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V3BEKUCTOH/IA UHCOH KAITUTAJIMHU PAKAMJIN
PUBOKJIAHTUPUIIHUHT ’KOPUU XOJIATH TAX/INJIN

Ao6aypaxmanoB Kasnanaap XoxaeBuyl
Foiiunuasapos Camxxap baxoauposuy?

Akademuk AH Pecny6iuku Y36ekucma,!
Jokmop 3KkoHoMu4ecKux Hayk, npogheccop
Towkenm das.1am uKkmucoduém yHugepcumemu?
“UHcoH pecypcaapunu 6owKapuw kagedpacu” mydupu, PhD, doyeHm,

AHHTOAnma: Ymby MakoJsaja V36eKUCTOHHUHT MWIIUH Jlapakaila HWHCOH
KalUTaJIMHU paKaMJIM PUBOXKJIAHTUPHIL X0JIaTH Ba YHJIATU aCOCUM TeHAEHIUsIap TaXJIUJI
KWJMHraH. AWHUKCA, pakKaMJUd HKTUCOAWET Ba CYHBUH HHTEJJIEKTHU >XOPUHM 3THII
HIAapOUT/JApHUAA TabJUM THU3UMUJAATH y3rapuuuiap Xamja Oy coxXaza amasra
OIIMPHUJIAETTAaH TabJUM HUCAOXOTJApPU XaM aTpoduivya TaxJua KUJUHTaH. Maskyp
TaJIKUKOTAA OUpP KATOp OHJIAMH MabJyMoTJap 6a3asapujard WMWK MaH6asapja ¥3
aKCHMHU TONraH pakKaMJU UKTUCOAMET Ba CyHbUH MHTENJIEKTHH J>KOPHUH 3THII
HIApOUTIApUA UHCOH KAalUTAJIMHU PaKaMJId PUBOXKJIAHTUPHUII X0JATUHU Tax/IMJ KUJIULI
MacasiaJlapura TaajyKJyd 3MIHUPUK Ba KOHIENTyasl TaAKUKOTIAp YpraHWIAW Ba yaap/aru
WJIMHNA €HJlalllyBJap TU3UMJIALITUPUIIraH XaMmJa Oy COXaHU sIHaZa TAaKOMUJLJIALITUPHUIL
103acH/IaH WIMHM acoc/aHTaH Takauiap Uliad YUKUITaH.

KasuT cy3/1ap: WHCOH KaNUTAJIMHU paKaMJKU PHUBOXKIAHMII XO0JIaTH, HWHCOH
KalUTAJIMHU PaKaMJIU PUBOXKJIAHTUPHII, CYH'bUU UHTEJJIEKT, pAKaMJ/IM UHCOH KallUTaJIH.

Abstract: This article analyzes the state of digital development of human capital in
Uzbekistan at the national level and the main trends in it. In particular, the changes in the
educational system in the context of the introduction of digital economy and artificial
intelligence, as well as the educational reforms implemented in this area, are analyzed in
detail. In this study, empirical and conceptual studies related to the analysis of the state of
digital development of human capital in the conditions of the introduction of digital
economy and artificial intelligence, reflected in scientific sources in a number of online
databases, were studied, and scientific approaches were systematized in them, and
scientifically based proposals were developed for the further improvement of this field.

Keywords: state of digital development of human capital, digital development of
human capital, artificial intelligence, digital human capital.

Kupum

Xap KaHpgad yciy6 Ba €HJOLIYB BaKT YTUIIM OWJAH Yy3rapuljapra
3XTUEXK ce3au. byHH OM3 MHCOH KalUTa/JMra XaM TalyKJd 3KaHJUTUHHU
MHKOpP 3TOJMaMMHU3. AWHAH pakKaMJd UKTHUCOAMUET IIAPOUTHAQ HHCOH
KanWuTaJUHU PUBOXKJIAHTUPUII Ta'bJIUM TH3WMU/JIA paKaMJJIU KYyHHKMaJIapHU
PUBHOKJIAHTUPYBYHM JIaCTypJiap acOCHUA aMaJira OlrupuIau.

PakaM/ii UKTUCOAUETHUHI 3HT MYXUM YHCypJlapuJaH OUpPU CYHBbUH
MHTEJJIEKT KyJla Kyl coxajapra, my >KyMJaZaH Ta'bJUM COXACHUra XaM KeHT
»kopuu aTuMOoKAa. JOHECKO skcnepT/siapy CyHbUW UHTEJIEKTAAH TA'bJUM
coxacyuja QoujasaHuIl OyHWMYa TaAKUKOTJAapyW HaTWKacujaa Kyuujaru
XyJiocajiapra KeJajuiap:
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1. CyHbUH HHTENJIEKT TEXHOJIOTUSJIAapU XaMMaHUHr (MacaJaH,
HOTUPOHJIApP, KOYOKJap, MaKTabra KaTHaMaljuraHsap) TabJUM/JaH
dolijasoaHUIIIJIADUHU TabMHUHJAAK oJagu. PoboT TexHUKacu  ajioxuja
9XTUEKra ara TaJjiabajJlapHM yHJa KM XaTTO KacaJXOHajla O6yJraHuja Xam
JlapC OJIMIIMTa UMKOHUST sipaTa/iu.

2. CyH'bMU MHTEJJIEKT KEHT >KOPUHM 3TUIAETTaHJUTA HaTUKacuJia SKUH
KeJlaKaK/Jla pakaMJid TexHoJioTusilapZaH ¢oijasaHull XaETHU 3apypaTra
alslaHagu. ByHzaa TabiauM Myaccacasapd V3 TanabaJlapuHUHT YOy
»KapaéHJlapHU XMcobra oJiraH xo0Ji/Ja CyHbUH UHTE/JIEKT coxacuja
OMJUMAOPJIMKIAPUHU MYTTACUJ TaKOMUJJIAIITAPUO OGOpULLIApU Y4YH
O6apya UMKOHUATJ/IAPHU UILTa COJUIILIAPU Tanab KUJIUHAU.

CyHbUI UHTEJJIEKT TEXHOJIOTUSAJIAPUHUHT Ta'bJIUMIa }XOPUU KUJTUHUIIN
1970-ifin1apgad GOILIaHTaH. Yila HalTAa TaJKUKOTYHIAp KOMIbIOTepJap
épJlaMuja ajoxu/ia Xxap 6up Tasabara TabJAMM Oepull MacaJlaCUHU XaJl 3TUII
ycTUJa Ul oJ4u6 6opransap. By wu3naHulIap KeWUMHYAJIMK OUp Heya
HyHa/vlIapAa - TabJMMHU KyJ1ab-KyBBaT/all Ba Tajabasapra 6axo
KYWHIL, IYHUHTAEK TabJAWM KapaéHUHU KyJ/aab-KyBBaTJ/all MaKcaaujaa
VKAUTYBYWJIApra XamJa TabJUM TU3IUMUHHU caMapasi OOILIKApHUII
MHHOBALUAJIAPHU KOPUX 3TULI UYHAJUILJIAPU/A aBOM ITraH.

X03Upru JaBp UKTUCOAUETUHUHT YUJIUTH — “BUMMIap UKTUCOAUETH”,
“AX60pOT  UKTUCOLUETH” Ba  “[loctunpyctupuran UKTHUCOAUETH”
AK/JJIAHTUPUJIMIIKA  Jloupacuja OWIMM TaJpUKUU PUBOXKJIAHUIIUHUHT
MyXUM 60CKHUYU XU COOJaHAH.

CyHbUHA UHTE/UVIEKTHUHT TabJUMIa >XOPUKA OSTUJIMIIKA >KapaéHJapu
KyWuaaru XycycusiTjapra ara:

-2030 ¥usara 6opub acocaH pUBOXKJIAHAETraH MaMJiaKaTJjap xyUcobura
OMJIMMJIM OlaMJIap COHUHUHT UKKU 6apaBpu/iaH KYTIPOKKA OPTUIIY;

- Ocué, Appuka Ba JIOTUH AMEPUKACUHUHT TabJUMHUHT NellKaJamMJaapu
KaTopura KyTapuJULIY;

- MaJlaka JapakaCUHU O6axoJIAIIHUHT KYHUKMaJap Ba aHUK MeXHaT
Ba3udasapyuHU 6akapUIlIra KOOUJIUATH TOMOHUTA CUJDKUIIY;

- MaJlaKaJM XOJUMJIAPHUHI MeXHaT 0030puJard CaJMOfd OPTHUIIH
HaTWXKacuza yJap AapoMajiylapy OPTHUILU CypbaTJapUHUHT Macaluiliy;

- pakaMJalITAPUII Ba Macodaga Typub HILIALl UMKOHUSTAAPUJaH
doigasaHUIIY OUJIaH KacOJIAapHUHT y3rapUlly;

-TabJUM XHU3MaTJapyd JaBOMHJA Tajab Ba TakKAU( OMMUJIJIAPUHUHT
Ta'bJIMM XM3MaTJAapPUHU TAKJUM 3THUII MYKOOWJ BOCUTAIAPH YJAYIIU OPTHUIIH
a (onsaviH muatdopmasap, OYMK OHJIAaWH Kypcaap Ba Xaka3oJiap)
XUCOOUTY3rapully;

-cMapTdoHJap, IJIaHIIEeTJap Ba OOlIKAa MOOWJb TeXHUKa Yy4yH
MOCJIAIITUPWITAH paKaMJIM MaTepua/iap BocuTacuga “MoOuIb TabJauM
oJIMLI"Ta yTULI;
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- OJIOK-YeWH TEXHOJIOTUSJIapUJaH TabJUM HaTWKaJapuHU OaxoJiall
y4yH QOouIa/TaHUILL

MagB3yra ouj afaouéT/iap TaxXJIMIu

MexHaT UKTUCOAWETHU COXACUJATrHW €TYK UKTHUCOAYU OJIMM, aKaJeMHUK
K.AbaypaxMaHOB Ba YHUHT WJMWUH 3KaMo0acu TOMOHHUJAH CyHBUU
MHTEJUJIEKTHU >KOPHUM 3TUII LIAPOMTHAA MeXHAT 6030puJaru y3rapuiljaap
TaxJIMJ KUWJIUHUO, MUl YpUHJAPUHW aBTOMATJALITUPHUIN IIAPOUTHAA
KOpXOHaJsiap paKo6aT6apA0IIIUTH Y4yH WHCOH KaluTaJHUHU
PUBOXKJIAHTUPUIIHUHT MYXUM >KUXATJapu ouyub 6epusran[l]. llyHUHrOek,
sdHa OWp Maxa/UIMd OJUMUMM3HUHT TaJAKUKOTUJA MWHCOH KalUTaJUHU
paKaMJid UKTUCOAUET IIAPOUTHULA PUBONKJIAHTUPUIIHUHT UHCTUTYLHOHAJ
KUXATJApU YpPraHuanb, YHU sHaJa TaKOMWIAIITUPUIL OyWH4Ya WJIMUAN
acocsiaHrad Takauduap 6epuarad[2]. TabauM MyaccacaJapuHUHT paKaMJIU
MHOpATY3UJIMACHHUA ’KaJla/l PUBOXJIAHTUPHIL, 3aMOHABUHA  paKaMJIU
KOMIIeTeHLMsJlapra 3ra OyJiraH KajJpJap TalépJall, MexHaT 6030pujaru
TEeHJEeHIUSAJIapHA XUcoOra oJiIraH Xo0Jila MyTaXacCUCAWKJIAp Ba TabJAUM
COXaJIApUHU STHTUJIALL, TabJUM MYXUTH/1A CYH'bUN UHTENNEKT TU3UMJIAPUHU
)KOPUU ITHUII >KapaéHJapyu Maxa/UIMKU OJIMMJIAapUMHM3 TOMOHHUJAH XaM
éputuirat[3] Maxasiadil oiMMIapUMU3JaH siHa OUPY UHCOH KalUTaJUHUHT
MYXUM YHCYpJlapyUJaH OUpPH Ta'bJUM TU3UMH/AA PAaKaMJIU TEXHOJIOTUsJIap/iaH
doiganHuIl Ba MacopaBUM TAbJMMHUHT SIHTU aBJIOJ, TU3UMJIAPUHU XKOPUU
3TULI MacaJjajapy 6yinda xaMm TaIKUKOTJ1ap o116 6opusran[4].

TaaKUKOT MeTO0/I0TUSICH

Maskyp TagKuKOoTAa OMp KaToOp OHJIAaWH MabJyMoOTJap 6a3asapujaru
WJIMUKA MaHOasapZia y3 aKCMHU TOMNraH pakKaMJii UKTUCOJUET Ba CyHbUU
MHTE/JIEKTHUA >KOPUU 3TUII LIAPOUTJApHAAa MHCOH KalNUTaJHWHU paKaMJIU
PUBOXKJIAHTUPUII XOJIATUHUA TaxJ/dJl KWJIMII MacajlaJlapura TaaJayKJau
SMIIMPUK Ba KOHUENTyasJ TaAKAKOTJIAp YpPraHWIJU Ba yJapjaru WIMHUMN
€éHJlallyBJIap TU3UMJIAIITUPUAAU. TaAKUKOT Y4yH MabJyMoTJap 6a3acu
cudatuja Y36ekucron CTaTUCTUKA areHTIMIH HUJIJIMK CATUCTHK HaLIpJIapH,
TEervIllJIM Ba3UpPJMK Ba WJOpPaJApPHUHT HUJJIMK XUCOOOTJIapuJa aKC 3TraH
OUYMK MaHabasapra MypoXaT KuJuHAW. lIyHUHTrAeK, TaJKWUKOT HIIUja
TU3UMJIM Tax/JIWJI, MAHTUKUWJIUK, MHAYKIUS Ba JeyKI¥s, aHaJIu3 Ba CUHTE3,
KWECUU Tax/InJI, MOHOTpadHK TaXJIWJ Ba TypyXJalll yCyJijIapy KyJJIaH UJIIH.

Tax 111 Ba HaTUXKas1ap

ByryHru KyHja aca Ta’bJIUM MaTepHa/lJIapy KajaJd paKkaMaallTUPUIUIIN
Ba Ta'’bJIUM TEXHOJIOTHUSAJIAPHU OYTYH >Kax0HJAa MaJlaKad KaJipJap yJyIUHUHT
KeCKHWH OpTUIIWra oJiIM6 KeJIMIIM MYMKUH. By 3ca asbaTtta 6y 3ca xap 6up
Majiaka Japaxkacd Y4YyH MexHaTra XakK TyJall JapakacMHA ¢akaT
KaMaluiura oMb KejMmacjaH, IYHUHTAEK TabJUM HaTWKaJjJapu Ba MaJiaka
TajabJapy OpTUIIMra oJiIM6 Kesaau. ByHJal BOKeJHWK KacOuul TabJauM
TU3MHWHU Te3POK y3rapTUPHIL 3apypaTUHU TYFAUPMOKJA. YyHKU aH'baHABUM
paBMllIJla acocaH JAaBJjaT TOMOHMJIAH MWJJIHWK TabJUM THU3UMJIAPUHU
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MOJIMSJIALUTUPHUIN  OYHU XUcoOra OJIMIIKA XaMJa MWJIUKA  YCTYBOP
MaHQaaTJIapHU X1MCcoOra OJIraH X0J1/1a TAKCUMJIAHUILIU Kepak.

2030 #uara 6opub TabJUMM Ba Kacbuil TaléprapJuKkKa rJiobas
xapaxatJsap »*amu 10 tpussimon AKII posisapura eTUid MyMKHH. YyHKHU
paKaMJIalITUPUII XUCOOUTa MEXHAT MOOUJIJIUTY UMKOHUSTJIApU KEHTaWUIIU
X0JIaTUJa PUBOXJIAHAETraH UKTUCOAMET/IAp/a axXxOJMHUHI YCUIIHA Ta'bJUM
XQKMJIapU OPTHUIIA Ba TYpJIM MaMJaKaT/JapJa MaJjaka OpTUIIUra TYFpHU
kesaau (1-pacm).

12
10 9,8
8 7,1
6,2
6 5,4
41
4 3,2 3,8
0

2000 2005 2010 2015 2020 2025 2030

1-pacm. TabuM XU3MaTIapH rj106as1 6030pHAa MOJIMA peCypC/IapUHUHT
xaxkmu (Mmwumapa, AKI goanapu)[5]

’KaxoH 6aHKMHUHT MabJjayMmoTaapura kypa 2030 iuara 6opu6 Ocué Ba
Adpukana MakTab TabJUMHUHU oJiraHjaap coHU 800 MUJIJIMOH KUILIUTa eTa/H,
JIOKTapaHTypaHU OUTHUPTaHJap COHU 3ca 350 MUJIJIMOH KMIIIUTA eTafiH).

By neparor xogumiapra Tajsab OpTUIIMra 0JM0O KesaJd, S’bHU MexXHaT
603opuaa 100 MUJIMOH KHUIIWra TeHr OyJaAyd. JHT KKOPH CypbaTJap
KacOU# TabJMM/Ja KYyTUJIMOK/Q, Oy Ky )KUXATAaH yCTO3J1apra Tajab OpTHILU
XYMCOOUra YKUTYBYU pOJIM y3rapulld OWJaH OOFJIUKAWDP. By Tabiaum
XM3MaTJapu 6030puja yayliap XaXKMUHHU XMCOOTra OJIMIIT UMKOHU 6epa/iu.

Xa/nKapo axKaZleMMK MOOWJIHUKHUHI TaXJIWJIA KeJlaXKaKJa MeXHaT
MUTPAHTJAPUHUHT OKMMUHU TaxXMUH KWJIHULI, LIYHUHTJEK MaMJiaKaTJapHU
rjao6as €Ku MHUHTAKaBUM YCTYBOPJMK OYiHW4Ya TakKCMMJall HWMKOHWHU
6epaau.

V36eKHCTOHJ]Aa CYHITH WWIapAa TabJuM THU3UMHJA XaM paKaMJIH
MXTUCOC/IAUIYB KapaéHW/AaH UoopaT SIHTWJIaHULLJIAp aMa/ira OIMPUJIMOK/AA.
Emtapun pakamsM  KyHMKMasapra MakTab [JaBpUAAHOK TalépJanl
MMKOHMHM OepyBYM MaxCyC MaKTabJapHU 6aprno STHJMIIM WHCOH
KaluTaJWHU PaKaMJ/Id PUBOXJIAHTUPUIIHUHT MYXUM UYHa/IMIIM €6 Kapall
MyMKHUH. MacasiaH, AKT Ba CUra oup panapHU YyKypJaalITUPUO YpraTUilra
MXTUCOCTAUITUPUJITAH Maxcyc An-Xopasmui MaKTabapu Ba
“IT"MakTabJlapuHHA MHUCOJT KUJIUO OJIUIIT MYMKHUH.

Arap 2020 #iunga 14 ta acocuit “IT” MakTabsapu ouyusras 6ysca, 2021
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nnaja gaHa 86 ta wyHAan MakTtab y3 ¢aonauaTuHU 6ouniaau. 2023 uuarava
3Ca UXTUCOCJAIITUPUITAH MaKTabsap coHU 205 Tara eTKasW/IMIUM Hasapza
TYyTWITraH. f'bHH, ywIOy pacMJaH CYHITH HWLIapJa MamJjakaT €uuiapu
ypTacuza pakaMJiu TabJIUM KaMpPOBU KeCKUH OLITaHWHU KYPUIIA MYMKUH (2-
pacm).
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2-pacMm. “IT”ra uxTucocjaamrad MaKkra6jap coHu|[6]

Pecny6sauka xyayauaa “IT” coxacura uxtucociaanirad 150 Ta HoaaBJaT
TabJUM Myaccacajlapd MaBXy[, Oyau6, yaapHUHr Jesapad 70 ¢ousu
NOUTAXT/a >KOWJalIraH. TOWKeHT BuaodTuaa 12 Tta, KopakaanofucTtoH
Pecny6sivkacuaa 7 Ta, Xopa3Mm BujaoATHAA 6 Ta, HaBouk BuaoaTHga 5 Ta,
AHAVXOH BUIOATUAA 5 Ta LIyH/al MapKa3 ¢aouaT KypcaTMOKAa (3-pacm).

TomkeHT maxpy N 100
TowmkeHT BHOJsITH I 12
Kopaxkanmnorucron PecryOunkacn 7
XopasM BwiosATn W 6
Hagowuii BunnosiTn W8 5
Aungmkod swiostn [l 5
Camapkang Bujioatn 1 4
Kamxkanapé sunoatu H 3
Hawmanran Bumositu M 2
Byxopo Bunositu B 2
®aprona Buiosity B 2
Kuzzax Bunost 1 1

Cupnapé Bunoartu I 1

0 20 40 60 80 100 120

3-pacm. 2022 uua xosatura “IT” coxacuaa HoAaBJ/IAT TabJAUM
Myaccacajiapu coHu[7]
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Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

Ymby CTaTUCTUK MabJyMOT/JapJaH aWHaH pakaM/Jad HHPpaTy3uaMa
pUBOXJIaHTaH XxyAypaaaapga “IT” coxacura uXTHcOCHAAIITaH TabJUM
MyacCacaJJapUHUHT COHU XaM KYI 3KaHJUTUJAH XaM/la COXa MyTaxXaCUcJapu
eTapJ/id 3KaHJIUTUAH aJIoaT 6epay.

Kac6-xyHap Tabaumura kesicak, OJuid TabauM, ¢aH Ba UHHOBALHUSIAP
Ba3UPJIMTMHUHT MabJyMOTJIapura Kypa, Kacb-xyHap KoJlliex/Japyh Ba KacOh-
XyHap Ta'bJUMU MyaccacajJapyu OMTUPYBUYMJIAPU TYFPUCUJATHU MAbJIyMOTJIap
yJlap TEeruijii BasWUpPJUKJIApP TOMOHUJAH KaWJ, 3TUO OGOpPUJMIIU MabJyM
oyaau. AnHaH AKT coxacura HXTHCOC/JAIIraH KOJIJIEX Ba KacOb-XyHap
TabJMMH MyaccacajJlapd OWUTUPYBUWJIAPU TYFPUCUJATA MabJayMOTJiap
PakaMJ/iu TeXHOJIOTHUAJIAPUA Ba3UpJIUTU Xamza [aBsiat CTaTUCKUa ATEeHTJIUTU
TOMOHM/IAH KA/, 3TUO G0OPUIUIIN MabJayM OYJIIH.

(1-xagBas)
AKT nyHanvuuiapy 6yiu4ya Kaco6-XyHap Ba npodeccuoHa/1 TabJIUM
Myaccac/iaJIpyM TUHIJIOBYWIAPU TYFpUCHAAa MabayMoT[8]

Wynamuma | 2016/20 | 2017/20 | 2018/20 | 2019/20 | 2020/20 | 2021/220
ap 17 18 19 20 21 22

Kommnrorep
TeXHOJIOTUSl-
Jlapy Ba

uHpopmaru 157,418 118,519 59,117 11,808 3.357 3,200
Ka

(MuHT
KHIIHN)

AJoka,
ax6opoTJiaul
-TUPUII Ba
TEJIEKOMMYH
H-KaluA 25,067 19,738 12,333 4,378 0,249 0,230
TEXHO-
JIOTUsIJIapU

(MUHT
KHILHN)

JlaBaaT CTaTUCTHMKA AreHTJMTMHUHT pacCMUM calTH/a Kypa Kach-XyHap
KoJIeXJIapuZila HUKKM MyTaxaccucauk: “KoMmmioTep TexHoOJIOrHsIapy Ba
nHPopMaTHKka” Xamja “AsI0Ka, aXxOOpOTJ/JALITUPHUIIL Ba TeJEeKOMMYHUKAIUS
TEeXHOJIOTUSIIapyu~ HWYHaJULLIapyu 6OYMU4Ya VKyBUWJAp COHH TYFpHUCHAA
MabJYyMOTJIAPHU TaKAUM I3TAU. MaXOypui Kach-xyHap TabJUMHU CUECATH
6ekop KWIMHMO, 11 HUAMUK ypTa TabJUM TU3IUMHU KaWTApUJITAHJIUTH
cababsii CyHrTH Oelml WWJAJA KOJJIEX Ba Kacb-xyHap MakTabJiapuja
VKyBYMJIAD COHM KaMmaiigu. Y3 HaB6aTuza, AKT coxacujard TabJuM
MYHa/IWILJIapyu KaMpoOBUM KaMaWub KeTAu. JIeKUH, aWpuUM Kacb6-xyHap
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Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

KoJuIexkJapd npodeccuoHa/l TabJUM Myaccajajapyd Ba TeXHUKyMJap
cudaTtuga y3 QaoJUATJAPUHU SHTUAAH HyJara Kyuuuuiapu xucooura AKT
COXaCUJard TabJMM MyHAJUILJIAPU COHM Ba yJapAard TUHIJIOBUYJIAP
KaMpOBU siHA OpTa OoLLIaH.

TagkKukoT HaTWXXaJlapura Kypa, pecnyb6JiMKazaa ax6bopoT
TEXHOJIOTUSIJIapU coXacuja 6aHj 6YVJIraH Xo4MMJIAPUHUHT Ta'bJIUM Jlapa)kacu
Kynyjaruia TakKCUMJIaHTaH S'bHU, Oy OOpaZlard SHI KaTTa YJayll - ypTa
maxcyc (50,0%), yygan 6up KUCMUJaH Kynporu - oaui (39,0%) Ba aHT KaM
yJayll 3ca - ypTa €ku TyauK Oysamarad yprta (11,0%) Toudanapgan
MOOpaTJUrd MabJyM Oyagu. MamiakaTja avlHaH CYHBUW HWHTEJJIEKTHU
MILIab YUKUII Ba >KOPUM 3TUIIra KOMIUTEHTJIWUTH OYyJraH KaJpJiapHU
TauépJall MyxyuM axaMmMuAT Kaco sTagu. LlyHUHTr y4yyH, Oy coxXajaru OJiMu
Ta’bJIMM MyaccacJapy COHU Ba YJIAPHUHT KAMPOB Japa:KaCUHU OLIAPULI YUYH
3apyp LWapT-IapouTJap ApaTUll MaKcajra MyBoQUKIUD.

V36eKHCTOHJAa TabIMM THU3UMUHMHT cudaTM Ba caMapajopJMIHHU
OLUMpPUII, YKYBYM Ba Tajaba éuiap/a 3aMOHAaBUU OWJIMM Ba KyHUKMaJlapHU
IIAKJJIAHTUPHUIL, TA'bJUM TU3UMJIApU XaM/la UIM-(aH coXacu ypTacuja IKUH
XaMKOPJIMK Ba UHTErpalUsiHy, TA'bJIUMHUHT Y3BUUJIUTHU Ba Y3JYKCA3JIUTUHU
TabMHUHJIAUIHU 3HT MYXUM CTpaTeruk Basuda xucobsaHagd. llyHUHT ydyH
JiyHEé MHUKEcUJaryu pakobarra Oappoml 6epa oJlafUraH MUWJJIMU TabJuM
TA3UMHUHUA WyJAra KyWull, JAApCJIUK Ba YKYB KyJ/UIAaHMaJIJapUHA 3aMOH
TasiabJiapyu acocu/ia TAKOMUJIJIAIITUPUIL, YJIAPHUHT IHTU aBJIOJAWHU IpaTHUlll,
VKyB JAacTypJlapyd Ba CTaHJApPTJapUHU MakKOy/ulamTupuin acocusa XXI acp
MyTaXaCCUCJapUHU TaKhépJiall Yopa-TaA0upJapy aMasira OlupUuaIMoK/aa.

2022-2026 #uamapra MyJoKaldjgaHraH SHrM Y36ekucToH TapakkKuéT
CTPATETUSICUHUHT  af0JIaTJIU  WXXTUMOUW  CHEcaT IOPUTHIL, HHCOH
KaluTaJUHU PHUBOXKJAHTUPHUII OyMHW4Ya YCTYBOp HYHa/IUIIKWAA Xamja
Pakamin  Y36ekuctoH-2030  cTpaTerusicuja  ax6opOT-KOMMYHHKAIHUS
TEXHOJIOTUSIJIApU OWJIaH OOFJUK HyHalIMLJa KajapJjap TaWépJsoBYHA OJIUHU
TabJMM Myaccacajapyu OUTHUPYBUMJIAPU COHUHH, axOOPOT TEXHOJIOTUSJIAP
coxXacu/a ypTada JapaxkaZia KOMIeTeHIMsra ara 6y/raH ypTa Maxcyc Kaco-
XyHap TabJUMHM Myaccacajapyd OUTHUPYBUYWJIAPUHHU OLIMPUIL Basudaiapu
6esirmyiab KyuuiaraH. Yuioy MakcaJlapHdA amaJjira omwuvpuin goupacuga “IT”
coxacura uxtvcocuawrad aHru OTM Jiapy Talikua 3TUAAU. MaBxKyaapua
3ca, CyH'bUM WHTe/IeKT Ba “IT” HyHa/UILIapy Ba MyTaxacCUCJHUKIAPU COHU
KYNauTUPUJILH.

Myxammaz as-Xopa3aMuii HoMuiard TOIIKEeHT ax00pOT TEXHOJIOTUsJIapU
YHUBEPCUTETU xaMmJla PakamJiu TexXHOJIOTHSJIap Ba CYHBbUN HUHTEJJIEKTHU
PUBOXKJIAHTUPUII UJIMHUU-TAAKAKOT UHCTUTYTHU/A PAaKaAMJIU TEXHOJIOTHSIAP
Ba CYHbUM HHTEJJIEKT HUXTHUCOCJUTH OYHMYa OJUU TabJUMIAH KEWHHTHU
TabJAM MWyHaJUIIM O4YMAAU. CyHBUHA MHTEJ/JIEKT COXacuja TasgHY
JIOKTOPAaHTypa Ba CTaXEp-TaAKUKOTYMUJIMKKA KaMd 33 Ta MakKcaJau
KBOTaJIap aXKpaTuaau (2-xazBaJ).
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2-XKaaBaJa

“IT” coxacuaa KagpJap taépaoBuu OTM Ba ys1apAaru TabJauM

WYHA/IMLLJIAPY Ba MyTaxaccucJaukaap|[9]

Ne | OTM HoOMH Bakasiasp | Marucrpartypa
1 V36ekucTon Muianii yHUBepCcUTETH 4 7
2 TowmkeHT JaBJaT TeXHUKA YHUBEPCUTETHU 2 -
3 TomKeHT faB/1aT UKTUCOLUET YHUBEPCUTETHU 2 1
4 TolIKeHT JaBJaT Nefaroruka yHUBepCUTeTH 1 2
5 AHZVDKOH JiaBJIaT YHUBEPCUTETH 2 1
6 Byxopo faBJiaT yHUBEpPCUTETHU 2 1
7 Byxopo MyXaHAUCIUK-TEXHOJIOTUS UHCTUTYTHU 2 2
8 ['yJIUCTOH faB/iaT YHUBEPCUTETH 1 1
9 Ku33sax nosuTeXHUKa UHCTUTYTH 1 -
10 | KopakaJ/nok faBJiaT YHUBEPCUTETHU 1 1
11 | Kapwu gaBjaT yHUBEPCUTETHU 2 -
12 | HamaHraH fjaBjiaT yHUBEPCUTETH 1 2
13 | HamaHraH MyXaHJUCIUK-KYPUJIUIIL UHCTUTYTH 1 2
14 | CamapKaHZ ZiaBjaT YHUBEPCUTETHU 2 1
15 | TepmMu3 gaBiaT YHUBEPCUTETU 3 1
16 | Yprany faBiaT yHUBEpPCUTETH 1 -
17 | ®apfoHa JaBJjaT yHUBEPCUTETH 1 -
18 | XKuszax fgaBJsaT nejaroruka UHCTUTYTHU 1 1
19 | KykoH faBsaT nejjaroruka MHCTUTYTH 1 1
20 | HaBowuii faBJjiaT nearoruka UHCTUTYTH 1 1
21 | Hykyc gaBJjaT nefaroruka MHCTUTYTH 1 1
22 | YupuuK faBJaT nefaroruka UHCTUTYTHU 1 -
23 | TolukeHT ax60POT TEXHOJIOTUSAIAPU YHUBEPCUTETH 10 21
24 | TATY, Kapuu 5 2
25 | TATY, Hykyc 5 2
26 | TATY, CamapkaHp, 5 2
27 | TATY, Ypranu 5 2
28 | TATY, ®aprona 5 2
29 | Y36ekucToH XaJIKapo MCJIOM aKaZeMHUsCU 1 -
1/2023 (N2 00002) http://laboreconomics.uz/
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V36ekucton Pecny6auxacu IlpesugeHTy xysypujarud CTaTHCTHKa
AreHTyiiru MabiayMoTJapura Kypa, AKT ra oup yKyB factypJsiapu govpacuja
MaBXyJ, OJIMi TabJUM Myaccacajsapuzaa “IT” uyHanaumu 6ykimdya 30 paH
OpPTHUK 6aKaJlaBpuaT Ba MarucTparypa WyHaJulIapyd 6yrWyudya TabJUM UyJira
Kyvuiarad. llly 6unan 6upra, 2021-2022 yKyB Huanaa OUTUPYyBUMJIAp COHU
2016-2017 ykyB Huaura Hucbatad 78 ¢pousra omraH.
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B KoMIbIOTEp TEXHOJIOTHSIIApH Ba HH(POPMaTHKA
¥ Anoka, axO0pOTIAIITHPHIN Ba TEIEKOMMYHHKALUS TEXHOJIOTHsUIApH

Ymymuit

4-pacm. AKT coxacu 6yiinya OTM myaccac/ilapyuHy4 TaMOMJIaraH
ouTupyBuMap conu[11]

MarucTtpaTypa 6MUTUPYBYMUIAPU COHU XaM Ce3WJIapJ/u Aapaxaja omju —
2017/2018 ykyB uwmauga 95 Hadapgan 2020/2021 ykyB uwmauga 237
Hadapra etau. 2021/2022 yKyB vinauga 6y pakam 420 Tara eTkasuau.

2021 iun 17 peBpangaru Ys6ekucton Pecny6aukacu IlpesujeHTUHUHT
“CyHbUH MHTEJJIEKT TEXHOJIOTUSIJIADUHU KaJla/l KOPUH STHUILNYYYyH LIAPT-
LIapoUTJap dpaTUll 4Yopa-Taabupsapu Tyrpucuga’ru  [1K-4996-con
Kapopura MyBoouk, 2021/2022 yKyB HuaugaH rpaHT acocuja “CyHbUU
WHTe/UJIEKT  WYHaJUIIM Oyhu4Ya KajpJap TauépJsam O0CKUYMa-00CKUY
6outaHagurad OTM Ba uaMuil TawkuaoTAap (5 Ta) pyWxaTy TacqUKJJAaH/H.
lllyHuHriek, HUKTUCOAUET TapMOKJapH, WXKTUMOMKW CoXa Ba JaBJaT
OOLIKAPYBU TH3UMM/JIA CYHbUU HHTEJJIEKT TEXHOJIOTUSJIAPUHU aMasui
KyJulall Oyinya VKyB Kypcaapd Ba ¢aHJapUHUA >KOPUKW KUJIULI Ky3ja
Tytuiarad OTM pyixatu (15 Ta) Tacaukiaangu. 2021 uuagadH CyHbUHR
MHTEJUJIEKT COXacu/ia CTOKEP-TaAKUKOTYUIAp XaM/Ja TasgsHY JOKTOpPaHTypaja
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TaxCUJ OJIMII YYYH Xap MUJIU 5 KHUIIMJUK KBOTA MaKCaJJU QKPaTHUJIMIIU
6earuaab Kynuanu. (3->kagBaJ).

3-KaaBaJi

2021/2022 yKyB innAaH 6011a6 rpaHT acocuga “CyHbMil
WHTE/UIEKT MYHaJIMIIM Oyir4Ya KajpJiap TanépJsiall 60CKMYMa-60CKUY
6outaHaguradn OTM Ba UT pyixaTtu|[12]

I'paHT acocuaa Kadys1 KMJIUII IapaMeTpJiapy Ba YKyB
T/p| TawWKuJIOT HOMH WHUJIMHUHT GOLIAaHUIIH
Bakanaspuat| YKyBiimam |(MarucrpaTtypa| YKyB iuau
Myxammap a- 2021/2022 2021/2022
XopasMui HOMUaru o o
1. TomkeHT ax60poT 30 TR 10 , THB
TEXHOJIOTUSIJIapU RAAH R AN
6011126 6011126
YHUBEPCUTETHU
Mup3o Yayrbek 2022/2023 2021/2022
HOMUJArU VKyB VKyB
2. | g . 25 . 10 .
Y36€eKHUCTOH MUJIJIUI AnnuiaH AuIngaH
YHUBEPCUTETH 60117120 6011120
Hcnom KapumoB 2023/2024 2022/2023
3 | HOMHMAArM TomkeHnT 7t ) YKYB 5 } YKYB
JlaBJIaT TeEXHUKA AuauaH HunuaH
YHUBEPCUTETHU 60117126 6o111a6
[llapo¢ Pamnzgos 2022/2023 2021/2022
4 HOMUJArU 20 VKyB 5 VKYyB
' CamapkKaH/ faBJsaT WWInaH WUInJIaH
YHUBEPCUTETHU 6o111a6 6o111a6
Pakamiu
TeXHOJIOTUsAIap Ba 2021/2022
5 CYH'bUU UHTEJJIEKTHU i i 10 YKYB
PUBOXKJIAHTUPULI HunuiaH
UJIMUH-TaJKUKOT oou1ab
UHCTUTYTHU

[llyHuHT AEeK, HOAABJIAT XOPWKUHK Ba HoZlaBaaT OTM Myaccasicaapuja XaM

AKT Ba cyHbUH UHTeJJIEKT OyHHYa KaJipJap TauépJsail uyara KyuuaMoKaa.
Kymnanan, XKanyouin KopesHuHr TomkenTaaru UHxa yHuBepcuteTy, AKIII
TowkeHnTnaru Beoctep yHuBepcutetd, UtanusaHudr TowkeHTtgaru TypuH
NOJIMTEXHUKA YHUBEPCUTETU XaMJia XUHJUCTOHHUHT TOWIKEHTAaru aMvTH
YHUBEPCUTETIAPHU LIy Iap KYMJIACUAAHAUDP.

Oxupry 6ell WUJ UYUJA IHT KV XKOPUM KTUJITaH Ba MexHaT 6030puja
Tasab IOKOpU OyJraH Marucrpatypa JaactypJjaapyd “TesleKOMMyHHUKaLWs
MHXXUHUpUHTH”, “KommnioTep uWHXUHUPUHTKH® (KoMmmioTep THU3UMJIapUHU
Jonuxanaii), “Ax6opoT xaBPcU3aAUTrH’ Ba “JlacTypuid TAbMHUHOTHHU MUIJIA0
yukum” 6yaau. llynuHraek, mamuaakataa “IT” coxaza KYHHKMaJziapra ara
MyTaXacCUCJAapHU KaWTa TalépJsaml TusuMu Kambara/IMKHU KUCKAapTUPHUIL
Ba O0AHAJIMK Ba3UPJIUTK KOUIKWJA TAIKUJ 3TUJTaH 0yJn0, uiicu3 pykKapoJiap
y4yH MyJDka/laHraH maxcyc “IT” kypciaapuHu y3 uwuura osaaau. “IT” -

http://laboreconomics.uz/
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MyTaxaCCUCJapUHU KalTa TarépJsaml 6yiinya MabayMmoTaap KambarananvkHu
KUCKapTUPUILI Ba 6aHAJIUK Ba3UPJUTA TOMOHU/AH TaKJUM 3TUJIAH.

Y6y MabJayMoT/apra Kypa, 2022 Hua xoJaTura Y36eKucToH 6¥iinac 7
MUHTAAH OPTHK Ullicu3 ¢pykaposap 10 oisuk 7 o maBomuga “IT” coxacuza
VKU1, KalTa TalépJail €KUM MaJlaKaCUHW OIIMPHUIIHUA TaMoMJiaraH 6yJiuo0,
yJApHUHT  akcapusiTd Mobusa  poboToTexHuka (11%), kommwoTep
MHXXUHUPUHTH (8,6%), Ba “Back-End Development” (8,3%) HyHanuuiapuia
MaJlaka OlIUpranap. XyAay/jiap KeCUMUJa UIITAPOKYUJIAPHUHT 3HT KaTTa
yayiu @aproHa (11 pous), Hamanran (10,5 pous) Ba Cypxongapé (9,1 pous)
BWJIOSITJIapUTa TyFpH Keaanu (5-pacm).

Kommsiotep rpaduxacu Ba myateMenna [N 5.3
I'padux muzaii [ 5.7
Mo6un yitnn spatmm [ 5.7
Be6 nacrypnam [ 5.0
Front-End Development [ ©
PC omepatop _ 6,2
3D monemmamuprir [ 6.0
Kommsiotep caoaxowmury [ 7.6
Back-End Development [N 53
Kommsiorep nmxnuepiury [N 8.6
Mo6un pocorarexunka [N 112
Borkanap | 174
0 5 10 15 20

5 - pacm. Micu3 pykaposapuau “IT” coxacuaa Taiépsiaun, Kaita
TalépJialml Ba MaJlaKaCMHHU OIIMPHUII Kypcjaapu yHaauuwiapy, (%)[13]

lllynunrpek, 2021-itiun  auBap ouuga “IT-Park” Kamb6arannukHu
KUCKApTUPUII Ba GAH/AJIMK BA3HUPJIMTU OWUJIaH XaMKOPJUMK MeMOpPAaHIyMUHU
nMm3osiagu Ba 6y “Future Skills Uzbekistan” noliuxacuuu 6upraauk/ja amajira
OIIMPUIIHUHT OONIJIAHUIIMHY 6eJruaagu. Yoy JomuxaaaH MaKcaj, axoopoT
TEXHOJIOTHUSJIapU OyiihYa KOMILJIEKC VKYB JacTypy OpPKaJu I0OKOPH MaJslaKaau
“IT”-MyTaxaccuciap COHMHY KyNauTUPUILIAAH UOOpaT.

Jloinxa Ma3Kyp WyHa/uIlJa Kacb-xyHap TabJUMHA TU3UMUHHU
TaKOMMJUTALITHPUINTa KapaTuirad. Jloknxa goupacuzga “Emap gadrapu”
MabJyMOTJIap 6a3acuja pyHxaTAaH yTraH MakTab OUTHUPYBYWUJIAPU, OJIUU
Ma'bJYMOTJM aOUTypUEHTJIap Ba MIICU3JAp OpacHaH 103ra SIKMH KHILIU
V36eKUCTOHHUHT Xap 6Up XyAyJuJa axGopoT TexHOJOoTusAIapu 6o3opuja
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Tasiab IKOpHU OyJiraH Kac6Jsapra YKuTuaaau. Jloinxa yura acocuid 60CKU4YHU
y3 U4Ura oJaju:
- Kacobui TabauMm Ba “IT”-MyTaxaccucjapyuHu TaképJialll.
- “IT”-MyTaxacCHCHUHI  BaKoJlaTJlapuHU 6axoJsiall Ba  MaJiaka
NacnOpPTHUHU OGepUll.
“IT”-myTaxaccucra wuuira >KOWJAIIMII Ba V3-Y3UHU Ml OWJaH
TabMUHJIALIIA épAaM 6epull (ppuiaHcep).

Hapowuii Bujostn I 3 8
Byxopo BuiosATn I—— 4,2
Kopakanmnoructon P. . 5.1
TomkHT maxpy I 57
Cuppapé Bunositn I 6,2
TomikeHT BuwiosATH I 6,3
Kuzzax sunosary I 6 4
CaMapkas BHIIOATH e m— 7,2
Xopa3M BUITOSTH I 7,4
AHqkoH BuiIodaTy I 8.2
Kamkaznapé Bunosty  ——— 8,4
CypxoHapé BiioATH I O]
Hamanran sumosTy I ———— 10,5
Gaprona BusiosTy I 11,3

6-pacm. “IT” coxacu 6yrr4Ya KaiiTa yKUTUJIraH uucu3 ¢yKaposiap
coHy, (%)[14]

6-pacMia KeJTHUPWJIraH MabiayMmoTJyapJaH Hamanran Ba ®aproHa
BUJIOATAapu/Ja uiicu3d ¢pykaposapau “IT” KYHUKMJIapura YKUTHUIL Japakacu
I0OKOPU 3KAHJUTUHU KYPUII MYMKHH.

MamnakaTHUHT “Pakamiu  Ys6ekuctron — 2030” cTpaTeruscuza
XyAyZJlap Ba TapMOKJAapHU paKaMJid TpaHcpopManus KWJIHULI, axOo0poT
TU3UMJIAPU, 3JEKTPOH XMU3MaTJjap Ba OOLIKA JAacTypyUMl MaxCyJOTJIapHHU
YKOPUHM 3TULI AACTypJiapy, ‘BUp MUIIMOH JacTypyd’ JIOMMXAcU Joupacuja
500 muHr Hadap EuiapHU KamMpab oJIMIl OpKaJH KOMIbIOTEP AAcCTypJall
acocJapura yKUTUIIHY TallKU/JIAIITAPHUII 6eJITUIaHTaH.

YVmy6y cTpaTerusjaH Keaub UMKUO, Y36eKHUCTOH Pecmy6iukacu
AX6OpOT TEXHOJIOTUSJIAPM Ba KOMMYHUKALUMSJIAPUHUA PUBOXJIAHTUPHIL
Basupauru kymaruga “IT Park” Tama66ycu 6unan “One Million Uzbek
Coders” TabiuM Joriuxacu 2019-itnnza 6ouaanrat (7-pacm).

JlactypuunsapHu MacopaBUM YKUTHII YUYH IIYHra yxmail ¢opMaTaaru
sonnxa BAAna 6omanrad Ba “One Million Arab Coders” ne6 HomJiaHTaH.
JloMxa HUXTUCOCAALITUPUIJTAH OHJIAWH MOPTaJl OPKaJM aXOJUHUHI KEHT
KaT/JlaMJIapUHU pakKaMJIM TeXHoJIoTusijlap Oyiu4ya MacopaBUK Ta'JIUM
acocuza benyJs YKUTULIAAH H6opat. JlacTypZaH Ky3J/aHTraH MakKcaj, 0y coxaza
MyTaxacCcucjap aBJOJAWHM TaWépJsall, yJapHH Oapya BoOchTajlap Ba
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JlacTypJialll KYHHKMaJlapyd OWJaH »KUXo03JaljaH ubopat. Jlohuxa xaxoH
MexXHaT 6030pHJa 3HT KyN Tajlab KUJIWHAAWraH TYPTTA MYyTaXaCCUCIAWKHU
KaMmpab osiagu: “Data Analyst”, “Android Developer”, “Front-End Developer”
Ba “Full-Stack Developer”. YaapHuHr xap 6upu y4yyH ymMyMui kypc 120
COATJIMK MaUIFyJIOT/Japra MyJ/oKajlJlaHTaH. Xap OUp JlapakaHWHT HaTHXKacu
JJabopaToprs MIULJIAPUHM TauépJiall Ba TETHMULJIU CepTUPHUKATIAPHHU OJIMII

oyaaau.

80 73,22
70

60
50
40
30

20 10,45
10 711 4,13 2,72 2,3

O | I

0,05

<12 13-17 18-24 25-34 m 35-44 = 45-64 B G5+

7 - pacMm. “bup MUIJIMOH y306€K AaCTypuUn/Iapu” JIOMUXACH
UIITUPOKYU/IAPUHMHT é1I TAPKUOHU GYiiMya TaKcuMmaaHumy, (%)[15]

llly 6yrynra Kazap “bup MuinoH y36ek JacTypuyuaapu’ Aactypuza oup
MUWJJIMOHJAH OPTUK KHUIIM KaTHAWAW, yHAAH Kapuilb 500 MuHr Hadapu
OUTHPYBUYUJIUK CEPTUPUKATUHH, Kapuib 700 MUHT Hadapu 3ca ULITUPOKUH
cepTUPUKATUHU oOJAd. YJjaapHUHT 54,8 ¢ousu spkakiaap, 45,2 ¢ousu
aéyutapaup. byHzaH TallKapu, AacTyp MIITUpPOK4YMWJapu acocadH 30 émrada
oysaran éuuiap (mespaud 84%), xycycad, 13-17 ému Ttanabanap (73,2%).
XyaypJiap HYKTahd HasapuZaH JacTyp MIUTUPOKYUJIAPUHUHT 3HI KaTTa
yaymu AsgmwkoH (16,75%), Hamanran (15,52%) Ba Camapxkang (14,13%)
BUJIOSITJIApUTra TYFPU KeJlaJiu. JHT KaM yJyil Cupaapé, Kamkagapé Ba byxopo
BUJIOSITJIApUTa TYFPHU KeJlaJu.

llyHuHr1ek MaMJjaKaT/Aa 3J1eKTPOH JlaBJaT XM3MaTJapUHU KYPCaTULIHU
sdHa/a TaKOMWJIAIITUPUILI, 6apya TyMaH Ba liaxXapJap/a YKyBYHWJIApPHUHT
WOKOJIUM PHUBOXKJIQHUIIM Ba KOMIBIOTEpP AacTypJiall acoCJapyWHU YpraHUIIA
y4yH MaBxXyJZ TabJUM Myaccacajapyu Herusuga 200 [gaH OpTUK
MHPOpMaTHKa Ba axO0pPOT TEXHOJIOTHSAJAPUHHU YYKypJalITHPUO VKUTUIITA
UXTUCOCTALITUPUJIraH MakKTabJsiap O0CKUYMA-00CKUY  TallKWJ  3THUUI
Basudasiapu 6esarunanran[16].

Yoy JioMuxa MaxCyC OHJIalH MOpTaJ OpKaJld axoJsura MacodpaBui
TabJUM OJIUII UMKOHUSATUHM Gepaju. BupuHYKM 60CcKy4Aa Jioluxa rjobas
MexHaT 6030pu/ja Taaab IKOPU OyJIraH Kyuuaard TypTTa MyTaxaCCUCIUKHU
y3 UuMra oJaju:
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Ma'’bJIyMOTJIAPHU Tax/IUJ KUJIUILL;
Android - a6 YyuKuI;
FrontEnd - nmmia6 yukwym;
FullStack - umnaé yuku.

Ymymuii kypc 120 coaT/MK TabJMM y4yH MyJDKa/JIaHTaH. Xap Oup
00CKMY AKyHHUJA HUIITHPOKYUJIAD JlabopaTopys MILLJIApUHU TaWépJialiagu
XxaMJla yJapra Maxcyc cepTUHUKaTAap TakKAuUM 3Tuaagd. KypcHu
MyBapPakUATIU TaMOMJIaraH OUTHUPYBYUJIAP TPAHTJIAp YUYYH paKoOaTJalia
onvmaau Ba Udacity nnardopmacugaru 100maH  opturk, Nanodegree
JlaCTypJIapUHUHT OMPHUA YKUILIHU 1aBOM 3TTUPUILIAPU MyMKHH.

lly ypuHAa Xankapo WJIMHU-TaAKAKOT TALIKWJIOTU MabJyMoOJlapura
9bpTHUOOpP KapaTaguran Oyscak, 2020 wuapa “Oxford Insights” Ba Xankapo
TaJKUKOT MapKa3u XyKyMaTJapHUHT CUra TalképiMK UHAEKCUHUHT YYUHUYU
HalIpWUHU HaWp 3TAU. UHJAEKC XyKyMaTJIapHUHT Y3 (yKapoJapura AaBJaT
XU3MaTJIapUHU KypcaTULI/Jla CYH'bUM UHTEJJIEKT TEXHOJIOTUSJIAPUHU KOPUHU
3THUIITa TAUEPJUTUHHU OaX0JIauH.

PedTUHrHUHr OupuHYM Oemrta ypHUHU AKII, byrok BpuTtanusg,
®unnangusa, [epmanusa Ba llBenus 3ramnad Typubau, 6y Ulumonuit
Amepuka Ba Fap6uil EBponaHUHT CyH'BbUW MHTEJLJIEKTTa TaUépJiUuru Oyrnuda
YyMYMHM KYpCaTKA4YJIapu IOKOPUM OY/JraH MHUHTaKajJap 3KaHJIWTUHU aKC
artupagu. Mapkaszud OcMé MHUHTaKacujia yprada 3HT NAacT KypcaTKA4JIap
Kaii/, aTuIraH. Y36eKUCTOH MHAeKC pyixaTaapuaa 37,171 6ann (MakcuMan
6ass1 - 100) 6unan 172 paBaat opacuja 95-ypuHHU arajiabd Typuob gu.

YMyMu#M 6assl yHTA KypcaTKU4 acocujla Xucob6siaHaau: CrTparterus,
BouikapyB Ba 3THKa, pakaMJd MOTEeHLMaJ, MOC/AIlyBYaHJMUK, KaMpOB,
MHHOBAILIMOH UMKOHUSAT/Iap, UHCOH KallUTa/Ii, UHPpATy3UaMa, MabJyMOTJIap
MaBXy/JJIMTHU Ba cupaTu. KypcaTkuusapHuHr xap 6upu 100 6asivk 1mkKasa
6yiiMya 6GaxoJHaAW. YMyMaH OJITaHZA3, Y3GeKUCTOH Xap 6Hp KypcaTKHY
6yiinya ypTadya KypcaTKUY/laH NacT 6asra ara (8-pacm).

MaLngMomap cudarn
0

57,2

4 5 AbJIIYMOTJIap MaBXKYyIJIUTU
1

CTpaTerussHuHT MaBKyIJTUTH 50

53

Bomkapys Ba 3Tuka Hudparysunma

5,18

34,31

Pakamiu noteHuman WHcoH kanuTanu

56,41
39,24

VHHOBAIMOH MOTEHIIMAT

MOCIIJ'IaHIyB‘IaHJ'II/IK

Kampos

8-pacm. Y36eKucToHAa XyKyMaTHMHT CHra Tailép/IMK MHAEeKCH
KypcaTku4iaapu[17]
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CH TexHOJIOTUSACMHU KyJJIalll HYKTah Ha3apuJlaH B3HI MYXUM
KypcaTKU4JapAaH 6UpH - 6Y MHCOH KaNUTaJUAUD. Y36eKUCTOH YYyH CyH'bUi
MHTeJIJIEKTra TalépJIMK UHJAEKCUra Kypa, 0y kypcaTkud 34,31 HU TalIKWI
Taau, Oy HWHJEKC eTaKYWJApUHUHI ylOy KypCcaTKU4YHU OaxoJialura
HUCOATAH >KyJla NacT. Xe4 KWUMra CUp 3Mackd, Mamiyakatumusga CHU
TEXHOJIOTUSIJIADUHU  KOPUK 3TUII (aKaT MajJakaJd MyTaxaccucaap
épAaMuAa aMalira OUIMPUJMIIM MYMKHUH, MamJjakatga CHUHuHTC Typau
coxajapja KyJulaul y4yH 3ca ¢dakaT pakaMJ/Jud KyHUKMaJjapra YKATHUJITaH
MyTaxacCUcaap épaMu/ia aMajira OIUPUIUIIA MYMKUH.

Illyrapay WHoOGaTra oJraH XoJja, Y36ekucToH Pecny6iaukacu
[Ipe3auIeHTUHHUHT “Y36eKUCTOH Pecnybsinkacujia pakamJyu UKTUCOAUETHHU
PUBOXKJIAHTUPULI YOpa-TaAbupJapu TyFpucuaa’, “PakamMyini MKTUCOAUET Ba
“dneKTpoH xyKymart” TU3UMU MHpaTy3uJIMaJapruHu AHaJa
TAaKOMUWJIJIAUITAPULI yopa-TaaoupJiapu TyFpucuaa”, “Pakamin
UKTUCOAUETHU PUBOXKJIAHTHUPHUIIL MaKcaJuJa pakKaMJd HHQpaTy3uJIMaH!
AHajla MOZePHHU3aMA KWIMII Jopa-TaAOupiaapu TyFpucuzga’, “Y36ekucToH
Pecnnybsinkacu pgaBsiaT OOLIKapyBUra pakKamMJM HWKTUCOAUET, 3JIEKTPOH
XyKyMaT XaM/Zia ax00pOT TU3UMJIAPUHHU KOPUH ITULI OyiHU4Ya KyLIMMYa 4Yopa-
Tagoupsap TyFpucuaa’, “CyHbUH HUHTENJIEKT TEXHOJIOTUSJIAPUHU KajAajl
>KOPUU 3THIL YYyH LIAPT-IIAPOUTJIAp ApaTULI Yopa-TaJbupaapu TyFpucuaa”,
“PakaMJ/ii MKTHUCOAUET Ba 3JIEKTPOH XYKYMaTHH KEHT >XOPUM 3THILI 4Yopa-
TaadbupJapu TyFpucuga’, “MaTeMaThka coxacuAard TabjJuM CUATUHU
OLIMPHUII Ba WJIMHU-TAJKUKOTJAPHU PHUBOXKJIAHTHUPHULI YOpa-TaZdoupJapu
TyFpucnuaa”, “AX60poT TeXHOJIOTUSJIApPU COXAacUJa TabJUM TU3UMHUHU fHaZa
TaKOMWJUIALWITUPHUIL, UWIMHUU TAJKUKOTJIAPDHU PUBOXKJIAHTHUPHUIL Ba yJapHHU
IT-unaycTpusa O6uJaH UHTErpayus KWW Yopa-TafoupJapu TyFpucuza”’ Ba
6omKa ¢apMOH XaM/ia KapopJiapy KabyJ1 KUJIMHTaH.

X03Upru BaKTJa JKAaXOHHUHI XaMMa MaMJlakaT/JapuAa TabJUuM
TU3UMHUTa CYH'bUM WUHTEJUIEKT KeHT opuM 3TuiaMokga. JOHECKO tabaumMra
CYH'bUM UHTEJIJIEKTHU YKOPUM STUIIHUHT KyWUJIard TaMOWUWJUJIADUHU UJrapy
CypraH, S'’bHH, TabJMMJa CYHBbUW MHTE/UIEKTJAH XaMMa Y4yH OUp XUJ Ba
TEHT XyKYKJI1 acocAa GoNIalaHUIIHNA TAbMUHJIALL; CYH'bUU WHTEJJIEKTAAaH
TabJUM Ba YVKUTUIIHU TAaKOMHWJ/LJIAUITUPUII Y4yH ¢oujajaHUI; CyHbUHU
MHTEJ/UIEKT  JaBpyja TULIAl Ba  flIall  YYyH  KYHUKMaJlapHU
PUBOXKJIAHTHUPUIITA €pAaM Gepulll; TabJUM MaTepHaaapuAaH madpdodauk
OuJiaH Ba Ha30paT KUJIMHIAH X0J1/1a poiia/laHUIIHU TabMUHAaw [18].

V36eKUCTOHJja CYyHBUH HMHTEJJIEKT YMYMTabJMM MaKTa6japura Xam
)KOpUM  ITUJIMOKZA. Mamuiakat Basupsap Maxkamacu Xy3ypujaru
[IpesueHT, MKOJ Ba UXTHUCOCJAIITUPUITAH MaKTabJapHU PUBOKJIAHTUPHUIL
areHtsiury “Integrated Technology Laboratory LLC” Ba “INTELA EDUCATION
UZBEKISTAN” koMnaHusilapy OWJIaH XaMKOPJIMKJA TabJUM TH3WMHUTra
3aMOHAaBUW axO00pOT TEXHOJIOTUSJIAPDUHU >KOPUU 3TMOKJAA. XaMKOPJIMK
noupacuaa IllpesuaeHT, WXO0J Ba MXTUCOCAALITUPUJTaH MakTabJsapza
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06JI0KYelH Ba CYH'bMU WHTEJJIEKT TEXHOJIOTUSJIAPUHU Ba axO00pPOT TabJUM
tusumiapu (Digital Diplomas), macodpaBuii (oHsakiH) ykutuil T (Moodle,
Canvas, BalckBoard) Ba Oy/ayT/M TeXHOJIOTUSIJIADUHU >KOPUH 3THII
peXxasaliTUPHUJITaH.

[lyHUHT ek, Pakamyiu TexHoJIOTUAJNIAp Ba3UpPJIUTU Ty3UJIMacUja
CyHBUN UHTE/JIEKT TEXHOJIOTUSIJIADUHY KOPUK KUJIUII Ba PUBOKJIAHTUPHUII
JlelapTaMeHTH Ty3W/raH. BasupJUKHUHr Tamab6ycu OusaH PaproHa
maxpuaa 10 Ta “Akid MakTab” ¢paosuaT oub 60pMoKAa. “AKJIIM MaKTab”
JAacTypd Maxa/UIMKM MyTaxacCucjaap TOMOHM/JAH, »XymJjajgaH “Mustafo
Software” Macby/JMATH 4YeKJaHraH >KaMUAT OuWjJaH YpraHd [JaBJaTr
YHUBEPCUTETH, TOUIKEHT axO00pPOT TEXHOJIOTUSJIAPU YHUBEPCUTETHU YpraHu
duiranm oM Ba npodeccopsapyu XaMKOPJUKAA UILIA0 YUKUITAH. “AKJIU
MaKTab” AacTypu MakTabJiapfaru TabJUM CAPATUHUHT CaMapaZlopJiurHy,
VKUTYBYWJIAPDHUHT 6axoJiall TU3UMHUHU adpdodauru Ba 601Ka 6Up KaHYa
KYpCaTKUYJIAPHU CYHbUH HMHTEJJIEKT €pAaMujia Tax/Iuja KUJIWII UMKOHUHU
6epaau.

XyJioca

Xyjsoca  KWIMO  aWTraHga, pakaMJd  UKTUCOAWETHM  >Kajaj
PUBOXKJIAHTUPHILI, 6apya TapMOKJap Ba coxajap Kabu TabauMJa Xam
3aMOHaBUH aXO0pPOT-KOMMYHHUKAIUs TEXHOJIOTUSJIApUJA XaM KEHT »KOpUU
3TUJIMOKAA. XycycaH, “Pakamiun V36ekucton — 2030” CTpaTerusicu acocujia
Ta'bJIUM COXaCHUJia pakKaMJiM KYHUKMaJlapHU OIIMPUII MaKcaauja KyHujaru
TaA6upJap aMmaJjira OlUpUIan:

- TA'bJIMM NOFOHACUHUHT OOIIJIaHFUY 60CKUYK/AA YKyBYMUIApra paKaMJan
TEXHOJIOTUSJIADHU  TaKJAUM STHUII OpKaJM paKaMJM KyHUKMaJapHU
Y3JIAIITUPHUIIL Y4YYH MMKOHUATJIAP SpaTUll, TaxJUJIUA Ba TaHKUAUHU
bUKpJIAIIHA PUBOXKIAHTUPUIL, KeslaxkaK/ia 3apyp Oy/aJiurad KeHr KyJaMJIu
pakamJii TpaHcPopMmalys IapouTHa €liapra OWJUM Ba KYHHUKMaJjap
6epwui;

- droHa MacodaBUi TabJUM IJIATGOPMACHHU KeJaXKaK/la Ta'bJUMHUHT
6apuya HyHaJulLIapyJa TaTOWK OSTUII MaKcaAuAa spaTHIl Ba amaJra
OILIMPUIIL;

- VKyBYWJIAP Y4YYH paKaMJIM TexXHoJiorusiaapJaH ¢GouljlalaHUITHUHT
YMyMHUH JapakaCMHU OLIMPHUII MAKCaAWAA YMyMTabJUM MaKTabJapUHUHT
acoCUH YKYB JlacTypJlapura JJOMMUU Y3rapTUPHIILJIAp KUPHATHILI;

- TEXHOJIOTMK KacbJsiap Ba WHHOBAIMOH GaoJUAT coxXacuza YKUIIHU
TAlIKWJ 3THIITA KAPaTUJTaH IOKOPU caMapa/ivd XaJKapo aMaJIMEéTHU Ta’bJIUM
THU3WUMUTA }KOPUH 3THIII;

- aX60pOT-KOMMYHHMKaIUsI TEXHOJIOTUsJIapU OUJIaH OOFJIUK HyHa Ul 1a
KaJipJiap TalépJioBUM OJIMM Ta'bJIUM Myaccacajapy OUTUPYBUYUJIAPU COHUHH,
axOb0pOT TEXHOJIOTUSJIAp COXacuJa ypTada AapakaZla KOMIIETeHIUsra ara
6y/raH ypTa Maxcyc Kacb-XxyHap Ta'bJUMH Myaccacajapyu OUTUPYBUYMJIAPHUHU
OILLMPHUIL;
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- ax0opOT TEXHOJIOTUSJIAP COXaCUJard TaUIKUJIOTJAPUHUHT VKYB
’KapaéHJjlapra KaTHAllWMIIMHKA paFbaT/aHTHUPHUIL OpKaJu yMyMTabJUM
MaKTabJiapa MHpOpMaTHKa baHUHU YKUTHUII MeTOAJIapUHU
TaKOMUJLJIALITUPULL;

- OJIMKU TabJUM Myaccacajapyjia TervliuIu coXaaapaa «byrwomiap
UHTEPHETU», POOOTOTEXHUKA, CYHBUW HHTEJJIEKT TEXHOJIOTUSJIAPUHU
KyJJlalll Ba ypraHuil Oyuu4a JabopaTopusijap, WMYHUHTJEK, XOPHKUU
KOPXOHaJIapHMU Y10y coXara »aJjio KUJIUIIHU TallKUJ KAJIHILL;

- KOF03 LIaK/JIWAAaru MaTepuaylapHU pakaMmJallTUupul ¢opMaTaapUaaH
donpasnanul 6yMU4a JaBjaT SroHa TajJabWMHU HUILIA0 YMKMII Ba KYyJJ1ab-
KyBBaTJIAlIHU TabMUHJIALI OpPKaJXd TabJuM/Ja YKYyB MaTepua/JIapUHU
paKamJIalITUPUILL;

- pakKaMJiu TeXHOJIOTHSJIap COXacuJla WJIMHUH-TaJKUKOT WIIJIapUHU
PUBOXKJIAHTUPHIL Ba parbaTJaHTUPULL, YJIAPHUHT TallKUJIUU
MeXaHU3MJIapUHU TaKOMUJIJIALITUPHILL;

- Foslap Ba SIHTU TEXHOJIOTUSJApP SPATHUIIHU TapFUb KUJIYBYU
pecny6JiKa TaHJI0BJIapU Ba TaA0UPJapUHU YTKA3UIL;

- SHTU KUAWMPYB TU3UMJIAPUHU IPATULI HYHAJMIIUHYU UIILJIa6 YUKUIIT Ba
aHUKJIALI, Ly >XyMJaJaH ayJuo Ba BHUJEO0 MaTepUa/UlapHA H3Jall Ba
aHUKJIAll YYyH e4yuMJiap, axOOPOTHU KUJUPULI Ba OJIMILAA CEMaHTUKaJaH
doijaaHull, MallMHABUU Tap)XKMMa THU3UMHUJAATU SIHTU TEXHOJIOTHSJIap,
IIYHUHTAEK, MallWHAaBUM  VKUTHUIIHUHT  SHTA  aQJrOpUTMJIapU  Ba
TEXHOJIOTHUSIJITADUHY PUBOKJIAHTUPHIIL;

- KaTTa XaXXMJ[ard MabJyMOTJIAp TYIJIAMUHUA TaxJIWJI KWJIWAII Ba
OMJIMMJIapHM  TymJam  OyWuya, WIy OKyMJaJaH KaTTa XaKMJaru
Ma'bJYMOTJIAPHU HWUFUIL, CaKJjall Ba HWHTEJJIEKTyaJl TaxXJ/IluJ] KUJIUIIHUHT
SHTA YCyJUIapu Ba aJrOPUTMJIAPUHM, KAaTTa XAXKMJArd MabJyMOTJIapHU
TapKaTHUIIl Y4yH SIHTM yCyJulap Ba JacTypJap, Wy OWJaH Oupra Mypakkab
MYXaHJUCAUK €e4YHMMJIapUHU OallopaTid MOJe/UIAUITUPUIL Y4YyH SHTHU
yCyJulap Ba JacTypuld TabMMUHOTJIAp OYHMYa WJIMUK-TAJAKUKOT WILJIAPUHHU
0/1n6 60puIL;

- XaToJlapra 4YMUJaMJIMJIMTUHY OIIMPHUII Ba TU3UM 3JIEMEHTJApH
ypracujiaru aJIMallMHYB BaKTUHU KUCKAPTUPHUII Y4yH SHTCU IOKOPH
JlapakaJii  XMco6Jiall Ba MabJyMOTJIApPHU CaKJall TU3UMJIAPUHH, 11y
KyMJailaH Tapajijiesl  XUCOOJIAIIHUHT  SIHTWM  aJITOPUTMJIAPUHM, SIHTH
CYNEepPKOMIIBIOTED TEXHOJIOTHUSJIAPU Ba JACTypJlapUHM, SHTA  aJoKa
TEXHOJIOTUSIJIAPU Ba Y3ap0 TabCUP NPOTOKOJUIAPUHU SAPATHIL, IIYHUHT/IEK,
TU3UM 3JIEMEHTJIAPU ypTacuJard ajJMallMHYB BaKTHHU KHUCKAPTUPUII,
IOKOPU CaMapa/ii Ba WUIOHYJIM MabJyMOTJIAPHHU CakJjall TU3UMJIAPU Y4YyH
SIHTY JJaCTypJiap paTHIl COXaCUJa TaJKUKOTIap YTKA3UII;

- pob60TOTEXHHKA KOMILJIEKC/JapU Ba oJamiap y3apo0 TabCUPUHHUHT
aJITOPUTMJIAPUHU  HILJIA0 YHMKMUII, MabJyMOTJAp y3aTUIl TapMOKJapu
MHOpPATy3UJIMaCUHM, YPHATWJITaH CEHCOpJlap Ba CEHCOp TapMOKJIapHU
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TaKOMWJUJIALITUPUIL, IIYHUHTAEK, “OyJayT/i  XW3MaTJapuHU TaKgUM
STUIUHUHI TYypJU XWJ MOJe/UIApUHU aMalira OLIMPHUII y4YYH JaCTypUH
TabMHUHOT SIpaTUIl 6yHHYa UJIMHM UIIJIAPHU OJIMO GOpUl;

- XaJIKApO UMPHUK KOPXOHAJIADHUHI MapKasJ/lapu OWJIaH XaMKOPJIMKZA
paKaMJIAIITUPUII WYHAJUIIUAACU MUJUJIMU KaApJap MaJlaKaCUHU OUIWPUILI
MeXaHW3MHUHU TaTOUK, 3TULL;

- MakKTabraya, ypTa Ba OJIMA TabJUM TU3UMU y4YYH 3JIeKTPOH Ta'bJIUM
pecypclapyHy fHaJa TAaKOMWJJIAIUTUPHUILI, IIYHUHIAEK, UYKA Ba KaXOH
Ta'’bJIUM pecypciaapuZiad GoljalaHUIIHU TabMUHIIALI;

- MHCOH KallMTAaJIMHU PUBOXJIAHTHUPHUILL, 1Yy XXKyMJIaJlaH, UXTUCOC/IALUTaH
Ta’bJIUMHU PUBOXKJIAHTUPULL XaMm/ia IT-coxacupmaru KacbJlapHU
oMMaJslaliTupul, IT-KopxoHasap y4YyH HWHCTUTYLMOHAJ IIAPOUTJIAPHHU
AXIIWJIALl Ba MAbMypPUH TYCUKJIAPHUA KaMaWTUPULL;

- MaKTab Ba MakKTabradya TabJMM THU3UMHUIA pPaKaMJIU TpaHcpopManua
Ba SIHTM TEeXHOJIOTUsJap O6yHH4Ya WHHOBALIMOH YKYB JaCTYpJIapUHU KOPUU
sTuw[19].

MaMnakaTpard yMyMTab/JMM TH3UMHUJA CYHBUHA HMHTEJJIEKT WKKHU
MyHaJULIJIa pUBOXKJIAHTUPUIAU:

-  OUpPUHYMA MYHaIUIl - VKyBUYWJapJa TypJuda y3JallTUPHULI
MyaMMOJIADUHU Xa/l 3TUII XHWcobsiaHagd. CyHBUU HUHTE/IEKT  TabJIUM
OJIYBYMWJIAPHUHT OWJIMMJIAPWHU TaxXJIWJI KWJIaJW Ba yJAPHUHT y3JalITUPHUIL
Jlapakacu OuJIaH YKUTYBUWJIADHU XabapZop KUJ1aJy;

- UKKWHYM WYHa/IMII — TeCT Ba MMTHUXOHJIAp MNaWTHJAA YKyBUYMWJIApHU
Ha30paT KWJIHUIIHU TabMUHJALI XKUCcobaaHa u. By TU3MMAa KouJia Oy3uauiiu
XoJ1aTJlapyuZia CyHBUM HHTEJJIEKT JapXoJl NPOKTOpra - TeCT YTKa3UIl
»KapaéHUHU MOHUTOPUHTUTrA KaB0O 6epyBYU MyTaxaccucra xabap 6epaju.
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CYHBUH UHTE/VIEKTHUHT UHCOH PECYPCJ/IAPUHHM BOIIIKAPHIIITA
TABCHUPHU

Foitununaszapos Can:kap baxoanposuu

Towkenm das1am ukmucoduém yHugepcumemu
Hucon pecypcrapunu 6omkapum kagpeopacu oouenmu, PhD

AHHOTauma: TagKUKOTJa CyHBUM HWHTENJIEKT UMKOHHUATJIApPU Ba yJApHU HHCOH
pecypcjapyHU OOLIKAPHUII TU3UMMUIa KOPUM 3TUII KAHAAW WXKTUMOUM Ba HWKTUCOAUU
TabCHUpJapra 3Tajuru Xamjla Oy TabCUPHUHT aJioXxyja >KUXATJapu YpraHuras.
lllynuHrek, Mako/iafia CyHbHM HWHTEJJIEKTHU >KOPHUM 3THUII LIAPOUTJIApUAa HUHCOH
pecypciapyd coxacuZiarM MeXHaT >KapaéHJlapy, MeXHaT YHYMJOPJMIM Ba ML OWJaH
OaHAJIMK XxaMJa MeXHaTHM Myxodasza KWJMLI COXacUuJaru MyHocabaTJIapUHUHT
y3rapuiinra ou/J, TaxJIWJiap Ba UJIMHUH acoc/1ap MyxoKaMa KMKJIWHTaH.

KanuT cy3nap: cyHbUld HHTEJJIEKT, paKaMJd HUHCOH pecypCJapyWHU OOLIKApHIL,
VHCOH pecypcjapuHUA OowKapuil TpaHchopManusacH, MeXHaT >KapaéHJapUuHU
aBTOMATJIALITUPUILL

Annotation: The research examines the possibilities of artificial intelligence and the
social and economic effects of its introduction into the human resource management
system, as well as the specific aspects of this effect. The article also discusses the analysis
and scientific basis of the changes in labor processes in the field of human resources, labor
productivity and employment and labor protection in the conditions of the introduction of
artificial intelligence.

Keywords: artificial intelligence, digital human resource management, human
resource management transformation, work process automation

Kupwu.

X03Upru BaKTAa CYH'bUH UHTEJJIEKTHU KOpXOHasap PaoJIUATUTA KEHT
KOPUM STUII KaMPOBM KeHramunb 60pMokga. By aca MHCOH pecypciapyuHU
OOIIKApHIL YYyH 3XTUMOJIMKA UMKOHUSAT Ba TaxJUJJIapHU 103ara KeJTUPULIU
MYMKHH. AHbaHaBMU UHCOH peCcypcCJapyuHM OOIIKAPHILI acocaH KOpXOHaJjap
Ba XOJAUMJIAp ypTacUJaru MexHaT MyHocabaTJjapuza KyNpuK BasudacuHU
yTaraH 0yJica, 3H/IU y MalllMHAJIApHU ypraHUll, KApOpJIapHU Tax/InJ KUJIULL,
kaTTa MabaymoTsaap (Big Data) Ba 6yaytau xuco6sam (Cloud Computing)
Kabu TEeXHOJIOTHsJIap OWJlaH UHTerpauusJaliHu 6ouiaau. By aca kagpJuap
6yiinya MeHexXepJiap UIIUHUHT TaOMaTHHU Y3rapTHUPHUILTa 0JIM6 KeJIMOK/1a.

CyHbUH HHTEJJIEKT KeJlaKaKJa HWHCOH pecypcJapvHH OOIIKapuIira
KaHJai y3rapuiuiap osub Kenaau? Yjap opacujia CyHbUHM WHTEJJIEKT
TEXHOJIOTUSICM Ba WHCOH peCcypcJapuHU OOIIKAPUIT TU3UMHHHUHI YyKyp
MHTErpalUMsCUHUHT MyKappap PpHUBOXJIAHUII TeHJAeHIUsACUAUp. WHCOH
pecypciapyuHy OOMIKApUILAAru OJAJAMU Ba TPaH3aKUUOH Basudasap CyHbUU
MHTEJ/JIEKT OWJIaH aJIMalUTUPUWJraHJaH CYHI, MWHCOH pecypcJapUHU
6omKapulll Tob6Opa CTpaTerdk OyJub6 60paJu Ba MII Ma3MyHM SdHaja
MypaKKabJalagu, STbHU HMHCOH pecypclapyuHU OOLIKApUII MOJIEJIU acTa-
CEKUH CTpaTervK, ak/uIM OOLIKapyBra yTaJu Ba KOpPXOHaJap KyI COHJIA
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aH'baHaBUU MHCOH pecypcjapu aMaJIMETUMIAPUHY Y3 KacbaapuaaH Maxpym
o6yaumura oub KeJaau.
MagB3yra ouj, afa0UETIAPHUHT TaX/IUJIU

XuTomauk uKtucoadu osumiap @Panr Kcunr Ba Jiny KcuHriap y3
TaJIKUKOT/JapuJa HWHCOH pecypclapyuHU OOLIKAapULI CcoXacuja CyHbUH
MHTEJUJIEKTHUHI 4YyKyp HWHTerpanysaJallyBUHUHT ¢GouJacd KyJha KaTTa
6y/iMb, Y MHCOH pecypcJapyuHU OOIIKAPUII CaMapaAOpJIMTUHU OLIUPHUIIIY,
XOAMMJIAPHA TYFPU Ba  MYHOCHO  TaHJAIIHU  parbaT/IaHTHUPHUILH,
KOPXOHAaHUHT UL XaKWUHU OOLIKAPUIIHUHT WJIMHHM XapaKTEPUHU AXIIWJIAUIA
Ba OOLIKAPYBHM y3rapTUpHIIra €épAaM OepHhIllM MYMKUHJWTUHU KEJTUPUO
ytaauaap [1]. ByHaan Tamkapu, coxaZa TaAKUKOT OJIMO GOpraH OJiMMJiap
Ctpormerep Ba I[luazasap y3 TagKUKOTJIapuAa CYHBUW HUHTEJNJIEKTHUHT
MHCOH pecypc/lapyuHM OOIIKApUIIra TabCUPU acoCcaH OJTH KUXATAa y3
aKCMHY TONUIIMHUA TabKUAMab, yJjap SbHU CyHbUU HEUPOH TapMOK
allJlaHMacMHU OamopaT Kuaull, 6uaumsap 6a3acM TU3MMHUra acocCJaHraH
HOM30/JIApHA KUJWPHUII TU3MMU Ba MAaTHHU Ka3Wb OJIMII acOCHAA WHCOH
pecypcaapy XUCCUETUHU TaXJIMJ KWIHULI, TeHeTUK aJITOPUTMIa acocCJaHraH
XOAUMJIAPHU peXaJallTUPUIl THU3UMH, MabJyMOT OJIMII y4YyH pe3loMe
Ma'bJIlyMOTJIap WUFULI Ba UHTEPAKTUB OBO3JIM KaBOO YYyH XOJUMJIAPHUHT
y3ura XxuU3MaT KypcaTHIl MYMKUHJWTUHM acocaab OepuwmraH [2].
TaakukoTun Kua Ba yHUHr Kamoacu 2018 uuaga “CyHbUA UHTEJJIEKTTa
acocJlaHraH MHCOH pecypciapuHu 6omkKapuul Tudaumu (CUUPB)” konuenus
MOJIeJIMHU TakAu Kuaauaap, SbHU CyHbu nHTes1eKT “CUUPB” TU3uMuUHU
SApaTHUIl Y4YH WUHCOH peCypCJaphHU OOLIKAPULIHUHL OJTU MOAYJU OUJIaH
OMPJAIITUPUJIUIIIA MYMKHUH: Kapop KabyJs KUJIUIIra KyMaKJallyBuM akJJ/Id
THU3UM, aKJ/UIM OaxoJiall TU3UMMH, MHCOH Ba MallMHAHUHT {3ap0 TabCUPH
TU3UMH, XOAUMJIAPHU YKUTUIIHUHT aKJ/IJIM TU3MMHU, KOHCAJIbTUHT TU3UMHU Ba
aK/IM parbaTiaaHTupuil TUsuMu [3]. LlyHUHTrieK, UHCOH pecypCJlapuHUHT
acocul Basudasapura acociaaHu6, Crpoxmeirep Ba I[luazsa cyHbUH
MHTeJJIEKTTa MOC KeJlaJJdTaH MHCOH pecypc/JapuHU  OOMIKAPUIIHUHT
KOHIIENTya/l MOJEeJUHHA TakJud Kuiauaap, SbHU KaZpJap MO/JeJHy,
caMapaZIopJIMKHU OOLIKAPHUII MOJEJH, PUBOKJAHUII MOJEJNU Ba MII XaKU
MoJenu [4].

Ymby TagKUKOTAA OU3 CYHbUW MHTEJJIEKTHUHT WHCOH pecypclapyuHHU
OOIIKApHILI COXAaCHUJa KYyJUIAHWJIMIIU Ba PUBOXJIAHUIIMHU y4Ta KUXATHAAH
TaxJINJ KAJIaMu3, TbHU UII XaKWUHU OOIIKAPHII, UCTEb/I0AJapHU TaHJIAI Ba
YKATHII Ba MHCOH PEeCYPCJIaprUHU OOIIKAPUII TU3UMH.

TaagKUKOT MeTO0/10TUSICH

Maskyp TagKUKOTJa OUp KAaTOp OHJIaWH MabJyMOTJap 6alajapujaaru
WMWK MaHOasiap/ia V3 aKCMHU TONTraH WHCOH pecypcjapyuHU OGOIIKapUIIra
CYHbUH MHTEJ/UVIEKTHUHI TabCUPU Macajiajlapura TaajJyKJu SMIUPUK Ba
KOHLIENTYya/l TaJKUKOTJAap YpraHwW/agu Ba yJapAard WJIMHUKA €HAallyBJiap
TU3UMJAIITUPUAAU. lllyHUHTJeK, TaAKAKOT HIIWJA THU3UMJIA TaxJuJl,
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MaHTUKUUWJIMK, MHAYKIUSA Ba JeAyKLUsd, aHaJIU3 Ba CUHTe3, KUECUW TaxJIUJI,
MOHOTpadUK Tax/IMWJ Ba IypyxJjall YCyJJIapHu KyJJIaHUJIU.
TaxJina Ba HaTHXKaJ1ap

CyHbUH  UHTENJIEKT TEXHOJIOTUSICMHUHT HWHCOH  pecypcJapyuHU
OolLIKapuIlra Ta¥bCUPU UKKA TOMOHJIaMa Oysaau. Mxob6uil TabCcUp HYKTau
HasapuJaH: y 6ab3d MULJIAPHUHT caMapaJlOpJIMTUHU Ce3ujiapJju JAapakaja
OLIMPHUINM, XaTOJUK JapakaCMHA MacauTHUPULIM, HWHCOH pecypcCJapUHU
OOIIKAPUIIHUHT TAlIKWJIUKA MOJEJWHU V3rapTUPHUIIHU parbaTJIaHTUPHUII
Y4YH KaTTa aXaMUATra ara 6yJraH MHCOH pecypCJapyHHH TaKCUMJIall Ba UII
XaKMHMA OOUIKApWIl THU3UMHWHU ONTUMA/UIAIUTUPUIIKA MyMKHH. Canoui
TabCUP HYKTau HasapuJaH: CyHbUH  HHTE/UVIEKTHUHT  CaHOaTAa
KYJIJIAaHUJIMIIA KeJlaXKakJa KYMaab NmacT TEeXHOJIOTHUSJIW Ml YPUHJIAPU VK,
KWJIMLIA MyMKHWH, 0y MaMJlaKaT/Aa ax0JIv »KOH OOlIWra TyFpy KeslaJJUraH Uil
XaK{ Jlapakacura Ta'bCUp KWJaAd, Oy 3ca vl 6uaaH GaHJIMK UHKUpPO3UTa
0JIM6 KeJIUIIY Ba XaTTO Ba3USTHU SIHa/la Ky4Yau TUPHUIIM MyMKHH.

CyHbUI MHTEJJIEKT TEXHOJIOTUSIJIApU MHCOH pecypcjapuHU 60LIKAPHIL
cupaTHHH OIIMPUIIZA MyXUM axaMusTra asra 6yjagd. MacajaH, SHTH
XOJMMJIAPHU HIITa Kaby/J KUJIMIIHUHT aHUKJUTUHU omupaau. Uira Kaoya
Kuaull (peKpyTMEHT) HWHCOH pecypcJapvHU OOIIKApUIL >KAapa€éHUHUHT
OMpUHYU OYFUHM OY/MO, y KOPXOHAHMHI KeJiakaKJa OMOH KOJIMUIA Ba
PUBOXKJIAHUIIA OWJIaH 4YaMmbapyac OOFfJIMK OyJraH HWHCOH pecypC/JapyuHHU
OOILKApUII )KapaéHUHUHT akpasiMac KUCMHUAUP.

AHbaHaBUMM wuIra KaOyJ KWJIMWII KOPXOHA VY4YyH OHUp KaTop
KUMMHYUJIMKIAPHU 03ara KeJTUpaAu: yJapJaH OUPUHYUCU HIIra KabyJ
KWJIMLI KaHAJJIAPUHUHT YeKJIaHUIIY, Oy 3ca KepaKJId XOJUMJIAPHUHT AapX0Jl
JIaBO3UMTra KeJIMIIMHU UMKOHCU3 KWJIa/iH, Oy UIIra KabyJ KAWL BaKTUHUHT
y3alMb KeTUIIMIa Ba XapaXkaTJAapHU OPTUO KeTHUIIWMra OoJiIub KeJaau;
MKKUHYUCU - pEe3I0OMEHM TEKIUPUIIHUHT KUUWUHJMWTY, KabyJ KUJIMHTaH
pe3roMeJsiap COHU KYIJIUTH Ba YEKJIaHTaH UINYU KYYU YYYH KMCKA BaKT UUK/IA
3HT MOC pe3loMeJIapHU KYPUO YMKUITHUHT KAUWHJIUTY; YYIUHYUCH - OUDP XU
JJaBO3UMra Kyl COHJIM HOM30JJlap capaJjiaHca, OWp BaKTHHUHI Vy3UJa
yJIAPHUHT Xap OUPU OUJIaH CyXOaT YTKa3UuIl KUMWKUH OYyJiaJiv; YpTa Ba HOKOPHU
JJaBO3UMJIapra Mira KabyJs KWiull[a KajapJap Oyiuya MeHeXepJIapHUHT
KYHUKMaJlapyu eTUIIMACJUTU Kabu MyaMMoJiap MaBxy/,. KaTTa MmabayMoTiap
Ba OyJIyT/IM XUcOOJallllapra acocJaHTaH CyHbUN HUHTE/JIEKT UCTEebAO0/J1ap
XaKUJaru KaTrrta XakMJard MabJAyMOTJapHU KaMpab oOJIMIIM  Ba
KOpPXOHaAJIJADHUHT UCTebJ0/JIapra 6y/araH Tajabu Ba 6030pja UCTebAO0/1ap
TakKJIMPU ypTacugard HOMYBOPUKJUK MYaMMOCHUHHM SIXIIM XaJl KUJIHILIU
MyYMKHH. Pe3loMeslapHU CKPUHUHI  KWJIMIIJA CyHbUU  HUHTEJJIEKT
pe3roMeslapHU UMUK TEKUIUPHUII YYYH Y3UHUHT XUco6/al QyHKIMsIapura
TasgHagu. CKPUHUHT  Te3JIMTM €KW  TEeKUIMpPUWJIraH pe3loMe  Ba
MabJYMOTJIAPHUHT MOCJMK Japakacd >KUXAaTHUAAH, CYHbUH HWHTEJJIEKT,
my6xacu3, oJamJyapZaH Kypa aH4ya yCTyH xucob6JsiaHagu. llly 6uian 6upra,

1/2023 (N2 00002) http://laboreconomics.uz/
26




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

CYH'bUH MHTEJJIEKT BAaKT Ba MAaKOH OWJIaH YeKJaHMaWJud Ba OUP BAKTHUHT
y3uJa TypJiyd HOM30JJIap YYyH TY3WJraH CyX0aT/ap yTKa3WIlM MyMKHH, Oy
3Ca MHCOH pecypcJapyMHU OOUIKapHWIl OYJMMUHMUHI WII IOKUHU Ce3UJapJiu
JlapaxkaJia KamMmauTtupaau. by coxaza yTkasuiral amaaini TaxXpubaza, CYyHbUr
MHTEJIEKT TEXHOJIOTUSCU YYyH OUp JAOHA pe3l0MeHU TeKUUpHUll 2 EKU 3
COHHUSA eTapJiu OyJUIIM MabiayM 0yanu. by neranu CHU ckpuHUHT xapaéHu/a
MHCOHZAH Kypa 28 MHUHI 6apobap Te3 MUUIALUWMHM aHrjaTagd. byHzaaH
TallKapY, CyHUbUH HHTEJUVIEKT acoCujla HIJIaiuJuraH akJ/ajJu poboTJap
aBBaJI0 HOM30JJ1ap OWJIaH OJIAWHJAH peXaJallTUPWUJITaH WHTePBBbIOJIapHU
YTKa3uIIU Ba CYX0ATAOLIHUHT KaB00OJIapy OyWH4Ya MaTHHU TaxJIMJI KAJIUAIIN
MyMKHH. Macanad, HOM30J, Of3aKd HYTKWJAru ‘cTpaTeruss’ Ba
“perxkasamITUpUIl” KabW TETruIJIMA Cy3JIJapHU aHUKJAIl OPKaJU HOM3OJAHHWHT
CTpaTeruk Kapaluviapd Ba QUKpJall [apaaCMHU aHUWKJall; Coxajaru
KacOUW JIyFaTHU TAacHU(JIALIl Ba UAEHTUPUKALUANALl OPKAaJId HOM3OJHUHT
YyKyp OWJIMMra 3ra SKaHJMICMHU aHUKJall KOOWIMWATUrA 3ra OyJaaju.
IllyHUHTeK, CYHBUHA HUHTEJUVIEKTHM MHCOH peCypcJapvHU OOIIKApHIL Ba
MIIra é/Iall CoXacuaa KyJulall XoAuMJiapra Xu3mMaT Basudacuia KyTapUuanill
MMKOHUHU Oepajy, ULl OepyBuM/apra KacOuid HyHaJUII Ba YKUTULIHU
OoLIKapHUIAa KyJ1 KeJaJu.

WHCOH pecypciapyuHM OOLIKApUll[Ja MacaJlaHUHI filHA OUp MyXUM
KUXATH XOJUMJIAPHU YKUTUII CaMapalOPJUTMHUA TabMHUHJIAUI XMCOOJIaHa H.
KopxoHasiap TOMOHHM/IaH XOAWMJIapHHA YKATULI Ba PUBOXJIAHTUPUII WHCOH
KalnuTajJura capMosi KHPUTUIIHUHI acCOCHUM yCyJad XUCOOJiaHaJu Ba
XOJUMJIAaPHUA YKATHUII MHCOH KAlUTAJIMHUHT KYIIWJITaH KUMMaTUHU aMaJira
OIIMPUIIHUHT MYXHAM BOCUTAcCUAUp. XOAUMJAPHU VKUTHUILJA CyHBUU
MHTE/JJIEKT KOPXOHAa MHCOH  pecypcjapu  MeHeXepJIapUHUHI Ul
caMapaZlopJIMTMHU Ba YKUTULUIHUHT HAaTUKaBUWJIUTH, OapKapopJIUrd xaMmja
CTaHAAPTJALUTUPUIMIIMHA Ce3WapJd JAapakaZa OLIUPUIIA MYMKHH.
CyHbUNA HUHTEJJIEKT, VKYBYUJIAPHUHT Ta'bJHWM CaMapaJlOpPJMTUHUA OLIUPHUII
y4yH LIaXCUM (QUKP-MyJioXa3aJlapHA TaKJUM 3TUIIM MYMKUH. CyHBUH
MHTEeJUIEKT/Iard KaTTa MabJyMOTJap Ba OamopaT KWauil (GYHKIUSICU
KOpPXOHa/Jlap 3XTUExJ/Japura Kypa TYJUKPOK VYKATULII  THU3UMHUHU
IIAK/JIJIAaHTUPHUILM MyYMKHH Ba 11y OWJIaH OUpra, TUHIJIOBUMJIAPHUHT Ta'bJIUM
camMapacuHM gxmuiam yd4yH CHU opkanud yprabHuin cCleHapuiJapyuHU
CUMYJISALUS KUJIUIIA MYMKHH.

Wil XakiHU O60IIKAPHUIIHU OKWJIOHA KYJLIall OpKaJd KOPXOHA MII XaKH
TU3UMHUHU OKWUJIOHA XWUCOOJIAIIHU TapFU6 KWIWIIM Jio3uM. “MHCOHTra
HYHAJATUPUITAHJIUK  KOPXOHA UHCOH pPecypcJapyuHU O0UIKAPUIIHUHT aCOCUU
TYIIYHYaCUAUP. AHUK XHUCOO-KMTOOGJIapra acocjaHraH Ba OKUJIOHA MII XaKH
TU3UMU HadakKaT XOJAUMJIAPHUHI W>KOJKOPJIMTM Ba MINTUEKUHHU cadpapbap
3TUILIM, OaJKU Ky4YJId pakKobaTAoll HMHCOH KamuTajJu 6030puja
UCTebAOJJIAPHA XaM KajJb KWJMIIM MyMKWH. HWHCOH pecypciaapuHu
OOIIKApHIL COXAaCHUAa CYHbUM HHTEJIEKTHHA KYJUJIAUIHU parbaT/iaHTUPULI
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IOKOpUAAru MyaMMOJIApHU sXIIWJall MMKOHWMHU 6epaau. Kopxona WPH
TU3UMHUTA CyYHBUW HHTEJNJIEKT OWJaH OOF/JHK TEXHOJIOTUSJIAPHUHI YYKyp
MHTerpanusaaallyBd 6axoJall KypCaTKUYJapUHUHT AXJIUTAATUHY, 6axoJiall
JlaBpPJIApUHUHT KATbUUJUIMHU Ba KOMIAHUA UYWJATHM WYKH WII XaKUHUAHT
aZlOJNIATJIWJIMTUHUA Ce3WJIapJIM JlapaaZa Aaxumuaanad. BbyHzaH Talkapy,
CYHbUH MHTEJJIEKT KaTTa MabJayMoTJap (Big Data)ra acocsanran xoJsja
CAaHOATHUHT ypTaya MII XaKU Japa)kacy, XyAyJAHUHT UUICU3JIMK Ba OAHIJIUK
Jlapakacu Kabu MabJiyMOTJIapra acoC/JaHTaH ML XaKUHU WJIMHUU KUXATJaH
JlonuxaJnamTupa ojaagu [5].

AnoHusaga amaira OWHWPWITaH TaJKUKOTJapJaH OWpPU CYHBUH
MHTEJUJIEKT >KOPUM 3TUATaHJaH CYHr BasM@asapHUHT UIIJAH KOHUKUIIHU
OIIMPHUIIHMA XaM, ILIyHUHTJEK 3YPUKUIIHAHT OpTULIMIa XaM XHU3MaT
KWJIMLIMHA KypcaTau [6]. CyHbUM UMHTE/IEKT XoAUMJapra gakaT ojamJjap
6axxapa OJIMIIM MYMKHH OVJraH MypaKKaOpoK MIJIapura 3bTUOOPHU
Ky4aWUTUPULI HWMKOHUATUHM spaTafu. AHA IWIyHJAW HII OWJaH OOFJIUK
MypakKab Basuhdasap xaM 3YPUKUIIHMA Ky4yauTUpPULIM, XaM MeXHaTH[aH
KOHUKUUIHUHT KYYJIHMPOK XMCCUHU YUFOTUIIY MYMKHH.

CyHbUA MHTEJJIEKT XaBPpJU TaKpopJaHaJUraH €K HOMaKOy.JI
BasMdasapHA aBTOMATJ/ALITUPHUII OpKaJXd XOAWMMJIAPHU XaBPCU3POK Ba
CaMapWJIMPOK, BasMdasapHU XasJ I3THUIUra UYHAJTUPHUIIM MYMKHH. XaBdJuu
nmapouTJap/a (MacajaH KMME coXacuja) Uil OuyiaH OOF/IHK XOJUMJIAPHU
poboTyap 6WaH aJMalITUPUIL Oy 6WIaH MeXHAaT MyXodasacyh coxacuaaru
xaBQJIapHM KaMaWTHUpPUII HMKOHMHM OepullXM MyMKUH [7]. flHru aBJsof
po60T/Iapu aH'baHAaBUU AACTypJap aJrOPUTMH ypPHUra CyHBUHW UHTEJJIEKT
TU3UMJIap/la UUUIAWAWraH $SHTA aBJoJ, po00T/JIapyu sfHaZla KYMIpPOK
UMKOHUATJIApP TYFAUPMOKJA. XO3UpP XaM KyNTMHa oOJamJiap aH4yaruHa
Bazudasiap aBTOMATJAUITUPUJMIIUIA KapaMacjaH XaBd TyFAupaJUraH
oMUJIapra Ay4 keamokza [8]. Nuwtab ynkKapuil Ba KypuavIAa, IIYHUHTAEK
COFJIMKHH CaKJalll, YaKaHa CaB/lo, XM3MaTJiap CoXacu/a >KapoxaTjap HKOpHU
JlapaXkaJlaruJiury aJjoXy/ia TallBUII TYFAUPA/HU.

ByryHru KyHJa JyHEHUHT PHUBOXJIAHrAH MaMJakaTJapuja akJIu
dabpukasap Ae6 aTajJyBYM 3aMOHAaBHM MILIAO YHUKAPHUII KOPXOHJApHU
TaAlKMWJ 3TUWIMOKJAA. ByH/1all KOpXOoH/Iap/Aa XaM MeXHaTHU Myxoda3a KUJIULI
Ba MeXHAaT XaB()CU3JUIMHUA TabMHUHJALUrA KapaTWIraH HypUKHOMaJap
TU3MMH TallKWJ KWJMHraH OyJIWIIM Ba Oy TU3UMJAP XOJUMJIAPHUHT
XaB(PCU3JIUTMHU TAbMHUHJOBYHU Ul YCYJUIAPUHHU YpraTulll 6UaaH XOJUMHHUHT
MeXHaT Kapa HU/Aaryd XaBQCU3/JIMTMHU CaKJ/allira Xu3MaT KUJIHIIU Kepak.

CyHbUH HUHTEJNJIEKT MIJIA0 YUMKApHIl Ba oMOopJapja SHTH XxaBdJap
b6aprapad 3THUII dYopajapd KypUIMOKJA. AKJMIM poOOT/IAap CYHBHUU
WHTEeJJIEKTHUHT KYJ1J1a0-KyBBaTJalllM OWJIaH aHa yHJal XxaBPJM UILJIApHU
y3 3MMMacura OJIMLLIHU MYMKHH. ByHpan TalllKapH TyJa
aBTOMATJAIITUPUIIHUHT  UMKOHHUATH  OyJMaca, akJJJId  poboTJap
XOJAMMJIAPHUHT COFJIUTUTA 3apapHU KaMaTHUPHUIL YYyH onepaTopJsiap OuiaH
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6upra uuLiany MyMKUH. BUpOK arap xoaumJsap po60T cypbaTH JlapaxKacuja
MIJIaca, XyA AU aHa 1y TEXHOJIOTUsAJIAp AHA XaBpra Ay4op KUJIUIIU MyMKHH.

MexHaT xaBPCHU3JIUIIY Ba rUrMeHacu areHTauru - OSH sypuktupaguras
Ba xaBQuM (MacaJsiaH, KUME) coxajap/ia Ul OuJaH XOAUVJApHU PoOOTJIap
OuJaH  a/JMAlITUPUIIHUHT  ad3a/UIMKJIAPUHU  aHUKJAmWAu.  CyHBbUU
MHTEJJIEKT TU3UMU acoCu/Jia MULIAWJAUraH SIHCM aBJjoJ, poOoTJiapy sHaja
KEeHI'POK UMKOHUSATJIAp ApaTaau [9].

CyHHMU UHTEeJIJIEKTHU MEXHAaTHU Myxodasza KUJIULI coxXxaaapuza — BUJeo
TaxJIMJUIAPUHU KYyJUlall, WCCUKJWK XapUTAJAapUHU TY3UII, XOJUMHUHT
IIAaXCUU XMMOSI BOCUTAW MaXXKMyaJlapy MaBKyAJUTUHU Tax/IAJ 3TUL, XaBPJin
YKOWJIApHU Ha30paT KUJIMII UIJIa0 YUKAPUILIJA )KapOXaTAaHULI JapaKaCUHU
yprada 50 %ra kKamMaWTUpUII HUMKOHUHHM Oepagu. CyHBUH HWHTEJIEKT
TEXHOJIOTUSJIAPUHU KOPUK ITHUII TaBaKKaJYWJIWTUra KapamacJaH yJapHU
KYJUIAéTraH KOMIAHUAJIAPHUHT COHM KEeWMHIM WMKKU WU uuuga 37 %paH
45%ra KyTapuagu.

Niiab yukapuil coxXacAa CyHbUW HHTEJJIEKT KyuHuAa KeJTUpPUJITraH
SIHT'A UMKOHHUATJJApPHU TaKAUM 3TMOK/A:

- OWpHHYHKJAAH, POOOTJIAp CYHBUU HHTEJJIEKT TOMOHHUJAH KyJJIab-
KyBBaTJlaHTaH XOJja XOJAMMJapra KaparahHja aHya KeHr KyJlaMJIU
Ba3udasapHU XaJl 3TUIITa KOAUPJIap;

-  MKKMHYMJAH, MIIab YUKAPUIIHU TyJa aBTOMATJAlITUPUII
MMKOHUATHA OyJIMaraH IIapouTJiapZia XaM poOoTJiap omnepartopJiap OwWiaH
O6uprajuK/aa X0JUMJAPHUHTH COFJIUTHIra 3apap KeJTUPUIIA MYMKHH OYJraH
viIapHU MyBadpbaKUsATIM baxkapa oJs1aiuiap;

- yYUHYUJIAH, CYHBUW UHTEJUVIEKTHUHI MaHTUKUU QUKpJam  Ba
X0JIaTJIAPHU TaCcaBBYP 3TULI UMKOHUSAT/IAPU XMCOOra OJIMHTaH X0J1/1a KOPHU
MaJlaKaJM XOJWMMJIap, Iy >KyMJaJaH MyxaHAWcaap, JiabopaTopusaap
XOAMMJIApU HII MYXUTHJA V3 BasudasapuHyd OakapaéTraHJUKJIapuja
KUAJAUH V3rapuiiapra ryBox, 6yaauaap [10].

Po60T/1ap MTHCOHHUHT UMKOHUSATJIAPUHU KEHTAUTUPHUO (aMMO yJIapHUHT
YPHUHM 3rajjlamMac/aH) TyJja poOOT/JallTUPHULIJArura KaparaHza Xxam
MexXHaT caMapajiopJIMTMHU owmupa oaaav [11]. ByHgal XxaMKOpJIWK MyausiH
HIapouTJiap/la MeXHaT YHYMJOPJMUIWUHU OUIMPHUILIMIa KapaMac/aH, arap
XOIUM poOOT Te3/IMru/ia UlllJlaira (aKCMHYacy aMac) Maxkoyp 6yJica, ) XU Ui
xaBdJiap TYFUJIUIIU MYMKHH [12].

Ko6oTtsap (Ko6oT (kosis1abopaTuB po60T) — MHCOH OUJIaH OGUpTrajuKaa
MIJIal 0JIaAUTaH, TYPJIM MaxXCyJIOT/JapHU paTULl €KW UILJIab YUKAPUIL YIYH
spaTUJraH aBTOMaT MocJaMa) KHYMK aBTOMaT Ty3WwJMajaapu OYJiuo,
ap30HJIMIM Ba KyI BasudasapHU Oakapa OJIMIIM Typaiu KaxoHJa Tobopa
KEeHI KyJUlaHWJa OouuiaHAu. Yijap épJaMyjia XaTTO KUYMK UILIA0
YMKApUIJIApDHA Ba ’KapaéHJapHU aBTOMATJ/ALUTUPraH XoJija UILIab
YUKApUIIHA caMapaju Ba ¢oijla KeJATHpaJuraH KWIWIl MYMKHH. YMyMaH
KOOOT/Iap HIJIab YUKAPUIIHM aBTOMATJALITUPUILAA OUPUHYMA KajdaM
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oYy MyMKuH [13].

BupyvHuyn kKo6oTaap 1990-WW/JIAapHUHT OXUpJapuja Nauao OyJiay,
yJIapHU UHTeJJIeKTyas KypuaMmasap - Intelligent Assist Devices ge6 aTamraH.
1995 hwmaga  AKlIauar  Yukaro  maxpugaru  lllumosuin-Fapoui
yHuBepcuTeTu ‘General Motors” kKoMnaHuscu OW/IaH OMpraJvK[a HUULIA0
yhKapuura kupumrad. IlyHgaH TypT WWAJAH CYHT YHUBEPCUTET
MyXaHJWCJIapyu TOMOHUAAHOUPHUHYU KOOOT ApaTUJITaH.

Xo03Upru mnauTAa KyJJIaHWJIAEéTraH OWpPUHYA KOOO0T JlaHUAHUHT
“Universal Robotics” KoMMnaHUsICM TOMOHUJAH MILIA0 YHUKAPHUJTaH. YOy
KOMIIaHUA KOOOTJIap 6030pHU/a eTaKYd YPUHHU 3ra/ylanu

Kob6oTsapHu gacTypJall XaM OHCOHPOK, YHY MaxCyc IJIaHIIET épJaMuza
Xap KaHZau ofaM Kuja osaav. KoboTsiap Maxcyc »KUxX03JIaHTaH OWHOJIAapHU
Tasab KWJIMaWay, 1y O6uaH 6upra MyHTa3aM TaKpopJiaHaJuraH UIIJIapHHU
aHUKpOK, KyNMMHYa 3Ca HWHCOHra KaparaHga Te3poK Oaxapa oJaju.
Ko6oTHUHr 6Gananguauru 1,25 MeTpaaH opTMauaum, ofupyauru 3ca 20
KujiorpaMmmaup. by MmocsaMasiapHy 6Up K0H/1aH MKKMHYKCUTA T€3 KYYHUPHUII,
JlaCTypJIapyuHU TYpJd Basudasapra MOCJALITHUPUIL MYMKHH. Yaap OyryHrH
KyHJa KyJUIAaHWJIQJUraH acoCUM COXa aBTOMOOWJICO3JIMK Ba 3JE€KTPOHHUKA
xucob6sanaau [14].

KobGoT/ilapHM Y3WMHM Te3 OKJalJuraH €Kd Mypakkab MyaMMOHU XaJl
KWIaJuraH coxajapja KyJjuiam adsanaup. AWHUKca 6y BasudaHU OOIIKa
BOCUTasIap OWJIaH XaJ 3THUII MYpakKkKab Oy/iraHjia €Ky aHa LIy KAMMaTra
TylIraHja y KyJ Kesaau. MacasaH, KaM MUKJOp/a MaxCyJIOT WUIIab
YUKapWJaJiural JKoWJjapJla MeXHaT CcaMapajiopJIMIMHU  OUIMPHIIAA
aBTOMATJIAIITUPUJITAaH KypujaMaaap éKU oAU poboTapJaH ¢ounjajaHUuLI
Ky XapaxkaT Tasab Kuaagu. LIyHUHrAeK yJlapHU >KOpPUM 3TUII XaM
Mypakkaoaup. XyAau IYHUHTAEK 4YerapajlaHraH MyJJaTja Kyl MUKAopJa
MaxCyJIOT MILIab YMKApUIIra MyJ/oKaJlJlaHTaH UIJIab YUKAPUILHU Te3 uyJra
Kyiuia xaMm KoboTiapaaH pongananuin adp3aaaup.

XoaumJiap 6UJIaH Y3apo XaMKOPJIMKA U 0JIM6 60puUlllia XaM KOOGOTJiap
XKyZa camapaauaup. YyHKM ofaTaard poOoT/Jap HWHCOH Y4YyH XaBd
TYFAUpaAu. AWpuM xoJulapja yJaapAaH XaBdcu3 (QoHJaJaHUII TeXHUK
KUXAT/aH KyJa MypakKab ékd KuMmartra Tymaad. CYyHbUN UHTENJIEKTHUHT
SIHTY TeXHoJIoTHUsJIapyAaH oila/laHUIIla MeXHAT YHYMAOPJUTY TYFPUCHA
KaTTa MUKAOp/Ja MabJyMOTJApPHU TyIJIAall MacaJaCMHU XaJ 3THUIIAA XaM
CYHbUH HWHTE/JIEKT €paaMra KeJsajau. 2.3-)ajJiBajijla CyHbUU HUHTEJJIEKT
aJloXy/jia 1axcJaapHU YKUTHII JacTypJapyuHU UILJIA06 YUKUII, MeHexepJapra
OOIIKAapyBHM aMaJira OlIUpULIa épJaM Oepulll, YKAUTHUII AaCTypJIapUHU
TaKOMUJLJIALITHPAL 103aCUJIaH KaTOp WioBaJiap TaKJAMM 3TUJITaH.
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1->xkagBaj

CyHbUH MHTE/VIEKTHU MHCOH PeCcypC/JapyuHU GOIIKAPUIIAA KYJIIall

OyiM4Ya >)KOPUUA KWIMHIaH WIOBaJIap

NioBa

Y Huma takiaud

CyH'bMH UHTE/UIEKT/aH KaHJam

KU/IMOK/AA? $oiijaIaHNIMOK,1a
Nuna6 yuKapulja | TacBUpJlapHM — aHUKJAIl  y4yH
Mexnat caMapacus3 HII >KOWJIAPUHU | JAacTypJiap MUFUILL
YHYMJOPJIMTUHUHT | aHUKJAll OpKaJu HULLIab | KOHBelepujaru XOAUMJIap
“Dristi” Buzneo YUMKapULI caMapaJlopJIMTMHM | TACBUPHU KyJal wiaoBaZa udona
MOHHUTOPUHTH olIMpaH Taju
Paxbapsiap,  MeHexepJsiap  Ba
Xopumnap kamoa GWIAH | MapiymoTIap Tax/IMJI4nIapy
viIam TYFPUCHA | yqyH Ml KOWMHY TaXJIMJI KHJIALI
“Humanyze” OUNAUPUITAH  QUKpJIApPHH, JACTYpH  XMCOG/IaHMG, HLLIa6
Kypu/aMasap XaTTH XapaKaTJapHU Kall | ypkapumgard  HYKCOHJAp — Ba
STYyB4U CONHOMETPHK | MyxyM jkapaéHJIapHU aHUKJIANAU
paKamJId belIKUKIap
CuriMoJlapHHU HMmra  émram  >xapaéHu

aHUKJIAIl YIYH
“HireVu” pactypuit

caMapaJIMpoK, KWIHII Y4YH
cyxbaTjiapHU €346 OJvII Ba

MyHocu6 KaJpJiapHM TaHJalra
épZiaM Gepull Y4yH TacBUpPJIApHU
TaHUWJWTAH JaCTypUH TABMUHOT

TabMUHOT Tax/IWJ 3TUIITa aCOCJAaHaU
MenexepJiap CTpaTeruk
yopaJlapHHU aby uia .
pazap Kaby ) “IBM”, “Watson” CYH'BUU
« » OJII/ILI_IJlapI/I yqu
IBM” capanamnu MHTEJJIEKT MJI0TdopMaiapH Kyaa
KOMIAHUAHU TapK 3STHUILU
JlacTypJiaul . KaTTa MabJyMOTJAp acocuja
MYMKHUH 6yJsiraH
o XyJioca YMKapaau
XOJAUMJIapHU aHUKJIai a1
Homsoguap Y4yH ui | CyHbun WHTEeJJIEKTHUHT
“Jobiri” xynoca TONHUILAA Ba MapTaba | aaroputMu “Big Data” acocupa
KOHCTPYKTOPHU VMKOHUSATIApU O6yiiMya | HOM30AJap Y4yH boiganu
MacJaxaT 6epajgu XyJIOCaJIapHU Tarépianiu
. CyHBPUHA UHTEJJIEKT TOMOHHUJAH
“IBM” uXTHEpPJHK acocuja y A

“IBM” naH “Blue
Matching”

XOJMMJIapra IIaXCUM UYKHU
TaBCUSJIAPHU TaKAWUM 3Ta iU

XOJMMJIapra TeTrullid MaJjaka Ba
KYHUKMaJsap Yy4yH
TaBCUSAJIAPHUHT TaXJIUJIU

HMHCcOH pecypciapu OuWJIaH OOFJIMK,
3TWJITAH MII XXOMUJA KYIIMMYa MabJyMOTJIAPHU TYIJIAIIHU Taaab KUJIaau.
XaTTo XOAUMJIAPHUHT Y3WHU TYTUUIMHU Ky3aTHLIra MyJhKa/IaHTaH, 6aKu

Ml BasudasapyuHU Oakapullra KyMakJ/allaJuraH

IOKOpUJArd >KaJBaJiia Kauj

KOOOTJIap MeXHaT

YHYMJIOPJIMTH (MacaJiaH, UIIYWJap Ba MalllMHAJJApDHUHT OeKOp TYPHIIH)
TYFpUcH/a 6aTadCul Ma'bJyMOTJIAaPHU aHUKJIAUU.
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CyHbUU MHTE/VIEKTHUHI MabJyMOTJIAPHU TYIJIALl Ba TaXJIMJ 3TUII
coXacugaru UMKoOHUATAApU (Macanad, “Dristi” wWI0BaCMHUHI BU/JEO
TOMOHHU/|AH KyJ11a6-KyBBaTJIallH ) MexHaT YHYM/JOPJIMTUHHU
MOHUTOPUHIHUJAH 6olIab ajoka 6ofsaryHda (MacasaH “Humanzye”HUHT
Takub IOpWJaJUraH MocJaMajapu) OOIIKAapyB KapopJlapuHU KabyJi
KWIMIIHU MakKOyJ MocjaMajapuu xucobsaHagu [15]. W 6epyBunsiap
CYHbUU HUHTEJJIEKT TOMOHHUJAH TaKJUM 3TUJAJWUTaH TEXHOJOTHUSJIAPHUHT
MOHUTOPUHTH/JAH caMapaJsiu dolasaHa oUILIapu Kepak [16].

flHa 6Up MyXUM KUXAT, UHCOH pecypCJapyuHH OOIIKAPUIIHUHT SAXJIUAT
TU3UMHUHU PHUBOXJIAHTHUPHUIL XaJd MyKaMmasa 3mac. CyHrru uusnapza
PHUBOXJIAHTAaH MaMJlaKaTJiapZa UHCOH pecypc/apyuHM OOLIKApPUII THU3UMHM (
HRMS) Oyaytau xuco6Jiall, y3apo OOFfJaHUII Ba KaTTa MabJayMOTJap
TEXHOJIOTUSICUHU  WHTerpayusjall  OpKaJd  TalUlKWJIUKA  TY3WJIMaHHU
OollKapull, XoAuMJap GaWIMHU OOLIKAPHII, XOAWMJIAPHU HII KOHHUJA
O6yniIM Ba GaoJUAT caMapaZoOpJIUTrMHU OOIIKAPHUIIL, Ul XaKA Ba WXKTUMOUU
Ta@bMUHOTHU OOUIKApUII KabW aH'baHaBUU QYHKIUAJAPHU TabMUHJIAU.
lllynunrpek, CU acocuga COFJIMKHM CakJjallHUM OOLIKApPUII Ba >XaMOaHU
Oupraivkaa O00IIKAPUII Ba HAa30paT KUJIWII KabW SHTU XHU3MaTJap KOpHUU
KWJIMHA OOLIJIaHAM Ba KOPIOpPAaTUB HWHCOH pecypcJapyvHHA OOIIKApUII
WXKTHUMOUM MYXUT OWJaH Ouprajvkaa amajra olluMpuaagura O6yaau
(MacanaH, COFJIMKHMU cakJall coxacugaru GaBKyJ1o4[a BasUATJAPHUHT
OJIIMHU OJIMII Ba Ha30paT KuJull). X03UPrd BaKT/AAa XaJKapo JAapakaja
MHCOH pecypCJapyMHM OOUIKAapHUII OyiHM4Ya y4yTa WMPUK XOPWKUU [ACTypuil
TabMUHOT MLLJIa0 ynKapyBuuaapi (Peoplesoft, Workday Ba Kronos) xo3upru
MHCOH peCcypc/JapUHU OOIIKAPUII TU3UMUHMUHT 3HT HOKOPH JAapakacUHU
udosasanam Ba OOLIKAPYBHM THU3MMJIALITHPHUII Ba KapaéHUJa KaTTa
adp3asukaapra asra. XuatoH, OHuneBep Ba lNongman Cauc kabu 700 paH
OPTHK KOMIaHWsJap, WyHUuHrAek, “Al + HR” O6omkapyB Tu3uMJIapu
TYIJIaMUra 3sra Ba CYHITHM y4 Hua uuuga CHU uHTepBblOJIapUHU Kaby.
KWUJIMOKJA. XUJITOH MEXMOHXOHACMHM MHCOJ KWJIUG oJicaK, yuiby TH3UM
ypTaya umra KaOysJ KWJIMII BakKTUHU TaxMMHaH 40 KyHJaH 5 KyHra
KUCKapTUP/HU.

X03UpPru BaKTAa HWHCOH pecypciaapyd [AyHE TapaKKUETUra TabCUp
KypcaTaguraH OMpPUHYM paKaMJd pecypcra amnjaHau. MHCoH pecypciapu
dUKpJalll TEeXHOJIOTUSICKM Ba MaxCyJIOT XHU3MaTJapu HYKTaW Ha3apuaaH
y3rapuuuiapra Ay4 KeJmokga. CyHbUM UHTENEKT TYpJiu coXajlapra KUpub
6opau. Umiab yukapuil, MoJiMs, MallMHACO3JIMK Ba OOIIKa coxaJjap/a,
CYH'bUU UHTEJIEKTHUHT KOPUH 3TUIHIIHN Tydaiiu, 6y3FyHUH 3 PeKTIapHU
keatupad. lly cababsu, pakaMJud HHCOH pecypCJapuHU OOIIKApUII
>)KapaéHUHU paFbaTJaHTUPUII KajapJap OVJIMMHUHUHT MyXUM Basudacura
aslanaau Xamga “HRTech” Ba “HRRobot” kabu pakamu MaxCyJOTJIapHHU
KEHI KyJUlall WHCOH peCcypCJapuHM PUBOXJIAHTUPUIIHUHT yYMYyMUU
TEeHJIEHIIUSCHU XU COOJIaHaIH.
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CyHbUHA HUHTE/JIEKT XaKUKAaTaH XaM MacT MaJaKaJu HINYU KYYUHUHT
YPHUHU 00CaJy, JIEKWH HKOPHM MaJiaKaJlu HCTebjJoJJapra OyjraH TaJab
OpTaJM Ba MeXHAT KyHUKMaJjiapura Tajsab Ba TakJud MOC KeJMaW[y,
HaTWXKaZa TU3UMJIM HIICU3JMK mnauao o6ynagu. Kenaxkakza XoAuMMJIapHU
MILICU3JIMK OWJIaH TaXAuJ KujdaauraH ¢akaT poOO0T/aap 3Mac. JHT MyXHMU
IIYHJAKWA, XOJAUMJIAp aCOCUMA pakKoOaTAOoIl YCTYHJUKJAPHUHT HYKJUTH
cababysii XaM Ml YpPUHJAPUHHW MYKOTUII XaBdura ayd Keaumaau. Iy
cab6abJsiy, UIIYM Ky4Yd CUPATUHU OLIUPHUII IXTUMOJIMN UIICU3JIUK OOCUMHUHU
XaJl KAJIMITHUHT aCOCUM I0TYK MYHAIMIIM XyUcobaHaau. OpTUKYa MY Ky4YHr
y3 OWIMM Ba MaJlJaKaCUHM OUIMPUIIH, PaKoOaTOApAOLIJIUTA  Ba
MOCJIalIyBYaHJUTMHU OLIUPUIIH, 3aMOH TapaKKUETHUTa MOCJIALIUIIN KEPAK.

XyJioca

XyJjoca ypHUJAQ, CYHBUH HHTE/JIEKTHUHT HWHCOH peCypCclapyuHHU
OOIIKapuIlIra Ta¥'bCUPU OWJIAH caMapa/id Kypallvil Y4yH MachyJujiap CyHbUU
MHTEJ/JIEKT Ba  HWHCOH  peCcypcjapyuHM  OOLIKAapull  VpTacujaru
MyHOcCabaTJIapHU YyKyp TYILIYHUILI acoCHJa caMapalii yopajap KypuulIiapu
JIO3UM. YJiap opacy/ia CyH'bU UHTEJJIEKT AABPU TasabJyiapura »kaBob 6epuul
y4yH WHCOH pecypcJapvuHM OOLIKAPUII aMaJUETHUHUHT MyXUM 4opa-
TaA0UpAapy KyHHUJIary KUXATJAapUHU aXKPaTUO KYpCaTUIL MYMKHUH:

OMpPUHYUJAH, UHCOH pecypcJapyuHH OOIIKApHIl TpaHCcHOpMalUICUHU
daos1 parbaT/JAaHTUPHIL, WYy >XyMJaJaH pakKaMJd HWHCOH pecypc/apyuHU
OOIIKApHUILHU daon parbaTJIaHTUPHULL, VHCOH pecypcaapyHU
OOIIKAPUIIHUHT TEXHWK HMKOHHUATJAPU Ba HHCOH pecypcJaapyHU
O0IIKAPUIIHU KalTa 6eJIrnJall;

MKKUHYW/AH, HIICU3JIMK MyaMMOCHHU XaJ 3TUIIra KyMaKJalluiil,
)KyMmJsazsiad, npodeccMoHas KajpJap TauépJallHU KydYaWTUPUII OpKaIu
MeXHaT KyHHKMaJlapyuHU OLIMPULI, CAaHOATHU TpaHchopMauus Ba
MOJlepHU3allMs  KWJMII  OpKaJM MIl  OujJaH OaH/JJIMKHUHT  SIHTU
MMKOHUSTJIAPUHHU IPaTHULL;

YYMHYUJAH, CYHbUM HUHTEJUIEKTHU KYJUIAUIHUHI axXJIOKUW >KUXATUra
bTUOOpP Oepull, CYHBUA MHTE/UVIEKTHUHT TYFPU KYJJIAHUJIUIIUHU
TabMHWHJALI, CYHbHH UHTE/UVIEKTHUHT UHCOHUSTHUHI COFJIUTA Ba
pPUBOXKJIAHUIIMTA XaB) TYFAUPHUIIJIAH KYpa UHCOH PUBOMKJIAHUIIKIA XU3MaT
KWIMILIWHY TabMUHJIALI.

llly 6unan 6upra, 6M3Hecaa CYH'bUW UHTeJIeKTAaH GOoUJaTaHULIHUHT
aHUK ad3a//IMKJIapUra KapaMai, xaMMa KOMINaHUsJIap XaM y OMJIaH HILJIall
CTpaTerusiCUHM MiIab yuKMaraH. Xap Oell KoMmnaHusilaH ¢akaT OUTTACU
CYHbUH HHTE/VIEKTHH V3 TakJupJapu EKU KapaéHJapura KHPHUTTaH.
CyHbUHA WHTE/JIEKTHU aMaJ/ira OLIUPUIIJATd acOCUHM KUHWMHYWJIMKJIApAaH
6vupu 6y y OWJIaH MILJIAK OJIaIMFAaH MyTaxacCUCJAapHM »KaJib KWJIMII Ba
PUBOXKJIAHTUPHUILAHP.

YMyMaH oJiraH/ia, CyHbU WHTEJJIEKTHU KOPUM 3THUII IIAPOUTIAPUAA
MHCOH pecypc/lapu COxXacuZiard MexXHaT, YHYMJOpPJMUK Ba OaHIJIUK
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MyHOCA0aTJIapUHUHT 3BOJIOLMSACU acOCaH MeXHaT 6030pH, TAllKUJOT, Kaco,
Basudasiap Ba Majlakajapja HaMo€H 6ysafau. CyHbUNA UHTE/JIEKT JaBpuja
MHCOH pecypCJapyuHU XU OOMKAPUIIHUHT KaJUTH Oy CYHbUN UHTEJJIEKT
Ba HHCOH pecypcjapd ypTacuJard MyHocabaTJapHU TYFPU TYyIIyHa
oumaup. CyHBUW HHTEJJIEKT HWHCOH MeXHAaTUHU TYJIUK aJIMallTHPUII
MMKOHUSATUTA 3ra OyJ/ica-Aa, y 6apubup Kymaab y3rapyBuyujapra OOFJIUK,
TexHOJIOTUK PUBOXKJAHMIIJAH TalKApH, OOIIKAa HOTEXHUKABUM OMUJLIAD
XxaM Oup XWJ Jlapaxaja MyXUMAWp, MacaJiaH, Mauao  OyJraH
TEXHOJIOTUSIJIADHU ~ KaMOATYMUJIMUK  KabyJ  KWIHILM, MaMJIaKaTHUHT
TE€XHOJIOTHK PUBOXKJIAHUII YerapajapyuHy ajJloXy/ia TabKUAJall MyMKHH.
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YE/IOBEYECKHE PECYPCbI U YPOBEHb 3AHATOCTHU B UHAYCTPUU
TYPU3MA: MEXKYHAPOZHbBIH OIIbIT

Aaunosa 3yadus JxxaBaaToBHal
AIbBLIOBA I[.Y.Z

0.3.H., npoheccop kKaghedpui«YnpaesseHue Yes108e4eCKUMU pecypcamur!
Tawkenmckoz2o I'ocydapcmeeHH020 3KOHOMU4YeCcKo20 yHuUgepcumema
mazucmp Tawkenmckozo I'ocydapcmeeHHO020 IKOHOMUYeCcK020 yHUgepcumema?

AHHoTauus: JlaHHasg cTaThsl OCBeljaeT BONPOC YPOBHSA 3aHATOCTH B
TYPUCTUYECKON WHJYCTPUH, MEXJYHApPOAHBIA OMNBIT, a TAaKKe OCHOBHble TEHJEHIUU
pa3BUTHSA OTpacad. B cTraTbe MpUBOAUTCA CTaTUCTUYECKass HHPOpMAIMs 10 KOJUYECTBY
paboyux MeCT CO3JaHHBIX TYPUCTUYECKOM WHAYCTpUEeH 3a MpolleAllde TOJbl,
PacKpBIBAIOTCS OCHOBHbIE MPEUMYLIECTBA HCIOJb30BAaHUS CHUCTEMBI YIpPaBJIEHUS
4YeJIOBEYECKHUMH pecypcaMH B WHAYCTPHUU TypHU3Ma U TOCTENPUUMCTBA, aHAJIM3UPYIOTCS
IPUYHUHBI TEKy4yeCTH KaZ[pOB W BONPOCHI TPYAOYCTPOWCTBA, a TaKkKe MNPUBOAATCS
HauboJsiee 3¢ PeKTUBHbIE NYTH pellieHUs TpobieM.

KioueBble c/I0Ba: 3aHATOCTh, YeJIOBEYECKHE Pecypchbl, IKOHOMHYECKass cdepa,
yCJYTH, CUCTEMA YIIpaBJieHUs MepCcoHaloM, paboyas cpejia, mpobJyieMbl OTpacau, pabouue
MecTa.

Annotation: This article highlights the main issues of the employment level in the
tourism, analyzes the main trends and problems of the industry. The article provides
statistical information on the number of jobs created by the tourism industry over the past
years, reveals the main advantages of using the human resource management system in the
tourism and hospitality industry, mentions the main reasons for active staff turnover and
employment difficulties, provides the most effective ways to solve these problems.

Keywords: employment, human resources, economic sphere, services, work
environment, HRM system, industry problems, workplaces.

AHHOTapMs: Yoy MakoJsiasia TYpU3M COXacua 6aHAJIMK JJapaykacu Macajiajapy Ba
XaJIKapo TakKpyuba YpraHuiuob, XoJUMJIAPHU HIITra €JJall Macajacy/ia COXaHUHT acoCUH
TEHJeHLUUSIJIapy Ba MyaMMOJIApU TaXJua KuauHrad. LyHUHTZEeK, CYHITH Huuiapaa
TYPU3M COXACHZA MaBXXy/| U1 YPUHJIApH OVHHYA CTATUCTUK MabJyMOTJ/Iap KeJTHPUJITaH
6y/116, TypH3M Ba MEXMOH/YCTIMK CAHOATH/A UHCOH PECYpPCJapUHHU GOIIKAPHUII TH3UMH,
daosn kajpJsap aJMallMHYBUHUHI acocui cab6absapyd Ba OaHJJMK Macajacuzaru
MyaMMoJiap, IIyHUHTJEK, 3HT caMapaJsiyi Uil YPUHJIAPU sIpATHUI YCYJJIapy EPUTUIITAH.

KaauT cy3snap: 6aHJJIMK, UHCOH pecypc/japH, UKTUCOAUN COXa, XM3MaTJjap, Uil
MYXUTH, IEPCOHATHHU GOLIKAPUII TU3UMH, COXa MyaMMOJIApH, HIII KOUJIapH.

BBeaenue

3a mocJsieiHUEe TOoAbl MHAYCTPUS Typu3Ma M TOCTUMHUYHOTO OH3Heca
JeMOHCTPUPYeT 3HAaYUTeJIbHble TeMIIbl POCTAa U CTAHOBUTCH KJIIOYEBBIM
MCTOYHUKOM /10X0/1a JIJISI MHOTUX CTpaH MUpa. COBpeMeHHbIA TYPU3M MOXKHO
CYUTATh >KWU3HEHHO BaXXHBIM PpeCcypcoM nJisd YCTOWYUBOTO pa3BUTUSA
3KOHOMUKHU. Pa3zBrUTHE Typu3Ma U ero BKJIaJ, B HalJUOHAJIbHYI0 3KOHOMUKY 3a
cyeT NIPUBJIEYEHUS TYPUCTOB 5| yBeJIMUEHUs BO3MOXKHOCTEU
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TPYAOYCTPOMCTBA TMPHUBEJU K BCEOOLIeMy NpPU3HAHUIK Typu3Ma Kak
OCHOBHOI'O UCTOYHHKA CO3/JaHUSI pab0OYMX MECT M0 HECKOJIbKUM NPUYHHAM.

WUuayctpusi TypusMa obJjieryaeT BO3MOXKHOCTU TPYJOyCTPOMUCTBA AJIs
60J1bILIOT0 KOJIMYeCcTBa JIIoJei. K HUM OTHOCSTCSA Kak
BbICOKOKBaJIMGUIIMPOBAHHbIE CHELMAJUCTBI, TaK W YSA3BHMblE TPYMIIbI
no/iBep>KeHHble 6e3paboTHIle, BKAKYAsA MOJIOIeXb, HeKBaJTUPULIMPOBAHHBIX
paboynx W >KeHIMH. [I[pyyrMHaA 3ak/4yaeTci B TOM, UYTO TypU3M - 3TO
TpyJ0eMKasi  OTpacjb, TpeoOylollasd MHUPOKOr0 CHEeKTPa HABbIKOB,
MO3BOJISIIOLIAA TeM CaMbIM [pPUBJEKaTb pa3HOOOpa3Hble  TPYIIIIbI
paboTHUKOB. [loMMMO TMpoyero BaXXHO OTMETHUTb, UYTO 3HAYUTEJbHOE
KOJIMYECTBO JAO/HKHOCTEM B MHAYCTPUM TypU3Ma 3aHATO Ha MECTHBIX
pbIHKax, B pe3yJibTaTe TypUCTHYecKas cdepa C03JaeT BO3MOXKHOCTU AJIs
MHOTHUX MaJblXx TMpeANpUHUMaTeser, Kak B ¢QopMaJbHOM, TaK U B
HedOpMaJIbHOM CEKTOPE.

CyMTaeTcs, 4TO TYpU3M OKa3blBaeT Cepbe3HOe BO3JAeWCTBHE U Ha
Jlpyrue 3KOHOMHYecKHe cdepbl, TeM CaMbIM MPHUHOCH CYlLIECTBEHHbIE
BbITO/Ibl HAllMOHAJbHOW 3KOHOMHKE. JTO MOXET ObITb OOBSICHEHO TeM
baKToM, 4TO, KOr/la TYPUCTbl MOCEUIAIOT OMNpe/leJIeHHYI0 CTpPaHy, CIPOC Ha
MEeCTHbIE TOBapbl U YCAYTH BO3paCTaeT, IPEUMYILECTBEHHO 3a CYET MPSIMbIX
pacxofioB NpuUObIBIIMX. CeroAHs Typu3M SBJSETCS OJHOW M3 HauboJee
BbICOKO/IOXO/JHbIX 3KOHOMHYECKHUX OTPACJIEN.

C KaXAbIM roZiloM B TypHU3Me 3aHSTO BCE OOJiblliee KOJUYECTBO JIHO/JEH,
YTO NPUBOJUT K 3HAUYUTEJbHOMY yBEJUYEHUIO IKOHOMUYECKOTO 3HAYEHUS
3TOM oTpacju. [loMuMo co3/laHUs 6GOJIBIIOTO KOJHWYEeCTBAa paboOYyuX MeCT B
TYPUCTUYECKOM OTpacid TypU3M TaKkKe HUMeeT MYJIbTUIJIMKAaTUBHbIN
3pdeKT - TO eCTb UHUIUMPYET MOSIBJIEHUE HOBBIX PaO0YUX MECT B CMEXHBIX
chepax TeM caMbIM MOBbIIIAs 3aHATOCTb HacesieHUs. TypusM obecredrMBaeT
paboTarmuiyx /el 10X0/J0M U ONbITOM U, CJIe/IOBaTebHO, CHOCOOCTBYET UX
COIlMaJIbHOM UHTEerpalvy U JIMYHOCTHOMY PAa3BUTHIO.

0630p /IMTEepaTyPHBIX UICTOYHUKOB

[Io MHeHHI0 XOpBaTCKOTO crnenuaaucta Canapel XapmaH «Typusm - 3To
9KOHOMMYECKas JesiTeJIbHOCTb, KOTOpas CO3/1aeT HAaUOOJIblIee KOJUYECTBO
pabouux MecT. [lockoJbKy ycnex W pe3yJibTaThl paboTbl B TypHU3Me, IO
60JibllIEl 4YaCTH, 3aBUCAT OT YeJOBEUYECKHMX PpPecypcoB, He0b6X0JAMMO
NPpUHMMaTh BO BHUMaHHE KayeCTBEHHYI U MPO(PeCCUOHAIBbHYI Pabouyio
CUJly, KoTopasi 6yJleT MOTUBHpPOBaHa K paboTe W OyJeT CHOCOGCTBOBATH
yCIlexy U KOHKYpeHTOCIOCOOHOCTH KOMITaHUH. [1].

MHorue npodeccruoHasibl OTPAC/IH, HalpUMep, TaKue KaK eruneTCKUuu
cnenyandct Camap Kamuap Caag oTMeyarwT, 4YTO «YIpaBJieHHe
yesoBeyeckuMu pecypcamu (HR) nMmeeT pemawiinee 3HaueHue Uil ycrnexa
OpraHu3anydii Typu3Ma M TOCTENPUUMCTBA, HO, K COXaJleHUIO, He
NPUMEHSIETCS AOCTATOYHO UIUPOKO».
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OH TakXKe HEOJHOKPAaTHO OTMeYaJ 3HAYMMOCTb MPEUMYIIeCTB
CUCTEMbI YIpaBJIEeHUSI YeJIOBEYECKUMHU pecypcaMd [AJs1i TypPUCTUUYECKHUX
KoMIlaHUM: «MeHemKepbl TYPUCTUUYECKUX U TOCTUHUYHBIX OpTraHU3alMH, Mo-
BUJUMOMY, He BepST U HEe OCO3HAIOT MPEUMYLIeCTB, KOTOPble OHU MOTYT
NOJIyYUTh OT KaZ[pOBOr0 IJIAHMPOBAHHUSA. 3a4acTyl0 OHH pabOTaloT
6eccUCTEMHO, TOCKOJIbKYy MHOTHE KaJIpOBble NPAKTHKW B OpPraHU3aLUsX
Typu3Ma M TOCTENPUMMCTBA, NMPUAYMaHbl AJs1 JOCTHXKEHUS KOHKpPETHOH
11eJ1M, a He TIATeJIbHO CIJIAaHMPOBAHbI 3apaHee». [2].

MeToa0/10rUA MCC/IeAOBAHMSA

MeTozosiorua  UccleOBaHUSA  OCHOBBIBAE€TCA  Ha  HU3Y4YEHUM
MHPOpPMALMU O TEKYLeM MOJI0KEHUX PbIHKA TPYAa B UHAYCTPUM TypHU3Ma U
rOCTENPUUMCTBA 10Cpe i CTBOM O3HAKOMJIEeHUS C Hay4HO-
MCCJieJ0BAaTEJNbCKMUMHU paboTaMu 3apyOeKHbIX U Y30€KCKUX YYEHbIX, a TAKXKe
JIpyrov nHPoOpMal 1 HaxoAs1encsa B CBOOOJHOM JIOCTyIle B CETU UHTEPHET.
B npouecce 06paboTky HHPOPMAL MU ¥ HATUCAHUSA CTaTbU ObLJI UCNI0JIb30BaH
psaZl METOJOB WUCCAe[0BaHUS, B YHCJE KOTOPBIX: JIOTUYECKHU METOJ,
ONMCcaTeJbHbIA MeTOJl, aHaJUTUYECKHUUW METOJ, YyTOYHEHHe, O0000leHHUE,
MHTEPBBIOUPOBAaHUE, HAOJIIOJEeHUE, METO/, CDABHUTEJLHOTO aHa/Iu3a.

NHdopMaumoHHON 06a30i HCCAeLOBAHUSA SABJSAIOTCH CTAaTUCTHUYECKHE
JlaHHble, ONyOJIMKOBaHHbIe HA UHTepHeT-calTe Statista Research Department
COOMpawIleM CTaTUCTUYECKYH0 HUHQPOpMALUI0 [0 CaMbIM  pa3HbIM
5KOHOMMYECKHMM oTpaciasaM. [loMuMo mnpoyero OBUIM UCIOJb30BAHBI
y4eOHUKH, ydyeOHble MOCOOHWS U KHUTU. V3ydeHue ypoOBHS 3aHATOCTU B
UH/JYCTPUM TypU3Ma U FOCTENPUUMCTBA, a TAKXKE BJIUSIHUE HCIOJIb30BAHUSA
CUCTEM yIpaBJieHU IMepCOHAJOM Ha ONTUMMU3ALUI0 JedTeJbHOCTH
TYPUCTUYECKUX NPeANPUATUNA U pabOTy C KaZjpaMy 000CHOBBIBAET UHTEPEC K
pPacCMOTPEHUIO IAHHOU TEMBL.

Kpome Toro npu usJio)KeHUH CTaTbU UCIOJIb30BAHHbI TaKHMe METOJbI
KaK CpPaBHUTEBbHbIN aHaJ/IM3, ONKcaTe/IbHAas CTATUCTUKA, ONPOC, rpadpruyecKux
aHaJ/IM3 TeKYyLler CUTyalliu U NIepCleKTUB Pa3BUTHUA.

CorylacHO JAaHHbIM IMpejcTaBJeHHbIM B Tabsauie 1. k 2019 roay
HauboJiblllee KOJIMYECTBO PAOOTHUKOB 3aHATBIX B cdepe Typu3Ma
NPUXOAUJIOCHh HAa TaKUe CTpaHbl Kak Kutah u UHaudA. 3HauyuTesbHAsA [L0Js
3aHATBIX CAYKallUX B JAHHOW OTpPAaC/JU NMPUXOJUTCSA Ha CTPaHbl, KOTOPHIE
MMelT cyllectBeHHyw o  BBII B Typusme. Ilomumo mnpoyero,
TYpPUCTUYECKAasA UHAYCTPUSA €XeroJJHO BHOCUT 3HAYMMbIM BKJIaJ, B MUPOBOU
BaJIOBOM BHYTpeHHUU npoAyKT (BBII). B cooTBeTCTBUM CO CTaTUCTUYECKHUMHU
JIAaHHBIMU NpeJCTaBJIEHHbIMU Ha PUCYHKe 2 BKJIAJ, UHAYCTPUU Typu3Ma U
nyTeimecTBUKA B MupoBoi BBII B 2021 roay coctaBua 5,81 TpJiH. 0/1/1apoB
CIIA, 9yTO 03HaYaeT yBeJIMUEeHUE IPUMEPHO HA OAWH TPJIH JoJsiapoB CIIA no
cpaBHeHutrw ¢ 2020 rojgoMmM, HO He COOTBETCTBYET IOKa3aTeJisiM,
CYIL,ECTBOBABUIMM /|0 TAH/IEMUU.
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Tao6suna 1.
3aHATOCTDb B cpepe Typu3ma B psaje ctpaH mupa B 2019 roay?
Ne CtpaHa Yucsio paboTaromux B Typu3Me (Thicsid yesl.) | JloJ1s1 3aHATOCTH B TYpU3Me OT 001ei
3ansToctu (%)
1 Kurait 78 870 10,3
2 50391978 39821 8,0
3 CLIA 16 826 10,7
4 | WnpgoHe3us 12 568 9,7
5 | ®uaunnuHb 10 237 24,1
6 Taunnaup, 8054 21,4
7 Mekcuka 7232 13,3
8 F'epmanus 50 668 12,5

Bkyag Typuctuyeckor otpaciu B BBIl  aBsasieTca  BaKHBIM
noKa3aTeJsieM SKOHOMHUYEeCKOM MOIUIW CTPAaHbI, a MOJIOKUTEJNbHOEe U3MEHEHUE
BBII aBiseTcqa npUu3HaKOM 3KOHOMHUYECKOT'0 POCTa.

Bkuaa unaycrpun TypusMa B BajioBoii BHyTpeHHuUil npoaykt (BBII)
(B Mmussmmapaax posuiapos CIIIA)
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Puc.1. 061y BKJ1ag UHAYCTPUHU TYPpU3Ma U NyTeIeCTBYII B MUPOBOM
BaJIOBO¥ BHyTpeHHU npoAyKT (BBII) ¢ 2019 mo 2021 roa?

Heob6x0oauMO OTMETHUTb, YTO TYPHU3M SIBJISIETCS BeCbMa TPY/0EMKOU
JleITeJIbHOCTbIO, a pe3y/IbTaThbl 3TON [1eATEJIbHOCTU BO MHOTOM 3aBUCAT OT
KayecTBa 33/]eMICTBOBAHHbBIX YeJI0OBeYEeCKUX pecypcoB. [lepBoe BlieyaT/ieHHE
TYpUCTa NpUObIBaIOIEro B CcTpaHy GopMupyeTcsd 3a c4YeT OOIIeHUs C
06CIY>XMBAKIIMM MEepPCOHAJIOM B TOCTHHHUIAX, 00bEeKTaX TYPUCTUYECKOU
MHQPPACTPYKTYPhl U TpaHCHNOpTa. UMEeHHO MO3TOMYy B UHAYCTPUM Typu3Ma

1 CocTaBsieHO aBTOpPOM Ha ocHoBe MaTepuasoB caiita EMPLOYMENT OF THE POPULATION IN THE SPHERE

OF TOURISM - BecTHUK AATalCcKOM akaJeMUU 9KOHOMUKHU U IpaBa (vaael.ru)

2 CocTaBJiIeHO aBTOPOM Ha OCHOBe MaTepuasioB caiiTa Travel and tourism: contribution to global GDP 2021 |
Statista
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OCTPO CTOWUT BONPOC Habopa KBaJMPULUMPOBAHHOIO MepCOHA/la Ha CaMble
pa3HOOOpa3HbIe AOKHOCTH.
AHau3 1 pe3yJIbTaThbl

TypusM - 3TO UHAYCTPHUSA, OCHOBAHHAdA Ha yCayrax, a TYpPUCTUYECKUU
NPOJAYKT IO CBOEW MpPHUPOJEe HeocsizaeM. TakuM 06pa3oM, AJisd TOTO, YTOObI
OBITb KOHKYpPEHTOCIIOCOOHOM M YAOBJETBOPATb NOTPEOHOCTU CBOErO
KOHEYHOTO MOTPeOUTEJIS, OpraHU3alUsi UHAYCTPUU TypU3Ma J0/KHA UMETh
XOpOUIO OOY4YEHHbIH MMEPCOHAJ, CHOCOOHBIM KayeCTBEHHO NPEJOCTABJSATH
ycayru. [lpepgocraBieHue TypUCTUYECKUX YCIAYTI BBICOKOTO CTaHAApTa AJid
YJOBJIETBOPEHUSI PA3JIMYHBIX MNOTPEOHOCTEN KJIWEHTOB OCHOBBIBAETCS B
[epByl0 o4Yepe b Ha YeJ0BeYeCKMX KOHTAKTAX, a YCIELHOCTb AeATeJbHOCTU
npeANnpUsaTUNA TypUu3Ma COOTBETCTBEHHO 3aBUCUT OT KauyeCTBEHHOU pabOThl
COTPY/ZHUKOB.

JlydmiuM  cnoco6boM  JJOCTH:KEHHS  3HA4YMMBbIX pe3yJIbTaTOB U
NO/IIEP>)KaHUSl ONTUMaAJbHOrO KadeCcTBAa pabOThbl MNPEANPUSATHS SBJSAETCS
ylpaBJeHUe JIIAbMU M HUX B3aUMOOTHOLIEHUSMH BHYTPU KOJIJIEKTHBOB
OCpPeACTBOM CO34aHUA 3(P(PEKTUBHBIX CUCTEM MOTHUBALMUH, OOyYeHUS U
OLleHKU COTPYAHUKOB. B KoHIe 20 Beka C pa3BUTHEM COLUAJIBHBIX U
TYMaHUTApHbIX acCleKTOB B MeHeKMeHTe, CcPOopMHpOBaJach CHUCTeMa
yIpaBJeHUs 4YeJIOBEKOM, TJe JIIJAW MNpPeJCTaBJAIT T[JIaBHbIM pecypc H
COLMA/IbHYI0 L eHHOCTb OpraHu3alUU. ITy CUCTEeMy TakKXe Ha3bIBAOT -
yIpaBJieHUe epCOHAIOM.

CorsiacHo pacnpoCTpaHEHHOMY onpe/eJIeHUI0 ylpaBJieHHe
IIlepCoOHa/IOM - LieJieHalpaBJIeHHasd [JefTeJbHOCTb PYKOBOJAILEro COCTaBa
OpraHu3allii, PYKOBOJMUTeJ el U CHELUAJUCTOB MNOJApa3/esJieHUHA CUCTEMBI
yIpaBJieHUs] MEePCOHAJIOM, BKJIIOYasgd pa3pabOTKy KOHLENIMM WU CTpaTeruu
KaZJpOBOU IMOJUTHUKH, NPUHLUIOB U METOJOB YIIpPaBJeHUS IepCOHAJIOM
OpraHu3anyu. YrnpaBJjieHUue IIepCOHaJIoOM, [0 CBOeH CYyTH, B MEPBYIO O4Yepesb
HanpaBJeHO Ha 3(QPeKTUBHOe pelleHUue MNpobJieM, CBS3aHHBIX C
ynpaBJieHUEM JIIOJbMH. B JaHHOM acnekTe HEOOXOAMMO MOHATh Pa3JIUYHUs
MEX/ly ylpaBJeHUueM MepcoHasa U yIpaBJieHHUs YeJ0BeYeCKUMU pecypcaMu
B OpraHU3alUU.

[lo MHeHMIO CHEeUAJMCTOB B 3TOW 00JacTH  «YmpaBJeHUe
YyeJIOBEYECKMMU pecypcaMUd pacCMaTpPUBaeTCAd Kak CJIOXHas 1eJI0CTHasd
CUCTEMa, COCTOAIAA H©3 B3aUMOCBA3aHHBIX UM B3aUMMOJEUCTBYIOIMX
nojicucteM: pOpMHUPOBaHUS, MCIO0JIb30BAaHUS U PAa3BUTHUS YeJIOBEYECKUX
pecypcoB opraHuzauuu. OfHaKO KaxkJasd MOoJCuUcCTeMa B OTZAeJbHOCTH He
MOXXeT ob6ecnedyuTb 3(PEKTUBHOCTb 4YesIOBeYeCKUX pecypcoB. ToJibko
KOMIIJIEKCHbIA, UHTETPUPOBAHHBIN MOAX0J, K YINPaBJEHUI 4YeJIOBEYECKHUMHU
pecypcaMu SIBJISIETCS 3aJI0TOM ycliexa KaJ[poBOoT0 MeHeKMeHTa». [3].

Takum 06pa3oM, B TO BpeMs KaK ylnpaBJjieHUe EPCOHATIOM UMEET JIeJI0
C aJAMUHHUCTPUPOBAaHUEM U OCYILIECTBJIEHUEM I[OJUTHUKH, VyIIpaBJIeHUE
yesJ0BEYECKMMU pecypcaMd NpUHUMaeT OoJiee LeJieHallpaBJIeHHbIN
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XapaKTep U CTpaTeruyeckoe HM3MepeHHe, YeM yIpaBJieHWEe MepCOHaJIoM, C
TOYKMU 3pEHUsT AOCTHKEHHs LieJiell opraHyu3aluy U NMoAAepKaHUsl pacxo0B
IyTeM I[pUBJeYEeHUS MeTOJO0B CTpaTeruyecKoro ynpaBJieHUs, 4YTOOBbI
MCII0JIb30BaTh 4eJIOBEYEeCKUEe pecypchbl. YNpaBJieHUEe 4YeJOoBeYeCKUMU
pecypcaMu fIBJSIETC B OCHOBHOM OM3HEC — OpUEHTHUPOBAHHBIM LIEHTPOM IO
yIpaBJeHUI0 JIIOAbMH, AJis TOTO YTOOBI JaBaTh BO3MOXXHOCTb KOMIAHUAM
NOJYyYUTh  JOOABJIEHHY0  CTOMMOCTb, 00€eCneuYuTb KOHKYpPEHTHOE
NPEUMYIECTBO U COCPENOTOUYUTHCA Ha JOJITUX NTEPCIIEKTHUBAX. [4].

YnpaBJsieHue 4yesl0BEYECKUMU peCcypcaMU BKJIIOYAET B CeOs1 BCe BHU/bI
JleITeJIbHOCTH OT IJIAHUPOBAHUS, IPUHATUS PellieHUH, paCCTAaHOBKU KaJIpOB
Ha onpeieJieHHbIe JJOPKHOCTU B 3aBUCHUMOCTH OT OTPEOHOCTEN, CTpaTeruu
paboTbl W Ppa3BUTUS B KOMIAHWUHM, [0 BJMUSAHUS Ha IO3UTUBHbIE
B3aMMOOTHOLIEHUS B KoJuleKkTUBe. OJHAKO MepBOCTeNeHHas 3aZadya — 3TO
COo3/laHMe TMpPUSATHOM U MOTHUBHUPYWOIIEH paboyeill cpeabl, pasJTUUYHbIX
CTUMYJIOB [JJis1 MOBbIlIeHUs 3QQPEeKTUBHOCTH W IMpPeJoCTaBJeHHUsI CBOUM
pabOTHUKaM BO3MOXXHOCTEH JJid TOCTOSHHOIO MNpPo¢decCUOHAIbHOI0
00y4yeHHUs], MPOABWKEHHSI IO CJAy0e U IOCTPOEeHUs Kapbepbl BHYTpPU
KOMIIaHUK. PyKOBOACTBO KOMINAHWM, [JOPKHO HMeTb OIpeJe/IeHHYIO
CTpaTervi0 pa3BUTHS, a TAKXKe YETKOe BHUJIEHHE TOr0, KaKUX pe3yJsibTaTOB
KOMITaHUS CIOCOOHA AOCTUYb HA PhIHKE U HACKOJIbKO KOHKYPEHTOCIIOCOOHOM
MOXXET ObITh.

B cBsA3M C HEOJHOPOJHOCTbIO U HEOCSI3aeMOCTbI0 TYPHUCTHYECKOTO
NpOAyKTa pOJb yNpaBJeHUS YeJOBEYECKHMMH pecypcaMd MHOTOKPATHO
BO3pacTaeT. IJTOT  CJOXHBIM  IpOLEeCC  HAa4YMHaeTcad C  HauWMa
KBaJIMUIUPOBAHHOTO TepcoHajsa M  MpOJoJDKaeTcss B Ipolecce
nocjaeAywuero orbéopa, o00ydyeHUs, INepeodydYeHUs U MOHUTOPHUHTrA
JlesITeJIbHOCTH, T03BOJISII TEM CaMbIM CAeJlaThb B3aUMOJENCTBUE KaJPOB C
TYPUCTAMU AOCTATOYHO 3P PEKTUBHBIMH.

PaboTHUKM TmpeAcTaBJASKOT CcOOOM  caMblii  3HAYUMbIA  aKTHUB
TYPUCTUYECKUX OpraHU3alMi, a 3HA4YUT, PYKOBOJCTBY KOMIAHUMN
Heo0X0JMMO pacCMaTpPUBaTh CBOM KOJIJIEKTUB — KaK KJII0Y K yCIexy B JJI0OOM
6usHece. Posib COTPYIHUKOB KPUTHUUYECKH Ba)KHA — OHU SIBJISIOTCS MEPBbIM
3BEHOM B IIelI0YKe B3aMMOJEUCTBUN C MOTEHIUAJbHbIMU MOKYMATEJAIMU U
NpeACTaBJSAT OPraHMU3alMI0 Ha TYPUCTUYECKOM pbIHKe. B3aumo/elicTBuE C
KJIMEHTAaMW 3auHTepPeCOBAaHHBIMU B yCJAyrax KOMIAHHUU MPOUCXOAUT
IOCPEeICTBOM BCTPEY JIMILOM K JIMLY. YCIellHoe NpoBeJleHre BCTPpeuu — OJHa
M3 CaMbIX CJOXHBIX 3aZiay [Jisl TYPUCTUYECKUX areHTOB BeJb Ha OCHOBE
CJIOKMBIIMXCS BIeYaTJeHUM KJjaueHTa QopMHUpyeTcs OlleHKa KadecTBa
06C/Iy>KMBaHUSI OpTaHU3aALMH.

YnpaBsieHue 4yeJIOBeUeCKUMU pecypcamu B WHYCTPUHU
rOCTENPUMMCTBA B 3HAUUTEJIbHOM CTENEeHU CBS3aHO C yIpaBJeHUEM JIIJbMU
JJis1  NOCTUKEHHS BbICOKOTO YpPOBHSI MPOU3BOJAUTEJBbHOCTH, a TaKxXe
noBbiieHUs 3QPEeKTUBHOCTU TMNPOAAXK U 3alOJHAEMOCTH OTesd. ITa
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ynpaBJieH4YecKass QyHKIOUS T[OMOraeT MEHe/PKepaM OTeJsss HaHHWMaTh,
oTOMpaTh, 00y4aTb, pa3BUBAThb, BO3HArpaXJaTb MW MOAJEPKABATH
COTPYAHUKOB. B rocTUHULAX 3Ty [JeATeJbHOCTb OCYUIeCTBJSAET OTAel
KaJpoB, BaXKHeUller 3a/jlauyell KOTOPOTo ABJIAETCA MOOLpeHue U MOTUBALUA
cotpyaHukoB. HRM B rocTuHMYHOM OM3Hece TPAJUIMOHHO Ha3bIBaJICA
ylpaBJieHUeM NepCOHAJIOM. JTOT TEPMUH UCIOJIb30BaJICA B OrPpaHUYEHHOM
CMbICJIe [JI1 HallMa COTPYAHUKOB U yIIpaBJIeHUSA UMU.

CoBpeMeHHble TeHJEHLMM B HUHAYCTPUU TOCTENPUUMCTBA [eJIal0T
OO0JIbIIMM aKLEHT Ha MOBBILIEHUW MOPAJBHOIO JlyXa U YA,0BJETBOPEHHOCTHU
COTPYZAHHUKOB ycJIOBUSIMU  paboTbl. PaboTHuku cuctembl HRM
pa3pabaTbhiBalOT 0COObIE MOAXOAbI AJisI TOTO, YTOObl HM30€XaTh TEKYy4YeCTHU
KagpoB. C 23TOW Lesblo, HaNpUMep, MCIOJb3YHOTCA  CJIO0XKHbIE
IICUX0JIOTUYECKHME TeCTbl TMpPU HakMe, 0Oy4eHHEe COTPYJHUKOB K
BBINIOJIHEHUIO 60Jiee OAHOM paboThl M MOOUIPEHHE BCEX YJIEHOB paboyero
KOJUIEKTUBA K IMPUHATUIO OTBETCTBEHHOCTU 3a IPETBOPEHHE B KU3Hb
CTpaTern4eCcKrx MJIaHOB OPraHU3alLvH.

BbICTpBIA POCT MEXAYHApOLHOI'0 TypHU3Ma B IOCJeJHee AeCATUIeTUe
npuBeJ K CO3/laHMI0 MHOTOYMCJEHHbIX paboyux MecT. TypusM MOXKeT
co3JlaBaTb  paboyde  MecTa  HENOCpPeJACTBEHHO  4Yepe3  00bEKThI
TYPUCTUYECKOTO TIOCelleHUs, TaKhe KakK: OTeJld, peCcTOpaHbl, Mara3vuHbl
CYBEHHUPOB, TOPTrOBbIE LEHTPHI, [IEHTPbl aHUMALIMM, TAKCOMIAPKA U HOYHbIE
KJIyObl, a TaKXKe KOCBEHHO 4Yepe3 IMOCTaBKM TOBAapOB, HEOOXOAMMBIX
NpeAnpUsITUAM TYPUCTUYECKOM oOTpacad. JlomoJHUTe/IbHbIE PacXo/ibl
TYPUCTOB B IIpollecce TMNpPUOOpeTeHUs] TYPUCTUYECKUX [aKeTOB W
HeInocpeACTBEHHOI'O OCYILECTBJIEHUA TYPUCTCKOU [eATEJbHOCTU MM03BOJIAKT
chbepe TypusMa HaNpsAMYIO U JPYTUM CeKTOpaM, KOTOpble KOCBEHHO BHOCST
BKJIaJl B TYPUCTUYECKUN CEKTOP MOJIy4aTh OOJIbIIYI0 NPUOBLIb U PACIIUPATH
BO3MO>KHOCTH TPYZLOYCTPOMCTBA.

CyuiecTByeT MHOXECTBO BHJOB TYPUCTHUYECKOM [1€ITeJIbHOCTH,
KOTOpbIe CO3AIT KaK JOJIOCPOYHbIE, TAK U KPAaTKOCPOUYHbIe BO3MOXXHOCTHU
TpyAoycTpoicTBa. [IpolieHT co3/1aHus paboyux MeCT OTJIMYAETCA OT OJIHOTO
BU/JA TYPUCTUYECKOU [eATEeJbHOCTU K JpyromMy, a TaKxe OT OJHOU
3KOHOMUKU K [Apyrov. BaxKHO OTMeTUTb, YTO TYpHU3M MOXET CO3/JaBaThb
pabouyre MecTa He TOJIbKO B CTpaHax, MPUHUMAIOIIMX TYPUCTOB, HO U B
CTpaHaX, OTHPABJAKILUX TYPUCTOB, MOCKOJIbKY B CTpPaHaxX-OTIpPaBUTEJIAX
TYPUCTy TpebyeTcsd TMOMOIb TYPUCTUYECKOTO areHTa /AJs Bblbopa
TyplakeTa, ero OTIJaTbl, OQPOpPMJEHUsS HeO0OXOJUMMbIX Bbl€3/IHbIX
JIOKYMEHTOB U BU30BOH MOJJEPKKHU.

CorslacHo wuHpopMaluM onyo6JuKoBaHHOW B  Statista Research
Department u mnpeacTtaBJeHHOW Ha pucyHKe 2 B 2021 roay KOJIMYECTBO
paboyux MeCT B CEKTOpPe Typu3Ma U NyTelleCTBUM 110 BCEMY MUPY COCTAaBUJIO
289 MUWJIJINOHOB, YTO O3HAYaeT yBeJIMYeHHe MO CPAaBHEHUIO C MPebIAYIIUM
roZloM, HO BCE PaBHO OCTAETCS HUXKe MOKa3aTeJsisi, 0 KOTOPOM CO0011a10Ch 10
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naHjgeMuu kKopoHaBupyca (COVID-19). CekTtop Typu3Ma U MNyTelIECTBUU
BKJIOYAET B Ce0S MHOXKECTBO OTpac/ied, TAKUX KaK TPAHCIOPT, pa3MelleHHUe,
TYPUCTUYECKHE areHCTBa, YCJAYrd IO [JOCTaBKe NPOAYKTOB IUTAHUA U
HaNMTKOB U MHoroe gpyroe. [langemusa COVID-19 Ttak uiu nHaye 3aTpoHyJia
BCE 3TH OTPACJIU.

Yucsio pabounx mect
(B MIJLLTHOHAX)
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Puc.2. Yucsio pa6oyux mecT B chpepe Typu3Ma M NyTelleCTBUA 11O
Bcemy Mupy ¢ 2019 no 2021 roz (B MUW/UZIMOHAX)3

HecMoTpss Ha 3HauUTesibHblE TEMIBI POCTA U CO3JaHHUE OOJIbLIOrO
KOJIMYeCTBa pab04uX MeCT TYpUCTHUYECKas: OTPAC/b TAKXKE CTAJIKUBAETCS U C
pas/U4YHbIMU TpobseMamMu. CoBpeMeHHasi TypUCTUYeCKass HWHAYCTPUS
HyKJlaeTcd B OOJIBIIOM  KOJIMYECTBE  BbICOKOKBaJIMQPUIUPOBAHHBIX
ONepaTUBHbBIX COTPYJHUKOB. HHU3KHe Gapbepbl BX0Jla U BbICOKAsA TEKYYECTb
KaJIpOB MpPeJCTaBJSAIT COO0M camMylo 60JIbIIYI0 NPO6JEMY JIJil MEHeIKePOB
no TypusMmy. Typu3sM Kak OTAeJbHbIN NpeIMeT U3y4YEHUS ObLJI CO3/JaH COBCEM
HeJJaBHO, COOTBETCTBEHHO NMPodecCHOHAIbHO MO/ITOTOBJIEHHBIX KaHAWAATOB
0 3TOMY HalpaBJIEHWIO HAa PbIHKe TpyJZa O4YeHb MaJio. BciaeacTtBue 3Toro
3aHATOCTb  HEMOJTrOTOBJEHHbIX PAabOTHHUKOB yBeJMYMWJIACh, a KadyeCTBO
06Cy>KMBaHUs 3aMETHO CHU3UJIOCh.

C TeyeHWEeM BpEMEHH TYPUCTUYECKAs UHAYCTPUS MpeTepreBaeT
3HAYUTEJIbHble W3MEHEHHs, KOTOpPble Yallle BCero ObIBAalOT, 0OYCJOBJIEHDI
5KOHOMMYECKHMMH, PUHAHCOBBIMM, MOJUTUYECKUMHU HWJHA 3KOJOTHYECKUMU
kpusrucaMu. OZJHAKO JIDOOW KPU3UC UMEET JasleKo UAyUIMe OCJAeCTBUSA AJIs
TYpPUCTUYECKOro cekTopa. Kpusuc, B nepBy o4yepe/ib, CO3JAET NMPENSATCTBHE
JUISl CO3JIaHHSI BO3MOXKHOCTEeH TPYJIOYCTPOMCTBA B IrJ106a/IbHOM 3KOHOMHUKE.
BoJsiee TOro, KpusrcHble CUTyalUd Pa3HOTO POJAa OKa3blBAlOT HEraTHUBHOE
BJIMSIHWE Ha PAaOOTHUKOB YK€ 3a/IECTBOBAHHBIX B OTPAC/U U CyIeCTBEHHO

3 CocTaBJieHO aBTOPOM Ha OCHOBe MaTepuasioB caiiTa Number of travel and tourism jobs worldwide 2021
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CHUKAIOT yPOBEHb OMJIAThl TPy/Zla U COLMAJbHYI0 NOAAEPXKY JitoJeld. CTOUT
OTMETUTH, YTO, [0 MHEHUI0 CIEeLUaJUCTOB, HUMEHHO TYpPUCTHUYECKasd
MH/yCTPHUS COCOOHA BOCCTAHABJIMBATBHCH OT MOAOOHBIX KPHU3UCOB ObICTPEE
JIPYTUX 3KOHOMHUYECKHUX OTPaCJIEN.

Eumé ogHoil 3HauMMoOM nMpo6JIEMOM TYPUCTUYECKON OTpaAC/H SABJSETCS
CE30HHOCTb Typu3Ma. MHOTHMe TYpUCTUYECKHME HampaBJieHHs, OCOOEHHO
HaxoJdlluecss B TMPUOPEXHbIX paloHax W KJIACCUPUUUPYIOLIHecad Kak
KyYpPOPTHbIE 30HbI, CTPAJA0T OT CE30HHOU 3aHATOCTU. ITO CBA3aHO C TEM, YTO
MK CE30HHOM aKTUBHOCTH B TYpH3Me ObIBAeT HANPSAMYIO CBSI3aH C OT0JHO-
KJIMMaTU4YeCKMMHU YCJIOBUSAMHU B TOM WJIU MHOM B peruoHe. CMeHa BpeMeH
ro/ia v Nepexo/i OT TaK Ha3bIBAEMOTO “BbICOKOIr0” ce30HA K “HU3KOMY~ BJIEYET
3a c0O0U pe3Koe yMeHbllIeHUe KOJIMYeCTBa NOCETUTEJIEN, CHUKEHUE [I0X0/ 0B
M 3aHATOCTU JJii PAOOTHUKOB TypUCTUYeCKOM cdepbl. ['OCTUHUYHBIE
NpeAlpuUsaTU U TYPUCTUYECKHE areHTCTBA, CTPEMSCh KOMIIEHCHPOBATh
CYLLLECTBEHHOE yMEHbIIEHUE [I0XOJ0B, NPUXOAAT K HeperyJsipHOMY
MCII0JIb30BAHUIO paboyel CHJIbI, YTO B KOHEYHOM UTOTe MPUBOJUT K POCTY
Ce30HHOU 6e3pabOoTHIIbI.

B To BpeMs Kak pa3BHBalOIMECS CTPaHbl MPEAOCTABISIOT HAUIYYIIAE
BO3MOXXHOCTH [Jisl IPUBJIEYEHUs] TYPUCTOB, NIOKA3aTeJr CO3JaHUsI PabO4Yux
MeCT B TYpPUCTUYECKOW HHAYCTPUM I3THUX CTpPaH BCe elle HU3KU. B
pa3BUBAKOILIEMCA MUpPE  IMO-MIPEKHEMY  MaJlo  BO3MOXXHOCTEHW  JJIA
TPYAOYCTPOMCTBA B  TYPUCTUYECKOM  cekTope. [lpyu  rpamMoTHOM
yHoOpsAL04Y€eHUM HHBECTULMW B OTpacjJb KW BeCOMOU TOCYyAapCTBEHHOHU
NO/IIEPXKKK TypUCTUYeCKass UHAYCTPUU TOJYYUT CylleCTBEHHbIE BbIT'0/Ibl B
BH/IE CO3/JlaHUS HOBBIX pab04YMX MECT. A yBeJIMUeHHE 3aHATOCTH HaceJIeHUs B
pPa3BUBAIOIMXCA CTpPaHaX BIIOCJEJACTBUM  MOBBICUT 3KOHOMHYECKYIO
[IEeHHOCTb OTPaCJIH.

Jns  peuleHWss MNpob6JieM OTpPacJu PYKOBOACTBY TYPUCTHUUYECKHX
KOMIIAaHW#M Ba)KHO MOHUMAaThb, KaKHMe KauyeCTBa, 3HAHUSI U HABbIKU JIOJDKHBI
MMeTb COTPYAHUKHU Ha pasHbIX JosnkHOCTAX. Otgeny HRM Heobxomumo
PYKOBO/JICTBOBATbHCS SICHBIMU KPUTEPUSAMU OTOOpA NPU HallMe COTPY/IHUKOB,
YTOOBI COKPATUTh JIOBOJIBHO 00JIbLIOE KOJIMYECTBO HEKBAJIUPULIUPOBAHHOTO
nepcoHaja B Typu3Me. ['OCTUHHWYHbIE NPEANPUATUS W TYPUCTUYECKHUE

areHTCTBA, 3aHUMalLIUeCcs TYPHA3MOM, JLOJIKHBI 00513aTeJIbHO
npefycMaTpyUBaTh MNPO(PECCUOHANbHYI MOJATOTOBKY W MEPENnoJroTOBKY
CBOHUX pPabOTHHUKOB, YTOOBI TaKUM o6pasom NOBBIIIATh

KOHKYPEHTOCIIOCOOHOCTb CBOed KoMmaHuU. [IpodeccruoHanbHOoe obOy4yeHHe
COTPYZHUKOB Mpe/ICTaBJIsIET COO0M He 3aTPaThl, a UHBECTULIMH B MOBbIIIEHHE
POU3BOIUTEJBHOCTH.

PasHoo6pa3ue BUJIOB Typu3Ma MU pa3paboTKa HOBBIX HallpaBJIeHUH
yBeJIMYUBAET IMOTEHIMaJl OTpacjJd IO CO3JJaHUI0 HOBBIX pPabO4YHUX MECT.
HoBble BHAbI Typu3Ma U OpUTHHAJbHble CIHOCOObl OpraHU3alUU
TYPUCTUYECKON TOe3JKU [AJis KJIWEeHTa, KaK MNpaBuJo, pa3pabaThIBalOTCs

1/2023 (N2 00002) http://laboreconomics.uz/
44




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

KpeaTHBHbIMAU UM  aKTHUBHbBIMH  MOJIOABIMH  KaZjpaMHM  >KeJalolMMHU
pa3HoobOpa3uTh ycrtapeBlive ¢opMaThbl NpoBeJeHUs Aocyra. Yem OoJiblie
TBOPUYECKHUX JIIOJEeN 3a[leiCTBOBAHO B UHAYCTPUM TypH3Ma, TeM OOJibllie
BO3MOXKHOCTEW [iJI1 TPYZOYCTPOMCTBA OHM co3jaroT. Takasd TeHAeHIUd
NepeKkJUKaeTcd CO  CTaTUCTUYECKHMH  JIaHHBIMHU: 6O0JIbLIMHCTBO
COTPYZAHUKOB, paboTalwMX B UHAYCTPUM Typu3Ma — 3TO MOJIOJEXb HWJHU
JIFO/IU CpeJHUX JIET.

B pasBuTHe TypusMa BKJIaJbIBaeTcd 0OoJiblIOe  KOJUYECTBO
MHBeCcTULMUA. HWHBecTMLIMM B TOpOACKYy0 HHQPPACTPYKTYPYy, a TaKkKe
OTKpBITHE, IKCIJIyaTallil0 U PEMOHT TYPUCTUYECKUX O0O'bEKTOB OTKPBIBAIOT
HOBble BO3MOXXHOCTH TPYZAOYCTPOMCTBA AJ HaceseHUsA. CTpouTesibHas
UHJAYCTpUs Typu3Ma, HallpuMep, IOMUMO CO3/aHUsA OOJIBLIOr0 KOJMYecTBa
paboynx MeCT TakKKe KOCBEHHO obeclneyvMBaeT WCTOYHUKU [J0x0J4a AJs
APYTUX OTpacjiel, TaKMX KaK CeJIbCKOe XO03fHMCTBO U obpabaThiBarolas
NPOMBILLJIEHHOCTb. JTO SBJISAETCA CJIEACTBUEM MYJbTUIJIMKATUBHOIO
s¢pdekTa TypuaMa - TO €CTh CIOCOOHOCTH Typu3Ma 6Jsarogapsi MHUIAALUU
CIipoca BbI3bIBaTh HEOOXOJAUMOCTb Pa3BUTUS MHOTUX Y OBJIETBOPSIOLIAX
3TOT CHPOC IPOU3BO/CTB HA TEPPUTOPHUSAX, OCELAEMbBIX TypUCTaMHU. [5].

BbIBO/bI U NIP€E//10KEHUA

MexayHapoAHbIM TYpPU3M CYUTAETCd OJHUM K3 CaMbIX 3HAYMMbIX
JIpaiBEPOB 3KOHOMUYECKOI0, KyJIbTYPHOTO U COIMAJIbHOTO Pa3BUTUSA [Ji
CTpaH Mupa. A BaXKHEUIIUM BKJIAJOM TypuU3Ma B 9KOHOMHYECKOE Pa3BUTHE
3a4aCTyl0 Ha3bIBAlOT CO3/laHMe paboyux MeCT B 3KOHOMHKe. B oTpaciu
Typu3Ma HeINpepblBHO YBEJUYUBAETCS 3aNpOC HAa HOBBIX CIEIMAJIMCTOB,
BJAJE€IOIIMX Pa3/IMYHbIMU HaBbIKaMU U KoMmeTeHIUsAMHU. C yBesrMdyeHHEM
Yycaa TYPUCTCKUX NPUOBITUA B MUPEe YBEJUYHUBAETCS W YMCJI0 BaKaHTHBIX
paboyUux MECT, BCJEACTBUE YEero YBeJUUYMBAETCS YMCJIO0 3aHATBHIX B OTPacC/U
JII01eH.

BaxkHo paccMaTpuBaTh TYPUCTCKYH UHAYCTPUIO Kak chepy, KoTopas
He MPOCTO BHOCUT JOCTATOYHO CEPbE3HBbIM BKJIAJ, B MUPOBYI0 3KOHOMMKY, a
OKa3blBaeT KOJIOCCAJIbHOE BJIMSIHUE Ha  COIMaJIbHO-3KOHOMHYECKHE
noKa3aTeJsid, OJHUM U3 KOTOPbIX SIBJSIETCS 3aHSATOCTb HaceseHUs. UMeHHO
I03TOMY HeOOXO0JUMO y/eJisdiTb 0C060e BHUMaHHE pelleHUI0 NpobJseM
3aHSITOCTM BO3HMUKAIOIIMX B TYPUCTUYECKOM OTpacjd M CO3JaBaThb
KOMGbOPTHbIE YCJA0OBUS TpyJa IMpHUBJEKATeJbHble [J1 CHEUATUCTOB C

BbICOKOM KBaJIMPUKaALUEMN. Jns NpUBJEYEHUS pabOTHUKOB
3aUHTEpPECOBAaHHbIX B  IOCTPOEHUU  [JOJIOCPOYHOU  Kapbepbl B
TYPUCTHUYECKOU WHAYCTpUU npejJaraeTcs MCII0JIb30BaTh

yCOBEPIIEHCTBOBAHHbIE CUCTEMbI MOTUBALIMM U YJy4llEHHblEe COLiMAJIbHbIE
NaKeThl.
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Y3BEKUCTOH/IA AEJIJIAP MEXHATUHHU TAIIKWJI 3TUILTHUHT
XYKYKUI ACOCJIAPH

HpmarToBa A3u3a baxpamoBHa

TowkeHm dass1am uKkmucoduém yHugepcumemu
HHcoH pecypcaapuHu 6owkapuw kaghedpacu doyeHmu, u.gh.o0

AHHOTanMa: MakoJajla OYryHrM KyHJla aéJUIapHUHT MeXHAaTUHU TallKuJ
STUIIHUHI SIHTM4Ya €HJallyBJapHU KyJlJall, MeXxHaT MyHocabaTasapyd coXacuja reHjep
TEHIJIMTMHU TabMHUHJALIA MWIJIWH KOHYHYMJIMKHU XaJKapo HopMaJiapra KeJTUpPHUIL
MacaJiajapy épUTHU/ITaH.

KanuT cy3napu: aéiyap MexHaTH, TeHJep TEeHIJIUTH, “aéyiap gadpTapu”’, MUJIJIUMU
KOHYHYMJIHUK, XMT KOHBeHIMsIJIapy Ba TaBCUSTHOMaJIapy

Kupum

ByryHru KyHja W>XTHMOWW-UKTUCOAUN MYHOCAGATIAPHUHT PUBOMKJIAHUILL
TEH/IEHIIUSACU WXKTUMOMN-MEXHAT MYHOCA0ATJIAPUHUHT y3TrapullM, MexHaT
»KapaéHUra CyHbHMH UHTEJJIEKT Ba KOMIIbIOTEP TEXHOJIOTUSIJIAPHUHT KEHI KUPUO
KeJIMIIK OKUOAaTH/AA UILIA6 YMKAPUIIHWHI aHbaHABUW yCyJJlapyu SIHTHWJIApyra
aJIMAIITUPUJIMIIM aéJIJIap MEXHATHHU TAIlKWJI 3THIIJA SHrU4Ya éHJAallyBJIapHU
TaK030 KWJIMOK/A.

V36eKkucToH MexHaT 6030pujJa aéJMAapHMHT MKTHUCOAMH (aoJIUTH
spKakJjapra KaparaHza HUCOaTaH NacTPOK. Byrynru KyH/Ja
pecny6JuKaMu3Aa  aéJVIapHUHT  UKTUcOAMM  daosiuru 43  dous,
UKTUCOAUETAA OGaHp Oyaransap 41,1 dowus, aémmap aMM UIICH3JAP
Tapkubuaa 61,4 Gov3HU TalIKUJI KUJIAETTAaHUHU Kaij, 3THUII MYMKHH.
[llyHuHrAek, paxbap, TaJOUPKOP aéJJIapHUHT CaJIMOFHA MAaCTJIWUTH, OJIMU
Ma'bJYMOTJIM aéJUIADHUHT HII OWJaH TabMHUHJAII Japa)kacu eTapJiu
3MacCJIUTM OYTYHIU KyHJQ MyXUM MyaMMoJiapJaH Oupura aijiaHraH. YHUHT
acocui cababu aésiap Kynpok yd IOMyLIJIapUHU Oaxkapullra Ba 6oJasapHU
napBapuviianira 3bTU60p KapaTuwaau. W 6unaH 6aHA  aéylJIapHUHT
Ma’bJyMOT Jlapa’kacu 3pKaKJApPHUKH/JAH HOKOPUPOK OyJjca xam, aésap
MeXHAaTUHM TAallKWJI 3TUII/A SHTYMYa €HAIIYBJApHU KyJlJ1all OpKaJId MexXHaT
MyHocabaT/apu coxacuza reHjiep TEHIJIMTUTa SPUILIUIIT MYMKHH.

[Ipe3augentu LI.Mup3auéeB Kaij, 3TTaHUAEK, XOTUH-KWU3J1ap 6apya coxa
Ba TapMOKJiapJa 3pKakJjap OWJiaH TeHT XYKYKKa ara 6y/in0, 1Kcak xypMar-
5XTUPOM/IA silllaraH MamJiaKaT/a ajbaTTa TUHWIMK Ba XaM)XHUXATJHK, YCULI
Ba IOKcaJull 6yiaaut.

AénlapHM TeHT XYKYKJIU MeXHaT KUJIMILH, yJiap UIll 6WujIaH 6aHA 6VIrIIr
»KaxoHJla MHCOH XyKyKJapu TyFpucujaru Jleksapaiusi, XajaKapo MexHaT
TAllKUJIOTU TOMOHHUJAH Kabys KujiuHraH KonHBenusisiap Ba TaBcusijap,

4 Mupsueés 1. Auru Y36eKHCTOH AeMOKpaTHK Y3rapHilIap, KeHr HMKOHUST/IAp Ba aMaJIMil HIIiap
MaMJIakaTura aisianMmok/a \\ Y36ekucton Pecniy6sinkacu [Ipesugentu llaBkaT Mup3uéeBHUHT “SIHTH
Y36ekucToH” rasetacura 6epral uHTepbiocu 17.08.2021 \\ https://president.uz/uz/lists/view /4547
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Aényap axBOJIMHU dAXIIWjaall Oyidndya Muanuid pexa kKabu acocuu
MEeTOLOJIOTUK XyX»OKaTJaapZa akC I3TTUPWTaH. YJjap Iy TapuKa [AyHE
MaMJlaKaTJaapy/a aéJiJlapHU Ul OWJIaH TabMUHJIAII 6ViiKMYa XyKyKUi 6a3a Ba
aMaJIui cabr-XapakKaTJ/apra Xap TOMOHJaMa TabCUP KypCaT/Hu.

Aa6uéTiap TaxJ MU

Pecny6/inkaMuy3a aéJiIapHUHT XOJIaTMHU AXIIWJIAl OyiK4Ya XYKYKUU
Jlapakajla MWJUJIMU MeXaHu3MJap spaTuiraH. Kabys KuJMHraH KymJao
HOPMATUB XYXOKaTJlap 3pKaK Ba aéJUIJapHUHT XAKUKAM TEHIJIMTUra
SPUIIUINTE, YJAPHUHI TeHr XYKYyKJUrd OyWu4Ya MWJIJIAKM MeXaHU3M
HIaKJIJIAHUIIUTa Xamza aéJuiap 6opacuja 6apua HIaKJIgaru
JAUCKPUMHHALMAIApTa YeK KYMUJIMIINTA KaTTa TYPTKU O/ U.

Mapkasuii Ocué jaBiaT/Iapy opacuja Y36eKHCTOH PecmyGiukacH
OMpUHUYMJIAD KaTopuJa OMp KaHua XaJKapo XyX»oKaTJapra, Iy >KyMJaJaH,
BMTHuHr  “XOTHMH-KM3JIap  XYKYKJapu  KaMCUTWJMUIIUHUHT  Gapya
lmak/ulapura 6apxam Oepuiml Tyrpucuga’tu KonBeHnuscura (1995 uua 6
Mal), Xankapo MexHaT TAWKWJIOTHHUHT “OHaJMKHA XAMOS KWJIUII
xakuga 't (1992 uua 13 urwoab), “MexHaT Ba MalIFyJO0TJap COXacUAaru
KamMcuTUuiap Tyrpucuga’tu 1997 #uwmn 30 aBryctaaru  111-coHuu
KoHBeHyusilapura Kymuaub, 3WMMMacura KyWuJard MaKOypHUATJIapHU
OJITAH: XOTHUH-KU3JIAPHUHT XYKYKJAapUHU KaMCUTMAcCJIUK CUECATUHU
IOPrU3Mll, 1y MakKcajJa aé/UIapHUHT XYKYKJapUHU XHUMOS KWJIUIL,
)KaMUATJArd MaBKeUMHM OIIMPUILI,  TamabOycJapyuHU Xap TOMOHJaMa
KyJ1J1a6-KyBBaTJIalll, yJIapHU Ul OUJIaH TAbMUHJIALL, aWHAH UIICU3 aéJlJIapHU
WXKTUMOUW XHUMOsJIall Oopacujia TErUIId KOHYH-XYXOKaTJIapHHA KaoyJl
KWJTHIIL

AHry Y36eKucToHa XaM aélJIapHUHT WKTHUMOUI X0J1aTH, YJIapHUHT I
6usaH OaHJJIMIHM, JOapoMajJjiapy Ba OoOlIKa 11y Kabu WXTUMOUW Ba
MKTUCOAUM  Macajajapra ajoxyaa ypry 6epmokga. IlpesupaeHT
[I.Mup3uéeBHuHr 2018 #ua 2 deBpangaru “XOTHH-KU3JApHU KYyJJ1a0
KyBBaTJIalll Ba OWJIa UHCTUTYTUHMU MyCTaxkKamJiall coXacujaaru $paoJusiTHU
Ty6aH TaKOMWUIALITUPUII 4Yopa-Tagdoupaapu Ttyrpucuga’ru [IdP-5325-
coHad  GapMOHU  aéJUIapHUHT  XYKYKJAapUHH  XUMosJjaaml  OyHhuya
pecnyb6JiMKaaaru aéjuiap »KaMoaT TalIKUJIOTJIapH baosuAaTH
caMapaJlopJIMTMHA OUIMPHIL, aé/UIADHUHT MaMJaKaT WXTUMOUM-CUECUH,
WKTHUCOMM, MaJaHUM XaEéTUAATA UIITHPOKWHHU, MabHAaBUU Ba UHTEJJIEKTYAJl
KUXAT/JaH YCULIUHU TYJIAaKOHJU TAbMUHJIALITA KapaTUJITaH.

2019 iua 3 cenTabpaary “XoTHH-KU3Jap Ba 3pKaKJ/ap YYyH TEHT XYKYK
XaM/la UMKOHUSATJIAp KadoJsaTaapy TyFpucuja’tu KoHyHU XOTHH-KU3J1ap Ba
3pKaKJiap YYyH TEHT XYKYK XaM/la UMKOHUSTJAPHU TabMUHJIALI COXACHAaru
MyHOcCabaT/JapHU TapTuOra coJvila, Iy >KymJaZaH, [AaBJjaT XU3MaTH
COXacH/ia TEHT XYKYKJUK TaMOWUJIJIapUHM OeJsirvJalll, CalioB XyKyKJapuHU
aMaJira OUIMPHILAA TEHT UMKOHUATJIAP SpaTUIl, UKTUCOAUN COXajZla Xam/a
TaZOMPKOPJUK (aAOJUATHAA, Ta'bJUM, WIM-(aH, MaJaHUAT Ba COFJIUKHH
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cakJall coxajapujia XOTHUH-KHU3Jlap Ba 3pKakJap y4yH TeHT XYKYK Xam/a
UMKOHUATJIApP KadoJsaTJapyuHU OeJruwaanja acoCUd HOPMATHUB XYXoKaT
6y/1M6 XM3MaT KAJIMOK/A.

2019 #tun 3 ceHTAGpAaru Y36ekuctod Pecny6nkacy “XoTHH-KU3JapHU
Ta3WUK Ba 3YPaBOHJUKJAH XUMOSI KWJMII TYFPUCUJA'TU KOHYHM OWJIaH
Ta3WUK Ba 3yPaBOHJIMK/JAH *KabpJiaHTaH XOTHUH-KW3J1apra XMMosl OpJepPUHHU
Oepull, Ta3WUK Ba 3YPaBOHJIUK COAUP STraH €KW COAUP ITHUIUTAa MOWMIJI
OyJiraH IIaxCJAapPHUHT 3yYPaBOHJHMK XYJK-aTBOPUHM V3rapTUpUIl Oyiirh4ya
Ty3aTHUII JaCTYPUAAH YTUILIU TapTUOU TaCAUKJIAHH.

2019 #un 21 Hos6pajaru Y36ekucToH Pecny6uukacu Basupaap
MaxkamMacMHUHT “XOTHUH-KWA3JIapHU U1 OWJaH TabMHWHJALI, yJap ypTacuja
TaJlOMPKOPJIMKHYA PUBOXKJIAHTUPHUII TU3MMHUHU SHAJA TAKOMUJLJIAIITHUPULI
yopa-TaJ6UpJapy TYFpUCHAQ” T'M Kapopuja Y36eKHucToH Pecny6iukacu
[Ipe3anieHTUHUHT 5 Ta MyxXYMM Talab0ycyu Joupacuia XOTUH-KU3JapHUHT
OaHJJIMTUHU  TabMHUHJALI,  TaJOUPKOPJUKHHM, XyCyCaH, OHWJIaBUH
TaJIOUPKOPJIMKHU PUBOXKJIAHTHUPHII, «YCTO3-IIOTUP/» aHbaHAJAPU acoCH1a
XyYHapMaHAYWJIWK OWJaH  IIyFYyJUIAHUIIHU  Tapfyub  ITHUIL,  aXoJH
TOMOpKa/ZlapuZilaH caMapaju ¢QoiJajaHull, NOWIJIAYUJIUK CoXacuja
KaCaHAaYWJMKHU  KEHTauTHUpPHUII  OpKaJu  OaH/JIMKHA  TabMMHJALI
MacaJiaJlap4 akC STTUPUJITAH.

2021 #un 6 mapTaard Ys6ekucToH Pecny6iukacy Ilpe3sujieHTHHHUHT
“XOTUH-KU3JIapHU KYJJ1ab-KyBBaTJiall, YJAPHUHT KaMUAT XaéTuaaru paoJ
MIITUPOKUHU TabMHUHJAII THU3MMHWHU $HAJa TaKOMMWJUIALITUPUIIL Yopa-
TaAbupJaapy TyFpUCHJQ” I'M Kapopura acocaH MaMJiakaT UKTHUCOAWU, CUECU
Ba IKTUMOWM XAaETUHUHI Oapya kabxajnapuAa XOTHUH-KWA3JApPHUHT
Gao/IIMTUHU OLIUPUIT, YJIAPHUHT TabJMM Ba KacOUW KYHUKMaJap OJIMIIA
xaMJla OaHJJIMTMHM TabMHUHJALIrA Xap TOMOHJaMa KyMaKJ/allull,
TaAOUPKOPJMK TalaboycJapuHU sHajAa KyJulab-KyBBaTJiall, Xoujapza
«Aénnap gadpTapu»HY MAKIJIAHTUPHUII Ba YHra KUPUTHUJTAH XOTHUH-KU3Jap
MyaMMOJIapH, 3XTUEXK/IApPY Ba KU3UKUIJIADUHUA TU3UMJIM YPraHUIL, TaX A
KWUJIMLI Ba XaJ1 STULI Macajlajapyu KaMpab OJIMHTaH.

2022 #un 15 aBryctAaru Y36ekucToH Pecny6aMkacy Basupuap
MaxkamacuHUHT “/laBjaT oOJIMA TabJUM Myaccacajapy Marucrparypa
60CKHMYM/Jla TabJHUM OJIAETraH XOTHUH-KU3JIAPHUHT  TYJIOB-KOHTPAKT
MabJiaFJlapuHU TyJab Oepulll 4Yopa-TaAbupJiapu TYFPUCHJA'TH KapopHu
2022/2023 yKyB inayaaH 60111ab JaBjaaT 0JIMKA Ta'bJUM MyaccacaJapUHUHT
Maructparypa OOCKUYWUIa TYJIOB-KOHTPAKT acocuja KabyJs KWJIMHIaH Ba
Ta'bJIMM OJIAETTaH XOTHUH-KU3JIAPHUHT YKYB WUJIM YUYH TYJIOB-KOHTPAKTHUHT
TYJMK ~ CyMMacMHU Y36ekucToH Pecny6iaukacu JlaBaaT — GlofpKeTH
MabJiaFapy XMCOOHJaH KOMJab 6epuill TapTUOU GesiruIaH/Iu.

TaagKUKOT MeTO0/I0TUSICH

MaMsiakaTUMM3/ia aéjiiap MeXHAaTUHU aKC 3TTUPYBYM XaJKapo HOpMa
Ba TasiabJiap 6uaH 6Mp KaTop/a yJapHUHT pecnybJyMKaZa sMijeMeHTalus
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KWIKII JapaXaCMHU Ba MUWJIJIMK KOHYHYMWJIMK 0a3aCMHY TU3UMJIALITUPUII
MMKOHUSATJAPUHU YPraHUIl Ba WJIMHUH TAJKUK KUJHUII MOOAWHHUAA WUJIMHUU
abcTpakuusJan, KUECMHM Ba TU3UMJWA TaxJIWJ, CUHTE3, HHJAYKIUS Ba
JleIYKIMs, TypyxJall Ba OOlIKa WJIMHMKW OWJIMII yCyJulapuJaH aTpodJirya
bolganaHUIAY.

TaxJ/iu1 Ba HaTHXKaJ1ap

ByryHru KyHHUHI MyXUM CTpaTeruk Ba3udasapujaH OuUpHU
PUBOXKJAQHUIIHUHT MHHOBALlMOH Typura VTHII, >KaMUATHUHI Oapua
coxXajlapura, uly >»yMJaJaH, Ul OWIaH OaHJJIMK coxacura JoJi3apb Ba
caMapaJ/iu SHrUJIMK/JIApPHU KUPUTHUII Ba YJIAapHU KEHTAaUTUPULI XUCOOJIaHAH.
AnbatTta pyHM OepaéTraH y3rapuulJIapHUHT MUKIOP Ba  cudaT
y3rapuillapMuHi 6axoJiall, TaxJ/JAdJd 3TUII Ba LIy acocujla Kepak/ad 4dopa-
TaJ0MpJApPHU Oesruaall MyxuM MXKTUMOUU-UKTUCOAUN axaMmuaTra ara. lly
KUXATJAH aé/ylap MEeXHAaTHHU TallKW S3TUIIHUHT METOJOJIOTUK TaAKHUK
5THUII MeXHaT MWKTUCOAUETHM (aHUHU [JoJs3apb MacanajapujaH OupHu
XMCOOJIaHa U,

ByryHru KyHZa WKTUCOAWETHUHI TpPacHPOpPMaCHUSACM HaTHXKacuja
aéjiylap MeXHaTUHU TAllKWJ KWIUI[AA OUp KaTop MyaMMoJiap r3ara YukKuo,
SIHT'A METO/0JIOTUK eYUMJIapUHU Tanab KuaMokza. KymiazaH,

1)ounasapHUHr  gapoMajd, aWHUKCA, KOBUA-19  maHJeMusicu
IIApOUTHAA Xap OUpP ab30CUHUHTI JapaMajijlapura OOFfJIaHHUO KOJITAHJIUTH,
aéJUIapHUHT MII XaKUHUHT MUKJOpPU OWJia OroJKeTU Ba (apOBOHJUTHAA
axaMUSATH KECKUH OLIMOK/A;

2)TapKMOUM  y3rapulliap  HaTWXacuha  aéjap  MexHaTHJaH
UKTUCOAUET TapMOKJapuja HOTekuC doilalaHUIMOK/Aa (acocaH Ml XaKu
NacT TapMoOKJiap/ia 6aHAUINUTH I0KOPH);

3)aéyylap Maslaka Ba Kach JiaBO3UMJIApUJAH VCUII HMKOHUSATHU
yerapaJlaHraHJIUTM cababJiy, ¥3 MabJyMOTH, MaJlaka Ba KyHUKMaJlapura Moc
KeJIMaWJIMraH MexHaT OuJiaH 6aHA 6V/IMOKAaA (Kyl xoJu1apAa MeXHaT capdu
IOKOPHY, KyJI MeXHAaThU Ba IOKOPU >KUCMOHMM KyBBaTra acOCJIaHTaH,
HeNporpeccuB, MOHOTOH HIl);

4) naBJyiaT TOMOHU/IAH aéjiyiap y4yH OeJITMJIaHTaH TYpJiyd XUJ UMTHUEIIAp
Ba TYyJOBJap KabW “XUMMOSIJIOBYM CHUECATH Ml OepyBUMJIAp Ha3uja
aéJUITapHUHT “HOKyJIalh~ X0AWM Toudacura KUpuTUO KyHMOK/1a;

5)mKTUMOMM MHOpaATy3uJMa Ba MaMIIMK XU3MaT KypcaTyBuH
NYHKTJAPHUHT eTapJii 3Mac/Jurd, Kymn XoJiapJa yd MexHaTH eTapJiu
Jlapaxka/la MexaHu3alMsJaliMaraljury, Makrabradya Myaccacajiapra 6yJsrat
3XTUEXKH KOHAWPWJIMAraHJUrd XaJii XaHy3rada aéJJIJapHUHT HKTHCOJUU
daosiMrura KaTta TabCUp KypcaTMOK/a.

Muini UKTUCOAMETAA aéJl MEXHATUTA JIOUP MyaMMOJIAaPHUHT TapUXUH,
UKTUCOJAUMN, WMIXKTUMOMM, TMCHUXOJIOTHK Ba, ajbaTTa, TeHJiep KUXATJAapUHU
xycobra oMb TaAKUK ITUIN  3apyp. PUKpUMH34Ya, UWHHOBAIMOH
UKTUCOAUETA aélap MEeXHAaTMHU TAallKWJ 3THUIIHUHT MeTOJO0JIOTUSCUHU
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allHaH TeHJep TEHIJIMTM KOHIEeNUUsCUra acocJaHub, KyHuJard acocuu
MYVHAJIMIJIAPHU Y3 UUMTa OJIMIIU 3apyp:

- HOPMAaTUB-XyKYKHUU acoc;

- UKTUCOAWETJA TEHI UMKOHUATJIAp;

- HaTWXaJIJapHUHT TEHTJIUTU.

Aénymap MexHaTHMHM TalllKWJ 3TULIJA TeHJep TEHIJIMTUHU aKC
STTUPYBYM HOPMATHMB-XyKYKUH acoCHU Y36eKUCTOH Pecny6/MKacHHUHT
MeXHaT, MII OWJaH OaHAJUK COXACHUAAru KOHYHUYWUJIUTH XHCOOJIaHaU.
AényapHUHT MexXHaTura JlOUp HOPMaTUB-XyKyKAH aCOCHHUHT
IIAKJIJIAHTAHJIWUTY KOHYHYWJIMKHUHI TeHJep 3KCIepTHU3acu XUCOoOJIaHaU.
Bbu3 TaiKUKOTUMU3 Jloupacya aéjiap MeXHAaTHUHU aKC 3TTUPYBUYU XaJaKapo
HOpMa Ba TaJiabjiap OuwJaH OWUpP KaTopAa YJAapHUHT pecnyo6JvKaja
SMIJIEMEHTALUS KWJIMII JapakaCUHM Ba MWIJUKA KOHYHUYWJIMK 0a3acUHU
TU3UMJIAIITUPUIITA XapaKaT KUIAUK (1-xkazBan).

1->xkaaBas
l'eHaep Macasiaslapura JoMp XaJIKapo Ba MUWIJIMA KOHYHYUJIMKHUHT
MYTAaHOCHOJIUTU

Hunnap XalKapo KOHYHYUJIUK Munnuu KOHYHYUIIMK

1919 | OHa/NMKHHU Myxodasza Kuauu | 13.07.1992 ihunpa patudukaunus
Tyrpucugaaru XMT Ne103 KoHBeHIUsI | KWJIMHTaH;
(1952 iiunja KaTa Kypub YUKUJITAH);

AénnapHUHT TYHTU BaKT[Aa Ba ep OCTHU
MexHaTu Tyfrpucugaru XMT  Ne89
KouBenuus (1948 iunga kaWta Kypub
YUKUJITAH)

1951 | Tenr xak Tysaam TyFpucugard XMT | 13.07.1992 #Hunja paTudukanus

Ne100 KouBeHnjus KWJIMHTaH

1958 | MexHaT Ba UIll TypJIapHu cOXacuza 30.08.1997 uiunna patudukanus
KaMcuTull Tyrpucugary XMT Ne 111 KWJIMHTaH
KoHnBeHIusicu

1964 | U1 6unadH  TabMuHJam  cuécatu | 13.07.1992 #unga patudukanus
tyrpucuaaru XMT Ne122 KouBeHnusa KWJIMHTaH

1965 | OusaBui MaXKOypUSATIN aésap
MexHaTu Tyfpucugaru XMT Nel123
TaBcusiHOMa

1974 | VxyB TabTHIapH TYFpucuaaru XMT Ne
140 KonBeHuus (8 Ba 9-Mojanapu)

1975 | UHCOH pecypc/lapvuHU PUBOXKJIAHTUPHIL
Tyrpucugaru XMT Ne142 KouBeHnuf
(VIII. Kacbuii Taiépsamr Ba OGaHAJIHMK
coXacuJa 23pKaK Ba aéjjiapra TeHT
MMKOHUSATJAPHU TabMUHJIAI)
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Hunnap Xa/TKapo KOHYHYHJTHK MuwiMi KOHYHYHJTMK

1979 | BMT XOTHUH-KH3J1ap xyKykjaapu | 6.05.1995 i#unpa patudukapus
KaMCUTWJIMIIMHUHT 6apya Wlak/apura | KWIMHIaH

6apxaM 6epwuil TYFpPUCHATU
KoHBeH1 M4

1981 | OusaBUil MaXXOYpUATJIU MeXHaTKallaap
Tyrpucuaaru XMT Ne 156 KonBeHuus
Ba N2 165 TaBcusiHOMa

1994 | Ty/JMKCU3 HII BaKTUHU TAapTUO COJIMII
Tyrpucuaaru XMT Ne175 KonBeHnus

1996 | Kacanauunuk tyrpucugaruy XMT Nel77
KouBeH1us

1998 | Kuuuk Ba ypTa KOpXOHa/apuza HII
*KOMJIapHU sApaTuin 6yiinya XMT Ne189
TaBcussHOMA

1999 | bosasap MexHAaTHHUHr 3Hr émoH | 8.04.2008 #unga patudukanus
mak/iapu tyrpucupaaru XMT Ne182 | KuivHraH
KouBeH1us

2000 | OHa/nuKHHU Myxodasza KUJIALL
Tyrpucugaru XMT Ne183 KouBeHuus
(kalTa KypUJIraH)

2011 | «YH  XU3MATYUJAPUHUHT  MYHOCHUO
MexHaTu Tyfrpucuga»ru XMT Nel189
KoHnBeH1 U

MaHn6a: Mmya/ing TOMOHU/AH Ty3WUJTaH

1951 #uaga XMT Hunr 100-consnum KonBenHinusicu Ba 90-coHuu
TaBcusiHOMaJa *KUHCAAH KATbUW Ha3ap TEHT MeXHATra TEeHT XaK TYJAlUIHUHT
acocu TaMoWWJIapyu KUpUTUAAW. 1958 Wuajga kKacbuM TabjauM, HILITa
KOMJIAILMIL, MEeXHAT IIAapOoWTJJapJa >KWUHCUM >KUXATAAH KaMCATUJIMACJIUK
TaMOWWJIUHU ypHaTUll Makcaguga 111-consn KonBeHnus Ba 111-coHuu
TaBcusiHOMa KabyJs1 KWJIMH/Y.

Taxuanapad MabayM OYJIJUKH, OYTYHTM KyHJaQ aéjjiap MeXHaTUHH
TAllKWJI 3THUILIJAA TYJUK XaJKapo MebépJapra eTKasull y4yH, MyCTaxkKam
HOpMaTUB 0a3acMHM spaTuil, aBBaJaMbop, XaJKapo HOpMaJlapHU
paTudurKaLus KAIHUII 3apyp.

XyJioca Ba TaxJivJuiap

Taxiutapian MabiayM OYJAJUKH, OYTYHTHM KyHJaA aéjijiap MeXHaTUHH
TAllKWJI 3THUILIJA TYJUK XaJKapo MebépJapra eTKasull y4yH, MyCTaxkKam
HOpMaTUB 0a3acMHM spaTuil, aBBajJaMbop, XaJKapo HOpMaJlapHHU
paTudUKaLUsa KA 3apyp.
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®ukpumuszua, XMT HUHTr 123-coHyin TaBCUSIHOMAaCUHU UMILJIEMEHTALUS
KWIMII OpKaJM OWIAaBUU MaKOYPHUATJIM XOJAUMJAPHU KAaMCUTUJIUIIMHU
OJIJUHM OJIWI, XaMmJla UULIAéTraH aéjjiapra TYpJd XuJ BasudasapHU
YUAFYHJIUK OWJaH Oakapull WMKOHUATJIAPUHU SpaTULIra 3SPULIKIALU.
[llynunrgek, 156-consim KoHBeHnuss Ba 165-consn TaBcussiHOMasiap Xam
OWJIaJIM aéJJIapHU XOJAUM cudaTHJa KaMCUTUJIMACJAUKKA HYyHaJTUPUJITAH.
1994 uunga XMT ToMOHMUJAH Kabysa KuauHraH 175-coHsn KoHBeHIUS Ba
182-connm TaBcussHOMasap TYJMK HWII KyHUJA HWIUIAETraH Xamza
KUCKApTUPW/ITaH CTaBKaZa OaHp, OyJraH/japra, aiHUKCa, aéjuapra, TEHT
MyHOCabaT KypcaTHUllra uyHaaTupuiarad. 1996 muagaru 177 Ba 189-conuu
KonBeHnusnap Ba 184-connu TaBcussHOMara MamMJlakaTUMU3/ia TYJIUK PUOS
KWJIMHCA, MUJIJIMOHJIA0 YU apoUTHAa MeXHAT PaoJUSITHUHU 0110 6opaéTraH
XOAUMJIAp, LIy >KyMJaJJaH aKCapUATHA aéJUIApHUHI MeXHAT XOJlaTH Ba
IIapPOXUTJAPHUHT y3rapuuinra cabab 6yauiym MyMKHH.

ByryHru KyHza »KaMUATUMU3JaA aé/ulap MeXHAaTUHU TAllKUJ 3TULIHU
TaKOMMWJIJIALITUPHUII )Kapa€HUHU alHAH XaJKapo Ba MUJIJIMA KOHYHYHUJIMKHU
TaAKUK 3TULI Ba MeTOLOJIOTUSAHUHI AaCOCMHU TAalUKWUJ 3TYBYM HOPMATHUB-
XYKYKUMU XyxoKaTJapHA XaJKapo MexXHAaT TallKWJIOTUHHUHI TaJiabJiapura
KeJITUPHUII 3apyp.

doiga/IaHUITaH aga0ouéTaap

1. Mup3sueéB 1. SIHru Y36eKHCTOH /[eMOKPAaTHK V3rapuiliap, KeHT
MMKOHHUSAT/IAp Ba aMa/IMi MIIap MaMJakaTura aitlaHMoka \\ Y36exkucTon
Pecniy6snkacu Ilpesugentu lllaBkar MupsuéeBHuHr “Suru Y36ekucron”
raseTtacura 6epraH WHTEepPbIOCU 17.08.2021 \\
https://president.uz/uz/lists /view /4547

2. AbpypaxmanoBa, I'. K. Posib MOT B ¢popMupoBaHuU U peryiMpoBaHue
pbiHKa Tpyaa mosioaexu / I'. K. A6aypaxmanoBa, II. [l. Kygoues // General
question of world science : Collection of scientific papers on materials VIII
International Scientific Conference, Amsterdam, 31 urong 2019 roga. Tom Part
1. - Amsterdam: "Hayka Poccun”, 2019. - C. 50-55. - DOI1 10.18411/gq-31-07-
2019-09. - EDN ZQLEIQ.

3. UpmaTtoBa A.B. AHa/iM3 TeHJlepHBbIX pa3/IMUMM Ha pbIHKE TpyJa
Y36ekucraHa // 3koHOMHKa U ob6paszoBanue N223, 2022, 297-301 cTp.

4. http://www.lex.uz - ¥36exucton Pecny6imnkacu KoHyH XyxokaTaapu
Ma'bJyMOTJIapU MUJIJIMK 6a3acu.

5. http://www..ilo.org - Xaskapo MexHaT TallIKUJIOTUHUHT pacMUM
CauTH.

6. http://www.mehnat.uz - Y36ekucron Pecny6sukacu BaHjiuk Ba
MeXHaT MyHocabaTJ/iapu Ba3UPJMTUHUHT paCMUU CalTH.

1/2023 (N2 00002) http://laboreconomics.uz/
53




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

MHCOH PECYPCJIAPMHHU BOIIKAPUIIJAA KAAPJIAP AYAUTUHUHT
POJIN

bakueBa Upoga AkGapoBHa

Towkenm das.s1am uKkmucoduém yHugepcumemu
HHcoH pecypcaapuHu 6owkapuw kaghedpacu doyeHmu, u.¢p.H.

AHHOTauMA. Y6y MaKoJ/1ajla MHCOH pecypcJapyuHU OOIIKApPUII TU3UMHU/A KaJipJap
ayJUTUHUHT YPHM, KOPXOHA Ba TaAlUKWJIOTJAApJAa KajJpJap ayJAUTHHU YTKA3WUIIHHUHT
JloJ13ap6 KUXATJIApH, 3apypaTH acocnaHrad. Kagpaap ayaurtura 6yiraH TypJu Ha3apui
€éHauyBIap acocuja KUECUH Tax/IMJjlap aMmalira OLIMPHUJraH Ba YUIHUHT MOXUSITUHU
aHUKJAUITUPULIra HUCOATaH Mya/siMPJUK €HpaauyBu OepuaradH. Kagpsap ayguThHU
YTKAa3WIIHUHT TAlWIKWJIUKA KUXATJApU Japakajapra OVJIMHHUO YpraHuauob, Xap Oup
JlapaxkaJla aMasira OIUMpUJaAWraH uuuiap TapcudaHraH xamJa ayAuT OOBeKTH,
HyHanuuiapy, 0y »kapéHra Kyiuaaaurad TajabJap épuTHAraH XxaMm/ia KaJpJjap ayJuTuja
KYJIJIAaHWIQAUTaH XyX¥OKaT/Iap TacHUGJAHraH. YPraHUIaéTraH MyaMMo GyHH4Ya yMyMH
XyJjiocajap KWIMHUO, OH3HeC CyObeKT/Japu VY4YyH KajpJjap ayAUTUHU VTKa3ULI
WYVHa/IMIIapy 6YHMYa aHUK TaBCcUsjiap 6epuJraH.

Kamut cy3aap. WHCcOH pecypciapuHM OOIIKApHULI, ayAdT, KaApJjap ayAuTH,
KaJipJlapHHU 6axoJialll, KajpJap ayAUTH JapaxkajapHu.

Annotation. This article describes the need for a personnel audit in the personal
resource management system, as well as a personnel audit in the personal resource
management system. The HR audit was conducted on the basis of the data obtained during
the audit, during which inconsistencies were identified in the quality indicators and the
quality of the data obtained during the audit. Personnel audit is carried out to the extent to
which it is carried out, and to the same extent to which it is carried out, which describes the
object of the audit, its characteristics, requirements for this jargon. According to the Deputy
head of the Ministry of Economic Development, recommendations on conducting a
personnel audit have been provided for business entities.

Keywords. Human resource management, audit, personnel audit, personnel
Assessment, personnel audit levels

Kupui

CyHrru yH  UWUIMKJIapJa JAYHEHWHI  eTaKdd  KOMIIaHUsJIapU
XOAUMJIApHU CTpaTeruk MaHb6a cudaTuaa Kypub YUKUIIHM Ba HWHCOHTA
HadakaT HIIa0 YUKAPUIIHUHT "KOHJM" OMUJIM, OAJIKM 11axc cuPpaTHAA XaM
MyHocabaTaa OVauIIHU OGouwiaguiaap. XX acp oxupJapujiaH O60111a6
3aMOHaBUM HILIA6 YUKApPUIIJAA MWHCOHHUHT POJIMrAa SHrCUMYa KapallHU
ndoasall Y4yH Uil 6epyBYMAIap TOMOHUJAH XOAWMJIAPHUHT KacOMU OUJIMM
Ba KYHUKMaJjlapura KyWWIaJuraH TaJjabJjapu OwlaH OUp KaTop/a
WHCOHJIAPHUHT WXXTUMOUK-MaJaHUH, IIaxXCUU Ba IICUXO0JIOTUK
XYCyCUSITJIApUHH, 11y >KyMJIaJlaH yJApHUHT 3XTUEXK/JIApH, MOTHUBJAPH,
XYcJapH, KaJjpusTaapra 6y/rad MyHocabaTHM XUco6ra oJiraH XoJiJila "MHCOH
pecypciapu” aTamMacH KyJIJIaHUJIMOK/A.

AllHaH 1mIaxCMM OMMJIHM XMUCOOra OJIMII 3apypaTH XOAWMMJIapHH
OOIIKAPUILHUHT MHCOH pecypc/JapuHy OollKapuilira 60CKUYMa-60CKUY

1/2023 (N2 00002) http://laboreconomics.uz/
54




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

y3rapuiidra oJ4d6 KeJMOKJa Ba ymbOy TYyIIyH4Yalap VpTacujarud derapa
O6yaM6 Xu3MaT KWIMOKJa. Wirapy MIIJIOBYWJIAPHUHT (QAOJUATH OOILIKA
pecypclapHU HCTEBbMOJI KWJIMIL OWIaH OeJrujaHap 344, aMMO OyTryHTH
KyHJa Ba3UsAT MYTJaKo TecKapu 6yaub, pecypciaapfaH ¢oraasaHUIl
camMapaZlopJiIuru OyTyHJIall MHCOHJIapra OofjauK 6ysaMokaa. Iy »kuxaTnaH,
MHCOH peCypCcJapyvHU OOIlIKApUlIJa [AYHEHUHT €eTaK4Yd TallKWJIOTJIapu
TOMOHM/IaH KaJipJiap ayAuTUra 3apypyil )kapaéH cupaTrua KapaaiMoKaa.
MagB3yra ouj afaoueéT/1ap TaXINJIU

AyauT TYIIyHYaCMHMHT Ma3MyHUMHM aHUKJIAIITUPHUII MaKcaaujaa
V36ekncToH Pecny6/MKacMHUHT “AyAUTOPJAUK GAONUATH TYFPUCHAA’TH
KOHYHra Mypo)KaaT KWJraHuMu3ja Oy TyllyHYara aHuK Tabpud
OepU/IMaraHJUruHu KypAuK. BUpOK, allpuM MHTEpHET cauT/apujia ayAuT
TyllyH4Yacura TabpudJiapHu Kypull MyMKUH. KyMaazaHs, “Qomus.info onlayn
ensiklopediya”’na kyduparu TtabpudHM Kypumr MyMKuH: “AYJAUT (uHT.
audit— y asmuTagu) — MyalsH BakoJlaTJap OepwjraH Iaxcjaap —
ayauTtopJsap (aygurtopJsap dupMasapu) TOMOHUJAH XVKAJUK HOPUTAETraH
CyGEeKTJIAapHUHT MOJIMSIBUM XUCOOOTJIApU TYFPUJIWUTUHM, yJap amaJjra
OIIMpPraH MOJIMSIBUM Ba XYXKaJUK  ONepayUssJlapUHUHT  MaMJiakaT
KOHYHJIapUra MYBOQHUKJMTUHU TEKIIUPUII MaKcajajapuja YTKasuaaJUraH
MOJIUSA XYXKaTJIapy 3KCIIepTU3acH Ba Tax/Inau; TapTui” [4].

Poccusgnunr 2008 iua 30 gekabpaa kabya kuauHrad N 307-O3 conau
“Ayautopavk daonudaTu TyFpucuaa’tu  Pegepas KOHYHHUAA “ayJUT
ayJUTOPJIAPHUHT (ayAUTOPJUK pUpPMaJapUHUHT) OyxraaTepus (MOJIMSIBUN)
XUCOOOT/JAapHU, TYJOB Ba  XUCOOG-KUTOO  XYXOKATJAapUHH,  COJIMK
JleKJIapalysiJlapuHyd Ba OOIIKA MOJIMSIBUM MaKOYpUSATJIAPHU Ba Xy KaJIUK
IOPUTYBYM CyO'bEKTJIAPHUHT TajabJIApMHHA MYCTAaKWJ paBULIJa HJOpaBUU
OyJiMaraH TeKIIMPyBJApUHM YTKa3Ulll, UIYHUHTJEK OOIIKa ayAHuTOPJUK
XUM3MaTJApUHU KypcaTUll OyiK4ya TaAOUpPKOpJaUK ¢aoausatu’ -7eb
TabpudaaHaau|[5].

KesnTupunran tTabpuduapfad KypruHaAUKY, ayAUT TYLIYHYACH XYKATUK
IOPUTYBYM CYO'bEKTJIAPHUHT MOJIUSIBUM OllepalusJlapyHyA  ypraHuuira
HUCOaTaH KyJIJIaHUJIAJU.

AMepuka OyxrasTepuss ACCOLMAIMSICUHUHT OyXrajTepyusi XUCOOWHUHT
acocvM TyllyHYaJlapu OyWH4Ya KyMHUTAcH ayJUTra KeHrpoK, Tabpud Oepau:
"AyauT - 06y UKTHUCOJAMW XapakaTJap Ba xoJucajap TYFPUCHUAA OOBEKTHUB
MabJyMOTJIAPHM OJIMLI Ba 0axoJjall, YJapHUHI MabJyM OHpP Me30Hra
MYBOQUKJHUK JapakaCMHU OeJiTWjall Ba HaTWKaJapHA MaH@aaT/op
doijaaHyBYMIapra TaKJUM eTUIIHUHT THU3UMJM >KapaéHu"[6]. Yoy
Tabpud 6Ou3ra "aygUT" TYLIYHYACMHU KYNPOK TAIlIKUJIUKA MyaMMoJiapra
HUCOaTaH KyJjallira MMKOH 6epajy.

BusHuHr ¢uUKpUMH34a, AYAUTHUHT MOXUATH TalIKWJIOTJA lo3ara
KeJIaZJuraH MyaMMOJIApHUHT cababJlapyuHU aHUKJIAlll, YJIApHUHT aXaMUSITHU Ba
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XaJl KWW UMKOHUSITJIapPUHU 6axoJiall Ba TAIIKUJIOT YYyH aHUK TaBCUsJIap
MIIJIa0 YMKHUILAAH UOopar.

CyHrru uniapja KaapJap ayJUTUra KU3uKuil opTub 60pMoK/aa, OyHU
WXXTHMOMM Ba MeXHAaT MyHoOcabaT/JapUHU VpraHaéTraH MaxaJsJidu
MKTHUCOAYWJIADHUHT acapjapu XaM TacAuKJaanau. TalKuWaoTAa KajpJap
paKo6aTOapI0IIIMTUHY OOLIKAPUI, Xap OUP XOAUMHHUHT TAIKUJIOT YMYMHUU
MakKcaJJlapyura KyllaéraH XWCCaCMHM aHUKJall Y4YyH yJapHUA 6axoJiall
BOCUTA/JIapy OYJMIIM Tajab 3TWaafd, Oy >kapaéHJsap KajapJap ayauTuja
amasira owupuaagu. [lpodeccop 10. I. Ogeros, Kaapaap ayAUTHHU «to3ara
KeJJaéTraH TallKWJUKA MyaMMOJIApHU TallXWCJall Ba yJapHUA XajJ KUJIUII
6yiirnya TaBcusAJap OepuIl OpKaJu TaUIKUJIOT CaMapafopJIMTUHU V30K,
MyAJATJu TAaKOMUJJIALITHUPULUIHUHT KEeHTI KaMpOBJM pacMUNJAIITUPUITAH
ycynu»[7] neb6 tappudnanad. YHUHT pUKpUYA, 3aMOHABUU TalIKUJIOT/IAapAa
KaJZipJiap ayAuTH KyWuAaruaapHU aHUKJALIra MMKOH 6epaju: XoAWMJapHU
OOIIKApUIl TU3UMUHUHT XOJIATU TYFPUCHAA TYJUMK Ba HIIOHYJIU
MabJyMOTJIAp; KaZpJap Ba KaJpJapra OyJjraH 3SXTHEX Japaxkacu
(HOM30OAHWMHT  BaKaHCUS  TaJjlabjapura MYBOQUKJMTMHHA  0OaxoJialll;
XOJUMJIAPHUHT SIHTU JIaBO3WMTra KyTapUJUIIra Tau€pJUMTUHU 6axoJalll; Ul
MaXKOYypHATJJAapU Ba TaJlabJIapUHU LAKJIJIAHTUPUI); KAaCOUK PHUBOMXKJIAHUII
9XTUENKIAPU( YKUTHUII Ba YKUTHULIJA KajpJap 3XTUEXKJAPHHUA aHUKJall);
WXKTUMOUU-TICUXOJIOTUK UKJUM (XO0AMMJIap Ba HOM3OJJIAPHUHI Ky4JM Ba
3aud TOMOHJIAPUHU AHUKJALIL;, XOAUMJAPHUHT MyBOQUKJUTMHHU OGaxoJiall;
TAlIKWJIOT/AA XOAMMJIAPHUA TaKCUMJIall (XOAMMJIAPHU caMapa/id GOLIKapULI
OyiiM4ya TaBcUsJlap MLLJIA0 YMKUII, caMapasyd >XaMOaHU IIAaKJJIaHTHUPULI).
Kagpnap ayauTy, IyHUHTAEK, KyHUJaru MacajajapHy Xaja KUJMIIra xycca
KYLIUIIM Kepak: KaJijpJiap COHUHMHI, KacOWM Ba MaJslaka JapakaJlJapHUHT,
ypTaya paspsapjap, camMapaJlopJuK Japaxkacd Ba 60LIKa MHUKJAOpP
KYpPCAaTKUYJIAPHUHT JIOWKXaap/iary 3apypuinra MyBoQUKJIUTH; XoAMMJIap Ba
Oy11 JlaBO3MMra [AabBOTapJIapHUHT HWHTEJJIEKTYaJl CaJIOXUSAATUHU OaxoJiall.
Kanapaap ayJUTUHHU YTKa3uIl KaJipJiap XapaXkaTJapUuHHU
ONTHUMaJ/LIAlITUpUIITra épJaM 6epajyd, Oy KYNUUJIMK TallKAJIOTJIAPHUHT
MKTHCOAUN GeKapOpJIUTY IapOUTH/IAa MYXHUM aXaMUSTTra ara.

Bomka poccusiiuk TaHUKAd oauM A.f.KHMO6aHOBHUHT TabKuAJalnya
“Kagpaap ayguTu-6y MOJMSABUK-UKTUCOAWM ayAuT OWIaH OUp KaTtop/a
TAlIKUJIOTHUHT KaZpJiap MNOTEeHUHAJMHUHT MaKCajJjapyu Ba PUBOXKJIAHMIUI
cTpaTerusicura MyBoQUKJWTMHY aHUKJIAllIra MMKOH 6epajiuradH KOHCaJTUHT
ép/laMy, TaxJIWJUK 6axoJiall Ba TALWIKWUJIOTHUHI KajJpJap CaJOXUSATUHU
MYCTaKWJ 3KCHepPTU33aJaH YTKa3uIl TU3UMMU; TAUIKWJIOTHUHI KajpJap Ba
O0IIKAPYB TY3WJIMaJAPUHUHT MYBOQUKJUTHA. MaBXKYJ MebEPUN-XYKYKUU
6a3aHU TAUIKWJ 3THII; TALIKUJIOT XOJUMJIApU, YHU OOIIKAPHII, aJ0Xuja
TAapKUOUU OYJIMHMasap oJiAuJila TypraH Ba3udasapHA xajJ KWIHII y4yH
KaZijpJlap HMIIMHUHT CaMapaZiopJiMry; TalWIKWIOTAA lo3ara KeJsaJUraH
WXKTUMOUKW MyaMMoJiap (xaTapJiap) cababJsiapu Ba yJapHU XaJl KAJIUIIL EKU
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YJQpHUHT  CaJOMA TabCUPUHU KaMaWTHPUIIHUHI MYMKHH OyJraH
ycysuiapuaup” [8].

YMyMaH oJiraHzia, X03UpPrd BaKT/[Aa "KajpJap ayAWuTU HUHT pacMUM
TYLIYHYaCu MaBxyz aMac. Kypub TypraHuMusjek, WiMuu afjlabuétapga oy
TYIUyHYaHUHT TYpJWd TaJKUHJapd MaBxyJ O0ysanb, ymoy TyliyH4yara
HUCOATaH €HJAaUlyBJIapHU UKKU T'ypyxra aXXpaTUIl MyYMKWH: OUPUHYHU TypyxX
TabpudJapza KaZpJap ayAuTHATa WHCOH peCcypcJapyuHU OOIIKAapHIL
BOCUTAcU cudaTuaa Kapajica, UKKMHYM Typyx Tabpudiapia XoJAWMJIapHU
MeXHaT HaTWKajJlapura Ba TaUIKWJIOT CTpaTerusjlapyura MOC KeJIULIU
KUXATUAAH 06axoJ1all TaxJINIU cUPaTrUaa Kypuaaiu.

WHcOH  pecypciapuHM  OOIIKApUIl  COXach  OJMMJIapd  Ba
MyTaxaCCUCJApUHUHT (QUKpUTa Kypa KagpJap ayAuTd XOAUMJIAPHUHT
CaJIOXUSTUHU OOUIKApULI MyXUTH/a 3aid Ba Ky4J/M MO3ULUATAPHU OaxoJiall
Ba aHUKjJam[9]; xoaumyap OWlaH HWULIAIIZA TerullJIM CTpPaTeruk
MozaenHu[10] TaHsall KOOWJIUATH; TAWIKMJIOTAA KajApJap OWJaH HILJIall
CMECaTUHM Ba coXara Kapa6[ll] WKTUMOUN LIEPUKIUK YCyJJIapUAAH
donlalaHUl UMKOHUATIAAPUHU aHUKJIal[12]; MakcajJiapra spyuIInIl Y4yH
HUMa KW/IMLI KEPAaKJUTMHU TYIIYHULI; KaZpJjap HWIIUHUHT CAPAaTUHU
0axoJIaLIHUHT KBaJUMeTPUK[13] TU3UMHU; XOAUMJIAPHUHT OHU3HeC Ba KacOUU
BaKoJIaTJIapWHU 6axoJiall TU3UMHU|[14] Ba 601IKa/IapHU Ta'bMUHJIANIH.

AnabuéTtiapaa OepuiraH Hasapui €HJAIIYBJAPHU YMyMJIALITUPUO
IIYH/JAW XyJoca KWIMII MYMKWH-KH, KaZpJjap ayJUTH - 0y KOMIAHUSHUHT
KaZipJiap CaJIOXUATH 3SKCIEepTHU3ach KapaéHu Oyaub, yHAA KajpJap
CAJIOXUSTUHU  KOMIIAHUSl  CTpaTerdscd OWJaH TaKKocC/aall, WHCOH
pecypciapyuHy OOLIKApPUII Kapa€HJapyu KOMIIAaHUS MaKcajJjlapyura KaHzAau
MOC KeJIMIIMHU TYUIYHUI, TAllIKWJIOTAA t03ara KejaJUraH MyaMMoJiap y4yH
3apyp WAapT-IApOUTJAPHU aHHUKJAI Ba YHU aMaJ/ira OWIUPHUII yCYJJIapUHU
M3/71ab TONWII HKMKOHUATU Oysagu. Kajapsap ayAuTUHUHI HaTHXKacu
KOMIIAHUSIHUHT aMaJ/iJlaTu KOpPNOpaTHUB MaJaHUATH Ba PHUBOXKJIAHUUI
CcTpaTeruscura MyBOQHUEK XOJUMJIADHUA OOIIKAPUII TU3UMHUHU SpaTHUII
6yiirya XapakaTJiap pexKaCuHHU UIJIa0 YUKUILIIUDP.

TaagKUKOT MeTOJ0/I0T'USACH

Makosia KazpJjap ayAuTH Macajajapura OaFULJIaHTaH HWJIMHUHR
UKTUCOAWN aJabUETJIapHM YpraHuil acocuga €3uiradH. OJMMJIapUHUHT
acapJjapujia TakJu@ KUJIUHTAH yUIOy KOHLENUUSHUHT TabpudJapu Kypubd
YUKWIAU Ba TaxJIUI KWIMHAU. MakosaHU €3uIlila MaBXyM-MaHTUKUAN yCyJl
KYJUIAaHWUAM, 0y Mya/UIMPHUHT MKTUCOJAUM KaTeropusjiap TabpUPUHU
MAK/JJIAHTUPHUILTa, KajJpJjap ayAUTUHUHT MaKCaJJlapUuHU TYJIJUPUIITa,
KaJipJlap ayAUTUHUHI OOCKUYJapU Ba OOBEKTJIAPUHM IIaKJ/JJaHTHUPHIITa
XaMm/la TallKWUJIMU XXKUXATJIapPUHU aHUKJ/IAIITUPULITA UMKOH Oep/iu.

Tax/1vy1 Ba HaTU>XKaJ1ap

WMHCOH pecypciapyuHu OOIIKApPUII TU3UMUAA JUArHOCTUKA MIIU
KaJipJlapHU OOLIKAapULl OYTYH TUSUMHUHHUHT cCaMapafopJIUTUHU YeKJIOBYU 3HT
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3aMd KUCM cudaTujia 3bTUPOP ITUIUIIM MYMKUH. UHCOH pecypciiapuHU
OOIIKapullAa KajapJjap ayAdTH YJApPHUHT TALIKWJIOTAArd QaosuaTu
TYFPUCHAA ax00poT TyIJalra acocjaHagu. Ymoy  QaoJUATHUHT
caMapaZlopJIMTMHU 6axoJ1aL xKyJza KUNHUHJIATH oy »KapaéH
MYpPaKKaOJUTMHUHT acocui cababuaup. DoijgasaHugagurad Kymjao
KypcaTKU4Jap CyO'beKTUB OYJINO, YIapHUHT axaMUATH Ba Ma3MyHU MyaWsH
Ba3UATra OOFJIUK,.

V36ekucton Pecny6aukacu Ilpesugentununr 2015 inn 24 anpenza
Kaby/s1 KWJIWMHraH “AKUMAJOPJMK KaMHUSTJapyWAa 3aMOHABUUM KOPIOpPATHUB
O0LIKApyB YCJAYOJIApPUHM >KOPUM I3THUII 4Yopa-TafOupJapyd TYyFpUCHUAA THU
®apMoHura MyBOOHMK KOpHOpaTHUB OONIKApPYB THU3MMUHM TybOAaH
TaKOMWJJIAITUPUII 6yiuda Tagobupaap Jactypu TacaukjaaHraH [1]. Yoy
dapMoH 6uaH OesrujaHraH Basudasap Ba TasabJapHUHT WXPOCUHU
TabMUHJAIl Makcaauga Basupsap Maxkamacu TomoHugaH 2015 uwun 28
vioaga “/JlaBaaT yaymd OyJraH akUUsSAOPJMK >KaMUSTJapu Ba O0IIKa
XyKaJIMK HOPUTYBUYM CyO'beKT/ap ¢aoJuaTH caMapaJlopJMIUHU 0OaxoJiall
Me30HJIapUHU KOPUW 3TULI TYFPUCHLA TH Kapopu KabyJs KUJIHWHIAaH XaMmJa
Mas3Kyp Kapop 6usaH “/laBiaT yjyumuy 6yJaraH akUUsg0pJIMK KaMUSATJIapy Ba
OOLIKA XyKa/JMK HIOPUTYBYM CYyObeKTJap QaoJusaTH caMapajopJUruHu
6axoJialll Me30oHJapy TyFpucuaa’ru Husom [2] Tanabsapu acocupaa amaJsra
OLIMPUO KEJIMHMOK/A.

V36exucron Pecny6aukacu Ipesugentunusr 2019 iun 3 okTa6paaru
«Y36ekucton Pecny6iukacujga KaZpsaap cuécaTH Ba JaBjaaT (QyKapoJMK
XM3MaTH TU3UMUHU TYOJAaH TAKOMWUJIALITUPUIL  4YOpa-TaAbupJapu
TyFpucuaa»tu [1P-5843-con PapMOHU MKPOCUHU Ta'bMHUHJAII, IIYHUHTAEK,
pecny6siMKa  JAaBjaT  OpraHJjapd Ba  TAWKWJIOTJapuAa  KajpJap
MabMypPUATYUJIUTUHUHT  3aMOHAaBUM  YCYJUIADUHU  WJIFOP  XaJIKapo
CTaHJapTJiapra MyBOQHK KOpUM 3TUIl Makcaguga 2019 uua 3 oKTI6pb
caHacu 6uaaH Y36ekucToH Pecny6siukacu [Ipe3uZieHTUHUHT “Y36eKHCTOH
Pecny6sinkacu [Ipe3ugeHTH Xy3ypujaru JlaBaaT XU3MaTUHU
PHUBOXKJIAHTHUPUILI areHTJUTHM GaoJUATUHU TAIIKUJ 3TUII Yopa-TaZ0oupapu
TyFpucuga’ru [1K-4472-con Kapopu um3osaHau [3].

Xo3upru KyHAa AreHTJUK TOMOHMJaH CaMapaJlOpJIMKHUHT MYXUM
kypcatkuuu (KPI) puUBOXJIaHTHpPHII Ba yHU TaTOUK KWJIMHHUIIK XaMm/Ja
JIOUMUU paBUIlZd JaBJaT MUIITUPOKWJATUW KOPXOHajJap HWXPOUS OpraHU
$aoNIMATHHUHT caMapaZlopJIMTyd Ba UINYU XOAUMJAp PaoTUSITHHU 6axoJaul
TU3UMHUHU TaKOMW/UIALITUPULI 03acUJ@aH HILIap oMb OOpHUIMOK/A.
TalIKUJIOTHUHT TAlIKWJIWK PUBOXKJIAHUILM 3XTUEXKJIAPUHU KOHAMPAJUTaH
MHCOH pecypcJapUMHU  6GaXoJMAIIHMHT XYKYKMH 6asacu  Y36eKHCTOH
Pecny6sinkacu MexHaT KoJeKCHU XaMJa  “AyaUTOpJUK  PaoJIUATHU
TYFPUCHAA"TU KOHYHTa TasiHaZu.

Bupok, [AaB/JaTHUHI KaJpJapHA OOLIKApPUII COXAacUJaru amasra
OIIMPAETraH 4opa-TaAoUpJapy JaBJjaT O0LIKAPYBU COXACUrardHa TErvuLIu
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0yJ/1n0, MaMJIaKaTHUHT XyCYyCUM CEKTOPHUAA KaZpJap ayAUTHHU 0JIMO GOpHUIL
aMaJIMETH KeHT TapKaJIUILIra yJrypMaras.

Kagpnap ayAuTMHM TaAlIKWIOTHUHI CTapaTerdKk MakKcajJjapura
SPUILIMILIJIATH POJIMHU IOKOPU 6axoJiaraH xoJifia, 6M3Hec CyOo'beKT/iap YHUHT
TALIKUJIMU )KUXATJIApUra ' bTUOOPHU KapaTHUILLJIApH JIO3UM OY1aau.

TawkuaoT/IapAa KagpJsap ayJUT UKKWATA Japaxajaa yTkasuaaau [15].
CTpaTeruk JapakaZja HHCOH pecypclapuHM OOILIKApUIl CUECATUHHHT
TalIKUJIOT MaKca/lJ1apH, YHUHT rjoo6aJ CTpaTerusicu OuJIaH
MyBOQUKJALITAHJAUK  Japakacd  aHUKJaHaAu. TeKUHpUIl  KOpHU
pax0apUATHUHI Tawabbycura Kypa ama/ra OlUpuUIagu. AyaudTopJap
paxbapJiap/laH HWHTEpPBbIOJIAp OJIMLI, OW3HEC-peXxaJlapHU KypubO YUKHUII,
OOIIKAPYBHUHI HMYKM Ba TallKM OMMWJUIAPUHU aHUKJALl WYJu OujaH
KOMIIaHUSI CTPATErUsiCUHU YpraHuo yukaau. lllyHuHraek, Maskyp gapaxaja
bupMaHUHT aTtpodujard MYXUT, YHUHT Ky4dJd Ba 3aud TOMOHJIAPH,
TaBaKKa/TYMWJIMKJIAp Ba UMKOHUSAT/IAp Xap TOMOHJIaMa 6ax0JiaHa/IH.

BomkapyB HaszopaTH MyHTas3aM pax0apJ/iapy UIIMHUHT TEePCOHATHU
OOIIKApHUILl COXAaCUAAru CTpaTeruk Ba QYHKUUOHaN (GAOJUST HILIUra MOC
KeJIMIIUHYU TEKIIUPHUIITHU Ha3ap/a TyTaJu.

AyauT Kearycuja Ky3aTyB4M XapaKaTJapHU aMajira OUIMPHUII Y4yH
XaToJIapHU aHUKJ/1ab Gepullld Kepak. AMHHUKCA ylIOYy XapaKaTJapHUHT KabyJ
KWJIMHTAaH KOHYH XyXGKaTJapu OuslaH MYyBOQUKJIAIITUPUITAHJIWTU MYXHUM
XHCOOJIaHaaH.

AyayTOpJIMK XM3MaTJ/JIapyu UKKUTA YMYMUU KypUHUIITA OVINHAU:

- IEPCOHAJIHU OOUIKAPULI TU3UMUHU TaXJIUJI KWW cudaTuja KajpJiap
ayautu (HR-ayauT);

-TAlIKWJIOTAA KaZpJiap XWUCOOWHU IOPUTHUIIHUHT MaMJIAaKaTHUHT
aMaJilard KOHYH XyX@oKaTJiapura MOC KeJIMIIMHU TaxJIua KWiavil cudartujaa
KaJipJiap ayauTH.

Kagpnap ayautu 6upuHun kypuHuinHUHr (HR) Makcagu mepconan
MIIMHU TaKOMWUIAUITUPUIIZAH u6opaT. ByHUHr y4yyH ayauTopJiap
TAlIKWJIOT paxOap/iapura TalIKWJIOTHUHI MaBXyJ, WHCOH pecypciapura
OVJiraH 3XTUEXIAPUHU TaXJIWJ KWJMII HaTUKaJlapy l03acuziadH TaBCUsLIap,
»Ka30 Yyopasiapy, par6aT/JIaHTUPHUILI Ba MOTHUBAlMAALI TAJAOUPJIAPUHH V3U/jia
My»KaccaM 3TraH XWCOOOTHM TakKAuWM >Tagunap. Kaapsiap ayAuTHHUHT
MKKHHYU XUJIU «ayJUTOPJUK (PaoJUATH» TyUIyHUYACUra aH4ya sIKUH OVJuO,
OyHJla OyXraJaTepus Xy»KaTJapUHU MOJIMSIBUM TEKIIUPHUII Ba TaQTHUII KAJIUIII
TYWyHWJIaAu. Maskyp xoJatjga ayAdT MexHaT, QyKapoJMK, COJIUK
TYFPUCHAArY KOHYH XyX0OKaT/Japyd Ba OyXrajaTepusi XUCOOW TYFpUCHATU
KOHYH XyXOKaT/Japyd KecuMHUJa KapJjap XWCOOWMHUHT HOPUTUIUMLIUHU
6axoJialiaH noopat 6yaaau. (1->kagBad).
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1->xkagBaj

Kagpsiap ayaAuTHHM YTKa3ul 60CKUYJIapU Ba 06bEKTIapHU

Kagpusap ayauTu 60ocKuyuiapu

Kagpsap ayiuTy 06'beKTIapy Ba UYHAIUIILIAPH

Kappnap xapakaTtu

KaZipJlap KYHUMCHU3JIUTH (XOJUMJIApPHUHT {3 XOXUILINTA
Kypa Ba MeXHAaT UHT30MHUHHU OY3raHJIUIU y4yH UIIJAaH
Oy1alu)

KazapsapHu yKuTHIl

KaJipJIapHU YKATULI YCyJIJIapy;
KaJipJIapHUA YKATULI TU3UMU CaMpPaJ0pJIUTy;

SJ’K,I/ITI/II.LI THU3UMHU AAaCTYpJIapUHHUHT KOMIIaHHUA
CTpaTeruk MmaKcajJjiapura MOC KeJIMIIH.

Kagpusap attecranusicu

KaZpJjap OWIKMM, MaJlaka Ba KYHUKMaJIJapUHUHT
JIAaBO3UM UYPUKHOMACHUTA MOC KeJIUIIH;

KaZ[pJJaApHUHT  3apypuit Il TaXpubaJapuHU
TEKIIUPHIIL.

KaZpJiap GaosuATH HaTHXKaJTapUHU 6axoJ1alll.

Kagpsapuu 6axosiaii

KaJpJIapHUHT cupaT TapKUOU 6Yr4Ya MOCJIUTH.

KazpsiiapHu par6aT/iaHTUpHUIL

MexHaTra XakK TyJiall X0JIaTH;
HITaTJIap Ka/[BaJIH;

GYXFaJITepJII/IK XYyXXKaTJIapH.

KazapsiapHu puBOX/IaHTUPUIL

KaJlpJlap pe3epBUHUHT MaBXy/JIUTH;
KaZipJlap pe3epBUJaru Xo4MMJIapHU YKATHUIL X0J1aTH;

Ka/ZIpJIapHUHT JIaBO3MM/Ia Ky TapUJIULIN.

KagpsiapHuHr Kacoum
CTaHJapTJiapra MocC KeJulIx

Kacoui CTaHJapTJ/1apAa Ky3/1a TYTUJITaH
JIABO3UMJIAPHUHT LITATJIAP KaABaJIUTra MOCJIUTY;

MaJiaKka TaJjiabJlapura amas KUJIWHUIIY;
U1l TaXKpubasapu Tasabsapura amaa KUJIWHUIIY;

MaxCycC lIapoUTJIap/iary UIlJIapHU 6akapulll.

Kagpnaapau KOMITaHUATA
COUKJINK Ba XBPCU3JHK
HyKTaWl-Ha3apuJaH 6axoJiall

KOMIIaHHUATA COANK 65’711MaraH XO0ANMJIapHHU aHUKJIAIL;

KaJipiap xaBQCU3JNUTUra CcaJbUil TabCUpP KUJIYBY
OMUJIJIAPHU aHUKJIALLL;

KaJipJlap CHECATUHU TaXJIUJIH.

Man6a: Myanind TOMOHUAH Ty3UJITaH

AyavTopsap KyuugarujiapHy TeKIHUPUO, Tax/ 1M KUJIau:
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- TAlIKWJIOT TOMOHHM/JAH YTKa3WJraH olepauusjap KOHYHYWJIMK Ba
HOPMAaTUB XyX¥0KaTJiapra MoC KeJIMIIY;
- yTKaswJaJurad onepanysjap Ba MOJMUSIBUKA HaTWKaJapHU
TAlUIKWJIOTHUHI  KaJpJap, COJMK Ba OyxrajaTtepus XUcobuza akc
STTUPULIHUHT TYJUKJUTHU Ba Y3 BAKTU/JAJIUTH;
- GaOJIMSTHUHT 3HT KUJJAUN TaBaKKATYUIUKJIAPHUHU Ba yJIapHU Ha3opaT
KWJIMIL yCYJJIAPUHU aHUKJIALl MaKcaguJa KaZpJaap XUCOOMHU IPUTHIL, HYKU
Ha30paT Ba Xy»KKaTJap alJlaHUIIM TU3UMU TAalUIKUJI STUJITAHJIUTH.
OfaTna, HUKKAHYU KYPUHMILAACUM KajpJap ayAUuTHHU yTKasulja
ayguTopJiap:
1) kazpsiap XMCOOMHU IOPUTHIIHUHI aMajJaru KOHYH Xyx»oKaT/apura
MOC KeJIMIIVMHU TeKIIHUPa/Iu;

2) TAlWKWJOT TOMOHHW/JAH TY3WJIraH MeXHAT IIapTHOMAJIAapUHU TaX/IUJ
KWJ1a/1y;

3) MexHaT Ba yHra Xak TyJall XUCOOWHHW IOPUTHII OyHWHYa AACTJIaOKH
XMCOO IOPUTUILI XYXOKATJIapPUHH, ThHU:

— XOJUMJIAPHU HIIra KabyJ KWIMIl TYFpUCUAArU OyHpyKJap
(bapmoiinuiap);

— XOJUMJIApHU OOIlKA MIIra yTKasull TYyFPUCUJATrH OyHpyKJap
(bapmoiinuiap);

— XoAuMJIapra TabTUJ 6epuil TYFpUCHUJATU oyipyKJap
(bapmoiinuiap);

— XoJUMJIap OWJIaH TY3WJIraH MeXHaT IIapTHOMaJlapUHU TYXTaTHII
(bexkop  Kuaum)  (MWAaH ~ OymWaTULI) — TyFpUCUZArd  OyupykJap
(bapmounuiap);

— XOJUMJIapHHU parbaTJaHTUPUILL TYFPUCHArU oyupyKJap
(bapmounuiap);

— XOJUMJIapHU XHU3MaT cadapura 10060pull TYFPUCUIAru OyupykKaap;

— xu3Mart cadapJ/iapy ryBOXHOMaJapHy;

— XyU3MaT cadapura WOOpPUII yYYH XU3MAT TONILUUPUKJIAPUA Ba YHUHT
OaKapUJIUIIKY TYFPUCHUIATHA XUCOOOTIIap;

— TabTUJIAp rpadUKJIaAPH;

— XOJIMMJIAPHUHT IIaXCUH KapTouKaJlapu;

— IITAT »Ka/BaJly;

— MII BAaKTH XMCOOMHYU HOPUTHIL TabeJJITapUHU PaCMUMIALITAPUIIHUHT
TYFPUJIUTUHU TEKIIUPUILIU MYMKUH;

4) XOAUMJIAPHUHT IIAaXCUN WUFMaOKWIAJAPUHU AKJJIAHTUPUIIHUHT
TYFPUJIUTHUHU TEKIIUPAY;

5) xoaumyiap MexHaT JadTapyaJapuHU  HOPUTUII TapTUOUHU
TeKIIUPAJU;
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6) TalIKWJIOT HWYKU HOPMATHUB XYXOKATJAPUHUHI aMaJlaTd KOHYH
XyMoKaTJapUura MoC KeJIMIIU TyFpUucugard QUKpHU udogasanl Makcaguzaa
yJIapHU XyKYKUW SKCIIepTU3a/laH YTKa3ajy;

7) XOPWXKJIMK XOAUMJIADHM KaJ0  KWJMIIHAHT  TYFPUJIMUTHWHHU
TeKLINPay;

8) KHUCMOHMM 1Iaxcjaap OwWaaH Ty3wiaraH (QyKapoJMK-XyKyKUH
IIapTHOMAaJIapHU TEKIIUPaH;

9) ’KMCMOHUM LIaxcaAapAaH OJUHAJUTaH AapoMa/, COJTMFUHU XUCOo0J1alll,
ylULJ1a0 KOJIMIL Ba TYJALIHUHT TYFPUJIMTUHU TEKIIUPAAH;

10) AroHa WXTHMOUW COJIMK Ba MeHCUS Oafas/lJIapUHU TYJAUIHUHT
TYFPUJIUTUHU TEKIIUPAY;

11) Tamkua0T QOUAACUHHUHI COJIMK 0a3aCMHU aHMUKJALlJa XOAUMJIap
TOMOHM/IaH MeXHaT QYHKIUSAJAPUHUHT WXKPO STUJIUILIM €KUM ULIJIADHUHT
O6akapuyvIIK (XU3MaTJjap KypCaTUJMILM) MyHOcabaTh OWJIaH >KUCMOHHUU
lmaxcjaapra TyJlaHraH CyMMaJIJapHUHT  XapakaTJiapra KUPUTHUIIHUHT
TYFPUJIUTHUHU TEKIIUPAHU.

AnbarTa, Ma3Kyp XoJlaTAa KOPXOHaZaru MaBxXKyJ Oapya XyxoKaTJap
6axos1aHagy (2-xKajBaJi).

KappangaH kypub TypraHMMHU3eK, 6apya KOpXOHa Ba TAlIKUJIOTJIap/a
OyxraaTepuss Ba KajpJap XU3MaTJAapUHHUHT y3apo aJOKa[OpJIMTH MaBXY/[
Oysanb, KaApJapra oOuJ XYXOKaTJapHUHTY 6Ku Oy OyXrajaTepJiukK
onepanysJiapHU OakKapuiMIIK/JA PpoOJM KaTTa. XyMJaJaH, XoAuMJiapra
TYJIlaHaJJUTaH MLl XAaKUHUHT MyjJaTu/ia Oepu/vIIM KajpJapra Ou/
OYUPYKJIAPHUHT ¥3 BAKTH/Ia pACMUNJIAIITUPUIUIIUTA OOFJIUK.

2-XKaaBa
Kaapsiap ayauTura Teruiuviy XyAoKaT/iap

KagpJsiap xucobu 6yiinya Xy»xoKaTJiap Byxrantepus Xucobu 6yinya XyxoKaTaap
MexHT 1mapTHOMaapu Mm  xaku  6ydnya XUMCOO  HOPUTHILI
MexHaT TabTU/LIapU rpadpuru MeTO/IMKaCUHU perJlaMeHTJ/IOBUM 6Ga3aBUM
[ITaTap pyixaTu xy:oKaTaap (Xucob cuécaTi)
MexHaT fadTapyanapu MexHaT TabTU/LIApU rpaduru
Wi BakTu1aH porganaHull Tabeau Wi BakTuaH GporanaHull Tabeaun
[llaxcuit Tapkub 6yiiMya 6ynpyKJiap Mm  xakMuHU ~ OyxXrajTepJuK  XUCOOHU
X0oMMJIaPHUHT IAXCUH UILLJIapU perucrpJsapu

Byxrantepus Xucobu XucoboTaapu

MaH6a: Myanind TOMOHU/AAH Ty3uJIraH

IlyHUHT y4yH KajpJap ayAUTHHUHI WKKUHYM KYpPUHUIIUHU akaT
npodeccuoHa/zlap yTKa3uIIM Kepak. By WMYKM HaszopaT Xu3MaTh (HUYKH
ayJIuT) XOAWMMJIapU XaM, TAlIKU ayJAUTOPJMK KOMIIAHUSACU XaM OVJIMILIU
MYMKHWH. BUpOK, OM3HUMHI QUKPHMH34Ya, TAUIKU PUpPMa y3 HMYKU Ha30paT
XM3MaTHUra Kaparas/ia MabJyM YCTYHJIUKJIapra sra (MKTUCOAUETHUHT TYpPJIA
TapMOKJIapu/la KEHI TaXpuba, Kyl coXara UXTUCOCJAIUTraH MyTaxaccucjaap
»KaMoaJlapy, KYpCcaTUJITaH XU3MaTJapPHUHT CUPATUHU Kyl 60CKUYJIU Ha30paT

1/2023 (N2 00002) http://laboreconomics.uz/
62




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

KWUJIMII, 6GaxoJiall Ba Kaby/l KWJIMHTAH KApopJlapHU aMasira OIIMPUIIHUHT
TEeKIIWPUJITaH MeTOAMKaapH Ba 0.).

[Ipodeccuonan HR -aygut Macnaxatuyusiap y €kd Oy OYJMHMaja Xap
KYHJIMK W1 NpeJMEeTHHH Ky3aTHIIHH, YOy Ky3aTHll épAaMujia KapopJiap
Kaby/l KWJIMII aMaJUETH, HWHTEPBbIO OJIMII Ba XOKa30JapHU Ha3oparT
KWJIMIITHU TaBCcUsl 3TUIIAAW. Kaapsap ayauTu Joupacuaard TaAKUKOTJap
HYyHa/MIJIapUra aHUKJAUMK KHPUTHUII MaKcajuja MepCoOHAJHU OGOoUIKapuul
TU3UMHUHU ONTUMA/LIAIITUPHUIL YYyH OUPUHYM rajijla 3bTUO0P KAapaTHUIIHU
TaJlab KUJaJWUraH 30HaJJapHU aHUKJ/ab 6epyBYH AacT/AabKU TalIXHWC amasira
OIIMPUJIMIIM MYMKHUH. TYJIWMK KyJ1aMJad KaJpJap ayAuTh JUAarHOCTUK
onepanUsJIapHUHT IOKOPUJA KeJTUPWITAaH HW3YUJJIUTH IIAKJAWJA 3HT y30K
MyAJaTJU caMapaiopJiMKKa 3ra 6yiaau.

XyJioca

IOKopuzaru ¢ukpJapZiaH KeJub YMKUO LIYHU TabKUJIJAIl MYMKHHKH,
KaZipJiap ayJUTUHU YTKA3ULI KapaéHU y3ura Xxoc MypakabJIMKKa 3ra 6y./iuo,
Oy >kapaéHjila 6Up HeuTa 6yaMmJap GaousaTU ypranuaaau. Kaapsap xucoou
ayIUTW YTKa3WJraHza ayAuToOp XOAWMMJIAaPHUHI XaKUKaTAaru COHU Ba
TAapKUOWHU YpraHca, MexHaTra Xak, TyJall XMCcoOU ayZUTHAA 3Ca UL XaKHU Ba
WDKTUMOUW TYJOBJAPHUHT TYFPU XUCOOJAHTAHJUTUHUHT KOHYHUUJIUTU
TEeKLWHUPUIaJU. YMyMaH OJITaHZa, KaJipJap ayAUTHHU YTKasull KajpJapra
OysraH 3XTUEX Ba KajpJyap OWIaH TabMHUHJAHTAHJIUK [JapaKaCUHU
aHUKJall, yJapHU VYKUTUILI, XOAWMJIAPHUHI WHHOBALMOH CaJIOXUSTHUHU
aHUKJall, IWIYHUHTAEK, TAlWIKWJIOT HWYUJAru XOJAHWMJIADHU Hepapxus
Jlapakajiapy Ba QYHKIMUOHAJ CcoxaJjap OyHWMYa TaKCUMJAIIHU TapTUOTra
COJIMLI UMKOHHHU Gepajiu.

Kagpnap ayAuTHHUHT OeJiTMJIaHTaH WYHa/JIMULIApW Joupacujia 6u3
OM3HecC CyO'beKTJIapU YUYyH KyWUAaru )kapaénsap/ad GouaaJlaHUILIHA TaBCUS
KWUJIaMU3:

1. TamwKUJI0THUHT KaJpJiap CaJIOXUSITHUHH, XOAVMMJIAaPHUHT
KYHHMMCHU3JIMTUHY, alHUKCA Y3 XOXHUIUMra Kypa Oymauuiap cababJyiapuHu
Tax/IWJ KWIWIL. AyauTop KazpJjap a/MallMHYBU Te3JIMTUra ajoXuza
bTHUOOpP OGepulln Kepak. Yoy KoepPUIMEeHTHUHT MebEPUU OeJsirMjiaHTaH
KuiMaTu UyK. LlyHUHr y4yH ayAuTOp MYyCTaKWJ paBHUILA TETULLIA COXa
Yy4yH KYHHMCHU3JMKHUHI MaKOyJ KoePpPUIMEHTUHHW aHUKJAIIKM Ba YHU
amMasijari OWJlaH TaKKOCJallu Kepak, OyHUHI acoChJa TallKWJIOTAAru
KaJipJiap CUECATUHUHT X0JIaTH TYFPUCK/IA TETULLIN XyJiocaiap YUKApUIaIU.

2. XogUMJIApHU XWCOOra OJIUII Ba PUBOXJIAHTUPMUIN OyWH4Ya ILITAT
»KaJiBaJsIv, ULl XaKy TYFPUCUJATH HU30M, XOJUMJIAPHU YKUTHUII TYFPUCUJATH
HU30M, XOJWMJIapHU cepTUUKATJIAll TYFPUCUJATM HU30M Kabu Mebeépui
XYXOKATJIAaPHU Tax/ 1A/ KUJIULL.

3. XoAMMJIApHUHT MEeXHAaTUHU parbaTJaHTHUPHUII XOJATHHU TaXJIUJIU.
W11 XaKMHU Tax/IuMJ1 KUJIKIIA ayIUTOP OyXraJTepus XyXoKaTJapUHU, aCOCUU
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Ba KyIIMM4Ya HII XaKUHU XUCOOJIAIIHWHI KOHYHUMJIMWIH, IIYHUHTAEK HII
XaKUJaH aXkKpaTMaJJaApHUHT TYFPUJIUTHUHU TEKIIHUPA/H.

4. XoayMaapHU 6axoJiall: 6yHJa X0AMMJIapHU NpodeccHoHaa CTaHAapT
TasiabJapura MyBoQUKJUTHU 6ax0JIaHAIH.

5. Xogumyiap XaBOCU3JMTUHM 6OaxoJsail. by WyHanumaaru kKajpJap
ayIUTHHU  VTKa3WIJAa XOAWMMJIAPHUHI  TAUIKWJIOTra  COAUKJUTHUHHU
nacalMiiuMra oJu6 KeJaAuraH Ba XOAUMJIAp XaB(PCU3JUTHTA TaxAu[
COJIaIUTaH OMUJIJIAPHU VPTraHUII KepakK.
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MEXHAT ®AOJIMATU CAMAPAJIOPJIUTH KYPCATKUYJIAPH
KOHUHENUHUACUHHUHI 3BOJIIOIHUOH PUBOK/IAHUII BOCKUY/IAPU BA
3AMOHABHH BAXOJIALL TYPJIAPU

Paxmartysuiaesa Llaxno3a XamuaoBHa

Towikenm oagnam uKmMuUcoOuém ynugepcumemu
Hncon pecypcnapunu dowmkapuw kagpeopacu Kkamma yKumyeuucu

AHHOoTanua: Makonana Kamkagapé BWIOATH KOPXOHAJIApUAA camMapagopJIMKHUHT
myxuM kypcatkuuinapu (KPI) Tusumm acocuzpa MexHaT camapaJopiiurd  KypcaTKudjaapu
KOHIICTIUSICHHUHT 3BOJIIOIMOH PUBOXKJIAHUII OOCKMWIApH Ba 3aMOHaBUN Oaxojaml Typiapu
Hazapuil Ba aMaidMil TaxJWwIM amaiara  omupwinb, Xoaumilap MexXHarT  (GaoJaHuATH
camapaJopJMruHu OaxoJjall TU3UMUIAa TabCUP 3TYBUM MOJIUI Ba HOMOAAUN parOaTIaHTUPHILL,
XOJUMJIApPHU YKUTHII Ba MaJaKaCUHU OLIMPHIL, TAIIKWUJI ATUITaH MEXHAT Ba OOLIKAapyB TU3UMU
XamJa yiap y4yH MHPOBap] XUCOOJIAHTaH XOIUMIIAp KYHHMCHU3JIIHMTU FKTUMOUH CYpOBHOMA
HaTWXKaJIapyu aCOCHU/1a TaxXJIUJ STHITaH, TETUIILIM XYJloca Ba TakiIndIap UIUIa0 YUKUIITaH.

Kasmur cysnapu: CamapagopnukHuHr Myxum kypcatkuwiapu (KPI) tusumu, mexHar
(baonauATH HATHXKAJOPJIUTH, XOAUMIIAPHU YKUTHUII Ba MajJaKaCUHU OLIMPUIL, MEXHATHU TAIIKHII
9THIL, XOAUMJIAPHU parOaTIaHTUTPULI, X0AUMIap KYHUMCH3IIUIY.

AHHOTanMA: B crarbe NpPOBENEH TEOPETHMYECKUMH M IPAKTHYECKUN aHAIU3 OTallbl
HBOJIOIMOHHOTO PAa3BUTUS M COBPEMEHHBIX BHJOB OIIGHKH KOHIICTIMU TIOKa3aTesei
¢ dexTUBHOCTH Tpyda HAa OCHOBE CHCTEMbl BaXXHBIX MoKazarenei s¢dextuBnoctu (KPI)
npennpustuii  KamkanappuHckoil — obusacTu. MarepuanbHoe U HEeMaTrepHallbHOE
CTUMYJIUPOBaHME, BIMAIONIEE HA CHCTEMY OLEHKH 3(PPEKTHMBHOCTH TPYJOBOH NEATEIBHOCTH
pabOTHUKOB, O0y4YeHHE U MOBBILIEHUE KBATU(PUKAIUU paOOTHUKOB, OPraHW30BaHHAs CHUCTEMa
TpyZAa M YIpaBJIEHUs, a TAaKXKe XaJaTHOCTb PAaOOTHUKOB, JJS KOTOPBIX SIBJISETCS KOHEUHOI,
[pPOAHAIM3UPOBAHBl HAa OCHOBE  pPE3yJbTaTOB  COLHUAIBHOIO  OMpoca, pa3pabOTaHbI
COOTBETCTBYIOIIME BBIBOJIBI U MPEATIOKECHHMS.

KinrwouyeBsle cioBa: Cucrema kimroueBblXx mokaszareneil  3ddexruBnoctu  (KPI),
pe3yabTaTUBHOCTH PA0OTHI, 00yUEHHE U pa3BUTHE PAaOOTHUKOB, OpPraHU3alus Tpya, MOTHBALIUS
pabOTHHUKOB, HEYIOBIIETBOPEHHOCTHh PAOOTHUKOB.

Abstract: The article provides a theoretical and practical analysis of employee
performance evaluation based on the system of key performance indicators (KPIs) at industrial
enterprises of Kashkadarya region, material and non-material incentives affecting the system of
employee performance evaluation, training and, based on the results of a social survey, analyzed
the professional development of employees, organized labor management system and employee
dissatisfaction, considered as the final the result for them, according to the results of the social
survey, relevant conclusions and proposals have been developed.

Key words: Key performance indicators (KPI) system, performance of work, training
and development of employees, organization of work, motivation of employees, employee
dissatisfaction.

Kupuin

KaxoH MamilakaTJIapUHUHT WHHOBAIMOH PHBOXJIAHWII Aapakacd TYPIIH
XaJKapo PpEeUTHHIVIAp opKaiau O0axonad Oopunagu. Yiapra XKaxoH HKTHCOAMM
dbopymu TOMOHHMAAH XucoOjaHamuraH ['moGan wHHOBammoH wuHACKC (GII),
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Texnonmoruk  Ttahéprapnmuk  unHaekcu  (NRI),  AxOGopoT-koMMyHUKanus
texHosorusiapu unjekcu (GITR), ['mo6an pakodardapaonunk naaekcu (GCI)uu
KUPUTUII MYMKHUH. YOy peHTHHIVIapAa WIMUN-TEXHUKA CATOXHSITH IOKOPH,
daHa eTaKYUIIMKHY Cakia0 KOJIUIIra MHTUIAETraH MaMJlakaTiap €Takuyd MaBKera
sra. Etakum xopxona Ba Tamkuinotrnapaa KPI (Key performance indicator) spuu
acocMii MexHaT caMmapaZopiuK KYpCaTKMUYMHU Oaxoyaml TU3UMUJAH KEHT
doitnanannb Kemaam.

Kopxonana xomummap MexHarT (aonusaTuHud Oaxonail, camapagopiuKHH
ynyam Ba yHHM 0Oaxosaml XOAMMIIAPHHU OOIIKApHUIN TU3UMUHUHT MyBaddakusTin
WIUIAIIM YYyH 3apypuil maptaup. XO3Uprd BakTAa KYIUiad KOMIAaHUsUIAp Y3
XOJUMIIAPUHUHT UMOUIapMOHIUK Qaonusatuan  “‘CamMapaJopIuKHUHT MYyXHAM
kypcarkuwiapu” (KPI) Tuzumura myBodguk 0axonamnmoxa.

CaMapalopIuKHUHT MyXuM Kkypcarkuuiapu (mHr. Key Performance
Indicators, KPI) — Oy xopxoHa Ba TalIKWIOTIap Y4yH (aonusaraa
HATKAJOPJIMKHU TabMUHJIAINIA CTPATErMK Ba TaKTUK MaKcajajapra 3pUIIHIIHA
aHuKTamra Eépaam OepaguraH OaxoJyiaml TU3UMUIUD. YiaapAad ¢oiiIamaHuIn
TAIIKWJIOTIa YHUHT XOJIATUHU 0axoJiall UMKOMHHU TaKIUM 3Tald Ba CTPATETUSHU
amaJira OUIMpUIIHM Oaxonamaa épaam Oepau.

ApaouéTtaap Tax/IMau

daonuAT camapaJIoOpIUTHHU ViIdaliga Ba MyXUM KYpcaTKUWIapuHu 0axoJiali
Y30K 2BOJIFOIIMOH PUBOXKJIAHUIIT OOCKUYIApUTra dra XMCoOIaHaIu.

Myxum camapanopiuk kypcarkuuiapu (KPI) xakunaru nnk tymryHuanap XX
acpauHr S0-iwapuaa [Murep dpykeprunr “Maxkcanra capu Oormkapuir”’ FOsiCH
OpKaJIu IIaKJIaHa OOIJIaHTaH.

[1.[IpykepHuHr (pukpuya, “HATHKATOPJIUMKKA SPUIIMII YYYH caMapagopiuk
KypcaTKkuuwiapyu OWJIaH ajoXuja UIYFYJUIAaHUII Kepak Ba paxOapiiapHu KyHAAJIHK
unuiap Ounad O0aH KWiIMacaaH, OelrnjiaHraH ycTyBop Basudanap XamJa acocuil
Makcajg capu (aonuar onud OOpuIlIM y4dyH camapa OepaauraH KypcaTKudiap
OunaH myryJiaHui kepak”.[1]

1990-fimnnmapna camapamopiuK KypcaTKHYIapw TYpJId coXajlapaa, SHT
MyXHMH, XyKymaTaa Mamxypiaukka ospuniad. CaMapaJopiavKHA — OOIIKApHII
TU3UMJIADUHUHT Oapya TaTOMKIapyW CWUIMK O3Mac d3ad Ba Oab3uma  yiap
AXIIIAKAAH KYpa KYNpoK 3apap KenTupau. bupok, sxmm Ba éMOH TaxkpuoOamap
aManuETNaH YPra"uill OpKajlu dopa-Taadupiapaan QoiinanaHui 6yiinda KYIpoK
acocii KapopJiiap KaOys Kuiuira Epaam Oepam.

by Tapux Ow3num Kaepra om0 Oopamu? Amamuér OomKapys
KOHICTIIUSUIADUHUHT ~ Taigo  Oynumura onu®  Kenau, aKCcMHYa — dMac.
Camapanopiauk yayoiapuaaH (oWgamaHUIl BakKT YTUINM OWIaH OpPraHUK
paBUIIIa PUBOXJITAHIN.[2]

[Iysn amoxwma TabKuaIad YTHII SKOW3KHM, OYI'YHTH KyHTa Kajaap
TaIKUKOTYMIAp  “MyXUM  CaMapaJopiiuK  KypcaTKh4jgapu~  TYLIyHYaCUHU
aHUKJIAIITa SroHa €HJAIIYBHM MIUIA0 YMKUIITA 3apypar ce3WllMarasiap. Yoy
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KOHUENIUSIHUHT TYpJd XWI TabpuIapuHU YPraHuil acocuaa MYyXHUM
caMapaJiopJIuK KypcaTKuujiapu TaOuaTd Ba KyjJamu OViimua maxaumi ¢axaa
PUBOKJIAaHTaH MKKUTA HyKTau Ha3apHU aXpaTud KypcaTUll MyMKUH. bupuHuucura
K¥pa, MyXuUM caMapaJopiIuK KypCcaTKUUIapu CTPATETUK KOPXOHATAPHU OOLIKAPHIL
BocuTacu cudaruga Kapanaau. MkkuHuUuMcura kxypa, MyXuUM caMapaaopiiuk
KypcaTkuuiapuiad (oigananum gakaT XOAUMIIAPHU OOLIKApHUII cOXacu OWiaH
yekIaHrad. BusHUHT (UKpuUMH3ya, XOAMMIIAPHUHI HII (AOJUATHHM Oaxosail
yayH GoNgaTaHWIaUTaH acOCUN KYpCaTKUWwiap, arap yjap KOpPXOHa OJauja
Typran MyaMMOJIapHM XaJl Kuiuimra OyicyHaguran Oyica, CTpaTeruk
OOIIKapyBHUHT 3JIEMEHTH XUCOOIaHA N,

Myxum camapaJopiuK KypcaTKU4jIapu TU3UMHHHUHT TapKUOWNA KUCMIIApUHU
kypub unkum xapaéHuaa P. Kamnan Ba JI. HopToH uapok 3Tum KUilMH OyiiraH
KYyI1ad aHAIUTUK KYPCAaTKUWIAp OpacHla aCOCHUUJIAPUHHM aKpaTUO KYpCaTHILHU
takiau¢ kunaunap. Knaccuk kypcatkuuiap kapracuja TYpTTa OJI0K MaBxKy/I:

- OupuHYM OJIOK - KOMIAHUSHUHT MUCCHSICH Ba CTPATETUSCH;

- UKKUHYU OJIOK — MUKU OM3HEC )kapaéHiiapy;

- YUUHYH OJIOK — KaJpJap Talépiiail Ba MajJaKaCUuHU OLIMPULLI;

- TYPTUHYM OJIOK - MaxCyJIoT EKM XU3MaTiIap ucTebMomumiapi.[3]

V3 waBGaTuma, ONOKIApHMHT Xap OMpHM Makcaiap, KypcaTKHdIap,
Bazudaap, TaAOUPIAPHU Y3 UUUTA OJIAIH.

H.KonpgpamieBa ¢aonuar camapagopiurd MyxuM kKypcatkuuwiapuHuar (KPI)
ydTa TYpUHU aHUKIanu:[4]

- OMpUHYM TYp - MIUTAPHUHT YMYMUN X0JIaTUHU KypcaTyBun KPI;

- UKKUHYU Typ — OHM3HEC »Kapa€HJIAPUHUHT KYpcaTKUWiapy (aHUK HHMa
KWJIMII KEPAKIUTUHYU KYpPCaTHII);

- YYMHYM Typ - CaMapaJopJMKHU KaHIald OUIMPHUII MYMKHHIIUTUHU
KypcaTyBUd caMapajopIMKHUHT MyxXuM kypcatkuuiapu (KPI) Tuzumu.

I'. Epemuna camapanopaukauar myxuM kypcarkuwiapu (KPI) tuzumuHUHT
y4Ta KOMIIOHEHTHHH aXpaTrO Typaau:[5]

- OUpPUHYM KOMIIOHEHT - “KOMIIETeHIMsuUIap” (XoauMm Jramuiad TypraH
JaBO3UMHUHUHT XyCyCHUSTIApUIaH KeIu0 YMKKaH X0J1/1a BaKoJIaTJapHU aHUKJIAIl Ba
Tajabiapra MyBOQUKIUTUHU 0axoJaml OpKaJii XOAuMIapHA 0axoJallHu ¥3 HIura
oJIa/In);

- UKKUHYM KOMIIOHEHT - ‘““kapaéH” (KOpXoHada >Kopuil (aonusit, HOpMa Ba
Kouj1asapra MyBoUKJIUTUHN O0axoJian);

- YYMHYU KOMIIOHEHT — “HaTuXka’ (OJIMHraH HaTWXaHU peXallallTUPUIIraH
KypcaTKkuuiap OMJIaH CONMIITUPHUII acOCHAru 0axoJami).

Camapanopiaukauar Myxum  kypcarkuwiapy (KPI) Tusumubm  unuiad
YUKULIAAH OJAUH KOPXOHAHUHT HMYKU OW3HEC-KapaCHIApUHU YYKYp TaxJIHiI
KWJIUII amaira OIIMPWIAIU, YHUHT acocuia OyTyH KOpPXOHaA, ajJoxXuaa TapKUOui
OynuHManap Ba XOJUMJAPHHUHT (AONUATATAa ACOCUN TabCUP KypcaTaauraH
KypcaTkuwiap aHukjaHaau. KenwHr, acocwii unuiam KYpCaTKUWIAPWHU UIILIA0
YUKHIIl AJITOPUTMUHU Oatadcun kypubd ynkanuk. O.bexTuHa camapaaopIuKHUHT
myxuM kypcatkuuiapu (KPI) Tu3umunan nnuiad YMKUIIHUHT KyWHJard TapTHOMHU
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oenrmnad Oepam.[6] ByryH skapaéH y TOMOHHMIAH OWp He4Ya KeTMa-KeT
O0ockuuapra Oy uHaIu:

1-60cK1Y - KOMIIAHUSHUHT CTPATETUK MaKCaIUHU aHUKJIAI,

2-00CKHWY - CTpATErvK XapyuTaH! UIUTA0 YUKHUIIL;

3-00CKHY - acoCui poJib YHHANAUTAH KypcaTKUUJIapHU aHUKJIAlll,

4-00CKHY - KYpCaTKUYJIAPHU YI4all yuyH KYpCaTKUWIAPHU aHUKJIAIT;

5-00ocku4 - KoOMIMaHus (ajoxujaa TapkuOui OyiauHManap) GaoausaTUHH
TAaKOMWJUIAIITUPHINTA KapaTUiral 4opa-ragoupiap (JacTypliap) UIuiad YMKHIL;

6-00ckuu - QaoaMATHUHT OENTMJIAHTaH acoCHi KypcaTKuujaapura MyBOQUK
XUCOOOTHU MIIIA0 YHKHIII.

CamapanopnukHuar MyxuMm  kypcatkuuwiapu (KPI) Ttusumubu —unuiabd
YUKWIIAA XaM MUKIOpHH, XaM cudar KypcaTKUWwIapd XucoOra OJIMHAJIH.
O.bekxTHMHa TOMOHMJAH Takiu( KWIMHIaH aCOCUM HIUIANl KYpCaTKUYJIapUHU
UIUTa0 YUKUII alTOPUTMHU MaMJlakaTAaru Oup KaHda TalIKWJIOT Ba KOpXOHalap/a
camapaJopJUuKHUHT Myxum kypcatkuwiapu (KPI) Tuzumuam amanra ommpuiiga
acoc cudaruia KaOys KUIHMHTaH.

Xogumiiap camapagopJukKHUHT MyxuM Kkypcarkuwiapu (KPI) tuzumm
KyHuaru BazudanapHu Xaji KUIUIIra MyJbKaJUTaHTaH -

- KOpXOHA XOJIUMJIapH OJIUTa MaKcaJlapHu OeNTuiall;

- KOPXOHA XOIUMIJIAPUHUHT (PaoJMATUHU Oaxoal;

-KOpXOHA XOJMMJIADUHUHT (PAONUATH HaATWXKajlapura Kypa Wl XaKuHU
OeJruar.

Kounna tapukacuna, xap Oup ajoxuja XOJWMHHMHI acOCHUU KypcaTKU4JIapu
KOPXOHAHUHT YMYMHI (aonusiTh OmiaH OOFJIMK Ba 11y OWJIaH TU3UMHUHT acCOCUM
MaKcaJura dpUIIIAAN - TYPIu OYIuMIIap XOAUMIAPUHUHT OOIIKa OYJIMMIIApHUHT
XOJIUMIIApU XaTTU-XapakaTiapu Oup-Oupura 3uj KeaMmailayd Ba WIINra TYCKHHIUK
KWIMaiau. Xap Oup XoauM ¥y3 oigura KyWWiraH Makcajyiapra SpHUIINIT y4yH
MEXHAT KWinO, YMyMUH HIITa Xpcca KYyIIaJd Ba HATHXKaJa YJIapHH amajra
OILIMPUII YIYH MYKO(DOT OJIajIu.

Mamnakatumusga MeXHAT UKTHCOAUETH MakTabu acocumiapu Ba (haHHUHT
€TYK ONUMJIapy TOMOHHUJAH WIUIA0 YHMKApPUII HUKTUCOAUETHU]IA MEXHAT
camapaJiopJIiTé MyaMmMoJiapura OarulUiaHTaH Oup KaTtop uIuiapuja E€pUTHIITaH.
Xycycan, K.X.AOmypaxMoHOB Ba OomKamap ymly MyaMMO TaXJWJIHra KarTa
»THOOp Oepuirad. K.X.AOGQypaxMOHOB MEXHAT camMapaJopMTHHUHT YHYMIIU
MOXMSITUHM KyHuaaruya tabpudaaian: “mexHaT GaoausiTHHUHT caMapajopiiury -
MexHaT (AOMUATUHUHT TUPOBApPJ HWKTHUCOAUN HATHXKACU KYpCaTKUUMUIUp. Y
UIUIa0 YUKapuiraH MaxcyJsoT €KUM KypcaTuiral Xu3Mariap MUKIOPUHUHT MEXHAT
MexHaT capdura HucOaTtaH, SbHU MeXHAT capdu Oupauru xucoOura HIILIA0
YUKAPUIITaH MaxXxCyJloT OWiIaH ymdananau. JKaMUATHUHT PHUBOKIIAHUIIN Ba YHUHT
Oapua ab3osiapu (HapOBOHIUTH Japa)kacu MeXHAT (PAOJUSTUHUHT camMapaaopiiuK
napakacu xamaa ycuiura 0orauk”.[7]

JlaBo3uMIIapHU CTaHIAPT ME30HIap Oyiinmua Oaxonaml TapTHOU KyHugarmda
o0ymu6, camapagopaukKHUHT MyxuM Kypcatkuwiapu (KPI) tusumura acocnanran
camMapaJinpoK, aMMO YHYQIMK Mamxyp Oynmaran 6axosamn MaBxys - Oy cTaHmaapT
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ME30HJIapra MYyBO(HK JaBO3UMIIApHM Oaxomamaup. YmlOy Me30HIap, Kouja
TapuKacuja, Xxap Oup JIaBO3UM yuUyH UIUIA0 YUKUIIAIU Ba KYNMMHYAa MEHEXepIap,
MyTaxacCHUCIapHu 0axoJaiiga, KAMpPOK TEXHUK XOJUMIIAPHUHT UITUHU Oaxoaiiaa
Kyutanunaau. Me3oHnap yHUBepcad Ba Xap KaHAall J1TaBO3MMra MOC KeJaJiu.
Yy ycymHUHr ad3auiira myHAakd, Oy JaBo3uMjard Basudanap Ba
byHKUMsIIap y3rapraniauru cababiiv Me30HJIapHU BaKT YTUIIN OWJIaH Y3rapTUPHUII
Kepak OyJIMaiin.

CranaapT (aonuaT Me30HIapUHU UILIA0 YMKHILIA MablIyM Tajnabiapra puos
KNI KepakK:

- yllap XyJIK-aTBOp HyKTau Ha3apujaH OCNTHIaHUIIN KePak;

- ynap XaTTU-XapakaTJIapHUHT OapKapop TaKpopjaHaJWTaH IIaK/UIapura
TErHIUTH OYIUIIN Kepak;

- ynap MyailsH coxajgard (aoauaT Ma3MyHU OujiaH OOFJIMK OYiMaran
UIUTApHU OXKAPUITHUHT MUKJOP Ba cu(aTr ME30HIAPUHU aKC STTUPUIIN KEPAK;

- ynap O6€BOCHTA TETHIIUTK OYJIMM TOMOHHUAAH Ky3aTHIIUIIN Kepak.[8]

[ynunraex, ymly TU3UMJIa KOpXOHaaaru Oapua Japaxaaard Makcajiap
SMART tamoiiunura Moc KeJIWIIM Kepak, sS’bHU Kyluaaruda Oyiumm Tapad
ATUIIAJIN:

- “specific” — y3ura xoc;

“measurable” — ym4yoBinu;
“achievable” — spuiuiin MyMKuH (peaMCTHK);
“relevant” — ¢gaonusiTra MOC, TETUIILIH;

- “time-bound (time-based)” — BakT OnJIaH YerapaiaHraH.

Yuunun typu: U dgaoausitunn domkapum tTusumu (uar. “Performance
Management”) — MakcaJJlapHU OOIIKApHIL TU3UMUHUHT TAKOMUJUTAIITUPUIITAH Ba
KailTa unuiaHrad Typu 0ynuo, ymly Tusumaa iunura oup maporada €xku xap spum
nunga Oup Maporaba XOAUMHUHT (aonusaTuHu Taxjauwin Kwmmn (Performance
Review) wmaxOypuii Ba KaThUil Tap3ga amajira OIIUPWIAAUTaH OOCKUY
MaBXXYJIUTH OWIaH axpaind Typaau. Yoy 00CKuYaa KOpXOHa TOMOHUAAH Tasiad
TWITAH MaKcajJ Ba Basu(alapHUHT OaKAPWIMINHA, MYXUM CaMapagopiuK
KypcaTKAWIapyd XamJla DHI MYXUMH XHUCOOJIaHTaH ME30HJapJaH Oupu —
XOJIMMJIAPHUHT MaJlakacu 0axoJiaHa Iy,

Typrunun Typu: MyBo3aHaTiaHran kypcarkuwiap tusumu (Balanced
Scorecard — BSC). Ym0y tuszum ['apBapa Ousnec maktaOMHHMHT belikep ¢onau
npodeccopu Jesun Hoprton Ba Balanced Scorecard Collaborative acocuncu Ba
npesuaeHtu Pobept Kamnannap ToMoHHMIaH unuiad yukwirad 6ymmd, y KopxoHa
MaKcaau, Kapalulapyu Ba CTpaTerWscura Xap TOMOHJIaMa OOFIWK OynraH TypTTa
Ty3wiMajapra acocianaau. by kangail nnutaiiaun? Onparaa, KOpXoHa XOJUMIIapU
xopuil (PaoNUATHM aHUK Ba XOJUC Oaxapuiura ypratuiagd. by TpeHuHriap
HaTWKAacu XucoOnaHaaw. Hatmkama xapupopiap Ba Muxo3nap (GaoidusTIaH
MaMHyH OVianu Ba Oy ¥3 HaBOaTHaa KOpPXOHA JapoManura OeBOCUTa MKOOWMN
Tabcup Kwiaau. [lupoBapn HaTwkamap 3ca paxOapusTra pexalamTHPUITaH
CTpaTerusi, MUCCHS Ba KapalulapHH siHaga €pkuH Ba maddod amanra ommpuinra
kymak Oepamu. (1-pacm).
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daonuaTaarn MoanaBuUin
omunnap

!

KopxoHa makcagm,

XoanmnapHu Mwuo3nap Ba
YKMTULL Ba ) Kapatunapu sa ' ' xapugopnap
cTpaternacu
PUBOXNAHTUPULL Tabcupu

!

daonmAaT kapaéHnapura
TabCUP 3TYBUYM UYKM
oMunnap

1-pacm. MyBoO3aHAT/JIaHIaH KYpPcaTKUWIap TH3UMH®

TagKUKOT MeTO50JIOTUSCH

TaaKUKOT METOAOJIOTUACH KOPXOHAIAP Ty3WJIMacu OYJraH KOpXOHaJapHHUHT
camMapaJopJIMKHUHT SHI MyXUM KypcaTtkuuiapuau 6axosnam yuyH KPI tusumunam
UIU1a0 YUKW )KapaéHua OJIMHTaH SMITUPUK MAbJIyMOTIIapra acoCiIaHa/Iu.

TpesueHTHHUHT (QapMOHJIApH Ba Kapopiapu, Y36ekucToH PecryGimkacu
Bazupinap MaxkamacuHuHT Kapopiapu, banHmiMk Ba MexHAT MyHoOcaOaTiapu
Ba3UPJIUTUHUHT MabJIyMOTHOMAJIapu Ba OOIIKa TETUIUIA HOPMATUB-XyKYyKUN
Xy>KKaTiaap acoc XUCOOIaHa Iu.

TagkuKoTAa TU3UMIIM TaxJWi, KUECUU TaxJIWI, KOPPOJSLMOH-PETPECCHOH
TaxJIWJI, IPOTHO3JMAI yCyJutapuaaH GoiaanaHuIan.

Tankukotna Kamkanapé susosituaa Qaonuar ropuraérran “Shaxrisabz
VAOT” Axummsgopnuk xamusita, “DON — XALQ RIZQI” Axkuusnopnuk
xkamusatu, "OQ SAROY TEXTILE" MYX Ba “SADO” MYX kabu caHoar
KopxoHanapuja unuiaigurad 1130 Hadgap XOAMMHHMHI CYpOB MabiyMOTJIapHJiaH
doitnananunrad. @apa3 KWJIMHTaH MyHoca0aTiap SHI KUYMK KBaJpaTIIapHUHT
CTPYKTypa TEHIJaMaJapuHU MOJEUIAITUPHIN yCynu &Epaamuaa OaxoJyiaH[Iu.
Hatmxanap mryHM KypcaTAWKH, MOJJIMM parOaTIAaHTUPHUIN Ba XOAUMIIAPHU
Vxutuin Ba Majakacuau ommpuin KPI tu3umu Oumnan mwxobuit 60rimuk 6o, Oy
¥3 ~HaBOaTtuga XOoAMMIIAD KYHUMCHU3IUTH  OwWiaH  calOuii  OOFIHUKAMD.
ParGaTnaHTUPUIITHUHT XOAUMIIAp KYHUMCH3IWTUTa OWJIBOCHMTa Tabcupu (axar
MOJIUN parOaTIaHTUPUIN Ba XOJAUMIIAPHU YKUTHUII Ba MAJTAKACUHU OIIUPHUII YIYH
KYJ1a0-KyBBAaTJIaHAW, YYHKH TYFpPU TaIIKWJI OTWITaH MeEXHAT Ba aJo0JiaTiiv

5 Myasnud TaJKUKOT/Iapy acOCHa UIIIA6 YNKUJITaH
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OomkapyB Ba HoMomnui parOaTmantupuin KPI tusumura cesunmapiu OOFIHKIHK
MaB>Xy/Jl OYJIMaCIUI¥ MYMKHWHIIUTH TaXJIMJT STUJIUIIN JTO3UM.

Tagkukotumuz KPI Tusumubn “unmamum”na parOaTIaHTUPHUIITHUHT HKKH
TYPUHUHT VpHU Ba ¥y3 HaBOaTuja XOAMMIIAp KYHUMCHU3JIUTHHH OWp BaKTHUHT
V3uJla Ypra"nuil OpKajdud HaTW KaJIapHU Kyjiara Kuputau. Moaaui Ba HOMOIJIUH
parOaTIaHTUPHUIIUIAPHUA Y3 WUYUTa OJITAaH MOJICTHU CHUHA0 KYPHII OpKaJIu OM3HUHT
TagKUKoTUMU3 KPI TH3MMUHU TYyIIYHTHpHIIIA MOJIUN parOaTIaHTHUPUIITHUHT
HOMOJITMN parOaTIaHTUPHUINTa HUCOATaH KyINIMMYa MPOTHO3IM Kydra 3ra EKu
UYKJIWTUHU YPTaHIH.

[llyan anoxmnma TtabKuamaml MyMKuMHKM, arap KPI tumsumm acocupa
parOaTIaHTUPHUII  XOJAWMMHHHT  TAIIKWIOTIa  MYHOCHOJWTMHH  Kypcarca,
XOMMMJIAPHUHT MEXHATH aJ0JIaTiau parOaTIaHTUPHWIICA, Y XOJIa XOIUMIIAPHUHT
MeXHaTra OYyJIraH MOTHUBAIUACH YJIapHU KYHUMCHU3IIUK XOJaTUHU KaMaTUpaIn.

Tax/ 111 Ba HaTUKaJIap MyX0KaMacu

TagkukoT naBomuaa Kamkanapé BuiosTiaa Xoaumiiap MexHaT (paousTHHU
Oaxonamga CYHITH HuuiapAa camapaJopiUKHUHT Myxum kypcatkuuwiapu (KPI)
TA3UMH aMajuéTra KOpUM JTWIraH Kyuuaaru 3 Ta akUMSAOPIUK KAMUSTIAPH:
«Shaxrisabz vino-arog» OAX, «Kitob Ip Yigiruv» AXK, «Don — Xalq Rizqi» AX,
18 Ta machynuatu yeksanran xamusartiapu: «Nishon Cellulose and Cotton Wool»
MUYX, «Safe collectiony MUX, «Rus-dost tekstily MUXK, «Xujaqulov
Shuxratjon» MUYX, «Tursunov Muhammadali To’lginovich» MYX, «Amarizza
Team Textile» MUYX, «Imron ibn Bahodir» MYX, «S Grand» MUX,
«Muborakteksy MUK, «Bunyodkor» MUK, «Ulug» MUX, «Murodov
Raxmatulla Mavlonovich» MUYX, «Sado» MUX, «Sanam» MUX, «Universal
Taraqqiyot Tekstil» MUK, «Murodali Farm Tekstil» MYX, «Oq Saroy Tekstile»
MUK, «Shahrisabz Textile» MUK, 2 Ta kymma kopxonanap: «Cotton Road» KK,
«Lt Textile Interational» MYXK KK, 3 ta xycycuii kopxonanap: «Fartune» XK,
«Almaz Hamkor Trans Servis» XK, «Umar Jahongir» XK Ba 2 Ta ounaBuii
kopxoHanap: «Koson Universaly» OK, «Asqar Naimov» OK kabunapuu ¥3 nuura
oJiraH »*amu 28 Ta amanja GaosdaT IOPUTAETIAH XYKAIUK IOPUTYBUU CyOBEKTIaAp
(haoHsITH Tax M KWTHH]IH.

TaakukoT cudaTuHUA SHAJa ONIMPHUIN MaKcaauaa TaHJIaMa Ky3aTyB yYyH
«Shaxrisabz vino-arog» OAX, «Don — Xalq Rizqi» AX, «Sado» MUYX Ba «Oq
Saroy Tekstile» MUYX kaOunapHUHT MONHMSBUN HATHXaTapyd Ba yiapJaru
camapaJopJUKHUHT MyxuM Kypcatkuwiapy (KPI) Tuznmu Ounan GOFTUKINTH XaM
IOXH/1a TAIKUK TN,

CaHoaT KOpXOHajapW CTpaTerwsCHUia pEKaJallTHPUITaH Makcaaiapra
OPUINHUII  XOJUMIIAPHUHT MEXHAT (AoNmusATH caMapaJopiIUTUHA  OUITUPHIINAIIN
9Ba3Wra amajira OIMpWIagd. ByHra spummin ydyH cTpaTerusja OeNTvIaHraH
Oapua Makcammap GyHKIMOHAN pax0apiapra TaKCUMJIaHaad, (DyHKIIMOHAT
pax0apiap TOMOHUAAH Tacappyduiard TalIKWIMK Ty3uiaMmaiap opacuja ylapra
TETUIUIA MaKCaJUIapHA TH3UMJIM Ba TEHI PaBHINJA TaKCHUMIIAHAIW, TETHIILIA
TAIKUIUMK Ty3uaMarap paxoOapiapu y3 Tacappydbujgard xoaumiapra TaKCHUMIIa0
oepuIaan.
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1-sxkanBaa

Xoaumiap MexHaT (paoJTMATHHHA 6aX0JIalIa CAMAPAAOPIUKHUHT MY XHM
kypcarkuuiapu (KPI) Tuznmu amajga 0yaran akuusiiopJuK Ba MachbyJIUSTH
YeKJIAHTAH KAMUATIAp’

Ne KPI Tuzumu amananga:
KOpuauk maxc Homu
Luun | 20un | 3qun | 4 tun
AKYUAOOPIUK Hcamuamiapu
1. [«Don - Xalq Rizgi» AX +
2. | «Kitob Ip Yigiruv» AX +
3. | «Shaxrisabz Vino-Arog» OAXK +
Macvynusmu yeknanean sHcamusimiap
4. | «Nishon Cellulose And Cotton Wool» MUK +
5. | «Safe Collection» MUK +
6. | «Rus-Dost Tekstil» MUK +
7. | «Xujaqulov Shuxratjon» MYXK +
8. | «Shahrisabz Textile» MYX +
9. | «Tursunov Muhammadali To’lginovich» MUK +
10. | «Amarizza Team Textiley MUK +
11. | «Imron Ibn Bahodir» MYX +
12. | «S Grand» MUXK +
13. | «Muborakteks» MUK +
14. | «Murodali Farm Tekstil» MUK +
15. | «Bunyodkor» MYX +
16. |«Universal Taraqqiyot Tekstil» MYXK +
17. | «Ulug'» MYX +
18. | «Murodov Raxmatulla Mavlonovichy MYXK +
19. | «Sado» MUK +
20. | «Sanam» MYX +
21. | «Oq Saroy Tekstil» MYXK +

TakcuMiaHTaH Makcajajiapra SpUIIUII yU4yH Xap OUp XOoAuMIa aHuK MYJJIaT

OenruiiaHaayd xamJia MyJdaT SIKyHHJIa YHUHT pax0apu TOMOHUJaH 0axo O6epuino,
SPUIIWITAH HaTHXaapra MyBo(OUK O0HYC OCpUITUIIN Ky314a TYTUIITaH.

6 Mya/uind TOMOHUJAH Ty3UJIraH
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Taxmun ostuna€rran  l-kagBanm Ba 2-)KaaBauiapia HOMH  KEJITUPUITAH
IOPUIMK IIaxclap XOAUMIIApU MeXHAT (GaoiusaTHIa camMapaJopIMKHUHT MYXUM
kypcarkuwiapu (KPI) Tuzumu >xopuit STuiaraHiaura Oyinda TaxpuOanapra
aIoXHa YbTUOOP KapaTUJIIH.

2-KaaBaJ
Xoaumiiap MexHaT GaoJuATHHE 0axoJianiaa caMapaopJAUKHIHT MYXHUM
kypcarknuwiapu (KPI) Tuzumn amanga 6yjiaran Kynma, XyCycuii Ba OWiaBui
KOpXOoHaJap

Ne KPI Tuzumu amaniaa:
KOpuauk maxc Homu

1 tiun 2 uun 3 vun 4 vun

Kywma xopxonanap
1. |«Lt Textile Interational» MYXK KK +

2. | «Cotton Road» KK +

1-xanBan MabJIyMOTIApUAAH MabIyM OViMIIAYa, XOIUMJAp MeEXHaT
daonmusaTHM Oaxojaniga caMapagopiIMKHUHT MyXuM Kypcatkuuiapu (KPI)
TU3UMUHU aMaJIMETTa >KOPUI 3TraH aKkUUSAJOPIUK KaMHUATIAPH Ba MACBYIHUSATIH
YEeKJIaHTaH >KAMHUSTIApW, 2-KajBajja »3ca XOAMMJIAp MeEXHAT (aoJMATUHU
Oaxonamiia camMapaJopJMKHUHT MyxuM Kypcatkuwiapu (KPI) tusumunm
aManMETra )KOpPUM ITraH KyllMa, XyCyCUil Ba OMJIABHI KOPXOHAJIAP KEATUPUJIITaH.

Anbarra, KPl TuzumMu wmexHar ¢aoausTH camMapaJOpJUTHHUHT MYXUM
kypcarknun (Key Performance Indicators, KPI) xwmcob6rnanu®, Mmaxcamgiapra
spumminra €paaMm OepyBUM KYpCaTKMWIAPHU IIAKUIAHTHPUIITa KapaTUiraH
KOpXOHaJapHUHT Oaxomnarn metonukacu xucoOmanamu. llly Ounan Oupranmkna
KPI tv3umunu x)opuid STUII Xap KaHJal TalmkuiaoTra HadakaT 6030paaru YypHUHA
Oaxomnamira, 0anku KOpxXoHa (aOJIMATHHUHI MYKHM MEXAHM3MJIApH XOJATUHU XaM
TaxJ I ATUO OOpHUILTa UMKOHUSAT SIpaTa/iu.

Mabiymku, KOpXOHa daonuaruaa amanuéTra KUPUTUIITAH
camMapafopJUKHUHT MyxuM kypcatkuuu (KPI) tvsumu xomumumap, Oynumiap Ba
OyTyH KOpPXOHaJaru WIIYAHIUMK (AOJUIMTMHU Ha30paT KWW I[IAPOUTHHH
ApaTUOTMHA KOJMacAaH, OaJKu KeNrycuaard Makcajjap Aapakacd Ba yrapra
SPUIIMII YYYH UYHAITHUPWIITAH XapakaTiap AApaKaCUHU y3UJa aKC dTTUPYBUYHU
(baonuAT HATHXKAAOPJIUTUHUHT MYXUM KYpCaTKUYUAUDP.

V36exucron Pecny6nukacu Basupnap Maxkamacu Tomoruman 2015 i 28
uionaa “JlaBnar ymymwu OyiraH akuusOpJIMK >KaMUATIApU Ba OOIIKA XYKaauK
IOpUTYBYM CyOBeKTIap (aonusTu caMapajopiuruHu 0axoJiall ME30HJIapUHU
xopuih dTHII  TyFpucuaa’tu 207-coHnu  Kapopu OunaH KaOyn KUJIMHTaH
camMapaJopJUKHUHT MyxXuM Kypcatkuuwiapu (KPI)Hu ukrucogmérummsra >xopuii
KWIMHAIIMAA OupuHuM OYnuO, KOpXOHaJapHUHI 3apap OWjlaH  UIUIaIn
(baonusATHHY, KOpXOHAJapAa Wl camMpaJaopiIMTUHU EMOHJIAIIUIINHY, OPTHKYA

7 Myasnid TOMOHU/IAH Ty3UJITaH
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Xapaxatiiapra, acoccu3 parOaTIaHTHpHUILIApra, pecypciapian
dbolnananumra, TamkKWiIoTIap (aonustuaarn Homaddodaukka,
MaHOaapaaH Makcaacu3 GoigaiaHuinTra 4ekioB Kysau”.[9]

lyHar TabKUAJAIl >KOU3KH, CAMapaJOPIUKHHHT MYXHUM KypCaTKUWIapH
tuzumu (KPI) Basudacu spHU, TAIKUIOT (PAOJUSITH UKTUCOAUN, MOJMSIBUN Ba
OoImKa HaTKaJapuHU OaxoJall, XycycaH, OenTuiaHTaH CTpaTeruk Bazudalap
aHWK Ba TYFPWIMTUHU TabMUHIAII, OyH/Ia OMpUHYM HaBOAT/Aa acOCHi YbTUOOPHH
HT MYXUM JKapa€HlIap Ba axaMmHiITH IOKOPH KypcaTKW4Iapra Kaparuil, OyHa
daomusaTAarM KypcaTKUWwiap IWHAMUKACHHU XaKHJIa JOUMHUN TaxXJIMJI KUJIHII
xamja 9bTUOOp Tamad ATYBUYM aCOCHA OMWUIAPHM CHHXPOHJIAIITHPHUIIIAH
noopar.

V36ekucron Pecrybnukacunrmar G6apua xyaymiapuaa 2016 iwn 1 sHBapiaH
Oounutad ycraB KamuTaiauga JAaBiiaT yJIyIIM OYIraH akUMSJOPJIHMK >KaMHUSTIAPH,
MacChYJIHMSITH YEKJIAHTaH Ba KyIIMMYa MaChYJIHATIN KaMHUATIApD XaMmJa JdaBjatr

MaKCaJICu3
MOJIMSABUN

KOpXoHajapu  (DAOTUATUHUHT  caMapaJOpJUTMHM  Oaxojialml  ME30HJIApUHU
Oenrmnaii, XUCOOMHUM IOPUTHUII MAaKCaJAWAa CAMApPAJOPIUKHUHT  MYXHUM
kypcatknuu (KPI) TH3umu sxopuit KUJIMHTaH.

3-KaaBaj

Kamkanapé sunosatu «Don — Xalq Rizqi» AXK acocnii paosmaTaaH KypWwiran
(doiina Ba crpaTreruk pexa 0akapwinIIA X0JATH

K¥ypcarkuunap Hunrap
2017 2018 2019 2020 2021 2022

Pexamaru
ADD, wmuur | 2023828 5511588 | 16 769 578 12 449 054 9970418 | 12568 200
cym*
XakukaTaa
ADPD, wmuur | 2500000 6 000 000 | 18 000 000 13 000 000 8 000 000 | 10000 000
cym*

Pcioa™™ 0,810 0,919 0,932 0,958 1,246 1,257
Pexamaru
XOTUMIIap 337 249 234 183 203 203
COHH, KHIIIH
Xakukataa
natan 200 200 200 200 200 300
XOIUMIIap
COHH, KHIIIN

Pcexc*** 0,593 0,803 0,855 1,093 0,985 1,478

faialabed 208 0,480 0,738 0,796 1,047 1,228 1,857

By epoa: *Acocuii ¢haonuamoan xypunean ¢oiioa;, **Pcype — Camapadopnux kypcamxuyu (mawiku); *** Pcoye —
Camapaodopaux Kypcamxuyu (uuxu);, **** Pr — ymymuti paoruamoaau camapaoopaux Kypcamxuyu.

3-xkanBan mawmiaymoriapuaa «Don — Xalq Rizqi» AX acocuii daonustiaan
Kypwiran Qoiijia Ba CTpaTeruk pexxaiap OaxapwIdIIy X0JIaTh KeITUPUO YTUIIraH.
Mabaymku, 2017-2019 iiunnapna daonustaarn camapaJopivkK KypcaTkuyu Py
(0.480<1, 0.738<l, 0.796<l) OuppaH KWU4WK, (DaoausITAa HATWKAIOPIUKKA
acocnanraHn makcaiap (HAM) natmxkacu camapacus 1e0 6axonaHuO KeIMHTaH.
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Opnatna, gaonusat camapagopiauruHuHr MyxuM kypcatkuun (KPI) tusumuna
XYKaJIUK IOPUTYBUM CyOBEKT OOIIKApyB XOJaTH Ba XOJUMJIapU MEXHAT (paoausiTu
pakamiap opkanu YymuaHanu. K¥ypcatkuumap Oyiimua Oapua  daonusT
KapaéHJlapuHU Yy3uJa akc JTTUpPraH XMCOOOT TaiépiiaHrad, pekara KYWHJIraH
acocHii MakcaJara KaHYalMK Japaxkaja »pUIIWITaHu Oyinuuya, OuHOOapuH,
KyMWIraH pexka Ba Makcajjiap KaHJah Japaxaaard aHuK Ba TYFpHU
KYWUITAHJIMTUHU OWJIMII MYMKHH. DHT acOCHiicH, (aonusaT caMapagopiIuruHUHT
MyxuM Kypcatknun (KPI) Th3umu Kyimiran cTpateruk Ba TaKTHK Makcajjapra
Ty3aTULUIAp KUpUTULITA €pAam Oepaau.

Ym0y akusgopiIvK KaMUATHAA YTKA3WITaH KTUMOHUM CYpOB HaTHXKallapH
TaxXJWIA XOAUMJIAp MEXHAT (PAoJHsITH caMapaJopIUTHHUHT MYyXUM KYpCaTKU4d
(KPI) Tu3umu xopuii STUIIMIINAA KyHUAard aCOCUN KaMUWJIMKJIApHU KYpCaTau:

buprvHuuaaH, akUMSAJOPJIMK KAMUATHAA XOAUMJIAD MeEXHAT (aoausTu
camapagopJuruHuHr Myxum kypcatkuuud (KPI) Tu3umuHu kuputHinga aipum
JaBO3UMIIap Y4YyH (AOJIMATHMHI Yy3ura Xoc xycycusariapu Ba Oynnma KPI
TU3UMHIAH doitnananum  xaBdiaapuHM XUCOOra OJIMHMAaraH. XyCyCaH,
AKIUSIOPJIUK KaMHUATHAA (PAOTUsT IOpUTAETIaH TEXHOJIOTIap MEXHAT (aouaThUIa
KPI Ty3atuwnran Ba Qaonuarra TONIIMpUITaH acO00-yCKyHaldap COHM OwliaH
yerapananran. Hatwkana texHosnornap um cudartd TymuO KetraH Ba ac000-
yCKyHanap Oy3wiMIUIapu COHM OpTraH. byHpmait xonaTiap >KamusT (QaoiusiTu
HATWKAJOPJIMIY YUyH CalOuid TAbCUPHHU OPTTHPIaH.

WUkxkunupaan, «Don — Xalq Rizqi» AXK Qaonusaru camapagopJuruHUHT
MyxuM kypcatkuuiapu (KPI) tusumuaara acocuit Makcaayiap M4mMaa ,aMuar Y3
unuiad YMKapuil KyBBaTUIAH TYIMK (oiiganaHumr’’ XaM KUpUTWiIrad. Andarra,
ymdy Makcajara WyHaATUPWITaH KYpcaTKU4jap MaxcyJoTiaap OUpaurura JoOMMUin
XapaxaTjapHU KaMmMaWTUpHIIra HWMKOH sparaad, Oupoxk OyHma Oozopaaru
Maxcynorra Oynran Ttama® xucobra oimHManmu. HaTtwxkana XxoMaméHWHT
COTWJIMaWIUTaH MaxcyyoTra YTUIY, aillaHMa MaOJIaFIapHUHT MY3JIallld, CaKJIaml
Xapakatiapu oo oopuiii XaB(hu ro03ara KeJuill XaB(ura 3aMuH sipaTUiTaH.

Yuyununaan, Oapya OynuHManap GaonusaTHAATd MYXUM camapagopiuk
KypcaTKA4wiIapu Y4YyH BasHJap Oup XWJI TaKCUMJAHTaH. Aclua MyXUMIIHK
Japa)xacy YbTHOOpra OJMHUIITN MaKcaara MyBOGUKIUD.

Camapapopauruauar myxuM kypcatkuuu (KPI) Ttusumu Kyiimpgarum acocuii
Bazu((anapra MOC KEJIUIIHN KEPAK:

- 0030paru TaabHu YBTHOOPTA OJITaH XOJ/1a CaMapaJOPIUKHU YITyalll;

- CTpaTeruK MakCcaaJapHUHT aHUKJIUTUHU TabMUHJIAILL

- acocui )kapa€Hiiap Ba MyXuUM KypcaTKAuwiapra YbTHOOpP KapaTHILL;

- caMapaJOpIUK KYpCaTKUUJIAPUHUHT IXIIMIIAHUIIN XaKuJa ax0opoT Oepuil;

- 9pTUOOP KApaTUll JIO3UM OYJIraH MyXUM OMUJUIAPHU TaHJIAL;

- HATIKAJOPIUKHA XUCOOTa OJITaH XOJIa aJoiaTid parOaTIaHTUPUIL yUyH
aHUK acoC SIPATHILL.
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4-xkanBaa
Kamxkanapé smiaosatu «Sado» MUK acocuit paonusaTaan kypuiaran ¢goiaa Ba
CTPaTeruK peska 0aKapuIHIIH X0JIaTH

Kypcarkuunap Hunnap
2017 2018 2019 2020 2021 2022

Pexanaru AGD, | 5 g4 0 499749 | 650254 | 727946 | 823580
MHHT CYyM
XakukaTraa
ADD,  muHr 2500 5000 550 000 580 000 600 000 700 000
cym*

Pesoa™* 1,162 0 0,909 1,121 1,213 1,177
Pexxamaru
XOIUMIIAP COHH, 173 175 142 275 265 265
KHUIIN
Xakukataa
MILaras 170 170 100 250 265 290
XOI[I/IMJ'Iap COHH,
KHUIIN

Poxc ™ 0,983 0,971 0,704 0,909 1,000 1,094

ey 1,142 0,000 0,640 1,019 1,213 1,288

by epoa: *Acocuii ¢paonusmoan xypunean ¢oiuida; **Pcypp — Camapadopnux kypcamxuuu (mawku);, *** Peoye —
Camapaoopaux kypcamxuuu (uuku); **** Pr — ymymuil paonuamoacu camapadopiux Kypcamruiu.

4-xanBan mabiaymotriapuga «Sado» MUK acocuit daonustnan KypuiraH
dolima Ba CTpaTeruKk pexalap OaKAPUIUIIM XOJaTH KeITHUpUO YTUIIraH.
Mabnymku, «Sado» MUK wmexHat daonuaru camMapaJOpJUTHHUHT MYyXUM
kypcatkuuu (KPI) tuzumu 2017 itmnpgan Oyén amanra kuputwirad 0ymu0, 2017
Hnnna yMmymMui Qaoquaraard caMapaiopiuk kypcatkuuud Pr=1,142 Hu tamkuin
strad, oupok 2018-2019 iwmnapna daonusTaaru camapagopiivk KypcaTkuuu Pe
(0.0 < 1, 0.640 < [) OGupman KMYMK KypcaTKU4YIapHHU Kaij dTtrad. by nca
daonusTna HaTWXKAIOPIMKKA acocnanran wmakcamiap (HAM) watmxkacu
caMapacu3 SKaHJIUTUHH KypcaTaau.

Kopxonaga xomumiap MexHaT (GaoiusITH CcaMapaJopIUTHHUHT MYXUM
kypcatknuu (KPI) tusumu sxopuii >Trimmmga KyWuaard acocuil KaMYMJIUKIIap
AHUKJIaHIU:

bupuHunaaH, MachbyIUsATH YEKJIaHTaH KaMUATIA acCOCHl MUPOBApA MaKca[
Ba CTPATETHSHUHI aMalira OMIMPUIUIINHU MOHUTOPUHI KWJIMO OOpHII SIXIIU
uynra Kyhunrad, OUpoK OyTyH TalUKWIOT, OYyiIuMIap Ba XOJUMJIAPHUHT
daomusatuan  Oaxonami, MyxuM — Basudanap y¥3 BakTHga Ba  cudaTiu
OKApWIMIIMHA HA30paT KWIMII >Kapa€Hiapyu perjiaMeHTiiap acocHjaa amalira
omvpwirad. bupok, 3apypaT TyFuwiIrasjga Xoaumisiap MexHaT — (aonusTH
caMapaJopJUriHUHr Myxum Kypcatkuuu (KPI) Ttusumu menEpuil xyxokatiapra
MyBOQHUK KailiTa KYypuO UMKHII Ba Ty3aTUIUIAp aMmalira omupwiMarad. by oca,
CTpaTETUK XapakKaTiap/ia KCUNKHUIIIAPHU KEITUPUO YMKAPTaH.

WkxkuHuuaad, xomaumiap MeXHAT (aonusaTH camMapaJopIMTHHUHT MYXUM
kypcatknuu (KPI) Tusumupa xomumiapHu parOaTiIaHTHPUIN TU3UMU OWJaH
cunxponnamtupuimarad. bynana KPI tu3umu xonumiiap MOTHUBaUMsACHTa TabCUP
ATMAaraH.
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Yunnungan, OynuaManap Oyitnua makcanara spumuingaru Basuganap sa KPI
TA3UMHA OMWJIJIAPU TaHJAHUIIUIA acociap €Tapiyd KEJNTHPWIMAraH XoJjaTiap
yupaniu.

Xoaumiap HaoauaTu camapagopauruHuHr Myxum kypcatkudu (KPI) tTuzumu
KYIIMHYa MakcaJjapHu xaM cudar KUXaTlaH, XaM MHUKIOpUN KUXaTdaH
Oaxonamra épaaM O0epyBud BocuTanap cudaruaa KaOyn KWiuHTraH Oynuo, ymoy
KypcaTKdwiap OJAWHAAH KYWWITaH Makcaajgapra >xaBoO Oepmaca, YyHIaH
doiimamannm — Oexymara BakT capduammgup. by xomummap daomusaTi
caMapaJlopJIMTUHUHT MyXuM Kypcatkuun (KPI) — TusumuHM Kyutam ydyH
TYIIYHUIIW Kepak OYiraH acocuil TamoWwutapAaH Oupuaup. YMyMaH OJITaHjaa,
KYHWIraH mNupoBap]] MakcaJ Ba YyHra OpUIIMII Hynuaard BasudazapHu
OCNTUJIAIIHUHT MOXUSTH, YJapHA Xap TOMOHJama KaiWTa KypuO YHKUII Ba
(baonusaTHU OOMIKAPUILIArK 3aMOHABUN YCITYJUIAPHUHT ACOCUHM TAIUKHII ATaJH.

XyJioca Ba Tak/iudJiap

Kopxonanapna xogummiuap MexHaAT (GaonusTh caMapaJopiurdHu OaxoJarl
TU3UMHUHU JKOPHH ATHUIIIA, KOPXOHAAA aMajl KWIaIuraH WKTUMOUN Ba UKTUCOIAN
acocimapuzaH Kenu0 YMKKAH XOoJJa FMKTUMOHM-MEXHAT MyHocabaTIapuHu
bTHOOpPra oJrad 0030p IIAPOUTHra XOC, LIYHHHIJEK, HadakaT Uiuiad YMKapuIln
KOpXOHaNapuaa, 0anku Hownuiad YMKAPHUII KOPXOHAajJapuaa XaMm KEeHr MHuKEcna
KOPUW STUII UMKOHUHHU OepajuraH, KYJUIAaHWIUIIM Oapya Kyiin Ba OOIIKapyB
XOJUMJIApH YUYH TYIIyHApJIA OYJIUIIU MaKcaara MyBOQUKIUD.

MexHat (aonusTu camapaJopJIUriHu 0axoJaml TU3UMHUHM WIUIA0 YUKW -
MexHaT (aoNMITH camMapaJopJIMTUHU 0Oaxojaml >kapa€HUHU TYFPU Ba acoCIu
UIUIa0 YUKUII Ba aMajra ONIMPUII YUyH MYIDKaJUTaHTaH Oup-Oupu OmnaH OOFIUK
Oynmarad, OMpPOK KOpxoHa (HaoNHUsITH caMapaJopJiurd Ba HATHXAJIOPJIUTUTa
WYHANITUPYBYM Ba3HJAp MaXXKMYaCHHHU Ty3ulgaH uOopar.

MexHat aonuaru camapaJopaUruHU OaxoJall TU3UMUHU UIIa0 YMKHUIIIA,
aBBaJio (paosUAT camMapaJopJMIUHU OaxoJiall TaMOWMJUIApUHU Oenruiad ouln
no3uMm Oynanu. Kopxonama MexHat ¢aoiusiTu camMapaJopiuruHu  OaxoJiall
TU3UMUHU  TaIIKWJ OTHIIHUHT aCOCHH  TaMOWWJIIapW  KOPXOHA  HMHCOH
pecypciiapuH  OOIIKApHIl, KOpXOHa (HaousiTU camMapajopiurd Ba XOJIUMIIAp
MexHaT (paoausATH camMapaJOpJUTMHU Ha3apuid, ycayOuid, TalIKWIMK Ba XYKYKHUI
OaxoJanl IMKOHMHU OepaauraH Ba ymoy Oaxonamaary 6axosnam yciayonapu amant
KWIQUTraH MebEPUI XyXOKATIApHH UIUTA0 YUKUIITHA Ba TU3UMHM JOWUMHU Tap3ia
TaKOMUJUTAIITHPUO OOPHIITHM MakKcaj KWJIraH 0axoJiall TU3UMH TaMOWHILIapUIaH
doitnananui Mmakcaara MyBopuk xucoOaaHaau.
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OJIUH TA'JIUM MYACCACAJIAPU/IA HHCOH PECYPCJ/IAPUHHA
BOIIKAPUIIIHU TAKOMW/JIAIUTHPHII MY/1JIAPU

OxMyJu1aeB PaBimiam>koH PaxuMIKOH YF/IM

Towkenm dass1am ukmucoduém yHugepcumemu masiH4 oOKmopaHmu

AHHOTanuAa: Y6y Mako/aja Y36eKUCTOH OJIMil TabJUM Myaccacasapuza (OTM)
VHCOH pecypCJapUHU OOLIKApUIl pOJIM 3MIUPUK Tap3Za ypraHuaAu. YJIPUYHUHT
KOpXoHasapjaru hr posnapugan ¢oipanaHraH x0J/1/ja, TaJAKUKOT OHJIAaWH aHKeTaJaH
doiifamaHran XoiAa Y36GeKHCTOH OJMH TabJUM MyaccacaJapHjard TYpPTTa acoCH
poJuiapy (CTpaTeruk XaMKop, X0AUMJIap YeMIUOHU, MabMypPHUU 3KCIepT Ba y3rapullaap
areHTH) ypTacujaru KUCKa MyAJaTJU Ba Y30K MYJJAT/Ad aJOKAHU VpPraHWIJU. YOy
CYPOBHOMA/ia XyCyCUH, aBJaT, XOPWKUK YHUBEPCUTETJIAp Kabu TYypJiu MYJIK IIAKJIWLATH
OTMuaapaan 61 Hadap MIITUPOKYU TaHJAA0 ONUHAU. TaAKUKOT/Iap HaTUXKACKU/AA OJIMHTaH
HaTWXasap Y36eKHUCTOH YHMBEPCHTETJApHHM OGOLIKAPHII TH3UMHAATH TYPT aCOCHiA
poJIap ypTracuja I0KopHU O0FIMKJIUK MaBXyAJUTUHU KypcaTaJU.

Kasnut cysnap: UPB posnapu, UPB, cTpaTeruk xaMkop, XOAUMJAp 4YE€MIIMOHH,
Ma’bMYypPHH 3KCHEPT, y3rapullljiap areHTH, TaAbJIUM TU3UMU

AHHOTauMAa: B 3TOM uccaej0BaHUM 3MIUPHUYECKU U3YYaJUCh POJIM yIpaBJeHUs
yesioBeuecKUMHU pecypcaMu (HRM) B Briciiux yuyeOHbIX 3aBeieHUsAX (BY3ax) Ha npumMepe
Y36ekucraHa. Ucnosb3ys KaapoBble poJiM Yabpuxa Ha NpPeANpUATUAX, UCCIAelOBaHUE
ucciaefyeT KaK KpaTKOCPOYHYH0, TaK UM JOJITOCPOYHYH CBfI3b MeXJy 4YeTbIpbMs
OCHOBHBIMU pOJIIMH KaJpoB (CTpaTernyecKUd MNapTHep, JUJEP CPeAU COTPYAHUKOB,
aJIMAHUCTPATUBHbIA 3KCHEPT W areHT U3MeHEeHUH) B BBICUIUX y4eOHBIX 3aBeJeHUSIX
Y36ekuncTaHa C MOMOLIbI0 OHJIaH-aHKeThl. B 3TON aHkeTe 6Obl1 BblOpaH 61 y4yacTHUK B
pas/iMuHbIX QopMax COOCTBEHHOCTHM BY30B, TaKUX KaK 4YaCTHble, TOCYJapCTBEHHBIE,
KaMIycbl 3apy0eXHbIX YHUBEPCUTETOB. Pe3ynbTaThbl, MNOJy4eHHble B pe3yJbTaTe
YCCJIe[JOBaHUM, OKA3bIBAIOT, YTO CYIIECTBYyeT TeCHas CBSI3b MeEX/y YeTbIpbMs POJISIMHU
nepcoHasa B CUCTeMax yIpaBJieHUsI yHUBEPCUTETAMU Y306eKuCcTaHa.

Kmo4yeBsle cioBa: Posiu HRM, HR, crparernueckuid mapTHep, Jujep cpenu
COTPY/IHUKOB, aJIMMHHUCTPATUBHbIA 3KCHEpPT, areHT HU3MeHeHWH, 00Opa3oBaTesbHbIU
CEKTOp

Abstract: In this research empirically investigated human resources management
(hrm) roles in higher education institutions (HEIs) in case of Uzbekistan. Using Ulrich’s hr
roles in enterprises, the study explores both short-term and long-term connection between
four main hr roles (strategic partner, employee champion, administrative expert and
change agent) in higher education institutions of Uzbekistan by using online questionnaire.
In this questionnaire 61 participants were chosen in different ownership form HEIs, such
as private, public, foreign universities’ campuses. The results gained from the explorations
show that there is a high connection among four hr roles in universities’ management
systems of Uzbekistan.

Keywords: HRM roles, hrm, strategic partner, employee champion, administrative
expert, change agent, education sector

Kupwu.
WHCcOH pecypciapvHyd OoOlIKapull OyTyH JAyHELArd OJIMKH TabJUM
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Myaccacajapujia 3HI Mypakkab MyaMMoJapAaH 6upura awiaHfd, YyHKU
OJIMM TabJUM KaMpPOBH paKaMJIM WHHOBAIMsJap, rJ06a/allyB, XaJKapo
6030pJsiap Ba OallHaJIMUHA/UIALIYB Kabu  TabCUpJap TOMOHM/IaH
y3raptTupuiand. by ysrapuiiapra goumr 6epa oMl Ba pakobaT6apAoll
0o30pJa W3JlaHYBYAHJUK KOOMJMATH Ba CaJOXUATU OWJIAH axXpasubd
Typaguras MaJlaKaJM  YKUTYBUMWJIAp  3apyp. Ol TabJIMMHH
MOJlepHU3alMsall yYyH MajlakaJd YKUTYBYM Ba KajpJapHU €Juiall Ba
cakJiab KOJIMII MyXUM aXaMHUST Kacb 3Taau, Oy aca, 3 HaBOAaTHU/a, KeJlaXKaK/a
OTM ca/loXUSITHHU OIIMPUII YYYH MUJIJIMKA Ba XaJKapo Japakajaru UHCOH
pecypc/apyvHU TYFPU OOLIKAPUILIHU Tasab KUuaaau. JJyHKUH, MaslaKalyd UIIYU
KaZ[pJlapHU CakJjab KOJIMII Yy4YyH MHCOH pecypcaapyuHM OOIIKApUII
CTPATErUSICUHUHT OJITUTA aCOCHUM 3J1IeMeHTapUHU aHUKJIalIU:

1) Kepakyi¥ XOJUMJIADHUHT COHUHH, yJIap HUMara MyXTOXXJIMTUHU OUJIUII

Ba yJIApHU KaH/Aal OOIIKAPUIIIHU aHUKJ1A0 OJIUIL;

2) 3apypuyi KyHUKMaJIapHU aHUK/IAlll;

3) IKOpU MaJsiaKaikd XOAWMJIapHU a6 Kuuuil Ba 0TMa cakJ/iab KoJuiil;

4) Wil XaXXKMUHHW aHUKJIall Ba GaoJIMSTHHU OOLIKAPHUILI;

5) caJIoOXUAT/IA XOAUMJIAPHU 3bTUPOP STUILI Ba parbaTIaHTUPHUIL;

6) XOAWMJIAPHUHT Y3JIYKCHU3 PUBOKJIAHUIIMHU Ta'bMUHJIAIIL;

Mag3yra ouj, aga6MéT/IapHUHT TaX/ 1NN

[lly HyKTau Ha3apAaH, MHCOH pecypcapy 60LIKApYBUHU MO/JlepHU3ALMS
KWJIMII YHUBEPCUTETJapJa aKaJleMUK KajpJap TaWhépJall MacaJacuHU
JUKKAT Mapka3ura Kysaad. bisiekBesn Ba buaekmop y3aapuHuHr “Oauli
masaumda cmpamez2uk  XO00UMJAAPHU  PpUBOXCJAAHMUpUW”  KUTOOUZA
aHuksaHnumnya (baekBenn & bBaexkmop, 2003, c. Buuu), xogumiapHH
PUBOXKJIAQHTUPHUIL JileraHJa '"y3 XOJAUMJIAPUHUHT 3XTUEXKJIAPUHU TYJIUK
KOHJIUPUIIM Y4YYH XOAUMJIAPHU KYJJIa0-KyBBaTJaWAUraH WHCTUTYLHMOHAJ
cuécaT, JacTypJsiap Ba MpoueAypajapHu” Hazapja TyTWiagd. Yuioy
TabpudAaH Keaub 4YUKAJAUKH, XOJUMJIAPHU PUBOXJIAHTUPHUIL HadakaT
MHAWBUAYAT Jlapaka, 0aJKU UHCTUTYyLUOHa] QyHKLUsJapra xaM 3rajup.
WHCcOH pecypciapyHd  OOUWIKApUMIIHM  MOJEpHU3alusaall  JaBOMH/A
OTMsapfia WHCOH pecypcaapu  “YHUBEPCUTET XAETHUHUHT MabMypHUU
KUCMHUJIAaH CTpaTeruKk OOlIKapyB e€HJalyBura Kkyuyub ytau”. HHcoH
pecypcJapyuHU CTpaTeruk pUBOXKJIAHTHUPUIIA KAJPJIapHU PUBOXKJIAHTHPULI
HYKTaW Ha3apuJaH Kapara’ja, KajpJjap OujaH KOpPHIOpaTUB CTpaTerus
ypTacuzaru y3apo MyHocabaTJiapra acocjJaHraH TabJUM MaJaHUSTHHU
sgpaTUll MakKcajJ, KUIW6 OJIMHraH. by IIyHW aHr/aTaJuK{, XOAWMMJAPHU
PUBOXKJIAHTUPHUII HapaKAT KOPNOPATUB CTpaTervsira TabCUpP 3TajH, OAJKU
KOPIOpPaTUB CTpaTerusi OpKaJu IIaK/JJIAaHTUPUJAaJU. BUPOK, o/ul VKYyB
IOpTJIapyUAa MHCOH pecypcaapd OWaH HMOLIAIl  Ba  XOAWMJIAPHHU
PHUBOXKJIAHTUPHUILI YpTacujaru MyHocabaTaap MyHO3apasu.

1990 vinsiapHuHr yptanapuaa UPb TagKuKoT/1apu Ba pUBOKJIAHUILIA
rjao6aJiailyB MyaMMoJIlapura  >aBo0 b6epaavraH TPaHCMUJIJIUHA
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KOPIHOpaLUSJIADHUHT TEXHOJIOTUK HTYKJapyu OuJaH 4Yambapyac OOFJIUK
3KaHJUTU ucooTaanau. UPb camapagopiurunu yprauuin 6ymnda, bougapyk,
Pyén Ba BaH gnep XewxzaeH (2007) XycenuaHuHr 1995 uwuagaru wokopu
MaxCyJJAOPJUK HII TU3UMJIApU OyhrM4Ya 0JIMO OOpraH TaJKUKOTJIApUHU
ajoxyja bTUpod >TUlaAU, 4YyHKM HWPBHUHr KopmopaTuB uiapouTaa
WKOOMU HaTWXKaJapUHU KypcaTaAWraH 3MIUPUK AAJUJIADHUHT OUPHUHYU
TaKJUMOTH YIIOYy WJIMMM acapfla 6aéH 3TuiaraH. byHra kKymumya KelH
(1999), enepu&/iotu (1996), OctpoB&boseHn (2000), bosenus (2001), Paut
(2005) kabu osMmJiap XaM XyCEJUJAHUHT WUIIWHU JaBOM 3TTUPUO, paHra y3
XUCCaJIapUHHU KYLUTaHap.
['epmanusauk onum [eBup Yiapux aca UPB 6yiinya myTtaxaccucaapra

acocaH, TYpTTa MacbhbyJUAT IOKJIAHULIU KEPAKJIUTUHU TakIu$ 3Tanu. bynap:

- CTpaTeruk XaMKop;

- MabMypHUH O0LIKAPYBYY;

-  XOoAMMJIap YeMIIMOHM (MacjaxaTyy Ba aZBOKaT);

- y3rapuiljiap areHTH;

TaagKUKOT MeTO0/10TUsICH

TagKMKOT UIIWAA MUKIOPUU KYpCaTKUYJApPHU TaxJjauja KUJIUII[A
JlanikepT mkanacuaadH ¢ougananu6b I[lupcoH koppensanuss KodaddULMEHTH
TaHJaHAu. TaJKuUKOTAard OOFJUK Yy3rapyBuusap cudaTuga CTpaTeruk
XaMKOp, V3rapuiljiap areHTH, MabMypUH 3KCIEePT Ba XOAUMJIAP YEMIIHOHHU
kabu MPBHUHr TypTTa poJuiapu 6elruad OJMHAWM XaMJa Yoy OOFJIUK
y3rapyBUMJIapHU TAXJIUJI KWW TAAKUKOT UIIIMHUHT aCOCUM MaKCaiu KUJIn6
OJIMH/U.

Taxiny1 Ba HaTU>XKas1ap

TaBcudsioBUM CTaTUCTHKA MabjayMoTJapura kypa UPBHUHT TypTTa posiapu
O6yiiuya Xap OWUpP POJIHMHT pECINOHJIEHTJAp TOMOHUJAH OepuJiraH >KaBobO
HaTWKaJlapura Kypa aJIoOXyJAa-aJloxXydja yCUlll CypaT/apujia TacBUPJAH/U.
ByHsa ropusoHTas 4YU3UK OYiaab JlalkepTHUHrT 5 6a/uiMK 6GaxoJaull
miKaJsacura xap 6upu 10 6apobap Ba3H OWJIaH YH/AAH 3JUJIMKKavya 6aJii 6epub
faxoslaHAM. YOGy MabJyMOT/Iap Y36eKHCTOH Pecmy6iukacu OTMiapuza
UPB posnapuziaH KaucCuJapu KYyNpoOK YCTYHJMUKKA 3TaJIATMHU aHUKJIALI

MMKOHUHU bepaju (1-pacm).
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XODIMLAR CHEMPIONI OZGARISHLAR AGENTI

1-pacm. OTMJ1apa MHCOH pecypcCaapyuHM 60LIKAPHUIL PO/IJIAPUHUHT
X0JIaTH.

PacM MabayMoTiapuiaH KYHUO TYypUOAMKH, XO3UTHM KyH/a
V36ekucron Pecny6sinkacu OTMnapuga WHCOH pecypciapvHu
OOLIKAPUIIHUHI CTPAaTErMK XAMKOPJMKJAArd poJid XKyJa NacT, SbHU
peCrnoH/IeHTJIAPHUHT KY/Aa Kyl KUCMHU CTPAaTeruk XxaMKOpPJIMKKa HUc6aTaH 1
6aJJTMK 1IKaJaJa 6axo 6epraH. ByHUHT akcu y1apok, 4 Ba 5 6a/iukK 1ikaaazja
6aoJialll KYpcaTKU4HU 3ca XKyJa NacT.

MHcoH pecypciapyd OYJMMUHUHT MabMypUH 3KcrnepT cudaTuparu
pPOJIM 3Ca aKCUHYa, SHT IKOPHU KYpCcaTKU4 OWJaH 6axosiaHraH. F0Kopu mikana
OCTUJA 3HT Kyn 6axoJlaHTFaH poJ allHaH MabMypUH 3KCIEPT pPoJU [ebd
TONWIAW. YMyMUH XOJIaTZAa 3Ca, XOAMMJIap YeMIHUOHU POJIKM ypTa 6axoja,
y3rapuiiiap areHTH POJIM 3Ca 3HT Kyn ypTa 6axo oJjiraH poJ cudaTtuja
0axoJIaHH.

XyJjoca ypHUZA aWTULI MYMKUHKH, OYTYHTHM KyHJaA pecnyo6JinKa
OJIMUTOXJIapyia UHCOH pecypcaapyuHU OOMIKAPUIIHUHT Xe4 OUpP POJId IKOpU
HiKaJasapaa JesApid 6axosaHMagd. TagKUKOT HaTWXKaJapUAaH KeJsuo
YUKUO auTuIl MyYMKUHKH, UPBHUHT cTpaTeruk xaMKOpJIMK POJIK 3HT MacT
JlapakaZia amaJira olMpU/IMOK/1a. JHT KeHT TapKaJiraH poJuiap cudarraa sca
Ma’bMYypPHUU 3KCIEPT xaM/Ja y3rapulljap areHTH PoJUIapUHU 3bTUPOQ 3TUII
MYMKMH.

ABBa/ZIpOK aWTHUO VTraHUMHU3/EeK, CYpPOBHOMa acoCUH caBoJIJIapH
WUPBHUHT TypTTa poJI/IapuHM aHUKJALIra acocjJaHraH 0y/iub, xap OUp poJ
Y4YyH YHTa/laH )XaMW KMPKTa caBoJI 6yin4ya TaIKUKOT CYpPOBHOMACH
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1-kaaBaJ
CTapTeruk XaMKop poJid 6yiin4ya peCliOHAEHTJIAPHUHT IHT Kyl
»KaBooJiapu (Moza)
CX - CTpaTeruk XxaMKop poJu 'Moaa

1CX. UHCcoH pecypcaapu (kaapJap) 6YIMMHU TalIKUIOTTa KyHuaaruaap/a épaam
bepaau: 3.000

2CX. MHCoH pecypcapu (kajpJiap) 6¥IMMu KyHuaaru xapaénaapaa uimtupok atagu:  |1.000
[6usHecC cTpaTerusapHyu aHUKJIAII |

3CX. UHcoH pecypciapu (kafpJiap) 6VIuMMy Kyiuaaruaapra MloHY X0CHJI KUJIau: 3.000

4CX. UHCOH pecypcnapu (kaapaap) 6YJIMMUHUHT caMapaJiopJury Kyiuaaruaap 6unan  |3.000
yJIdaHaJu:

5CX. UHcoH pecypciapu (kagpJap) 6yiuMura Kyiuaaruaap cudaTu/ia Kapaaaau: 1.000
6CX. MUHCOH pecypcapu (kaZipsap) 6yauMu Kyiuaaruaapra BakT capdiangu: 3.000
7CX. UHCOH pecypciiapu (KagpJiap) 6VIuMy KyHnuaard xxapaéHaapHuHT Gaos 1.000
HIITUPOKYHCH:

8CX. MHCcoH pecypcapu (kajpsiap) 6¥IuMuU KyHugaruaap y4yH UIIanau: 3.000
9CX. MHCOH pecypciapu (kajpJap) 6VIuMu KyHuaard xkapaénsap Ba JacTypJaapHu 3.000

UILIa6 YUKAIH:

10CX. UHCcoH pecypcaapu (kaapJiap) 6yauMura 6yJraH HIOHYJIUIUK... [CTpaTeruk

- 3.000
MaKca/[JIapHU aMaJira OlIMpHUIIra épjaM 6epuauIInad KeJanub YuKaau]

yTKasuaau. TaBCUPJIOBUM CTATUCTUKA yCyJUJaH GoUJalaHUO Xap OUp poJ
y4yH Oepu/raH yHTa CaBOJIra PeClOHJEeHTJIAPHUHT >KaBOOJIADUHHU TaxJIWJI
KWINO YUKUAAW. JlacTypuid TabMUHOT OWJIaH UULIANIZA MXYAMPOK, OYJIMILIU
Y4yH Xap OUp POJIHUMHI 6011 XapdJapuHA KUPUTHUII OPKAJU Kyuujaruya
abpeBuaTypasapgad GoulaaHUIIu:

CX - cTpaTeruk XxaMkop;

ME - MabMypuH 3KCIIEPT;

XY - xogqumJiiap 4eMIIMOHUY;

VA - y3rapuIuiap areHTy;
IOKopyaa KenTUpPUITaH CTPAaTErMK XaMKOpP poJId OyiM4Ya CTaTUCTUK Mo/Ja
Ma’bJIyMOTJIapUra bTUO0p GepasuraH OyJicakK, peCloHJEHTIap TOMOHHU/AH
xap OWp caBoJra 3Hr Kyn Ba3H JlallkepT WKasach OyWu4ya y4 OaJlIMK
6axoJsiaHraH. bab3u caBoJisiapra, MacajladH, UHCOH pecypcjapy OVJIMMUHUHT
“éusHec CTpaTerusiJlapuHu aHMKJall, “*KapaéHJIapHUHT daon
MIITUPOKYUCKU” KabU caBoOJIJIapra UIITHU-POKYUJIAP 3HT MACT 6ax0 GepUIlITraH.
BynsaH kenunb6 4yukaauku, UPBHUHTr cTpaTeruk xamkop cudaTujiaru poJiu
OTMunapaa dAxmWM  MyJara KyuuaMaraH. MabMypuu 3KCOepT pOJIK
pecrnoH/ieHT/Iap TOMOHUJAH 3HI Kyl 0axoJlaHraH poJl XUCOOJIaHAJU.
’KaBob6JsiapHU Tax/IM/ KUJIMIIAA Ky3aTHUII MYMKHAHKH, OJIMHroxJjiap/ia UHCOH
pecypciapyd OYJIMMHHUHT MabMypHUM 3KCIEPT PoOJIM KYNpPOK Ky3ra
TallJIaHMOKAA. “MHCOH pecypciapu Kydujaarujapra BakT capduangu’,
“UHCOH pecypciapy Kyuujarujaap y4yH UILIaugu” Kabu caBoJijapra HKOpU
06ax0 OepwIraHuZlaH xaM MabMypuUl QYHKLUSAJAP XaMOH HOKOpPHU JapakaZa
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CaKaJJaHUO KOJIAa€TraHWHU KYPUILIUMU3 MyMKHH (2-KaBaJi).
2-KaaBaJ
MabMypuii 3KCIIEPT POJIM OYiiMYa PeCIOHAEHT/IAPHUHT 3HT Ky
»KaBoo6Juiapu (Mozaa)
M3 - MabMypuil aKcniepT Moaa

1M3. UHcoH pecypciapu (kazpJap) 67JIUMU TaIKKWJIOTTa KyHUgaruaapaa épaam
bepaau: 4.000

2 MD3. HHcoH pecypciapu (kazpJap) 6VJIUMU KyHuaard >kapaéHsap/ia UIITUPOK 3TaU:
[nHCOH pecypciapu (KaapJap) »KapaéHJaapyuHU eTKa3uII |

3.000

3 M3. UHcoH pecypcaapi (KagpJiap) 6YIMMU KyHugarujapra UIoHY X0CHJI KUJIaau: 3.000

4 M3. UHCcoH pecypciapu (kajapsiap) OYJIMMHUHUHT caMapaopJury Kyiuaaruaap 6uiaan |3.000
ya4aHagu:

5 M3. UHcoH pecypcaapu (KagpJiap) 6yaMMura Kyuuaaruaap cubaTuia Kapaaau: 3.000
6 M3. UHCoH pecypcaapu (kajpJiap) 6yauMy Kydugaruaapra BakT capbaaiu: 4.000
7 M3. UHcoH pecypciapu (kazpJiap) 6VJIUMU KyHHUAar )KapaéHaapHUHT $aos 3.000
HUIITHUPOKYHCH:

8 M3. UHcoH pecypcnapu (kajpJiap) 6YIUMHU Kyduaaruaap y4yH ulliauju: 4.000
9 M3. NHcoH pecypciiapu (KagpJap) 6yJIMMU KyHH1ary xkapaéHsiap Ba JacTypJapHU 3.000

WI1J1a0 YUKAH:

10 M3. UHcoH pecypciapu (kaapsaap) 6yauMura 6yarad UIIOHYJIWIHK... [YHyM0opaukaA (3.000
OUIMPUJIMIIHUAH KeJub YMKaaU ]

Kelivnrn ypuHaa WPBHUMHr Xoaumyiap 4YeMIMUOHHW poJd OyHuYa
OepuJiraH >KaBOOJIapHU TaxJIMJ KWJIWII OPKaJd LIYHJAW XyJiocara KeJsivlll
MYMKHUHKH, 0y QyHKIMSA 6apya »KaBobJsapZa y4 Oa/l/IMK MOJaza, TbHU ypTa
JlapakaZia 6axoJiaHraH. (3->xkazaBaJ).

3-KaaBaJi
XoauMiiap 4eMIIMOHHU POJIM 6yiiNYa peCIOHAEHTJIAPHUHT 3HT Ky
»KaBOOJI1apu
XY - XoauMiiap 4eMIIMOHHU Moaa

1XY. UHCcoH pecypciapu (KagpJap) 6VJIMMU TaIKKWJIOTTa Kydugaruaapaa épaam 6epaau: (3.000

2 XY. UHcoH pecypciapu (kafpJap) 6YIMMH KyHUAary )kapaétaapaa UIITUpok atagu:  (3.000
[nHCOH pecypcnapu (kaapaap) xKapaéHJAapyUHU eTKa3uIl |

3 XY. UHcoH pecypcaapu (kagpJsap) 6yJIMMHU KyHugaruaapra MIoHY X0CHJI KUIau: 3.000

4 XY. UHCoH pecypcaapu (kaapsiap) 6YIMMAHUHT caMapafopanrd Kyiugaruaap 6unan  3.000
yyaHau:

5 XY. UHcoH pecypcnapu (KaapJsap) 6yauMura Kyruuaaruaap cubatua Kapaiau: 3.000
6 XY. UHcoH pecypcaapu (kagpJiap) 6yIMMU KyWugaruaapra BakT capdangu: 3.000
7 XY. UHCcoH pecypciapu (KaapJap) 6YIMMU KyWHJAry KapaéHJapHUHT GpaoJt 3.000
UIITHPOKYHCH:

8 XY. UHcoH pecypcnapu (kajpJap) 6YJIUMH KyHUAaruaap y4yH uianu: 3.000
9 XY. UHcoH pecypcaapu (KagpJiap) 6y IMMY KyHUIary )kapaéHsiap Ba JacTypJapHU 3.000

UILIa6 YUKAIH:

10 XY. UHcoH pecypciapu (Kazpiaap) 6yauMura 6yjarad UIOHYJIUIUK... [YHYyMOPJIUKHU

3.000
OIIMPUIHUIIUAAH KeJINO YUK |
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V3rapuiiap areHTH poJiM XaM XOJUMJIap 4eMITHOHHTaA YXIIa6 JAesapJn
OUp XUJ ypTa Japakajaa 6axosiaHraH. @akatruHa 6up “UHCOH pecypciapu
(kagpsiap) 6OysauMMura OyJaraH HWIIOHYIMJMK XOJUMJIAPHUHI  IIAXCUH
3XTUEXJapura €paaM  OepwJMIIMJAH  KeJub  4YMKaJAu~ ~  CcaBoOJIMra
pecnoHJeHT.Iap KYNPoK 4 6aJ/JIMK 6axo 6epUllIraH.

4-xaaBaj
Y3rapunuiap areHTH poJiM 6¥iiya pecnoHAeHT/IapHUHT 3HT Ky
»KaBoOGJ1apu
VA - Y3rapumiap areHTu Moaa

1.YA. VHCOH pecypciapu (KaapJap) 6¥JIMMH TallKUJIOTTa KyHHujaruaap/a épaam
6epaau: 3.000

2. VA. UHCcoH pecypcnapy (kagpJiap) 6¥IMMU KyHHAATH kapaéHIapAa HIITHPOK
3Taju: [MHCOH pecypciapi (KajpJiap) »kapaéHJaapyuHU eTKa3ull|

3.000

3. VA. UHcoH pecypcaapu (kagpJap) 6¥1uMu Kyiuaaruaapra HIoHd X0CHI 3.000
KUJIaau:

4, YA. UHCOH pecypciapy (kaApJiap) GYIMMUHUHT caMapaopJIuri Kyiuaaruaap (3.000
OuJiaH YI4yaHau:

5. VA. UHCcOH pecypcaapH (kagpJiap) 6yiuMura Kyiugaruiaap cudaTtusa 3.000
KapaJsaJu:

6. YA. HCOH pecypcaapH (kajpJiap) 6¥1uMy Kyiugaruaapra BakT capaaigu:  3.000

7.YA. UHcoH pecypciapu (kagpJap) 6¥1uMu Kyiuaary xapaéuaapHuur ¢aoa  (3.000
UIITUPOKIHUCH:

8. VA. iHCcOH pecypciapH (kKazgpJap) 6yIMMH KyRugariaap yayH UlLIaigu: 3.000

9. VA. iHCOH pecypcaapy (KazpJap) 6y IMMH KyHH/jard xapaéHap Ba 3.000
JlaCcTypJlapHU MILJIA0 YUKAU:

10. VA. MHcoH pecypciapy (KagpJaap) 6y 1MMKra 6/1raH HIOHYIUIMK. . 4.000
[YHYMZOp/JIMKHY OLIMPUIMIIN/AAH KeJIUO YMKa iU |

TafKUMKOT UIlIK/Aa MUKA0OPUH MabJyMOTJAApPHU Taxaua sTviAa [lupcon
Koppesianys Ko3QPUIMEeHTH TaHJAAaHAU. IPKJIM y3rapyBunaap cudpaTtuja 3ca
UPBHUHT TYpTTa CTpaTernk XaMKop, MabMypuii 3kcmepT, Y3rapuiuiap
areHTH Ba XoJUMJIap YeMIIMOHHU POJIJIapy OJIMHAY XaM/a TaJIKUKOT UIIMHUHT
MaKCa/i1 Y16y y3rapyBYUJIapHU TaXJIWJ KAJIWII 3TUO GeJITuIaH/Iu.
IOKopuaru KoppeJssiydoH KUHMaTJapHUA TaxJIUJI KWilaJuraH OyJcak,
[IMpcCOHHUHT T Koppesauus Ko3pPUIMEeHTH Kyuujaruda OaxoJsiaHagu: (5
»KaJiBaJ1)

0<r<0,19 - xyza nacr;

0,2<r<0,39 - nacr;

0,4<r<0,59 - ypra;

0,6 <r<0,79 - 10KOpY;

0,8 <r <1 -Xyza 0KopH;
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5-aaBaJi

UPB posutapu ypracugaru IIMpCcoH KOppesisiiiioH 60F/IaHU LI

KUMaT/Iapu
VarapyBumiap CTPATETMK | MABMYPHUM | XOJAUMJIAP | Y3TrAPMIIJIAP
XAMKOP 3KCIIEPT YEMIIMOHU ATEHTH
1. CTPATETHUK
XAMKOP [lupcon - r —
p-KuhMart —
2.MABMYPHUI |[lupcoH -r 0.884 —
3KCIEPT
p- KuMar <0.001 —
3. XOAUMJIAP  [[lupcoH -1 0.886 0.930 —
YEMIIMOHU
p- KuiMaTt <0.001 <.001 —
4. V3TAPHUIIL/IAP
ATEHTH [lupcoH - r 0.877 0.899 0.963 —
p- KuiimMaTt <0.001 <0.001 <0.001 —

BusHuHr TaxjuauMuszaa [lupcoH Koppesauus KypcaTKHU4YMd 3HT KaMH
0,884 kuiimaT 6usiaH CTpaTeruk XaMKOp Ba MabMypul 3KCHepT poJuiapu
ypTacujard KoppeJsslyMoH O0fJiaHUIl OyJica, 3HT IOKOpU KypcaTkud 0,963
6uMaH YsrapuiLiap areHTH xamja XoAuMMJap 4YeMIHOHH pOJIapH
ypTacujaru KoppeasMOH OOFJaHUUIAUDP. YOy TaxJUJUMU3AAH IIyHJad
XyJiocara KeJIuimrMMu3 MyMKUHKY, UPBHUHT 6apya TypTTa poJuiapu ypTacuza
KyJila OKOPH KOppeJISLiMOH O0F/IaHUII MaB:Xy[. Xap 6Up poJsuiap ypTacujaaru
y3apo O0FIUKJ/IUK/IAp KOOpPAUHATaJap CUCTeMacrua Kynujarnia KypuHUIAa
oynau: TaAKUKOTHUHI TumnoTe3a Oepull KUcMHuJa XypT T-TecT ycynupaaH
bouananuaau. borauk T-tectu Hosb rumoTe3aHu paja 3TUIITA
KOOW/IMATAMIMK €EKU KOOWJIMATCU3JIUKHU aHUKJJamAa GouaJlaHuIau.
ByHza xap 6Up 3pKcu3 y3rapyBumsap yuyH “Xi Xxamjaa Xz poJib ypTacuja
OOFJIUKJUK UYK KYypUHHUIIUJATH )kaMu 6 Ta Hosib runoTtesa Ty3uaau. byHja
IIYHU 3bTUOOPra OJIMII KePAaKKH, P — aXaMUSATIUIUK Japaxacu (Significance
level) 0 xamzga 0,05 ypracuga apHu 0 < p < 0,05 opanukzaa »Kowsaiica
OOFJIMKJUK MaBXyJ, Aeb6 KabysJ KuJuHagu. BU3HUHT TaaAKUKOTHMU3 Hosib
ruroTesara acocjJaHraHu cababsid arapZa WKKU V3rapyBuMd ypTacujaru
axaMUSATJAWIMK Jlapakacu yuiby WHTepBaJira Tyllca yHOy TUIloTe3a paj,
3TUJIA/IM.
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STRATEGIK HAMKOR

STRATEGIK HAMKOR
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2-pacM. UPB posl1apyHMHT KOppeJIALUOH XKoTamum rpa¢uru.
JlacTiabku y4Ta TUIOTe3aHUHT xap 6upuaa p kukdmatd 0,001 gan
KWYKWHA OyJIraHU YYyH YOy runoTte3asap 6apyacy paj 3TUaa[u, TYPTUHYA
runoTte3aza 3ca p=0,028 6yiraHu y4yyH Oy runoTe3a XxaM KabyJs KUJIUHMaKUoH.
Ba HuxodT, 5-runote3aga p=0,072, 6-runoTte3ana p=0,923 6ysraHnu cababsiu
ylby runoresajapHyd Kabys Kuiaamus. lOKkopugaru taxjusiapra acocaH 1-
12 rava OyaraH runoTe3ajiap KyWWUJard HaTWXKaJapHU KauJ 3TAU:
“MabMypuid 3KCIepT Ba y3rapulljap areHTU ypTacuja OOFJIUKJIUK HYK
xamza “XogumJiiap 4eMIUOHU Ba y3rapullIap areHTU ypTacuja OOFJIUKJ/IUK

MYK~ rumnoTte3asiapy Kabys KAJIWUHAM. (6-kafBa)

6->xaaBa

UPB posutapu ypracuja Ty3u/IraH ruroresasjiap

95% MIIOHYJIUINK UHTEPBAJIN

1-y3rapyBum 2- y3rapyB4u T p Vpraua papk [[lact [IOKopu
CTpaTeruk XaMKop

- MabMmypuii skcnept |-7.077 | <.001 -4.417 -5.665 |-3.168
Ctparteruk xamMmkop |(Xoaumsap uemnuoHu [-5.440 | <.001 -3.333 -4.560 |-2.107
CTpaTervk xaMKop |Y3rapuiuiap areHtd [-5.297 | <.001 -3.367 -4.638 |-2.095
MabMypull aKCIepT

- Xoaumiiap yeMnuoHu |(2.258 0.028 1.083 0.123 |2.043
MabMypuit akcnepT [Y3arapuiiap aredtd  (1.835 0.072 1.050 -0.095 (2.195
XoauMaap Varapuuinap arenta  -0.097 | 0.923 -0.033 -0.718 |0.651
YeMIIMOHHU -
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7-)KaaBaJi
TagKUKOT runoTe3a/iapyu HaTHKaJIapyu TYFPUCUAA MA'bJIyMOT

Ne I'mnoresa HaTwmxa Ne I'mnoresa HaTuxka
1 1Ho Pag stungu | 7 7Ho Papg stungu
2 2Ho Pagatuagu | 8 8Ho Papg atuagu
3 3Ho Pagatuagu | 9 9Ho Papg atuagu
4 4Ho Pagastuagu | 10 10Ho Papg stungu
5 5Ho Pagastuagu | 11 11Ho Kabys KuauHau
6 6Hp Pagatuagu | 12 12Ho Kabys KuauHau

TagkukoTuYWIap TOMOHUJAH Y3 TaAKUKOTJAapuja ¢QoigajaHUIITaH
CYpOBHOMa €KMW CAaBOJHOMAHUHI MUIOHYWJIWJIWICU TaxJIUIM amaJira
OLIMPUJICA, CYpPOBHOMA EKM CABOJHOMAJard MabJyMOT VJIYOBU H3IUYUJI
HaTWXXajlap 6epaJii Ba MIIOHYJINJIUKHY TabMUHAAWAUA. BU3 TaIKHKOTUMU3 1A
TaAKUKOT CYPOBHOMAacU WYOHYJMJWUTMHU KpoHb6ax anda kosapdpucheHTH
OpKaJsii aHMKJ1aauK. Kponb6ax asnda kuiiMatu 0 Ba 1 MHTepBaJiia »KoWalrad
6y/nb: arapjaa HaTWKa 1lra SKUMH OyJica UIIOHYWIMJMK XaM LIyH4Ya HOKOpHU
6ynaau. busHuHr Ttectumusga Kponbax o = 0,987. Ymby Kummar
HaTWXXKaCHJaH MabJyMKH, TaJAKUKOT CYPOBHOMACUHUHI HILIOHYJIUJIUK
KO3QPUIIMEHTH XKyAa KopH (8-xaaBai).

8-xkxaaBaj
NIIOHY/IMJ/IMK TEeCTHU
TaxMuH Kronbax o
TaxMuH 0.987
KUHMaTH

XyJioca

Oyl TabJUM Myaccacajapu/ia UMHCOH pecypcCJlapvHU OOLIKApPUILIHU
TaKOMWJUIAWITUPHUIITA TabCUpP 3TYBYM OMMJIJIADHU QaHMKJAD, TeruilIn
Me30HJIApHU WKTUMOUM-UKTUCOAUU XaM/Jda 3KOHOMETPUK TaXJIMJ KUJIUII
HaTWXXacuAa KyuHuJary xyJocajap aHUKJ/1ab OJIMHAN:

1. Pecny6sinkaMu3[a CyHITH WWJ/JIapAa OJUW TabJUM Myaccacajgapu
xaMmZa Tasabasap COHHHUHI OUIMIIM YOy Myaccacanapia GaosusT
IOpUTAJUMraH npodeccop-YKUTYBUMIAP CAJIMOFUHUHT XaM OIIMO GOpPHUILIHMHU
TajJab »3Tagd. WKTHCOAMETUMU3 COXa Ba TAPMOKJAPUHUHT KepaKJH
MyTaxaccucjapra HACbaTaH 3XTUEKJIAPUHU XUcobra oyiub, pecnybuKamMus
XyAYAJApPUHUA XaM MXKTUMOMM XaM UKTUCOJUUW PUBOXJIAHTUPUII MaKcaAuaa
pakobaTbapoll MaJlakaJu MyTaxaCCUCJapHU TauépJall, OJIMK TabJUM
TU3UMHHU KeJIaXKaKJard UCTUKOOJIJIM PUBOKJIAHUII CTpaTervdsjapura Moc
puBoxaHTupumgaa HWPB crparterusisiapunun OTM  Makcapgsapura yuryH
X0J11a 0J1M6 O0OpUIll MaKcaara MyBoQHUK,
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2. TaxjinJy1ap HaTUXKACKA OJIMM TabJUM Myaccacajapuja Tajaabasap
COHMHUHI OpPTUIIM OWJAH yJapra TabJuM OepaauraH mnpodeccop-
YKUTYBYXJIAPD COHUHUHT OPTHUIIY aH4Ya OPT/JAa KOJIAETraHu aHUKJIaHau. by aca
OJINW Ta'’bJIMM Myaccacajlapy OJIJUra siHaJla SHTYA KaApJiapHU a0 3TUII, €11,
Xap TOMOHJIaMa OUIMMJIKA MyTaxaccucaapHu OTMHUHT y3uza uiiura »xasnob
3THII OPKAJIM Y10y MyaMMOJIapHHU XaJsl 3TULI Ba3udalapyuHM IOKJIaUU.

3. ByryHru KyHzaa pecnyb6J/yKa OJIMUroxJlapuJia HHCOH pecypcJapyuHU
OOLIKAPUIIHUHT Xe4 OUp pOJIM IOKOPU Me30HJapja Jespsd O6axoJsiaHMau.
TagKUKOT HaTWXajJapuJaH KeJub 4YUKUO aWTHUIl MYMKUHKH, WPBHUHT
CTpaTerdkK XaMKOPJIMK POJIM 3HT NACT JapakaZla amaJira OlMPUIAMOKJAA. JHT
KEeHI TapKaJraH poJsilap cudaTujla 3ca MabMypUH 3KCcOepT xamja
y3rapuijap areHTd poJUIApUHA 3bTUPOP ISTUII MYMKHH. DBU3HUT
¢ukprumuszda, OTMaapaa UHCOH pecypciapy OyiMMUATra HUO6ATaH MabMypUH
TOMNIIKMPHUKJIAP YCTHUAA ULJIAUUTaH 3Mac, 6a/JKKM KYMPOK CTpaTeruK poJijiap
O6WJIaH WyFyJ/JIaHaJUraH O0LIKApyB OyFUHU cudaTHU/ia Kapall 3apyp.
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Abstract. The article is devoted to the issues of the relationship between employment
and sustainable economic growth. The logic of the research given in the article is as follows.
In order to judge such a relationship, it is necessary to understand what are the features of
the current state of economic growth and employment development, through which
models and conceptual approaches their evolutionary formation has passed. Using the
positions of domestic and foreign authors, the links between stability and growth, growth
and employment are presented, as well as to what extent economic growth satisfies the
need to increase the number of jobs and increase labor productivity. Attention is focused
on the analysis of a number of key issues covering employment trends in Uzbekistan, the
growth of total incomes, wage dynamics, as well as the impact on employment of certain
aspects of macroeconomic policy.

Keywords: economic growth, employment, macroeconomic policy, sustainability,
jobs, GDP, decent work.

Introduction

It is known, economic growth is the most powerful tool for reducing
poverty and improving the quality of life in countries, which is confirmed by
irrefutable evidence in published studies. Sustainable growth creates a
beneficial foundation for prosperity and the development of various
opportunities. Thus, economic growth and employment improve incentives
for investing in education, which can lead to the emergence of a strong and
growing group of entrepreneurs in the country.

Currently, the development of the labor market and the solution of other
related areas in Uzbekistan are identified among the priorities. These issues
are being addressed through the adoption of strategies and appropriate
programs to create jobs and ensure employment. The President of the
country, Sh. M. Mirziyoyev, in the Development Strategy of the New
Uzbekistan for 2022-2026 [1], among the goals is the creation of new jobs in
the country, increasing the incomes of the population and thereby reducing
poverty by at least two times by the end of 2026.

The relevance of the research presented in the article is due to the need
of modern economics to understand the profound changes taking place in the
field of employment and sustainable growth and their interrelationships. The
purpose of the study is to study theoretical approaches and identify the
specifics of the relationship between employment and the sustainability of
economic growth.

Literature Review

Throughout the historical development of any country, special attention
and a large number of author's publications have been devoted to economic
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growth and employment of the population. In them, employment is crucial for
obtaining higher rates of economic growth and ensuring its sustainability. The
World Bank's Global Economic Outlook report says that strong global
economic growth means that most of the world's working-age population is
employed. At the same time, young people make up 25 percent of the working
population in the world, but 47 percent of the unemployed [2]. This indicates
that in order to ensure the sustainable growth of any state, the solution of the
issue of youth employment should be identified among the priorities.

The analysis of economic sources showed the presence of different
author's assumptions on the problems of economic growth and employment.
For example, economic growth occurs when economic entities are able to
produce goods and services with increasing efficiency. According to Adam
Naes: "When a whole group of economic entities can produce goods and
services more efficiently, this is called economic growth" [3]. An individual
worker is more productive and worth more when he can more efficiently turn
resources into valuable goods and services. This means that the economy
must have the best tools and equipment to ensure real productivity, namely
the means of production, greater specialization and labor skills of working
people.

The macroeconomic features of a country's development and the policies
corresponding to such development, as studies show, can have a significant
impact on employment. This interaction between them is a relatively less
studied area of research, especially in the context of developing countries.
There are certain doubts about the traditional framework of macroeconomic
policy, where its main role is to ensure stability, which is expected to ensure
sustainable economic growth and employment [5]. One of the reasons for this
lies in the representation of the role of such a policy.

Similar views regarding different countries are expressed in a number of
foreign publications, for example, in the World Bank's World Development
Report on Jobs [6], the World Bank's Strategy in the Field of Social Protection
and Labor for 2012-2022 ‘“Increasing sustainability, expanding
opportunities”. Concept note [7], in the author's research G.Weeks [8], I
Iyanatul and A. Chowdhury [9], D. Kucera [10], etc.

The main lesson of research conducted for more than half a century in
the world in the field of development, according to Adams S. [11], Ravallion M.
and Chen S. [12], is that economic growth is the most effective way to "pull
people out of poverty and achieve their broader goals for a better life." The
estimates given by these authors show that a 10 percent increase in the
average income in the country will reduce the poverty level by 20-30 percent.
On average, a one percent increase in per capita income reduces poverty by
1.7%. Therefore, the constant maintenance of a certain level of employment in
the economy is not an easy task, especially in the manifestation of certain
crisis phenomena. It is for these reasons that developing countries are trying
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to reduce the consequences of such recessions by economic measures and
pursue a balanced macroeconomic policy. This was confirmed in the measures
taken regarding the recent coronavirus pandemic.

Sound macroeconomic policies in developing countries are an important
factor determining the stability of the labor market, and are very effective in
preventing a reduction in employment during economic downturns. At the
same time, recent published studies on developing countries [13] indicate that
the relationship between economic growth, inflation and budget deficits does
not always support the generally accepted framework. None of the links —
that is, between stability and growth, as well as between growth and
employment - is automatic. Although stability is necessary for growth, it does
not guarantee that growth will follow, much less sustainable growth.

In addition, the relationship between economic growth and employment
is also not invariant. According to A.R. Khan [14], similar growth may be
associated with different results in terms of employment. One of the reasons
for such differences may be the nature of growth, which, in turn, is influenced
by macroeconomic and sectorial policies.

A study of published works by various authors has shown that today
there are a significant number of definitions of employment. In Uzbekistan,
the economic content of employment is expressed in its definition given in
paragraph 1 of Article 4 of the Law of the Republic of Uzbekistan "On
Employment” (the Law), and is implemented in the economy in the main
socio-economic forms through the sale by an employee of his labor force to
the owner of the means of production, or through entrepreneurial activity.
The Law establishes that "employment is an activity of citizens that is not
prohibited by law, related to the satisfaction of their personal and social
needs, bringing them earnings (labor income)" [15].

Over the past decade, practical activities in the field of employment in
conditions of sustainable growth have acquired a global scale and play an
extremely important role in overcoming the consequences of the coronavirus
pandemic, which deserves further analytical research and knowledge
exchange on this issue.

Research methodology

Methods of data grouping, analysis and systematic analysis, comparison
and expert evaluation were used effectively in the preparation of the scientific
article. In addition, monographic observation and analysis of its results were
studied.

Analysis and results

At the present stage of social development, the relationship between the
state of employment and macroeconomic features and sustainable growth is
increasing. In practice, there are the following levels of movement of
economic dynamics: firstly, economic growth is a progressive movement of
the economy, its improvement and development; secondly, an economic
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decline characterizes a drop in the level of production volumes, a violation of
proportions in reproduction, loss of market ties, which leads to an imbalance
of the entire economic system.

The change in the directions of the dynamics of economic growth is the
basis influencing the change in employment, which is one of the main
macroeconomic indicators. It is comparable in importance to such socio-
economic indicators as GDP, price level, real monetary income, etc. With the
growth of employment, GDP production increases, real prerequisites for
expanded reproduction and social life are created.

The most common indicators representing various aspects of economic
growth are: GDP (annual growth, %), GDP per capita, imports of goods and
services (% of GDP), inflation, total reserves (including gold). Low inflation,
export orientation and small taxes on labor can affect employment, or more
specifically, the number of jobs that are created due to growth. At the same
time, structural factors, such as the balance of the economy between
agriculture, production and services, are also important. In the table. 2 shows
the indicators characterizing the growth of the economy and employment.

Table 1 - Indicators characterizing the economic growth of

Uzbekistan, growth rates in % compared to the previous year
Index 2017 2018 2019 2020 2021y.
y: y: y: y:

GDP 104,4 105,4 105,7 101,9 107,4
GDP deflator 119,1 127,0 117,9 111,6 113,6
Inflation rate (increase compared to the 14,4 14,3 15,2 11,1 10,0
previous year)

Industrial products 105,2 110,8 105,0 100,9 108,8
Consumer goods 106,7 114,7 110,3 105,7 113,9
Agriculture, forestry and fisheries 101,2 100,3 103,1 102,9 104,0
Investments in fixed assets 119,4 129,9 138,1 95,6 102,9
Construction works 106,0 114,3 122,9 109,5 106,8
Retail turnover 101,9 106,5 109,1 105,7 113,2
Market Services Provided 110,7 108,9 113,2 103,0 119,5
Export 103,8 111,4 124,8 86,5 110,0
Import 115,4 138,7 125,0 87,1 120,4

Source: compiled by the author.

Stable economic growth has been observed in Uzbekistan in recent years,
characterized by a 2.3-fold increase in the physical volume of GDP in 2017-
2021. In 2021, compared to 2020, this figure increased by 7.4% to 734.6
trillion. sum, where the largest contribution was made by the industry, which
provided an increase of 8.8%. Also, the growth rate of the economy in 2021
was provided due to the received volumes of construction works by 106.8%,
the rendered market services by 119.5% and the agriculture, forestry and
fisheries industries by 104%. Economic growth at this level is the highest
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since 2016 (+5.9%), and is partly technically due to the "low base" of the
previous year associated with the consequences of the coronavirus pandemic.
Meanwhile, the inflation rate showed a decrease of 1.1 percentage points
compared to 2020.

Economic growth, which is accompanied by job generation, is a common
and necessary prerequisite for achieving rational employment and reducing
unemployment. The subject of the analysis of economic development from the
point of view of employment is an assessment of the extent to which economic
growth satisfies the need to increase the number of jobs and increase labor
productivity (income), which must be carried out in the sectoral context for a
more meaningful study.

Employment opportunity refers to the ability of people to adequately
perform work in the workplace, in the current and future time, inside and
outside the current organization. The ability to keep or find a job may depend
on the characteristics of the labor market and people, their abilities, skills and
knowledge. In order not to lose their skills and maintain employment, it is
important for an economically active person to constantly develop and update
their professional level and experience. Therefore, the country needs to
pursue a policy aimed at improving the quality of the workforce. Special
emphasis should be placed on the formation of highly qualified personnel.

Employment opportunities are directly affected by the attractiveness of
individual specialties for the internal and external labor market, which is
important for stable employment. To date, more than 55% of vacant jobs in
state institutions of Uzbekistan require higher education from applicants, and
in the private sector, the main requirement is work experience. For example,
in large companies, more than 60% of vacant jobs require higher education, in
small enterprises only 5%. Only 18% of young people entering the labor
market for the first time have a higher education [17].

Studies show that economic growth increases the number of jobs and
their quality. This is especially true for the poor and vulnerable segments of
the population. However, it implies only the initial condition for the growth of
productive employment. Therefore, the rate of economic growth is the highest
level or "shelf" in this process. Within it, employment growth and labor
productivity can occur.

At the same time, the structure or nature of growth is particularly
relevant, since the impact of economic growth on employment depends,
firstly, on its pace, secondly, on the degree of transformation of productive
jobs by it, and thirdly, on a number of factors of job creation, including the
sectoral structure of growth and the capital intensity of the growth of
individual sectors.

The creation of jobs and employment of the population remains an
urgent direction and the main challenge for the development of the republic,
as one of the factors to this is the demographic situation that exists today,
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which shows a trend towards population growth at a stable pace. During the
period from 2010 to 2021, the population increased by 5435.5 thousand
people. The number of permanent population of working age increased from
17379.2 (2010) to 20226.8 thousand people (2021) or by 2847.6 thousand
people, and the density increased from 54.6 to 78.6 the number of inhabitants
per 1 sq. km.

The reforms of the republic's economy and the implementation of
program measures for the development of the labor market and directions for
job creation contributed to the fact that the number of employed people
increased from 11.6 million people (2010) to 13.5 million people (2021),
almost 1.2 times (Fig. 1).

Simultaneously, the link between sustainable growth and employment
lies not only in the jobs created by the growth in the number of jobs, but also
in their types. This is due to the risks associated with the fact that the number
of jobs, along with the growth of the formal sector, is also increasing in the
informal ones. However, there is an opinion that informal employment is still
better than its absence, but in many respects inferior to formal employment.

In addition, in practice, there is an opinion that informal employment
should be a legitimate alternative that promotes the development of
entrepreneurial ambitions, and not be considered as being infringed by the
analogue of the formal sector. The combination of these two views in the near
future may become actively developed in most developing countries.
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Fig. 1 - Development of the labor market in Uzbekistan, thousand
people

Source: Compiled according to the State Statistics Committee of the Republic of
Uzbekistan.
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In Uzbekistan, the employment structure shows an increase in those
employed in the official sector of the economy and a decrease in employment
in the informal sector. According to the Ministry of Employment and Labor
Relations of the Republic of Uzbekistan, the informal sector in which women
are employed decreased from 27.1% (2018) to 24.3% (2021) of the total
number of employed (without the agricultural sector), and for men, on the
contrary, increased from 40.5% to 46.4%.

In the report "Diagnostics of decent work", ILO experts [18] expressed
the opinion that the reduction in the growth of indicators related to
employment should be alarming. The inclusion of the aspects of employment
and decent work in the economic growth policy contributes to the maximum
dissemination of the results of growth to the entire population, ensuring its
sustainable and inclusive nature.

It is important for the sustainability of economic growth in the medium
and long term to determine to what extent economic growth is associated
with productive transformation [18]. As a rule, useful information about the
results of sustainable economic growth can be provided by certain dynamic
indicators, measured by the ability of the economy to create sufficient
opportunities for employment. Such indicators include the unemployment
rate, the share of employed in the total population, the level of economic
activity of the population (Table 2).

Table 2 - Indicators for measuring the ability of the economy in
providing employment, %

Indicator 2017y. 2018y. 2019y. 2020y. 2021y.
Unemployment rate 5,8 9,3 9,0 10,5 9,6
Employment rate 69,2 67,4 68,1 66,0 66,9
The level of economic activity of the
population

73,5 74,3 75,0 73,8 74,1
Percentage of permanent working-age 60,3 59,8 59,2 58,6 57,9
population in relation to the total
population

Source: compiled by the author according to the data of the Ministry of Employment
and Labor Relations of the Republic of Uzbekistan.

Studies of foreign sources have revealed an uneven distribution of
income in conditions of low economic growth. Thus, income inequality has
increased in most countries and the poverty rate is declining too slowly. In
addition, there is an increasing polarization of wages against the background
of an increase in the proportion of people with low wages, as well as a trend in
which gender differences in wages are decreasing too slowly.
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Today, employment in Uzbekistan characterizes various forms of
participation of the able-bodied population in public activities with the receipt
of appropriate income. The share of the permanent population of working age
in relation to the total population in 2021 was 57.9%, and the level of
economic activity of the population has increased over the past five years
from 73.5% to 74.1%.

As a rule, in addition to increasing the number of jobs, one of the factors
is an increase in labor productivity, as well as the level of income from
employment, which in turn activates consumer spending of the population. In
Uzbekistan, over the past five years, the total income of the population has
increased 2.2 times, and per capita - 2 times. The real total income per capita
within the country in 2021 increased by 9.9%. This is a record high growth
rate of real total income since 2014. In the period from 2014 to 2019, the
average growth rate was 6.3%.

Wages also have a stable growth, characterized by an increase of 2.4
times over the past period. The average monthly nominal accrued salary in
2021 increased by 16.2% (+14.8% in 2020). Wage growth occurred against
the background of an increase in the minimum wage last year, first to 747
thousand, and then to 822 thousand soums. Thus, the possibility of
employment of the population is a vital and necessary condition for the
growth of the national labor force and the welfare of society.

It should be noted that consumer spending is a component that turns out
to be among the most influential on the country's GDP. If consumers do not
spend the money earned from their labor to purchase goods and services, and
enterprises do not invest in capital and labor, do not try to expand their
production capacities to increase the production of goods and products to
meet consumer demand, then the current trend leads to a slowdown in
economic growth and an increase in unemployment. All this creates
conditions for an economic downturn.

Let's consider some aspects of the impact on employment of monetary
policy, fiscal policy and fiscal space that ensure macroeconomic growth. There
are few statistics characterizing these aspects of development in Uzbekistan in
2021. For example, monetary conditions remained stable, and the rate of the
Central Bank of the Republic of Uzbekistan remained at 14% throughout
2021. The slowing dynamics of consumer price growth in the country
contributed to the preservation of the rate. Thus, annual inflation slowed from
11.1% in 2020 to 10.0% in 2021. Against the background of growing
geopolitical tensions and uncertainty in foreign economic conditions, but in
order to ensure macroeconomic and financial stability in the country, the
basic rate has increased to 17% per annum. The loan portfolio of commercial
banks in 2021 increased by 17.8% (30.9% in 2020) to 326 trillion soums or
$30.8 billion.
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Research has revealed one problem. The point is that the key point of
monetary policy implemented in any state is the question of whether the
central bank has the goal of providing employment. As world experience
shows, there is a certain difference between developed and developing
countries in this regard. Employment in many developed countries (USA,
Australia and European countries) is a legally fixed goal along with price
stability [19]. Unlike developed countries, this is not the case in developing
countries. Moreover, the number of countries paying special attention only (or
mostly) to inflation is growing. However, there are very few programs and
actions in terms of systematically developed policies aimed at ensuring
employment.

Furthermore, the growth of domestic demand in China and India, for
example, was driven by lending [20]. In China, the growth of consumption
stimulated by subsidies led to an intensive recovery in employment, and in
India, the same boom in consumer demand, financed by credit, is cited as a
factor that allowed to increase the production of capital-intensive goods and
their share in total industrial production. Other examples of subsidies
provided through various schemes are given in foreign publications,
including: for capital investments, for an interest rate and a capital subsidy
linked to a loan for technological modernization of small enterprises in
industries.

Fiscal policy to ensure employment operates mainly at the expense of
taxes, government spending and subsidies. Due to its impact on economic
activity, it can have important implications for employment. If economic
growth is linked to job creation, then fiscal policies that stimulate economic
growth can also have a positive impact on employment.

Fiscal policy is being adjusted to provide additional support to sectors of
the economy with higher employment potential. Also, government spending,
especially investments in infrastructure and social sectors such as health,
education and skills development, can contribute to job creation directly and
indirectly.

It should be noted that some foreign authors [21, 22] pointed to two
reasons for the weak effect of a financial instrument on employment. Firstly, it
will take quite a long time (about six months) for the money from the tax cuts
to get into the hands of consumers. Secondly, those who pay taxes are not so
poor that they start spending money at a discount immediately after receiving
them.

On the other hand, according to estimates [23], the consumption
multipliers for tax cuts and unemployment benefits ten years ago were 1.22
and 1.61 US dollars. Every dollar paid through tax cuts created additional
demand in the amount of $1.22, and the same amount spent on
unemployment benefits creates additional demand in the amount of $1.61.
Based on this, let's assume that strengthening unemployment benefits, for
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example, by extending the validity of unemployment benefits, can become an
even more effective measure.
Conclusion

The systematization of approaches to the study of economic growth and
employment is carried out and the evolution of conceptual approaches of
scientific economic schools to the study is considered. In order to judge their
relationship, an analysis of the features and current state of economic growth
and employment development was carried out, through which models and
conceptual approaches their evolutionary formation passed.

Using the positions of domestic and foreign authors, the links between
stability and growth, growth and employment are presented, as well as to
what extent economic growth satisfies the need to increase the number of
jobs and increase labor productivity. The world practice of developing
theoretical and practical approaches to ensuring sustainable growth and
employment has shown that developed and developing countries have
produced a significant amount of research and gained knowledge, from which
individual countries have now been able to draw pragmatic lessons. We are
talking about which policy is likely to work better in certain economic and
social conditions, and how the employment sphere will affect this.

The study of the analysis of the impact of sustained economic growth on
employment of the population allowed us to highlight the following key
points: firstly, during a period of sustained economic growth, there is a
parallel coincidence of GDP growth rates and employment growth rates;
secondly, during the peak of economic growth, there is a maximum lag in
employment growth rates from the growth rates of production, with
characteristic voluntary unemployment; thirdly, during the period of
deterioration of economic growth, there is an excess of GDP growth over the
rate of decline in employment, since there are forms of incomplete, hidden,
secondary employment, self-employment, where forced unemployment is
characteristic.

Uzbekistan has established strong organizational and legal foundations
for sustainable economic growth. Against the background of the crisis
phenomena after the coronavirus pandemic, an integrated approach to the
implementation of economic and social programs in our country allows us to
ensure sustained high rates of economic growth and the effectiveness of social
policy.

Economic growth is ensured by:

- creating jobs and ensuring employment of the population;

- commissioning new facilities;

- modernization, re-equipment and fuller use of existing production
capacities;

- accelerated development of small businesses, including individual and
family entrepreneurship, farms and dehkan farms;
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- increasing the possibilities of home-based forms of work.

The analysis of a number of key issues covering trends in employment in
the republic, the growth of total incomes, wage dynamics, as well as certain
aspects of the impact of macroeconomic policy on employment is carried out.

Thus, employment is among the priorities of state policy, it is a kind of
indicator by which one can judge national well-being, the effectiveness of the
chosen course of reforms, their attractiveness to the population. In this
regard, it is necessary to further study the theoretical and practical issues of
ensuring employment and the impact on this process of conditions that
ensure sustainable economic growth, in order to develop development
directions that take into account their interrelationships.
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PAXBAP AEJIJIAPHUHT “XAET JABOMHU/IA TA'BJIUM OJIUALL”
TAMOWHJIN ACOCU/IA BOLLKAPYB KOMINETEHLMAJIAPUHU
PUBOJ/IAHTHUPUIII

XangapoBa KaBoxypa AKGapoBHaA

Y36exucmon Pecny6aukacu Ilpezudenmu xy3ypudazu
Adasaam 6owkapysu Akademusicu cmaxcép-madKuKomuucu

AHHOTanua. Maskyp MakoJia/Jia paxoap aéjaapHUHT “XaéT JaBOMU/JA Ta'bJIUM OJauIl”
TaMOMUJIM acocuZia GOIIKAPYB KOMIIETEHIMSJIapU PUBOXJIAHTUPHUII Macajajp TaxJIUJI
KWJIMHTaH, aH'baHaBUM TabJHUM Ba “XaéT JaBOMHJA TabJUM OJUII” MOAeNU[a TabJUM
XU3MaTJ/JapHu KyJaMyd Ba MasMyHU épuTuirad. lllyHUHT ek, Uilia MyBoQaKKHUSATrA 3PHIL
Y4YH Kepak OyJiraH KOMIIETEHJHUK Ba KOMIIeTeHIIMsJIap paxbap é/iap/a MaK/JIJIaHTUPHUIL
y4yH 3apyp Oy/raH ycy/jJiap Ba BocuTajJap TacHU]JAHTaH, XaMjJla Mas3Kyp COXaHH
PUBOXKJIAHTUPUII O6YKYa TakJU Ba TaBCUsLJIAp UILJIA6 YUKUJITaH.

Kamut cysnap. Pax6ap aénnap, “Xaért pgaBoMuja TabJuM oJull’, GOLIKApPYB
KOMIIETEHIMAAPH, Y3JYKCU3 TabJUM, aHbaHaBHUU TabJAWUM, KaTTajap Y4yH TabJuM,
OOILKApPyB MaX0paTH, TA'bJUM XU3MaTJIApH.

AHHOTanuA. B 1aHHOM cTaThe aHAIM3UPYIOTCS BOMPOCHI Pa3BUTHSA YIIPaBJIeHUYECKUX
KOMIIeTeHI[MH KeHI[MH-PYKOBOAUTE/IEH HA OCHOBE MPUHIIMIA «00y4eHHe Ha POTKeHUH
BCell KM3HU», OCBelLlaeTcs 00beM U CoJep)kaHHe 00pa3oBaTesIbHBIX YCJAYyr B paMKax
TPaJULIMOHHOr0 06pa30BaHUs U MOJIE/IU «00y4YeHHe Ha IPOTShHKeHUHU BCel )XU3HU». Takke
KJIacCUQUUUPYIOTCS MeTOJbl M HHCTPYMEHTBI, HeoOXoJuMble JJs1 (GOPMHUPOBAHHUS
KOMIIETEHI[MHA U KOMIIETEHI[MH, He06X0AMMBIX /IJIsl yCcliexa B paboTe, U pa3pabaThIBAIOTCSA
npeJIoXKeH!s U PeKOMEeH/JallH [0 Pa3BUTHIO IaHHOU 06J1aCTH.

KinioueBbie cioBa. XKeHIUHBI-IUAEPH], HEMPEPBIBHOE 00y4YeHHE, yIpaBJeHYECKUE
KOMIIeTEHI[MH, HellpepbiBHOEe 06pa3oBaHUe, TPaJULMOHHOE 00pa3oBaHHe, 06pa3oBaHHUe
JUUIS B3pOCJIbIX, YIIpaBJIeHYeCKHe HaBbIKH, 00pa3oBaTeJIbHbIE YCIYTH.

Abstract. This article analyzes the issues of management competence development of
women leaders based on the principle of "lifelong learning”, the scope and content of
educational services in the traditional education and "Lifelong learning”" model is
highlighted. Also, methods and tools necessary for the formation of competences and
competences necessary for success in work are classified, and proposals and
recommendations for the development of this field are developed.

Keywords. Women leaders, lifelong learning, management competencies, continuing
education, traditional education, adult education, management skills, education services.

Kupuin

['oGasialmyB LIapoUTHJA JaBJiaT Ba »KaMUST OOLIKAPYBUHUHI Oapya
O6VFUHHUAA OyJIaéTraH y3rapuiuiap paxoap KajapJap, Iy »KyMJiaJiaH 601IKapyB
daosMgaTHa MULUIAETraH paxbap aésap oJiaura KaTtop BasudasiapHU
KyUMoKJa. Maskyp BasudasapHd TYFfpd Ba caMapasd Oaxapuul y3
HaBOaTHJA Mas3Kyp COXaJlard KOMIIETEHIMsJIapHU SXIIK Y3JallTUPUIIHU
TaKa30 3TaAu. MabjlyMKH, paxoap aé/iapa 601KapyB KOMIeTeHIUsJIApUHU
IIAKJ/JIAHUIIM Ba PUBOXJIAHUIIN YJAPHUHT MXKTUMOUK-UKTUCOAUM, CUECUU
$ao/IMTMHU  OIIMPUIL  OWJIaH OWpra yJapHUHT [JaBJjaT Ba KaMUSAT
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O60lKayBUJAaru poJivHU omupaju. llyHUHr y4yyHr xam pecnyoJiMKaMu3/a
paxo6ap aéJyIapuHMu OOoIIKapyB KOMIIETEHLIUSIJITADUHHU MyHTa3a0b
PUBOXKJIAHTUPHUO OOPUII TU3SUMUHHU KOPUU 3TUI, yJIapHU «XaéT JaBOMU/A
Ta'bJIUM OJIMLI» TAMOMUJM acoCHUa Y3JyKCU3 MaJlakKaCHHU OLIMPUO Gopull
MaKcajra MyBoQUK,

ByryHru KyHza pax6ap aésapaa oMb OopuiaéTraH CHUECATHUHT
axaMUATH, Iy UYHAIUII[A Y3TapyuLLIap IapoOUTHAa MUJIJIMK KOHYHYUJIMKAA
KabyJl KWJIMHIaH HOPMAaTHUB-XYKYKUH Xy»@oKaTJaap 6yduya Ha3apuil 6UJIMM Ba
aMa/JIMi KyHUKMaJIJapUHU LIAK/UVIAHTUPUII OpPKAJU yJAapHU WXKTUMOUWM-
cvécui GaoJIJIMTHHU OLIMPHUIL, YJIapHU OOIIKAapyB (PaoJIMATHUrA KEHT >KaJb
3TUII [,0J13ap6 BazudJiapAaH 6MpU XUCcOOJIaHAAY.

V36exucron Pecny6iukacu [pesugeHTHHUHT 2019 iU 6 ceHTAGpAArU
«[lpodpeccuoHan TabJUM THU3UMHUHU $HAJla TAaKOMMWJUIALITUPUILTA OOUP
Kylu¥M4ya 4Yopa-Taaoupsap TyFpucuaa» I[Id-5812 dapmonuga “Xaét
JlaBOMU/JIa TabJIUM OJIMII® TaMOWHWUJIMA acoCUJia KOJUJIEX Ba TEXHUKyMJIapAa
KaJipJlapHu 2 HWWraya Myjajaat/a KyHAY3TH, Ke4KH Ba CUPTKUA TabJUM
aK/Japuaa KajapJap TahépJsaml 6yuuda Basudasiap OejrdjaaHraH 6yJiuo,
yJap/la TeTrviliyd Kacbjap 6yirhya KoMMeTeHLUsJap MaK/AJIaHTUPUJIUIIN
MakKcaj, KuiauHraH. lllyHgaH keaub6 4MKWO, TyMaH Japaxacuga ¢aosusT
KypcaTaéTradH pax0ap aéJyuiap y4yH KOJIJIeXK Ba TeXHUKyMJapAa JOUMHU
MaJlaKa OIIMPHUII KyHJAapu OUP OiJla MKKU KYHJHUK MaxCyC YKyBJap TallKWJI
KWIMIL, yJAapHU KacOuhd Ba OomKapyB GaoJuATH caMapafopJIMTUHU
Ta'bMUHJIAUU.

XXI acp 6uauM, ax60pOT Ba KOMMYHHUKalUSJap acpu, TEXHOJIOTUK
TapaKKUETHUHT >KaJlaJl PUBOXKJIAHUIIK OWJIaH aXpasiub TypajuraH JaBp.
JpTaHry Kacbsap OYTryHTrM TabJUM THU3UMH/JAH Kypa KYNpPOK KYHHKMa Ba
OMJIMMJIapHU Tasab KuaaAy. by BoKeJMK MaMJakaT/JaapAaH >XKaMUSTHUHT
6apya ab3oJsapura (EMKAaH KaTbUW Ha3ap) OYTyHIU Te3 y3rapyub 6opaéTraH
JlyHEé MyaMMOJIapDMHW €eHTUIll UMKOHWHM OepajuraH IyHAaul OWJUM Ba
KYHUKMaJIapHU 3rajllalll MMKOHUSITUHU OepUll Y4YyH Y3JYKCU3 Ta'bJUMHU
parbaT/laHTUpaJUraH caMapajyd MUJUJIMA TabJdM THU3UMHUHU SIPaTUIIHU
TaJ1ab KUJIaaH.

MagB3yra ouj, afa0MEeT/IapH TaX,IUJIU

Maskyp WyHa/Miia KaToOp XOPHXK/IUK Ba MaxX/IJIMKM OJIMMJIAPp TaAKUKOT
Ba U3JIaHULJIAp oKb 60praH. 2KyMmiazaaH, ém TaAKUKoTYWIapaH ['yicanam
XacanoBa “EBpoma, Amepuka xamga Ocué (Anonuss Ba Kanyouit Kopes
JlaBJiaTJIapy) TabJUM MOJEJ/UVIAPUHUHT “XaéT JaBOMHUAA TabJdM OJMII’
NPUHIUIU Ba KMECUW TaxJUJIMU acocupa lllapk MeHTa/iuTeTUra xoc 6yJraH
Ma’bHaBHUM MyKaMMaJIJIMK, >KaMUST Ba Kax0H MUKECH/IA JIMJIepJMKKa OyJiraH
MaKCaJlHU TaTOUK ITUIl OpPKaJU TabJIUMHU PUBOKJIAHTUPUIIHUHT
KOHIENTya/l XyCycUsiTapu’HU ypraHraH[l]. JlekuH TagkKuKoTAa paxoap
KaJipJiap, XXymJaZaH 60mKapyB $aosusATH/AA paxoap aé/VIapHUHT Y3JIYKCH3
MaJlaKaCUHW  OIUMPHILI, YJApPHUHI  OOLIKApyB  KMIIeTEHLUSAJApPUHU
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PBUOXKJIAHTUPHUIL OOpacua TaxJUJUKA Ba TaHKUJAUW EHJAUIYyBHU amaJjira
olIMpMaraH.

AHIIMAIUK KOHCYJbTAaHT BeHOu ApHOoab0 “WXXTUMOUM Macaja - XaéT
JlaBOMU/Ia TA'bJIMM OJIMII KOHILENUACA KOHYHU. By KOHYH KaOyJ1 KUJIMHHUILIN
Ta'bJUM TYpJIAPpUHU cUdaTra HyHAJITUPULI, XaJKHUHT QAOJJIMTUHU BYXKyAra
KeJTUPULI, TypJUd KaacCuPUKaLUg-MaxopaTra 3ra Kacbh 3srajJapuHUHT
JlapakaJlapyuHU aHUKJalra oau6 keaaau” neb tabkuanaunau [2]. Uy ypunaa
“XaJIKHUHT (aO0JIJIMTUHU BYXKYATra KEJTUPUII® XOTUH-KU3JIapHU WKTUMOHWM-
cMécui (aAOJUIMTMHU OLIMpULI, yJapZa OOIIKAapyB KOMIIETEHUUSJIapUHU
IIAK/JIAHTUPHULI OpPKAJW pax0apJ/MK JaBO3UMJIapUra Xajab 3THULI OpKaJIU
amMasira OWWpUIl OWJaH U30XJJAlIMMHA3 MYMKHH. XOTHUH-KU3JIAPHUHT
WXKTUMOUK-CUECUN (AOJIJIUTH, YJIAaPHU OOLIKAPYB Ga0JUATHAA UIITUPOKHUHU
KeHrauly reH/iep TeHIJIMTUHU Ta¥bMUHJIAIl OMUJIU cadaTUja Kapalaiu.

V36ekucron Pecny6nkacu Basupiaap MaxkamacuHuHrT 2021 iun 26
deBpangaru 106 - con “llpodeccroHan TabJUM MyaccacaJapUHUHT
OOIIKapyB xaMmJa MeAaror KaApJapUHU KaWTa TaWépJall Ba MaJlaKaCHHU
OIIMPHUII THU3MMHUHHU fH3JAa TAKOMWJIAIITUPULI  4Yopa-TafoupJapu
TyFpucnaa” ru Kapopuga “Xaét paBomuga TabjJuM OJMIL” TaMOWWIN
acocyuJla O0IKApyB xam/la NeJaror KaJpJapHUHT Y3JyKCU3 MaJlaKaCUHHU
OLUMPHUI, TABJIUMHUHT MakKcaJy, Basudasapy, MasMyHHUJaH KeJub YUKKaH
X0J1/1a YKYB >Kapa€éHUHM TAUIKWJ KWJIULI, OOLIKApyB Ba MeJaror KaJpJapHu
KalTa TaWépJsall Ba Y3JyKCA3 MaJlaKaCUHHA OIIMPHUII Y4YyH TabJUM
JlaCTypJlapvHY WHHOBALMOH EHJAllyBJIap acoCU/ia JOUMMUK SHTUJIab 6opuLl
MacaJjiaJiapy yCTyBOp Ba3uda 3TUO GeJiruiaH/Iu.

[Ipodeccop 3.XymoitbeaueB Ba C.AuypoBasiap “npodeccuoHas TabJauM
Myaccacajapy pax6ap Ba IeAaror KaJpJapUHUHI MasJlaKaCMHM OUIMpULIJa
3aMOHaBUM TEXHOJIOTHUSJIAPHU KOPUW KUJIMIL, MajJlaKa OLIHMPHUILLA MYKOOHUJI
Ba MYCTAaKWJ TabJUM IIAK/JJAPUHUA >KOPUW ISTUUIHUHT WJIMHUU-YCIyOUU
acoc/JapyHM  TAKOMW/UIAIITUPUIL,  MaJlaka  OLWIMPUII  >KApaéHUHU
paKaMJIalITUPUIL, TUHIJIOBYWIAP YYYH KyJau Tab/JuM IaTGopMaslapuHU
spaTHIIl Ba JIOUMU U paBuia naTpopma CTPYKTYpacHuHU
TaKOMUJLJIAIITUPUO GOpUIll I03UM” [1e6 TabKua1auu [3].

Byrynru kyHzaa “XaéTt gaBoMuJa TabJUM OJIUIIS TaMOWWJIUA TapFrub
KWIKII Ba TaJl0OMK KHWJMII acoCaH NeAaroruk, XycycaH, MakTab TabJWMU
coxacuja Ky3ra  TallIaHaJu. Pax6ap aéJJIIapHU OOLIKApyB
KOMIIeTEHIMSIJIAPHU V3JYKCU3 OLIMPHUO OOpHII 6Gopacua Maxcyc JacTyp €KU
ajloxyAa TapTub6 OejqrvjaHMaraHjJuru 6ouc Oy OGopajga amaJjra
OLIMPUJIAETTAH UIJIAP TU3UMJIM paBULIJA TALIKWJI 3TUAMasasnAy. Hatmxkaza
XyayJaaapiard 6omkapyB OyFMHHUAA GaoJMAT KypcaTaéTraH paxbap
Ka/ZipJlapHU OOUIKAapyB KOMIIETEHLMSIJIApUHU MYHTa3aM OIIMPUO OGopuLIra
bTUO0P KapaTUJIMasI/IH.

Poccusanuk taakukotuuaap O.3eseHoBa Ba H.CeBacTtbsiHoBasap “Kyn
MWUJIATJA  TAWIKWJIOTJapAa KOMIETEHUUSAJIApHA WAK/UIAHTUPULI Ba
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PUBOXKJIAHTUPHUIIL® HOMJU VKyB KyJJaHMacuja TallKWJIOT y4yH 3apyp
Oy/araH pecypclapHM TOMNHUIN, yJapAaH ¢ouAaJaHUIl Y4yH XoAUMJap/a
acocMd Ba €TaKyd KOMIIETEHIMSAJIApDHU PHUBOXJIAHTHUPHUIL OOIIKAPYB
daosMdaTHIa 3aMOHABUM E€HJAIIYBJIAPHU TaJ0WK 3TUII UMKOHUATH Gepaju
e6 TabKkuanauaap [4]. By ypuHJaa TagKUKOTYMIAp XOAWMJIAPHUHHT, 1Y
)KyMJIaJlaH paxbap aéJyIapHUHT OOLIKApyB COXACUJAard KOMIETEHTJIUTH
YJIAPHUHT OOUIKAPYB KOMIETEHUUSJAPUHUHT (JIUJEPJUK, TU3UMJIMU TaxJIUJI,
Kapop KabOysJ KW/HWI, CTpaTeruKk pexajallTUPHIL, Y3rapuillJapHU
OOLIKApWII, PUCKJIAPHA Ba HHU30JAapHA OOIIKAapUIl Ba  XaKaso)
y3JIaUITUPTaHJUTA Ba yJjapJaH ¢oijasaHa OJUIl KOOWJUSTUTA 3rajviru
OMJIaH U30XJIaHA/IH.

[Tonpwanuk osumiaap JI.Cuenkuuy, A. fABop, b.CarikueBuu Ba K.
AraTajiap MHCOH pecnypcJapyvHUA KOMIIETEHIUsJIap acocuja OOIKapull Ba
“XaéTt gaBoMHA TabJHAM OJIMII TaMOWWJIMHUHI HCTUKOOJJIapU Xycycuja
bUKp OPUTUILIMO, ENIMK JaBpJAa OJIMHFAH OWJMM Ba KyHHUKMasap XaéT
JlaBOMHUJA caMapasd (aoJIMAT KypCaTHIl Y4YyH eTapJiyd 3MACJWrd OYHUHT
Y4yH, Y3YJYKCHU3, TbHU XAET AaBOMUJA Ta'bJUM OJIMII  TaMOWHWJIH acoCHUA
JIOUMUMU MaJlakaJlJapuH{ OIIMPUO, yJapJla 3aMOH TaJjlabJjapyd acocuja
KYHUKMaJIapHU MAK/IJIAHTUPHUII MYXUM Jeb TabKuadamaau [5].

ByryHIrM KyH/Ja Y306eKHCTOHJA XaM Kafpjap Talépsam XaJkapo
Tajabura MyBOOQHUK KYHAY3Td, KEYKU Ba CUPTKM TabJUM lIaK/JJapuia
MaJiaKa OUIMPUUI Ba Kacbra ara 6y/MII TU3WMH KOPUM 3TUIMOJA. JIeKuH Oy
dakaT 01Ul TabJIUM TU3MMra TEeTUULIXA O6YIUO, paxbap KaapJap TaWépJall
6yiur4ya MacbhbyJ TAlIKUJIOT Ba UAopasiapja 6y 6opajsa XxapakaT/ap eTapJjuya
aMaJira OlIMPUJIAETIaHU UK.

TagKUKOT MeTOJ0/I0T'USACH

TaIKHKOTHUHT METO/I0JIOTUK aCOCMHH paxbap aéJJIapHUHT “XaéT
JlaBOMH/JIa TA'bJUM OJIUII’ TaMOWUJINU acocHia O0IIKAPYB KOMIIeTeHIUSAIapH
PHUBOXKJIAHTUPHUIITHUHT UJIMHH-HA3apUi acocjapH, COLMOJITHS BA MEHEXKMEHT
baHUHUHT (yHAAMeHTa/l KOHYHUATJApH, paxdap aéJIapHUHT OOLIKapyB
KOMIIETeHLMSIJIApU PUBOMXJIAHTHUPHIITA JOUP TAAKUKOT OJIUO 6OpTraH XOPHK
Ba Y36eKHCTOH/IMK OJUMJAp TaAKUKOT MIIJIApH Ba M3JIAHUILIAPH TAIIKHII
KWJIa Y.

Ma3kyp TaAKUKOT JKapaéHWJa TU3UMJIM TaxJIUJI, HHCTUTYIHOHAJ
TaxJIWJ, KOHTEHT TaxJiuJ, QYHKIMOHAJ TaXJ/IWJ, KHECUM TaxJIWJI, aHa/JI13 Ba
CUHTE3 KabHu WIMHHU TaAKUKOT yCyJIapuaaH GougamaHUuMIu.

TagKUKOT HaTW)XaJIJapHUHT aMa/Idi axaMUsTH pax0ap aéJJIapHUHT
O60ILIKAapyB KOMIIETEHLIMSAJIApPU PUBOXKJIAHTUPUIIAA, “XAaET AAaBOMHU/JA Ta'bJIUM
o/v” TaMOMUJIM OOUIKApPYyB KaJpJlapMHU TaWépJiall Ba KalTa TaWépJiall
THU3UMMTA KOPUH 3TUIIIA GOHUAATaHUIT MYMKUH. TaIKWKOT HaTMXXKaJJTAPHUHT
Hazapuil axaMUATH IIYHAAKH, MaKoJaja WArapyd cypuiraH Takiaud Ba
TaBcusilapJlaH  “bBolllKapyB  KOMIETEHIUSIJIADUHU  PUBOXKJAHTUPHUIIL,
“Crpateruk MeHexMmeHTH , “Tusumau Taxaun’, “Jluaepauk”, “UHCOH
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KanuTaJad Ba TabauM cudaTtu’, “CTpaTeruk KapopJapuHU KabyJs KUJIUII
TEeXHOJIOTUSIIapy~ Kabu paHJapHU YKUTHUILAA GOoKIaJaHUIl MyMKHH.
Taxiu1 Ba HaTHXKaJ1ap

PuBO/jaHraH [JaBjaTaapZa aHbaHaBUKM TabJdM OWlaH Oupra
3aMOHaBUM TabJHUM acocaH “XaéT AaBOMHJA TabJUM OJIMII  TaMOWHIHU
acocyuaa MAaK/IJIaHUO OO0OpaéTraHJUrMHM XUcobra oJicak, paxbap aénapjaa
601IKapyB KOMIIETEHUSIJIPUHU IaKJIJIAaH TUPHII y3JIyKCU3JIUTUHU
TabMHWHJIALI, YJIAPDHU MabJyM OUp BaKT OpajuFujia O0LIKAPYB CAaJIOXUSTUHHU
O6axoJlalll  acocuAa Kapbepa TPAEeKTOPHUACH OyuHh4Ya  YCULIJIIAPUHUU
TabMHUHJAIl MyXuUM. ByHJla aHbaHaBUM TabJUM OWJIaH OUpra 3aMOHaBUU
TabJIUM yCYJUIAPUAAH caMapaivd GorJalaHUII MYXUM axaMHUAT Kacbh 3Taau
(1-xapBan).

1-xaaBaJ1.
AHbaHaBH# TabJMM Ba “XaéT JaBOMH/IAa Ta'bJIMM OJIMIN” MOJe/NAA
Ta'bJIUM XU3MAT/IAPHU KYyJIAaMH1 Ba Ma3MyHH [6]

Yiayos AHBaHBMH Ta'bJIUM “XaéT JaBOMH/a TaAbJIUM
MO eJ/In oJIMII” MOJE/IN
pacMuit TabJUM: | XaéT JAaBOMUJA TabJIUM  —
MakKTabrava TabJUM/IaH | MaKTabAa, OJUKA TabJAUMZA, WII
Kynam (Macuita6) OJIMU TabJMMrayda KOUKAA, NeHCUslaH CYHT
TabJUM OJIMII UMKOHUSITUHU
MaBXyJIUTH.
OMJIMMJIApPHU Y3/JalUTUPULI | OUIMMJIApPHA  MIAKJ/JIAHTUPHUIL,
Ba TaKpopJall y3J1alTUPULL Ba KyJ1J1ab 60pUll
Y S VKyB pexa O6uJsiaH | Typ/id XWJ MaHbajap acocupa
y 6esiruiaHraH OMJIMMJIAPHU MAKJIJaHTUPHUIL
KOMIIeTeHIMs1apra Kapab
OMJIMMJIAPHU V3JIallTUPULI
YKyB (aHJapyMHM TaHJall | TAbJUM OJIUII UMKOHUSTHUHUHT
YeKJIaHTaH KEHTJIUTU
pacMui Ta'bJIUM | YKYB (GaHJIAPUHTU KEHT JIOUpacH
Myaccacajapu Ba TaHJIalll UMKOHUSATH
sroHa MapKasJialiraH | SHFU MeAaroruk €HjauyBJaapHU
Tabm 601IKApPyB TU3UMU MaBXyJIUT U
XU3MaTJApUHU
KypcaTHm THU3UMU TabJIUM XU3MaTJlapHu aX60p0T TeXHOoJIoTrudJjapaaH
6epyBumMJiap 6earuaaHraH | camapasu GpoijasaHuIl
IJIIOPAJIMCTUK, MapKa3JialiMaraH
MoOCJIalllyBYaH Ta'bJUM TU3UMHU
Ta'bJIUM OJIMII WMKOHUSTUHUHT
KEHIJIUTU
1/2023 (N2 00002) http://laboreconomics.uz/

110



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

“Xaét maBoMujJia TabJUM OJIUII" MOJEJH acoCcHa paxbap aéslapHUHT
O00IIKAapyB KOMIETEHLUAJAPUHU pUBOxJAaHTUpUIAA Curriculum globALE
(CG) MmoayuaaH camapaiu ¢poijasaHull I0KOpPU caMapa 6epaau. Curriculum
globALE (CG) - 6y Moay/uin MebEPUU YKYB AACTypH OyJNO, OYTYH AyHEnAA
KaTTaJap  TabJUMU  y4yH  YKATYBUWJAPHU  Tauépsaawr  OyiuMya
KOMIIETEHTJIWJIMK EHJOUIYBUra acocJAaHraH. by KoMnTeHuusapra aBooO
OepaguraH  MaJlaka  Jlapa)kacd, KaTTajJap  TabJUMMH  COXacuja
MyTaXaCCUCJApPHUHT TassHY MaJlaKa JjapakaCuHU OeJIrnaauju.

«KoMneTeHT/IMINK - Oy LIYHYaKU OUJIUM Ba KYHUKMara 3a OyJidIIJaH
Kypa KYIpOK MabHOHHU aHIJIaTaJU. Y aHUK Ma3MyH-MOXHUAT Kacb 3TraH xoJ/a
INCUXOMXKTUMOUM (KYHUKMa Ba WyHajuuuiap OWIaH Ouprajaukzaa) pe-
cypciaapaadH ¢oHfasaHUIl Ba cadapbap KUJIMUII WYJAA OWJIaH 3XTHUEXKIIAP
MaXKMyaCUHU KOHAUPUII KOOUJIUA-TUHU y3UJa My»accaM Kuaaau» [7].

KoMneTeHnss Moc paBulla OUp KaTop ajoxyjaa Kucmiap (6uanm,
KVHMKMa, Kapauulap Ba X.K.)JHH, LIYHUHT/JEK yJApHUHT OWp-Oupu OUJaH
y3apo MyHOcabaTra KMpUUIKIITra Ma:k0ypJiall Ba yJIapHU aHUK Ba3uATIAapAa
Keparvda KyJulald OJIMII KOOWJIMATJAPUHM y3 HW4Yura oJazv. by MabHoza
KOMIeTEHUMS MyausH WyHaJMIIAQ, MacajiaH, KaTTajJapra TabJUM
OepyBYMHUHT KacOUK GpaosvMaTU HyHATUIINWA XapaKaT KUJIULI KOOUJIUATHUTA
TaaJIYKJIUAUP.

XaéT pmaBoMMUJA TabJUM OJIMII CEeKTOpUAa (GaoJUuAT 0Jub6 OOpYyBUH
YVKUTYBUYMHUHT JgumiomMyd (DTLLS). 2007 ¥uun paék bywok bBpuTtanuga
KOHYHJIapU AaBJaT Ol/pKeTUAAH MOJUSJIALITAPUIAJUTaH Y3JIYKCA3 Ta'bJIUM
ceKTo-puZa ¢aoauaAT oMb OOpPYBYM YKUTYBUMHUHI TETMILJIM pacMaH
py¥xaTAaH YTKa3WIraH MaJakKa JapakKaCUHW OJIMIIHKA KuputraH. 2007
HuaiaH 6ouiab KaTTajsap TabJUMM COXAacUra SIHTH KeJiTaH YKUTYBYUJIAP
VKUTUII-HUHT OUPUHYM Huauga gaBoMudaurd 30 coaT 6ysraH TauépJioB
KypcuzaH yTyuiiu Kepak. DTLLSHUHT Ty/IMK Masiaka JUIJIOMHUHU OJIMII YYyH
Oell WUJ JaBOMUJA KEHTAWUTUPUJITaH MOAYJ/UIM TabJUM JACTypJIapUHU YTU-
M Kepak OyJjagu, OyHM MIIJIAaH apajMaraH xoJiga 1-2 uuiaga amaJjra
OLIMPHUII MYMKHUH. 3apypuid WapT Xu-cobJsiaHraH uuaura 150 coat fgapc
Oepull YKyB AACTYPUHUHT a)KpaJiMac KUCMHU XUCOOJIaHaAu. AKKpeauTalUs
o yuyyH DTLLS pactypnapu “Xaét gaBoMuzAa TabJMM OJIMLI CEKTOpPU/A
UMLIJIaWJUrad YKUATYyBYWJIAp, pelne-TUTOpJIap, TpeHepsaap VY4yH bywok
BpuTaHusja XaéT JaBoMuaa TabJuM ojuil 6yiindya TawkuaoT (LLUK)HUHT
Kacoui cTaHaapTJiapu’ra MyBoOMK KeJMIIM Kepak, 6y 3ca arajjlaHaJuraH
KOMIIeTeHLMSIJIAPHUHT JacT/aabKu acocJapuHu udogananu [8].

Ma3skyp TH3UMJIApHM KOPUH STUJILIN XyAyAJdapja paxbap aéaapHUHT
npodeccuoHas TabJUM MyacCacajJlapuHM UXTUEPUU TaHJAlM Ba Kacb €ku
MyTaXaCCUCJIUK OYiHMYa OUIMM OJIUI, LIYHUHT/IEK, «XaéT JaBOMU/AA TabJIUM
OJIMIII» TaMOWMJIM acocujJia Kacbui TaWéprapjiMK Ba KaWTa TaWépJaiigaH
YTUILIWTA UMKOHUAT SpaTa/y.
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MamasakaTUMHU3Ja XOTUH-KU3JIADHUHT OOWIKApyB QaosusaTura >xasub
3TUII 6opacujia KaTop MCJA0XOTJap ama/ira OuUpuAMoKAa. KymuiajaH,
pax6ap XOTHH-KU3JIapHU TalépJail 6yiuda “Paxbap aésiap MakTabu’ VKyB
JlacTypu HWULIab 4YMKWAradH O0ysau6, JlaBaaT OOMIKApyBU aKaJeMHUSACUAA
60ocKMUMa -00CKUY YKUTHUO KeJWHMOKJA. MKKM OWJIMK KypcC JaBOMUJA

(v

» «

pax6ap aésnap “SHru Y36eKucToH TapakKUET cTpaTerusacy”, “Y36ekucToHaa
XOTUH-KW3Japra OuJ, JaBJjaT cuécaTd’, Maxaaaaja éuuviap OuaaH
MIJIAIIHAHT SHrA4Ya TU3UMHAHUHT MOXUSTH, MOJIMSIBUM CaBOJXOHJIUK,
pax6ap aén $aoJMSITHUHUHT Ma3MyHH, AaBJjaT OOLIKApyBUJA KOppynuusra
KapII¥ Kypallull, Y36eKHUCTOHJA HMKTHCOAMN cuécaT TpaHcPOpMalMACH,
JlaBjaT yKapoJIMK XM3MaTU Ba KajpJap cuécaTv, 3aMOHaBUM Ou3HecHAa
aéJjuap, AaBJaT TWiIWAA vl wopuTtull, JaBaat 6omkapyBuaa KPI Tusumy,
MYJOKOT MaJlaHUATH Ba HOTUKJIUK, MeJUaCaBOAXOHJMUK Kabu MacaJsiaJlapHU
ypraHvuo, Ma3kyp HyHaJulLIapAa Kacoui Ba OOLIKAPYB KOMIIETEHIUSJIAPHU
PUBOXKJIAHTUPUO Maxcyc cepTuduUKaTra sra 6OyaumMorga. JlekuH «Xaét
JlaBOMH/Ia TAabJUM OJIMIL» TAMOWWJIMA acoCHUZa Y3JIyKCH3 Majlaka OLIWPHUILI
TU3UMU MaBXy/[, 3MACJUTH, yJAapHU MyHTa3aM y3 OOLIKAPYB CaJTOXUSATUHHU
6axoJsiami, 1y 6axoJiall  acocuja  OOIIKApPYB  KOMIIETEHIUSJIApUHU
PHUBOXKJIAHTUPUO OOpUII MMKOHUATH HYK. By V3 HaBbGaThaa OUp BaKTHHU
y3upaa pecny6J/MKaZaru 6apya JaBjaT OpraHJjapy Ba ujopanapga Gpaosusit
KypcaTaéTraH XOTHH-KW3JIlapHU COXajlap KeCMMMJia KacOuil Ba OOIIKApyB
KOMIIETEHIMSIJIAPHU PUBOXKJIAHTHUPUII 3apYPUATUHU BYXKY/ra KeJITUPALH.

Axosu Typsiu ToudasapuHu «XaéT JAaBOMU/JA TA'bJUM OJIAIL» TPUHLUIIU
OyiiMya Kacbra TalépJsall TU3UMUHUHT 3aud PUBOXKJIAHTAHJWIU KaTTa
éuIjard aXOoJMHUHT CaJIMOKJ/JIM KHUCMH, 1y >KyMJiaJlaH, HIIra >KOWJallvIIra
MyXTOX Oy/JraH €miap Ba HOTUPOH IIaxcjaap MexXHaT 6o03opuja
paKo6aTOapAOIIJIMTY TabMUHJAAII HMKOHUMHU OepMaunau. 2030 #uarada
My/oKassiaHraH — bBupsamran  Mwtataap  Tamkuiaotu  «bapkapop
PUBOXKJIAHUII MaKcaZJjapu» [9|HUHT MHKJO3UB, aJloJaTJd Ba cUPATIH
TabJUMHU  TabMHUHJALI Ba XaéT JlaBOMUAA TabJMM  OJIMUIHHU
parbaT/aHTUPUILTa KapaTWJraH MaKCaJJapuHU XaéTra TaA0UK 3TUJIWIIU
paxbap aé/UIapHUHT WXXTHMOHWU-CUECUN XaE€TAard UUITUPOKUHU OILIMPHUII,
6eBOCUTA YJIAPHUHT O0UIKApYB paoMsaTHUTa KaJyib 3TUIITA OOFJIUK.

TagKMKOT HaTWKAJIAPUHIYM MyX0KaMacHu

Byrynu kyHza paxbap aéyyiapHUHr “XaéT AaBoMUJa TabJUM OJIMII’
TaMOMUJIM acocuZia OGOUIKAPYB KOMIETEHIUSAJAapU  PHUBOXKJIAHTHPHUII
6opacuza amJ/ra OIIMPUJIAETTaH TAJAKUKOT/Ap Ba 3pUILIraH HaTXKaJap
IIYHU KypcaTaJWKH, KOMIIETEHLUsJap TAlIKWJIOTAAru amMajuud ¢$aosvsaTra
KapaTWiraH 6o0lKapyB BocuUTacd cudaTHAa TaAWIKUJIOTTa HKJATUITaH
Basuda Ba HyHa/IMLLIapJaH KeJub 4YWKUO, y3rapub Ba TaKOMHUJIJIALIUO
6opajay, MIYHUHT YYYH XaM HadakaT paxoap aésiap 6aiky, bapya Xoaumjaap
MyHTa3aM KOMIIETEHIUSJIADUHA PUBOXJIAHTUPUO OOpULLIApU  YUyH
y3JIapUHHU y3Jlapy PUBOKJIAHTUPUILI TaMOWMJINTa aMaJsl KUJIULI Kepak. X0UM
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Ba paxbapJsiap MexHaT (paoJuSITH[A CaMapaJiopJIMKKa 3pUIIKWII yYYH YHJA
TEruuid OWJMM, Majlaka Ba KYHHKMaHH V3uja MyxoKacaM 3TraH
KOMIIeTeHLMsJIapra 3sra OyJMIIA Ba YHA aMaJlira OIIMPUII KOOWJIUSTHUTrA
(koMneTeHTJIMKKA) 3ra 6yauiu Kepak (1-pacm).

fomKapys, onamiiap
OMJ1aH MYJIOKOT

IpodeccHonal TEXHUK Komnerenuust Y3unu y3u Gourkapum

OMJIMM Ba KyHHKMAaJIap

LEMHeren auredendoy]

BasudajapHu
OomKapu

1-pacm. BomikapyB ¢paonusaTuaa camMmapaJop/IMKKaA IpUII YYYH KepaK
oyJ/iraH komnereHuusaiaap [10]

1-pacMpa OesirmjiaHraH KOMIETEHLUMSJIApDHU  paxbap aéJsiapza
HIaK/JJIaHTaHJAUMTY  yjaapaa ¢aoa ¢GyKapoJMKHH, IIAaXCUW PHUBOXJIAHUIIL,
MexHaT 6030puja pakKoObaTOAPAOLIIMTHUHY, OYTYyH yYMp V3UHHU Y3U
MOTHUBaLMsJAAll, OWJIMM  OJIUIIra HWHTUIUIIHMHUHT  Y3JYKCU3JUTHUHU
TabMuHAaWga. llyHuHraek, xap pax6ap KaJpJapHUHI IIaXCUHA Ba
npopeccuoHas PpUBOXKJIAHUILIMHU: WHAWMBUAYaa (0aHAJIMK, WXTUMOUU
MHKJ/I03Us), TaWKWIUMK (pako6aTOapJOUl/IMK, Te3KOp HII TOIMHIL),
WXKTUMOUH (MPKTUMOHWM-CUECHUH, UKTUCOAUN Pa0JIJIMK) TabMUHIAN M. MuCo
yuyyH 1997 uunga IOHECKO TabauM HMHCTUTYTHM yHHMBepcUTeTJAp KaTTa
émiary Tasiabasap y4yH y3 31IMK/JIAPUHU OYUIIM KepaKJUTWHU Ba yJap Y3
JlacTypJlapd Ba YKyB IIApOWTJIAPUHM  KaTTajJap VKYBYUJIAPUHUHT
3XTUEKJIAPUHU KOHJMPUII YYYH MOCJALITUPUIILIAPHA KePaKJMTMHHU 3bJIOH
Kaaau. [IyHUHr y4yH XaM OYryHrM KyHJla XOTWH-KWU3JIApHUHT “XaéT
JlaBOMHU/JIa TabJUM OJIMII® TaMOWWJIM acoCHJa YKUTUIIHUHT XyZAyZAJap
Jlapakacujia TallKWJ 3TUII OGeJrMJaHraH MakKcajra 3pUIIMII UMKOHUHH
6epaau.

XyJioca Ba Tak/iu¢iap

Xysoca KAIUO alTraHja, paxoap aésjapHUHT “XaéT JaBOMHUJA Ta'bJUM
oJIMIl” TaMOWHWJIM acocujia GOLIKAapyB KOMIETEHIUAIAPH PUBOXKJIAHTHUPHUIII,
Y3WHU 1axc cudaThJa TAaKOMUJJIALITHPUII WYJIMHU TaHJaraH, y3 XaJKu Ba
BaTtanu ¢dapBoH/Mrura 60p Ky4 Ba FaWpaTUHM OaxlIWJa 3TAETraH paxodap
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aéjulapra KymMak O6epuill MyXUM axXaMuaT kKaco atagau. llyHuHraek, paxoap
aéJIJIapHUHT OOIIKAPYB CAaJIOXUSAATUHU aHUKJAIl Ba MaHcab MoFoHaJlapuja
yCUIll KWCTUKOOJIMHMA Oe/irWjall TeXHOJIOTUSJIADUMHUA aMasIuéTra >»KOpui
3THULIJIA KyWU/Jjary 4yopa-TaZoupJaapHU aMasira Ol PHIL JIO3UM:

—“XaéT JaBoMMJa TabJUM OJIMII® TaMOWMJIM acocujia paxbap
aéJIJIapHUHT y3JIyKCU3 MaJlJaKaCUHU OIIMPUII TU3UMUHHU KOPUHM 3TUIL XaMm/a
“paxbap aé/IsIapHUHT MCHUXOJIOTUK NOPTPETH” aHUKJIAUI MeTOAMKACH (aKJIUU
Ba SMOIIMOHAJ UHTEJJIEKT XYCYCUSITIapPUHU aHUKJIAlll, KaIpUATIap TU3UMH,
OOILIKAPYBUMJIUK XyCYCUSATJIAPH, KApPOp KabysJ KWW YCAyOH, LIaXCHUHT
MaKHaBeJJIU3M Jlapa)XKaCUHU aHUKJIAll yCAyOU, CTPECCHU aHUKJIall CYPOBH,
IICUXOTE€OMETPHUK TECT, TeMIIepaMeHT TECTU)HU UILJIA0 YUKHULI JIO3UM;

— Em  paxfap aé/isapHMHI GOLIKApyB CaJOXUATHHH  aHHUKJALI
MeToJUKacu (cTpeccra 6apJOULIUJIWK TeCTH, Jia3apyC TeCTH, CTPECCHU
aHUKJIAll CYpPOBH, IAXCHUHT MaKHaBeJIJIN3M Jlapa)kaCUHU aHUKJIall yCayou,
KHWCKA TaHJIOB TeCTH, JHUJAep €EKU aJMUHUCTPATOp TECTH, paxOapHUHT
HYyHa/IraHJUTMHU aHUKJIall, KaApsATra yHaaraHJuK, HOpPMaTUB Xy»KaTJap
Ba XyKYKUH MeHépJlapHU OUJINILI KOMIETEHUSCU aHUKJIAall TeCTH JHU ULLIa0
YUKW OpPKa/Id YyJapHU KOMIeTeHUUsIJITapHU PUBOXKJAHTHPUra KapTUJ/TraH
MaxCyc YKyBJap TallKWJ 3TUIIL;

“Xaét gaBoMHJa TabJUM OJIUII® TAaMOWHUJIM acoCUJA €1l WCTUKOOJIIU
Kajgpaap (aoJHMATH XaMmJa JIaBO3MM TaslabJiapura »KaBob6 OepyB4H
KOMIIETEHLMSJIAPHUA ILIAKJJJIAHTUPUII, O6apya yuyyH doujansaHuiira KyJau
OyJiraH 3JIeKTPOH Ta'bJIUM IJIaTGOpMaJapUHU sIpaTULI MaKcaAra MyBopHUK;

XaéT f[aBOMHZA TabJuUM oMl TaMOWMJIM acocuzaa Y36eKHCTOHJA
JlaBJaT XU3MaTH coxacuzia GaosMIT IOPUTAETTAaH paxbap aéssapjapra xoc
O6y/araH “KoMmneTeHIMsJIapyd CTaHAAPTJAApPU HU sSIpaTUIl Ba YHU TeETUILIA
JlaBJaT UJopasapufa TaAKUKOTJIAp VTKa3ulll acocuja anpobaiusiaH
YTKa3MUIll JIO3UM;

Pax6ap aénnapHUHTr 60WIKApYB PaoJUATH caMapaJlOpJIMTUHU OaxoJiall
MIJIaHMaJapd  acocuja  paxOapJapHUHT  OGOLIKAPYB  CAJIOXUSATUHU
PUBOXKJIAHTUPHII TPEHUHT JAACTYPUHU UILJIA6 YUKUII Ba aMa/IMETra TaTOUK
3THII KepaK.
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Annotation. This article discusses the development of the Uzbek economy, labor
migration, causes, consequences, problems of labor migration, employment problems,
negative and positive aspects of migration, the most important economic and social causes
of unemployment, ie unemployment, Finding suitable jobs, obtaining higher and secondary
special education, ie studying and other types of problems are studied and scientifically
based proposals are given to solve the problems.
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Introduction

The movement of population migration occurs as a result of the
interaction of various factors and reasons. Among the reasons that force
people to move from one place to another, the most important are economic
and social reasons, that is, unemployment, finding a decent job, getting higher
and secondary special education, that is, studying and other types. It is also
possible to list negative effects of climate, dissatisfaction with material,
cultural and household conditions, and effects of family conditions and others.

In the Address of the President of the Republic of Uzbekistan Sh.M.
Mirziyoyev to the Oliy Majlis on December 29, 2020, "...the factor that gives
the fastest results in reducing poverty and increasing the income of the rural
population is to ensure the employment of the population in agriculture and
to regulate migration processes" [1 ], - is set as one of the main goals for 2021.

The migration factor plays a very important role in reducing poverty
and increasing the income of the rural population. The results of research
show that the participants of external labor migration are mainly rural
residents. Therefore, the development of the rural labor market and the
support of internal migration will cause a significant decrease in external
labor migration.

Migration is divided into internal and external migration. Internal
migration leads to a redistribution of the population within the country across
regions, that is, between urban and rural areas. External migration refers to
the departure of the population from the territory of the country [2].

The migration movement of the population is mainly divided into three
types, i.e. permanent migration, seasonal migration and fluctuating migration.
The movement of people from one settlement to another, for example, from
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rural to urban or interstate to change permanent residence, is a process
typical of permanent migration. Permanent migration can be internal and
interstate.

Seasonal and fluctuating migration is mainly a characteristic of internal
migration and is one of the main types of population migration. Temporary
territorial movement of the population is characteristic for seasonal
migration. It, in turn, is divided into types specific to economic and socio-
cultural processes according to its content and purpose. The intensity of
migration is characteristic of both men and women. Studies show that the
number of migrants among women has increased slightly in recent years.

The directions of population migration are determined by the
development and location of productive forces, the level of supply of economic
sectors and differences in the standard of living of the population. Migrant
population moves in four directions. These are city to city, city to village,
village to city and village to village [3]. The directions of population movement
are mainly from the village to the city, and from there they go to other
countries.

Literature Review

Migration problems have been widely studied by leading Western and
Russian economists, demographers and sociologists for many years. The role
of migration in societies, economies and socio-economic development.
analyzed by

Sheffer G., Terrazas A., Yudina T.N. who studied the role of the diaspora in
the socio-economic development of society and countries, the main concepts
of immigration, emigration, re-emigration, migration residue "brain drain"
used in the study of this process are prof. I.P. proposed by Nikolaeva [4]. Prof.
V.A. Tontsev studied the main types of foreign labor migration in terms of
classification of factors and forms affecting the country of departure and the
country of entry [5].

At the same time, academician Abdurahmonov K.Kh., Ubaidullaeva R.A.,
Maksakova L.P.,, Umurzokov B.Kh., Mamarasulov F.U. Zokirova N.Q.,
Khudoyberdiev Z.Ya. ., Rasulova D. and other professors and scientists
expressed their views. By the last decades of the last century, the
industrialized-technological system had a strong influence on the increase in
the rate of migration, the globalization of the world and the processes of
international integration. The interest of sociologist researchers in
researching migration issues has increased dramatically.

In researching the migration of labor resources, academician Q.
Abdurakhmanov's scientific researches are given attention. These
descriptions are compared with the composition of labor resources in places
where migrants are located and where they left, which allows for a more
complete and comprehensive assessment of the quality indicators of
migration, not just the number of labor resources [6].
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Thoughts about the place of man in existence, his social nature, thinking
and potential were expressed in the works of ancient philosophers: Confucius,
Aristotle and Plato, as well as Central Asian thinkers Farabi, Ibn Sina, Ulugbek.
For example, issues of the human factor are also indicated in sacred religious
sources, in particular, in holy books such as the Avesta, the Bible, the Psalms,
and the Holy Qur'an.

Research methodology

In the course of scientific research, the problems of population
migration, its importance in scientific observation, using methods based on
the principles of abstract-logical, systematic analysis, analysis and synthesis,
analytical analysis, comparative analysis, statistical data analysis are
identified in the article, and scientifically based proposals are given as a
solution to the problems.

Results and Discussion

If we make a general assessment of the migration situation in the
republic, migration is one of the most important directions of population
movement. It covers all movements of the population, including domestic and
international movements. Population migration is closely related to all socio-
economic and demographic factors. On the one hand, it is considered as a
complex of influencing factors, on the other hand, it reflects important
problems of socio-economic and demographic development. Migration
processes have some influence on population size and location.

In the context of the market reform of the economy, significant changes
have occurred in the external migration of the population of Uzbekistan due to
both global processes and socio-economic and political changes within the
republic. The complex interrelationship of various factors with different
influence has led to quantitative and qualitative changes in the migration
situation.

The migration mobility of the population of Uzbekistan is relatively low,
according to the latest population census, it was 4-6 times lower in Uzbekistan
than in European countries. This downward trend has been observed in
recent years. According to estimates, the intensity of migration of the
republic's population in 2000 was 5.8 per thousand, and in 2021 it was 5.1 per
thousand. The highest intensity (10.9 per thousand) occurred in the early 90s,
as a result of repatriation processes. Rural-urban migration has been taking
place on a relatively small scale in recent years. According to estimates, the
migration of the rural population to the cities currently accounts for 5-6
percent of the growth rate of the rural population.

In 2021, 172,000 people changed their permanent residence in
Uzbekistan, including: 156,300 people moved within the republic (90.8%),
13,200 people went to foreign countries (9.2%) [7].

The most important trend of the current migration situation in the
republic is the decrease in the gross volume of population migration. The
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number of people who came to the republic, especially compared to previous
decades (71.95.4 thousand in 2000), has decreased significantly (up to 3-4
thousand people per year). The emigration flow has also decreased
significantly. In 2018, 1,917,600 people left the republic, and in 2021, 13,200
people left the country, which is less than the 12,862,500 people who left the
country in 2000. As a result, the total volume of external migration is
continuously decreasing. According to calculations, in 2018, its share in the
total migration of the population of the republic was 13.9%, in 2021 it was
9.1%, at the end of the Soviet era it was 50-60%, and in the early 90s it was
45-50%. This means that the population of Uzbekistan mainly moves within
the territory of the republic. In 2021, those who came to the republic made up
1.6% of the total population, and those who left made up 7.8%[7].

In Uzbekistan, emigration traditionally exceeds immigration, as a result
of which Uzbekistan is losing its population in the process of migration. The
republic has a negative balance of migration, which was formed in the mid-
70s of the last century, and since then it has never turned positive.

In the early 1990s, the negative balance indicator was significant
(141,200 people in 1994, 83,300 people in 1995), it decreased in 2000 and
amounted to 57,810 people. In recent years, the emigration of the population
from the republic has been steadily decreasing: in 2016 - 26.2 thousand
people, in 2017 - 20.6 - 18.6 thousand people, in 2018 - 16.2-14.7 thousand
people. In 2021, the negative balance of migration was 10,700 people, which
is the lowest figure in the last half century[7].

Significant expansion of the migration process of the republic, the main
external migration of the population is taking place within the CIS. In the total
volume of external migration, non-CIS countries occupy a small share - 2 - 3%
(in 2021, the "growth" is up to 5.1%). Migration relations, which determine
the national composition of modern emigration, have developed most widely
and stably with Russia and Kazakhstan. Of the total number of people who left
the republicin 2017, 50.4% went to Russia, 43.9% went to Kazakhstan, and in
2021, 37.1% went to Russia and 57.8% went to Kazakhstan.

At the beginning of the 90s, emigration flows were distinguished by
their national character. About half of those who left the republic are Russians
- 45-48%, Tatars - 16-17%, Uzbeks - 7-8%, Ukrainians - 5-6%, Jews - 5-9%,
Germans - 2-3%. . In addition, representatives of many other nationalities
were in the 1-2%. Kazakhs dominate among those leaving in recent years, the
share of Russians has decreased significantly.

External migration processes in Uzbekistan mainly cover non-local
population. The participation of the titled population (Uzbeks and
Karakalpaks) in interstate migration is relatively low. In modern emigration
flows from Uzbekistan, the share of the titled population was 6-7% at the
beginning of the century, and today this indicator is in the range of 10-11%.
However, this relative increase is mainly due to the overall decrease in
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emigration, the absolute values of the departure of Uzbeks and Karakalpaks
are slightly increasing. In external migration, Uzbekistan loses part of its
titular population, because its emigration flow is slightly more than the
immigration flow.

In the past 20 years, the national structure of those who came to the
republic has also changed. In the beginning of the 90s, immigrants of Uzbek
nationality (39-40%), Russians (24-30%) and Kazakhs (10-12%) made up the
immigrant flows. The share of Tatars (6-8%) was much higher, and among the
rest, Tajiks (2-4%), Kyrgyz (1-1.6%) and Koreans (1.5-2%). Currently, the
titular population of the republic (a third of the arrivals), as well as
representatives of the Kazakh and Tajik nationalities, dominate, but the
absolute number of immigration at the country level does not have a large
impact.

The age structure of the population participating in internal and
external migration flows differs. All migration processes are dominated by the
working population (85-88%), but young people are more active in internal
migration. The share of the population under the age of 30 is 65-70%, and the
population over the age of 60 is very small: from 3 to 3.5%.

The share of the population under 30 years of age in external migration
is slightly lower: in 2017, young people made up 47.0% of the emigration
stream, in 2021 - 46.4%, the share of elderly people is much higher. Among
those who left the republic in 2021, the population aged 60 and older made up
15.2%[7].

Currently, the low mobility of the population contradicts the socio-
economic development strategy developed until 2030, which envisages
serious changes in the structure of the rural and urban economy. With the
adoption of the strategy of accelerating the urbanization processes, the issues
of increasing the mobility of the population were raised to the state level.

Features of migration processes in the cross-section of territories.
The general indicators of migration in the republic are formed on the basis of
the processes taking place in cities and villages, so the general trends and
characteristics have aspects specific to all regions.

Most regions are characterized by a very low participation of the
population in external migration. According to 2021 data, the share of foreign
migration in the total number of arrivals in a number of regions of the
republic was 0.1-0.3% (Kashkadarya, Bukhara, Andijan regions and the
Republic of Karakalpakstan). Out of 10,378 people who came to Surkhandarya
region, 6 came from outside the republic. In other regions, the share of
foreigners is slightly higher: 1.1% in Navoi, Namangan, Samarkand regions,
0.6% in Khorezm, -2.0% in Syrdarya. Most of those who came from abroad
came to Fergana (2.6%), Tashkent (4.2%) regions and Tashkent city (1.7%)

[8].
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All regions of the republic are characterized by local movement, that is,
within the region. According to the accounting books, in 2021, in the total
volume of migration within the republic, movements within the territory
made up 60.4%, according to these indicators - Tashkent (57.6%), Samarkand
(66.3%), Navoi regions (68.1%) ), in Jizzakh and Syrdarya regions (69.0%). In
Andijan, Fergana, Kashkadarya regions, this share was high, 87-89%, and in
Surkhandarya region, it was 93.0%. 98.3% of those who came to Tashkent
came from the regions of the republic and 1.7% came from abroad [7].

For the republic as a whole, in 2017-2021, the number of arrivals
increased by 19.6 thousand people (by 14.1%), moreover, all this growth
occurred at the expense of the city of Tashkent, where the migration flow of
the population increased by 2.8 times during these years (12 .6 to 34.7
thousand people).

In the total number of emigrants in many regions (Surkhandarya,
Andijan, Bukhara, Fergana, Namangan, Jizzakh regions) foreign migration is
not very large (from 0.4 to 1.9%), in Khorezm and Samarkand regions it is
somewhat higher (respectively). It was 3.4 and 2.9%. The level of
participation in external migration is more noticeable in Tashkent (13.4%)
and Navoi (11.8%) regions, the Republic of Karakalpakstan (25.0%) and the
city of Tashkent (41.6%). It should be noted that for many years the
population of the Republic of Karakalpakstan has been going to Kazakhstan in
large numbers. In 2021, they made up more than a quarter of those who left
the republic, 27.2%[7].

The main factor of population growth throughout the republic is natural
growth, i.e. at the expense of repopulation. Mechanical growth (migration
balance) is small and generally negative, nevertheless migration affects the
formation and movement of the demographic potential of the regions.

According to the accounting books, over 20 years, the territories of the
republic lost 1,120,900 people due to migration. In 2000 - 2009 - 683.9
thousand people (an average of 68.4 thousand people per year), for 2010-
2021 - 437.0 and 48.6 thousand people, respectively. In all regions, the
balance of migration from year to year had a negative indicator. In a number
of regions (Samarkand, Tashkent, Navoi) in some years, the flow of migration
was greater, and 8-9 thousand people left the republic from each region. In
terms of the total migration flow over the past 20 years, the most from the
Republic of Karakalpakstan (213.4 thousand people), Tashkent, Samarkand
regions and the city of Tashkent (146.9, 113.8 and 116.1 thousand people,
respectively) are the leaders [7].

The positive values of mechanical population growth in the regions
were episodic in nature and small in size (in 2011-2012, 0.2 thousand people
each in Syrdarya region, 0.4 thousand people in Kashkadarya region in 2008,
etc.). The largest influx of population due to migration occurred only in the
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city of Tashkent (9.8 thousand people in 2012, 59.7 thousand people in 2016-
2021).

In a generalized form, the migration intensity coefficient describes the
level of participation of the population of regions in migration processes. In
2021, among the regions of the republic, Tashkent city, Navoi and Syrdarya
regions were distinguished by the most intensive migration mobility of the
population. In the regions of Tashkent and Jizzakh, as well as in the Republic
of Karakalpakstan, a little lower, the regions of the Fergana Valley, as well as
Samarkand and Khorezm regions were distinguished by the lowest migration
movement.

Labor migration of the population. The strongest migration flow in
Uzbekistan is labor migration. It affects several million people every year.
These are migration flows outside Uzbekistan for temporary and seasonal
work (at least 2.5-3 million people every year) and within the republic - from
villages and small towns with more income to the city of Tashkent and
regional centers. The scale of migration within the republic is also quite large.
However, labor migration does not affect the dynamics of the permanent
population either in the republic as a whole or in the regions.

Currently, Uzbekistan is developing international cooperation in the
field of foreign labor migration, organizing the employment of citizens of the
Republic of Uzbekistan, training citizens in professions and foreign languages
before going to work abroad, expanding the practice of insuring their lives
and health, and adopting other legal protection guarantees and regulatory
frameworks. did 95 billion soums were allocated by the state for these
purposes.

The pandemic has had a negative impact on the global labor market. In
2020-2021, 400,000 enterprises temporarily stopped working or reduced
their workload in Uzbekistan. About 150,000 people are unemployed.

In 2021, the number of labor migrants abroad was 1,678,400, which is
780,000 less than in 2020. In 2020, 498,000 migrants lost their income due to
the pandemic. 70% of returned migrants were employed. Subsidies were
allocated by the state for mortgage loans for the needy families returning from
abroad to buy houses, preferential loans were given for the purpose of
financing family business. Financial assistance was provided to 10,000
citizens of Uzbekistan who were in a difficult situation abroad during the
pandemic.

The amount of money transferred to Uzbekistan by labor migrants in
2021 is 1.42 billion. amounted to 957,100,000 million dollars compared to the
same period last year (2,377,100,000 in 2020).

The current state of migration in aspects of the development of migration
processes in the future. Population migration affects the formation of the
population of the republic and its territories.

1/2023 (N2 00002) http://laboreconomics.uz/
122



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

6000

5114,1
5000

4000 3900

4000
3000
3000 2741
2400
2200 2377,1
2000
1000
1000 500
450
, mm B L

2002 2003 2004 2005 2006 2008 2010 2012 2016 2017 2018 2019 2020

1 - picture. Labor migrants from Uzbekistan money transfers, min.
dollar.[8]

From the point of view of interstate migration, it should be noted that
the migration potential of Uzbekistan has significantly decreased. The future
development of external migration processes depends on the migration
behavior and migration skills of the titular population, which is currently
small and does not have a strong growth trend.

In the following years, the development of external migration relations
will be influenced by many factors. On the one hand, factors contributing to
the expansion of the participation of the titled population in external
migration are increasing in the republic.

Uzbekistan is joining the world economy and the world community,
entering world markets. Economic and business relations with foreign
countries are expanding. The number of young people working in complex
production enterprises and foreign companies located in the territory of the
republic is increasing. Many of them are training abroad and learning foreign
languages through joint ventures and relevant government agencies.

In addition, the processes of democratization of migration policy are
clearly visible in the receiving countries, in particular in Russia. All this can
increase the opportunities and conditions for the titular population to be
involved in migration processes. At the same time, the limiting factors in the
republic are very strong: national mentality, social stability, significant
acceleration of the republic's socio-economic development have positive
dynamics. Thus, the development of external migration relations is influenced
to a certain extent by the socio-economic situation of the republic itself and its
level of progress in interstate cooperation within the CIS and foreign
countries.
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Another important aspect of migration is that the quality composition of
international migrants is changing (for example, in terms of educational level),
the participation of highly qualified professionals in interstate migration flows
is becoming more active. If this situation is positive for developed countries
that are centers of immigration, it is the opposite, i.e. negative, for countries
that are centers of emigration - developing and transition economies.

Conclusions and suggestions

Prospects of migration of the population of Uzbekistan within the
republic depend on many factors: improvement of the structure of the
economy not only in large, but also in small and medium-sized cities and
urban settlements through the creation of modern infrastructure, rapid
development of basic industries, development of urban-forming industries. All
this can contribute to the expansion of the demand for labor resources, the
increase of employment opportunities, and the increase of rural-urban
migration.

However, the development of rural-urban migration largely depends on
the readiness of cities to receive a large influx of incoming migrants, mainly
unskilled workers coming from the countryside, which requires certain
changes in the system. Vocational training and retraining of personnel will be
required. Achieving a real increase in the level of urbanization will be possible
only if effective measures are adopted and implemented to create and expand
the base of the city formation in urban settlements that have been
transformed from large rural settlements.

They will be related to changing the structure of the rural economy, in
particular, the organization of urban production, building the necessary urban
infrastructure, modern educational, communication and cultural institutions
in rural areas. All this together can create a real basis for the qualitative
development of the economy, the improvement of the educational and
professional skills of the population, and the spread of the urban lifestyle, that
is, all this is the rationality and expediency of urbanization. At the same time,
such changes can become an important factor in the social, professional and
territorial mobility of the rural population.

In Uzbekistan, most of the directions of such development are already
foreseen in the Urbanization State Program. Currently, it is necessary for
Uzbekistan to increase the migratory mobility of the population, because it
helps to develop social and professional mobility, to use their labor potential
more effectively, and to improve the quality of life of the population in the
republic's territories. It is desirable to strengthen the factors that have the
strongest influence on the motivation of people to move, which reflect the
cumulative advantages of living conditions in the places of entry and
migration. When deciding to move to another place of residence, first of all,
economic factors are taken into account (availability of jobs, employment
opportunities, employment conditions, income level, prospects for solving the
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housing problem, etc.). Taking this into account, it is possible not only to
increase the flow of migration within the republic, but also to regulate their
routes.

The modern migration policy of Uzbekistan makes a great contribution
to the regulation of migration. The general strategy of managing migration
processes, its basic rights, the basic rights and freedoms of citizens, the
national security of the country and the observance of state interests, as well
as the main directions of state activity in managing migration processes were
determined. It is important to consistently implement the developed
strategies, including in the actions of the population within the republic. It is
desirable to develop and implement the necessary programs to increase the
migratory mobility of the population, which will help accelerate economic
growth in the republic.
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IS IT EASY FOR AN UZBEK WOMAN TO MAKE A CAREER?
Akhmedova Mukhabbat Abdulkashimovna
Institute of forecasting and macroeconomic researches, Uzbekistan

Abstract: Nowadays ensuring the employment of women and gender equality are
one of the urgent problems worldwide. Women in Uzbekistan face certain barriers to build
up their career. Hence, this paper aims to evaluate the possible factors that hinder female
career growth in Uzbekistan. We conducted survey in order to reveal which impediments
are hindering women'’s career growth in Uzbekistan. The first survey covered 300 women
in the age of 16-65 and from various professional spheres. Moreover, we conducted Probit
econometric analysis using another survey answers to reveal the probability of female
labor participation. According to the results of empirical analysis, it was revealed that the
probability of a woman to work or not to work is primarily influenced by their marital
status. Moreover, we found that besides the working hours of 7-8 in a day, women spend
additional 4 hours on house chores, which is considered as unpaid labor. In general, it was
revealed that an Uzbek woman works on average 12 hours per day. The main limitation of
this study was that the conducted survey did not cover more than 300 respondents.
Furthermore, as this paper implemented only Probit model, it's suggested to use more
advanced methods. The area of women’s career, in particular career’s growth is not well
researched in Uzbekistan, although this topic is widely discussed worldwide. This paper
tried to reflect the difficult path of women towards career growth in Uzbekistan. We tried
to evaluate the main obstacles for women in building up career.

Keywords: gender equality; female career growth; marital status; unpaid labor;
Probit model; Uzbekistan.

Introduction

At a time when the world's population is aging and due to this there is
an acute shortage of personnel, the population of Uzbekistan is growing at a
rapid pace. Every year the population of the republic increases by an average
of 600 thousand people. The demographic burden of older people on the able-
bodied population in 2020 in Uzbekistan amounted to 7.2 people, while in the
world this figure is 14 people per 100 of the able-bodied population.
Nevertheless, according to UN forecasts, the demographic burden of older
people on the able-bodied population in Uzbekistan will be 12.5 people by
2035, while the global figure will reach 20.2 people (IFMR, 2022). As the
growing percentage of older population, labor force, in particular female labor
force participation rate declines because older people are less likely to work
as they age.

Literature review

Under the influence of the processes of industrialization and

globalization, attitudes towards women around the world are changing and
their role in the labor market is also changing. However, despite the
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modernization of socio-economic life, the women's labor market segment still
has distinctive features from other segments. Examples of this are the
instability of the employment rate and the high risk of unemployment,
differences in the level of wages, non-compliance with labor legislation in
employment and dismissal. Gender stereotypes continue to create problems
in the progress of women’s careers. The availability of opportunities for the
career progressions of women continues to be negatively affected by gender
stereotypes, which shape managerial behavior and occupational outlooks in
the workplace with patriarchal expectations. Gender stereotyping is
considered to be a significant issue obstructing the career progressions of
women in management (Tabassum and Nayak, 2021).

Women continue to experience high levels of pressure from their jobs,

and they have been found to experience high levels of mental ill-health when
they utilize an interpersonally oriented leadership style in male-dominated
industries (Gardiner and Tiggemann, 1999). Gender-specific behavior
demotivates and demoralizes women in the workplace. In organizational
settings, negative beliefs about women’s performance or efficacy may damage
their aspiration for career advancement (Dickerson and Taylor, 2000).
The critical review of existing literature reflects that individual factors, family
factors, socio-cultural factors and organizational factors shape stereotyped
thinking in human beings thereby perpetuating gender discrimination and
obstructing the career progressions of women in organizations (Rani and
Mittal, 2015).

Scholars state that women earn less than men, which is considered
unfair to most people. Nevertheless, the economists point to a number of
factors that could be important in explaining the lower earnings of women
compared to men. The qualification that has proven to be quite important is
work experience because traditionally women moved in and out of the labor
market based on family considerations. Women leave work due to childcare
marriage etc. On average, women have less work experience than men and
that difference in qualifications is quantitatively important in explaining the
gender pay gap (Blau and Kahn, 2007).

Jacob Mincer and Solomon Polachek (1974) have done especially
important work in highlighting the role of labor market experience in
explaining the gender pay gap. Given the traditional division of labor by
gender in the family, women tend to accumulate less labor market experience
than men. Further, because women anticipate shorter and more
discontinuous work lives, they have lower incentives to invest in market-
oriented formal education and on-the-job training. Their resulting smaller
human capital investments lower their earnings relative to those of men. An
additional way in which the traditional division of labor may disadvantage
women is that the longer hours women spend on housework may also
decrease the effort they put into their market jobs compared to men,
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controlling for hours worked, and hence also reduce their productivity and
wages (Becker, 1985). The specificity of the women’s labor market has
historically existed, and differences in the level of participation of women and
men in the labor market are largely determined by women’s reproductive
functions, differences in female and male responsibilities in the family,
structural barriers, and cultural constraints. In modern society, the burden of
family responsibilities on the shoulders of women is heavier than that of men,
so their success in the external labor market is much slower than that of men.
A woman’s emergence as an uncomfortable employee for the employer in
relation to household responsibilities, child rearing, adult care
responsibilities, etc., naturally reduces her competitiveness compared to men
in the labor market. With each childbirth, a woman loses a certain amount of
health and time. The results of a study in the United States and the United
Kingdom also dramatically reduced the participation of mothers in the labor
market, suggesting that its effects would last for several years after childbirth.
In developed countries, where all the conditions for women's economic
activity have been created and there are no cultural and traditional barriers,
the main source of differences in labor market participation, wages and
income is related to childbearing and childcare. Women's family
responsibilities are cited as the first reason that prevents them from working
in management positions. In many countries of the world, especially in
developed countries, the aging process of the population, which places many
demands on the social protection system as a feature, also affects the
participation of women in the labor market. With the exception of young
children, the responsibilities of caring for the growing older generation in
families often fall on women again. This, in turn, has a negative impact on the
level of economic activity of women. It can be noted that the state policy
aimed at supporting the family is an important support that serves to increase
the level of activity of women in the labor market (Abdurahmonovich, 2021).
Moreover, the pay gap issue can be explained by the age of women.
Recently, many sociologists have come to the conclusion that the age of
women is another important cause of the pay gap. Older women have a larger
pay gap than men than young women with their male peers. (Brynin p. 9).
This is because women are more likely than men to enter the labor market to
take care of children and families. This can slow down a woman's career.
Statistical analysis showed that shorter time spent in the workplace, a likely
consequence of family duties, is a factor that determines the pay gap. Care is
perceived as work because it requires competence, skill and learning to be
done well. It also takes time and effort, and involves stress, due to the fear of
failing the care recipient (Lynch et al. 2009). The entrance and participation of
women in the labor market and other areas of the economy is dependent on
the amount of time spent on unpaid work in the household, including care.
Most men do not make such a division of their time. Inequality limits the
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ability of women to take up paid employment, reduces labor productivity and
reduces the future global output of the economy. The constraints experienced
by women in terms of taking on full-time, rewarding work arising from the
unequal division of labor in the household are due to the norms and values in
the labor market (World Bank 1995: 4). Women work longer than men, yet
majority of their work goes unpaid.

Yanovskaya et al. (2020) The authors of the article state that men's time

usually is made up of paid work and free time, while women are occupied
with both paid and unpaid work, for example, housework, childcare, and
attending to the needs of other family members. Women spend 25.4% of their
time on domestic work, compared to 21.8% for men.
Moreover, Winkenburg et al. (2011) write in their article that women and
men have different leadership styles. While female executives are flexible and
seek to resolve disputes in the workplace, male executives are domineering
and seek to take advantage of everything. Therefore, in the eyes of the
employer, men are often a higher priority than women.

Studies that compare the pay gap by sector also report that the pay gap
in the public sector is more subtle than it is in other sectors (see Table 1).
Besides, other studies report that women in the public sector appear to enjoy
a premium, which others do not (Smith, 1976). Studies conducted across all
sectors also report that the gender gap in human capital explains majority of
the pay gap and that women are oftentimes punished for time away from
work (Alkadry & Tower, 2006; Choudhury, 1993; Kilbourne, England, Farkas,
Beron, & Weir, 1994; Light & Ureta, 1995; O’Neill, 1985). Public sector
performs relatively better in most aspects of the gender pay gap and factors
that espouse it. Perhaps public sector values of fairness, equity, and justice
along with the drive for bureaucratic representation and established
institutional procedures help reduce individual and institutional actions that
typically espouse the pay gap in the workforce (Bishu and Alkadry, 2016).

There are several factors that impact female labor force participation
rate. One of them is the level of public assistance which positively affects
FLFPR, which implies that the greater the extent of public assistance to adult
females, the higher the female labor force participation rate. Other factors
contributing to observed FLFPRs include age, the presence of young children,
family income, educational attainment and disability status. On the one hand,
there is strong evidence that the FLFPR is directly impacted by: greater
education (having a college degree), being married with spouse present,
expected earnings, experience, and welfare assistance. On the other hand,
there also is strong empirical evidence that the FLFPR is negatively impacted
by: having relatively young children in the household, the percentage of the
female population that is disabled, the percentage of females in households
with very high incomes, higher rates of unemployment, and increases in
immigration (Cebula and Coombs, 2007).
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Notably the fertility rate has been increasing in the last 5 years in
Uzbekistan. The sharp increase in fertility is mainly observed in women aged
25 to 39 years (Project on Human Capital Development and Social Inclusion,
2022). Usually, there are many opportunities to build up career for women at
this age period, however the burden of childcare is likely to impede female’s
career growth.

Thus, the issue of women career growth has become one of the actual

topics in Uzbekistan given the growing rate of fertility and UN predictions
about the rise of older population in Uzbekistan in by 2035.
Nowadays ensuring the employment of women, gender equality, the
elimination of discrimination in the labor market and the achievement of
equality in wages is one of the urgent problems around the world. The
pandemic has had a very negative impact on women's employment in general.
According to the International Labor Organization (ILO), in 2019-2020,
employment among women decreased by 4.2 percent, with 54 million jobs
lost. This means that in 2020 there are 13 million fewer working women than
in 2019.

According to ILO estimates, in 2022, the participation rate of the

population of working age in the labor market was 60%, among men this
figure is 71.9%, among women - 46.6%. Overall, women are 1.5% less active
than men.
The labor participation rate among females is lower than males’ worldwide
(Psacharopoulos and Tzannatos, 1989; Smith and Ward, 1985; The World
Bank, 2022; Verick, 2014; Verick, 2018). In Uzbekistan, as elsewhere in the
world, the economic activity of women is lower than that of men. At the end of
2021, this indicator was among women - 41.3% and men - 56.9%. The
economic activity of Uzbek women in the labor market begins at the age of 30.
The reason is that the average marriage age is 22.3 years after at least 2 years
of maternity leave. Then the women go to work, after a short time they go on
repeated maternity leave. Thus, already at almost the age of 30, women
consciously begin to engage in career growth. Frequent maternity leave and
sick leave, due to the state of health of children; reduce the attractiveness of
women among employers as a potential employee.

Occupational gender segregation is one of the main causes of the pay
gap in Uzbekistan. According to the State Statistics Committee, working
women earn, on average, about 39% less than men. World Bank experts
believe that, at a minimum, this is due to the prevailing stereotypes in society
and discriminatory norms that divide professions into “male” and “female” in
Uzbekistan.

The low economic activity of Uzbek women is primarily due to the fact
that they are fully employed and are responsible for housekeeping and
childcare. In Uzbekistan, women are unpaid workers, resulting in a double
burden on women. Uzbek women spend 22% of their time doing housework
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and childcare, which is unpaid. Men, on the other hand, spend 9% of their time
on household chores. The heavy burden of housework hinders career
development for Uzbek women. It should be noted that in the traditions of
Uzbekistan it is considered that the main task of a woman is to take care of the
house and children. According to an ILO study, 80% of the population of
Uzbekistan prefers that the man in the family earns money, and the woman
takes care of household chores and children. 93% of the country's population
believes that a woman should do most household chores, even if her husband
is not working. All of the above indicates gender inequality both in society and
in the country's labor market.

The main areas of activity of women. Women in Uzbekistan are more
likely to work in the public sector, which tends to offer more stable jobs and
favorable conditions. The sectoral structure of female employment is
characterized by the fact that women mainly work in areas with low wages
and shorter working hours. These are such sectors as education, healthcare
and, in general, the social sphere. This is the reason for the gap between the
wages of men and women. Figure 1 presents a comparative assessment of the
sectoral employment of women for 2016 and 2021. As can be seen from the
data, over 5 years, women in Uzbekistan have not changed their plans
regarding employment. It is in the sectors of the social sphere that the lowest
wages are observed. At the same time, it is mostly men who work in highly
paid areas (IT-sphere and financial sector). It is noteworthy that over the
analyzed period, the share of employed women in the IT sector increased by
3%. There is a positive trend in the sectoral structure of women's
employment, in particular, a decrease in the share of people employed in
areas of heavy physical labor, such as agriculture, mining and manufacturing.

The presence of higher education enables women to apply for higher-
paid jobs. In 2020, among the population of the republic aged 25 years and
over, the proportion of women with higher education was 13.2%, and men -
20%. Consequently, men are more likely to be employed in high-paying jobs.
Unemployment among women. In 2021, unemployment among women was
13.3% (for comparison - 6.1% in the world), which is twice as high as among
men. The unemployed women are mainly: those with secondary specialized
(65.8%), secondary education (28.5%) and higher education (3.4%). More
than 44% of unemployed women are aged 15-30. The highest rates of
unemployment among women are observed in Kashkadarya (15.5%),
Surkhandarya (15.0%) and Syrdarya (14.7%) regions. Many women decide to
stay at home in connection with the upbringing of children, therefore they
lose their professional skills. Unfortunately, in 2021, the number of children
aged 3-6 covered by preschool education was 62%, and children aged 1-6 do
not even reach 30%. That is, in fact, approximately 40-70% of children are
brought up at home by their mothers.
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Analysis of women's employment in the labor market of Uzbekistan.
Uzbekistan is a country with significant demographic potential. As of
01.01.2021, the population of the republic was 34.9 million people, which has
almost doubled since independence (1991). As a result of the increase in the
population, the number of labor resources is also increasing sharply, in 2020
they amounted to 19.1 million people. During 2016-2020, the number of labor
resources increased by 653,400 people. 43% of them are in cities, 57% are in
rural areas. The number of labor resources is growing at a high rate, especially
in rural areas, which in turn indicates the need to take appropriate measures
to ensure their employment.

Currently, 13.2 million people are employed in the country's economy.
The analysis shows that in recent years there have been certain changes in the
employment of the population of the republic, different from the trends of the
previous years.

An analysis of employment trends between women and men showed
that in recent years, male employment has been growing rapidly, while the
number of women working in the economy has decreased. As in the whole
world, it is more difficult for women to find suitable jobs in the labor market
in Uzbekistan than for men. Many employers are reluctant to hire women
because the cost of hiring women is higher due to the obligation to provide
maternity and childcare benefits to female workers. During the last 5 years,
the activity of women in the labor market in Uzbekistan has been decreasing,
and by 2020 this indicator is 43.1%, the share of women among labor
resources is 50.7%, which is slightly higher than that of men. Such a low
indicator of women's economic activity in the labor market is primarily
related to the patriarchal norms established in society. Research conducted by
the International Labor Organization (ILO) in Uzbekistan in 2017 shows that
80% of the population stated that they prefer that the man should earn money
in the family, and the woman should take care of the housework and children.
At the same time, 93% of the population supports the idea that a woman
should do most of the housework, even if her husband is not working.

Consequently, the structure of women's and men's employment is
changing (Figure 3). In 2020, the share of women employed in the economy
was 41.2% (compared to 45.7% in 2015). Accordingly, the share of men
during this period reached 58.6% (from 54.3%). The additional increase in
the number of employed people during the analyzed period was mainly
accounted for by men. With the increase in the number of working men by
661,500 people, the number of employed women in the economy decreased
by 480,300 people. In our opinion, this trend is due to several factors:

- women's employment is formed under the influence of both socio-
economic and demographic factors. The high proportion of children and
adolescents, the lack of places in pre-school education institutions are the
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most important factors determining the transition of women into
households;(1-table)
Table 1
Main trends in the labor market
Dynamics of | Population of working age Those employed in the economy,
i h
population (thousands) a thousand people
employment
in 2015 2020 growth 2015 2020 growth | growth
UZbekiStan rate’ 0/0 rate, %
Total 19257,0 | 204819 106,3 13058,3 | 13239,5 181,2 101,4
Men 92859 | 10672,8 114,9 7094,0 | 7755,5 661,5 109,3
Women 9971,1 | 9809,1 98,3 5964,3 | 5484,0 -480,3 91,9

Source: State Statistics Committee

- employment of women is also influenced by stereotypes rooted in
society. Research conducted by the International Labor Organization (ILO) in
Uzbekistan in 2017 shows that 80% of the population found out that the man
earns money in the family, and the woman prefers housework and child care;

- as a result of structural changes in the economy, the demand for male
labor force increases.

In Uzbekistan, as in all Islamic and Muslim countries, career
opportunities for men and women are not equal. Even in industries where the
majority of employees are women, the percentage of women in the
management system is very low. Even though more than 70 percent of school
teachers are women, only 36 percent of school principals are women. The
unemployment rate among women today is 14%, 3% higher than the overall
unemployment rate.

For many years, there has been no drastic change in employment in the
sector of the republic, but in recent years, the measures taken to modernize
the economy and improve its structure have led to certain positive changes.
The number of workers in the construction sector has increased significantly
due to the reconstruction of new houses, factories, and old buildings in the
republic. Today, 10% of people employed in the economy fall into this sector.
This trend can be said to be one of the reasons why women's employment is
decreasing, because construction is mainly occupied by men.

Although the number of people employed in industry is increasing, their
share in the total number remains 13.6%. Despite the measures taken by the
state to release the employed population from agriculture and attract them to
the industry and service sectors, the share of the population employed in
agriculture is 27.1%.

Over the past 5 years, the service sector in the country has been
developing at a high rate, the number of people employed in the sector has
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grown significantly and by 2020 it will reach 6.6 million people. (or 50.5% of
the employed population). In general, service industries such as
transportation and storage, financial services and insurance, accommodation
and food services, and the arts and education have highly untapped potential
for employment growth.

The results of the analysis by gender in the cross-section of networks
showed the existence of gender imbalance. In particular, the majority of
employees in areas such as education and health are women. At the same
time, women make up only 10.4% and 14.7% of workers in industries such as
construction and transport. The share of women in manufacturing,
agriculture, trade and financial services ranges from 40% to 55%.

Significant differences in the sector of employment of the population are
also observed in the regions. Factors such as infrastructure development,
placement of production facilities, and climatic conditions affect the formation
of employment networks in the regions. As noted, today 13.6% of all workers
in the country work in the strategically important sector - industry. The
highest share of people employed in industry is observed in Navoi region -
27%, mainly due to the Navoi mining and metallurgical combine, and also in
Tashkent region the share of people employed in industry is higher than the
average national indicator - 20%.

Sirdarya (48%), Jizzakh (41.8%) and Surkhondarya (37%) regions are
the leaders in terms of the number of people employed in agriculture, since
the industrial sector in this region is not developed, the majority of the
population works in agriculture. As a result, these regions have the lowest
share of people employed in industry (Surkhandarya region - 6.4%, Khorezm -
8% and Kashkadarya - 8.4%).

One of the biggest problems of today's labor market is the large number
of people employed in the informal sector. At present, mass informal
employment, along with other deformations in the labor market, is to some
extent becoming a brake on economic growth and modernization of the
economy. In 2020, the share of the population employed in the informal sector
was 42.8%, excluding labor migrants. If it is combined with illegal labor
migration, this figure is 52.9%. As a result of the consistent policy carried out
in the republic, the share of people employed in the informal sector decreased
by 1.4% compared to 2016. By region, the highest percentage of people
employed in the informal sector of the economy corresponds to Namangan
(52.1%), Surkhandarya (51.6%) and Fergana (47.3%). In terms of sectors,
informal employment is most prevalent in the service sector, particularly in
construction, transport, accommodation and food services, as well as trade.

Among those employed in the informal sector, the share of men is twice
as high as that of women, in 2020, 22.7% were employed in the informal
sector, while the share of men was 46.3%. In regions, informal employment
rates among women correspond to Tashkent city (28.2%) and Fergana region
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(25.9%), the main reason for this is the large number of service enterprises
such as restaurants, hairdressing salons and trade, where women operate
mainly in these regions.

Research methodology

To identify the main problems on the path of career growth among
Uzbek women, a survey was conducted among working women. The survey
involved 300 women (N=300) from various fields of activity. The survey was
conducted in October this year.

The survey covered the following questions:

- Age

- Education degree

- Should women work?

- Opinion on how society reacts to the working women

- Professional area

-The approximate average age of women in leadership positions in
respondent’s company?

- Opinion on how many years of work are required for a woman to reach
leadership position

- Opinion on what influences the speed of women's career advancement
in respondent’s company?

- Opinion on whether the gender of an employee is taken into account
while appointing to a managerial position in respondent’s company?

- Opinion on whether a woman's decision to have a child at a certain
stage in her life limits her chances of a successful career

- Does a respondent know women who are "working mothers" and at
the same time occupy top management positions in companies?

- Opinion on whether rewarding for respondent’s success at work equal
to rewarding men in the same position as a respondent?

- Opinion on whether men or women find it more difficult in general to
have a successful career

- Who in a respondent’s family is obliged to pick up the child from
kindergarten or school?

- Does a respondent’s spouse give the full permission to work?

- How much time does a respondent spend on household chores a day?

- How much time does a respondent’s spouse spend on household
chores per day?

-Opinion on what obstacles exist for women in building a career in
Uzbekistan?

- How does a respondent’s spouse feel about the fact that she may stay
at work?

- What does a respondent spend her money on?

- How does a respondent’s husband look at business trips?

- How does a respondent’s husband feel about her self-realization?
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- How important is building a career to leadership positions for a
respondent?

- Enter the number of children.

The age of the respondents is from 16 to 65 years. The average age of the
respondents is 36 years. The survey included women with higher education
(68%), with an academic degree (13.6%), with secondary specialized
education (20.6%) and general education (7%). 65.8% of respondents have 2
or more children, 25% of them are single or divorced.

The survey results showed that:

- almost 88% of women believe that they should work;

- 68.4% of respondents believe that it is much more difficult for women
to build a career than for men;

- Husbands fully allow 52.2% of women to work;

- the main obstacle in building a career, women consider: 38.6% -
husbands do not allow to work, 34.9% - the perception of women by society
as housewives, 27.9% - household chores are the responsibility of a woman
and it is very difficult to combine them with career growth , 17.3% noted the
absence of obstacles;

- women spend an average of 4 hours a day on household chores, while
the average time spent by men on household chores does not even reach one
hour;

- the average age of female managers in the companies where the
respondents work was 38.6 years;

- in 3.5% of companies (legal institutions) there are no women in
managerial positions;

- 46.5% of women believe that managerial abilities help them to take
leadership positions, 40% - only hard work can achieve a leadership position,
and 15.2% - it is enough to have good connections;

- about 40% of women believe that men are preferred when appointed
to senior positions, in particular in such professions as economists, lawyers,
financiers and accountants;

- almost 55% of women believe that gender does not matter or partially
matters when they are appointed to leadership positions, mainly teachers and
specialists in the medical field answered this way;

- 26.2% of women who do not have children or with one child believe
that having children is not an obstacle to career growth, but 58.5% believe
that the decision to have a child limits their chances for a successful career;

- 62.4% of women pick up their children from school and kindergartens
themselves, which leads to earlier departure from work, i.e. this is also one of
the barriers in building a career;

- 26.3% of married women answered that their husbands normally look
when they are late at work, 25.9% - that the spouse reacts negatively to the
delay from work;
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- 44% of women noted that their husbands forbid them to go on
business trips, 38% - that their husbands let them go on business trips
without any problems;

- 45.7% of women are ambitious and plan to reach high positions, the
average age of which is 36 years, of which 90% have higher education or a
degree. At the same time, 28% of women do not want to hold leadership
positions;

- 71.3% of women noted that they spend the money they earn on
general family expenses.

Thus, the survey led to the following conclusions:

1. When building a career for women, one of the main obstacles is the
public opinion that a woman should be a housewife and the prohibition of
husbands to work.

2. There are no gender barriers to career growth in education and
medicine.

3. Women themselves believe that it is much more difficult for them to
build a career than for men.

4. Every day, women spend at least 4 hours on household chores, which
is unpaid work. At the same time, men spend only about one hour a day.

5. The average age of female leaders is 38 years.

6. Men are mainly placed in leadership positions.

Results

Moreover, the probability of women's participation in the labor market
(working and not working) using econometric models based on a survey
conducted in the Fergana region in April of this year. The database includes
only information about women aged 16 to 65 years. The probit statistical
model was used for these calculations. The model equation looks like this:

P (employment =1| x) =0 + 31 e« women + 3 ¢ X

Table 2
Model Results
Factors Coefficients P/v
Family status -0,25 0,050
Education rate 0,18 0,031
The ﬁnanc1.al situation of the family 0,18 0,075
where she lives
Age 0.03 0,000
Cons -3,02 0,005
Number of observations 548
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The results of the econometric analysis revealed that the likelihood of women
to work or not to work is primarily influenced by their marital status. Further
- the well-being of her family, the level of education, partly the age of a
woman, also affects her economic activity. Such factors as living in a city or in
a village, state of health, presence of children turned out to be statistically
insignificant (there are many women in the database whose children have
already reached the age of 16).
Conclusion

From the analysis carried out, it can be concluded that over the past 5
years, many obstacles and barriers to women's career growth, as well as their
participation in the labor market, have significantly decreased. The key factor
in this process was the adopted resolutions of the Government on the
achievement of gender equality in society and the economy. However, it is
much more difficult for Uzbek women to achieve career success than for men.
In the areas of health and education, women achieve significant career
advancement, while in other areas of the economy, male leaders are
preferred.

The results of the survey confirmed (70% of women) that there is an

opinion among men that a woman should deal exclusively with household
chores and children. This fact is confirmed by the results of the econometric
model, in particular, the probability of a woman to work or not to work is
primarily influenced by their marital status.
Our study revealed that with a work schedule of 7-8 hours, women spend an
additional 4 hours on average every day on household chores that are not
paid. Thus, in general, the average Uzbek woman actually works 12 hours a
day.

Creation of jobs specifically for women in regional programs based on
labor market requirements:

-Providing flexible working hours, remote work, online work, use of
Flexi-place employment type.

-Creation of offshoring employment agencies. Offshoring employment
agencies organize work on outsourcing, dismissal, hiring of employees,
selection of temporary employees.

-Redistribution of the state budget and allocation of subsidies for social
protection and employment of unemployed women.

-Providing subsidies to cover the cost of implementing comprehensive
business training programs and microfinance services for women.

-To train women who want to work abroad in occupations that are in
high demand in foreign countries

-Making a social contract with women in difficult living conditions.

-An increase in the number of non-governmental organizations engaged
in training and employment of women (including abroad).
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-Carrying out propaganda work among the population to strengthen the
position of women in society.

-Development of measures to eliminate the negative aspects of public
opinion that prevents women from participating in the labor market.

-To promote the promotion of men's participation in housework
through various shows and mass media.

References

1. Abdurahmonovich, Y. (2021). Women’s employment in increasing the
well-being of the population in the conditions of a pandemid in Uzbekistan.
Academica Globe: inderscience research, 2 (4).

2. Alkadry, M. G., & Tower, L. E. (2006). Unequal pay: The role of gender.
Public Administration Review, 66, 888-898.

3. Becker, G.S. (1985). Human capital, effort, and the sexual division o f
labor. Journal of labor economics. 3. S33-S58.

4. Bishu, S. and Alkadry, M. (2016). A Systematic Review of the Gender
Pay Gap and Factors That Predict It. Administration and society. Available from
https://journals.sagepub.com/d0i/10.1177/0095399716636928#:~:text=Th
e%20study%20concludes%20that%20there,0f%20the%20variance%20in%
20wage.&text=The%20study%20examines%20gender%2Dbased,sectors%20
and%?20across%?20different%20countries. [Accessed 10 November 2022].

5. Brynin, M. B. (2017, August). The Gender Pay. Research report.
Available from
https://www.equalityhumanrights.com/sites/default/files /research-report-
109-the-gender-pay-gap.pdf [Accessed 14 November 2022].

6. Cebula, R. et al. (2008). Recent Evidence on Factors Influencing the
Female Labor Force Participation Rate. | Labor Res. Available from
https://link.springer.com/article/10.1007 /s12122-007-9023-0 [Accessed 13
November 2022].

7. Choudhury, S. (1993). Reassessing the male-female wage differential:
A fixed effects approach. Southern Economic Journal, 60, 327-340.

8. Dickerson, A. & Taylor, M. A. (2000). Self-limiting behaviour in
women self-esteem and self-efficacy as predictors. Group & Organization
Management, 25(2), 191-210.

9. Francine D . Blau and Lawrence M . K ahn. The Gender Pay Gap: Have
Women gone as far as they can? Academy o f Management Perspectives (2007 )
21, pp. 7-23.

10. Gardiner, M., & Tiggemann, M. (1999). Gender differences in
leadership style, job stress and mental health in male and female dominated
industries. Journal of Occupational and Organizational Psychology, 72(3), 301-
315.

11. Grybaite, V. (2006) Analysis of theoretical approaches to gender pay
gap, Journal of Business Economics and Management, 7:2, 85-91, DOI:
10.1080/16111699.2006.9636127

1/2023 (N2 00002) http://laboreconomics.uz/
139



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

12.Ibragimova, A. S. et al. (2022). The gender pay gap in Kazakhstan:
evidence from the EBRD in transition survey. HSE M. Narikbayev KAZGUU
University. Available from http://repository.kazguu.kz/handle/ [Accessed 15
November 2022].

13.Kilbourne, B. S. et al. (1994). Returns to skill, compensating
differentials, and gender bias: Effects of occupational characteristics on the
wages of White women and men. American Journal of Sociology, 100, 689-719.

14. Light, A, & Ureta, M. (1995). Early-career work experience and
gender wage differentials. Journal of Labor Economics, 13, 121-154.

15. Lynch K,, Baker J., Lyons M. (2009), Affective Equality: Love, Care and
Injustice, Palgrave MacMillan, Basingstoke.

16. Mincer and Polachek, S. (1974). Family investments in human
capital: Earnings of women. Journal of political economy. 82, S76-5108.

17.0’Neill, J. (1985). Trends in women’s work, education, and family
building. Journal of Labor Economics, 3, S91-S116.

18. Psacharopoulos, G. and Tzannatos, Z. FEMALE LABOR FORCE
PARTICIPATION: AN INTERNATIONAL PERSPECTIVE, The World Bank
Research Observer, Volume 4, Issue 2, July 1989, Pages 187-
201, https://doi.org/10.1093 /wbro/4.2.187

19.Rani, S. and Mittal, Sh. (2015). Career impediments for wimen in
India. Universe Journal of Education & Humanities, 2 (1), 52-55.

20.Smith, J. and Ward, M. (1985). Time-series growth in the female
labor  force.  Journal of Labor  Economics.  Available from
https://www.journals.uchicago.edu/doi/abs/10.1086/298076 [Accessed 24
November 2022].

21.Tabassum, N. and Nayak, B. (2021). Gender stereotypes and their
impact on women'’s career progressions from a managerial perspective. [IM
Kozhikode = Society @ &  Management Review. Available from
https://journals.sagepub.com/doi/full /10.1177/2277975220975513
[Accessed 14 November 2022].

22.The World Bank, (2022). Female labor force participation. The
Workd Bank. Available from https://genderdata.worldbank.org/data-
stories/flfp-data- [Accessed 25 November 2022].

23.Verick, S. (2014). Female labor force participation in developing
countries. 1ZA World of Labor. Available from
https://wol.iza.org/articles/female-labor-force-participation-in-developing-
countries/v1 [Accessed 24 November 2022].

24.Verick, S. (2018). Female labor force participation and development.
[ZA World of Labor. Available from https://wol.iza.org/articles/female-labor-
force-participation-and-development [Accessed 25 November 2022].

25.Vinkenburg, C., Engen, M., Eagly, Al., Johannesen-Schmidt, M. (2011).
An exploration of stereotypical beliefs about leadership styles: Is
transformational leadership a route to women’s promotion?

1/2023 (N2 00002) http://laboreconomics.uz/
140



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

26. Yanovskaya, 0. Rajasekhara Mouly, P. Nazyrova, G. and
Salimzhanova, A. (2020). Women’s Unpaid Work as a Factor of Gender
Inequality: A Case of Kazakhstan. Journal of Business, Economics and
Environmental Studies 10-2 (2020) 17-21 from
https://www.weforum.org/reports/global-gender-gap-report-2021/

27.Zachorowska-Mazurkiewicz, A. (2016). GENDER, UNPAID LABOUR
AND ECONOMICS. Acta Universitatis Lodziensis. Available from
https://www.researchgate.net/publication/317126155 Gender unpaid labo
ur and economics [Accessed 14 November 2022].

1/2023 (N2 00002) http://laboreconomics.uz/
141




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

THE ISSUE OF IMPROVING THE QUALITY OF LIFE OF THE
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Abstract: This article covers the difference between the incomes of the population
among countries, the quality of life of the population, and the human development index.
Human development can be understood as the process by which a country improves the
living conditions of its citizens. Human development does not mean only economic growth,

but it is the process of "expanding people's". opportunities” such as: living a long and
healthy life, getting education, enjoying a decent standard of living.

Keywords: Human Development Concept, Human Development Index, life
expectancy, literacy rate, gross national income per capita.

Introduction

It is known that today the wealth of any country is determined not by its
natural resources, but by the nation living in that country, that is, its people.
That is, a country that has created comprehensive opportunities for its
citizens will be prosperous due to the development of human resources in all
aspects. Because human development can be understood as the process by
which a country improves the living conditions of its citizens. Human
development does not mean only economic growth, but it is the process of
"expanding people's opportunities” such as: living a long and healthy life,
getting education, enjoying a decent standard of living. For this reason, it is
appropriate to look at people not as a tool, but as the main goal of achieving
the socio-economic development of the country. That is why the concept of
human development puts forward the idea that "the real wealth of a country
is its people.”

Determining people's standard of living and quality of life is very
complicated, it cannot be expressed only in terms of population income, i.e.
money supply. To do this, it is necessary to take into account a number of
indicators that affect the quality of life of people. The Human Development
Index (HDI) developed by the United Nations Development Program (UNDP)
expresses the standard of living of people and shows whether a country is
developed, developing or underdeveloped, life expectancy, education, literacy,
gross domestic product per capita, etc. based on factors. This index is used as
a way to measure real progress in human development.

Literature review

There should be a parameter which can assess growth. Students are
measured their performance every year through exams and they are given
their performance report assessing their written content in exams. This is to
track the growth and filling the gaps or loopholes and correcting mistakes and
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try to develop further. A nation is also in the same approach, needs to be
assessed and track it s growth and perform well in coming days through
better ideas providing welfare to its people. Nations have chalked out plans
and come to take national overall production per year as a measure to
calculate the performance. As the time goes on, Gross Domestic Product (GDP)
could not satisfy the proper assessment and ignored completely welfare of the
humanity and turned towards economic growth. The economists have
gathered and prepared a measurement to upgrade the present system and
Human development Index was born. This system of calculation is not an
ultimate measurement but a better index to assess the nation's performance.

United Nations Development Programme reports consist of these
human development reports. Pakistani economist Mahbub ul Haq prepared it
with the help of various economists. Nobel Laureate Amartya Sen of India had
also prominent role in preparing of Human Development Index (HDI). These
reports are seen from 1990 in UNDP reports. (Chakravarthi, 2011)

The World Bank’s 2016 World Development Indicators data-base
contains estimates of GNI per capita in constant 2011 purchasing power
parity (PPP) terms for many countries. For countries missing this indicator
(entirely or partly), the Human Development Report Office calculates it by
converting GNI per capita from current to constant terms using two steps.
First, the value of GNI per capita in current terms is converted into PPP terms
for the base year (2011). Second, a time series of GNI per capita in constant
2011 PPP terms is constructed by applying the real growth rates to the GNI
per capita in PPP terms for the base year. The real growth rate is implied by
the ratio of the nominal growth of current GNI per capita in local currency
terms to the GDP deflator. To obtain the income value for 2016 for some
countries, the International Monetary Fund (IMF)-projected real growth rates
of GDP are applied to the most recent GNI values in constant PPP terms. The
IMF-projected real growth rates are calculated based on local currency terms
and constant prices rather than in PPP terms. This avoids mixing the effects of
the PPP conversion with those of real growth of the economy.

For a small number of countries missing one of the four indicators, the
Human Developmenr Report Office estimated the missing values using cross-
country regression models. The details of the models used are available at
http://hdr.undp.org. In this Report expected years of schooling were
estimated for the Bahamas, Bahrain, Dominica, Equatorial Guinea, the
Federated States of Micronesia, Fiji, Haiti, Iraq, Papua New Guinea and the
United Arab Emirates, and mean years of schooling were estimated for
Antigua and Barbuda, Cabo Verde, Eritrea, Grenada, Guinea-Bissau, Kiribati,
Palau, Saint Kitts and Nevis, Saint Vincent and the Grenadines, Seychelles and
Turkmenistan.
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Research methodology

According to the 2020 Human Development Report of the UNDP, the
Human Development Index has a category called "High level of human
development”, in which countries at the top can be considered developed
countries. According to it, the countries with the highest index of human
development are Norway (0.957), Ireland (0.955) and Switzerland (0.955)
(Table 1).

Table 1
Top 10 countries according to Human Development Index8
Life Expected Mean Gr_oss
national
. HDI expectancy | yearsof | yearsof | .
Ne Countries . . . income per
(2020) atbirth | schooling | schooling .
capita (PPP
(years) (years) (years) $)
1. | Norway 0,957 82,4 18,1 12,9 66,494
2. | Ireland 0,955 82,3 18,7 12,7 68,371
3. | Switzerland 0,955 83,8 16,3 13,4 69,394
Hong Kong
4. | (China)
0,949 84,9 16,9 12,3 62,985
5. | lceland 0,949 83,0 19,1 12,8 54,682
6. | Germany 0,947 81,3 17 14,2 55,314
7. | Sweden 0,945 82,8 19,5 12,5 54,508
8. | Australia 0,944 83,4 22 12,7 48,085
9 The
Netherlands 0,944 82,3 18,5 12,4 57,707
10. | Denmark 0,94 80,9 18,9 12,6 58,662

In today’s world, the Human Development Index looks at three key
areas to measure a country's human development achievements and results.
The first is life expectancy, which refers to whether a country has adequate
health services to ensure a long and healthy life, or vice versa.

The second dimension measured in the Human Development Index is
the level of literacy of people. This is measured by indicators of adult literacy
(primary, secondary, tertiary, etc.) and duration of compulsory education.

The third criteria is the standard of living, that is, the income of the
country's population. This measure is measured by GDP per capita at
purchasing power parity in US dollars.

First of all, when information is available for each country according to
the United Nations Development Program, measurement indicators

8 The table was compiled based on data from the site http://hdr.undp.org/en/content/latest-human-
development-index-ranking
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(minimum and maximum) should be developed based on it. According to the
standard, each country can receive the following points for three indicators
(Table 2):

Table 2
Creating the dimension indices

Dimension Indicator Minimum Maximum
Health Life expectancy 20 85

(years)

Expected years of 0 18
Education schooling (years)

Mean years of 0 15

schooling (years)

Gross national
Standard of income per capita 100 75000
living (PPP $)

Minimum and maximum values (goalposts) are set in order to transform
the indicators expressed in different units into indices on a scale of 0 to 1.
These goalposts act as the “natural zeros” and “aspirational targets,”
respectively, from which component indicators are standardized. The
justification for placing the natural zero for life expectancy at 20 years is
based on historical evidence that no country in the 20th century had a life
expectancy of less than 20 years (Maddison 2010; Oeppen and Vaupel 2002;
Riley 2005). Societies can subsist without formal education, justifying the
education minimum of 0 years. The maximum for expected years of schooling,
18, is equivalent to achieving a master’s degree in most countries. The
maximum for mean years of schooling, 15, is the projected maximum of this
indicator for 2025. The low minimum value for gross national income (GNI)
per capita, $100, is justified by the considerable amount of unmeasured
subsistence and nonmarket production in economies close to the minimum,
which is not captured in the official data. The maximum is set at $75,000 per
capita. Kahneman and Deaton (2010) have shown that there is virtually no
gain in human development and well-being from income per capita above
$75,000. Currently, only four countries (Kuwait, Liechtenstein, Qatar and
Singapore) exceed the $75,000 income per capita ceiling. Having defined the
minimum and maximum values, the dimension indices are calculated as:

Actual ;. — Minimum,, .
Maximum,,,, — Minimum

Dimension.

index —

value

For the education dimension, equation 1 is first applied to each of the
two indicators, and then the arithmetic mean of the two resulting indices is
taken. Because each dimension index is a proxy for capabilities in the
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corresponding dimension, the transformation function from income to
capabilities is likely to be concave (Anand and Sen 2000) - that is, each
additional dollar of income has a smaller effect on expanding capabilities.
Thus for income the natural logarithm of the actual, minimum and maximum
values is used.

The HDI is the geometric mean of the three dimension indices:

HDI = (I Health © I Education’ I Incom%

Results and analysis

We calculate this index based on the information of the State Statistics
Committee of Uzbekistan and its level in our country using the following
formula:

Table 3
Indicators of human development index in Uzbekistan, 2020
Indicator Value
Life expectancy at birth (years)? 73,4
Expected years of schooling (years)10 13,4
Mean years of schooling (years) 11 12,6
Gross national income per capita (PPP $)12 1003,49

We calculate the measurement indicators according to the three criteria
mentioned above:

73,4—-20
' -— =082
Health index 85_20
134-0
Expected years of schooling index = 8.0 ° 0,74
12,6 -0
Mean years of schooling index = 0" 0,8
0,74+ 0,84
Education index = — " 0,79
191003,49 — Ig 100
i = ~ 0,35
Income index lg 75000 Ig 100
HDI = (0,82 + O,;9 +0,35) ~ 0,65

9 https://www.stat.uz/uz/rasmiy-statistika/demography-2

10fjle: ///C:/Users/%D0%9E%D0%BB%D0%BC%D0%BE%D1%81/Downloads/Kutilyotgan%20talim%20d
avomiyligi.pdf

1ifjle:///C:/Users/%D0%9E%D0%BB%D0%BC%D0%BE%D1%81 /Downloads/Aholining%200'rtacha%20t
a'lim%20davomiyligi%2025%20yosh%20va%20undan%20kattalar.pdf

12 https: //www.stat.uz/uz/rasmiy-statistika/living-standards-2
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So, it can be seen from the above calculations that in 2020, the index of
human development in Uzbekistan was 0.65.

Table 4
The rating is given according to the index indicator of the countries
Indicators Value
Very high human development 0,80 and above
High human development 0,70-0,79
Medium human development 0,55-0,69
Low human development Below 0,55

The value of the human development index is between 0 and 1, and the
closer itis to 1, the higher the quality of life of the population according to the
specified criteria, and the closer it is to 0, the lower the level of development
in the country (Figure 1).

0,95 0.953 0-055 0950 0.962 0061 =959
0,925 0,929 0934 9937 6:542 v943

0,85
0,75 — - .
0.794 3;’ 9 0733 o0 ML U:r33

0,65

0,55
2015 2016 2017 2018 2019 2020
—World 0,724 0,729 0,733 0,736 0,739 0,735
Norway 0,953 0,955 0,959 0,962 0,961 0,959
Ireland 0,925 0,929 0,934 0,937 0,942 0,943
Switzerland 0,954 0,956 0,957 0,959 0,962 0,956
—Hong Kong 0,935 0,938 0,944 0,949 0,952 0,949
—Tceland 0,945 0,948 0,954 0,959 0,96 0,957
—V36exncTon 0,701 0,709 0,715 0,72 0,726 0,721

Figure 1. Growth dynamics of HDI between countries

According to the calculated results, the quality of life of people in
Uzbekistan was assessed as average. In order to improve this indicator in our
country and reach a high and very high level of human development, we must
create an environment in which the human rights of every citizen living in the
country are respected, ensure that they receive quality education and live a
decent life, that is, achieve a high level of freedom, use excellent and quality
medical services, and measures should be taken to ensure that they have
sufficient income.
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Conclusion

In short, the Human Development Index is an economic indicator used
by the UN to determine the quality of life of people in different countries. But
it should not be confused with the standard of living of the population,
because this index does not only represent the level of financial security of
people, but also considers it as an influencing factor. The concept of "quality of
life" includes non-material aspects of life and represents people's satisfaction
with material wealth, spiritual development and comfortable living.

However, the human development index is also not free from
shortcomings and it cannot fully cover all aspects affecting the quality of life of
people. It does not take into account variables that may reflect different
situations in a country, regardless of how well it represents the education,
health and wealth system. For example, if a country with a Human
Development Index equal to 1 suddenly faces a sharp decline in GDP and a
lack of income and even hunger among people, the Human Development
Index does not immediately reflect this, the index shows a high level due to
other indicators in its composition. Because life expectancy is a gradually
decreasing indicator. Thus, the Human Development Index is an indicator of
how developed society is in the long term.

The next problem is that the difference between these numbers is not
reflected. For example, half of the population of a country will live 80 years,
and the other half will live 20 years. In fact, half of the population lives four
times longer than the other half. But the average life expectancy turns out to
be 50 years.

Also, another shortcoming is the indicator in the field of education.
According to him, the more years of education people have, the higher the
level of literacy, but this does not represent the quality of education.
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TAIIKA MUTPALMSA KAPAEHJIAPUHUHT UKTUCOAUETTA
TABCUPH TAXJIUJIU METO/IOJIOTUSICHA BA YHH
TAKOMWLJIAIITUPHIL

HUcpaunnosa Aundysa KapumosHa

AHOUD#COH MAWUHACO3AUK UHCMuUmymu
“Hkmucoduém” kagpedpacu doy. u. ¢. H.

AHHOTanua: Yoy MakoJsa/Jia MeEXHAaT MUTPALMSICHHUHT KabyJl KWJyBYHY Ba 1060pyBUU
YKaMUATJIapra TAbCUPUHUHT OKMOATJIapyd Ba caMapacH, YMKYBYM Ba KaWTHO KeJlaAuraH
MeXHaT MUTPAHTJapyU OKUMJIADUHUHT JJOHOP MaMJlaKaT/ap MKTUCOAUETUra TAbCUPUHU
TapTUOTa COJIMIIJA JJaBJaT OPraHJapUHUHT POJJIapH KYpcaTUb GepU/raH.

Kaaut cy3aap: Tamkd MexHAaT MUTpalMscd, MUTrpands KyJamMd,  HOpPacMHUU
MUTpaLys, UIIYU Ky4d 3KCIOPTHU, MUTpaALUs CUECATH, AOHOP MaMJiaKaT, PElUIUeHT
MaMJIaKaT, MUTPALUMUSIHU HKTHUCOAUETTA TabCUPH, MeXHAT MUTPALMSICUHU TapTHOTa
COJIUIIT METO/L0JI0TUSICH.

AHHOTauMA: B faHHOU cTaThe MOKa3aHbl MOCAENCTBUS U Pe3yJbTaTbl BO3JAEUCTBUSA
TPYZlOBOM MMUIpalMd Ha MpPUHUMAWIIME U OTHPABJSIINE O0OIIECTBa, posin
rocyZlapCTBEHHbIX OpPraHOB B pEryJUpPOBaHUMU BJIUSHHS NOTOKOB BbI€KAWIIUX U
BO3BpALAKIIUXCA TPYAOBbIX MHUIPAHTOB HAa COLMAJIbHO 3KOHOMHYECKOE IOJIOKEHUE
CTpaH-Z0HOPOB.

KinrwouyeBbie cioBa: TpypoBas Murpanusi, MacliTabbl MUIpALUH, SKCIOPT pabouei
CWJIbl, MUTPAI[MOHHAs MOJUTHUKA, CTPaHa JOHOP, CTpaHa PEeLUIIUEHT, BJUSHUS MUTPaLUU
Ha 3KOHOMHUKY CTpaHbl, METOJO0JIOTUSl TOCYy[AapCTBEHHOrO peryJHUpoBaHUe TPYJ0BOU
MUTpAIHH.

AnHotation: In this article, the consequences and effects of labor migration on
receiving and sending societies, and the roles of state bodies in regulating the impact of
outgoing and returning migrant labor flows on the economy of donor countries are shown.

Keywords: External labor migration, the scale of migration, informal migration, labor
force export, migration policy, donor country, recipient country, the impact of migration on
the economy, the methodology of regulating labor migration.

Kupuin

[n06annamyB »kapaéHjapyd TypJd JKaMUAT Ba HHCOHJApP XaéT
daosuATUra ce3wJiapJM  JlapaXkajila TabCUp KypcaTMOKja. llyné
WKTUCOAUETUHUHT Oapya jKabxaJjapuja, Iy KymJajJaH MexHaT 6o3opuja
XaM KaTTa y3rapuuuiap 13 6epMokaa. byHgal xosiaT MexHaT MUTrpaLyscy
>KapaéHJIApUHUHT XaM SIHrM4a HaMO€H GyJiMIura oJub Kejajau. bupsaiirax
MUWJIJIATJAp TALIKWJIOTH KeJTUPTraH MabJyMOTJapura Kypa, MUTpaHTJIap
coHu 2020 ¥ua sgkyHura keau6 281 MJH.KMIIWAAH olAd. YjaapHUHT 48%
aésnap, 52 % spkaksapZiaH ubopaT 6y/iMb, MUTpaHT/Iap YMYMHUN COHUHUHT
12% pan opturuHM 30 émrava 6yJrad maxcjaap TallKua KUIMoKza. [1]
Byryaru KyHja Y36eKHCTOHJA MeXHAaT pecypcJapuZaH  caMapasu
dolgasaHUll, aXxO0JWUHU MII OWJIaH OaHJAJHWK MacajlaJlapuHH OKWJIOHA XaJl
3TULI OPKAJM YHUHT MUKTUCOAUETHU TAPKUOWHW KUXATAAH Yy3rapTHPHULI
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IIApOUTJIApUra MYTaHOCUOJMIMHU TabMUHJIAII XaMJa caMapajy MUTpaLUs]
CMECAaTUHU aMaJira OLIMpHII 6opacuAa OUp KAaTop 4Yopa-TafbupJsap oJub
6opuaMoKga. PecnybsivkajlaH MexHAaT MUTPaHTJAPUHU KaOyJl KWUJIYBYU
MaMJlaKaT/Jap OWJaH OKOPU JapakaJa KeJIMIIYyBra >SPHUIIUJITAHJINUTH,
MaMJlaKaTra KeJlaéTraH BaJiIl0Ta OKUMJIADUMHUHT OIIWO OOpaéTraHJIUIHY,
MeXHaT MUTpalMsICMHA CcaMapa/ii TallKWJJIAIITUPUIITra KapaTWJraH
MeBbEPUU Ba XYKYKHMU XYXOKATJAPDHUHT  TaKOMMWJIJIALUTUPUJITAHJIUTH
KYpWJITaH Yopa-TaJ0oMpJAapHUHT HaTWxKacu 6yaau. llly 6uiaH 6upra kaxoHaa
OysaéTraH TypJd xaBd - XaTapjap aupuM WXTUMOUW -UKTUCOAUU
MyaMMOJIAPHUHT KeCKUHJIAIIMIIUTa OJINO KeJUKH, yJlap MabJyM MabHOJA
V36eKHCTOHJArd MexHaT MUTPALMACH JKapaéHJapura XaM TabCHp
KypcaTMoKJa. LIyHUHr y4yH XaM SIHTM Y36eKHUCTOHHUHI TapaKKUET
ctpateruscuga “XaBdcus, TapTUOJM Ba KOHYHUW MeXHAT MUTpPAIUSICUHU
TabMHUHJALl Ba CaMapaji MUTpalus CMUECATUHM OJIMO Oopull’Ta aJoxyza
3bpTUOOp KapaTtuiraH. [2]. llly 6ovcaaHn MexXHAaT MUTPALMSICUHU TapTUOTa
cosivil 6opacujard MacajajapHU KOMIJIEKC TaAKUK STHII MYXUM HJIMHUU-
aMaJIui axaMUsATra ara 6yJras f0J3apb MyaMmMoJiapAaH XUco0JIaHa/Iu.
Mag3yra ouj aga6buéT/iap TaxJInIU

KeHHCYMJIUK acocyucH k. KedHC y3 TaAKUKOTJAapUJa MexHaT
MOOUJIJIMTUHUHT TaKOMUWJLJIAIIMaraHura, HWIICU3JIMKHUHT MexXHaT
MUTpALUSICUTAa TabCUPUra IBbTUOOPUHM KapaTraH. bo3op HKTUCOAUETH
JlaBJlaT TOMOHM/JIAaH TapTHUOra COJMHUIIMWIA MYXTOXJUTHAHH, Ba XaJKapo
MIIYU Ky4d MUTPAIUSCH HATHXKACH/IA KaXOH MexHaT 6030pujia 3UAJUATIN
MUWJIJIMA MaH}aaT/aap TYKHAUIyBU (03ara KeJMIIUHU TabKUAJaraH. [3]

AX0/1M1 MUTpalMsSCU UKTHUCOAMM, AeMorpaduK, MKTUMOMUKW Ba CUECUU
axamMusTra 3ra Oy/JraH 4YWUKapuil Ba KabyJ KWJIMII OMUJIJIAPUHUHT
HUFUHAMCUJAH UOOpaT, AeraH fosl KaTTa MyHo3apara cabab o6ysau. Yuioy
éngamyBra ¢paHiuusaauk osuMm E.JleeHunr XX acpHuHr 60 - Huiapuja
sdpaTraH Ha3apusACHM acoc KWJUO OJIMHTaH. [4] YHra kKypa, UKTHUCOAWH,
Aemorpaduk, IDKTUMOUM XapaKTepra 3ra 0yJ/iraH YMKapull Ba Ka0yJ1 KUJIMLI
OMUWJIJIAPUHUHT  XapaKaTura acocjJaHaJIuraH  J’KapaéH  Murpanus
»)KapaéHuaup. Yoy Haszapusara MyBOQUK HWHCOH MHUTpalys XaKujard
KapoOpHU TYpJIU parbaT/iap, MOTHBJIAPp TabCUPH OCTHUAA KabyJ KUJIHUII
acocJIaHTaH. AXOJIMHUHT JlaBJjiaTJiapapo KOWJallyBHU cababJsiapu
JlaBJIaTJIAPHUHT KAl AapakaZla pUBOK/JIAHTAaHJIMTMHY KHOOATTa OJIMIIra XaM
Ta’bCUP KypcaTaay.

Uktucoaun osum K. XMKCHUHT GUKpHUYa, MaMJlakaTJjap ypTacuja
MiIab  YUKAPUIIHUHT HOTEKUC TaKCHMJIaHTaH OMWJLJIapu  OolIKa
MaMJiaKaTJapJard UIl  XaKu TYFPUCHJIATA  TYJUK Ba HIIOHYJIH
Ma'bJIyMOTJIapra acocJaHraH XOJAWMHH yJapJAa MIJIall UCTUKOOJIJIapUHU
6axoJjialira MakKOyp 3TYBUM XaK TyJall Aapaxacujaaru dapkJjapra cabab
O6ysnaau. Murpauus xapakaTH MLl XaKU Japa)kKaCUHU TeHTJIAIITUPHUII Ba
)KaXOH MexHaT OO030pMHHA OapKapopJallTUpHUIIra KyMakjaamaau. Y

1/2023 (N2 00002) http://laboreconomics.uz/
150




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

MIICU3JIMK MyaMoJiapH, Ky4ub VTUII XapaKaTJapUHHA XucoOra oJivll
MUTPAUUAHU TapTUOra coJivmira épJaM OepUIUMHHM, MUTPALUSIHU
parbaTJIaHTUPUII Y4YYH MILIA0 YMKAPUII OMUJIJIAPUHU PHUBOXKJIAHTUPUILTA
ypFy Oepull MaKcaJra MyBOQUKJUTUHU TAbKUIJAUIU. [5]

XX acpuuHr 60 - 70 ¥Wuanapuza ¢aosl pUBOXJIAHTAH HEOKJIACCUK
(MOHETapUCTUK) MaKpO Ba MUKPOUKTHUCOAMU Haszapus Tapadpopsapu M.
®puaman Ba II. CamyasibCOH Kapalllslapura Kypa, XaJKapo MUTPalUSHUHT
XapaKaTJaHTUPYBYM  MeXaHU3MHU  MexHaT 06o030pu Oy/aub, y TypJu
MaMJIaKaT/JapJa HII XaKWHUHT TYpPJIA Aapakajapy OWiaH TaBcUpIaHALU.
IOKopy MWl XakKy TyJaWAydrad MamJiakaT/Jap MUTPaAHTJApHU y3Ura >Kajob
sTaau. Vi xakujaard dapkJjapHyd 6apTtapad 3TUII MUTpaldsl OKUMJIAPUHU
TyXTaTaZyd Ba  MexXHaT 0030pdra TabCUpP 3STULI OpPKAJU MUrpaLUs
OKVMMJIAaPUHU TAapTUOTa COJIUIITAa UMKOH TYFUJIaJU. [6]

MexHaT MUTPALUSCUHU TaXJIWJ 3TULI/LA UHCOH KallUTaJIMHUHT MaMJlaKaT
MKTUCOJUM YCULIMHUHT S3HA0TeH OMUJIMHYU TaJAKUK 3TraH osumaap (P. Jlykac,
[I. Pomep Ba O6owmKasap) >aMJIaHTaH MWHCOH CaJIOXUSATH HWKTHUCOAUU
PUBOXJAHUIIHUHT 3HT MYXUM OMWJIM, XaJKAapO0 WUKTUCOAWUM MUTCpaLUs
MaMJlaKaTJap ypTacuja HWKTUCOAUM YCUlll CcypbaTjapujard ¢apkJjap
HAaTWXXKaCUAWp JeraH XxyJjocara KearaHJjap. ByHJa UWKTUcOAuM ycuIl
CypbaTJApUHU OLIMPULIHUHI 3SHJAOTEH MeXaHW3MU CcUdaTHLA HHCOH
KaMTaJMHUHT XKaMJaHUIIM HaMOEH 6yJagu. XaJlKapo MeXHAaT MUTPALUsICU
MUTPAHTJIApAa WHCOH KalWTa/lU >KaMfapuadliura épgam 6epagu.  3ll
[lnemnes 6a K. [[pHCOHCIMOH MEXHAM MUSPAYUSICUHU H#CAaXOH MeXHAT 6030pH OUJIaH
6ofsaliauaap. YiaapHuHe pukpuyd, H#AXOH MexHaT 6030pd  XyAYyAUU
yerapaJlapHU aHUK OeJirMJiaMaraH, yJlapHU JOUMUW paBUIlA KauWTa ULLIA0,
MIIYM Ky4d 3KCIHOPTH Ba HMMIOPT HATWXKACH/JA HIAK/JaHTaH Ba GaoJUAT
KypcaTMOKJa. MexHaT 6030pU AYHEHUHT TypJIM MUHTAKaJapuAa XOPHKUU
MexHaTra OyJiraH Tajab Ba TaKJMQPHU, Ui XaKW JapaKaCUHU Oesirhanay,
HIYHUHTAEK, Jemorpaduk, CUECUHA Ba OOILIKA ’KapaéHjapJa >KaxoH
JIMHAaMUKaCUHU MaKJJJIaHTUpagu. [7]

AHru xankKapo UKTUCOAMM TapTu6 MakTabu Bakusuiapu (/. bxarBaru, B.
BeHMHr Ba OolIKasiap) WJrapu CypraH KOHLENUUSA[A - XOPWKHAM HIIYU
KyduJlaH (QoWJaJaHUIll Yy4YyYH HMMUIpalUs PHUBOXKJIAHTAH MaMJiakaTJjap
TOMOHUJIAH HKOpPHU MaJslaKaJu KajipJjap Yy4yH "sdHazja TYJUK Ba ajoJaTu
KOMIIEHCAllUsI MeXaHHM3MH'HM  HMILIab YMKUII XUcoOJsiaHaAu.  Acocui
3bTUOOP XOPMIKUU HINYM KYYHHU TaKJAU(P KUJUIITa Ba XaTTO BaKTUHYAJIUK
MIIYM Ky4d MUTpanuscu Oy/ca xaMm, KabyJ KUJyBYM MaMJiaKaT/a YHUHT
XapakaTU Ba MILIATUJIMILM OWJAH OOFJUK OVJraH Oapya xapakaTJlapHU
KoIJIalIra KapaTuaaau. [8]

XaJKapo MexHaT aJIMallMHYBU OyWHYa MYyTaxacCUC, PyC HUKTUCOJUYUCH
[0.A.SIHOBCKMH HIIYM KY4YMU 3KCNOPTHAAH MeXHAT MUTPAHTUHHUHT y3U YUyH
KesiafuraH QouJaHu Kyhujarudya TaBcudJaliju: y y3WUHU Ba OUJIACUHU
MOJJMM JKMXaTJaH TabMUHJAHAHM, [JeMakK, MaMJlakaT OOMHUHMJH, COXacH
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Oyiin4ya Y3MHU MaJslakaJiu Aied xyucobaanu €Kk MexHaT 6o3opuja (¥3 ropTuja
Ba XOpWXJa)Tasab KUJIMHAAWTAH Yy €KU Oy MyTaxaCCUCJIUK OYMUYa KauTa
TaépJIoBJlaH yTaAu, MaMJIAKaTHUHT  COJIMKKA TOpPTUJIaJUraH 0Oa3aCUHU
KeHrauTupaau. [9]

Poccusinvk unktucoauum osuM B.b. CynsiHHUHT XMc06 KUTOO1apUra Kypa,
MeXHaT MUrpalusIcu MUIPAaHTHU KabyJ KuJaJuraH TOMOH y4yH XaMm
bonpanuaup. Y KyHuaaru MabJAyMOTJAapHU Keatupaau: 2016 uuaga
AKlllza 50,0 MuiMOHra SKUH UWMMUTpaHTJaap smarad. Yaap AKIIHuUHT
AUM ra 2 TpaH.gos1ap XaKMAA V3 XUCCAJApUHU Kymuo, yjaapaaH 329
MJIDA.AOJUIAPHU COJMK cudaTtuga Orw/pxeTrra KahTapuurad. (yHuHr 1,1
MJIPJ.A0JIJIapU HOJIeraJl MUTpaHTa/sap XUccacura TyFpu Kesaaau). by xuco6-
KUTOOJIAp MMMMIpPAHTJAApAAaH, JKyMJaJaH, MexXHaT MUTrpalUsiCUAaH
UKTUCOJUM KUXATAAH Poia OKOPU SKaHJUTHHU KypcaTaau. [10]

TaagKUKOT MeTO0JI0TUSICH

NnMun MakoJsiaHu €pUTHULIIA TALIKM MEXHAT MUIpalyd »KapaéHJapy Ba
YHU UKTUCOAUETTra TabCUPU, MUTPALMA KapaéHJapUHU TapTHUOra COJIMIITa
WYHaJITUPUJITaH Has3apUsAJapHUA ypraHullJa MaHTUKUW QUKpJall, UIMHU
MylI0Xa/ila, TU3UMJIM EHJIalllyB, CTAaTUCTHUK XaMJa KUECUH Tax/J iU Kabu
yCyJu1ap KyJJIaHUJITaH.

TaxJjin Ba HaTHXKaJIap

3aMOHaBUM MUTrpalUs KapaéHJapyu YJIapHUHT TOOOpa MHTEHCHUBJIAIIUGO
60paéTranjaurd Tyday, Ky4Ju HaTUXKaJop TaBcudra ara. Yjap 3aMOHaBUH
KaMUAT XaETUHUHT JlespJsu 6apya coxajlapura TabCUpP KypcaTaju, MaBXy/|
WXKTUMOUW BOKEJIMKKA y3rapTUpULLIAp KUpUTajgu. DBy Tabcup xam
I000pyBYM, XaM KaOyJs KWUJyBYM MaMJiaKaTJap/Ja SIKKOJ Ky3ra TallJaHaJu.
X03Upru BaKTAa 3KCIePTJap XaM>KaMUATHU TAalIK¥ MeXHAaT MUTPALUSCUHUAHT
KaMUAT XaéTUra TabCUPU OyiiMYa AroHa TacaBBYpPUHM Ba 0axoJ/allHU
IIaKJJIAaHTUPa oJMagd. TypJivd MJIMUU MaKTab/1ap MUJIJIMU XY>KaJIUK OPATUIL
TU3UMHUJA XOPWK HMINYWJIapuJaH QoHAasaHvIl €EKA OpTHUKYA MexXHaT
pecypcapMHUA  3KCIHOPT KWJIMIIHHUHT CY3CH3 MWXXOOUKW €KW casioui
OKMOATJIApUHU TaCAUKJIAAUIU. XOPWXKUKA TAAKUKOTJAp HaTWXKajJapyd XaM,
MacajsiadH, $aos XOPWXKUK HIIYM KyuyuJaH ¢QoWAasaHaéTraH HUKTUCOJUET
TapMOKJlapu/ia Ul XaKy Jlapa)kacura MexHaT MUTPAlUsICUHUHT TabCUPH €KU
I000pYBYM  MaMJIAKaTJApPHUHT  UKTUCOAWMM  PHUBOXJIAHTUPUIITA  MYJI
yTKa3MaJjiapy 0y MacaJiara aHMKJUK KUpUTMauu.

JlaBjiaT  OOLIKApyBM HYKTaW- Has3apuJaH MWrpanyds CUEcaTu
pexxajlallTUpPraH Makca/ijlapra 3puIlraHZlaTiHa WX00MM caMapaJsiap 0JiU0
KeJslaau. MacasiaH, OKOpU MaJslaKa/ld MUTPaHTJIap OKUMUHU OUPHUHYHU YPUHTA
kysaurad (AKII, Tepmanus, Xutod ¢aos “akaim 6Gouiap” KeJUIIWHU
parbaT/aHTUpPaZX) CeJeKTUB HUMMHUIpalUsi CUEcaTHJa WJIMHUU-TaJKUKOT
MapKasJlapyuJia YJapHUHT YJAYLIMHUHT OLIMIIA OeBOCUTA WXKOOUK, HKOpHU
UJIM-(aH MaxXCyJIOTJIApUHU UIIJIa0 YUKAPHII 3Ca OUJIBOCHATA UKOOUK HAaTUXKa
oyaau.
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AManuéT 1yHM KypcaTaJiMK¥, MeXHaT MUIpPaAUUsCA OKHUMHUHU
parbaT/aHTUPUINTra XapakaT KWJIaJuraH [JOHOp Ba Kabya KWJIYyBYH
JlaBJaTJap TypJu MakcaJJlapHd, ©Oab3aH OyTyHJal KapaMa-Kapliu
MakKcaJJlapHU Ky3Jaalguaap. By 1oKopu Masakaid MUTpaHTJap CerMeHTHU/a
allHUKCa IKKOJI HAaMO€EH Oy iaau. Kabys KuiyBYM MaMJiakaTJ/iap Y4yH 0y OKUM
MUJIJIMK WHCOH KalNWTaJUMHW PUBOXKJIAHTUPAAU, I0O0OPYBUM MaMJiaKaTJ/ap
Y4YyH IOKOPHU TEXHOJIOTHUAIU UILJIAa0 YMKAPHUII, UJIM-(PaH Ba TaAbJUM, TUOOUET
Ba O0IIKA coxXaJsiap paoJUATHUHU U3JaH YUKAapaJUraH “akJjuiy 6oiaap” aup.

CApnep [11] Ba K. Kapsumur [12] sapHUHr €HJallyBJIapuaH
dolfasaHraHn XoJila MexHaT MUTPAaHTJAPUHUHT KUPUII Ba YUKHUII
MaMJIaKaTJapuAaru MUrpanus CUECATUHUHI MaKCaJJlapuHU (MUJIJIUMU
MaHaaTJIapUHM) TaKKocaanmus.(1->kaaBasn)

1- xkaaBan
MexHaT MUrpaHT/IApMHH I060PYBYM Ba KAaOyJ KWJIyBYHU AAaBJIaT/IapPHUHT
MUTpanysa COXacuJgaru MUIJIMM CHécAaT MAaKCaAJIJapUHU TAKKOC/IAaLI

I060pyBUH
I
apameTp naBaT Ka6ys Kui1yB4YHM AaBJaT
MurpaHT1ap COHU Hucb6aran kaTtTa Mwusiuii MexHaT 6030pu
3XTUEXJIapUra Kapab
OkuM craTycu Pacmum, "MocaamyByaH"
HOpacMUH
Emm Em, ypra ém Vpra ém
Masiaka / Ta'bJIUM Japakacu [TacT HOkopu
Wi xaku [TacT HOkopu
Kac6uit MOGUIIMK AapaXkacu [lacT IOkopu
MurpaHT/1ap UIITUPOK 3TaZAUTaH Vpraua IOkopu
Y110 YUKAPULI TEXHOJIOTUSIJIapU
Jlapaxkacu
Kac6uii Taliéprapink [lacT Ba ypTauya I0Kopu

Man6a: wmyanaud TomouuaaH C.Apasep Ba l).Kapaunr énpaiiyBJiapu
acocua TYJJIMPUJITaH Ba KEHTaUTUPUJITAH.

Canbuil okubaT/iap MUrpanydsi OKUMJAPUHH HOTYFPHU OOLIKAPHUJITaH
TakKAupJa XaM Maujo OV/aMIIM (MacasiaH, MUTPAHTJAPHU KOUJAIITHPUII
CAECATUHUHI  UYKJIWTH, XyAyAWHA  KBOTaJalll 3THUK reTToJiap
HIaKJ/JITAaHUIIIKMIa 0JIUO KeJIMIIM MYMKWH) Ba JacTyab MPOrHo3 KWJWHAAWTaH
OYJIMIIM MYMKHH, YYHKHM MUTPaLlMs OKUMU oJaT/a, poraa Ba xapakaTJIapHU
l03ara KeJaTupaau. MacajiaH, XOpW>KJaH KAaWTraH HIIYU Ky4d [AABJIATHUHT
OM3HECHU PUBOXKJAHTUPHUINTA KWJAJUraH XapakaTJapUHU Ce3uJapJu
JlapakaJla KaMauTupajy, 1y OuJaH Oupra 6GamopaT KWJWUHTAH TypJu
WXKTHUMOUM MyaMMoJsiap (YMKUMJAp)HU xaM KeJaTu6 dyukapaju. By xosatga
JlaBJIATHUHT Ba3dudasapyu JOUMUU MOHUTOPUHT épJaMujia 0y MyaMMOJIapHU
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3pTa aHUKJIAUl Ba TYpJId MabMypUU MexaHU3MJIapAaH QouAasaHuIl OpKaJIU
yuoy xapakaTJIapHA MUHUMAJJIALITUPUILAAH U60paT OyJiafu.

MexHaT MUrpalUsCAHUHT UKTUCOAWN caMapajapu /Jeb, 6U3 TypJu
TAlIKWJIOTJIAp, SKKa TapTUOAAaru TaAO0WpKOpJap Ba YU XyKaJlWKJIapu
TOMOHUJIAH XOPW)KHUHM HINYM KyduJaH ¢oijajsaHraHja Manao OyJaguraf
JlaBJIaT WXTUMOUM-UKTUCOAUN PUBOXKJIAHUIIMHUHT TYFPUJAH-TYFPHA Ba
OMJIBOCMTA, WXOOMU Ba CaJOUMA TeHAeHUUsJIapd Ba KOHYHUATIAPUHU
TyllyHaMu3. Yoy TaJKAKOT Joupacuja JOHOP Ba peLUIUEeHT
MaMJIaKaT/JAap UKTUCOAWETH y4YyH caMapa Ba OKubOaT/ap OM3 y4yH KaTTa
KW3UKHULI YUFOTAU.

XaM Kabys KuJyBYM, XaM HOOOpPYBYM MamJiakaTjap y4yH MeXHaT
MUTPAUUSCUHAHT  OKUOATJIApUHU TYJUK XUCOOra OJIMIIHUHT MaKcajra
MyBOOUKJINIY, OUPUHYM/JAH, CaJOWM TeHJEHIUSAJApPHU aHUKJAWAUTraH,
MKKUHYW/JAH, YJapHUHT UWHTEHCUBJMUIA Ba WUAAATAHU ViIdalJUraH
KypcaTKU4Jap TU3UMHUHU fpaTUIl 3apypJUTCAHU TaKo30 3Tagu. Yoy
OKHOaT/ap KaHYa/IMK MyXTa TaXJWJ KWUJIUHCA, MUTPALMSIHUHT UKTHUCOAUET
PUBOKHWTra TA'bCUPUHU OaxoJiall IIYHYAJIMK KEHI KAMPOBJIM Ba aHUK, OyJIajiH.

MexHaT MUTpalMSICUHUHT Ka0yJ1 KUJyBYM Ba I0OOPYBYHU KaMUSITIapra
TabCUPUHUHT OKHUOAT/Iapyd €KW caMapajiapyd Xap XWJ. ByHJaH Talkapu,
YUKYBYM Ba KAaUTUO KeJaIMraH MeXHAT MUTPAHTJ/IapU OKUMJIAPUHUHT JJOHOD
MaMJiaKaTJap HWKTUCOAMETUra TabCUPUHMU TabKuAJall 3apyp. bup
TOMOH/IaH, KAaUTHUO KeJiTaHJlap 4YeT 3Ji/la COTUO OJIMHraH TEeXHOJIOTHsJIap Ba
OJIMHTaH MaJslaKaJlapuHHM, IIYHUHTZEK, V3 KOpXOHasapu Ba dupMasapyuHU
OUMIl, KHYMK Ba ypTa OM3HECHU PUBOXKJAHTUPHUII OPKAJU HUKTHUCOAUETHU
PUBOXJIAHTHUPHILTa XUCCA KYyUIMIIM MyMKUH. bBollkKa TOMOHJaAH, yJap
MUJIJIMM MeXHaT 06030pura Ba OYTYH WXXTHMOHM coxara CajJiOuil TabCUp
KypcaTuiiu MyMKUH. llIlyHUHTeK, XOprKJaH NyJl YTKasMaJlapd OKUMH Xap
6Up KauTapyB4YX OUJIaH KaMasiJU.

Murpanuss oKubGaT/JapvHA HUCTUKOOJIMHU aHUKJam 3apypatu XX
aCpPHUHT ypTajlapu/ia, aupyuM pUBOKJIaHraH MamJsakatiaap (AKIL, 'epmanus,
Bytok BpuTaHus, ABcTpanus Ba 60lIKa/lap) MUTCPAHTJAPHUHT KaTTa OKUMU
OWJIaH KeJIMII MyaMMOCHUra [JAyd KedraHja nauao 6Oyaad. Mwurpanus
OKMMJIapUHMU OOLIKApUIl 3apypaTd OUpP TOMOHJAH, MaBXyJ MUJJIUU
MUTpaLUs CHECATHHU MCJIOX, KWJIMIIra oJub Kesjd, OOIIKAa TOMOHJAH 3ca
MUTPAHTJAPHUA 3KCHOPT KWJIYBYM Ba MMIOPT KWJIyBYM MamJiaKaTJap Y4yH
MUTPAIUSIHUHT MYMKHH OyJraH caMapa Ba OKUOaT/JapWHU YpraHUIIHU
parbaTaaHTUpAU. [13]

BeBocuTa MexHAaT MUTpALMSACH OKWOATJ/Japyd 0aéH 3TUJAraH OUPUHYHU
acapyiapgan  6upu ¢paHuy3 gemorpadu A.COBUHUHT “YMyMUH axo0Jiu
Hazapusicu” aeb6 HOMJIAaHTaH KUTOO XyUcoOJlaHaAW. YHAA Myaaaud MexHaT
MUTPALUSCHHUHT 0O0PYBYM MamJakaTJ/ap JeMorpapuk pPUBOXKJIAHHUIIU
Y4yH CcajJibuil OKUOAT/apuHU KypcaTub6b yTaau. PpaHUUSHUHT acOCUH
MUTpALUsd JOHOpJIapU Xuco6JsiaHraH Marpub MaMJakaT/Japyd MUCOJUAA,
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A.CoBMH MexHAT 3MUTIpalysi UHTEHCUBJIALIYBU XaMJa HUKOX Ba OWJIaBUH
MyHoOcabaTJ/apza caJOui KapaéHJiap YypTacuAaru OOFJIUKJIMKHU aHUKJIAWH.
XycycaH, JOHOp MaMJiakaT/Japja Mya/UIM} aKpaJull KYpcaTKAYJIapUHUHT
OLIMILIH, OrJIa AedOopMalUsACH Ba TYFUJIULI AAPAXKACUHUHT MAaCAUUIIMHU Kan/
9TraH. [14]

[lyHuHT IEK, UKTHCOAYH 0JIUM J.ILIl1eTHEBHUHT "YKaxon
XY>KQJIMTUHUHT KallMUTAJUCTUK TU3UMH/IA XaJKAPO MINYU KYyYU MUTPALUACH "
Jle6 HOMJIQaHTaH KUTOOWHM XaM KaWJ, 3THUIIMMHU3 MYMKHH, YH/a 1000pYBYU
MaMJIaKaTJIapHUHT WXXTUMOUU-UKTUCOLUHA PUBOXKJIAHULINTA
MUTPAHTJIAPHUHT MyJ1 YTKa3MaJlapyd TAbCUPUTra I bTUO0P KapaTuiras. [15]

3aMoHaBUM EHJalyBaap ypracujard ¢apk MyHAaKy, yjaap HadakaT
MeXHaT MUTPAUUACHMHUHT OKHWOaTJiapu/caMapaslapvuHU aHUKJIALIHH, OaJIKU
YJIAPHUHT TUIOJIOTUSICUHY XaM TaKJIU} KUJIaIH.

lllynn  TabKuJall KepaKKH, MeXHAaT MUIpalUsCchd OKUbaTIapu
TUMOJIOTUSICK MyaMMOJIapU XOPWKHH OJIMMJIAPHUHL acapJapujia eTapJiu
Jlapakajla akCc 3TMaraH. Murpanusa (Imy »KymJaJaH MeXHAaT MUTPALUsICH)
oKubOaT/iapura OaFUIJIAaHTaH XOPWXKAM WJIMHUM MLIUJIAPHUHT KYIJIMTUTa
KapaMai Oy uuuiap, o4aT/ja, y3ura xoc KuxatJapra (MacajaH, AIICU3JUKKa,
MII XaKura KyUlWJaJuraH Xuccara, WKTHMOUM QOHJJiapra IoKJaiira Ba
X0Ka3oJlapra KapaTWJITaHJWTM)HU KauJ, 3TUIIMMU3 MYMKHWH Ba YyJapja
KOMILJIEKC TUIOJIOTUS KesaTupuiamarad. llly 6unan 6upra Poccusija 6up
katop osumsap (PsasanueB C.B, Konocuunbina M.I,CyBopoBa WU.K, JlsavnHa
A.B, Pakosckas B.C,ConoBbéBa H.H, TymanoBa H.A. Ba Goiukasap) 60pKH,
yJap TaAKUKOT JoUpacujia MexXHaT MUTpalysacu OKubaTJapu XaKuzaa
SMIOUPUK MabJyMOTJIAp MACCUBUHHA  yMyMJIAIITUPraH, IIYHUHTAEK V3
TaJKUKOTJApPUHU YTKa3ub, YHUHI acocuJia y3 THUIOJOTUSACUHUA MILIA0
YU KKaH.

M.I'Konocuunbina Ba  W.K.CyBopoBasapHuHr  "XajKapo  MexHaT
MUTPALUACH: Ha3apul acocjapyd Ba TapTUOra COJIMII CHUECATH MaKoJacuja
JIOHOp Ba KabOys KWJIYBYM MaMmJiakaTjap Y4YyH MeXHaT MUTpalUscH
OKMOATJapUHU yMyMJIALITUPULITa XapakaT Kuiras.[16] OkubaTaapu
MXKTUMOUW-UKTUCOIMM COXa YUYH MXKOOUH Ba cayibuira 6yauHras. llly 6uian
6upra, TUMOJIOTUS WXKTUMOHUM-UKTUCOAUN XKUXATAaH cod lIaK/aAa OOFaaHa
oJMauraH 6up KaTtop codp MXKTUMOMKW MyaMMOJIapHW, MacaJjiaH,
"MUJIaT/Iapapo HU30JIap" HUM XaM XMCOOra OJIMHUIIMHU TabKUJJIaWIH.
Myasiuduap Kabys KWJIyBYMU JaBjaT y4yH JAedpJd cajbuil UKTHUCOAUU
oKubaTJapHU caHab yTMaraHJjap. UcTHCHO TapuKacuaa "610/KeT IKUHUHT
oMM (alHUKCA, [JIOMMHUM MUrpanys Ba OWIajap MUIpaLUsICU
xoJatrjapuja)” auTub ytuiarad. Maskyp HIljAa TabKUAJIAHUILIWYA "KaOyJ
KWJIYBYU JlaBJjaTJiap y4yH MuUrpauus dakaT gaxXmAJUKAUp.. BUpok, 60l1Ka
MKTHUCOJYU OJIMMJIAPHUHT acapJjapufia 6y uKp 6axcad 6y/aub, XOpHKUN
MIIYM KyuyuaaH GOoMJaaHUIIHUHT MXKTUMOMU-UKTUCOJUNA PUBOXKJIAHUIITA
caJIouil Ta'bCUPU XaKW/1a aHUK MUCOJLJIAP KEJTUPUJITAH.
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MexHaT MUTpaLYSACU OKHWOaATJIapHUHU JHT 6aTadcun
TunoJsiorusiiapuaadn o6upu  C.B.Ps3aHueB TOMOHUZAH TakJud ISTUITaH
TacHUG Xxucobsanaau. [17].

MyannndHUHT PuKpUYa, MUTpalys, XyCycaH MexHaT MHUTPaLUsCH
0ab3aH HOAHUK OKHWOaT/apra oMb KeJUUIM MYMKUH OyJraH Mypakkab Ba
Ky KUppaJu Xoaucaaup. (1-pacm.)

MexHaT MUT'PANUACUHUHT

oKudaTiIapmn
Makponapaxa Muxkponapaxa
IO6opyBuM Mamtakat KaOyn kuiyBYr MaMyiakaT
Wxobwuit okubatmap | || Canbuit r Wxo6wuit okubarnap [ Canbuit okubatiap
UxTnconuit —p HxTnconuii - WxTuconumit — WxTuconunit
Cuécuit —> Cuécuit —> Cuécuit —> Cuécuit
Vxtumontit —> WMoxtumounit —> Vxtumontit — xtumontit
Hemorpaduk —> Hemorpaduk L’ Hemorpaduk —> Jemorpaduk

1-pacMm. MexHaT MUTpPaLMsACH OKUOAT/IaPHU TUIIOJIOTHUACH
Man6a: Pss3anueB C.B. TpyaoBasg murpanus B crpaHax CHI' m Baatuu:

TeH/IeHIIMH, NTI0C/eCTBUSA, peryaupoBanue. —M.: ®opmysa npasa, 2007. - c.
448.

C.B.Pg3aHueB TunoJsiordsicira Kypa Murpanudss oOKdhbOaTJapHUHU
MaKpoJiapakaja (MaMJakaT y4yH) Ba MUKpoJapakajJia (MUTpaHTJIap éKU YU
XVKaJUKJIapU YYyH) KYPUO YUKUIHUIIU KepakK. TabKuaall )KOU3KU, UKKUHYHU
KUXAT YTa [0J13ap0, aMMO YHUHI acapyja MUKpoJapaxkajard okKubaT/ap
KHMCMaH Kypub 4YUKWIAraH. JloHop Ba KabyJs KWJYBYM MaMJiaKaT/Jaap Y4yH
OoKHWOaTap TYypTTa OJIOKKA OVJIMHAJAU: UKTUCOAWM, WXKTHUMOMWM, CUECUU Ba
JeMorpaduk, yjaap 3ca ¥3 HaBb6aTHUAA WKOOWM Ba casnbuiira 6yiuHaau. CYHT
xap 6up rypyx, O6yhWuya y3ura xoc oKubOaTsiap Oepusaau. Mucoa y4yH,
Mya/linQ 1060pyBYM MaMJiaKaT YYyH MXKOOUW CUECHUM OKHUOaTJapu 'XyKyMaT
Ba CUECUH ONMMNO3UIUS BaKUJ/IJIApU CUECATHU/IAH HOPO3W KUIIUJAPHUHT KUPUO
KeJUIIKW", Kabya KWJIYBUM MaMJakaTjap y4YyH CcaJbUi UKTUCOAUU
OKHOaTJlapy 3ca - 'MEeXHAaTHU TeXaWJUraH TEeXHOJIOTUSAJIApPHU KOPUU 3THUII
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MMKOHUSTJIapU OJIOKJIAaHUIIN"1a HAMOEH 0y/1aau, 1e6 TabKUAJIANIU.
bus TagkukoTt goupacuza C.B.PsiazaHlieB TOMOHUAAH KypcaTUJ/raH
I000pYBYM  Ba  Kaby/l  KWIYBYM  MaMJIaKaTJapHUHT  UKTUCOAUU
PUBOXKJIQAHUIIMIA MeXHAaT MUTPAUUSICMHUHI OKubaTJjiapura aJjioxyja
TYXTaJWO VTHUIIHWA JIO3UM TONAUK. By Mya/sIMPHUHI TUIOJIOTUSACU KyI
caJibuil OKWOaTJiapHU {3 MYMUra oJiajiu, 6y sca MexHAaT MUTPALMSICUHUHT
HOAQHUK SKaHJWTMHU sHa uc6oTAaiAud. JloHOp MamJsakaTJjap Y4uyH
OoKubOaTJsiapra TyxTaaub yTamus. ( 2-xazBaJ).
2- KaaBaJjl

060pyBYM MaMJ/IaKaT/Iap YYYH MEXHAT MUTPALIMACUHUHT UKTHCOAMMI
OKHOaTJ/IapH.

Nxo6uil oKHu6GaTIap

Cas16u¥i oKH6aTIap

MurpaHTapZaH (xopwxzaH) nyJ1
yTKasMaJlapu KeJMLIM Xucobura TallKy
TYJ10B 6a/IaHCU TAHKUCJIUTH KaMasiJIU.

Xopux Tajlabura OOFJUKJUK HadakaT
TOBapJiapra, 6aJIKu MexHaTra HUCOaTaH XaM
opTH6 6opau.

MexHaT 6030pu Y4YH casouil | Kanutan KyduaMasapyd uIab 4YUKapHIl
OKMOaT/lapcu3 MeXHaTHU TeXalJUraH | pecypcaapyuHu y3JIalUTUPHULLLAH
TEXHOJIOTUSIJIapHU KOpUH 3THULI | UCTEBMOJITA UYHANTUPUIA/H.

HWMKOHHUATJIAPHU OlIAgH.

Maxaniuii caHoaT (acocaH KyHJAJIMK
HCTEBMOJI TOBapJIapuHU uuLab
YMKapull) Ba KyPWIMIIHMHT  alpuM

TapMOKJIapH par6aTIaHTUPUIA/IN.

Tamwky omuwtap (det asnzgaH
TpaHcdepT.iap) xucobura
BIIOTAHUHT  KAAPH  TYILIMIIH
MHQIANUSAHUHT JCULIN Ky3aTHUIaH

KeJlauraH
MWIJIUU
A'bHY,

Xopwxzaa Ul OuJaH TabMUHJALLJA
BOCUTAYMWJIMK  XU3MaTJapu  (xycycuu

MaMmJsiakaT UKTHUCOJUETUHHUHT XOPYKUM My
yTKasMaJsiapura 60FJIUKJIUTH

0aH/JIMK areHTJMKJ/IApHU) XUcoOHUAa My.JI
TYLIYMJIapY OLIAJH.

MexHat 6030pu/Jia 60CUMHM KaMaTupagu | TarabHUHr  opTUIIM  Tydalau  yid-
YKOWJIApHUHT HapXy acoCUMW MabJjiaF KyuuIl

BocuTacu cudaTujia opTubd 60paju.

MurpaHT/iiap TOMOHHU/JAH OU3HeC YYyH
OoLIaHFUY KallUTaJHU TOMULI

IOKopu Masakara ara 6yuuI

Man6a: PsazanueB C.B. TpyaoBasa murpanus B ctpaHax CHI' u baaTuu:
TeH/IeHLIMH, N1I0C/IeICTBUSA, peryaupoBanue. —M.: ®opmysa npasa, 2007. - c.
448.

2 - KaABaJsja Kypub TypraHMMU3aeK, Mya/uind 160pyBUM MaMJaKaTAaH
dbakKaTruHa XOpwXJAaH TMyJ yTKasMajJapyd UakKJAuJa TYyFPUAAH-TYFpPU
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JUBUJIEH], OJIULITA 'bTUOOP KapaTMaau. UKTucoauil okubaTaap 6UaBOCUTA
Oyaumyd  xaM ~MYMKWH, MacajlaH, aupuM TapMOKJap/a VCUIIHU
parbaT/JlaHTUPUII €KUM HUIIab YUKAPUIIHU MOJEpPHU3ALMSA  KUJIMULI
MMKOHUSITH. MexHaT MUrpalMSAICHHUHT  OKHOAaT/lapy  OOOpPYBYM
MaMJIaKaTJAapPHUHT TypJiM JIOKaJ 6030pJiapuja: MeXHaT, KaluTaJl, YHA-)KOU
6030pJiapu/ila HAMOEH Oy 1aau.

C.B.Psg3aH1ieB TUIOJIOTHUSICUTA KYpa, KAaOyJl KUJIYBYM MaMJlaKaTJiap Y4yH
OKHOaT/lap XaM HOaHHUK, Oy XOpWXKJaH Wl Ky4uJaH doigasaHuil akaT
WXKOOUM TabCUP KypcaTazy, Aebd TabKUAJAIl XaTO SKAaHJUTUHU SiHa 6Up 6op
TacAUuKJIaHuu.

3-KaaBaJi
Kaoys1 KiiyBYMd MaMJlaKaTJ/iap Y4YH MeXHAaT MUTPALASICHHUHT
UKTUCOAUI OKHUOAT/IAPH.

Hxo6uii oKubaTIap. Cas6uii oKubaTIap.

MurpaHT/IapHU KepakJu XyAyAJapAa KOWamTupull | MexHAaTHU TexaluraH
Xycooura UKTHCOHETAA MUHTAKABUU | TEXHOJIOTHUSIJIAPHH XKOPUH
CUJDKUIIJIADHUHT UMKOHUSTIAPU eHTUallaaun 3THIIra pardbaT KaMasau

Wi4u Ky4yu xapakaT/lapu Ba y 6U/aH GOFJIUK yMyMUM | UlcKM3 MUrpaHT/Iapra MXKTUMOUI
XapaxkatJjap Kamasju épJlaM y4yH capd-xapaxkaTtJiap
opTaau

XOpWKMU HINYM KYYUHUHTI MabJiaFjlapHU WUFULITa
MOMUJIINTU TydalJu HapX-HaBOaru y3rapuiuiap

PacMaH uIIIaéTraH MUTPAHTJIAp MII XaKUJIaH COJIMKKA
Ba IDKTHMOMH )KaMFapMaJiapra TylymJap Kynasau

MurpaHTJ/Iap TOMOHU/@H YH-KOH, KOMMYHAJI XyKaJIUTHU
XU3MaTJiapura Tajab opTaau

Man6a: PssanueB C.B. TpyaoBasg murpanus B crpaHax CHI' u bantuwm:
TeH/IeHIIMH, NTI0C/eCTBUSA, peryaupoBanue. —M.: ®opmysa npasa, 2007. - c.
448.

bupok, OYryHrd KyHJa TaJKUKOTJIap/la XOPWXXUW HIINYM Ky4H
OKUMJIADUHUHT  yCcUO  OOpaéTraH WHTEHCUBJIWUTA  KabyJa  KUJIYBYU
XYAYAJAPHUHT WXKTUMOWM Ba MKTUCOAUW TU3UMJIADUHUHT XO0JIaTHM Ba
pUBOXJIAHUIIMIA OEBOCUTA Y30K MYyJJATJU TabCUpP KypcaTajgud Ba Oy
camMapaJslapHH ypraHHuIIl XKy/1a MyxyUM Ba J1o/13ap6 XyMcob1aHa/IU.

AB.JlanvHa  TOMOHMJI@aH  TaBCUsS  I3TWJTraH  OKWOATJIAPHUHT
THUIOJIOTHUSICH aJloXya 3bTUOOpra JoUUKAup. [18]. Myannud Tunosorusicu
XycycusiTu cudaTuia Kabys KUJIYBUYM XYAYAHUHT WXXTUMOUU-UKTHUCOAUU
PUBOXKJIAHUIIMHUHT TYPJIU )KUXATAapUAaH poganaHanu (2 -pacm).

WUKTHUCOAUET yYyH KyJaW OYJIraH MIIYM Ky4yd capPUHMU KaMauTHPHUII
caMapacd OWJaH OUprajJvkKJa MeXHAaTHU TeXaWJWUraH TEeXHOJIOTHUAJIApHU

1/2023 (N2 00002) http://laboreconomics.uz/
158




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

)KOPUU STHUII CEKUHJAIIMIIM XaM MyMKUH. ByHJaH TallKapy, WKKUHYH
OKYOaT 160pyBYM MaMJIaKaTJIap Y4yH KapaMa-KapIlliu OyJIMIIY, SbHA MEXHAT
MUTpALUSCA acocui GOH/IApHU MOJepHU3AUSJIAaHUIINTA OJMO KeJUIIU
MYMKHUH.

Hcrebpmon 6030pw,

5 caBJ0 Ba )
Mexuar 60sopn XHU3MATIIAp MakpouKTUCOIUET

HUxTncoauéTHuHT
Tamku UKTUCOANM

OKM6aTﬂap B TEXHHUK Ba
aoms TEXHOJIOTHUK
PUBOXKJIAHUIIIN
Bromxer coxacu Ba AXOJIMHAHT
MOJIUSA TYpMYII Japaxacu
Ba cudaru

2-pacM. Kaoys1 KWIyBYM MaMJIaKaT YYYH XOPMKMM MIIYU Ky4YH/AaH
doaanaHuIn OKUGaAT/IAPH.
Man6a: JlsavHa A.B. TeopeTHueckue NoAxoJbl K MOJAEJHPOBAHUIO
OCJeJCTBUM TPYAOBOM MUIpalUUA [JJd NPUHUMAKOUEd MUIPAHTOB
TeppuTopuH. / PernonanbHble uccaenoBanus, Ne 2 (52), 2016. - c. 70.

A.B.JIanvHa [oHOp MaMJlaKaTJIapHUHT MeXHAT pecypcjapura 3’bTH60p
6epMacaaH, ¢akaT KabysJ KWJyBUM MamJiakaT/Japra 3bTHOOp Oepanu.
Myannnd  TabKuAJdaraHujek: “Kabys KuIyBYM XyAyA ~ YIYH MexHaT
MUTpPALUSICA OKubaT/iapura OaFUILJIaHTAaH acapJlapHUHT  KYIJIATUra
Kapamal, WJIMHH XaMXXaMUST YHUHI TabCUp KypcaTuil TabuaTu Ba
YyerapaJsiapu 6yin4ya iroHa GUKpra KeJraHu uyk, .

®uKpuMH34a, AOHOP MamJlaKaTJjap y4yH MeXHAT MUTPAlASCUHUHT
caJouil oKubaT/IapuHU EpuTHLa HadaKaT UKTUCOAUM TOMOHJIApUHU
(kaTTa TamKu TpaHchepT MaBXKy/ OyJraH TakaAupAa UHQAALUSHUHT YCUIIN
MYMKHWHJIUTA, UHCOH KAaNUTAJMHUA MYKOTHUIIM ([laBJlaT Ba OWJIAHUHI YHra
capdJiaraH xapakaTJAapHUHT MYKOTWJAMIIM), “AKJHUHT  Ky4UIIK", 3HT
MaJlaKaJM XOJWMJIAPHUHI UYMKUO KeTHIIM Ba HATWXKaJa TEeXHOJIOTUK
KUXATJaH OpKa/Zla KOJIMIIM, OaJIKU WKTHMOUK TOMOHJIAPUHM XaM MHOOaTra
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OJIMII MaKca/ira MyBOQUK,.

4-KaaBaa
MexHaT MUTpalUSICHHUHT caMapacu Ba OKM6aT/Iapu
Mamiia
KaTJiap Camapa Can6ou oKuoGaTaap
Maxasiuit MexHaT 6030pu/ia “AKJIHUHT KY4YUIIM", 3HT MaJlaKaJu
KECKUHJIMKHU KaMalu LIy, XOJJUMJIAPHUHT YUKUO KEeTHUIIH Ba
WLICH3/IMK JapaXKaCHHUHT nacaiduiny (Ba | HaTWKaAA TEXHOTOTMK HUXAT/IaH
~ / KH M1 XaKy YCHIn). OpKaAa KoM
S Nuicusnvk Hadakasapu Ba 6011Ka KatTa Tamku TpaHchepT MaBXKy[
E § 010/KET XapakaTJiapu (TabJaum, O6yJiraH TakaupAa HWHQAALUSHUHT
$ g COFJIMKHHU CakJall) Tybauau 610KeT YCUIIM MYMKHHJIUTH.
% S MurpaHTJ/IapHUHT TpaHchepTIapu WHCOH KanuTa/JMHU UYKOTHUIUIIN
§ g Xycobura axoJiv JapoMaJJapuHUHT (maBsaaT Ba OUJIAHUHT YHTa
= = YCUIIN. capdJiaraH xapakaTJapUHUHT
= §~ TpaHcdepTaap xucobura Uik 6030paa Owsia gerpajanusicu, KHKTUMOU N
§[ % TOBapJiap Ba XU3MaTJjapra TaJabHUHT MYXUTHUHT 3audJallyBu
S | YCUIIH.
E YeT as11a TaXKpUbHa OPTTUPTaH Ba TA'bJIUM
OJITaH MaJlaKaJlu UIIYUJIapHU KaUTapuIll
MMKoHUATH ("6emyn").
Kamb6aFa/lsIMKHU KUCKAapULIX
HUKTHCcOAMETAA MeXHAT PECYPCAAPUHUHT | Bro/»keT IOKUHUHT OoUIKIIU (alHUKCA,
YCUIY, MLILJIA0 YUKAPUIIL XQXKMJIAPUHUHT | JOMMUA MUTpalus Ba ouJajap
YCUIIY, SJITTH AApOMa/i Ba SJIMU MUTPALUSACU X0JIATIAPU/A).
TaJaOHUHT YCUIIIH.
~ MexHaT 6030pHAa TAPpKUOUH WoxTuMoun KECKHUHJIUK,
§ E HOMYTaHOCHOJUKJIApHU 6apTapad MUJLIAT/Iapapo HU30JIAPHUHT YCUIIU
§ E ATUNUIIU — —
E g "MUJIJIATHUHT KapUIiuKu" (alHUKCa, HokKoHyHHI MMMUTpanus Ba y 6uiaH
3 s ouJiajiap MUTPaIMsICH) O0F/NMK OysaraH okubatiaap (wmwy
§ g MyaMMOJIAPUHUHT IOMIIALIH. KYMJIAJIaH, X)KUTHOSITYU/IMKKA OUJT).
® g fAHajia nacT MexXHaT y4yH Hapx xucobura
S’ . MaxCyJIOT PaKo6aT6ap 10U IUTUHUHT
= & XOpWKUM HUITYUJIAPHUHT MabJiaF HUFUIL
E, E OyiirMya IOKOPY MOWUJIJIMTU Typailiu
S 3 UHOJIAUA CEKUHTAITUIITN
=&

[leHcus Ba 6o1IKa MXKTUMOUH
HadaKaJlapHU Texall (BaKTUHYAJIUK
MUTpaLHs X0JaTHaa).

Tab/IUM xapaxKaTJIAPUHU TeKalll
(MaJsiaKaJIy UITYUIAPHHU Ka10 KUJIUII

Myaiind TOMOHUJAH TY3UJITaH.

IOKopuaaru aoHop Ba KabyJ KUJIYBUYM MaMJiaKaTJap MKTUCOAUETUTA
MeXHaT MUTpalUsACH TabCUPUHHU YypraHulira OaFUIIJIAaHTaH Tax/IuJIap
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acocuia KyHUJarv TUMOJIOTHS TaKJAUG 3THUIAU:

BuprvHYMAaH, MeXHAT MUTPALMSICUHUHT OKUOATJapyu THUIHHH, STbHU
JIOHOp MaMJlakaT €KW MINYU Ky4YMHU KabyJ KWJIYBYM MaMJaKaT Y4yH
OKMOaTJIapHU aHUKJAll Kepak. OKUbOaT/iap TypU - KeJub YUKUIIMA VXIIaul
O6yJsiraH oKMbaT/IJapHU OUTTA aCOCUU OEJITM — UIIYM Ky4Hu KeJub YUKKAH EKU
>KOWJIalraH MamJiakaTra OyJiraH MyHocabaTJjap acocujia O6upJaliTUpPyBYH
TaKCOHOMUK KaTeropusiup.

WKkkuHYMAaH, oKubaT/iap CHUHPUHU akpaTuil Kepak. OxkubaTaap
cMHOU JleraH/ia OKubaTJap TUNHWHUA TaBCUQJIOBYM KaTTa Gesrd Aoupacuja
O6uTTa 6eJrd acocu/ila aHUWKJaHTaH MUTPALMSIHUHT 3HT IOKOPU TaKCOHOMUK
KaTeropusilapuilaH OWpU TylyHWIaAu. byHzaaln xoajga Oy  6esru
caMapaslapHUHI HaMO€H Oy/jajuradH Japaxacu Oy/aajM, YHra Kypa
MakKpoJlapakajaru  oKubaTJap Ba  MHUKpoJapakajaru  okKubatJap
dapksaHaau. llyHaaid Kuaub, JOHOP MaMJakaTJap/a MHUKpoJapakaJaru
OoKub6aTJiap ab30cU (EKU ab30J1apH) MEXHAT MUTPALIMSICUHYU aMaJira OlUpraH
YA XyKaJIMTM WYWJa HaMO€H Oysaaau. JloHop MamJiakaTJjapaaH ¢apkid
yaapok, Kabysa KWIYyBYM MaMJakKaTJap MHUKpoJapakajja MHUCPaHT,
MUTPAHTHU EJIJIOBYM PE3UJEeHT PUpMa, NYHUHTAEK PE3UJEHT IIaXC EKHU
pe3u/IeHT Y1 Xy KaJUKJapy Y4yH OKAUOATIapHU KYpub YMKaauaap.

Y4YuMHYM/aH, KEeMWHI'W TaKCOHOMHUK OHUpPJMK cudaTuza oKubaTaap
TApPTUOMHU aXXpaTuIl TakAuQ sTuaaau. TapTub cuHd aoupacuza y éku 0y
OeJIr'M acocuia aKpaTUJTaH Ba JaBjaT PUBOXKJIAHUIIMHUHT MyausiH coxacu
y4yH OKMUOATJAapHU aKC I3TTUPYBUYM TAKCOHOMMK KaTeropusJap/aH
o6upuaup. Mamxys é€HjamyBJap Jovupacujla MeXHAaT MUTPalMsICUHUHT
WXXTUMOUHW, UKTUCOAUH, CUECUM, AeMorpapuK Ba MajlaHUK coXaJsap Y4yH
OKHUOaTJAapUHU aXpaTub oJsuim Jio3uM. IlyHUHrAek, MUKpoJapakaja,
MUTPaAHTJIAp Ba Y XYKAJUTU ab30JAPUHUHT MKTUMOUN-UKTHUCOIUN X0JIaTH
XaMJia MCUXOJIOTUK Ba (QU3HOJIOTUK XO0JIaTH YYYH OKUOATJIapHU ajioXujia
aXXpaTulll Kepakx.

TypTuHYKMAAH, OKUOATJIApPHUHI XW/UIAPU - yXUlall OKuOaTJap
TYpJApUHU OUPJAIITUPYBYU KHUMK TypJlard TaKCOHOMUK OKUOaTJap
KaTeropusicu kabu toudaHu dapkjaml Jo3uM. TaJKUKOTUMHU3 AoHpacuia
MeXHAT MUTPALUSCUHUHT MKTHUCOAUN OKUOATJAApU aloXuja KU3UKHUII
yuroTaau. JloHop Ba Kabys KWJYBYM MaMJaKaTJap Y4yH HWKTUCOAUMN
OKHO6aTJ/ap XWIJITAPUHUHT KyHUJAaru TUIIOJIOTHUSICU TaKIU D 3TUIAIU:

- MeXHaT 6030pH YYyH OKUOATJIap;

- MHCOH KalUTaJIu PUBOXKJIAHUILM YUYYH OKUOATJIAp;

- ToBapJiap Ba XM3MaTJiap UIlJIab YMKAPHII YYyYH OKUOaTJIap;
- MOJIMSIBUHM COXa Ba aBJiaT OI0/PKETH YUYH OKHbaTIap;

- TalIKA UKTUCOAUU PaoJIUAT YUyH OKUOATIAP.

BemuHuynaH, okubaTIap Typyu TOMPACUHHU aJIOXU/A aXKATUILI JIO3UM. Y
WXKTUMOUNW BOKEJMKHUHT MYaWsiH >XKUXATUHMU Y3rapTUPYBYU XOAMCAHUHT
XYCyCUSITUHHW 0O€eBOCUTA OEeJITMJIOBYM OKUOATJAPHUHT OAAWN OUPJIUTHUHU
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y3uJa HaMOéH 3Taau. OKMbaT/IapHUHT paKaT UKKU TYPH MaBXKY/: UKOOUH Ba
cas6bui. MexHAaT MUTrpaLUsICU TabCUpUZA COAUP OYyJaJiuraH HWKTHUMOUU
BOKEJIMK/JAru xap OUp y3rapuil TabCUp KypcaTULI TaBCUPHUTa MOC paBUlIa
aHUKJIaHUIIU J103UM. KeliMH4Yanuk Oy xoAuca (OKubOaTJ/Iap) HUHT TapKaJMII
KyJlaM{d Ba TE3JIMTMHU XaMJa WHTEHCUBJWTMHU TETrUULIM UHAUKATOpP Ba
KypcaTKU4Jiap épJiaMu/ia yadaul 3apyp.

[llynu xaM TabKUAJa1l KePAaKKW, OKUOATJIAaPHUHT TYpJiapyu X04UCAHUHT
KWCKA MYAJaTJ/]d, Y30K MYAJaT/]d, ypTa MyAJaTJU JaBOMUWJIWUTH acocuja
rypyxJjapra 6yJJUHUIIM MyMKUH. HaMmoéH 6y fapakacura Kypa rypyxJaii
XaM MYMKMH: OYMK Ba SILIMPUH OKUOaTsap. ByHJaH Talikapu, oKubaT/ap
JlaBJiaT OolIKapyBHU HYKTau Ha3ap/laH OolIKapuJIaJUraH Ba
6omKapuJAMangUraira 6yjanHaau.

XyJioca Ba Tak/m¢Jiap

Xynoca Kuaub alTra’ja, TaJKUKOTJapUMU3 Joupacujia MeXHaT
MUTPALUMSCUUMHT MUTPAHTJIapHU I000PYBYU Ba KabyJ1 KUJIYBYM MaMJlaKaTJap
UKTUCOAVETUIA TabCHPUHU TaxJWJ KWJIHWII  MEeTOAOJOTUSICUHU HIIIA6
YUKUILJAA acOCUM éHJallyBJap Tax/IMJU aMaJra OLIMPUJITaH XaMJa acoCUi
MEeTOJI0JIOTUK XYCYyCUATJAapu aHUKJaHraH. MeTtogosioruss oKubOaT/IapUHHU
TUILJIapra (AOHOP MaMJIaKaT €KM UINYU KYYUHU KabyJs KUIyBYM MaMJiaKaT
y4yH OKubatsap), cuHaapra (MUKpoJapaxajard oOKubaT/iap Ba
MaKpo/iapaxajaru oKHbaTaap), TapTU6Ta COJIUII HYKTau
Hazapu/aH(MakpoJapaxaja: WKTUMOUN, UKTUCOAUN, CUécUl, JeMorpaduk
Ba MaJlaHUW coxaJlap y4yH OKubaTJiap; MUKpoJapaxa/Jia: MUTpaHTJiap Ba yiu
Xy>KaJIUTU ab30JapUHUHT MKTUMOUM-UKTHUCOAMUM X0J1aTH XaM/la ICUXOJIOTUK
Ba (U3UOJIOTHUK X0JIaTU y4yH OKuOaTJap), xuaura (MexHaT 06030pH Y4yH
OKuOaTJiap; UHCOH KalMUTaJu PUBOXJIAHHUIIM Y4YyH OKubaTJsap; TOBap Ba
XU3MaTJIapHU UIJIAb YHUKAPHUII COXACH YYYH OKHOAT/Iap; MOJMS COXAcu Ba
JlaBJaT OIO/PKETU Y4YyH OKUOaT/iap; TallKd HUKTUCOAUM (aoJUAT y4yH
OKMOaT/ap)ra Kypa IrypyxJallH{ 3 WYUra oJiafiu. YHUHT XUJIUra MyausiH
oKubaTJIap TypJiapu KUpPaJIu.

Y6y okubaT/apHU YpraHUIl HAaTUKACUJla MEXHAT MUTPALUSICUHUHT

WKTHUCOAMM PUBOXKJIAHHUINTA TAabCUPUHU  YPTAHUIIHUHT KyWugaru
YCAYOUETUHU TaKJAUGD KUJIUII MYMKHH.
(3 -pacm).

BupuHuun 6GocKuy - MeXHaT MUTPALMSCUHUHT HKTUCOAUU

PHUBOXKJIAHUIITA TAbCUPUHUHT CaJIOMU Ba MXKOOMU OKHOAT/JIapy CHEKTPUHHU
aHUKJI1all, OKUOATJIapPHUHT TUIIOJOTUK MaTPULLACUHU APATHILLL.

UKKMHYU OOCKHUY - OKMOATJIAPDHUHI TUIIOJIOTHUK MaTpUIACU acocuja
MeXHAaT MUTPALUSICUHUHT MKTUCOJUN TapaKKUETra TabCUPUHU OaxoJiall
KypCaTKU4Japyu TU3UMHUHU UILJIA0 YUKUIL. YYUHYU OOCKUY - TUBUMHUHT Xap
OUp KYpCaTKUYMHHU XHCOOJIAll y4yH 3apyp OyJraH OGUpJaMyd CTaTUCTUK
Ma'bJYMOTJIAPHU WHUFUII Y4YYH MacbyJ OYJIraH MyaHsdH WXPO 3TYBYHU
XOKUMUSATHU aHUKJIALl XxUcob6aaHagd (MUJLJIMM MUTpalya XM3MaTH, MUJJIMN
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MeXHaT Ba ax0JIMHU OaHJ KWJHUILI OpPraHW, MUJJIMA CTaTUCTHMKA XU3MarTH,
MUWJIJIMM OaHK, MUJIJIMA WKTUCOLAUET Ba3WUPJIUTH, MUJUIMK COJIMK XW3MaTH,
MUJIJIAM Yerapa XxM3MarHu).

TypTrHYM OOCKUY - [aBjaT oOpraHura OUpJIaMYU CTAaTUCTHUK
Ma’bJIyMOTJIAPHU TYIJIAIIHUHT Y3Ura XOC YCYJUHU (KOPUU XUCOOHU, TAaHJIOB
COLIMOJIOTUK CYpOBJApH, "'yMyMUH MabJAyMOTJ/1ap" TaXJIUJIU) OUPUKTHUPHUILL.

BemMH4YM OOCKUY - MXKPO 3TYBYU XOKUMMAT OpraHJapyd TOMOHHJAH
OJIMHTaH OupJiaMid CTAaTUCTUK MabJAyMOTJapra acocjJaHraH HIIao
YUKWJITaH TU3UMJIAPHUHI  KYpCaTKUYIApUHM  XucoOJall, KaTopJap
JUHAaMUKaCUHU TY3UII Ba )Kapa€HJIApPHUHT PUBOXJIAHULI TeHJeHUAJIAPUHHU
aHUKJIAll yYyYH Maxcyc XUcobJiall KuMMaTaapu/iaH GonJasaHuIIL.

OsITUHYM OOCKHUY - aX0JIMHU pyHxaTra OJIMLI MabJyMOTJ/IApU acocu/a
pyyxaTra OJIMII JAaBpU/Ja OJIMHTAaH TaXJIMJIUMKW MabJyMOTJAPHUHI aJloXuja
KYpCaTKUYJIApUHU XMCOOJIall HaTWKaJlapUHU Ha30paT KWJIMLIHU TaLUKHJI
3THIL.

MexHaT
MUTPALUACHUH
UHT
WKTUCOAUU
PHUBOMTAHHUIII MexHaT
ra MUTPALUACH
TAbBCUPUHHUHT HUHT
can6uii Ba UKTHUCOAUN
KO6UI 1/ TapaKKUETra Tusnm
oKubGaTJIapu Ta’bCUPHHU KypcaTKU4J1ap
HM aHMKJ1aLl GaxoJial J\ MHU XU COo6J1a1l
KypcaTKu4J1a _/ y4iyH
pu 6upJaMyu
TU3UMUHHU CTaTUCTHUK JaBnat
uniab Mab/JIyMOTJIap opraHura
YHUKHLI HU HUFUII oupIaMuU
y4yH Macby.J1 CTATUCTUK Tusum
6y/iraH Mxpo MabJIyMOT J\ KypcaTKu4
3TYBYHU JapHH JIapUHU
XOKHMHSATHU TYIUIALHIH _/ XUCO6JIalI
T y3Ura xoc Ba Tusum
YCYJNHU ’Kapaénsap J\ KypcaTKu4
OUPUKTHU HHHT JIApUHU
pHlI PUBOXJIa ‘/ xpcobJiall
HUI HaTWXanap
TeHAeHIUsA WHU
JIapuHH Has3opar
aHHUKJIall KHJIAII

3-pacMm. MexHaT MUTrpalMAICHHUHT UKTHCOAUW PUBOXK/IAHUIITA
TabCUPHHM YPraHUIUra ycJayoui éHAamyB 60CKUYIapH.

Mya/iindp TOMOHHM/IAH TY3WJITaH

Taknud sTuAraH ycayouu éHaalyB xap 6Up TaxJIUJIUN UHAWKATOPHU
XACOOJIalll y4YyH 3apyp OyJraH OWpJaMyd CTAaTACTUK MabJyMOTJApPHU
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TYIJlall Ba OWPUKTUPWITAH YCyJ acocuja OHpJaMyd MabJyMOTJIApPHU
MUFUILI YYYH MacbyJ OYJIraH MyaulsiH WXKpO 3TYBUM OpPraH ypTacuJary y3apo
aJIOKAOPJIMKHU TabMUHJIAU/IH.

ByHpan €HjallyB MexXHAaT MUTPALUSCUMHUHT HadakKaT HKTUCOAUU,
WXKTUMOUH, 1y XyMJaZaH, JeMorpadpuk, CMECMA Ba MaJlaHUMU coxajiapura
TabCUPUHU YPraHUIL/A KYJIAHUJIUIIU MYMKUH.
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YKUCMOHHMH TAPEUSA BA CIIOPT COXACH/IA JABJIAT-XYCYCUHA
INEPUK/IMKHU PUBOKJIAHTUPUILI TEHAEHIUAJIAPU

I0gomeB Yiayroek AcKap yr/iu

Y36ekucmon das1am x#cucmMouHii map6us ea cnopm
YHUgepcumemu mastH4 00KmopaHmu

AHHOTanMA: Ma3kyp MaKoJ/1aJla >KUCMOHUHM Tapbus Ba CIIOPT coXacuza JaBJjaT Ba
XyCyCMM  CeKTOp ypTacuJa  [AaBJaT-XyCyCMH  LIEpUKJIMKHU  PUBOXJIAHTHUPULI,
MOJIMAJNIAIITHPUII XaM/a COXaJla XaMKOPJMKHUHT UCTUKOOIHU cupaTUia JaBJIaT XyCyCUN
IIEpUKJIUK JIOMMXAJapUHU aMalira OLIMpUIIra KapaTWiraH Tak/Jd¢ Ba TaBcusJIap
kejaTupuiaral. KucMoHUMM Tapbus Ba CHOPT COXAaCHAA [JABJAT-XYCyCUW ILIEPUKJIHK
JIOWMXaJapHM  aMajra  OIIMpHULIJA  XOPMXKUM  TaxpubacMHM  KyJulalml  Ba
MOJIMAJIAIITHPUILAA KUECHH 6axo/1all Ba KalTa KYpub YMKULI MEXaHU3MHUHU KEHT }KOpUH
KUJIMILI MyXUMJITIUTHA aCOCIaHTaH.

Kaaur cy3sap: [aBaaT-xyCyCMM  IIEpUK/IMK, [JaBJIAT-XyCyCHUHM  LIEPUKJIUK
Jloluxajapy, >KHUCMOHMM Tapbus Ba CHOPT, JMAaBJAT, XyCYCUM CEKTOp, OH3HEC,
MOJIMSJIAIITHPUIL, MEXaHHU3M, MOJIEJIb.

Abstract: This article presents proposals and recommendations aimed at
developing, financing public-private partnership between the public and private sectors in
the field of physical education and cnopts and the implementation of public-private
partnership projects as a prospect of cooperation in the field. In the field of physical
education and cnoprTs, it is important to widely introduce the mechanism of comparative
assessment and revision in the application and financing of foreign experience in the
implementation of public-private partnership projects.

Key words: public-private partnership, public-private partnership projects, physical
education and cnopTs, public, private sector, business, financing, mechanism, model.

Kupuim

ByryHru KyHJa MamJlakaTHUMW3/Ja JaBJjaT Ba XyCyCMU CeKTopJiap
ypTacuza SsHTM UKTUCOAUN MyHOCAabaT/IapHUHT PUBOXKJIAaHTaH MaMJiaKaTJiap
TQOXPUOACUHUHT OUpP KYPUHMLIA Oy  JaBJaT-XyCyCMH  LIEPUKJIMUK
MyHoOcabaTiapuaup. MabJayMKH, UKTUCOAUETra WHBECTULUSIJIAPDHU >KaJib
KWJIMLIJA aCOCMU MUKW MaHOasiap Oy 9HT aBBaJIO JlaBJjaT Ba Ly MaMJlaKaT/a
baosMAT OpUTAETraH XyCyCMM OU3HeC CyO'beKTJaph XHCOOJIaHAU.
UKTHCOAYM OJTMMJIAPHUHT TabKUAJApUra Kypa, laBaaT-XyCyCU MEepUKJINK
JlaBJaT OWJIaH XYCyCHU CEKTOPHUHT WXTUMOUU-UKTHUCOAUN aXaMUSITU
I0OKOpH OyJIraH JioMrMXajsapra MHBECTULUSAJIAPHY KaJ/10 KAJMIL Ba YHU aMaJira
OLLMPUII MakKcaguza amaJira OLIMpPUJIAIUTaH oupraavkaaru
XaMKOPJIMTUUD. YMyMaH oOJIraHJa >KaMUATJArd OWIMK, KallllOKJIUK,
WXKTUMOUW HOTEHIJIMK Kabu MyaMMoJiap KHUCKAa MyAJaTAa Xal KWW
MMKOHUHUHT MaBXyJ, 3MacJuru Typalau [JaBjaT-XyCyCUH LIEPUKJIUTU
OpKa/Jid y30K MyJJAaTJU HWHBECTUIMOH Ba OOLIKAPYB CTpaTervusiJlapHu
aMaJsira OIIMPHUII HYyJM OuJaH MaMJakKaTJa KOPU KTUMOUM KUUMaT
APaTUMILN MyYMKHH.
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V36ekuctonaa 2022 #usn JaBoMuza YyMyMUH  KuiMaTtu 4,5
MJIpA.ZIOJIJIApiaH OPTHK OyJraH »kamu 212 Ta JgaB/aT-XyCyCHH HIEPUKIUK
Jonxasapyu OyWuya wuniap osub o6opuaau. KymiaazaH, sHepreTHKa
coxacujia 8 Ta, COFJIMKHM cakJjai coXxacuga 20 Ta, CyB Xy>Ka/IUTy coxacuaa 52
Ta, 3KO0JIOT S coxacuaa 53 Ta, Ta'bJIUM coxacuja
48 Ta, MaJaHUAT coxXacuaa 24 Ta, 6aHAJUK Ba MexXHAT MyHocabaT/iapu
coXacuza 2 Ta, TPAHCIOPT, KOMMYHaJ/l XU3MaTJiap, COJIUK, XyHapMaHA4HJIUK
CaHOATHU Ba XyKyKHHU Myxoda3za KWJHII coxasapua 1 TaJlaH AaBJaT-XyCyCUn
IEPUKJMK JIOMUXAJNapU aMalira OLIUPUJIAETTaHUHU KYPUIIUMH3 MYMKHUH
[1].

MamsiaTUMH3[a XaM /[laBJaT-XyCyCHM IIEPUKIUKHU XYKYKUH acocu
cudaruga Y36ekucron Pecny6aukacuauur 2019 iun 10 mMaiigard “/laBiat-
XyCycU# IMepUKIUK TYFpucuaa’tu YPK-537-connn KoHynu, Y3GekucToH
Pecnyb6sivkacu Basupsaap MaxkamacunuHr 2021 iua 11 aBryctaaru “/laBaat-
XYCyCHH LIEPUKJUK JIOMUXAJAPUHU aMaJira OIIMPHUILIHH KaJa/JIalUTUPULI Ba
yJapHU MOJIUSJIAIITUPUII TApTUOWHM $HAJla TAaKOMWJ/LJIAIITUPUII 4Yopa-
TaZ6UpIapu TYFPUCUAA’TH 509-coHNM Ba  Y36eKUCTOH Pecmy6iukacu
Basupsaap Maxkamacunusr 2018 iua 01 maptaaru “’KucmoHuit Tapous Ba
CIOPT COXacuAa [JaBJaT-XyCyCUH UIEPUKJIMKHU PUBOXJIAHTHUPHUIL 4Yopa-
Taaoupaapu TyrFpucuga’tu 184-consmn KapopJsiapu Kabys KWJIMHTAHJWTH
JlaBJaT OWJIaH XyCYyCHUM IIepUKJap YpTacuJard MyJKMW MyHoOcabaTJlapHU
PUBOXKJIAHTHUPHII XaM/la K3KTUMOWM Ba UKTUCOJAWM MyaMMOJIapHU »KOWJIapAa
6apTapad 3THIIAA XYCYCUNA CEKTOpP OWJIaH JlaBJaT CEKTOPUHU MXKTUMOUU -
UKTUCOJAUN XAaMKOPJUTHUAA STHTH JIOMUXAJapHU aMaJira OUIMPHUIIZA HAMOEH
o6yaau.

KucmoHuil Tap6bus Ba CHOPT coxacuza JaBJaT-XyCyCHH IIEPUKJIUK -
XyCyCUM WHBECTULHUAJAPHU a0 KWINLI, pecypcjJapHA OUpJAIlITUPUII Ba
xaB(-xaTapJlapHA TaKCUMJall MaKcaJuJa JaBjaT IIepuru Ba XyCyCHUH
INIEPUKHUHT aHUK MyAJaTra OPUAMK pPacCMUUJIAIITUPUJITAaH >XHUCMOHUU
TapO6us Ba CHOPT COXACUAArU y3apo caMapasid XaMKOpJAUTrugup [2].

Kapopra acocan, }KucMoHuM TapOusi Ba CHOPT COXACH/1a JAaBJaT-XyCyCUU
IIEPUKJIMK JIOMUXACU - JABJIAT, WKTUMOUW, UKTHUCOAMM Ba UJIMHU-TEXHUK
axaMusTra ara OyJraH >XMCMOHUU TapOHs Ba CIHOPT COXACUJATH MYXUM
MHBECTUIUSBUM, WHHOBAIIMOH, WUHPpATy3uJMaBUK Ba 6OIllIKa TazdoupJap
Ma)KMyH J1eb6 Tabpud 6epusirat [2].

[lly6xacus, >)KHCMOHUU TapOUsl Ba CIOPT COXACUHU JlaBJaT TOMOHHW/AH
MOJIMSIJIAUITUPHUIL  3XTHUEKJAPUHU TYJAUK KomiaaMmauau. IIyHUHr y4uyH
XyCyCUH CEKTOp TOMOHMJIAH WHBECTULMSJAp Tasab KWauHagu. ByHJaH
KeJUO YMKHUO, KUCMOHMW Tapbusi Ba CHOPT cCoXacuja JaBJaT-XyCyCUU
IIEPUKJUMKHAHT TEruuuii MeXaHU3MHWHMU amajira OIIMpHUII J10J13apo
xyucobsaHaay. JlaBaaT-XyCcyCUd UIEPUKJIWUTUM - Oy WIMHH- TaAKUKOT
MIJIAapUJIaH TOPTUO TO Xu3MaTJiapraya OyJraH coxaJjapj/ia WXTUMOUU
axaMusTra sra OyJiraH JioMuxajap Ba JacTypJiapHU aMajira OLIMPUILI y4YH
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JlaBJaT Ba XyCyCHUHM OW3HeC ypTacuJaru MWHCTUTYLHUOHA/] Ba TaLUKWJIWU
UTTUPOKAUP.

JlyHé MaMJakaT/Japyja MaBxXyJ JaBjJaT Ba XyCyCMM  ILIEPUKIUK
MYHOCAa0aT/JIapUHUHT  Ma3MyH-MOXMUATH, XYyCYCHUATJApH, TaMOWUJIJIAPH,
PUBOXJIAQHUII  TApUXH, XYKYKUM aACOCJApPUMHUA  YpraHUIl Ba  YHU
MaMJIaKaTUMHU3Ja PUBOXKJAHTUPUII OJJUMU3ra KyWuaradH BasudasiapaaH
oupuaup. JlaBiaT-xycycuu IIEPUKJINK MyHOCabaT/JIapUHUHT
MaMJIaKaTUMHU3/a KyYHJaH KyHra TapakKKuil 3TUO O0OpaéTraHJuru 0y coxaja
KWUJIMHAETraH WIMHUU TaAKUKOTJIAPHUHT [,0/13apOJIMTUHU Udoaataniu.

Mag3yra ouj afa6MET/IapHUHT TaX 1NN

JlaBiaT-XyCyCUH LIEPUKJIUK OyWH4Ya XOPWKUKA OJIUMJIAP Y3JIAPUHHUHT
TaJKUKOT HUULIapuJia Kyhupgarddya Tabpuduad Oeprad. XopwKuu
onumiapaaH M. [1azguukos, E. [Ieiaun, F. Ullah, M. Thaheem, M. XKepapz, B.A.
Kab6amkuH, B.I'' BapnaBckuii, A.B. Knumenko, B.A. Koposes, E. beabiii Ba K.
AHTOHOBaJIap Y3JIADMHUHT MWJMUK TaJKUKOT HIJIAPUJAA [AaBJAT-XyCyCUU
IEePUKJIMKHUHI MaMJaKaT UKTUCOAUETHUAATU YPHU Ba axaMUATH TyFpUCU/A
dUKp Ba MyJioxa3aJlapuHU OMJIAUpPraH.

M. lMa3zpnukoB ¢ukpuua “/laBiaT-XyCycUd LIEPUKJIUK - JaBJjaT Ba
Ou3Hec lepUK OyJrad Fapoun 6030p UKTUCOAUETUHUHT MaXa/IJINM BOCUTACH
cudpaTtupa HaMoéH Oysaau. byHJaH Tamkapu, LlepuK/Iap TeHTAUpJap.
[lyHuHr yyyH “/laBiaT XyCyCcUH LIEPUKYUJIUTH aTaMacu KyJJlaHWJAagu” [eb
Tabpudaangu [3].

F. Ullah, M. Thaheemnap »aca “/laBnaT-xycycuil UIE€pUKJIUK -
JIOWMXAJAPUHUHI  IIapTHOMAa  MYAJATH  JIOWUMXaJaH  KyTWUJaéTraH
JlapOMaJJ/IMJIMK Ba KamuTaJ 06aXocura Y3WHU TabCUPUHM KypcaTagu’ [eb
Tabpudiara [4].

Poccuaza fgaBnaT-xycycMM LIEpUKIMK — Oy MabjJyM OUp BaKT Y4YyH
KOHYHUH paBUlIJla pPacMUUJIALITUPUIraH, PpeCcypcaapHA OUpJIalITUPUIL,
XaTapJlapHU TaKCMMJall, OWp TOMOHJAH [JaBJaT IlIepUrd Ba OOLIKa
TOMOH/ZIaH XyCyCMM IIepUK ypTacuZaru JaBjaT-XyCyCUU IIEPUKJIUK
TYFPUCHAArd OWUTHM acocuZia UKTUCOAUETTra XyCyCMW HWHBECTULUSJIAPHU
ka6 KWJIUII, JAaBjaT Ba MaxaJJIMAd XOKHMUSATH, Y3UHM y3U OOIIKAPHII
OpraHJapy TOMOHHU/AH TOBapJiap Ba XM3MaTJiap MaBXyAJUTMHU TabMUHJIAII
Ba YJIAPHUHT CUATHUHM SXIIKJIAII MAaKCaAWUAA TY3UJIraH XaMKOPJUKAUD [5].

MaMiakaTUMU3/a JaBaaT-XyCyCHMU LIEPUKJIUK Ba XKUCMOHUK Tapbus Ba
CIOPTHU MOJIMSJIAIITUPHUII COXAaCUHUHT MOXMUSTH Ba TYpJIU KUXATJapUHU
€l TaJKUKOT4YU osiuMaapumus xymanuszos Y.MU. (2017), llaBkaTos H.II.
(2021), CynranoB A.C. (2021), Xanmyparos K.II. (2021), FOnycosa C.B. (2022),
XanumoB @.3. (2022), Toxupor K.P. (2022), Mamarwcynosa /.b. (2022),
XauutoB C.B. (2022), VYrterenoB K.J. (2022), Kawomo B.3. (2023),
YtemypartoBa I'X. (2023), Aky6oBa C.C. (2023) TOMOHHJAAH VpraHUJIUO,
JIOKTOPJIMK JJUCCEPTALMATIAPHA XUMOS KUITUH/H.

Em onvmaapuMusgan @. XaTMMOBHUHT TaJKUKOT HaTHXXaJapura Kypa,
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JlaBJIaT-XyCyCUN HIEPUKJIMKHUHT O€BOCHTA >XMCMOHUU Tapbus Ba CHOPT
coXacyjJla amaJ/ira OLIMPHWJIMIIM HaTWXKacuja UKTUCOAUW caMapaZlopJIuK
Kyiyjaruwaapaa HaMo€H Oysaau: JaBjaT OKo/pKeTH Xucobura TypJiu
XWIJaru XajJKapo, pecnyoJiiKka Ba XyAyAJapapo MHUKECAAru >XHUCMOHUHU
TapOUsi Ba CHOPT TaAOHUPJAPUHU  MOJUSIJIALITUPUII KUCKAPTHPHUJIUIIY;
WXXTUMOUM axaMMsTra 3ra TaAOUPKOPJHUK GaoJUITH PUBOXKIAHUIIY;
MCTUKOOJ1/1a SHTY COXa Ba TAPMOKJIAPHUHT 103ara KeJIMIIKUTra acoc COJIMHAAY;
SIHTY M1 YPUHJAPU SPaTUJIMILM; JaBJaT OIOJ/PKETUra COJIMK MaHOasapu Ba
TYIIyMJIapX KYTaUUIIMHU KYPUILIUMHU3 MYMKHH [6].

ByHlaH KypWUHUO TYpUOJAMKH, OXUPTH HHWJIApJa OJIMMJIAaPUMU3
TOMOHUJAH Oy coXasiapra KU3UKHII KYIJIMTH, MaMJIaKaTUMU3 TapaKKUETUHU
siHaJla pUBOXKUTa TYPTKHU OyJ1aiu.

TaagKUKOT MeTO40JI0TUsICH

Maskyp TaAKMKOT/Ja OUp KaTop MabJjyMoT/Jap 6asajapujaru HUJIMHN
MaHb6asapAa V3 aKCMHM TOMNraH Mab/JAyMOTJap ypraHuwiJu Ba yJapjaru
WIMHK EéHAamyBaapaaH  ¢olganaHuaau. TaaKUKOT HIIWAA TaxJIWI,
MaHTUKUWIWMK, aHaJlM3 Ba CHHTe3 Ba KUHECHMH TaxJIMJI yCyJUIapu
boujanaHUI M.

Tax 111 Ba HaTHXKaIAp

V36ekucron Pecny6aukacu IpesugenTununr 2022 iusn 28 sHBaparu
“2022-2026 Huiapra My/okasuaHraH SHTM Y36eKUCTOHHUHT TapaKKHET
ctpateruscu Tyrpucuad” rtu [1P-60-con PapMoHM 2-ujoBacu 6OuUJIaH
TacaukaaHrad /JlaBiat pactypuHuHr 105-6aHavMra MyBOQUK, [JaBJjiaT-
XyCyCUHM IIEPUKJIMUK aCOCHUJA IHEPTreTHKA, TPAHCHOPT, COFJIMKHM CakKJall,
Ta'bJIUM, 5KOJIOTHUS, KOMMYHaJ XWU3MaTJap, CYB Xy>KaJUTCW Ba OOILKa
coxaJjlapra KUMMaTu Kapuib 14 muapga.jgossapaadH ubopat 6ysaraH 154 Tta
JlaBJIaT-XyCyCUU LIEPUKJIUK JIOMUXAaJIapHU aMaJira OLUUPHUIL 6esiruaHras [1]

B DHepreTuka B TpaHCcropT KomMyHan xu3mariap
B COFJIMKHY caKJjaIl Tabaum DKOJIOrUs
B CyB XyKaluru B Bomka mKTUMOUHN coxaap

1-pacm. Coxajiap KecUMH/IA 1ABJIAT-XYCYCHIl IIEPUKJIMK JIOHUXAIapU

COHM
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PacM MabiayMoT/apuZaH KypUIIMMU3 MYMKUHKH, XKOPUK UHHUIJA
MaMJIaKaTUMU3/a JlaBJIaT-XyCyCUH IEPUKJIUK acocujzia amaJsira
OLUMPUJIAIMTaH JIOMUXAJapZAa 3KOJIOTUA Ba CYB XYXKAJUTHA COXAJIAPUHUHT
yJAyld KYIUIMTUHUA KypUIIMMHA3 MYMKHUH. DBollIKa coXajap »XyMmJaZaH,
aBTOMOOWJI WYJ/JIapH, JIOTUCTUKA, CHOPT, aBUAlMfA, TypU3M, MaJaHUSAIT,
YUKWH/AWJIAPHU KalTa UIlLIalll, KUIIOK XY>KaJIUTH, aX00pPOT TEXHOJIOTHUSAIapH
Ba XyKYKHM Myxodasa KWJMILI CcoXajlapyhJa amajra OLIMpULI Haslap/a
TYTHWJITaH.

MamslakaTUMHU3/a XKUCMOHUKA TapOusa Ba CIOPT COXAacuJa JaBJaT-
XyCyCHUM LIEPUKJUK JIOMUXAJAaPUHU aMaJ/ira OLIMPHUII aMaJIMETH IHAUIUKAA
nyara KyunuaMmoxkaa. 2KuCMOHMUM TapOUsi Ba CIOPT COXAacH/ia AaBJAT-XyCyCUU
IEePUKJIUK MyaAaTH 3 HUAJaH - 49 uunira Kagap 3TU6 6eJirujiaHraH.

KucmoHuil Tapbusi Ba CHOPT COXacuJa JAaBJaT-XyCyCUW LIEPUKJINK
JIOUMXACUHUHI  KOHLENIHUSCMHUA JaBJaT Talwlab0yCcKoph TOMOHHUJAH
TaMépJialll TAPTUOU KyWHJaruia amaJjira olupuaaau:

1. bup munnunon AKIUI fossapuravya 6y/iraH 3KBUBaJIEeHTAAru JaBJjat-
XyCyCHH IIEPUKINK JIOWUXACUHUHI KOHLENLMACH JaBJaT LIEPUTH ABHHU
V36ekucron Pecny6iukacu Emtap cuécaTy Ba CHOPT Ba3UpPJIMIH TOMOHUIAH
TaCAUKJIaHAH.

2. bup musnon AKII gostapyugad - yH muinod AKI posuiapurada
O6yJiraH SKBUBAJIEHTJAard JaBJjaT-XyCyCUMl IIEPUKJIUK JIOUMXACUHUHT
KOHLIEMUSICK BAKOJIATJMU JaBJaT OpPraHu OWJIaH KeJUUIWJTaHJaH CyHT,
JlaBJaT LIepUry S’bHM Y36ekucToH Pecny6aukacu Emap cuécatu Ba cropT
Ba3UpJIUTA JABJAT-XYCYCUU IIEPUKIUK JIOUUXACUHUHT KOHLEMIUSACU
TOMOHUJAH TaCAUKJIaNuIH.

3. Yo mwiinon AKII JloJIIapyiaH OPTHUK OYyJiraH 3KBHBaJIEeHT/Iaru
JlaBJIaT-XyCyCHUH LIEPUKIUK JIOUMXACUHUHT KOHLEMLMSACU BaKOJIATJIM JIaBJaT
OpraHu OWJIaH KeJIMIIWJITaH/IaH CYHT BaKOJIATJ/M JaBJaT OpraHu TOMOHU/IaH
Basupsiap MaxkaMacura TacAuKJ/JIall y4YyH KUpUTUAaAU. BasupJuap
Maxkamacu JaBJaT-XyCyCUM WIEPUKJIUK JIOWMXACUHUHT KOHIENUUSICUHU
KYpub YMKaAW Ba MabKyJ/UlaWJu, paj 3TaJu €KM MapOMHUra eTKasull y4yH
KauTapaziu.

JlaByaT-XyCcycUul LIEPUKJIUK JOWHXalap Typalaud coxajapra XOpHKHUM
TaXpuba Ba TEXHOJIOTUSJAp XaM Kupub KeaMmokga. /JlaBiaaT-Xycycui
IIEPUKJIUKHU PUBOKJIAHTUPHII MaKcaauaa, pUBOKJIAaHTaH
MaMJIaKaTJapHUHT Ul Taxpubacd, MyBadpPakKUATIM UIIOUTAPMOHIUK
MYXWATH, XKTUMOUW-UKTUCOAWM JIOWMXAJapHU aMaJira OUIMpUIIJAa JaBJaT-
XYCyCUH IEPUKJIUKHUHT VPHU Ba aXaMUSAT/IU KyJa MyXMMJIUTUHU UHOOATTa
0JIM0, YHU XYKYKUH aCOCMHU siHaJla MyCTaxKaMJalllMMU3 Kepak.

KucmoHuid Tapbus Ba CHOpT coxacuja MaBXyj[ OyjraH Oyu ep
MaWJOHJIapu/ia aBJIaT-XyCyCUM LIEePUK/IUK apTH acoOCUAa KypuJaJUraH Ba
dolasaHuIaMrad Xu3MaT TypJiapu:

- CnopT MalZi0OHYa/Iapyu Ba MHLIOATJIApH;
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- CnopT KHMMMJIApU Ba KUX03JIapU AYKOHJIAP;

- duTHec MapKasJapy;

- MexMoHx0Ha 6MHOJ1APH;

- CofJioM OBKATJIaHUUI 1Iax004asiapy;

- Xu3MaT KypcaTHll laxoo4yasapu;

- bowmka xusmartaap.

JlaBJ1aT-XyCyCUM WIEPUKJIMK JaBJaT Ba XyCyCHM IIepUK (OU3HEC)HUHT
y3apo MaHaaT/iM LIEPUKJIUTH 3KaH, yJap YpTacuja XaMKOPJUKHUHT acOCUH
HYKTacu TOMOHJIADHUHT Xap OWPUHUHI MaKcaJ, Ba MaHdaaT/JIapyHU
MyBOQUKJIAWTUPUILAXD. [laB/IaT-XyCyCUM LIEPUKJIUK [JaBAaT Ba OM3HECHUHT
YyMyMHH MakKcajJapyd Ba aXaMHUATH YOy 2-pacM OpKa/Jid KypHUIIHMMH3
MYMKHUH.

‘ JTABJAT-XYCYCHIl IEPUKJIAK ‘

JlaBaar < > Busnec
Makcazasiap Makcaasiap

1. Kamusarra kypcatunaéTras
XU3MaTJap XaXKMUHUHT yCUILU
Ba CMPATUHU OUIUPUIILI;

2. laBiaT MyJIKUHY OKUJIOHA

6oLIKapuLI.

U

JlaB1aT-XyCyCU# HIePUKIUK

JIOMHUXACUra KyuraH XMccacu:

1. Kepak/iu HHCTUTYLIMOHAJ
MYXUTHH LIAKJJIAHTUPULL;
2.XaMKOpJIUK $Ga0TUATH YUyH
TervuId KOHyHYMJIMK 6a3acH Ba
MHPpaTy3UJIMaCUHU ApaTHUIL;

3. laBsiaT kadosaTaapy;

4. laBJ1aT UHBECTUIMSTIAPH.

1. BapKapop/IMKKa 3pULIHXILI
Ba GoijlaHu OLIUPULL;

2. bo3oppa y3 ypHura ara
6yJs1uLI Ba 0OpYCUHU

OLLUMPHIL.

L

JlaBaT-XyCyCUM HIePUKIUK

JIOUUXACUTA KYILITaH XMCCACH:
1. Kapop Kaby. kuauuija
MOCJIallyBYaHJ/IUK Ba
caMapa/lopJIuK;
2. Kacobuit Taxxpuoa;
3. Camapasiu 601IKApYB;
4. HHOBAIYS KUJINII KOOUIUSTH;

5. I/IHHOBaL[I/IOH TeXHOoJIoTrudJsap.

2-pacMm. JlaBiaar-xXycycuii mepuKINK JOHNXAJTAPUHN aMAJIra OIIUPHUIIIA
AABJIAT Ba OM3HECHHMHI MAKCAJIapH BA aXaMHUSATH

2-pacMJlaH KypuO TypuOMHM3KH, [AaBJaT Ba OWU3HECHUHI LIEPUKJIUK
baosuATH NUpoBapAX[A WKTUCOAUW KOMILJIEKCHHMHI MILJIAUIA Ba axo0Jiu
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9XTUENK/IAPUTra XM3MaT KWJIHWIIM YYyH 3apyp LIApT-IIAPOUT/IAPHMU SIPaTHIL,
JlaBJaT MYJIKMHA OKWJIOHA OOLIKapull, MHQpaTy3uJMaAaH ¢oujasaHUll,
MaMJIaKaT UKTUCOJUETUHUHT UHHOBAIMOH PHUBOXJIAHUIIN YYYH UKTUMOUM-
MKTHUCOAMM MaKCaJJIapHU KY3JIaUIH.

JlaBJaT-XyCyCcUil IIEPUKJIUK OpPKaJM HHBECTUIHUSJIAPDHU KaJ0 KUJIMIL
y4yH MaMJIaKaTHUHT pPUBOXJIAHHUILI Jlapakacu Ba CaHoAT VypTacuja
OOFJIMKJIMK Xap JOMM MaBXy/[ OYJIMIIN KepakK.

EBpona gaBaaTiapy/ia >)KUCMOHUU TapOUsl Ba CHOPT COXACHUAary JaBJat-
XyCyCUM LIEpUKJUK HadpakaT CcnopT HHPpaTy3uIMachd OOBbEKTJIApUHHU
ApaTHIl/pEKOHCTPYKLMA KWJIMLI JIOWUMXanapujaa, OaJlKh OOoIIKa TypJard
Joruxajnapja XaM KyJulaHuaaau. bywok bpuTanusaa “xycycuid MoJiMsiBUM
Tamabo6yc” acocu/ia >)KHCMOHUW TapOus Ba CIIOPT COXAcCHJA MyTaxaCCUCJIAPHH,
1y >KyMJ1aJaH npodeccuoHall CHOPTYMJIapHU TaképJiall 6yriuda Jiohuuxasaap
aMaJira OUIMPUJIMOK/JA ('bHU CIHOPT Ba TabJUM COXaJapu KeCHUIIMaCHUAaru
Jonuxanap). llly 6usaH 6upra, WIEpUKIMKAAQ HadakaT AaBJjaT Ba OHU3HeC
BaKW/lJIapy, OaJKM OJIMM YKyB IOpTJapH, LIYHUHTJEK, WXKTHUMOUU
MYHAJTUPWJITAH KaMoaT TALIKWJIOTJApU XaM MIUTUPOK 3Taguaap. byHzaau
JloruxasapZa 06030p yJyIIMHU OIIMPUILAAH MaHaaTAop OyJraH CHopT
O6yIOM Ba aH>KOMJIapH UIILJIA0 YUKAPYBUMJIAPU XaM UIITUPOK 3TaAUJIap.

KaxoH amManuéruaa [AaBJaT-XyCYCMU IWEPUKJIUKHUHT  KyUUJaru
MoOJieJIJIapUHU Kylnuaaru 3-pacMja KypUIMNU3 MYMKHH [7].
Tamkuau MosiusaBui KoonepaTtus
Tamkuaui Mofiesiapaa MyJak | MosvsaialmiTUpULLT KoonepaTns éxku XxaMKOpJINK

MoJeJiu XKaMoaT MaHdaaTH
cudaTuaa saru GonLanmaHUIL
KAUMaTUHU SpaTHIL
>Kapa€HUHUHT aJIoXUja
60CKHUYJIapU YYYH Macby1
6yJiraH 6up KaTop
LIepUKJIApPHUHT Caby-
xXapakaTJlJapuHU
OUPJIALITUPHUIIHUHT TyPJIx

MyHocabaTJ/apura 4yKyp
TaXkKOBY3, KOM/J|a TApUKACU/a,
coaup 6YMaiay, aBjaaT Ba
XyCyCHUH LIepUKIap
ypTacuaary XaMKOpJIMK
YYUHYU TAIIKUJIOTIAPHU
*Kau1b KUK, MyalsiH
byHKUMsIap Ba LIapTHOMA
MaXXOypUSATIapUHU GepuL,

MO/JleJIJIapura JaBJaT-XyCyCuu
UIEPUKJIMKHUHT KyUnuaaru
1IaKJIJIapy KUpaju:

TwxopaT é/1all, TU3UHT,
JIN3UKHUHT 6apya TypJapH,
JlacT/IabKy Ba KOMILJIEKC
JIoMKxaJapHU
MOJIMAIALITUPULL

00'bEKT/IAPHU TALIKU
GOIIKapyBra yTKa3uII
UMKOHUSTIapUJaH
doijaraHUII OPKAIK aMasira
omupuaaau. TamKuInum
Mo/iesira KOHCeCCHst
KYPUHUIIKIATH JJaBJaT-
XYCYCHUH MEPUKIUK KUPaH.

HIaKJ/JIapy Ba yCyJIJIapUHU
udogamanau. JAXII
KOHBEHIIUSICHHUHT aCOCUH
MPUHIMIY IYHJAH KOOPATKH,
JlaBJlaT YHra KaHau
XU3MaTJiap Ba MH$paTy3uaIMa
KEepaKJUTUHU GeJIruiaiju Ba
XyCyCHUU NHBECTOpPJIAp AAaBJaT
Tasiabiapura 31T MoC
KeJIaIuTaH TakJandJapHu
WJITapy Cypaguap.

3-pacm. JlaBaaT-xXycycuil lIepuKJINK MoAeJIapu
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JlaBJ1aT-XyCyCcUil LNIEPUKIMKHU PHUBOXJIAHUII >KapaéHHU Te3JIallTUPUIL
Y4yH Kynujaruaap 3apyp:

- XyCyCHMU OU3HECHUHI 6apya MyYMKHH OyJIiraH coxajapyuJaH MaKCUMaJl
Jlapaxkaza GoualaHuL;

- laBJIaT-XyCyCUN LIEPUKJIUKHUHT HOPMAaTUB-XyKYKUU 6a3acMHU sHaJa
MyKaMMaJIJIalITUPUII Ba TAKOMUJIJIALITUPUL;

- [aBJIaT-XyCYyCUM ILIEPUKJIUKHUHI SHTM MeXaHW3M, MoJeJ, YCyJ Ba
cxeMaJlapuJaH, XyCycaH, TYJUK XaéT JaBpyd IIapTHOMaJapUjaH
dorgaaHUIIHA KEHTAU TUPUILIL.

JlaBnaT-xyCcyCMil ILIepUKJIMK MeXaHU3MU - JaBjaT Ba MyHULUNAJ
XOKHUMUATJAAPHUHT  JIOUMXAJIADHU  MOJIUSJIAIITUPUIIAArd  4YeKJIaHraH
MMKOHUSATJAPUHU €Hru6 YyTHIl, 0ab3UW PHUCKJIAPHU XYCyCHH CeKTopra
TONLIUPUII, TaAKJUM I3TUAAETTaH WXTHUMOUK XU3MATJAPHUHI CU(ATUHU
OIIMPHUII Ba J@aBjaT HHPpATy3WJIMacu OOBbEKTJAapUHU OOLIKApHUII
CaMapaiopJIMTUHU  OLIMPULI Y4YyYH XyCyCUHA CEKTOPHUHI OOIIKApyB
KYHUKMaJlapyu Ba TaKpubacuaH poujalaHUIl UMKOHUHU 6epaau [8].

JlaBiaT-xycycui 1epukJuk MexaHuamMu BOT (Kypuli, wuiiaTui,
y3aTUIl) HMMTHUE3/JapAa acoCUd MOJHUSANALITUPULI  YCYJU cudaTuja
vuiatunaaad. /JlaBaaT-XyCycMd LIEpUKJIWK JIOWMXAJapUHU  KOHCEeCCUS
acocuaa aMa/ira OLMpUII JoUpacuja CHOPT MaXKMyacu XyCyCHH LIepUKra
TONIIUPUJIUIIA MYMKHH. ByHJal XoJsifa, JIOWMXAaHUHT peHTAbe/JIMTUHU
XYCOoOJIall Y4yH Kyuuaaru opmysiazad GouasaHuaaju.

Prcom + PrSOC

|

6y epaa: R - peHTabe/mnukK, Prey,, Prge. - TWXopaT Ba WXTHMOUU
TampudiapaH oavHrad ponaa; I - molinxara MHBeCTULMSAIAP.

JlaBjaT-XyCyCUM IIEPUKJMK COXAaCHUJard IWapTHOMAHUHT MakKOyJl
HaK/JUIapuAaH 6upu xaét uukiau maptHoMmacu (LCC) xucobnanagu. bynza
OMpPUHYM XYCYyCUH 1IepuK V3 MabJaFjapu XUCOOUJAH OOBbEKTHU
JIOUMXaJalITUPaZIUrad Ba fipaTaJyraH, CyHrpa OeJirMJiaHTaH napaMmeTpJapra
MYyBOQUK OOBEKTHM CakKJjall Y4yH JaBJjaTAaH TYJOBJApHU OJIaJjUraH
mapTHoMa. MHBecTUIUSAA GOCKHYM OyHMYa XaMKOpP XapakaTJap “KamuTasl
grant” TOMOHUJAH 6apTapad 3TUIUILU MyMKHUH. [[aBJaT-XyCycUl LIePUKIUK
coxacuaa DBFM (sofivxasaill, Kypulll, MOJUsJIAIITUPUII, cakjaail) Ba DBFO
(okuxaJsianl, Kypulll, MOJUSJALITUPUIL, OOUIKAPUII) Kabu JaBJaT-XyCyCUH
IIEPUKIMK MOJieJIJIapy XaéT LUK mapTHoMacuHu (LCC) MonusalmiTupUIln
MoJieJiura Moc KeJsiaJiu. byHia ymboy cxeMaHU KyJuiaraH x0J1/1a, JIOUMXaHUHT
peHTabeJUIMIY Kyhuaaruda xucobsaaHagu [9].

R =

Dxn
I
oy epza: R - peHTabesnnuk, D - mxxkapa TYJ10BU KypUHUIIKIArK JapOMaj;
n - JIOWMXAaHW aMavira omupuil; I - jorirxara MHBECTULMSAIAP.
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JlaBnaT-xycycuii — LIepUKJMUK[A  KOHCeCCUl Ba  XAaéT  LUKJHU
IIApTHOMAaCHMHUHT  KUECUW  TaxJWJIU ILIyHA  KypcaTaJukyd, OyHJa
IIAPTHOMAHUHTI MKKUHYUCU ad3a/iuru o4dub Oepaau. JlaBaaT-xycycuu
IIEPUKJIMUK COXACUJAArd LApPTHOMAJAPUHUHI ad3a/UIMKJIapJaH Oupu
IIYHJAKHY, >XUCMOHUU TapOud Ba CHOPT HHUIOOTJAPUHU TYFPU CaKJall
HapTJjlapura Kypa, XyCyCMi LIepUKHUHI WHBECTHULUA JAapoMajijlaph XOCHJI
O6ysrad TpadpuKKa OOFJIMK 3Mac Ba porJa eTUIIMACJAUTY JaBJaaT TOMOHU/IaH
XM3MaT TYJIOBJapHU TyPaiu KOoNJIaHaA/H.

XyJioca

KucmoHuil Tapbuss Ba CHOPT COXACH JaBJAT-XyCyCMU ULIEPUKJIUK
BOCHTaJapuaH (oWJasaHUIIl OyHUYa XOPWKUHK [aBJjaTjap TaXpUOaHU
ypraHuill Ba YHHU KyJJIall KeJlaXKaK/4a caMapajopJauruiu ucootaaau. lllynpan
KWUJINO, aXOJIMHU CHOPTTa a6 KUJIUII YUYYH XKUCMOHUW TapOUs Ba CHOPTHU
MOJIMSJIAWITUPUIIHAHT KyliKuM4Ya MaHOasapu 3apyp. by y3 HaBb6aTtuja
MHBECTOPJIap YYyH TEeTULLIU MapT-IIapOUTAapHU APATUIIHU Talab KuJaaJu.
llly ca6absiy, KHWYUK Ba YpTa KOPXOHAJAPHUHI YCTYBOP PUBOXJIAHHUILM Ba
JlaBJIaT-XyCyCUN LIEPUKJIUK MOJE/UVIADUHUHT TYPJU IAKJIJapUHUA HILIA0
YUKUII KePAaKJIUTUHHU KypcaTaHu.

YMyMaH oJiraHAa MamJlaKaTUMH3[a [aBJaT-XyCYCUW IIEPUKJIUKHUHT
PUBOKJIQHUIIKTA OUP KATOP MeBbEPUN-XYKYKUUN XY KKATJAPHUHT KAMUYUJIUTU
Ba WYKJWUIHM, MabMypUM TYCHUKJaAp, OKOPYM MaJaKaJu KaJpJIapHUHT
eTUIIMAC/UTY, TOMOHJIap YpTacuJa y3apo UIIOHYHUHT eTapJiu 3MacJUrd Ba
yJIAPHUHT GA0JUATUHUHT NACTJIUTU TYCKUHIWK KUJIMOK/A.

Kucmouuu Tapous Ba CIIOPT  XW3MaTJIAapUHU KypCaTHUII
caMapaZlOpJIMTUHMA  OIIMPHUII  y4YyH  JABJAT-XyCyCUW  LIEPUKJIMKHU
PHUBOXJIAHTUPUILI KyHUKUAAru acocui cababsiap 60f/HK, 16 Xx1uco61aiMu3:

1. XKaxoH amMa/inéTHga >KMCMOHUU Tapbus Ba CHOPT COXAacHJla acocaH
O10/KeT JIOMMXaJIapUHU aMaJjira OIUPHUII XapakaTJlapy Ba MyAAaTJIApUHUHT
OIIXIIY OUJIaH O0FJIUK OUP KaTop MyaMMoJiap MaBxyZ,. llly MyHocabaT 6uJiaH
JIOWMXAJIapHU aMaJira OLIMPHILI Ba OOMIKAPUII YUYH apaJjialll BApUaHTJIap/JaH
dolpasaHull  fAaBJaT  XapaXkaTJApMHM ~ KaMaWTUpUIl  Ba  CHOPT
MHUIOOTJIAPDUHU  KYypHUII JIOWKMXaJapUHA aMaJira OLIUPUII  BaKTHUHU
KUCKAPTUPUIIIHUHT MYMKHH OYyJIraH BapyuaHTJapuiaH OUpUaup.

2. KucMmoHu# Tap6us Ba cIOPT MHPPATY3UJIMACHUHU PHUBOKJAHTHUPHII
JlaBJaT PUBOXKJIAHUII CHECATUHUHI YCTYBOp HYHaJMLLJIApUJaH OupH
xyucobsaHaad. DBU3HUHT (QUKpUMHU34YaA, KUCMOHUM Tapbus Ba CHOPT
MHOPATy3WJIMAaCUHUHT MLIAIIA y4YyH caMapajyd Ba cudaTad mapT-
IIAPOUTJIAPHU [paTHUIIra KapaTWJraH AaBJaT-XyCyCMU LIEPUKIMK MyMKHH
6yJiraH BapUaHTJ/Iap/iaH OUPU OYJIMIIA MYMKHUH.

3. ’KucMoHMM Tapbus Ba CHOPT cOXacu PaoJIUATU caMapaJlOpPJUTrUHU
JlaBJIaT-XyCyCUM LIEPUKJIMK TaMOWWJUIAapU acocujia 6Gaxosiall TU3UMHUHHU
spaTuil 3apyp. byHia )kucMoHUM Tap6Krs Ba CIOPT COXACHUJA J1aBJIAaT-XyCyCUX
IIEPUKJMKHUHT eTapJy JapaxaZa pUBOXKJIAHMaraHJurura KapaMaky,
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)KUCMOHUHK TapbOus Ba CHOPT TALIKUJIOTJApU Ba KOPXOHaAJApU V3JIAPUHUHT
cabh-XapaKaT/JapuHU OUPJIALITHPUO, UHPpPATY3UJIMaHU CaKJalll, )KUCMOHUU
Tap6us Ba CIOPT XU3MATJAPUHU KYypCaTUII YYYH SIHTU COOPT UHIIOOTJAapH
sipaTULI Ba X0Kaso0.

4. ’KvucMOHU# Tap6usl Ba CHOPT COXACHJla XM3MATJAapPUHU KYPCATUIIHU
AXUIWJIAUI YYYH KaJpJIapHU TaképJiall Ba KauTa TauépJiall 3apyp.

Xysnoca Kuaub auTaguraH 0yJicak, OMpUHYMAAH, )KUCMOHUU TapOus Ba
CIOPT COXACH Ba OM3HeC ypTacuiary y3apo XaMKOpPJIMK YYyH JaBJaT-XyCyCUU
IIEPUKINKHUA PUBOXJIAHTUPHUIL UMUK TaJKUKOTJ/IAp HYKTau Ha3apyuAaH xaM
amMaJIMid HYKTad HasapuJaH xXaM yJa AoJ3ap6 Basuda [ed XucobaiMus;
MKKUHYHW/AH, )KUCMOHHWM Tapbus Ba COPT PaoJUSITUHUHT X03UPrU X0JIaTH,
)KUCMOHMWA  Tapbusi Ba COOPT Ba OW3HeC ypTacujard y3apo
MyHOCa0aT/JIapHUHI 6apya WAaK/JIADUHUHT TabuaTH, poOJIM, YPHU Iy
KyMJIaZlaH [AaBJIaT-XyCyCUH IIEPUKJIUK LIaK/AWJa Oedrujauijja MyxuM
axaMusTra ara; yYMH4M/laH, AaBJaT-XyCyCUN MEPUKJIUKHUHT PUBOK/JIAHHUILU
6apkapop VCUMII ~y4yH IWIApPT-IIAPOUTJAPHM  TabMUHJALL, MUJJIUMU
UKTUCOAUETHUHI  paKo06aTOApAOLLJIMIMHU  OLIMpPHUIIJA  JaBjJaT  Ba
OM3HECHUHI YyMyMHU MaHQaaTJapUHUHT cababu Ba HATHUXKACH, KaMUAT/A
ax0JI1 CaJIOMaTJUTUHU XUl KadosiaTy XUCcobIaHaiu.
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V3BEKMCTOH/JA TAJIBUPKOP/IMKHA PUBOXKJIAHTUPUILIA
XOPHUKHH JABJIAT/JIAP TAXKPUBAJIAPH

Kypaesa lllaxj10 YYKYH KU3U

Towkenm dass1am ukmucoduém yHugepcumemu masiH4 dOKmopaHmu

AHHOTanMa: ymby MakoJsaZa TaJ0UPKOPJUK COXAaCMHUM Xap TOMOHJaMa
PUBOXKJIAHTUPHULIJA XOPWKHUK JaBjaTjap Taxpubasapd, HUKTUCOAUETHMU3HUHT OUD
6ysiaru 6yJyiradH TaJOMPKOPJUKHH PUBOXKJIAHTUPHUII OPKaJ/IM YJAPHUHT pakKobaTbapaoul
KOOWJIMATHHU OWIMUpPHUO, 6Up KaTop ads3ayyMkaapra ara 6yaumud 6uiaH O6upra yjapra
OyJraH MHBECTULHUSJAD XaXXMUHU owdpazu. lly opkaid HKTHUCOAMETUMHU3HUHT Ba
axoJIM TypMyIl JapaaCMHUHT Ce3WIapJM Japakaja YCUIIWIa 3pULIWAajd. Yuioy
MaKoJiaZia TaJAOUPKOPJMK CyO'beKTJapHHU PHUBOMJIAHTHUPHULLZA OUpP HeuTa XOPMKUHI
JlaBJIaTJap TaXpUbasapu KeJTHPUITaH.

KanuT cy3nap: TagOUMPKOPAUK PAONUATH, XOPXKUNA TaxKpuba, 6aHAJIHUK, KHUUK
O6u3Hec, TYpMyUI Jlapa)a, MaxCyJIoT, Xu3MaTJiap, UIJIad YUKAPHULL.

AHHOTanMsa: B JaHHOW CTaTbe ONBIT 3apyOeXHbIX CTPaAH MO KOMIJIEKCHOMY
pPa3BUTHUIO cohepsnl npeANpPUHUMATENbCTBA, 0Cpe/ICTBOM pa3BUTHS
npeANpUHUMATENbCTBA, SIBJASIOLIETOCS YacTbl Halled 5KOHOMHUKHM, MOBBILIAET WX
KOHKYPEHTOCIOCOOHOCTh M HMEET psJi NPEHMMYIECTB, a TaKXKe IMOBbILIAET 00beM
MHBECTULMU B HUX. TakuM 006pa3oM, Oy/leT AOCTUTHYT 3HAYUTEJbHbIM POCT HalleH
5KOHOMHKMU W YPOBHS >KM3HU HacejieHUs. B JaHHOU cTaThe mpejcTaB/ieH OMBIT psAa
3apy06eKHbIX CTPAH 10 Pa3BUTHIO X03SUCTBYIOLUX CYyO'EKTOB.

Knw4yeBble c0Ba: NpeANPUHUMATENbCTBO, 3apyOeXHbIM OMNbIT, 3aHATOCT,
MaJiblii GU3HEC, YPOBEHbD KHU3HU, MPOAYKIHS, YCAYTH, IPOU3BOACTBO.

Abstract: in this article, the experiences of foreign countries in the comprehensive
development of the entrepreneurship sector, through the development of
entrepreneurship, which is a part of our economy, increases their competitive ability and
has a number of advantages, as well as increases the volume of investments in them. In
this way, significant growth of our economy and population's standard of living will be
achieved. This article presents the experiences of several foreign countries in the
development of business entities.

Key words: entrepreneurship, foreign experience, employment, small business,
standard of living, products, services, production.

Kupuim

Tapobupkopsvk ¢GaoUATH UKTUCOAUETHU PUBOXKJIAHTUPHIL, aX0Jd
6aHAJIMTM Ba JapoMa/ilapvuHU OUIMPHUII Ba Oy OpKaJU axoJd TypMyll
Jlapa>KaCUHM AXIIWJIALAa MyXUM OoMUAAup. TaaOUpPKOPIAUK CyObEKTIapUHU
Xap TOMOHJIaMa KyJJiab-KyBBaTJ/all Ba yJjapra KyNpoK HWMKOHUSTJIAp
dpaTUll Makcaara MyBOQUKAWP Ba Oy Oopaja CcyHru uHuIapja
[Ipe3naeHTUMU3 KyJ1ab papMOH Ba KapopJiap KabyJs KuUJraHJapuHU auTHUoO
yTum sxousaup. Xymaagan, Ys6exucton Pecny6iukacu Ipe3usieHTHHUHT
09.06.2022 uungarn  “TapbupkopJuK (GaoJUATUHM KYJ1ab-KyBBaTJall
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JlaBJaT KaMFfapMacu QaoJMATUHM $HaJa TAaKOMUJJIAUITHPUILTA JOUDP
KylmM4ya yopa-TagoupJap TYFpUCHA"TU dbapMoOHHU Kabyu
KWJIMTaHJIWKJIApPUHU KeJTUPUO YTUII MaKcaara MyBopukaup|1]. llyHunraex
TaJ0MpKoOpJapra KynpokK KyJaWJuKJap spaTHIl Ba OBOparapyuJvKJIapHHU
b6apTtapad 3THUII MaKcaAujAa Kymjaadb XxusMaTJjap TapTUO-KouJajlapu sHaja
cogasamiTupuand. byara mucos tapukacuga 2021 ua 1 anpesgas 6o1i1a6
axoJM Ba TaJOUPKOPJHUK CyObeKTJAPUHUHI KpeAuT OJUIl 6yirudya
apusajapu “‘OwsaBUi TaJOMPKOPJUKHU PHUBOXJIAHTUPUIL AACTypJiapu
AroHa 3JIeKTpoH 1iatdopMmacu” (www.oilakredit.uz) opkanu Kabya
KWIWHAETTaHJUIMHU aWTUIIMMU3 MyMKHH. YOy amaJjira OurdpuaaéTraf
XapakaTJapHUHT  Tybuja ax0JIMHU TaJ0UPKOPJMKKA >KaJb KUJIULI
TU3UMHWHU TaKOMMWJUIALUTUPHUIL, Ba TaAOWPKOPJUKHHA PUBOKJIAHTUPULI
6yiirya amaJsira omMpuaaéTrad VCJI0X0TJIapHU V34UJ JaBOM
3TTUPUILLI OPKAJIHU axoJiu TYpMyLI Japa)KaCUHU AXIIWJIall MaKcagu €Taiu.
Mag3yra ouj aja0UETIAaPHUHT TaXIUIU

ByryHru kyHja AyHé Oyiiab TaJAOUPKOPJMK TYLIYHYacCHd MOXUSATH,
UKTUCOAUETHUHT PUBOXJIAHUIIUJATM YPHU Ba aXaMHUATH XaKAZa KyIjao
UKTUCOAYU OJIMMJIAp TypJiMya €HJALIyBJIap Ba TaJKUKOTJIap 0J1106 OOpUILTraH
Ba y3 QUKp MyJioxa3aJlapuHU 0aéH 3TUIUraH. TaJlOMPKOPJUK TapUXU y30K
yTMuIlIra 60opub TakKaJjicaja, TaJOHUPKOPJHUK TyllyH4Yacu 18-acpaa maunmo
O6yJsiraH Ba KyNnmuMHYaA “MyJIKAOP UOOpacy 6uJiaH 6Mp MabHOJA KYJJIAaHUJITAH.
K. B. Ceii, A. Mapmasn, B. 3om6pam6, W. Ilymnerep, ®. HoiiTaap
TaAOUPKOPJUK WJIMUHHUHI acocyusapu xucobsaHagu[2]. XVIII acpHuUHT
oomwnja UKTUCOAWM  Hasapusra OWPUHYM OY/IMO  TaJOUPKOPJIMK
TYIIYHYaCUHU HHIJIM3 UKTUcoAducu P. KanTunboH kuputran sgu[3]. Y
TaJ0MPKOPHU QoA OJIMIIU YerapajaHMaraH Ba 6ax0Cd aHUK TOBapJIapHU
COTUO 0J1a[u-10, JIEKMH COTHII 0axO0CU HOAHUK OyJajy, y TaBaKKaJyHy,
TakIUPHU Tajsabra MocJa0oBYM, nAeb6 Oaxosnauau. Kan bBatuct Cel
TaJlOMPKOPHU BOCUTA4M, MILIA6 YMKAPUII OMUJIJIADUHUHT KOOPJMUHATOPH,
TaXpuba Ba OWUJIMM 3racd, Jeb6 Tabpudaaau. 3oMbapT 3ca
TaJOMPKOPJMUKIArd TaBaKKaJ4YUJIUK (akaT cuécaT, caBjiojlarhHa Oy/iMai,
OollKa coxajapra xaM Xoc 7e0, yJapHU KAapoK4yd Ba OOCKUHYMWJIAp OWJaH
TeHrJlamTupaau. lllymneTepHu oJsicak, y TaJOMPKOPJUKHUHI Oell MYyXAM
TOMOHUHMU: UCTEBMOJIUMIAPTa HOMa'bJYM SHT'YM TOBapJiap MIjiab YUKapHIIIY;
SIHTY UIILJIa0 YUKAPUIL BOCUTAJIAPUHU KYJIJIALIU Ba MaBXY/]

TOBApJIADHUHT TWKOPUMJIMTUHM TabMHWHJALIMA; SHCU TOBapJIapHU
y3JIAUITUPHUILIMY;  SHFTU ~ XOM  allléJlapHUM  MIUIATUIIM;  TAapMOKHH
TaKOMMWJIJIAIITUPUIIMHU KypcaTub Oepaau. XycycaH, A. CmMuT JuKpura
Kypa, MeXHaT TAaKCMMOTH OMpMyHYa >Kaja/UlalliraH JaBpja OMMa UYM/IaH
buKpJsall KOOWJIMATH, YAAA0OYPOHJIUTH OuiaH GapKJaHYBUM KUIIWJIAD -
WJIK TaJlOMpKopJap axpasub YukKa Oouwtagu[4]. VYuaap kamusaTha
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bolKasapra KaparaHzga oupMyHuya ¢papkJjaHyBUM QYHKLUUSJIAPHUA OaKapuob
oomtaauaap. Coamapok Tabpudura Kypa, “Tagdbupkopauk” - 06y doija
OJIMIITa KapaTUJ/raH FOSTHU aMaJira OIMPUII YYyH UKTUCOJAUUN TaBaKKaT4YUK
xapakatuaup. KosaBepca, V36ek TaHUKJAM UKTUcomyuaapu C.C.Fysiomos,
AoaypamanoB K.X., M.CXoaueBiapHUMHI WJMHH MaKoJiaJlapd Ba VKYB
KyJIJIlaHMaslapu/Jia TaJ0OMPKOPJUK TylIyHYacH, GaoJUATH Ba YHUHT YPHU Ba
y3Ura XoC XUXATJapyd EpUTWUIAraH[5]. YiaapHUHr MyJioxasajapura Kypa
TaJlOMPKOPJIUK MYXUTH XYKYKUW, KTUMOUM, CUECUW OMUJIJIAPHUHT y3apo
OOFJIMKJUTA HaTWXKachJa lIaK/JlaHaZd Ba MKTUCOAUETJA MYXHUM pOJib
YUHAUU.

TagKUKOT MeTO40/I0T'USCH

WamMuii MakosiaHd EpuTHUlIla TaJOUPKOPJMKHU PHUBOXKJIAHTUPUII
6yiiya XOpUK TaKpUOGasapH, Y36eKHCTOH Pecny6GJMKacCMHUHT KOHYHJIApH,
V36ekucton Pecny6iukacu IlpesujeHTH  dapMOHJIApH, HKTHCOLMH,
WXKTUMOUU, CUECUN coXaJlapZlard TaHUKJIM OJIMMJIAPHUHT WJIMHH acapJiapy,
YJIAPHUHT Ma3MyH- MOXUSATH YPraHWJIWO, Ma3Kyp COXaHU PUBOKJAHTHUPHUIL
6yiihMya KypCaTKU4YJap CTAaTUCTUK Taxjaua KuauHau. llly 6unan o6upra
MaB3yYHU EPUTHUILJA UWIMHUM TEXHUKABUU axO0pOT MaHOasapuZiaH TagKUKOT
XYMCOOOTJIApM Ba HWHTEPHET MabJyMOTJapuZaH <¢ouJalaHUull OpKajau
MaMJIaKaTMMHU3/la KUYHWK OHW3HeC Ba XyCyCUH TaA0UPKOPJUK (aoJUATUHHU
sHa/la PUBOXJIAHTHUPHUIL Ba CaMapaZlOpJIMTMHH OUIMPHILI 03acU/laH YIIOY
GaosUAT TYPUHU TaxXJWj KWJUWIL, CTaTUCTUK TypyxJjaill, >KapaéHJapHU
Ky3aTHuIll Kabu ycyJuiapaaH polaasaHW/IraH xo0Ji/la xyjoca Ba Takaudaap
O6epuJraH.

Tax1my1 Ba HaTU>XKaj1ap

ABBanamM60p, TabKUAJAIl JIO3UMKH, OYTYHTH KyHJA WKTHUCOAUET
PUBOXJIQHUIIM Ba MaMJlaKaT TapaKKUETH TaJOUPKOPJUK QPaoJusaTH Ba
KUYUK OM3HECHU PUBOXKJIAHTUPUII UCTUKOOJ/JIADUHUHI PUBOXKUIA OOFJIUK
O6y/sMb KOJIMOKJZA, Oy 3ca pUBOXKJIAHTAaH Ba PUBOXKJIAHAETraH MaMJakKatJjap
ypTacujia UKTUCOAUETHU PUBOXKJIAHTHUPHUII OVMYA Ky4JM paKobaT MyXUTH
XYKMPOHJIUTMHH HaMO8H 3TMOKAa. CYHIrru Huiiapiga Y36eKHCToH/a
TaJlOUPKOPJIUKHU PUBOXJIAHTUPHUILTA KaTTa 3bTUOOP KapaTWaub Ba Oy
OpKaJld MW/UIMA UWKTUCOAUETHU HOKCAJTUPUII Oopacuza ce3ujaapiu
Japaxazia uIIap amanra omupuaau. XKymaazgas, Ys6eknucton Pecny6iukacu
[IpesupenTuHuHr 2023 iun 3 geBpangaru “XaBo XxapopaTU KECKHWH COBUO
KETUIIMHUHT UKTUCOAMETra CajJOUui TabCUPUHM KaMaWTUPUII Y4YYH
TaJlOMPKOPJUK CyO'beKTJAapUHU KyJJIab-KyBBaTJall 4opa-TajbupJapu
TyFpucuaa’tu I1K-43-cou[6], 2022 #uun 30 aBryctgaru “TagbupkopJiap
o6unan 2022 wuagaru “O4dK MYJIOKOTU’Aa OesirWJaHraH BasvudaslapHU
aMaJsira ouIMpHuiil yopa-tajoupsapu tyrpucuga’ru [1K-364-coHnu KapopJsiapu
KabyJ1 KUJIUHAU|[7].
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IOKopuaru KapopJlapHUHT TyOWAa aJjbaTTa TaAOHUpPKOpJAp Y4yH
KyJIaWJIMKJap Ba yJapHUHT MaHpaaTu €Taau. BaxoJsiaHkH, OYryHrM KyHjAa
TaJlOMPKOPJUK CyObEKT/JIapyu COJIUK Ba CTAaTUCTHUKA XHUCOOOTJIApHu
TONIIMPULIHY, OO0XXOHA JeKJapalCUsJapuHA PacCMUUJIALITUPUIIHU 3CKU
yCyJAJaryd Kofo3 TYJJUPHUII WYJu OUJaH 3Mac, 6ajJKu 6eBOCHUTA — 3JIEKTPOH
IIaKJia amasira olMpMOoK/a.

Muiiuii UMKTUCOAUMETHHM PUBOXJIAHTHUPULI, aX0JU TYpPMYLI
JlapayKaCUHU OUIMPHINAA al0aTTa TaAOUPKOPJUKHUHT YPHU XaM Ce3UJIapJiu
Japakaza axaMUsAT Kaco 3Taau. KalcuKyM pUBOXJIAHrAaH MaMJakaTJap
UKTHUCOAUETUIra KapauguraH OyJjcak, yJapja TaJOUPKOPJUK (GaoJUATH
KaTTa axaMUsT Kaco 3taau. bynra mucos kuaub I'epmanus, AKI, Anonus,
Bbytok bpurtanus, Xutol, KaHana, llIBenapus, Xanyouii Kopes Ba 6o1mika
MaMJIaKaTJapHU KeJTUPUII MYMKHUH.

1->xkaaBas
2022 inajga TagO0MPKOpJIap YYYH IHT SXIIU AaBJaTJaap13

2022 Anaja TaAoMpKopJap YUyH 9HT AX1IW JaBJaT/iap

Japaxa GEM uKTHCOOUETH NECI 6asn
1 BAA 6,8

2 Contangus 6,3

3 duHIaHauA 6,2

4 Hopgerus 5,5

5 [lIBenjapus 5,7

6 Kopes 5,5

7 KaTap 5.5

8 Hcnaunuga 5,5

9 AKIII 5,3

10 ['epMmaHus 51

Man6a:Myasiind TOMOHUJAH MHTEPHET MabJAyMOTJApd acocuja
spaTUJTaH

IOkopugaru xaasanga 2022 uunga taadoupkopJsap GaoaudaT oJaub
OOopUlJIapy YYYH SHT fAXUIM Ba KyJal MaMJ/akaTJ/ap pyHxaTH KeJTUPHUJITaH.
Bbupunum yunukaa BAA, losnanausa Ba @PUHAAHAUSHU KYPUII MYMKHUH Oy
MaMJlaKaTJapZa TaJOUPKOPJUK MYXUTH SXIIU HIAKJ/JIAHTaH, IIYHUHTJEK Oy
epZla TajbupkopJsiap GaosUAT OOLIAIM Y4YYH KYMJaabd  HUMKOHHUSATJIAP
MaBXyJ. DyHJaH TallKapyu WHHOBALlMOH PHUBOXJIAHTAH MaMJlaKaTJ/ap
®unnanausa, AKIUI, Xanyouit Kopesga xam TafbupKopJapra KeHT
MMKOHUSTJIAp ApaTUJITaH.

Ilyngaii  3kaH  TaAOUPKOPJMUK  (PaAOJHMATH  PUBOXKJIAHTAH
MaMJlaKaT/Jap TaXpUOACUHU YpraHull, yjaapJaH UKTUCOAUETHMHU3 paBHAKU
Y4YyH KepaKJiM aHA03aJlapHU OJIMII MyOoJiaFa 6yaManau eb yisiaiMus. bus
6usaMU3Kd ['epMaHUsl pUBOXKJIAHTAaH MaMJakKaTJapJlaH Oupu OYJuo,

13
Myasid TOMOHU/IAaH HHTEPHET Ma'bJIyMOTJ/IapH aCOCU/A IpaTH/IraH
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allHUMKCAa UKTHUCOAWU PUBOXJIAHHUILM OWJIAH axKpasub Typaau. AnbaTtTta Oy
PUBOKJIAHULI OPTH/IA YHUHT YKATUII TU3UMU XaM aJIoXyUa YpuH TyTagu. Ly
ypuHaa 'epmanusHuHr “KenH busHec MakTabu’HU alTHUO YTHUII >KOU3JUD.
By Kénn maxpuparu Kénn yHuBepcuteTu [epmaHusga amaaud ¢aHaap
OyiiM4a 3HT fAXIIM XyCyCUM YHUBeEpCUTeTapJaH oupu 6yaub, y 1993 nnaja
cop O6u3Hec MakTabu cudaTu/a TAUIKWUJI ITUIraH OyJNO, KeHTr KyJaMJIU
MHIJIU3 TUIMHM YPraHUIll JacTypJiapy OWjIaH aXXpaauob Typaju.

By yHuBepcuTeTZa HUKTUCOAUETHUHI OUpP KaH4Ya HyHa/UILJIapU
IIYHUHTIEK, TaA0MPKOPJUK, OU3HEC MYHAJTULLIAPU XaM aJIOXUA YKUTUIALH.

2-KaaBaJ

Kesnn Busnec Makra6ul4
WyHanumiap
PakKamsiy MapKeTHHT
MoJiusiBU MEHEKMEHT
XaJiKapo 6u3Hec
TagbupKopJIUK
['no6an mosus
CaB/10 MEHEXXMEHTHU
HRM eTak4yuuK
CTpaTeruk MEHeXXMeHT
XaJIKapo Typyu3M

Man6a:Myasiiud TOMOHUJAH MHTEPHET MabJAyMOTJApd acocuja

spaTUJITaH

HOkopugaru kaaBanga Kean busnec MakTtabuja YKyBUKIap Kancu
HyHa/vuiap 6yrluya TaxCcuj OJIMIIJIapU MyYMKUHJIWTU KeaTupuirad. Kypu
MYMKHHKHU 0y MakKTab/ia TaxCUJ/ OJIMIIHYW MCTaraHJap UKTUCOJHUHT UCTaraH
UYHa/MIIU S'bHU, TAJ0UPKOPJIUK, CaBJ0 MEHEXMEHTH, XaJKapo TYpPU3M,
rja06as mMoJivs, pakamau MapkeTuHr, HRM eTakuuniuk, xankapo 6v3Hec Ba
601IKa HyHa/IUILIap 6yHu4a YKUILIJIapyu MYMKHH.

lllynunrpek [epMaHusfia TaAOUPKOPJHUK OWIAaH HIYFYJJIAHMOKYHU
O6y/raH 1maxcjapra 6up KaH4ya WyHaJIMIIap KypcaTuaaay Ba ypraTuaagu.(3-
»KaJiBaJ)

Bbu3 wKopuaa Kalcu MaMJjakaTJap/a TaJAOUPKOPJMK PUBOXKJIAHTAH Ba
TaJOMpKOpJIap YYyH KaH/Jah MMKOHUSTJIAp MaBXY/AJUTUHU KYpUO YUKIHUK.
IlyHuHrjeK yJapHUHT UKTUCOAUET HYHAJIMIIU Oyiuya, XycycaH
TaAOUPKOPJIAPHU YKUTHUIINA MXTUCOCAAIITHPUJITAH MaKTabJlapu OuJaH
tTaHuwguk. Iy >xapaéHja xXopwK MaMJakaTjJapua TaJOUPKOPJIUKHU
folIanl y4YyH HUMaJlap KAJIMII Kepak, YHU Oolljiall )KapaéHu KaH/Jau Jierad
caBoJuiapra ['epMaHusa JlaBJlaTU MHUCOJIM/IA IOKOPUJATH KaJBal[a TyXTaauo
ytranMmus. [lemak 'epMaHusa y3 6M3HECHU OOLIJIAMOKYM, EKU TaJOUPKOP

Kesin Busdec MakTabou

14 Mya/utid TOMOHU/AH UHTEPHET Ma'bJIyMOTJ/IapH aCOCHAA SIPaTUI/ITaH
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OYJIMOKYM OyJiraH xXap OMp HMHCOH MHHUMaJ capMosijlap KaHya OyJUIIr
KepakK, KaHAal KUJIUO OU3HECHU VPHATHUIIUM MYMKHUH, KAaWCU Ty3WJIMaHU
KYpubO YMKUIIMM KepaK, KaHJald KWIKMO6 MOJMSJAIITUPUIINM MYMKHH,
MEHUHTI OGU3HECMMHHU TallKWJ KUJIWII YYYH KOHYHUW TasabJiap KaHjau, Ul
XaKM Ba COJIMKKA TOPTHUII Tasabjapu OyHiu4Ya MeHra KaHAah macjaxaT 6epa
oJlacu3 Kabu caBoJJIap O6MJIaH TaHUIIAAM Ba Oy caBoJuiapra y3uja eTapJuya
»)KaBOO TOMNraHJaH CYHI, V3UHU TaJOUPKOp cHPaTHFA XUC KUJIraHJarvHa
TaJOMPKOPJUK  QaoJMATUHM OOILJIAWAM Ba aKCapUSAT HUHCOHJAP YILOY
coxaza MyBaddaKusTra spuagu.

3-KaaBaJi

lF'epmaHusaa 6M3HeC GoLLIALL XKAapaéHUu15

['epMaHUs/1a GU3HEC DPUTHULI

Kanpgait Kuiub Te3sa 6M3HECHU YPHATUILUM MYMKUH?

MuHUMas capMosijiap KaH4a Oy/IMIIM Kepak?

Kanzait Kuimb MoausAAaLITUPHUILIAM MYMKHUH?

MeHUHT 6U3HECUMHHU TAIIKWJ KUJIMII YYYH KOHYHUH TasabJ1ap KaHgaum?

Kalicu Ty3auJiMaHU KYpub YUKUILIUM Kepak?
Wi xaky Ba COJIMKKA TOPTHUII Tajabjapu OyiHW4Ya MeHra KaHJad MacjaxaT
6epa oslacus?
Man6a:Mya/yindg TOMOHMJAH UWHTEPHET MabJyMOTJapyd acocuja
ApaTHJIraH

Yoy >kapaéHHU OOLIKA JaBjaT/ap XaM y3 aMa/IMéTaapura TaZ0uK
KWJIUO KypuULLJIapyd JO3UM, XaMJa TaJAOUpPKOpJUK GaosvATH Oyinda
TaXpUba aJMallUIJIapy WKOOUM HaTUKaJlapra 3pULIMIIra 0JU6 KesaJy Ba
MaMJlaKaT paBHAaKUra y3 XMCCaCUHU KyLIaiu.

CTaTUCTUK MabJyMoTJiapra kKypa ['epMmaHusiia OyryHTM KyHZa
KUUYUK OM3HEeC TaJ0MPKOPJUK CyobeKkTJapu 3,5 MUWJJIMOHra SKWH. by
MaMJlakaTgaru 6apya kopxoHasapHUHT 80 ¢ousu geraHu. Kuunk 6usHec
BaKW/JIADUHUHT  aCOCMM  KUCMU  OWJIAaBUM  TaJAOUPKOpPJMK  OuJaH
yFy/JlaHaAyd Ba yJAapHUHT Xap 6upu 1 uumaza ypradya 700 MHUHT eBpo
JapoMaz, Kypaau. [epMaHusija TaJOUPKOPJUKHUHI PUBOKJIAHULIWMHUHT
acocul cababsapuzaH OUpPM  KpeAUT THU3UMUHHUHT TYFpU  HyJra
KYUWATaHUuAup. AbHU, MaMJlakaTAa KUYMK OU3HECHU HyJIra KyUMOKYU
O6yJiraH HeMHUC QyKapoJiapu xed KaHJal myaMmmosapcus 20 iua myagarra 50
MUHI eBporaya WMTHE3JM [JaBJaT KpeJUTHUHU OJIMILJIAPU MYMKHH.
Tagbupkop pgacTiabku 2 WU JaBOMMJA yuIOy KpeAuTJaH OeMHHHAT

15Myasind TOMOHHAH UHTEPHET MabJyMOTJIapH aCOCH/IA IPATUIITAH

1/2023 (N2 00002) http://laboreconomics.uz/

182



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

donananagu. By paBpaa 6aHKJaH OJIMHTAH Kap3 Y4yH TYJ0B amaJra
OLIMPUJIMANAHY, KpeauT pousapu TyjaHMauau. KeinHru 8 muiga sca 6aHkK
KpeAuTJapu HMTHE3NM paBullga Wuaura 4-5 ¢ous Mmukgopuga TyJiab
6opusiagu. Kap3gopauk cymmacyd 11 WuigaH KeWWMH KoIJIaHa OollJIaHAU.
ByHJjaH TallKapu, XyKyMaT WJMWM U3JIaHUILJApra Ouj, JiounxasapHu 40
MUHT eBporaya MoOJIMsJIAaUITUpaAu. By V3 HaB6aTuja, HUKTUCOAUETAA
MHHOBALIMOH SIHTWJMKJIApPJaH KeHr Kyjama <¢oijalaHulll HWMKOHUHU
6epMoKaa. busHec y4yyH spaTW/raH 3pKUHJMUKJIAP Ba UMTHUE3JIAP, XOPUXK
KalUTaJd Y4YyH 4YeKJIOBJAp UYKJIWTU YeT 3JUIMK TaJ0UuPKOPJApHUHT
[epmMaHusa UKTUCOAWMETUrA A0 MHBECTULIMS KUPUTHUIIK/A aCOCUM OMUJITA
aliJlaHTraH.Y3 GU3HeCHHM EKU TaJGUPKOPJUIMHU OGOLLIAMOKYH G§JraH xap
O6Mp 1axXC aBBaJI0O IOKOPUJArd Kabu caBoJIap OWJIaH TAaHUIIMO YMKAAW Ba
asbaTTa UyHJAaH KEMMHIMHA TaJ0OMPKOPJIMKKA KYyJ Yypaau Ba Ky XoJiap/a
baosusaTu MyBadpdakusaTIM Ba 6apAaBoM Oyagu. fHa OUpP UKTUCOAUETH,
XyCyCaH TaZ0UPKOPJIUK $aoJHSATH paBHAK TONraH MaMJiakKaTJapAaH Oupu
Amvepuka Kywmma Wlratnapugup. Global Entrepreneurship Monitor
MabjayMmoTJapura kypa, AKlllga 31 MuaavoH tagbupkop 6op, 6y KaTTasap
MIIYM KYYUHUHT TaxMUHaH 16 ¢ousnHu Tamkua Kuaaau[8]. Illynra
KapaMai, KaTTaJJapHUHT TaxMUHaH 55% XaéTUHUHT KaWcuaup 60CKUYMUja
6usHec 6ouwaraH, 26% 3ca UKKU €KUM yHAAH OPTUK OW3HECHM OOlLJIaraH.
YMyMaH oJiraHza, AMepuUKaza TaJO0UPKOPJUK MWXOOUKW 06axoJiaHaJH,
aMepUKaJUKJApHUHT 63 ¢dou3u Oy gaxmM Kach TaHsall, Jeb6 XyucobJanau.
Kymma lltaTtiapaa TafgOUMPKOPJMK Y4YyH MallXyp CaHOAT TapMOKJapH
Guidant Financial MabaymoTaapura kypa, AKIlga fHrM KU4YMK OU3HECHU
KypaguraH OemTa 3Hr gaxiu coxasnap: O3ukK-oBKaT Ba pectopaH (12%),
Yakana caBao (11%), busnec xusmatyapu (11%), CofJMKHU cakJall
rysa/uiuru Ba ¢utHec (9%) Ba Yu-koM Ba TwKopaT xusMmatapu (7%)[9].
Ymby TapMOKJap 3HI MaluxXyp OyJraHjJuru cab6absu, yJap 3HT
pakob6aTbapgomadp. bupok, cu3 MoJMSBUKA €paaM  OJIMIIMHIU3  Ba
MyBadaKKUATra 3PHUIIUIIMHIUA3 3XTHMOJUA KYINPOK, YYHKH Oy coxasapra
Tasab okKopu. AKlllxa spaTuiarad SSHrU UL YpUHJAAPUHUHT 65,1 GousuHU
KWYUK OM3HEeC TAllKWJ 3TaJu Ba XyCYyCHH CEeKTOp/a WIJIOBYUJIAPHUHT 47,1
dbousuHu 6aHg Kuaagu. AKllga TaabUpKOpJIMK Ba KHYUMK OW3HECHU
MOJIMSIJIAUITUPUIIHUHT OUP KaH4ya ycyJiapyu O6yJn0, KYMHMHYA HaKJ MyJiAaH
(37%) donpananumagu. TaxmuHaH 13% TaabupkopJsap y3 OU3HeCJIapUHU
MOJIMSIJIAIITUPUII YUyH 6u3HecHU 6ouiam (ROBS) cudbaTuga possioBepcian
doipananranaap. Ulyngan cyHr TagorMpKopJ/ap y3 6U3HeCMHU Gouliall y4yH
é ¥3 AycTaapu Ba owsia ab3osapura (10%) TasgHras, rapoBcU3 KpeAUTAapAaH
(9%) Joipananran éku AKII Kuunk 6u3HeC MabMypUSTH KpeAUTHJAH
donpananrad. Tagoupkopauk MyBaddaKuaTIM OYAraHAa Kymjaab oMUJIap
MaBxya. National Business Capital and Services (NBCS) MabayMmoTsiapura
Kypa TaJA0OUPKOPJApHUHI TaxMUHaH 38 ¢ousu V3-y3uHU Tapbusianl
MyBapPaKUATHAHUHT KaJUTU 3SKaHJAUTUHU autau[l0]. TapbupkopJsap y3
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YCTYBOp UYHa/JMILJIApUTra KAaTbUW pPUOA KWIHILIAPHU, 4YaJFUTAJUraH
Hapca/japJaH KOYHUILJIAapy Ba KaHJAAW TYyCHUKJapra Ay4 KeJUIIUJaH KAaTbUU
Hasap, IOUMO V3 MaKca/ilapura MHTUJIMILJIApU Kepak.

Global Entrepreneurship Monitor mabaymoTapura kypa, AKlllaa
31MUJIJIMOH TaJOMPKOP Ba yJap opacuja TYpJd XUJ MUJJIAT BaKUJIJIApDUHU
Kypull MyMKUHX[11].

AKLLUaa TanbupKopaunk cybbeKkTnapu

= 9,70cménunknap ® 5,6% ncnaHnap 2,2% adpo-amepuKanuKkiap = 1,0% raBainimknap

2-pacm. AKlll a2 TagOUPKOPJ/IMK CyOBEKTIapHU
Myasiud TOMOHU/IaH VHTEepHeT Ma'bJIYyMOTJIapU
(http://www.xabardor.uz) acocusia Ty3uaras16.

IOKkopugarn pauarpammazaH kypuil MyMkuHKU AKlllga Typau
MUWJUJIAT BaKWIJIapU TaZ0UPKOPJIMK OWJIaH LIyFyJ/IJIaHau Ba y3apo Taxpuba
aJMallvIIaZu Ba Oy y3 HaBbOaTUZA yJApHUHT QaoJUATHLA HXKOOUU
HaTWXKajJlapra 3SpUIIMIIra TYPTKU OyJajgd, IWyHUHTJeK GaoausaTaapu
pUBOXKJIAHUO, KeHranmub6b O6opaay. HaTwkaza 3ca MamjiakaT HUKTHCOJIUETH
XaM/ia aXxoJIM TYPMYII Japakacu XaM AXIIUJIaHaU.

AKlllxa Tan6upkopavk GpaosUuATH OyrMYa VKUTUILHUHT TYPJIA XUJ
éHJlallyBJIapy MaBXy/Jl 6yyiub, Oy ycyJuiap Xap /IOUM 3 camMapacuHu 6epub
kesagu. UlysapiaH OMTTacMHM MHMCOJI KWUJIMO aWTajuraH OYJICcakK, TypJiu
MaMJIaKaTJapJaH TaJ0upKopJap »KaMJaHUO y3apo HII TaXpUbaJapUHU
aJiMallafivjap Ba KauTa YKUTUJIWO, MaJiaKaJapWHU OlIUpajuiap Ba y3
MaMJIaKaTJlapy/Za fHru4a €HJaulyBJapHU TaJOMK 3TUO TaJLO0WPKOPJHUKHU
PUBOXKJIQHTHUPUIIra XHCCa KyllaJujap Ba OyHUHI HaTWXKacUAa axoJiu
TYpMyll Tap3d XaM SxIIWJaHaAyd. MaMJIaKaTUMUM3HUHT YH KHIIUJIUK

16 MyaJsin$ TOMOHU/IJAH UHTEPHET Ma'bJIyMOTJ/IapH aCOCUAA PaTU/ITaH
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rypyxJlaH ubopat  Tajbupkopsjapu XaM BawmwuHrronga 2022 uwn 7
CEHTSAO0pJaH 4 OoKTsAOpra Kajgap “XaJkKapo TabJauM Oyiuya AMepuHKa
keHramwviapu”  (“American  Councils”) Tomouuaan AKlllga amasra
omupuaaérran “Uzbekistan Business Leaders” (UBL) gactypu goupacujaru
YKyBZa HUWTUPOK 3TAU. [Jactyp poupacuza wuwmwtupokdyuiaap AKIHI
KOMIIaHUSJAap¥, HOJABJAT HOTWXKOpPAT TalIKWJIOTJAapu Ba  JaBJaT
ujopanapua, Bamnurrod, OctuH, Texac Ba Kanupopuusuunr Can-/luero
maxapJapuja MexMOHXOHa 6usHecd, IT Ba WHHOBaUUAJap, HWHKJ/IHO3UB
Ta'’bJIUM, KUYMK Ba ypTa KOPXOHAJApPHU KyJ1ab-KyBBaTJall, Mebes UILIa0
YUKApUlll Kabu coxajapZa WHAUBHAyaJ aMaJUETHU VyTaau Ba Oy V3
HaBO6aTHJa  TaJAOUPKOPJUK  KOOWJMATUHM  owupaad. lllyHuHrgek
['epmanusijaru kabu AKlllga xam Oup Heya OHM3HeC MakTabJapu 60p.
lynapgan 6upu  “D’Amore-McKim Homupaaru 6usHec makTtabu aup. MBA
JlacTypura Xap Kysza Ba 6axopaa TaxMrHaH 80 Hadap Tasaba yKuilura Kaby.n
KWJWHAAY Ba MakTab “Economist” >kypHanu ToMoHuAaH 2018 nunaga ayHéna
83-yYpuHHHU arasiiaraH. by makTa6/1a Tasabanap 6yxrajaTepusi, COJUK, MOJIHS,
XaJIKapo OHW3HEeC, TeXHOJIOTMK TaJ0UPKOPJUK Ba OOlIKa HyHaJ uIlIap
o6yinya YKUTUJIAY.

4-xaaBaJj

l'epmaHus 6M3HeCc MaKTaoul7

Keuku MBA pactypsiapu

KopnopaTus MoJius

Tap6upkopuK

TabMUHOT UyHaNIMIIK GOUIKAPYBU

XasiKapo 6u3Hec

WuBecTuLugaaap

MapkeTHUHT

KopnopaTuB ssHTUJIaHU I

V3apo unBecTUIUA GOHAMHY GOLIKAPUIL

TexHOJIOTMK TagOUPKOPJIUK

COFHHKHH CakJiala
Man6a: HHTepHeT MabJyMoOTJapu acocuaa Myasinud TOMOHHUAAH
spaTUJTraH
OpmaTtna Makrtabra VH 6Oenl €Kd yHAAH OPTUK MaMJlakaTAaH
Tasiabasiap KMpuiagu. YaapHudr 90 ¢goursu v crtaxura ara, 65 ¢pousu aca
6u3HecaaH OoOIlIKa coxajapjJa 06akajaBp Japakacura sra. Xap WHIU
Tasabasap TYpTTAa Takaud KWJIMHTAH HyHa/JulIapAaH OWPWUHU TaHJAll
y4yH apu3a OepulllJlapy MyMKHUH. Xap OHUp JacTyp aHbaHaBUH CUHO
yerapajlapyuiaH TalllKapuja OW3HEeCHHW VpraHuil Y4yH HOEO MMKOHUSTHHU
TakauM 3T1aau.2013 iua gactypura Xutol, Poccus, Kanyouit AMepuka Ba

17 Myassin$ TOMOHHU/IAaH HHTEPHET Ma'bJIyMOT/IapH ACOCUAA IpaTU/ITaH

1/2023 (N2 00002) http://laboreconomics.uz/
185



Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

Jdreit MuHTaKacu (Typkusa Ba 'peuus) kupras. Uarapu tanab6anap bpasuaus,
ApreHTHa Ba XWH/JMCTOHra XaM caéxaT KuauumraH. 2013 Wuajga 6usHec
MakTab Business Week pelTuHru 6yindya mamJuakatga 25-ypuHHu, 2014
nuaga 3sca 19-ypuHHM sramiagu. lllumosui-mapk, myHuHrzaek, Forbes
>KypHaJ/Id TOMOHHU/IaH “AMEpPUKAHUHT 3HT TaJOUPKOp KaMIlycjJapu’iaH oupu
cupatuga 4-ypuHuu srasnaau. MBA pactypu AKIIaunar Financial Times
Hampu ToMoHUAaH AKIIIHuHT Ton 50 pertunrura, US News ToMOHHJaH 3ca
MaMJlakatga 21-ypuHra KUpUTWIrad. Jlactyp OUTUPYBUYUIApU OYTYH JyHE
O6ynaab XycycMd Ba HOJaBJAT (QAOJUATHUHI Oapya coxXajlapuja MapTaba
onvmagu. MakTtab OMTUPYBUMJIAPHUHT OapyacUHM ajibaTTa OMPUHYU HIUI
ypUHJapura 3ra OyJvILJIapUHA Ba KeWMHTM OO0CKuYJapja MapTaba
NOFOHAJIAPUHU KyTapUILJIApUHU TabMHUHJAAUAU. AsbaTTa OyHJAW Call'b-
XapakaT/jap HaTwXacuja Xap Oup MamJakaT UWKTUCOAUETH sHaja
pUBOXKJIaHAJ Y.
XyJioca

MamstakaTuMusaa TaJlOMPKOPJIMK PHUBOMXJIAHUIIM Y4yH eTapJu
JlapaxkaZla KyJlald HWMKOHHUSATJAp, LIAPT-IIApOMTJIAap dApaTW/raH oOyJcaja,
JIEKUH WKTHUCOAMET/JA XaJlud XaM YHUHI YJyLIHA JAYHEHUHT DPHUBOXJIAHTaH
MaMJIaKaT/Japy JAapa)kacu MUKAOpPUJaH mact 6ysunb, Oy coxaja edyMMUHHU
KyTaéTraH TalUKWJIUW, UKTUCOAUM, XYKYKHMU Ba WKTUMOMU MyaMMOJap
TajarvHa.  lOKopuJard HW3JaHULLIAPUMU3, SBbHU  TaLOUPKOPJIUKHH
PUBOXKJIAHTHUPHUILI OyiWKM4Ya XOPWXK TaKpubaJlapMHU YpraHUll Macajacu
TyouJa anbarra MUJUJIMA UKTUCOAUETHUMU3 pPaBHAKU Ba axo/d TypMyUI
Jlapaxkaci  (GapoOBOHJWTM  éTafud. DbByryHru KyHJa MaMJilaKaTUMHU3[a
TaZlOUPKOPJUK (AOJUATUHU SIHAZlAa PUBOXJIAHTUPHUIL, YHUHT paBHAKU Ba
caMapasd (QaoJUATH [JAaBOMUMJIWIMHKA TabMHHJIA0 OepUIHIIM y4yH
OM3HUHI Ha3apuMMU3Ja KyWHJard TAaBCUSBUM 4Yopa-TafO0WpJIapHHA amaJira
TaZlOUK STUII MaKcaAra MyBOQpUKAHUP:

- Xyiy/J1apAa KAYMK OM3HEC Ba XyCyCUM TaJlOMPKOPJIUK OYVMHYa MaXxcCyc
YKATHUIIHY Ba MaJlaka OUIMPHUIIHU UYyJIra KyWHIL;

- pecny6sika Oyiiab TaAOUPKOPJApPHUHT y3apo ¢GUKpP Ba HII
yCJyOJIapUHM aJIMAllMII Ba YPraTUIIHU TAlllKWAJ 3TULL;

- aJloXy/la TaAOUPKOPJIMK Ba OM3HEC MAKTAOJIAPUHU TAlIKWUJ STHII;

-TaJIOMPKOPJIUK dbaonuaTu pPUBOXKJIAHTaH MaMJiaKaTJapra
TaAOUPKOPJIApPHU MaJjlaKa OLIMPHUIITa I60pHUII Ba Oy OpKaJIu UKTUCOAUETHHU
PUBOXKJIAHTHUPULI MaKcaZra MyBoOQUKIUD.

doigalaHUITaH AJaA0UETIAp pyHUxaTu

1.Y36ekucToH Pecnybsnvkacu I[lpesuaeHTuHuHr 09.06.2022 Huagaru
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2.1. llymMmnetep «MKTHCOAMI pUBOX/IaHUII Hazapusack” 1982 i[2].
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Y¥3BEKHCTOH/IA PAKAMJIU TEXHOJIOTHSIJIAP COXACU MEXHAT
BO30PY PUBOK/JIAHUIIIMHUHT MUHTAKABHH XYCYCUATJ/IAPH

OTaky3ueBa Cypaié AnvuiepoBHa

Towkenm das.1am uKkmucoduém yHugepcumemu Xy3ypudazu“Y36eKucmoH
UKMUCO0UEMUHU PUBONCAAHMUPUWHUHZ UAMUIIl dcocaapuea Mmyammoaapu” " uamuti-
madxkukom mapka3u“/lemozpagusa ea mexHam 6030pu” cekmopu d0KmopaHmu

AHHOTauMa: 3aMOHABUM KaMUATHUHT XaéT Ba MexHaT (aoJUATU Kapa€HJIapura,
XaM/la UKTUCOAUET TapMOKJlapyUra pakaMJu TeXHOJOTUSJIAPHUHT KEHT XOPUU 3TUIUIIN
MWLM MexXHaT 6030pJapuaaH cudaTayd ax60pOT TEXHOJIOTUSIJIapu MyTaxXaccucjapura
sra OYJUUIJIMKHK Tajsab 3Tagu. Mcrukbosga ymby coxara OMJ, 3apyp JAacTyp Ba
CTpaTerusilapHu KabysJ KWIHII paKaMJU TeXHOJIOTUsJlap COXacu MexHaT 6030pu
PHUBOXJIAHUIIMHUHT Y3Ura XOC XyCYCHSTJAPUHU YpraHWI, axXOOPOT TeXHOJIOTHsJIApU
MyTaxaccucjapura 6y/raH Tasab Ba TakJMPHU GaxoJsall Kabu Macasajap Joupacuja
YTKaswIraH TaJKUKOT/Iap HaTWXajapura 60f/auK 6yaaau. MakoJlaHUHT acOCUM MakKcaau
V36eKucToOHa ax60pOT TEXHOJIOTHAMAPH COXACH MeXHAT GO30PMHHMHT PHBOMJIAHHII
KYpCaTKWYJapUHU MHUHTAKaBUM KeCMMJia TaxJ/IMJ 3TUII OpKAJd TEeTuLIM XyJoca Ba
TakJuIapHU UIILJIA0 YUKHUILAAH UO0PaT.

Kasut cy3sap: pakamyid UKTHUCOAUET, MeXHAT 0030pH, aX60pOT TEXHOJIOTHsJIapU
(AT) myTtaxaccucaapy, AT HyHanumua Y3uHU y¥3u 6aH/, KUJIaAUraH maxciaap, Uil Xaku

AnnHoTtauusa: lllupokoe BHepeHre UPPOBLIX TEXHOJIOTUH B XKU3HEAEATEJIbHOCTD U
TPYZAOBbI€e NPOLECCH COBPEMEHHOT0 00ILeCTBa, @ TAaKXKe B OTPACJH 3KOHOMUKHU TpedyeT C
HallMOHAJIbHBIX ~ PBIHKOB  TpyJa Ha/JIM4YMA  KayeCTBEHHbIX  CHELMaJIUCTOB IO
MHPOPMALMOHHBIM TEXHOJIOTUAM. B fasbHeNIIel nepcleKTUBe NPUHATHE HEOOXOAUMBIX
nporpaMM U CTpaTerui, CBA3aHHbIX C 3TOM cdepoi, OyJeT 3aBUCETb OT pe3yJbTaTOB
UcCelOBaHUM, NPOBOJAUMBIX B paMKaxX TaKUX BOIIPOCOB, KaK HM3y4eHUEe 0COOEHHOCTeU
pa3BUTHUSA pbIHKA TpyAa B cpepe [UPPOBLIX TEXHOJOIUH, OLleHKa CIIpOca U NpeAJI0XKeHUs
CHeLHaJUCTOB 0 MHPOPMALMOHHBIM TeXHOJI0TUsAM. OCHOBHAs 1jeJib CTaThH 3aKJII0YaeTCs
B pa3paboTKe COOTBETCTBYIOLIMUX BbIBOJOB U NMpPeJJIOKEHUH MyTeM aHa/M3a NoKa3aTeJsel
pa3BUTHUSA PbIHKA TPyJa CeKTOopa MHGOPMALMOHHBIX TEXHOJIOTUH Y30eKHCTaHa C TOYKHU
3peHUs] perMOHaIbHBIX 0COOEHHOCTEM.

KirouyeBsle cioBa: nudppoBass 3IKOHOMUKA, PbIHOK TPY/Aa, CIELUaIUCTbl B 001aCTH
nHPopManMoHHbIx TexHosioruit (UT), camo3ansTeie B chepe UT, 3apaboTHas niata

Abstract: The widespread implementation of digital technologies in the life and work
processes of modern society, as well as in the economy, requires the availability of high-
quality information technology specialists from national labor markets. In prospect the
adoption of the necessary programs and strategies related to this sphere will depend on
the results of research conducted within the framework of such issues as studying the
characteristics of the labor market development in the field of digital technologies,
assessing the demand and supply for information technology specialists.

Key words: digital economy, labor market, information technology (IT) specialists, IT
self-employed, wage of IT-specialties

1/2023 (N2 00002) http://laboreconomics.uz/
188




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

Kupuim

Oxupru WWIapJa AyEHUHT Kymjaab MamJakaTJapuja  Kajadl
PUBOXKJIAHUO KeJIAaéTraH pakKaMJad HWKTUCOAUET KTUMOUN-UKTUCOAUN
coxajlapra HMMKOHMAT/JAAp OuW/IaH OUp KaTopJa TypJd 4YaKUpPUKJIAp XaM
dpaTub  KeJaMOKAa. byHaal  mapouTaa  MWIJIMA — UKTUCOAMETJAp
TapMOKJIapu/JlaH paKaMJd UKTUCOAUET LIAPOMTHra SMYUJA MOCJAIIMUI
(amlanuBamuil) Tanab sTUMAAAM.

PakamM/i HMKTHUCOAMET IIAPOMTUra MOCJAUIMIIHUHT 3HT ACOCUU
HyHa/mvuiapugad OUpU pakKaMJd TeXHOJIOTUSAJAp COXacuJia UHCOH
NOTEHUMAJMHU UIAK/IJIAHTUPUII Ba PUBOXKJAHTUPHUII xucobsaHagu. [y
KyMJajaH, Y36eKUCTOHAA WKTUMOMH-MKTHCOAUI TapMOKJapJa pakaMJu
TEXHOJIOTHUSIJIAPHU KEHT KOPUU 3TUII MaMJIaKaTUMK3/a 3aMOHAaBUN paKaMJIu
OMJMM Ba KyHUMKMajapra 3ra ax00poT TeXHOJIOTUSJaph COXacu
MyTaXaCCUCJAPUHUHT MUKJOPUM Ba cudaT KypcaTKU4Iapura 60fJuK,

TagKMKOTUMU3 [0/13apOJIMTM Ba 3apypusTH MaMJiaKaTUMHU3Ja 0Jiu6
6opuJaéTrad Kymaab ucaoxaTjaap/a, XaM/ia KaTop HOPMaTHUB Xy»KaTJap/a
3 akcuHM Tonaau. XKymnazgan, ¥36ekucton Pecniy6imkacy IlpesuieHTHHUHT
2020 i#un 5 oxtabpaaru I®-6079-conan “Pakamsiu Y36ekucton-2030”
CTPATEerdsiCUHU TacAUKJall Ba yHU caMapajd amajra OLIMPHUIL Yopa-
TaZOUpJapyd  TYFpUCHAA’TH!®  dapMoHH, Y36ekucToH Pecny6iukacu
[IpesauaenTuHuHr 2022 uun 22 asryctaaru [IK-357-connm “2022-2023
Huanapga axb0poT-KOMMYHHUKALUSI TEXHOJIOTUSIJIApU  COXACHHU  SIHTU
6ockdura oJMO6 YMKMUII 4Yopa-TafdbupJapu Tyrpucuaa’tul® Kapopu
Jovpacyjia MUWJJIMKA MexHaT 603opu yuyH AT coxacuga cudatau
MyTaXacCUCJapHU TaWépJiall Ba KalTa TauépJall, yJapHUHT OWJIUM Ba
KYHUKMaJIapUHU 6axoJ1alll Macajiajapura bTUO0p KapaTUJIraH.

MaKoJIaHMHT acoCHi MaKcaju Y36eKHUCTOH/a ax60poT TeXHOJ0rHsAIapH
COXacHu MeXHAaT OO30PUHMUHI PUBOXKJIAHHUILI KYypCaTKUYJIApPUHU MUHTAKABUU
KecuM/la TaXJIMJ 3TUII OPKa/IM TErulljid XyJoca Ba TakJudJIapHU HIIA0
YUKHUIIJAH Ubopar.

Mag3yra ouj agaouéT/iap TaxJIujau

AT coxacupa OGaHAJIMK MacajajJapuHU Kymiaab xopwxk, MAX
MaJlaKaTJlapd Ba Maxa/UIMM OJIUMJap Y3 WIMHUM HIUIApUAA TYpJIU
€H/lallyBJIapra acocaH épUTHUO KeJMoKJajiap.

TagKMKOTUMU3 Joupacujia ypraHuiraH agaouértnaapga AT coxacuja
TabJIMM TU3UMHU Macasiaynapy, AT MyTaxaccuiapy KyHUKMaJapUHUHT MeXHAT
6030py Tajabura MyTaAHOCHOJIMIH, VYIIOYy coXaJa MyTaxXaCCUCJIapHU

18 ¥36exucron Pecnyonukacu [lpesunenturuar 2020 dun 5 okradpaaru [1P-6079-commm “Pakamm V36exucton-2030”
CTPATEerHsCHHU TACAUKJIANI Ba YHH CaMapalld aMalira OMIMPHII Yopa-Taadupiapu TYFpucuaa’Td GapMOHH. DIEKTPOH MaHOA:
https://lex.uz/docs/5030957

19 ¥s6exucron Pecryomukacu Ilpesupentumunr 2022 fmm 22 aprycrmars 1TK-357-commr “2022-2023 itmmmapna ax60pot-
KOMMYHHUKAIHS TEXHOJOTHSIIAPH COXACHHH SIHTH OOCKUYTa OJIMO YUKHIN Y0pa-TaAOHpIapy TYFPUCHAA TH Kapopu. DIEKTPOH
Mmanba: https://lex.uz/docs/6166539
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TalépJiall MakKcaJiu/a oiub 60puaaéTraH JacTypJ/ap Ba CTpaTerusjapra ou/
Ma'bJIlyMOTJIap KeJTUPUJITAH.

AT COXaCHMHUHI TapakKKUETH MWIJIMH UKTHUCOAUETHUHT >KAaxOH
0030pUjard MaBKEWHM OLIMpaj{, YyUIOy COoXaJard MyTaxaCCUCAApPHUHT
KYHUKMaJlapu Jlapaxkacu YJIAPHUHT MeXHaT 6030pugaru
pakob6aTt6apgouiuruau 6earunangu (Llorens-Garcia Ba 6omkasnap, 2009).
AT coxacujard MyTaxaCCUCJIAapHUHI MexXHAT 0030pua Tajlabra MOJIMK
KajapJjap OyJub6  eTUIIMILIAPUM  YJAPHUHT  axXOOpPOT-KOMMYHUKAlUS
TEXHOJIOTUAJIAPU Ta'bJUM UYHAJUIIWAA TaxXCUJ OJIMILJIApPU OWJaH OOFJIHUK
(Garrido Ba 6omkanap, 2010).

Xo3upJa 0JIUK TabJUM TU3UMUJAAru AT UyHaAIUIIU Ta'bJIUM JacTypJiapu
)KOpUKM MexHaT 06030puaard TaJjabra HOMyTaHOCMO6 Ba Oy JKapaéH
MUHTaKajJapapo MHHOBALlMOH TAapaKKUET Y3WJMIIUHMU KeJTUPUO YUKAPUO,
YMYMMWJIJIMK ~ WUKTUCOAWM PUBOXJIAHUIITA CaJ0UA TabCUpP KypcaTaau
(Maryska Ba 6., 2012; Vorisek Ba 6. 2006). Kynsiab6 puBoKJaHaéTraH
MamJiakataapga AT coxacura oWy TabJUM  JacTypJapd  KaXoH
cTa”HgapTJiapura Moc amac (Kori Ba 6., 2014).

Ax6opoT-koMMyHUKanusa (AKT) coxach 3Hr Te3 pUBOXKJAHAETraH
coxajJiapZlaH XHCco06s1aHuO, yHJa chdaTJu KaJpJiapHU Tauépsall MeXHaT
6030puAaryu Mil OepyBYWJAPHUHI Tajlabura MyTaHOCUO OVJIMIIK JIO3UM
(A6gpaxmanoBa Ba 6., 2017; 3yeB Ba 6., 2018). AKT coxacujaru JespJu
6apya kKacbJapHM acocaH émuiap arajiiab Kejamokzaa (BumHeBckas Ba 0.,
2017). Kesaxkak MII4M Ky4M YYYH SHT MyXUMH axO0pOT TEXHOJIOTUSJIapUHU
srajiall xyucobsaHaau. Yoy TexHosiorusiapHd AT MyTabaccucaapuruHa
aMac, TypJiu Kacbaaru 6apya XoAyMmJiap 3ra/ulallld 3apypaTy TYFUJIMOK/AA. By
»KapaéH MaJlaKaHUHT SIHTUJIaHUIIW HOMUAHU 011U (A64ypaxMoHoB, 2019).

PakaMyii MKTUCOAMET IIApOMTHJA “KpeaTHB MHCOH  MOJeJU
IaK/AJIaHUO, YyHra Kypa MexHaT 0030puja pakobaTbapAoll KaJp OY/vIl
b6apuya coxanapga <¢daosuaT puUuTaétraH, aWHuKca AT  coxacu
MyTaxacCUCAApPUAAH IOKOPU KpeaTUBJUK KYHHKMacura sra OVJIMIIJIMKHU
TaJsab ataau (Tewmwabaes, 2017).

WHHOBAalMOH WKTUCOAMET WIAPOMTHUAA HWHCOH KalWTaJu Ba YHHU
PUBOXKJIAHTUPUII OWJIAH OOFJIWK OYyJraH >KapaéHJap HWKTUCOAWETHHUHT
paKo6aTOapIOIIIMTUHY, JKYMJIaZlaH MexHaT 0030pU PUBOXKJIAHUIIWTA
MXX0OUH Tabcup 3Taau (AkpamoBa, 2014).

TaagKUKOT MeTOA0JI0TUSICH

MakoJsiafla MJIMHUKA abCTpaKLysaaall, SMIUPUK, TACBUPUH CTAaTUCTHKAQ,
TYPyXJAIITUPUILI, KUECHH Ba JAWHAMUK TaxXJWJ TaJKUKOT YcCyJJlapuaH
doilalaHUITaH.

Taxjiuma Ba TaAKUKOT HaTUKAJIapU TaXJIUIHU

V36ekucTonaa pakaMJIdi HWKTHUCOAWETHHW PUBOXKJAHTHUPHUIIL Oopacuja
0116 6GOpPUJIAETTaH KEHT KyJaMJIU UCA0XAT/Iap HATHXKachJa OXUPTHU UUJLIap

1/2023 (N2 00002) http://laboreconomics.uz/
190




Mehnat iqtisodiyoti va inson kapitali ilmiy elektron jurnali. 2023 yil, Ne 1

nunga AT coxXacd pHUBOXJIAHUIIMHUHT 6apya KypcaTKU4Japd OUp Heva
6apobap omran?2°.
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pecny6iuka MUKécuaa AT Kecumuga AT coxacuga ¢paoausaTt
coxacuga ¢aoIMAT WPUTAETTaH IOPUTAETTAH WPUAUK MIAXCAApAa
IPUJMK IIaxc/iapAa MIJIOBYHA UILIJIOBYHU XOAUMJIAP COHM, KU 22

X0AUMJIap COHHU, KMIIN21

Kymnanan, pecnyosivkana AT coxacuga GpaosusaT IOPUTAETTaH IOPUIUK
maxcjap/a UIJI0BYU XoAuMJap CoHU 2022 iuat 1 sHBapb OMU X0JIaTUTra Kypa
53 782 KUILIMHU TaAlIKWUJI 3THUO, ymoby kypcaTkud 2015 iuiara HucbataH 1,6
6apobap OpTraHWHM KYpUIIMMHU3 MYMKHH (1-pacMm). Ymby KypcaTKud
TomkeHT maxpu Ba 6011Ka BUJIOSTJIap KeCUMU/JA KECKUH dpapKKa 3ra 6y./uo0,
2022 vnara Keaub MyTaxacCUCJAapHUHT Kapuib 65%u TomkeHT maxpu AT
KopxoHasapuza, 5%wu TomkeHT, 4%wu PaproHa BUJIOATIAPU IOPUAUK
maxcaapja GpaosuaT KypcaTMoKAa (2-pacm).

2022 uwnaara kKeaub Jespsad 6apuya XyAyAJap KeCcHMMUJA HPUAUK
maxciaapgaru AT MyTaxaccucsaap coHM ycuiu cypbaTtu 2015 inira Hucb6ataH
1,2 6apobapjsaH cajkaM 2 6apobapraya opTUbO KeJMOKAA. YOy KypcaTKU4
Kuzzax BusosATH, TomKeHT BUJIOATH Ba TOIIKEHT Waxpuja cajkaM 2
b6apobapra optradH 6ysca, Kopakaanoructon Pecnyb6svkacu, HaBoui,
XopasM, Cypxanpapé, Kamkagap€, byxapo, HamaHran Ba CamapkaHp,
BUJiosTIapyuia 1,2 6apobapgan 1,6 6apobaprayva ycrad. PakaTtruHa, Cupaapé

20 V36exucron Pecry6mukacu IIpe3uaeHTy Xy3ypHaarh CTaTHCTHKA aréHTIINTH MabIyMOTIAPH aCOCHAA Myautup
TOMOHHMAH Ty3WIraH. JJeKTpoH Manba: https://stat.uz/uz/rasmiy-statistika/ragamli-igtisodiyot

! ¥36exncron Pecmybnukacu IlpesuaeHTr Xy3ypuaara CTaTHCTHKA areHTINTH MabJIyMOTIAPH acochaa Myasuind
TOMOHUJIAH TY3WJIraH. DIeKTpoH MaHOa: https://stat.uz/uz/rasmiy-statistika/ragamli-igtisodiyot

2 ¥36exncron Pecmybnukacu TIpe3uaeHTr Xy3ypuaard CTaTHCTHKA areHTINTH MabIyMOTIAPH acoCHIa Myautd
TOMOHM/IAH Ty3HJITaH. DIIEKTPOH Man0a: https://stat.uz/uz/rasmiy-statistika/ragamli-igtisodiyot
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Ba AHAWXOH BUJIOATJApUJa yuidy KypCcaTKU4Y JAespJiu Y3rapulliCcU3 KOJIUO,
dapronHa BUs0AATUAA 6%Tra kaMalraH (3-pacm).

TomrKeHT. LI e 1,8
I | 3
@aprona GGG ) 9
e 18
Cupaapé I 1O
e 1 4
CamapKaH/i e | O
1 |
Hapouii W —— 1 2
T —— 1 4
Kuzzax I 1,8
L
AHAMKOH W —— 1.0
= 0
V36ekucTon PecniyGikacy I —— 1

0,0 0,2 0,4 0,6 0,8 1,0 1,2 14 1,6 18 2,0

3 - pacm. 2015-2022 un.ga xyayauaap kecumuga AT coxacuaa paoauar
IOPUTAETTAH WPHUAUK HIAXCAAPAA MIIJIOBYU XOAMMJIAP COHUHUHT YCULI
TeHAeHnusacH, %23

AT coxacuza QaosvAT WOPUTAETTaH HPUAMK LIAXCAapAa HWILJIOBYU
XOZMMJIAPHUHT JaBJIaT Ba XyCyCUM CeKTopJlapAary yaywu teruuuiy 3,4% Ba
96,6%Hu Tawkua 3taau (4-pacMm). leHpep KecuMuza 3ca yuby KypcaTKUY
spKakJiap yuyH 76% Ba aésap yuyH 24%aup (5-pacm). XoguMaapHUHT €Nl
)KMXaTUra Has3ap TauuiapauradH OyJicak (6-pacm), AT coxacupaa ¢paoausiT
IOpUTAETraH HPUAUK LIaxcaapAa HULIOBYM xoAuMJaapHUHT 70 %uHu 18
émaH 40 émrava 6yJ/iraH €1iap TallKua 3TaJu.

l . = 18-30 m31-39

H 1aBJIAT CEKTOPH =40-49 m50-54

B xycycuii cekTop Eopkak ®aén B 55 1an 10KoOpH
4 - pacm. AT coxacuaa 5 - pacm. AT coxacuja 6 - pacm. AT coxacuga
daonuar wputraérran daonuar wputaérran GaoMAT WPUTAETTaH WPUAUK

PUUK IIaxcaapaa OPUUK IIaxcaapaa maxcjaapAa MIIoBYH
UIIJIOBYM XOAUMJ/IAPHUHT UILJIOBYM XOAUMJIADHUHT €111 >KMXaT/AaH
AABJIAT Ba XyCyCUH XOAUMJIAPHUHT TaKCUMJIAaHUIIH, Y26
CeKTOopJlapAary yJaylu, TeHAep XyCcycusTH, %2>
0/p24

23 Y36ekucTon Pecny6iukacu IpesuieHTH Xy3ypU/Jard CTaTUCTHKA areHTJUIM MabJyMOT/apH acoch/a
Mya/UIn$ TOMOHHU/AAH Ty3WJIraH. JJeKTPoH MaH6a: https: //stat.uz/uz/rasmiy-statistika/ragamli-igtisodiyot
24 Y36ekucTon Pecny6iukacu IpesuieHTH Xy3ypU/Jard CTaTUCTHKA areHTJUIM MabJAyMOT/IapH acoch/a
MyaJ/In$ TOMOHU/AH Ty3W/ITaH.
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AT coxacuza ¢aosvsaT HPUTAETTaH HWPUJAMK lIaxcjaapja HWILJI0BYH
XOAAMJIAPHUHT TabJWAM Japa)kacura Kypa TaxJIMJ 3TaJuraH OyJIcak,
pecnyb6Jsirka 6yitsad 50% AT myTaxaccucaap oui MabayMoTy, 39%mu ypTa
Maxcyc TabJuM Ba 11%wu ypTa TabJauM fgapaxkacura ara. MyTaxacCUCJIapHUHT
Ta'bJIMM Japakacy KypcaTKuuwiapu XxaM Kopakannoructon Pecny6sivkacu Ba
BUJIOSITJIAp KecMMUJA TOLIKEHT LIaXpura HUCOATaH KeCKUH papkK KUJIaiu.
Kamu onun tabaumra ara AT myrtaxaccuciaapuHuHr 77 %wu, KaMu ypTa
MaxCyC TabJuM Japaxacura 3ra AT wyTaxaccucnapuHuHr 51%mu
novTaxTuMmuszaa Gaoaudar rwputaguiaap. byxopo, TowkeHnTt, daproHa,
AnpumxoH, Xopa3Mm, Hamanran Ba HaBoud BuiodaT/Iapuza ¢QaoaudaT
IOPUTAETTaH MYTaXaCCUCJAPHUHT aKCApPUATU ypTa Ta'bJUM JAapakacura ara
(7-pacm).

77
80

60 50 1
40

20 1
8

247 148 247 134 955 135 235 344 ;94 g9p 2'7 3/ 35

0 ot~ -8 =& .-l-—u--ld.l-_l.-'l-—v‘-l‘_l.l-l

Hoguii Hypramaxcyc Hypra

7 - pacm. AT coxacuga ¢paouAT IOpUTAETraH WPUAUK IIaXcIapAa
UIIOBYM XOAUMJIAp TA'bJIMM Japa)kacu KypCcaTKUYJIapUHUHT
MUHTAKaBHI XycycusaTiapu, %27

Pakamuu TEXHOJIOTHAIap MexXHaT 6o30puaru TaKJIU(DPHU
pecny6snkamusaa AT WyHajIumMAard Y3uHU-y3u 0aHJ KUJIYBYM XOJUMJIAp
XaM TalIKWJ 3TafM. Y36eKUCTOHJa Y3UHM ¥3M GaHJ KUJaJUraH LIaxcjap
yuyH $aosuaT TypJaapu peectpura 2023 iuiara keaub 78 Ta XxusMaT TypH
KUPUTHWJTAH OV/K6, yHAArd 62 Ba 63 OyauMaap TYJIUK €KU KucMaH AT
HyHaaumuy 6uaaH 6oFraukaup (1->kagBad).

® Y36ekncron Pecny6uivkacu [lpe3ujieHTH Xy3ypuJard CTaTUCTHKA areHTJIMTH MabJyMOTJapd acocuja
MyaJI/Ii$ TOMOHU/AH TY3W/ITaH.

V36ekucton Pecny6iukacu Ipe3uieHTH XysypHMJard CTaTHCTHKA areHTJUTH MabJyMOTJapu acocu/a
MyaJIN$ TOMOHHUJAH Ty3W/ITaH.

27 Y36exucton PecnyGiukacu Ipe3auieHTH Xy3ypuard CTaTHCTMKA areHTJMIH MabJIyMOT/IApH acoCHAA
MyaJ/In$ TOMOHU/AH Ty3W/ITaH.
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1 - >xaaBaJ1.
Y36exkucToHga AT HyHA/IMIIUAQA Y3UHU Y3U 6aHJ KUJIagUTraH
axcjaap y4yH ¢paoauar TypJiapu [11]

Peectpaa V36exkucronga AT iiyHaIMIIKUAAry Y3UHU 34 GaH/,
OeJIruIaHraH KWJIaJUraH maxcjaap y4yH ¢paoauaT TypJiapyu
OyJIMM paKaMH

MynbTUMeaua, [Ju3allH Ba CcaH’baT MaTepUaJIapUHU
sgpaTUIl Ba MILIOB Oepuil (Beb-Au3akiHep, Trpaduka
Jiu3aliHepH, KOMIIbIOTEp YUWHJApU JAW3auHepHu, UHTepbep
[u3aiiHepy, Ja”HAWadT AU3alHepH, JUOOCaap AU3alHepH,
petyuiep, GOTOKOIAXKUM, BEKTOP rpaduKacud MyxXappupH,
62 apXATEKTOp, BU3ya/UIAIUTUPYBUYU JU3alHEpP, MabJyMOT
Nu3ailHepu, uHTepdeiic au3ailiHepu, TEXHUK Ju3alHep,
MOYIIH-/IU3ailHep, OaHHep $COBYM, HAIIPUET [AW3alHepH,
¢daemwep, 3D-au3aiiHep, BUAE0 Myxappup, BUAE00NEpaTop,
f6acTakop, 0BO3 pEeXHUCCEPH, apaHXKUPOBKA4YM, CYXaHJOH,
doTo Mmyxappup Ba 6011Kasaap)

JlacTypuii  Ta@bMHUHOT, ax060pOT THU3UMJIApH, MOOUIJ
WJIOBaJlap Ba BeO-CaWT/JapHM MULIA0 YMKWII Ba TEXHUK
63 KyJlJ1ab-KyBBaT/1all (JacTypyM, JAacTypud TabMUHOTHHU
CHHOBYU MyTaxacCHUC, Beb-caxrdasapHu caxudasoByu, Be6-
TaxJIWJIY{, BebO-CalT/JapHUM ONTHUMHU3alUsAgall  OyHhuYa
MyTaxaccuC)

2021 wunmn xosnarura kypa AT HyHanumujgard V3vUHU Y3d OaH/,
KAJQJUraH IIaxcjaap COHU 2 225 KUIIMHM TallKuJa 3THUO, Oy KypcaTKUY
V36eKHCTOH/A )KaM1 Y3UHU ¥3u 6aH/| KAJIaMraH Iaxcaap COHUra Huc6aTaH
0,6%Hu akc 3aTTUpaAU. Y0y kypcaTkud TowmkeHT mwaxpuja 2,4%Hu TallKuI
sTaau. boumka xyayaaap kecumuga - HaBoun Ba Cupgapé Busodataapuga AT
HyHaJIMIIUJard V3uMHU V3u 6aHJ, KWJIaJUraH Iaxcjap COHU XyAyaJap
KeCUMMJIard Y3WHU y3W 0aHJ, KWJIaJUraH IIaxCJAapHUHT >KaMWA COHMra
HUcbaTaH HucbaTaH 0OKopu 6yau6, Terumin 0,8 % Ba 0,7%HU HaMOEH
KAJIaJ Y.

V36eKHCTOH/ja acOCHH MKTUCOAUHM aosusaT Typu “AX60poT Ba anoka”
O6yJiraH HOpPUJAMK IIaxcaapja UILJIOBYM XOoJWMMJIapra XWcob6JaHraH ypTaya
OWJIMK HOMHWHAJ vl Xakyd 2022 Wua xoJilaTUra Kypa 5,5 MJIH. CYMHH TallIKWJI
3Tu6, ymoby KypcaTkud 2015 #uara HUcbaTaH 3,2 OGapobap oOLIraH.
MuHTaKa/sap KeCMMHJA HWII XAaKAHUHI 3HI KOKOPU MUKAOPU TOIIKEHT
maxpuga ¢daonuaT roputaétraHn AT Xoaumiapura TYyFpU KeJsica, KOJITaH
XyAyaJapra HUcb6aTaH 3HI MacT MII XakKd MUKAOpU KopaKasnoFucToH
Pecny6sinkacy, AnpuwxoH, Hamanran, Cupgapé, Paprona Ba Xopasm
BUJIOSITJIapUra TYFpHU KeJMoKa (7-pacm).
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7 - pacwm. V36ekucToH Ba YHMHT XyAy/AJIapU/ia aCOCUN UKTHUCOAUN
daosuAT Typu “AX60poT Ba aJIOKA” G6YJ/IraH WPUAUK MIaxcaapaa
WILLJIOBYM XOAUMJIapra XMCOOJIAaHraH YpTadya OMJIMK HOMUHAJI MII XaKHU
(MuHr cyM) Ba yHUHT 2015-2022i1i1.4ary YCUII TEHAEHIMACH 28

AT MyTaxacCUCJAapHUHI UII XaKUra OWJT MabJyMOTJiap YpraHuaraH
TYpJIM XaJIKapo, XxaMm/la Maxa/l/IMKi MaHOasap MaBxyJ Oyiub, Kyhujaa 6u3
ToMOH/IaH Paylab xankapo nmyiatdopmacuga KeaTUpUITraH MaMJIaKaTUMU3a
AT MyTaxacCHCJIapUHUHT OWJMK HIIl XaKd TYFPUCUJATCU MabJyMOTJAapH
acocy/ia TacCHU(QJIAaHTaH ypTaya Il XaKu MUKJIOPU XMCOOJIaHTaH (2-KaBaJ).

MabiyMKH akcapusiT 3aMOHAaBHUM KacO-MyTaxaccucaukiaap kabu AT
HyHaJIMIIKJAa XaM MeXHaT peCypCJapUHUHT pPakobaTOapJOULIUIY, xam/a
YJIAPHUHT I XaKK Jlapa)kacl MexXHaT 6030pu/ia vill 6epyBYKIap TOMOHU/IaH
AT myTaxaccucaapu/iaH Tajaab 3TUJIaJyUraH 3apypuid 6UJIUM Ba KYHUKMaJiap
Jlapaxkacura 60fuKAup. AT MyTaxacCUCJapUHUHT OWJIMM Ba KyHUKMaJapHu
Jlapakaclu 3ca MexHaT GaoJUATH TaKpubacura, Kalcu AacTypud THUJIHH
srajilaraHJuKJapura Oofaukaup. lOKopujard »kajBasija KeJTHPHUJITaH
Ma'bJIyMOT/Iapra Kypa, ¥36ekucTonga AT MyTaxacCHCIAapUHUHT ypTaya HII
XaKy 3rajjaraH OWJIMM Ba KYHUKMaJapuZaH Keaub yuku6 1 muaH. 500
MUHIrAaH, 12 MJH.ra4ya 6axoJiaHajH.

28 ¥36ekucTon PecniyOnukacu Ilpe3unenTy Xy3ypuaaru CTaTUCTHKA areHTJIMTY MablyMOTIapu
acocuga Myautid TOMOHHWIAH Ty3WwiIraH. OJEKTpoH ManOa: https://stat.uz/uz/rasmiy-
statistika/ragamli-igtisodiyot
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2 - KajBaJl.
Y366KI/ICTOH,Ila AT COXdCH MyTaxXdCCUC/JIAPpUHHUHT j’lpTaqa I XdKH
Aapaxacu?z®
Vpraua Vpraua Vpraua Vpraua
MyTaxacCuC/IUMK - MyTaxaccuc - MyTaxaccu - Myraxac v
HOMH XaKH JINK HOMH XAKH CJINK HOMU XaKH XaKH
(MuHT (MuHr (MuHr CUC/INK HOMH (MuHr
cym) cym) cym) cym)
6 MJIH.JaH I0KOpH 4.5 MiIH.JaH - 6 4,5 MsIH.JaH - 6 4,5 MJIH.JaH macT
MJIH.ravya MJIH.ravya
Lead 7900 Cloud 5900 CepBuc 5200 AT 6u3Hec 4500
JAapakajaaru MyTaxaccuc TEeXHUKH AHAJIUTUK
aactypuu (Lead u
developer)
AT apxuTteKkTopu 7 500 ABAP 5800 Jactypmuit 5100 AT Tuszummu 4300
JAacTypyu TABMUHOT aJAMHUHHUCTPAT
KOHCYJIbTa opu
HTH
AT tectepu (IT 7 500 Microcontr 5700 NET 5100 doiiganraHyB4 4200
tester) ollers AacTyp4u wiap 6ujaaH
JAacTypyu UIILIOBYHU
MYTaxaccuc
DevOps 7 000 PHP 5700 SAP 5000 Vitunnap 4100
MyTaxaccacH JAacTypyu MyTaxaccH Au3aiHepu
cu
AT xaBdcusauru 6900 Go 5700 Perl 5000 AT Tect 4000
MYTaxXacCUCH JacTypyu JAacTypyu KWJIYBYH
MYTaxXaccCuc
TexHUK 6 600 AT 5500 Javascript 5000 R 4000
MyTaxaccuc aHAJIMTUKHU JAacTypyu NporpaMMHUCT
(Technical
support
specialist)
CkpaM-macrep 6500 Jacypuii 5500 | Cpgacrypum 5000 Tuzum 3900
TabMUHOT aJAMUHUCTPAT
WHXKeHepHu opu
Oracle gactypuu 6500 Android 5500 MabaymoT 4900 AT ayautopu 3800
AACTyp4YH Jap 6a3acu
AAMUHUCT
pa-Topu

2 Paylab xankapo mmarpopmacuHnHr AT MyTaxacCHCIApH HII XaKWTa OHMJ MabIyMOTIApH

acocuaa

Myaud

TOMOHHJIaH

TacHU(IIaHTaH.

https://www.paylab.com/salary-report?lang=en
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Vpraua Vpraua Vpraua Vpraua
MyTaxacCHCIMK - MyTaxaccuc - MyTaxaccu - Myraxac v
HOMU XaKH JIUK HOMH xaiu CJIMK HOMH XaKH Xau
(MuHr (MuHr (MuHr CUC/IMK HOMH (MuHr
cym) cym) cym) cym)
i0S gactypuucu 6200 C++ 5500 Frontend 4800 TapMoK, 3600
JAacTypyu JAacTypyu aJMUHHUCTPAT
opu
AT noituxanapu 6200 Objective-C 5500 C# 4800 Be6 ausaiiHep 3500
pax6apu JAacTypyu JAacyp4u
AT 6100 AT 5400 Python 4700 MXwusmar 3400
MaxcCyJI0T/JAapu KOHCYJIbTaH JAacTyp4yu MeXaHUK-
MeHexXepu ™ TEeXHUKHU
Ruby gactypuu 6000 Game 5200 IIporpamm 4700 Be6-macTep 2900
JAacTypyu HUCT
ASP.NET
Java pacrypum 6000 Tusum 5200 Mabaymon 4600
WHKeHepu ap 6a3acu
3KcIepT-
AHAJIUTUK
u
Backend 6000
developer

XyJsioca Ba Takaudgap

IOKopuaru TagKUKOT HaTHKaJlapura acocjaHub, KyMuJaru XyJ0CaHU
KeJITUPUIIUMU3 MYMKHH:
- Y36ekucTOHIa pakKaMJId WUKTHUCOAWETHU PHUBOMXJIAHTHPHUII Gopacu/ja

0110 60pPUIAETTaH KEeHT KyJIaMJIM UCJI0XaTJap HaTWKacuJa OXUpPru 5-7 vun
nunza AT coxacu pUBOXJIAHMUIMHUHT 6apya KypcaTKU4IapH, KymJaJaH
yluIoy coxXa MexHaT 6030pura ouji KypcaTKU4Jap TeHJeHLUsJapu HXK0OUM
XapakKTepra ara;

-AT coxacuzia ¢aosMAT HOPUTAETraH OPUJAMUK lIaxcaapja HUIJIOBYU
XOJUMJIAPHUHT JeMorpaduK XyCyCUSATJAapUHHU O6axoJialiuraH 6yJ/icak, yuoy
ceKTop MexHaT pecypciapuHUHT 70%Hu 18 éman 40 émraya 6yJiraH éuniap
KaT/JlaM{d TallKWJ 3TMOKJA. AMMO TeHJep XUXaT[JaH XaJld XaMOH YyLIOy
ceKTop/a MexHaT GaoJuATH OUJIaH WYFy/JaHAETraHJapPHUHT aKCApUSITUHU
SpKakJap TalUlKWJ KWJIay;

-AT coxacuza daosuAT OPUTAETraH WPUAUK IIaxcaapJa HIJIOBYM
)kaMu xoAuMJapHUHT 50%HuM pecnyb6/vMka Oyiiab ypTa MaxcyC TabJUM
Jlapakacura 3ra MexXHaT pecypcjapu TallKuJ 3TcCa, OJMM TabJUMMra 3ra
MyTaxaCCUCJIap YJIAPHUHT KaMU COHUJAAH 39%HU TallKW 3Tagu. XyAyAaap
KeCHMMU/a yioy KypcaTkud TOUIKeHT WaXpujaH KeCKUH papkK Kuaaau. Onuin
TabauMra 3ra AT wMyTaxaccuciapHUHr cajkaM 80%y [oMTaXTUMU3
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xyccacura Tyrpu kKenaau. AT HyHaaumujaru y3uHU y3U OaHJ KWJaJuraH
axcjap COHU XaM XyAyJJap KecUMMHAa TOUIKEeHT IaxXpyuJaH KeCKUH (apk
KWJIaJu;

- Y36eKHCTOH Ba YHUHT XyAyAJapUa acoOCHi HKTUCOAUN GaoJHAT TypH
“AX60poT Ba aJioKa’  OyJradH HOPUAMK lIaxcjap/a HILIOBYM XOAMMJIapra
X{MCOOJIaHTaH ypTaya OWJMK HOMHUHAA HII XaKd OXUPru HuIapzaa
pecnyb6/iika MUKECHAA XaM, XyAyAJap KecuMuAa XaM 2,540aH jedpad 4
b6apobapra opTraH 6Oy/ica XaM, Oy KypcaTKHW4Y XaJKapOo Me30HJiapra Kypa
HUCOaTaH MNacT Japaxkaza 6axosiaHaad. Typau XaJlKapo Ba MaxaJslJIuu
MaHOaslapra Kypa, MamJyiakatumuidga AT MyTaxacCUCJapUHUHT OWJIMK HII
XaKHW yJIAapHUHT OMJIMM Ba KYHUKMaJapy JlapakacuJlaH Keaub 4YuKu6, 1 MJIH.
500 MUHT cyMAaH 12 MJIH. cyMraya 6axoJiaHa/iu.

IOKopugaruiapHu vHo6GaTra oMb, Kyuuaaru TakjJau@JapHU MakKcajra
MyBOQUK Je6 X1UCOoOJIauMu3:

-CyHrru  uWwapfa Mamiakatumudga AT  coxacuza  KamJlaHUO
60paéTraH HMHCOH IMOTEHIHAJMUJAH YHYMJIM Ba caMapaju ¢QoujasaHuIl
MaKcaJuja ymoy coxa MexXHaT 6o03opuja (paoausAT KypcaTaéTraH Oapya
MyTaxaCCUCJAAPHUHT SITOHA Ma'bJyMOTJiIap 6a3acMHHU IIAK/JJIAHTUPHIL, YHAA
pacMMil Ba HOpacMUM CceKTopAaru 6Oapya XOJUMJIAPHUHT JeMorpaduk
XYCYCUSITJIAapH, TabJHUM JAapa)kacu, pecnyoJiMKa XyAy/JapuAard KeCUMH
Jloupacujard  MabJyMOTJap, XamJla yJap 23rauiaraH KyHUKMaJap
TAaCHUPUHM aKC 3TTUPHUII MaKcaira MyBOQUKAHUD;

- MamJsiakaTuMusaaru AT MyTaxacCHCJIapUHUHT aKCapUATUHM Elljiap
TallKWJI 3TTAaHJIWTMHU MHOOATra 0/IM6 yiby coXaja TypJiu WyHa/IUIIapAari
CYpoBHOMaJiap yTKa3ulill Jio3uM. CypoBHOMA HaTWXKaJlapu KeJITycuaa KaoyJ
KWIMHAJWTaH AACcTyp Ba cTpaTerusaaapza y3 udpoJacuHU TOMHUIIM MaKcajra
MyBOQUKAND;

-AT coxacuga aénnap OGaHAJIMIU Japa)KaCUMHW OIIWPUII MaKCaAuza,
yJlapra MUKpPOKpeJAUTAap aKpaTHIl, YJapHUA OJMU TabJUMra Kaad KUJHUII
Y4YyH TYpJIM UMTHUE3JIAaPHU XKOPUH 3TUI JIO3UM.

doiigalaHUITAH aJa0ouéTIap

1. ¥36exucTon Pecniy6avkacu lpesugeHTHHUHT 2022 Hus 22 aBrycTAary
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daosMaTH Ba Y3WHU y3U OaHA KWJIWIIHKA JaBJaT TOMOHWJAH TapTUOra
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