifodalanadi:

DEP = beta_0 + beta_1 SE + beta_2 INF + beta_3 UNEMP + beta_4 TAX +
beta_5 EDU + beta_6 URBAN + beta_7 INST + mu_i + lambda_t + varepsilon

Yashirin iqtisodiyotning endogenligi muammosini bartaraf etish uchun
ikkinchi bosqgichda dinamik panel modeli - System GMM (Generalized Method
of Moments) qo'llanildi. Bu usul Arellano va Bond (1991) hamda Blundell va
Bond (1998) tomonidan taklif qilingan bo'lib, o'zgaruvchilarning
kechiktirilgan qiymatlarini asboblar sifatida ishlatadi va teskari sababiyat
(reverse causality) muammosini hal giladi. System GMM modeli quyidagicha
ko'rsatiladi:

DEP = alpha DEP_{j,t-1} + beta_1 SE + gamma X + mu_i + varepsilon

Bu yerda DEP_{it-1} - dependent o'zgaruvchining bir davr oldingi
qiymati, X - boshqgaruvchi o'zgaruvchilar vektori. Arellano-Bond AR(1) va
AR(2) testlari, shuningdek, Hansen ]-testi modelning identifikatsiyasi va
asboblar o'zgaruvchilarining to'g'riligini tekshirish uchun ishlatildi.

Bundan tashqari, yashirin iqtisodiyotning ta'siri daromad guruhlari va
mintaqgalar kesimida tahlil qilindi. Buning uchun kvantil regressiya (quantile
regression) va mintaqaviy dummy o'zgaruvchilar bilan o'zaro ta'sir effektlari
(interaction terms) kiritildi. Masalan, SE times RURAL va SE times LOW_INC
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o'zgaruvchilari yashirin iqtisodiyotning qishloq joylari va past daromadli
guruhlariga ta'sirini ajratib ko'rsatishga xizmat qildi. Barcha hisob-kitoblar
Stata 17 dasturi yordamida amalga oshirildi, natijalar 1% ahamiyatlilik
darajasida baholandi.

Modelning cheklovlari va ularni yengillashtirish usullari quyidagicha:
birinchidan, yashirin iqtisodiyotni to'g'ridan-to'g'ri o'lchash imkonsizligi
sababli, u bilvosita modellar orqali baholangan. Bu xatoliklarni
minimallashtirish uchun ikki xil usul (MIMIC va currency demand) natijalari
solishtirildi. Ikkinchidan, panel ma'lumotlar fagat viloyat darajasida mavjud
bo'lib, tuman va shaharlar kesimidagi mikrodifferentsiatsiyani to'liq aks
ettirmaydi. Uchinchidan, ba'zi makroiqtisodiy o'zgaruvchilar (masalan, soliq
siyosati) markazlashtirilgan bo'lib, ularning mintaqaviy o'zgaruvchanligi
cheklangan. Ushbu cheklovlarni hisobga olgan holda, robustness testlari,
alternativ o'lchovlar va instrumental o'zgaruvchilar qo'llanildi.

Empirik tahlilning metodologik asoslari xalqaro iqtisodiy adabiyotda
keng qo'llaniladigan standartlarga mos keladi [9, 10, 11]. O'zbekiston
sharoitida panel ma'lumotlar tahlilining qo'llanilishi mintaqaviy iqtisodiy
siyosatning differensial ta'sirini baholashga imkon beradi va bu yondashuv
so'nggi yillarda O'zbekiston iqtisodiyotini o'rganuvchi tadqiqotlarda tobora
ommalashmoqda [7, 13].

Tahlil va natijalar

Panel regressiya modeli natijalari quyidagi jadvalda Kkeltirilgan.
Dependent o'zgaruvchi sifatida aholining o'rtacha real oylik daromadi (DEP)
tanlangan bo'lib, mustaqil o'zgaruvchilar orasida yashirin iqtisodiyot (SE) eng
katta ta'sirga ega ekanligi aniglandi.

1-jadval
Panel regressiya natijalari (Fixed Effects modeli)
0'zgaruvchi Koeffitsiyent Std.Xato t-statistika p-qiymat

SE -0.4712%** 0.087 -4.73 0.000
INF -0.285%** 0.102 -2.79 0.006
UNEMP -0.356*** 0.094 -3.79 0.000
TAX 0.198** 0.076 2.61 0.011
EDU 0.523%*x* 0.115 4.55 0.000
URBAN 0.387*** 0.091 4.25 0.000
INST 0.612%** 0.134 4.57 0.000
Constant 124.500%** 18.700 6.66 0.000
R-squared 0.782

Adj. R-squared 0.751

F-statistika 24.300 0.000

Natijalar shuni ko'rsatadiki, yashirin iqtisodiyot ulushining 1% ga oshishi
aholining o'rtacha real daromadini 0.412% ga kamaytiradi. Bu bog'liglik
statistik jihatdan yuqori darajada ahamiyatli (p < 0.01) bo'lib, yashirin
igtisodiyotning aholi daromadlariga salbiy ta'sirini empirik asosda
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tasdiglaydi. Inflyatsiya va ishsizlik darajasining oshishi ham daromadlarni
kamaytiruvchi omillar sifatida namoyon bo'ldi. Soliq yuklamasining oshishi
dastlab salbiy ta'sir ko'rsatishi kutilgan bo'lsa-da, modelda ijobiy koeffitsient
kuzatildi (beta_4 = 0.198, p = 0.011). Bu O'zbekistonda soliq tizimining
islohotlari natijasida soliq bazasining kengayishi, kichik biznes uchun
imtiyozli rejimlarning joriy etilishi va byudjetdan ijtimoiy transferlarning
oshishi bilan izohlanishi mumkin [12]. Ya'ni, soliq tushumlarining o'sishi
daromadlar taqgsimotini yaxshilashga xizmat qilgan ijtimoiy dasturlarni
moliyalashtirish imkonini bergan. Ta'lim darajasi, shaharlashuv va
institutsional sifatning oshishi esa aholi daromadlarini oshiruvchi muhim
omillar ekanligi aniglandi. Bu xulosa inson kapitali nazariyasi va institutsional
igtisodiyot tamoyillariga mos kelad..

Modelning mustahkamligini tekshirish uchun qo'shimcha robustness
testlari o'tkazildi. Birinchi test sifatida yashirin iqtisodiyotni o'lchashning
alternativ usuli - currency demand approach qo'llanildi. Bu usul naqd pul
muomalasining norasmiy sektor bilan bog'ligligiga asoslanadi. Natijalar asosiy
modelga yaqin bo'lib, SE koeffitsienti -0.398 (p < 0.01) darajasida qoldi.
Ikkinchi test sifatida dinamik panel modeli (System GMM) qo'llanildi, bu esa
endogenlik muammosini bartaraf etishga xizmat qildi. System GMM
natijalariga ko'ra, SE ning ta'siri -0.435 (p < 0.01) bo'lib, asosiy model bilan
uyg'unlikni ko'rsatdi. Arellano-Bond testlari birinchi tartibli
avtokorrelyatsiyani rad etdi (AR(1) p = 0.042, AR(2) p = 0.311), Hansen testi
esa asboblar o'zgaruvchilarining to'g'riligini tasdigladi (p = 0.287). Bu
natijalar modelning statistik jihatdan ishonchli ekanligini ko'rsatadi.

Mintagaviy tahlil shuni ko'rsatdiki, yashirin iqtisodiyotning ta'siri
viloyatlar bo'yicha sezilarli farq qiladi. Qishloq xo'jaligiga ixtisoslashgan
hududlar (Sirdaryo, Navoiy, Qashqadaryo, Xorazm) va aholi zich joylashgan,
lekin iqtisodiy diversifikatsiya past bo'lgan mintaqalarda (Farg'ona
vodiysining ayrim qismlari, Andijon viloyatining chekka tumanlari) yashirin
igtisodiyotning salbiy ta'siri kuchliroq namoyon bo'ldi. Boshga tomondan,
Toshkent shahri, Toshkent viloyati, Samarqand va Buxoro kabi iqtisodiy
jihatdan rivojlangan hududlarda yashirin iqtisodiyotning daromadlarga ta'siri
nisbatan pastroq bo'ldi. Bu farq institutsional muhitning sifati, rasmiy bandlik
darajasi, infratuzilma rivojlanganligi va ijtimoiy himoya tizimlarining qamrovi
bilan izohlanadi [13]. Masalan, Toshkentda yashirin iqtisodiyotning 1% ga
oshishi daromadni 0.31% ga kamaytirsa, qishlog hududlarida bu ko'rsatkich
0.52% ga yetdi.

Yashirin iqtisodiyotning aholi daromadlariga ta'siri daromad guruhlari
bo'yicha ham tahlil qilindi. Buning uchun kvantil regressiya (QR) modeli
qo'llanildi. Natijalar shuni ko'rsatdiki, eng past daromadli kvintil (1-20%)
uchun SE ning ta'siri -0.587, o'rta daromadli guruh (40-60%) uchun -0.392,
eng yuqori daromadli kvintil (80-100%) uchun esa -0.214 bo'ldi. Bu esa
yashirin iqtisodiyotning kambag'al gatlamlarga nisbatan ko'proq salbiy ta'sir
ko'rsatishini, ya'ni ijtimoiy notenglikni kuchaytirishini ko'rsatadi. Sababi, past
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daromadli guruhlar yashirin sektorda ishlayotganda ijtimoiy kafolatlar,
pensiya, sog'ligni saqlash va ta'lim imkoniyatlaridan mahrum bo'lishadi, bu
esa ularning uzoq muddatli iqtisodiy holatini yomonlashtiradi [14].
Shuningdek, yashirin igtisodiyot mehnat bozorida raqobatni buzib, ish haqini
past darajada ushlab turadi va kasbiy malaka oshirish imkoniyatlarini
cheklaydi.

Qo'shimcha tahlillar shuni ko'rsatdiki, yashirin iqtisodiyotning aholi
daromadlariga ta'siri vaqt o'tishi bilan kamayib bormoqda. 2015-2018-
yillarda SE ning koeffitsienti -0.52 bo'lgan bo'lsa, 2019-2023-yillarda u -0.34
darajasiga tushdi. Bu O'zbekistonda amalga oshirilgan soliq islohotlari, mikro
va o'rta biznesni qo'llab-quvvatlash dasturlari, norasmiy bandlikni
rasmiylashtirish choralari, yagona soliq rejimining kengaytirilishi va ragamli
igtisodiyotning rivojlanishi bilan bog'liq [15]. Biroq, yashirin igtisodiyotning
hali ham yuqori darajada qolishi uning aholi daromadlariga salbiy ta'sirini
saglab gqolmoqda.

O'zaro ta'sir effektlarini tahlil qilish natijasida quyidagi xulosalar olindi:
SE times INST koeffitsienti ijobiy va statistik ahamiyatli bo'lib (beta = 0.187, p
= 0.008), bu institutsional muhitning yaxshilanishi yashirin iqtisodiyotning
salbiy ta'sirini yumshatishini ko'rsatadi. SE times RURAL koeffitsienti salbiy
(beta = -0.143, p = 0.021) bo'lib, gishloq joylarida yashirin iqtisodiyotning
ta'siri kuchliroq ekanligini tasdiqlaydi. SE times EDU o'zgaruvchisi ijobiy ta'sir
ko'rsatdi (beta = 0.098, p = 0.034), ya'ni ta'lim darajasining oshishi yashirin
sektorda ishlovchilarning rasmiy iqtisodiyotga o'tish ehtimolini oshiradi va
ularning daromadlarini barqarorlashtiradi.

Yashirin igtisodiyotning ijtimoiy transferlarga ta'sirini tahlil qilish uchun
qo'shimcha regressiya o'tkazildi. Natijalar shuni ko'rsatdiki, SE ning 1% ga
oshishi pensiya va ijtimoiy nafaqalarni 0.29% ga, sog'ligni saqlash
xarajatlarini 0.24% ga, ta'lim budjetini esa 0.18% ga kamaytiradi. Bu yashirin
igtisodiyotning davlat byudjetiga tushadigan mablag'larni gisqartirishi va
natijada ijtimoiy xizmatlar sifatining pasayishiga olib kelishini ko'rsatadi [4,
17].

Xulosa qilib aytganda, empirik tahlil natijalari yashirin iqtisodiyotning
O'zbekiston aholisi daromadlariga statistik jihatdan ahamiyatli salbiy ta'sirini
tasdigladi. Bu ta'sir qisqa muddatli daromad oshishidan ko'ra, uzoq muddatli
ijtimoiy-igtisodiy bargarorlikni zaiflashtirish orqgali namoyon bo'lmoqda.
Modelning robustness testlari, mintaqaviy va ijtimoiy guruhlar kesimidagi
tahlillar natijalarni mustahkamladi.

Muhokama

Tadqgiqot natijalari yashirin iqtisodiyotning O'zbekiston aholisi
daromadlariga sezilarli salbiy ta'sir ko'rsatishini empirik asosda tasdigladi. Bu
xulosa xalqaro adabiyotdagi ko'plab tadqgiqotlar bilan mos keladi. Masalan,
Schneider va Enste (2000) o'z ishlarida yashirin iqtisodiyotning
rivojlanayotgan mamlakatlarda iqtisodiy o'sishni sekinlashtirishi, soliq
bazasini toraytirishi va ijtimoiy notenglikni kuchaytirishi ko'rsatilgan [16].
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O'zbekiston kontekstida bu jarayon quyidagi mexanizmlar orgali namoyon
bo'ladi: birinchidan, yashirin sektorda ishlayotgan fugarolar soliq va ijtimoiy
to'lovlardan ozod bo'lsa-da, uzoq muddatda pensiya, sog'ligni saqlash va
ishsizlik nafagalaridan mahrum bo'lishadi; ikkinchidan, yashirin iqtisodiyot
davlat byudjetiga tushadigan mablag'larni kamaytirib, ijtimoiy dasturlarni
moliyalashtirish imkoniyatlarini cheklaydi; uchinchidan, u mehnat bozorida
adolatli raqobatni buzib, rasmiy sektordagi ish o'rinlarini kamaytiradi va ish
haqini past darajada ushlab turadi [17].

Natijalar shuni ko'rsatadiki, yashirin igtisodiyotning ta'siri mintagaviy va
ijjtimoiy guruhlar bo'yicha notekis tagsimlangan. Qishloq joylarida va past
daromadli guruhlarda uning salbiy ogqibatlari kuchliroq namoyon bo'lishi
igtisodiy siyosatning differensial yondashuv talab qilishini ko'rsatadi. Bu
borada O'zbekiston hukumati tomonidan amalga oshirilayotgan "Norasmiy
igtisodiyotni kamaytirish va rasmiy bandlikni rag'batlantirish” dasturi muhim
ahamiyatga ega [18]. Biroq, uning samaradorligini oshirish uchun soliq
tizimini yanada soddalashtirish, mikro va o'rta biznes uchun imtiyozli
kreditlash mexanizmlarini joriy etish, mehnat inspektsiyasini kuchaytirish va
aholini moliyaviy savodxonlikka o'rgatish kabi choralarni integratsiyalash
lozim.

Yashirin iqtisodiyotning aholi daromadlariga ta'sirini kamaytirishda
institutsional muhitning roli katta ekanligi tadgiqotda isbotlandi. Jahon banki
ma'lumotlariga ko'ra, O'zbekistonda davlat boshqaruvi samaradorligi indeksi
2015-yildagi -0.35 dan 2023-yilda +0.12 ga oshgan [19]. Bu o'zgarish yashirin
igtisodiyot ulushining 35% dan 28-30% ga tushishiga va aholi
daromadlarining o'sishiga ijobiy ta'sir ko'rsatdi. Biroq, korruptsiya darajasi,
byurokratik to'siglar va huquqgiy muhitning barqgarorligi hali ham yashirin
faoliyatni rag'batlantiruvchi omillar sifatida qolmoqda [20]. Xususan, soliq
hisobotlari murakkabligi, kichik tadbirkorlar uchun ma'muriy yuklama va
norasmiy sektor ishchilarining huquqiy himoyasizligi yashirin iqtisodiyotning
barqaror bo'lishiga xizmat qilmoqda.

Xalgaro tajriba shuni ko'rsatadiki, yashirin iqtisodiyotni kamaytirishda
“jazolash" emas, balki "rag'batlantirish” tamoyili asosida yondashish
samaraliroq. Masalan, Gruziya va Estoniyada soliq tizimini soddalashtirish,
raqamli hisobot tizimlarini joriy etish va kichik biznes uchun maxsus
rejimlarni yaratish orqgali yashirin iqtisodiyot 10% dan pastga tushirildi [21].
O'zbekiston uchun ham shunday yondashuvlar tavsiya etiladi: birinchidan,
yagona soliq rejimini kengaytirish va wuning chegaralarini oshirish,
shuningdek, uni qishlogq xo'jaligi va xizmat ko'rsatish sohalariga
moslashtirish; ikkinchidan, norasmiy ishchilarni rasmiylashtirish uchun
vaqtincha imtiyozlar (masalan, birinchi 2 yil soliq to'lamaslik, ijtimoiy
sug'urta stavkalarini pasaytirish) joriy etish; uchinchidan, ijtimoiy himoya
tizimini kengaytirish orqali aholini rasmiy sektorga jalb qilish. Bu chora-
tadbirlar nafaqat soliq bazasini kengaytiradi, balki aholining ijtimoiy
xavfsizligini mustahkamlaydi.
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Tadqgiqot natijalari soliq siyosati bo'yicha muhim xulosalar beradi.
Modelda TAX o'zgaruvchisining ijobiy koeffitsienti shuni ko'rsatadiki,
O'zbekistonda soliq tizimi islohotlari natijasida soliq tushumlarining o'sishi
aholi daromadlarini oshiruvchi ijtimoiy dasturlarni moliyalashtirishga xizmat
qilgan. Biroq, bu dinamika soliq yuklamasining haddan tashqari oshishi
xavfini bartaraf etmaydi. Shu sababli, soliq siyosati progressivlik tamoyiliga
asoslanishi, kichik va o'rta biznes uchun imtiyozlar saqlanib qolishi, soliq
ma'muriyatchiligining shaffofligi oshirilishi kerak. Ragamli soliq tizimlari
(masalan, elektron hisob-fakturalar, onlayn kassalar, soliq hisobotlarining
avtomatlashtirilishi) yashirin iqtisodiyotni kamaytirishda muhim rol o'ynaydi.

Mehnat bozori siyosati nuqtai nazaridan, yashirin igtisodiyotning salbiy
ta'sirini  kamaytirish uchun norasmiy bandlikni rasmiylashtirish
mexanizmlarini takomillashtirish lozim. Bu esa mehnat shartnomalarini
soddalashtirish, kasaba uyushmalarining rolini kuchaytirish, ish beruvchilar
va ishchilar o'rtasidagi muloqot mexanizmlarini yaratish orqali amalga
oshirilishi mumkin. Shuningdek, kasbiy ta'lim va qayta tayyorlash dasturlarini
kengaytirish, ayniqsa qishloq joylarida va yoshlar uchun, ularni rasmiy
sektorga jalb gilishga xizmat qiladi.

Tadqiqotning cheklovlari ham mavjud. Birinchidan, yashirin igtisodiyotni
to'g'ridan-to'g'ri o'lchash imkonsizligi sababli, u bilvosita usullar orqali
baholangan. Bu esa ma'lum darajada xatoliklarga olib kelishi mumkin.
Ikkinchidan, panel ma'lumotlar fagat viloyat darajasida mavjud bo'lib, tuman
va shaharlar kesimidagi farqlarni to'liq aks ettirmaydi. Uchinchidan, modelda
ba'zi makroiqtisodiy va institutsional o'zgaruvchilar eksogen deb hisoblangan,
garchi ular endogen bo'lishi mumkin. Kelgusi tadqiqotlarda mikro darajadagi
xo'jaliklar tadqiqotlari, panel ma'lumotlarning kengaytirilgan versiyasi
(tuman darajasida), strukturali tenglamalar modeli (SEM) va tabiiy
eksperimentlar (natural experiments) qo'llanilishi mumkin. Shuningdek,
yashirin iqtisodiyotning gender, yosh va migratsiya omillari bilan o'zaro
ta'sirini o'rganish muhim yo'nalish hisoblanadi.

Xulosa

Xulosa qilib aytganda, yashirin iqtisodiyot O'zbekiston aholisi
daromadlariga salbiy ta'sir ko'rsatmoqda, aynigsa past daromadli guruhlar va
qishloq joylarida bu ta'sir kuchliroq. Uning salbiy oqibatlarini kamaytirish
uchun soliq tizimini soddalashtirish, norasmiy bandlikni rasmiylashtirish,
institutsional muhitni yaxshilash, ijtimoiy himoya tizimlarini kengaytirish va
ragamli iqtisodiyotni rivojlantirish zarur. Ushbu choralarni integratsiyalash
orqagina O'zbekiston bargaror iqtisodiy o'sishga, ijtimoiy adolatga va aholi
turmush darajasining oshishiga erisha oladi. Kelgusi yillarda yashirin
igtisodiyotni monitoring qilish tizimini takomillashtirish, ochiqg ma'lumotlar
portalini yaratish va fuqarolar ishtirokida monitoring mexanizmlarini joriy
etish siyosiy jarayonlarning samaradorligini oshiradi.
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QISHLOQ AHOLISI ISH BILAN BANDLIGINI TA’'MINLASHNING UZ0OQ
MUDDATLI STRATEGIYASI: STRUKTURAVIY TRANSFORMATSIYA VA
INNOVATSION YONDASHUVLAR
Xayitov Abdimannon Buxarovich
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“Mehnat iqtisodiyoti” kafedrasi professori
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Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasida qishloq aholisi bandligini
ta’'minlashning uzoq muddatli strategik asoslari, tarmoqlararo mehnat resurslari ko‘chishi
va transformatsiya jarayonlari tahlil gilingan. 2021-2025-yillar oraligidagi eng so‘nggi
makroiqtisodiy va demografik ko‘rsatkichlar asosida qishloq mehnat bozoridagi
tendensiyalar makro, mezo va mikro darajalarda baholangan. Tadqiqotda agrosanoat
klasterlari, "Mahallabay" ishlash mexanizmi va "yashil" ish o‘rinlarining ish bilan bandlik
samaradorligi iqtisodiy-matematik usullar orqali tekshirilgan. Maqola yakunida qishloq
joylarda norasmiy bandlikni kamaytirish va iqtisodiyotni diversifikatsiya qilish bo‘yicha
uzoq muddatli strategik takliflar ishlab chiqilgan.

Kalit so‘zlar: Qishloq bandligi, agrar transformatsiya, demografik o‘sish, klaster
tizimi, Mahallabay, agrosanoat, ragamli qishloq xo‘jaligi, iqtisodiy diversifikatsiya, "yashil"
igtisodiyot.

AOJITOCPOYHAA CTPATETUSA OBECIIEYEHUSA 3AHATOCTH
CEJIbCKOI'O HACEJIEHUA: CTPYKTYPHAA TPAHC®OPMALIUA U
WHHOBALIMOHHBIE ITOAXO0 bl
XauToB A6aAMMaHHOH ByxapoBu4
[Ipodeccop kadeapbl «KIKOHOMUKA TPYAa»

TamkeHTCKOro rocygapCTBeHHOIro S KOHOMHY€CKOI'o YHUBEPCUTETA
AHHOTauMa. B faHHOU cTaTbe aHaIM3UPYeTCA JOJrOCPOYHAsA CTpaTerudeckas
OCHOBa obeclieyeHUs] 3aHATOCTU CeJbCKOTO HaceseHUs B Pecny6uivike Y36eKuCTaH,
MHUTpaLMs MeX0TpacjeBblX TPYAOBbIX PeCypcoB U npoueccebl TpaHcopmanuu. Ha ocHoBe
NoC/JeJHUX MaKpPOIKOHOMHYECKHUX U JeMorpaduyecKux Nokasaresieil 3a nepuon 2021-
2025 ronoB npoBeJieHa OlLleHKa TeH/IEHIIMM Ha CeJIbCKOM PbIHKE TPy/la Ha MaKpo-, Me30- U
MUKpPOYpPOBHfIX. B wucciefoBaHMM € HCNOJb30BaHUEM 3KOHOMMKO-MaTeMaTH4YeCKUX
MeTO/I0B paccMoTpeHa 3¢P(PEeKTUBHOCTb 3aHATOCTH arpolpoOMBILUIJIEHHBIX KJAaCcTepOB,
MexaHU3M (QYHKIMOHUpOBaHUA «Maxasnabail» U «3eseHble» paboyne MecTa. B
3aKJIDYEHHEe CTaTbU pa3paboTaHbl JOJArOCPOYHblE CTpaTeruyeckue MpeJJIoKeHUs 10
COKpallleHU10 HedOpMa/IbHOM 3aHATOCTH B CeJIbCKOM MECTHOCTH U JUBepcUUKALUU
3KOHOMMUKH.
KioyeBble coBa: 3aHATOCTb B CeJIbCKOM MECTHOCTH, arpapHasi TpaHcpopManus,
Jemorpaduyeckui pocCT, KJacTepHas cUcTeMa, Maxasiabail, arponpoMbILIJIEHHOCTD,
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LlI/I(l)pOBOe CeJIbCKOe XOBHﬁCTBO, 3KOHOMMYECKAA ,ELI/IBepCI/I(l)I/IKaL[I/IH, «3eJieHada»
OKOHOMHKaA.

LONG-TERM STRATEGY FOR ENSURING RURAL EMPLOYMENT:
STRUCTURAL TRANSFORMATION AND INNOVATIVE APPROACHES
Khayitov Abdimannon Bukharovich
Professor of the Department of "Labor Economics”

Tashkent State Economic University
Abstract. This article analyzes the long-term strategic framework for ensuring
employment of the rural population in the Republic of Uzbekistan, the migration of inter-
sectoral labor resources and transformation processes. Based on the latest macroeconomic
and demographic indicators for the period 2021-2025, trends in the rural labor market
were assessed at the macro, meso and micro levels. The study examined the employment
efficiency of agro-industrial clusters, the "Makhallabay" mechanism and "green" jobs using
economic and mathematical methods. At the end of the article, long-term strategic
proposals were developed to reduce informal employment in rural areas and diversify the
economy.
Keywords: Rural employment, agrarian transformation, demographic growth, cluster
system, Mahallabay, agro-industry, digital agriculture, economic diversification, "green"
economy.

Kirish

Qishloq joylarida ish bilan bandlikni ta’minlash, an’anaviy agrar
tarmoqgning texnologik yangilanishi va mehnatga talabning kamayishi
sharoitida dolzarb ahamiyat kasb etadi. Iqtisodiy barqarorlikni ta’'minlash
uchun uzoq muddatli strategiya doirasida tarkibiy transformatsiya va
innovatsion yondashuvlar orqali barqaror ish o‘rinlarini yaratish zarurati
mavjud. Jahon iqtisodiyotining hozirgi globallashuv va iqlim o‘zgarishi
sharoitida qishloq hududlarini barqaror rivojlantirish hamda aholining
samarali ish bilan bandligini ta’minlash BMTning Barqaror rivojlanish
magqsadlari (BRM) doirasidagi eng dolzarb vazifalardan biri bo‘lib golmoqda.
Rivojlanayotgan mamlakatlarda gishloq aholisining zichligi va ularning tabiiy
resurslarga (yer, suv) to‘gridan-to‘g'ri garamligi yuqoriligi sababli, ushbu
hududlarda mehnat bozorini boshgarish milliy xavfsizlik va iqtisodiy
barqgarorlik darajasini belgilaydi.

O‘zbekiston Respublikasi ozining demografik o'sish sur’atlari bo‘yicha
Markaziy Osiyoda yetakchi o‘rinni egallaydi. O‘zbekistonning doimiy aholisi
soni 2026 yil 7 aprel holatiga ko‘ra, 38 million 401 ming 654 kishini tashkil
etdi. Milliy statistika qo‘mitasi ma’'lumotlarida keltirilishicha, shundan:19 min
339 ming 073 nafari erkaklar,19 mln 62 ming 581 nafari esa ayollar.

Statistik ma’lumotlarga ko‘ra, erkaklar soni ayollarga nisbatan yuqoriroq
(276 492 nafarga ko’pchilikni tashkil etadi, umumiy aholining qariyb 49 foizi
qishloq joylarda istiqomat qiladi. Bu ko‘rsatkich qishloqg mehnat bozoriga
davlat darajasida strategik yondashuvni talab etadi.

So‘nggi besh yilda (2021-2025) O‘zbekiston agrar sektorida misli
ko‘rilmagan institutsional olohotlar o‘tkazildi. Paxta va g‘alla yetishtirishda
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majburiy mehnat butunlay tugatildi, davlat xaridi tizimi bekor qilinib, erkin
bozor  munosabatlariga o‘tildi. Biroq, agrosanoat majmuasining
mexanizatsiyalashuvi, raqamli agrotexnologiyalar = (AgTech) hamda
tomchilatib  sug‘orish  tizimlarining Kkeng joriy etilishi an’anaviy
dehqonchilikda qo‘l mehnatiga bo‘lgan talabni tubdan qgisqgartirmoqda. Agrar
sohadagi ushbu unumdorlik ortishi 0z navbatida gishlogda "ortiqcha ishchi
kuchi" yoki yashirin ishsizlik muammosini keltirib chigarmoqda.

Ushbu muammoni bartaraf etish magsadida mamlakatda "O‘zbekiston -
2030" strategiyasi doirasida gishloq aholisi bandligini ta’'minlashning mutlaqo
yangi, kop vektorli modeli shakllantirilmoqda. Uzoq muddatli strategiyaning
bosh magqgsadi - gishlog aholisini fagat xomashyo yetishtiruvchi emas, balki
yuqori qo‘shilgan giymat zanjirida ishtirok etuvchi, xizmatlar ko‘rsatish va
mugqobil sanoat tarmogqlarida ish bilan band bo‘lgan zamonaviy mehnat
resurslariga aylantirishdir. Shuning uchun, 2021-2025-yillardagi tarkibiy
o‘zgarishlarni ilmiy jihatdan tahlil qilish va uzoq muddatli istigbollarni
belgilash dolzarb ilmiy-amaliy ahamiyat kasb etadi.

Mavzuga oid adabiyotlar tahlili

Qishloq xofjaligidagi bandlik va uning iqtisodiy o‘sish bilan o‘zaro
bog'ligligi iqtisodiyot nazariyasida klassik va zamonaviy maktablar
tomonidan keng o‘rganilgan. Nobel mukofoti sovrindori Artur Lyuis (Arthur
Lewis) o‘zining mashhur "Ikki sektorli rivojlanish modeli"da (Dual-sector
model) ta’kidlashicha, an’anaviy agrar sektorda mehnat unumdorligi juda past
va u yerda "ortigcha mehnat resurslari” (surplus labor) mavjud bo‘ladi.
Lyuisga ko‘ra, iqtisodiy taraqqiyot ushbu resurslarni nol qiymatdagi
unumdorlikdan yuqgori unumdorlikka ega bo‘lgan zamonaviy sanoat sektoriga
tizimli ravishda jalb etish orqali ta’'minlanadi33.

Zamonaviy iqtisodchilardan Todaro va Smit (Todaro & Smith) esa
qishlog-shahar migratsiyasi va uning bandlikka ta’sirini tahlil qilib, shahar va
qishloq o‘rtasidagi kutilayotgan daromadlar farqi migratsiyaning asosiy
drayveri ekanligini ta’kidlagan. Ularning fikricha, agar qishlogning o‘zida
sanoat va xizmatlar rivojlantirilmasa, shahar mehnat bozori ortiqcha
yuklamani ko‘tara olmaydi va shaharlarda norasmiy (soya) bandlik keskin
o‘sib ketadi3*.

O‘zbekistonlik olimlardan B.V. Nasimov, T.H. Farmonov va N.S.
Xushmatovlar o‘z tadqiqotlarida agrar islohotlar, xususan klaster va
kooperatsiya tizimining infratuzilmaviy samaradorligiga alohida to‘xtalganlar.
N. Djanibekov va M. Petrick Markaziy Osiyo, xususan O‘zbekistondagi yer
islohotlari hamda paxtachilik klasterlarining dehqonlar daromadiga ta’sirini

33 Lewis, W. A. (1954). Economic Development with Unlimited Supplies of Labour. Manchester School, 22(2),
139-191.
3 Todaro, M. P., & Smith, S. C. (2020). Economic Development (13th Edition). Pearson.
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tahlil qilib, davlat tomonidan erkinlik berilishi bandlik sifatini oshirishini
ko‘rsatib bergan3>.

Biroq, 2021-2025-yillardagi post-pandemiya davri va global geosiyosiy
transformatsiyalar, shuningdek, O‘zbekistonda joriy etilgan "Mahallabay"
ishlash tizimi sharoitida qishlog mehnat bozorining uzoq muddatli
transformatsiyasi va institutsional mexanizmlari tizimli ravishda, kompleks
tarzda tahlil gilinmagan. Ushbu maqola aynan shu bo‘shligni (research gap)
to‘ldirishga qaratilgan.

Tadqiqot metodologiyasi

Tadqgiqotning metodologik asosi sifatida tizimli yondashuv, tarkibiy va
qiyosiy tahlil, iqtisodiy-statistika guruhlash, empirik kuzatish hamda
trendlarni modellashtirish usullaridan foydalanildi.

Ma'lumotlar bazasi sifatida O‘zbekiston Respublikasi Milliy Statistika
qo’mitasi, Kambag‘allikni qisqartirish va bandlik vazirligi, Qishloq xo‘jaligi
vazirligi hamda Jahon banki va BMT Taraqqiyot Dasturining (UNDP) 2021-
2025-yillardagi rasmiy statistik to‘plamlari va hisobotlari olindi.

Tadqiqot doirasida qishloq aholisi bandligining tarkibiy o‘zgarishlari
funksional bog'liglik orqali tekshirildi. Bunda qishloq xofaligida band
bo‘lganlar ulushining kamayishi (Y1) va noagrar (muqobil) sohalarda band
bo‘lganlar ulushining ortishi (Y,) vaqt omili (t) hamda agrosanoatga kiritilgan
investitsiyalar hajmi (X) bilan o‘zaro solishtirildi.

Tahlil va natijalar

Mazkur mavzu doirasida gishloq demografiyasi va mehnat resurslarining
umumiy dinamikasi tahlil qilish eng muhim masalalrdan biridir. 2021-2025-
yillarda O‘zbekistonda kechgan iqtisodiy islohotlar gishloq mehnat bozoriga
sezilarli ta’sir ko‘rsatdi. Avvalo, demografik ko‘rsatkichlarning o‘sish
dinamikasini ko‘rib chigamiz.

1-jadvalga doir tahlil va mulohazalarni qo’yidagi yo’nalishlar orqali
amalga oshirildi:

1. Demografik o‘sish va gishloq aholisi barqarorligi.

—Barqaror o‘sish: 2021-yildagi 16,9 million kishilik gishloq aholisi 2026-
yilga kelib qariyb 18,8 million kishiga yetdi. Respublika bo‘yicha tug'ilish
darajasining yuqoriligi (aynigsa, Surxondaryo va Qashqadaryo kabi gishloq
hududlari yuqori ulushga ega viloyatlarda) qishloq aholisining muttasil
ko‘payishini ta’'minlamoqda.

—Urbanizatsiya ta’siri: Garchi qishloq aholisining soni o‘sayotgan bo‘lsa-
da, respublikada shaharchalar va shahar tipidagi hududlar kengayishi sababli
qishloq aholisining umumiy foiz ko‘rsatkichi 49% atrofida barqaror saqlanib
turibdi.

% Nasimov, B. V. (2025). O‘zbekiston gishloq hududlarida mugobil bandlikni rivojlantirish muammolari.
Igtisodiyot va innovatsion texnologiyalar ilmiy jurnali, 4-son, 112-125-b.
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1-jadval
2021-2026-yillarda O‘zbekistonda qishloq aholisi va mehnat resurslari
ko‘rsatkichlari3e

Ko‘rsatkichlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y. 2026-y.

(boshiga)
Jami doimiy 345589 35271,3 36 024,9 36 37543,2 38195,0
aholi soni 799,8
Qishloq aholisi  16975,6 17 306,7 17 636,5 18 18407,4 18780,0
soni 013,1

Qishloq aholisi 49,1% 49,1% 49,0% 48,9% 49,0% 49,1%
ulushi (%)

Jami mehnat 19120,5 19 345,0 19520,0 19 20150,0 20420,0
resurslari 830,0

Qishloq 9320,0 9 440,0 9530,5 9700,0 9 860,0 10010,0
mehnat

resurslari

Qishloqdagi 10,2% 9,4% 8,9% 8,1% 7,8% 7,5%
ishsizlik

darajasi (%)

2. Mehnat resurslarining shakllanishi va bandlik muammolari.

—"Demografik dividend": Qishloq joylarida mehnat yoshidagi aholining
(16-60 yosh) ulushi juda yuqori. 2026-yilga kelib qishlogdagi mehnat
resurslari 10 million kishidan oshdi. Bu mamlakat iqtisodiyoti uchun ulkan
potensial hisoblanadi.

—Ishsizlikning kamayishi: mahalliy tuman hokimiyatlari tomonidan
qishloq joylarida tadbirkorlikni rivojlantirish ("Har bir oila — tadbirkor”
dasturlari), tomorqga xojaliklaridan samarali foydalanish va yer maydonlarini
ijjara huquqi asosida aholiga bo‘lib berish siyosati tufayli qishloqgdagi rasmiy
ishsizlik darajasi 2021-yildagi 10,2% dan 2026-yil boshiga kelib 7,5% gacha
pasaydi.

3. Zamonaviy tendensiyalar va islohotlar (2026-yil holatiga)

—Keng qamrovli aholini ro’yxatga olish: O‘zbekiston tarixida ilk bor 2026-
yilning yanvar-fevral oylarida.

—Aholi va gishloq xo‘jaligini ro‘yxatga olish tadbiri o‘tkazildi. Bu jarayon
qishloqg mehnat resurslarining aniq tarkibi, norasmiy bandlik darajasi va agrar
sohadagi haqiqiy ishchi kuchi ehtiyojlarini aniglashga xizmat qgiladi.

—Tarkibiy o‘zgarishlar: Paxta va g‘allachilikda klaster tizimining to‘liq
joriy etilishi, intensiv bog‘dorchilik va ragamli agrotexnologiyalar gishlogda
an’anaviy qo‘l mehnatiga bo‘lgan talabni gisqartirmoqda. Bu esa qishloq
mehnat resurslarini xizmat ko‘rsatish, kasanachilik va sanoat sohalariga qayta
yo‘naltirish vazifasini qo‘ymoqda

% O‘zbekiston Respublikasi Milliy Statistika qo’mitasi ma’lumotlari asosida muallif ishlanmasi
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Qishloq xo’jaligi tarmog’idan bo‘shayotgan mehnat resurslarining qaysi
tarmoqlarga o‘tayotganini aniglash uzoq muddatli strategiya samaradorligini
baholash imkonini beradi. Keyingi jadvalda qishloq joylardagi noagrar
tarmogqlarning o‘sish sur’ati aks ettirilgan.

2-jadval
Qishloq joylarda muqobil (noagrar) sohalarda bandlikning o‘sish
dinamikasi (foizda)?37

Tarmogqlar 2021-y. 2022-y. 2023-y. 2024-y. 2025-y.

1. Qishloq xo'jaligi 18,2 19,5 20,8 21,4 22,5
mahsulotlarini gayta
ishlash

2. Savdo va umumiy 22,1 22,8 23,4 24,1 24,8
ovqatlanish

3. Transport, logistika 11,4 12,2 13,1 13,9 14,5
va saqlash xizmatlari

4., Qurilish va qurilish 15,3 15,0 14,8 14,5 14,2
materiallari sanoati

5. Hunarmandchilik va 20,5 21,8 22,6 23,5 24,0
o‘zini 0‘zi band qilish

6. Boshqga xizmatlar 12,5 12,7 13,3 13,8 14,6
(ijtimoiy, maishiy, IT)

7. Jami noagrar 100 100 100 100 100
bandlik

2-jadval ma’lumotlaridan ko‘rinadiki, qishloq joylardagi noagrar bandlik
tarkibida jiddiy tarkibiy o‘zgarishlar sodir bo‘lmoqda. Birinchidan, gishloq
x0‘jaligi mahsulotlarini qayta ishlash (konserva, quritish, qadoqlovchi
agrosanoat korxonalari) ulushi 2021-yildagi 18,2 foizdan 2025-yilda 22,5
foizga yetdi. Bu bevosita klaster tizimining rivojlanishi va "xom-ashyodan -
tayyor mahsulotgacha" tamoyilining natijasidir.

Ikkinchidan, hunarmandchilik va o‘zini o‘zi band qilish salmog‘i 24,0
foizga yetdi. Bu o‘sishga sabab - davlat tomonidan o‘zini ozi band gilgan
shaxslarga berilgan soliq imtiyozlari hamda "Har bir oila - tadbirkor" dasturi
doirasida ajratilgan mikrocreditlardir.

Uchinchidan, transport va logistika xizmatlari barqaror o‘sib (11,4% dan
14,5% gacha), qishloq xizmat ko‘rsatish infratuzilmasi
zamonaviylashayotganini ko‘rsatadi. Qurilish sohasida esa ulush biroz
pasaygan (15,3% dan 14,2% gacha), bu qishloq joylarda yirik infratuzilmaviy
loyihalarning birinchi intensiv bosqichi yakunlanib, e’tibor xizmatlar va ishlab
chigarishga ko‘chayotganidan dalolat beradi.

Strukturaviy transformatsiyaning grafik modeli. Quyidagi dasturlangan
grafik an’anaviy agrar ish bilan bandlikning kamayishi va muqobil sanoat-

37 Manba: Kambag-allikni gisqartirish va bandlik vazirligining yillik tahliliy ma’lumotlari asosida muallif hisob-
kitoblari.
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xizmat ko‘rsatish sohalari o‘sishi o‘rtasidagi teskari korrelyatsion bog‘liglikni
yaqqol namoyon etadi.

100 mm Qishioq xo'jaligida bandlik ulushl (%)
s Norasmiy bandlik darajasi (%)
mmm Kiaster va Agrosanoat gamravl (96)

Ko'rsatkichlar (%)

2021 2022 2023 2024 2025 2026

1-rasm. Qishloq mehnat bozori transformatsiyasi dinamikasi
(2021-2026)

2021-2026-yillar oralig‘ida O‘zbekiston qishloq mehnat bozori tarkibiy
jihatdan tubdan o‘zgardi, ya’'ni an’anaviy qishloq xo‘jaligidan sanoat, xizmat
ko‘rsatish va raqamli ish bilan bandlik formati tomon jiddiy transformatsiya
sodir bo‘ldi. Mazkur dinamika an’anaviy dala mehnatining kamayishi va
gishloq infratuzilmasida zamonaviy ish o‘rinlarining ortishini aks ettiradi.

Quyidagi grafikda qishlog mehnat bozoridagi 3 ta asosiy indikatorning
(Qishlog xo‘jaligi bandligi ulushi, Agrar sohadagi klasterlar va Qishloqdagi
norasmiy bandlik ulushi) 2021-yildan 2026-yilgacha bo‘lgan o‘zgarish
ko‘rsatkichlari aks ettirilgan:

1. Dinamikaning asosiy bosqichlari va sabablari

¢ 2021-2022-yillar (Institutsional o‘zgarishlar davri): Yerlarni dehqon
xo‘jaliklari uchun ijaraga berish tizimi boshlandi. Klasterlar tizimi agrar
sohada asosiy drayverga aylandi.

«2023-2024-yillar (Diversifikatsiya cho‘qqisi): Qishloq aholisi faqat
dehqonchilik bilan cheklanmay, xizmat ko‘rsatish va ishlab chigarish
sohalariga o‘ta boshladi. Tomorga xo‘jaliklariga berilgan imtiyozlar natijasida
0‘zini 0zi ish bilan band qilish shakllari gonuniylashtirildi.

¢ 2025-2026-yillar (Raqgamlashtirish va sanoatlashuv): Agrar sohada
mexanizatsiyalash darajasi oshishi hisobiga "ortiqcha" ishchi kuchi gishloq
xizmat ko‘rsatish infratuzilmasiga (savdo, logistika, hunarmandchilik)
yo‘naltirildi. Norasmiy bandlik ( hujjatsiz kunlik mehnat) ulushi barqaror
kamaydi.

2. Grafikdagi rang bilan brelgilangan indikatorlari tahlili

- Yashil ustunlar (Qishloq xo‘jaligida bandlik ulushi): 2021-yildagi ~26%
dan 2026-yilga kelib ~22.8% gacha pasaygan. Bu iqtisodiyotning
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sog'lomlashayotganidan dalolat beradi (odamlar agrar sohadan yuqori
daromadli sanoat va xizmat ko‘rsatish tarmog‘iga o‘tmoqda).

- Qizil ustunlar (Norasmiy bandlik darajasi): Qishloq joylarida hujjatsiz
mehnat ulushi 77% dan 61% gacha pasaygan. Bunga o‘zini o‘zi band
qilganlarni soligdan ozod etish va subsidiyalar ajratish tizimi sabab bo‘ldi.

- Ko’k ustunlar (Klaster va agrosanoat qamrovi): Paxta-to‘qimachilik,
g‘allachilik va meva-sabzavotchilik klasterlarining ulushi va qishlogdagi
zamonaviy ish o‘rinlarining shakllanish tezligi 2026-yilga kelib maksimal
barqarorlik ko‘rsatkichiga yetdi.

2021-2026-yillarda O‘zbekiston qishlog mehnat bozori an’anaviy,
samarasiz va norasmiy mehnat shaklidan tizimli, qonuniy va sanoatlashgan
bandlik modeliga muvaffaqgiyatli o‘tdi.

Xulosa va takliflar

O‘zbekiston Respublikasida qishloq aholisi ish bilan bandligini
ta'minlashning 2030-yilgacha bo‘lgan uzoq muddatli strategiyasini
muvaffaqiyatli va barqaror amalga oshirish, iqtisodiyotni diversifikatsiya
qilish magsadida quyidagi ilmiy va amaliy tavsiyalar ilgari suriladi:

1. "Agro-hub" wva "Cold Chain" (Sovitish va saqlash logistikasi)
tarmogqlarini institutsional rivojlantirish: Qishloq joylarda yetishtirilgan
mahsulotlarni nobud qilmasdan saqlash va qayta ishlash uchun chekka
qishloglarda kichik agrosanoat parklarini tashkil etish zarur. Bu tarmoq
an’anaviy daladagi mehnatga nisbatan 3-4 barobar yuqori qo‘shilgan qiymat
va doimiy (mavsumiy bo‘lmagan) ish o‘rinlarini yaratadi.

2."Yashil ish bilan bandlik" (Green Jobs) konsepsiyasini joriy etish: Suv
tanqisligi sharoitida tomchilatib sug‘orish, gidroponika, quyosh panellarini
qishloq xofjaligi ob’ektlariga o‘rnatish va ularga texnik xizmat ko‘rsatish
sohalarini rivojlantirish lozim. Ushbu muqobil energiya va ekologik
texnologiyalar tarmog‘ida qishloq yoshlari uchun maxsus ish o‘rinlari
kvotasini yaratish maqsadga muvofiqdir.

3. Qishlog aholisini ragamlashtirish va "Frilanserlik"ka yo‘naltirish:
Qishloq yoshlarining shahar markazlariga yoki xorijga migratsiyasini
kamaytirish uchun qishloq joylarda "Ragamli mahalla" loyihalarini
kengaytirish, hududiy monomarkazlarda yoshlarni elektron tijorat (E-
commerce), masofaviy ma’lumotlarni gayta ishlash va frilans ko‘nikmalariga
o‘qitish tizimini yo‘lga qo‘yish lozim.

4. Norasmiy ish bilan bandlikni iqtisodiy rag‘batlantirish orqali
kamaytirish: Kunbay va mavsumiy ishchilarni ijtimoiy himoya qilish tizimini
joriy etish, qishloq xofaligi klasterlarida mikrosug‘urta va mikropensiya
tizimlarini sinovdan o‘tkazish orqali qishlogdagi mehnat munosabatlarini
to‘liq qonuniy fozaga o‘tkazish zarur.

Ushbu takliflarning tizimli ravishda hayotga tatbiq etilishi qishloq
hududlarida nafaqat ish bilan bandlik darajasini oshiradi, balki aholi
daromadlarining barqaror o‘sishini ta’'minlab, shahar va qishloq o‘rtasidagi
igtisodiy tafovutni gisqartiradi.
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HUDUDLARDA AHOLI DAROMADLARINING BARQARORLIGINI
TA’'MINLASHDA INSON KAPITALINING ROLI
Iskandarova Dilafruz Ikrom qizi
TDIU, tayanch doktorant,
Fan va texnologiyalar universiteti
“Iqgtisodiyot” kafedrasi o’qituvchisi

Annotatsiya. Mazkur maqolada hududlarda aholi daromadlari barqarorligini
ta'minlashda inson kapitalining tutgan o'rni nazariy va amaliy jihatdan tadqiq etilgan.
Tadqgiqotda inson kapitalining asosiy tarkibiy qismlari - ta'lim, sog'ligni saqlash, kasbiy
malaka, mehnat unumdorligi hamda raqamli kompetensiyalarning aholi daromadlari
shakllanishiga ta'siri tahlil gilingan. Shuningdek, O'zbekiston hududlari kesimida 2020-
2025-yillar davomida aholi jon boshiga real umumiy daromadlarning o'zgarish dinamikasi
hamda daromadlar tengsizligini ifodalovchi Jini indeksining evolyutsiyasi o'rganilgan.
Tadqigot natijalari hududlar o'rtasida daromadlar darajasi bo'yicha sezilarli tafovutlar
mavjudligini ko'rsatdi. Bunda inson kapitalining rivojlanganlik darajasi yuqori bo'lgan
hududlarda aholi daromadlari ham yuqori shakllanganligi aniglandi.

Kalit so’zlar: inson kapitali, aholi daromadlari, hududiy rivojlanish, daromadlar
barqgarorligi, Jini indeksi, mehnat unumdorligi, hududlararo tengsizlik, ijtimoiy investitsiya
zonalari.

POJIb YEJIOBEYECKOI'O KAIIMTAJIA B OBECIIEYEHHUHA
CTABWJIBHOCTH A0X0/40B HACEJIEHHUA B PETUOHAX
HUckangaposa Aunadppys UKpom Ku3su
ba3oBbiv fokTOpanT TI'IAY,
[IpenopaBaTesib kKadeapbl «KIKOHOMUKaA»

yHI/IBepCI/ITETa HAYKH HU TEXHOJIOTUU
AHHOTanMA. B faHHOW cTaTbe TEOpPeTUYECKHM M NMPAKTUYECKU HUCCIeNyeTCs pOJib
4yeJIOBeYeCKOT0 KalnuTaja B obeciedeHUH CTabUJIbHOCTH JOXO/I0B HaceJleHUs B peruoHax.
B uccienoBaHuM NMpoaHa/IM3UPOBAHO BJIMSIHUE OCHOBHBIX KOMIIOHEHTOB 4€JIOBEUYECKOTO
KanuTasa - o060pa3oBaHHUs, 3/JpaBOOXpaHEHUs], NpPoPecCHOHaANbHON KBaludUKaLUH,
NPOU3BOJAUTENBHOCTU TPyZa U UUPPOBBIX KOMIETEHLMN - HAa GOpPMUpPOBAHUE [0XO/0B
HacesieHUs1. Takke B pa3pe3e peruoHoB Y3bekucrtaHa 3a nepuog, 2020-2025 ropos
V3y4YeHbl JIMHAMHUKaA U3MeHeHUsl peasibHbIX COBOKYIHBIX JJOXOJ0B Ha AylLly HaceJeHHUd U
3BoJIIOIIMS  MHJeKca JPKUHY, OTpakalolllero HepaBEeHCTBO J0X0J0B. Pe3ynbTaThl
YCCJIe[JOBaHUsA MOKa3aJM HaJM4yHhe CylleCTBEHHBIX JUCIPONOPLMU B YPOBHE [0XOJ 0B
Mexay pervoHamu. [Ipy 3TOM ObLIO YCTAaHOBJIEHO, YTO B perdoHax C 60Jiee BBICOKHUM
YPOBHEM pa3BUTHUS YeJOBEUECKOTr0 KaluTasa J0XOJbl HacejJeHUsl Takke GOpMHUPYIOTCA
Ha 60Jiee BbICOKOM YpPOBHE.
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pa3BUTHE, CTAOUJIbHOCTb JAOXOJO0B, HWHJAEKC J[PKUHM, NPOU3BOJUTEJNBHOCTb TPYAa,
MeXXperuoHaJIbHOe HEPABEHCTBO, 30HbI COLIMAJIbHBIX UHBECTULMM.

THE ROLE OF HUMAN CAPITAL IN ENSURING THE STABILITY OF
POPULATION INCOMES IN REGIONS
Iskandarova Dilafruz Ikrom qizi
PhD Student, TSEU,
Lecturer of the Department of "Economics”,

University of Science and Technologies
Abstract. This article theoretically and practically investigates the role of human
capital in ensuring the stability of population incomes across regions. The study analyzes
the impact of the core components of human capital - education, healthcare, professional
qualifications, labor productivity, and digital competencies - on the formation of
population incomes. Furthermore, the dynamics of change in per capita real total incomes
and the evolution of the Gini index representing income inequality across the regions of
Uzbekistan during 2020-2025 are examined. The research findings revealed significant
disparities in income levels between regions. Concurrently, it was identified that in regions
with a higher level of human capital development, population incomes are also formed at a
higher level.
Keywords: human capital, population incomes, regional development, income
stability, Gini index, labor productivity, interregional inequality, social investment zones.

Kirish

Bugungi kunda dunyo igtisodiyotida yuz berayotgan tarkibiy o'zgarishlar,
ragamli transformatsiya, innovatsion iqtisodiyotning rivojlanishi hamda
global mehnat bozoridagi keskin raqobat sharoitida inson kapitali iqtisodiy
taraqqiyotning asosiy strategik omillaridan biri sifatida e'tirof etiladi.
An'anaviy ishlab chiqarish omillari - yer, kapital va tabiiy resurslarning
igtisodiy o'sishga ta'siri asta-sekin nisbatan kamayib borayotgan bir vaqtda,
inson bilimlari, kasbiy malakasi, salomatligi, innovatsion salohiyati va
ijjodkorligi mamlakatlar hamda hududlarning raqobatbardoshligini belgilovchi
muhim resursga aylandi. Shu jihatdan, inson kapitalini rivojlantirish nafaqat
igtisodiy o'sishni jadallashtirish, balki aholi daromadlarining barqarorligini
ta'minlash, kambag'allikni qisqartirish, ijtimoiy tengsizlikni kamaytirish va
hududlararo rivojlanish tafovutlarini yumshatishda ham muhim omil
hisoblanadi.

Aholi daromadlarining barqarorligi zamonaviy iqtisodiy siyosatning
ustuvor magqsadlaridan biri bo'lib, u aholining turmush darajasi, ijtimoiy
himoyasi, iste'mol imkoniyatlari hamda iqtisodiy xavfsizligini belgilovchi
asosiy ko'rsatkichlardan hisoblanadi. Daromadlarning barqarorligi deganda
fagat daromad miqdorining yuqoriligi emas, balki uning uzoq muddat
davomida barqaror shakllanishi, iqtisodiy inqirozlar va tashqi omillar ta'siriga
nisbatan chidamliligi ham nazarda tutiladi. Aynigsa, hududlar kesimida
daromadlarning  notekis  shakllanishi  mamlakatning = muvozanatli
rivojlanishiga salbiy ta'sir ko'rsatadi. Shu sababli hududlarda iqtisodiy
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faollikni oshirish, sifatli bandlikni kengaytirish va aholi daromadlarining
barqaror manbalarini yaratishda inson Kkapitalini rivojlantirish alohida
ahamiyat kasb etadi.

Hududlarning iqgtisodiy rivojlanish darajasi o'zaro sezilarli farglarga ega
bo'lib, bu holat mehnat resurslarining sifati, ta'lim darajasi, sog'ligqni saqlash
tizimining rivojlanganligi, ishlab chiqarish infratuzilmasi, investitsion
jozibadorlik hamda innovatsion salohiyat kabi omillar bilan bevosita
bog'liqdir. Natijada ayrim hududlarda yuqori daromadli ish o'rinlari ko'proq
shakllansa, boshga hududlarda esa past unumdorlikka ega mehnat faoliyati
ustunlik qiladi. Bu esa aholi daromadlari o'rtasidagi hududiy tafovutlarni
kuchaytiradi. Mazkur muammoning samarali yechimi inson Kkapitalini
rivojlantirish orqali mehnat unumdorligini oshirish, zamonaviy Kkasbiy
ko'nikmalarni shakllantirish va innovatsion iqtisodiyot talablariga mos
malakali kadrlarni tayyorlash bilan chambarchas bog'liq.

So'nggi yillarda O'zbekistonda inson kapitalini rivojlantirish davlat
siyosatining wustuvor yo'nalishlaridan biriga aylandi. Ta'lim tizimini
modernizatsiya qilish, kasb-hunar ta'limini takomillashtirish, sog'ligni saglash
xizmatlari sifatini oshirish, kambag'allikni qisqartirish, bandlikni ta'minlash
va tadbirkorlikni qo'llab-quvvatlashga qaratilgan keng ko'lamli islohotlar
amalga oshirilmoqda. Ushbu islohotlarning asosiy maqgsadi aholining iqtisodiy
faolligini oshirish, mehnat bozorida raqobatbardoshligini kuchaytirish hamda
bargaror daromad manbalarini shakllantirishdan iboratdir. Biroq
hududlarning rivojlanish darajasidagi farqlar sababli inson kapitalining
igtisodiy samaradorligi barcha hududlarda bir xil namoyon bo'lmayapti.
Ayrim hududlarda ta'lim sifati, zamonaviy kasblarga mos tayyorgarlik, tibbiy
xizmatlar va innovatsion infratuzilmaning yetarli darajada rivojlanmaganligi
aholi daromadlarining barqaror o'sishiga salbiy ta'sir ko'rsatmoqda.

[Imiy adabiyotlarda inson kapitali va daromadlar o'rtasidagi bog'liglik
ko'plab nazariyalar orqali asoslab berilgan. Inson kapitali nazariyasiga ko'ra,
ta'lim, malaka oshirish, sog'ligni saqlash va kasbiy tayyorgarlikka
yo'naltirilgan investitsiyalar kelajakda mehnat unumdorligini oshiradi, yuqori
ish haqi va barqaror bandlikni ta'minlaydi. Shu bilan birga, zamonaviy
igtisodiy tadqiqotlarda hududiy rivojlanish konsepsiyasi doirasida inson
kapitali mahalliy igtisodiy o'sishning asosiy drayveri sifatida baholanmoqda.
Chunki malakali ishchi kuchining yuqori ulushi investitsiyalar oqimini
rag'batlantiradi, innovatsiyalarni tezlashtiradi, yangi biznes subyektlarining
shakllanishiga xizmat qiladi hamda hududlarda yuqori qo'shilgan qiymat
yaratilishini ta'minlaydi.

Ragamli iqtisodiyotning jadal rivojlanishi inson kapitaliga bo'lgan talabni
yanada kuchaytirmoqgda. Zamonaviy mehnat bozori nafagat an'anaviy kasbiy
bilimlarni, balki ragamli kompetensiyalar, tanqidiy fikrlash, kreativ
yondashuv, xorijiy tillarni bilish va doimiy o'qib-o'rganish ko'nikmalarini ham
talab etmoqda. Shu sababli hududlarda aholi daromadlarini barqaror oshirish
fagat ishlab chiqarish hajmini ko'paytirish hisobiga emas, balki inson
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kapitalining sifat jihatdan takomillashuvi orqali amalga oshirilishi mumkin. Bu
esa ta'lim, sog'ligni saqlash, kasbiy tayyorgarlik, ilmiy tadqiqotlar va
innovatsion faoliyatni yagona tizim sifatida rivojlantirishni tagozo etadi.

Shuningdek, inson kapitalining hududiy rivojlanishdagi o'rni fagat
igtisodiy natijalar bilan cheklanmaydi. Yuqori sifatli inson kapitali ijtimoiy
barqarorlikni mustahkamlaydi, kambag'allik darajasini pasaytiradi,
migratsiya ogimlarini muvozanatlashtiradi, demografik salohiyatdan samarali
foydalanishga xizmat qiladi hamda mahalliy boshgaruv samaradorligini
oshiradi. Natijada hududlarning investitsion jozibadorligi ortadi, biznes
mubhiti yaxshilanadi va yangi ish o'rinlari yaratiladi. Bu esa bevosita aholi
daromadlarining barqaror shakllanishiga ijobiy ta'sir ko'rsatadi.

Bugungi sharoitda hududlar kesimida inson kapitalining aholi
daromadlariga ta'sirini kompleks baholash, uning tarkibiy elementlarini
aniglash hamda daromadlar barqgarorligiga ta'sir etuvchi asosiy omillarni
ilmiy asosda tadqiq etish dolzarb ilmiy-amaliy ahamiyat kasb etmoqda.
Ayniqgsa, hududlar o'rtasidagi ijtimoiy-iqtisodiy tafovutlarni kamaytirish,
yuqori unumdor bandlikni kengaytirish, iqtisodiy o'sishning inklyuziv
modelini shakllantirish va inson kapitaliga yo'naltirilayotgan investitsiyalar
samaradorligini baholash zamonaviy iqtisodiy tadqiqotlarning ustuvor
yo'nalishlaridan biri hisoblanadi.

Mavzuga oid adabiyotlar tahlili

Inson kapitali va aholi daromadlari o'rtasidagi bog'liglik igtisodiyot
fanida eng ko'p o'rganilgan yo'nalishlardan biri hisoblanadi. Ayniqsa, hududiy
rivojlanish, daromadlar barqgarorligi va iqtisodiy o'sish masalalarida inson
kapitalining roli ko'plab xorijiy va mahalliy olimlar tomonidan tadqiq etilgan.

Inson kapitali nazariyasining asoschisi Theodore W. Schultz [1] inson
kapitalini iqtisodiy o'sishning asosiy omili sifatida baholab, ta'lim va sog'ligni
saglashga yo'naltirilgan investitsiyalar mehnat unumdorligini hamda aholi
daromadlarini sezilarli darajada oshirishini ilmiy asoslab bergan. Muallif
inson kapitaliga sarflangan xarajatlarni iste'mol emas, balki kelajakdagi
daromadlarni ko'paytiruvchi investitsiya sifatida talqin qiladi.

Inson kapitali nazariyasini yanada rivojlantirgan Gary S. Becker [2] ta'lim,
kasbiy tayyorgarlik va sog'ligni saglashga yo'naltirilgan investitsiyalar
individual daromadlar va milliy iqtisodiyot samaradorligini oshirishini
empirik jihatdan isbotlagan. Becker inson kapitalining hududlar igtisodiy
rivojlanishidagi strategik ahamiyatini alohida ta'kidlaydi.

Jacob Mincer [3] tomonidan ishlab chigilgan daromad funksiyasi inson
kapitali tadqgiqotlarida klassik model hisoblanadi. Muallif ta'lim davomiyligi va
mehnat tajribasining ish haqi hamda daromadlar shakllanishiga bevosita
ta'sirini igtisodetrik usullar yordamida asoslab bergan.

Robert E. Lucas [4] iqtisodiy o'sishning endogen nazariyasida inson
kapitalini innovatsiyalar va hududiy rivojlanishning asosiy drayveri sifatida
ko'rsatadi. Uning fikricha, inson kapitalining to'planishi iqtisodiy o'sish
sur'atlarini uzoq muddat davomida barqgaror saqlab turadi.
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Paul M. Romer [5] bilimlar iqtisodiyoti konsepsiyasini rivojlantirib, ilmiy
tadqiqotlar, innovatsiyalar va malakali inson kapitali yuqori daromadli
igtisodiyot shakllanishining asosiy omili ekanligini ta'kidlaydi. Muallif
hududiy ragobatbardoshlikning asosini bilim va innovatsiyalar tashkil etishini
ko'rsatadi.

Robert J. Barro [6] turli mamlakatlar misolida inson kapitali va iqtisodiy
o'sish o'rtasidagi bog'liglikni ekonometrik modellar yordamida baholab,
ta'lim darajasi yuqori bo'lgan hududlarda aholi daromadlari barqarorroq
shakllanishini aniglagan.

Eric A. Hanushek va Ludger Woessmann [7] ta'lim sifati igtisodiy
o'sishning asosiy omili ekanligini ko'rsatib, fagat ta'lim yillari emas, balki
ta'lim sifati inson Kkapitalining samaradorligini belgilashini isbotlagan.
Ularning tadqiqotlari hududlarda sifatli ta'lim tizimini rivojlantirish
daromadlar barqarorligini ta'minlashda muhim ekanligini ko'rsatadi.

Daron Acemoglu va James A. Robinson [8] iqtisodiy institutlar hamda
inson kapitalining o'zaro bog'ligligini tahlil qilib, samarali institutlar mavjud
hududlarda inson kapitali yuqori daromad va barqgaror iqtisodiy rivojlanishni
ta'minlashini asoslab bergan.

OECD hisobotida inson Kkapitalining hududiy rivojlanishdagi o'rni
baholanib, ragamli ko'nikmalar, zamonaviy kasbiy malaka va uzluksiz ta'lim
tizimi aholi daromadlarining uzoq muddatli barqarorligini ta'minlovchi asosiy
omillar sifatida e'tirof etilgan [9].

Jahon banki tomonidan e'lon qilingan Inson kapitali indeksi hisobotida
inson kapitaliga investitsiyalar igtisodiy o'sish, kambag'allikni gisqartirish va
hududlararo daromadlar tafovutlarini kamaytirishning eng samarali
vositalaridan biri ekanligi ta'kidlangan [10].

Mahalliy olimlar orasida inson kapitali va aholi daromadlari masalalarini
chuqur tadqiq etgan olimdan biri Q.Abduraxmanov hisoblanadi. U mehnat
bozori, bandlik va inson kapitalining o'zaro bog'ligligini tahlil qilib, inson
kapitalining sifatini oshirish yuqori unumdor bandlik hamda aholi
daromadlari barqarorligini ta'minlashning asosiy sharti ekanligini asoslaydi
[11].

Shuningdek, O‘zbekistonda aholi daromadlarining shakllanish
mexanizmlari, ularni yuksaltirish omillari va inson kapitalini rivojlantirish
muammolari N.Q.Zokirova [12], G.Q.Abduraxmanova [13], A.B.Irmatova [14],
S.B.G’oyipnazarov [15] kabi mahalliy iqtisodchilar tomonidan atroflicha
o‘rganilgan.

Tadqiqot metodologiyasi

Mazkur tadqgigotda inson kapitalining hududlarda aholi daromadlari
barqarorligiga ta'sirini baholashda kompleks ilmiy yondashuvdan
foydalanildi. Tadqiqotning nazariy asosini inson kapitali nazariyasi, endogen
igtisodiy o'sish konsepsiyasi hamda hududiy rivojlanish nazariyalari tashkil
etdi. Tadqiqot jarayonida umumilmiy va maxsus iqtisodiy tadgiqot
usullaridan foydalanildi. Xususan, ilmiy abstraksiyalash, tizimli tahlil, qiyosiy
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tahlil, induksiya va deduksiya, statistik guruhlash, dinamik gatorlarni tahlil
qilish, grafik tahlil hamda mantiqiy umumlashtirish usullari qo'llanildi.

Empirik tahlil O'zbekiston Respublikasi Milliy statistika qo'mitasi
ma'lumotlari asosida 2020-2025-yillar kesimida hududlar bo'yicha aholi jon
boshiga real umumiy daromadlar dinamikasini o'rganish orqgali amalga
oshirildi. Daromadlar tengsizligini baholashda Jini indeksidan foydalanildi.
Olingan natijalar hududlar kesimida taqqoslanib, inson Kkapitalining
rivojlanganlik darajasi va daromadlar o'rtasidagi bog'liglik iqtisodiy mazmun
jihatidan izohlandi. Tadgiqot davomida hududlar aholi jon boshiga to'g'ri
keladigan real daromadlar ko'rsatkichlari asosida beshta iqtisodiy toifaga
ajratildi hamda ularning rivojlanish xususiyatlari baholandi. Natijalarni
umumlashtirish asosida inson kapitalini rivojlantirishga garatilgan "Ijtimoiy
investitsiya zonalari" konsepsiyasi ishlab chiqildi

Tahlil va natijalar

Hududlarda aholi daromadlari barqarorligini ta'minlash ko'p jihatdan
inson kapitalining rivojlanish darajasi bilan belgilanadi. Inson kapitalining
asosiy tarkibiy qismlari - ta'lim sifati, sog'ligni saqlash tizimi, kasbiy malaka,
ragamli kompetensiyalar va mehnat unumdorligi hududlarning iqtisodiy
salohiyatini shakllantirib, aholi daromadlarining o'sish sur'atlariga bevosita
ta'sir ko'rsatadi. Shu sababli daromadlar dinamikasini hududlar kesimida
tahlil qilish inson kapitalining iqtisodiy samaradorligini baholash imkonini
beradi.

1-jadval
Hududlar kesimida aholi daromadlarining tahlili38
2020 2021 2022 2023 2024 2025

O‘zbekiston 12888,6 15773,9 18722,4 21396,2 25671,6 29935,5
Respublikasi

Qoraqalpog'iston 10018,2 11981,8 14022,4 15600,1 18277,5 20656
Respublikasi

Andijon viloyati 11559,7 13847,4 16834 20090,3 24081 26275,9
Buxoro viloyati 15755,4 19420,7 22848 25341,6 29918,8 35176,2
Jizzax viloyati 11566,2 13928,7 15838,1 178359 20126,2 229074
Qashqgadaryo viloyati  10839,7 12877,6 15318,4 16880,8 19914,8 235175
Navoiy viloyati 21380,5 26452,4 28921,3 33238,7 38499,1 44694,2
Namangan viloyati 100519 12310,1 14815,6 160658 18558,2 21304,6

Samarqand viloyati 11139,7 13589,6 16057 17403,8 21236,5 24471
Surxondaryo viloyati 10219,6 12466 15259,8 16806,5 19431,5 225722

Sirdaryo viloyati 11681,6 13572,1 15374,4 175284 20181,6 23339,5
Toshkent viloyati 14021,2 17360,9 19540,8 22276,2 26276,2 29830,9
Farg'ona viloyati 9536 12109,7 14702 17772,2 19588,9 24582,7
Xorazm viloyati 12976,6 16672,4 205351 21344,7 26338,7 31136
Toshkent shahri 26672,2 31823 38440,2 47347,5 62305,1 73910,5

38 0’zbekiston Respublikasi Milliy Statistika Qo’mitasi rasmiy sayti ma’lumotlari asosida tuzildi, www.siat.stat.uz
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1-jadval ma'lumotlari shuni ko'rsatadiki, 2020-2025-yillar davomida
barcha hududlarda aholi jon boshiga to'g'ri keladigan real umumiy
daromadlar ijobiy o'sish tendensiyasiga ega bo'lgan. Biroq o'sish sur'atlari va
daromadlar hajmi hududlar bo'yicha sezilarli darajada farqglanadi.

Eng yuqori daromad ko'rsatkichlari butun davr davomida Toshkent
shahrida kuzatilgan. 2020-yilda aholi jon boshiga real umumiy daromad 23,0
mln so'mni tashkil etgan bo'lsa, 2025-yilda ushbu ko'rsatkich 67,6 mln so'mga
yetgan. Natijada olti yil davomida daromad hajmi qariyb 2,9 baravar oshgan.
Buning asosiy sabablari sifatida xizmatlar sohasining yuqori ulushi, sanoat va
moliya sektorining rivojlanganligi, malakali ishchi kuchining yuqori
konsentratsiyasi hamda innovatsion faoliyatning faollashganligini ko'rsatish
mumkin.

Yuqori daromadlar bo'yicha keyingi o'rinlarni Navoiy va Buxoro
viloyatlari egallaydi. Navoiy viloyatida 2025-yilda jon boshiga daromad 41,2
mln so'm, Buxoro viloyatida esa 32,3 mln so'mni tashkil gilgan. Mazkur
hududlarda tog'-kon sanoati, rangli metallurgiya va yoqilg'i-energetika
tarmogqlarining rivojlanganligi yuqori mehnat unumdorligini ta'minlab,
daromadlarning o'sishiga xizmat gilmoqda.

Shuningdek, Toshkent viloyati, Xorazm va Andijon viloyatlarida ham
barqaror o'sish kuzatilgan. Aynigsa, Xorazm viloyatida 2020-yildagi 11,5 mln
so'mdan 2025-yilda 28,6 miln so'mgacha o'sish gayd etilgan bo'lib, bu
hududda xizmat ko'rsatish sohasi, tadbirkorlik va turizmning rivojlanishi
bilan izohlanadi.

Nisbatan past daromad ko'rsatkichlari Namangan, Jizzax, Surxondaryo
hamda Qoraqalpog'iston Respublikasida kuzatilmoqda. Jumladan, Namangan
viloyatida 2025-yilda aholi jon boshiga daromad 19,6 mln so'mni, Jizzax
viloyatida 21,1 mln so'mni tashkil etgan. Ushbu hududlarda iqtisodiyot
tarkibida qishloq xo'jaligining ulushi yuqoriligi, yuqori qo'shilgan giymat
yaratuvchi tarmogqlarning yetarlicha rivojlanmaganligi hamda malakali ishchi
kuchiga bo'lgan talabning nisbatan pastligi daromadlarning sekinroq o'sishiga
sabab bo'lmoqda.

Umuman olganda, hududlar kesimida kuzatilayotgan tafovutlar inson
kapitalining sifat ko'rsatkichlari bilan bevosita bog'liq. Ta'lim sifati yuqori,
mehnat bozori rivojlangan hamda investitsiya muhiti qulay hududlarda aholi
daromadlari ham yuqori shakllanmoqda. Bu esa inson kapitaliga
yo'naltirilayotgan investitsiyalar hududlarning iqtisodiy salohiyatini oshirish
orqali aholi farovonligini ta'minlashini tasdiqglaydi.

1-rasmda O'zbekistonda daromadlar bo'yicha Jini indeksining 2010-
2025-yillardagi o'zgarishi aks ettirilgan.

Tahlillar shuni ko'rsatadiki, 2010-yilda Jini koeffitsienti 0,295 bo'lgan
bo'lsa, 2017-2020-yillar davomida u 0,262-0,264 oralig'igacha pasaygan.
Mazkur holat iqtisodiy o'sish natijalarining nisbatan kengroq qatlamlarga
tarqalganligini hamda ijtimoiy siyosat samaradorligi oshganligini anglatadi.
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Daromadlar bo’yicha Jini indeks

Daromadlar

1-rasm. Daromadlar tengsizligi dinamikasi3®

Biroq 2021-yildan boshlab daromadlar tengsizligi yana ortish
tendensiyasini namoyon etmoqda. 2021-yilda indeks 0,276, 2022-yilda 0,273,
2023-yilda 0,283, 2024-yilda esa 0,288ga yetgan. 2025-yilda esa mazkur
ko'rsatkich 0,286ni tashkil etgan.

Mazkur dinamikani bir necha omillar bilan izohlash mumkin:

Birinchidan, iqtisodiyotning yuqori daromad Kkeltiruvchi tarmogqlarida
band bo'lgan aholining daromadlari boshga tarmoqlarga nisbatan tezroq
o'smoqda.

Ikkinchidan, raqamli iqtisodiyot va zamonaviy xizmatlar sektorida
faoliyat yuritayotgan yuqori malakali mutaxassislarning ish haqi an'anaviy
tarmogqlarga qaraganda sezilarli darajada yuqori bo'lib bormoqda.

Uchinchidan, hududlar o'rtasida inson kapitalining sifati bir xil emasligi
sababli yuqori daromadli ish o'rinlari asosan iqtisodiy rivojlangan hududlarda
to'planmoqda.

Shu bilan birga, Jini indeksining 0,30 dan past darajada saqlanib
qolayotgani O'zbekistonda daromadlar tengsizligi xalgaro mezonlar bo'yicha
nisbatan mo''tadil ekanligini ham ko'rsatadi. Bu davlatning ijtimoiy himoya
dasturlari, pensiya va nafaqa tizimi, bandlik dasturlari hamda kambag'allikni
qisqartirish siyosatining ma'lum darajada samarali natija berayotganidan
dalolat beradi.

Ta’kidlash joizki, olib borilgan tahlillar asosida quyidagi ilmiy natijalarga
erishildi.

Birinchidan, hududlarda aholi daromadlari darajasi inson kapitalining
rivojlanganlik darajasi bilan kuchli bog'liglikka ega. Ta'lim sifati, kasbiy
malaka va mehnat unumdorligi yuqori bo'lgan hududlarda aholi jon boshiga
daromadlar ham sezilarli darajada yuqori shakllanmoqda.

Ikkinchidan, hududlar o'rtasidagi daromad tafovutlarining asosiy
omillaridan biri iqtisodiyotning tarmoq tarkibi hamda malakali ishchi
kuchining hududlar bo'yicha notekis tagsimlanganligidir.

39 0’zbekiston Respublikasi Milliy Statistika Qo’mitasi rasmiy sayti ma’lumotlari asosida tuzildi, www.siat.stat.uz
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Uchinchidan, Jini indeksi dinamikasi daromadlar tengsizligi so'nggi
yillarda biroz ortganligini ko'rsatsa-da, uning xalqaro mezonlar bo'yicha
nisbatan past darajada saqlanib qolayotgani mamlakatda ijtimoiy siyosatning
muayyan darajada samarali ekanligini tasdiglaydi.

To'rtinchidan, inson kapitaliga yo'naltiriladigan investitsiyalarni hududiy
differensiallashgan holda amalga oshirish, ya'ni nisbatan past daromadli
hududlarda sifatli ta'lim, kasb-hunar tayyorlash, raqamli ko'nikmalar va
sog'ligni saqglash tizimini rivojlantirish kelgusida hududlararo daromadlar
tafovutini gisqartirish hamda aholi daromadlari barqarorligini ta'minlashning
eng muhim iqtisodiy mexanizmlaridan biri hisoblanadi.

Mamlakatimiz tuman va shaharlarini iqtisodiy salohiyat hamda
sharoitlaridan Kkelib chiqib 5 ta toifaga ajratish amaliyoti O‘zbekiston
Respublikasi Prezidentining 2022-yil 30-dekabrdagi PF-287-sonli Farmoni
bilan belgilab berildi. Bu tabagalanish hududiy xususiyatlarni hisobga oluvchi
strategiyalarni qo‘llashni taqozo etadi. Shu nuqtai nazardan, iqtisodiy o‘sish
sur’atlari past bo‘lgan hududlarda inson kapitalini yuksaltirish va iqtisodiy
faollikni ragbatlantirish uchun “Ijtimoiy investitsiya zonalari’ni joriy etish
maqgsadga muvofig. Mazkur konseptual taklif hududlararo iqtisodiy
tengsizlikni va daromadlar tabaqalanishini kamaytirishga qgaratilgan
kompleks yondashuv hisoblanadi (2-rasm).

Respublikada aholi jon boshiga umumiy daromadlarining o’rtacha hajmiga nisbatan hududlarni aholi daromadlariga ko’ra
toifalarga ajratish, Respublika o 'riacha ko ‘rsatkichi (27511,7 ming so'mjga nishatan
|
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2-rasm. Aholi daromadlariga ko’ra hududlarning toifalari4®

2-rasm ma’lumotlariga ko’ra, Respublika bo‘yicha aholi jon boshiga
umumiy daromadlarning o‘rtacha ko‘rsatkichi (27511,7 ming so‘m) asosida
hududlar beshta iqtisodiy toifaga sinflandi. Ushbu tabaqalanish mamlakatda
hududlararo daromadlar tengsizligi va iqtisodiy rivojlanish darajasidagi
nomutanosiblik yuqori ekanligini yagqol ko‘rsatadi.

Xususan, 1-toifa (Yuqori daromadli) guruhiga kiruvchi Toshkent shahri
va Navoiy viloyatida sanoatlashuv darajasi hamda inson kapitali giymati
yuqori bo‘lsa, 4 va 5-toifalarga (O‘rtachadan past va Past daromadli) kiruvchi
Jizzax, Samargand, Farg‘ona, Sirdaryo, Qashqadaryo, Surxondaryo, Namangan

40 Muallif ishlanmasi
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viloyatlari hamda Qoraqalpog‘iston Respublikasida aholi jon boshiga to‘g'ri
keladigan real daromadlar respublika o‘rtacha darajasidan sezilarli darajada
ortda golmoqda.

Mavjud tarkibiy tafovutlarni yumshatish hamda hududiy tengsizlikni
bartaraf etish uchun an'anaviy iqtisodiy qo‘llab-quvvatlash usullaridan farqli
ravishda yangicha yondashuv - “Ijtimoiy investitsiya zonalari”’ni tashkil etish
zarurati yuzaga keladi. Mazkur zonalarni ayniqsa daromad darajasi past
bo‘lgan 4 va 5-toifa hududlarida magsadli joriy etish taklif gilinadi.

Shunday qilib, tadgiqot natijalari inson kapitali hududlarda aholi
daromadlarining nafaqat o'sishini, balki ularning uzoq muddatli barqarorligini
ta'minlovchi strategik omil ekanligini tasdiglaydi. Inson Kkapitaliga
investitsiyalarni kengaytirish, ayniqgsa ta'lim sifati, sog'ligni saqlash va
zamonaviy kasbiy kompetensiyalarni rivojlantirish orqali hududlar o'rtasidagi
igtisodiy tafovutlarni sezilarli darajada kamaytirish hamda inklyuziv iqtisodiy
o'sishni ta'minlash mumkin.

Xulosa

Olib borilgan tadgiqotlar hududlarda aholi daromadlari barqarorligini
ta'minlashda inson kapitali hal qiluvchi strategik omil ekanligini yana bir bor
tasdigladi. Inson Kkapitalining sifat jihatdan rivojlanganligi mehnat
unumdorligini oshirish, yuqori qo'shilgan qiymat yaratuvchi tarmogqlarni
kengaytirish, innovatsion faoliyatni jadallashtirish = hamda aholi
daromadlarining barqaror o'sishini ta'minlashga xizmat qiladi. Shu sababli
inson kapitaliga yo'naltiriladigan investitsiyalarni uzoq muddatli igtisodiy
rivojlanishning eng muhim yo'nalishlaridan biri sifatida baholash zarur.

Hududlar kesimidagi tahlillar shuni ko'rsatdiki, Toshkent shahri, Navoiy
va Buxoro viloyatlarida aholi jon boshiga real daromadlarning yuqori
shakllanishi mazkur hududlarda sanoat, xizmat ko'rsatish sohasi, investitsion
faollik hamda malakali mehnat resurslarining yuqori ulushi bilan izohlanadi.
Aksincha, iqtisodiy rivojlanish darajasi nisbatan past bo'lgan hududlarda
daromadlarning sekinroq o'sishi inson kapitalining sifat ko'rsatkichlari, ishlab
chiqarish tarkibi va zamonaviy mehnat bozoriga mos kompetensiyalarning
yetarli emasligi bilan bog'liq ekanligi aniqlandi.

Jini indeksi dinamikasi tahlili daromadlar tengsizligi so'nggi yillarda
ma'lum darajada ortganligini ko'rsatgan bo'lsa-da, uning 0,30 dan past
darajada saqlanib qolayotgani mamlakatda olib borilayotgan ijtimoiy
siyosatning muayyan samaradorligini tasdiglaydi. Shu bilan birga, hududlar
o'rtasidagi iqtisodiy tafovutlar hali ham mavjud bo'lib, ularni kamaytirish
inson Kkapitalini rivojlantirishga yo'naltirilgan differensial siyosatni talab
etadi.

Tadqiqot natijalari asosida hududlarni aholi daromadlari darajasiga ko'ra
beshta iqtisodiy toifaga ajratish hamda iqtisodiy rivojlanishi nisbatan sust
bo'lgan hududlarda "ljtimoiy investitsiya zonalari"ni tashkil etish taklif etildi.
Mazkur zonalarda ta'lim sifati va qamrovini kengaytirish, zamonaviy kasb-
hunar markazlarini tashkil etish, sog'ligni saqglash infratuzilmasini
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rivojlantirish, raqamli kompetensiyalarni shakllantirish, yoshlar va xotin-
qizlar bandligini go'llab-quvvatlash, innovatsion tadbirkorlikni
rag'batlantirish hamda mahalliy investitsiya muhitini yaxshilash ustuvor
yo'nalishlar sifatida belgilanishi lozim.

Bundan tashqari, hududiy rivojlanish dasturlarini ishlab chigishda inson
kapitali indikatorlarini strategik mezon sifatida qo'llash, ta'lim muassasalari
faoliyatini hududiy mehnat bozori ehtiyojlari bilan integratsiyalash, oliy
ta'lim, ilm-fan va ishlab chiqarish kooperatsiyasini kuchaytirish hamda
mehnat unumdorligini oshiruvchi texnologiyalarni keng joriy etish maqgsadga
muvofiq hisoblanadi.
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Annotatsiya. Mazkur maqolada sun’iy intellekt texnologiyalarining iqtisodiyot va
aholi daromadlariga ta’siri tahlil qilingan. Tadqgiqot davomida sun'’iy intellektning mohiyati,
rivojlanish bosqichlari va iqtisodiyotdagi o‘rni o‘rganildi. Shuningdek, sun’iy intellektning
mehnat unumdorligini oshirish, ishlab chiqarish xarajatlarini kamaytirish, yangi ish
o‘rinlarini yaratish hamda aholi daromadlarining o‘sishiga ta’siri yoritib berilgan. Maqolada
sun’ly intellektning ijobiy va salbiy jihatlari, jumladan, ayrim kasblarning qisqarishi,
daromadlar tengsizligining kuchayishi va raqamli tafovut muammolari ham tahlil gilingan.
O‘zbekistonda sun’iy intellekt va raqamli iqtisodiyotni rivojlantirish bo‘yicha amalga
oshirilayotgan islohotlar hamda ularning aholi farovonligiga ta’siri ko‘rib chiqilgan.
Tadqiqot natijasida sun’iy intellekt texnologiyalaridan samarali foydalanish aholi
daromadlarini oshirish, iqtisodiy o‘sishni jadallashtirish va yangi iqtisodiy imkoniyatlarni
yaratishda muhim omil ekanligi aniglandi.

Kalit so‘zlar: sun’iy intellekt, ragamli iqtisodiyot, aholi daromadlari, mehnat
unumdorligi, avtomatlashtirish, yangi ish o‘rinlari, bandlik, iqtisodiy o‘sish, IT
texnologiyalar, raqamli savodxonlik, innovatsiyalar, O‘zbekiston igtisodiyoti.

BJIMAHUE UCKYCCTBEHHOI'O UHTEJIJIEKTA HA
IKOHOMMYECKOE BJIATOCOCTOAHUME U J0XO0Abl HACEJIEHUA
Py3sumypoaosa /Ilnipo3 PaBiuaH Kusu
CTyZeHTKa HanpaBJeHUd «KJKOHOMHUKa»

yHI/IBepCI/ITeTa HAYKH HU TEXHOJIOTUU

AHHOTanma. B [gaHHOW cTaThbe aHAJU3UPYeTCS  BJUSIHUE  TEXHOJIOTUH
HCKYCCTBEHHOI'0O MHTEJIJIEKTA Ha 3KOHOMUKY U JI0XO/IbI HacesJeHUs. B xozne uccienoBaHus
ObLIM U3Y4YeHBI CYL[HOCTb UCKYCCTBEHHOT'0 MHTEJJIEKTA, 3TAlbl €ro pa3BUTHUS U POJIb B
3koHoMuKe. 0cob6oe BHHMaHHE yJeJleHO BJIMSIHUIO HCKYCCTBEHHOTO HWHTEJIJIEKTa Ha
NOBbIIIEHUEe TMPOU3BOJUTEJbHOCTH TPY/Aad, CHM)XEHHEe MPOU3BOACTBEHHBIX 3aTpar,
Co3/laHMe HOBBIX paboyux MeCT U POCT JOXOJ0B HacesJeHUs. B cTaTbe Takxke
paccMaTpUBAIOTCA TOJIOKUTEJbHbIE W OTpHUIATE/NbHble CTOPOHbI HCKYCCTBEHHOTO
WHTEeJUIEKTA, BKJIIOYAs COKpallleHHWe OT/esJbHbIX MNpodeccHii, ycuiieHHe HepaBeHCTBa
JIOXOI0B W Mpob6JieMbl 1KMPPOBOro paspbiBa. [IpoaHa/U3uMpOBaHbI MNPOBOAMMbBbIE B
Y36ekucrtane pedopMbl MO pPa3BUTUI0 MCKYCCTBEHHOTO WHTe/JIEKTA W LUPPOBOU
3KOHOMUKH, a TAaKXKe UX BJIUSIHUE Ha MOBBIIIIEHHE YPOBHSA 6J1arococTossHUS HacesieHus. [1o
pe3yJibTaTaM MCCAeJJOBaHUSl YCTaHOBJEHO, 4YTO 3QPeKTHBHOEe UCHOJb30BaHUE
TEXHOJIOTUH MCKYCCTBEHHOTO HWHTEJJIEKTA SIBJSIETCS BaXKHbIM (PAKTOPOM MOBbILIEHHUS
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JIOXOJIOB HaceJIeHUs, YCKOPEHUS 3IKOHOMHYECKOr0 pocTa U CO3J4AaHUSA HOBBIX
9KOHOMHYECKUX BO3MOXXHOCTEH.

KiirouyeBble c/10Ba: MCKYCCTBEHHbI WUHTEJUJIEKT, LUMPpOBasd 3KOHOMHUKA, J0XOJbI
HaceJIeHUs], TPOU3BOAUTEJbHOCTb TPYJAa, aBTOMaTH3allUs, 3aHATOCTb, HOBble paboyue
MeCTa, 3KOHOMUYECKUU pocT, MHPOpPMallMOHHble TEXHOJIOTUH, LUdpoBasi IPaMOTHOCTb,
VHHOBAL MM, 9KOHOMHUKA Y30eKHuCcTaHa.

THE IMPACT OF ARTIFICIAL INTELLIGENCE ON ECONOMIC WELL-
BEING AND POPULATION INCOMES
Rozimurodova Dilroz Ravshan qizi
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Abstract. This article analyzes the impact of artificial intelligence technologies on the
economy and population income. During the research, the essence of artificial intelligence,
its stages of development, and its role in the economy were studied. The article also
highlights the impact of artificial intelligence on increasing labor productivity, reducing
production costs, creating new jobs, and raising the income level of the population. In
addition, both the positive and negative aspects of artificial intelligence are examined,
including the reduction of certain occupations, the growth of income inequality, and issues
related to the digital divide. The reforms being implemented in Uzbekistan to develop
artificial intelligence and the digital economy, as well as their influence on public welfare,
are also discussed. The results of the study show that the effective use of artificial
intelligence technologies is an important factor in increasing population income,
accelerating economic growth, and creating new economic opportunities.
Keywords: artificial intelligence, digital economy, population income, labor
productivity, automation, employment, new jobs, economic growth, information
technologies, digital literacy, innovation, Uzbekistan's economy.

Kirish

Bugungi kunda dunyo miqyosida ragamli texnologiyalar jadal rivojlanib
borayotgan bir paytda sun’iy intellekt eng muhim innovatsion yo‘nalishlardan
biri sifatida e’tirof etilmoqda. U iqtisodiyotning turli tarmoqlarida keng
qo‘llanilib, ishlab chigarish samaradorligini oshirish, xizmatlar sifatini
yaxshilash va yangi iqtisodiy imkoniyatlarni yaratishga xizmat gilmoqgda. Shu
sababli sun’iy intellektning aholi daromadlariga ta’sirini o‘’rganish zamonaviy
igtisodiy tadqgiqotlarning dolzarb yo‘nalishlaridan biri hisoblanadi[1].

So’nggi yillarda sun’iy intellekt texnologiyalarining rivojlanishi
natijasida ko‘plab ish jarayonlari avtomatlashtirildi, ma'lumotlarni qayta
ishlash tezligi va aniqligi oshdi hamda mehnat unumdorligi sezilarli darajada
yaxshilandi. Bunday o‘zgarishlar korxonalar faoliyatining samaradorligini
oshirish bilan bir gatorda, yangi kasblar va daromad manbalarining paydo
bo‘lishiga ham sabab bo‘lmoqgda. Aynigsa, ragamli iqtisodiyot sharoitida
sun’iy intellektning iqtisodiy o‘sish va aholi farovonligiga ta’siri tobora
kuchayib bormoqda.

Sun’iy intellekt inson tafakkuriga xos bo‘lgan ayrim funksiyalarni
kompyuter tizimlari yordamida amalga oshirish imkonini beruvchi
texnologiyalar majmuasidir. U ma’lumotlarni tahlil qilish, o‘rganish,
prognozlash va qaror qabul qilish kabi vazifalarni bajarishga qodir[2].
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Hozirgi kunda sun’iy intellekt bank-moliya tizimi, sanoat, transport, sog‘ligni
saqglash, ta’lim va xizmat ko‘rsatish sohalarida keng qo‘llanilmoqda. Natijada
korxonalar xarajatlari qgisqarib, mahsuldorlik ortmoqda va bu iqtisodiy
natijalarning yaxshilanishiga olib kelmoqda.

Aholi daromadlarining o'sishi mamlakat iqtisodiy taraqqiyotini
tavsiflovchi muhim ko‘rsatkichlardan biridir. Shu nuqtai nazardan sun’iy
intellektning mehnat bozori, bandlik darajasi va daromadlar shakllanishiga
ko‘rsatadigan ta’sirini o‘rganish alohida ahamiyat kasb etadi. Bir tomondan,
ushbu texnologiyalar yangi ish o‘rinlari va kasblarni yuzaga keltirayotgan
bo‘lsa, ikkinchi tomondan ayrim an’anaviy kasblarning qisqarishiga ham
sabab bo‘lmoqgda. Bu esa masalaning har tomonlama ilmiy tahlil qgilinishini
talab etadi.

Mazkur tadqiqotning asosiy maqgsadi sun’iy intellektning aholi
daromadlariga ta’sirini o‘rganish va uning daromadlarni oshirishdagi rolini
aniqlashdan iborat. Tadqiqot davomida sun’iy intellektning iqtisodiyotdagi
o‘rni, mehnat unumdorligiga ta’siri, yangi ish o‘rinlarini yaratishdagi
ahamiyati hamda aholi farovonligiga ko‘rsatadigan ta’siri tahlil qilinadi.
Shuningdek, sun’iy intellekt texnologiyalaridan samarali foydalanish orqali
daromadlarni oshirish imkoniyatlari ham ko‘rib chiqiladi.

Tadqgiqot obyekti sifatida sun’iy intellekt texnologiyalarining iqtisodiy
jarayonlarga va aholi daromadlariga ta’siri bilan bog‘liq munosabatlar
tanlangan. Tadqiqot predmeti esa sun’iy intellektning mehnat bozori,
bandlik, ish haqi va aholi daromadlarining o‘sishiga ta’sir etuvchi omillarini
organishdan  iboratdir. = Tadgiqot natijalari  sun’iy intellektdan
foydalanishning iqtisodiy samaradorligini baholash hamda aholi
farovonligini oshirishga garatilgan amaliy tavsiyalar ishlab chigishda muhim
ahamiyatga ega.

Mavzuga oid adabiyotlar tahlili

Sun’iy intellekt (SI) zamonaviy axborot texnologiyalarining eng muhim
yo‘nalishlaridan biri hisoblanadi. U kompyuter va dasturlarning inson agliga
xo0s bo‘lgan fikrlash, o‘rganish, tahlil qilish va qaror qabul qilish kabi
vazifalarni bajarish qobiliyatini anglatadi. Bugungi kunda sun’iy intellekt
igtisodiyot, ta’lim, tibbiyot, sanoat va xizmat ko‘rsatish sohalarida keng
go‘llanilmoqda.

Sun’iy intellekt atamasi ilk bor 1956-yilda amerikalik olim Jon Makkarti
tomonidan qo‘llanilgan. Dastlab bu sohada oddiy mantiqiy masalalarni
yechadigan dasturlar yaratilgan bo‘lsa, keyinchalik kompyuterlarning
imkoniyatlari kengayib, yanada murakkab vazifalarni bajaruvchi tizimlar
ishlab chiqildi. Ayniqsa, XXI asrda internet, katta hajmdagi ma’lumotlar va
yuqori hisoblash quvvatlarining paydo bo‘lishi sun’iy intellektning jadal
rivojlanishiga turtki berdi[3].

Hozirgi kunda sun’iy intellektning bir necha asosiy yo‘nalishlari mavjud.
Ular orasida mashinali o‘qitish, chuqur o‘qitish, tabiiy tilni gayta ishlash va
kompyuter ko‘rishi alohida o‘rin tutadi. Mashinali o‘qitish kompyuterlarga
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ma’lumotlar asosida mustaqil ravishda o‘rganish imkonini beradi. Chuqur
o‘qitish esa sun’iy neyron tarmogqlar yordamida murakkab ma’lumotlarni
gayta ishlashga xizmat qiladi[4]. Tabiiy tilni gayta ishlash texnologiyasi
kompyuterlarning inson tilini tushunishi va tahlil qilishi uchun qo‘llaniladi.
Kompyuter ko‘rishi esa tasvir va videolarni aniglash hamda tahlil qilish
imkonini beradi.

Mazkur texnologiyalar bugungi kunda turli sohalarda samaradorlikni
oshirishga xizmat qilmoqda. Masalan, bank tizimlarida mijozlarga xizmat
ko‘rsatishni tezlashtirish, tibbiyotda kasalliklarni aniqlash, sanoatda ishlab
chiqarish jarayonlarini avtomatlashtirish hamda elektron tijoratda
xaridorlarning ehtiyojlarini tahlil qilishda sun’iy intellektdan keng
foydalanilmoqda. Shu sababli sun’iy intellekt zamonaviy iqtisodiyotning
muhim tarkibiy qismi bo‘lib, iqtisodiy rivojlanish va aholi daromadlarining
o‘sishiga sezilarli ta’sir ko‘rsatmoqda.

Tadqiqot metodologiyasi

Mazkur tadqiqotda sun’iy intellekt texnologiyalarining makroiqtisodiy
barqarorlik, mehnat bozori transformatsiyasi hamda aholi real daromadlari
dinamikasiga ko‘rsatayotgan ta’sirini baholash maqgsadida tizimli iqtisodiy
tahlil va qiyosiy-statistika metodologiyasidan foydalanildi. Tadqiqotning
metodologik asosi sifatida miqdoriy va sifat tahlil uslublarining sinergik
uyg‘unligi tanlab olindi.

Tahlil va natijalar

Sun’iy intellektning aholi daromadlariga ta’siri. Sun’iy intellekt
texnologiyalarining rivojlanishi zamonaviy iqtisodiyotning barcha
tarmogqlariga sezilarli ta’sir ko‘rsatmoqda. So‘nggi yillarda sun’iy intellekt
ishlab chiqarish, xizmat ko‘rsatish, savdo, moliya va boshgaruv sohalarida
keng qo‘llanilishi natijasida iqtisodiy samaradorlikning oshishiga, yangi ish
o‘rinlarining yaratilishiga va aholi daromadlarining ko‘payishiga xizmat
qilmoqda. Jahon iqtisodiyoti tarixida texnologik taraqqgiyot har doim mehnat
unumdorligining osishiga sabab bo‘lgan bo‘lsa, sun’iy intellekt ushbu
jarayonni yanada tezlashtirmoqda.

Xalgaro tadgiqotlarga ko‘ra, 2030-yilga gadar sun’iy intellekt jahon
igtisodiyotiga 15,7 trillion AQSh dollarigacha qo‘shimcha iqtisodiy giymat
olib kirishi mumkin. Bu ko‘rsatkich Xitoy va Hindiston iqtisodiyotlarining
umumiy hajmiga yaqin bo‘lib, sun’iy intellektning iqtisodiy rivojlanishdagi
o‘rnini yaqqol namoyon etadi. Ushbu o'sishning asosiy qismi mehnat
unumdorligini oshirish va iste’'molchilar ehtiyojlarini yanada samarali
qondirish hisobiga yuzaga kelishi kutilmoqda[5].

Sun’iy intellektning aholi daromadlariga ta’sir etishidagi eng muhim
omillardan  biri mehnat unumdorligining oshishidir. = Zamonaviy
korxonalarda ishlab chiqarish jarayonlari, hujjatlar bilan ishlash, mijozlarga
xizmat ko‘rsatish va ma’lumotlarni tahlil qilish kabi ko‘plab vazifalar
avtomatlashtirilmoqgda. Natijada xodimlar o‘z vaqtlarini murakkab va yuqori
qiymat yaratuvchi vazifalarga sarflash imkoniyatiga ega bo‘lmoqda. Bu esa
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korxonalarning daromadlarini oshirish bilan bir gatorda, xodimlar ish
haqglarining ko‘payishiga ham xizmat qiladi.

Masalan, ishlab chigarish korxonalarida sun’iy intellekt asosidagi
tizimlar uskunalarning texnik holatini oldindan tahlil qilib, nosozliklarni
prognoz qilishi mumkin. Natijada ishlab chigarishdagi to‘xtalishlar kamayadi
va mahsulot hajmi ortadi. Savdo sohasida esa sun’iy intellekt xaridorlarning
xatti-harakatlarini tahlil gilish orqali talabni aniq prognoz qiladi va mahsulot
zaxiralarini samarali boshqgarishga yordam beradi. Bunday imkoniyatlar
korxonalar xarajatlarini kamaytirib, foyda miqdorini oshiradi.

Sun’iy intellekt xarajatlarni kamaytirish orqali ham aholi daromadlariga
ijjobiy ta’sir ko‘rsatadi. Avtomatlashtirilgan tizimlar inson omili tufayli
yuzaga keladigan xatolar sonini kamaytiradi, resurslardan foydalanishni
optimallashtiradi va vaqt tejalishini ta’minlaydi. Tadqiqotlar natijalariga
kora, sun’iy intellekt texnologiyalaridan foydalanuvchi korxonalarda
operatsion xarajatlar o‘rtacha 20-30 foizgacha qgisqarishi mumkin. Bu esa
korxonalarning  raqobatbardoshligini oshirib, iqtisodiy  o'sishni
rag‘batlantiradi[6].

Sun’iy intellektning aholi daromadlariga ta’siridagi yana bir muhim jihat
yangi kasblar va ish o‘rinlarining yaratilishidir. Tarixiy tajriba shuni
ko‘rsatadiki, har bir texnologik inqilob ayrim kasblarning yo‘qolishiga sabab
bo‘lgan bo‘lsa-da, yangi va yuqori malaka talab giladigan kasblarning paydo
bo‘lishiga ham olib kelgan. Bugungi kunda ma’lumotlar tahlilchisi, sun’iy
intellekt muhandisi, mashinali o‘qitish mutaxassisi, ma’lumotlar bazasi
administratori, kibertahlilchi va raqamli marketing mutaxassisi kabi
kasblarga talab keskin ortib bormoqda.

Jahon Iqtisodiy Forumining prognozlariga ko‘ra, yaqin yillarda sun’iy
intellekt va avtomatlashtirish natijasida ayrim ish o‘rinlari qisqarsa-da, yangi
texnologiyalar bilan bog‘liq millionlab yangi ish o‘rinlari yaratiladi. Aynigsa,
IT va raqamli texnologiyalar sohasidagi mutaxassislarga bo‘lgan ehtiyoj
yildan yilga ortib bormoqda. Bu esa yoshlar uchun yangi daromad
manbalarini yaratmoqda.

Frilanserlik va masofaviy ishlarning rivojlanishi ham sun’iy intellekt
bilan bogliq muhim jarayonlardan biridir. Hozirgi kunda internet orqali
dasturlash, grafik dizayn, tarjima, kontent yaratish va marketing xizmatlarini
ko‘rsatish imkoniyatlari kengaymoqda. Sun’iy intellekt vositalari yordamida
ko‘plab  vazifalarni tezroq bajarish mumkin bo‘lgani sababilij,
mutaxassislarning mehnat unumdorligi ortmoqda va ular gisqa vaqt ichida
ko‘proq buyurtmalarni bajarish imkoniyatiga ega bo‘lmoqgda. Natijada
ularning daromadlari ham oshmoqda[10].

Sun’iy intellekt tadbirkorlik faoliyatining rivojlanishiga ham katta hissa
qo‘shmoqda. Kichik va o‘rta biznes subyektlari sun’iy intellekt asosidagi
vositalar yordamida bozorni tahlil qilish, reklama kampaniyalarini
boshqarish, mijozlar bilan muloqot qilish va moliyaviy faoliyatni nazorat
qilish imkoniyatiga ega bo‘lmoqda. Oldin katta mablag’ va ko‘plab xodimlar
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talab gilgan vazifalarni bugungi kunda sun’iy intellekt asosidagi dasturlar
yordamida amalga oshirish mumkin. Bu esa kichik biznes vakillarining
xarajatlarini kamaytirib, daromadlarini oshirishga xizmat gilmoqda.

Marketing va savdo sohalarida sun’iy intellekt texnologiyalaridan
foydalanish alohida ahamiyatga ega. Elektron tijorat platformalari
xaridorlarning qiziqishlari va xarid qilish odatlarini tahlil qilib, ularga mos
mahsulotlarni tavsiya qiladi. Natijada savdo hajmi ortadi va korxonalar
daromadi ko‘payadi. Shu bilan birga, sun’iy intellekt yordamida reklama
xarajatlarini optimallashtirish va marketing samaradorligini oshirish
mumkin[11].

Sun’iy intellektning aholi daromadlariga salbiy ta’sirlari. Sun’iy
intellekt iqtisodiyot va aholi daromadlariga ko‘plab ijobiy ta’sir ko‘rsatishiga
qaramay, uning ayrim salbiy jihatlari ham mavjud. Eng muhim
muammolardan biri ayrim kasblarning qisqarishi bilan bog‘liqdir. Sun'’iy
intellekt va avtomatlashtirish texnologiyalari takroriy va standart vazifalarni
bajaruvchi xodimlarga bo‘lgan ehtiyojni kamaytirmoqda. Ayniqsa, kassirlar,
operatorlar, ma’lumot Kirituvchi xodimlar va ayrim ofis ishchilari
avtomatlashtirishdan eng ko‘p ta’sirlanayotgan kasb egalari hisoblanadi.

Mutaxassislarning hisob-kitoblariga ko‘ra, kelgusi o‘n yilliklarda mavjud
ish o‘rinlarining muayyan qismi avtomatlashtirilishi mumkin. Bu esa ayrim
xodimlarning ishini yo‘qotishiga va vaqtinchalik daromadsiz qolishiga olib
kelishi ehtimoldan xoli emas. Shu sababli ko‘plab davlatlarda xodimlarni
qayta tayyorlash va yangi kasblarga o‘qitish dasturlari amalga oshirilmoqda.

Sun’iy intellektning yana bir salbiy jihati daromadlar tengsizligining
kuchayishi bilan bog‘lig. Yugori malakali va zamonaviy texnologiyalar bilan
ishlay oladigan mutaxassislar yuqori maosh olish imkoniyatiga ega
bo‘layotgan bo‘lsa, past malakali ishchilar mehnat bozorida raqobat qilishda
qiyinchiliklarga duch kelmoqda. Natijada turli ijtimoiy qatlamlar o‘rtasidagi
daromadlar tafovuti ortishi mumkin.

Ragamli tafovut muammosi ham sun’iy intellektning salbiy
oqibatlaridan biri hisoblanadi. Zamonaviy texnologiyalar va sifatli internet
tarmoglaridan foydalanish imkoniyati barcha hududlarda bir xil emas.
Ragamli infratuzilma yetarlicha rivojlanmagan hududlarda yashovchi aholi
yangi iqtisodiy imkoniyatlardan to‘liq foydalana olmaydi. Bu esa hududlar
o‘rtasidagi iqtisodiy farqlarni kuchaytirishi mumkin.

Bundan tashqari, sun’iy intellekt tizimlariga haddan tashqari bog‘lanib
qolish ham ayrim xavflarni yuzaga keltiradi. Texnik nosozliklar, ma’lumotlar
xavfsizligi bilan bogliq muammolar yoki algoritmlardagi xatolar iqtisodiy
faoliyatga salbiy ta’sir ko‘rsatishi mumkin. Shu sababli sun’iy intellekt
texnologiyalaridan foydalanishda xavfsizlik va nazorat masalalariga alohida
e’tibor garatish zarur.

Umuman olganda, sun’iy intellekt aholi daromadlarining o‘sishiga, yangi
ish o‘rinlarining yaratilishiga va iqtisodiy samaradorlikning oshishiga xizmat
qiluvchi muhim omil hisoblanadi. Biroq uning salbiy oqibatlarini kamaytirish
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uchun aholini zamonaviy kasblarga o‘qitish, ragamli savodxonlikni oshirish
va mehnat bozorini yangi texnologiyalar talablariga moslashtirish muhim
ahamiyatga ega.

O‘zbekistonda sun’iy intellekt va aholi daromadlari. So‘nggi yillarda
O‘zbekistonda sun’iy intellekt va raqamli texnologiyalarni rivojlantirish
davlat siyosatining ustuvor yo‘nalishlaridan biriga aylandi. Mamlakatda
amalga oshirilayotgan raqamlashtirish jarayonlari iqtisodiyotning turli
tarmogqlarida samaradorlikni oshirish, yangi ish o‘rinlarini yaratish hamda
aholi daromadlarini ko‘paytirishga xizmat qgilmoqda. Ayniqsa, “Raqamli
O‘zbekiston-2030" strategiyasi doirasida davlat xizmatlari, ta’lim, sog‘ligni
saqlash, bank-moliya tizimi va sanoat sohalariga zamonaviy axborot
texnologiyalarini joriy etish bo‘yicha keng ko‘lamli ishlar olib borilmoqda[7].

1-jadval
O‘zbekistonda raqamli iqtisodiyot va SI ekotizimining asosiy
indikatorlari (2025-yil holatiga)

Ko‘rsatkichlar Miqdoriy Iqtisodiy mazmuni va aholi
qiymati / farovonligiga ta’siri
Ko‘rsatkichi

Yalpi ichki mahsulot 7,70% Makroiqtisodiy barqarorlik va milliy

(YAIM) o'sishi daromadlar bazasining kengayishi.

YAIM hajmi > 1,85 kvadrillion Mamlakat iqtisodiy quvvatining ortishi

so‘m va resurslarni tagsimlash imkoniyati.

Aholi jon boshiga YAIM 3220 yevro 2017-yildagi (1 750 yevro)

(2025-y.) ko‘rsatkichga nisbatan aholi real
daromadlarining deyarli 1,8 barobar
o'sishi.

IT Park rezidentlari soni 2846 ta Raqamli igtisodiyot subyektlarining

ko‘payishi va yuqori texnologik
tarmogqlar ulushining ortishi.

Yangi tashkil etilgan IT 636 ta Innovatsion tadbirkorlik muhitining

kompaniyalar faollashishi va investitsion
jozibadorlik.

Xorijiy kompaniyalar >6500ta Yuqori malakali, xalqaro standartlarga

tomonidan yaratiladigan mos va yuqori daromadli bandlikni

yangi ish o‘rinlari ta’'minlash.

Operatsion xarajatlarning  20% - 30% SIjoriy etilgan korxonalarda

qisqarishi unumdorlik ortishi evaziga ish haqini
oshirish moliyaviy manbayining
yaratilishi.

1-jadval ma’lumotlaridan ko‘rinib turibdiki, O‘zbekistonda

ragamlashtirish va sun’iy intellekt infratuzilmasining rivojlanishi bevosita
makroiqtisodiy yuksalish parametrlari bilan kuchli korrelyatsiyaga ega.
Xususan, IT Park rezidentlari sonining 2846 taga yetishi va xorijiy
kompaniyalar hisobiga 6500 dan ortiq yuqori daromadli yangi ish
o‘rinlarining yaratilishi mehnat bozorida tarkibiy transformatsiyani boshlab
berdi.
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Eng muhim jihati, korxonalarda SI texnologiyalarini qo‘llash operatsion
xarajatlarni 20-30 foizgacha optimallashtirib, mehnat unumdorligini
oshirmoqda. Bu esa o'z navbatida, mamlakat iqtisodiyotining 7,7 foizli o‘sish
sur’atini va aholi jon boshiga to‘g‘ri keladigan YAIM hajmining 3220 yevroga
yetishini ta’minlovchi drayverlardan biri bo‘lib xizmat gilmoqgda. Jadval
tizimli tahlil etilganda, SIning aholi daromadlariga ta’siri fagatgina texnologik
ko‘rsatkichlarda emas, balki aholining real xarid qobiliyati yaxshilanishida
aks etayotganini ko‘rishimiz mumkin.

Sun’iy intellektning rivojlanishi mamlakatda IT sohasining jadal
o‘sishiga sabab bo‘ldi. 2025-yilning may holatiga ko‘ra, IT Park rezidentlari
soni 2846 taga yetgan bo‘lib, yil boshidan buyon 636 ta yangi kompaniya
ushbu ekotizimga qo‘shilgan. Ularning katta qismi eksportga yo‘naltirilgan
korxonalar hisoblanadi[8].

2025-yilning dastlabki yetti oyida IT Park tarkibiga 481 ta yangi
eksportchi kompaniya va 232 ta xorijiy kompaniya qo‘shildi. Hozirgi kunda
IT Park rezidentlari oz xizmatlarini dunyoning 90 dan ortiq mamlakatlariga
eksport gilmoqda. Bu esa O‘zbekistonning xalqaro IT bozoridagi mavqei
tobora mustahkamlanib borayotganini ko‘rsatadi. Raqamli iqtisodiyotning
rivojlanishi yangi ish o‘rinlarini yaratishda ham muhim rol o‘ynamoqda.
Masalan, 2025-yil boshida IT Park rezidenti bo‘lgan 104 ta yangi eksportchi
kompaniya 0z faoliyatining birinchi yilida 2400 dan ortiq yangi ish o‘rinlari
yaratishni rejalashtirgan. Shuningdek, 2025-yil kuzida rezident bo‘lgan
xorijiy kompaniyalar tomonidan 6500 dan ortiq yangi ish o‘rinlari yaratilishi
kutilmoqgda. Sun'’iy intellekt texnologiyalari mehnat unumdorligini oshirish
orqali aholi daromadlariga ham ijobiy ta’sir ko‘rsatmoqda[9]. Korxonalarda
avtomatlashtirish jarayonlarining kengayishi natijasida ishlab chigarish
xarajatlari kamaymoqda, mahsulot va xizmatlar sifati oshmoqgda. Natijada
korxonalar foydasi ortib, xodimlarning ish haqlarini oshirish imkoniyatlari
kengaymoqda. Bundan tashqari, dasturchi, ma’lumotlar tahlilchisi, sun’iy
intellekt muhandisi, Kkiberxavfsizlik mutaxassisi kabi yuqori malakali
kasblarga talab ortib bormoqda.

Mamlakat iqtisodiyotidagi umumiy o‘sish ham ragamli texnologiyalar
rivojlanishi bilan chambarchas bog‘liq. Statistik ma’lumotlarga ko‘ra, 2025-
yilda O‘zbekiston iqtisodiyoti 7,7 foizga o‘sgan va yalpi ichki mahsulot hajmi
1,85 kvadrillion so‘mdan oshgan. Shu bilan birga, aholi jon boshiga to‘g'ri
keladigan YAIM miqdori 2017-yildagi 1750 yevrodan 2025-yilda 3220
yevroga yetgan. Bu esa aholining daromadlari va turmush darajasi oshib
borayotganidan dalolat beradi. Kelajakda sun’iy intellekt texnologiyalarining
yanada keng qo‘llanilishi natijasida iqtisodiyotning barcha tarmogqlarida
samaradorlik oshishi, yangi kasblar paydo bo‘lishi va yuqori malakali
mutaxassislarga bo‘lgan talabning ortishi kutilmogda. Mutaxassislarning
fikricha, sun'’iy intellekt va ragamli texnologiyalar O‘zbekistonning iqtisodiy
rivojlanishida muhim omillardan biri bo‘lib, aholi daromadlarining barqaror
o‘sishiga, xizmatlar eksportining kengayishiga hamda yangi ish o‘rinlarining
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yaratilishiga xizmat qiladi. Shu sababli sun’iy intellektni rivojlantirish
nafaqat texnologik taraqqiyot, balki mamlakat aholisi farovonligini
oshirishning ham muhim vositasi hisoblanadi.

Xulosa

Zamonaviy mehnat bozorida muvaffaqiyatga erishish uchun fugarolar
kompyuter texnologiyalari, internet xizmatlari va sun’iy intellekt
vositalaridan foydalanish ko‘nikmalariga ega bo‘lishlari talab etiladi. Shu
sababli ta'lim muassasalarida raqamli texnologiyalar bo‘yicha o‘quv
dasturlarini kengaytirish hamda aholining turli qatlamlari uchun bepul o‘quv
kurslarini tashkil etish magsadga muvofiqdir.

Sun’iy intellekt bo‘yicha malakali kadrlar tayyorlash ham muhim
vazifalardan biri hisoblanadi. Bugungi kunda iqtisodiyotning ko‘plab
tarmogqlarida dasturchilar, ma’lumotlar tahlilchilari, sun’iy intellekt
muhandislari va kiberxavfsizlik mutaxassislariga talab ortib bormoqda. Shu
bois oliy ta’lim muassasalarida ushbu yo‘nalishlar bo‘yicha mutaxassislar
tayyorlash sifatini oshirish, amaliy mashg‘ulotlar hajmini kengaytirish va
xalqaro tajribalarni joriy etish zarur. Kichik biznes va xususiy tadbirkorlik
faoliyatida sun’iy intellekt texnologiyalaridan foydalanishni qo‘llab-
quvvatlash ham dolzarb masalalardan biridir. Sun’iy intellekt asosidagi
dasturlar biznes jarayonlarini optimallashtirish, xarajatlarni kamaytirish va
daromadlarni oshirish imkonini beradi. Shu sababli tadbirkorlarni
zamonaviy texnologiyalar bilan ta’'minlash, ularga imtiyozli kreditlar va
grantlar ajratish hamda konsultatsion xizmatlarni rivojlantirish maqgsadga
muvofiq hisoblanadi.

Shuningdek, mehnat bozoridagi o‘zgarishlarni inobatga olgan holda
yangi kasblarga qayta tayyorlash dasturlarini kengaytirish zarur. Sun’iy
intellekt va avtomatlashtirish natijasida ayrim an’anaviy kasblarga bo‘lgan
ehtiyoj kamayishi mumkin. Shu sababli fuqarolarni zamonaviy va talab
yuqgori  bo‘lgan  kasblarga  ofgitish, ularning mehnat bozorida
raqobatbardoshligini oshirishga yordam beradi.

Tadqgiqot natijalari shuni ko‘rsatdiki, sun’ly intellekt texnologiyalari
mehnat unumdorligini oshirish, ishlab chigarish xarajatlarini kamaytirish,
xizmatlar sifatini yaxshilash va iqtisodiy samaradorlikni ta’'minlashda muhim
ahamiyatga ega. Natijada korxonalar faoliyatining samaradorligi ortib, yangi
ish o‘rinlari yaratilmogda hamda aholi daromadlarining o‘sishi uchun qulay
sharoit vujudga kelmoqda.

Sun’iy intellekt nafagat mavjud ish jarayonlarini takomillashtiradi, balki
yangi kasblar va mutaxassisliklarning paydo bo‘lishiga ham sabab bo‘ladi.
Dasturchi, sun’iy intellekt muhandisi, ma’lumotlar tahlilchisi va
kiberxavfsizlik mutaxassisi kabi kasblarga bo‘lgan talabning ortishi buning
yaqqol misolidir. Bu esa aholining yuqori daromadli ish o‘rinlariga ega
bo‘lish imkoniyatlarini kengaytiradi.

Kelgusida sun’iy intellekt texnologiyalarining yanada rivojlanishi
igtisodiyotning turli tarmogqlarida samaradorlikni oshirishi, innovatsion
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faoliyatni jadallashtirishi va mamlakatning xalqaro raqobatbardoshligini
mustahkamlashi kutilmoqda. Shu bilan birga, ushbu jarayonlardan samarali
foydalanish uchun ragamli savodxonlikni oshirish, malakali kadrlar
tayyorlash va mehnat bozorini yangi sharoitlarga moslashtirish muhim
ahamiyat kasb etadi. Sun’iy intellekt aholi daromadlarini oshirish, yangi
igtisodiy imkoniyatlarni yaratish va mamlakatning barqaror rivojlanishini
ta'minlashda muhim omil hisoblanadi. Uning imkoniyatlaridan oqilona
foydalanish kelajakda iqtisodiy o‘sish sur’atlarini yanada tezlashtirish va
aholi farovonligini oshirishga xizmat qiladi.
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Annotatsiya. Ushbu maqolada raqamli iqtisodiyotning jadal rivojlanishi mehnat
bozorida chuqur transformatsion jarayonlarni yuzaga Kkeltirib, an’anaviy kasblarning
qisqarishi va zamonaviy kasblarning shakllanishiga ta’siri tahlil gilinadi. Avtomatlashtirish
va sun’ly intellekt texnologiyalarining keng joriy etilishi yangi talablarni shakllantirib,
aholining kasbiy salohiyatini yangilashni dolzarb vazifaga aylantiradi. Bu jarayon ishsizlik
darajasiga bevosita ta’sir ko‘rsatib, qayta tayyorlash dasturlarining ahamiyatini oshiradi.
Qayta tayyorlash kurslari nafagat ishsizlikni kamaytiradi, balki kambag‘allikni
gisqartirishda ham muhim mexanizm sifatida ko‘riladi. O‘zbekistonda kambag'allikni
kamaytirish ijtimoiy-iqtisodiy siyosatning ustuvor yo‘nalishi bo‘lib, ragamli ko‘nikmalarni
rivojlantirish  fuqarolarning raqobatbardoshligini oshiradi, daromad manbalarini
kengaytiradi va ijtimoiy tenglikni mustahkamlaydi. Yangi O‘zbekiston - 2030 strategiyasida
inson Kkapitalini rivojlantirish va raqamli transformatsiya ustuvor yo‘nalish sifatida
belgilangan bo‘lib, kasbiy qayta tayyorlash markazlarini kengaytirish va zamonaviy
kasblarga moslashtirish kambag'allikni kamaytirishning samarali mexanizmi sifatida talgin
etiladi.

Kalit so’zlar. Ragamli igtisodiyot, mehnat bozori transformatsiyasi, qayta tayyorlash
dasturlari, kambag‘allikni kamaytirish, raqamli ko‘nikmalar, inson kapitali rivoji, bandlik
darajasi.

COKPALIEHUE BEJHOCTHU IIYTEM NNEPEIIOATIOTOBKHA
BE3PABOTHBIX B YC/IOBUAX IIM®POBOM 9KOHOMHKHU
Hay4Hnbiii pykoBoauTesib: bakneBa Upoaa AKGapoBHA
H.o. npodeccopa kapeapbl «IKOHOMHUKA TPYAaA»
TalKeHTCKOro rocyfapCTBEHHOT0 3KOHOMHUYECKOT0 YHUBEpPCUTETa
A3amaToBa 3apuHa AJXxaM KU3U
MaructpaHT TallKeHTCKOro rocyjapCTBEHHOI' O

9KOHOMHYECKOI'O YHUBEPCUTETA

AHHoTauMsa. B pgaHHOW cTaThe paccMaTpUBAaeTCs BJIUSIHUE CTPEMHUTEJNBHOIO
pasBuTUsa [UPPOBOM 3KOHOMHUKH Ha TpaHchopMatsito pbIHKA TPyAa, TAe COKPALAKTCS
TpaJUIIMOHHbIe Tpodeccud U (GOPMHUPYIOTCA HOBbIEe COBpeMeHHble HalpaBJIEHUs.
[llupokoe BHeJApeHHWe aBTOMATH3atSik W TEXHOJIOTUH MCKYCCTBEHHOTO HWHTEJJIEKTa
CO3/laeT HOBble TpeOOBaHUs, Jesjias OOHOBJeHHe MNPodecCHOHANBHOr0 IMOTeHIMaNa
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HaceJleHUs aKTyaJIbHOM 3ajadyeil. DTHU NpPoLecchl HANpsMYH0 BO3/eMCTBYIOT Ha YPOBEHb
6e3paboTULbl W YCWJIMBAKOT 3HAYMMOCTb I[pOrpaMM IepenoAroToBku. Kypcel
[epeno/irOTOBKU He TOJIbKO CHUXKAIOT 6e3paboTHIly, HO U pacCMaTPUBAIOTCA KaK BaXKHbIN
MexXaHM3M COKpalleHUs 6eAHOCTU. B Y36ekucTaHe yMeHblieHHe 6eJHOCTU OIpejesleHo
KaK INpPUOPUTETHOE HalpaBJieHWe COLMaJTbHO-3KOHOMMUYECKON MOJUTHUKH, a pa3BUTHE
nMpPOBBIX HABBIKOB  CIIOCOOCTBYET POCTYy KOHKYPEHTOCIOCOOHOCTH  Tpax/aH,
paclIMpeHUI0 MCTOYHUKOB [JI0X0Jla W YKpeNJIeHWI0 COLMaJbHOM CIpaBeAJIMBOCTH.
[IporpaMMbl nepenoAroTOBKM OJHOBPEMEHHO YCHUJIMBAIOT CUCTEMY COLIMaJIbHOM 3allUThI
U obecrneyuBalOT 3KOHOMHUYECKYH yCTOMYMBOCTb. B cTpaTerun «HoBbll Y36ekucraH -
2030» pa3BuTHe YeJO0BEeYECKOI0 KanuTaaa U nudpoBas TpaHcpopMatsiss 0603HaYeHbI Kak
KJI04YeBble NPUOPUTETHI, a pacUIMpeHHe LEeHTPOB IMepenoAroTOBKA M ajanTatsia K
COBpPEMEHHBbIM NpodeccusiM TPAKTYOTCd KakK 3(QQPeKTUBHBbIA MeXaHU3M CHWXEeHUS
6e/JHOCTH.

KioueBble cioBa. lludpoBas 3KOHOMHKA, TpaHcpopMatsia pbIHKA TPYyAa,
IporpaMMbl MePenoAroToBKH, COKpalleHHe O6eJHOCTH, LUPpPOBble HABBIKH, pPa3BUTHE
4yeJI0OBeYeCKOT0 KalluTasla, ypoBeHb 3aHATOCTH.

POVERTY REDUCTION THROUGH THE RETRAINING OF
UNEMPLOYED INDIVIDUALS IN THE DIGITAL ECONOMY
Academic Supervisor: Bakiyeva Iroda Akbarovna
Acting Professor of the Department of Labor Economics,
Tashkent State University of Economics
Azamatova Zarina Adham qizi
Master's student at Tashkent State University of Economics
Abstract. This article examines how the rapid development of the digital economy is
transforming the labor market, leading to the decline of traditional professions and the
emergence of modern ones. The widespread adoption of automation and artificial
intelligence technologies creates new demands, making the renewal of professional skills
an urgent necessity. These processes directly affect unemployment levels and highlight the
importance of retraining programs. Retraining courses not only reduce unemployment but
also serve as an effective mechanism for poverty reduction. In Uzbekistan, poverty
reduction is a priority of socio-economic policy, and the development of digital skills
enhances citizens’ competitiveness, expands income sources, and strengthens social
equality. Retraining programs simultaneously reinforce social protection and ensure
economic stability. Within the “New Uzbekistan - 2030” strategy, human capital
development and digital transformation are defined as key priorities, while the expansion
of retraining centers and adaptation to modern professions are considered effective
mechanisms for reducing poverty.

Keywords. Digital economy, labor market transformation, retraining programs,

poverty reduction, digital skills, human capital development, employment level.

Kirish

Ragamli iqtisodiyotning jadal rivojlanishi mehnat bozorida tub
o‘zgarishlarni yuzaga keltirmoqda. Avtomatlashtirish va sun’iy intellekt
texnologiyalari natijasida ayrim an’anaviy kasblar yo‘qolib o’rniga zamonaviy
kasblar paydo bo‘lishiga sabab bo’'lmoqgda. Bu jarayon esa ishsizlik darajasiga
bevosita ta’sir gilgani sababli, aholining kasbiy salohiyatini yangilash bo’yicha
va zamonaviy ko‘nikmalarni egallashi dolzarb masalaga aylanmoqda. Qayta
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tayyorlash dasturlari nafaqat ishsizlikni kamaytiradi, balki kambag‘allikni
qisqartirishda ham muhim omil bo‘lib xizmat qiladi.

Shuningdek, kambag‘allikni kamaytirish masalasi 0‘zbekistonda ijtimoiy-
igtisodiy siyosatning eng muhim yo‘nalishlaridan biri hisoblanadi. Ragamli
igtisodiyot sharoitida kambag‘allikni qisqartirish fagat moddiy yordam
ko‘rsatish bilan emas, balki aholining ragamli ko‘nikmalarini rivojlantirish,
zamonaviy kasblarga tayyorlash orqali amalga oshirilishi mumkin. Bu esa
fugarolarning mehnat bozorida raqobatbardoshligini oshiradi, daromad
manbalarini kengaytiradi va ijtimoiy tenglikni ta’minlashga xizmat gqiladi.
Ragamli igtisodiyot sharoitida qayta tayyorlash dasturlari aholining ijtimoiy
himoyasini mustahkamlash bilan birga, mehnat bozorida ragobatbardoshlikni
oshirishga xizmat qiladi.

Yangi O‘zbekiston - 2030 strategiyasida “Inson kapitalini rivojlantirish”
va “ragamli transformatsiya” ustuvor yo‘nalish sifatida belgilangan. Mazkur
strategiyada aholining raqamli ko‘nikmalarini oshirish, kasbiy qayta
tayyorlash markazlarini kengaytirish va mehnat bozorida talab yuqori bo‘lgan
kasblarga moslashtirish vazifalari ko‘zda tutilgan. Shu orqali ishsizlarni
zamonaviy kasblarga tayyorlash kambag'allikni kamaytirishning samarali
mexanizmi sifatida ko‘rilmoqda*1.

O‘zbekiston Respublikasi Kambag'allikni qisqartirish va bandlik vazirligi
ma’lumotlariga ko‘ra, 2024 yilda mamlakatda ishsizlik darajasi 8,5% ni tashkil
etgan. Shu bilan birga, gayta tayyorlash kurslaridan o‘tgan fugarolarning 62%
gisga muddat ichida ishga joylashgan. Bu ko‘rsatkich qayta tayyorlash
dasturlarining samaradorligini yaqqol namoyon etadi. Demak, raqamli
igtisodiyot sharoitida qayta tayyorlash mexanizmlarini kengaytirish
kambag‘allikni kamaytirish va bargaror iqtisodiy o‘sishni ta'minlashda muhim
ahamiyat kasb etadi.

Mavzuga oid adabiyotlar sharhi

Ragamli igtisodiyot sharoitida ishsizlikni kamaytirish va kambag‘allikni
qisqartirish masalasi xorij olimlari tomonidan keng tadqiq etilgan.Xorijiy
olimlar izlanishlari Xalgaro migyosda raqamli iqtisodiyot va gayta tayyorlash
kambag'allikni kamaytirishning muhim vositasi sifatida tadqiq etilgan. Alex O.
Acheampong (Asian Development Bank) raqamli texnologiyalarga kirish
imkoniyati kambag‘allikni kamaytirishini ta’kidlaydi [1]. Shu Tian ragamli
infratuzilma kambag‘allikni gisqartirishda muhim omil ekanini ko‘rsatadi [2].
Prof. Erik Brynjolfsson ragamli iqtisodiyotda avtomatlashtirish va sun’iy
intellekt ko‘plab ish o‘rinlarini yo‘qotadi, ammo qayta tayyorlash orqali yangi
yuqori malakali ish o‘rinlari yaratiladi [3]. Prof. Mark Graham Raqamli
platformalar global mehnat bozorini kengaytiradi, lekin kambag‘allikni
kamaytirish uchun ishsizlarni qayta tayyorlash va ragamli savodxonlikni
oshirish zarur[4].

1“0 zbekiston — 2030 strategiyasi — LEX.UZ? , O‘zbekiston Respublikasi Bandlik va mehnat
munosabatlari vazirligi — mehnat.uz
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MDH mamlakatlarining olimlari ham ragamli iqtisodiyot sharoitida qayta
tayyorlash va  kambag‘allikni  kamaytirish  masalalarini  turlicha
yondashuvlarda o‘rganishgan va raqamli iqtisodiyot sharoitida ishsizlarni
qayta tayyorlashni kambag‘allikni kamaytirishning eng muhim mexanizmi
sifatida ko‘rishadi. Ularning fikrlari asosan IT ko‘nikmalar, kasbiy qayta
tayyorlash, tadbirkorlikni rivojlantirish va inson Kkapitaliga investitsiya
qilishga qaratilgan. Prof. Aram Manukyan Raqgamli iqtisodiyotda gayta
tayyorlash kambag'allikni kamaytirishning uzoq muddatli strategiyasi bo‘lib,
ijjtimoiy barqgarorlikni ta’minlaydi[5]. Prof. Gulmira Abisheva esa ilmiy
magqolalarida “Ishsizlarni ragamli konikmalarga o‘rgatish kambag'allikni
kamaytirishning eng tezkor yo‘li” degan fikrni bayon etganlar [6]. Shuningdek,
Prof. Sergey Glazyev ham “Ragamli transformatsiya davrida qayta tayyorlash
dasturlari ijtimoiy tenglikni ta’'minlashda muhim” deb ta’kidlaydi [7] va Prof.
Dmitriy Slizovskiy fikriga ko‘ra raqamli iqtisodiyotda ishsizlarni qayta
tayyorlash IT va elektron tijorat sohalarida bandlikni oshiradi [8].

Ularning nazariy garashlari qayta tayyorlash dasturlarining dolzarbligini
asoslab beradi. Akademik Kalandar Abdurahmonov mehnat bozorida ragamli
ko‘nikmalarni rivojlantirish kambag‘allikni kamaytirishning eng muhim omili
ekanini ta’kidlaydilar va o’z asarlarida gayta tayyorlash va malaka oshirish
dasturlari mehnat bozorida raqobatbardoshlikni oshirish, yuqori daromadli
kasblarga yo‘naltirish va ijtimoiy tenglikni mustahkamlash vositasi sifatida
talgin etadilar. Shuningdek,inson kapitalini rivojlantirish va ragamli
ko‘nikmalarni egallash esa barqaror iqtisodiy o‘sishni ta’minlash hamda
kambag‘allikni kamaytirishda nazariy va amaliy asos sifatida ko‘rsatiladi
degan fikrni ilgari suradilar[9]. Sharafutdin Xashimxodjayev esa iqtisodiy
obyektlarni boshqarishda intellektual tizimlar va raqamli texnologiyalarni
qo‘llash orqali samaradorlikni oshirishni o‘rgangan [10]. E. Xoshimov
ma’lumotlar bazasi va raqamli boshqaruv mexanizmlarining mehnat bozoriga
ta'sirini tahlil qilgan. Sh. S. Maxsudov Data Science va sun’iy intellekt
yordamida iqtisodiy faoliyatni prognozlashni tadqiq etgan [11]. Z. A. Ashurov
esa blokcheyn va bulutli texnologiyalarni davlat boshqaruvi va bank tizimida
qo‘llash imkoniyatlarini ko‘rsatgan[12]. Bu izlanishlar qayta tayyorlash
dasturlarining ilmiy asosini mustahkamlaydi.

Tadqiqot metodologiyasi

Mazkur tadqgiqotda raqamli iqtisodiyot sharoitida ishsiz aholini gayta
tayyorlash orqali kambag'allikni kamaytirish masalalari ilmiy jihatdan tahlil
qilindi. Tadqiqotning metodologik asosini iqtisodiy tahlil, giyosiy yondashuv
va statistik kuzatuv usullari tashkil etdi. Dastlab, raqamli iqtisodiyotning
mehnat bozori va aholi bandligiga ta’siri bo‘yicha mahalliy hamda xorijiy ilmiy
manbalar o‘rganildi. Shu asosda ishsizlik, kambag‘allik va ragamli ko'nikmalar
o‘rtasidagi o‘zaro bog'liglik nazariy jihatdan yoritildi.

Tadqiqot jarayonida qiyosiy tahlil usuli orqali O‘zbekistonda amalga
oshirilayotgan qayta tayyorlash dasturlarining samaradorligi xorijiy
mamlakatlar tajribasi bilan taqgqoslandi. Bunda ragamli kasblarga o‘qitilgan
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fugarolarning ish bilan ta’minlanish darajasi, daromadlaridagi o‘zgarish va
kambag‘allikdan chiqish ko‘rsatkichlari asosiy mezon sifatida olindi.
Shuningdek, ragamli yo‘nalishlarda qayta tayyorlangan fugarolar natijalari
an’anaviy kasb yo‘nalishlarida o'qgitilgan fuqgarolar ko‘rsatkichlari bilan
giyoslandi. Statistik tahlil yordamida bandlik darajasi, kambag‘allik
ko‘rsatkichlari va Kkasb-hunarga o‘qitish tizimiga oid ma’lumotlar
umumlashtirildi.

Tadqiqotning amaliy qismida qayta tayyorlash kurslarida gatnashgan
fugarolarning kursdan oldingi va keyingi ijtimoiy-igtisodiy holati tahlil gilindi.
Jumladan, ularning ish bilan bandlik darajasi, o‘rtacha daromadi hamda
ragamli ko‘nikmalaridagi o‘zgarishlar o‘rganildi.

Tahlil va natijalar

Ragamli iqtisodiyot sharoitida mehnat bozorini tahlil qilish
O‘zbekistonning iqtisodiy rivojlanish darajasini aniglash va uni rivojlangan
mamlakatlar tajribasi bilan solishtirish imkonini beradi. Bu jarayon ishsizlik
darajasi, yoshlar bandligi, kambag‘allik ko‘rsatkichlari, bandlik darajasi hamda
raqamli iqgtisodiyot ulushi kabi mezonlar orqgali baholanadi. Qiyosiy tahlil
natijalari shuni ko‘rsatadiki, O‘zbekiston mehnat bozori hali sezilarli darajada
o‘sishga muhtoj bo‘lib, ayniqsa yoshlar ishsizligi yuqori darajada saqlanib
qgolmoqda. Shu sababli, kasbiy qayta tayyorlash dasturlarini kengaytirish va
ragamli ko‘nikmalarni rivojlantirish dolzarb vazifa sifatida namoyon
bo‘lmoqda.

1-jadval
Raqamli iqtisodiyot sharoitida mehnat bozori ko‘rsatkichlarining
qiyosiy tahlili (2020-2024 yillar)

Ko’rsatkichlari 0O’zbekiston Germaniya Janubiy AQSH
Koreya
Ishsizlik 8.9% 3% 2.5-3% 3.5-4%
darajasi(%)
Yoshlar 14-16% 5-6% 6-7% 7-8%
ishsizligi(%)
Bandlik 68-70% 76-78% 75-77% 73-75%
darajasi(%)
Kambag’allik 11-14% 10-16% 3-5% 10-12%
darajasi (%)
Raqamli 6-8% 10-12% 12-15% 15%
iqitsodiyot
ulushi(%)
It/ raqamli ish 0’sish Barqaror yuqori  Juda yuqori yuqori
o’rinlari o’sishi tendensiyasi
(%)

Manba: Tadgiqotda foydalanilgan barcha ko‘rsatkichlar World Bank, ILOSTAT, OECD,
World Economic Forum va O‘zbekiston Respublikasi Davlat statistika qo‘mitasi
ma’lumotlari asosida umumlashtirilgan.

123



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

Umuman olganda, tahlil natijalari O‘zbekistonning mehnat bozorida
bandlikni oshirish, kambag‘allikni kamaytirish va raqamli iqtisodiyot ulushini
ko‘paytirish uchun Kkompleks yondashuv zarurligini ko‘rsatadi. Qayta
tayyorlash kurslari va ragamli kasblarga yo‘naltirish orqali nafaqgat iqtisodiy
ko‘rsatkichlar yaxshilanadi, balki ijtimoiy barqarorlik ham mustahkamlanadi.
Shu bois, tahlil va natijalar bo‘limi O‘zbekistonning mehnat bozoridagi mavjud
holatni baholash va kelajakdagi strategik yo‘nalishlarni belgilashda muhim
ilmiy asos bo‘lib xizmat qiladi.

1-jadvaldan Kkelib chigib, tadqiqot natijalari shuni ko‘rsatadiki,
O‘zbekiston mehnat bozori rivojlangan mamlakatlar bilan solishtirganda hali
sezilarli darajada o‘sishga muhtoj. Ishsizlik darajasi O‘zbekistonda 8,9%
atrofida bo‘lib, Germaniya, Janubiy Koreya va AQSh bilan taqqoslaganda
yuqoriroq ko‘rsatkichni tashkil etadi. Shu bilan birga, yoshlar ishsizligi 14-
16% gacha yetadi, bu esa yoshlar bandligini oshirish va kasbiy tayyorgarlik
dasturlarini kuchaytirish zarurligini ko‘rsatadi va rivojlangan mamlakatlarda
esa ishsizlik va yoshlar ishsizligi nisbatan past darajada, bu ularning mehnat
bozorini samarali tashkil etilganligini bildiradi.

Bandlik darajasi O‘zbekistonda 68-70% atrofida bo‘lib, rivojlangan
davlatlarda esa Germaniya (76-78%), Janubiy Koreya (75-77%) va AQSh (73-
75%) bilan taqqoslaganda pastroq natijani ko’rsatopti. Bu holat ish bilan
ta'minlash tizimi va kasbga yo‘naltirish strategiyalarini yanada rivojlantirish
zarurligini ko‘rsatadi. Shu bilan birga, kambag‘allik darajasi O‘zbekistonda 11-
14% atrofida bo‘lib, rivojlangan mamlakatlar bilan tagqoslaganda nisbatan
yuqori hisoblanadi. Bu ragam, qayta tayyorlash dasturlari va raqgamli
ko‘nikmalarni rivojlantirish orqali kambag‘allikni kamaytirish imkoniyatini
ko‘rsatadi.

Ragamli iqtisodiyot ulushi O‘%Zbekistonda 6-8% bo‘lib, rivojlangan
davlatlarda esa Germaniya (10-12%), Janubiy Koreya (12-15%) va AQSh
(15%) bilan solishtirganda past. Shu bilan birga, IT va raqamli ish
o‘rinlarining o‘sishi O‘zbekistonda barqaror tendensiya bilan kuzatilsada,
rivojlangan mamlakatlarda bu ko‘rsatkich yuqori va juda yuqori darajada o‘sib
bormoqgda. Bu holat O‘zbekistonda raqamli kasblarni kengaytirish va qayta
tayyorlash dasturlarini jadal rivojlantirish zarurligini ta’kidlaydi.

Umuman olganda, O‘zbekistonning mehnat bozori ko‘rsatkichlari va
ragamli iqtisodiyot ulushi rivojlangan mamlakatlar bilan taqgqoslanganda
pastroq bo'lib, ish bilan ta’'minlash va kambag‘allikni kamaytirish
strategiyalarini kuchaytirish muhim. Qayta tayyorlash dasturlarini samarali
tashkil etish orqali Ozbekiston raqamli kasblar va ko‘nikmalarni rivojlantirib,
bandlik darajasini oshirish va ijtimoiy barqarorlikni ta’minlash imkoniyatiga
ega bo’lishini ta’'minlaydi.

Ragamli igtisodiyot sharoitida kasblar transformatsiyasi mehnat bozorida
yangi tendensiyalarni yuzaga keltirmoqda. An’anaviy kasblar -tikuvchilik,
duradgorlik, gishloq xofjaligi va hunarmandchilik -mahalliy bozor ehtiyojini
qondirishda muhim ahamiyat kasb etadi. Ularning afzalliklari orasida past
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o‘qitish xarajatlari, tez o‘zlashtirilishi va hududiy bandlikni ta’minlashi
keltiriladi. Biroq, daromad darajasi pastligi, global ragobatga mos emasligi va
innovatsion texnologiyalarga moslashishdagi qiyinchiliklar bu kasblarning
kambag‘allikni sezilarli darajada kamaytirish imkoniyatini cheklaydi.

/ AN’ANAVIY KASBLAR \ ( RAQAMLI KASBLAR \
Tikuvchilik, duradgorlik, IT mutaxassisi, Data Analyst,
qishloq xo‘jaligi, Web dasturchi, Digital
hunarmandchilik marketing, Blockchain

N J N e

1-rasm. Kasbiy yo‘nalishlarning transformatsiyasi: an’anaviy va
raqamli kasblar tagqoslanishi
Manba: Muallif tomonidan tayyorlandi.

Ragamli kasblar -IT mutaxassisi, Data Analyst, web dasturchi, digital
marketing va blockchain mutaxassisi - esa yuqori daromadli va global bozor
uchun talab yuqori bo‘lgan yo‘nalishlardir. Ularning afzalliklari sifatida
raqobatbardoshlikning  kuchliligi, masofadan ishlash imkoniyati va
innovatsion iqtisodiyotda bargaror bandlikni ta’'minlashi ko‘rsatiladi. Shu
bilan birga, o‘qitish xarajatlarining yuqoriligi, malaka oshirish uchun ko‘proq
vaqt talab etilishi, texnologiyalarning tez eskirishi va infratuzilma
yetishmovchiligi kabi salbiy jihatlar mavjud.Taqqoslash natijalari shuni
ko‘rsatadiki, an’anaviy kasblar qisqa muddatda bandlikni ta’'minlashda muhim
bo‘lsa-da, ragamli kasblar kambag‘allikni kamaytirishda samaraliroqdir.
Chunki ular yuqori daromad manbalarini yaratadi, global mehnat bozoriga
kirish imkonini beradi va innovatsion iqtisodiy o‘sishni qo‘llab-quvvatlaydi.
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2-Jadval

Raqamli ko‘nikmalarni rivojlantirish kurslarining aholi bandligi va
daromadlariga ta’siri (2020-2025 yillar)

Yillar  Aholi YaHM  O’rtacha Raqamli Kursdan Kursdan
soni o’sishi daromad ko’nikmalar oldingiholat keyingiholat
(ming) (%) (ming (%)
so’'m)
2020 3.400 103,2 1.950 12 Ishsizlik Kurslar endi
(»3,2%) yuqori, joriy etilmoqda
daromad past
2021 3.450 104,0 2.150 16 Norasmiy Xizmatlar
(4,0%) bandlik ko‘p sektorida ish
topa boshlagan
2022 3.500 105,1 2.450 21 Daromad Daromad 1,5
(=5,1%) past, baravar oshgan
ko‘nikmalar
sust
2023 3.560 106,3 2.800 27 Zamonaviy 65%
(26,3%) kasblarga gatnashchilar
moslashish rasmiy ishga
qiyin joylashgan
2024 3.680 106,9 3.150 33 Kambag‘allik = Daromingmad
(26,9%) darajasi oshishi
yuqori barqarorlikni
mustahkamladi
2025 3.720 107,5 3.500 39 Raqamli 70%
(=7,5%) ko‘nikmalar gatnashchilar
sust xizmatlar/IT
sohasida
faoliyat
boshlagan

Manba: 2020-2025 yillar bo‘yicha keltirilgan ko‘rsatkichlar O‘zbekiston Respublikasi Milliy
statistika qo‘mitasi (https://stat.uz), Iqtisodiyot va moliya vazirligi (https://mf.uz) hamda
kambag‘allikni gisqartirish va bandlik vazirligi (https://mehnat.uz)ning yillik hisobotlariga
asoslanadi. Ragamli ko‘nikmalar va bandlik bo‘yicha qo‘shimcha ma’lumotlar BMT
Taraqqiyot dasturi (UNDP) (https://www.undp.org/uz/uzbekistan) hamda Jahon banki
(https://data.worldbank.org/country/uzbekistan) tahlillari asosida muallif tomonidan
tuzilgan.

2020-2025-yillar oraligida aholi soni 3,4 milliondan 3,72 milliongacha
o‘sib bordi. Bu demografik o‘sish mehnat bozorida ishchi kuchiga bo‘lgan
talabni kuchaytirgan, aynigsa xizmatlar va IT sektorida yangi imkoniyatlar
paydo bo‘lgan. Shu davrda YaHM ko‘rsatkichlari ham izchil o'sib, 103,2
indeksdan 107,5 indeksgacha yetdi. Bu iqtisodiy barqarorlikning
mustahkamlanayotganini va hududda ishlab chigarish hamda xizmatlar
hajmining kengayganini ko‘rsatadi.O‘rtacha daromad 1,95 mln so‘mdan 3,5
mln so‘mgacha ko‘tarildi. Daromadlarning bunday o‘sishi aholining farovonlik
darajasini oshirdi, kambagallik darajasini kamaytirishga xizmat qildi.
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Aynigsa, 2022-yilda daromad 1,5 baravar oshgani kurslarning
samaradorligini yaqqol ko‘rsatadi. Bu davrda norasmiy bandlik qisqarib,
rasmiy ish o‘rinlari ko‘paygan.

Ragamli ko‘nikmalar darajasi 12 foizdan 39 foizgacha ko‘tarildi. Bu
ko‘rsatkich mehnat bozorida zamonaviy kasblarga moslashish imkoniyatlarini
kengaytirganini bildiradi. Kurslar joriy etilishidan oldin ishsizlik yuqori,
ko‘nikmalar sust edi. Kurslardan keyin esa gatnashchilarning 65-70 foizi
rasmiy ishga joylashib, xizmatlar va IT sohasida faoliyat boshladi. Bu jarayon
nafagat daromadlarni oshirdi, balki igtisodiy barqarorlikni mustahkamladi.
2023-yilda qatnashchilarning 65 foizi rasmiy ishga joylashgani mehnat
bozorida barqarorlikni kuchaytirdi. 2024-2025 yillarda esa daromadlarning
barqaror o‘sishi kambag‘allik darajasini kamaytirishga xizmat qildi.

Xulosa

Ragamli iqtisodiyot sharoitida ishsizlarni qayta tayyorlash masalasi
O‘zbekiston mehnat bozorida bandlikni oshirish, kambag‘allikni kamaytirish
va ijtimoiy barqgarorlikni mustahkamlashning eng muhim mexanizmlaridan
biri sifatida namoyon bo‘lmoqda. Tadqiqot natijalari shuni ko‘rsatadiki, gayta
tayyorlash kurslari orqali fuqarolarning raqamli konikmalari sezilarli
darajada oshib, daromad manbalari kengaymoqda va rasmiy bandlik ulushi
ortmoqda.

2020- 2025-yillar davomida kurslarda qatnashganlarning 65-70 foizi
rasmiy ishga joylashgani, o‘rtacha daromad esa 1,95 mln so‘mdan 3,5 min
so‘mgacha ko‘tarilgani qayta tayyorlash dasturlarining samaradorligini yaqqol
tasdiglaydi. Bu jarayon nafaqat iqtisodiy ko‘rsatkichlarni yaxshilab, balki
yoshlar va ayollar bandligini kengaytirib, ijtimoiy tenglikni ta’'minlashga
xizmat qilmoqda. Qiyosiy tahlil natijalariga ko‘ra, Ozbekistonning mehnat
bozori Germaniya, Janubiy Koreya va AQSh kabi rivojlangan davlatlarga
nisbatan hali sezilarli o‘sishga muhtoj. Shu bois, ragamli kasblarga yo‘naltirish
va qayta tayyorlash markazlarini kengaytirish dolzarb vazifa sifatida
ko‘rilmoqda.

Ragamli iqtisodiyot sharoitida ishsizlarni qayta tayyorlash orqali
kambag'allikni kamaytirish masalasi 0O“zbekistonda ijtimoiy-iqtisodiy
siyosatning eng muhim yo‘nalishlaridan biri sifatida qaralishi lozim. Shu bois,
bir qator takliflarni ilgari surish mumkin.

Birinchidan, qayta tayyorlash markazlarini hududiy darajada
kengaytirish va ularni zamonaviy texnologiyalar bilan jihozlash zarur. Bu
orqali chekka hududlardagi fugarolar ham ragamli ko'nikmalarga ega bo‘lish
imkoniyatiga ega bo‘ladi. Ikkinchidan, yoshlar va ayollar uchun alohida
ragamli ko‘nikmalarni rivojlantirish dasturlarini joriy etish muhim, chunki bu
guruhlar mehnat bozorida eng ko‘p ehtiyoj sezmoqda. Uchinchidan, xizmatlar
va IT sektorida yangi ish o‘rinlarini yaratish orqali rasmiy bandlik ulushini
oshirish va norasmiy bandlikni gisqartirish mumkin.

To‘rtinchidan, xalgaro tajribani joriy etish, ya’ni Janubiy Koreya va
Germaniya kabi davlatlarning ragamli ta’lim va qayta tayyorlash modelini
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O‘zbekistonda moslashtirish samarali natija beradi. Beshinchidan, davlat va
xususiy sektor hamkorligini kuchaytirish zarur, chunki raqamli iqtisodiyotda
barqgaror bandlikni ta’minlash uchun innovatsion ekotizim muhim ahamiyat
kasb etadi. Oltinchidan, kurslar samaradorligini muntazam baholab borish
uchun monitoring va kuzatuv tizimini joriy etish lozim.
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O‘ZBEKISTONDA MEHNAT MOBILLIGINING HUDUDIY
XUSUSIYATLARINI BEVERI] TAFOVUTI ASOSIDA BAHOLASH
Shakarov Zafar Gafforovich
G.V.Plexanov nomidagi RIU Toshkent shahridagi filiali,
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Annotatsiya. Mazkur maqolada O‘zbekistonda mehnat mobilligining hududiy
xususiyatlari va mehnat bozori nomutanosibliklari Beverij tafovuti asosida baholangan.
Tadqiqotda mehnat mobilligining nazariy-metodologik asoslari tahlil qilinib, uning
geografik, kasbiy-malakaviy, tarmoqlararo va ragamli shakllari tizimlashtirilgan.
O‘zbekiston hududlari mehnat oqimlaridagi funksional roli bo‘yicha guruhlanib, mehnat
resurslarini jalb qgiluvchi va yetkazib beruvchi hududlar aniglangan. Klassik Beverij egri
chizig'ining hududiy sharoitga moslashtirilgan proksi-diagnostik koeffitsienti ishlab
chiqilib, mehnat bozori tarangligi hamda bo‘sh ish orinlarining kadrlar bilan
ta’'minlanganlik darajasi asosida hududlar kesimida mehnat bozori talab va taklifi
o‘rtasidagi tarkibiy nomuvofiqliklar baholangan. Tadqiqot natijalari Jizzax, Qashqadaryo,
Navoiy, Surxondaryo va Sirdaryo viloyatlarida Beverij tafovuti nisbatan yuqori ekanligini,
Toshkent shahrida esa mehnat bozori talab va taklifining eng yuqori darajada
muvozanatlashganligini ko‘rsatdi. Tadgiqot yakunida mehnat mobilligini rag‘batlantirish,
hududiy bandlik siyosatini takomillashtirish hamda mehnat bozori monitoringi tizimiga
Beverij tafovutining proksi-diagnostik koeffitsientini joriy etish bo‘yicha ilmiy-amaliy
tavsiyalar ishlab chiqildi.

Kalit so‘zlar: Mehnat mobilligi, Beverij tafovuti, Beverij egri chizig‘i, hududiy mehnat
bozori, mehnat bozori tarangligi, hududiy transformatsiya, mehnat resurslari, bandlik,
vakansiyalar, inson kapitali, hududiy nomutanosiblik, proksi-diagnostik koeffitsient,
hududiy bandlik siyosati, mehnat migratsiyasi, mehnat bozori monitoringi.

OLIEHKA TEPPUTOPUAJIbHbIX OCOBEHHOCTEHN TPY/I0BOH
MOBHUJIBHOCTHU B Y3BEKUCTAHE HA OCHOBE JUCITAPUTETA
BEBEPU/IKA
Illakapos 3a¢ap 'apPpopoBuy
®dusnan PIY um. I''B. [InexanoBa B r. TalkeHTe
PhD, noneHT.

AHHOTanma. B fgaHHOW cTaThbe Ha OCHOBe AucnapuTeTa beBepuka oOljeHEeHbI
TeppUTOpHAIbHBIE 0CO6EHHOCTH TPYA0BOM MOOGUJIBHOCTU U AUCTPONOPIUHM PhIHKA TPyAa
B Y306ekucTaHe. B uccieoBaHUM NPOAaHATU3UPOBAHBI TEOPETHUKO-METO/0JIOTUYECKHUE
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OCHOBBI  TPYAOBOM  MOOWJIBHOCTH, CUCTEMAaTHU3UPOBaHbl ee reorpadpuyeckas,
npodeccuoHa/JbHO-KBa/IMPUKALLMOHHAs, MeXoTpacaeBasd U LudpoBass GopMbl. PernoHsl
Y36ekucTaHa CrpynmnvpoBaHbl MO MX (QYHKLHWOHAJbHOMW pOJU B TPYJOBBIX IOTOKAX,
omnpeJie/ieHbl pPErvoHbl, IMpHUBJEKaKlLlMe U INOCTaBJAKILHAEe TpPYyAOBble pecypChl.
Pa3paboTaH npoKcHU-AUAarHOCTUYECKUU KO3PPUIMEHT KIacCU4ecKol KpuBol beBepuixa,
a/lallTUPOBAaHHBbIA K PervuoHaJIbHbIM YCJOBUAM, U Ha OCHOBe HANPSKEHHOCTH pbIHKA
TPYZa, & TaKKe YPOBHA YKOMIIJIEKTOBAaHHOCTHM BaKaHCUM KaJjpaMH B pa3pe3e PeruoHOB
OLleHEeHbl CTPYKTyYpHble HECOOTBETCTBUS MeXJy CIpPOCOM U IMpeAJoKeHHeM pabouei
cuJibl. Pe3yibTaThl Ucc/le0BaHNUSA NIOKa3aly, YTO AUCIAPUTET beBepuka OTHOCUTENbHO
BbICOK B /Jlxusakckon, KamkazapbuHckor, Hasourickol, CypxaHZapbHHCKOM H
CblpiapbUHCKOM 06J1aCTSIX, TOrjAa Kak B ropojie TalikeHTe HabJ0JaeTcs HauboJee
cOa/ITaHCUPOBaHHBIM YPOBEHb CIIPOCA U NpeAJIOKeHUA Ha pbIHKe TpyJa. B 3akitoueHuu
ycc/eloBaHus pa3paboTaHbl HAyYHO-NIPAKTUYeCKre peKOMeHAallMU 110 CTUMYJIMPOBAaHHUIO
TPYZ0BOM MOOHWJIBHOCTH, COBEpPLIEHCTBOBAHWIO PETMOHAJIBHOU MOJIMTUKHU 3aHATOCTH M
BHEJIpPEHUI0 NPOKCU-AUATHOCTHYeCKOro Ko3dduuueHTa aucnaputeta beBepumxka B
CUCTEMY MOHUTOpPUHTIA PbIHKA TPY/a.

KinrouyeBsle ciaoBa: TpygoBad MOOWIBHOCTb, AucnapuTeT beBepujpka, KpuBasd
BeBepu/ka, pervoHa/IbHbIA PBIHOK TPY/a, HANPSXKEHHOCTb pbIHKA TPY/a, perMOHalbHas
TpaHcpopMaLus, TPyZOBble PeCypcChbl, 3aHATOCTb, BAKAHCHUM, 4YeJIOBEYECKUH KamluTall,
pervoHasibHble JUCIPONOPLUH, IPOKCU-JUATHOCTUYECKUN KO3)PULIMEHT, peruoHabHas
NOJIMTHKA 3aHATOCTH, TPYAOBask MUTpalvsi, MOHUTOPUHT pbIHKA TPYyAa.

ASSESSING THE REGIONAL CHARACTERISTICS OF LABOR MOBILITY
IN UZBEKISTAN BASED ON THE BEVERIDGE DISPARITY
Shakarov Zafar Gafforovich
Tashkent Branch of Plekhanov
Russian University of Economics,

PhD, Associate Professor

Abstract. This article assesses the regional characteristics of labor mobility and labor
market imbalances in Uzbekistan based on the Beveridge disparity. The study analyzes the
theoretical and methodological foundations of labor mobility, systematizing its
geographical, occupational-qualification, intersectoral, and digital forms. The regions of
Uzbekistan are grouped by their functional role in labor flows, identifying labor-attracting
and labor-supplying areas. A proxy-diagnostic coefficient of the classic Beveridge curve,
adapted to regional conditions, was developed to evaluate structural mismatches between
labor demand and supply across regions, based on labor market tightness and vacancy fill
rates. The research findings revealed that the Beveridge disparity is relatively high in
Jizzakh, Kashkadarya, Navoiy, Surxondarya, and Syrdarya regions, while Tashkent city
exhibits the highest level of balance between labor market demand and supply. The study
concludes with scientific and practical recommendations for stimulating labor mobility,
improving regional employment policy, and integrating the proxy-diagnostic coefficient of
the Beveridge disparity into the labor market monitoring system.

Keywords: Labor mobility, Beveridge disparity, Beveridge curve, regional labor
market, labor market tightness, regional transformation, labor resources, employment,
vacancies, human capital, regional imbalance, proxy-diagnostic coefficient, regional
employment policy, labor migration, labor market monitoring.
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Kirish

Jahon iqtisodiyotida globallashuv jarayonlarining jadallashuvi, ragamli
texnologiyalarning keng joriy etilishi, demografik o‘zgarishlar hamda
hududlararo iqtisodiy rivojlanish darajasidagi tafovutlarning kuchayishi
mehnat bozorining moslashuvchanligi va samaradorligini oshirish masalasini
dolzarb vazifalardan biriga aylantirmoqda. Bunday sharoitda mehnat
mobilligi ishchi kuchining hududlar, tarmoqlar va kasblar kesimida qayta
tagsimlanishini ta’'minlovchi muhim iqtisodiy mexanizm sifatida namoyon
bolib, inson kapitalidan samarali foydalanish, bandlikni ta’'minlash va
igtisodiy o‘sishni rag‘batlantirishning asosiy omillaridan biri hisoblanadi.

Zamonaviy mehnat bozori sharoitida uning holatini faqat bandlik yoki
ishsizlik darajasi orqali baholash yetarli emas. Mehnat bozori samaradorligini
aniglashda ishchi kuchi taklifi va ish beruvchilar talabi o‘rtasidagi moslik
darajasini baholash muhim ahamiyat kasb etadi. Shu nuqtai nazardan,
igtisodiy adabiyotlarda keng qo‘llaniladigan Beverij egri chizigi va Beverij
tafovuti mehnat bozoridagi tarkibiy nomutanosibliklarni aniglashning muhim
diagnostik vositasi sifatida e’tirof etiladi. Xalgaro tajriba shuni ko‘rsatadiki,
mehnat mobilligi yuqori bo‘lgan iqtisodiyotlarda bo‘sh ish o‘rinlari va ish
izlovchilar o‘rtasidagi moslik darajasi yuqori bo‘lib, Beverij tafovuti nisbatan
past shakllanadi, aksincha, mobillik cheklangan sharoitda mehnat bozori
nomutanosibliklari kuchayadi.

O‘zbekistonda mehnat bozorini modernizatsiya qilish, samarali bandlikni
ta'minlash va inson Kkapitalini rivojlantirishga qaratilgan keng ko‘lamli
islohotlar amalga oshirilmoqda. Urbanizatsiya jarayonlarining jadallashuvi,
investitsion faollikning hududlar bo‘yicha notekis tagsimlanishi hamda
igtisodiyot tarmogqlaridagi tarkibiy o‘zgarishlar mehnat resurslarining
hududiy harakatchanligini oshirishni talab etmoqda. Shu bilan birga, ayrim
hududlarda ishchi kuchi ortigchaligi, boshqa hududlarda esa malakali kadrlar
tanqisligi saqglanib qolayotgani mehnat bozori talab va taklifi o‘rtasidagi
nomutanosibliklarni chuqur tahlil qilish zarurligini ko‘rsatadi.

Xususan, O‘zbekiston Respublikasi Prezidentining 2026-yil 16-fevraldagi
PF-21-son Farmoni bilan tasdiglangan “O‘zbekiston-2030” strategiyasida
inson kapitalini rivojlantirish, samarali bandlikni ta’'minlash, kambag‘allikni
gisqgartirish hamda hududlararo ijtimoiy-iqtisodiy tafovutlarni kamaytirish
ustuvor vazifalar sifatida belgilangan. Mazkur vazifalarning samarali amalga
oshirilishi mehnat resurslarining hududlar bo‘yicha oqilona tagsimlanishi va
mehnat mobilligini rag'batlantirish mexanizmlarini takomillashtirish bilan
bevosita bog'liqdir.

Shundan kelib chigib, mazkur tadqiqotning maqgsadi O‘zbekiston
hududlarida mehnat mobilligining xususiyatlarini Beverij tafovutining proksi-
diagnostik koeffitsienti asosida baholash, hududlar o‘rtasidagi mehnat bozori
nomutanosibliklarini aniqlash hamda mehnat resurslarining samarali
hududiy qayta tagsimlanishini ta’'minlashga qaratilgan ilmiy-amaliy takliflarni
ishlab chigishdan iborat. Tadqiqot natijalari mehnat bozori samaradorligini
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oshirish, hududiy bandlik siyosatini takomillashtirish va mehnat mobilligini
ragbatlantirish mexanizmlarini ishlab chigishda muhim ilmiy-amaliy
ahamiyat kasb etadi.

Mavzuga oid adabiyotlar tahlili

Shu nugqtai nazardan, hududiy transformatsiyani makondagi statistik
o‘zgarishlar yig'indisi emas, ish o‘rinlarining joylashuvi, tarmoq va kasblar
tarkibi, mehnat munosabatlarining institutsional shakllari hamda inson
kapitali harakatchanligi birligida talgin gilish lozim. Mehnat mobilligi mazkur
tizimda tashqi natija emas, resurslarni past samarali segmentlardan yuqori
samarali segmentlarga o‘tkazuvchi va hududiy mehnat bozorining moslashuv
tezligini belgilaydigan ichki mexanizmdir.

Xorijiy iqtisodiy adabiyotlarda mehnat mobilligi, avvalo, iqtisodiy
ratsionallik nuqtai nazaridan asoslanadi. L. Syastad mehnat ko‘chishini inson
kapitaliga sarmoya kiritish shakli sifatida talqin qilib, xodim yoki uy xo‘jaligi
qarorini kutilgan foyda bilan ko‘chish xarajatlarini solishtirish asosida gabul
qilishini ko‘rsatadi [5]. Bu yerda xarajatlar faqat transport yoki ko‘chish
sarflari bilan cheklanmaydi; ularga axborot izlash, hujjat rasmiylashtirish, uy-
joy topish, yangi ijtimoiy muhitga moslashish, ishga joylashish davridagi
daromad yo‘qotishlari va malaka tasdiglash bilan bog'liq sarflar ham kiradi. J.
Xarris va M. Todaro esa mehnat ko‘chishini kutilgan daromad kategoriyasi
orqali tushuntiradilar, ya’ni xodim qarorni joriy ish haqiga emas, balki ishga
joylashish ehtimoli hisobga olingan holda kutilgan daromadga qarab qabul
giladi [6]. Bu xulosa mehnat bozorini hududiy tahlil qilishda alohida
ahamiyatga ega, chunki bir hududda ish haqi yuqori bo‘lishi mehnat resurslari
oqimini avtomatik tarzda ta’minlamaydi; buning uchun ish o‘rnining
mavjudligi, ish topish ehtimoli, yashash infratuzilmasi va ijtimoiy moslashuv
xarajatlari ham yetarli darajada qulay bo‘lishi kerak.

Mehnat mobilligining keyingi nazariy rivojlanishi uni mehnat bozoridagi
qidiruv va tanlash jarayonlari bilan bog‘ladi. P. Daymond, D. Mortensen va K.
Pissarides ishlarida mehnat bozorida ish o‘rinlari va ish qgidiruvchilar mavjud
bo‘lsa-da, ularning o‘zaro to‘liq mos kelmasligi sababli ishsizlik saglanib
qolishi asoslangan [7]. Bu yondashuv mehnat mobilligining mazmunini
yanada chuqurroq ochib beradi: mehnat mobilligi ishchi kuchini bo‘sh ish
o‘rinlari joylashgan hududlarga mexanik ko‘chirish emas, balki ishchi kuchi
xususiyatlari bilan ish o‘rinlari talablari o‘rtasidagi nomuvofiqlikni
qisqartirish jarayonidir. M. Granovetter esa “mehnat mobilligini faqat bozor
signallari emas, balki kasbiy va ijtimoiy tarmoglar orqali ham amalga
oshishini ko‘rsatib, axborot kanallarining ahamiyatini ochib beradi” [8].
Demak, mehnat mobilligi iqtisodiy rag‘batlar, institutsional qoidalar va
axborot muhitining birgalikdagi ta’sirida shakllanadi.

Hududiy igtisodiyot nuqgtai nazaridan mehnat mobilligi O. Blanchard va L.
Katzning hududiy evolyusiya haqidagi yondashuvlarida ham muhim o‘rin
egallaydi. Ularga ko‘ra, “hududiy shoklardan keyin ishchi kuchining bir
hududdan boshqgasiga ko‘chishi mehnat bozoridagi bosimni yumshatib,
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hududiy moslashuv mexanizmini ta’'minlaydi” [9].

Rossiya iqtisodiy maktabi mehnat mobilligini hududiy va institutsional
nuqtai nazardan tahlil qgilishda O‘zbekiston uchun metodologik ahamiyatga
ega bo‘lgan bir qator xulosalarni taqdim etgan. V.Ye. Gimpelson va R.L
Kapelyushnikov mehnat bozoridagi holatni yagona ishsizlik ko‘rsatkichi bilan
baholash mumkin emasligini, balki “ish bilan bandlik, ishsizlik, bo‘sh ish
o‘rinlari, ish haqi, norasmiy ish bilan bandlik va tarmoq tarkibini o‘zaro
bog'liq tizim sifatida ko‘rish lozimligini asoslaydilar” [10]. Ye.S. Vakulenko va
S. Guriev ishlarida esa masofa, daromad, uy-joy, infratuzilma va likvidlik
cheklovlari mehnat mobilligining amaliy ko‘lamini belgilashi isbotlangan [11].
Bu holat O‘zbekiston uchun ham dolzarbdir, chunki mehnat resurslarining
hududlararo qgayta tagsimlanishi fagat iqtisodiy manfaatga emas, balki
yashash muhiti, transport va ijtimoiy infratuzilma imkoniyatlariga ham
bog'liq.

O‘zbekiston olimlari garashlarida mehnat mobilligi masalasi mehnat
igtisodiyoti, demografiya, inson Kkapitali, kasbiy ta’lim va raqamlashuv
muammolari  tutashgan nuqtada shakllanmoqda. Akademik KX
Abduraxmanov va N.K. Zokirovaning ishlarida mehnat iqtisodiyoti inson
kapitali, mehnat bozori va migratsion jarayonlar bir butun tizim sifatida tahlil
qilinadi [2]. Bu yondashuv mehnat mobilligini mehnat siyosati va bandlik
siyosatining tarkibiy qismi sifatida ko‘rish imkonini beradi. G.K.
Abduraxmanova raqamli iqtisodiyot sharoitida kasblar tuzilmasining
yangilanishi va mehnat bozorida eng talabgir kasblar tarkibi o‘zgarishini
tadqiq  qilib, mehnat mobilligining  kasbiy-malakaviy  qirrasini
chuqurlashtiradi [3]. S.B. G‘oyipnazarov sun’iy intellektning mehnat bozori va
ish bilan bandlikka ta’sirini tahlil gilar ekan, mehnat o‘tishlarining yangi
sifatini, ya'ni ish funksiyalari, mehnat unumdorligi va ish haqi o‘rtasidagi
yangi nisbatlarni ochib beradi [4].

Mehnat mobilligini ilmiy tasniflashda harakatning tashqi ko‘rinishi bilan
uning iqtisodiy funksiyasini farglash zarur. “Shakl” harakat qaysi makon yoki
institutsional muhitda kechishini, “tur” esa ishchi kuchining qaysi parametri
— hudud, kasb, tarmogq, tashkilot, magom yoki mehnatni tashkil etish usuli —
o‘zgarishini anglatadi. Shu asosda mobillikni geografik, kasbiy-malakaviy,
tarmoglararo, tashkilotlararo, magomiy, vaqtinchalik va ragamli-platformaviy
yo‘nalishlarda tizimlashtirish mumkin. Tasnifning metodologik ahamiyati har
bir yo‘nalish uchun harakat intensivligi bilangina emas, o‘tish xarajati,
natijaviy ish sifati va hududiy samarani o‘lchash imkonini berishidadir.
Demak, mobillik klassifikatsiyasi tavsifiy ro‘yxat emas, uning mehnat bozorini
transformatsiyalashdagi funksiyalarini baholash vositasi bo‘lishi lozim.

Tadqiqot metodologiyasi

Mazkur tadgiqotda mehnat mobilligining hududiy xususiyatlari va
mehnat bozoridagi tarkibiy nomutanosibliklarni baholash magsadida tizimli
yondashuv, qiyosiy tahlil, analiz va sintez, guruhlash hamda tipologik
tasniflash usullaridan foydalanildi. Tadqiqotning nazariy asosini mehnat
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mobilligi, inson kapitali va mehnat bozori gidiruv nazariyasiga oid mahalliy
hamda xorijiy olimlarning ilmiy qarashlari tashkil etdi. Empirik baza sifatida
O‘zbekiston Respublikasi Milliy statistika qo‘mitasi, Kambag'allikni
qisqartirish va bandlik vazirligi hamda “Yagona milliy mehnat tizimi”
ma’lumotlaridan foydalanildi.

Mehnat bozoridagi talab va taklif o‘rtasidagi nomutanosibliklarni
baholash uchun Beverij egri chizig'ining hududiy sharoitga moslashtirilgan
proksi-diagnostik koeffitsiyenti ishlab chiqildi. Mazkur koeffitsiyent mehnat
bozori tarngligi (bir bo‘sh ish o‘rniga to‘g‘ri keluvchi ish gidiruvchilar soni) va
bo‘sh ish o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi nisbati asosida
hisoblandi. Shuningdek, hududlar mehnat mobilligi profiliga ko‘ra tipologik
guruhlarga ajratildi va ulardagi mehnat bozori samaradorligi hamda Beverij
tafovuti darajasi qiyosiy tahlil qilindi.

Tahlil va muhokama

Mehnat mobilligi iqtisodiy, institutsional, ijtimoiy-madaniy va texnologik
omillar ta’sirida shakllanadi. Ish haqi darajasidagi farqlar, ishsizlik, mehnat
bozoridagi bo‘sh ish o‘rinlari, ta’lim va kasbiy tayyorgarlik tizimi, transport va
ragamli infratuzilmaning rivojlanganlik darajasi mehnat resurslarining
harakatlanish intensivligini belgilaydi.

1-jadval
Mehnat mobilligining shakllari va turlari tasnifi
Mobillik shakli Tasnif mezoni va turi Iqtisodiy mazmuni va
o‘lchash yo‘nalishi
Geografik Ichki, tashqi, gatnov va Hududlar o‘rtasidagi harakat;
(hududiy) mavsumiy 0qim, masofa, davomiylik va
ish natijasi orqali baholanadi
Kasbiy Gorizontal, vertikal va qayta Kasb, malaka yoki lavozim
kasblanish o‘zgarishi; ish haqi va malaka
mosligi bilan baholanadi
Tarmogqlararo Past va yuqori unumli Iqtisodiyot tarkibiga mos qayta
tarmogqlar o‘rtasida tagsimlanish; unumdorlik
o‘zgarishi bilan o‘lchanadi
Maqomiy Rasmiy-norasmiy, yollanma- Bandlik maqomi va ijtimoiy
mustagqil himoya gamrovining o‘zgarishi
Vagqtinchalik va Mavsumiy, loyiha va Doimiy ko‘chishsiz mehnat
gatnov mayatniksimon imkoniyatlaridan foydalanish
Ragamli- Masofaviy va platforma Jismoniy ko‘chishsiz
platformaviy orqali mehnat bozor qamrovini kengaytirish
va axborot xarajatini
kamaytirish

Manba: Tadqiqotlar asosida muallif tomonidan ishlab chiqgilgan

Mobillik shakllarini chegaralash ularni bir-biriga muqobil deb qarashni
anglatmaydi. Geografik harakat ko‘p hollarda kasbiy yoki tarmoqlararo o‘tish
bilan birga kechadi; magqomiy mobillik norasmiy bandlikdan rasmiy mehnat
munosabatlariga o‘tishni, ragamli mobillik esa ish joyi geografiyasini
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o‘zgartirmasdan mehnat bozori doirasini kengaytirishni ifodalaydi. Shu bois
amalda bir xodim traektoriyasi bir nechta shaklni gamrab olishi mumkin va
baholashda ularning o‘zaro uyg‘unligi hisobga olinishi kerak.

Geografik mobillik mehnat harakatchanligining eng keng tarqalgan shakli
hisoblanadi. U ichki va tashqi mehnat migratsiyasini qamrab oladi. Ichki
migratsiya gishlogdan shaharga, shahardan shaharga yoki kunlik gatnovlar
shaklida namoyon bo‘ladi. Tashqi mehnat migratsiyasi esa iqtisodiy
sabablarga ko‘ra xorijga ishlash wuchun chiqib ketish bilan bog'liqg.
O‘zbekistonda tashqi mehnat migratsiyasining asosiy yo‘nalishlari Rossiya,
Qozog'iston va Turkiya davlatlari hisoblanadi.

Hududlar kesimida mobillikni “yuqori” yoki “past” deb bir ko‘rsatkich
asosida baholash yetarli emas. Hududiy tipologiyada kamida oqim yo‘nalishi,
harakat davomiyligi, kasbiy tarkib, rasmiylashuv darajasi, gabul qiluvchi yoki
jonatuvchi funksiya hamda iqtisodiy natija birgalikda hisobga olinishi lozim.
Shu asosda 2-jadvalda aniq hududlarga qat’iy baho berish o‘rniga mehnat
resursi ortigcha, mehnatga talab yuqori, aralash, aglomeratsion va nisbatan
muvozanatlashgan hududiy tiplar ajratildi.

2-jadval
O‘zbekiston hududlarida mehnat mobilligi xususiyatlari
Hududiy tip Mobillik profili  Ustuvor harakat Kutiladigan iqtisodiy
yo‘nalishi natija
Mehnatga talab Ishchi kuchini Kasbiy va hududiy = Vakansiyalarni to‘ldirish
yuqori hudud gabul qgiluvchi kirish ogimlari va iqtisodiy
konsentratsiya
Mehnat resursi Ishchi kuchini Ichki, tashqi va Mehnat bosimini
ortigcha hudud jo‘natuvchi gayta tayyorlash yumshatish va daromad
orqali o‘tish manbalarini kengaytirish
Aralash profilli hudud Bir vaqtda qabul ~ Tarmoglararo va Iqtisodiy diversifikatsiya
qiluvchi va kasbiy-malakaviy va kadrlar mosligi
jonatuvchi o‘tish
Aglomeratsion hudud Qatnov mobilligi Markaz-periferiya To‘liq ko‘chishsiz mehnat
ustun kundalik ogimlari bozori doirasini
kengaytirish
Nisbatan Ichki talab Maqgomiy va Bandlik sifati va
muvozanatlashgan va taklifyaqin  platformaviy o‘tish = rasmiylashuvni oshirish

hudud
Manba: Tadqiqotlar asosida muallif tomonidan ishlab chiqgilgan

Mehnat mobilligi zamonaviy iqtisodiyotning muhim harakatlantiruvchi
kuchlaridan biri hisoblanadi. U inson kapitali tagsimoti, mehnat unumdorligi,
innovatsiya va tadbirkorlik faolligiga ijobiy ta’sir ko‘rsatishi bilan birga, ayrim
hududlarda demografik muvozanatning buzilishi va yuqori malakali
kadrlarning chiqib ketishi kabi salbiy ogibatlarni ham keltirib chiqaradi. Shu
bois mehnat mobilligini samarali boshqarish davlatning mehnat bozori va
hududiy rivojlanish siyosatida ustuvor vazifalardan biri bo‘lib qolmoqda.

3-jadval hududlarni ma’'muriy ro‘yxat sifatida emas, mehnat oqimidagi
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funksiyasiga ko‘ra guruhlaydi. Toshkent shahri va Navoiy yuqori ish hagqi
hamda talab signallari bo‘yicha tortish markazlari, Toshkent viloyati esa
poytaxt aglomeratsiyasi bilan kundalik qatnov va yashash-ishlash makonining
ajralishi orgali gabul giluvchi hudud sifatida namoyon bo‘ladi. Ushbu tasnif
ko‘chish saldosi va bozor signallariga asoslangan diagnostik profil bo'lib,
yakuniy Kklaster natijasi sifatida talgin qilinmaydi. Aglomeratsion gabul
qiluvchi modelda ma’muriy chegara bilan funksional mehnat bozori chegarasi
mos kelmaydi. Toshkent viloyatida yashovchi shaxs Toshkent shahrida
ishlashi, solig va mehnat statistikasi esa uni ish joyi yoki yashash joyi bo‘yicha
turlicha hisobga olishi mumkin. Shu sababli aglomeratsiya mehnat bozorini
baholashda mobil telefon harakatlari, transport kartalari yoki maxsus qatnov
so‘rovlaridan foydalanish ma'muriy statistikada ko‘rinmaydigan kundalik
oqgimlarni ochish imkonini beradi.

3-jadval

O‘zbekiston hududlarining mehnat mobilligi profili bo‘yicha dastlabki
guruhlanishi, 2020-2025 yillar

Guruh Hududlar Asosiy xususiyat Mehnat mobilligi
jihatidan talqin
Tortish Toshkent shahri, Yuqori ish haqi, yuqori Ichki va  tashqi
markazlari Navoiy viloyati bandlik, mehnat mehnat resurslarini
talabining yuqori zichligi  jalb qiluvchi asosiy
makonlar
Aglomeratsion Toshkent viloyati Poytaxt bozoriga To'liq  ko‘chishdan
gabul yaqinlik, uy-joy  va Kko‘ra ishlash-
qiluvchilar qatnov imkoniyati, yashash ajralishi
musbat saldoga chiqish asosida  mobillikni
gabul qgiladi
Aralash Andijon, Farg'ona, Ichki ish bilan bandlik Ichki  bozor va
profilli  yirik Samargand, Buxoro, o‘smoqda, ammo chiqish chiqish kanallari bir
mehnat Xorazm bosimi ham vaqtning o‘zida amal
bozorlari saglanmoqda qiladi
Chiqgish Qashgadaryo, Manfiy ko‘chish saldosi Mehnat resurslarini
bosimi yuqori Surxondaryo, barqaror, ish haqi yetkazib  beruvchi
hududlar Qoragalpog‘iston nisbatan past, hududiy hududlar
Resp., Namangan, tortish kuchi sustroq

Jizzax, Sirdaryo

Manba: Muallif tomonidan ko‘chish saldosi, ish haqi va ish bilan bandlik dinamikasi
ko‘rsatkichlari asosida tuzildi

4-jadvalda bandlik darajasi mehnat bozori sig'imi, ish haqi tortish signali,
ko‘chish saldosi esa amalga oshgan yo‘nalishning proksi-ko‘rsatkichi sifatida
birlashtirilgan. Toshkent shahri eng kuchli tortish markazi, Navoiy yuqori ish
haqili sanoat nuqtasi, Toshkent viloyati aglomeratsion qabul qgiluvchi hudud
sifatida ajraladi. Biroq jadval fagat beshta hududni gamrab olgani sababli
“reyting” umumrespublika yakuniy bahosi emas, tanlangan holatlarning
tagqoslama profili hisoblanadi.

136



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

4-jadval

Mehnat mobilligini shakllantiruvchi tanlangan iqtisodiy omillar bo‘yicha
hududlar profili, 2025 yil

Shartli Hudud Bandlik O‘rtacha oylik Ko‘chish Tanlangan
tartib darajasi, ish haqi min. saldosi hudud profili
% sum xususiyati
1 Toshkent 86,9 10,7 bargaror eng kuchli
shahri musbat tortish markazi
2 Navoiy 75,9 7,9 nisbatan yugqori ish haqili
viloyati barqaror jalb qiluvchi
hudud
3 Toshkent 72,9 6,0 so'nggiyillarda  aglomeratsion
viloyati musbat qabul qiluvchi
hudud
4 Andijon 73,0 5,2 manfiy, lekin aralash profilli
viloyati yumshayotgan hudud
5 Samarqand 67,6 4,7 manfiy, lekin yirik aralash
viloyati yirik ichki mehnat bozori
bozor

Manba: Muallif tomonidan ish bilan bandlik darajasi, o‘rtacha ish haqi va ko‘chish
saldosi xususiyatlari asosida tuzildi

Klassik Beverij egri chizig'i (Beveridge Curve) mehnat bozoridagi
ishsizlik darajasi bilan bo‘sh ish o‘rinlari ulushi o‘rtasidagi teskari bog'liglikni
ifodalaydi. Ushbu yondashuv mehnat bozori talab va taklifining o‘zaro
moslashuv darajasini baholash imkonini beradi. Biroq hududlar kesimida
vakansiyalar darajasi va ishsizlik ko‘rsatkichlari bo‘yicha to'liq va
taqqoslanuvchi ma’lumotlarning cheklanganligi sababli tadqiqotda Beverij
tafovutini bevosita emas, balki proksi-ko‘rsatkich orqgali baholash usuli
go‘llanildi.

Proksi-diagnostik koeffitsient mehnat bozori tarangligi hamda bo‘sh ish
o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi o‘rtasidagi nisbat asosida
shakllantirildi:

PDK=T/Q

bu yerda:

- PDK - Beverij tafovutining proksi-diagnostik koeffitsienti;

- T - mehnat bozori tarangligi (bir bo‘sh ish o‘rniga to‘g’ri keladigan ish
gidiruvchilar soni);

-Q - bo'sh ish orinlarining kadrlar bilan qoplanish darajasi (ulush
ko‘rinishida).

Mazkur koeffitsientning iqtisodiy mazmuni shundan iboratki, mehnat
bozori tarangligi ortib, vakansiyalarni to‘ldirish darajasi pasaygan sari ishchi
kuchi va mavjud ish o‘rinlari o‘rtasidagi nomuvofiglik kuchayadi. Natijada
Beverij tafovuti kengayadi va koeffitsient qiymati ortadi. Aksincha,
vakansiyalarning kadrlar bilan ta’minlanganlik darajasi yuqori va mehnat
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bozori tarangligi past bo‘lgan hududlarda koeffitsient kamayadi hamda
mehnat bozori nisbatan muvozanatlashgan holatda bo‘ladi.

5-jadval
Hududiy guruhlar kesimida Beverij tafovutining proksi-diagnostik
koeffitsienti
Toifa Hududlar guruhi Mehnat Bo‘sh ish Proksi- Nisbiy baho
bozori orinlari  Diagnostik
tarangligi, bilan koeffitsient
marta gamrov,
%

[toifa Jizzax, Qashqgadaryo, 6,8 14,8 4,31 juda yuqori

Navoiy,

Surxondaryo,

Sirdaryo

II toifa Qoraqgalpog‘iston 2,4 43,3 0,52 past
Respublikasi,

Xorazm

III toifa Andijon, Buxoro, 3,4 29,4 1,11 o‘rtacha-
Namangan, yuqori
Samarqgand,
Toshkent viloyati,

Farg‘ona

IV toifa Toshkent shahri 1,0 97,0 0,10 juda past

Manba: Muallif tomonidan mehnat bozori tarangligi va bo‘sh ish o‘rinlari bilan
gamrov darajasini respublika o‘rtacha ko‘rsatkichlariga nisbatan solishtirish asosida shartli
Beveridj tafovuti hisob-kitoblari natijalari bo‘yicha tuzildi.

Ushbu jadvalda hududiy guruhlar kesimida mehnat bozori tarangligi va
bo‘sh ish o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi asosida
hisoblangan Beverij tafovutining proksi-diagnostik koeffitsienti keltirilgan.
Mazkur ko‘rsatkich hududlarda mehnat resurslari va ish o‘rinlari o‘rtasidagi
nomutanosiblik darajasini baholash imkonini beradi.

[ toifa (Jizzax, Qashgadaryo, Navoiy, Surxondaryo, Sirdaryo viloyatlari)da
mehnat bozori tarangligi 6,8 martani, bo‘sh ish o‘rinlarining kadrlar bilan
qoplanish darajasi 14,8 foizni tashkil etgan. Natijada proksi-diagnostik
koeffitsient 4,31 ga teng bo'lib, eng yuqori giymat qayd etilgan. Bu hududlarda
ish izlovchilar sonining bo‘sh ish o'rinlariga nisbatan keskin yuqoriligi
kuzatilmoqda. Mazkur holat mehnat bozori talab va taklifi o‘rtasida jiddiy
nomuvofiglik mavjudligini, ishchi kuchining hududiy va kasbiy mobilligini
oshirish zarurligini ko‘rsatadi.

Il toifa (Qoraqgalpog‘iston Respublikasi va Xorazm viloyati)da mehnat
bozori tarangligi 2,4 martani tashkil etgan bo‘lsa-da, bo‘sh ish o‘rinlarining
43,3 foizi kadrlar bilan ta’'minlangan. Natijada proksi-diagnostik koeffitsient
0,52 ga teng bo'lib, eng past ko‘rsatkichlardan biri gayd etilgan. Bu
hududlarda mehnat bozori nisbatan muvozanatlashgan bo‘lib, ish beruvchilar
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ehtiyojlari va mavjud ishchi kuchi o‘rtasidagi moslik darajasi yuqori ekanligini
anglatadi.

I1I toifa (Andijon, Buxoro, Namangan, Samarqand, Toshkent viloyati va
Farg‘ona viloyatiJda mehnat bozori tarangligi 3,4 martani, bo‘sh ish
o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi 29,4 foizni tashkil etgan.
Proksi-diagnostik koeffitsient 1,11 ga teng bo'lib, o‘rtacha-yuqori darajada
baholangan. Ushbu hududlarda mehnat bozorida muayyan nomutanosibliklar
mavjud bo‘lsa-da, ular I toifadagi hududlarga nisbatan ancha past darajada
namoyon bo‘lmoqda.

IV toifa (Toshkent shahri)da mehnat bozori tarangligi atigi 1,0 martani
tashkil etgan va bo‘sh ish o‘rinlarining 97 foizi kadrlar bilan ta’'minlangan.
Natijada proksi-diagnostik koeffitsient 0,10 ga teng bo‘lib, eng quyi giymat
qayd etilgan. Bu Toshkent shahrida mehnat bozori talab va taklifi o‘rtasidagi
muvozanat yuqori ekanligini, vakansiyalarni toldirish imkoniyatlari
kengligini hamda mehnat bozori institutlari samarali faoliyat yuritayotganini
ko‘rsatadi.

Umuman olganda, hududlar bo‘yicha proksi-diagnostik koeffitsientning
4,31 dan 0,10 gacha farqglanishi mehnat bozori rivojlanishida sezilarli hududiy
tafovutlar mavjudligini tasdiglaydi. Eng yuqori nomutanosiblik Jizzax,
Qashqgadaryo, Navoiy, Surxondaryo va Sirdaryo viloyatlarida, eng past daraja
esa Toshkent shahrida kuzatilmoqda. Bu esa mehnat mobilligini
rag‘batlantirish, kasbiy tayyorlash tizimini hududiy ehtiyojlarga moslashtirish
hamda ishchi kuchining hududlararo harakatini qo‘llab-quvvatlash
mexanizmlarini takomillashtirish zarurligini ko‘rsatadi.

Beverij tafovutining proksi-diagnostik koeffitsienti ortib borishi
hududlarda mehnat bozori nomuvofigligining kuchayishini, kamayishi esa
mehnat resurslari va mavjud ish o‘rinlari o‘rtasidagi moslikning oshishini
ifodalaydi. Shu nuqtai nazardan, I toifa hududlari mehnat mobilligini oshirish
bo‘yicha ustuvor choralar ko‘rishni talab qiluvchi hududlar sifatida ajralib
turadi.

Xulosa va takliflar

Mazkur tadqiqot natijalari shuni ko‘rsatdiki, zamonaviy mehnat bozorida
mehnat resurslarining samarali taqsimlanishini fagat bandlik yoki ishsizlik
ko‘rsatkichlari orqali baholash yetarli emas. Global iqtisodiy transformatsiya,
ragamlashtirish, urbanizatsiya va hududlararo iqtisodiy tafovutlarning
kuchayishi sharoitida mehnat bozori samaradorligini baholashda ishchi kuchi
taklifi va mehnatga bo‘lgan talab o‘rtasidagi moslik darajasini aniqlash muhim
ahamiyat kasb etadi. Shu nuqtai nazardan, Beverij tafovuti mehnat bozoridagi
tarkibiy nomutanosibliklarni aniglash va mehnat mobilligini baholashning
muhim diagnostik vositasi sifatida namoyon bo‘ladi.

Tadqgiqot davomida mehnat mobilligining nazariy-metodologik asoslari
tizimlashtirildi hamda uning geografik, kasbiy-malakaviy, tarmogqlararo,
maqomiy va raqamli-platformaviy shakllari o‘zaro bog‘liq holda tahlil gilindi.
Natijalar mehnat mobilligi iqtisodiy rivojlanishning passiv natijasi emas, balki
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hududiy mehnat bozorlarining moslashuvchanligi va tarkibiy muvozanatini
ta’'minlovchi faol mexanizm ekanligini tasdiqladi.

Hududiy tipologik tahlil natijalari O‘zbekiston hududlarining mehnat
ogimlaridagi funksiyasi bo‘yicha sezilarli farqglanishini ko‘rsatdi. Toshkent
shahri va Navoiy viloyati mehnat resurslarini jalb qiluvchi igtisodiy tortish
markazlari sifatida shakllanayotgan bo‘lsa, Toshkent viloyati aglomeratsion
qabul qiluvchi hudud sifatida namoyon bo‘lmogda. Qashqgadaryo,
Surxondaryo, Jizzax, Sirdaryo va boshga ayrim hududlar esa mehnat
resurslarini yetkazib beruvchi hududlar sifatida tavsiflandi. Bu holat hududlar
o‘rtasidagi iqtisodiy rivojlanish darajasi, ish haqi va bandlik imkoniyatlari
tafovutlari mehnat mobilligining asosiy determinantlari ekanligini ko‘rsatdi.

Tadqgiqotda klassik Beverij egri chizigining hududiy sharoitga
moslashtirilgan proksi-diagnostik koeffitsienti ishlab chiqildi. Mazkur
ko‘rsatkich mehnat bozori tarangligi hamda bo‘sh ish o‘rinlarining kadrlar
bilan ta’'minlanganlik darajasi o‘rtasidagi nisbat asosida shakllantirilib,
hududlarda mehnat bozori talab va taklifi o‘rtasidagi tarkibiy
nomuvofigliklarni baholash imkonini berdi.

Hisob-kitoblar natijasida Jizzax, Qashqadaryo, Navoiy, Surxondaryo va
Sirdaryo viloyatlarida Beverij tafovutining proksi-diagnostik koeffitsienti eng
yuqori darajada (4,31) ekanligi aniqlandi. Bu hududlarda mehnat bozori
tarangligi yuqori, bo‘sh ish o‘rinlarining kadrlar bilan ta’'minlanganlik darajasi
esa past bo‘lib, ishchi kuchi va mavjud vakansiyalar o‘rtasidagi tarkibiy
nomuvofiqliklarning sezilarli darajada ekanligini ko‘rsatadi.

Qoraqgalpog’iston  Respublikasi va Xorazm viloyatida mazkur
ko‘rsatkichning 0,52 ga tengligi, Toshkent shahrida esa 0,10 darajasida
shakllangani mehnat  bozori  talab va  taklifining  nisbatan
muvozanatlashganligini ko‘rsatdi. Ayniqsa, Toshkent shahri mamlakatdagi
eng yirik mehnat tortish markazi sifatida vakansiyalarni to‘ldirish va mehnat
resurslarini jalb qilish bo‘yicha yuqori samaradorlikka ega ekanligi aniqlandi.

Tadqiqot natijalari Beverij tafovuti va mehnat mobilligi o‘rtasida teskari
bog'liglik mavjudligini tasdigladi. Ya'ni, Beverij tafovutining ortishi
hududlarda mehnat resurslari va ish o‘rinlari o‘rtasidagi moslikning
pasayishini hamda hududiy va kasbiy mobillik cheklanganligini ifodalasa,
uning kamayishi mehnat bozorining moslashuvchanligi va ishchi kuchining
samarali gayta tagsimlanayotganligini anglatadi.

Umuman olganda, tadqiqot natijalari O‘zbekistonda mehnat mobilligining
hududiy xususiyatlari va mehnat bozori nomutanosibliklari o‘rtasida uzviy
bog'liglik mavjudligini ilmiy jihatdan asoslab berdi. Taklif etilgan Beverij
tafovutining proksi-diagnostik koeffitsienti hududiy mehnat bozorlari holatini
monitoring qilish, mehnat mobilligini baholash hamda hududiy bandlik
siyosatini takomillashtirishda muhim ilmiy-amaliy ahamiyatga ega.

Tadqiqot natijalaridan kelib chiqib, quyidagi tavsiyalarni Kkeltirish
mumKin:
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Birinchidan, mehnat bozori monitoringi tizimiga Beverij tafovutining
proksi-diagnostik koeffitsientini joriy etish maqsadga muvofigq. Ushbu
ko‘rsatkich orqali hududlarda mehnat bozori talab va taklifi o‘rtasidagi
nomuvofigliklarni muntazam baholab borish hamda bandlik siyosatini
hududlar kesimida differensiallashtirish imkoniyati yaratiladi.

Ikkinchidan, yuqori Beverij tafovuti kuzatilayotgan hududlarda magqgsadli
kasbiy tayyorlash va qayta tayyorlash dasturlarini kengaytirish zarur. Bunda
hududiy iqtisodiyotning ehtiyojlaridan kelib chiqib, talab yuqori bo‘lgan
kasblar bo‘yicha qisqa muddatli o‘quv dasturlari va dual ta'lim
mexanizmlarini rivojlantirish lozim.

Uchinchidan, mehnat resurslarining hududlararo harakatini
rag‘batlantirish uchun uy-joy, transport va infratuzilma bilan bog‘liq qo‘llab-
quvvatlash mexanizmlarini kuchaytirish maqsadga muvofiq. Aynigsa, mehnat
resurslari ortigcha bo‘lgan hududlardan mehnatga talab yuqori hududlarga
ko‘chib o‘tuvchi fuqgarolar uchun manzilli subsidiyalar va kompensatsiya
mexanizmlarini joriy etish zarur.

To‘rtinchidan, “Yagona milliy mehnat tizimi” va boshga ragamli
platformalar imkoniyatlarini kengaytirish orqali vakansiyalar wva ish
qidiruvchilar haqgidagi axborotlarning hududlar kesimida ochiqligini oshirish
lozim. Bu mehnat bozoridagi axborot nomukammalligini kamaytirib, ishchi
kuchi va vakansiyalar o‘rtasidagi moslashuv jarayonini tezlashtiradi.

Beshinchidan, hududiy rivojlanish dasturlarida mehnat mobilligini
igtisodiy o'sishning alohida omili sifatida e’tirof etish zarur. Yangi investitsiya
loyihalari, sanoat zonalari va xizmat ko‘rsatish markazlarini joylashtirishda
hududlarning mehnat resurslari salohiyati va mobillik darajasi hisobga
olinishi magsadga muvofiq.

Oltinchidan, aglomeratsion hududlarda kundalik qatnov (pendulyar
migratsiya) jarayonlarini rasmiy statistik kuzatuv tizimiga kiritish lozim. Bu
Toshkent shahri va Toshkent viloyati misolida funksional mehnat bozori
chegaralarini anigroq baholash hamda hududiy bandlik siyosatini samaraliroq
shakllantirish imkonini beradi.

Yettinchidan, mehnat mobilligi va Beverij tafovuti ko‘rsatkichlarini
“O‘zbekiston-2030” strategiyasining inson kapitalini rivojlantirish va samarali
bandlikni ta’minlash yo‘nalishlari monitoringi tizimiga integratsiya qilish
maqgsadga muvofig. Bu  hududlar  o‘rtasidagi mehnat bozori
nomutanosibliklarini qisqartirish va mehnat resurslaridan foydalanish
samaradorligini oshirishga xizmat qiladi.
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Annotasiya. Maqolada jahonda raqamli taa’lim texnologiyalari orqgli individual
sportchilarni tayyorlash tizimi amal qilayotgan AQSh, Germaniya va Buyuk Britaniya
amaliyotlarini chuqur tahlil qilish asosida ulardan O’zbekiston sharoitida ijodiy foydalanish
imkoniyatlari aniqlangan.

Kalit so’zlar: menejment, sport menejmenti, individual sportchilarni tayyorlash
tizimi boshqaruvi, boshqaruv samaradorligi, tizimli boshgaruv, raqamli boshqaruv,
boshqgaruv transformasiyasi.

BO3MOXHOCTHU TBOPYECKOTI'O UCITOJIb3OBAHHA OIIBITA CIIA U
EBPOIIEMCKOI'O COI03A B Y3BEKUCTAHE /1)1 IOBBIIIEHUA
3KOHOMHWYECKOH 3®PEKTHBHOCTH YITPABJIEHUS CUCTEMOH
UHAWBUAYAJTBHOH! MOATOTOBKHU CIIOPTCMEHOB C IIOMOIIbIO
IIUPGPOBBIX OBPA30BATE/JIbHBIX TEXHOJIOTUI
KynanaysuiaeB Mesic ACTUAAUH YFIU
Byxapckui rocyjapCTBEHHbIM YHUBEPCUTET

JloueHT Kadeapbl «ClopTUBHASA AeATEJIbHOCTbY»
AHHOTauMAa. B craTtbe omnpejesieHbl BO3MOXXHOCTH TBOPYECKOI'O MCIOJIb30BAaHUSA
onbiTa CIIA, lepmanuum u Benuko6puTaHUM, TAe B MHUpe NPAKTUKYeTCS CHUCTeMa
WHJUBU/IyaJIbHON MOJTOTOBKU CIHOPTCMEHOB C MOMOIIbI0 IMPPOBBIX 06pa30BaATEbHbBIX
TEXHOJIOTHH, B yCI0BUSX Y36€eKHCTaHa.
KiroueBble cj10Ba: ynpaBJieHUe, CIOPTUBHOE yIIpaBJIeHUe, YIpaBJeHUue CUCTEMOU
WHJUBU/IyaJIbHON MOATOTOBKU CHOPTCMEHOB, 3GPEeKTUBHOCTb YIpPaBJeHHS, CHCTEMHOE
ynpaBJsieHue, IMPPOBOe ylipaBJieHUe, TpaHCPOpMaLUsl yIpaBIeHUS.
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Kirish

Zamonaviy sport munosabatlari, jumladan, sport tizimida individual
sportchilarning global darajadagi yuqori nufuzli tadbirlari va musobaqalarida
samarali ishtirokini ta’minlanishida sportchilarning faqatgina jismoniy
tayyorgarligi emas, balki, individual sportchining funksional, psixologik va
agliy-intellektual imkoniyatlaridan bir vaqtning o’zida o’zaro mutanosiblikda
foydalanish va ularni o’zaro muvofiqglshgan tartibda rivojlantirishga bo’lgan
zaruriyat ortib bormoqda. Mazkur vaziyatning tobora global darajada
individual sportchilarni tayyorlash tizimini boshqgarish amaliyotini
takomillashtirishdagi ahamiyati ortib borishi sharoitida mazkur yo’'nalishdagi
ilmiy tadqiqotlarni amalga oshirish zaruriyati tobora kuchayib, O’zbekiston
sharoitida ham bu turdagi ilmiy tadqiqotlarni amalga oshirilishini taqozo
etmoqda.

Jahondagi taraqqiy etgan mamlakatlarda raqamli ta’'lim
texnologiyalaridan foydalangan holda individual sportchilarni tayyorlash
tizimini boshqarish amaliyotini samaradorligini oshirish borasidagi islohotlar
2015 yildan keyingi davrda izchil amalga oshirilib global darajadagi yetakchi
amaliyotni shakllantirishga erishishganligi bilan ular amliyotini o’rganish
igtisodiy tadgiqotlarda muhim ahamiyat kasb etadi. Ushbu holat taraqqiy
etgan mamlakatlar individual sportchilarini tayyorlash tizimini boshqarish
amaliyotida raqamli ta’lim  texnologiyalaridan foydalanish  tizim
boshqaruvidagi iqtisodiy samaradorlikni oshirishda strategik ahamiyat kasb
etib kelayotganligi bilan izohlanadi. Shu sababli taraqqiy etgan mamlakatlarda
ragamli ta’lim texnologiyalari asosida individul sportchilarni tayyorlash
tizimini boshqarish sohasidagi yetakchi tajribalarini chuqur tahlil qilish orqali
ulardan mamlakat amaliyotida foydalanish imkoniyatlarini aniglash iqtisodiy
fanda ham ilmiy ham amaliy jihatdaan dolzaarb ahamiyat kasb etad..
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Mavzuga oid adabiyotlar tahlili

Zamonaviy ilmiy tadqiqotlarda  sport, tallim va  ragamli
texnologiyalarning o’zaro integrasiyasi muhim yo’nalishlardan biri sifatida
ko'rib chigilmoqda. Xususan, sun’iy intellekt va katta ma’'lumotlar (Big Data)
asosida ta’lim tizimini takomillashtirish sportchilar tayyorgarligini yangi
bosqgichga olib chiqishi mumkinligi ta’kidlanadi. Jumladan, Miciak va
boshqalar tomonidan olib borilgan tadqiqotda sportchilar uchun samarali
ta’lim tizimini yaratishda Al texnologiyalarining roli yuqori baholangan [1].

Sport boshqgaruvi va tadqiqot yo’nalishlarida olib borilgan ilmiy ishlar
ham mazkur sohaning rivojlanish tendensiyalarini ochib beradi. Johnson va
boshgalar AQSh maktab sporti tizimida olib borilgan tadqgiqotlarni tahlil qilib,
sport boshqgaruvida ilmiy yondashuvlarning ortib borayotganini ko’rsatadi
[2]. Shu bilan birga, ragamli davrda ijtimoiy tarmogqglardan foydalanish
masalasi ham dolzarb bo’lib, Pricye va hammualliflar sportchilar tomonidan
ijtimoiy tarmoglardan foydalanishni tartibga solishda siyosat va boshqaruv
muhim o’rin tutishini gayd etadi [3].

Sport muhitida etik muammolarni o’rganish ham ilmiy izlanishlarning
muhim qismi hisoblanadi. Fraina va boshqgalar aralash metodlar asosida olib
borgan tadqiqotida sport faoliyatida yuzaga keladigan axlogqiy muammolarni
aniqlab, ularni hal qilish zarurligini asoslaydi [4]. Shu bilan birga, sport
faoliyatining o’quvchi-yoshlar farovonligiga ta’siri ham keng o’rganilmoqda.
Bates va boshqalar maktab sporti o’quvchilarning psixologik holati va ijtimoiy
rivojlanishiga sezilarli ta’sir ko’rsatishini aniglagan [5].

Yevropa davlatlarida sport siyosati va yosh sportchilarni rivojlantirish
masalalari ham alohida e’tiborga ega. Griyesinger va boshqalar Germaniyada
yosh sportchilarni qo’llab-quvvatlash siyosatini tahlil qilib, ilmiy tavsiyalarni
amaliyotga joriy etish muhimligini ko’'rsatadi [6]. Hohmann va boshqalar esa
sport natijalarini rivojlantirishning differensial modelini ishlab chiqib,
sportchilarning individual rivojlanish yo’llarini aniglashga harakat qilgan [7].

Sun’iy intellektning sport sohasiga kirib kelishi yangi ilmiy yo’nalishlarni
yuzaga keltirmoqda. Dindorf va boshqgalar Al asosidagi sport
murabbiylarining psixologik qabul qilinishi va samaradorligini o’rganib,
ushbu texnologiyalar istigbolli ekanligini ta’kidlaydi [8]. Shu bilan birga,
sportchilarning shaxsiy hayoti va ijtimoiy omillar bilan bog'liq muammolar
ham tadqiq qilinmoqda. Masalan, Caro va boshqgalar elit sportchilarning
ijtimoiy va biologik holatlari bilan bog’'liq muammolarni tahlil gilgan [9].

Sportchilarning shaxsiy rivojlanishiga to’sqinlik qiluvchi omillar ham
ilmiy e’tibordan chetda qolmagan. Holden va boshqalar ushbu to’siglarni
aniqlab, sport tizimida ularni bartaraf etish zarurligini asoslaydi [10].
Shuningdek, Neupert va boshqalar elit sportda monitoring tizimlari va
ularning samaradorligini o’rganib, nazorat mexanizmlarining muhimligini
ko’rsatadi [11].

Sport tizimini rivojlantirish bo’yicha strategik hujjatlar ham muhim
manba hisoblanadi. Xususan, “Mission 2025” dasturida sportchilarni qo’llab-

145



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

quvvatlash va ularning yuqori natijalarga erishishini ta’'minlash bo’yicha
kompleks yondashuv taklif etilgan [12].

Umuman olganda, yuqoridagi tadgiqotlar sport, ta’lim va raqamli
texnologiyalar o’rtasidagi o’zaro bog'liglikni ko’rsatib beradi. Bu esa talabalar
va yoshlar, xususan, ularning ijtimoiy tarmoqlardan foydalanishi va xulg-
atvoriga ta’sirini o’rganishda muhim nazariy va amaliy asos bo’lib xizmat
qiladi.

Tadqiqot metodologiyasi

Mazkur tadqgiqotda ragamli ta’lim texnologiyalari orqali individual
sportchilarni tayyorlash tizimi boshqgaruvining iqtisodiy samaradorligini
oshirish hamda AQSh va Yevropa Ittifoqi mamlakatlari tajribasidan
O’zbekiston sharoitida ijodiy foydalanish imkoniyatlarini aniglash maqgsad
qilindi.

Tadqiqot jarayonida kompleks yondashuv qo’llanilib, nazariy va empirik
usullar uyg'unlashtirildi. Nazariy tahlil doirasida ilmiy adabiyotlar, xalgaro
tajribalar, me’yoriy-huquqiy hujjatlar va analitik hisobotlar o’rganildi hamda
umumlashtirildi. AQSh va Yevropa Ittifoqgi mamlakatlarida ragamli ta’lim
texnologiyalari asosida sportchilarni tayyorlash tizimlari qiyosiy tahlil qilindi.

Empirik tadqiqot bosqichida sosiologik so’rovnoma va ekspert
intervyulari o’tkazildi. So’rovhoma orqali sportchilar, murabbiylar va sport
tashkilotlari xodimlarining ragamli texnologiyalardan foydalanish darajasi,
samaradorlik ko’rsatkichlari va mavjud muammolar o’rganildi. Ekspert
intervyulari esa sohadagi mutaxassislarning fikr va takliflarini aniqlashga
xizmat qildi.

Olingan ma’lumotlar statistik tahlil usullari yordamida qayta ishlanib,
igtisodiy samaradorlik ko’rsatkichlari (xarajatlar, natijadorlik, resurslardan
foydalanish darajasi) baholandi. Shuningdek, giyosiy tahlil va modellashtirish
usullari asosida xorijiy tajribani O’zbekiston sharoitiga moslashtirish
imkoniyatlari ishlab chiqildi.

Tadqiqotning ishonchliligini ta’'minlash maqgsadida ma’lumotlarni
tekshirish, taqqoslash va validasiya qilish usullaridan foydalanildi.

Tahlil va natijalar

So'nggi yillarda AQSh individual sportchilarini tayyorlash tizimini
boshqarishda raqamli ta’'lim texnologiyalrdan foydalanish amaliyotidagi milliy
xususiyatlari va iqtisodiy samaradorlikni ta’'minlash yo’nalishlari M. Misiak[1],
].Ye. Jonson[2], B.L.Prays[3], M.Fraina[4], S.Bates[5] kabi uzoq xorijlik
olimlar tomonidan o’rganiligi sababli ushbu tadqiqot natijalarini tizimli
ravishda tahlil qilishni lozim topdik. O’rganishlarimiz mamlakat individual
sportchilarini ~ tayyorlash  tizimini  boshgarishda ragamli ta'lim
texnologiyalaridaan foydalanish milliy amaliyoti ma’lumotlarga asoslangan
yondashuvga (Data-Driven Approach) asoslanganligini ko'rsatdi.

Mazkur yondashuvga asoslangan individual sportchilarni boshqarish
tizimining amal qilishida LMS tizimining sport mashg’ulotlari yuklamalarini
bajarish amaliyoti bilan to’yintirilgan AMS (Athlete Management System)
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sportchilarni boshqgarish tizimi shakllantirilgan bo’lib, ushbu tizimning
individual sportchilari sifatidagi ishtirokchilari GPS va sportchining kiyimi va
tanasiga o'rnatildigaan sensor (Wearable Devices) texnologiyalari asosida
o’zlarining jismoniy va biomexanik holatlari to’grisidagi ma’lumotlarini
bevosita AMS tizimidagi shaxsiy kaabinetlariga joylashtirib boradilar.
Sportchining individual ma’lumotlari AMS platformasiga biriktirilgan Big Data
va sun’ly intellekt integrasiyalashuviga asoslangan avtomatik tahliliy
ragamlashtirilgan dasturlar orqgali tahlil qilinib, sportchi uchun keyingi
mashg’ulotlar, jumladan, zarur bo’lgan holatlarda sport ta’limi bo’yicha
akademik bilimlarni o’zlashtirish bo’yicha o’quv materiallari sportchining
platformadagi shaxsiy kabinetiga habar tarigasida yuboriladi.

Shu bilan birgalikda, AQSh individual sportchilarini tayyorlash tizimini
boshqgarishda amaliyotga joriy etilgan AMS ragamli ta’lim texnologiyalariga
asoslangan platformasi amal qilishida (1-rasmga qarang) sportchilarning
salomatligi, ularning ruhiy holati, jismoniy, texnik va taktik tayyorgarlik
holaatlari bo’'ycha mu’lmotlar va sun’iy intellekt (AI) tomonidan amalga
oshirilgan tahlil natijalari sohadagi sport murabbiylari va tibbiyot
mutaxassislari tomonidan muntazam ravishda o’rganilib, avtomatlashtirilgn
tartibda ishlab chiqilgan sportchining individual rivojlanish rejasi dasturiga
o’zgartirishlar kiritilishi mumkin bo’ladi.

Athlete Management Systems (AMS) Tizimi

Sensorlar va Murabbiylar va Tibbiy
Wearable Qurilmalar Mutaxassislar

%
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1-rasm. AQSh individual sportchilarini tayyorlash tizimini boshqarishda
AMS platformasining amal qilish mexanizmi*2

Platforma amal qilishida sport murabbiylari va tibbiyot
mutaxassislarining ham biriktirilganligini individual sportchilarni tayyorlash
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tizimini boshqarish amaliyotida nazorat va monitoring imkoniyatlarini
kengaytirib, ishlab chiqgilgan individual reja asosidagi dasturlarga muvofiq
prognozlashtirilgan rivojlanish parametrlariga erishilish holatini mutnazam
ravishda baholaab borilishiga xizmat giladi.

Yevropa Ittifoqi (Yel) mamlakatlari o’rtasida Germaniya va Buyuk
Britaniya mamlakatlari individual sportchilarni tayyorlash tizimi
boshqaruvida ragamli ta’'lim texnologiyalaridan foydalanish bo’yicha
yetakchilik qilib kelayotganligi bilan xarakterlanadi. Iqtisodiy fanda
AN. Griyesinger[6], A. Hohmann[7], S. Dindorf[8] kabi uzoq xorijlik olimlar
Germaniya individual sportchilarini tayyorlash tizimi boshqaruvida sportchi
kiyimi va wuning tanasiga o’rnatiladigan sensor (Wearable Devices)
texnologiyalari asosida sportchining biomexanik holati tahlili orqali “Digital
Twin” texnologiyalaridan foydalangan holda sportchining ragamli nusxasini
modellashtirish hisobiga individuallashtirilgan sport mashg’ulotlari va
ta'limining o'zaro integrasiyalashgan algoritmlarini ishlab chiqishga
ustuvorlik garatilishi ilmiy jihatdan tahlil gilishgan.

Demak, tadqgiqotimiz jarayonida Germaniya individual sportchilarini
tayyorlash tizimini boshqarishda raqamli ta'lim texnologiyalaridan
foydalanish mexanizmi amal qilishining milliy xususiyatlarini (2-rasmga
qarang) tahlil qilish asosida quyidagi ilmiy xulosalarni shakllantirishga
erishdik:

N
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2-rasm. Germaniya individual sportchilarini tayyorlash tizimini
boshqarishda ragamli texnologiyalardan foydalanish mexanizmi amal
qilish xususiyatlari43

individual sportchilar kiyimlariga va o’zlarining tanalariga o’rnatiladigan
sensorli  (Wearable Devices) va kuzatuvchi (Tracker) raqgamli
texnologiyalarini milliy darajadagi markazlashgan shaklda individual
sportchilar ma’lumotlari bazasidagi shaxsiy kabinetlariga integrasiyalashlari
hisobiga o’zlarining jismoniy, biomexanik va ruhiy holatlari to’g’risidagi
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ko’rsatkichlarini joylashtirishlari talab etiladi. Shu biln birgalikda, individual
sportchilarning ruhiy holatlarini baholashda markazlashgan ragamli
platformada kundalik psixologik testlarni sportchi tomonidan yechish talab
etiladi;

individual sportchilarning markazlashgan ragamli platformalari Big Data
texnologiyalari asosida sportchi ma’lumotlarini jamlaydi va sun’iy intellekt
(AI) integrasiyalashuvi asosida jamlangan sportchi ma’lumotlarini chuqur
tahlil qilib, sportchi tayyorgarligi holati bo’yicha yakuniy xulosalarni
shakllantiradi;

markazlashgan raqamli  platformada  sportchi = ma’lumotlarini
avtomatlashtirilgan tartibdagi tahlili natijalari sportchining avvalgi
ko’rsatkichlari bilan qiyosiy taqqoslanib, sportchi uchun maxsus individual
tartibda shaxsiy rejalar tuziladi. Shu bilan birgalikda, olingan natijalar asosida
soha mutaxassislari hisoblangan sport murabbiylari va pedagoglari
tomonidan maxsus video darslar sportchining raqamli platfomadagi shaxsiy
kabinetiga yuqoriladi;

mamlakat individual sportchilarini tayyorlash tizimini boshqarishda
ragamli ta’'lim texnologiyalaridan foydalanish amaliyoti avtomatlashtirish
darajasi bo’yicha jahonda yetakchi bo’lib, “Feedback” texnologiyalari asosida
real vaqt rejimiga ustuvor yo’naltirilib, mashinaviy o’qitishga asoslangan
avtomatlashtirilgan monitoring tizimini shakllantirishga erishganligi bilan
boshqa taraqqiy etgan mamlakatlar amaliyotidan ajralib turadi.

Buyuk Britaniyada individuaal sportchilarni tayyorlash tizimi
boshqaruvida raqamli ta’lim texnologiyalaridan foydalanish amaliyotiga
bag’ishlangan S.V.Karo[9], ]. Holden[10], E. Neupert[11] kabi uzoq xorijlik
olimlar tomonidan o’tkazilgan tadqiqotlar asosida mamlakat milliy
amaliyotiga xos bo’lgan xususiyatlar (3-rasmga qarang) aniqlandi va quyidagi
xulosalar shakllantirildi:
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3-rasm. Ragamli ta’lim texnologiyalaridan individual sportchilarni
tayyorlash tizimini boshqarishning Buyuk Britaniya amaliyoti
xususiyati44
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mamlakatda Germaniya va AQShdan farqli o’laroq individual sport
maktablari o’zlarining xususiy raqamli ta’lim platformalari asosidaa
sportchilarning jismoniy, psixologik, biomexanik, taktik va texnik
ma’lumotlarini jamlash asosida murabbiylar shtabi va soha mutaxassislari
ishtirokidagi tahlilini amalga oshiriladi. Ushbu holat mamlakatda individual
sportchilarni  tayyorlash  tizimidagi raqamli ta’lim  platformalari
markazlashmagan holatda tashkil etilganligini ko’rsatadi;

individual sportchilarning jismoniy, psixologik, biomexanik, taktik va
texnik ma’lumotlarini jamlashda Buyuk Britaniyada ham Germaniyada
bo’lgani singari sportchi kiyimiga va tanasiga o’rnatiladigan sensorli
(Wearable Devices) va kuzatuvchi (Tracker) ragamli texnologiyalaridan
foydalanilib, har kunlik psixologik test sinovlarini topshirishlari talab etiladi;

individual sportchilarni tayyorlash maktablarida faoliyat yuritayotgan
sport murabbiylari va soha mutaxassislari tomonidan sportchi ma’lumotlarini
chuqur tahlil qilish asosida individual yondashuv orqali sportchi natijalarini
optimallashtirishga qaratilgan o’quv va sport mashg’ulotlarini o’'tash bo’yicha
rejali dasturlar ishlab chiqilib, umumiy ustuvorlik xalqaro darajada
o’tkaziladigan musobaqalardagi yuqori natijalarga erishishga qaratilganligi
bilan xarkterlanadi.

Angliya sport instituti tadqiqotlari “Buyuk Britaniyada individual
sportchilarni ~ tayyorlash  tizimini = boshqarishda raqamli  ta’lim
texnologiyalaridan foydalanilishi hisobiga xalqaro darajada o’tkaziladigan
olimpiyadagi nufuzli o’rinlarni egallash holatlari 25 foizgacha ortganligini
ko’rsatib, 2025 yilda ragamli ta’lim texnologiyalarini individual sportchilarni
tayyorlash tizimi boshqgaruviga joriylash uchun 350 miln yevro qiymatidagi
moliyaviy resurslar UK Sport byudjetidan ajratilgan”[12] ligi bo’yicha
ma’lumotlarni asoslagan. Mazkur rivojlanish trendlari mamlakat individual
sportchilarini  tayyorlash  tizimini  boshgarishda ragamli ta'lim
texnologiyalaridan foydalanish strategik ahamiyat kasb etishidan dalolat
beradi.

Xulosa va takliflar

Mazkur tadqiqot natijalari raqamli ta’lim texnologiyalarini joriy etish
orqgali individual sportchilarni tayyorlash tizimi boshqgaruvining iqtisodiy
samaradorligini sezilarli darajada oshirish mumkinligini ko’rsatdi. Ayniqsa,
AQSh va Yevropa Ittifoqi mamlakatlari tajribasi shuni tasdigladiki, raqamli
platformalar, sun’iy intellekt va ma’lumotlar tahlili (data analytics)dan
samarali foydalanish  sportchilar tayyorgarligini individuallashtirish,
resurslarni optimal tagsimlash va natijadorlikni oshirishga xizmat giladi.

Tahlillar shuni ko’rsatdiki, xorijiy amaliyotda sportchilarni tayyorlash
jarayonida ragamli monitoring, onlayn ta’lim platformalari va intellektual
boshqaruv tizimlari keng qo’llanilib, bu o’z navbatida vaqt va moliyaviy
resurslarni tejashga, shuningdek, gqaror gabul qilish jarayonini tezlashtirishga
imkon bermoqda. Bunday yondashuvlar sportchilarning individual
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xususiyatlarini hisobga olgan holda samarali tayyorgarlik dasturlarini ishlab
chiqish imkonini yaratadi.

Shu bilan birga, O’zbekiston sharoitida mazkur tajribani to’liq joriy etish
uchun infratuzilma, kadrlar salohiyati va ragamli savodxonlik darajasini
oshirish zarurligi aniqlandi. Demak, xorijiy tajribani to’g’ridan-to’g’ri
ko’chirish emas, balki uni milliy shart-sharoitlarga moslashtirgan holda ijodiy
tatbiq etish muhim ahamiyatga ega.

Ragamli infratuzilmani rivojlantirish: Sport ta'limi muassasalarida
zamonaviy axborot-kommunikasiya texnologiyalari, internet tarmoqlari va
raqamli platformalarni keng joriy etish zarur.

Individual tayyorgarlik platformalarini yaratish: Sportchilar uchun
shaxsiy ma’lumotlar, jismoniy ko’rsatkichlar va mashg'ulot natijalarini
kuzatuvchi raqamli tizimlarni ishlab chigish va amaliyotga tatbiq etish
magqsadga muvofiq.

Xorijiy tajribani moslashtirish: AQSh va Yevropa Ittifoqi mamlakatlarida
qo’llanilayotgan ilg’'or modellarni to’g'ridan-to’g'ri emas, balki milliy
xususiyatlar, iqtisodiy imkoniyatlar va madaniy omillarni hisobga olgan holda
joriy etish lozim.

Kadrlar malakasini oshirish: Murabbiylar va sport menejerlari uchun
raqamli texnologiyalardan foydalanish bo’yicha malaka oshirish kurslari va
treninglar tashkil etish zarur.

Iqtisodiy samaradorlikni baholash tizimini joriy etish:
Sport tayyorgarligi jarayonida sarflangan resurslar va erishilgan natijalarni
baholovchi aniq mezonlar va ko’rsatkichlar tizimini ishlab chiqgish kerak.

Davlat va xususiy sektor hamkorligini kuchaytirish: Raqamli
texnologiyalarni joriy etishda xususiy IT-kompaniyalar va startaplar bilan
hamkorlikni kengaytirish muhim ahamiyatga ega.

[Imiy tadqiqotlarni rivojlantirish: Raqamli sport ta’limi va uning igtisodiy
samaradorligi bo’yicha mahalliy ilmiy tadqiqotlar ko’lamini kengaytirish
tavsiya etiladi.
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Annotatsiya. Mazkur maqolada korxonalarda marketing strategiyalarini
shakllantirishning zamonaviy yondashuvlari, ularning nazariy asoslari va amaliy ahamiyati
tadqiq etilgan. Globallashuv, raqamli transformatsiya va iste’'molchilar xulq-atvoridagi
o‘zgarishlar sharoitida marketing strategiyalarining korxonalar raqobatbardoshligini
ta’'minlashdagi roli tahlil qilingan. Shuningdek, marketing strategiyalarining
samaradorligini baholash maqsadida mijozlarni jalb qilish darajasi, mijozlarni saqlab qolish
ko‘rsatkichlari va investitsiyalar rentabelligi kabi mezonlar tahlil gilingan. Tadqiqot
natijalari zamonaviy marketing strategiyalaridan foydalanayotgan korxonalarda mijozlar
sodiqligi va bozor ulushining ortishini, marketing xarajatlarining optimallashishini hamda
rentabellikning oshishini ko‘rsatdi.

Kalit so’zlar: marketing strategiyasi, ragamli marketing, omnichannel marketing,
data-driven marketing, mijozlar sodiqligi, raqobatbardoshlik, Big Data, korxona
rivojlanishi.

COBPEMEHHBIE 11IOAXO0AbI K ®OPMHUPOBAHUIO
MAPKETHUHTOBbIX CTPATETUiA HA IPEANIPUATHAX
Aaunosa 3yabdus [KaBaaToBHA
TT'3Y, npodeccop kadpenpsl «MapkeTHUHT»

AHHOTAanMA. B faHHOW cTaTbe MCCAEAYIOTCA COBPEMEHHBbIE MOAXOAbI K
$GOpMUPOBAaHUI0 MapKETHUHIOBBIX CTpaTerui Ha MNpeANpUATHAX, UX TeOopeTH4YecKHhe
OCHOBBI U IIpAaKTHU4YEeCKasA 3HAYMMOCTb. AHAJIU3UPYETCHA POJIb MAPKETUHTOBBIX CTPATErnM B
obecrieyeHUH KOHKYPEHTOCIIOCOOHOCTU NpeANpUATHA B YCJAOBUAX TIJ106aIMU3aLUH,
nudpoBoil TpaHchopMalM U U3MEeHEeHUH B NOBeJeHUU NoTpebuteser. Kpome Toro, B
1essiX OueHKU 3QPEeKTHUBHOCTU MapPKETHHIOBBIX CTpaTeruid NpoaHaJUu3WpPOBaHbl TaKue
KpUTEepHH, KaK YPOBEHb NPUBJIEYEHHUS KJIUEHTOB, NIOKA3aTeJu YAep>KaHUs KJIUEHTOB U
peHTabe/bHOCTh MHBECTULMW. Pe3ynbTaThl HcciefoBaHUS MOKasaay, 4YTO Ha
NpeANnpPUATHUAX, UCIOJIb3YIOLIMX COBPEMEHHbIE MAPKETUHIOBbIE CTPATErMH, HAOI0JaeTCs
POCT JIOI/IBHOCTH KJIMEHTOB U [0/ PBIHKA, ONTUMU3aLUus MapKeTUHTOBBIX Pacxo/ioB, a
TaK»Ke MOBbILIEHUE PEHTA0Ee/IbHOCTH.

Kio4yeBble c/0Ba: MapKeTHHIoBasi CcTpaTerusi, LUGPOBOH  MapKeTHUHT,
OMHMKaHa/JIbHbIl MapKeTUHI, MapKeTHHI Ha OCHOBe JaHHbIX (data-driven marketing),
JIOSIILHOCTD KJIMEHTOB, KOHKYPEHTOCN0COOHOCTb, Big Data, pasBuTue npegnpuaTus.
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MODERN APPROACHES TO THE FORMATION OF MARKETING
STRATEGIES IN ENTERPRISES
Adilova Zulfiya Djavdatovna

TSUE, Professor of the Department of Marketing
Abstract. This article explores modern approaches to the formation of marketing
strategies in enterprises, their theoretical foundations, and practical significance. It
analyzes the role of marketing strategies in ensuring the competitiveness of enterprises in
the context of globalization, digital transformation, and shifts in consumer behavior.
Furthermore, to evaluate the effectiveness of marketing strategies, criteria such as
customer acquisition rate, customer retention metrics, and return on investment (ROI) are
analyzed. The research results indicate that enterprises utilizing modern marketing
strategies experience an increase in customer loyalty and market share, optimization of
marketing expenses, and enhanced profitability.
Keywords: marketing strategy, digital marketing, omnichannel marketing, data-
driven marketing, customer loyalty, competitiveness, Big Data, enterprise development.

Kirish

Jahon iqtisodiyotida raqobat muhitining keskinlashuvi, iste’'molchilar
ehtiyojlari va xulg-atvorining tez o‘zgarishi, raqamli texnologiyalarning jadal
rivojlanishi hamda global bozorlarning integratsiyalashuvi korxonalar
faoliyatida marketing strategiyalarining ahamiyatini yanada oshirmoqda.
Zamonaviy iqtisodiy sharoitda korxonalarning muvaffaqgiyati nafagat yuqori
sifatli mahsulot yoki xizmatlarni taklif etish, balki bozor talablarini chuqur
o‘rganish, iste’'molchilar bilan samarali alogalarni yo‘lga qo‘yish va uzoq
muddatli raqobat ustunligini shakllantirishga ham bogliqdir. Shu nugqtai
nazardan, marketing strategiyalarini shakllantirish va ularni amaliyotga joriy
etish masalalari korxona boshqgaruvining ustuvor yo‘nalishlaridan biri sifatida
namoyon bo‘lmoqda.

An’anaviy marketing yondashuvlari asosan mahsulot, narx, tagsimot va
kommunikatsiya elementlariga asoslangan bo‘lsa, bugungi kunda marketing
faoliyatining mazmuni sezilarli darajada kengaydi. Ragamli transformatsiya,
sun’iy intellekt, Big Data, ijtimoiy tarmoqlar, elektron tijorat platformalari va
mijozlar tajribasini boshqarish konsepsiyalarining rivojlanishi marketing
strategiyalariga yangi talablarni qo‘ymoqda. Endilikda korxonalar
iste’'molchilar bilan individual darajada muloqot qilish, ularning ehtiyojlarini
oldindan prognozlash hamda shaxsiylashtirilgan qiymat takliflarini yaratishga
intilmoqda. Bu esa marketing strategiyalarini ishlab chigishda innovatsion va
moslashuvchan yondashuvlardan foydalanishni taqozo etadi.

So‘nggi yillarda dunyo bozorlarida yuz berayotgan iqtisodiy va texnologik
o‘zgarishlar korxonalarning marketing faoliyatini tubdan qgayta ko‘rib
chiqgishni talab gilmogda. Xususan, COVID-19 pandemiyasi davrida biznes
jarayonlarining raqamlashtirilishi tezlashdi, onlayn savdo hajmi sezilarli
darajada oshdi va iste’'molchilarning xarid qilish odatlarida yangi
tendensiyalar shakllandi. Natijada ko‘plab korxonalar an’anaviy marketing
usullaridan voz kechib, ragamli marketing, kontent marketing, influencer
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marketing, mobil marketing va omnichannel strategiyalariga faol o‘ta
boshladilar. Bu esa marketing strategiyalarini shakllantirishda zamonaviy
yondashuvlarning nazariy va amaliy jihatlarini chuqur o‘rganishni dolzarb
masalaga aylantirmoqda.

Korxonalarda marketing strategiyalarini shakllantirishning zamonaviy
yondashuvlari iste’'molchiga yo‘naltirilgan boshqaruv konsepsiyasiga
asoslanadi. Ushbu yondashuvda asosiy e’tibor korxona manfaatlaridan ko‘ra
mijoz ehtiyojlari va kutishlarini qondirishga garatiladi. Mijozlarning qoniqish
darajasi, sodiqligi va uzoq muddatli hamkorligini ta’'minlash bugungi
marketing strategiyalarining markaziy maqsadiga aylanmoqgda. Shu sababli
korxonalar marketing qarorlarini gabul qilishda bozor segmentatsiyasi,
magsadli auditoriyani aniqlash, iste’'molchilar xulg-atvorini tahlil qilish va
mijozlar tajribasini boshqarish kabi zamonaviy vositalardan keng
foydalanmoqda.

Marketing strategiyalarining samaradorligi ko‘p jihatdan korxonaning
ichki resurslari va tashqi muhit omillariga moslashuvchanligiga bog'lig.
Resurslarga asoslangan yondashuvga ko‘ra, korxonaning noyob imkoniyatlari,
bilimlari, innovatsion salohiyati va intellektual kapitali marketing ustunligini
shakllantirishda muhim rol o‘ynaydi. Shu bilan birga, bozor kon’yunkturasi,
raqobatchilar faoliyati, texnologik taraqqgiyot va iste’'molchilar talabi kabi
tashqi omillar marketing strategiyalarining mazmunini belgilovchi asosiy
determinantlar hisoblanadi. Zamonaviy korxonalar ushbu omillarni kompleks
tahlil qilish orqali bozor imkoniyatlarini aniqlash va strategik garorlar gabul
qilishga intiladilar.

Marketing strategiyalarini shakllantirishda ragamli texnologiyalar
alohida ahamiyat kasb etmoqda. Bugungi kunda korxonalar katta hajmdagi
ma’lumotlarni yig‘ish, qayta ishlash va tahlil gilish imkoniyatiga ega bo‘lib, bu
ularga iste’'molchilar ehtiyojlarini aniqroq prognozlash imkonini bermoqda.
Sun’iy intellekt va mashinaviy o‘qitish texnologiyalari asosida marketing
kampaniyalarining samaradorligini oshirish, mijozlarning xarid qilish xatti-
harakatlarini modellashtirish va individual takliflarni ishlab chigish mumkin.
Shuningdek, ijtimoiy tarmogqlar orqali iste’'molchilar bilan interaktiv muloqot
o‘rnatish va real vaqt rejimida fikr-mulohazalarni olish marketing
faoliyatining muhim tarkibiy qismiga aylanmoqda.

Mamlakatimizda ham iqtisodiyotni modernizatsiya qilish, tadbirkorlik
subyektlarini qo‘llab-quvvatlash va raqamli iqtisodiyotga o‘tish bo‘yicha
amalga oshirilayotgan islohotlar korxonalarning marketing faoliyatini
takomillashtirish uchun keng imkoniyatlar yaratmoqda. Xususan, elektron
tijorat infratuzilmasining rivojlanishi, internet foydalanuvchilari sonining
ortishi va raqamli xizmatlar ko‘lamining kengayishi marketing strategiyalarini
ishlab chigishda zamonaviy yondashuvlardan foydalanish zaruratini
kuchaytirmoqda. Shu bilan birga, mahalliy korxonalarning xalqaro bozorlarga
chigishi va eksport salohiyatini oshirish vazifalari ham marketing
strategiyalarining ilmiy asoslangan holda shakllantirilishini talab etadi.
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Marketing strategiyalarini shakllantirish bo‘yicha ilmiy tadqiqotlar
xorijiy va mabhalliy olimlar tomonidan keng o‘rganilgan bo‘lsa-da, raqamli
transformatsiya sharoitida zamonaviy marketing vositalarining korxonalar
raqobatbardoshligiga ta’siri, innovatsion marketing texnologiyalarining
samaradorligi hamda iste’'molchilar bilan o‘zaro munosabatlarni
boshqgarishning yangi mexanizmlarini takomillashtirish masalalari hali ham
dolzarbligicha qolmoqda. Aynigsa, rivojlanayotgan iqtisodiyotlar sharoitida
marketing strategiyalarini shakllantirishning o‘ziga xos xususiyatlarini
aniglash va ularni amaliyotga tatbiq etish bo‘yicha ilmiy izlanishlarni
kengaytirish zarurati mavjud.

Mavzuga oid adabiyotlar sharhi

Korxonalarda marketing strategiyalarini shakllantirish masalalari
igtisodiyot va menejment fanlarida uzoq yillardan buyon tadqiq etib
kelinmoqda. @ Aynigsa, global raqobatning  kuchayishi, = ragamli
texnologiyalarning rivojlanishi va iste’'molchilar xulg-atvorining o‘zgarishi
marketing strategiyalarining nazariy va amaliy asoslarini takomillashtirish
zaruratini yuzaga Kkeltirgan. Mazkur yo‘nalishda xorijiy va mahalliy olimlar
tomonidan qator ilmiy tadqiqotlar amalga oshirilgan.

Marketing strategiyalari nazariyasining shakllanishida Philip Kotlerning
ilmiy ishlari muhim orin tutadi. Kotler marketingni iste’'molchilar
ehtiyojlarini aniqlash va qondirish orqali korxona magqsadlariga erishish
jarayoni sifatida talqin qiladi. Muallif marketing strategiyasining
muvaffaqiyati bozor segmentatsiyasi, maqgsadli auditoriyani tanlash va
korxonaning bozordagi pozitsiyasini to‘g'ri belgilashga bog‘ligligini asoslab
bergan [1].

Keller va Kotler [2] o‘z tadqiqotlarida strategik marketing rejalashtirish
jarayonini batafsil tahlil qilib, korxonalar uchun uzoq muddatli raqobat
ustunligini  shakllantirishda brend kapitali va iste’'molchilar bilan
munosabatlarni boshqarish muhim omil ekanligini ta'kidlaydilar. Ularning
fikricha, zamonaviy marketing strategiyasi mijozlar giymatini yaratish va
saqglab qolishga qaratilishi lozim.

Porter [3] korxonalarning raqobat ustunligini shakllantirishda xarajatlar
yetakchiligi, differensiallashuv va fokuslash strategiyalarining ahamiyatini
asoslab bergan. Muallif marketing strategiyasini korxonaning umumiy
raqobat strategiyasining ajralmas qismi sifatida ko‘rib chiqadi. Porterning
nazariyasi bugungi kunda ham strategik marketing tadqiqotlarining
metodologik asosi sifatida keng qo‘llanilmoqda.

Aaker [4] brend strategiyasiga bag‘ishlangan tadgiqotlarida
korxonalarning bozordagi muvaffaqiyati ko‘p jihatdan kuchli brend yaratish
va uni samarali boshqgarishga bog‘liq ekanligini ta’kidlaydi. Muallif marketing
strategiyalarida brend identifikatsiyasi, iste’'molchilar sodiqligi va brend
qiymati tushunchalarining ahamiyatini ochib bergan.

Armstrong va Cunningham [5] xalgaro marketing strategiyalarini
o‘rganib, globallashuv sharoitida korxonalar standartlashtirish va
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moslashtirish strategiyalari o‘rtasida optimal muvozanatni topishi zarurligini
qayd etadilar. Ularning tadgiqotlari xalgaro bozorlarga chigayotgan
korxonalar uchun muhim nazariy asos bo‘lib xizmat qiladi.

Chaffey va Ellis-Chadwick [6] ragamli marketing konsepsiyalarini tahlil
qilib, internet texnologiyalari marketing strategiyalarini shakllantirishda
yangi imKoniyatlar yaratganligini ko‘rsatadi. Mualliflar SEO, kontent
marketing, ijtimoiy tarmoqlar marketingi va elektron tijorat vositalari
korxonalarning raqobatbardoshligini oshirishda muhim rol o‘ynashini
ta’kidlaydilar.

Ryan [7] raqamli marketing bo‘yicha olib borgan tadqiqotlarida
iste’'molchilar bilan interaktiv alogalarni rivojlantirish va ma’lumotlarga
asoslangan qarorlar qabul qilish zamonaviy marketing strategiyalarining
asosiy yo‘nalishiga aylanganligini ko‘rsatadi. Uning fikricha, sun’iy intellekt va
Big Data texnologiyalari marketing samaradorligini sezilarli darajada oshiradi.

Hollensen [8] xalqaro marketing strategiyalarini o‘rganib, global bozorlar
sharoitida korxonalar uchun moslashuvchan va innovatsion marketing
yondashuvlarini qo‘llash zarurligini asoslaydi. Muallif tashqi muhit omillarini
muntazam monitoring qilish va tezkor strategik qarorlar qabul qilishning
ahamiyatini ko‘rsatgan.

Rust, Lemon va Zeithaml [9] marketing samaradorligini baholash
masalalarini tadqiq etib, korxonalar faoliyatida mijozlar qiymatini oshirish va
uzoq muddatli mijozlar munosabatlarini rivojlantirish  marketing
investitsiyalarining asosiy maqsadi bo‘lishi kerakligini ta’kidlaydilar. Ular
marketing strategiyalarining natijadorligini baholashda moliyaviy va
nomoliyaviy ko‘rsatkichlardan kompleks foydalanishni tavsiya etadilar.

Payne va Frow [10] CRM tizimlarining marketing strategiyalaridagi
o‘rnini tahlil qilib, mijozlar bilan uzoq muddatli hamkorlik alogalarini
shakllantirish korxona rentabelligini oshirishning muhim omili ekanligini
asoslab berganlar. Ularning tadqiqotlari zamonaviy munosabatlar marketingi
nazariyasining rivojlanishiga katta hissa qo‘shgan.

Mahalliy olimlar tomonidan ham marketing strategiyalari va
korxonalarning raqobatbardoshligini oshirish masalalari keng tadqiq etilgan.
Professor Z.Adilova o’z tadqgiqotlarida HR brandingni rivojlanish va baholash
omillarini xorijiy mamlakatlar tajribasi asosida o’rgangan [10].

K.Xamroyevaning xizmat ko‘rsatish korxonalarida olib borgan
tadqgiqotlari HR mexanizmlarini takomillashtirish mehnat unumdorligini
oshirishning eng muhim omillaridan biri ekanini ko‘rsatadi [11].
[.LFarmonovning strategik va ragamli marketinga oid yondashuvlari HR-
marketingning digital vositalar orqali brendni bozorda kuchaytirish
mexanizmlarini tushuntiradi [12]. F.Ibragimova va boshqalarning tadqiqotida
esa korxonalarida mehnat unumdorligini oshirishda zamonaviy boshgaruv va
marketing strategiyalarining o’rni va ahamiyati yoritilib, bular HR-brending
jarayonlariga bevosita boglanadi [13]. Shuningdek, M.Tairova va
hammualliflarining “Brendni boshqarish” o’quv qollanmasi brendning
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strategik boshqaruvi, brend kapitalini shakllantirish va brendingning
psixologik omillarini keng gamrovda yoritib, HR-brending tadqgiqotlari uchun
nazariy asos bo‘lib xizmat qiladi [14].

Tahlil qilingan ilmiy manbalar shuni ko‘rsatadiki, marketing
strategiyalarini shakllantirish masalalari keng o‘rganilgan bo‘lsa-da, raqamli
igtisodiyot sharoitida sun’iy intellekt, Big Data, omnichannel marketing va
mijozlar tajribasini boshqarish vositalarining korxonalar marketing
strategiyalariga ta’siri yetarli darajada kompleks tadqiq etilmagan. Ayniqsa,
rivojlanayotgan mamlakatlar korxonalari misolida zamonaviy marketing
strategiyalarining amaliy samaradorligini baholash masalalari qo‘shimcha
ilmiy izlanishlarni talab etadi.

Tadqiqot metodologiyasi

Mazkur  tadqiqotda  korxonalarda  marketing  strategiyalarini
shakllantirishning zamonaviy yondashuvlarini o‘rganish uchun kompleks
ilmiy tadqiqot wusullaridan foydalanildi. Tadqiqotning nazariy asosini
marketing menejmenti, strategik boshgaruv va raqamli iqtisodiyot
yo‘nalishlarida faoliyat yurituvchi xorijiy va mahalliy olimlarning ilmiy ishlari
tashkil etdi. Tadqiqot jarayonida ilmiy abstraksiya, tizimli yondashuv, giyosiy
tahlil, induksiya va deduksiya usullaridan foydalanildi.

Tahlil va natijalar

Zamonaviy iqtisodiyot sharoitida korxonalarning muvaffagiyati ko'p
jihatdan marketing strategiyalarining samaradorligiga bogliq. Aynigsa,
ragamli texnologiyalarning rivojlanishi natijasida korxonalar marketing
faoliyatida yangi vositalar va yondashuvlardan foydalanishga majbur
bolmoqda. Shu sababli korxonalarda marketing strategiyalarini
shakllantirishning zamonaviy tendensiyalarini tahlil gilish muhim ilmiy va
amaliy ahamiyat kasb etadi.

1-jadval
Korxonalarda qo‘llanilayotgan marketing strategiyalarining
samaradorligi bo‘yicha taqqoslama tahlil

Marketing Mijozlarni jalb Mijozlarni ushlab Investitsiya
strategiyasi qilish darajasi (%) qolish darajasi (%) rentabelligi (ROI, %)

An’anaviy 45 52 18

marketing

Ragamli 72 68 31

marketing

Kontent 65 74 28

marketing

Influencer 69 61 26

marketing

Omnichannel 81 84 39

marketing

Manba: HubSpot, Statista va Deloitte hisobotlari asosida muallif tomonidan tuzilgan.
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Jadval ma’lumotlaridan ko‘rinib turibdiki, omnichannel marketing
strategiyasi eng yuqori samaradorlik ko‘rsatkichlariga ega bo‘lib, mijozlarni
jalb qilish darajasi 81 foizni, mijozlarni saglab qolish darajasi esa 84 foizni
tashkil etadi. Bu esa Kkorxonalarning bir vaqtning o‘zida bir nechta
kommunikatsiya kanallaridan foydalanishi ragobat ustunligini oshirishga
xizmat qilishini ko‘rsatadi.

An'anaviy marketing 18 l

Influencer marketing 26 ]

Kontent marketing 28 l

Ragamli mmketing 31 |

Ommnichanne! marketing 39 l

1-rasm. Marketing strategiyalarining ROI (investitsiya
samaradorligi) ko‘rsatkichlari (% da)*>

Grafikdan ko‘rinadiki, ragamli marketing texnologiyalariga asoslangan
strategiyalar investitsiyalar rentabelligi bo‘yicha an’anaviy marketing
vositalaridan sezilarli darajada ustun hisoblanadi. Aynigsa, omnichannel
marketing modeli mijozlar bilan o‘zaro aloqalarni optimallashtirish orqali
yuqori iqtisodiy samaradorlikka erishish imkonini beradi.

Marketing strategiyalarining samaradorligi kop jihatdan iste’'molchilar
xulg-atvoridagi o‘zgarishlarga bog‘liq. So‘'nggi yillarda internet va mobil
texnologiyalardan foydalanishning ortishi natijasida iste’'molchilarning xarid
qilish garorlariga ta’sir etuvchi omillar ham o‘zgarmoqda.

2-jadval
Iste’molchilarning xarid qilish qaroriga ta’sir etuvchi marketing
omillarining ahamiyat darajasi4é

Omillar Ahamiyat darajasi (%)
Mahsulot sifati 89
Onlayn sharhlar va reytinglar 81
Brend obro'si 76
Ijtimoiy tarmoqlardagi reklama 72
Narx chegirmalari 68
Influencer tavsiyalari 59

Manba: Global Consumer Survey ma’lumotlari asosida muallif tomonidan ishlab
chiqilgan.

4> Muallif ishlanmasi
46 Muallif ishlanmasi
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Tahlillar shuni ko‘rsatadiki, iste’molchilar qaror gabul gilishda mahsulot
sifati bilan bir qatorda internetdagi sharhlar va brend obro‘siga katta e’tibor
garatmoqda. Bu esa korxonalardan raqamli reputatsiyani boshqarish va
kontent marketingga ko‘proq investitsiya kiritishni talab giladi.

3-jadval

Marketing strategiyalarini shakllantirishning zamonaviy
yondashuvlari va ularning afzalliklari

Yondashuv Asosiy xususiyatlari Korxona uchun afzalligi
Customer-centric Mijoz ehtiyojlariga Mijozlar sodigligini oshiradi
marketing yo‘naltirilganlik

Data-driven Ma'lumotlarga asoslangan Marketing xarajatlarini
marketing qarorlar optimallashtiradi

Relationship Uzoq muddatli aloqgalarni Takroriy xaridlarni ko‘paytiradi
marketing rivojlantirish

Digital marketing Onlayn kanallardan foydalanish Bozor qamrovini kengaytiradi
Omnichannel Integratsiyalashgan Mijoz tajribasini yaxshilaydi
marketing kommunikatsiya

Mazkur yondashuvlarning har biri zamonaviy korxonalar marketing
strategiyasining muhim elementi hisoblanadi. Biroq amaliyotda eng yuqori
natijalar ushbu yondashuvlarni kompleks ravishda qo‘llagan korxonalarda
kuzatilmoqda.

[

Bozor tahlili
v
Iste’molchilar ehtiyojlarini aniqlash
v
Ma’lumotlarni yig‘ish va tahlil gilish
v
Marketing strategiyasini tanlash
P — ™
Ragamli 1 [ Kontent } [ CRM } [ Omnichanel ]
marketing marketing marketing

Marketing faoliyatini amalga oshirish

v

Natijalarni monitoring qilish

v

Strategiyani takomillashtirish

2-rasm. Korxonalarda marketing strategiyasini shakllantirish

modeli4”?

47 Muallif ishlanmasi
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Mazkur model marketing strategiyasini shakllantirishning uzluksiz va
siklik xarakterga ega ekanligini ko‘rsatadi. Modelda ma’'lumotlarga asoslangan
qarorlar qabul qilish va natijalarni doimiy monitoring qilish markaziy o‘rin
egallaydi.

O‘tkazilgan tahlillar asosida aniqlanishicha, korxonalarda marketing
strategiyalarining samaradorligini oshirish uchun ragamli texnologiyalar,
ma’lumotlar tahlili va mijozlarga yo‘naltirilgan boshqaruv yondashuvlarini
integratsiyalash zarur. Zamonaviy marketing strategiyalaridan
foydalanayotgan korxonalarda mijozlarni jalb qilish darajasi o‘rtacha 25-35
foizga, mijozlarni saqlab qolish ko‘rsatkichi esa 20-30 foizga yuqori ekanligi
kuzatilmogda. Shuningdek, omnichannel va data-driven marketing
strategiyalarini qo‘llash korxonalar rentabelligini oshirish hamda bozordagi
raqobat ustunligini mustahkamlashga xizmat gilmoqda.

Tadqiqot  natijalari  korxonalarda  marketing  strategiyalarini
shakllantirishda an’anaviy yondashuvlardan zamonaviy ragamli va mijozlarga
yo‘naltirilgan modellarga o‘tish zarurligini tasdiglaydi. Natijada marketing
faoliyatining samaradorligi oshadi, mijozlar bilan uzoq muddatli
munosabatlar shakllanadi va korxonaning bozordagi barqaror rivojlanishi
ta’'minlanadi.
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RAQAMLI TRANSFORMATSIYA SHAROITIDA TURIZM SOHASINI
RIVOJLANTIRISH ISTIQBOLLARI
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Annotatsiya. Maqolada raqamli transformatsiya sharoitida turizm sohasini
rivojlantirish masalalari tadqiq etilgan. Jahon iqtisodiyotida raqamli texnologiyalarning
jadal rivojlanishi turizm sanoatining tarkibiy va funksional o‘zgarishlariga sezilarli ta’sir
ko‘rsatdi. Tadqiqotda turizm sektorida sun’iy intellekt, Big Data, Internet of Things (IoT),
virtual va kengaytirilgan reallik (VR/AR), blokcheyn texnologiyalari hamda raqamli
platformalarning qo‘llanilishi natijasida yuzaga kelayotgan imkoniyatlar tahlil qgilingan.
Shuningdek, xorijiy va mahalliy olimlarning ilmiy qarashlari o‘rganilib, turizmni
raqamlashtirishning asosiy yo‘nalishlari aniglangan.

Kalit so’zlar: ragamli transformatsiya, turizm, aqlli turizm, sun’iy intellekt, Big Data,
elektron viza, raqamli platformalar, turizm raqobatbardoshligi.

INEPCIIEKTUBbI PABBUTHUA CPEPBI TYPU3MA B YC/IOBUAX
[IU®POBOM TPAHCHOPMAILIUU
Aaunosa 3yabdus JKaBaaToBHA
[Ipodeccop kadpeapor «MapkeTurr» TI'IY

AHHoTanuA. B craTbe uccieayoTcss Bonpockl pa3BuTUsA chepbl Typu3Ma B YCJIOBUAX
nudpoBoit TpaHchopmauuu. CTpeMUTeSbHOE pasBUTHE LUPPOBbIX TEXHOJIOTUH B
MHUpPOBOM 5KOHOMHKE OKasaJo CyL|eCTBEHHOe BJIMSIHUEe Ha CTPYKTYpHble U
byHKLMOHA/JbHble  W3MEHeHUss B  HUHAYCTPUM  TypusMmMa. B  uHcciesoBaHuH
IpOaHa/JU3UPOBAaHbl BO3MOXHOCTH, BO3HMKAWIIHMe B TYPUCTUYECKOM CEKTOpe B
pe3ysibTaTe NMpPUMEHEHUs] UCKYCCTBEHHOTO HHTeJseKTa, Big Data (60sbIIKMX [JaHHBIX),
WUurtepHera Bewei (IoT), BupTyasbHoW U JAonosHeHHOW peanbHocTd (VR/AR),
TEXHOJIOTUH OJI0KYelH, a Takke UPpoBbIX maaTdopM. KpoMe Toro, usyyeHbl Hay4yHble
B3IJIsI/Ibl 3apY6EXKHBbIX U OTeYeCTBEHHbIX yUeHbIX, Ollpe/iesieHbl OCHOBHbIe HalpaBJIeHUs
nMPpoBU3aLUN TypHU3Ma.

KmoueBble cioBa: unudpoBas TpaHchopmalnus, TypuU3M, YMHBIH TYpU3M,
HCKYCCTBEHHbI HWHTesIeKT, Big Data, ssekTpoHHass BH3a, LUPpoBble MNJIATGOPMBI,
KOHKYPEHTOCIIOCOOHOCTh TYpU3Ma.

PROSPECTS FOR THE DEVELOPMENT OF THE TOURISM SECTOR IN
THE CONTEXT OF DIGITAL TRANSFORMATION
Adilova Zulfiya Djavdatovna

Professor of the "Marketing" Department, TSUE

Abstract. The article explores the issues of developing the tourism sector under the
conditions of digital transformation. The rapid development of digital technologies in the
global economy has significantly influenced the structural and functional changes in the
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tourism industry. The study analyzes the opportunities emerging in the tourism sector as a
result of applying Artificial Intelligence (Al), Big Data, the Internet of Things (IoT), Virtual
and Augmented Reality (VR/AR), blockchain technologies, and digital platforms.
Furthermore, the scientific views of foreign and local scholars have been studied, and the
main directions of tourism digitalization have been identified.

Keywords: digital transformation, tourism, smart tourism, artificial intelligence, Big
Data, electronic visa, digital platforms, tourism competitiveness.

Kirish

Jahon igtisodiyotida ragamli texnologiyalarning jadal rivojlanishi barcha
tarmoq va sohalarning transformatsiyasiga kuchli ta’sir ko‘rsatmoqda.
Xususan, turizm sohasi ham raqamlashtirish jarayonlarining eng faol joriy
etilayotgan yo‘nalishlaridan biri hisoblanadi. Bugungi kunda sun’iy intellekt,
katta ma’lumotlar (Big Data), bulutli texnologiyalar, Internet of Things (IoT),
virtual va kengaytirilgan reallik (VR/AR), blokcheyn hamda mobil ilovalar
kabi innovatsion texnologiyalar turizm xizmatlarini ko‘rsatishning yangi
shakllarini yaratib, iste’'molchilarning ehtiyojlarini yanada samarali qondirish
imkonini bermoqda. Natijada turizm industriyasida xizmatlar sifati, tezkorligi
va qulayligi oshib, turistlar uchun yangi qiymat yaratilmoqda.

Turizm dunyo iqtisodiyotining eng tez rivojlanayotgan va yuqori
daromad Kkeltiruvchi tarmoglaridan biri bo‘lib, ko‘plab mamlakatlarda yalpi
ichki mahsulot, bandlik va eksport tushumlarining muhim manbai sifatida
xizmat qiladi. Birlashgan Millatlar Tashkilotining Jahon Turizm Tashkiloti
ma’lumotlariga ko‘ra, xalgaro turizm oqgimlari pandemiyadan keyingi davrda
izchil tiklanib, raqamli texnologiyalar ushbu jarayonning asosiy
drayverlaridan biriga aylangan. Aynigsa, turistlarning sayohatni rejalashtirish,
bron qilish, to‘lovlarni amalga oshirish, mehmonxonalarni tanlash va turistik
obyektlar hagida ma’lumot olish jarayonlarida ragamli platformalardan
foydalanish darajasi keskin ortmoqgda. Bu esa turizm xizmatlarini ko‘rsatuvchi
korxonalar oldiga raqamli transformatsiya jarayonlarini jadallashtirish
vazifasini qo‘ymoqda.

Ragamli transformatsiya nafaqgat axborot-kommunikatsiya
texnologiyalarini joriy etish, balki biznes jarayonlarini tubdan qayta tashkil
etish, boshqaruv tizimlarini takomillashtirish va mijozlarga yo‘naltirilgan
innovatsion xizmatlarni yaratishni ham nazarda tutadi. Turizm sohasida
ragamli transformatsiya natijasida onlayn bronlashtirish tizimlari, elektron
vizalar, raqamli xaritalar, aqlli turizm platformalari, virtual ekskursiyalar va
personalizatsiyalashgan xizmatlar keng qo‘llanilmoqgda. Ushbu texnologiyalar
turistlar uchun qulaylik yaratish bilan bir qatorda, xizmat ko‘rsatuvchi
subyektlarning xarajatlarini kamaytirish, operatsion samaradorligini oshirish
va bozor raqobatbardoshligini mustahkamlash imkonini bermoqda.

So‘’nggi yillarda “aqlli turizm” konsepsiyasi xalqaro miqyosda keng
ommalashib bormoqda. Mazkur konsepsiya raqamli infratuzilma, sun’iy
intellekt, real vaqt rejimidagi ma’lumotlar almashinuvi va integratsiyalashgan
boshqaruv tizimlariga asoslangan bo‘lib, turistik destinatsiyalarni yanada
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samarali boshqarishga xizmat qiladi. Aqglli turizm modeli turistlar ehtiyojlarini
chuqur tahlil qilish, individual takliflar shakllantirish va sayohat tajribasini
takomillashtirish imkoniyatlarini yaratadi. Shu bilan birga, ushbu yondashuv
turizmning ekologik, iqtisodiy va ijtimoiy barqarorligini ta’'minlashda ham
muhim ahamiyat kasb etadi.

O‘zbekiston iqtisodiyotida ham turizm strategik tarmoqlardan biri
sifatida e’tirof etilib, sohani rivojlantirishga garatilgan keng ko‘lamli islohotlar
amalga oshirilmoqda. Mamlakatning boy tarixiy-madaniy merosi, noyob
me’'moriy obidalari, tabiiy resurslari va qulay geografik joylashuvi xalgaro
turizmni rivojlantirish uchun katta imkoniyatlar yaratadi. So'nggi yillarda
elektron vizalar tizimining joriy etilishi, onlayn turistik xizmatlar ko‘lamining
kengayishi, ragamli marketing vositalaridan foydalanish hamda turizm
infratuzilmasining modernizatsiya qilinishi natijasida turistlar oqimini
oshirish bo‘yicha muhim natijalarga erishilmoqda. Biroq global raqobatning
kuchayishi va turistlar talabining o‘zgarib borishi sharoitida mavjud
imkoniyatlardan to‘lig foydalanish uchun raqamli transformatsiya
jarayonlarini yanada chuqurlashtirish zarurati yuzaga kelmoqda.

Ragamli transformatsiya turizm sohasida yangi biznes modellarining
shakllanishiga ham zamin yaratmoqda. Xususan, platforma iqtisodiyoti
asosida faoliyat yurituvchi turistik agregatorlar, onlayn bronlashtirish
tizimlari va elektron to‘lov xizmatlari turizm bozorining tarkibiy tuzilishini
o‘zgartirmoqda. Turistik xizmatlar iste’'molchilari turli xizmatlarni yagona
platforma orqali tanlash va xarid qilish imkoniyatiga ega bo‘lmoqda. Bu esa
xizmatlar bozorida shaffoflikni oshirish, narxlar bo‘yicha raqobatni
kuchaytirish hamda iste’'molchilar manfaatlarini himoya qilishga xizmat
qilmoqda.

Shu bilan birga, turizmni ragamlashtirish jarayonida qator muammolar
ham mavjud. Jumladan, ayrim hududlarda ragamli infratuzilmaning yetarli
darajada rivojlanmaganligi, malakali IT mutaxassislar va raqamli
kompetensiyalarga ega kadrlar yetishmasligi, kiberxavfsizlik bilan bog'liq
tahdidlarning ortishi hamda innovatsion texnologiyalarni joriy etish uchun
zarur investitsiyalar hajmining cheklanganligi ragamli transformatsiyaning
samaradorligiga salbiy ta’sir ko‘rsatishi mumkin. Shuning uchun turizm
sohasida raqamli transformatsiyani amalga oshirishning institutsional,
tashkiliy va iqtisodiy mexanizmlarini takomillashtirish muhim ahamiyatga ega
hisoblanadi.

Mavzuga oid adabiyotlar sharhi

Turizm sohasining ragamli transformatsiyasi masalalari so‘nggi yillarda
xorijiy va mahalliy olimlar tomonidan keng tadqiq qilinmoqda. Ushbu
tadgiqotlarda axborot-kommunikatsiya texnologiyalarining turizm
rivojlanishiga ta’siri, raqamli platformalar, aqlli turizm konsepsiyasi, sun’iy
intellekt va innovatsion texnologiyalarning qo‘llanilishi kabi masalalar
yoritilgan.
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Xorijiy olimlar orasida Buhalis va Law [1] turizmda axborot-
kommunikatsiya texnologiyalarining rivojlanish bosqichlarini tahlil qilib,
internet texnologiyalarining turistlar xulg-atvori va turizm biznesi faoliyatiga
tubdan ta’sir ko‘rsatganligini asoslab bergan. Mualliflar elektron turizm (e-
tourism) konsepsiyasini rivojlantirib, ragamli texnologiyalar turizm
xizmatlarini individuallashtirish imkonini berishini ta’kidlaydilar.

Gretzel, Sigala, Xiang va Koo [2] tomonidan olib borilgan tadgiqotda
“Smart Tourism” konsepsiyasi ilmiy jihatdan asoslangan bo‘lib, ragamli
infratuzilma va ma’lumotlar almashinuvi turistlar tajribasini sezilarli
yaxshilashi ko‘rsatib berilgan. Ular aqlli turizm destinatsiyalari kelajakdagi
turizm rivojlanishining asosiy yo‘nalishi ekanligini gayd etadilar.

Xiang, Magnini va Fesenmaier [3] internet va ijtimoiy tarmoqlarning
turistlarning qaror qabul qilish jarayoniga ta'sirini o‘rgangan. Tadgiqot
natijalariga ko‘ra, raqamli axborot manbalari sayohat marshrutlarini
shakllantirishda hal giluvchi omil hisoblanadi.

Neuhofer, Buhalis va Ladkin [4] turizmda innovatsion texnologiyalar
orqali yaratilayotgan yangi tajribalarni tahlil qilib, ragamli texnologiyalar
turistlar qoniqishini oshirishda muhim vosita ekanligini isbotlagan.

Li, Hu, Huang va Duan [5] Big Data texnologiyalarining turizm sohasidagi
imkoniyatlarini baholab, ma’lumotlarga asoslangan boshqaruv tizimlari
turistik destinatsiyalar samaradorligini oshirishini ta’kidlaydilar.

Huang, Goo, Nam va Yoo [6] sun’iy intellekt texnologiyalarining turizm
biznesidagi istigbollarini o‘rganib, chatbotlar va virtual yordamchilar
turistlarga xizmat ko‘rsatish sifatini oshirishini qayd etgan.

Koo, Shin, Gretzel, Hunter va Chung [7] aqlli turizm ekotizimini
shakllantirish mexanizmlarini tadqiq etib, davlat, biznes va turistlar
o‘rtasidagi raqamli integratsiyaning ahamiyatini ochib bergan.

Tussyadiah va Miller [8] ragamli innovatsiyalar hamda avtomatlashtirish
texnologiyalarining turizm industriyasiga ta’sirini tahlil qilib, sun’iy intellekt
va robotlashtirish xizmatlar sifatini yangi bosqichga olib chiqayotganligini
ta’kidlaydilar.

Gretzel va Koo [9] pandemiyadan keyingi davrda raqamli
transformatsiyaning turizm sektoridagi ahamiyatini baholab, turizmning
tiklanishida ragamli platformalar muhim rol o‘ynashini asoslab bergan.

Mariani va Baggio [10] ragamli platformalar orqali turizm xizmatlarini
boshqarishning samaradorligini tahlil qilib, platforma iqtisodiyoti turizm
biznesining yangi modeliga aylanganligini ko‘rsatgan.

Mahalliy olimlar tomonidan ham turizmni raqamlashtirish masalalari
keng tadqiq qilingan. Jumladan, mahalliy olimlardan M.Q.Pardayev [11],
A.AEshtayev [12], Sh.Dj. Ergashxodjayeva [13], D.X.Aslanova [14],
B.N.Navro’zzoda [15], B.Sh.Safarov [16], Z.D.Adilova [17] va boshqalar o’z
ilmiy ishlarida muhim ma’lumotlar berishgan hamda uni rivojlantirish
masalalariga e’tibor qaratishgan.
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Tadqiqot metodologiyasi

Tadqiqot jarayonida turizm sohasining raqamli transformatsiyasi
bo‘yicha xorijiy va mahalliy olimlarning ilmiy ishlari, xalqaro tashkilotlar
hamda davlat statistika ma’lumotlari asosida tizimli tahlil amalga oshirildi.

Tadqigot davomida qiyosiy tahlil usuli yordamida turizmni
ragamlashtirish bo‘yicha yetakchi davlatlar tajribasi O‘zbekiston amaliyoti
bilan solishtirildi. Statistik tahlil usuli orqali turizm daromadlari, turistlar
oqimi, elektron viza tizimi, onlayn bronlashtirish xizmatlari va elektron
to‘lovlar dinamikasi o‘rganildi.

Tahlil va natijalar

So‘nggi yillarda turizm sektorida ragamli texnologiyalarni qo‘llash
ko‘lami sezilarli ravishda kengaydi. Xususan, onlayn bronlashtirish tizimlari,
mobil ilovalar, elektron to‘lov tizimlari, sun’iy intellekt va virtual reallik
texnologiyalarining joriy etilishi turistlar uchun xizmatlar sifati va qulayligini
oshirmoqda. Jahon amaliyoti shuni ko‘rsatadiki, turizmni ragamlashtirish
darajasi yuqori bo‘lgan mamlakatlarda turistlar oqimi va turizm daromadlari
ham nisbatan yuqori sur’atlarda o‘smoqda.

1-jadval
Dunyoning ayrim mamlakatlarida turizmni ragamlashtirish
ko‘rsatkichlari va turizm daromadlari (2024-yil)

Mamlakat Raqamlashtirish Xalgaro turistlar Turizm daromadi
indeksi (0-100) soni (mln kishi) (mlrd AQSh dollari)

Singapur 91 16.5 29.8

Janubiy 89 17.2 26.4

Koreya

Ispaniya 87 94.0 126.0

BAA 86 18.7 35.2

Turkiya 79 62.0 61.1

O‘zbekiston 63 10.2 3.5

Manba: Muallif tomonidan UN Tourism, World Economic Forum, World Bank Open
Data va turli mamlakatlarning milliy turizm statistikalari ma’lumotlari asosida tuzilgan.

1-jadval  ma’lumotlaridan  ko‘rinadiki, = turizm  xizmatlarining
raqamlashtirilishi darajasi va turizm daromadlari o‘rtasida musbat bog'liglik
mavjud. Xususan, Ispaniyada ragamlashtirish indeksi 87 ballni tashkil etgan
holda turizm daromadlari 126 mlrd dollarni tashkil gilgan. O‘zbekistonda esa
mazkur ko‘rsatkichlar nisbatan past bo‘lib, ragamli transformatsiyani
jadallashtirish zarurligini ko‘rsatadi.

So‘nggi yillarda O‘zbekistonda elektron viza tizimi, onlayn mehmonxona
bronlashtirish xizmatlari, ragamli marketing va mobil turistik ilovalarni
rivojlantirish bo‘yicha qator chora-tadbirlar amalga oshirildi. Natijada xorijiy
turistlar sonida sezilarli o‘sish kuzatilmoqda.
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2-jadval
O‘zbekistonda turizmning ayrim raqamli ko‘rsatkichlari dinamikasi
Ko‘rsatkich 2020 2022 2024 O‘sish (%)
Elektron viza olgan turistlar soni (ming kishi) 320 980 1850 478.1
Onlayn bronlashtirilgan mehmonxona xizmatlari ulushi (%) 21 43 68 223.8
Turistik mobil ilovalar foydalanuvchilari (ming kishi) 180 620 1540 755.6
Elektron to‘lovlar ulushi (%) 27 51 79 192.6

Manba: Muallif tomonidan O‘zbekiston Respublikasi Milliy statistika qo‘mitasi,
Turizm qo‘mitasi ma’lumotlari asosida hisoblangan.

2-jadval ma’lumotlari ragamli texnologiyalarni qo‘llash darajasi bargaror
o‘sib borayotganligini ko‘rsatadi. Aynigsa, mobil ilovalar foydalanuvchilari
sonining 8,5 barobar oshgani turistlarning raqamli xizmatlarga bo‘lgan
talabining ortayotganidan dalolat beradi.
3-jadval
Turizmda qo‘llanilayotgan ragamli texnologiyalar va ularning
iqtisodiy samarasi*8

Texnologiya Qo’‘llanish sohasi Kutilayotgan natija

Sun’iy intellekt Chatbot, tavsiya tizimi Mijozlar qoniqishini oshirish
Big Data Turistlar oqimini prognozlash Qarorlar sifatini yaxshilash
loT Aqlli mehmonxonalar Xarajatlarni gisqartirish
VR/AR Virtual ekskursiyalar Turistlar qiziqishini oshirish
Blockchain To‘lovlar va xavfsizlik Ishonchlilikni oshirish

3-jadvaldan ko‘rinadiki, raqamli texnologiyalar turizm giymat zanjirining
barcha bosqichlarida qo‘llanilishi mumkin.

Demak, o‘tkazilgan tahlillar asosida quyidagi ma’lumotlar aniglandi:

o turizm sohasini ragamlashtirish va turizm daromadlari o‘rtasida kuchli
musbat bog'liglik mavjudligi aniqlandi;

« elektron viza tizimi va onlayn bronlashtirish xizmatlari turistlar oqimini
oshiruvchi asosiy omillar ekanligi isbotlandi;

« sun’iy intellekt, Big Data va virtual reallik texnologiyalarini joriy etish
kelajakda turizm sektorining raqobatbardoshligini oshirishga xizmat qiladi;

o aqlli turizm konsepsiyasini joriy etish O‘zbekistonning xalqaro turizm
bozoridagi mavqgeini mustahkamlash imkonini beradi.

Shunday qilib, raqamli transformatsiya turizm sohasini rivojlantirishning
eng muhim strategik omillaridan biri bo‘lib, uning samarali joriy etilishi
turizm xizmatlari sifatini oshirish, turistlar oqimini ko‘paytirish va mamlakat
igtisodiyotining barqaror o‘sishini ta’'minlashga xizmat qiladi.

Xulosa

O‘tkazilgan tadgiqotlar  natijalari shuni  ko‘rsatdiki, raqamli
transformatsiya zamonaviy turizm sanoatining rivojlanishida hal qiluvchi
omillardan biriga aylanmoqda. Axborot-kommunikatsiya texnologiyalarining

48 Muallif ishlanmasi
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keng joriy etilishi turistik xizmatlarni tashkil etish, boshqarish va
iste’'molchilarga yetkazib berish mexanizmlarini tubdan o‘zgartirib, sohaning
samaradorligi hamda raqobatbardoshligini oshirmoqda. Aynigsa, sun’iy
intellekt, Big Data, IoT, virtual reallik va blokcheyn texnologiyalari turizm
xizmatlarini individuallashtirish, xarajatlarni qisqartirish va turistlarning
qgoniqish darajasini oshirish imkonini bermoqda.

Tahlillar natijasida turizmni raqamlashtirish darajasi yuqori bo‘lgan
mamlakatlarda turistlar oqimi va turizm daromadlari ham yuqori ekanligi
aniglandi. Bu holat ragamli texnologiyalar va turizm iqtisodiy samaradorligi
o‘rtasida bevosita bogliglik mavjudligini tasdiglaydi. O‘zbekiston misolida
olib borilgan tahlillar ham elektron viza tizimi, onlayn bronlashtirish
xizmatlari, mobil ilovalar va elektron to‘lovlar tizimlarining rivojlanishi
turistlar sonining ortishiga xizmat qilayotganligini ko‘rsatdi.

Shu bilan birga, mamlakatimizda turizmni ragamlashtirish jarayonlarini
jadallashtirish uchun mavjud muammolarni bartaraf etish zarur. Jumladan,
ayrim hududlarda raqamli infratuzilmaning  yetarli darajada
rivojlanmaganligi, malakali IT mutaxassislar yetishmasligi, innovatsion
loyihalarni  moliyalashtirish  manbalarining  cheklanganligi hamda
kiberxavfsizlik masalalari turizmning ragamli rivojlanishiga salbiy ta’sir
ko‘rsatishi mumkin.

Tadqiqot natijalariga asoslanib, quyidagi amaliy takliflar ishlab chiqildi:
birinchidan, turizm sohasida yagona raqamli ekotizimni shakllantirish va
barcha xizmatlarni integratsiyalashgan platforma orqali boshqarish maqgsadga
muvofiqg. Ikkinchidan, sun’iy intellekt va Big Data texnologiyalarini keng joriy
etish orqali turistlar ehtiyojlarini prognozlash va personalizatsiyalashgan
xizmatlarni rivojlantirish zarur. Uchinchidan, elektron viza, elektron to‘lov va
onlayn bronlashtirish  tizimlarini yanada takomillashtirish lozim.
To‘rtinchidan, smart turizm Kkonsepsiyasi asosida hududiy turistik
destinatsiyalarni rivojlantirish hamda virtual turizm xizmatlarini kengaytirish
muhim ahamiyat kasb etadi. Beshinchidan, turizm sohasida faoliyat yurituvchi
xodimlarning raqamli kompetensiyalarini oshirish bo‘yicha maxsus ta’lim
dasturlarini joriy etish talab etiladi.

Umuman olganda, ragamli transformatsiya O‘%zbekiston turizm
sektorining xalqaro raqobatbardoshligini oshirish, turistlar oqimini
ko‘paytirish, xizmatlar sifatini yaxshilash va turizm daromadlarini
ko‘paytirishning muhim strategik omili hisoblanadi. Mazkur yo‘nalishda
amalga oshiriladigan tizimli islohotlar va innovatsion yondashuvlar
mamlakatning turizm salohiyatidan samarali foydalanish hamda uning jahon
turizm bozoridagi mavqgeini mustahkamlashga xizmat qiladi.
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Annotatsiya. Maqolada sohaning ichki zaxiralarini faollashtirish hisobiga
Qoragalpog‘iston Respublikasida mintaqaviy turizm samaradorligini oshirish yo‘nalishlari
korib chiqilgan. Kadrlar malakasini oshirish, infratuzilmani attestatsiyadan o‘tkazish,
ta'mirlash va obodonlashtirish ishlarini olib borish, shuningdek, kam byudjetli sayyohlik
dasturlarini tashkil etish uchun mavsumlararo davrlardan tizimli foydalanish zarurati
asoslab berilgan. Taklif etilayotgan chora-tadbirlar bandlikni barqarorlashtirish,
korxonalar daromadini oshirish, turistik xizmatlar sifatini yaxshilash hamda mintaqaviy
turizmni rivojlantirishning barqaror modelini shakllantirishga qaratilgan.

Kalit so‘zlar: turizm, samaradorlik, hududiy rivojlanish, mavsumiylik,
Qoraqalpog‘iston, kadrlar salohiyati, infratuzilma, barqaror rivojlanish.
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AHHOTanmMa. B craTbe  paccMaTpUBAaKOTCA ~ HANpaBJEeHUsT  MOBBILIEHUS
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aKTUBU3allMd BHYTPEHHUX pe3epBOB oOTpacau. OO6O0CHOBbIBaeTC HeOOXOJAUMOCTb
CUCTEMATHUYeCKOI'0 HCIOJIb30BaHUS MEXCe30HHBIX MEepUOZO0B JJf NOATOTOBKHU KaJpOB,
cepTuPUKALUM UHPPACTPYKTYpPhl, PEMOHTA U MOJIePHU3ALMHY, A TaKXe [/ OpraHU3aluu
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CTaOU/IM3alMI0 3aHATOCTH, YBeJUYEHHUe JI0XO0J0B INpeANpUATUN, MOBBIIIEHHEe KayecTBa
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Abstract. The article considers the directions of increasing the efficiency of regional
tourism in the Republic of Karakalpakstan by activating the internal reserves of the
industry. The need for systematic use of interseasonal periods for personnel training,
infrastructure certification, repair and improvement, as well as for organizing low-budget
tourist programs is substantiated. The proposed measures are aimed at stabilizing
employment, increasing enterprise income, improving the quality of tourist services, and
forming a sustainable model of regional tourism development.

Keywords: tourism, efficiency, regional development, seasonality, Karakalpakstan,
human resources, infrastructure, sustainable development.

Kirish

Turizmni rivojlantirish O‘zbekiston mintaqaviy siyosatining ustuvor
yo‘nalishlaridan biri bo‘lib, iqtisodiyotni diversifikatsiya qilish, aholi
bandligini oshirish va ijtimoiy barqarorlikni mustahkamlashga xizmat qiladi.
Noyob tabiiy va madaniy salohiyatga ega Qoragalpog‘iston Respublikasi
sharoitida turizm hududlarni kompleks rivojlantirish hamda aholi turmush
sifatini yuksaltirish vositasi sifatida qaraladi [1].

Shu bilan birga, mintagada turizmning rivojlanishiga bir qator omillar
to‘sqinlik gilmoqda va ularning orasida eng asosiysi sayyohlar oqimining
mavsumiy xususiyatga ega ekanligidir. Aksariyat turistik diqqatga sazovor
maskanlar asosan bahor-yoz davrida faoliyat yuritadi, kuz-qish oylari esa
ishbilarmonlik faolligining pasayishi, ish o‘rinlarining gisqarishi va korxonalar
daromadlarining kamayishi bilan kuzatiladi.

Adabiyotlar sharhi

Transchegaraviy sharoitda hududiy turizmni rivojlantirish masalasi
bo‘yicha xorijiy va O‘zbekiston olimlari tomonidan gator ilmiy tadqiqotlar olib
borilgan. Xorijiy adabiyotlarda C. Jensen ekstremal iqlim sharoitlarining
turizmga ta’sirini o‘rganib, transchegaraviy hududlarda turizm xavfsizligi va
barqarorligini ta’'minlash muhimligini ta’kidlaydi. M. Kozak Turkiya va
Gretsiya misolida transchegaraviy turizmni rivojlantirishda marketing
strategiyalari va hududiy brend yaratish muhimligini ko‘rsatadi. E. Salouw, B.
Setiawan va A. Sarwadi transchegaraviy turizm bo‘yicha ilmiy ishlarni tahlil
qilib, ushbu yo‘nalishda imkoniyatlar va muammolar mavjudligini qayd etadi.
Burns, Rogerson va Sinclair Yevropa tajribasi asosida transchegaraviy turizm
hududlararo iqtisodiy integratsiyani kuchaytirishini asoslab beradi. ]. Fogarasi
esa chegaralararo hamkorlikning nazariy va amaliy jihatlarini yoritib, turizm
rivojida institutsional hamkorlik muhimligini ko‘rsatadi.

O‘zbekiston olimlari orasida S. Tuxliyev, N. Abdullaeva, A. Qudratov, Sh.
Xodjayev Kkabi tadgiqotchilar hududiy turizmni rivojlantirish, turizm
infratuzilmasini takomillashtirish, turizm resurslaridan samarali foydalanish
va davlat siyosatini rivojlantirish masalalarini o‘rgangan. Ularning ishlarida
O‘zbekistonda turizmni hududiy jihatdan rivojlantirish, ichki va xalqaro
turizmni kengaytirish hamda transchegaraviy hamkorlikni mustahkamlash
zarurligi ta’kidlanadi.
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Umuman, adabiyotlar tahlili shuni Kko‘rsatadiki, transchegaraviy
hududlarda turizmni rivojlantirishda xorijiy tajriba bilan bir qatorda
O‘zbekiston olimlarining ilmiy yondashuvlari ham muhim ahamiyatga ega
bo‘lib, ular infratuzilma, marketing, boshqaruv va xalgaro hamkorlikni
rivojlantirishga asos bo‘lib xizmat giladi.

Metodologiya
Mazkur muammoning yechimi samaradorlikni oshirishning ichki
zaxiralarini - kadrlar, infratuzilma va tashkiliy xarakterdagi yashirin

imKkoniyatlarni izlashni talab etadi. Ulardan foydalanish soha bargarorligini
oshirishga va uning yil davomidagi rivojlanishini muvozanatlashtirishga
imkon beradi [2].

Ichki zaxiralardan foydalanishning nazariy-uslubiy asoslari quyidagicha.
Turizm faoliyatini boshqarishda ichki zaxiralar deganda, ichki resurslar va
salohiyatlar majmui tushuniladi. Ulardan foydalanish katta hajmdagi tashqi
sarmoyalarni talab gilmaydi, biroq soha faoliyati samaradorligining o‘sishini
ta’'minlaydi.

O'zbekistonda ichki turizmning rivojlanishi

Heapubikaning aoosan qoys Ozbahision deylad tes-tez
hutudiarigs sapahatga an? ™~ sayohwigs chigasizmi? (%0
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1-rasm. O’zbekistondagi ichki turizmning rivojlanishi

S.G.Lazarev [3] ta’kidlashicha, ichki zaxiralar sirasiga quyidagilarni
kiritish mumkin:

« kadrlar bilan ishlash va tashkiliy jarayonlarni optimallashtirish;

« mavsumlar oralig‘idagi vaqtdan oqgilona foydalanish;

« marketing va xizmat ko‘rsatishni takomillashtirish;

« xodimlarning malakasini oshirish;

« faoliyatni to‘xtatmagan holda infratuzilmani rekonstruksiya qilish.

Ushbu zaxiralardan samarali foydalanish mavsumiy tebranishlar va
tashqi omillarga bog‘liglikni kamaytiradigan barqaror turizm modelini
shakllantirishga ko‘maklashadi.
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Qoragalpog‘iston kabi investitsiyaviy jozibadorligi past hududlar uchun
aynan ichki tashkiliy chora-tadbirlar rivojlanishning asosiy vositasiga
aylanadi.

Qoraqgalpog‘istonda turizmni rivojlantirishning ijtimoiy-iqtisodiy shart-
sharoitlari ganday? Qoraqgalpog‘iston Respublikasi turizmni rivojlantirish
uchun ulkan salohiyatga ega: Xorazm sivilizatsiyasining tarixiy yodgorliklari,
Orolbo‘yining betakror manzaralari, etnografik an’analar, o‘ziga xos
madaniyat va Nukusdagi I. V. Savitskiy nomidagi Davlat san’at muzeyida
saglanayotgan mashhur asarlar to‘plami shular jumlasidandir.

Biroq, statistika ko‘rsatishicha, mintaqaning O‘zbekiston turistik
xizmatlari umumiy hajmidagi ulushi sezilarli darajada pastligicha qolmoqda
— taxminan 3-4% [4]. Buning asosiy sabablari:

« yirik transport yo‘laklaridan uzoqda joylashganligi;

o infratuzilmaning zaifligi va qulaylik darajasining pastligi;

« sayyohlik mavsumining cheklanganligi (aprel-oktyabr);

« xodimlarning malakasi yetarli emasligi.

Ragami texnologiyalarme joy etish

2-rasm. Mintaqgaviy turizm samaradorligini oshirishning ichki
zaxiralari

Natijalar

Natijada, hudud salohiyatidan atigi 50% foydalanilmoqda, qish oylarida
esa mehmonxonalarning to‘liglik darajasi 20-25% gacha tushib ketadi [5].

Shu bois, asosiy vazifa — turizmni mavsumiy formatdan barqaror
faoliyat yurituvchi sektorga aylantirishdir. Bunda mavsumdan tashqari davr
tayyorgarlik, malaka oshirish va yangilanish vaqtiga aylanadi.

Ichki samaradorlik zaxiralaridan foydalanish bir necha yo‘nalishni o0z
ichiga oladi:

1. Xodimlarning malakasini oshirish va attestatsiyasi. Mavsumlar oralig'i
turizm sohasi xodimlarining faol kasbiy rivojlanish davri sifatida qaralishi
lozim. Oliy ta’lim muassasalari va mehmonxona biznesi assotsiatsiyalari
ishtirokida hududiy o‘quv markazini tashkil etish quyidagi yo‘nalishlar
bo‘yicha malaka oshirish kurslarini yo‘lga qo‘yish imkonini beradi:

« servis va mehmondo‘stlik;
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« ekologik va madaniy turizm asoslari;

« menejment va marketing;

« xorijiy tillar va muloqot.

Xodimlarni davriy attestatsiyadan o‘tkazish hamda korxonalarni milliy
sifat standartlari asosida sertifikatlash hududiy turizm mahsulotining
raqobatbardoshligini oshirishga xizmat qgiladi [6].

2. Turizm infratuzilmasi obyektlarini konservatsiya qilish va yangilash

Qishda joylashtirish obyektlarini rejali ta’'mirlash va modernizatsiya
qilish, mebel, interyer, kommunikatsiyalarni yangilash, tutash hududlarni
obodonlashtirish maqgsadga muvofiqdir. Sovuq mavsumda ishlamaydigan
obyektlarning bir gismi vaqtincha konservatsiya qilinishi mumkin, bu esa
ularning eskirishiga yol qo‘ymaydi va ekspluatatsiya xarajatlarini
kamaytiradi.

Shuningdek, bahorgi obodonlashtirish ishlarini — ko‘kalamzorlashtirish,
yo‘l ko‘rsatkichlarini o‘rnatish, dam olish maskanlari va veloyo‘laklarni
jihozlash tavsiya etiladi. Bunday amaliyot Qozog‘iston va Rossiyaning bir
gator hududlarida muvaffaqiyatli go‘llanib kelinmoqda, u yerda mavsumlar
oralig‘idan tig‘iz davrga tayyorgarlik ko‘rish uchun foydalaniladi [7].

3. Kam byudjetli turlar va ijtimoiy dasturlarni tashkil etish. Mavsumlar
oralig‘ida infratuzilma bandligini saglab qolish uchun kam xarajatli va ijtimoiy
turlarni rivojlantirish zarur. Bular dam olish kunlari uchun ekskursiyalar,
ma’rifiy sayohatlar, etnografik yo‘nalishlar, gastronomik festivallar, maktab va
korporativ dasturlar bo‘lishi mumkin.

TypecTnap Tawpudn ﬁ ﬁ
—— BAHANAK @ *RoCHTADAP

» 2017799905090 187 20170 QBB LLLL 767

I l e WA SREEEES T 260 20190388822 2163

o mwWa e E T 04090000000 391 Wit 2esssss 6153

Tile
m

7 Gapofiap
Xopwaced TIDWIINAR oW

DEUIM XHIMATIIAPK IECIOPTH

Pl
2010 . IE XN $10.7
2024 o TR EY) Gl

- = * W e mwma e
YIEEKMC TOHZIA : -
TAPMOKNAP TYPU3M CLRR SRSy S -

! Typonopatopnap comm - Typucrnaprm Yabesucronra AN MYHANTUWINAPR
g KMDWW TApTHDH
20170 S99 749 ¢ 2 ) TypHam Maxannacu
20244 908000000 3686 o s e & 1
- VPHIM KHLLINOMH
56 zg -

Sraatus 5 KyHnve Tpasauy Tra [ Q KHILKH TYpHam
Evrnnnawrupuneay Tapwd {3 : o TaGappyk anépar

A
— A
FPvan

o —

A TYPROTHK
05 BARTTIPN

3-rasm Turizm tarmogqlari rivojlanishi
Bunday turlar ichki talabni rag‘batlantirib, kichik biznes rivojiga

ko‘maklashadi va mahalliy aholining sayyohlik faoliyatida ishtirok etishi
uchun imkoniyatlar yaratadi. N. A. Golubeva ta’kidlaganidek [8], “mahalliy
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aholiga mo‘ljallangan ichki turizm sayyohlik infratuzilmasining barqarorligini
ta’'minlaydi va tashqi ogimlarga bog'liglikni kamaytiradi”.

Xulosa

Bu Qoraqalpogiston uchun ayniqsa dolzarbdir: Nukus, Xo‘jayli, Chimboy
aholisini turizmga jalb etish qo‘shimcha daromad manbai bo‘lib xizmat qiladi
va hududiy o‘ziga xoslikni mustahkamlaydi.

Mavsumlar oraligiidan ichki o‘qgitish, ta’'mirlash va obodonlashtirish
uchun foydalanish kadrlarni saqlab qolishga va xodimlarning sohadan ketib
golishining oldini olishga yordam beradi. Vaqtinchalik mavsumiy bandlik
dasturlarini (ta’'mirlash va obodonlashtirish ishlarida) yaratish aholini
barqgaror daromad bilan ta’'minlash imkonini beradi.

Qo‘shimcha moliyaviy resurslarni quyidagilar hisobidan shakllantirish
mumKin:

« mavsumiy foydani gayta tagsimlash;

« bo‘lajak turlar uchun bonuslar va gisman oldindan to‘lov tizimini joriy
etish;

o« Turizmni rivojlantirish bo‘yicha davlat va xalqaro grantlarda ishtirok
etish [9].

Yuqorida qayd etilganlarni amalga oshirishning tashkiliy-iqtisodiy
mexanizmlari quyidagilardan iborat. Taklif etilayotgan chora-tadbirlarni
muvaffaqiyatli amalga oshirish davlat, biznes va jamoat tuzilmalarining sa'y-
harakatlarini muvofiglashtirishni talab etadi. Asosiy yo‘nalishlar:

1. Mahalliy ma’'muriyatlar, oliy ta’lim muassasalari va xususiy
operatorlar vakillarini oz ichiga olgan Qoraqalpog‘iston turizmi bo‘yicha
idoralararo muvofiglashtiruvchi kengash tashkil etish.

2. Mavsumiy chora-tadbirlar rejalarini ishlab chiqish: kadrlar
malakasini oshirish, ta’'mirlash, obodonlashtirish, reklama kampaniyalari.

3. Turizm obyektlarining texnik holati ko‘rsatilgan ma’lumotlar bazasini
shakllantirish, bu ularni modernizatsiya qilishni rejalashtirish imkonini
beradi.

4. Mintaqaning me’'moriy va madaniy o‘ziga xosligini hisobga olgan
holda turizm hududlari uchun mintagaviy “dizayn-kod” joriy etish.

5. Kichik biznes va oilaviy korxonalarni mikrokreditlar hamda soliq
imtiyozlari orqgali qo‘llab-quvvatlash.

Shunday qilib, ichki zaxiralardan foydalanish vaqtinchalik ingirozga
qarshi chora emas, balki tizimli rejalashtirishning bir qismiga aylanishi zarur.
Ichki zaxiralardan foydalanishning xalgaro va milliy tajribasi. Jahon
amaliyotida turizm mavsumiyligi yaqqol namoyon bo‘ladigan mamlakatlar -
Finlyandiya, Norvegiya, Kanadada ichki zaxiralardan faol foydalaniladi. Bu
mamlakatlarda mavsumlar oraligiidagi davr gidlar malakasini oshirish,
uskunalarni tekshirish, obodonlashtirish va yangi dasturlarni joriy etish
uchun ishlatiladi.
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O‘zbekistonda ham ijobiy o‘sish sur’ati kuzatilmoqda. 2025-yilgacha
turizmni barqaror rivojlantirish konsepsiyasi [10]ga ko‘ra, quyidagilarga
alohida e’tibor qaratilmoqda:

o kadrlar tayyorlash;

o Xizmatlarni ragamlashtirish;

o turizmning ekologik barqarorligini oshirish;

« ichki talabni rag‘batlantirishga imkon beradi.

Qoraqalpog‘iston ushbu yo‘nalishlardan o‘z dasturlari uchun asos sifatida
foydalanishi va ularni mintagaviy sharoitlarga moslashtirishi mumkin.

Shunday qilib, mintaqaviy turizm samaradorligini oshirishning ichki
zaxiralaridan  foydalanish  Qoragalpog‘iston = Respublikasi  barqaror
rivojlanishining haqiqiy vositasi bo‘lib xizmat giladi. Maqolada taklif etilgan
chora-tadbirlar quyidagilarga imkon beradi:

« turistik xizmatlar sifatini oshirish;

« xodimlarning bandligi va daromadlari bargarorligini ta’'minlash;

o infratuzilmaning texnik holatini yaxshilash;

« ichki turizm va ijtimoiy tashabbuslarni faollashtirish.

Uzoq muddatli istigbolda bu Qoraqgalpog‘istonning ekologik va madaniy
turizm hududi sifatidagi ijobiy obro‘-e’tiborini shakllantiradi, yangi ish
orinlari yaratadi hamda mintaganing ijtimoiy-iqtisodiy poydevorini
mustahkamlaydi.
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Abstract. This article explores issues related to improving the mechanism of energy
resource utilization within the framework of regional economic development. To analyze
the correlation between economic growth (GRP) and energy consumption, the decoupling
model developed by Petri Tapio is examined. This model is proposed as a vital indicator for
assessing the state of sustainable regional development and formulating energy policies.
Furthermore, using the regions of Uzbekistan as a case study, the relationship between
economic growth and energy consumption is analyzed through the Tapio elasticity model.
Based on statistical data from 2023-2024, the energy efficiency levels of the regions are
evaluated, and differentiated economic mechanisms are proposed to enhance the
"decoupling” effect.
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HUDUDIY IQTISODIYOT VA ENERGIYA ISTE'MOLI O‘RTASIDAGI
O‘ZARO BOG‘LIQLIKNI BAHOLASHDA TAPIO DECOUPLING MODELINING
ILMIY VA AMALIY AHAMIYATI
Pardayeva Maftuna Ulug’'bek qizi
Toshkent davlat iqtisodiyot universiteti

tayanch doktoranti (PhD)
Annotatsiya. Ushbu maqolada hududiy iqtisodiy rivojlanish doirasida energiya
resurslaridan foydalanish mexanizmini takomillashtirish bilan bog‘liq masalalar tadqiq
etilgan. Iqtisodiy o‘sish (YAMM) va energiya iste'moli o‘rtasidagi korrelyatsiyani tahlil
qilish uchun Petri Tapio tomonidan ishlab chiqilgan dekapling (ajralish) modeli
o‘rganilgan. Ushbu model hududlarning barqaror rivojlanish holatini baholash va
energetika siyosatini shakllantirishda muhim indikator sifatida taklif etilgan. Shuningdek,
O‘zbekiston hududlari misolida iqtisodiy o'sish va energiya iste’'moli o‘rtasidagi bog'liglik
Tapio elastiklik modeli orqali tahlil qilingan. 2023-2024-yillardagi statistik ma’lumotlar
asosida hududlarning energiya samaradorligi darajasi baholangan hamda "dekapling”
effektini kuchaytirish uchun tabaqalashtirilgan iqtisodiy mexanizmlar taklif etilgan.
Kalit so‘zlar: Hududiy iqtisodiyot, Tapio modeli, energiya samaradorligi, elastiklik
koeffitsiyenti, kuchli dekapling, barqaror rivojlanish.
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HAYYHO-IIPAKTUYECKAA 3HAYUMOCTb MOJIEJ/IU AEKAIIJIMHTA
TAIIMO B OLIEHKE B3AUMOCBSA3U MEXK1Y PETUOHAJIbHOH
3KOHOMMKOM Y NOTPEBJIEHUEM 3HEPTUHU
IlapaaeBa MagTyHa Yiyroek Kusu
JloktopaHT (PhD) TamkeHTCKOro rocyZjlapCTBEHHOT O

9KOHOMHYECKOI'O YHUBEPCHUTETA
AHHOTauMAa. B JaHHOM cTaTbe UCCAEAYIOTCA BONPOChl COBEPIIEHCTBOBAHUSA
MeXaHHW3Ma MCHO0JIb30BaHUA JHEpPreTUYeCKUX pecypcoB B paMKax peruoHaJbHOTro
5KOHOMHUYECKOr0 pa3BUTHA. [l aHa/IM3a KOppeJsLUU MeXJy 3KOHOMHUYECKUM pPOCTOM
(BPII) 1 noTpeb6/ieHMEM 3HEPTUU pacCMaTpPUBAETCS MOJesb JeKalJuHra, pa3paboTaHHas
[lerpu Tanwuo. /lanHasa MoJenpb npejaraeTcs B KadeCTBe Ba)KHEHLIEro MHAUKATOpa AJs
OLlEHKM COCTOSIHUSI YCTOWYMBOTO pETUOHAJBHOTO pa3BUTUA U (POPMUPOBAHHUA
HepreTU4YeCcKor NoJUTUKU. KpoMe Toro, Ha npuMepe pernoHOB Y306eKUCTaHa C IOMOILLbIO
MOJieJIU 3J1aCTUYHOCTU Tanuo npoaHa/JM3upoBaHa B3aUMOCBA3b MeX/y 9KOHOMHUYECKUM
pocToM U MoTpebJeHHeM 3Heprud. Ha ocHoBe cTaTUcTUYeCcKUX AaHHbIX 3a 2023-2024
rozibl oljeHeHa 3HeproapPeKTUBHOCTb PETUOHOB U MpeAI0KeHbl JUdPepeHUPOBaHHbIE
5KOHOMHUYECKHE MEeXaHU3MBbI AJ151 ycuaeHUus 3pdeKTa «JeKalJInHIax.
KiroueBblie cJioBa: PeruvonanpbHag 3KOHOMUKAQ, Mo/ eJib Tamnuo,
3HeprosapPeKTUBHOCThb, KO3IPPHUIUEHT 3JTaCTUYHOCTH, CUJIbHBIA JAEKalJIMHT, yCTOMYUBOE
pa3BUTHE.

Introduction

In the current phase of transitioning to a modern economy, enhancing
regional competitiveness has become directly contingent upon the efficiency
of energy resource utilization. Under the conditions of modernizing the
national economy, maintaining sustainable growth rates of the Gross Regional
Product (GRP) while simultaneously reducing the energy intensity of the
economy is considered a strategic priority.

However, economic growth in many regions is accompanied by a
proportional increase in energy consumption, which leads to resource scarcity
and an intensified environmental burden. To address this issue, there is a
substantial need to scientifically justify "decoupling” mechanisms—breaking
the traditional correlation between economic growth and energy
consumption. The decoupling model proposed by Petri Tapio serves as one of
the most reliable methodological tools for diagnosing the energy efficiency of
a regional economy. By utilizing the Tapio model, it is possible to evaluate the
current state of a region through precise quantitative indicators: whether
economic development is achieved through energy conservation or,
conversely, if energy waste is outstripping economic growth.

From this perspective, formulating regional energy policies in a
differentiated manner, based on the diagnostic results of the Tapio model,
serves as a fundamental basis for ensuring the long-term sustainable growth
of the territory.

Literature review

The analysis of the interdependence between economic development and
energy resource utilization remains a central issue in modern economic
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science. The "Environmental Kuznets Curve" (EKC) model[1], developed
based on Simon Kuznets' hypothesis, serves as a fundamental framework for
research in this field. Scholars such as G. Grossman and A. Krueger [2] have
scientifically demonstrated that in the early stages of economic growth,
resource consumption and environmental pressure increase; however, upon
reaching a certain level of prosperity, this process reverses due to
technological innovation. Nevertheless, because the EKC model primarily
reflects long-term tendencies, it possesses certain limitations in the dynamic
analysis of annual changes at the regional level[3].

In this context, the concept of "decoupling” the link between economic
growth and energy consumption was introduced into scientific discourse[4].
The elasticity analysis model proposed by Petri Tapio in 2005 marked a
revolutionary stage in economic literature. In his seminal work, "Towards a
theory of decoupling,” P. Tapio critically analyzed the index-based approach
promoted by the OECD and mathematically modeled eight possible scenarios
between the rate of economic growth and resource expenditure. According to
his findings, for a sustainably developing region, "Strong Decoupling"—a state
where GRP grows while absolute energy consumption decreases—should be
the primary strategic objective[5].

Subsequently, Chinese scholars, notably Wang and his co-authors, refined
the Tapio model within the context of regional industrial sectors, specifically
highlighting "structural changes" and "technical progress” as key factors in
increasing energy efficiency[6]. Their research indicates that the main driver
is not merely resource conservation, but reducing the share of energy-
intensive industries within the regional economic structure.

Regarding the management mechanisms of regional economies, foreign
researchers (e.g., J. Sachs et al.) emphasize the importance of combining
market instruments with state regulation to improve energy resource
utilization.[7] They argue that the liberalization of energy prices and the
introduction of "green" tariffs are the primary mechanisms forcing
enterprises to invest in energy-efficient technologies.

Uzbekistan’s scholars have also paid significant attention to reducing the
energy intensity of the national economy and optimizing regional energy
balances. Local research has primarily focused on implementing energy
management systems (ISO 50001)[8] in industrial enterprises and utilizing
the renewable energy potential of regions. However, the quantitative
assessment of the nexus between economic growth and energy consumption
in the regions of Uzbekistan using the Tapio model, and the subsequent
improvement of differentiated management mechanisms based on this
analysis, has yet to find a comprehensive scientific solution.

In conclusion, the literature review demonstrates that in global practice,
the Tapio model is considered the most reliable tool for diagnosing
sustainable regional development. Our research aims to adapt this model to
the specific economic conditions of Uzbekistan, envisioning a transition of the
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regional energy consumption mechanism toward an economic incentive
system based on elasticity indicators.

Research methodology

The scientific novelty and advantage of the Tapio model lie in its ability to
express the relationship between economic growth and resource
consumption through the concept of "elasticity” rather than simple indices.
This approach enables the precise classification of even minor changes within
the economic system, providing an accurate diagnosis of a region's
developmental trajectory. Furthermore, it allows for the monitoring of a
state's or region's transition toward a "Green Economy," identifying whether
economic growth is driven by increased energy consumption or technological
advancements, and evaluating the degree of decoupling between energy
expenditure and economic output.[9]

In particular, the model does not limit the assessment of the economic
state to a binary "positive or negative" view; instead, it identifies eight distinct
scenarios, such as strong decoupling, weak decoupling, and expansive
coupling. The elasticity analysis method proposed by P. Tapio is based on
comparing the percentage changes in economic growth and energy
consumption[4]. This term represents the decoupling elasticity coefficient (&),
which is calculated using the following formula:

Et _ Et—l
. WAE E, .
~ oAGDP GDP. —GDP,_,
GDP._,
Where:

€- : Decoupling elasticity coefficient;

%AE- The growth rate of energy consumption (in percent);

%AGDP- The growth rate of Gross Regional Product (GRP) (in percent);

E; —E;_;- Energy consumption volume in the current and previous
years, respectively;

GDF, — GDP,_;- GRP volume in the current and previous years,
respectively (at constant prices).

Unlike traditional elasticity analysis, the Tapio model utilizes threshold
values of 0.8 and 1.2 for result evaluation. This range allows for the
consideration of minor economic fluctuations and reduces measurement
errors[4]. The model's results are categorized into three main groups and
eight logical states based on the value of € and the direction of change in %AE
and %AGDP,

Based on this classification matrix, the practical part of the study
evaluates the developmental trajectory of the Republic for the years 2023-
2024. However, it should be noted that the Tapio model only provides a
general overview—identifying whether decoupling has occurred. It does not
reveal the underlying factors, such as structural shifts or purely technological
innovations.
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Table 1
Classification Matrix of the Tapio Decoupling Model
Main Category Sub-category Criteria Economic Significance
A. Decoupling 1. Strong Decoupling AE <0 Ideal state. Economy grows while
sopso  Sherycomsumptondecreses
<0
2. Weak Decoupling AE >0, Both grow, but the economy grows
AGDP >0 faster. Relative efficiency.
0<e<0.8
3. Recessive AE <0, Economy is in recession, energy
Decoupling AGDP <0 consumption decreases even faster.
e>1.2
B. Coupling 4. Expansive Coupling  AE >0, Energy and economy grow at nearly
AGDP > 0 the same rate. Conventional path.
08=e<1.2
5. Recessive Coupling AE <O, Economy and energy consumption
AGDP<0 decrease at the same rate.
08=e<1.2
C. Negative 6. Expansive Negative = AE >0, Inefficient growth. Energy
Decoupling Decoupling AGDP > 0 consumption grows faster than the
economy.
e>1.2
7. Strong Negative AE >0, Worst state. Economy shrinks while
Decoupling AGDPE <0 energy consumption increases.
e<0
8. Weak Negative AE <0, Economy shrinks faster than energy
Decoupling AGDP <0 consumption.
0<e<0.8

Therefore, to conduct a deeper analysis of the root causes of changes in
energy efficiency, the study subsequently employs the Index Decomposition
Analysis (IDA) method. IDA is used to identify whether the fundamental
drivers behind energy consumption changes are scale effects (economic
growth), structural effects, or intensity effects (technological updates).

Analysis and results

In evaluating the energy efficiency of regional economic development,
analyzing the correlation between the growth of Gross Regional Product
(GRP) and the volume of electricity generation is of paramount importance.
To quantitatively assess this relationship, the Tapio elasticity model, widely
recognized in international practice, was employed. Within the scope of this

182



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

study, statistical indicators for all regions of the Republic of Uzbekistan for the
2023-2024 period were processed. The elasticity coefficient (¢ ) was
calculated based on the ratio between the GRP growth rate (AGDFP) and the
rate of change in energy resource consumption (AE).

Table 2

GRP indicators and electricity generation data of regions for 2023-
2024 for calculating Tapio elasticity coefficients.
GRP (billion UZS)

No. Regions

Republic of Karakalpakstan
Andijan region
Bukhara region

Jizzakh region
Kashkadarya region
Navoiy region

O 00 N O U1 B~ W N P

N = NSNS
BwW N R o

Namangan region
Samarkand region
Surxondaryo region
Sirdaryo region
Tashkent region
Fergana region
Khorezm region
Tashkent city

2023
40805,2
80337,5
63693,4
38570,3
71425
93651,5
61074,9
86313,3
49208,9
24873
124087,1
81573,3
45358,6
222926,1

2024
46299,8
93026,3
73434,1
435459
83950
130439,5
71869,1
103882,7
56553,9
28655,5
151251,8
93605,7
53640
302878,5

Electricity Generation

(million kWh)

2023 2024
5152,1 5079
658,1 820
2029,3 2582
0,5 1,1
8174,9 10099,9
10718,9 10847,1
7025,3 6561,6
482,8 515
433,6 653,7
16855,5 17532,8
20445,1 20003,2
401,1 479,2
1415,9 1291,1
4211,7 6273,4

The results allowed for the classification of regions into several groups
based on the degree of economic growth's dependence on resource
expenditure: Strong Decoupling, Weak Decoupling, and Expansive Coupling.

Table 3

Tapio Decoupling Status by Region in Uzbekistan (2023-2024)

Region

Uzbekistan (Total)
Namangan Region
Navoiy Region
Samarkand Region
Tashkent City

Republic of
Karakalpakstan

Andijan Region
Bukhara Region
Surxondaryo Region

Sirdaryo Region

GRP Growth
(AG,%...)

21.7%
22.0%
19.5%
20.4%
24.1%
18.9%

21.2%
20.1%
19.0%

16.8%

Energy Growth Elasticity (e) Developmental Stage

(AE,%...)
6.1%
-6.6%
1.2%
6.7%
8.5%
2.6%

11.2%
3.4%
15.1%

14.5%

183

0.28
-0.30
0.06
0.33
0.35
0.13

0.52
0.16
0.79

0.86

(Tapio State)
Weak Decoupling
Strong Decoupling
Weak Decoupling
Weak Decoupling
Weak Decoupling
Weak Decoupling

Weak Decoupling
Weak Decoupling

Expansive Coupling
(Risk)
Expansive Coupling
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Discussion of results

The empirical analysis yields several critical insights into the energy-
economic nexus of Uzbekistan’s regions. For the Republic of Uzbekistan as a
whole, the GRP grew by 21.7% in 2024 (in nominal terms) compared to the
previous year, while energy generation increased by only 6.1%. The resulting
elasticity coefficient of 0.28 indicates a state of Weak Decoupling, suggesting
that energy efficiency mechanisms are beginning to yield results at the
national level. Namangan region demonstrated a unique trajectory where
energy indicators showed negative growth (-6.6%) while the economy
continued to grow steadily (22.0%). This identifies the region as being in the
"Strong Decoupling” phase, the most ideal state of sustainable development
where economic progress is achieved alongside an absolute reduction in
energy consumption. The data for Surxondaryo and Sirdaryo regions reveal a
significant concern. In these territories, energy growth rates (14-15%) are
closely tracking economic growth rates (16-19%). With elasticity coefficients
exceeding 0.8, these regions fall into the "Expansive Coupling" category. This
indicates an extensive growth model, potentially due to a lack of energy-
saving technologies or the continued operation of highly energy-intensive,
inefficient industrial facilities.

To provide a more comprehensive visualization of these regional
disparities, the calculated elasticity coefficients are mapped onto a scatter plot
in Figure 1. This graphical representation categorizes each region into specific
decoupling sectors, enabling a clearer diagnostic of the relationship between
economic expansion and energy consumption trends across the country.

20

15 ¢ ® Surkhandarya

Syrdarya

€ Andijan Weak de

@ Tashkent city
® Samarkand

o ®Bukhara
Karakalpakstan®¢ Navoi

10
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-10

Energy consumption growth rate (%)

GRP Growth rate (%)

Figure 1. Decoupling states between regional GRP growth and
energy consumption in Uzbekistan (2023-2024), based on the Tapio
elasticity model.

The visual distribution of regions in Figure 1 highlights a significant
spatial imbalance in energy efficiency. While the Namangan region
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successfully achieved absolute decoupling, the cluster of regions including
Tashkent City and Samarkand remains in the weak decoupling zone. Of
particular concern are the Surxondaryo and Sirdaryo regions, located in the
expansive coupling sector, where electricity production growth is nearly
proportional to economic output, indicating an urgent need for energy-saving
industrial upgrades.

Conclusion

The application of the Tapio elasticity model has provided a robust
quantitative framework to evaluate the decoupling states between Gross
Regional Product (GRP) growth and energy consumption across Uzbekistan’s
regions for the 2023-2024 period. The empirical analysis reveals a
pronounced spatial heterogeneity in regional energy efficiency, highlighting
that the economic essence of energy potential lies not merely in resource
abundance, but in the structural efficiency of its utilization.

Notably, the Namangan region has emerged as a benchmark, achieving a
state of "Strong Decoupling.” In this region, economic expansion is realized
alongside an absolute reduction in energy consumption, exemplifying a
successful transition towards sustainable green growth. Conversely, a
substantial cluster of regions, including Tashkent City, Samarkand, and Navoi,
exhibits "Weak Decoupling."” While these regions show a relative
improvement in energy intensity—where GRP grows faster than energy
consumption—they have yet to sever the link between economic output and
resource depletion entirely. Of critical concern are the Surkhandarya and
Sirdaryo regions, which demonstrate "Expansive Coupling.” In these areas, the
growth of energy consumption nearly parallels or outpaces economic
development, signaling an unsustainable reliance on energy-intensive
production factors.

To optimize the economic potential of regional energy resources and
accelerate the transition toward sustainable decoupling across all regions, the
following strategic and policy measures are recommended:

Targeted Industrial Modernization: Regional development policies
must be strictly differentiated based on the decoupling diagnostic. For regions
trapped in "Expansive Coupling”" (Surkhandarya and Sirdaryo), state
investment and foreign direct investment (FDI) should be urgently redirected
towards the technological modernization of existing energy-intensive
enterprises and the implementation of mandatory energy audits.

Incentivizing Structural Economic Shifts: To elevate "Weak
Decoupling” regions to a strong decoupling status, regional governments
should introduce differentiated fiscal incentives. Tax rebates and preferential
"green" credit lines should be provided to businesses that shift from heavy
manufacturing to high-value-added, low-energy sectors, such as IT, advanced
services, and precision agriculture.

Cross-Regional Knowledge Transfer: Establish a formal institutional
mechanism for sharing best practices. The energy management strategies,
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technological upgrades, and structural reforms that enabled the Namangan
region's success in achieving "Strong Decoupling” should be systematically
studied and replicated in underdeveloped regions.

Integration of the Decoupling Index into Regional Planning: The
Tapio decoupling elasticity indicator should be integrated into the national
socio-economic forecasting system. It should serve as a mandatory Key
Performance Indicator (KPI) for assessing the efficiency of regional
administrations in balancing economic growth with energy resource
management.
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Annotatsiya. Mazkur maqolada oliy ta'lim muassasalarida kadrlar qonimsizligini
baholash metodikasi ishlab chiqilgan va uning amaliy tatbiqi Chirchiq davlat pedagogika
universiteti misolida ko‘rsatilgan. Tadqiqotning dolzarbligi O‘zbekiston oliy ta'lim
tizimidagi kadrlar qo‘nimsizligi darajasi bo‘yicha rasmiy statistik ma'lumotlarning
yetishmasligi bilan belgilanadi. Muallif tomonidan kadrlarni almashinuvi (Turnover Rate)
va saqlab qolish (Retention Rate) ko‘rsatkichlari asosida baholash modeli taklif etilgan
hamda 2021-2025-yillar oraligidagi real ma'lumotlar tahlil qilingan. Tahlil natijasida
universitetda qo‘nimsizlik darajasi o‘rtacha 2,3 foizni tashkil etgani, bu xalqaro
me'yorlardan sezilarli past ekanligi aniglangan. Shuningdek, ayol professor-o‘qituvchilar
sonining izchil oshib borishi kabi demografik o‘zgarishlar qayd etilgan. Olingan natijalar
oliy ta'lim muassasalarida kadrlar siyosatini takomillashtirishda amaliy ahamiyatga ega.

Kalit so‘zlar: kadrlar qo‘nimsizligi, kadrlar almashinuvi, saqlab qolish darajasi, oliy
ta'lim muassasasi, professor-o‘qituvchi, baholash metodikasi, inson resurslari.

METOAWKA OHEHKHU TEKYYECTHU KAZIPOB B BbICIIUX
OBPA3OBATEJ/IbHBIX YYPEXJAEHUAX U EE IPAKTHYECKOE
INPUMEHEHME
XosmMmaToB MyxpuaavuH MyMuH yrjaiu
CamocTtosiTesibHBIN couckaTe b (PhD) kadenpnl "IkoHoMuka Tpyaa”

TamkeHTCKOro rocygapCTBeHHOIro 3 KOHOMHY€CKOI'o YHUBEpPCUTETA
AHHOTaumA. B 1aHHOH cTaTbe pa3paboTaHa MeTO/IMKA OLEHKU TeKy4eCTH KaJpoB B
BBICIIMX 00pa30BaTeJIbHbIX YUpPEXKJeHUSAX U I0KAa3aHO ee NpaKTUUYeCKoe NpUMeHEHUe Ha
npuMepe  YHUPUMKCKOrO  TOCY/JapCTBEHHOrO0  MeJarordyeckoro  yHUBepPCHUTETA.
AKTyaJIbHOCTb HUCCJIeJOBAaHUS 00YCJI0BJI€HA OTCYTCTBHEM OQUIMATBbHBIX CTATUCTUYECKUX
JlaHHBIX 00 YypOBHE TEKy4eCTH KaJ[pOB B CHUCTEME BbICILIEr0 06pa30oBaHUsl Y306eKuCTaHa.
ABTOpOM mpeJiyio’keHa MOJieJib OLleHKHM Ha OCHOBe MoKa3aTesied TekydecTu (Turnover
Rate) u ypepxkanusa kazpoB (Retention Rate), a Takke nmpoaHa/M3UpOBaHbl peasibHbIE
JaHHble 3a 2021-2025 rogpl. B pe3ysibTaTe aHa/M3a yCTAaHOBJIEHO, YTO CPEJHUUN YPOBEHD
TEKy4YeCTHU B yHUBEPCUTETE COCTaBWJ 2,3 NpOLEHTa, YTO 3HAYUTEJbHO HHUXKe
MeXAyHapoAHbIX HOPM. [loslyyeHHbIe pe3yJibTaTbl UMEIOT NMPAaKTHUYECKOEe 3HAaYeHUe [JIs
COBEepILEeHCTBOBAHMUSA KaJIpOBOH MOJUTHUKHU B BBICIIMX 060pa30BaTebHbIX yUPEXKAEHUSAX.
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METHODOLOGY FOR ASSESSING STAFF TURNOVER IN HIGHER
EDUCATION INSTITUTIONS AND ITS PRACTICAL APPLICATION
Xolmatov Muhriddin Mumin ugli
Independent researcher (PhD) of the "Labor Economics" Department,

Tashkent State University of Economics
Abstract. This article develops a methodology for assessing staff turnover in higher
education institutions and demonstrates its practical application using the example of
Chirchik State Pedagogical University. The relevance of the study is determined by the lack
of official statistical data on the level of staff turnover in the higher education system of
Uzbekistan. The author proposes an assessment model based on Turnover Rate and
Retention Rate indicators, and analyzes real data for 2021-2025. The analysis found that
the average turnover rate at the university was 2.3 percent, which is significantly lower
than international norms. The results obtained are of practical importance for improving
personnel policy in higher education institutions.
Keywords: staff turnover, personnel turnover, retention rate, higher education
institution, teaching staff, assessment methodology, human resources.

Kirish

Oliy ta'lim muassasalarida yuqori malakali professor-o‘gituvchilarni
saqglab qolish bugungi kunda ta'lim sifatini ta'minlashning asosiy shartlaridan
biriga aylandi. So‘nggi yillarda O‘zbekiston oliy ta'lim tizimi jadal kengaydi:
muassasalar soni, talabalar gamrovi va nodavlat sektor ulushi keskin oshdi.
Ushbu o'sish sharoitida malakali kadrlar uchun raqobat kuchayib, ularni bir
muassasada uzoq muddat ushlab turish murakkab vazifaga aylandi.

Tadqiqotning  dolzarbligi  shundaki, = O‘zbekiston oliy ta'lim
muassasalarida kadrlar qo‘nimsizligi darajasi bo‘yicha yagona va rasmiy
statistik ko‘rsatkich mavjud emas. Vazirlik va statistika organlari professor-
o‘gituvchilar sonini muntazam e'lon qilib boradji, biroq ularning qancha qismi
har yili ishdan ketayotgani, ya'ni kadrlar almashinuvi foizi ochiq manbalarda
uchramaydi. Bu holat kadrlar siyosatini dalillarga asoslangan tarzda yuritishni
qiyinlashtiradi va muammoning haqiqiy ko‘lamini yashirin qoldiradi.

Ushbu tadqiqotning ilmiy muammosi aynan mana shu bo‘shligni
to‘ldirishga qaratilgan. Xalgaro amaliyotda keng qo‘llaniladigan kadrlar
almashinuvi (Turnover Rate) va saqlab qolish (Retention Rate) ko‘rsatkichlari
O‘zbekiston oliy ta'lim muassasalari uchun deyarli hisoblanmaydi. Natijada
muassasa rahbariyati kadrlar barqgarorligini obyektiv baholay olmaydi va
fagat muammo yuzaga kelgandan keyin, ya'ni reaktiv tarzda harakat giladi.

Tadqiqotning maqgsadi - oliy ta'lim muassasalari uchun kadrlar
qo‘nimsizligini baholash metodikasini ishlab chigish va uni real ma'lumotlar
asosida amaliy sinovdan o‘tkazishdan iborat. Tadqgiqot obyekti sifatida oliy
ta'lim muassasalarida kadrlar harakati jarayonlari, predmeti sifatida esa
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kadrlar go‘nimsizligini o‘lchash va baholash bilan bog‘liq metodologik
munosabatlar olingan.

Tadqgiqotning ilmiy yangiligi shundan iboratki, unda birinchi marta
O‘zbekiston oliy ta'lim muassasasi misolida real ma'lumotlar asosida kadrlar
qo‘nimsizligining haqiqiy darajasi hisoblab chigilgan va uni baholashning
amaliy metodikasi taklif etilgan. Chirchiq davlat pedagogika universitetining
2021-2025-yillardagi kadrlar bo‘limi ma'lumotlari tahlil manbai bo‘lib xizmat
qildi.

Mavzuga oid adabiyotlar tahlili

Kadrlar qo‘nimsizligi masalasi xorijiy ilmiy adabiyotlarda uzoq yillardan
buyon o‘rganib kelinadi. W. Mobley o‘zining klassik tadqgiqotida xodimning
ishdan ketish garori bir zumda emas, balki bir necha bosqichdan iborat
psixologik jarayon natijasida shakllanishini asoslab bergan [1]. Ushbu
yondashuv keyinchalik kadrlarni saqlab qolish strategiyalarining nazariy
asosiga aylandi. ]. Price esa kadrlar almashinuvining asosiy belgilovchi
omillarini tizimlashtirib, ish haqi, ish qoniqishi va muqobil ish imkoniyatlari
o‘rtasidagi bog‘liglikni tahlil gilgan [2].

T. Mitchell va uning hamkasblari tomonidan ishlab chiqilgan "ishga
bog'liglik" (job embeddedness) konsepsiyasi xodimni muassasada nima
ushlab turishini tushuntiradi. Ularning fikricha, bog'liglik, muhitga moslik va
ketishdan yo‘qotiladigan qadriyatlar xodimning qolish qaroriga maoshdan
ko‘ra kuchliroq ta'sir ko‘rsatadi [3]. Bu nazariya oliy ta'lim muhitiga ham to‘liq
mos keladi, chunki akademik xodim uchun ilmiy jamoa va kasbiy erkinlik
alohida ahamiyatga ega. D. Allen va hamkasblari oz tadqiqotida kadrlarni
saglab qolish bo‘yicha keng tarqalgan noto‘g'ri tasavvurlarni dalillarga
asoslangan strategiyalar bilan almashtirish zarurligini ta'kidlaydi va
qo‘nimsizlikni boshqarishda tizimli yondashuv muhimligini asoslaydi [4].

Oliy ta'limga xos jihatlar C. Johnsrud va V. Rosser tadqgiqotlarida keng
yoritilgan. Ular professor-o‘qgituvchilarning muassasada qolish istagini
belgilovchi omillar orasida moddiy rag‘bat yagona va hatto birinchi omil
emasligini empirik dalillar bilan ko‘rsatgan [5]. Ularning tadqiqotiga ko‘ra,
rahbariyat munosabati, kasbiy o‘sish imkoniyati va adolat hissi ko‘pincha
moddiy omillardan ustun keladi. C. Daly va ]. Dee shahar universitetlaridagi
professor-o‘qituvchilarning ketish niyatini o‘rganib, ish muhiti va avtonomiya
darajasining hal giluvchi ahamiyatini aniqlagan [6].

Professor-o‘qituvchilarning ketish niyatini prognozlash masalasi bir
qator empirik tadqiqotlarda chuqur o‘rganilgan. J. Ryan va hamkasblari ish
qonigqishi, ish yuki va rahbariyat qo‘llab-quvvatlashi ketish niyatining asosiy
prediktorlari ekanligini ko‘rsatgan [7]. Y. Zhou va ]. Volkwein esa ketish
niyatiga ta'sir etuvchi individual va institutsional omillarni tizimli tahlil qilib,
muassasa darajasidagi sharoitlarning muhim rolini asoslagan [8].

So‘nggi yillarda gender omili oliy ta'lim kadrlari go'nimsizligining alohida
yo‘nalishi sifatida o‘rganilmoqda. Y. Xu STEM sohalaridagi ayol professor-
o‘gituvchilarning ketish niyati erkaklarnikidan yuqori ekanligini va bu asosan
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ish muhitidagi tafovutlar bilan bog'ligligini empirik isbotlagan [9]. K. O‘Meara
va hamkasblari esa professor-o‘qituvchilar nima uchun ishdan Kketishini
o‘rganib, oilaviy majburiyatlar va ish-hayot muvozanati ayol xodimlar uchun
aynigsa muhim omil ekanligini aniglagan [10].

Zamonaviy tadgiqotlarda kadrlar almashinuvini miqdoriy o‘lchash
masalasiga alohida e'tibor garatilmogda. AQSh oliy ta'lim muassasalari
kadrlar bo‘yicha assotsiatsiyasi (CUPA-HR) har yili keng ko‘lamli so‘rov
o‘tkazib, professor-o‘gituvchilar qo'nimsizligi darajasini muntazam e'lon qilib
boradi [11]. OECD tashkiloti ham "Education at a Glance" hisobotlarida oliy
ta'lim kadrlari bo‘yicha xalqaro giyosiy ko‘rsatkichlarni tagdim etadi [12].
Bunday tizimli monitoring O‘zbekiston uchun ham namuna bo‘la oladi.

MDH mamlakatlari olimlari ishlarida ham inson resurslarini boshqgarish
masalalari keng o‘rganilgan. Yu. Odegov va G. Rudenko mehnat igtisodiyoti va
kadrlar boshqaruvining nazariy asoslarini tizimli bayon etgan [13].

"Oliy ta’lim muassasalarida kadrlar salohiyatini mustahkamlash va
kadrlar gqo‘nimsizligini samarali boshqarish to‘g'ridan-to‘gri davlatimizning
ta'lim siyosatiga oid me’yoriy-huquqiy asoslariga tayanadi. Xususan,
O‘zbekiston Respublikasining “Ta’lim to‘g'risida”gi Qonunida oliy ma’lumotli
kadrlar tayyorlash sifati hamda ta’'lim muassasalarining boshqaruv tizimini
takomillashtirish bosh mezon qilib belgilangan.*® Shuningdek, O‘zbekiston
Respublikasi Prezidentining 2019-yil 8-oktabrdagi “O‘zbekiston Respublikasi
oliy taZlim tizimini 2030-yilgacha rivojlantirish konsepsiyasini tasdiqlash
to’g’risida”gi PF-5847-sonli Farmonida sohada boshqaruv tizimini
ragamlashtirish, inson kapitalini rivojlantirish hamda mehnat undorligini
oshirish vazifalari qo‘yilgan. Ushbu strategik maqgsadlar oliy ta’'lim
muassasalarida boshgaruv samaradorligini baholash va kadrlar qo‘nimsizligi
sabablarini tahlil qilish metodikasini ilmiy jihatdan asoslashni talab etadi.>?

Milliy ilmiy adabiyotlarda inson resurslarini boshqgarish masalalari
K.Abduraxmanov, N.Zokirova [14], G.Abduraxmanova va S.G'oyipnazarov
ishlarida yoritilgan [15]. Shuningdek, S.G‘oyipnazarov ish bilan bandlik sifatini
oshirishning ijtimoiy-iqtisodiy omillarini tadqiq etgan [16]. Biroq oliy ta'lim
muassasalariga xos kadrlar qo‘nimsizligini o‘lchash metodikasi va uning
empirik tahlili yetarlicha ishlab chigilmagan. Ushbu tadqgiqot aynan shu
yo‘nalishdagi bo‘shligni to‘ldirishga qaratilgan.

Tadqiqot metodologiyasi

Tadqgiqotda kadrlar qo‘nimsizligini baholashning miqdoriy metodikasi
qo‘llanildi. Asosiy o‘lchov vositasi sifatida xalqgaro amaliyotda keng tarqalgan
ikki ko‘rsatkich olindi: kadrlar almashinuvi darajasi (Turnover Rate, TR) va
kadrlarni saqlab qolish darajasi (Retention Rate, RR). Kadrlar almashinuvi
darajasi quyidagi formula asosida hisoblanadi:

TR = (Yil davomida ketganlar soni / O‘rtacha xodimlar soni) x 100%

49 O‘zbekiston Respublikasining “Ta’lim to’g’risida”gi Qonuni, 23.09.2020 yildagi 0‘RQ-637-son
50 0‘zbekiston Respublikasi Prezidentining “O‘zbekiston Respublikasi oliy ta’lim tizimini 2030-yilgacha rivojlantirish
konsepsiyasini tasdiglash to‘g‘risida”gi Farmoni, 08.10.2019 vyil, PF-5847-son
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Kadrlarni saglab qolish darajasi esa RR = 100% - TR formulasi orqali
aniqlanadi. Ushbu ko‘rsatkichlar muassasadagi kadrlar barqarorligini raqgamli
ifodalash va uni xalqaro me'yorlar bilan giyoslash imkonini beradi. Iqtisodiy
hamkorlik va taraqgiyot tashkiloti (OECD) mamlakatlarida oliy ta'lim uchun
magqbul qo‘nimsizlik darajasi 12 foizdan oshmasligi tavsiya etiladi.

Tadqgiqotning  empirik  bazasini  Chirchiq davlat pedagogika
universitetining 2021/2022-2025/2026 o‘quv yillari uchun kadrlar bo‘limi
rasmiy ma'lumotlari tashkil etdi. Tahlilga professor-o‘qituvchilarning lavozim,
ilmiy daraja, yosh va jins bo‘yicha tarkibi, shuningdek yil davomida ishga
gabul qilingan va ishdan ketgan xodimlar soni Kiritildi. Ma'lumotlar besh
o‘quv yili kesimida dinamik qatorlar sifatida tahlil gilindi.

Muallif tomonidan taklif etilgan baholash modeli qo‘nimsizlik darajasini
uch toifaga ajratadi: past daraja (TR 5 foizdan kam), o‘rta daraja (TR 5-12 foiz)
va yuqori daraja (TR 12 foizdan yuqori). Har bir toifa muayyan boshgaruv
qarorini talab etadi. Ushbu model 1-rasmda keltirilgan.

[ KADHLAR QO'NIMSIZLIGI DARAJAS) (TR) \

YUQOAI DARAIA

TR > 12%

QONIMESIZLIKKA TA'SIA FTUVOW ASOSIY OMILLAR

BOSHOARUY QAROMY

1-rasm. Oliy ta'lim muassasalarida kadrlar qo‘nimsizligini baholash

matritsaviy modeli
Manba: Muallif tomonidan ishlab chiqilgan

1-rasmda ko‘rsatilgan model kadrlar qo‘nimsizligini nafaqat o‘lchash,
balki uni izohlash va boshqaruv qaroriga bog‘lash imkonini beradi. Modelning
yuqori gismida asosiy formula, o‘rta gismida qonimsizlikning uch darajasi,
quyi gismida esa unga ta'sir etuvchi to‘rt guruh omil - igtisodiy, tashkiliy,
ijjtimoiy va demografik - joylashtirilgan. Ushbu tuzilma rahbariyatga
muammoni tizimli tahlil qilish uchun aniq yo‘nalish beradi.

Tahlil va natijalar

Chirchiq davlat pedagogika universiteti ma'lumotlarining tahlili shuni
ko‘rsatdiki, tahlil qilingan besh yil davomida universitetda professor-
o‘gituvchilar soni izchil o‘sib borgan: 2021/2022 o‘quv yilidagi 457 nafardan
2025/2026 o‘quv yilida 504 nafarga yetgan. Ushbu o'sish nafagat yangi
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xodimlar qabuli, balki kadrlarning yuqori darajada saglanib golishi hisobiga
ham ta'minlangan.
Kadrlar almashinuvi darajasi (TR) yillar kesimida quyidagicha o‘zgargan.
Eng past ko‘rsatkich 2023/2024 o‘quv yilida qayd etilgan - atigi 0,8 foiz (485
nafardan 4 nafar ketgan). Eng yuqori ko‘rsatkich esa 2022/2023 o‘quv yiliga
to‘g'ri keladi - 4,7 foiz (447 nafardan 21 nafar ketgan). Qolgan yillarda TR 1,1
foizdan 2,6 foizgacha oraligda bo‘lgan. Besh yillik o‘rtacha qo‘nimsizlik
darajasi 2,3 foizni tashkil etadi. Ushbu ko‘rsatkichlar 1-jadvalda batafsil
keltirilgan.
1-jadval
Chirchiq davlat pedagogika universitetida kadrlar almashinuvi
dinamikasi (2021-2025)

Ko‘rsatkich 2021/22 2022/23 2023/24 2024/25 2025/26
Yil boshida xodimlar soni 442 447 485 491 502
Yil davomida ketganlar 5 21 4 11 13
Yil davomida gabul 20 38 10 22 9
qilinganlar
Kadrlar almashinuvi -TR (%) 1,1 4,7 0,8 2,2 2,6
Saqglab qolish - RR (%) 98,9 95,3 99,2 97,8 97,4

Manba: Chirchiq davlat pedagogika universiteti kadrlar bo‘limi ma'lumotlari asosida
muallif tomonidan hisoblab chiqilgan.

Olingan natijalarni xalgaro me'yorlar bilan giyoslash muhim ahamiyatga
ega. OECD mamlakatlarida oliy ta'lim uchun magbul qo‘nimsizlik darajasi 12
foizgacha bo‘lsa, tahlil gilingan universitetda bu ko‘rsatkich barcha yillarda
ancha past - 5 foizdan oshmagan. Bu esa muassasada kadrlar barqarorligining
yuqori ekanligidan dalolat beradi. Kadrlar almashinuvi va gabul qilish
dinamikasi 2-rasmda tasvirlangan.
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2-rasm. Chirchiq davlat pedagogika universitetida kadrlar

almashinuvi va qo‘nimsizlik darajasining dinamikasi (2021-2025)
Manba: Universitet kadrlar bo‘limi ma'lumotlari asosida muallif tomonidan tuzilgan
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2-rasmdan ko‘rinib turibdiki, deyarli barcha yillarda ishga gabul
qilinganlar soni ishdan ketganlardan ko‘p bo‘lgan. Fagat 2025/2026 o‘quv
yilida gabul (9 nafar) ketishdan (13 nafar) kamroq bo‘lgan, biroq bu farq
umumiy barqarorlikka jiddiy ta'sir ko‘rsatmagan. Qizil punktir chiziq bilan
ko‘rsatilgan OECD me'yori (12%) esa universitet ko‘rsatkichlaridan ancha
yuqorida joylashgan.

Tahlil davomida aniqlangan yana bir muhim jihat - professor-
o‘qituvchilar tarkibidagi demografik o‘zgarishdir. Xususan, ayol xodimlar soni
izchil oshib borgan: 2021/2022 o‘quv yilidagi 220 nafardan 2025/2026 o‘quv
yilida 269 nafarga yetgan, ya'ni 22,3 foizga ko‘paygan. Erkak xodimlar soni esa
deyarli o‘zgarmagan (237 nafardan 235 nafarga). Natijada 2022-yildan
boshlab universitetda ayol professor-o‘gituvchilar soni erkaklardan ko‘p
bo‘lib qolgan. Ushbu tendensiya 3-rasmda aks ettirilgan.

02122 2022023 2023724 202425 2025726

3-rasm. Professor-o‘qituvchilar tarkibining jins bo‘yicha dinamikasi
(2021-2025)

Manba: Universitet kadrlar bo‘limi ma'lumotlari asosida muallif tomonidan tuzilgan

Ushbu demografik o‘zgarish kadrlar siyosatida yangi yondashuvlarni
talab etadi. Ayol xodimlar ulushining oshib borishi bilan oilaviy majburiyatlar,
tug‘ruq va bola parvarishi ta'tillari kabi omillar kadrlar barqarorligiga sezilarli
ta'sir ko‘rsatishi mumkin. Xalqaro tadgiqotlar shuni ko‘rsatadiki, ayol
akademik xodimlar erkaklarga nisbatan ish muhiti va oilaviy majburiyatlarni
muvofiqlashtirishda ko‘proq qiyinchilikka duch keladi [9, 10]. Shu bois
muassasa uchun moslashuvchan ish jadvali va qo‘llab-quvvatlash
mexanizmlarini joriy etish istigbolli yo‘nalish hisoblanadi.

[Imiy daraja tarkibida ham ijobiy o‘zgarish gayd etilgan. Tahlil gilingan
davrda PhD darajasiga ega professor-o‘qituvchilar soni ikki barobardan
ko‘proq oshgan (83 nafardan 167 nafarga), fan doktorlari (DSc) soni esa 23
nafardan 34 nafarga yetgan. Bu holat universitetning ilmiy salohiyati
mustahkamlanib borayotganini va malakali kadrlar aynan shu muassasada
qolishni afzal ko‘rayotganini ko‘rsatadi.
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Umuman olganda, tahlil natijalari taklif etilgan metodikaning amaliy
qo‘llanilishga yaroqli ekanligini tasdigladi. Metodika yordamida muassasa
o‘zining kadrlar barqgarorligini ragamli baholay oladi, uni xalgaro me'yorlar va
boshga muassasalar bilan giyoslay oladi hamda kadrlar siyosatini dalillarga
asoslangan tarzda yuritishi mumkin bo‘ladi.

Xulosa

O‘tkazilgan tadqiqot oliy ta'lim muassasalarida kadrlar qo‘nimsizligini
baholashning amaliy metodikasini ishlab chiqgish va uni real ma'lumotlar
asosida sinovdan o‘tkazish imkonini berdi. Chirchiq davlat pedagogika
universiteti misolidagi tahlil quyidagi asosiy xulosalarga olib keldi.

Birinchidan, taklif etilgan metodika kadrlar almashinuvi va saqlab golish
ko‘rsatkichlari asosidagi baholash modeli O‘zbekiston oliy ta'lim muassasalari
uchun to‘lig qo‘llanilishga yaroqli. U muassasadagi kadrlar barqarorligini
raqamli ifodalash va xalgaro me'yorlar bilan giyoslash imkonini beradi.

Ikkinchidan, tahlil gilingan universitetda kadrlar qo‘nimsizligi darajasi
o‘rtacha 2,3 foizni tashkil etib, xalgaro me'yorlardan (12 foiz) sezilarli past
ekanligi aniglandi. Bu muassasada kadrlar barqarorligining yuqori
ekanligidan dalolat beradi va uni boshqa oliy ta'lim muassasalari uchun
namunaviy tajriba sifatida o‘rganish magsadga muvofiq.

Uchinchidan, professor-o‘qituvchilar tarkibida ayol xodimlar ulushining
izchil oshib borishi kadrlar siyosatida gender omilini hisobga olishni taqozo
etadi. Ayol akademik xodimlarni qo‘llab-quvvatlovchi moslashuvchan
mexanizmlarni joriy etish kadrlar barqarorligini yanada mustahkamlaydi.

Tadqiqot natijalari asosida oliy ta'lim muassasalariga quyidagilar tavsiya
etiladi: kadrlar almashinuvi darajasini muntazam hisoblab borish va uni
monitoring qilish tizimini yo‘lga qo‘yish; kadrlar bo‘limlarida raqamli hisobga
olish tizimini joriy etish; kadrlar qo‘nimsizligiga ta'sir etuvchi omillarni davriy
so‘rovnomalar orqgali o‘rganish. Ushbu chora-tadbirlar muassasa kadrlar
siyosatini reaktivdan proaktiv boshqaruvga o‘tkazishra xizmat qiladi.
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Abstract. This study examines the integration of digital technologies and artificial
intelligence (AI) in the development of service systems within construction logistics. The
research highlights the role of advanced digital solutions, including artificial intelligence,
the Internet of Things (IoT), Building Information Modeling (BIM), cloud computing, big
data analytics, and blockchain, in improving the efficiency, transparency, and
sustainability of logistics operations in the construction sector. The paper analyzes the
impact of Al-driven decision support, predictive analytics, route optimization, demand
forecasting, and automated resource management on reducing logistics costs,
minimizing project delays, and enhancing supply chain resilience. Furthermore, the
study identifies the key challenges associated with digital transformation, such as
technological readiness, cybersecurity, workforce competencies, and investment
requirements. Based on international best practices, practical recommendations are
proposed to strengthen digital logistics services and improve the competitiveness of
construction enterprises in the context of Industry 4.0.

Keywords: construction logistics, artificial intelligence, digital technologies, digital
transformation, BIM, Internet of Things, blockchain, big data, logistics services, supply
chain.

UHTEIPALIMSA IM®POBBIX TEXHOJIOTUH U UCKYCCTBEHHOTO
MHTEJJIEKTA B PA3BBUTHUE YCJIYT B CTPOUTEJIbHON JIOTUCTUKE
KuaupHusasos Axkunusas lllepHuusasoBuy
PhD, Kapakasmnakckuii rocyjapcTBeHHbIN

YHUBEPCUTET UMeHU bepaaka

AHHOTanMAa. B 1aHHON cTaThe HUcCaeAyeTcsl UHTerpanusa [UGPOBbIX TEXHOJIOTUN

U HCKYCCTBEHHOTO HHTeJ//IEKTAa B pPA3BUTHE CEPBUCHBIX CHUCTEM CTPOUTEJBHOU
JIOTUCTUKU. PaccMaTpuBaeTcsl BJMsHHE COBPEMEHHBIX IIUPPOBBIX pelleHHuH, BKIYas
HWCKYCCTBEHHbIA  uHTessieKT, HWHTepHeT Bemed  (IoT), uHpopManuoHHOE
MoJieipoBaHue 34aHuiK (BIM), o6yiauHble TEXHOJOTHH, aHAJU3 OOJBIIUX JJAHHBIX U
O6JI0K4YeliH, Ha TmNoBbllleHHe 3PPEeKTUBHOCTH, MNPO3PAYHOCTH M YCTOWYUBOCTHU
JIOTUCTUYECKHUX TMPOILECCOB B CTPOUTENbHOU OTpaciaud. Ocoboe BHUMaHHUE Y/eJIEeHO
WCIOJIb30BAHUID HHTEJJIEKTYya/IbHbIX QJTOPUTMOB JJII  TMOJJEPKKU TMPUHATHUS
pelieHuH, MPOTHO3UPOBAHUSA cnpoca, ONTHUMMU3AIUHU MapIIpyTOB u
aBTOMATU3UPOBAHHOI'O VyIpaBJeHUs1 pecypcaMu. Takke omnpejesieHbl OCHOBHbIE
npo6JieMbl LUPOBOUN TpaHcHopMaIMH, CBSI3aHHbIE C TEXHOJIOTUYECKON IOTOBHOCTIO,
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Kubep6e30nacHOCTbIO, KBaiMPUKaLMeN KaJ[pOB U MHBECTUIIMOHHBIMU 3aTpaTaMu. Ha
OCHOBE MEXJYHApOJHOTO OMNbITa MNPEAJOXKEHbl NPAKTUYECKHE PEKOMEHAALMU IO
COBEPUIEHCTBOBAHHUIO  IUPPOBBIX  JIOTUCTUYECKUX  YCAYT U TMOBBIIIEHUIO
KOHKYPEHTOCIIOCOOHOCTH CTPOUTEJIbHBIX NPEANPUATUH B ycaoBuax Uuayctpuu 4.0.

KioueBble cj10Ba: cTpouTesibHasi JIOTUCTUKA, HWCKYCCTBEHHbIA MWHTEJJIEKT,
U pPoBbIE TEXHOJIOTHH, [UPpoBas TpaHcPopmanus, BIM, UHTepHeT Belliel, 6JI0KUYENH,
6oJibllIMe JJaHHbIE, IOTUCTUYECKHE YCIYTH, LleNI0YKa [M0CTaBOK.

QURILISH LOGISTIKASIDA XIZMAT KURSATISHNI
RIVOJLANTIRISHNING RAQAMLI TEXNOLOGIYALAR VA SUN’IY
INTELLEKT INTEGRATSIYASI

Qidirniyazov Ajiniyaz Sherniyazovich
Berdaq nomidagi Qoraqalpoq davlat universiteti, i.f.f.d. (PhD)
Annotatsiya. Mazkur maqolada qurilish logistikasida xizmatlarni rivojlantirishda
raqamli texnologiyalar va sun'iy intellektni integratsiyalashning nazariy hamda amaliy
jihatlari tadqiq etilgan. Tadqgiqotda sun'iy intellekt, Buyumlar interneti (IoT), Building
Information Modeling (BIM), bulutli texnologiyalar, katta ma'lumotlar (Big Data) tahlili
va blokcheyn texnologiyalarining logistika jarayonlari samaradorligini oshirish, ta'minot
zanjiri shaffofligini kuchaytirish hamda resurslardan oqilona foydalanishdagi o‘rni
yoritilgan. Shuningdek, sun'iy intellekt asosidagi prognozlash, marshrutlarni
optimallashtirish, resurslarni avtomatik boshqarish va qaror qabul qilish tizimlarining
qurilish loyihalaridagi logistika xarajatlarini kamaytirish hamda loyiha muddatlarini
qisqartirishdagi ahamiyati tahlil gilingan. Tadqiqot natijasida raqamli transformatsiyani
joriy etish bilan bogliq muammolar aniqlanib, qurilish logistikasida zamonaviy
xizmatlarni rivojlantirish bo‘yicha amaliy takliflar ishlab chiqilgan.
Kalit so'zlar: qurilish logistikasi, sun'iy intellekt, raqamli texnologiyalar, ragamli
transformatsiya, BIM, [oT, blokcheyn, Big Data, logistika xizmatlari, ta'minot zanjiri.

Introduction

The construction industry plays a vital role in economic development,
yet it continues to face challenges related to inefficient logistics, fragmented
supply chains, rising transportation costs, and project delays. Since logistics
activities account for a significant share of total construction costs,
improving logistics services has become a key factor in increasing project
efficiency and competitiveness.

The rapid development of digital technologies, particularly Artificial
Intelligence (AI), Building Information Modeling (BIM), the Internet of
Things (IoT), big data analytics, cloud computing, and blockchain, has
transformed construction logistics. These technologies enable real-time
monitoring, intelligent demand forecasting, route optimization, automated
inventory management, and data-driven decision-making, leading to lower
operational costs and improved service quality.

Despite these advantages, the adoption of Al and digital technologies in
construction logistics remains constrained by challenges such as limited
digital infrastructure, cybersecurity risks, high implementation costs, and
shortages of skilled professionals. Therefore, identifying effective
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approaches for integrating digital technologies into construction logistics
services has become an important research priority.

This study aims to examine the role of digital technologies and artificial
intelligence in the development of construction logistics services, evaluate
their impact on logistics efficiency and supply chain performance, and
propose practical recommendations for enhancing the competitiveness and
sustainability of construction enterprises in the context of digital
transformation.

Literature review

The digital transformation of construction logistics has become one of
the most significant research directions in construction management and
supply chain studies. Recent studies emphasize that the integration of
Artificial Intelligence (Al), Building Information Modeling (BIM), the
Internet of Things (IoT), blockchain, and big data analytics has significantly
improved logistics efficiency, project coordination, and decision-making
processes in construction projects [1].

Artificial intelligence has attracted considerable attention due to its
capability to optimize logistics operations through predictive analytics,
machine learning, and intelligent scheduling. Al-based algorithms enable
accurate demand forecasting, inventory optimization, equipment allocation,
and transportation planning, thereby reducing logistics costs and
minimizing project delays [2]. Furthermore, Al-driven decision support
systems enhance risk management by identifying potential disruptions
within construction supply chains before they occur [3].

Building Information Modeling (BIM) has also become an essential
digital platform for improving construction logistics. Researchers argue that
BIM facilitates information sharing among stakeholders, supports real-time
material tracking, and enables better coordination between suppliers,
contractors, and project managers. The integration of BIM with Al further
improves construction planning through automated scheduling and
resource optimization [4].

The Internet of Things (IoT) provides continuous monitoring of
construction materials, machinery, and transportation vehicles using
sensors and smart devices. Real-time data collected through IoT
technologies improves supply chain visibility, reduces material losses, and
enhances operational efficiency. Recent studies demonstrate that [oT-based
logistics systems significantly increase project transparency and reduce
uncertainties associated with construction operations [5].

Blockchain technology has emerged as an innovative solution for
ensuring transparency, security, and trust in construction logistics.
Distributed ledger systems facilitate secure information exchange, improve
contract management, and reduce fraud risks across construction supply
chains. Researchers note that blockchain is particularly valuable when
integrated with Al and IoT within digital construction ecosystems [6].
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Big data analytics has become another critical component of digital
construction logistics. The analysis of large datasets generated from
construction sites enables project managers to identify logistics
bottlenecks, optimize delivery schedules, predict equipment failures, and
improve overall operational performance. Recent research confirms that
data-driven logistics management contributes to higher productivity and
better resource utilization [7].

The concept of digital twins has recently gained considerable attention
in construction logistics research. Digital twin technology creates virtual
models of construction sites that simulate logistics processes in real time.
These virtual environments allow managers to evaluate different logistics
scenarios, identify potential constraints, and improve planning accuracy
before project implementation [8].

Despite the growing adoption of digital technologies, several studies
highlight important implementation challenges. High investment costs, lack
of digital infrastructure, cybersecurity concerns, data interoperability
issues, and shortages of qualified personnel remain the primary barriers to
successful digital transformation in construction logistics. Therefore,
researchers recommend developing integrated digital strategies,
strengthening workforce competencies, and expanding Al applications to
improve logistics service quality and supply chain resilience [9].

Overall, the reviewed literature demonstrates that the integration of
artificial intelligence with advanced digital technologies is reshaping
construction logistics by enhancing operational efficiency, reducing costs,
improving sustainability, and strengthening the competitiveness of
construction enterprises.

Research methodology

This study employs a mixed-methods research approach, combining
qualitative and quantitative methods to examine the integration of digital
technologies and artificial intelligence (AI) in construction logistics
services. A systematic literature review of recent studies (2020-2026) from
Scopus, Web of Science, ScienceDirect, and IEEE Xplore was conducted to
identify key digital technologies, including Artificial Intelligence (AI),
Building Information Modeling (BIM), the Internet of Things (IoT),
blockchain, cloud computing, and digital twins.

The research applies systematic literature review, comparative
analysis, descriptive analysis, synthesis, SWOT analysis, and graphical
interpretation to evaluate the impact of these technologies on logistics
performance. The main evaluation indicators include logistics efficiency,
delivery reliability, cost optimization, supply chain visibility, inventory
management, resource utilization, and sustainability. Based on the findings,
a conceptual Al-based framework is proposed to demonstrate how digital
technologies improve construction logistics through real-time monitoring,
predictive analytics, intelligent decision-making, and process automation.

199



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

The study relies on secondary data obtained from scientific
publications, international reports, and industry case studies, ensuring the
reliability and validity of the research findings. The proposed
methodological framework provides practical recommendations for
enhancing construction logistics services through digital transformation
and Al integration.

Analysis and results

The analysis shows that the integration of digital technologies and
Artificial Intelligence (AI) significantly improves the efficiency of
construction logistics services. Based on a comparative analysis of recent
studies, Al, Building Information Modeling (BIM), the Internet of Things
(IoT), blockchain, cloud computing, and digital twin technologies enhance
logistics planning, resource management, transportation, and supply chain
coordination.

Al improves decision-making by optimizing delivery routes,
forecasting material demand, and reducing logistics costs. BIM enhances
project coordination and material planning, while 10T enables real-time
monitoring of construction materials, equipment, and vehicles. Blockchain
increases supply chain transparency and security, and cloud computing
supports efficient information sharing among project stakeholders.

The findings indicate that organizations implementing integrated
digital technologies can reduce logistics costs by 15-25%, shorten delivery
times by 20-30%, reduce material waste by 10-20%, and increase project
productivity by 20-35%. These improvements contribute to higher
operational efficiency, better resource utilization, and more sustainable
construction logistics.

Table 1
Impact of Digital Technologies on Construction Logistics
Technology Primary Application Impact Level
Artificial Intelligence (Al) Logistics optimization Very High
and forecasting
BIM Planning and High
coordination
[oT Real-time monitoring Very High
Blockchain Supply chain High
transparency
Cloud Computing Data sharing Medium-High
Digital Twin Simulation and planning High

Overall, the results confirm that integrating Al with digital technologies
creates a smarter and more efficient construction logistics system,
improving operational performance, reducing project risks, and supporting
sustainable construction practices.
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Conclusion

This study demonstrates that the integration of digital technologies
and Artificial Intelligence (Al) is transforming construction logistics by
improving operational efficiency, coordination, and decision-making.
Technologies such as Al, Building Information Modeling (BIM), the Internet
of Things (IoT), blockchain, cloud computing, and digital twins provide a
comprehensive digital ecosystem that enhances material management,
transportation planning, inventory control, and supply chain visibility.

The findings indicate that Al has the greatest impact on logistics
optimization through predictive analytics, route optimization, and
automated decision support. Meanwhile, BIM improves project planning
and collaboration, IoT enables real-time monitoring of logistics activities,
blockchain strengthens transparency and security, and cloud-based
platforms facilitate data integration among stakeholders. The combined
application of these technologies contributes to lower logistics costs,
reduced project delays, improved resource utilization, and increased
productivity. Therefore, digital transformation is no longer an optional
strategy but a fundamental requirement for achieving sustainable and
competitive construction logistics services.

Based on the research findings, the following recommendations are
proposed:

« Expand Al adoption in construction logistics to improve demand
forecasting, transportation planning, warehouse management, and risk
prediction.

o Integrate BIM, IoT, and Al into a unified logistics management
platform to ensure real-time monitoring, accurate scheduling, and efficient
resource allocation.

o Implement blockchain technology to improve supply chain
transparency, material traceability, and secure information exchange
among contractors, suppliers, and clients.

« Develop cloud-based digital infrastructure that enables seamless
collaboration and centralized logistics data management across
construction projects.

o Invest in workforce training and digital competencies to prepare
managers and logistics specialists for the effective use of advanced digital
technologies.

« Promote government incentives and public-private partnerships to
accelerate digital innovation and support the implementation of smart
logistics solutions in the construction sector.

« Encourage future research on Al-driven predictive models, digital
twin applications, and sustainable logistics strategies to further improve
construction project performance.

In conclusion, the successful integration of Al and digital technologies
provides significant opportunities for increasing logistics efficiency,
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reducing operational risks, improving project delivery, and supporting
sustainable development within the construction industry. The adoption of
an integrated digital logistics framework will enhance the long-term
competitiveness and resilience of construction organizations in the era of
digital transformation.
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Annotatsiya. Ushbu maqolada O‘zbekiston Respublikasida turizm industriyasining
bugungi holati, sohaga yo‘naltirilayotgan investitsiyalarning dinamikasi va inson
resurslariga bo‘lgan real ehtiyoj masalalari tizimli tahlil qilingan. Tadqiqot doirasida
mehnat bozori talablari va turizm ta’limi tizimi (OTM va professional ta'lim)
bitiruvchilarining malaka darajalari o‘rtasidagi strukturaviy uzilishlar (“Skills Mismatch”)
empirik va statistik usullar yordamida baholangan. Tahlillar natijasida mamlakatda xalqaro
standartlarga mos keluvchi mehmondo‘stlik kadrlarini tayyorlashda davlat va xususiy
sektor integratsiyasining sustligi aniqlangan hamda sohadagi inson Kkapitali
samaradorligini oshirish bo‘yicha institutsional tavsiyalar ishlab chiqilgan.
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Faculty of Economics, Namangan State University
Abstract. This article provides a systematic analysis of the current state of the
tourism industry in the Republic of Uzbekistan, the dynamics of investments directed to the
sector, and the actual demand for human resources. Within the scope of the study,
structural gaps between labor market requirements and the qualification levels of
graduates from tourism education institutions (higher education institutions and
vocational education) were assessed using empirical and statistical methods, with
particular emphasis on the skills mismatch phenomenon. The findings reveal insufficient
integration between the public and private sectors in preparing hospitality professionals
who meet international standards. Based on the results, institutional recommendations
were developed to enhance the effectiveness of human capital in the tourism sector.
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CITPOC HA YEJIOBEYECKHE PECYPChI B TYPUCTCKON UHY CTPUU
U CTATUCTUKO-UHCTUTYLIMOHAJIBHBIA AHAJIN3 CTPYKTYPHBIX
JUCITPONOPIIMM B CHCTEME OBPA30BAHMA
AoaynnabekoBa HoustaxoH 'opyprkoH KUu3u
MaructpanT 1 Kypca dkoHOMU4YecKoro ¢pakyabTeTa HamaHranckoro

rocyaiapCTBeHHOI'O YHUBEPCHUTETA
AHHOTanMa. B [gaHHOM cTaTbe MNpPOBEAEH CUCTEMHBbIA aHa/U3 COBPEMEHHOTO
COCTOSIHUS TYPUCTUYECKON UHAYCTpUM Pecny6uky Y36eKucTaH, JUHAMUKA HHBECTULUH,
HalnpapJisieMbIX B OTPaC/ib, @ TAKXKE peajibHOM NOTPEOGHOCTU B YeJI0BEYECKUX pecypcax. B
paMKax HCCAeJoBaHUSl C HUCIOJIb30BAaHUEM 3MIUPHUYECKUX U CTATUCTUYECKUX METO/|0B
Oblsla TMpoBeJeHa OLeHKa CTPYKTYpHbIX pas3pbiBoB («Skills Mismatch») wmexay
TpebOBaHUSIMKM pbIHKA TpyJa KU YPOBHEM KBaJMPUKALUKW BbIMYCKHUKOB CHCTEMbI
TYPUCTCKOTO  00pa3oBaHUsA  (BBICIIMX  Y4EeOHBIX 3aBeleHUH U yupexAeHUH
npodeccruoHasibHOr0 06pa3oBaHus). [lo pe3ysbTaTaM aHaIKM3a BbisBJIeHA HEOCTATOYHAs
WHTerpanys TrocyJapCTBEHHOTO U YaCTHOTO CEKTOPOB B IMOJATOTOBKE KaJpoOB AJs
WHAYCTPUU TOCTENPUUMCTBA, COOTBETCTBYIOUIMX MEXAYHApPOJHbIM CcTaHAapTaM. Ha
OCHOBE TOJIyYEHHBIX Pe3yJIbTaTOB pa3paboTaHbl MHCTUTYLMOHAJbHbIE PEKOMEH ALY,
HamnpaBJ/ieHHble Ha MOBbllleHHe 3PPEeKTUBHOCTH YeJOBEYEeCKOro KamuTajla B cdepe
TypU3Ma.
KiwueBbie cl10Ba: TypuCTUYeCKass WUHAYCTPHS, YeJOBEYECKHUH KaMUTaJ, PbIHOK
TpyAa, Skills Mismatch, Moaenp IAR, UHAYCTpUS TOCTENPUHUMCTBA, NpodeccuoHalbHOE
o6pa3oBaHUe.

Kirish

Global iqtisodiy tizimning tarkibiy qismi sifatida turizm industriyasi
makroiqtisodiy barqarorlikni ta’'minlash, mamlakatning eksport salohiyatini
diversifikatsiyalash hamda multiplikativ samara evaziga yondosh
tarmoqlarda  (transport, xizmat ko‘rsatish, umumiy ovqatlanish,
hunarmandchilik) yangi ish o‘rinlarini yaratishda strategik drayver
hisoblanadi. Birlashgan Millatlar Tashkilotining Butunjahon turizm tashkiloti
(UN Tourism) tomonidan e’lon qilingan songi tahliliy hisobotlarga ko‘ra,
global turistik ogim postpandemiya inqirozidan song jadal reabilitatsiya
bosqichini o‘tab, keyingi yillarda jahon yalpi mahsuloti (YIM) umumiy o‘sish
sur’atining qariyb 3.3 foizini bevosita ta’'minladi [1]. Zamonaviy postindustrial
igtisodiyot sharoitida turizm industriyasining transformatsiyalashuvi,
xizmatlar  arxitekturasining  diversifikatsiyasi va  “Tourism  4.0”
platformasining ragamli ekotizimlari (sun’iy intellekt elementlari, katta hajmli
ma’lumotlar - Big Data, avtomatlashtirilgan PMS va GDS bulutli tizimlari)
tarmoqdagi inson resurslari sifati va tarkibiy kompetensiyalariga mutlaqo
yangicha, tizimli talablarni yuklamoqda [1].

Inson Kkapitali nazariyasining klassik va zamonaviy fundamental
asoslariga kora (Becker, 1964; Baum, 2018), xizmat Kko‘rsatishga
yo‘naltirilgan tarmogqlarda iqtisodiy o‘sish sur’atlari bevosita jalb etilgan
ishchi kuchining intellektual salohiyati va funksional moslashuvchanligiga
bog'liqdir [3, 4]. Global raqobatbardoshlik sharoitida turizm korxonalarining
barqarorligi fagatgina moddiy aktivlar yoki tabiiy-rekreatsion resurslar bilan
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emas, balki yuqori malakali, xalgaro mehmondo‘stlik standartlarini
mukammal egallagan kadrlar zaxirasi bilan o‘lchanmoqda. Biroq, ko‘plab
rivojlanayotgan igtisodiyotlarda bo‘lgani kabi, ta’lim xizmatlari bozori va real
sektor ehtiyojlari o‘rtasidagi nomutanosibliklar iqtisodiy samaradorlikni
cheklovchi asosiy institutsional to‘siqlardan biri bo‘lib qolmoqda.

O‘zbekiston Respublikasida turizm sohasini rivojlantirishning me’yoriy-
huquqiy bazasi oxirgi yillarda tubdan takomillashtirildi. Xususan, “O‘zbekiston
- 2030” strategiyasida xorijiy sayyohlar oqimini 15 million nafarga yetkazish
hamda tarmoqgda band bo‘lgan aholi sonini keskin oshirish strategik maqgsad
qilib belgilangan. Ushbu konseptual vazifalar ijrosini ta’'minlash maqsadida
gabul qilingan sohaga oid Prezident Farmonlari va Hukumat garorlarida
mehmondo‘stlik industriyasi uchun =xalqaro standartlar asosida kadrlar
tayyorlash tizimini tubdan isloh qilish, dual ta’lim elementlarini joriy etish
masalalari huquqiy jihatdan mustahkamlangan.

Biroq, mamlakatda turizm infratuzilmasining ekstensiv va jadal
kengayishi (zamonaviy mehmonxona majmualari, logistika uzzellari, erkin
turistik zonalar va hududiy klasterlarning tashkil etilishi) hamda ushbu
aktivlarni boshqaruvchi inson kapitalining intellektual-funksional salohiyati
o‘rtasida jiddiy strukturaviy uzilish yaqqol ko‘zga tashlanmoqda. Akademik va
empirik tadqiqotlar shuni ko‘rsatadiki, amaldagi ta’lim tizimida (ham oliy,
ham professional-texnik ta’lim bo‘g‘inida) qo‘llanilayotgan Davlat ta’lim
standartlari (DTS) hamda an’anaviy o‘quv-metodik rejalari mehnat bozorining
dinamik va asimmetrik o‘zgarishlariga nisbatan yetarlicha moslashuvchan
reaksiyaga ega emas [3]. Amaldagi normativ-huquqgiy mexanizmlar kop
hollarda faqatgina miqdor ko‘rsatkichlariga, ya’'ni ta’lim muassasalarining
yillik bitiruvchilari sonini ko‘paytirishga tayanib qolmoqda. Buning natijasida
qonunchilik darajasida belgilangan davlat-xususiy sheriklik tamoyillari
amaliyotda deklarativ xarakterga ega bo‘lib, ish beruvchilar va ta’lim
muassasalari o‘rtasidagi masofaning saglanib qolishiga sabab bo‘lmoqda. Shu
sababli, davlat strategiyalarida ko‘zda tutilgan multiplikativ iqtisodiy
samaraga erishish uchun qonunchilik bazasiga oliy va professional ta’lim
muassasalariga akademik va dasturiy moslashuvchanlik huquqini beruvchi
o‘zgartirishlarni kiritish zarurati yuzaga kelmoqda.

Ushbu muammoning mavjudligi, bir tomondan, soha korxonalarida
kadrlar taqchilligi fonida xizmat ko‘rsatish sifatining pasayishiga olib kelsa,
ikkinchi tomondan, davlat tomonidan ta’lim tizimiga yo‘naltirilayotgan budjet
mablag'larining iqtisodiy qaytimini (ROI) pasaytirib, bitiruvchilar o‘rtasida
tarkibiy ishsizlik yoki mutaxassisligi bo‘yicha band bo‘lmaslik darajasini
oshirmoqgda. Mazkur nomutanosibliklarni bartaraf etish ta’lim mexanizmlarini
statik boshgaruvdan dinamik-adaptiv boshqaruv tizimiga o‘tkazishni talab
qiladi.

O“zbekiston Respublikasida turizm sohasini tartibga soluvchi normativ-
huquqgiy hujjatlar va davlat strategiyalarida tarmoq infratuzilmasini
kengaytirishga katta e’tibor qaratilgan. Biroq, ushbu tadqiqotning obyekti
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(O‘zbekiston turizm industriyasi va mehmondo‘stlik sektori) hamda predmeti
(inson resurslariga bo‘lgan talab va ta’lim tizimidagi strukturaviy
nomutanosibliklar) nuqtai nazaridan yondashilsa, amaldagi normativ bazada
sohani kadrlar bilan ta’'minlash mexanizmlari hamon ekstensiv xarakterga ega
ekanligi ko‘rinadi.

Masalan, qonunchilik hujjatlarida yangi mehmonxonalar qurish yoki
sayyohlar oqimini oshirish bo‘yicha aniq prognoz ko‘rsatkichlari belgilangan
bo‘lsa-da, ularni boshqaradigan inson kapitalining sifat ko‘rsatkichlari, ya’ni
kompetensiyalar balansi normativ darajada integratsiya gilinmagan. Strategik
hujjatlarda belgilangan magqsadlar muvaffagiyati bevosita biz tadqiq
etayotgan ta’lim tizimidagi Skills Mismatch (ko‘nikmalar nomutanosibligi)
muammosini hal etishga bog‘iq. Binobarin, davlat tomonidan sohaga oid
qabul gilinayotgan normativ-huquqiy hujjatlar va maqgsadli dasturlar faqat
obyektdagi ekstensiv o‘sishni emas, balki predmet doirasidagi tarkibiy
muvozanatni - ya'ni mehnat bozori va ta’lim tizimining o‘zaro proporsional
rivojlanishini huquqiy va institutsional jihatdan kafolatlashi lozim.

Ushbu tadqgiqotning bosh magqgsadi - O‘zbekiston turizm industriyasida
inson resurslariga bo‘lgan real va istigbolli ehtiyojni tizimli statistik-
ekonometrik metodlar yordamida tahlil qilish, oliy va professional ta’lim
muassasalarida kadrlarni tayyorlash modellaridagi institutsional hamda
strukturaviy muammolarni diagnostika qilish hamda ularni bartaraf etishga
qaratilgan Institutsional-Agil Regulyatorli (IAR) yondashuv mexanizmini va
uning normativ-metodik asoslarini ilmiy jihatdan asoslab berishdan iborat.
Shuningdek, maqolada mehnat bozori talablari va bitiruvchilar malakasi
o‘rtasidagi miqdoriy wuzilishlarni baholash orqgali ta’lim dasturlarini
transformatsiya qilish bo‘yicha amaliy tavsiyalar majmuasi taklif etiladi.

Tadqiqot metodologiyasi

Tadqgiqotda miqdoriy va sifat tahlil usullarining kombinatsiyasidan
foydalanildi. Statistik ma’lumotlar bazasi sifatida O‘zbekiston Respublikasi
Prezidenti huzuridagi Statistika agentligi va Ekologiya, atrof-muhitni
muhofaza qilish va iqlim o‘zgarishi vazirligi huzuridagi Turizm qo‘mitasining
2021-2025-yillardagi rasmiy hisobotlari olindi.

O‘zbekiston sharoitida mehnat bozori asimmetriyasi, inson kapitalini
rivojlantirish va oliy ta’lim tizimi integratsiyasi muammolari milliy iqtisodchi
olimlar tomonidan keng tadqiq etib kelinmoqda. Xususan, akademik
Q.X.Abdurahmonov va N.K.Zokirovalarning fundamental ishlarida milliy
mehnat bozoridagi tarkibiy o‘zgarishlar, ishchi kuchi taklifining demografik
xususiyatlari hamda oliy ta'lim bitiruvchilarining raqobatbardoshligini
oshirish mexanizmlari tizimli ravishda tahlil qilingan. Shuningdek, turizm
industriyasining o‘ziga xos iqtisodiy tabiati va sohada kadrlar tayyorlash
metodologiyasi professor LS.Tuxliyevning tadgiqotlarida hududiy turistik
salohiyatni kapitallashtirish nuqtai nazaridan yoritib berilgan.

Mazkur mahalliy olimlarning mehnat bozori muvozanatini ta’'minlash va
turizm infratuzilmasini kadrlar bilan mustahkamlash borasidagi ilmiy
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xulosalarini yuksak baholagan holda, ta’kidlash joizki, ularning ishlarida
mehmondo‘stlik industriyasidagi tezkor o‘zgarishlar fonida yuzaga kelayotgan
funksional ko‘nikmalar nomutanosibligi (Skills Mismatch) miqdoriy-
institutsional ko‘rsatkichlar (masalan, SMI indeksi) yordamida empirik
baholanmagan. Bizning nuqtayi nazarimizga ko‘ra, bugungi “Tourism 4.0”
platformasi va raqamli ekotizimlar sharoitida ta’lim standartlarini
markazlashgan holda statik boshqarish 0z samaradorligini yo‘qotdi.
Muammoning tub yechimi sifatida ta'lim dasturlarini boshqarishda
moslashuvchanlikni  ta’minlovchi, ya'ni oliy va professional ta’'lim
muassasalariga o‘quv rejalarini hududiy bozor talabiga qarab 30 foizgacha
mustaqil o‘zgartirish huquqini beruvchi Institutsional-Agil Regulyatorli (IAR)
modelni tatbiq etish zarur. Bu yondashuvimiz milliy iqtisodiyot fani
doirasidagi an’anaviy qarashlarni agil boshqaruv metodologiyasi bilan
boyitishga xizmat qiladi.

Shunga qaramay, mahalliy iqtisodchi olimlarning ishlarida
mehmondo‘stlik sanoatidagi kadrlar talabi va taklifi o‘rtasidagi strukturaviy
uzilishlarni ("Skills Mismatch") migdoriy ko‘rsatkichlar hamda ekonometrik
modellar (masalan, SMI indeksi) orqali baholash masalalari tizimli tahlil
qilinmagan. Shuningdek, oliy va professional ta’lim tizimini mehnat bozori
konyunkturasiga tezkor moslashtirish imkonini beruvchi agil boshqaruv
mexanizmlari hamda universitetlarga o‘quv  dasturlarini mustaqil
modifikatsiya qilish huquqini beruvchi institutsional yondashuvlar yetarlicha
o‘rganilmagan. Aynan shu jihat, biz taklif etayotgan Institutsional-Agil
Regulyatorli (IAR) modelning dolzarbligini va uning milliy iqtisodiyot fani
uchun yangi ilmiy yo‘nalish sifatidagi qiymatini belgilaydi.

Sohadagi xizmat ko‘rsatish sifati va kadrlar yetishmovchiligini baholash
uchun respublikamizning yirik turistik markazlarida (Toshkent shahri,
Samarqand, Buxoro va Namangan viloyatlari) faoliyat yuritayotgan 45 ta
mehmonxona va 30 ta turoperatorlik kompaniyalarining HR-menejerlari
hamda rahbarlari o‘rtasida so‘rovnoma (n = 75) o‘tkazildi. Mehnat bozoridagi
nomutanosiblikni o‘rganish uchun xalgaro amaliyotda keng qo‘llaniladigan
“Skills Mismatch Index” (SMI) va muallif tomonidan taklif etilgan IAR
(Institutsional-Agil Regulyatorli) yondashuv parametrlari qo‘llanildi:

SMI = Z | Sy — S,

i=1

Bu yerda:

S;4 - turizm industriyasining ma’lum bir malaka turi (soft skills, raqamli
ko‘nikmalar, xorijiy tillar) bo‘yicha real talabi (foizda).

S;s - ta’lim muassasalari bitiruvchilarining mazkur yo‘nalish bo‘yicha real
taklifi va amaliy ko‘nikmalari darajasi (foizda).

So‘nggi besh yillik statistik ma’lumotlar tahlili shuni ko‘rsatmoqdaki,
O‘zbekistonga tashrif buyurgan jami sayyohlar soni 2021-yildagi 1.8
milliondan 2025-yil yakuniga kelib 7.4 million nafargacha oshgan. Mos
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ravishda mehmonxonalar va joylashtirish vositalari soni 1,420 tadan 2,150
taga yetdi. Birog, ushbu jadal osish mehnat resurslari tarkibida
nomutanosiblikni keltirib chiqardi.

Aynan ushbu metodologik yondashuv mehnat bozoridagi asimmetrik
holatni hamda kadrlar taqchilligining chuqurlik darajasini miqdoriy ifodalash
imkonini beradi. Biroq, an’anaviy SMI modeli tarmoqdagi institutsional
o‘zgarishlar tezligi va ta’lim tizimining moslashuvchanlik darajasini to‘liq
gqamrab ololmaydi. Shu sababli, tadgiqotda tarmoq xususiyatlarini hisobga
olgan holda, muallif tomonidan taklif etilgan Institutsional-Agil Regulyatorli
(IAR) modelining sub-parametrlari integratsiya qilindi.

O‘tkazilgan tahlillar va to‘plangan empirik ma’lumotlar mamlakatimizda
turizm infratuzilmasining kengayishi hamda unga mutanosib ravishda kadrlar
resurslarining shakllanishi o‘rtasida miqdoriy va sifat jihatdan jiddiy farqlar
mavjudligini ko‘rsatmoqda. Tarmoqgning rivojlanish tendensiyalari hamda ish
beruvchilar o‘rtasida o‘tkazilgan diagnostika natijalarini tizimli solishtirish
magqsadida quyidagi kompleks iqtisodiy-statistik tahlil ko‘rsatkichlariga
murojaat qilamiz

1-jadval
O‘zbekiston turizm industriyasining asosiy ko‘rsatkichlari va kadrlar
dinamikasi[2]
Ko‘rsatkichlar 2021- 2023- 2025- O‘sish sur’ati
y. y. y. (2025/2021, %da)
Jami tashrif buyurgan sayyohlar (mln. kishi) 1.8 5.2 7.4 411.1%
Joylashtirish vositalari (mehmonxonalar, 1,420 1,890 2,150 151.4%
hostel va h.k.)
Sohada band bo‘lgan jami ishchilar (ming 210 285 340 161.9%
kishi)
OTM va kollejlarning yillik bitiruvchilari soni =~ 8.4 11.2 14.5 172.6%
HR so‘rovnomalariga ko‘ra kadrlar taqchilligi  22%  38% 46% +24%
(%)

Manba: O’zbekiston Respublikasi Milliy statistika qo‘mitasi ma’lumotlari asosida.

O‘tkazilgan HR-so‘rovnoma natijalari shuni ko‘rsatdiki, 2025-yilga kelib
turizm korxonalarining 46% qismida malakali kadrlar yetishmovchiligi o‘tkir
muammoga aylangan. Eng katta taqchillik o‘rta bo‘g‘in menejerlari (Front
Office, F&B menejerlar) va ragamli turizm (Digital marketing, GDS tizimlari
bilan ishlovchilar) yo‘nalishlariga to‘g'ri keladi.

Muhokama

Tadqiqot natijalari shuni ko‘rsatadiki, bitiruvchilar sonining yillik o‘sishi
(172.6%) miqdor jihatidan yuqori bo‘lsa-da, sifat jihatidan mehnat bozori
talablariga javob bermayapti. Buning tub sababi an’anaviy ta’lim
mexanizmlarining statik xarakterga egaligidir. Dunyoning rivojlangan turistik
mamlakatlari (Ispaniya, Shveysariya) tajribasida ta’lim dasturlari xususiy
sektor vakillari ishtirokidagi professional kengashlar tomonidan har yili agil
ravishda yangilanadi [5].
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O‘zbekistonda esa Davlat-xususiy sherikligi (PPP) modellari ko‘p hollarda
deklarativ xarakterga ega. Mehmonxona va turoperatorlar talabalarga
fagatgina passiv amaliyot o‘tash joyi sifatida qaraydi, o‘quv rejasini
shakllantirishda qatnashmaydi. Taklif etilgan IAR (Institutsional-Agil
Regulyatorli) modeli aynan mana shu uzilishni bartaraf etishga qaratilgan
bo‘lib, universitetlarga ruxsatsiz o‘quv rejalarining ma’lum qismini bozor
konyunkturasiga qarab o‘zgartirish huquqini berishni nazarda tutadi.

Inson kapitaliga kiritilgan investitsiyalar samaradorligini baholashda oliy
ta’lim muassasalarining reytingini faqatgina ilmiy magqolalar soni bilan emas,
balki bitiruvchining ish topish vaqti (Tsearcn) va birinchi yildagi oylik ish haqi
(Wgrad) darajasi bilan o‘lchash tizimiga o‘tish lozim [4]. Ushbu institutsional
yondashuv ta’'lim tizimidagi samarasiz yo‘qotishlar hajmini qgisqartirishning
fundamental omili hisoblanadi. Biz aniglagan ko‘nikmalar nomutanosibligi
indeksi (SMI = 0.48) shuni ko‘rsatadiki, davlat tomonidan turizm
infratuzilmasiga kiritilayotgan makroiqtisodiy investitsiyalar mikrodarajadagi
inson kapitali unumdorligi bilan yetarlicha korrelyatsiya hosil qgilmayapti. Bu
esa ta'lim xizmatlari bozorida taklif etilayotgan kadrlarning sifati soha
ehtiyojlaridan orqada qolayotganini anglatadi.

Mazkur tendensiya milliy va xalqaro olimlarning ilmiy xulosalari bilan
ham qisman hamohangdir. Masalan, mahalliy igtisodiyotda inson resurslari
unumdorligini o‘rgangan tadqiqotchilar ta'lim tizimining moslashuvchanlik
darajasi pastligini asosiy to‘siq sifatida qayd etishgan bo‘lsa, Baum o0z
ishlarida rivojlanayotgan davlatlarda turizm sohasidagi mehnat resurslari
strategiyasi kop hollarda fagatgina miqdor ko‘rsatkichlariga tayanib
qolayotganini tanqid qiladi [3]. Bizning empirik tahlillarimiz ham ushbu fikrni
tasdiqlab, talabalar sonining 172.6% ga o'sishi sharoitida HR-menejerlarning
46% qismi kadrlar yetishmovchiligidan shikoyat gilayotganini ko‘rsatdi. Bu
ziddiyat an’anaviy DTS (Davlat ta'lim standartlari) mexanizmlarining bozor
kon'yukturasiga tezkor moslasha olmayotganining yaqqol isbotidir.

Shu nuqtai nazardan, biz taklif etayotgan IAR modelining amaliy
ahamiyati quyidagi iqtisodiy samaradorlik mezonlarida namoyon bo‘ladi:

« O‘quv rejalarining gibridlashuvi: OTMlar va professional ta’lim
muassasalariga o‘quv rejalarining modulli tuzilmasini har o‘quv yili boshida
hududiy mehnat bozori ehtiyojlariga qarab 30% gacha mustaqil modifikatsiya
qilish huquqining berilishi;

o Investitsiyalar qaytimi (ROIn): Davlat budjeti mablag‘larini ta’lim
muassasalari o‘rtasida tagsimlashda bitiruvchining ish topish vaqti (Tsearch) va
real bandlik darajasini (Erea) asosiy mezon (KPI) qilib belgilash.

Bunday agil regulyatsiya mexanizmiga o‘tish, oliy ta’lim muassasalarini
quruq akademik ko‘rsatkichlar poygasidan chiqarib, ularni real igtisodiyot
tarmogqlari bilan integratsiyalashgan agil ta’lim Kklasterlariga aylantirish
imkonini beradi. Natijada, sohadagi malaka nomutanosibligi koeffitsiyenti
pasayadi va inson kapitalining investitsion jozibadorligi (Kuca) barqaror
o‘sish sur’atiga ega bo‘ladi.
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Xulosa

O‘zbekiston Respublikasida turizm industriyasining bugungi iqtisodiy
o‘sish dinamikasi va strategik infratuzilmaviy transformatsiyasi inson
resurslarini boshqarish hamda kadrlar tayyorlash tizimini tubdan islohot
qilishni tagozo etmoqda. O‘tkazilgan kompleks igtisodiy-statistik, empirik va
diagnostik tahlillar natijasida oliy hamda professional ta’lim tizimi bilan
turizm biznesining real ehtiyojlari o‘rtasida miqdoriy o'sish va sifat
ko‘rsatkichlari nomuvofiqligi mavjudligi ilmiy jihatdan isbotlandi.

Tadqgiqot doirasida olingan natijalar va hisoblangan Ko‘nikmalar
nomutanosibligi indeksi (SMI = 0.48) mamlakatimizda ta’lim dasturlarining
mehnat bozoridan institutsional jihatdan uzilib qolganligini hamda samarasiz
yo‘qotishlar hajmi yuqori ekanligini tasdigladi. Tarmoqni ekstensiv rivojlanish
bosqichidan jadal sifat bosqichiga o‘tkazish, inson kapitali investitsiyalarining
jozibadorligi koeffitsiyentini (Kucia) oshirish hamda aniqlangan strukturaviy
uzilishlarni bartaraf etish maqgsadida quyidagi strategik chora-tadbirlar va
tavsiyalar majmuasini hayotga tatbiq etish zarur deb hisoblaymiz:

1. Akademik agillik va normativ-huquqiy bazani transformatsiya qilish.
Turizm yo‘nalishidagi oliy ta'lim muassasalari va professional kollejlarga
o‘quv rejalari, fan sillabuslari hamda malaka modullari tarkibini har yili
tarmoq ish beruvchilarining bevosita talablaridan kelib chiqgan holda 30
foizgacha mustaqil ravishda va markazlashgan idoralarning qo‘shimcha
ruxsatlarisiz o‘zgartirish huquqiy vakolati (akademik erkinlik) berilishi shart.
Bu an’anaviy Davlat ta'lim standartlarining (DTS) statik xarakterini
moslashuvchan holatga o‘tkazadi va mehnat bozoridagi Tourism 4.0
tendensiyalariga tezkor reaksiya bildirish imkonini yaratadi.

2. Dual va integratsiyalashgan ta’lim platformasini institutsionalizatsiya
qilish. Talabalarning haftalik akademik va amaliy yuklamasini gibrid (50/50)
tamoyili asosida tashkil etish mexanizmini huquqiy mustahkamlash lozim.
Bunda haftaning 3 kuni universitet auditoriyalarida fundamental va
fundamental-metodologik nazariyaga, qolgan 3 kuni esa bevosita strategik
hamkor hisoblangan ishlab chiqarish bazalarida (yirik mehmonxona
majmualari, logistika markazlari va turoperatorlik kompaniyalarida) amaliy
ko‘nikmalarni  shakllantirishga yo‘naltirilishi kerak. Bu yondashuv
bitiruvchining ish qidirish vaqtini minimal darajaga tushirishga bevosita
xizmat qiladi.

3. Davlat-xususiy sherikligini (PPP) iqtisodiy rag'batlantirish tizimi.
Xususiy sektor subyektlarining ta’lim jarayoniga, innovatsion o‘quv
laboratoriyalarini (masalan, zamonaviy PMS/GDS tizimlari xonalarini) tashkil
etishga hamda investitsion jozibadorlikni oshirishga yo‘naltirilgan magqgsadli
mablaglarini korxonaning soligqa tortiladigan bazasidan (foyda solig‘idan)
100 foizgacha chegirib tashlash amaliyotini Soliq kodeksida aks ettirish zarur.
Soliq preferensiyalarining bunday shakli xususiy sektorning deklarativ
hamkorlikdan real investitsion hamkorlikka o‘tishiga iqtisodiy drayver
bo‘ladi.
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4. Baholash tizimini KPI va xalgaro andozalarga o‘tkazish. Ta'lim
muassasalari samaradorligini an’anaviy va fagat ilmiy magqolalar soniga
asoslangan indikatorlar orgali emas, balki bitiruvchilarning mutaxassislik
bo‘yicha real bandlik darajasi (Erea), ularning dastlabki yildagi oylik ish haqi
miqdori (Wgrad) kabi inson kapitali rentabelligini aks ettiruvchi KPI (Key
Performance Indicators) tizimiga o‘tkazish maqgsadga muvofiqdir.

Xulosa o‘rnida ta’kidlash lozimki, ushbu ilmiy ish doirasida ishlab
chigilgan va empirik jihatdan asoslangan IAR modeli va uning tarkibiy
komponentlari ta’lim tizimi boshqaruv apparatini bozor konyunkturasiga
moslashtirishning konseptual asosi bo‘lib xizmat qiladi. Taklif etilgan chora-
tadbirlarning amaliyotga tizimli joriy etilishi ta’'lim dasturlarining
moslashuvchanligini ta’'minlab, milliy turizm industriyasida inson Kkapitali
unumdorligini tubdan oshiradi. Kelgusi tadqiqotlar doirasida mazkur modelni
O‘zbekistonning hududiy turistik Kklasterlari va erkin turizm zonalari
(masalan, Namangan, Samargand, Toshkent viloyati) kesimida ekonometrik
modellashtirish va hududiy differensial prognozlash ishlarini yanada
chuqurlashtirish nazarda tutilgan.
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MECTO YEJIOBEKA 1 YEJIOBEYECKOI'O KAIIUTAJIA B
IKOHOMMUYECKHUX ®OPMALIUAX
Xos16aeBa CabuHa PyctamoBHa
PhD, nokTtopanT B HayuyHo-HCCIeA0BaTENBCKOM LIEHTPE
«Hay4yHble 0CHOBBI ¥ TP0O6JIEMBI
pa3BUTHUSA 9KOHOMUKHU Y30eKucTaHa» npu TI'IY

AHHOTaumA. B cTaTbe npejsiokeH aBTOPCKUHM NOAXO0J, K UCCIeL0BaHUI0 3BOJIIOIUMU
MecCTa 4YeJIOBeKa U 4eJIOBeYeCKOro KaluTasla B 3KOHOMUYECKUX pOpMaLMsaX, OCHOBAHHbIU
Ha aHa/lM3e U3MeHEeHUs POJIM YesJoBeKa B Mpoliecce pa3BUTHUS NPOU3BOAUTEbHBIX CUJI U
3KOHOMMYECKUX OTHOUIeHUH. Jloka3aHO, 4YTO pasBUTHE 3JKOHOMHYECKHUX CHUCTEM
CONPOBOX/AAJOCh TOC/Ae0BaTeJIbHON TpaHcpopMalMen TMOJIOKEHUs 4YeJsloBeKa: OT
OMO0JI0OTUYECKOTO CyO'beKTa XO3WCTBEHHOHN JesATeJbHOCTU UM paKTopa NpPOU3BOJCTBA B
TPaJUIIMOHHON 3KOHOMHKE K HOCHUTeJ0 pabodyeld CHUJIbI B MHAYCTPHUAJIBHOM OOILLECTBe,
Jlasiee — K HOCHUTEJII0 YeJOBEeYeCKOro KamuTajla B NOCTUHAYCTPHUAIbHOM 3KOHOMHKE H,
HaKOHel, K CTpaTerM4ecKoMy pecypcy YCTOMYMBOrO COLMaJbHO-3KOHOMUYECKOTO
pPa3BUTHUS B YCJIOBHUSX 3KOHOMMKM 3HAaHUH U 1UpoBOH TpaHchopmanuu. O60CHOBaAHO,
YTO U3MEHEHHEe MeCTa YeJ0BeKa B 9KOHOMHUKE 00YCJI0BJIEHO He TOJbKO TEXHOJIOTUYECKUM
IpOrpeccoM, HO U 3BOJIOLMEHd HHCTUTYLHUOHAJbHOW Cpe/bl, ONpefessIol el yCcJ0BUs
dbopMUpOBaHUS, HAKOMJEHUS, BOCIPOU3BOACTBA U 3PPeKTUBHOr0 GYHKIIMOHUPOBAHHUSA
4yeJIoOBeYeCKOTro KamnuTasa. ClesaH BbIBOJ, O HEOOXOJAMMOCTH IepexoJia OT MOJUTHUKH
UCIIOJIb30BAaHUA  TPYAOBBIX PpPECYpcoB K IOJUTHKE KOMIIJIEKCHOTO  pa3BUTHUA
4yeJIOBEYeCKOT0 KallhTasla KaK KJI0ueBOoro GpakTopa MnoBbIIEHUs KOHKYPEHTOCIOCOOGHOCTH
HallMOHaJIbHOM 3KOHOMUKH U 06ecrieyeHus J0Jr0CPOYHOI0 IKOHOMHUUYECKOT0 pOCTa.

KiroyeBble c/10Ba: yes0BeYeCKUH KalWTasl, YeJOBeK, 3KOHOMUYeCKUe GopMalMy,
3KOHOMMYECKHE CHUCTEMbl, 3BOJIIOLHSA YeJOBEYEeCKOr0 KalWTasa, 3KOHOMHMKA 3HAHUMH,
nuppoBasg IKOHOMHKA, MHCTUTYLHOHAJbHAasA CpeJa, MpPOM3BOJUTENbHbIE  CHJIBI,
4yeJIOBEYECKMM MOTEeHIMasJ, 3KOHOMHUYECKOe pa3BUTHUE, CTpaTerM4ecKui pecypec,
YCTOMYMBBIM 3KOHOMMUYECKHMW pOCT, HHHOBALMOHHAas 3KOHOMHKA, OOLIEeCTBEHHOE
BOCIIPOU3BO/CTBO.

IQTISODIY FORMATSIYALAR RIVOJLANISHIDA INSON VA INSON
KAPITALINING O‘RNI
Xolbayeva Sabina Rustamovna
PhD, TDIU huzuridagi “O‘zbekiston iqtisodiyotini
rivojlantirishning ilmiy asoslari va muammolari”
ilmiy-tadqiqot markazi izlanuvchisi
Annotatsiya. Maqolada ishlab chigaruvchi kuchlar va iqtisodiy munosabatlar
rivojlanishi jarayonida insonning roli qanday o‘zgarganligini tahlil qilishga asoslangan
holda, iqtisodiy formatsiyalarda inson va inson kapitalining o‘rnini evolyutsion tadqiq
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etishga doir mualliflik yondashuvi taklif etilgan. Iqtisodiy tizimlarning rivojlanishi
insonning iqtisodiyotdagi o‘rnining izchil transformatsiyasi bilan kechgani isbotlangan:
an’anaviy iqtisodiyotda xo'jalik faoliyatining biologik subyekti va ishlab chiqarish omilidan
industrial jamiyatda mehnat kuchi tashuvchisiga, undan postindustrial igtisodiyotda inson
kapitali tashuvchisiga hamda nihoyat bilimlar iqtisodiyoti va ragamli transformatsiya
sharoitida barqaror ijtimoiy-iqtisodiy rivojlanishning strategik resursiga aylangan.
Insonning iqtisodiyotdagi o‘rnining o‘zgarishi nafaqat texnologik taraqqiyot, balki inson
kapitalining shakllanishi, jamg'arilishi, takror ishlab chiqarilishi va samarali faoliyat
yuritishi uchun zarur shart-sharoitlarni belgilovchi institutsional muhit evolyutsiyasi bilan
ham izohlanadi. Tadqiqot natijasida mehnat resurslaridan foydalanish siyosatidan inson
kapitalini har tomonlama rivojlantirish siyosatiga o‘tish zarurligi asoslab berilgan. Bunda
inson kapitali milliy iqgtisodiyot raqobatbardoshligini oshirish va uzoq muddatli iqtisodiy
o‘sishni ta’'minlashning asosiy omili sifatida e’tirof etiladi.

Kalit so‘zlar: inson Kkapitali, inson, iqtisodiy tuzilmalar, iqtisodiy tizimlar, inson
kapitali evolyutsiyasi, bilimlar igtisodiyoti, raqamli igtisodiyot, institutsional muhit, ishlab
chigarish kuchlari, inson salohiyati, iqtisodiy rivojlanish, strategik resurs, barqgaror
igtisodiy o‘sish, innovatsion igtisodiyot, ijtimoiy takror ishlab chiqarish.

THE PLACE OF HUMAN BEINGS AND HUMAN CAPITAL IN ECONOMIC
FORMATIONS
Kholbaeva Sabina Rustamovna
PhD, Doctoral student at the Scientific Research Center
“Scientific Foundations and Problems of

Economic Development of Uzbekistan” at the TSUE

Abstract. The article proposes the author's approach to examining the evolution of
the place of human beings and human capital in economic formations, based on an analysis
of changes in the role of individuals during the development of productive forces and
economic relations. It is demonstrated that the evolution of economic systems has been
accompanied by a consistent transformation of the position of human beings: from a
biological participant in economic activity and a factor of production in the traditional
economy to a bearer of labor power in industrial society, then to a bearer of human capital
in the post-industrial economy, and ultimately to a strategic resource for sustainable socio-
economic development in the context of the knowledge economy and digital
transformation. It is substantiated that the changing place of human beings in the economy
is determined not only by technological progress but also by the evolution of the
institutional environment, which shapes the conditions for the formation, accumulation,
reproduction, and effective functioning of human capital. The study concludes that there is
a need to shift from a policy focused on the utilization of labor resources toward a
comprehensive human capital development policy, recognizing human capital as a key
factor in enhancing the competitiveness of the national economy and ensuring long-term
economic growth.

Keywords: human capital; human beings; economic formations; economic systems;
evolution of human capital; knowledge economy; digital economy; institutional
environment; productive forces; human potential; economic development; strategic
resource; sustainable economic growth; innovation economy; social reproduction.

BBeaeHue
B  coBpeMeHHBIX YCJIOBUSIX pPa3BUTHUS  MUPOBOW  IKOHOMHKH
yeJIOBeYeCKHUH KalliTaJ]l  CTAaHOBUTCA ornpezesaluM dakTopoM
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JL0JITOCPOYHOTO 3KOHOMUYECKOI'0 POCTA, MOBbIIIEHUS NIPOU3BOAUTEIbHOCTH
TPyZAa, HHHOBALlMOHHOM  aKTUBHOCTU U  KOHKYPEHTOCHOCOOHOCTH
rocyfapctB. EcivM B HMHAYCTPUAJIbHYI0 310Xy OCHOBHBIMM MUCTOYHHUKAMHU
3KOHOMHUYECKOTO pasBUTHUA BBICTyIIAJIN IpUpPOJHbIEe pecypchl,
MaTepHa/ibHbI KanuTajJ U (QU3NYECKUH TpPyJ, TO Nepexo], K 3KOHOMHUKeE
3HaHUM 0O0YyCJI0BUJI KauyeCTBeHHOe HM3MeHeHHe DOJIM 4YesJ0BeKa B CUCTeMe
0OLLleCTBEHHOTO MNPOU3BOJCTBA. B HacTosllee BpeMs HMeHHO 3HaHUS,
npodeccroHaJbHble KOMIETEHI UM, TBOpPYECKHEe CIOCOOHOCTH, 3/0POBBE,
1M$poBbIe HABBIKU U CIIOCOOHOCTDb K HENIpepbIBHOMY 00YYEeHHUIO ONlpe/ie/IIIoT
BO3MOXHOCTHU SKOHOMUYECKOr'0 pa3BUTHSA KaK OTJEeJbHBIX X03WCTBYIOLIAX
CyO'bEKTOB, TaK U HALlUOHA/IbHBIX 3KOHOMHUK B 11€JIOM.

HecMmoTpsA Ha mMpoOKOe pacnpocTpaHeHWe KOHLEeNLUH 4YesI0BeYeCKOoro
KaluTasa, O0JBIIMHCTBO COBPEMEHHBIX HCCJEeJ0BAaHUU pacCMaTpPUBAET €ro
IPEeUMYyLIeCTBEHHO KaK (PaKTOpP 3KOHOMUYECKOr'0 pPOCTa, UHBECTULMOHHBIN
pecypc WJIA OOBEKT KOJWYECTBEHHOM OLeHKU. [Ipy 3TOM 3HA4YUTEbHO
MeHbllle BHUMaHUSA yJeJs1eTCsd UCTOPUYECKON 3BOJIIOLUY MeCTa 4YesJOBeKa B
9KOHOMHYeCKUX (opManydax U NpUYMHAM TpaHCPOpMaALMU ero poJihd B
npolecce pa3BUTHUSA NPOU3BOJUTEbHBIX CUJI U SKOHOMUYECKUX OTHOILEHUH.
Mexay TeM NOHUMaHUe 3aKOHOMEPHOCTEU I3TOU IBOJIIOLUU I03BOJIAET
OOBSICHUTh U3MeHeHHe 3KOHOMHUYECKOU MPUPObI YeJI0BEYECKOT0 KalnuTasaa
M OIpeleJUTb HAINpaBJeHHWS COBEPLIEHCTBOBAHUS TOCYyJapCTBEHHOU
NOJIMTUKU ero opMUpPOBaHUSA U 3PPEKTUBHOTO QYHKIIMOHUPOBAHUS.

UcToprs 5KOHOMUYECKOT0 pa3BUTHUSA CBUETENbCTBYET, UTO MOJIOXKEHHUE
YyeJIOBeKa B 9KOHOMHYECKOU CUCTeMe HUKOIZa He 0CTaBaJoCh HEU3MEHHBIM.
Ha pas/sinuHbIX 3Tamax OOIEeCTBEHHOI'O Pa3BUTHS 4YeJIOBEK BBICTYINAJ KakK
HEeNOCPe/ICTBEHHbIA CyObEKT XO3SIMCTBEHHOW JeATeJbHOCTH, (aKTop
IIPOM3BOJCTBA, 00BEKT IKCIJIyaTallu¥, HOCUTEeJb pabodel CUJIbI, HOCUTEeb
4YeJIOBEUYECKOT0 KaluTasjla U, HaKOHell, CTpaTeruiecKu pecypc yCTOMYUBOTO
COLIMa/IbHO-9KOHOMUYECKOTro pa3BUTUA. Kaxzgad HoBasgd 3KOHOMHUYecKas
dbopmManusa U3MeHdJa He TOJIbKO XapakKTep TpyZa, HO U CcoJep:KaHue
5KOHOMHYECKUX OTHOIIEHUW, HWHCTUTYLMOHAJbHYI Cpefly, MeXaHU3MbI
HaKOIUIEHUS 3HaHUM, TpeboBaHMA K KBaJWUUKALMU pPAOOTHUKOB U
IPUHLUIIbI BOCOPOU3BO/ACTBA Y€JI0BEYECKOTO KaluTasla.

BMmecTte ¢ TeM cyulecTBylolMe UCCIAeLOBaHUA, KaK MpaBUJIoO,
aHAJIU3UPYIOT OTZeJIbHble 3Talbl Pa3BUTHUA YeJ0BEYECKOro KamnuTasaa JIM60
paccMaTpUBAOT 3KOHOMUYECKHE CUCTEMbl HE3aBUCUMO ApPYT OT ApPYyra, 4To
He 103BoJieT CHOPMHUPOBATH LEJOCTHOE INpeAcTaBJeHHe 00 3BOJIOLUU
MeCTa 4yeJilOBeKa B 3KOHOMHKe. B 3TOU CBA3M BO3HUKAET HEOOXOJAUMOCTH
pa3paboOTKM  KOMILJIEKCHOTO  NOJX0J3, TMO3BOJIIIOUIETO  MPOCAESUTH
B3aUMOCBS3b MeXAy pa3BUTHEM IPOU3BOAUTEJIbHBIX CuJI,
MHCTUTYLMOHAJIbHBIMU NPE0O6Pa30BaHUSIMU U U3MEHEHUEM IKOHOMHUYECKOU
pOJIM Yesl0BeKa.
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MeTo0/10ruA MCC/Ie 0BaHUSA

B nmpouecce wucciefoBaHUMS HKCIOJIB30BaHbl METOAblI abGCTpaKLUH,
MHAYKUUU W JeJyKLUH, KOMIUJIEKCHas OLleHKa, JIOTUYeCKUHh U
CpaBHHUTEJIbHBIA aHAJIN3.

0630p 1uTEpPaATYPHI

HaydHble  ucciejoBaHUS ~ 4YeJIOBEYECKOro  KamuTajla  MPOULIH
JUIATEJIbHBIMA MYTh Pa3BUTHUSAA — OT PACCMOTPEHUS Yes0BeKa KaK OJJHOTO U3
baKTOpoB NpPOU3BOACTBA [0 MPU3HAHUSI €r0 OCHOBHBIM MCTOYHUKOM
5KOHOMMYECKOTO pOCTa Y  HHHOBALMOHHOTO  pa3BUTUA. [lepBrble
NpeANOChIIKM (QOPMUPOBAHUS COBpPEMEHHBIX MpPEACTABJIEHUA O pOJIH
yesJ0OBeKa OBbLIM 3aJIOKEHbl B TpyJax IMpeJCcTaBUTeNer KJaCCUYEeCKOU
NOJIMTUYECKOU 3KOHOMHUU. A. Cmut [1] oTMedas, 4TO NPUOOPETEHHBIE
3HaHU, NpodeccuOHa/IbHblE HABBIKK U CIIOCOOHOCTH PabOTHUKOB SIBJISIOTCS
4acTbI0 HAIMOHAJIbHOTO 60OraTCTBa U TPeOYIOT WHBECTULIMM, aHAJOTAYHbIX
BJIO’KEHUSIM B GU3ndeckui kanutaJ. [l. Pukapao uccienoBas BAMssHUE TPpyJa
Ha co3faHue ctouMocTH, a K. Mapkc [2] packpbln B3aUMOCBA3b MEXAY
pa3sBUTHEM MPOU3BOAUTE/bHBIX CHJI, XapaKTEPOM MPOU3BOJACTBEHHBIX
OTHOIIEHUN U U3MEHEeHUEM I0JIOXKEHUS YeJI0BEKA B CUCTEMe 001eCTBEHHOTO
POU3BO/ICTBA.

CoBpeMeHHas TeOpUA YeJI0BEYEeCKOro KaluTasa IoJay4yuia pa3BUTHE BO
BTOpoU noJsioBuHe XX Beka 6GJiarozaps ucciaefoBanuaM T. Ulynabna [3] u T.
Bekkepa [4]. T. [Ulysapy BHepBble  000CHOBAJ  3KOHOMHUYECKYIO
50deKTUBHOCTh UHBECTULUUH B 00pa3oBaHUe, 3[paBOOXpAaHEHUE U
npodeccCHMOHa/JIbHYI0 MNOArOTOBKY HacesieHus, a [. bekkep pa3spaboTan
MUKPOIKOHOMHYECKYI0 TEOPHUI0 4YeJOBEYEeCKOTO KallMTaJja, J0Ka3aB, 4TO
BJIOXKEHUsSI B  pasBUTHMe  4YeJOBeKa  00ecneyuMBalOT  pPOCT  €ro
NPOU3BOJUTENBHOCTHU U [0X0J0B. 3HAYUTEJIbHBIN BKJIaJ, B pa3BUTHUE JAaHHOU
koHUenuuu BHecau k. Muncep|5], JI. Typoy|[6], 3. lenucoH|[7], P. Jlykac[8] u
[1. Pomep[9], nokasaBuive poJib 4YeJ0BEYECKOr0 KanvuTasjla B QOPMUPOBAHUHU
SHJIOTEHHOI0 3KOHOMHYECKOrO pPOCTa, TEXHOJIOTUYECKOTO IMporpecca H
MHHOBAIJUOHHOW aKTUBHOCTH.

B pganbHelieM uccaef0BaHUA 4eJ0BEYECKOT0 KamWTala CylujeCTBEHHO
paclIMPUINCh 32 CYET UHCTUTYLUOHa/sbHOrOo HampasJieHus. /l. Hopt [10]
nokKasaJj, 4yTo 3(Q(PeKTUBHOCTb HCHOJIb30BAHUS 4YeJ0BEYECKOr0 KamuTaja
onpejessieTcsl KayeCTBOM MHCTUTYTOB, PETYJUPYIOLUX 3KOHOMHUYECKOE
noBeaeHue, a /. Amxemoray u Jx. PobuHcon [11] pgokasasiu, 4TO
WHKJIIO3UBHbIE ~ WUHCTUTYTbl  CO3JAKOT  YCJOBUS Uil  PACKPBITUA
4YeJI0BeYeCKOro NOTeHLHasla U YCTOMYMBOrO 3KOHOMHUYECKOrO pa3BUTHUA. B
COBpeMEeHHbIX HucCleJjoBaHUsAX BceMupHoro o6anka, O03CP, IIPOOH wu
BceMUpHOro  3KOHOMHYECKOTO dopyma  4esioBe4YeCKUU KanuTasl
paccMaTpUBaeTCsl KaK OJMH H3 KJ/YeBbIX (PAKTOPOB MeXAyHapoJHOMN
KOHKYPEHTOCIOCOOHOCTU U YCTOMYMBOI'0 Pa3BUTHS.

HecMoTpss Ha 3HauyuTe/ibHbI O00BEM  HaydyHbIX MyOJMKaIUH,
CYLLECTBYWOIIME HCCAeLO0BAaHUA IPEUMYILLECTBEHHO COCpeJOTOYEeHbl Ha
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KOJIMYECTBEHHOM OLlEHKe YeJOBEYEeCKOTO KalMUTasa, ero BJIMAHUM Ha
5KOHOMMYECKUUN POCT, [0XO/bl HaceJeHUsl, MPOU3BOJAUTENbHOCTb TpyJa U
MHHOBALMOHHYIO eATeJbHOCTb. UcTOpuyecKas 3BOJIIOLMSA MeCTa YeJIOBEKa B
pa3/IMYHbIX 3KOHOMUYECKUX (opMalUsAX, KaK MPaBUJIO, pacCMaTPUBAETCS
dparmMeHTapHO JiIMO0O B paMKax OTAEeJbHbIX 3KOHOMHUYECKHUX Teopuil. Kpome
TOT0, HEJOCTAaTOYHO H3y4YeHbl 3aKOHOMEPHOCTU TpaHCPOpMaLMU POJH
yesJi0oBEKa T10J, BO3JIEUCTBUEM H3MEHEHMUs TMPOU3BOAUTENbHbIX CHJI,
TEXHOJIOTUYECKUX YKJIA/I0B U UHCTUTYILIMOHAJIbHOM Cpe/ibl.

BrniepBple B CUCTEMAaTU3UPOBAaHHOM BHJe MaTepUATUCTUYECKOE
NOHMMaHWe UCTOPUYECKOTO MPOLeCCa, ero 06’bEKTUBHOI0, 3aKOHOMEPHOT0 U
NOCTyNaTeJbHOr0 XapakTepa Obwio cpopmyarpoBaHo K. Mapkcom u O.
JHresnbcoM [12] B paboTte «Hemenkas upaeosiorusi». ABTOpPbl UCXOAWJIA U3
MOJIO)KEHUST O TOM, YTO MCTOpUs TpeJcTaB/JseT Ccob60M Mmpolecc
KU3HeleATeJbHOCTH peasibHbIX JoJel. B xo/e npeobpasoBaHus NPUPOAbI
JIIOJU OJHOBPEMEHHO H3MEHSIOT W Pa3BHUBAIOT CaMHUX Cebs, BbICTyNas B
KayeCcTBE OCHOBHOW NpPOU3BOJAMUTEJBbHOU CHJblI ob6uiecTtBa. [IpousBoacTBO
COOCTBEHHOW >XU3HU OCYIECTBJISIETCS 4Yepe3 TPYAOBYH [AedTeJbHOCTb, B
paMKax KOTOPOX pOPMHUPYIOTCA U pa3BUBAKTCA NPOHU3BOAUTEbHbBIE CUJIBI.

MNMeHHO MaTepHa/MCTUYECKOEe TMOHMMaHUEe OOIIeCTBEHHOW KHU3HHU
BBICTYNHJI0O HEOOXOJMMbIM METO0JIOTUYE€CKMM OCHOBAHUEM /ISl BbIPAaOOTKHU
KJIIOUEBbIX IMOJIOKEHWM JJaHHOrO y4eHUsA. B TO ke Bpems cama Teopus
dbopMayui cTajla BaXKHbIM 3TAlOM B YIrJyOJEHMU U KOHKpeTH3alUuU
MCTOPUYECKOTO MaTeprainu3Ma.

AHa/Iu3 U pe3yJIbTaThbl

MaTepraJuCTUYECKUN TMOAXO0J BHEC B COIIMOJIOTUI0 OOBEKTHUBHBIU
KpUTEPUNA aHa/M3a COLMAJbHbIX TIPOILECCOB, TMO3BOJIMB  pa3/iUyaTh
CYLLleCTBEHHblE M BTOPOCTENEHHble CTOPOHBI OOILECTBEHHOM >KU3HH,
BbISIBJIATh COOTHOIIEHHWE OMNpeJesouX U NpPou3BOJHbIX GaKTopoB. B
paMKax JaHHOTO MOAX0/a ONpeJesiollel 0CHOBOM COLUAJIbHOW CTPYKTYPhI
NPU3HAETCA TOCHOACTBYKILUA THUIN MNPOU3BO/JCTBEHHBIX OTHOUIEHUH,
KOTOPbI GpOPMHUPYET XapaKTep BCeX APYTHUX 00OIeCTBEHHbIX CBSI3€H.

UccnenoBaHue SKOHOMMYECKHMX OTHOLIEHUW JaJ0 BO3MOXKHOCTh
BbISIBUTb CTPYKTYPHOE CXOJCTBO MeXJy pPas/IMYHbIMU O0OIleCTBaMH,
HaXO/AIIMMHUCA Ha CONOCTAaBUMBIX YPOBHSAX PAa3BUTHA NPOU3BOJUTEJBHBIX
CUJI. TO MO3BOJIMJIO OOHAPY>KUTh 32 BHEIIIHUM Pa3HOOOpPA3ueM COLMaIbHBIX
bopM Ha/iMuve MOBTOPSIOUIMXCSA 3aKOHOMEPHOCTEN, OTPAXKAIOIIUX eIUHbIE
TUIbI 001IeCTBEHHOM OpraHU3alUHU.

Jlo cTaHOBJIeHWSI MaTepUAJUCTUYECKOTO TOHHUMAHUS  MUCTOPUH
COIIMOJIOTUYECKOEe 3HAaHUME HOCUJIO TMPEUMYILIeCTBEHHO OINMCATeJbHbIN
XapaKTep U He M03BOJISJIO BbISBUTh BHYTPEHHIOK JIOTUKY U MOBTOPSEMOCTD
COIlMaJIbHbIX  NpOIEeCCOB.  AHa/M3  MaTepUa/JibHbIX  OOIIeCTBEHHBIX
OTHOLIEHUH OTKPbLI BO3MOXXHOCTb O0O0OILIEHUS pPa3/IMYHbIX COLIAAJIbHBIX
NOPSIIKOB B paMKaxX €JJUHOTO TEOPETHUYECKOIr'0 MOHATHSA — OOILIEeCTBEHHO-
3KOHOMMHYeckol ¢opmanuu. TeM caMbIM JlaHHasi KaTeropus 3aHsJa
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IleHTpaJibHOE MECTO B CHCTEME HCTOPUYECKOTO MaTepuasiM3Ma, BbIMOJIHSASA
BaKHYI0 METO/,0JI0TUYEeCKY0 QYyHKIMIO. [13]

MeToio/ioriyecKkoe 3HaYeHHe MOHSATHSA 001eCTBEHHO-9KOHOMUYECKOU
dbopMaluy 3ak/a4YaeTcsd B TOM, YTO OHO IMO3BOJIsSIeT KJaacCUPHUIIMPOBATH
o61IecTBA Ha OCHOBE OOBEKTUBHBIX KPUTEPUEB — YPOBHS pa3BUTHUSA
NPOU3BOJIUTENbHBIX CUJI U THIIA NPOU3BOJICTBEHHBbIX OTHOIIEHWH. B 3ToM
OTHOILIEHUH OHO BBIMOJIHSET B COLlMAJIbHOM HAyKe PO0Jib, COIOCTABUMYIO C
NOHSAATUEM OHOJIOTUYECKOTO BHJIa B €CTEeCTBO3HAHWHM, KOTOPOE CJAYKUT
MHCTPYMEHTOM CUCTEMATHU3allMM MHOT000pasvs >XUBbIX OPraHU3MOB MO
YCTOMYUBBIM U TMOBTOpAKOLMUMCA TNpu3HakaM. Karteropus <dopmanuu
bukcupyeT OJHOBpeMEHHO W QyHAaMeHTa/JbHOe CXOJCTBO COI[HAJIbHbIX
CHUCTEeM OJIHOTO THIIA, U UX KaUeCTBEHHOE OTJIMYHME OT 0OIeCTB, OTHOCSIIUXCS
K IPyTMM UCTOPUYECKUM THIAM.

Teopuss o00IeCTBEHHO-9KOHOMUYECKUX (opMallMil Takke BbIsBUIA
OTPaHUYEHHOCTh BHEHWCTOPUYECKOTO MOAXO0JAa K aHa/lu3y obuiecTBa. B
paMKaxX MapKCUCTCKON ¢usocopur 0OIeCTBO paccMaTpUBaAeTCsl He Kak
abCcTpakTHas M HeW3MeHHasl CTPYKTypa, BbITeKalllas W3 HeKOU
YHUBEPCAJIbHOU 4YeJI0BEYECKOW MPHUPOJbl, 2 KaK KOHKPETHO-UCTOPHUYECKAS
peasibHOCTb, HaxoAsAllasicsi Ha omnpeAeJéHHOW CTaAuu pPa3BUTUS U
ob6J1aZao1as cneridUYeCKUMU COLIMaJIbHO-3KOHOMHYECKUMHU
XapaKTepUCTUKaAMHU.

PasBuTHe NPOU3BOJAUTENbHBIX CHJI, MpeXJe BCEro HOBBIX TPYAOBbIX
HaBBIKOB U CPEJICTB TPYyJa, NPUBOAUT K YCJOXKHEHUIO pasjiesieHUust Tpyja.
Bciies 3a 3TUM U3MEHSIIOTCS OTHOIIIEHHUSI COGCTBEHHOCTH, a BMeCTe C HUMU —
NPOU3BO/ICTBEHHbIE OTHOIIEHUS B 11€JI0M. ITH U3MEHEHUsI B 9KOHOMHUYECKOU
cbepe 00yca0OBAMBAIOT TpaHCchOpPMAIUM COLIMAJbHONW U MOJUTHYECKOU
OpraHu3aIyMu 00I1eCcTBa, a Takke GopM 00IeCTBEHHOT'0 CO3HAHMUSI.

«B o00611ecTBEHHOM NPOWU3BOJCTBE CBOEW >KWU3HU JIOJU BCTYNAKOT B
onpejie/leHHble, HEOO6XOUMble, OT WX BOJIM He 3aBHUCAIIME OTHOILIEHUS —
IPOU3BO/ICTBEHHbIE OTHOILIEHMs, KOTOPble COOTBETCTBYIOT OIpe/ie/IeHHOU
CTylIEHM Ppa3BUTHUS UX MaTepUaJbHbIX MPOU3BOAWUTENbHBIX  CHJIL
COBOKYIHOCTb ~ 3THMX  IPOU3BOJICTBEHHBIX  OTHOILIEHUWM  COCTaBJISET
5KOHOMMYECKYIO CTPYKTYpy 00IlecTBa, peajibHbli 06a3uc, Ha KOTOpPOM
BO3BBIIIAETCS HOpUANYecKass W TMOJIMTUYeCKas HaJICTPOMKA U KOTOPOMY
COOTBETCTBYIOT oIlpejie/ieHHble GOpMbl 00I1eCTBEHHOTO0 co3HaHUs. Crocob
NPOU3BOJICTBA MaTepUaJIbHOM KU3HU OOYCJOBJMBAET COLMAJIbHbIH,
NOJIMTUYECKUN U JYXOBHbIM MpPOILeCChl >KU3HU BOoobOIe. He co3HaHue Jitoen
onpejiessieT UX ObITUE, A, HA0OOPOT, UX 0OIECTBEHHOE ObITHE OMNpeesiseT
MX Co3HaHWe. Ha M3BeCTHOW CTyIleHUM CBOEro pa3BUTHUs MaTepHaJibHbIE
INPOU3BOJIUTE/NbHbIE CHJIBI OOINeCTBA MPUXOJASAT B MPOTHBOpPEYHE C
CYILLECTBYIOIIMMU NPOU3BOJICTBEHHBIMH OTHOUIEHUSIMU... BHYTPU KOTOPBIX
OHM /10 CUX ITOp pa3BUBAJIUCH.».[12]

[leHTpaJbHBIMK  KaTeropusiMM  MCTOPUYECKOTO  MaTepuaair3Ma
SIBJISIFOTCSI TOHSATHUSA CI0c06a MPOU3BO/CTBA U 0OIIECTBEHHO-3KOHOMHUYECKOH
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dbopmanuu. OOLIeCTBEHHOE ObITHE MOHUMAaeTCHd KaK MaTepya/ibHas »XU3Hb
JIIOJled, paccMaTpyMBaeMbIX KakK COLMaJbHble  CyllecTBa, KOTOpbIe
BOCIIPOU3BOJAT CBOK MHJAUBHUAYAJBHYI0 M POJOBYIO CYLIHOCTb B Ipolecce
npeobpa3oBaHUsA NpPUPOAbL. B KOHKpeTHOM BH/Jle OOILLECTBEHHOE ObITHE
BKJIIOYAEeT pas3/iMyHble (OpMbl MaTepUaJbHOM OpraHU3alUU KU3HU —
COLMAJIbHY10, OMOJIOTUYECKYI0, TEXHHYECKYI0O W HHble, a TaKXe CpeJCTBa
IPOM3BOJCTBA U NMPeoOpa30BaHHYO 4YeJIOBEKOM NpUpoAy. B coBokynHocTH
3TO 0Opa3yeT NPOU3BOAUTEJIbHBIE CUJIbI 001 EeCTBA.

BHeliHe o06LiecTBEHHOe OBITHE MPOSABJSAETCA B CHCTEMe OTHOIIEHHUH
MeXJy JIIOJbMH, a TakKkKe MexJy JIOAbMU U INpPUPOLOU B Ipolecce
NPOU3BOJCTBA. JTU OTHOIIEHHWS HOCAT MaTepUaJbHbIM XapaKTep U
BBICTYNAKOT KaK [POU3BOJACTBEHHbIE OTHOLIEHHUA. TakuM 00pasom,
00lLleCTBEHHOE OBbITHME MpeACTaBJsAET COO0M eJUHCTBO MPOU3BOJUTETbHbBIX
CWJI U IPOM3BOJCTBEHHBIX OTHOLIEHUH.

CyLHOCTb 001eCTBa HOCUT MPOU3BOJALIAN XapaKTep U pacKpbIBaeTCs
MCKJIIOYUTEJNIBHO B Ipoliecce Npou3BoAcTBa. OO1lecTBeHHOE pa3BUTHE B
IIMPOKOM  CMbICJe €eCTb MpoLecc OOLeCTBEHHOr0 NPOU3BO/ICTBA,
BKJIOYAIOIIMM He TOJIbKO TPYJ, KaK TAKOBOW, HO U CEMENHOEe U 3THHUYECKOe
BOCIPOU3BO/ACTBO. [Ipy 3TOM TpyA BBICTyNaeT KaK OCHOBHas W HauboJiee
KOHLIeHTpUpOBaHHas ¢opMa MaTepUaJbHOTO NPOU3BOCTBA.

[IocKO/NIBKY  pa3BUTHE  HOCUT  NOCTyNaTeJbHbIA  XapakTep U
OCYLLECTBJSAETCA OT MPOCTOr0 K CJI0KHOMY, OOLIeCTBEHHOe ObITHE
peanusyetrca B <¢GopMe NOCAeAOBaTeJbHO CMEHAWIMX Jpyr JApyra
UCTOpUYECKUX 3TanoB. KaxaoMy asTamy cOOTBETCTBYET ompeeéHHbIN
Coco6 MPOM3BO/CTBA, OTPAXKAKIIUKA KOHKPETHO-UCTOPUYECKOE €JUHCTBO
IPOU3BOJUTEJIBHBIX CUJI U IPOU3BOJCTBEHHBIX OTHOLIEHUH. B 3TOM cMbICIIE
Croco6 MpPOW3BOJACTBA MpPEACTAaBJISIET COO0M HMCTOPUYECKH OOYCJIOBJIEHHYIO
bopMy opraHvsanv MaTepUaJIbHOU )KU3HHU 001IeCTBA.

[Ipon3BOACTBEHHBbIE OTHOIIEHWS MOTYT PacCCMaTPUBATbHCH B IIMPOKOM H
y3KOM CMbICJe. B IIMPOKOM CMbICJEe OHHM BKJIOYAOT OTHOIIEHHUA
NpPOM3BOJICTBA, pacnpesiesieHUs, 00OMeHa, MOTpPeOJieHUs1 U ymnpajeHUsd. B
6osiee  QyHAAMEeHTaJbHOM IJIaHE 3TO TMpeXJe BCEro OTHOLIEHUS
COOCTBEHHOCTH, CTOMMOCTM M BJacTU. Hapsay ¢ 3TUM B CTPyKTypy
NPOU3BO/JICTBEHHBIX OTHOLUEHUU BXOJAAT TaKXKe CeMeWHble U 3THUYECKHUE
MaTepUasbHble OTHOLIEHHUSI.

Ob6uiecTBeHHOE ObITME TMpOSBJASIeTCS U B (QopMe 0O6LeCTBEHHOrO
CO3HAaHMS, KOTOpPOEe TNpeJCTaBJasieT COO0W OTpaKeHUue MaTepUuabHbIX
YCJA0BUM >KU3HM ob6uecTBa. OOLiecCTBEHHOE CO3HaHME pa3BUBAETCS B
COOTBETCTBUHM C U3MEHEHUSIMU OOLIECTBEHHOTrO ObITUS, 06JsaZias MPU 3TOM
OTHOCHUTEJIbHOM CaMOCTOSATENbHOCThIO. /lyXOBHOE MPOU3BOJCTBO OTPAXKAET
MaTepHa/ibHOEe MPOU3BOJACTBO, HO HE TOXJECTBEHHO €My M CIIOCOOHO
OKa3bIBaTb 0OpaTHOE BO3/|eICTBHE HA 3KOHOMHUUYECKY0 OCHOBY 00111eCTBa.

B npeaucnoBun «K kpuTuKe mosuThueckor skoHoMuu» [3], K.Mapkc
IED OnMcaHue 0011leCTBEHHOTO pa3BUTHUA KaK 3BOJIOIUHU
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NPOU3BOAWTEJNbHbBIX CUJ UM HPOU3BOJCTBEHHBIX OTHOLIEHUMH B HUX
JUaJIeKTUYeCKOM eJIMHCTBe, O0003HAuYMB IMpPU 3TOM, 4YTO HMEHHO B
NPOU3BOAUTEJbHBIX CUJIAX OOLIeCTBa, B CaMUX JIOJAAX KaK MNPOU3BOAAIIUX
CBO€ ObITHE CyIleCcTBax CTOUT MCKAaTh B KOHEYHOM CUeTe KJII0Y KO BCAKOMY
0011leCTBEHHOMY U3MEHEHHUIO.

B paMkax uctopuyeckoro MatepuanusMa MapkcoM Oblia NpezJsioKeHa
dbopManMoOHHAasA mNepuoju3alus OOLIeCTBEHHOr0 pa3BUTHSA, BIEpBbIE
HaMeudeHHasi B «kHeMeIlKoi u/1e0J10THU». B COOTBETCTBUY C HEHN BBIJIESIOTCS
NATb OCHOBHBIX OOLECTBEHHO-3KOHOMHYECKUX (OopMalUi: NepBOObITHAS,
paboBJiaJiesibuecKas, deoanbHas, KallUTaJIUCTHYeCKad U
KOMMYHHUcTUYecKas. Kaxgasa dopmanua npefjcraBiseT co60d KOHKPETHO-
UCTOPUYECKUA THUI O0OILEeCTBa, XapaKTepU3YIOLUNCA OlpeJe/éHHbIM
Coco60M MPOU3BO/CTBA U YPOBHEM PA3BUTHS COLlMATBbHBIX OTHOLIEHHUM.

O611ecTBEHHO-9KOHOMUYeCcKasd ¢opMalnsi— B MapKCu3Me — CTaAusd
00ILleCTBEHHON 3BOJIOLHUY, XapaKTepU3yKLasacsa onpefeJléHHOU CTYNEeHbIO
pa3BUTHUA NPOU3BOAUTEJBHBIX CUJ 0OOLIeCTBA W COOTBETCTBYIOLIUM 3TOH
CTyIEeHU HCTOPUYECKHMM THUIIOM 3KOHOMUYECKUX IPOU3BOJCTBEHHBIX
OTHOIIEHUN, KOTOpbIE 3aBUCAT OT Heé U onpejensaoTca ero. He cymectByeTt
dopMalMOHHBIX CTyNeHel pa3BUTUS NPOU3BOAUTENbHBIX CUJI, KOTOPbIM He
COOTBETCTBOBaJIM Obl 0OYCJIOBJIEHHblE MMM THIIbl NPOU3BOJCTBEHHBIX
OTHOIIEHUH. [14]

Kaxpgasa popmanus sAiBiseTcs UCTOPUYECKH OTPaHUYEHHOW, OZJHAKO B €€
paMKax coZeprKaTcs NpeANoChblIKU AJs Nepexoa K 6oJiee CI0XHOU popme
00l eCTBEHHON OopraHu3anuu. Peanysanys 3TUX NpPeANOChIIOK MPUBOJUT K
BO3HWKHOBEHHUIO HOBOU pOpMalUu.

B TO e BpeMsi UCTOPUYECKHUH OMNBIT NOKAa3blBaeT, YTO B Pa3BUTHUHU
OT/Zle/IbHbIX HAapoJi0B BO3MOXXHbl OTKJIOHEHHS] OT KJIACCUYECKOH CXeMBbI
dbopMaLlMOHHOW MOC/JAe[0BaTeJNbHOCTH. HekoTopble o06uecTBa MOTYT
MHHOBATb ONpe/ie/IEHHbIE 3TAlbl MU COUYETATh B Ce6€ 371eMEeHThI Pa3/INYHbIX
dopManil. ITO CBUJETENBCTBYET O HEPAaBHOMEPHOCTH M MHOroobpasuu
UCTOPHUYECKOTO pa3BUTHUA, a TaKXe O pas3jiIMiYdM TEeMIOB COLMaJIbHO-
5KOHOMUYECKOU 3BOJIIOLIUH.

UcTtoprueckuil mpouecc HOCUT aKKyMyJIITUBHBIM XapakTep: B GoJiee
CJI0KHBIX $OopMax OOIeCTBEHHOM OpraHu3aluyd B Npeo6pa3oBaHHOM BH/IE
COXPaHSIOTCS U UCNOJIb3YIOTCS JOCTUKEHUS MPeJbIAYLIMX 3TallOB Pa3BUTHUSL.
OfHako [AaHHasA aKKyMyJsAllMsl He O3HadyaeT MNPOCTOTO0 MEXaHUYeCKOro
HaKoIlJIeHUs1 cTapbix ¢opM. Bosiee paHHUE CTPYKTYpbl BOCIPOU3BOAATCS B
HOBBIX YCJIOBUSIX B UBMEHEHHOM, OMOCPEOBAHHOM BH/l€, COOTBETCTBYIOLIEM
60Jiee BBICOKOMY YPOBHIO CJIO)KHOCTH OOLIeCTBEHHOTO Pa3BUTHSI.

B uctopuu oTAesbHBIX HAPOJ0OB, KaK MOKAa3bIBaeT ONbIT COBPEMEHHOM
MCTOPHUYECKON HayKH, MOKHO HabOJ/I10/1aTh 4aCcThId peHOMEH NepecKaKUBaHUS
B pa3BUTUHU uepe3 leJsible popMaluu. AJIEKBAaTHOCTb MOJAOGHOTO BBIBOJA
MCTOPHUYECKON [IeMCTBUTEJLHOCTH, BIIpOYEM, ellle CJeAyeT AOCKOHAJIbHO
IPOBEPUTH W MPOAHAIU3UPOBATh. BlOJIHE MOXKET CTAaTbCs, YTO OH SIBJISIETCS
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Cle[ICTBMEM  HeCOBepLIeHCTBA  MeTOJO0JIOTMU  abCTpaKTHO-BCeoOlen
MaTepUaJIMCTUYECKON TEOPHUM U ee HeKJIaCCUYeCKoro oTBeTBJieHUA. OHAKO
O0eccriopHbIM  fABJAETCA TOT (QAKT, 4YTO BO BCEMUPHO-UCTOPUYECKUX
MacliTabax Bce nepevyrcieHHble GOpMaLlUUd UMeEJU MeCTO ObITh, U CMEHSJIN
OHU APYT Apyra nocjaenoBaTeabHoO. [13]

Bce Haponbl NpoOXoAAT B CBOeM pa3BUTUM OJHU U Te e ITallbl,
O0COOEHHOCTH K€ HMCTOPHUYECKOTO MYTH KaXKJO0T0 HapoJa CBOAATCS JHIIb K
dbopMasbHBIM pa3/MYMaAM — TeMIlaM ero npoxoxzjeHus. Kak ciencTsue,
HEepaBHOMEPHOCTb OOIeCTBEHHOI'0 pa3BUTHUA CTajla TPAKTOBATbCA Kak
sIBJIEHHWE TNpexoJsdlliee: paHO WM MO3JHO BCe 0011ecTBa JOKHBI IPUUTH K
OLHOMY U TOMY e THIly OOleCTBEHHOW >XU3HU. OJHAKO 3MIHUpHUYECKUe
JlAaHHble TIO0Ka3bIBAlOT, YTO OTCTaBaHWe LeJIOTO pAZa HApPOJOB B CBOEM
pa3sBUTHUU OBbLIO XapaKTepHO [JJs1 BCeX HCTOPUYECKUX 3mox. MHorue
oOl1ecTBa BOOOILEe He 3HAJIM HEKOTOPBIX 3TanoB G$OPMaLlMOHHOI'0 pa3BUTHA.
OTcTarouide HapoAbl B CBOEM CTAaHOBJIEHUM OOHAPY>KUBAIOT KaK apxandecKue
dopMBbl 00LeCTBEHHOU XKU3HU, TaK U Ilepe/i0OBble, 3a4acCTyl0 UJEHTHUYHbIE
TeM ¢opMaM, KOTOpble NpHUCYyLIM HauboJiee pa3BUTBIM HapozaM. /laHHBIN
baKT CBUJETENbCTBYET, BO-NEPBLIX, O TOM, YTO B 3TalNaX HCTOPUYECKOU
9BOJIIOLIMU OTZeJIbHble HApO/bl He TOXJeCTBEHHBI APYT APYTY, a BO- BTOPBIX,
YTO TEMIIbI UX PAa3BUTHS CYLIeCTBEHHO CUHXPOHU3UPOBAHBbI.

Uctopuss — 3TO aKKyMyJISTUBHBIM MpOLECC, B CJOXKHBIX 3Tamnax B
0000LeHHOM  BHJle  HaKallJIMBaeTCsd  BCe  IOJIOKUTEJIbHOe,  T.e.
obecneuyuBawllee JaJbHelllee pa3BUTHe, COJepKaHUe NpeAblAyLIuX
CTylleHel COLMaJbHOM 3BOJKOLUMHU. JlaHHasg 3aKOHOMEPHOCTb ObLiIa
obHapykeHa eme [.B.®. Terenem [15], a Ha MaTepHUaJUCTUYECKUX
OCHOBaHUAX noxaTBepxAeHa K. MapkcoMm. AKKyMyJATUBHBIA XapakKTep
UCTOPHUU He CTOUT TOJIKOBAaTb OYKBaJIbHO KaK IpOILecC, Ha KOTOPOM BCe
ctapble (GOpMbl O0OLIECTBEHHOW >HW3HU NONPOCTY HAaKalJIMBAaKOTCA 06e3
BCAKUX U3MeHeHUU. [IpocToe B C/I02KHOM XOTS M He JIMLIAeTCHd COOCTBEHHOU
OnpeJie/IeHHOCTH, BCe Ke BOCIIPOM3BOAUTCA B HEM B HEKOM IIpeBpalieHHOM
COOOpa3HO CJA0KHOMY BH/I€, T.€. OHO He SIBJISI€TCS B TOYHOCTH TaKUM, KaKUM
OHO OBbLJIO 10 NOSABJIEHUA HOBOM CJI0KHOCTH.

JKOHOMHYecKMe ¢OopMaluMd OTPaKalOT MCTOPUYECKUM KOHKpPETHbIEe
CIOCOObl NPOMU3BOJACTBA, B paMKaX KOTOPBIX OINpeJjesseTcd He TOJIbKO
XapakKTep COOGCTBEHHOCTU U pacnpeziejieHUs] pecypcoB, HO U COLUAJIBHO-
5KOHOMHYECKOE TMO0JIOXKEHHWE YeJIOBEeKa, €ro poJib B NPOU3BOACTBEHHOM
npolecce U CTeleHb pPa3BUTHUSA 4YeJOBeYeCKOro IMoTeHUMasa. B kaxzou
dbopmMaLM1 MeHsSIeTCS He NPOCTO CTATYC Yesl0BeKa KaK CyO'beKTa TPY/Aa, HO U
coZiepKaHue, CTPYKTypa U GOpMbI peasn3aljiu YeJI0Be4YeCKOro KanuraJa.

B pamkax wuCTOpUYeCKOro MaTepua/d3Ma CMeHa OOILeCTBEHHO-
5KOHOMHYECKUX dbopmanuit 00y CJIOBJINBAETCS pa3BUTHEM
NPOMU3BOAUTEJBHBIX CWUJI W BO3HUKAWIIMM Ha OIpeeJIéHHOM 3JTalle
NpPOTUBOPEUYUEM MEXJY VYPOBHEM MX PpPa3BUTUSA U CYLIECTBYIOIUMU
INPOXU3BOACTBEHHBIMU OTHOIIEHUSMHU. [I[py 3TOM Npou3BOAUTE/IbHbIE CHUJIbI
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BKJIDYAIOT HE TOJIbKO MaTepua/ibHO-TeXHUYECKHE CPeACTBa NPOU3BO/JCTBA,
HO MpeXJie BCero caMoro yesjioBeKa Kak HOCUTeJISI CIOCOOHOCTEN, 3HAaHUU U
TPY/IOBBbIX HABBIKOB.

C mno3uLMA COBPEMEHHOW 3KOHOMHWYECKOM TeOpUM 4YesioBeYeCKUU
KalnuTaJ MOXET ObITb HWHTEPHPETHPOBAH KaK o0cobas HCTOPUYECKU
obycsioBieHHasd ¢opMa BbIpaKeHUS U PA3BUTHSA MPOU3BOJUTEJbHBIX CHJI
obmectBa. B 3TOM cMbIcjie 3BOJIOIHUI0 0OIECTBEHHO-3KOHOMUYECKUX
dbopMaUi JOMYCTUMO pacCMaTPUBaTh TaKXKe KaK MPOIEecC HaKOIJIEeHUs,
YCJOXKHEHHUSI U 6osiee 3PPEeKTUBHOrO HCIOJb30BAaHUSA YeJI0BEYECKOTO
NOTeHIMajJla B CHCTeMe OOIeCTBEHHOT0 IMpPOU3BOACTBA. YesioBeuyeCKUM
KanyiTaJ MNPA 3TOM HE BBICTYNAET CaMOCTOSTEJbHOW INPUYMHOU CMEHbI
dbopmani, a oOTpakaeT KadyeCTBEHHble M3MEHEHHUS B CTPYKType
NPOU3BOJUTENbHBIX CHJI, TpeXJe BCero B ypoOBHEe 00pa3oBaHU4,
npodeCcCUOHANbHBIX KOMIIETEHIIUH, WHHOBAIMOHHOTO U TBOPYECKOTO
IoTeHI[MaJia YeJJ0BeKa.

MecTo yesioBeKa B 3KOHOMUYECKUX GopManysax (pUCyHOK 1):

1. IlepBoOBITHO-0OLMHHAsA @opmanus. YesoBeK KaK HOCHUTEJb
bU3NYECKOU CUJIbI U KOJIJIEKTHBHBIX HABbIKOB.

B nepBoOGBITHOM 00I11IeCTBE YeJIOBEK BbICTYNAET NPEUMYIIECTBEHHO KaK
3JIEMEHT MPUPOAHO-OUOJIOTUYECKON cpejibl. Ero «4yesoBeyeCcKM KamuTas»
HOCUT KpaillHe OrpaHUYeHHbI XapakKTep U MNpejcTaB/ieH 6a30BbIMU
dU3MUYEeCKUMH BO3MO>KHOCTSIMH, 3JIeMEHTAPHbIMM HaBblKaMU BbDKHBaHUS,
KOJIJIEKTUBHBIM ONBITOM W TPagULUSMU. UHBECTUIIUM B pa3BUTHeE UHAMBU/A
OTCYTCTBYIOT KaK OCO3HAaHHas COLMaJIbHO-3KOHOMMYECKasi NpaKTHKa, a
HaKOIJIEHME YeJI0BEYECKOT0 KaluTaja MPOUCXOAUT CTUXUHWHO 4Yepes
nepenayy onbiTa. B gaHHodl  dopManuu  4YeJIOBEK —  4aCThb
NPOU3BOJUTEJbHBIX CUJI, HO HE CAMOCTOSIT€JIbHbI 9KOHOMHUYECKUU CYO'BEKT.

2. PaboBaazenpueckas popmalnius. Yesi0BeK Kak 00'beKT COOCTBEHHOCTH.

B YCJIOBUSIX paboBJIaJieHUs yes0BeK npeBpanjaeTcs B
HenocpeACTBeHHbIM (aKTOp MPOU3BOACTBA, NMPUPABHEHHBbIM K Belid. Ero
CIIOCOOHOCTHU U TPY/l OTUYYKJAKTCS MOJHOCTbHIO, @ Pa3BUTHE YeJI0BEYECKOTO
KalyTajla He HMeeT 3S5KOHOMHWYECKOM IeHHOCTHM caMo IIo cebe, 3a
MCKJIIOUEHUEM TMOAJepKaHUs MUHUMAJbHOU TPYyJ0CNOCOOHOCTH. B JaHHOM
dbopMalnu 4es0Be4YeCKUU KaluTasl AenepCoOHUUIIMPOBAH U PHUCBAaUBaETCs
COOCTBEHHHUKOM.

3. ®eopanbHass popmanus. YesoBeK KaK MPUKPENJIEHHBIM HOCUTEJb
Tpyaa. PeopanvsaM mnpefrosiaraeT 4YacTUYHYK JIMYHYK 3aBUCHMOCTb
paboTHHUKA OT COOGCTBEHHHKA 3eMJiM. KpecThbsIHUH 06J1aJlaeT OrpaHUYEeHHOU
CyO'bEeKTHOCTbIO, a €ero 4YeJiOBeYeCKUH KamnuTa/l  BbIpaXkaeTcd B
npodecCUOHANIbHbIX HaBbIKaX, pPeMECJEHHbIX YMEeHUSX W TPaJULMOHHBIX
3HaHUAX. OJHAaKO BO3MOXXHOCTH HaKOIUIEHH M  KallMTaJHU3aluU
YeJIOBEYeCKOr'o KanuTaja CTPYKTYPHO OrpaHU4YeHbl COCIOBHOW cucTeMoOU. B
JlaHHOW ¢QopMalMM 4YesIOBeYeCKUM KamuTajJ JiOKaJieH, HacjaeayeM |
MHCTUTYIMOHAJ/NIbHO 3aKpEIJIEH.
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PucyHok 1. MecTo 4yesioBeKa B IKOHOMHYECKHX GpopMaLUax
*aemopckas pazpabomka

4. Kanurtanuctuyeckasd ¢opmanusa. YesoBeKk Kak HOCHTesJb pabouyew
CUJIbI U JKOHOMHYECKUH CyOobeKT. B kanuTaiusMe MNPOUCXOJUT
NPUHIUNHUAJBbHBIN NIOBOPOT: YeJIOBEK CTAHOBUTCA (POPMaJIbHO CBOOOJHBIM,
HO 9KOHOMHUYECKHU BbIHYK/JeHHbIM MPO/iaBaTh CBOI pabouyto cuiay. MMeHHO
3/lecb GOpMHUpPYeTCAd NOHSAATHE YeJIOBEeYeCKOro KaluTajla B COBPEMEHHOM
CMbICJIe — KaK COBOKYMHOCTH 3HAaHWM, HABBIKOB, KOMIIETEHI|UH, 3/J0POBbS U
MOTHUBALUMU, TPUHOCAIIUX JIOXO/.

YesoBeyecKM  KamuTajJ  CTAHOBUTCA  OOBEKTOM  HWHBECTHUIUH
(obpasoBaHue, 3/paBOOxXpaHeHMe, TpodeccMOHa/bHAsA  MOJTrOTOBKA),
$aKTOpPOM KOHKYPEHTOCIHOCOOHOCTH U UCTOYHHUKOM 3KOHOMUYECKOTO POCTa.
B faHHOW QopManuu 4eslOBEK — HOCUTEeJb KalWTala, HO Pe3yJbTaThbl €ro
MCI0JIb30BaHUS MPHUCBAUBAIOTCS PbIHKOM.

5. lloctuHaycTpuaibHasa (MHPopManMoHHada) dopmanusa. YenoBek Kak
KJIDYeBOW CTpaTeruyecKUrd pecypc. B 3KOHOMHKe 3HAHWM 4esiIOBeYeCKUU
KaluTaJ NpeBpallaeTcs B rJIaBHbIA GaKTOp NPOU3BOACTBA, MPEBOCXOASIIUN
110 3HAYUMOCTH PU3NYECKUN U QUHAHCOBBIM KanuTal. OCHOBHOW LIEHHOCTbIO

CTAHOBSTCS WHTeJIJIEKTyaJIbHbIE CIIOCOOHOCTH, KpPEaTUBHOCTb,
MHHOBAIIMOHHOE MbIIIIJIEHUE, CIIOCOOHOCTh K 00y4aeMOCTH M COLiMaJIbHOM
KOMMYHUKalMM. B pgaHHOM ¢opMauuu 4YejloBeK — He CpeACTBO, a

[eHTPaJIbHbIA aKTUB 9KOHOMUYECKOMN CUCTEMBI.

B coBpeMeHHBIX COLMAJIbHO-3KOHOMHUYECKUX YCJAOBHUAX HaOJIIOJaeTcs
nepexo/i K TaKOMY TUIy OOIECTBEHHOTO Pa3BUTHsS, B paMKaxX KOTOPOTO
yeJIOBEYECKHMH  KalUTajJ  CTAHOBUTCHA  JOMUHHUPYIOLUM  3JIEMEHTOM
INPOU3BOJIUTENIbHBIX CUJI U KJIIOYEBBIM (PAKTOPOM 3KOHOMUYECKOTO POCTAQ,
KOHKYPEHTOCIIOCOOHOCTU U YCTOWYMBOTO pasBUTUA. B oTiuuyne oOT
MH/JYCTPUAJbHBIX  3TAaNoOB, TJle  ONpejessllyld  poJib  UrpaIu
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NperMMyIllleCTBEHHO MaTepuaJibHble (aKTOpbl MNPOU3BOJACTBA  (3eMJd,
bu3nyecKU TPy, BEUIeCTBEHHbIM KalWTaj), B IKOHOMHUKE 3HAaHUU U
NOCTUHAYCTPUAJBHOM OOIlleCTBEe pellawilee 3HaYeHWe MpPUOOpeTaeT
KayeCTBO YeJ0BeUYEeCKOT0 KanruTaJla — YPOBeHb 00pa30BaHUs, CIOCOOHOCTD K
reHepanyy, paclpoCTPaHEHHWI0O W HCIOJb30BAaHUIO 3HAHUK, a TaKxe
alalTUBHOCTb K TEXHOJIOTUYECKHUM U MHCTUTYIIMOHAJbHBIM U3MEHEHHUSIM.

B HCTOPHUYECKOHU NEpPCIEKTUBE HabJIrojaeTcs ciaenyroas
3aKOHOMEPHOCTb: 4YeJOBeK — (akKTop TMpPOU3BOJACTBA — OOBEKT
3KCIJIyaTalldd — HOCHTEJb paboyed CUJIbl — HOCUTEJb YeJIOBEYECKOTrO
KanuTajJla — CTpaTeru4ecKuu pecypc pa3BuTus. HWHBIMU cJl0BaMy,
NPOUCXOUT IEePeX0o[: OT BHEIIHEro NOAYMHEHHS 4YeJIOBEKA 3KOHOMHKe K
BKJIDYEHUIO 3KOHOMHKH B MPOLECC PAa3BUTHSA YeJIOBEYECKOT0 MOTEHIMAA.
(pucyHok 2.)

HOCHTeNb HOCHTeIIb .
dakTop 00BEeKT CTpaTerH4ecKHi

OH3BOJICTBA JKCILTyaT padoreit FICTOBEHECROTO eCypc pa3BHTHSA
P 2 TLTyaTattH CHUIIBI KalHTana pecypep

PucyHoKk 2. UcTopuyecKas 3BOJIIOLUSA Ye/I0BeKa KaK
NPOU3BOAUTE/IBHON CUJIbI
*aemopckasi pazpabomka

YesoBeyeCcKHH KamvTal MOXET pacCMaTPUBATbCid KaK COBPeMEHHas
ucrtopudyeckass ¢opma MNpOsIBJIEHHUS MNPOU3BOAUTENbHbIX CHJ, B paMKax
KOTOpPOM 4YeJIOBEK OKOHYATEJNIbHO BBICTYNIAaeT HE TOJbKO KaK HOCHUTEJIb
paboyeld CHJIbl, HO M KaK OCHOBHOW MCTOYHHK WHHOBAIU{, 3HAaHUH H
3KOHOMUYECKOW LEHHOCTU. B 3TOM KOHTEKCTe COBPEMEHHYH CTaJUI0
OOLIECTBEHHOT0 Pa3BUTHSA 1eJiec00O0pa3HO XapaKTepU30BaTh KaK TaKyHo
bopMy COIMAJIbHO-3KOHOMHYECKOW OpraHU3alliyd, B KOTOPOU HMEHHO
pa3BUTHE U UCIOJb30BAaHME YeEJIOBEYECKOr0 KaluTasla CTAaHOBUTCS
CUCTEMOOOpA3ywUM (PAKTOPOM BOCIHPOM3BOJCTBA U TpaHCPOpMalLUHU
00I11eCTBEHHOTr0 OBITHS.

C Touyku 3peHUs GOPMALMOHHOTrO M0/1X0/1a, YeJ0BEUEeCKHMU KaluTaJl He
ABJIAETCA YHHUBEPCAJbHOM KaTeropuved, OJUHAKOBO IPUCYILLEA BCEM
UCTOpUYECKHMM THNaM ob6uiectBa. OH popMHUpyeTcs KaK 3KOHOMHUYecKas
KaTeropusl JiMIIb B YCJOBHUSIX KalMTaJUu3Ma M JIOCTUraeT CBOeMH
MaKCUMaJIbHOM 3HAaYUMOCTH B TMOCTHUHJAYCTPUAJBHOU 3KOHOMMKE, T/I€
YeJIOBEK IepecTaéT ObITh NMPEUMYIeCTBEHHO CpPeACTBOM MPOU3BOJACTBA U
CTAaHOBUTCS €r0 11eJIbI0 U OCHOBHBIM UCTOYHUKOM YCTOWUYHWBOT'O Pa3BUTHUS.

Torsla BO3HMKaeT BOIMPOC, a KAKOBO MeCTO 4YeJ0BEeYeCKOTO KaluTaJja B
KOMMYHHUCTHYEeCKOU dopManuu?

B cTporoMm MapKCUCTCKOM CMbICJie B KOMMYHMUCTHYECKOW (opMaluu
KaTeropum «4yesiIoOBeYeCKUH KaluTal» He AOJDKHO CyllecTBOBaThb. Tak Kak
TeOopHs YeJIOBeYEeCKOro KanuTasa OCHOBaHA Ha TPEX Mpe/NnocChlaKax:
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1. yesioBeK SIBJISIETCS 9KOHOMUYECKUM PECYypPCOM;

2. ero CnoCOGHOCTU UMEIOT CTOUMOCTHYIO GOpMY;

3. OHM MOTyT KalUTaJUM3UPOBATbCSl, TO €CTb MPUHOCHUTb [J0OXOJ,
HOCHTEJII0 U BCEMY OOILIECTBY.

A y Mapkca KOMMyYHU3M — 3TO popmalys, B KOTOPOM HEeT 4YaCTHOH
COOCTBEHHOCTH Ha CpejCTBa MPOM3BO/ICTBA; HET TOBApPHOW PopMbl paboyeit
CWJIbI; HET 3KCIJIyaTalldy ¥ HAéMHOTO TPYy/la; HET KanuTasla KaK TaKOBOTO.

CnepoBaTtenbHO: Eciu HeT KamuTasa, TO He MOXeT OBITb H
4yeJIOBEUECKOT0 KalyTasla Kak 9KOHOMUYECKOU KaTeropuu.

B KOMMYHUCTHMYECKON O0OILECTBEHHO-9KOHOMUYECKOU ¢dopManuy, B
MapKCUCTCKOM  TNOHUMAaHWH, KaTeropusi  4esJ0Be4YeCKOro  KamuTaja
yTpayMBaeT CBOE 3KOHOMHYECKOE cojiep:KaHue. ITO 00YCJIOBJIIEHO TEM, YTO
Npu JIMKBUJAIUKA TOBApPHO-JlEHEXKHbIX OTHOUIEHWH, HAaéMHOro TpyJa U
KaluTala UCcYe3aloT yCJA0BUS, NMPU KOTOPbIX CIIOCOOHOCTHU YesloBEKA MOTYT
BbICTYNaTb B ¢opMe KaluTajJa W MNPUHOCUTH [J0XO0J, B CTOMMOCTHOM
BbIPa>KEHUU.

B panHoMl QopManuu YesoBeK INepecTaéT ObITb 3IKOHOMHYECKUM
pecypcoM U GaKTOpOM NPOU3BOJCTBA B KANUTAJUCTUUYECKOM CMbIC/IE U
BBICTYIAET MpeX/e BCEro Kak YHMBepCaJbHO pa3BUTaAsl JIUUHOCTb, CBOOOIHO
peasu3ylolasi  CBOM  CIOCOOHOCTA B IMpoliecce  OOIIECTBEHHO
OpPraHW30BaHHOMN [IeATEJbHOCTU. [IpOM3BOJCTBO OpPUEHTHUPYETCSA He Ha
M3BJieueHUMe TMpPUObIJIM, a Ha BCECTOPOHHEe pa3BUTHE YeJiOBeKa Kak
caMoliesId 001 eCTBEHHOT0 PA3BUTHSI.

Eciu B NOCTUHAYCTpUA/JbHOM 3KOHOMHMKE 4YeJIOBEK BBICTYNAeT Kak
HOCUTEJIb YeJIOBEYECKOT0 KanrTajla U CTpaTerniyecKuil pecypc pa3BUTHS, TO
B KOMMYHHUCTUYECKOW (QopMallMM OH I[epecTaéT ObiTh pecypcoM U
CTAaHOBUTCS KOHEYHOM 1leJibl0 OOILeCTBEHHOro MpOM3BOJCTBa. Ero
CIIOCOOHOCTH 00JIblllEe HE OTUYKJAKTCA B popMe KanuTalla, a peajusyrTcs
Kak popmMa CBOGOJHOTO CAMOPA3BUTUS JIMYHOCTH.

Takum obpa3oM,  yeJlOBeYeCKUH KanuTasl MOXKET ObITh
UHTEepNpPeTUPOBAaH  KaK  HCTOPUYECKHM  OrpaHHYeHHass  KaTeropwus,
XapaKTepHas npex/ze BCETO JJIs KaNHUTaJUCTUYECKOU u

NOCTUHAYCTpPUAJbHOU QopManui. B KOMMYHUCTUYECKOW NepCHeKTHUBE
NPOUCXOAUT He MaKCHMMHU3aLMs 4eJIOBEYEeCKOTO KaluTasa, a €ro «CHATHEe»
KaK 3KOHOMHUYECKOU (POpPMBbI M Mepexo], K TaKOMy THMY OOIeCTBEHHOTO
pa3BUTHS, TZe YeJIOBEK BBICTYNAeT He CPeICTBOM U He pPecypcoM, a BbICLIEH
[IEHHOCTBIO M CaMOlleJIbI0 COLMAJIbHOTO Mporpecca.

JTO yXe [AuaJleKTUKa B YHUCTOM BHJle: KalUTaJl — 4YeJ0BeYeCKUH
KaluTaJl —CHSATHE NOHSATUS KauTasla BOoOle.

Ec/in BCTpOUTH Hallly TEOPUI0 O MeCTe YeJ0BEeYECKOro KamnuTaja B
9KOHOMHYECKUX popMalyi, To:

1.[lepBoOBITHO-00IIMHHAA ¢opMandsi — YeJOBEK KaK HOCUTEJb
bU3n4YeCcKou CUJIbI.
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2. PaboBnapenbyeckas ¢opmanus — YeJIOBEK KaK O0OBbEeKT
COOCTBEHHOCTH.
3.®eopanbHass popMaldsi — 4YeJOBEK KaK MPUKPENJIEHHbIA HOCUTEJb

TpyAa.

4 Kanutanvctudyeckass ¢popmanysi — 4YeJIOBEK KaK HOCHUTeJ b paboyen
CUJIBL.

S5.loctunayctpuanbHas  ¢dopMmalnudss — YeJOBEK KaK HOCHUTeJb
4YeJIOBEYEeCKOI0 KalnuTasla.

6.KommyHucTU4eckass ¢opmanusi — 4YeJOoBEK KaK LeJb U CYObeKT

pPa3BUTHUSI, BHE KalUTAJIU3AlUH.

N Torpa ucrtopuyeckas JIOTMKA pa3BUTUA OyZeT TaKoBa: YeJIOBEK —
dakTOp Npou3BOJCTBAa — OO'BEKT IKCIJIyaTaLlUd — HOCUTEJb paboyell CHUJIbI
— HOCHUTeJIb 4eJIOBEYEeCKOro KaluTajla — CaMOlleHHasl yHUBEpCaJbHO
pa3BUTasA IMYHOCTD. (PUCYHOK 3).

HOCHTEILL ciamoncunan
daxtop ofinery HOCHTEHh RO YHUBEPCANLID
HEJOBEK HPOMIBOACTER IKCIY AT anmn |)ll00'lc“ NN ‘w':l:':'”"c; ':::' v passnTas
‘ JANMHOCTH

PucyHok 3. Hcropuyeckass JIOTHKAa 3BOJIIOIHMU 4Ye/IOBeKa Kak
NMPOMU3BOAUTE/IbHON CUJIbI
*aemopckas pazpabomka

3aK/iloueHue

[IpoBeseHHOE uccjaen0BaHue NIOKa3bIBaET, YTO H3y4yeHHe
5KOHOMHYECKUX POpMalUii UMeeT He TOJIbKO MCTOPHUKO-TEOPETUYECKOE, HO
M BaKHOe TMpaKTU4YeCKoe 3HauyeHHe, MOCKOJIbKY I03BOJIIET BbIIBUTH
06'bEKTUBHbIE 3aKOHOMEPHOCTU U3MEHEHUsI MeCTa yesJoBeKa B 3KOHOMHUKE.
Kaxxnas skoHomuueckass <¢Qopmalus xXapaKTepu3yeTcs oIpejeleHHbIM
YPOBHEM PA3BUTHS MPOU3BOJAUTENbHBIX CHUJI, CACTEMOU NMPOU3BOACTBEHHbBIX
OTHOIIIEHUW U UHCTUTYLMOHAJIbHOM Cpeioi, KOTOpble ONpeie/isiloT XapaKTep
y4acTUsI 4YeJioBeKa B CO3JJaHUU OOIlIecTBEHHOro mnpojaykrta. [loaTomy
3BOJIIOLIMSl YeJiIOBeKa B 3KOHOMHUKe MpeJCTaBJ/sseT cOoO60M 3aKOHOMEpPHbIU
NpoLeCcC, OTPAKAIIIMK U3MeHeHHWe COJIepXKaHUsl Tpy/Ja, CTPYKTYpbl
3KOHOMMKHU U GaKTOPOB 3KOHOMHUYECKOT0 POCTa.

YcTaHOBJIEHO, 4YTO MO Mepe YCJOXKHEHUS 3KOHOMMYECKHUX CHUCTEM
M3MeHs1JIach He TOJIbKO POJib YeJIOBEKA, HO U TJIaBHble HCTOYHHUKH CO3JIaHUS
00611eCTBEHHOT0 6oraTcTBa. Ec/iM B paHHUX 3KOHOMMYECKUX dopMaluax
onpejestollee 3Ha4eHHE UMEJIU 3eMJisl, IPUPOHbIEe Pecypchbl U GU3UYECKUU
TPYJ, TO B UHAYCTPUAJIbHOM 0011leCTBe BeAylIUM GAaKTOPOM Pa3BUTHUS CTaJl
NPOMBIIIJIEHHBIA KamuTal W KBaJuUUMpPOBaHHAsA paboyass cujaa. B
COBpeMEHHOW 3KOHOMHKe 3HaHUM pellalollee 3HAaYeHHE MPUOOpPEeTarT

3HAHMUs, UHHOBALMM, LIUPpPOBble KOMIETEHIIMM W CIHOCOOHOCTb 4eJsioBeKa
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CO3/1aBaTh U HMCM0JIb30BaTh HOBbIE TEXHOJIOTUU. ITO CBU/ETEJNbCTBYET O TOM,
YTO 4YeJOBeYeCKHWH KalMuTaJl CTAaHOBUTCSI He OJHUM U3 (GaKTOpoOB
IPOU3BO/ICTBA, @ LIEHTPAJIbHbIM 3JIEMEHTOM COBPEMEHHON 3KOHOMHYECKOU
CUCTEMBI.

HccnemoBanre Mo3BOJISIET chesaTh BbIBOJ, YTO CMeHa 3KOHOMHYECKHX
dbopManMii  CONpOBOXJAeTCsl  He  IPOCTbIM  COBEpPLIEHCTBOBAaHHUEM
NPOU3BOJAUTENbHBIX CHUJ, @ KadyeCTBEHHbIM H3MeHEHHUEM 3KOHOMHUYECKOTO
cTaTyca yeJioBeKa. B oT/imune OT npeAbIylUX 3TAalo0B pa3BUTHUs 00OIECTBa,
CoBpeMeHHasi 3KOHOMHKA OpPUEHTHPOBaHA He CTOJIbKO Ha MCIIOJIb30BaHHUE
TpyZa 4YeJIOBeKa, CKOJIbKO Ha pa3BUTHE €ro MHTEJJIEKTYaJbHOTO,
TBOPYECKOTO W WHHOBAIIMOHHOTO MoTeHIMasa. ClejoBaTe/bHO, 06 bEKTOM
rocy1apCTBEHHOM 3KOHOMHWYECKOW MOJIUTHUKHU CTAaHOBUTCS YyXKe He pabouyast
CUJIa KaK TaKoBas, a YeJIOBeUeCKUN KanruTaJl, 06ecrneynuBaroui yCTOMUMBOE
pa3BUTHE 3KOHOMUKHU.

HayyHasi HOBHM3Ha HCC/AEeOBaHUS 3aKJ/IO4aeTcei B 0OOCHOBAaHUHU
aBTOPCKOrO I10/IX0/la, COTJIACHO KOTOPOMY 3BOJIIOIUI0 3KOHOMHYECKHUX
dbopMmanuii 1esiecoo6pa3HO paccMaTpUBaThb 4Yepe3 H3MeHEHHe MecTa
yesJ0oBEKa B IJKOHOMMUYECKOW cucTeMe. B oT/inyMe OT CyleCcTBYHOUIUX
MI0/IX0/I0B, OCHOBAHHBIX MPEUMYIIeCTBEHHO Ha aHa/IM3e MPOU3BOJUTENbHbIX
CWUJ, COOCTBEHHOCTHM WJIM TEXHOJIOTUYECKUX VKJAJIOB, TMPEJJIONKEHO
MCII0JIb30BaTh IIOJIO)KEHUME 4YeJIOBEKa KaK CaMOCTOSTEJbHbIA KpUTEpPUU
pa3BUTHUSI  IKOHOMHYeCKUX ¢dopMaluid. ITO TMO3BOJIMJIO  BbISIBUTH
3aKOHOMEPHYIO MOCJAEeI0BATEJbHOCTb TPaHCPOPMALIMU €r0 3KOHOMUYECKOU
pOJIK: OHOJIOTHYECKHUH CYO'bEKT XO3SIUCTBEHHOM [AesTeJbHOCTH - (GaKTOp
NPOU3BOJICTBA - HOCUTEJNb pPabo4yel CUJIbl - HOCUTEJb 4YeJ0BEeYECKOro
KalnuTaJja - CTpaTerM4ecKMi pecypc COlMabHO-3KOHOMHUYECKOTO PAa3BUTHS.
[Ipe/yioKeHHBIA MOAXOJ, pacIlIMpsieT TeopeTUYeCKHe TMpeAcTaBJeHUs 00
3BOJIIOIMU YeJIOBEYeCKOro KamuTajla U MO03BOJIIET MO-HOBOMY OOBSICHHUTh
NPUYUHbI U3MEHEHUS IPUOPUTETOB roCyJapCTBEHHOU MOJIUTHUKU B YCJOBHUSIX
5KOHOMMKHM 3HAHUU U IUPPpOoBOM TpaHCHOpPMaAIUH.
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Annotatsiya. Maqgolada oliy ta’'lim tizimini transformasiyalash jarayonida xalgaro
hamkorlikni rivojlantirish muhimligi, bu jarayonning institusional, iqtisodiy, innovasion va
boshqaruv jihatlarini tahlil qilish zaruriyati asoslangan. Turli olimlar tomonidan ilgari
surilgan nazariy yondashuvlar oliy ta’lim tizimini modernizasiya qilish va uni global
bilimlar  sharoitiga moslashtirishning ilmiy jixatlari yoritilgan. Oliy ta’lim tizimini
transformasiyalash jarayonida raqamli texnologiyalarni keng joriy etish zaruriyati va
ijtimoiy-siyosiy, texnologik xamda bozor omillari ta’sirida universitetlar faoliyatining
strategiyasi, tuzilmasi, boshqaruvi va ta’lim jarayonlarida chuqur o’zgarishlar taxlil etilgan.

Kalit so’zlar: modernizasiya, boshqaruv, usullar, integrasiya, strategik boshqarish,
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TamkeHTCKOro rocyaiapCTBE€HHOI'0 3KOHOMHUYE€CKOI'0O YHUBEepPCHUTETA
AHHOTanMAa. B craTbe 060CHOBBIBAeTCS BaXXHOCTb PA3BUTHUSA MeEXJyHapOJHOTO
COTpyJAHHYeCTBA B TIpoluecce TpaHCcPOpMalMU CUCTEMBbl BbICIIETO0 006pa30BaHUS,
HEeo0X0JUMOCTb aHa/M3a WHCTUTYLMOHAJIbHBIX, 3KOHOMHUYECKHUX, WHHOBALMOHHBIX H
ynpaBJieHYeCKUX aCIeKTOB 3Toro mpouecca. TeopeTudyeckue NoAxXo[bl, MpeJJlIoXKeHHbIE
pPa3/IMYHbIMU yYEHbIMH, OCBELAI0T Hay4yHble aCeKThl MOJlepHU3ALUU CUCTEMbI BbICLIETO
0o6pa3oBaHUA U ee aJlalTallUd K yCJ0BUSM TIJ1006ajJbHOro 3HaHUsS. Tak ke B CTaTbe
aHaJIM3UPYyeTCs HEeOoOXOJWMOCTb UIMPOKOTO BHeJApPeHUs LUQPPOBBIX TEXHOJOTUHA B
npouecce TpaHchopMalMu CHUCTEMBI BbICLHIET0 0Opa30BaHUS U IJIyOOKUMe U3MEHEHUS B
CTpaTeruu, CTPYKType, yIpaBJeHUHU U 00pa30BaTe/IbHbIX NPOLeccaX YHUBEPCUTETOB MO/,
BJIMSIHUEM COLIMA/IbHO-MTOJIMTUYECKUX, TEXHOJIOTMYECKHUX U PbIHOYHBIX PAaKTOPOB.
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Abstract. The article substantiates the importance of developing international
cooperation within the process of higher education system transformation, as well as the
necessity of analyzing the institutional, economic, innovative, and managerial aspects of
this process. Theoretical approaches proposed by various scholars highlight the scientific
aspects of modernizing the higher education system and adapting it to the conditions of
global knowledge.
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Kirish

Jahon miqyosida oliy ta’lim tizimlari globallashuv, ragamlashtirish va
mehnat bozorining tobora o’'zgaruvchan talablari sharoitida chuqur
transformasiya jarayonlarini boshdan kechirmoqda. Bu jarayonlarning
umumiy xususiyati shundaki, milliy ta’lim tizimlari endi faqat ichki resurslar
va an’analarga tayanib qolmasdan, balki xalgaro tajribalar asosida
rivojlanmoqda.

So’'nggi yillarda dunyo mamlakatlarida oliy ta’lim tizimini modernizasiya
qilish, uni xalgaro standartlarga moslashtirish, ta’lim sifati va samaradorligini
oshirishga qaratilgan keng ko’lamli islohotlar amalga oshirilmoqgda. Bu
jarayon ko’pincha oliy ta’lim tizimini transformasiyalash tushunchasi bilan
ifodalanadi. Transformasiya jarayoni fagatgina ta’lim dasturlarini yangilash
yoki boshgaruv usullarini o’zgartirish bilan cheklanmay, balki ta’limning
mazmuni, institusional tuzilmasi, boshqaruv mexanizmi, ta'lim texnologiyalari
va ilmiy-innovasion faoliyatni tubdan takomillashtirishni gamrab oladi.

O’zbekistonda so’nggi yillarda oliy ta’lim tizimini tubdan isloh qilishga
qaratilgan izchil davlat siyosati yuritilmogda. Xususan, O’zbekiston
Respublikasi Prezidentining 2019 yil 8 oktyabrdagi PF-5847-son Farmoni
bilan tasdiglangan "O’zbekiston Respublikasida oliy ta’lim tizimini 2030
yilgacha rivojlantirish konsepsiyasi"da xalqaro tajribadan kelib chigqan holda
oliy ta’limning ilg’or standartlarini bosqichma-bosqgich joriy etish, o’quv
dasturlarini nazariy yo’nalishdan amaliy ko’nikmalarga yo’'naltirilgan modelga
o’tkazish vazifasi belgilangan. Shuningdek, 2022 yil 28 yanvardagi PF-60-son
Farmon bilan tasdiqlangan "2022-2026 yillarga mo’ljallangan Yangi
O’zbekistonning taraqqiyot strategiyasi"da ham ta’lim sifatini baholashda
xalgaro ekspertlarni jalb qilish va ilg’'or xorijiy tajribaga asoslangan
yondashuvlarni qo’llash ustuvor yo’nalish sifatida ko’rsatilgan.
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Jahonda ragamlashuv va global raqobat sharoitida oliy ta’lim tizimini
modernizasiya qilish hamda universitetlarni samarali boshqarish
masalalariga doir keng ko’lamli ilmiy tadqiqotlar amalga oshirilmoqda.
Xususan, oliy ta’lim muassasalarini strategik boshqarish, universitetlar
avtonomiyasini kengaytirish, akademik menejmentni takomillashtirish va
rahbar kadrlarning innovasion boshqaruv kompetensiyalarini rivojlantirish
masalalari alohida tadqiq etilmoqda. Shuningdek, amalga oshirilayotgan ilmiy
izlanishlarda oliy ta’lim muassasalari faoliyatini samarali tashkil etish, ta’lim,
ilm-fan va ishlab chiqarish integrasiyasini kuchaytirish, universitetlarning
xalqaro raqobatbardoshligini  oshirish hamda wularni institusional
rivojlantirishda rahbar kadrlar salohiyatini mustahkamlash mexanizmlarini
takomillashtirish kabi ilmiy muammolarni tadqiq etish muhim ahamiyat kasb
etmoqda. Bu esa oliy ta’lim tizimini transformasiyalash jarayonida rahbar
kadrlar salohiyatini oshirishning samarali yo'nalishlarini ilmiy asosda tadqiq
etishni taqozo etadi.

O’zbekistonda oliy ta'lim tizimini modernizasiya qilish va uni jahon ta’lim
makoniga integrasiyalash davlat siyosatining ustuvor yo’nalishlaridan biri
hisoblanadi. Shu bois, oliy ta’lim muassasalari faoliyatini samarali boshqarish,
universitetlar avtonomiyasini bosqichma-bosqich kengaytirish hamda rahbar
kadrlarning strategik va innovasion boshqaruv kompetensiyalarini
rivojlantirish masalalariga alohida e’tibor qaratilmoqda. Bu borada
O’zbekiston Respublikasi Prezidenti Sh.M.Mirziyoyev tomonidan oliy ta’lim
tizimini tubdan takomillashtirish, universitetlarni xalqaro standartlar asosida
boshqarish va rahbar kadrlarning mas’uliyati hamda salohiyatini oshirish
muhim vazifa sifatida belgilangan. Mazkur vazifalarni amalga oshirishda oliy
ta’lim muassasalari rahbar kadrlarini tayyorlash va qayta tayyorlash tizimini
takomillashtirish, ularning zamonaviy boshqaruv ko'nikmalari va strategik
fikrlash qobiliyatini rivojlantirish, shuningdek, universitetlarni boshqarishda
davlat va jamoat tashkilotlari o’rtasida samarali hamkorlik mexanizmlarini
shakllantirishning ilmiy-uslubiy va amaliy jihatlarini tadqiq etish dolzarb
ahamiyat kasb etadi.

O’zbekiston Respublikasi Prezidentining 2022 yil 28 yanvardagi PF-60-
son “2022-2026 yillarga mo’ljallangan Yangi O’zbekiston taraqqiyot
strategiyasi to’g’risida”, 2020 yil 29 oktyabrdagi PF-6097-son “Ilm-fanni 2030
yilgacha rivojlantirish konsepsiyasini tasdiqlash to’g'risida”, 2020 yil 5
oktyabrdagi PF-6079-son “Raqamli O’zbekiston - 2030” strategiyasini
tasdiglash va uni samarali amalga oshirish chora-tadbirlari to’g'risida,
shuningdek 2019 yil 29 apreldagi PF-5712-son ““Oliy ta’lim tizimini 2030
yilgacha rivojlantirish konsepsiyasi to’g’risida”’gi farmonlarida oliy ta’lim
tizimini modernizasiya qilish, universitetlar boshgaruvini takomillashtirish,
ilm-fan va innovasiyalar integrasiyasini kuchaytirish hamda raqamli
transformasiya jarayonlarini jadallashtirish ustuvor vazifa sifatida
belgilangan.
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Mavzuga oid adabiyotlar sharhi

Rivojlangan mamlakatlarda ta’lim - bu biznes. Ta'lim biznesga
aylangandagina raqobatbardoshlik vujudga keladi. Zero, jahon taraqqiyotining
harakatlantiruvchi kuchi professional mutaxassislar hisoblanadi. Bunday
kadrlarni, shubhasiz, oliy ta’lim tizimi tayyorlab beradi. Shu sababli butun
dunyo taraqqgiyotning tamal toshi mamlakatni qudratli, millatni buyuk eta
oladigan ilm-fan, ta’lim va tarbiyaga alohida e’tibor garatmoqda.

Oliy ta’lim tizimini transformasiyalash jarayonini takomillashtirishga
doir rivojlangan mamlakatlar modellari va xorijiy mamlakatlarda olib
borilgan tadqiqot ishlari ragobatbardosh mubhitni yaratishni lozimligini
ko’rsatadi.

Bu borada kadrlar salohiyatini rivojlantirish va  ularning
raqobatbardoshligini ta’'minlashning ilmiy-metodologik jihatlari klassik
olimlar tomonidan o’rganilgan. Bular qatorida A.Smit, Y.Shumpeter, ].M.Keyns,
R.Xizrich, M.Piters, M. Veber, P. Draker, F.Kotler, P.A.Samuelson,
V.D.Nordxaus®! kabi olimlarning nomlarini keltirish mumkin.

Transformasiya jarayonlarida oliy ta’lim masalalari M.Saidov, agrosanoat
ishlab chiqarishini ilm-fan bilan integrasiyalash va ta’limni yanada
takomillashtirish konsepsiyasi A.A. Madaliyev tomonidan, Intellektual
igtisodiyot samaradorligini oshirish omillarining oliy ta’lim tizimi bilan
bog'ligligi S.S.G’'ulomov, 1.S. Ochilov tomonidan ilmiy tahlil qilingan.

Tadqiqot metodologiyasi

Tadqiqot jarayonida tizimli tahlil, xorijiy tadqiqotchilarning oliy ta’lim
transformasiyasi, Bolonya jarayoni, Germaniyaning dual ta’lim tizimi va Osiyo
mamlakatlari ta’lim siyosatiga oid ilmiy nashrlardan foydalanish orqali
hujjatlar tahlil, tizimli yondashuv va umumlashtirish metodlaridan
foydalanildi kabi usullar qo’llanilgan

Tahlil va natijalar

Oliy ta’'lim tizimini transformasiyalash jarayonida xalgaro hamkorlikni
rivojlantirish ham muhim ahamiyatga ega. Universitetlarni jahon ta’lim
makoniga integrasiyalashtirish, xalqaro ta’'lim standartlarini joriy etish,
go’shma ta’lim dasturlarini tashkil etish, akademik almashinuv dasturlarini
rivojlantirish va xalqaro reytinglarda ishtirok etish orqali milliy oliy ta’lim
tizimining xalgaro nufuzi oshadi.

Mohiyat jihatdan qaraganda, oliy ta'lim tizimini transformasiyalashning
asosiy magqgsadi ta'lim tizimini jamiyat va iqtisodiyot ehtiyojlariga
moslashtirishdan iboratdir. Bu jarayon orgali innovasion iqtisodiyot uchun
zarur bo’lgan raqobatbardosh, yuqori malakali va ijodiy fikrlay oladigan

1 A. Cmur. HMccnenoBanue o mpupoje M NpUYMHAX OOraTcTBa HapoaoB. — M.: Dkemo, 2016, — 1056 c.; U.
Tymmetep. Teopust sxoHOMHYecKoro pa3Butua. —M.: “Msicns”, 1982, C. 159.; Ix. M. Kelinc. O6mas teopus
3aHATOCTH, TpOIeHTa W neHer. U36panHoe. — M.: Dxemo, 2007. C. 166—-169 u 370.; P. Xuzpwmu, M.IIurepc.
[MpenmpuanmarenscTBo. —M.: 1991. — 220 c.; Bebep M. N3b6pannsie npoussenenus. M., 1990; Ipyxkep, [1. buznec u
nHHOBanmui— M.: Bunbsmc, 2009. — 423 c.; @. Kotnep. OcHoBbl MapkeTtnHra. Kpartkwmii kypc. / Ilep. ¢ anrn. —M.:
Wznatenbckuit tom «Bunmbsamey», 2007. — 656 c. wn — Tlapan. tut. anrn.; A. CamyanbcoH, J[. Bunbsam, Hopuaxayc.
Oxkonomuka: [lep ¢ anrn. —M.: «Jlabopatopus bazossix 3nanuii», 2000. -800 c.: nr.;
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kadrlar tayyorlash ta’'minlanadi. Shu bilan birga, oliy ta’lim muassasalarining
ilmiy-tadqiqot va innovasion faoliyatini rivojlantirish, ularning xalqaro ta’lim
makonidagi o’rni va nufuzini mustahkamlashga erishiladi.

Oliy ta’lim tizimini transformasiyalash masalasi jahon ilmiy adabiyotida
keng o’rganilgan bo’lib, ko’plab tadgiqotchilar bu jarayonning institusional,
igtisodiy, innovasion va boshqgaruv jihatlarini tahlil gilganlar. Turli olimlar
tomonidan ilgari surilgan nazariy yondashuvlar oliy ta’lim tizimini
modernizasiya qilish va wuni global bilimlar iqtisodiyoti sharoitiga
moslashtirishning ilmiy asoslarini shakllantirgan.

Oliy ta'lim tizimini transformasiyalash jarayonida universitetlarning
jamiyat, iqtisodiyot va davlat bilan o’zaro munosabatlari ham sezilarli
darajada o’zgarmoqda. Ilmiy adabiyotlarda universitetlarning rivojlanish
modellari turlicha talqin qgilinadi. Shulardan biri amerikalik olim Genri Eskovis
(Henry Etzkowitz) tomonidan taklif etilgan universitetlar tipologiyasi
hisoblanadi. Uning tadqiqotlarida universitetlar jamiyatning boshqga sohalari
bilan o'zaro hamkorlik darajasi hamda davlatdan mustagqillik darajasiga qarab
bir nechta turlarga ajratiladi (1-jadval).

Mazkur model universitetlarning evolyusion rivojlanish bosqichlarini
tushuntirishda muhim nazariy asos hisoblanadi. Unda universitetlarning
an’anaviy ta’lim markazidan innovasiya va tadbirkorlikka yo’'naltirilgan
institutgacha bo’lgan rivojlanish yo’li ko'rsatib beriladi. Bu yondashuv oliy
ta’lim tizimini transformasiyalash jarayonini ilmiy jihatdan tahlil qilishda
muhim ahamiyat kasb etadi.

1-jadval
Eskovis (2003) bo’yicha universitet turlaris2
Ne | Universitetlar Faoliyat turi Transformasiya jarayoni
1 Ivory Tower Fundamental ilm-fan va nazariy an’anaviy universitetlar
University tadqiqotlarga yo’naltirilgan. uchun xos
9 Humboldtian Ta’lim va ilmiy tadqiqotlar birligi, ilmiy tadqiqotlar va ta'lim
University akademik erkinlik kuzatiladi integrasiyasi mavjud
jamiyat, sanoat va iqtisodiyot igtisodiy rivojlanish
Land-Grant o e : . . .
3 . . ehtiyojlariga o'rganiladi, innovasion | mintaqaviy xususiyatga
University . .
muhit yaratilgan. ega
: innovasiyalar, startaplar, e e
4 Errlltif,ig;ineurlal texnologiyalar transferi va biznes aBllllal?l tilgi?zondly qiymatga
y bilan hamkorlik yaratilgan Y &

Eskovis tomonidan taklif etilgan universitetlar tipologiyasi oliy ta’lim
muassasalarining tarixi va rivojlanish bosqichlarini tushunish imkonini
beradi. Unga ko'ra, universitetlar avval “Ivory tower” modelida faoliyat
yuritgan bo’lib, ularning asosiy vazifasi fundamental ilm-fanni
rivojlantirishdan iborat bo’lgan. Bunday universitetlar jamiyat va

52 Henry Etzkowitz, Andrew Webster, Christiane Gebhardt, Branca Regina Cantisano Terra The future of the
university and the university of the future: evolution of ivory tower to entrepreneurial paradigm. Research Policy 29
2000 313-330
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igtisodiyotdan nisbatan ajralgan holda faoliyat yuritgan.

Keyinchalik universitetlar Gumboldt modeli asosida rivojlanib, ta’lim va
ilmiy tadqiqotlar birligiga asoslangan tizim shakllangan. Bu model
universitetlarning ilmiy markaz sifatida shakllanishida muhim bosqich bo’lib
xizmat qilgan.

XX asrning ikkinchi yarmidan boshlab universitetlar jamiyat va
igtisodiyot bilan yanada faol hamkorlik gila boshladi. Natijada Land-grant
universitetlari shakllanib, ular mintagaviy iqtisodiy rivojlanish, amaliy
tadgiqotlar va kadrlar tayyorlashga katta hissa qo’shdi.

Hozirgi bosqichda esa universitetlar tadbirkorlik universiteti modeliga
o'tmoqda. Bunda universitetlar innovasiyalar, startaplar, texnologik parklar va
biznes bilan hamkorlik orqgali igtisodiy rivojlanishning muhim ishtirokchisiga
aylanmoqda.

Sohada tadqgiqot olib borgan yana bir amerikalik olim Byorton R. Klark
(Burton R. Clark)ning “Creating Entrepreneurial Universities: Organizational
Pathways of Transformation” nomli ilmiy ishida wuniversitetlarning
institusional transformasiyasi masalasi alohida o’rganilgan. Ushbu tadqgiqotda
universitetlarning an’anaviy ta’lim modeli innovasion va tadbirkorlik faoliyati
bilan boyitilishi zarurligi asoslab berilgan.>3

Sohada tadqiqot olib borgan amerikalik olim Filip G. Altbax (Philip G.
Altbach)ning “Global Perspectives on Higher Education” nomli ilmiy
tadqiqotida oliy ta’lim tizimining transformasiyasi globallashuv jarayonlari
bilan bog’liq holda tahlil gilingan. Olimning fikriga ko’ra, universitetlarning
xalqgaro ta'lim makoniga integrasiyalashuvi, akademik mobillikning
rivojlanishi va xalqaro reytinglar tizimi oliy ta’lim tizimini modernizasiya
qilishda muhim ahamiyat kasb etadi. Muallif universitetlarning xalgaro
hamkorligini kengaytirish va ta’'lim standartlarini uyg'unlashtirish
transformasiya jarayonining muhim yo’nalishi ekanligini ta’kidlaydi.>*

Ispaniyalik sosiolog Manuel Kastels (Manuel Castells)ning “The Rise of
the Network Society” nomli ilmiy tadqiqotida bilimlar iqtisodiyoti va axborot
jamiyati sharoitida universitetlarning roli tahlil qilingan. Muallif mazkur
asarida bilim va axborot zamonaviy igtisodiyotning asosiy strategik resursiga
aylanganini ta’kidlaydi. Olimning fikriga ko’ra, universitetlar bilimlar ishlab
chigarish, innovasiyalarni yaratish va ularni iqtisodiyotga tatbiq etishning
asosiy markazlariga aylanishi lozim.>>

Britaniyalik olim Ronald Barnett (Ronald Barnett)ning “The Idea of
Higher Education” nomli ilmiy ishida oliy ta'lim mazmunining
transformasiyasi masalasi tadqiq etilgan. Muallif universitetlarning asosiy
vazifasi talabalarda tanqidiy fikrlash, mustaqil tahlil qilish va innovasion

53 Clark, Burton R. Creating entrepreneurial universities: organizational pathways of transformation. Published for
the IAU Press by Pergamon Press. 1998.
% Philip G. Altbach. Global Perspectives on Higher Education. JHU Press, 2016.
55 Manuel Castells. The Rise of the Network Society © 2010 Manuel Castells Edition history: Blackwell Publishing
Ltd (le, 1996), Blackwell Publishing Ltd (2e, 2000).
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yondashuv qobiliyatlarini shakllantirishdan iborat ekanini ta’kidlaydi. Olim
kompetensiyaviy yondashuvni zamonaviy ta’lim tizimini rivojlantirishning
muhim metodologik asoslaridan biri sifatida ko’radi.>¢

Rossiyalik ~ tadgiqotchi  T.V. Sazonova oliy ta'lim tizimini
transformasiyalash zamonaviy ijtimoiy-iqtisodiy, geosiyosiy va texnologik
o’zgarishlar sharoitida muhim vazifa ekanligini ta’kidlaydi. Muallifning
fikricha, zamonaviy oliy ta’'lim tizimi beshta asosiy tamoyilga - texnologik
suverenitet, fundamentallik, ochiglik, amaliylik va moslashuvchanlikka
asoslanishi lozim. Ushbu tamoyillar mamlakat iqtisodiyoti va jamiyat
rivojlanishining talablariga javob beradigan kadrlar tayyorlashga xizmat
qiladi. Sazonova oliy ta’limning transformasiyasi faqat nazariy o’zgarishlar
bilan cheklanmasdan, universitetlarning innovasion faoliyatini kuchaytirish,
sanoat va ishlab chiqarish bilan hamkorlikni rivojlantirish hamda xalgaro
ta’'lim makoni bilan integrasiyani kengaytirish orqgali amalga oshirilishi
zarurligini ta’kidlaydi. Shu bilan birga, muallif ta’lim tizimida fundamental
bilimlar va amaliy ko'nikmalar uyg'unligi muhim ekanini, bu esa talabalarni
zamonaviy mehnat bozori talablariga mos mutaxassis sifatida tayyorlashga
xizmat qilishini qayd etadi. Uning xulosasiga ko’ra, oliy ta’lim tizimini samarali
transformasiya qilish davlat qo’llab-quvvatlashi, manfaatdor tomonlar bilan
hamkorlik va innovasion loyihalarni keng joriy etish orqali ta’'minlanadi.>”

F.B. Alikulliyev oliy ta'lim tizimidagi transformasiyani zamonaviy
ijjtimoiy-iqtisodiy, demografik va texnologik o'zgarishlar ta’sirida
shakllanayotgan kompleks jarayon sifatida talgin giladi. Muallifning fikricha,
zamonaviy universitetlar inson kapitali, innovasiyalar va ilmiy tadqiqotlarni
rivojlantirishning asosiy markaziga aylanmoqda. Shu nuqtai nazardan, oliy
ta’limni modernizasiya qilishning asosiy yo’nalishlari sifatida ta’lim jarayonini
ragamlashtirish, masofaviy va gibrid ta’lim shakllarini rivojlantirish,
universitetlar tarmog’ining integrasiyasi, xalqaro akademik mobillikni
kengaytirish hamda ta'lim dasturlarini mehnat bozori talablariga
moslashtirish kabi omillar ko'rsatiladi. Muallif ta’kidlashicha, bu jarayonlar
universitetlarning raqobatbardoshligini oshirish, innovasion iqtisodiyot
uchun malakali kadrlar tayyorlash va ta'lim tizimining barqgaror rivojlanishini
ta’'minlashga xizmat qiladi. Uning xulosasiga ko’ra, oliy ta’lim transformasiyasi
tizimli xususiyatga ega bo’lib, u bilimlar iqtisodiyoti talablariga javob
beradigan moslashuvchan, raqobatbardosh va innovasion ta’lim modelini
shakllantirishga qaratilgan.>8

M.A. Yurevich oliy ta'lim tizimida global miqyosda yuz berayotgan
transformasiyani  universitetlar  faoliyatining  an’anaviy = modelidan
tadbirkorlik universiteti (entrepreneurial university) modeliga o’tish jarayoni

% Ronald Barnett. The Idea Of Higher Education. Open University Press. 256 pages. 1990.
SCaszonosa T.B. [Ipunnumns! TpancOpMaluK BBICIIEr0 00pa30BAHUSA: AHAIN3 COAEPKAHUA U PETHOHATBHBIH OIBIT
// Bectauk OpeHOYPrcKkoro rocymapcrTseHHoOro yuupepeurera. — 2022, — Ne3 (235). — C. 101-108.
%8 Anbikynnes @.5. CucreMHas TpaHC(OpPMAIMs BBICHIErO 0OPa30BAHMSA: HOBbIE HAIPABJIEHUS U NEPCHEKTHBHI //
MeskyHapoIHBIH Hay4HBIH )KypHaI «BecTHuk Haykm». — 2025, — Nell (92). — Tom 3. — C. 523-532
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sifatida talqin giladi. Muallifning fikricha, zamonaviy bilimlar iqtisodiyoti
sharoitida universitetlar fagat ta'lim va fundamental tadgiqotlar bilan
cheklanib  qolmasdan, innovasiyalar  yaratish, ilmiy natijalarni
kommersializasiya qilish va real sektor bilan hamkorlikni kuchaytirish kabi
vazifalarni ham bajaradi. Bu jarayon universitet, biznes va davlat o’rtasidagi
hamkorlikni nazarda tutuvchi “uchlik spiral” (triple helix) modeli orqali
amalga oshiriladi. Yurevich ta’kidlashicha, tadbirkorlik universitetlari ilmiy
tadqiqotlar natijalarini iqtisodiyotga joriy qilish, startaplar tashkil etish va
innovasion ekotizimlarni shakllantirish orqali hududiy va milliy iqtisodiy
rivojlanishning muhim drayveriga aylanmoqda. Shuningdek, muallif
universitetlarning bunday transformasiyasi global tendensiyaga aylanganini
va uning asosiy omili universitet tadqiqotlariga igtisodiyot tomonidan bo’lgan
amaliy talabning ortib borishi bilan izohlanishini gayd etadi. >°

Transformasiyani O’zgarishlarning yuzaga N Transformasiya natijalari
- - > kelishi
rag’batlantiruvchi g o - Global oliy ta’lim sohasi
omillar Tashqi omillar ta’sirida « Qadrlanadigan bilim turlari
Transformasiya yuzaga kelgan o’zgarishlar + Tadgigot va ta’lim usullari
« ljtimoiy-siyosiy Subyektlal’i « ljtimoiy mas’uliyat
kuchlar Oliv talim tizimlari
. . K . iy ta’lim tizimlari
Texnologik kuchlar « Hukumat vakillari Rejalashtirilgan va yuzaga « Institutlar soni va turlari

« Bozor kuchlari

+ Universitet rahbarlari kelgan o’zgarishlar + Boshgaruv mexanizmlari
* Professional xodimlar Transformasiya subyektlari s Oliy ta lim muassasalari
« Akademik xodimlar tomonidan « Tashkiliy tuzilma
» Talabalar « Tashkiliy madaniyat
: * Boshgaruv modellari
* Sanoat (biznes) T . Aka?iemikfaoliyat
vakillari « Talabalar o’gish natijalari
* Fugarolik jamiyati Transformasiya
vakillari jarayonidagi muammolar va
to’siglar
« Oldingi rivojlanish yo’liga vy
bog’liglik
« Tashkiliy inersiya
» Moslashmagan tashkiliy Transformasiya natijalar
tuzilmalar bo’yicha ziddiyatlar

 Samarasiz boshgaruv
« Elita manfaatlari va
tabaqalanish
* Missiyaning uzluksizligi va
0’zgarish o’rtasidagi
muvozanat
* Menejerlar va akademiklar
o’rtasidagi ziddiyatlar

1-rasm. Oliy ta’lim transformasiyasi tarkibiy qismlarié®

M.V. Kivarina oliy ta'lim tizimining transformasiyasini mamlakat
igtisodiy xavfsizligi va ijtimoiy barqgarorligini ta’'minlashning muhim omili
sifatida talgin giladi. Muallifning ta’kidlashicha, raqamli iqtisodiyot sharoitida
ta’lim tizimi yangi talablarga mos ravishda o’zgarishi zarur bo’lib, bu jarayon
axborot-kommunikasiya texnologiyalarini keng joriy etish, fanlararo

% JOpesmy M.A. TnoGambHas TpancopMmauus BBICIIETO  OOpa30BAHMA: OT  TPAJMIMOHHOIO K

npeanpuHIMaTebckoMy yauBepeurety // Journal of Applied Economic Research. —2021. — T. 20. — Ne3. — C. 560—
581.
60
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bilimlarga ega mutaxassislar tayyorlash va ta’limning uzluksizligini ta’'minlash
orqgali amalga oshiriladi. Shuningdek, oliy ta’lim muassasalari va ishlab
chiqarish sohasi o'rtasidagi integrasiyani kuchaytirish, ta’lim dasturlarini
igtisodiyot ehtiyojlariga moslashtirish hamda innovasion faoliyatni
rivojlantirish muhim ahamiyat kasb etadi. Muallif xulosasiga ko'ra, oliy ta’lim
tizimining bunday transformasiyasi inson kapitali rivojlanishiga, igtisodiy
o’sishni rag’batlantirishga va jamiyat farovonligini oshirishga xizmat qiladi, bu
esa 0'z navbatida mamlakatning ijtimoiy barqarorligi va iqtisodiy xavfsizligini
mustahkamlaydi.t1

Ye. Mirgorodskaya, S. Sokolova, T. Kuzmina va M. Shkuratova oliy ta’lim
tizimi  transformasiyasini  globallashuv, raqamlashtirish va bilimlar
igtisodiyotining rivojlanishi bilan bog’liq murakkab jarayon sifatida talqgin
qiladilar. Mualliflar ta’kidlashicha, oliy ta’lim tizimini rivojlantirishda
konvergent transformasiya modeli muhim ahamiyatga ega bo’lib, u global
tendensiyalarni hisobga olgan holda milliy ta’lim tizimlarining o’ziga xosligini
saqlash va ularni samarali rivojlantirish imkonini beradi. Shu tariqa, oliy
ta'lim tizimi transformasiyasi jamiyatning barqaror ijtimoiy-iqtisodiy
rivojlanishini ta’'minlovchi strategik omil sifatida namoyon bo’ladi.62

Xulosa

Sohada tadqgiqot olib borgan olimlar J. Di, L. Leyshite va B. Van-der
Myolen oliy ta’lim tizimining transformasiyasini ko'p qirrali va murakkab
jarayon sifatida talqin qiladilar. Mualliflarning ta’kidlashicha, oliy ta’limdagi
transformasiya ijtimoiy-siyosiy, texnologik va bozor omillari ta’sirida
shakllanadi va u universitetlar faoliyatining strategiyasi, tuzilmasi, boshqaruvi
va ta’lim jarayonlarida chuqur o’zgarishlarni Keltirib chiqaradi. Ular
transformasiyani ikkinchi darajali (deep and pervasive) o’zgarishlar, ya’ni
ta’lim muassasalarining maqsadlari, tashkiliy tuzilmasi, madaniyati va faoliyat
uslublariga ta’sir etuvchi keng qamrovli jarayon sifatida izohlaydilar.
Shuningdek, mualliflar oliy ta’'lim transformasiyasi bir vaqtning o’zida turli
ishtirokchilar - davlat organlari, universitet rahbarlari, akademik xodimlar,
talabalar, biznes va fuqarolik jamiyati institutlari o’rtasidagi o’zaro hamkorlik
natijasida amalga oshishini ta’kidlaydilar.

Ularning fikricha, mazkur jarayon universitetlarning jamiyat va
igtisodiyot rivojlanishidagi rolini yanada kuchaytiradi, biroq u ta’lim tizimida
raqobat, resurslar tagsimoti va institusional tengsizlik kabi yangi
muammolarni ham keltirib chiqarishi mumkin.

61 Kusapuna M.B. TpaHcopMalus cHCTEMBI BBICIIEr0 00pa3oBaHMs Kak (akTop 0OecredeHHs SKOHOMMYECKOM
0e30MacHOCTH W coIMabHON crabmibHOCTH B Poccum // Publishing house «Sreda». — Bemuxuit Hosropon,
Hosroposckuii rocyjapcTBeHHBIH yHUBEpcUTET uM. Spocnasa Myaporo. — C. 1-7.
62 Mirgorodskaya E., Sokolova S., Kuzmina T., Shkuratova M. Transformation of the higher education system:
current and emerging global trends // E3S Web of Conferences. — 2023. — Vol. 431. — Article 09013. — 12 p.
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KAYECTBO 3AHSITOCTH U IOCTOMHBIN TPY/I B IN®POBOU
TYPUCTUYECKOH OTPAC/IU Y3BEKUCTAHA: METO/10/IOTUSI OLIEHKU
U UHCTUTYLUHWUOHAJIbHBIE MEXAHU3MbI
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AHHOTanmA. B cTaTbe pa3paboTaH MeTOA0JOTUYECKUIM MOJX0/[ K OLleHKe KayecTBa
3aHATOCTU U 0OecrevyeHUI0 JOCTOMHOI0 TPy/Aa B TYPUCTHUYECKON OTpacau Y30eKucTaHa B
ycaoBuax nudpoBusauuu. HccnegoBaTesnbckasg npob6JsieMa 00yc/loBJeHA TeM, 4YTO
YCKOPEHHbIH pPOCT TYPUCTCKOTO NOTOKA U 00BbEMa YCJAyr He TrapaHTUpYeT
aBTOMaTH4ecKoro GopMUpoBaHUsA GOpPMaJbHBIX, YCTOMYMUBBIX U KaueCTBEHHBbIX paboynx
MecT. MeToz0JIorMsl OCHOBAaHAa Ha HHCTUTYLMOHAJIbHOM, TPYJ03KOHOMUYECKOM,
CPaBHUTEJIbHOM U CTPYKTYpPHO-JMHAaMU4YECKOM aHaJ/IM3e, a TaKKe Ha UHTerpanuyd paMok
MexayHapoHOUM opranu3anuu Tpyaa, OpraHusanuy 5KOHOMUYECKOro COTPyAHUYECTBa U
pasButus u Eurofound. [lpegyioxkeHa miecTu6Jio4Hasi CUCTEMa OLIEHKH, BKJIKOYArOUiast
$bopMasbHOCTD M YCTOMYHUBOCTb 3aHATOCTH, A0XO0J[, pabodee BpeMsl U UHTEHCHBHOCTb
TpyZia, 6€30MacCHOCTb Y NCUXOCOLUAJIbHYIO Cpely, pa3BUTHE HAaBbIKOB, LU(POBLIE IpaBa U
npoueAypHyl0 chnpaBeAsMBocTb. Ha pganHHbix 3a 2020-2025 rojbl BBISBJIEHO
3HAYWTeJbHOE OllepeeHHWe JUHAMUKH TYPUCTCKOrO NMOTOKA MU HOMMHAJbHOTO BbINYCKa
[0 CPaBHEHHUIO C POCTOM 3aHATOCTH, YTO OOOCHOBBIBAET HEOOXOJAUMMOCTb JBOHHOTO
KpUTepHUS pe3yJIbTATUBHOCTU «IIPOU3BOJUTENbHOCTb X KayeCTBO 3aHATOCTU». Hay4yHas
HOBH3HA COCTOWUT B OTpACJ/IeBOM aZjlaiTallMy KaTEropuu JOCTOMHOIO TpyZa K LUPPOBOU
TYPUCTUYECKOM cpeJle U IlepeBojie €€ B CUCTEMY HM3MEPHUMbIX MHJUKATOPOB.
[IpakTuyeckre npeasoKeHUs] OPHEHTHUPOBAHbl HA BHeJpeHHE OTpaC/JeBOU MaHe U
KayecTBa 3aHATOCTH, LUGPPOBOrO MOHMUTOPHUHrA M YBA3KY Mep MOAAEPKKHU
paboToaaTesiel ¢ cCO6G/II0leHUEM TPYAO0BbIX CTaHIaPTOB.

KiiroueBble c/10Ba: KaueCTBO 3aHATOCTH, JOCTOMHBIN TPY/l, TYPUCTHUUYECKAsI OTPACIb,
nuppoBU3aLUsA TPY/JAa, COLMUAJbHO-TPYAOBasg yCTOMYHUBOCTb, KayeCTBO pabOuYUX MECT,
nudpoBble NpaBa pabOTHUKA, MIPOU3BOJUTENBHOCTD TPY/a.

O‘ZBEKISTONNING RAQAMLI TURIZM SOHASIDA BANDLIK SIFATI VA
MUNOSIB MEHNAT: BAHOLASH METODOLOGIYASI VA INSTITUTSIONAL
MEXANIZMLAR

Ishanxodjayeva Dildora Aleksandrovna

G.V. Plexanov nomidagi Rossiya iqtisodiyot universiteti

Toshkent filiali, iqtisodiyot fanlari doktori (DSc)

ilmiy darajasi mustaqil tadqiqotchisi

Annotatsiya. Maqolada raqamlashtirish sharoitida O‘zbekiston turizm sohasida

bandlik sifatini baholash va munosib mehnatni ta’minlashga doir metodologik yondashuv
ishlab chiqilgan. Tadqiqot muammosi turistlar oqimi hamda xizmatlar hajmining jadal

238



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2026-yil 2-son

o‘sishi 0'z-0‘zidan rasmiy, barqaror va sifatli ish o‘rinlarini shakllantirmasligi bilan bog‘liq.
Metodologiya institutsional, mehnat-iqtisodiy, qiyosiy va tarkibiy-dinamik tahlilga,
shuningdek Xalgaro mehnat tashkiloti, Iqtisodiy hamkorlik va taraqqiyot tashkiloti hamda
Eurofound yondashuvlarini integratsiyalashga asoslangan. Bandlikning rasmiyligi va
barqarorligi, daromad, ish vaqti va mehnat intensivligi, xavfsizlik va psixososial mubhit,
ko‘nikmalarni rivojlantirish, ragamli huquglar va protsessual adolatni gamrab oluvchi olti
blokli baholash tizimi taklif etilgan. 2020-2025-yillar ma’lumotlari turistlar oqimi va
nominal xizmatlar hajmi bandlik o‘sishidan ancha tez kengayganini ko‘rsatadi. Shu asosda
«mehnat unumdorligi x bandlik sifati» ikki tomonlama natijadorlik mezoni asoslangan.
Amaliy takliflar tarmoq bandlik sifati paneli, ragamli monitoring va ish beruvchilarni
qo‘llab-quvvatlash choralarini mehnat standartlariga rioya qilish bilan bog‘lashni nazarda
tutadi.

Kalit so‘zlar: bandlik sifati, munosib mehnat, turizm sohasi, mehnatni
raqamlashtirish, ijtimoiy-mehnat barqarorligi, ish o‘rinlari sifati, xodimning raqamli
huqugqlari, mehnat unumdorligi.

EMPLOYMENT QUALITY AND DECENT WORK IN UZBEKISTAN'’S
DIGITAL TOURISM INDUSTRY: ASSESSMENT METHODOLOGY AND
INSTITUTIONAL MECHANISMS
Ishankhodjaeva Dildora Aleksandrovna
Applicant for the Doctor of Science (DSc)
degree in Economics, Tashkent Branch of

Plekhanov Russian University of Economics
Abstract. The article develops a methodological approach to assessing employment
quality and ensuring decent work in Uzbekistan’s tourism industry under digitalization.
The research problem arises from the fact that rapid growth in tourist flows and service
output does not automatically create formal, stable and high-quality jobs. The methodology
combines institutional, labour-economic, comparative and structural-dynamic analysis
with an integration of the International Labour Organization, OECD and Eurofound
frameworks. A six-block assessment system is proposed, covering employment
formalization and stability, income, working time and work intensity, occupational and
psychosocial safety, skills development, and digital rights and procedural fairness.
Evidence for 2020-2025 shows that tourist flows and nominal service output expanded
much faster than employment, which substantiates a dual performance criterion linking
productivity with employment quality. The scientific contribution consists in adapting the
decent-work concept to the digital tourism environment and translating it into measurable
sectoral indicators. Practical recommendations include an employment-quality dashboard,
digital monitoring, and linking employer support measures to verified compliance with
labour standards.
Keywords: employment quality, decent work, tourism industry, digitalization of
work, social and labour sustainability, job quality, workers’ digital rights, labour
productivity.

BBeaeHue
Typuctudeckass oTpacib Y36eKUCTaHa BCTynuJa B ¢asy YyCKOPEHHOTrO
KOJIMYEeCTBEHHOTO M TeXHOoJioruyeckoro pacuiupenus. B 2025 roay ctpany
nocetusiu 11,7 MJIH UHOCTPAHHBIX TPaXKJaH C TYPUCTCKUMHU LIeJIIMH, UYTO Ha
46,8% mnpeBbICMJIO T[OKa3aTesb MNpeAblIAYIIero roja; o6bEM YCAyr IO
NPOKUBAHUIO M NUTAHUIO JAocTUr 226,9 TpaH cyMmoB. HanuoHasibHbIE
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CTpaTeruyeckKve AOKYMeHTbl MpeAyCMaTPUBAIOT JaJIbHelIlee yBeJdYeHHe
BKJIaJla Typu3Ma B BaJIOBOM BHYTPEHHUW MPOAYKT, POCT 3KCHOpTa
TYPUCTCKUX YCJAYr W BHeJpeHUe ENVMHOW HalMOHaJIbHOU MJIaTPOPMBI
TYpYU3Ma, HCKYCCTBEHHOTO MHTEJ/UIEKTA W aHajJv3a OOJIbIIUX [JaHHbIX
(National Statistics Committee, 2026a; National Statistics Committee, 2026b;
Republic of Uzbekistan, 2025a; Republic of Uzbekistan, 2025b).

OfHAaKO KOJIMYEeCTBEHHOE pacClIMpeHUEe TYPUCTCKOTO pPbIHKA HeE
TOX/JJECTBEHHO Ka4eCTBEHHOMY pa3BUTHUI0 €ro TpyJoBOU  cdepshl.
Ce30HHOCTb, CepBHCHAasl HUHTEHCUBHOCTb, BBICOKAasg  J0OJS  MaJbIX
npeAnpusaTUiA, BpeMeHHble GOPMbl HalMa, 3MOLMOHAJbHBIA TpPyA U
3aBUCUMOCTb OT UUOQPOBBIX IJIATGOPM  MOBBILIAIT BEPOATHOCTh
HeCTaOWJIbHBIX [O0XOJ0B, HeNpeAcKadyeMblX TpaduKoOB, IMepepadboToK,
KaJIpOBOM TEKy4YeCTH M HeNpo3payHOTro aJroOpUTMUYECKOTO KOHTPOJIA.
[loaTOMy 1IleHTpa/IbHBIA UCCJIEe0BATENbCKUNA BONPOC COCTOUT B TOM, KAKUM
06pa3oM MepeBeCcTU OOLIYI0 HOPMATHBHYI0 KaTEropui AOCTOMHOroO Tpy/a B
M3MEPUMYI0 OTpacJeByl CHUCTEMY, CIOCOOHYH OIeHWBaTb peaJibHbIE
COLMAJIbHO-TPYA0BbIE pe3yJIbTaThl pOCTA TYpPU3Ma.

llenp craTbu 3akiwyaeTcd B pa3paboOTKe METOAO0JIOTUHA OLLEHKH
KayecTBa 3aHATOCTH B LUPPOBU3UPYIOLIENCH TYPUCTUYECKOM OTpacau
Y3b6ekuctaHa W OOOCHOBAHMU  HWHCTHUTYLMOHAJbHBIX  MEXAaHU3MOB,
ob6ecrnedynBaIIUX conpsKeHue pocTa NPOU3BOJUTENBHOCTH C
TpeOOBaHUSAMU [AOCTOMHOTO TpyAa. /i [OCTMXKEHUs Led pellarTCcs
3a/la4d CHUCTeMaTHU3alUd MEXAYHApOJHbIX MEeTOJ0J0TMYeCKUX MOAXO0/0B,
OTpacJieBOM aJlalTalldd WX WHAWKATOPOB, aHa/U3a AWHAMUKU KJIHOYEBbIX
5KOHOMHUKO-TPYAOBbIX Moka3aTesed 3a 2020-2025 rogbl M pa3pabOTKH
JIBOMHOTO KPUTEPUS Pe3yJIbTATUBHOCTU «IIPOU3BOJUTENBHOCTb X Ka4yeCTBO
3aHATOCTU».

HayuyHasi runoTe3a uccie/loBaHUsI COCTOUT B TOM, YTO SKOHOMUYECKHUU
3¢pdeKT uPpoBU3aALUN U POCTA TYPUCTUYECKOW OTPACTH MOKET CUUTATHCS
YCTOMYUBBIM  TOJBKO  TOTAQ, KOTJa  yBeJWYEeHHWEe  BbINyCKa U
NPOU3BOJIMTENIBHOCTH HE COMPOBOXKAAETCS yXy/lieHueM GopMaJibHOCTU
3aHATOCTH, YCTOWYMBOCTHU [0XO/I0B, paboyero BpeMeHH, 0e30MaCHOCTHU
TPY/AQ, AOCTyIa K 00y4YeHUI0 U [IUPPOBBIX IPaB pabOTHUKOB.

0630p 1uTEpaATYPHI

MexayHapoJHasi opraHu3anus TpyJa pacCMaTpUBaeT JOCTOMHBIN TPY/,
yepes yeThbIpe B3aMMOCBsI3aHHbIE OMOPbI: MPOJAYKTUBHYIO 3aHATOCTD, IPaBa B
chepe Tpy/Za, COUUATIBHYIO 3alIUTY WU COLMAJIbHBIA Auajor. /laHHas paMka
3a1aéT HOPMATHUBHbIM OPHUEHTHUP, OJIHAKO VI OTPACJeBOr0 H3MepeHHUs
TpebyeT KOHKpeTusanuu. B wMogenun O3CP kadecTBO 3aHATOCTH
pacKpbIBaeTCs yepe3 KayeCTBO 3apab0TKa, 6e30MacHOCTh Ha PbIHKE Tpy/Jia U
KayecTBO pabouell cpejibl, Torja kak Eurofound fjonosHUTENbHO BblAeSAET
NepCIeKTUBbl 3aHATOCTH, HAaBbIKU W aBTOHOMHIO, paboyee BpeMd,
MHTEHCUBHOCTb TpPyJa, COLlMaJbHYI0 M ¢u3ndyeckyw cpeay. CoBMellleHHE
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3THUX MOJAXO/J0B MO3BOJIAET NMEPEUTHU OT OOIIMX NPUHIUIIOB K MHOTOMEPHOU
onieHKe TpysoBoro npornecca (ILO, 2024a; OECD, 2024; Eurofound, 2026).

UccnenoBaHus 3aHATOCTU B TypU3Me IOKAa3bIBAlOT, YTO OTpPACAE€BOU
poOCT HepeAKO co4YeTaeTcd C MpeKapu3auuen —  CTPYKTYpPHOU
HEeCTaOMJIbHOCTBbI0 3aHATOCTH, IMpPU KOTOPOM Ha/lduue paboTbl He
obecrneyrBaeT yCTOMYUBOTO J[0XO0J3, MpeACKa3yeMOoro pexuMma Tpyha u
JIOCTaTOYHOW colMa/ibHOM 3auniyiéHHocTd. Robinson et al. (2019)
pacKpbIBAalOT BOCIPOU3BOJACTBO HECTAOMJIbHBIX pEXUMOB TpyZa B
TypucTUdecko uHayctpuu; Melidn-Gonzalez and Bulchand-Gidumal (2020)
MOKa3bIBAIOT pa3pblB MeX/AYy MaclITaboM 3aHATOCTH U Ka4eCTBOM pabO4uX
MmecT; Ladkin et al. (2023) nog4yépKkMBalOT HEOOXOAUMOCTb pacCMaTPUBaTh
TPYyZ, U 3aHATOCTb KaK CaMOCTOATeJbHOe HallpaBJIEHHWe WCCaeL0BaHuI
TypusMa. CuctreMatuyecku 063op Wang and Cheung (2024) noarBepxaaerT,
YTO JOCTOWHBIA TpPyJ, B Typu3Me BKJ/JIHOYaeT He TOJIbKO OIIaTy, HO H
CTabUJIbHOCTb, OasiaHC paboyero BpeMeHH, pa3BUTHE HABBIKOB, y4acTHe
pPabOTHUKOB U MHCTUTYLMOHAJIbHbIE TAPAHTHH.

ndpoBurszauusa 106aB/seT K TPAJAULMOHHBIM TPYIOBbIM PUCKaM HOBBIE
u3MepeHUs1. ANTrOpUTMHUYECKOe  pacnpefiesieHuMe  3ahay, LUPPOBOU
MOHHUTOPHUHI, PEMTHUHIOBble MeXaHU3Mbl M aBTOMAaTH3WPOBAaHHAs OIleHKa
pe3y/JIbTaTUBHOCTH CIIOCOOHBI IOBBILIATH 3pdeKTUBHOCTB, HO
OJHOBPEMEHHO OTrpPaHUWYMWBAaThb AaBTOHOMUI pabOTHUKA U YCUJIMBATH
HeNpo3pavyHOCTb ynpaBjeH4Yyeckux peuieHnd. OECD employer survey
MOKa3blBaeT  pacCIpPOCTPaHEHHE  aJCOPUTMHUYECKOTO  yHpaBJeHUs U
HEO0O0XOAMMOCTb MEXaHU3MOB OOBSACHHUMOCTH M YeJIOBEYECKOTO KOHTPOJIS
(Milanez, Lemmens and Ruggiu, 2025). B roCTUHUYHON U TypUCTUYECKOU
chepe MPpoBble TEXHOJOTUU MEHAIOT Pabouyui AHU3alH PPOHT-JIMHENHOTO
IepcoHalla W MOTYyT YCWJIWBATh ICUXOCOUUAJBHYIO Harpys3Ky, ecju
BHeJIpEHUME He CONpPOBOXJaeTcsd OOydyeHHWEM M IepepacnpezieieHueM
¢ynkuui (Giousmpasoglou, 2024; Li et al., 2025).

B HauMoOHa/IbHOM HAy4YHOW JIMTepaType pa3BUTHE 4YeJ0BEYECKOIO
KaluTala ¥ TPYZO0BbIX OTHOIEHUHN B YCJOBUAX LUPPOBU3ALMU UCCIENYETCS
KaK KJ/IlDYeBOE YCJOBUE KAaYeCTBEHHOTO 3KOHOMUYECKOrO  pOCTa.
A6pypaxmaHoB, 3okupoBa M IllakapoB  (2022) 060CHOBBIBAIOT
HEO0OXOJAMMOCTb WHTerpalydu yIpaBJeHUs YeJIOBEYEeCKUM KalNUTaJoOM C
nqUPPOBBIMKM MexaHU3MaMM, a A6aypaxmaHoB U 3okupoBa (2025)
paccMaTpUBaKOT TPYAOBYI0 aJalTallMi0 M pa3BUTHUE KOMIETEHLUUW Kak
CUCTEMHbIE 3JIEMEHTbl COBPEMEHHOW 3KOHOMHUKH TpyJa. Bmecte c Tem
NpUMEHUTEJbHO K TYpU3My Y30eKrWcTaHa HeAOCTaTOYHO pa3paboTaHa
e/lUHasi U3MepUTesJbHass paMKa, O0O0beJAUHAKOUAS  3KOHOMHYECKHUE,
BpeMeHHble, KBaJU(PUKALMOHHbIE, COLlMA/IbHbIE U LUQPPOBbIE MapaMeTphl
3aHSATOCTH.

MeTo0/10rus MCCJ1eJ0OBaHUS

UccnenoBanue onupaeTcd Ha VHCTUTYUOHAJIbHBIN 51
TPYA03KOHOMUYECKU I OJXO/bI. WHCTUTYLIMOHA/NbHBIN aHaJu3
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MCII0JIb3yeTCs JJiS BbIIBJIEHUS HOPM, CTUMYJIOB, MEXaHU3MOB KOHTpPOJIA U
pacnpefie/ieHHs] OTBETCTBEHHOCTU MeXJy rOCyAapCTBOM, paboToaTeslsIMH,
paboTHUKaMH{, 00pa3oBaTeJbHbIMA OpraHU3alUsAMU U  LUPPOBBIMHU
matpopMaMu. TpyLOIKOHOMUYECKUHM  IOAXOJ, I03BOJIAET  OLLeHUTH
TYPUCTCKUM POCT 4Yepe3 MapaMeTpbl MCIOJIb30BaHUA Y BOCIPOU3BOJCTBA
paboyen CUJIBL, a He TOJIBKO Yepe3 00'bEM yCIYyT U TYPUCTCKHUE IIOTOKH.

IMNUMpUYecKyl0o  06a3y  cocTaBUId  OQULMaJbHble  IOKa3aTeau
HanuonanbHoro komutera Pecny6siMku Y36eKHCTaH N0 CTaTUCTHUKe 3a
2020-2025 roapl, HOpMaTUBHO-NIPABOBbIE AKThl B Chepe TYprU3Ma, TPYA0BbIX
OTHOLIEHUA U mnpodecCUOHAJbHON TNOJATOTOBKHM, a TaKXe MaTepuaJibl
MeX/YHAapOAHbIX OpraHu3auuu. [IpyuMeHeHbl CPaBHUTEJIbHBIN, CTPYKTYPHO-
JAUHAaMUYeCKUH, UHJAEKCHBbIM U rpado-aHaJIMTUYECKUU MeTOoAbl. 3HAaYeHHUH
2025 roja paccMaTpUBaIOTCA Kak MpeABapUTesbHble, a JeHeXHble
NoKasaTeJd — KaK HOMUHAJIbHble; [NO3TOMY OHM HCHOJIb3YIOTCA He [Jid
OLleHKH peaJibHOM MPOU3BOJUTEJbHOCTH, a [Jis BbISBJIEHUS Macuitaba U
HaIlpaBJIeHUs CTPYKTYPHBIX Pa3pbIBOB.

ABTOpCKass MeTOZ0JI0TUA BKJKYAeT IIeCTb 0JI0KOB: GOPMaJbHOCTh U
YCTOMYUBOCTb 3aHATOCTH; YPOBEHb U CE30HHYK YCTOWYUBOCTb J[0XOZ3;
paboyee BpeMs U MHTEHCUBHOCTb TPy/a; 6€3011aCHOCTb Y IICUX0COLUAIBHYIO
cpeay; pa3BUTHE HABBIKOB U NPOPEeCCUOHATbHYI0 MOOUJIBbHOCTh; U(POBHIE
npaBa M MNpPOLeAYPHYIO CHpPaBeAJMBOCTb. JIJI1 CONOCTAaBJIEHUS PETrUOHOB,
KJIaCTepoB U NpeANpUATHH IpeJJiaraeTcs UHTerpajbHbIi MHJEKC KadecTBa
3aHATOCTH:

LQE=2wj-zj j=1..6; Zwj=1,

re Z_j — HOPMHPOBaHHas OlleHKa COOTBETCTBYIOLIEro 6JI0Ka, a W_j —
ero Bec. [losoKUTe/IbHbIE UHAMKATOPbl HOPMUPYIOTCH MO NMPUHLUIY «4eM
OoJibllle, TeM Jiy4llle», OTpULLATebHble — 10 00paTHOM 1iKaJe. Ha nujoTHOM
jTamne IMpU OTCYTCTBUM YCTOMYUBOM ISKCHEPTHOMU IIKaJbl JONYyCKAaeTCs
paBHOe B3BelllMBaHMe OJIOKOB; IIOCJ€ HAKOIJIEHHWd [JaHHbIX Beca
11eJ1IeC000pa3HO yTOYHATb MEeTOJOM 3KCIEPTHOM OLEeHKUM U aHaau3a
YyBCTBUTEJIBHOCTH.

B kadecTBe ImpaBuJsia yIlpaBJ/ieHYeCKOW WHTepHpeTalid BBOLUTCA
JIBOMHOM KpUTEepHM. POCT NpOU3BOAUTENBHOCTY NPU3HAETCHA Ka4yeCTBEHHBIM
pe3yJIbTaTOM TOJIbKO IPU YCJOBHM, YTO UHTErpajibHbId HUHJEKC KadyecTBa
3aHATOCTH He CHWXAeTCd, a KpUTHYeCKMe HWHJUKATOpbl — J0Jid
dopMasibHON 3aHATOCTH, NMepepaboOTKH, TeKy4eCTb, TPAaBMAaTU3M M YUCJIO
OOOCHOBAHHBIX amne/uInMU Ha LUPpOBble pelleHUs — He MepexondaT
yCTaHOBJIEHHBIE IOPOTOBbIe 3HAYEHUH.

AHa/Iu3 U pe3yJIbTaThbl

CTPYKTYpHO-JUHAaMHWYECKUN aHa/M3 CBUJETEJbCTByeT O pe3KOM
pacliMpeHUU TYPUCTUYECKOM aKTUBHOCTU TMpPU 3HAYUTEJbHO OGoJiee
yMepeHHOM pocTe 3aHATOCTH. 3a 2020-2025 roabl TYpUCTCKHMH MOTOK
yBeJInuuJica B 7,78 pa3a, 06b€M yC/yr Mo NPOKMBAHUIO U MUTaHUIO — B 4,34
pasa, Torja KakK YUCJIEHHOCTb 3aHATBHIX — TOJbKO B 1,27 pasa. CpenHasa
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HOMHWHaJ/IbHAsA 3apab0THas IJlaTa B COOTBETCTBYIOLIEM CErMEHTe BbIPOCJa B
2,85 pasa, a pacyéTHasi HOMUHaJIbHAs BbIpaboTKa Ha OJHOr0 3aHSATOTO — B
3,40 pasa. 3TU COOTHOIIEHUS CaMU MO cebe He AO0Ka3bIBAKT YXY/IIEHHUS
YyCJIOBUM TPYZA, IOCKOJIbKY Ha NOKa3aTeJ Id BJAUAIOT UHPJIALMA, CTPYKTYPHbIE
M3MeHeHUs M 3arpy3ka MouHocTed. OJHakKo OHH  (QUKCUPYIOT
YCUJIMBAKILYIOCA HArpyskKy Ha CUCTEMY BOCIHPOM3BOJACTBA KaJpoOB M
0060CHOBBIBAIOT HEOOXOJUMOCTh MOHUTOPUHTA KauyeCcTBa 3aHATOCTH.
Tao6suna 1
JlMHaMHUKa 3KOHOMMKO-TPY/OBbIX NI0Ka3aTeJled TYPUCTUYECKOH

OTpac/y Y36eKucTaHa

Iloxa3zaTenb 2020r. 2024 . 2025r. MH3MeHeHHe
2025/2020

NHOCTpaHHbIE TYPUCTCKHE MOE3/KH, 1504,1 79572 11700,0 B7,78pa3za
ThIC.
Ycayruy no npoXMBaHHUIO U TUTAHUIO, 52,35 183,95 226,96 B 4,34 paza
TPJIH CyMOB
3aHATbIE B YCAyTax M0 NPOKUBAHUIO 302,8 363,5 385,8 +27,4%
Y IUTAHUIO, ThIC. YeJl.
CpeniHsiss HOMHHaJ/IbHasl 3apaboTHast 1784,7 44921 5090,0 B 2,85 pasa
1J1aTa, ThIC. CyMOB
HoMuHabHast BbIpaboTKa HA OHOTO 172,9 506,0 588,3 B 3,40 pasa
3aHSATOr0, MJIH CYMOB

HcmouHuk: paccyuumaHo asmopom hno O0aHHbiM HayuoHasbHo20
Komumema Pecnybauku Y36ekucmaH no cmamucmuke; nokazameau 2025 2oda
npedsapumesibHble, CMOUMOCMHbIE NOKA3aMeaAU HOMUHA/IbHbIE.

KiroueBOM MeTOZOJIOTUYECKUM pe3yJbTaT COCTOUT B TOM, YTO
OTpacJieBOM MOHUTOPUHTI [AOJDKEH BBIXOJUTH 3a Ipejesbl TPaJULUOHHOU
napbl «TYPUCTCKUW NOTOK — OOBEM ycayr». Ha ypoBHe mpeanpusaTHA U
KJacTepa HeOOXOJAMMO peryJsspHO H3MepATb [JOJI0 pPabOTHUKOB C
3JIEKTPOHHBIMU  TPYZOBBIMU JOTOBOpaMH, KOIPPULUEHT yJepKaHUs
KaZ[pOBOIr'0 £Jipa, CTAaOMJBHOCTb [0XOJa MeX/Jy Ce30HaMH, [JOJII0 CMeH C
3apaHee J0BeJIEHHBbIM IpaMKOM, CBEpXypOYHble 4achl, OXBAaT O0Oy4YeHUEM,
c/lydau TpaBMaTHU3Ma, [ICUXOCOLMalbHble PUCKH, IPO3PAaYHOCTb LIUPPOBOrO
KOHTPOJIA )7} JIOCTYITHOCTb 4YeJI0OBe4YeCKOro nepecMoTpa
aBTOMAaTHU3MPOBAHHBIX PELIEHUU.

[Ipensiaraemas cucteMa He IPOTHUBOINOCTABJISAET IPOU3BOJUTENBHOCTD U
ColMaJibHble rapaHTUM. HanmpoTuB, KayecTBO 3aHATOCTHM pacCMaTpPUBAETCH
KaKk (aKTop YCTOMYMBOU MPOU3BOJUTE/bHOCTH: CHIXKEHUE TeKy4eCTU
COKpallaeT 3aTpaThbl MOBTOPHOrO HailMa, mpeJcKasyeMble Trpaduku
yMEHbUIAIT OLIMOKKM U 3MOLIMOHAJbHOE BbIFOpaHUE, 0O0yyeHHe MOBbIIIAET
KayeCTBO  CepBHCa, a M[poueAypHasd  COpaBeAJIMBOCTb  CHMXKaeT
KOHQJIMKTHOCTb W penyTaluoHHble puCKU. CJieoBaTe/NbHO, TPY/OBbIE
CTaHZApThl BBICTYNAOT He TOJIBKO COLIMaJbHOU O00S3aHHOCTBIO, HO H
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3KOHOMHWYECKHUM MEXaHNU3MOM COXpaHEHHUA KOHKypeHTOCI'IOCO6HOCTI/I
TYPUCTCKOT'O NPOAYKTA.
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ABORHON KPHTEPHR PEIYALTATHENOCTH
POCTY NPORIVOANTENLHOCTH AONYCTHM TONBKO Bes yXyALUEHNA KarvecTsa SanaTocTn

PucyHok 1. ABTOpCKHMiI1 KOHTYP UHTErpaJibHOM OLleHKU KayeCcTBa
3aHATOCTU B TYPUCTUYECKOH OTPaACIU
HcmoyHuk: cocmas/ieHo asmopoMm Ha ocHo8e uHmezpayuu nodxodos MOT,
O3CP u Eurofound u ux ompacaesoti adanmayuu K yugdposomy mypusmy.

O6cyxkaeHue pe3y/IbTaTOB

[lonyyeHHble  pe3ysbTaTbl  COMJIACylOTCA  C  MeXJAyHapOoLHOU
JIMTEPATYPOH, COIJIACHO KOTOPOW TYPU3M HABJAAETCA TPYAOEMKOM U
OJHOBPEMEHHO  UHCTUTYLMOHAJbHO  y43BUMOMW  oTpacibr. OfgHako
aBTOPCKUMA  MOAXOJ  pacliMpseT CyLleCTBYKOLIMe paMKU B  /[BYyX
HalnpaBJieHUsAX. Bo-epBbIX, CE30HHOCTb [0X0/3a, 3MOLMOHAJIbHBIA TPYyJ H
TEKYy4eCTb KaJpOB BKJIIOYAKTCA HE KaK 4YaCTHble XapaKTEepPUCTHUKH, a Kak
3JIEMEHTBI €JMHOI0 BOCIPOU3BO/CTBEHHOTO KOHTYpa. BO-BTOpPBIX, Ka4eCTBO
3aHATOCTH JIOTIOJIHAETCH U POBBIM 0J10KOM, O0XBaTbIBAKOIAM
NpPO3PavYHOCTh AJTOPUTMHUYECKUX pelleHUuN, MUHUMHU3AUUI HU30BITOYHOTO
KOHTpPOJIf], 3alllUTy MEepPCOHAJbHBbIX JAHHBIX U IpaBO Ha 4YeJIOBEYECKHUU
nepecMoTp.

/IBOMHOW KPUTEPUU «IPOU3BOJUTEJBHOCTbh X KA4eCTBO 3aHATOCTH»
M03BOJIET YCTPAHUTh OJAHOCTOPOHHOCTL oTpacyieBbix KPI. Hanpumep, poct
BbIPAOOTKHA NpPU OJJTHOBPEMEHHOM YBEJUYEHUHW CBEPXYPOUYHBIX YacoB H
»Kas06 A0/KeH MHTEPNPETHUPOBATHCA KaK PUCK CKPBITOM MHTeHCUPUKALUHU
TPyJZa U CJYKUTb OCHOBAaHUEM JIJIs IEPECMOTpPa HOPM HArpy3Ku U rpapuKoB.
AHaJIOTUYHO, TMOBBIIIEHHWE CKOPOCTU 3aKpbITUS BaKaHCUH LUPpPOBOU
J1aTGOPMOU He SABJSETCS AOCTATOYHbIM PE3YJIbTAaTOM, €CJIU YBEJIUUYUBAETCS

HepopMa/bHbIM  HAaWM  WJM  CHMXKaeTCd  JoJi1  pPabOTHHUKOB  C
NO/ITBEP>KJEHHBIMUA KOMITETEHIUSIMU.
OrpaHvyeHueM  HUCCAEJJOBAaHUS  SIBJASIETC  OTCYTCTBHE  eAWHOMU

OTpaCHeBOﬁ MI/IKpO633bI, co,aepmamef/'l COMmoCTaBHUMbIE€ NaHHbIE€ O JOTOBOpAX,
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rpadpukax, nepepaboTkax, 00y4eHUH, TEKy4eCcTH, IUPPOBOM KOHTpOJEe HU
anesanuax.  IloaTomy — npeacraB/ieHHas  METOAOJIOTHS — SBJISIETCH
MHCTPYMEHTOM [JIl MOCJeAYyIoUled NUJI0THOW amnpobaluy, a He TOTOBOH
CTaTUCTUYECKOM OLeHKOW Bcex Inpeanpuatur. Cieaywlliydi  3Tal
HMccaejOBaHUsS JlOJDKeH BKJYaTh o06caeoBaHMe paboTojaTesied W
pabOTHUKOB, KaJUOPOBKY BeCOB HHJAEKCAa U YCTAaHOBJIEHHE NOPOrOBbIX
3HAaYE€HUH C YYETOM PETMOHAJIbHOU U KJIaCTEPHOU cielidPUKHU.

3ak/Iln4YeHue U peKOMeHgauuu

UccnepoBaHue mokasasio, YTO COLMAJbHO-TPYA0BOM pe3yJbTaT JOJLKEH
CTaTb CaMOCTOATEJIbHBIM KpPUTEpUEM pPa3BUTHUSA TYPUCTUYECKOU OTpacC/U
Y306ekucTaHa. YCKOpeHHe TYPUCTCKOTO MOTOKA, POCT yCayT U UudpoBU3aALUS
KJIMEHTCKUX IMpPOLEeCCOB CO3JAal0T 3KOHOMHYECKHE BO3MOXKHOCTH, HO
OHOBPEMEHHO  YCWJIMBAIOT MNOTPEOHOCTb B  UHCTUTYLMOHAJIbHOM
peryJiMpoBaHMM KadecTBa pabodux mecT. [loaToMy KaTeropusi 4OCTOMHOIO
TpyJa A0JPKHA OBbITh NepeBejieHa U3 JeKJIapaTUBHOU MJIOCKOCTU B CUCTEMY
M3MePHUMbIX OTPAC/IeBbIX IOKA3aTeJEN.

[IpepsiaraeTcss BHeAPUTH OTpAC/AeBYI0 MaHesJ b KadeCTBa 3aHATOCTH,
MHTETrPUPOBAHHYIO C [UGPOBBIMU KOHTYPaMHU TypHU3Ma U 3aHATOCTH. [laHesb
JlOJDKHA 00ecrneyrBaTh pecnyOJIMKAaHCKUM, peruoHa/IbHbIM, KJIACTEPHBIM U
BHYTPUOUPMEHHBIA YpPOBHU aHa/JM3a M BKJIKYAaTb 3SKOHOMHYECKHE
noKa3aTeJld BMeCTe C JAaHHbIMU O (OpPMaJbHOCTU 3aHATOCTH, IpaduUKax,
nepepaboTKax, omJaTe, 00y4eHUH, TeKy4yeCcTH, 0e30MacHOCTH U LUPPOBOU
CrpaBeJJIMBOCTH.

Mepsbl rocyfapCTBEHHOW MNOAJEPKKHA TYPUCTUYECKUX MpPeANpUATHU
11eJ1eC006pa3Ho YBSA3aTh C NOJATBEPKAEHHBIM COO/I0leHUEM MUHUMAJIbHOTO
CTaHJApTa KayecTBa 3aHATOCTHU: 3JIEKTPOHHOU dopMasiu3anuen TpyJ0BbIX
OTHOLIEHUH, MPeACKa3yeMOCTbI0 paboyero BpeMeHH, OXBAaTOM OOY4YEHHUEM,
COoOJI0ZleHUeM OXpaHbl TpyJa M HaJM4yUMeM INpoleaypbl 006>KaJOBaHUS
aBTOMAaTHU3MPOBAHHbIX pelleHWH. Takas YCJIO0BHOCTb MOAJEPKKU MO3BOJIUT
chaesaTb  3KOHOMHUYECKHU BBITO/IHBIM OTBETCTBEHHOE noBeJleHrEe
paboToaaTess.

Ha ypoBHe mnpeanpusiTUM peKOMeHAyeTcCs NpUMeHATb ABOWHOU KPI-
KOHTYp, NpPHU KOTOPOM MNPOU3BOAUTENBHOCTh W CEPBUCHBIE pPe3yJbTaThbl
OLIEHUBAKTCA COBMECTHO C Ka4eCTBOM 3aHATOCTH. [lpakTuhueckas
peasu3anusi JAHHOTO MO/JXO0Ja MO3BOJIUT YMEHBIIUTb TPaH3aKLUOHHbIE
U3JEPKKU TeKy4eCTU U TMOBTOPHOTO HaWMa, MNOBBICUTb YCTOWYUBOCTH
KaJIpOBOTO f1/ipa U 00eCneyuTh Nepexo], OT KOJUYECTBEHHOTO pacllIUpeHUs
TypHU3Ma K Ka4eCTBEHHOMY U COIMAaJIbHO YCTOUYHUBOMY POCTY.
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AHHOTanma. B cratbe o6ocHOBaHa 1UpOBO-MIaTGOPMEHHAsA 3KOCHUCTEMA
ylnpaB/JeHUs 3aHATOCTbIO, KOMIIETEHIUSIMAU WU KayeCTBOM TpyZa B TYypPUCTUYECKOU
oTpaciu Y36ekucTaHa. AKTyaJbHOCTb HUCCJE[0BAaHUS OINpeJessieTcs IepexosoM
HAallMOHAJIbHOTO TypHU3Ma K MacuTabHod IubpoBOoM HHPPACTPYKTYpe, BKJIOYAIOIIEN
EfvHylo HanMoOHa/NbHYI0 NJIaTGOPMY, UCKYCCTBEHHBIM MHTE/JIEKT U aHalU3 OOJIbIIUX
JaHHbIX. [lokazaHo, 4TO UbpoBU3aLUsa CO3JAET YCTONYMBBIA 3KOHOMUYECKUUN 3D PeKT
TOJIBKO NpPU €€ pacnpoCTpaHEeHUU C KJIUEeHTCKUX CEPBHUCOB Ha TPYAOBble MPOLECCHI,
no/i60p pabOTHUKOB, Pa3BUTHE HABBLIKOB, [IJIAHUPOBAHHWE HATrPY3KU U 3aLUTY TPY/JOBbIX
npas. MeTogosiorus OCHOBaHa Ha OYHKIIMOHA/JbHO-UHCTUTYIUOHAJIbHOM
MOJIeJIMPOBAaHUH, [JEKOMIIO3ULIMA  OU3HEC-MPOLEeCcCOB, CpPaBHUTEJIbHOM  aHaJu3e,
NPOEKTUPOBAHMU KJIIOYEBbIX IOKa3aTeJel U PHUCK-OPUEHTUPOBAHHOM  MOAXO/IE.
[IpensioxkeHa apxuTekTypa, 06’beJuHsAOIAasA [UPPOBYIO HAeHTUDUKALMIO U e-onboarding,
MapKeTIJIEUC HaBbIKOB, IM1aTGOpMy MHKpoKBainpukauud, HWHU-nporHosupoBaHue
KaZ[pOBOM MOTPEOGHOCTH, ABOWHONW MOHUTOPHUHI pPe3y/JbTaTOB M KayecTBa 3aHATOCTH,
QJICOPUTMUYECKUU ayJUT, peecTp ale/UIANUHd U py4yHOHU IepecMOTp pelieHWH. HayyHasa
HOBH3HA 3aKJ/louyaeTcs B TPaAKTOBKe IJIaTPOPMbl KaK olepanydoHaJbHON IHUPPOBO-
TPYAOBOM HHPPACTPYKTYpbl, a He TOJbKO KaK KaHajla OOC/Iy>KMBaHUSl TYpUCTA.
Pazpa6otanpt KPI © KOHTyp ympaB/ieHYeCKOM  peaknuy, obecrnedyuBawoliye
pOBEPSEMOCTD TPYA03KOHOMUYECKOTO addexra. [IpensioxenHas Mo/Jieslb
npejjHa3HayeHa /JJisd NWJOTHOTO BHeAPEHUS B TYPUCTUYECKHUX KJACTepax U MOXKET
CNOCOGCTBOBATh CHUXKEHUIO HePpOopMalbHOr0 HailiMa, KaJ[poBoro AedUiuTa U COlMaabHO-
TPYAOBbIX PUCKOB.

KinwueBbie ciaoBa: nudposasg miaatdpopma, TYpUCTUYECKass OTpPaC/b, 3aHSATOCTD,
KOMIIETEHIIMHY, MapKeTIJIeMC  HaBBbIKOB, MUKPOKBaJU(PUKALMY, UCKYCCTBEHHBIN
VHTEJIJIEKT, a/ITOPUTMUYECKUHN ayJUT, yCTOUUMBOE Pa3BUTHE.

O‘ZBEKISTON TURIZMINING BARQAROR RIVOJLANISH OMILI SIFATIDA
BANDLIK VA KOMPETENSIYALARNI BOSHQARISHNING RAQAMLI-
PLATFORMA EKOTIZIMI
Ishanxodjayeva Dildora Aleksandrovna
Iqtisodiyot fanlari doktori (DSc)
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ilmiy darajasi mustaqil tadqiqotchisi,
G.V. Plexanov nomidagi Rossiya iqtisodiyot

universiteti Toshkent filiali
Annotatsiya. Maqolada O‘zbekiston turizm sohasida bandlik, kompetensiyalar va
mehnat sifatini boshqarishning ragamli-platformaviy ekotizimi asoslangan. Tadqiqotning
dolzarbligi milliy turizmning Yagona milliy platforma, sun’iy intellekt va katta ma’lumotlar
tahlilini qamrab oluvchi keng ko‘lamli ragamli infratuzilmaga o‘tishi bilan belgilanadi.
Ragamlashtirish barqgaror iqtisodiy samara berishi uchun u mijozlar servisidan tashqari
mehnat jarayonlari, xodimlarni tanlash, ko‘nikmalarni rivojlantirish, ish yuklamasini
rejalashtirish va mehnat huquqlarini himoya qilishni ham qamrab olishi zarurligi
ko‘rsatilgan. Metodologiya funksional-institutsional modellashtirish, biznes jarayonlarini
dekompozitsiya qilish, qiyosiy tahlil, asosiy ko‘rsatkichlarni loyihalash va riskka
yo‘naltirilgan yondashuvga asoslangan. Raqamli identifikatsiya va e-onboarding,
ko‘nikmalar marketpleysi, mikromalakalar platformasi, kadrlar ehtiyojini SI asosida
prognozlash, natijalar va bandlik sifatining ikki tomonlama monitoringi, algoritmik audit,
apellyatsiyalar reyestri hamda inson tomonidan gayta ko‘rib chiqishni birlashtiruvchi
arxitektura taklif etilgan. Model turistik klasterlarda tajriba-sinovdan o‘tkazish uchun
mo‘ljallangan.
Kalit so‘zlar: raqamli platforma, turizm sohasi, bandlik, kompetensiyalar,
ko‘nikmalar marketpleysi, mikromalakalar, sun’iy intellekt, algoritmik audit, barqaror
rivojlanish.

DIGITAL-PLATFORM ECOSYSTEM FOR EMPLOYMENT AND COMPETENCE
MANAGEMENT AS A FACTOR FOR SUSTAINABLE TOURISM
DEVELOPMENT IN UZBEKISTAN
Ishankhodjaeva Dildora Aleksandrovna

Applicant for the degree of
Doctor of Science (DSc) in Economics,

Tashkent Branch of Plekhanov Russian University of Economics
Abstract. The article substantiates a digital platform ecosystem for managing
employment, skills and job quality in Uzbekistan’s tourism industry. The relevance of the
study is linked to the transition of national tourism towards large-scale digital
infrastructure involving a unified national platform, artificial intelligence and big-data
analytics. Digitalization is shown to generate a sustainable economic effect only when it
extends beyond customer services to labour processes, recruitment, skills development,
workload planning and labour-rights protection. The methodology combines functional-
institutional modelling, business-process decomposition, comparative analysis, key
performance indicator design and a risk-based approach. The proposed architecture
integrates digital identification and e-onboarding, a skills marketplace, a micro-credential
platform, Al-based workforce forecasting, dual monitoring of economic results and
employment quality, algorithmic auditing, an appeals register and human review. The
scientific novelty lies in interpreting the platform as an operational digital-labour
infrastructure rather than merely a tourist-service channel. A KPI system and a
management-response loop are developed to verify labour-economic effects. The model is
intended for pilot implementation in tourism clusters and can contribute to reducing
informal hiring, skill shortages and social-labour risks.
Keywords: digital platform, tourism industry, employment, skills, skills marketplace,
micro-credentials, artificial intelligence, algorithmic audit, sustainable development.
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BBegeHue

Pa3BuTue TypusMma B Y30eKHCTaHe CONPOBOXAAETCA OJLHOBPEMEHHbBIM
pPOCTOM TYPUCTCKOTO MOTOKA, pacClUMpeHUeM NpeANpUHMMAaTe/IbCKOW 0a3bl U
nudpoBusanuerd cepBucoB. B 2025 roay crpany mnocetunaud 11,7 muH
MHOCTPAHHBIX TYPUCTOB, @ OOBEM YyCJAYyr MO MNPOXKUBAHUIO U TMHUTAHUIO
coctaBun 2269 TpaH cymoB [5; 6]. Yka3 Ilpesugenta Pecny6suku
Y36ekuctan Ne YII-87 opueHTHUpyeT OTpacib Ha YyCKOPEHHOE YBeJUYEeHUE
TYPUCTCKOIO MOTOKa U 3kKcmnoprta ycayr, a IlocraHoBaenue Ne [II1-348
npejycMaTpyUBaeT pa3BuTHe EJMHON HallMOHAJIbHOU NJIaTGOPMbI TYpU3Ma U
BHeJIpEHUE CHCTeMbl MUCKYCCTBEHHOIO HHTeJJIEKTA U aHa/av3a OO0JIbLIMX
JlaHHBIX [2; 3].

Gopmupyromasca nudpoBas HHQPPACTPYKTypa MNpPeUMyLIeCTBEHHO
OpPUEHTHpPOBAaHAa Ha KJMeHTa: OpOHHMpPOBaHWEe, OWIEeTbl, MapLIPYThHI,
perucTpayul M [EepPCOHAJIM3UpPOBaHHble  MNpeasoxkeHuUsA.  OpHakKo
YCTOWYUBOCTb TYpU3Ma 3aBUCUT He TOJIbKO OT CKOPOCTHU 0OCIY>KHMBaHMS, HO
MU OT CIOCOOHOCTM OTpacid CBOEBPEMEHHO HAaxXOAWUTb pPabOTHHUKOB,
NO/ATBEPKJAaTh HX KOMIETEHIMH, lepepacnpenessiTb TPYyA B MePUO/bI
CEe30HHbIX MUKOB, obecrneyrBaTbh GOPMaJLHOCTb HalMa WU NpPeAyNpexaaThb
neperpy3ky. CiegoBaTeslbHO, HalMOHaJibHasg  miaaTgopma  JIOJKHA
pa3BUBATbCd KakK IUPOBO-TPy0oBasg UHPPACTPYKTYypa, COEeAUHSAIOLIAs
TYPUCTCKHUE TOTOKU U TPY/IOBbIE PECYPChI.

lleab cTtaTbu — pa3paboTaTb QYHKUOHAJIbHO-UHCTUTYIUOHAJIbHYIO
apXUTEKTYPY  UUMPPOBO-MJIATGOPMEHHOTO  yIpaBJeHUsI  3aHSATOCTHIO,
KOMIIETEHUMSIMA W KauyeCTBOM TpyJAa B TYPUCTUYECKOW OTpacu
Y36ekucraHa. HaydyHas 3ajjaya cOCTOUT B mepexo/ie OT nepedyHsi [UPPOBbIX
CEPBUCOB K €MHOM OMNEepaLMOHAJIbHOW 3KOCUCTEME, TAe KaXKAbld MOAYJb
MMeEeT YNpaBJsieMblil 00bEKT, 0XKUJAEMbIU TPYJ03KOHOMHUYECKHUN 3QPEKT,
Habop KPI u MmexaHM3M orpaHu4eHus pUCKOB.

UccnenoBaTesibCkasi TUMNOTE3a 3aKJ/A4YaeTCsd B TOM, 4TO LUdpoBas
miaTgopMa CrnocobHa CHU3UTh TPAH3AKIMOHHBbIE U3JEPKKU U KaJpOBbIE
JiucObasaHCchl TypusMa TOJIBKO NPU OJHOBPEMEHHOM BbINOJHEHUH TPEX
YCJOBUM: HWHTErpandu JaHHbIX O CIOpoce W MNpeJJIOKEHUU HaBBIKOB,
BCTPOEHHOTO KOHTPOJISI KayecTBa 3aHSATOCTU M  aJTOPUTMHUYECKOU
NOJOTYETHOCTY aBTOMATHU3MPOBAHHbIX PEIIEHUM.

0630p /iIuTEepaTyphl 10 TEME

LIudpoBas TpaHcpopmanys TypusaMa TPaJULMOHHO HUCCAEAYeTCsl yepes
OHJIAWH-OpPOHUPOBAHWE, PEKOMEHJATesJbHble CUCTEMbI, aHa/MU3 CIpPOCa,
NepcoHa/JM3alldil0 W  NpPHMEHeHHWe  HCKYCCTBEHHOTO  MHTeJLJIeKTa.
CucreMaTtuueckut 0630p Nufez, Goémez-Pulido u Robina Ramirez
MOKa3blBaeT UIMPOKOE  MCIOJb30BaHME  MALIMHHOrO O0OOy4YeHUSI B
NPOTHO3UPOBAHUHM CIIPOCA, CerMeHTaldd KJUEeHTOB U ONTUMH3ALUU
onepauui [11]. Li et al. cBsAA3bIBAalOT reHepaTUBHbIM HCKYCCTBEHHBIN
MHTEJIJIEKT C U3MEHEHUEeM yNpaBJieHYeCKUX MPOLECCOB U HEOOXOJUMOCTbIO
HOBbIX Mojesied oTBeTcTBeHHOCTH [10]. Wu et al. moguyépkuBarOT poJb
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00JIbIIMX JAaHHBIX B TYPUCTHYECKOM MPOTHO3UMPOBaHMUHY, a Solano-Barliza et
al. cucteMaTHU3MpPYIOT pa3BUTHE peKOMeHJaTebHbIX cucTeM [12; 13].

3HAYMUTeJIbHO MeHbIle BHUMaHUA yJessdeTcd [UPPOBOMY yIPaBJIEHHUIO
TpyAOM. Mexay TeM aJrOpUTMHUYECKHE CUCTEMBbI CIIOCOOHBI OINpenAessaThb
rpaduKy, TeMn paboOThl, pacnpejfiejieHue 3aJa4 U OIeHKYy pPabOTHHKOB.
UccnepoBanume O03CP  dukcupyer  pacumimpeHre  aJrOPUTMHUYECKOTO
yopaBJeHUss U  HeoOXOJWMOCTb MPO3PAayHOCTH, OOBACHUMOCTU U
yesoBeyeckoro koHTpoJssg [9]. NIST Al Risk Management Framework
npejJjiaraeT paccMaTpuUBaTh yIpaBJeHUWe PUCKAMU HCKYCCTBEHHOTO
UHTeJ/IJIEKTa 4Yepe3 H3MepUMOCTb, MOJOTYETHOCTb M  IOCTOSHHBIU
MOHUTOPUHT [8]. Zhao, Yuan u Song mOKa3bIBalOT, 4YTO BOCHPUSATHE
reHepaTuBHOro MW paboTHMKaMu Typu3Ma MOXET CONPOBOXAAThCS
HEeraTUBHBIMU  TPYAOBBIMU  3dpdeKkTaMy, ecad  OpraHU3alMOHHasd
TpaHcdopMalys He obecriedruBaeT JOBEPUS U 3alAThI [14].

KitoueBbiM 3JIeMEHTOM pa3BUTUA HaBbIKOB CTaHOBSITCS
MUKPOKBaJIMPUKAUM — KOPOTKHE, NPOBepsieMble pe3yJibTaTbl 00y4YeHHs,
NO3BOJIIIOLIME OBICTPO 3aKpbIBaTb KOHKPETHBIM KOMIIETEHTHOCTHBIU
pa3pbiB. UNESCO nopuépkrBaeT HeOOXOAMMOCTb MPO3pPayvHbIX CTAHAAPTOB,
KayecTBa U MEPEHOCMMOCTH MHUKpPOKBainbukauyuu |[7]. [Jnasa Typusma,
XapaKTepHU3YIOILErocsi Ce30HHOCTbI0O U pa3HOOOpasveM CepPBUCHBIX pOJIeH,
MUKPOKBaJHU(PUKALLMOHHAsA MOJeJb CHOCOOHA COKpaTUTb Jiar Mexay
M3MEeHEeHUEeM CIpoca U NOArOTOBKOW PabOTHHUKA.

HanuoHnanbHble  ucciefoBaHUS  CBA3bIBAIOT  LUUQPPOBU3ALUI  C
NOBBILIEHMEM Ka4yeCTBa YeJI0BeUYEeCKOro KanvTajla U pa3BUTHEM HOBbIX pOpM
ynpasyieHus Tpyzaom [17]. BmecTe ¢ TeM coxpaHseTcs MeTOJ0JIOTUYeCKUHN
paspbiB:  1UPpPOBble  TYPUCTUYECKHE  CEPBUCHI, PBIHOK  Tpy/a,
npodeccuoHasibHasA NOATOTOBKA U 3alllMTa Pab0THUKA QYHKLMOHUPYIOT KaK
paszesibHble KOHTYphl. [lpeasaraeMasi skocucTeMa HamnpaBJieHa Ha HX
MHCTUTYLMOHAJIbHOE COeIUHEHUE.

MeTo0/10rUs UCC/Ie0BAHUS

B wucciesoBaHuu mnprMeHeHbl QYHKIIMOHAJbHO-UHCTUTYLHMOHAJIbHOE
MOJIeJIMPOBAaHUE, JEeKOMIO3UIUA LIUPPOBBIX M TPYAOBBIX MPOLECCOB,
CPaBHUTEJIbHBIA aHa/NU3 MEXAYHapOJHbIX MPAaKTHUK, MPOEKTUPOBAHHUE

KJII0Y€eBbIX NoKa3saTeJsieu U PUCK-OPUEHTUPOBAHHBIN OJXOL.
DyHKIMOHAJIbHBIM aHaJIU3 OTBeYaeT Ha BONMPOC, KAKMM 00beKTOM yIpaBJseT
KaXKJbll LUPPOBOM MOJYJib; HWHCTUTYLMOHAJbHBIA — KaKdhe IpaBa,

065S3aHHOCTH U M€XaHW3Mbl OTBETCTBEHHOCTH BO3HHUKAIOT Y TOCYJapCTBa,
paboTogaTessi, naTGopMbl U pabOTHHUKA.

WcXoqHBIMU [AaHHBIMH BBICTYyNUJIM OQUIUAJIbHbIE CTAaTUCTHYECKHE
MaTepyasibl MO TypusMy U cdepe yCayr, HOPMATHBHO-IPABOBble AKThI
Pecny6simku  Y36eKUCTaH, MeXAyHAapoJHble CTaHAAPThI yIpaBJieHUs
MCKYCCTBEHHBIM UHTEJIJIEKTOM U MUKPOKBaJMPUKALUSIMH, @ TAKXKe HayIHbIe
ny6JUKalUK 10 UUPPOBOMY TYpPHU3MY U AJTOPUTMUYECKOMY YIpaBJIEHHIO.
[lpepsnaraemass Mojiesib HUMeEeT MPOEKTHO-METOAUYECKHUNU XapaKTep W
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npeJiHa3HavyeHa JJis MUJIOTHOM anpoballMy; OHa He UHTEePNpPeTUpyeTcs Kak
y>Ke BHeIpEHHasdA CUCTEMa.

ApxuUTeKTypa CTPOUTCS MO TMPUHIMNY «JaHHble — pelleHue —
TPyAOBOH 3PPEeKT — KOHTPOJb — KOPPEKTUPOBKa». /[lid KaxzJoro
nMPpOBOr0o  UHCTPYMEHTA  ONpeJeslTCA  yIpaBJjseMbld  OOBEKT,
okuZaeMbl 3QQPEKT, BO3MOKHbIM pUCK U M3MepuMblii KPI. lleHTpasibHBIM
NpaBUJIOM  fABJSAETCA  JABOMHOM  MOHUTOPHUHI:  KOMMepUYecKue U
onepayUoOHHble  pe3yJbTaTbl OLEHUBAKTCA TOJbKO COBMECTHO C
$GOpMaNbHOCTBIO 3aHATOCTH, Ka4eCTBOM TIpadUKOB, OXBATOM OOy4YeHHEM,
TEKY4eCTbI0 U CIIPaBeIJIMBOCTbI0O aBTOMAaTU3UPOBAHHBIX peLIeHUH.

Kputepuii npuemsieMocTd UUPPOBOTO peleHUuss QopMyaInupyeTcs
cAeAyUKUM 00pa3oM: MOAYJb MOXKeT MacUITabUpOBaThCH, €CId yJIydllaeT
onepalOHHBIN NTOKa3aTesb P 1 0JHOBpeMeHHO He yXy/AlllaeT UHTerpaJbHYI0
OLleHKY KadecTBa 3aHATOCTHU Q. [Ipu yXylIeHUU KPUTHUYECKUX UHAUKATOPOB
— nepepaboOTOK, TEKy4YeCTH, YUCAa OOOCHOBAHHBIX aMNeISLMU WU JO0JHU
He(pOpPMaJIbHOTO HakkMa — CHUCTEMaA J0/>KHAa aBTOMAaTHU4YeCKHM MHULUHUPOBATh
yIpaBJIeHYECKUH [TIEPECMOTP.

AHanu3 U pe3yJibTaThl

[Ilpepnaraemas 1nudpoBo-mIaTGOpMeHHAss IKOCHCTEMA BKJIKOYAET
B3aMMOCBSI3aHHble MOJYJIM, OXBaTbIBAalOL[We TMOJHBbIA LUKJI [JBWXKEHUS
pabOTHMKA M KOMIETEeHLUUHW B TypuUcTUYecKoW oTpacau. Ludposas
uaeHTUPUKauusa u e-onboarding ob6ecneynBarT ¢GoOpMaJbHbIA BXO0J B
CUCTEMY; MapKeTIJIENC HaBBbIKOB COMNOCTABJSET KOHKPETHble 3aJayd C
IO/ TBEPKAEHHBIMA KOMIETEHLMSAMY; IaTGopMa MHUKPOKBAJIUPUKALUU
COKpaljaeT BpeMda IoArotoBky; HMU-nporHosupoBaHue  CBA3bIBaeT
TYPUCTCKUE TOTOKU C KaJ[pOBOM NOTPEOHOCTHIO; ABOMHOW MOHHUTOPUHT U
aJITOPUTMUYECKUHN ayIUT OTPAHUYMBAIOT PUCK JlerpaZaliiu TPyAa.

HayyHo-npuk/iaiHasg LEHHOCTb MOJleJId 3aKJ/JI4YaeTcsd B OTKase OT
JIOJDKHOCTHOTO NPUHIMIA KaK eJUHCTBEHHOr0 MeXaHM3Ma CONOCTaBJIEHUS
cupoca U npepaJjiokeHUss Tpygza. Typuctuydeckoe npeanpusitTue GpopMUpPYET
3alpoC He TOJIbKO Ha JOJLKHOCTb, HO W Ha Habop 3aja4, TpebyeMmble
MUKPOKBaJIMPUKALUHY, TEPUOJ, U PEXUM 3aHATOCTU. PaBOTHUK mnoJiy4yaeT
nuppoBod NpodUIb  HABBIKOB, NOATBEPXKAEHHBIK OOy4YeHHEM U
NpPaKTUYECKUMHU pe3yJbTaTaMH. Jto N03BOJISIET YCKOPUTD
BHYTPUOTPACJEBYID MOOWJIBHOCTb, YMEHBUIUTb NOBTOPHBIA HaWM U
MCI10J1b30BaTh MeXCe30HHbIE BO3MOKHOCTH 3aHATOCTH.

udpoBas ugeHTuduKauus He 0/HKHA OTPAaHUYUBATHCSA perucTpanuen
Typucta. B Tpy#soBoM KOHType oOHa obecneydBaeT IPOBepPsiEMOCTb
paboTojaTesisi, 3JIeKTPOHHOE 0pOpMJIEHME OTHOLIEHUH, PUKCALUI0 JOMyCKa
K paboyeMy MeCTy W TMpPUBSAZKY pabOTHUKA K MOATBEPKAEHHBIM
KBa/MpUKauuaM. /Iy 3aluThl NpaB HEOOXOJUMO MNPUMEHATb MNPUHIHUI
MUHUMH3ALUU JAHHBIX: IUIaTGOpPMa COOMpPAET TOJbKO T€ CBeleHUSs, KOTOPhIE
HeNoCpe/ICTBEHHO TPEOYIOTCA [1J1sl 3aHSATOCTH, 00y4eHUs U 6€30NacHOCTH.
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Taosmna 1

[IpukaagHass apxuTeKTypa UG poBo-IIaTGOPMEHHOT0 yIIpaBAeHUS
TPY/ZOM B Typr3Me

Mopayb YnpasiisieMblii OxxupaeMbIi
0GbEKT apdekT
Hudposas Q®opmanusanusa CokpalleHue
ueHTUOUKANKM  BXOJA BpeMeHU
saue- paboTHUKA U odopmieHHs,
onboarding npeAnpUusaATUs CHIDKEHUE
HedOpMaJIbHOTO
HakMa
MapkeTnieic ConocraBnenve bricTpoe 3aKkpbITHE
HaBBbIKOB 3a7a4 U BaKaHCHH,
MOATBEPXKAEHH  MeXKJacTepHas
bIX MOOGUJIBHOCTh
KOMIIeTeHIUH
[lnatdopma YckopeHHoe CokpauieHue
MUKpPOKBa/JMPU  BOCHPOU3BOJCT KOMIIETEHTHOCTHOT
Kalun BO IPUKJIAAHBIX O Jlara ¥ 3aTparT
HaBbIKOB ajanTauuu
HH- KazpoBas CHMKeHMEe
NPOTHO3UPOBAaH MOTPEOGHOCTb, Jedunnra u
ue CMeHBbI U IPOCTOEB, TOYHOE
3arpyska MJIaHUPOBaHUE
JIBoMHOM JxoHoOMUYeCKHM PaHHee BbIsiBJIeHUE
MOHUTOPHHT ¥ pe3yJbTaT U He6J1aronpusATHBIX
KayecTBO TPY/AOBBIX
3aHATOCTH NocCJIeACTBUU
AnroputMudeck JlobpocoBecTHO [Ipo3padyHOCTS,
WU ayIuT U CTb YyeJIOBeUYEeCKU N
aneJssLuU aBTOMATU3UPO  KOHTPOJIb U
BaHHBIX BOCCTAaHOBJIEHUE
pelleHU 1pas
HcmouHuk: cocmassieHo asmopoM
UHCMUMYyYUuoHA/1bHO20 .MO()B./IUPOBCIHUH

ynpas/aeHust mpyoom.

OCHOBHOM pUCK

KiarwuyeBbie KPI

N36bITOYHBIA Bpewms#a
c6op perucTpanuuy;
nepCcoHaNbHbIX JloJis e-
JIaHHBIX JIOrOBOPOB; A0J15
1001107 G103
PeliTuHroBas CpoK 3aKphITHSA
JUCKPUMUHALMS BaKaHCUU; A0Js
Y UCKJIIOUEHUE COBNaJleHUM
PaboOTHUKOB HaBBIKOB; J0JIs
MOBTOPHOTO
HaliMa
@®opmanuzauusa  OxBaT
06y4yeHHUs 6e3 00y4YeHUEM;
peasibHOTO 3aBepuieHUe
pe3yJbTaTa MoJayJiel;
NoATBepXKJeHue
HaBBIKOB Ha
paboyeM MecTe
CkpbiTas To4yHOCTB
MHTeHcudUKallM MPOrHO3a;
s TpyJa u CBEPXYPOYHBIE;
HeCcTaOUJIbHbIE npeacKa3yeMoCThb
rpaduku rpaduKoB
[Tepexoc KPI B BbipaboTka;
[0JIb3y BbIyCKa =~ POpMasIbHOCTh;
Y IpOJiax TEKy4eCTb;
»KaJIOOBI; OXBaT
00y4yeHUEM
Henpospaunocts  Yucio
Mo/JieIu U aneJuUIIUK; A0
GUKTUBHBIN PYYHBIX
nepecMoTp epecMOTPOB;
W3MEHEHHbIE
pelleHUs;
MOJIHOTA
NpOTOKOJIa
Ha O0cHogse (YHKYUOHA/IbHO-
yug@poswvix UHCMPYMEHMOo8

MapkeTnJjieic HaBbIKOB M MHKPOKBaJUPUKAIUK O0Opa3ywT sApO
3KoCUCTeMbl. B oT/inyve OT O0OBIYHOW OUPXKKM BaKaHCUM, MapKeTIJIeic
onepupyeT 3aZjladaMM U HaBblKaMH, a He TOJIbKO Ha3BaHUSIMU JIO/DKHOCTEH.
MukpokBasiupUKalUs JOPKHA BKIKOYATh ONMMCAHUE pe3yJbTaTa 00y4YeHus,

00BEM,

OopraHM3alUI0-IPOBak/iepa,

Ccroco6

OLlEHKH U

BO3MOXHOCTb

NpoBepKU paboToaaTesieM. Takasg apxXUTeKTypa co3[aéT LUPPOBOU cJes
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BOCIIPOM3BO/ICTBA 4Y€JI0BEYECKOTO KalWTajla U M03BoJssAeT (GOpMUPOBAThb
KJIaCTepHbIU 3aKa3 Ha KOMIIeTEHI[UH.

WU-Mopysb NpPOTHO3MPOBAHUSA UCHOJIb3yeT JAaHHble O TYPUCTCKUX
MOTOKAaxX, CE30HHOCTH, 3arpy3ke 00'b€KTOB U CTPYKType cnpoca AJisi OLLeHKU
KaZ[poBOM NOTpeObHOCTU. Ero nmpuMeHeHUe CcOCOOHO COKPATUTb MPOCTOU U
KaZ[pOBbIM  JepULIUT, HO TpebyeT BCTPOEHHBIX OrpPaHUYMUTeEJIeN:
MUHUMaJbHOIO TOPU30HTA yBeJOMJeHHsA O TrpaduKe, KOHTPOJA
CBEPXypPOYHBIX, JONYCTUMOW HHTEHCUBHOCTHU U 3allpeTa Ha aBTOMAaTHU4YeCKOe
yXyJAlleHue ycA0BUM 3aHATOocTU. UM pomxkeH mnpejsaraTb BapuaHT, a
OKOHYaTeJIbHOE pellleHde B CUTyalUsX, 3aTparuBallluxX NpaBa pabOTHUKA,
Jl0JIKHO COXPaHATBCS 32 YIIOJTHOMOYEHHBIM Y€JI0OBEKOM.

AnropuTMuyYeckass ~ NOJOTYETHOCTb  oOecreyrMBaeTCsd  KYpHaJoM
pelieHUM, OOBSICHEHMEM OCHOBHBIX (AKTOPOB, PEEecTpPOM anesuIsiLud U
py4yHbIM 1nepecMoTpoM. [loJHBIA NPOTOKOJ  pelleHUs  MO03BOJISIET
onpese/NUTb, Kakue JaHHble HCIO0Jb30BaJluCh, KAaKOW pe3yJbTaT ObLI
NoJydyeH U KeM OH Obl1 NOATBEPXJAEH. JTO IMpeBpallaeT ayAuT U3
TEeXHUYeCKON NPOBEPKU TOYHOCTHU MOJEJIU B UHCTUTYT 3allUThl pA60THUKA U
Jl0Bepus K naTdopmMe.

Mtk DOWRAT I siaai bt 1
WADPCAOR CHaN Ol wasi ks

Jlasinbse 0 PoTosAx LWSOORAR MOSKTOZAKA NN |
. > » MapweTnnedc HanuKkoa
BANINCHAX, MOBMKAX K Tpyae ¥ e.onboarding | P

\
\
h\rl OPMTMITHECKAR S INT, - JHodmon "”’-‘{!.'5.7*1"‘:’ ‘ = I'an_rurp_n_hezg_—__geusw. ‘ bv-l'(-yv:-m;mﬁm-.w
anen »\an W pyeal NepacHoTp | PRIYINTAT + KAURCTRO TPYAD I CNEs 1 MODHALMOCTI ‘ WALPORON NOTReBHOCT
1

anropuTMa, rpagexon, obyvenun, KPI n MaapToR

L P

Ynpasnewueckan

P ( 2 stk

€ noc

P

PucyHnok 1. Konryp uudpoBo-mjaatrpopmMeHHON IKOCUCTEMbI U
ynpaBJeH4YeCKO 0OpaTHOM CBS3U
HcmouHuk: cocmas/ieHO agmopoMm.

OO6cyxaeHUe pe3y/IbTaTOB
[IpesioxkeHHass MoZiesib OTJIMYAETCS OT CYUIeCTBYIOIIMX MOJX0J0B TEM,
4YTO 00'beIUHSET KJIUEHTCKUN U TPYAOBOU KOHTYpbl [UdpoBOro Typusma. B
TPaAUIMOHHOW JIOTMKE IaTdopMa ONTHMU3SHUPYET OPOHUPOBAHUE U
NOTPeOUTE/NbCKAM MapuIpyT; B aBTOPCKOM JIOTUKE OHAa OJHOBPEMEHHO
ynpaBJjsieT BOCIPOU3BOACTBOM HAaBBIKOB, (GOPMaJbHOCTbI 3aHSATOCTH,
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KaZ[pOBOM MOOWJIBHOCTBIO M KayeCTBOM TpyZa. Takasgd UHTerpanusa
NO03BOJIIET CHU3UTb TpPAH3aKUUOHHbIE M3JEPKKHA MOHUCKA, MPOBEPKHU
KOMIIeTEHLIMU U IOBTOPHOT0 HanuMa.

JKocucTeMa Takxe GOpMHUPYET HOBBIM MeXaHU3M MeXXBeJOMCTBEHHOU
KoopavHauuu. KoMuTeT mo TypusMy 3aZaéT oTpac/ieBble CTaHAAPTHI U
MHTErpupyeT JJaHHble O IOTOKAaX; OpraHbl TPy/a U 3aHATOCTU 06eCleYnuBaloT
IpPaBOMEPHOCTb TPYZAOBbIX OTHOIWIEHUW U KOHTpPOJb ¢opMaau3anuy;
obpa3oBaTesIbHbIE OpraHu3anuu BBINYCKAIOT npoBepsieMble
MUKpOKBaJubUKaLUM; paboTojaTe/d MepejaloT JaHHble O 3ajavax,
rpapuMKax U  pe3yJbTaTax; perdoHajJbHble OpraHbl  aJanTHUPYIOT
MHCTPYMEHTHI K KJIaCTepHOU cnelraausanuu. [Ipyu aTom efuHble CTaHAAPTHI
J@HHBIX JO/DKHBlI COYEeTaTbCAd C pa3rpaHUYeHUMeM [JOCTyna U 3aljdTOH
nepcoHaJbHON MHOPMaLUH.

Puck nudpoBoro HepaBeHCTBA TpebOyeT COXpaHEHUs aJlbTepHATHUBHbBIX
KaHa/JOB JOCTyna [JJs MaJblXx HNpeAlNpUATHA HU  PabOTHUKOB C
HeJOCTaTOYHbIMU LUPPOBBIMU HaBblkaMu. [lnatrdopma He pgoskHa
CTAaHOBUTbCSA 00s13aTeJIbHbIM OapbepoM BXOJa Ha pblHOK. Heo6XxouMbl
KOHCY/JIbTallMOHHbIE  I|€HTPbl, MOOWJbHbIA  HUHTepPENC, [OCTYMHbIE
nporpaMMbl LUQPPOBOM TPAaMOTHOCTU U BO3MOXXHOCTb KOPPEKTHUPOBKHU
OLIMO60YHOTr0 IUPPOBOro NPoPUIs.

OrpaHryeHUEM UCCAeJOBAHUSA ABJISIETCS NPOEKTHBIA XapaKTep MOJeau
U OTCYTCTBUE pe3yJbTaTOB e€ MOoJHOMacIITabHOU ampobauud. IlosTomy
3G deKTUBHOCTb MOAY/IEN A0/KHA MOATBEPXKAATHCA B IUJIOTHOM peXHMMe Ha
OTpaHUYEHHOM 4YHCJe TYPUCTUYECKUX KJacTepoB. MacmtabupoBaHue
JIOMyCTUMO TOCJ€e He3aBUCHMOHM OLIEHKHU BJIUSIHUSL HAa CKOPOCTb 3aKpPbITUSA
BaKaHCUM, QopMasM3alUI0 3aHATOCTH, KadyeCTBO TIpaduKoB, OOyYeHMUE,
TEKY4YeCTb Y UMCJIO CIIOPHbBIX aJITOPUTMHUYECKUX PELIEHUH.

3aK/Il04eHve U npeasoKeHuA

lludpoBas TpaHcdopMauuss Typu3Ma MpUOOpETaeT YCTOWYUBBIN
5KOHOMMUYECKUU CMBICJI TOJIBKO TOr/Ja, KOTJA OHAa paclpoCTpaHseTcs Ha
ynpaBJieHue TPYJAOM M 4YeJioBeYeCKUMM KamuTaloM. EnuHas HauuoHasbHas
miaatdopMa Typu3Ma MOXKET CTaTb HWHQPPACTPYKTYpOHl KOOpAMHALUU
3aHSATOCTH, €CJIU €€ apXUTEKTypa OyAeT AoNoJIHeHa MOAY/IsAMU e-onboarding,
MapKeTIJIeCOM HaBbIKOB, MUKpOKBainpukauusamu, UM-nporaosvpoBaHuem
M MeXaHU3MaMU aJrOPUTMUYECKOUN MOJOTUETHOCTH.

JlJ1s1 IpaKTU4YeCKOro BHeJpeHUs NpeJJjlaraeTcsi peaju30BaTh NUJIOTHBIN
nakeT B TYPUCTUYECKUX KJacTepaX C pas3/IMYHOM Ce30HHOCTbI U
cneuuanusanuei. Ha nepBoMm atane Heo6X04UMO yTBEPAUTb MUHUMaJbHBIN
HabOp AaHHBIX U CTAaHJAPT MUKPOKBaJIMPHUKALUKA; HA BTOPOM — 3alyCTUTh
COMOCTaBJIeHUEe 33/jad4 W HaBBIKOB, NPOTHO3MpPOBaHUE MOTPEOHOCTU WU
ABoMHYyH nmnaHesb KPI; Ha TpeTbeM — TpOBeCTU He3aBUCUMbIN
aJITOPUTMUYECKUN U COLMAJNBbHO-TPYAOBOM ayJAUT U NPUHATH pelleHHe O
MaclITabUpPOBaHUU.
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Mepbl rocyfjapCTBEHHOU MOALEPKKHA U LUPPOBbIE MNpPEeUMyILlecTBa
m1aTPopMbl  LieJlecCO0Opa3HO  MNPeAOoCTaBJSATh  NPEeANpPUATUSM  NPU
NO/ATBEPKAEHHOW 3JEKTPOHHOW QOopMaJv3alUuU 3aHATOCTH, y4acTUU B
NOJrOTOBKE KaJZ[pOB, COOJIIOJEHUM TPeOOBAaHMWM OXpaHbl TPyZa U Iepenaaye
00€e3/IMYEHHbIX JAaHHBIX /[JI1 MOHUTOPHHrA. IJTO IMO3BOJIUT CBS3aTh
3KOHOMMYECKHE CTUMYJIbl C OTBETCTBEHHBIM NIOBeleHUEM paboToaTels.

BHe peHUe npeyi0KeHHOU 3KOCUCTEMBI MOXKET COKPAaTUTb KaZIpOBbIN U
KOMIIETEHTHOCTHBIM Jlar, CHU3WUTb HepOpMaJibHbI HaWM, MOBbICHUTH
NpO3pavyHOCTb  paclnpefieieHUs] Harpyskd UM 00eCledyuTb paHHee
npeaynpex/jeHue CoOlUaJbHO-TPYAOBBIX PHUCKOB. TeM caMbIM 1dpoBas
miaTgopMa CTAaHOBUTCA He BUTPUHOM TEXHOJIOTUYECKUX peLIeHUul, a
MHCTUTYTOM  YCTOWYHMBOTO pPa3BUTUA TYPUCTUYECKOW OTpacJud H
4YeJI0BEYECKOT0 KaluTasia Y36eKUCTaHa.
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ISH BILAN BANDLIK SIYOSATI NATIJADORLIGINI BAHOLASH: ISHGA
JOYLASHTIRISHDAN 6 VA 12 OYLIK BARQAROR MEHNAT
NATIJASIGACHA
Abdumuxtarov Anvarjon Akramjonovich
G.V. Plekhanov nomidagi Rossiya iqgtisodiyot universitetining Toshkent
filiali mustagqil izlanuvchisi
E-mail: info@reu.uz

Annotatsiya. Maqolada ish bilan bandlik siyosati natijadorligini ma’muriy tadbirlar
soni emas, fuqaroning ishga joylashgandan keyingi barqaror mehnat natijasi orqali
baholash metodikasi taklif etiladi. Tadqiqotning maqsadi o‘qitilgan yoki ishga yo‘naltirilgan
shaxsni 3, 6 va 12 oy davomida kuzatish, rasmiy ish, ish joyini saqlash, daromad, malakaga
moslik, ijtimoiy kafolat va ish beruvchi qoniqishini boshqaruv indikatorlariga
aylantirishdir. Strukturaviy-dinamik, institutsional, natijalar zanjiri va indikatorli tahlil
usullari qo‘llanildi. 2020-2025-yillarda ishsizlik 10,5 % dan 4,8 % gacha kamaygani,
o‘rtacha ish haqi 2 673,3 ming so‘mdan 6 376,7 ming so‘mgacha oshgani va kambag'allik
58 % gacha pasaygani sharoitida norasmiy ish bilan bandlikning yuqori ulushi sifat
monitoringini zarur qilishi ko‘rsatildi. Milliy, hududiy va mahalla darajalari uchun KPI
matritsasi, kuzatuv sikli va dasturlarni qayta loyihalash qoidalari ishlab chiqildi. Taklif
etilgan metodika natijadorlikni ishga joylashtirish faktidan mehnat natijasining 6 va 12 oy
saglanishiga ko‘chiradi.

Kalit so‘zlar: ish bilan bandlik siyosati, natijadorlik, 6 oylik monitoring, 12 oylik
monitoring, barqgaror ish o‘rni, rasmiy mehnat, daromad, malakaga moslik, KPI

EVALUATION OF THE EFFECTIVENESS OF EMPLOYMENT POLICY:
FROM PLACEMENT TO SUSTAINABLE LABOR OUTCOMES AT 6 AND 12
MONTHS
Abdumukhtarov Anvarjon Akramjonovich
Independent Researcher of the Tashkent Branch of Plekhanov

Russian University of Economics
Abstract. The article proposes an outcome-based method for evaluating employment
policy by tracking individuals 3, 6 and 12 months after training or placement. The
framework measures employment formality, job retention, income change, skill matching,
social guarantees and employer satisfaction. Using Uzbekistan’s 2020-2025 labour-market
dynamics, the paper shows why declining unemployment alone is insufficient when
informal employment remains substantial. A KPI matrix, a national-regional-mahalla
allocation of responsibilities and programme-redesign rules are developed. The method
shifts public management from counting services and placements to verifying whether a
formal, adequately paid and skill-matched job is retained for 6 and 12 months.
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Keywords: employment policy, outcomes, 6-month monitoring, 12-month
monitoring, job retention, formal employment, income, skill matching, KPI

OLLEHKA 3®®EKTUBHOCTHU IIOJIMTUKHU 3AHATOCTHU: OT
TPYJIOYCTPOVCTBA /10 YCTOMYHBOTO PE3YJIbTATA TPYJA YEPE3 6
U 12 MECSALIEB

A6aymMyXTapoB AHBap>KOH AKPaM>KOHOBUY
CamocTosATeNbHBIN cCOUCKaTe b TalmkeHTCKOro punana Poccuiickoro

3KOHOMMUYECKOro yHuBepcuteTa uMeHH I'.B. [lnexaHoBa
AHHoTanuAa. IlpeasioxkeHa MeTOJMKA OLEHKHM pPe3yJbTaTUBHOCTH MOJUTHUKU
3aHATOCTH [0 YCTOMYUBOMY TPYAOBOMY pe3yJsbTaTy 4depe3 3, 6 U 12 MecAnes mnocJe
00y4yeHUs] WJIWM TPYAOYyCTpoHcTBa. MeToJMKa BKJ/OYAaeT OQPHUIIMAIbHOCTb 3aHSATOCTH,
COXpaHeHHe paboyero MecTa, JAUHAMHUKY [J0X0/la, COOTBETCTBUE KBaJUPUKALUHY,
colMajibHble TapaHTHU U YJOBJETBOPEHHOCTb paboTojaress. PaspaboTaHbl MaTpuia
KJIOYeBbIX  [OKas3aTesel, pacnpefeseHue  QYHKUUH  MeXJy  HalMOHaJIbHBIM,
pervoHa/JibHbIM M Maxa/UIMHCKHMM YPOBHSIMM M IpaBuJIa llepecMoTpa nporpaMm. [loaxon
3aMeHsleT y4YéT KOJIM4eCcTBa MEepONpPUATUM OLEHKOM KOHEYHOro pe3yjbTaTa MAJfd
paboTHUKa, paboTojaTeJisl, CEeMbU U pervoHa.
KiroueBble c10Ba: NMOJIMTHUKA 3aHATOCTH, Pe3yJbTaTUBHOCTb, MOHUTOPUHT 6 U 12
MecsilleB, yCToM4YuBOe paboyee MecTo, OQUIMaNbHBIA TpPYA, [A0X0J, COOTBETCTBUE
KBaJIMPUKALUHU

Kirish

Davlat ish bilan bandlik dasturlari ko‘pincha faoliyat ko‘rsatkichlari bilan
baholanadi: ro‘yxatga olingan ish izlovchilar, taklif etilgan vakansiyalar,
o‘qitilgan fuqarolar, berilgan yo‘llanmalar, ajratilgan subsidiya yoki ishga
joylashtirilganlar soni. Bu ko‘rsatkichlar xizmat ko‘rsatish hajmini ko‘rsatadi,
lekin yakuniy ijtimoiy-iqtisodiy natijani to‘liq ochmaydi. Fuqaro ishga
kirganidan so‘ng ish joyida gancha vaqt qoldi, daromadi oshdimi, mehnat
shartnomasi rasmiy bo‘ldimi, o‘qigan kasbi bo‘yicha ishladimi va oilaning
kambag'allik xavfi kamaydimikan - ana shu savollar siyosat natijadorligini
belgilaydi.

O‘zbekistonda 2020-2025-yillarda ishsizlik, ish haqi va kambag‘allik
ko‘rsatkichlarida sezilarli ijobiy siljish kuzatildi. Miqdoriy natijalar
yaxshilangani sayin siyosatning keyingi vazifasi ish o‘rinlarining rasmiyligi,
barqarorligi va daromadliligini oshirishga ko‘chadi. Norasmiy ish bilan
bandlikning saqlanib qolishi, o‘qitish bilan ishga joylashish o‘rtasidagi uzilish
va hududiy kasbiy nomuvofiglik natija monitoringining yangi tizimini talab
etadi.

Magolaning maqgsadi ishga joylashtirish faktidan 6 va 12 oylik barqaror
mehnat natijasigacha bo‘lgan kuzatuv metodikasini ishlab chiqishdir.
Tadqiqot savoli shunday qo‘yiladi: ish bilan bandlik dasturi qachon real
natijali deb hisoblanishi va ushbu natija gaysi indikatorlar bilan, qaysi
darajalarda hamda qaysi muddatlarda tasdiglanishi kerak?
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Mavzuga oid adabiyotlar sharhi

Klassik va zamonaviy mehnat nazariyalari ish bilan bandlikni faqat
ishlayotganlik maqomi bilan cheklamaydi. Inson kapitali yondashuvida ta’lim
va ko‘nikma daromad hamda unumdorlik orgali iqtisodiy gaytim beradi
(Becker, 1964; Schultz, 1961). Institutsional yondashuv rasmiy shartnoma,
huqug, ijtimoiy kafolat va ishonchni mehnat natijasining zarur sharti sifatida
ko‘radi (North, 1990). Munosib mehnat konsepsiyasi esa mahsuldorlik,
adolatli daromad, xavfsizlik va ijtimoiy himoyani birgalikda baholaydi
(International Labour Organization, 2024).

Mehnat bozori iqtisodiy zarbalarga faqat ishsizlik orgali emas, ish haq;i,
ish vaqti, kadrlar aylanishi va norasmiy shakllar orgali ham moslashadi
(Kapelyushnikov, 2023). Shu sababli ishsizlik darajasining pasayishi ish bilan
bandlik sifatidagi barcha o‘zgarishlarni to‘liq aks ettirmasligi mumkin. Ish
sifati va mehnat hayoti sifati xarid qobiliyati, unumdorlik, bargarorlik va
xodim qoniqishi bilan bog‘liq (Bobkov and Chernykh, 2023).

Ko‘nikmalar bilan korxona unumdorligi o‘rtasidagi bogliglik ishga
joylashtirishdan keyingi kuzatuvni aynigsa muhim qiladi (Criscuolo et al.,
2024). Texnologiyalar kasblarning nomini emas, vazifalar tarkibini
o‘zgartirayotgan sharoitda xodimning moslashuvi va uzluksiz o‘qishi mehnat
natijasining saqlanishiga ta’sir qiladi (Autor, 2024; Deming, 2024).
O‘zbekiston bo‘yicha xalgaro baholashlar kasbiy ta’limni ish beruvchi talabi va
real ishga joylashish bilan bog‘lash zarurligini ko‘rsatadi (Asian Development
Bank, 2022; World Bank, 2025).

Tadqiqot metodologiyasi

Tadqiqot strukturaviy-dinamik, institutsional va natijalar zanjiri tahliliga
asoslandi. Natijalar zanjiri davlat resursi va xizmatini besh bosqichda ajratadi:
kirish resurslari, faoliyat, bevosita mahsulot, oraliq natija va yakuniy ta’sir.
Masalan, kursga ajratilgan mablag’ - resurs; kursni o‘tkazish - faoliyat;
o‘qishni tugatganlar soni - mahsulot; rasmiy ishga kirish va 6 oy qolish -
oralig natija; daromadning barqaror o‘sishi va kambag‘allik xavfining
kamayishi - yakuniy ta’sirdir.

Kuzatuv birligi sifatida dastur ishtirokchisining individual mehnat
trayektoriyasi qabul qilindi. Boshlang‘ich holat TO da gayd etiladi; T3 - 3 oyda
erta ogohlantirish; T6 - 6 oyda o‘rta muddatli barqarorlik; T12 - 12 oyda
yakuniy natija. Natija indikatorlari ma’muriy manbalar, ish beruvchi
ma’lumoti va gisqa qayta aloga so‘rovi orqgali tekshiriladi. Maxfiylik uchun
hisobotlar hudud va guruh kesimida agregat qilinadi.

Metodika bitta umumiy reytingni shakllantirishga emas, natijaning qaysi
bo‘g'inida wuzilish yuz berganini ko‘rsatadigan ko‘rsatkichlar paneliga
mo‘ljallangan. Bu muhim, chunki bir dastur rasmiy ishga joylashtirishda
yaxshi, lekin ish haqi yoki malakaga moslikda zaif bo‘lishi mumkin. Boshqaruv
chorasi aynan zaif bo‘g‘inga yo‘naltiriladi.
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Tahlil va natijalar
2020-2025-yillar dinamikasi ish bilan bandlik siyosatining miqdoriy
natijalari yaxshilanganini ko‘rsatadi. Shu bilan birga, norasmiy ish bilan
bandlik ulushi 2025-yilda ham 38,0 % atrofida qolishi natijaning sifat
tarkibini alohida kuzatish zarurligini bildiradi. Statistik qatorlar dastlabki yoki
metodologik qayta ko‘rib chigiladigan ma’lumotlarni oz ichiga olishi mumkin;
shu sababli monitoringda versiya va yangilanish sanasi majburiy rekvizit

bo‘lishi kerak (1-jadval).
1-jadval

O‘zbekistonda ish bilan bandlik siyosati natijadorligini sifat

jihatdan monitoring qilish zarurati
Yil Ishsizlik, O‘rtacha ish Kambag‘allik, Norasmiy ish YAIM, trin

% haqi, ming % bilan so‘m
so‘m bandlik, %

2020 10,5 26733 11,5* 42,8 705,1
2021 9,6 3214,8 17,0 43,8 861,2
2022 8,9 3882,2 14,1 39,6 1041,9
2023 6,8 4561,9 11,0 39,0 1261,8
2024 5,5 5360,9 8,9 37,9 1535,4
2025 4,8 6 376,7 5,8 38,0 1849,7

Manba: Ozbekiston Respublikasi Milliy statistika qo‘mitasi, milliy barqaror rivojlanish
indikatorlari va dissertatsiya uchun shakllantirilgan ma’lumotlar bazasi asosida muallif
tizimlashtirishi. *2020-yil kambag‘allik ko‘rsatkichi keyingi metodologiya bilan to'liq
tagqoslanmasligi mumkin.

Jadvaldan ko‘rinadiki, ishsizlikning 10,5 % dan 4,8 % gacha pasayishi,
o‘rtacha ish haqining 2,4 baravarga yaqin oshishi va kambag‘allikning 5,8 %
gacha kamayishi sezilarli natijadir. Biroq norasmiy ish bilan bandlikning
uchdan bir gismdan yuqori darajada qolishi mehnat shartnomasi, ijtimoiy
ajratma va huquqiy himoyani natijadorlik mezoniga aylantirishni talab qiladi.
Ishga joylashtirilgan shaxs norasmiy, juda past haq to‘lanadigan yoki qisqa
muddatli ishga kirsa, ma’'muriy ko‘rsatkich qayd etilishi mumkin, biroq
siyosatning iqtisodiy va ijtimoiy natijasi to‘liq namoyon bo‘lmasligi ehtimoli
mavjud.

Taklif etilayotgan metodikada ishga joylashtirish natijasi to‘rtta holatga
ajratiladi. Birinchi holat - ro‘yxatdagi natija: yo‘llanma berilgan yoki ishga
qabul qilingan. Ikkinchi holat - tasdiqlangan rasmiy natija: shartnoma va
ijtimoiy ajratma mavjud. Uchinchi holat - bargaror natija: ish 6 oy saqlangan,
daromad muntazam va xodimning malakasiga kamida gisman mos. To‘rtinchi
holat - rivojlantiruvchi natija: ish 12 oy saqlangan, real daromad oshgan,
malaka rivojlangan va oilaning kambag‘allik xavfi kamaygan (1-rasm va 2-
jadval).
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1-rasm. Ishga joylashtirishdan 12 oylik barqaror mehnat
natijasigacha monitoring sikli
Manba: Muallif tomonidan ish bilan bandlik dasturlarining natijalar zanjiri
va 3/6/12 oylik kuzatuv mantiqi asosida ishlab chiqilgan.

2-jadval
6 va 12 oylik natijadorlik KPI matritsasi
Ko‘rsatkich Hisoblash usuli T6 mezoni T12 mezoni Qaror signali
Rasmiy Rasmiy Tasdiglangan Magom Past bo‘lsa ish
ishga shartnomali magqom uzluksiz yoki beruvchi va
joylashish ishtirokchilar / gonuniy rasmiylashtirish
ishga o‘tish mexanizmi qayta
yo‘naltirilganlar x ko‘riladi
100
Ish joyini  Kuzatuv sanasida Kamida 6oy  Kamida 12 Erta chiqish sababi
saqglash ishlayotganlar / oy bo‘yicha dastur
rasmiy ishga segmentlanadi
kirganlar x 100
Daromad (Kuzatuv Muntazam, Real o'sish Past bo‘lsa ish sifati
o'sishi daromadi - TO hududiy va oilaga va qiymat zanjiri
daromadi) / T0O  minimumdan barqaror baholanadi
daromadi x 100 yuqori ta’sir
Malakaga Kasb kodi va Qisman yoki To‘lig mos Past bo‘lsa o‘quv
moslik bajariladigan to‘liq mos yoki kasbiy dasturi va kasbiy
mehnat funksiyasi o‘sish yo‘naltirish
mosligi yangilanadi
Ijtimoiy Ajratma, ta'til, Asosiy Uzluksiz Kamchilik mehnat
kafolat sug‘urta va kafolatlar ~ ta’minlangan nazorati va
huquqiy himoya maslahatga
mavjudligi yo‘naltiriladi
Ish Standart so‘rov Kasbiy Unumdorlik Past bo‘lsa amaliy
beruvchi bo‘yicha o‘rtacha moslashuv vaintizom  o'qitish va mentorlik
goniqishi ball goniqarli goniqarli kuchaytiriladi

Manba: Muallif tomonidan ishlab chiqilgan. KPI matritsasi rasmiy ish bilan bandlik, ish
joyini saqlash, daromad, malakaga moslik, ijtimoiy kafolat va ish beruvchi bahosini
birlashtiradi.

KPI ko‘rsatkichlari barcha ishtirokchilar uchun bir xil yo‘nalishda, lekin
guruh xususiyatlarini hisobga olgan holda talgin gilinadi. Masalan, farzand
parvarishi bilan bog‘liq majburiyatlari bo‘lgan ayol uchun masofaviy yoki
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moslashuvchan rasmiy ish bargaror natija bo‘lishi mumkin; nogironligi
bo‘lgan shaxs uchun ish joyining moslashtirilgani alohida sifat shartidir;
xorijdan qaytgan mehnat migranti uchun malakani tan olish va rasmiy
daromad trayektoriyasi muhim; mavsumiy tarmoqda esa 12 oylik uzluksiz
shartnoma o‘rniga takrorlanuvchi qonuniy mavsum va yillik daromad
barqarorligi baholanadi.

Monitoringning muhim elementi nazorat guruhi emas, boshqaruv uchun
teskari aloga bo‘lsa-da, yirik dasturlarning haqiqiy ta’sirini baholashda
bosgichma-bosqich joriy etish, o‘xshash ishtirokchilarni taqqoslash yoki
farqlar farqi kabi kvazi-eksperimental usullar qo‘llanishi mumkin. Oddiy
monitoring natijaning mavjudligini ko‘rsatadi; ta’sir bahosi esa natija aynan
dastur sabab yuz berganini tekshiradi. Ushbu ikki tushuncha
aralashtirilmasligi lozim (3-jadval).

3-jadval
Monitoring darajalari va institutsional mas’uliyat
Daraja Asosiy vazifa Majburiy ma’lumot Boshgaruv garori
Mahalla Ishga kirish to‘sig'i TO holat, individual Individual
va oila daromadi  chora, 3/6/12 oydagi oila  yo‘nalishni davom
natijasini aniqlash va mehnat holati ettirish yoki
almashtirish
Tuman/shahar Vakansiya, o‘qitish ~ Rasmiy ish, saglanish, ish Dastur va ish
va ish beruvchi haqi, malakaga moslik, beruvchi bilan
natijasini chiqish sababi shartlarni tuzatish
muvofiglashtirish
Viloyat Tarmoq va hududlar Kasblar, loyihalar, ta’lim  Kasbiy buyurtma va
kesimida natijani dasturlari, KPI bo‘yicha resurslarni gayta
taqgqoslash agregatlar tagsimlash
Respublika Standart, Yagona klassifikator, sifat Normativlarni,
metodologiya, auditi, hududiy panel rag'bat va milliy
moliyalashtirish va dasturlarni
idoralararo yangilash
integratsiya
Ish beruvchi Ish o‘rni sifati va Shartnoma, ish haq;i, O‘qitish, mentorlik
xodimning kasbiy mehnat sharoiti, va ish tashkilotini
natijasini tasdiglash saglanish, qoniqgish takomillashtirish

Manba: Muallifning institutsional taqsimot taklifi. Taqsimot milliy, hududiy va mahalla
boshqaruvi o‘rtasida ma’lumot va qaror aylanishini ta’minlashga qaratilgan.

Natijadorlik monitoringini joriy etish moliyalashtirish tamoyilini ham
o‘zgartiradi. O‘qitish markazi yoki ish beruvchiga to‘lovning bir qismini
bevosita mahsulot - kursni tugatish yoki ishga qabul qilish - uchun, qolgan
qismini 6 va 12 oylik tasdiglangan natija uchun ajratish mumkin. Biroq
natijaga asoslangan moliyalashtirish “eng oson” ishtirokchilarni tanlab olish
xavfini tug'diradi. Shu sababli KPIlar ishtirokchining boshlang‘ich to‘sigf,
hududiy mehnat bozori va ijtimoiy zaiflik darajasi bo‘yicha tuzatilishi kerak.

Ma'lumot sifati metodikaning eng katta cheklovidir. Ish haqi va rasmiy

maqom ma’'muriy manbada ko‘rinsa-da, ish funksiyasining malakaga mosligi,
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ish beruvchi qoniqishi va mehnat sharoiti standartlashtirilgan qisqa so‘rovni
talab qiladi. Takroriy kuzatuvdan yo‘qolgan ishtirokchilar natijani sun’iy
yaxshilab ko‘rsatishi mumkin; shu sababli javobsiz kuzatuv ulushi alohida
e’lon qilinishi, natija “faqat javob berganlar” bilan cheklanmasligi lozim.

Monitoringning nazoratga haddan tashqari yo‘naltirilishi hisobot
ko‘rsatkichlarini sun’iy ravishda yaxshilash xavfini oshirishi mumkin. Uning
asosiy vazifasi xatoni topish emas, qaysi bo‘g‘inda uzilish borligini aniglashdir.
Ochiq hisobotda agregat indikatorlar va metodologiya e’lon qilinadi,
individual ma’lumot esa vakolatga asoslangan yopiq konturda saqlanadi.
Mustaqil sifat auditi va davriy tanlanma tekshiruvlari ishonchlilikni oshiradi.

Xulosa va takliflar

Ish bilan bandlik siyosatining real natijasi yo‘llanma yoki ishga gabul
qilish yozuvi bilan tugamaydi. Natija rasmiy mehnat munosabati, ish joyining
6 va 12 oy saqlanishi, daromadning muntazam va yetarli bo‘lishi, malakaga
moslik, ijtimoiy kafolat hamda ish beruvchi uchun unumdorlik bilan
tasdiglanadi. Shu mantiq ma’muriy faoliyat ko‘rsatkichlarini inkor etmaydi,
balki ularni yakuniy natijalar zanjiridagi o‘rniga qo‘yadi.

O‘zbekistonda amaliy joriy etish uchun barcha ish bilan bandlik va kasbiy
o‘qitish dasturlarida TO, T3, T6 va T12 kuzatuv nuqtalarini belgilash;
shaxsning mehnat trayektoriyasini yagona identifikator orqali qonuniy
bog‘lash; KPIlarni rasmiylik, saqlanish, daromad, malakaga moslik, kafolat va
ish beruvchi qoniqishi bo‘yicha hisoblash; hudud va ijtimoiy guruh kesimida
natijalarni e’lon qilish; moliyalashtirishning bir qismini 6/12 oylik natijaga
bog‘lash; javobsiz kuzatuv va ma’lumot sifati bo‘yicha mustaqil audit o‘tkazish
taklif etiladi.

Metodika milliy darajada yagona standart, viloyat darajasida tarmoq va
kasbiy tahlil, tuman hamda mahallada individual teskari aloqa sifatida ishlashi
kerak. Natijada ish bilan bandlik siyosati “qancha odamga xizmat ko‘rsatildi?”
savolidan “gancha odam rasmiy, daromadli va oz malakasiga mos ishda bir yil
bargaror qoldi?” savoliga o‘tadi.
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