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AHOLINING UNUMLI BANDLIK DARAJASINI OSHIRISHNING GENDER
XUSUSIYATLARI
Abduraxmanova Gulnora Kalandarovna
TDIU, Ilmiy ishlar va innovatsiyalar
bo‘yicha prorektor, professor, DSc
e-mail: gulnora.01k@gmail.com
Qurbonov Samandar Pulatovich
Mehnat bozori tadqiqotlari instituti, doktorant, PhD
e-mail: s.kurbonov@tsue.uz
DOI: https://doi.org/10.55439/LEHC/vol2 iss1/a83
Annotatsiya. Aholining unumli bandlik darajasini oshishi soglom iqtisodiyot va
yuksak taraqqiy etgan jamiyat mahsulidir. Unumli band shaxslar iqtisodiy o‘sishga hissa
go‘shish bilan birga yashash uchun iste’'molga yetarli darajada ish haqi olishini kafolatlay
oladi. Ushbu maqola unumli bandlikni oshirishda gender xususiyatlarning asosiy
jihatlarini, uning shaxslar va jamiyatga ta’sirini hamda bunday turdagi bandlik ko‘lamini
kengaytirishga qaratilgan strategiyalarni tadqiq etadi. Mazkur tadqiqotda ayollar va
erkaklar bandligi, ularga ta'sir etuvchi bir gqator omillar, gender jihatlarga oid empirik va
konseptual tadqiqotlar o‘rganilgan va ulardagi ilmiy yondoshuvlar tizimlashtirilgan.
Tadqiqotning ilmiy natijasi sifatida mamlakat aholisining unumli bandligini oshirishga oid
tavsiyalar taklif etilgan.
Kalit so‘zlar: unumli bandlik, unumli bandlikni darajasini oshirish, gender tenglik,
gender xususiyatlar, ish bilan band erkaklar, ish bilan band ayollar, ish bilan band shaxslar
soniga ta’sir etuvchi omillar.

IF’EHAEPHBIE OCOBEHHOCTH IIOBBILNIEHUA YPOBHA
MPOAYKTUBHOM 3AHATOCTU HACEJIEHUS
A6aypaxmaHnoBa I'ysibHOopa KastanaaposHa
Tr'3Y, npopeKTop Mo HAYy4YHOM pabOTe U UHHOBALUSM,
npodeccop, JOKTOP 3KOHOMUYECKHUX HAayK
Kyp6anos Camanzgap Ilys1aTtoBud

WUHCTUTYT HUccieloOBaHUM pbIHKA TPy/Aa, AOKTOpaHT, PhD

AHHOTa].ll/IH. [loBbIllIEHUE YPOBHA HpOLLYKTHBHOﬁ 3aHATOCTH HacCeJIeHUudA
6asupyeTcss Ha 3J0pOBOM 3KOHOMHKE W BbICOKOpPAa3BUTOM ob6uiecTBe. [IpoAyKTHUBHO
3aHATbIE JIIOAWU MOTYT CII0COOCTBOBAThH 9KOHOMHYECKOMY POCTY, obecrneyuBas IIpru 3TOM
HpO)KI/ITO‘-IHblf/'I MHWHUMYM. B aToli cTtaThe HCCIIeAYIOTCA KJ/I0YEBbI€ aCII€KThbl reHjepa B
IIOBBILIEHUH HpOHBBOAHTGJIbHOfI 3aHATOCTH, €ero BJIMAHHE Ha OTAEJIbHBIX mo,qeﬁ nu
O6I_U,eCTBO, ad TaK¥e CTpPAaTEeruuv Mo paCliuipeHHUI0 3TOro TUlla 3aHATOCTH. B Hnccijieag0oBaHuu
ObLIH HN3Yy4Y€Hbl SMIIMPHUYECKHE U KOHLEINTYya/JIbHbIE UCCTI€eAJO0BAHUA T'€eHAEPHbIX ACIIEKTOB,
3aHATOCTHU MXEHIWH W MYXK4MH, pdAa BJIUAOIIHWX HA HHX (l)aKTOpOB, a TaKXKe
CUCTEMATHU3HNPOBAHHDBIE Hay4YHble TIMOAXOAbI. B Ka4yeCTBE€ HAy4YHOro pe3yJjbTaTa
HccieaoBaHuA IMNpeasjoeHbl peKOMeHAAalMKh 110 IOBbIMIEHHWIO HpOHBBOAHTeﬂbHOﬁ
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3aHATOCTH HaceJIeHUs CTPaHBbI.

Kiro4yeBsle cji0Ba: MpOU3BOJUTE/NbHAA 3aHATOCTb, IOBBbILIEHHWE  YPOBHA
NPOAYKTUBHOM 3aHATOCTH, TeHJEepHOe PABEHCTBO, TIeHJepHble XapaKTepPUCTHUKH,
daKTophl, BAKAIIME HA YUCIEHHOCTb 3aHATBHIX MYXKYMH, 3aHATHIX »KEHILWUH, 3aHATBIX
JIULL,

GENDER CHARACTERISTICS OF INCREASING THE LEVEL OF
PRODUCTIVE EMPLOYMENT OF THE POPULATION
Abdurakhmanova Gulnora Kalandarovna
TSUE, vice-rector for scientific affairs
and innovations, professor, DSc
Kurbanov Samandar Pulatovich

DSc student of the Institute of Labor Market Research, PhD
Abstract. Increasing the level of productive employment of the population is based
on a healthy economy and a highly developed society. Productively employed individuals
can contribute to economic growth while ensuring that they receive a living wage. This
article explores the key aspects of gender in increasing productive employment, its impact
on individuals and society, and strategies to expand this type of employment. Empirical and
conceptual research on gender aspects, the employment of women and men, a number of
factors affecting them, and systematized scientific approaches were studied in this
research. As a scientific result of the research, recommendations on increasing the
productive employment of the country’s population were proposed.
Key words: productive employment, increasing the level of productive employment,
gender equality, gender characteristics, factors affecting the number of employed men,
employed women, employed persons.

Kirish

Ish bilan bandlikning gender jihatlari jamiyatda ayollar va erkaklar
o‘rtasidagi mehnat bozorining taqsimlanishi va mehnat sharoitlarining
farglarini o‘rganadi. Bunda avvalom bor, mehnat bozoridagi jinslar o‘rtasidagi
notengligi tushuniladi. Ayollar va erkaklar o‘rtasida ish haqi farqi mavjud.
Ko‘plab jahon mamlakatlarida ayollar bir xil vazifani bajarayotgan erkaklarga
nisbatan kamroq ish haqi olish holatlari uchrab turadi.

Jamiyatda ayollarning oilaviy mas’uliyatlarni bajarishlari, masalan,
bolalarga va oila a’zolariga g‘amxo‘rlik qilish, uy ishlarini bajarish kabi, ko‘p
vaqt va kuch sarflaydilar. Bu ularning kasbiy faoliyatiga salbiy ta’sir
ko‘rsatishi mumkin. Xuddi shuningdek, paternalizm va ijtimoiy normalar
ayollarning mehnat bozoridagi ishtirokiga to‘sqinlik giladi.

O“zbekistonda ham jahonning ko‘plab mamlakatlaridagi kabi ayollarning
mehnat huquglarini himoya qilishga qaratilgan qonun va me’yoriy-huquqiy
asoslar asosida islohotlar olib borilmoqda.

Xususan, O‘zbekiston Respublikasi Prezidentining 2023-yil 11-
sentabrdagi «0‘zbekiston-2030» Strategiyasi to‘g‘risida PF-158-son Farmoni
bilan tasdiglangan «0‘zbekiston-2030» strategiyasidagi “Har bir insonga oz
salohiyatini ro‘yobga chiqarishi uchun munosib sharoitlarni yaratish” bandi
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27-maqgsad (Mamlakatda kambag‘allik darajasini gisqartirish) quyidagi 3 ta
vazifalarni o‘zida gamrab oldi:

1. 2026 yilga qadar kambag‘allikni 2022-yilga nisbatan 2 barobarga,
2030-yilga gadar esa keskin gisqartirish;

2. Kambag'allikka tushish xavfi mavjud 4,5 million aholi daromadini
oshirish;

3. Ijtimoiy sheriklik asosida 500 ming malakali mutaxassis tayyorlash,
shuningdek, 25-maqgsad (Xotin-qgizlarni  qgo‘llab-quvvatlash  tizimini
kuchaytirish, ularning huquq va qonuniy manfaatlarini ta’'minlash, ijtimoiy,
igtisodiy, siyosiy faolligini oshirish va gender tenglikni ta’'minlash) bandi esa
gender tenglikni ta’'minlash siyosatini davom ettirish, xotin-qgizlarning
ijtimoiy-siyosiy faolligini oshirish orqali boshqaruv lavozimlaridagi xotin-
qizlar ulushini 30 %ga oshirish ko‘zda tutilgan [1].

Ma’'lumki, O‘zbekiston Jahon bankining “Ayollar, biznes va qonun 2024”
indeksida beshta eng ilg‘or o‘zgarishlarni amalga oshirgan davlatlar gatoriga
kirdi. Bu haqda 2024-yil 4-mart kuni Jahon banki o‘zining “Ayollar, biznes va
qonun” yillik hisobotini e’lon qildi. Unda huquqiy sohada gender tenglikka
erishish yo‘lidagi jahon taraqqiyoti baholanadi. Hujjat 190 ta davlatda,
jumladan, O‘zbekistonda ayollarning ahvolini 10 ta ko‘rsatkich: “xavfsizlik”,
“harakatlanish erkinligi”, “bandlik”, “mehnatga haq to‘lash”, “nikoh”, “ota-
onalik”, “bolalarni parvarishlash”, “tadbirkorlik”, “mulkni boshqarish” va
“pensiya ta’minoti” bo‘yicha baholovchi indeksni 0z ichiga oladi.

“Ayollar, biznes va qonun” hisobotining oxirgi nashri 2022-yil 1-
oktabrdan  2023-yil  1-oktabrgacha bo‘lgan davrda mamlakatlar
qgonunchiligidagi tegishli ozgarishlarni baholaydi. Bu davrda dunyodagi atigi
18 ta davlat yoki indeksda baholangan davlatlarning 10 foizidan kamrog‘i
yuqoridagi ko‘rsatkichlar doirasida ayollarning mavqeini yaxshilagan huquqiy
islohotlarni amalga oshirdi [2].

Bugungi kunda har gqanday ish bilan band shaxs uchun to‘liq yoki to‘ligsiz
ish bilan band bo‘lishdan ko‘ra, ish bilan bandlikning sifat ko‘rsatkichlari
muhim ahamiyat kasb etmoqda.

Mavzuga oid adabiyotlar sharhi

Ishga gabul qilish va ishlab chigarishdagi gender stereotiplari bo‘yicha
ham ko‘pgina masalalar o'z yechimiga muxtoj bo‘lib golmoqda. Bugungi kunda
ko‘plab ish beruvchilar jinsga asoslangan stereotiplarga asoslanib qaror qabul
qiladilar. Masalan, ayollarning oilaviy mas’uliyatlari tufayli ish joyda zarur
holatlarda ish joyida qo‘shimcha qolishlari oson kechmaydi, shu sababli
ularning rahbarlik lavozimlariga tayinlanishi erkaklarga nisbatan kamroqdir.

Ko‘plab xalqaro tashkilotlar hisobotlari ayollar ko‘pincha xizmat
ko‘rsatish sohalarida, ta'lim, sog‘ligni saglash va ijtimoiy xizmatlar sohalarida
ko‘proq ishlaydilar, ularning ish joylari odatda kamroq to‘lanadigan va
kamroq qadrlanadigan sohalarga to‘g'ri keladi. Erkaklar esa ko‘proq texnik va
yuqori darajada ish haqi to‘lanadigan sohalarda ish bilan band bo‘lishadi.
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F.Blau, va L.Kahn o'z tadgiqotlarida gender tengsizligi mehnat bozorida
ganday namoyon bo‘lishi va uning iqtisodiy sabablari tahlil qilishgan.
Tadqgiqotlari davomida mualliflar gender maoshlar bo‘shligi, kasbiy
segregatsiya, va ayollarning kamroq ish tajribasiga ega bo'lishi kabi omillarni
ko‘rib chiqishgan Ular shuningdek, mehnat bozoridagi diskriminatsiya, turli
mamlakatlardagi gender tengsizligi darajasi va siyosiy vositalarning bu
masalalarni hal qilishdagi roli hagida ham ma’lumot beradilar. Ularning
xulosalariga ko‘ra, gender tengsizligi ko‘plab omillar bilan bog‘liq bo‘lib,
buning yechimi murakkab va ko‘pqirralidir [3].

D.Kotter, J.Hermsen, S.Ovadia va R.Vanneman tadgiqotida “shisha
shiftlar” va “yopishqoq pollar” kabi tushunchalarni joriy etib, ularning
ayollarning kasbiy karerasidagi to‘siqlar sifatidagi rolini o‘rganishgan. “Shisha
shiftlar” yuqori lavozimlarga chiqishdagi to‘siglarni anglatsa, “yopishqoq
pollar” ayollarning past maoshli va past darajali lavozimlarda qolib ketishiga
ishora qilishini ta’kidlashgan. Mualliflar ushbu to‘siglarning sabablari va
oqibatlarini tahlil gilishgan[4].

A.Layt esa ayollar va erkaklar o‘rtasidagi ish tajribasi, maoshlar, va
karera ofsishi bo‘yicha farqlarni tahlil qilgan. U oz tadqiqotida ayollar
erkaklarga nisbatan kamroq ish tajribasiga va pastroq maoshlarga ega
bo‘lishlari ko‘rsatgan. Bu farqlarni mehnat bozoridagi tengsizliklarning asosiy
sabablari sifatida ko‘rsatish mumkin [5].

K.Bender, S.Donohue va J.Heywood o‘z tadqgiqotlarida ish joylarida
genderning ishdan qoniqish va tashkilotga sodiqlikka ta’sirini o‘rganishgan.
Tadqiqot davomida ayollar va erkaklar o‘rtasidagi ishdan qoniqish darajasi va
sodiqlik darajasi tahlil gilingan. Ayollar ko‘proq sodiqlik va yuqori darajada
qoniqish ko‘rsatganlari holda, ularning maoshlari pastroq va karera o‘sishi
kamroq ekanligi gayd etilgan [6].

F.Blau va ].DeVarolar katta korporatsiyadagi gender bo‘yicha karera
o‘sishini tahlil gilishgan. Tadqiqot davomida ayollar va erkaklar o‘rtasidagi
lavozim ko‘tarilishlar, maoshlar va ish tajribasi bo‘yicha farqlar o‘rganilgan
bolib, natijalarga ko‘ra, ayollar erkaklarga nisbatan kamroq lavozim
ko‘tarilishlar va pastroq maoshlarga ega bo‘lishlari aniglangan [7].

Tadqiqot metodologiyasi

Mazkur tadgiqotda bir gator onlayn ma’lumotlar bazalaridagi ilmiy
manbalarda o‘z aksini topgan unumli bandlik va undagi gender masalalariga
taalugli empirik va konseptual tadqiqotlar o‘rganildi va ulardagi ilmiy
yondoshuvlar tizimlashtirildi. Shuningdek, tadqiqot ishida tizimli tahlil, analiz
va sintez, giyosiy tahlil, monografik tahlil va guruhlash usullari qo‘llanildi [8].
Bundan tashqari, tadqiqot davomida panel ma’lumotlari tahlili uslubini
qo‘llagan holda Fixed Effects modeli hamda Random Effects modeli tuzildi va
ular orasidagi maqbul model Hausman testi yordamida aniglandil.

Tahlil uchun 2010-yildan 2022-yillarni o‘z ichiga qamrab olgan davrda

! Gujarati, Damodar N. Basic econometrics. Prentice Hall, 2022, p.624.
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O‘zbekistonning 14 ta hududlari bo‘yicha ma’lumotlar to‘plandi. Tadqiqot
uchun mamlakat miqyosida band erkaklarning soniga ta’sir etuvchi quyidagi
omillar tanlab olingan: iqtisodiy nofaol aholi (ming kishi), jinoyatlar soni,
tug‘ilganlar (kishi), kam ta’'minlangan aholi ulushi, erkaklar orasidagi ishsizlik
darajasi, yoshga doir nafaga oluvchilar (kishi), nogironlik bo‘yicha nafaqa
oluvchilar, vafot etganlar soni (kishi), eng kam ish haqqi, ko‘chib ketganlar
soni (kishi). O‘zgaruvchilarning olchov birliklari turlicha bo‘lganligi uchun
hamda ekonometrik modelning interpretatsiyasini yaxshiroq tushuntirish
uchun barcha sonli omillarning qiymatlari natural shaklda logariflandi.
Ekonometrik model tuzishdan oldin omillar bo‘yicha tavsifiy statistika
o‘tkazib olindi (1-jadval).

1-jadval
Tanlangan omillar bo‘yicha tavsifiy statistika
Omil Kuza- O‘rtacha Standart Minimum Maksimum
tuvlar chetlanish
soni
band erkaklar kishi 224 500824.38 203348.58 153800 892000
igtisod nofaol kishi 322 302993.48 125365.05 70400 558600
Crime 322 5731.932 4216.902 1261 25543
tugilgan kishi 322 47629.034 21440.556 13727 111505
poverty 182 14.519 6.777 4 34.337
unemp male 210 5.537 1.319 2.6 8.7
yoshga doir pensiy~i 280 163999.31 75238.834 44719 387406
nogironlik pensiya~i 280 32977 12736.297 11223 67217
vafot etgan kishi 322 10508.845 4633.574 3348 21199
wage min 322 172553.84 261252.32 2450 920000
kuchib ketgan kishi 322 14647.898 8770.99 3291 73660

Bundan tashqari, iqtisodiyotda band ayollar soniga ta’sir etuvchi omillar
ham tahlil etildi. Buningg uchun mamlakat miqyosida band ayollarning soniga
ta’sir etuvchi quyidagi omillar tanlab olingan: kam ta’minlangan aholi ulushi,
ayollar orasidagi ishsizlik darajasi, yoshga doir nafaga oluvchilar (kishi),
igtisodiy nofaol aholi (ming kishi), tug'ilganlar (kishi), eng kam ish haqj,
ko‘chib ketganlar soni (kishi).

2-jadval
Tanlangan omillar bo‘yicha tavsifiy statistika
Omil Kuzat O‘rtacha Standanrt Minimum Maksimum

uvlar chetlanish

soni
band ayollar kishi 224 398214.01 159544.09 134900 704379.65
poverty 182 14.519 6.777 4 34.337
unemp female 210 7.345 3.62 3.4 15.6
yoshga doir pensiy~i 280 163999.31 75238.834 44719 387406
igtisodiy nofaol kishi 322 302993.48 125365.05 70400 558600
Tug’ilganlar, kishi 322 47629.034 21440.556 13727 111505
wage min 322 172553.84 261252.32 2450 920000
Ko’chib kelganlar, kishi 322 11278.099 10155.711 2506 111919

Yugqorida keltirib o‘tilgan omillarning band ayollarning soniga ta’sir etish
darajasini aniqlash uchun panel ma’lumotlari tahlili uslubidan foydalanildi.
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Bunda 2010-yildan 2022-yillarni o0‘z ichiga qgamrab olgan davrda
O‘zbekistonning 14 ta hududlari bo‘yicha ma’lumotlar to‘planib tahlil qgilindi.
O‘zgaruvchilarning o‘lchov birliklari turlicha bo‘lganligi uchun hamda
ekonometrik modelning interpretatsiyasini yaxshiroq tushuntirish uchun
barcha sonli omillarning giymatlari natural shaklda logariflandi. Ekonometrik
model tuzishdan oldin omillar bo‘yicha tavsifiy statistika o‘tkazib olindi (2-
jadval).

Tahlil va muhokama

Ma'lumki, joriy yilning 27-mart kuni Jahon banki o‘zining yangi —
«0‘zbekiston: mamlakatdagi gender holatini baholash» hisobotining asosiy
xulosalari va tavsiyalarini taqdim etdi. Unga ko‘ra, agar ayollar iqtisodiy
hayotda erkaklar bilan teng ishtirok eta olsa, O‘zbekiston yalpi milliy
daromadi (YaMD) taxminan 29%ga oshishi va 700 mingdan ortiq odam
kambag‘allikdan chigishi mumkin.

Ushbu hisobot natijalaridan kelib chiqqan holda, erkaklar va ayollar ish
bilan bandligiga ta’sir etuvchi omillarni tadqiq etish ushbu tadqgiqot
magsadiga aylandi. Omillar tasodifiy tanlov asosida tizimlashtirildi.

Igtisodiyotda band shaxslarning gender jihatlarga ko‘ra ularning
bandligiga ta’sir etuvchi xususiy omillar asosida ekonometrik model asosida
tahlil natijalari:

Birinchi model iqtisodiyotda band erkaklar soniga ta’sir etuvchi omillar
asosida tahlil etildi. O‘zbekistonda band erkaklarning soni va unga ta'sir
etuvchi omillar asosida kop omilli ekonometrik model tuzish, tuzilgan
modelni turli testlar orqali tekshirish hamda modelning statistik
ahamiyatligini aniqlab, kelgusi davrlarga prognozlash, ijtimoiy sohani
rivojlantirish bo‘yicha ilmiy asoslangan qarorlar qabul qilish imkoniyatini
beradi (3-jadval).

3-jadval
Ish bilan band erkaklar soni va unga ta’sir etuvchi omillar bo‘yicha

Fixed Effects Modelning hisoblangan parametrlari
Regression results

Inband_erkaklar Coef. StErr. t-value p-value [95% Conf Interval] Sig
Inigtisod_nofaol_k~i -.357 .037 -9.54 0 -431 -.283
Lncrime -.057 017 -3.29 .001 -.092 -.023
Intugilgan_kishi .285 .066 431 0 154 416
Poverty -.003 .001 -2.93 .004 -.005 -.001
unemp_male -.019 .005 -3.84 0 -.029 -.009
Inyoshga_doir_pens~i 269 101 2.66 .009 .069 469
Innogironlik_pensi~i -.087 .032 -2.74 .007 -.15 -.024
Invafot_etgan_kishi 375 .082 4,59 0 214 .537
Inwage_min -.031 017 -1.86 .066 -.064 .002
Inkuchib_ketgan_ki~i .064 .015 4,19 0 .034 .094
Constant 9.11 1.453 6.27 0 6.238 11.983

Mean dependent var 13.053 SD dependent var 0.466
R-squared 0.841 Number of obs 168
F-test 76.382  Prob>F 0.000
Akaike crit. (AIC) -603.597 Bayesian crit. (BIC) -569.233

p<.01, p<.05, p<.1
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Tahlil jarayonida ikkita model tuzildi: Fixed Effects Model hamda
Random Effects Model. Tuzilgan modellarning qay biri bizdagi ma’lumotlar
uchun to‘gri kelishini aniglash uchun Hausman testi o‘tkazildi. Ushbu test
natijasida Fixed Effects Model tanlandi. Fixed Effects Modelning natijalari 3-
jadvalda keltirilgan. Fixed Effects Modelning parametrdarini tahlil gilishdan
avval tuzilgan modelning ta'rifini keltirish lozim Tuzilgan model 1.0%]lik
darajada statistik ahamiyatga ega (Prob > F=0.000). Bundan tashgqari,
determinatsiya koeffitsienti (R?) 0.841ni tashkil giladi, bu degani, modelda
Keltirilgan barcha o‘zgaruvchilar band erkaklarning sonidagi o‘zgarishlarning
84.1%ini ifodalab beradi.

3-jadval natijasidan ko‘rish mumkin, barcha o‘zgaruvchilarning bog'liq
o‘zgaruvchiga ta’siri statistik ahamiyatga ega. Xususan, iqtisodiy nofaol aholi
soni, jinoyatchilik soni, kam ta’'minlangan aholi ulushi, erkaklar orasidagi
ishsizlik darajasi, nogironlik bo‘yicha nafaga oluvchilar va eng kam ish
haqqining oshishi band erkaklarning sonini kamayishiga olib kelar ekan.
Tug'ilganlarning soni, yoshga doir nafaqa oluvchilarning soni, vafot etganlar
soni hamda ko‘chib ketganlar sonining oshishi esa, aksincha, band erkaklar
sonining oshishiga turtki bo‘lar ekan. Quyida ish bilan band erkaklarning
soniga kuchli ta’sir qiluvchi omillarning tasnifi keltirilgan.

Agar erkaklar orasidagi ishsizlik darajasi 1.0%ga oshsa ish bilan band
erkaklar soni 1.9%ga qisqaradi va bu 1.0%lik darajada statistik ahamiyatga
ega.

Agar vafot etganlarning soni 1.0%ga oshsa, band erkaklar soni 0.375%ga
ortadi va bu 1.0%]lik darajada statistik ahamiyatga ega.

Iqtisodiy nofaol aholi sonining 1.0%ga oshishi esa, band erkaklarning
sonini 0.357%ga kamayishiga olib keladi va bu natija ham 1.0%]lik statistik
ahamiyatga ega.

Tug‘ilganlarning soni hamda yoshga doir nafaga oluvchilar soning
1.0%ga oshishi band erkaklarning sonini 0.285 va 0.269%ga oshiradi.

Jinoyatlar soning 1.0%ga oshishi band erkaklar sonini 0.057%ga
kamayatiradi.

Kam ta’minlangan aholi ulushining 1.0%ga oshishi band erkaklar sonini
0.3%ga qgisqartiradi.

Nogironlik bo‘yicha nafaga oluvchilarning soni 1.0%ga oshsa, band
erkaklar soni 0.087 %ga kamayadi.

Mehnatga haq to‘lashning eng kam miqdorining 1.0%ga oshishi ish bilan
band erkaklar sonini 0.031%ga kamayatiradi va bu 10%]lik giymatda statistik
ahamiyatga ega.

Ko‘chib ketganlarning soni ham 1.0%ga oshsa, ish bilan band erkaklar
soni 0.064%ga kamayadi.

Erkaklar bandligiga ta’sir qiluvchi omillar o‘rganilib chigilgandan so‘ng,
ayollarning bandligiga ta’sir giluvchi omillar tadqiq qilindi. Tahlil jarayonida
ikkita model tuzildi: Fixed Effects Model hamda Random Effects Model.
Tuzilgan modellarning qay biri bizdagi ma’lumotlar uchun to‘gri kelishini
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aniglash uchun Hausman testi o‘tkazildi. Ushbu test natijasida Fixed Effects
Model tanlandi. Fixed Effects Modelning natijalari 4-jadvalda keltirilgan.
4-jadval
Ish bilan band ayollar soni va unga ta’sir etuvchi omillar bo‘yicha Fixed
Effects Model tahlili natijalari

Regression results

Inband_ayollar Coef. St.Err. t- p-value [95% Conf Interval] Sig
value

poverty -.003 .001 -3.14 .002 -.005 -.001

unemp_female -.027 002 -14.97 0 -.03 -.023

Inyoshga_doir_pe .248 .098 2.53 .012 .054 441

ns~i

Inigtisod_nofaol_ -.288 .035 -8.20 0 -.357 -.218

k~i

Intugilgan_kishi 227 061 3.70 0 .106 .349

Inwage_min .03 .014 2.09 .039 .002 .058

Inkuchib_kelgan_ .062 .014 4.56 0 .035 .089

ki~i

Constant 10.351 1.327 7.80 0 7.729 12.973

Mean dependent var 12.821 SD dependent var 0.459

R-squared 0.720 Number of obs 168

F-test 53.891 Prob>F 0.000

Akaike crit. (AIC) -630.753 Bayesian crit. (BIC) -605.762

p<.01, p<.05, p<.1

Fixed Effects Modelning parametrdarini tahlil qgilishdan avval tuzilgan
modelning ta’rifini keltirish lozim Tuzilgan model 1.0%lik darajada statistik
ahamiyatga ega (Prob > F=0.000). Bundan tashqari, determinatsiya
koeffitsienti (R%) 0.720 ni tashkil giladi, bu degani, modelda keltirilgan barcha
o‘zgaruvchilar band erkaklarning sonidagi o‘zgarishlarning 72 %ini ifodalab
beradi.

4-jadval natijasidan ko‘rish mumkin, barcha o‘zgaruvchilarning bog'liq
o‘zgaruvchiga ta’siri statistik ahamiyatga ega. Xususan, kam ta’'minlangan
aholi ulushi, ayollar orasidagi ishsizlik darajasi, iqgtisodiy nofaol aholi sonining
oshishi band ayollarning sonini kamayishiga olib kelar ekan. Yoshga doir
nafaga oluvchilarning soni, tug‘ilganlarning soni, eng kam ish haqqi miqdori
hamda ko‘chib kelganlar sonining oshishi esa, aksincha, band ayollarning
sonini oshishiga sabab bo‘ladi.

Quyida band ayollarning soniga kuchli ta’sir qiluvchi omillarning tasnifi
keltirilgan. Band ayollarning soniga eng kuchli ta’sir qiluvchi omil - bu ayollar
orasidagi ishsizlik darajasi.

Agar ayollar orasidagi ishsizlik darajasi 1.0%ga oshsa band ayollar soni
2.7%ga qisqaradi va bu 1.0%lik darajada statistik ahamiyatga ega.

Kam ta’minlangan aholi ulushining 1.0%ga oshishi band ayollar sonini
0.3 %ga qisqartiradi.

Iqtisodiy nofaol aholi sonining 1.0%ga oshishi esa, band ayollarning
sonini 0.288%ga kamayishiga olib keladi va bu natija ham 1.0%lik darajada
statistik ahamiyatga ega.
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Yoshga doir nafaqa oluvchilar soning 1.0%ga oshishi band ayollarning
sonini 0.248 %ga oshiradi va bu 5.0%lik darajada statistik ahamiyatga ega.
Tug'ilganlarning soning 1.0%ga oshishi band ayollarning sonini 0.227%ga
oshiradi.

Ko‘chib kelganlarning soni ham 1.0%ga oshsa, band ayollar soni
0.062%ga oshadi.

Mehnatga haq to‘lashning eng kam miqdorining 1.0%ga oshishi band
ayollar sonini 0.03%ga ko‘paytiradi va bu besh darajalik giymatda statistik
ahamiyatga ega.

Xulosa va tavsiyalar

Unumli bandlik shunchaki ish bilan band bo‘lish emas, balki - bu odamlar
uchun yaxshiroq hayot yo‘li va iqtisodiy va ijtimoiy taraqqgiyotning
katalizatoridir. Muammolarni hal qilish va samarali strategiyalarni amalga
oshirish orqali islohotchilar, ish beruvchilar va tegilshli institutlar har bir
inson munosib turmush kechirishi, mehnatiga yarasha munosib ish xaqi olishi
va gullab-yashnayotgan iqtisodiyotning afzalliklaridan bahramand bo‘lish
imkoniyatiga ega bo‘lgan mubhitni yaratishi mumkin. Shuning uchun, unumli
bandlikni oshirishda asosiy e’tiborni daromad olish uchun ko‘proq soat
ishlash masalasiga emas, balki ijtimoiy-itqisodiy taraqqiyotni ta’'minlashda
muhim bo‘lgan resurslar (mehnat, vaqt va kapital)dan daromadni oshirishga
qaratishi, bunda gender xususiyatlar shaxs mehnat daromadini oshishiga
to‘siq bo‘lmasligi lozim.

Yuqoridagi tahlillar shuni ko‘rsatadiki, mehnatga haq to‘lashning eng
kam miqdorining 1.0%ga oshishi ish bilan band erkaklar sonini 0.031 %ga
kamayishiga (10%lik giymatda statistik ahamiyatga ega), ish bilan band
ayollar sonini esa 0.03%ga oshirishiga (bu 5.0%lik giymatda statistik
ahamiyatga ega) zamin yaratishi mumkin ekan.

Shuningdek, gendir jiyatlarda ishsizlik darjasi bo‘yicha ham quyidagi
natijalar olindi: Agar erkaklar orasidagi ishsizlik darajasi 1.0%ga oshsa ish
bilan band erkaklar soni 1.9 %ga gisgaradi va bu 1.0%lik darajada statistik
ahamiyatga ega. Xuddi shuningdek, agar ayollar orasidagi ishsizlik darajasi
1.0%ga oshsa band ayollar soni 2.7%ga qisqaradi va bu 1.0%lik darajada
statistik ahamiyatga ega.

Aholining unumli bandlik darajasini oshirishda barcha omillar qatorida
gender xususiyatlarga ham e’tibor qaratish muhim ahamiyat kasb etib, bunda
quyidagilarni tavsiya etish mumkin deb hisoblaymiz:

birinchidan, mehnat bozorida gender adolat va huquqiy asoslarni
takomillashtirish. Bunda asosan, ish joylarida gender adolatni ta’minlash
uchun amaldagi qonunlar va me’yoriy hujjatlarni yanada takomillashtirish
lozim. Albatta bunda kamsitishni bartaraf qilish, ayollar va erkaklar uchun
teng ish sharoitlari yaratishni pirovard natija bo‘lishini ta’'minlash;

ikkinchidan, ta’lim va kasbiy tayyorgarlik masalalarida unumli bandlik
darajasini oshirishda gender xususiyatlar ta’sirini qisqartirish maqgsadga
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muvofig. Bunda barcha ayollar va erkaklarning har qanday kasbda teng
imkoniyatlarga ega bo‘lishi uchun sharoitlarni takomillashtirish;

uchinchidan, ish joylarida gender adolatni ta’'minlash yo‘lida ayollar va
erkaklar uchun ish joylarida teng imkoniyatlar yaratish, ularni kasbiy
rivojlanishi uchun ma’naviy va moddiy qo‘llab-quvvatlash va ayollarning ham
rahbarlik lavozimlariga tayinlanishini doimiy qo‘llab-quvvatlash va ularni
kasbiy o'sishi uchun imkoniyatlar yaratish.

to‘rtinchidan, mehnat bozorida gender adolat tamoyillari asosida teng
imkoniyatlar yaratish, ayollar va erkaklarning teng mehnatga teng ish haqi
olishlarini ta’'minlash;

beshinchidan, ish joylarida diskriminatsiyaga qarshi gat’iy qonunlar
qabul qilish va ularning bajarilishini nazorat qilish va har ikki jins vakillarini
diskriminatsiyadan himoya qilish mexanizmlarini yaratish maqgsadga
muvofiqdir.

Ish bilan band aholi unumli bandligini ta’'minlash, ularning gender
xususiyatlar sabab kambag‘allik ta’siriga tushib qolish holatlarining oldini
olishda iqtisodiy, ma’'muriy, tashkiliy, huquqiy va ijtimoiy mexanizmlar
faolligini oshirish muhim sanaladi.
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Annotatsiya. Taqdiqot atrof-muhitga zarar yetkazuvchi amaliyotlarning ko'rinishi
yoki "yashil ko’nikmalar" mahalliy iqtisodiy rivojlanish va umumiy iqtisodiy o'sishni
rag'batlantirishda qanday hal qiluvchi rol o'ynashini o'rganadi. Yashil ko'nikmalar turli
sohalarda barqaror amaliyotlarni qo'llab-quvvatlaydigan texnik, transvers va boshqaruv
vakolatlarini o'z ichiga olib ish o'rinlari yaratish, raqobatbardoshlik, iqtisodiyotni
diversifikatsiya qilish va samaradorlikni oshiradi. Yashil ko’nikmalarning iqtisodiy
manfaatlari ko'nikmalarni ishchi kuchiga integratsiya qilish yashil iqtisodiyotning o'sishiga
ta’sirini o’rganadi. Ularning afzalliklariga qaramay, malakadagi kamchiliklar va ta'lim
dasturlari yetarli emasligi kabi muammolar mavjud. Tadqiqotda ushbu ko‘nikmalarni
rivojlantirish uchun siyosat asoslari, yangilangan ta’'lim o‘quv dasturlari va jamoatchilikni
xabardor qilish zarurligiga urg‘u berilgan. Hamda muallif tomonidan yashil ko’nikmalarni
targ’ib qilishdagi qiyinchilik va kamchiliklarni o’rganib jadvallar shakillantirgan. Ushbu
tadqiqot mehnat bozoridagi ko'nikma va ish o’rinlarini yashil iqtisodiyotga bog’lagan holda
o’tkazildi. Tadqiqot ishonchli, rasmiy jahon va mahalliy tashkilotlarning ma’lumotlaridan
foydalanilgan holda tahlil qilindi.
Kalit so’zlar: Yashil iqtisodiyot, yashil ish o’rinlar, yashil ko'nikmalar, atrof-mubhit,
malakalar, qobiliyat.
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Abstract. The study explores how the visibility of environmentally damaging
practices or "green skills" can play a critical role in promoting local economic development
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and overall economic growth. Green skills enhance job creation, competitiveness, economic
diversification and productivity by incorporating technical, transversal and managerial
competencies that support sustainable practices in various sectors. The Economic Benefits
of Green Skills examines the impact of integrating skills into the workforce on the growth
of the green economy. Despite their advantages, there are challenges such as skills gaps
and inadequate training programs. The study emphasizes the need for policy frameworks,
updated education curricula and public awareness to develop these skills. Also, the author
studied the difficulties and shortcomings in the promotion of green skills and made tables.
This study was conducted by linking labor market skills and jobs to the green economy.
The research was analyzed using information from reliable, official global and local
organizations.
Keywords: Green economy, green jobs, green skills, environment, skills, capability.

Kirish

Yashil ko'nikmalar - bu odamlarga o'zlarining professional rollarida
ekologik barqarorlikni qo'llab-quvvatlashga imkon beradigan qobiliyatdir.
Global iqtisodlar iglim o'zgarishini yumshatish va barqaror rivojlanishni
rag'batlantirish uchun yanada yashil amaliyotlarga o'tayotganda bu
ko'nikmalar tobora muhim ahamiyat kasb etmoqda. Ushbu hisobot so'nggi
tadqiqotlar va siyosat asoslariga asoslanib, yashil ko'nikmalar tushunchasi,
ularning ahamiyati va mehnat bozoriga ta'sirini o'rganadi. Yashil
malakalarning ta'rifi va gamrovi yashil ko'nikmalar ekologik barqgaror
amaliyotlarni targ'ib qilish uchun zarur bo'lgan ko'plab qobiliyatlar va bilim
sohalarini o'z ichiga oladi (1-jadval).

1-jadval
Yashil ko’nikmalarni o’z ichiga oluvchi qobiliyat va sohalar?
Texnik ko'nikmalar gayta tiklanadigan energiya texnologiyalari, energiya

samaradorligi, chiqindilarni boshqarish va barqaror qishloq
xo'jaligi bo'yicha tajriba

Transversal ko'nikmalar murakkab ekologik muammolarni hal qilish uchun muhim
bo'lgan tanqidiy fikrlash, muammolarni hal qilish va tizimli
fikrlash.

Boshqaruv ko'nikmalar barqarorlik  loyihalarini  boshqarish,  atrof-muhitni

muhofaza qilish qoidalarini amalga oshirish va
tashkilotlarda yashil innovatsiyalarni qo'llab-quvvatlash
bo'yicha kompetentsiya.

Yashil ko'nikmalarning ahamiyatini uning atrof-muhitga ta'sirini
o’rgangan holda tasniflash mumkin. Yashil ko'nikmalar turli sohalarda atrof-
mubhitning izlarini kamaytirish uchun asosiy hisoblanadi. Ular quyidagiatrof-
mutih islohatlarida yordam beradi:

-Energiyani tejaydigan jarayonlarni amalga oshirish.

-Chiqindilarni va ifloslanishni minimallashtirish.

-Ta'minot zanjirlarining barqarorligini oshirish.

2 Muallif tomonidan shakllantirilgan
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Yashil ko’nikmalarning iqtisodiy manfaatlari ko'nikmalarni ishchi
kuchiga integratsiya qilish yashil igtisodiyotning o'sishi uchun juda muhim, bu
bir gator afzalliklarni keltirib chigaradi:

- Qayta tiklanadigan energiya, barqaror qurilish va ekoturizm Kkabi
rivojlanayotgan tarmogqlarda ish o‘rinlarini yaratish.

- Qayta tiklanmaydigan resurslarga qaramlikni kamaytirish orqali
igtisodiyotni diversifikatsiya qilish.

- Barqaror amaliyotlarni qabul giladigan korxonalarning
raqobatbardoshligini oshirish.

Tadqiqot dolzablik darajasiga kelsak bu nafagat iqtisodiy va ijtimoiy balki
butun jahon atrof muhit va ekologiya masalariga to’g'ridan -to’g’ri uzviy
bo’g’lig. Issigxona gazlari chigindilarini kamaytirish uchun yashil ko'nikmalar
va texnologiyalarni o'zlashtirish juda muhimdir. XMTning hisob-kitoblariga
ko'ra, yashilroq igtisodiyotga o'tish 2030-yilga kelib global karbonat angidrid
chigindilarini 3,9 milliard tonnaga kamaytirishi mumkin. Yashil ko'nikmalar
orqali energiya samaradorligini oshirish energiya sarfini sezilarli darajada
kamaytirishi mumkin.  Masalan, Yevropa Komissiyasi energiya
samaradorligini oshirish 2030-yilga borib energiya iste'molini 20 foizga
kamaytirishi mumkinligini aniqladi va bu Yevropa Ittifoqining 2030-yilga
kelib issigxona gazlari chiqgindilarini 55 foizga kamaytirish maqgsadiga hissa
qo'shadi.

Tadqiqot metodologiyasi

Tadqiqotda asosan yashil iqtisodiyot ma’lumotlari o’rganilgan. Hamda
meta-analiz usulidan foydalanib turli manbalardan ma’lumotlar tahlil qilish
orqali izlanildi. Mavzuni yoritishda bir gancha jahon internet manbasi
ma'lumotlar bazasidan olingan ilmiy va statistik ma'lumotlar asosida yig'ilgan
ma'lumotlar iqtisodiy-matematik va statistik tahlil gilindi. Shuningdek, olib
borilgan tadqgiqotda monografik tahlil, analiz va sintez, tanlama usul,
induksiya va deduksiya, ilmiy abstraksiyalash usullari qo‘llanildi.

Adabiyotlar tahlili

Yashil ko'nikmalarning eng tez-tez tilga olinadigan iqtisodiy
afzalliklaridan biri bu ish o'rinlari yaratishdir. Yashil igtisodiyotga o‘tish turli
sohalarda katta miqdordagi ish o‘rinlarini yaratishi kutilmoqda. Xalgaro
mehnat tashkiloti (XMT, 2018) ma’lumotlariga ko‘ra, barqaror amaliyotlarni,
xususan, qayta tiklanadigan energiya, energiya samaradorligi va barqaror
qishloq xofjaligini qo‘llash orqali global miqyosda millionlab ish o‘rinlari
yaratilishi mumkin3. Yashil ko'nikmalarga sarmoya kiritadigan firmalar
ko'pincha raqobatbardoshlikni oshiradilar. Porter va van der Linde (1995)
ta'kidlashicha, yaxshi ishlab chiqilgan ekologik qoidalar innovatsiyalarni
rag'batlantiradi,* bu esa xarajatlarni tejash va raqobatdosh ustunlikka olib

3 CEDEFOP (2018). "Skills for green jobs: an update."
4 Porter, M. E., & van der Linde, C. (1995). "Toward a new conception of the environment-competitiveness

relationship.” Journal of Economic Perspectives.
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keladi. Barqaror amaliyotlarni qo'llagan kompaniyalar energiya samaradorligi
va chiqindilarni minimallashtirish orqali operatsion xarajatlarni kamaytirishi
va shu bilan bozordagi raqobatbardoshligini oshirishi mumkin. Yashil
ko'nikmalar qayta tiklanmaydigan resurslarga bog'liglikni kamaytirish va
yangi sanoatning rivojlanishini rag'batlantirish orqali iqtisodiyotni
diversifikatsiya qilishga yordam beradi. Birlashgan Millatlar Tashkilotining
Atrof-muhit bo'yicha dasturi (UNEP, 2011) qayta tiklanadigan energiya,
barqgaror qishloq xo'jaligi va yashil qurilish kabi sektorlar iqtisodiyotni
diversifikatsiya qilish va uzoq muddatli iqtisodiy barqarorlikni ta'minlash
uchun muhim ahamiyatga ega ekanligini ta'kidlaydi®. Yashil ko'nikmalar yangi
texnologiyalar va barqaror amaliyotlarni ishlab chigish va joriy etishni
rag'batlantirish orqali mahsuldorlik va innovatsiyalarni rivojlantiradi.
Horbach va boshqalar tomonidan 2012-yil “Atrof-muhitga ta'sir qilish turi
bo'yicha eko-innovatsiyalarni belgilovchi omillar - tartibga solishning o'rni,
texnologiyani surish va bozorni jalb qilish" mavzusida o'tkazilgan tadqiqotida
yashil innovatsiyalar mehnat unumdorligini oshirish bilan ijobiy bog'ligligini
aniqladi, chunki ekologik toza texnologiyalarni qo'llagan firmalar yuqori
samaradorlik va iqtisodiy samaradorlikka erishishlari mumkiné. Bu esa yashil
ko’'nikmalarga bo’lgan talabning va kompaniyalar bundan ganday foyda
ko’rishini yoritib berishgan. Hulasa qilib esa tadqiqot yashil iqtisodiyot ya’'ni
igtisodiyotning ekologiyaga ta’siri va buning ijobiy taraflari o’rganilgan.
Ko’plab tadgiqotlar natijasidan shu ma’lum bo’ldiki yashil bo'sh ish o'rinlari
ko'paymoqda - ammo yashil ko'nikmalarga ega ishchilar yetishmayapti.”
Jahon iqtisodiyot forumining tadqiqotlarida “Kasblar va kelajak ishlari”
yo’'nalishida buning sababini o’rganish natijasida yashil ko’nikmalarning
rivojlanishiga to’siq bo’layotgan bir nechta omillar o’rganilgan (1-rasm).
Yashil igtisodiyot aynan mehnat bzooridagi yashil ish o’rinlari uchun
yashil ko’nikmalarning rivojlanishidagi kamchiliklarni alohida ko'rib chiqildi.
Malakadagi kamchiliklar. Aniq iqtisodiy foydalarga qaramay, yashil
ko'nikmalarni rivojlantirishda jiddiy muammolar mavjud. Ko'nikmalardagi
bo'shliglar asosiy to'siq bo'lib qolmoqda, ko'plab tarmoglar zarur yashil
kompetensiyalar bilan jihozlangan malakali mutaxassislarning etishmasligiga
duch kelmoqda. Kasbiy ta'limni rivojlantirish bo'yicha Yevropa markazi
(CEDEFOP, 2018) ma'lumotlariga ko'ra, qayta tiklanadigan energiya va
energiya samaradorligi sohalarida malaka etishmasligi ayniqsa keskin.?

> UNEP (2011). "Towards a Green Economy: Pathways to Sustainable Development and Poverty Eradication.”
& Horbach, J., Rammer, C., & Rennings, K. (2012). "Determinants of eco-innovations by type of environmental
impact — The role of regulatory push/pull, technology push and market pull." Ecological Economics.

7 Jobs and the future of work. World economic forum report
8 CEDEFOP (2018). "Skills for green jobs: an update."
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1-rasm. Yashil ko'nikmalarni rivojlantirishdagi qiyinchiliklar?®

Ta'lim va ta'lim ehtiyojlari. Mavjud ta'lim infratuzilmasi ko'pincha
yashil ko'nikmalarni etarli darajada qamrab olmaydi, bu esa o'quv rejalari va
o'quv dasturlarini jiddiy yangilashni talab qgiladi. Le Blanc (2015) kelajak
ishchi kuchini yashil iqtisodiyot uchun zarur bo'lgan ko'nikmalar bilan
jihozlash uchun barcha darajadagi ta'limga barqarorlikni integratsiya qilish
zarurligini ta'kidlaydi.10

Siyosat va institutsional to'siqlar. Siyosat va institutsional to'siglar
yashil ko'nikmalarni rivojlantirish va joylashtirishga to'sqinlik qilishi mumkin.
Ta'lim va ta'lim dasturlarini rag'batlantirish, tartibga solish va qo'llab-
quvvatlash orqali yashil ko'nikmalarni rivojlantirish uchun samarali siyosat
asoslari muhim ahamiyatga ega (OECD, 2011).11

Siyosat va ta'lim tashabbuslari. Hukumatlar va ta'lim muassasalari
yashil ~ ko'nikmalarni rivojlantirishda hal qiluvchi rol o'ynaydi.
Ko'nikmalardagi kamchiliklarni bartaraf etish va yashil ko'nikmalarni
rivojlantirishga ko'maklashish uchun turli xil siyosat va ta'lim tashabbuslari
amalga oshirildi:

Siyosat asoslari. Milliy va xalgaro siyosat asoslari barqaror
amaliyotlarni ilgari surish va yashil ish o‘rinlarini yaratish uchun muhim
ahamiyatga ega. Misol uchun, Yevropa Ittifogining Yashil kelishuvi 2050 yilga
kelib iglim betarafligiga erishishda yashil ko'nikmalar muhimligini ta'kidlaydi
(Yevropa Komissiyasi, 2019).12

Ta'lim dasturlari. Yashil ko'nikmalarga garatilgan ta'lim dasturlarini
ishlab chiqish va targ'ib qilish juda muhimdir. Bu rivojlanayotgan yashil

9 Muallif tomonidan shakllantirilgan

10 e Blanc, D. (2015). "Towards integration at last? The sustainable development goals as a network of targets."
Sustainable Development.

1 OECD (2011). "Towards green growth: Monitoring progress — OECD Indicators."

12 Eyropean Commission (2019). "The European Green Deal."
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sanoat ehtiyojlarini qondirish uchun mo'ljallangan kasbiy ta'lim, oliy ta'lim va
uzluksiz kasbiy rivojlanishni o'z ichiga oladi (YUNESKO, 2017).13

Jamoatchilikni xabardor qilish kompaniyalari. Yashil ko'nikmalarning
afzalliklari va yashil iqtisodiyotdagi imkoniyatlar haqgida xabardorlikni
oshirish juda muhimdir. Jamoatchilikni xabardor qilish kampaniyalari
odamlarni yashil martabaga jalb qilishga yordam beradi va bargarorlik uchun
umrbod ta'limni rag'batlantiradi (XMT, 2018).

Tahlil va natijalar

Yashil ish o'rinlari Yevropa iqtisodiyotidagi eng tez o'sayotgan va eng
barqgaror ish o'rinlaridan biridir. Masalan, quyosh energiyasi o'n yillik
oxirigacha Yevropaning asosiy energiya manbaiga aylanadi. Bu 2050 yilga
kelib butun Yevropa bo‘ylab 4 million ish o‘rni yaratilishiga olib kelishi
mumkin.

AQSHda yashil ish o‘rinlari 2030-yilga borib 24 millionga yetishi
kutilmoqda, bu 2030-yilga kelib AQShdagi umumiy ish o‘rinlarining 14 foizini
tashkil qiladi. Prezident Jo Bayden 2022-yil avgust oyida inflyatsiyani
pasaytirish to‘g'risidagi gonunni imzolaganidan beri butun dunyo bo‘ylab 100
000 dan ortiq toza energiya bo‘yicha ish o‘rinlari yaratildi.

Yevropa Ittifoqgining binolarda energiya samaradorligini oshirish va ular
iste'mol qiladigan qazib olinadigan yoqilg'i miqdorini kamaytirishga bo'lgan
intilishi 2030 yilga borib birgina energetika va isitish sohasida 160 000 ish
o'rni yaratishi mumkin. Biroq, malakalar taqchilligini hisobga olgan holda, bu
lavozimlarni kim egallashi haqida savol tug'iladi. 1# Xalqaro mehnat tashkiloti
(XMT) ma'lumotlariga ko'ra, agar to'g'ri siyosat yo'lga qo'yilgan bo'lsa,
yashilroq iqtisodiyotga o'tish 2030-yilga kelib butun dunyo bo'ylab 24 million
yangi ish o'rni yaratishi mumkin. Qayta tiklanadigan energiya manbalari
bo‘yicha ish o‘rinlari: Qayta tiklanadigan energiya bo‘yicha xalqaro agentlik
(IRENA) 2019-yilda qayta tiklanadigan energiya dunyo bo‘ylab 11,5 million
kishini ish bilan ta’minlagani va bu ragam 2030-yilga kelib 30 millionga
yaqinlashishi ~ kutilmoqda. = Yashil = ko'nikmalarni  ishchi  kuchiga
integratsiyalashuvi barqgaror iqtisodiy rivojlanish uchun muhim ahamiyatga
ega. Ushbu bo'lim turli sohalarda yashil ko'nikmalarning ahamiyati va ta'siri
bo'yicha tadqiqotimiz natijalari va tahlilini tagdim etadi. Topilmalar so‘rovlar
natijalarining miqdoriy ma’lumotlari va soha mutaxassislarining sifatli
tushunchalariga asoslanadi. Tadgiqotdan shu ma’lum bo’ldiki, yashil
ko'nikmalar quyidagilarga yordam beradi:

-Ifloslanishni kamaytirish va tabiiy resurslarni boshqarishni yaxshilash
orqgali aholi salomatligini yaxshilas;

-Yangi va rivojlanayotgan yashil sanoatlarda ish o'rinlarini yaratish
orqali ijtimoiy tenglikni oshirish;

13 UNESCO (2017). "Education for Sustainable Development Goals: Learning Objectives."
14 World economic forum report. Jobs and the future of work. Andrea Willige. Feb. 29. 2024 “Green job vacancies

are on the rise — but workers with green skills are in short supply.”
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-Barqaror jamoalarni rag'batlantirish orqali hayot sifatini oshirish;
Mehnat bozoriga ta'sirini o’rganadigan bo’lsak yashil ko'nikmalarga
talabning o’zishi mehnat bozorida taklifning o’sishidan bir necha baratobar
ustun ekanligini ko’rishimiz mumkin.
2-jadval
Talabning yashil ish ko’'nikmalaridan ustunligi!s

Yashil ko'nikmalarga talabning o'sishi taklifning o'sishidan ustunligi
(2022-2023 vyil oralig'ida)

+22.4%

Kamida bitta yashil ko'nikma talab qilinadigan ish
e'lonlari ulushi

+12.3%
Yashil iste'dodlarning ishchi kuchidagi ulushi

Bundan biz yashil igtisodiyot va mehnat bozoridagi ahvolni tahlil gilish
va raqobatni tarribga solish kerak ekanligini ko’rishimiz mumkin.

Yashil iqtisodiyotga o'tish turli sohalarda yangi malakalar to'plamiga
talabni kuchaytirmoqda. O'sishning asosiy 3 ta yo'nalishlari mavjud. Ularni
sanab o’tadigan bo’lsak qayta tiklanadigan energiya bu quyosh, shamol va
boshqa gayta tiklanadigan texnologiyalar bo'yicha ko'nikmalarga yuqori talab
birinchi yo’nalish hisoblanadi. Keyingisi esa energiya samaradorligi
hisoblanib, binolarni qayta jihozlash va energiya tejaydigan tizimlarni
loyihalash bo'yicha ekspertiza tushuniladi. So’ngi yo’nalish barqaror qishloq
xo'jaligi. Unda organik dehqonchilik, permakultura va barqaror erni
boshqarishda bilimlarning ahamiyatini oshirish kabi islohatlar amalga
oshirish tushuniladi. Mehnat bozorida yashil ko'nikmalarni o’rganishdagi
kamchiliklar va qiyinchiliklarga kelsak, yashil ko'nikmalarga bo'lgan talab
ortib borayotganiga qaramay, bir qator muammolarga duch Kkelishimiz
mumkin. Ular quyidagilardan iborat:

-zarur yashil ko'nikmalarga ega bo'lgan mutaxassislarning yetishmasligi.

-mavjud ta'lim dasturlari yashil ko'nikmalarni etarli darajada qamrab
olmasligi mumkin, bu esa o'quv dasturlari va o'quv tashabbuslarini
yangilashni talab qiladi.

- ish beruvchilar ham, xodimlar ham yashil ko'nikmalarning ahamiyati va
ular taqdim etadigan imkoniyatlardan xabardor bo'lmasligi mumkin.

Hukumatlar va ta'lim muassasalari yashil ko'nikmalarni targ'ib gilishda
muhim rol o'ynaydi (3-jadval).

15 LinkedIn 2024. Jobs and the future of work. World economic forum report
https://www.weforum.org/agenda/2024/02/green-jobs-green-skills-
growth/#:~:text=Demand%?20for%20green%20skills%20outpaces,as%20quickly%2C%20at%2022.4%25.
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3-jadval
Yashil ko’nikmalarni targ’ib qilish vositalari.16

Siyosat asoslari: o Bargaror amaliyotlarni va yashil ish o'rinlarini yaratishni
rag'batlantiradigan siyosatlarni amalga oshirish.

Ta'lim dasturlari: o Yashil ko'nikmalarga, jumladan, kasbiy tayyorgarlik, oliy
ta'lim va wuzluksiz kasbiy rivojlanishga qaratilgan o'quv
dasturlarini ishlab chiqish va targ'ib qilish.

Aholini xabardor qilish o Yashil  ko'nikmalar va  yashil iqtisodiyotdagi
kampaniyalari: imkoniyatlarning afzalliklari hagida xabardorlikni oshirish.

Yashil ko'nikmalar turli sohalarda atrof-muhitning izlarini kamaytirish
uchun muhim ahamiyatga ega. Ushbu amaliyotlarni qo'llab-quvvatlash orqali
yashil ko'nikmalar sanoat faoliyatining atrof-muhitga salbiy ta'sirini
yumshatishga yordam beradi va barqaror rivojlanishning umumiy maqsadiga
hissa qo'shadi. Iqlim o‘zgarishiga qarshi kurashish va barqaror rivojlanishni
rag‘batlantirish uchun butun dunyo bo‘ylab barqaror amaliyotga o‘tish
davrida yashil ko‘nikmalar bugungi mehnat bozorida tobora muhim ahamiyat
kasb etmoqda. Ushbu ko'nikmalarni birlashtirish muhim ekologik, iqtisodiy va
ijtimoiy imtiyozlarga erishish uchun muhimdir.

Yashil ko'nikmalarning ishchi kuchiga integratsiyalashuvi yashil
igtisodiyotning o'sishini qo'llab-quvvatlaydi. Asosiy iqtisodiy foyda ish
orinlari yaratish, xarajatlarni tejash, raqobat wustunligi, iqtisodiy
diversifikatsiyadir. Bunda qayta tiklanadigan energiya, barqaror qurilish va
ekoturizm kabi rivojlanayotgan tarmoqlarda yangi imkoniyatlari, energiyani
tejaydigan jarayonlar orqali operatsion xarajatlarni kamaytirish, barqaror
amaliyotlarni qabul qiluvchi korxonalar uchun bozor ragobatbardoshligini
oshirish va qayta tiklanmaydigan resurslarga bog'liglikni kamaytirish va
barqaror texnologiyalarda innovatsiyalarni rag'batlantirish kabilar kiradi.

Yashil iqtisodiyot va yashil ko’'nikmalarni oshirish doirasida O’zbekiston
respublikasida ham kata islohatlar joriy qilish arafasida turibti. Respublikada
yashil sanoat va yashil ish o'rinlari, ko'nikmalar o’rganila boshlandi. Shu
qatorda davlatimiz rahbarining 2023-yil 16-fevraldagi qarori bilan joriy yil 1-
apreldan aholiga quyosh panellari orqali ishlab chiqgarilgan elektr
energiyasining har bir Kkilovatt-soatiga 1000 so‘mdan subsidiya berilishi
rejalashtirilayotgani ham yashil iqtisodiyotga va ekologiyaga e’tibor
kuchayayotganidan darak beradi.

16 Muallif tomonidan shakllantirilgan
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Kamida bitta yashil ko'nikma yoki bitta yashil ish tajribasiga ega bo'lgan
ishchilardan tashkil topgan yashil iste'dodlarning 66% erkaklar.

Erkaklarning 16 foizi va ayollarning deyarli 10 foizi kamida bitta yashil ko'nikma
yoki yashil ish tajribasiga ega. Boshqacha qilib aytganda. har 10 ayoldan 9 tasida
bitta yashil ko'nikma yoki yashil ish tajribasi yo'q.

yildagi 4.9 foiz ko'rsatkichdan bugungi kunda 6.1 foizga yetdi.

2021-yildan beri yashil iste’dodlar ichida ayollar soni erkaklarga qaraganda tezroq
ortdi-12,3% va yillik o‘sish 9.1%. Biroq. bu bo'shliqni yopish uchun ayollar

2.5% bugungi kundagidan 2.5 baravar ko'p iste'dodlar jamg'armasiga qo'shilishlari kerak.

[ ]'Yas.hil malakali aholining gender farqi so'nggi 7 yil ichida 25 foizga o'sdi. 2016

s Iqtisodiyot bo'ylab ayollar kam ifodalangan bo'lsa-da, bu muammo qayta
tiklanadigan energiya sanoatining barcha darajalarida ayniqsa jiddiy. Qayta
349 tiklanadigan energetika sanoatidagi ishchilarning 34 foizini va boshqa
tarmogqlardagi ishchilarning 44 foizini ayollar tashkil etadi: farq 10 foiz punktini
tashkil etadi.

2-rasm. Yashil iqtisodiyotdagi yashil ko'nikmalarga doir asosiy

ko’rsatkichlar.1”

Ozbekiston Respublikasi Prezidenti tashabbusi bilan amalga
oshirilayotgan ishlar, xususan, “Yashil makon” loyihasi doirasida Orol dengizi
tubini va hududlarni ko‘kalamzorlashtirish, qayta tiklanadigan energiya
manbalari ulushini oshirish, Parij kelishuvi majburiyatlarini bajarish,uglerod
neytralligiga erishish, iglim o‘zgarishiga moslashish, uning oqibatlari va
xatarlarini yumshatish bo‘yicha amalga oshirilayotgan keng ko‘lamli ishlar
bilan tanishildi.

Xulosa

Tadqgiqot yakunida shu ma’lum bo’ldiki, yashil ko'nikmalar bargaror
rivojlanishni ta'minlash va XXI asrning ekologik muammolarini hal qilish
uchun zarurdir. Yashil ko'nikmalarni mehnat bozoriga integratsiyalash orqali
igtisodlar yanada barqgarorlik, igtisodiy barqarorlik va ijtimoiy farovonlikka
erishishlari mumkin. Yashil kelajakka muammosiz o'tishni ta'minlash uchun
siyosatchilar, o'gituvchilar va sanoat rahbarlari yashil ko'nikmalarni targ'ib
qilish va rivojlantirishda hamkorlik qilishlari shart. Ushbu birgalikdagi sa'y-

17 inkedIn 2024. Jobs and the future of work. World economic forum report
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harakatlar hozirgi va kelajak avlodlarga foyda Kkeltiradigan barqaror
igtisodiyot uchun mustahkam asos yaratishga yordam beradi.

Shuni ta’kidlash lozimki yashil ko'nikmalar O’zbekiston respublikasi
uchun ham juda kata ahamiyat kasb qilib uning targ’ib qilish yo’llari va
islohatlar sonini oshirishimiz lozim. Bu 0’z navbatida yurtimizda ifloslanishni
kamaytirish va tabiiy resurslarni boshqarishni yaxshilash orqali aholi
salomatligini yaxshilashga yordam beradi. Shuningdek, yangi va
rivojlanayotgan yashil sanoatlarda ish o'rinlarini yaratish va barqgaror
jamoalarni rivojlantirish orqali hayot sifatini yaxshilash orqali ijtimoiy
tenglikni oshiradi. Aniq imtiyozlarga qaramay, yashil iqtisodiyotga o'tish bir
gator muammolarga duch Kkeladi: O’zbekistonda siyosat va institutsional
to'siglar mavjudligi, me'yoriy qo'llab-quvvatlashning yetarli emasligi va ish
beruvchilar va xodimlarning yashil ko'nikmalarning ahamiyati haqida
xabardorlik darajasi pastligi ushbu muommolardan biri. Ushbu muammolarni
hal qilish uchun quyidagilar muhim ahamiyatga ega:

-Malakadagi kamchiliklarni bartaraf etish: Yashil ko'nikmalarga
qaratilgan maqgsadli o'qitish va ta'lim dasturlarini ishlab chiqish.

-Siyosatni qo'llab-quvvatlashni kuchaytirish: Barqaror amaliyotlar va
yashil ish o'rinlari yaratishni rag'batlantiradigan mustahkam siyosat
asoslarini amalga oshirish.

-Ogohlikni  oshirish: ~ Ommaviy  kampaniyalar = orqali  yashil
ko'nikmalarning ahamiyati va ular taqdim etadigan imkoniyatlar haqgida
xabardorlikni oshirish.

Yashil ko'nikmalarni rivojlantirish va targ'ib qilish siyosatchilar,
o'qituvchilar va sanoat rahbarlarining birgalikdagi sa'y-harakatlarini talab
qiladi. Birgalikda ishlash orqali ular bargaror va barqaror iqtisodiyotni
qo'llab-quvvatlashga qodir malakali ishchi kuchini yaratishni ta'minlashi
mumkin. Bunday hamkorlik iqtisodiy o'sishni  rag‘batlantirishga,
samaradorlikni oshirishga va global ekologik muammolarga qarshi inklyuziv
rivojlanishga yordam beradi. Yashil ko'nikmalar nafagat mehnat bozorining
tarkibiy qismi, balki barqaror rivojlanishga erishishning asosiy elementidir.
Ushbu ko'nikmalarni turli sohalarda o'zlashtirish ekologik, igtisodiy va
ijtimoiy manfaatlarga olib keladi va yanada yashil va barqaror kelajakka yo'l
ochib beradi. Barcha manfaatdor tomonlar yashil ko'nikmalarning
muhimligini tan olishlari va ularni ishchi kuchiga integratsiya qilish, barcha
uchun barqaror va farovon Kkelajakni ta'minlash uchun faol gadamlar
go'yishlari juda muhimdir.
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Annotatsiya. Ushbu maqolada O'zbekistonda ta'limga hukumat tomonidan
sarflangan xarajatlar va aholining bandlik darajasi o'rtasidagi musbat bog'liglikni
ko'rsatilgan. Ekonometrik modellar tahlillari yordamida O'zbekiston Respublikasida
aholining iqtisodiy faolligi darajasi, xorijdan kelgan to'g'ridan-to'g'ri investitsiyalar,
ta'limga sarflangan xarajatlar va iqtisodiy sektorlar o'rtasidagi bog'ligliklar tahlil gilingan.
Shuningdek, mamlakatning iqtisodiy rivojlanishida ta'lim bilan aholi bandligini oshirishga
oid ilmiy takliflar va tavsiyalar ham ishlab chiqilgan.
Kalit so’zlar: aholining iqtisodiy bandligi,xorijdan to’g'ridan-to’g’ri investitsiya,
ta’lim, ekonometrik model, iqtisodiy rivojlanish

INPAMBIE UHOCTPAHHBIE UHBECTULIUU U PACXO0/1bl HA
OBbPA30BAHHUE CBA3AHbI C YPOBHEM 3AHATOCTH B Y3BEKHUCTAHE
PycramoB ®0311:k0H Xa3paTKy/JI0BUY
TrIY, nOKTOpaHT

AHHOTAanMAa. B faHHOW cTaTbe IIOKa3aHa I[IOJIOKUTEJbHAA CBA3b MEXAY
roCcyZlapCTBEHHBIMH pacxoJaMHU Ha oOpa3oBaHHEe UM YPOBHEM 3aHATOCTU HaceJeHUS B
Y36ekucTtaHe. AHa/JM3 SKOHOMETPUYECKHUX Mojesell [IlpoaHa/iM3UpoBaH YpOBEHb
3KOHOMMYECKOU aKTUBHOCTH HacesieHUs Pecny6nMku Y36eKkucTaH, NpsiMble UHBECTHULIUU
13-3a pybexxa, 5IKOHOMUKU U CEKTOPOB 9KOHOMHUKH, IOTPauyeHHble HA 06pa30BaHUeE. TAKXKe
BbIpabaThIBAIOTCS Hay4YHble NPeJI0XKEHUS U PEKOMEH/alluK 1o 06ecle4eHUI0 3aHATOCTH
HaceJsieHUs ¢ 06pa30BaHMEM B 3KOHOMHUYECKOM Pa3BUTHUH CTPAHBI.

KiroueBble cj10Ba: 3KOHOMHYeCKasd 3aHATOCTb HaceJIeHUs, NpsMble HHOCTPaHHbIe
MHBECTUILIMH, 00pa30BaHUe, IKOHOMeTpHUUecKasd Mo/ieslb, IKOHOMHUYeCKas JeATebHOCTb.

FOREIGN DIRECT INVESTMENT AND EXPENDITURE ON EDUCATION
RELATIONSHIP WITH EMPLOYMENT RATE IN UZBEKISTAN

Rustamov Foziljon Xazratkulovich
TSUE, PhD student
Abstract. This article shows the positive relationship between government spending
on education and the level of employment of the population in Uzbekistan. Analyzes of
econometric models The level of economic activity of the population in the Republic of
Uzbekistan, direct investments from abroad, economic and economic sectors spent on
education were analyzed. , scientific suggestions and recommendations are also made for
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ensuring the employment of the population with education in the economic development
of the country.

Keywords: economic employment of the population, foreign direct investment,
education, econometric model, economic activity

Kirish

Barcha davlatlarda iqtisodiyotida iqtisodiy o'sish ijobiy holat sifatida
baholanadi, ammo iqtisodiy o'sishning aholining iqtisodiy bandligi o'sishi
bilan birga kuzatilmasligi yashirin muammolar mavjud ekanligini bildiradi.
Aholining bandlik darajasini oshirish o'z navbatida bir nechta iqtisodiy
sektorlarda o'zgarishlarni talab qiladi. Shuning uchun, ushbu tadqiqot
O'zbekistonda aholining bandlik darajasiga ta'sir qilishi mumkin bo’lgan
omillar ustida tadqiqod olib borilgan. Biz bu tahlilda Bandlik darajasini va
unga ta'sir qilishi mumkin bo'lgan sanoatda ishlab chiqarish, oliy ta'limni
bitirgan talabalar soni, ta'limga davlat xarajatlari (jami ichki mahsulotga
nisbatan %) kabi ma'lumotlarni olib kirgan holatda OLS (Oddiy eng kichik
kvadratlar) modelidan foydalanib tahlillar olib bordik. Ushbu model orqali
o'zgaruvchilar uchun korrelatsiya, kointegratsiya tahlili uchun chegaralangan
testlar va boshqa diagnostik usullardan foydalandik. Tahlilimiz davomida
2010-2020-yillar kesimida O'zbekiston makroiqtisodiyotidagi vaqt seriyasi
ma'lumotlaridan foydalandik. Barcha ma'lumotlar Jahon Banki va O'zbekiston
Respublikasi statistika bo'limidan olingan va tadqiqot uchun kerakli holatga
keltirilib tahlillar amalga oshirilgan. Ushbu tadqiqot natijasida Xorijdan
to'g'ridan to'g'ri investitsiyalar va ta'limga qilingan sarf xarajatlar orasida
ijjobiy bog'liglik aniglandi. Shu bilan birga, aholining bandlik darajasini
oshirish uchun muhim faktorlarni tahlil qilishga erishdik. Ushbu tadqiqotning
natijalari aholi bandlik darajasini oshirishning iqtisodiyotga ta'siri haqida
ko'proq ma'lumot beradi. Bu esa sanoat, ta'lim sohasi va davlat xarajatlari
kabi sektorlarga e'tibor berishning muhimligini ko'rsatadi. Natijada, aholining
bandlik darajasini oshirishga yo'naltirilgan ishlar ommaviy iqtisodiyotga
qo'shimcha foyda va rivojlanish keltirishi mumkin.

Ishlab chigarish - sanoat mahsulotlari ishlab chiqarish hajmi, sanoat
sektoriga xos bo'lgan tovar va xizmatlarning ishlab chiqarilishi va
tarmogqlanishi jarayonlarini o'z ichiga oladi. Shu bilan birga, bu hajm
mamlakatning iqtisodiy rivojlanish darajasini, sanoat sohasidagi potentsialni
va sanoatning umumiy iqtisodiyotdagi o'rni va ahamiyatini ifodalaydi.Ushbu
tadqiqotda biz ma’lum yillar davomidagi ishlab chiqarish miqdorini mlrd
so’'mda kuzatamiz.

Kadrlar soni - "Oliy ta'limni bitirgan talabalar soni" belgilangan yillarda
(amaliyot davri boyicha) oliy ta'lim muassasalaridan bitirib chiqgan talabalar
sonini ifodalaydi. Bu ma'lumot, mamlakatning ta'lim sohasidagi faoliyati,
ta'lim tizimining to'g'ri ishlashi va talabalar tomonidan o'qishga qizigish va
qatnashish darajasini tushunarli tarzda tahlil gilish uchun foydalaniladi.
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Bandlik - O'zbekiston Respublikasida aholining iqtisodiy bandlik darajasi
umumiy aholi soniga nisbatan olingan holatda kuzatamiz, bunda biz
mamlakatning iqtisodiy holatining aholi tomonidan o'zgartirilganligini yoki
o'zgarishlarni ifodalaydi. Aholining iqtisodiy bandlik darajasi, aholi tomonidan
ishlab chiqgarish, xizmat ko'rsatish va boshqa iqtisodiy faoliyatlar orqali
olingan daromadning aholi migdoriga nisbatini ifodalaydi.

Investitsiyalar - to'g'ridan-to'g'ri xorijiy investitsiyalar (FDI) chiqishi
deganda kapitalning ichki iqtisodiyotdan xorijiy mamlakatlarga harakatlanishi
tushuniladi. U jismoniy shaxslar, korxonalar yoki hukumatlar kabi mahalliy
korxonalar tomonidan xorijiy mamlakatlarning ishlab chigarish aktivlariga,
shu jumladan biznes, infratuzilma yoki ko'chmas mulkka kiritgan sarmoyasini
ifodalaydi.

Sarf-xarajatlar - ta'limga davlat xarajatlari - bu davlat tomonidan ta'limni
ta'minlash va qo'llab-quvvatlash uchun davlat tomonidan ajratilgan moliyaviy
resurslar miqdori. Bu hukumat ta'limning turli jabhalariga, jumladan,
infratuzilmani rivojlantirish, o'gituvchilarning ish haqi, o'quv dasturlarini
ishlab chiqish, o'quv materiallari, talabalarni qo'llab-quvvatlash xizmatlari,
tadqiqot va boshqa tegishli xarajatlarga sarflaydigan mablag'larni ifodalaydi.

Adabiyotlar sharhi

Boshlang'ich subsidiyalar (SUS) ishsiz shaxslarning ishga kirishganidan
keyingi birinchi oylarda tirikchiliklarini ta'minlash orqali 0'z-o0'zini ish bilan
ta'minlashga o'tishlarini rag'batlantirishga qaratilgan deb yozadi Tiibbicke 0’z
magqolasida[1].

J.Lee va Kimlarning fikricha subyektiv me'yorlarning kichik va o'rta
biznesni ishga joylashtirish niyatiga ta'siri ta'lim darajasi va yashash joyiga
qarab o'zgarib turardi, chunki KO'B(Kichik va o'rta korxonalar) haqidagi
salbiy ijtimoiy tasavvurlar oliy ma'lumotli va metropoliyalarda istiqgomat
qiluvchi koreyslik yosh ish izlovchilar orasida KO'B ishga joylashish niyatini
pasaytirdi[2].

Nguyen o'z tadgiqotida shuni ko'rsatadiki, to'g'ridan-to'g'ri xorijiy
investitsiyalar o'n foizga o'sishi ish bilan ta'minlanganlikda qo'shimcha 0,890
foizni tashkil qiladi va mehnat sifatining foizga oshishi bandlikni 0,0021 foizga
oshiradi[3].

COVID-19 ingirozidan qutulgach, mehnat bozorlari keskinlashdi, ammo
kam sonli mamlakatlar to'liq bandlikka erishdilar degan xulosa Gokten
tomonidan berildi.[4]

Boeing-Reicher va Caponi cheklangan olomon bilan davlat bandligini
barqgarorlashtiruvchi bo’lgan ta'siri 1:1 siqgish va kuchli beqarorlik bashorat
davlat sektorini 0'z ichiga olgan standart qidiruv va mos modellari bilan zid
ekanligini aytib o’tdilar.[5]

Damioli takidlashicha AI(Suniy intelekt) texnologiyalariga ko'proq e'tibor
qaratgan innovatsion kompaniyalar ish o'rinlari yaratish nuqtai nazaridan
kattaroq ta'sirga erishayotganidan dalolat beruvchi daromad ortib
borayotganiga oid ba'zi dalillarni aniqlashga erishgan.[6]
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Leening topilmalaridan shu aniq bo’ldiki, ish bilan ta'minlanishni istisno
qilishning birgalikdagi ta'siri immigrantlarning sog'lig'iga zarar etkazadi.
Aholining sog'lig'ini yaxshilash uchun sog'ligni saqlash tadqiqotchilari federal,
shtat va mahalliy darajada immigrantlarni ish bilan ta'minlash imkoniyatlari
va ish joyini himoya qilishdan chetlatilgan siyosat shartlarini so'roq qilishni
davom ettirishlari kerakligini 0’z tadqiqotida ta’kidlab o’tgan edi.[7]

Giwa va Ngepah birgalikda o’tkazgan tadqgiqotida ish joyida sun'iy
intellektni qo'llash bo'yicha yo'rignomalarni o'rnatish, Al tizimlarida shaffoflik
va javobgarlikni ta'minlash va ish joyiga o'tish paytida ishchilarni qo'llab-
quvvatlash uchun ijtimoiy xavfsizlik tarmogqlarini joriy etish kerak ekanligini
aytib o’tganlar.[8]

Tadqiqot metodologiyasi

Ma'lumotlar to'plash. Ushbu tadqiqotda biz Jahon banki va O'zbekiston
Respublikasi statistika bo'limidan olingan ma’lumotlardan foydalandik. Tahlil
uchun, O'zbekistonning 2010-yildan 2019-yilgacha bo'lgan 5 ta sohasidagi
ma'lumotlarni tizimlab o'zimizga kerakli holatga keltirdik. Boshlang'ich
qismida, ma'lumotlarimizning normal qismini tekshirdik, Pearson
korelyatsiya analizidan foydalandik. Tadqiqot davomida OLS va robust
modellardan keng foydalandik.

Pearson Korelyatsiya Tahlili. Pearson korelyatsiya tahlili bizga
o'zgaruvchilar orasidagi bog'ligliklarni o'rganishda yordam beradi. Ushbu
tahlil orqali o'zgaruvchilar (masalan, To'g'ridan-to'g'ri xorijiy investitsiyalar,
va Sanoat mahsulotlari ishlab chiqarish hajmi) bilan aholining iqtisodiy
bandlik darajasi o’rtasidagi bog'liglik darajasini baholash imkoniyatiga ega
bo'lmiz. Korelyatsiya koefitsientlari va ularga bog'liq p-muhimlik darajasi, bu
bog'liglikning qaysi darajada kuchga ega ekanligini aniglash uchun
foydalanildi.

Oddiy Eng Kichik Kvadratlar (OLS) Regressiyasi. Oddiy eng kichik
kvadratlar (OLS) regressiya tahlili, tasavvur etilgan o'zgaruvchilarining
ta'sirini o'rganish uchun amalga oshirildi. Ushbu wusul, kuzatilgan
o'zgaruvchilar bilan chizigli bog'liglarning yo'nalishini va kuchini
tushuntiradi.

Taqqoslab  Tahlillash. Yuqoridagi statistik tahlillar yordamida,
samaradorlikdagi ajralib chiqgishlarini o'rganish uchun demografik va
kontekstual faktorlarga ta'sir giluvchi tagqoslashmali tahlil amalga oshirildi.
O'zaro solishtirish statistikasi, masalan, o'rtagiymatlar, nisbatlar va ishonch
intervallari, bu guruhlar o'rtasidagi samaradorlikdagi muhim fargni aniglash
uchun ishlatildi.

Ma'lumotlarni isbotlash va manbalari. Statistik tahlillar asosida, to'g'ri,
xatoliklar o'zgarmasligi va qoldigning normal bo'lishini isbotlashimizga
e'tibor berdik. Model manbalari va tahlilning barqarorligini ta'minlash uchun
diagnostik sinovlar va tahlillar amalga oshirildi.

Model (OLS). Ushbu model bizga modellarni qurishga yordam beradi.
OLS modelida ikkidan ortiq chizigli regressiya joylashtirilsa uning modeli
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quyidagicha bo’ladi: Yit = BO + B1 - xit + B2 - xit + B3 - xit + ... Bn - xit + uit (1),
bu yerda uit xatolik o'zgarishi hisoblanadivai=1,..nvat=1, .., T bo'ladi.

1-jadval
Tavsifiy statistikal8
O’zgaruvchilar Kuzatuvlar O’rtacha  Std. Og'ish. Min Max
Yillar 11 2015 3.317 2010 2020
Ishlab_chigarish 11 143891.39 114409.5 38119 368740.2
Kadrlar_soni 11 70420 8540.866 60524 86255
Sarf-xarajatlar 10 5.532 48 4.836 6.295
Bandlik 11 54.036 633 52.678 54.783
Investitsiyalar 11  4858269.7 2718240.3 1799711.1 11309803

Tahlil va natijalar

Yuqoridagi (1-jadval) da Yillar ustida kuzatuv yillari soni 10 ta bo'lib,
kuzatuvlar davrlarining o’rtachasi 2015-yilga to’g'ri keladi, eng kichik giymati
ya'ni yil 2010 va maksimal qiymati 2020-yil. Bu o'zgaruvchilar iqtisodiyotning
turli jihatlari hagida gimmatli tushunchalar beradi, sanoat ishlab chiqgarishi,
bandlik, ta'lim xarajatlari, ishsizlik darajasi va xorijiy investitsiyalar hagida
ma'lumot beradi. “Ishlab_chigarish” o‘zgaruvchisi bilan ifodalangan sanoat
ishlab chigarishining o‘rtacha darajasi 11 yillik davrda 114409,5 ni tashkil
etdi. Ma'lumotlar ishlab chigarish hajmining eng kam 38 119 dan maksimal
368 740,2 gacha bo'lgan keng doirasini o'z ichiga gamrab oladi. Bu ma'lum
vaqt oralig'ida sanoat sektori ko'rsatkichlarining o'zgarishini ko'rsatadi.
“Kadrlar soni” deb nomlanuvchi Oliy ta’limni bitirgan talabalar soni o‘rtacha
70 ming 420 nafarni tashkil etdi. O'zgaruvchi 60,524 dan 86,255 gacha bo'lgan
diapazonda kuzatishimiz mumkin. Ta'lim xarajatlari "Sarf-xarajatlar”
o'zgaruvchisi bilan ko'rsatilgan davrning 10 yili uchun mavjud bo’lib bu vaqt
ichida o'rtacha ta'lim xarajatlari 4,836 dan 6,295 gacha bo'lgan 5,532 ni
tashkil etdi. Ushbu ma'lumotlar ta'limga garatilgan moliyaviy majburiyatni
ta'kidlaydi va inson kapitalini rivojlantirishga investitsiyalarni aks ettiradi.
"Bandlik" o'zgaruvchisi 11 yillik davrda o'rtacha 54,036% ni tashkil etgan
ishsizlik darajasini ifodalaydi. 52,678% dan 54,783% gacha bo'lgan oraliq
bandlik bozoridagi tebranishlarni ko'rsatadi. “Xorijiy_investitsiya” deb
belgilangan ko'rsatgichda biz 1 799 711,1 dan 11 309 803 gacha bo'lgan katta
oraligni kuzatishimiz mumkin. Belgilangan yillardagi o'rtacha xorijiy
investitsiyalar 4 858 269,7 ni tashkil etdi. Bu o‘zgaruvchi xorij kapitalining
igtisodiyotga kirib kelishini ko‘rsatib, xalgaro investorlarning mamlakat
salohiyatiga qizigishi va ishonchini ko‘rsatadi. Shuni ta'kidlash kerakki,
ma'lumotlarni har tomonlama tahlil qilish uchun qo'shimcha kontekstual
ma'lumotlar, masalan, tahlil gilinayotgan muayyan mamlakat yoki mintaqa,
davr davomida amalga oshirilgan iqtisodiy siyosat va kuzatilayotgan

18 World Bank Open Data | Data ma’lumotlari asosida muallif tomonidan mustaqil tayyorlandi
Q’zbekiston Respublikasi Prezidenti huzuridagi Statistika agentligi ma’lumotlari asosida muallif tomonidan
mustaqil tayyorlandi
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tendentsiyalarga ta'sir qiluvchi har ganday muhim voqealar yoki omillar
kerak bo'ladi. Shunga garamay, jadval ma'lum vaqt oralig'ida iqtisodiyot
dinamikasini tushunish uchun boshlang'ich nuqta bo'lib xizmat qgiladi va
keyingi tadqiqotlar va tadqgiqgotlar uchun asos bo'lib xizmat qiladi.

2-jadval
O’zgaruvchilar uchun Korrelatsiya jadvalil?

O’zgaruvchilar (1) (2) (3) (4) (5)
(1) Bandlik 1.000
(2) Ishlab chigarish -0.867* 1.000

(0.001)
(3) Kadrlar soni -0.209 0.309 1.000

(0.537) (0.354)
(4) Sarf-xarajatlar 0.664* -0.307 -0.208 1.000

(0.036) (0.389) (0.563)
(5) Investitsiyalar -0.736* 0.462 0.279 -0.494 1.000

(0.010)  (0.152) (0.406)  (0.146)
¥ p<0.01, ** p<0.05, * p<0.1

2-jadvalda turli o'zgaruvchilar o'rtasidagi korrelyatsiya koeffitsientlari
keltirilgan: (1) Bandlik, (2) Ishlab chiqarish, (3) Kadrlar soni, (4) Sarf-
xarajatlar va (5) Investitsiyalar. "Ishlab chiqarish” va "Bandlik" o’zgaruvchilari
orasida -0,867 kuchli salbiy korrelyatsiyani kuzatish mumkin, bu yuqori
ishlab chiqarish darajasi bandlik darajasining pastligi bilan bog'ligligini
ko'rsatadi hamda korrelyatsiya 0,1 darajasida statistik ahamiyatga ega.
“Kadrlar soni” o‘zgaruvchisi “Bandlik” bilan -0,209 zaif salbiy korrelyatsiyani
ko‘rsatadi, lekin bu bog'liglik statistik jihatdan ahamiyatli emas (p>0,1). “Sarf-
xarajatlar” hamda “Bandlik” 0,664 ijobiy korrelyatsiyani ko'rsatdi, bu esa
xarajatlarning yuqorilagani sari bandlik darajasining oshishi bilan izohlanadi
va korrelyatsiya 0,1 darajasida statistik ahamiyatga ega. Umuman olganda,
natijalar o'zgaruvchilar o'rtasida bog'liglik mavjudligini ko'rsatadi. Yuqori
ishlab chiqarish va investitsiyalar darajasi ish bilan bandlik darajasining
pasayishi bilan bog'liq bo'lsa, yuqori xarajatlar darajasi bandlik darajasining
oshishi bilan bog'liq. Biroq, sabab-oqibat munosabatlarini aniglash va
O'zbekistonda bandlikka ta'sir etuvchi boshqga potentsial omillarni ko'rib
chiqgish uchun qo'shimcha tahlillar zarur.

3-jadvalda ko'rsatilgan chizigli regressiya tahlili natijalari turli xil
mustaqil o'zgaruvchilar va bog'liq o'zgaruvchilar o'rtasidagi bog'liglik hagida
gimmatli tushunchalarni beradi, ya'ni iqtisodiy faol aholi haqida. "Ishlab
chigarish” o'zgaruvchisi -3,68 sezilarli salbiy koeffitsientni ko'rsatadi. Bu
shuni anglatadiki, sanoat mahsulotining har bir birligi o'sishi uchun aholi
bandlik darajasi taxminan 3,68 ga kamayadi. Demak, sanoat ishlab chigarishi
va bandlik darajasi o'rtasida teskari bog'liglik mavjud ko'rinadi. Boshqa
tomondan, "Kadrlar soni" o'zgaruvchisi 0 koeffitsientini ko'rsatadi, bu uning
bandlike darajasiga statistik jihatdan ahamiyatli ta'sir ko'rsatmasligini

19 World Bank Open Data | Data ma’lumotlari asosida muallif tomonidan mustaqil tayyorlandi
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ko'rsatadi. 0.111 p-giymati bu munosabatlar an'anaviy darajada statistik
ahamiyatga ega emasligini tasdiglaydi (p <0.05). Bundan farqli o'larogq,
"Ta'lim xarajatlari” o'zgaruvchisi 0,428 musbat koeffitsientni ko'rsatadi. Bu
shuni ko'rsatadiki, ta'lim xarajatlarining har bir birlikka o'sishi uchun bandlik
darajasi taxminan 0,428 ga oshadi. Shunday qilib, ta'lim xarajatlari va bandlik
darajasi o'rtasida ijobiy bog'liglik mavjud. Xuddi shunday, "Xorijiy
investitsiya" o'zgaruvchisi -7,23 manfiy koeffitsientni ko'rsatadi. Bu shuni
anglatadiki, xorijiy investitsiyalar hajmining har bir o'sishi uchun aholining
igtisodiy bandligi nisbati taxminan 7,23 ga kamayadi. Demak, xorijiy
investitsiyalar va bandlik darajasi o'rtasida teskari bog'liglik mavjud ko'rinadi
va yuqoridagi ma’lumotlardan foydalangan holatda biz regressiya
tenglamamizni tuzib olishimiz mumkin va u quyidagicha bo’ladi sit*=51.828-
Investitsiyalar*7.23+Sarf-xarajatlar*0.428-ishlab_chiqarish*3.68 0,979 yuqori
R-kvadrat qgiymati regressiya modelidagi mustaqil o'zgaruvchilar bandlike
darajasini taxminan 97,9% ni ifodalab kelayotganini ko'rsatadi va ushbu
model ma'lumotlarga kuchli mos kelishini ko'rsatadi. Bundan tashqari, 0,0002
p-qiymati bilan 57,023 F-test qiymati umumiy regressiya modeli statistik
ahamiyatga ega ekanligini ko'rsatadi. Bu mustaqil o'zgaruvchilarning bog'liq
o'zgaruvchiga qo'shma ta'siri sezilarli ekanligini anglatadi.

3-jadval
O’zgaruvchilar o’rtasida chiziqgli regressiya jadvali20
Bandlik Coef. St.Err. t- p- [95% Interval] Sig
value value Conf

Ishlab -3.68 417 -8.81 .001 -4.75 -2.61 R
chiqarish

Kadrlar soni 0 526 1.93 111 -3.36 0
Sarf-xarajatlar 428 099 4.32 .008 173 682 Rk
Investitsiya -7.23 1.83 -3.96 011 -1.19 -2.53 ok
Constant 51.828 686 75.57 0 50.065 53.591 ***
Mean dependent var 53.970 SD dependent var 0.626
R-squared 0.979 Number of obs 10
F-test 57.023 Prob>F 0.0002
Akaike crit. (AIC) -10.454 Bayesian crit. (BIC) -8.942

***p<.01, ** p<.05, * p<.1

Xulosa qilib shuni aytish mumkinki, regressiya tahlili natijalari sanoat
ishlab chiqarishi, ta'lim xarajatlari va xorijiy investitsiyalar bandlik va aholi
nisbati bilan statistik jihatdan ahamiyatli bog'ligligini ko'rsatadi. Biroq, Oliy
ta'limni bitirgan talabalar soni bandlik darajasiga sezilarli ta'sir ko'rsatmadi.
Ushbu topilmalar siyosatchilar va tadqgiqotchilar uchun sanoatni rivojlantirish,
ta'lim xarajatlari va xorijiy investitsiyalar bo'yicha asosli garorlar qabul
qilishda bandlik o'sishini rag'batlantirish va umumiy iqtisodiy rivojlanishni
rag'batlantirish uchun gqimmatli tushunchalarni taqdim etishi mumkin.

20 World Bank Open Data | Data ma’lumotlari asosida muallif tomonidan mustaqil tayyorlandi
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4-Jadval
Shapiro-Wilk W test ma’lumot normal tagsimlagani uchun
O’zgaruvchilar kuzatuvlar W \Y Z Prob>z
Yhat 10 0.93449 1.010 0.016 0.49350
Ehat 10 0.97456 0.392 -1.473 0.92958

Shapiro-Wilk(4-jadvalda) W normallik testi ma'lumotlar to'plami normal
tagsimlanishga mos kelishini aniglash uchun ishlatiladi. Bunday holda, test
regressiya modelining qoldiglariga qo'llaniladi, ular "ehat" deb belgilanadi.
Nol gipoteza shundan iboratki, qoldiglar normal tagsimlangan. Teststatistik W
0,97456 va tegishli p-qiymati 0,92958. P-qiymati 0,05 dan katta bo'lgani
uchun biz nol gipotezani rad eta olmaymiz. Bu regressiya modelining
qoldiglari normal taqsimlanganligini ko'rsatadi, bu chizigli regressiya
taxminiy bajarilmaganligini ko'rsatadi. Shunday qilib, chiziqli regressiya
natijalari mustaqil o'zgaruvchilar va import o'rtasidagi bog'liglikni
tushuntirishda haqiqiy va ishonchli degan xulosaga kelishimiz mumkin.

5-jadval
Multikollinearlik darajasi jadvali

O’zgaruvchilar VIF 1/VIF

Investitsiyalar 1.54 0.649290

Ishlab_chiqarish 1.36 0.733015

Sarf-xarajat 1.34 0.744013

Kadrlar soni 1.26 0.792559

Mean VIF 1.38

5-jadvalda joylashgan VIF regressiya modelidagi mustaqil o'zgaruvchilar
o'rtasidagi multikollinearlik darajasini o'lchaydi. U hisoblangan regressiya
koeffitsientining dispersiyasining kollinearlik tufayli ganchalik oshirilganligini
miqdoriy jihatdan aniqlaydi.

(\!_

Residuals
0

N
k

T T T
52.5 53 53.5 4 54.5 55
Employment to population ratio, 15+, total (%) (modeled ILO estimate)

1-rasm. Normal taqsimotning tarqalish grafigi
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Odatda, 1 dan katta VIF giymati multikollinearlikning ba'zi darajasini
ko'rsatadi, yuqoriroq giymatlar esa kuchli kollinearlikni ko'rsatadi. O'rtacha
VIF barcha o'zgaruvchilar bo'yicha VIF giymatlarini o'rtacha hisoblash yo'li
bilan hisoblanadi. Bunday holda, o'rtacha VIF 1.38 ni tashkil qiladi, bu
modeldagi o'zgaruvchilar orasida o'rtacha darajada kollinearlik darajasini
ko'rsatadi.

Breusch-Pagan/Kuk-Vaysbergning heteroskedastiklik testiga asoslanib,
nol gipoteza xato atamalarida doimiy dispersiya mavjudligini ko'rsatadi. Sinov
statistikasi chi2 0,89 va bog'langan p-qiymati 0,3449. P-qiymati 0,05 dan katta
bo'lgani uchun biz nol gipotezani rad eta olmaymiz.

Xulosa va takliflar

Tadqiqot natijalari O'zbekistonning makroiktisodiyatida Sanoatda ishlab
chigarish, aholining iqtisodiy bandligi, xorijdan to'g'ridan to'g'ri
investitsiyalar va ta'limga sarflangan xarajatlar o'rtasidagi bog'liglikni
aniqlandi, aholining bandlik darajasi bilan musbat bog'liqlik mavjudligini
topildi. Bu natijalar sanoat va ta'lim sohasiga e'tibor berishni va bandlik
darajasini oshirishni qo'llab-quvvatlashni va umumiy iqtisodiy rivojlanishni
ta'minlashga yordam berishi ekonomik tahlilar asosida isbotlandi.

Bu natijalar asosida, bir nechta tavsiyalar berilishi mumkin. Birinchisi,
hukumatning xorijiy investitsiyalarni jalb qilishga davom etishi va xorijiy
kompaniyalarga O'zbekistonda investitsiya Kkiritishi uchun qulay muhit
yaratishga e'tibor berilishi zarur. Ikkinchisi, ta'limga ajratiladigan
mablag'larni oshirish va ta'lim sifatini yaxshilashga berilgan e’tibor o’z
navbatida aholi bandligiga ijobiy ta'sir ko'rsatishini aniqladik. Tadqiqot ta'lim
sohasining iqtisodiy talablar bilan mos Kkelishini ta'minlovchi yaxshi
ishlaydigan ta'lim tizmini kerak ekanligini ham ko’rsatib berdi. Bu, ta'lim
dasturlarini yangilash, ta'lim muassasalari va tadbirkorlik faoliyatini
birlashtirish, ta'lim tizmini biznesga bog'lash va ta'lim sohasida taraqqiyot va
innovatsiyalarni rivojlantirishni o'z ichiga oladi.

Xulosa qilish mumkinki, tadqgiqot O'zbekistonda xorijdan to'g'ridan to'g'ri
investitsiyalar, ta'limga sarflangan xarajatlar va bandlik darajasi o'rtasidagi
bog'liglikni ajoyib tarzda ko'rsatib berdi. Topilgan natijalar sanoat va ta'lim
sohasiga strategik investitsiyalar va magqsadli siyosatlar yuritilgan holda
ishlab chiqarish bandlik darajasini oshirishga yordam berishi va
O'zbekistonning iqtisodiy rivojlanishini kuchaytirishi mumkin.
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Annotatsiya. Jahonda raqobat mubhitining kuchayib borishi sharoitida iqtisodiy
taraqqiyotning bosh omili sifatida oliy ta’limda innovatsion faoliyat tizimini rivojlantirish
va samaradorligini oshirishning ahamiyati oshib bormoqda. Milliy iqtisodiyot
raqobatbardoshligini oshirishning asosiy magqsadlaridan biri ustuvor strategik
yo‘nalishlarni tanlab olishdan iboratdir. Maqolada ta’lim xizmatlari bozorining milliy
igtisodiyotning innovatsion rivojlanishga ta’siri tadqiq e’tilgan. Tadqiqotda iqtisodiy
sohaga milliy innovatsion rivojlanish tamoyillarini joriy etish masalalari hamda dunyo
mamlakatlarining milliy raqobatbardoshlik reytinglarini aniqlash jarayoniga qaratilgan
tadqiqotlar muhokama qilingan.

Kalit so‘zlar: ta’lim xozmatlari, oliy ta’lim muassasalari, innovatsion rivojlanish,
ragobatbardoshlik, milliy iqtisodiyot, samaradorlik.
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AHHOTauMAa. B ycioBUAX ycU/IeHUSI KOHKYPEHTHOHM cpelbl B MHpe BO3pacTaeT
3HAaYUMOCTb pa3BUTHS U TMOBbllIeHUs 3QPEKTUBHOCTH CUCTEMbl HWHHOBALMOHHOU
JlesITeJIbHOCTU B BbICIIEM 06pa3oBaHUM Kak Bejylero ¢akropa 3KOHOMHUYECKOTO
pasBuTusa. OJHOHM U3 OCHOBHBIX IeJled MOBBIIIEHUS KOHKYPEHTOCHOCOOHOCTH
HallUOHAJbHOM 9KOHOMUKM  SIBJISIETCS  BbIOOD INPUOPUTETHBIX CTpPaTernuyecKux
HamnpaBJieHUH. B cTaTbe paccMaTpuBaeTcCsl BJAMsIHUE pblHKAa 06pa3oBaTeJbHbIX YCJAYTr Ha
MHHOBAlMUOHHOE pa3BUTHE HAlMOHAJbHOM 3KOHOMHKH. B McciejoBaHUM pacCMOTpEHBI
BONPOChbl BHEJApPEHHUs MPUHIMIOB HALMOHAJIBHOIO MWHHOBALMOHHOTO pa3BUTHUS B
3KOHOMMYECKYI0 cdepy, a TaKxkKe UCCIelOBaHUs, HallpaBJeHHble Ha IPOLecC onpe/eseHus
HallMOHAJIbHBIX PETUHIOB KOHKYPEHTOCIOCOOHOCTH CTPaH MUpa.
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THE IMPACT OF THE EDUCATIONAL SERVICES MARKET ON THE
INNOVATIVE DEVELOPMENT OF THE NATIONAL ECONOMY
Nishonov Dilshod Shamsiddinovich

PhD, Associate Professor of the Department of Marketing at TSUE
Abstract. In the context of an increasingly competitive environment in the world, the
importance of developing and improving the effectiveness of innovation systems in higher
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education is increasing as a leading factor in economic development. One of the main goals
for improving the competitiveness of a national economy is to choose priority strategic
directions. This article examines the impact of educational services on innovative
development in a country's economy. It also looks at how principles of national innovation
can be applied to economic policy, and how countries' competitiveness can be measured.

Keywords: educational services, higher education institutions, innovative
development, competitiveness, national economy, efficiency.

Kirish

Jahon iqtisodiyotining bugungi yuksalishi sharoitida, aksariyat
mamlakatlar barqaror iqtisodiy o‘sish va aholining yuqori turmush darajasiga
erishishining asosiy omili sifatida rivojlanishning innovatsion yo‘lini
tanlamoqdalar. Xo‘jalik yuritish amaliyoti shuni ko‘rsatadiki, innovatsion
faoliyatni rivojlantirish iqtisodiyotni modernizatsiya qilish shartlaridan biri
bo‘lib, bozor munosabatlarini jadallashtirishning zaruriy omili sifatida gabul
qilinadi.

Korxonalar raqobatbardoshligini oshirish va ma’lum bir mamlakat
igtisodiyotini  rivojlantirish uchun yangi texnologiyalar, uskunalar,
shuningdek, turli tovarlar ishlab chiqarish va xizmatlarga joriy etiladigan
innovatsiyalarni yaratish hamda amalga oshirish strategik ahamiyatga ega
hisoblanadi. Buning uchun milliy iqtisodiyotning innovatsion rivojlanish
muammosini hal qilish, uning har bir bo‘g'ini uchun iqtisodiy faoliyat
ishtirokchilarining samarali o‘zaro munosabatlari metodologiyasi va usullari
ko‘zda tutilgan innovatsion modelni shakllantirish hamda amalga oshirish
talab qilinadi.

Bugungi kunda har bir mamlakat, ilmiy, texnologik va ijtimoiy-igtisodiy
rivojlanish darajasidan qat’iy nazar, innovatsiyalar umumiy tamoyillariga
asoslanib, ilmiy-texnologik salohiyati, mehnat va xom ashyosi zahiralari
holati, tabiiy-iglim sharoitlari, iqtisodiyotining o‘ziga xosliklari kabilarni
hisobga olgan holda o‘zining innovatsion tizimini yaratishga intilishi kerak
bo‘ladi.

O‘zbekiston Respublikasi hukumati ilmiy salohiyatni saglab qolish, ilm-
fan sohasini isloh qilish va uni dolzarb ijtimoiy-iqtisodiy muammolarni hal
etishga yo'naltirishning samarali choralarini ko‘rmoqda. Shu bilan bog'liq
holda oliy ta’lim tizimi va uning fani rivojlantirish milliy innovatsion tizimni
rivojlantirishdagi roliga alohida e’tibor berilmoqda. Bunda oliy ta’lim va uning
fani rivojini mamlakat ilmiy-texnologik salohiyatini mustahkamlash
igtisodiyotni izchil innovatsion rivojlanishiga bosqichma-bosqich o‘tishining
zaruriy sharti deb qaralmoqda .

Texnologik darajani, ishlab chiqarish raqobatbardoshligini
yuksaltiruvchi, innovatsion mahsulotlarning ichki va tashqi bozorga
chiqishiga, import o‘rnini qoplovchi ishlab chigarishni rivojlantirishga,
ijtimoiy-iqtisodiy o‘sishni jadallashtirishga va milliy strategik maqsadlarga
erishishda yordam beradigan samarali innovatsion tizimni yaratish
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magqgsadida 2016-yilda “O‘zbekiston Respublikasining 2017-2021-yillarda
innovatsion rivojlanish dasturi” ishlab chiqilgan va tasdiglangan.

Mazkur Dasturning asosiy maqgsadi “..ilg’or ilmiy-texnik, texnologik
yutuglardan  samarali  foydalanish, innovatsion texnologiyalar va
mahsulotlarning raqobatbardoshligini oshirish, tabiiy xom-ashyo va
investitsiya resurslaridan oqilona foydalanish, iqtisodiy, energetik, oziq-ovqat
va ekologik xavfsizlik hamda boshga aholi turmush tarzini yuksalishi” uchun
qulay  shart-sharoitlarni  yaratadigan milliy = innovatsion tizimni
shakllantirishdir.

Iqtisodiy sohaga milliy innovatsion rivojlanish tamoyillarini joriy etish
ta’'lim xizmatlari bozori va uning asosiy subyektlari - oliy ta’lim
muassasalarini rivojlantirish uchun samarali va qulay ob’ektiv imkoniyatdir.
Bugungi jahon iqtisodiyotidagi muhim tendensiyalar innovatsiyalarni
rivojlanishning asosiy manbaiga aylantirish va bunda inson kapitali rolini
mustahkamlashdan iborat bo‘lib, bunda Milliy innovatsion tizim omillarining
o‘zaro aloqalari mexanizmini rivojlantirish keng ko‘lamli murakkab vazifadir.
Buni davlat, tadbirkorlik, iqtisodiy va ilmiy hamjamiyatlarning puxta
o‘ylangan, o‘zaro kelishilgan samarali hatti-harakatlari orqaligina amalga
oshirish mumkin bo‘ladi. Ayrim tadqiqotlardan ma’lumki, agar ilgari ba’zi
mamlakatlarning ijtimoiy-iqtisodiy rivojlanish darajasi asosan ulardagi
mavjud tabiiy zahiralar bilan baholangan bo‘lsa, iqtisodiyotning innovatsion
modeli sharoitida esa innovatsion rivojlanishga moslashtirilgan yangi
texnologiyalar, intellektual kapital ustuvor ahamiyat kasb etadi.

Mavzuga oid adabiyotlarning tahlili

Har qanday jamiyatning iqtisodiy rivojlantirish bilan bog'liq
strategiyasida milliy innovatsion tizimni shakllanishiga alohida e’tibor
qaratiladi. Milliy innovatsion tizim tushunchasi iqtisodiyotning muhim belgisi
sifatida fanga XX asrning 70-yillarida kirib keldi va bu tushuncha har xil
manbalarda turlicha ta’riflangan.

Jumladan, Iqtisodiy hamkorlik va rivojlanish tashkiloti (OESR)
materiallarida (1997) ma’nosiga ko‘ra bir-biriga yaqin bo‘lgan ta'riflar
keltirilgan bo‘lib, ularda milliy innovatsion tizim muayyan davlat miqyosida
individual va bir-biri bilan o‘zaro bogliqlikda yangi texnologiyalarni
rivojlantirish va tarqgatishni ta’minlovchi, xususiy va davlat sektorlariga
tegishli bo‘lgan institutlar majmui sifatida tavsiflanadi [1].

K.Frimanning fikriga ko‘ra, milliy innovatsion tizim - jamiyat tomonidan
iste'mol qilinadigan yangi texnologiyalar, mahsulotlar va xizmatlarning
yaratilishidagi yangi bilimlarni ishlab chiqishda, saqlashda, tarqatishda va
yangi texnologiyalarga aylanishida qatnashadigan iqtisodiy sub’ektlar va
ijjtimoiy institutlarning (qadriyatlar, me’yorlar, huquqlarning) murakkab
tizimi hisoblanadi [2].

Mamlakatlarning ijtimoiy-igtisodiy rivojlanishida milliy innovatsion tizim
Y.Shumpeter g’oyasiga asoslangan milliy innovatsion igtisodiyot, AQShlik olim
D.Bell tomonidan asoslangan postindustrial jamiyatning rivojlanish

39



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

tendentsiyalari, J.Xokinsning bilimlar iqtisodiyoti yoki kreativ iqtisodiyot
nazariyasi, Y.Benklerning “Digital Economy” deb nomlangan ilmiy ishlarida
keltirilgan kontseptsiyalarida ilgari surilgan tarmogqli iqtisodiyot hamda
D.Tepskott tomonidan kiritilgan ragamli igtisodiyot kabi tadqiqot natijalarida
ham oz aksini topgan. O‘zbekistonning bugungi milliy innovatsion
rivojlanishida ham aynan raqamli iqtisodiyot konsepsiyasi ilgari
surilmoqdaki, bunga oliy ta'lim tizimini rivojlantirish asosida erishish
imkoniyatlari ko‘rsatib o‘tilgan [3-7].

Ta'lim ijtimoiy sohaning muhim tarmog’i sifatida xizmatlardan
foydalanuvchilarning bilim va ko‘nikmalari shaklidagi mahsulotni yaratadi.
Bozor iqtisodiyoti sharoitida ta’lim tizimi faoliyati mamlakat intellektual
salohiyatining tiklanishini ta’'minlaydigan ta’lim xizmati bo‘lib chiqgadi

Shu o‘rinda “ta’lim xizmati” tushunchasiga A.Chelenkov tomonidan
berilgan ta’rif gamrovning kengligi bilan kishida bir qadar qiziqish uyg’otadi.

Maxsus toifada “ta’lim xizmati” tushunchasi tadqiqotchi V.V.Chekmarev
ishlarida ham ko‘rib chiqilgan, bunda ta’lim xizmatlarini “..ta’lim ishlab
chigarilgan mahsulot va ishlab chigaruvchining mehnat salohiyatidan
individual foydalanish hamda iste’'molchining individual mehnat salohiyatini
inson kapitalining hosil bo'lishi jarayon orqali yaratishdan iboratdir”, - deb
biladi.

Yana bir nuqtai nazar V.P.Hetinin tomonidan ilgari suriladi, bunda “ta’lim
xizmatlari “.. shaxs, jamiyat, davlat turli ehtiyojlarini qondirish uchun
foydalaniladigan bilimlar, ma’lumotlar, ko‘nikmalar va malakalar tizimi” deb
tushuntiriladi.

Ta'lim iqtisodiyoti sohasi bo‘yicha taniqli tadqiqotchi S.A.Belyakov “ta’lim
xizmatlari” tovar mohiyati va bozor qonunlarining an’anaviy ta’siridan
tashqarida emasligini qayd etadi. Ushbu yondashuvga asoslanib, u ta’lim
xizmati boshqa turdagi xizmatlardan tubdan farq qiladigan hodisa emas,
degan xulosaga keladi. Uning fikricha, “barcha “jamoaviylik” jihatlari amalda
deyarli har ganday mahsulot yoki xizmatga teng ravishda kiritilishi mumkin”.

B.Usmonov “O‘zbekiston Respublikasida ta’lim xizmatlari bozori
shakllanishi va rivojlanishining tashkiliy-igtisodiy asoslari” nomli tadqgiqotda:
“Ta’lim xizmatlari sohasi yoki ta’lim xizmatlari - bu tashkiliy-huquqiy
shaklidan (davlat, nodavlat) qat'iy nazar, ta’lim muassasalarining nizomiga
muvofiq faoliyati doirasida aholiga ko‘rsatiladigan xizmatlar” ,- deb yozadi.
Olim ta'lim xizmatlari insonning ma’naviy giyofasini, axloqiy qadriyatlarini
shakllantirib, mamlakatning iqtisodiy o'sishi va iqtisodiy xavfsizligini
ta’'minlashga xizmat qilishini qayd etadi. Uning fikricha: “...ta’lim xizmati - bu
o‘ziga xos insonning ehtiyojni qondiradigan, axloqiy va ma’naviy qadriyatlar
ta’sirida ruhiy qiyofasini shakllantiradigan zaruriy o‘quv va ilmiy
ma’lumotlarni yaratish va berish jarayonidir” [9].

Ko‘rinadiki, ta’lim xizmatlarining mazmun-mohiyati va o‘ziga xos
xususiyatlarini tayin qilishda olimlar va tadqgiqotchilar yagona fikrda emaslar.
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Tadqiqot metodologiyasi

Mazkur tadqiqotda bir gator ilmiy manbalarda o‘z aksini topgan ta’lim
xizmatlari bozorining milliy iqtisodiyotning innovatsion rivojlanish
masalalariga taaluqli empirik va konseptual tadqiqotlar o‘rganildi va ulardagi
ilmiy yondashuvlar tizimlashtirildi. Shuningdek, tadqiqot ishida tizimli tahlil,
mantiqiylik, analiz va sintez, qiyosiy tahlil va guruhlash usullari qo‘llanildi.

Tahlil va natijalar

Rivojlangan = mamlakatlarda  sanoatlashgan iqtisodiyot axborot
igtisodiyoti yoki bilimlar iqtisodiyotiga aylanmoqda, amaldagi ta’lim
modellari kirib kelayotgan o‘zgarishlarga mos kelmay qolmoqda. Bu oxir-
ogibat mavjud ta'lim tizimi holati bilan ijtimoiy-igtisodiy rivojlanish
dinamikasi o‘rtasidagi tafovutlarni yuzaga keltirmoqda . Mavjud ta’lim
modellari barcha sohalardagi innovatsion rivojlanish faoliyatiga mos kelgan
taqdirdagina taraqqiyotga erishilishi mumkin.

So‘nggi yillarda dunyoning ko‘plab mamlakatlarida davlat organlarining
igtisodiyotni rivojlantirishdagi harakatlari tufayli oliy ta’lim tizimi va ta’lim
xizmatlari bozorini rivojlantirish muammosiga e’tibor kuchayib borayotgani
kuzatilmoqda [10]. Ta’lim sifatining o‘sib borishi milliy innovatsion tizimning
takomillashi va mamlakat iqtisodi rivojlanishni ta’'minlashning zarur
vositasidir. Shuning uchun dunyo rivojlangan mamlakatlarining iqtisodiy
siyosati ta’lim xizmatlari bozorida innovatsion rivojlanish konsepsiyasini
ishlab chiqish va amalga oshirishga garatilgan.

Hozirgi sharoit dunyo mamlakatlarining rivojlanishini baholashda
igtisodiyot fani milliy raqobatbardoshlik konsepsiyasini etakchi o‘ringa olib
chigadi. Shu nuqtai nazardan, ta’lim tizimi innovatsion rivojlanishga erishish
va jahon iqtisodiyotidagi mamlakatlar iqtisodiy raqobatdoshligini oshirish
borasida hal giluvchi o‘rin tutadi.

Dunyo mamlakatlarining milliy raqobatbardoshlik reytinglarini aniglash
jarayoniga (qaratilgan tadqiqotlar ta’lim tizimining samarali faoliyati
mamlakatning raqobatbardoshligi va iqtisodiy yuksalishining yuqori
sur’atlarini ta’'minlashi hamda aholi farovonligining oshishiga ta'sir etuvchi
muhim omil ekanligini isbotladi.

Jahon mamlakatlarining  dunyo miqyosidagi  yoki global
raqobatbardoshlik indeksi uchta kichik indekslarni gamrab oladi va ular o‘n
ikkita asosiy guruh ko‘rsatkichlariga asoslanadi.

Oliy ta’lim mehnat bozorining samarali rivojlanishiga, jamiyatdagi turli
ijtimoiy institutlar va tadbirkorlikni taraqqiy etishiga sezilarli ta’sir ko‘rsatadi.
Shu jumladan, oliy ta’lim mamlakatning xalgaro maydonda milliy
ragobatbardoshligini ta’'minlashning eng muhim omilidir va binobarin ushbu
sektorni rivojlantirishga alohida e’tibor qaratish lozim [11].

Oliy ta’lim tizimi barcha bosqichlarining barqaror rivojlanishi mamlakat
va jamiyat rivojlanishining muhim va ajralmas shartidir [12]. Oliy ta’limning
har tomonlama rivojlanishi malakali ishlab chiqarish, texnologik, innovatsion
va texnikaviy taraqgiyotga intilayotgan davlatlarning iqtisodiy yuksalishi
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uchun muhim shartdir [13]. Bu holat jahon iqtisodiyotida global va
integratsion jarayonlarning rivojlanishi kontekstida muhim ahamiyat kasb
etmoqda. Bundan tashqari, xalgaro mehnat tagsimotida muhim o‘rinni
egallashni va jahon bozorida oz mahsulotlarining raqgobatbardoshligini
ta’'minlashni istagan har bir mamlakat o‘zgaruvchan muhitga tez moslasha
oladigan va mamlakat igtisodiyoti ragobatbardoshligini oshirish choralarini
ta’'minlaydigan yuqori malakali mutaxassislarga ega bo‘lishi shart.

O‘zbekiston Respublikasi innovatsion salohiyatining tadqiqi natijalari,
ba’zi muhim mezonlarga ko‘ra mamlakat oldiga qo‘yilgan ijtimoiy-iqtisodiy
vazifalarni amalga oshirilishiga salbiy ta’sir ko‘rsatadigan jiddiy muammolar
mavjudligini ko‘rsatadi (1-jadval).

Bu, birinchi navbatda, turli ixtirolarga patent olish ko‘rsatkichining
pastligi (0,8 ball), ilmiy-tadqiqotlar, ishlanmalar uchun korxona va
tashkilotlar sarf-xarajatlar hajmining kamligi (3,2 ball), respublikadagi ilmiy-
tadqiqgot muassasalari ishining sifati pastligi (3,9 ball) kabi holatlarda
namoyon bo‘ladi. Bunday sharoitda tezlik bilan respublika iqtisodiyotini
innovatsion rivojlantirish bo‘yicha kompleks tadgiqotlar, chora-tadbirlar
ishlab chiqish va amalga oshirish zarurligini ko‘rsatdi.

1 jadval
Ijtimoiy-iqtisodiy vazifalarni amalga oshirilishiga ta’sir etuvchi
ko‘rsatkichlar
Ne Mezonlar Ko‘rsatkich (ball)
1  Ixtirolarga patent olish ko‘rsatkichi 0,8
2 [Imiy-tadqiqotlar, ishlanmalar uchun korxona va 3,2
tashkilotlar sarf-xarajatlar hajmi
3  Ilmiy-tadqiqot muassasalari ishining sifati 3,9

Oliy ta’lim tizimining muhim elementi va ta’lim xizmatlari bozori sub’ekti
sifatida hozirgi kunda innovatsiyalarni yaratish va amalga oshirishning hamda
respublikada barqaror ijtimoiy-igtisodiy rivojlanishning asosiy manbai,
bevosita fan, texnika, biznes, yuqori texnologiyalar, davlat boshqaruvi kabi
sohalarda mutaxassislar tayyorlash faoliyatini olib boradi. Shu munosabat
bilan oliy ta’lim muassasalari innovatsion rivojlanishining tadqiqi alohida
nazariy va amaliy ahamiyat kasb etadi [14].

Oliy ta’lim muassasasi (OTM)ning xalqaro miqyosdagi nufuzi eng avvalo
tayyorlaydigan mutaxassis kadrlari salohiyatiga bog’liq. Chunki davlatning
eng yuqori boshgaruv organidan to quyigacha bo‘lgan tizim uchun rahbar va
mutaxassis xodimlar OTMda tayyorlanadi. Xalqaro darajada yuqori nufuzga
ega bo‘lgan ko‘pgina universitetlarning jahon miqyosida mashhur bo‘lishiga
sabab bir tomondan davlat siyosati bo‘lsa, ikkinchi tomondan oliy ta’lim, fan
va ishlab chigarish o‘rtasidagi integratsiyaning ganday tashkil etilishiga
bog’liq [15].

Shunga ko‘ra O‘zbekiston Respublikasining ustuvor yo‘nalishlar bo‘yicha
Harakatlar strategiyasida OTMni modernizatsiyalashga alohida e’tibor
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berilgan. Bunda oliy ta’lim va ishlab chigarish integratsiyasi mexanizmini
takomillashtirish asosida ta’lim sifatini oshirish, yuqori malakali
ragobatbardosh mutaxassis kadrlar tayyorlash bo‘yicha alohida vazifalar
belgilangan.

Ta'lim xizmatlari bozorining ayrim muammoli jihatlari
respublikamizning zamonaviy iqtisodiyotiga nisbatan etarlicha o‘rganilgan
deb hisoblanadi. Ammo shu bilan birga, bozor munosabatlari faoliyati va
milliy innovatsion rivojlanish yo‘liga o‘tish sharoitida, shuningdek, oliy ta’'lim
tizimini isloh qilish jarayonida ta’'lim xizmatlari bozorining asosiy
muammolarini o‘rganish, uning nazariy asoslarini ishlab chiqish va tadqiqot
mavzusining dolzarbligini belgilaydigan rivojlanish tendentsiyalariga aniqglik
kiritish zarur.

Ta'lim xizmatlarini ko‘rsatuvchi tashkilot, shu jumladan, OTM faoliyati
aynan bozorda - ta’'lim xizmatlari bozori doirasida amalga oshiriladi. Ushbu
bozor ma’lum bir insonning bilimga bo‘lgan ehtiyojini talablar, takliflar va
giymat qonunlari doirasida qondirish uchun zaruriy infratuzilma va o‘quv
faoliyatini metodik jihatdan ta’'minlaydigan muassasalar, tashkilotlar hamda
individlar tizimidir. Shuni ta'kidlash joizki, ijtimoiy-iqtisodiy munosabatlarni
boshqgarishning bozor mexanizmlariga o‘tishi sharoiti ta’lim tizimida “ta’lim
jarayoni ishtirokchilarining iqtisodiy munosabatlarini tavsiflovchi ta’lim
xizmatlari bozori” degan yangi tushunchaning paydo bo‘lishiga olib keldi.

Ta'lim tizimi - milliy iqtisodiyotning muhim elementidir. Bu holat uning
shakllanishi va faoliyat ko‘rsatishi qonuniyatlarini o‘rganishni shart qilib
qo‘yadi. Ta'lim tizimining mohiyati uning vazifalarida namoyon bo‘ladi (2-
jadval).

2-jadval
Milliy innovatsion tizimni rivojlantirishda ta’lim tizimining roli
Axborot bilan Ta’lim xizmatlarini ko‘rsatuvchilar va iste’'molchilarni
ta’'minlash - ta’lim muassasalari holati to‘g’risidagi ma’lumotlar
8 bilan ta’'minlash
— Vositachilik E ;c-: Ta'lim sub’ektlari o‘rtasida iqtisodiy munosabatlarni
o Sh= shakllantirish
20 Narxni = § Talab va takliflar-ning muvofiqli-gi asosida ta’lim
£ shakllantiruvchi -% ~ ES sohasiga bozor narxini o‘rnatish
£ Ragbatlantiruvch 2.2 Ta'lim jarayoniga yangi texnologiyalarni joriy gilish
3 i °SE T ida ta’lim sifatini oshirib borish
= i 2 < £ asosida
E Tozalash £S5 Talab qilinadigan me’yorlar darajasidagi ta’lim
E Eé xizmatlarini ko‘rsata ololmagan, samaradorligi past
S = bo‘lgan sub’ektlarni iqtisodiy makondan chiqarib
2z yuborish
[jtimoiy Ta’'lim tizimida daromadlar bo‘yicha tabaqalashishiga

imkon berish

Ta'lim xizmatlari bozorini iqtisodiy nazariya nuqtai nazaridan o‘rganilsa,
har ganday bozor talab, taklif va narx singari uchta asosiy unsurni o‘z ichiga
olishi ma’lum bo‘ladi. Albatta, bu uch element o‘zaro sog’lom raqobat
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munosabatida bo‘ladi. Shuning uchun biz yuqoridagi garashlarga qo‘shilgan
holda “..ta’lim xizmatlari bozori bu yakka tartibdagi tadbirkorlik sub’ektlari:
fugarolar, tashkilotlar, davlat va turli ta’'lim muassasalarining ta’lim
xizmatlarini ko‘rsatish borasidagi ozaro munosabati” ekanligini ham
ta’kidlaymiz.

O‘quv faoliyatining yakuniy mahsuloti shaxsdagi o‘zgarishlar, olingan
bilimlar, rivojlangan qobiliyatlar, ta'lim oluvchining umumiy va kasbiy
kompetensiyalari o‘zgarishidir.

Ta'lim tizimi muassasa va tashkilotlari ta’lim xizmatlari bozorining
sub’ektlaridir, ularning boshqa sub’ektlardan asosiy farqi shundaki,
iste'molchilar ishlab chigarishda bevosita oz mahsulotlari bilan ishtirok
etadilar hamda ko‘zlangan natijaga erishadilar. Chunki sifatli ta’lim olish ta’lim
xizmati iste’'molchilariga ham bog’liq. Shu bilan birga, ushbu xizmatlardan
foydalanuvchilarga qo‘shimcha ta’lim xizmatlarini taqdim etishni oliy ta’lim
muassasasining mavjud innovatsion salohiyatidan foydalanishni kozda tutgan
holda ko‘rib chiqgish kerak.

Shu nuqtai nazardan, dissertatsiyada ta'lim xizmatlarini maxsus iqtisodiy
kategoriya sifatida “..biznesning turli sohalarida an’anaviy ravishda
qo‘llaniladigan usullarni: o‘zaro ta’sir ko‘rsatish usullari, rivojlanish, raqobat,
imidj yaratish va xizmatlarni ilgari surish” qo‘llash haqidagi olimlarning
nuqtai nazarini gabul qildik.

O‘zbekiston Respublikasining ta’lim xizmatlari bozori ijtimoiy-igtisodiy
jarayonlarni isloh qilish sharoitida quyidagi xususiyatlarga ega:

- oliy ta’lim tizimining davlat monopoliyasini tugatish, mehnat bozori va
oliy ta’lim muassasalari bitiruvchilarini markazlashtirilgan tagsimoti tizimini
davlat tomonidan tartibga solish;

- yangi oliy ta'lim muassasalarini va pullik ta’limni shakllantirish orqali
ta’lim xizmatlari bozorida raqobatning rivojlanishi;

-tez o‘zgaruvchan mehnat bozori sharoitlari va bozor iqtisodiyotida
yangi mutaxassisliklarga ehtiyoj paydo bo‘lishi;

-oliy ta’'lim muassasalarining turli xalgaro ta’lim dasturlarida ishtirok
etish orqali asta-sekin global ta’lim makoniga kirishi;

- mehnat bozori va ta’'lim xizmatlari bozori o‘rtasidagi munosabatlarning
sustligi, oliy ta’lim muassasalari bitiruvchilariga mehnat bozorida talabning
beqarorligi;

-oliy ta'lim tizimining byudjet tomonidan etarli darajada
moliyalashtirilmagani sababli ko‘plab oliy ta’lim muassasalarining moddiy-
texnik va o‘quv-metodik bazalarining qologligi va buning natijasida
zamonaviy ta’'lim texnologiyalarini qo‘llashdagi qiyinchiliklar mavjudligi;

- O‘zbekiston Respublikasi Davlat test markazi orqali talabalarni oliy
ta’lim muassasalariga qabul qilishning markazlashtirilgan tizimiga o‘tishi.

Innovatsion iqtisodiyot sharoitida ta'lim xizmatlarining mazmuni va
tabiati o‘zgarishi oliy ta’limning faoliyat ko‘rsatishi hamda rivojlanishida
bozor mexanizmlarining o‘sib borishi uchun sharoit yaratadi.
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Xulosa va tavsiyalar

Ta'lim xizmatlari bozori, bir tomondan mustaqil bozor, boshqa
tomondan, kapital bozorining ajralmas qismidir, chunki inson bilim va
ko‘nikmalari kapitalning alohida shakli - inson kapitalidir. Shu o‘rinda ta’lim
xizmatlariga talab, taklif va narx o‘rtasidagi bog'liglikni o‘rganish qiyinligini
ta’kidlash kerak bo‘ladi.

Shunday qilib, innovatsion iqtisodiyotning hozirgi rivojlanish
bosqichidagi turli ilmiy garashlar va yondashuvlarni umumlashtirgan holda,
ta’lim xizmatlari bozori va ularni ishlab chiqarish, almashish va iste’'mol qilish
jarayonida ishlab chiqaruvchilar bilan iste’'molchilar o‘rtasida yuzaga
keladigan ijtimoiy-igtisodiy munosabatlar to‘plami sifatida e’tirof etish
mumKkin.

Ta’'lim xizmatlariga bo‘lgan ehtiyojning ko‘lami, xususiyati va turli
mulkchilik shaklidagi ta’lim muassasalarining takliflarini belgilashda shaxslar,
xo‘jalik yurituvchilar, muassasalar, tashkilot va korxonalar, davlatlar, ta'lim
xizmatlari bozorining asosiy sub’ekti sifatida ishtirok etadilar.

Oliy ta’limni rivojlantirishning asosiy printsiplari tarkibiga ilg’or ta'lim
printsipi, insonparvarlik, individuallik, uzluksiz ta’lim tamoyillari, shuningdek,
juda muhim tamoyil - ta’limning innovatsion tabiati va innovatsion
madaniyatni shakllantirish kiradi. Oz navbatida, ta’limning innovatsion
rivojlanishini ta’'minlash tamoyili vakolatlarga asoslangan yondashuv hamda
ta’limning innovatsion texnologiyalariga tayangan.

Ma'lumki, rivojlanishning innovatsion modeliga o‘tish oliy ta’lim sifatini
va uning innovatsion rivojlanishini ta’minlash talabini qo‘yadi. Ushbu talabga
javob berish omillari quyidagilardir: oliy ta’lim, fan va ishlab chiqarishni
yagona dinamik tizim sifatida birlashtirish, ta’lim xizmatlari bozorining
mehnat bozori bilan samarali ozaro hamkorligiga erishish, maxsus tanlangan
sifat ko‘rsatkichlari bo‘yicha baholash asosida jarayonni boshqarishni
ta’'minlovchi oliy ta’'lim sifatini baholash mezonlarini o‘zgartirishdir.

Shunday qilib, ta’lim xizmatlari bozorining shakllanishi va rivojlanishi
Ozbekiston Respublikasi zamonaviy iqtisodiyotidagi ijtimoiy-iqtisodiy
jarayonlarning muhim tizimidir. U barqgaror iqtisodiy o‘sishning muhim omili
hisoblanadi, hamda mamlakatda qulay ishbilarmonlik va investitsiya muhitini
yaratadi, mahalliy tovarlar va xizmatlarning ichki hamda tashqi
raqobatdoshligini oshiradi. Bozorlararo jahon iqtisodiy aloqalarini
chuqurlashtirishda, shuningdek, global ta’lim makoniga kirishda muhim omil
hisoblanadi.
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Kirish

Bugungi kunda yangi O‘zbekiston islohotlari inson manfaatlari ustunligini
ta’'minlash barobarida jamiyatda yoshlarni, shu jumladan xotin-qizlar
mavqeini va imkoniyatlarini ustuvor qadriyatlardan biri sifatida himoya
qilishga qaratilgan. Gender tenglik Yangi O‘zbekiston ustuvor yo‘nalishining
ajralmas qismiga aylandi. Bugun O‘zbekistonda xotin-qizlarning huquq va
imkoniyatlarini kengaytirishga, davlat boshgaruvi va jamiyatning barcha
jarayonlarida ularning rolini oshirishga qaratilgan tizimli islohotlar amalga
oshirilmoqda.

O‘zbekiston Respublikasi Prezidentining 2022-yil 1-maydagi “Oila va
xotin-qgizlar bilan ishlash, mahalla va nuroniylarni qo‘llab-quvvatlash tizimini
takomillashtirish chora-tadbirlari to‘grisida”gi Farmoniga asosan “2022-
2026-yillarda xotin-qizlarning mamlakat iqtisodiy, siyosiy va ijtimoiy
hayotining barcha jabhalarida faolligini oshirish bo‘yicha Milliy dastur” ishlab
chiqildi. Unga ko‘ra, xotin gizlarni ijtimoiy qo‘llab quvvatlash, kasbga o‘qitish,
tadbirkorlik faoliyatiga jalb etish va ish bilan bandligini ta'minlash orqali
turmush sharoitini yaxshilashga katta e’tibor berildi.

Hozirgi vaqtda mamlakatimiz boshqaruv tizimida ayollarning ulushi 33
foizga yetdi. Yurtimiz bo‘yicha bir yarim mingga yaqin xotin-qizlar turli
darajadagi rahbarlik lavozimlarida ishlamoqda. Xususan, tashkilotchi va
tashabbuskor opa-singillarimiz 6 ta tumanda hokim vazifasida, yuzlab
hududlarimizda o‘rinbosar va maslahatchi lavozimlarida samarali faoliyat
ko‘rsatmoqda. Yirik korxonalar, banklar va kompaniyalar, tadbirkorlik
sub’ektlarini boshqarmoqda. Ana shunday katta salohiyatni yanada oshirish,
davlat va jamiyat boshqaruvida ularning ishtirokini kuchaytirish maqgsadida 6
mingdan ziyod faol xotin-qizlardan iborat kadrlar zaxirasi shakllantirildi.
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Bunday zamonaviy bilim va iste’dodga, yetakchilik qobiliyatiga ega, el-
yurtimiz uchun fidoyi xotin-qgizlarimiz - xalqimiz, millatimizning oltin fondi,
desak, hech ganday mubolag‘a bo‘lmaydi?1.

Mamlakatimizda xotin-qizlar aholining teng yarmini tashkil qilishi
barobarida, xotin-qizlar inson kapitalini rivojlantirmasdan turib, taraqqietga
erisha olmasligimizni bashorat qilish qiyin emas. Mamlakat iqtisodiy jihatdan
taraqqiy etishi uchun iste’dodli insonlarni, shu jumladan bilimli, qobiliyatli
xotin-qizlarni tarbiyalash talab etilmoqda.

Liderlikni shakllantirish bo‘yicha joylarda mutanosib mexanizmini
rivojlantirish zarur, bunday mexanizm avvalambor oliy ta’lim muassasalari
birlamchi qadam bo‘lishi kerak. Liderlik gobiliyatlarini rivojlantirish yosh
talaba qizlardan tanlov asosida ularda boshqgaruv va liderlik masalalarini
rivojlantirish hamda lider ayollarga biriktirish amaliyotini qo‘llash magsadga
muvofiqdir.

Prezidentimizning “Oila va xotin-qizlarni tizimli qo‘llab-quvvatlashga
doir ishlarni yanada jadallashtirish chora-tadbirlari to‘g‘risida”gi Farmoni oliy
ta’lim muassasalarini xotin-qgizlarga ta’lim olishlari uchun yanada qulay shart-
sharoitlar yaratishi, ularning ilmiy salohiyati va malakasini tizimli oshirib
borishni qo‘llab-quvvatlash mexanizmini joriy etishni vazifasini qo‘ygan.
Jumladan, oliy ta’lim muassasalari xotin-qgizlarni ilm-fanga keng jalb etish,
ilmiy va innovatsion faoliyat bilan shug‘ullanishga iqtidori bo‘lgan talaba
qizlarni aniqlash, ularning ijodiy, intellektual va ixtirochilik qobiliyatlarini
ro‘yobga chiqarish tizimlarini yo‘lga qo‘yish zarur.

Xotin-qizlarni ilmiy va innovatsion faoliyat bilan samarali
shug‘ullanishlariga to‘sqinlik gilayotgan sabab hamda shart-sharoitlarni tahlil
qilish va ularni bartaraf etish bo‘yicha tavsiyalar ishlab chigish, bu borada
qonunchilik hujjatlarida belgilangan imkoniyatlarning ta’'minlanishi ustidan
jamoatchilik nazoratini amalga oshirish va x.k.

Ayollarning liderligi jamoalarda, tashkilotlarda va jamiyatda zarur
hisoblanib, ayollar liderligini belgilaydigan ayrim xususiyatlar mavjud:
insonlarga yo'naltirilganlik, hamkorlik tendentsiyasi, turli yo'nalishlarda
ishlash qobiliyati, demokrat liderlik, hissiy hamdardlik, o'zgarishlarga ko'proq
moyillik.

Tadqiqotchilarning fikriga ko’ra, ayollar liderlikni zimmalariga olgan
vaqtda ularning xatti-harakatlarida bir qancha o’zgarishlar yuzaga keladi.
Ya’'ni, ularning xarakterlarida o’ziga hos keskinlik, qaror qabul gqilishda
tezkorlik va aniqlik xususiyatlari kuchayadi. Ayollarga rahbarlik qilish yoki
jamoa boshlig'i bo'lish imkoniyati berilsa, ular buni haqiqiy qiyinchilik deb
bilishadi va butun e'tiborini amalga oshirilayotgan loyihaga qaratadi.?? Xotin-
qizlar vakolatli bo'lgan joyda, ular o'zlarining to'liq salohiyatlarini ishga

21 Mupsuées I11. Y36ekucron Pecrybnnkacnu ITpesugentr IlaBkar Mup3néeBHIHT XanKkapo XOTHH-KH3/IAp KyHHTa
OaruIIUTaHTaH TAHTAHAJIU Mapocumaard Hytky, 06.03.2021 // https://president.uz/uz/lists/view/4212

22 pyblished by ConnectAmericas.1300 New York Avenue, N.W. Washington, D.C. 20577, USA © 2015 Inter-
American Development Bank
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solishlari mumkin, bu esa yanada xilma-xil va dinamik ishchi kuchiga olib
keladi. Gender tengligi yuqori bo'lgan mamlakatlarda kishi boshiga milliy
daromad ancha yuqori va o'sish sur'ati tezroq bo'ladi. Ammo Markaziy
Osiyoda ayollarning past maoshi va ish bilan bandlik darajasining pastligi
bevosita mintaga iqtisodiyoti hajmini pasaytiradi va kambag’allik darajasini
oshiradi. Agar Markaziy Osiyo bo‘ylab ayollar erkaklar bilan teng ishtirok etsa,
milliy daromad Qozog‘istonda 27 foizdan Tojikistonda 63 foizgacha yuqori
bo‘lar edi. O‘zbekistonda ishlayotgan ayollar va erkaklar o‘rtasidagi o‘rtacha
ish haqgini tenglashtirishning o‘zigina 700 mingdan ortiq odamni
kambag’allikdan olib chiqadi.23

Mavzuga oid adabiyotlar tahlili

Liderlarning muvaffaqiyatini tushunishga birinchi urinishlar ularning
shaxsiy xislatlarini o‘rganishga qaratilgan edi. Shaxsiy xislatlar - liderning aql-
zakovati, rostgo‘yligi, o‘ziga ishonchi, tashqi ko‘rinishi kabi individual
farglovchi xususiyatlaridir. XX asr boshlarida buyuk liderlar haqidagi
tadqiqotlar buyuk shaxsiyat nazariyasini shakllantirdi. Psixologiyaning
rivojlanishi tufayli 1940-50-yillarda liderlarning shaxsiy xislatlarini o‘rganish
so‘rovnomalar va testlar yordamida amalga oshirilgan.

1948-yilda R.M.Stogdill?¢ shaxsiy xislatlar nazariyasi doirasida
o‘tkazilgan 100 dan ortiq ilmiy tadqiqotlarni amalga oshirgan. U
muvaffaqiyatli liderlarga xos bo‘lgan shaxsiy xususiyatlarni ajratib
ko‘rsatishga muvaffaq bo‘ldi: aql, tashabbuskorlik, o‘zaro ta’sir o‘tkazish
qobiliyatlari, o‘ziga ishonch, mas’uliyatni o'z zimmasiga olish istagi, halollik.
Stogdill shunday xulosaga keldi: alohida sifatning ahamiyati ko‘pincha
muayyan vaziyatga bog‘liq. Shunday qilib, ma’lum xislatlarga ega bo‘lish
muvaffaqiyatni kafolatlamaydi. Biroq Stogdill xislatlarning ma’'nosi vaziyatga
bog'ligligini takrorlaydi. 1990-yillarda liderning shaxsiy xislatlarini
o‘rganishga qiziqish yana ortdi. 1991-yilda S.A.Kirkpatrik va E.A.Lokk
liderlarni oddiy insonlardan ajratib turadigan bir gator shaxsiy xislatlarni
(shu jumladan Stogdil tomonidan aniqlangan) ajratdilar2>. Misol uchun, bir
tadqiqot quyidagi xislattlar ko‘pincha lider imidji bilan bog‘ligligini anigladi:
aql-zakovat, jasurlik va hukmronlik.

Bundan tashgqari liderlik qobiliyatlarini aniqlash va rivojlantirish bo’yicha
Fred Fidler2¢ - “Vaziyatli yetakchilik”, Viktor Vrum, Filipp Yetton, Artur
Yagolar?’ tomonidan - “Qaror qabul qilish”, Pol Xersi va Kennet Blanshard?8 -

2 www.worldbank.com sayti ma’lumotlari

24 Stogdill R.M. (1974). Handbook of leadership: A survey of theory and research. New York: Free Press.

2 5. A Kirkpatrick and E. A. Locke, "Leadership: Do Traits Matter?" The Academy of Management Executive 5, no.
2 (1991): 48-60.

% Fiedler F.E. (1972). Personality, motivational systems, and behavior of high and low LPC persons. Human
Relations, 25, 391-412

27 Vroom V.H. and Yetton P.W. Leadership and decision making. Pittsburgh, Pa.: University of Pittsburgh Press,
1973

28 P Hersey. K.Blanchard. The Hersey-Blanchard Situational Leadership. Theory choosing the right leadership style
for the right people. Glacier point solutions (562)434-7822. 2015

50


http://www.worldbank.com/

“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

“4 uslubli yetakchilik” Robert Haus va Terens Mitchel?? kabi olimlar
tomonidan - “Yo’l-magsad” modellari hamda Duglas Makgregor3® - “X, Y
nazariyasi”, Uilyam Ouchi3! - “Z nazariyasi”ni, Bleyk va Moutonlar tomonidan
- rahbarning xulg-atvor uslublari matritsasi ishlab chiqilgan.

Irlandiyaning Limerik universiteti prezidenti Kerstin Mey3? tomonidan
olib borilgan tadgiqot oliy ta’lim muassasalarida o’qiyotgan va faollik
ko’rsatayotgan xotin-qizlarning soni ortib borayotganligi ammo bu yuqori
rahbarlik  lavozimlariga  joylashishga  kelganda o0’z  samarasini
ko’rsatmayotganligi haqgida bo’lib, Kerstin Mey oliy ta’limdagi ayollarning
muhim magqsadlariga erishish yo‘lidagi to‘siglarni va kengroq inklyuzivlikni
rag‘batlantirish bo‘yicha joriy tashabbuslarni, shuningdek, bu boradagi
yutuglar va undan tashqarida olib keladigan foydalarni ko‘rib chiqadi.

Dunyo miqyosida talaba qizlar oliy ta'limga qabul qilinganlarning
yarmini tashkil etsa-da, rahbarlik lavozimlarida ishlayotgan ayollar soni hali
ularning o'sib borayotgan ishtirok darajasini aks ettirmaydi. Demalk,
ayollarning yuqori pog‘onaga ko‘tarilishi yo‘lidagi ijtimoiy va tizimli to‘siglar
0z o‘rnida qolmogqda va hatto dunyoning ayrim mamlakatlarida
kuchaymoqda.

Ko'pgina Yevropa mamlakatlarida so'nggi paytlarda oliy ta'limda yuqori
lavozimlarda ishlaydigan ayollar soni turli darajalarga ko'paygan bo'lsa-da,
boshqa sohalarda ayol rahbarlarning yetishmasligi davom etmoqda va
talabalar, xodimlar uchun tegishli namunalar yetishmasligiga olib kelmoqda.
Oliy ta'lim muassasalarida (OTM) ayollar yetakchilarining muhim massasi
yo‘qligi yuqori lavozimlarda ishlayotgan ayollarni qo‘llab-quvvatlashning
institutsional tarmogqlarini rivojlantirish hamda ilg'or tajriba almashish
imkoniyatlariga ta’sir qgiladi.

Oliy ta’lim muassasalarida xotin-qgizlarning shaxsiy, kasbiy va liderlik
qobiliyatini rivojlantirishga yordam beruvchi omillarni tan olish va qo‘llab-
quvvatlash juda muhim. Bu kasbiy yuksalish va ko'tarilish mezonlarini ishlab
chigish va go'llashda, moslashuvchan ish modellarini va bolalarni parvarish
qilish muassasalarini, ish yukini adolatli tagsimlashni va jinsga muvofiq
maoshidagi tafovutlarni tugatishni o'z ichiga oladi. Xotin-qizlarning oliy
ta’limdagi ishtiroki tobora ortib borayotgani kelajak avlodni tarbiyalashda
katta imkoniyatlarni yaratadi.

Xotin-qgizlarning ta’lim darajasini oshirish va liderlik ko’nikmalarini
rivojlantirish, mehnat bozorida to'liq ishtirok etishiga to'sqinlik qiluvchi
cheklovlar sabablarini izlash Garvard professori Klaudiya Goldinning ishiga
asos bo‘ldi va u «Mehnat bozorida ayollarning rolini tushunishni ilgari surgani

2 House R.J., Mitchell T.R. Path-Goal theory of leadership//Journal of contemporary business. 1974. Ne3

%0 Douglas Macgregor. Theory X and theory Y. 1960

3L William G Ouchi. Theory Z: how American business can meet the Japanese challenge, Reading, Mass Addison
Wesley, 1981

32 Kerstin Mey. “Uslub masalasi emas: oliy ta’limda ayollar yetakchiligi”. 2022-yil 19-sentyabr.
https://eua.eu/resources/expert-voices/285:more-than-just-a-matter-of-style-female-leadership-in-higher-
education.html
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uchun» igtisodiyot bo‘yicha Nobel mukofotiga sazovor bo‘ldi. Uning fikrlariga
ko’ra: “O‘zbekiston o'z qizlari bilan faxrlanishi mumkin: iqtidorli, aqlli,
magsadli. Ammo ayollarning kasbiy rivojlanishiga to‘sqinlik giluvchi ko‘plab
omillar mavjud va ulardan biri uy vazifalari. Hech kimga sir emaski,
ayollarimiz, aytganlaridek, ikki smenada: ishda va undan keyin, bola tarbiyasi,
uy yumushlari bilan shug‘ullanadi.”

Mahalliy = olimlardan  xotin-qizlarning  liderlik = ko’nikmalarini
shakllantirish va rivojlantirish, xotin-qizlarning oliy ta’limdagi ishtiroki,
gender masalalari bo'yicha akademik R.A.Ubaydullayeva33, N.X.Rahimova3#,
G.K.Abduraxmanova3>, A.B.Irmatova3¢lar ilmiy tadqiqot ishlarini olib borgan.

Tadqiqot metodologiyasi

Maqolada ilmiy abstraksiyalash, empirik, tasviriy statistika,
guruhlashtirish, qiyosiy va dinamik tahlil tadqiqot usullaridan foydalanilgan.

Tahlil va natijalar

Asrlar davomida ayollar hayotning turli jabhalarida tan olinishi va teng
imkoniyatlarga ega bo'lish uchun jamiyat me'yorlari va madaniy qarama-
qarshiliklarga qarshi kurashdilar. So'nggi o'n yilliklarda ayollar korporativ
dunyoda, siyosatda, tadbirkorlikda va boshqa sohalarda sezilarli yutuglarga
erishdilar va ularning rahbarlik lavozimlariga kirishlarini cheklab go'ygan
metaforik "oynali shift" dan o'tishdi. Ayollarning liderlikdagi roli kamdan-kam
uchraydigan holat bo’lishiga qaramay bu holatni o'zgartirishdi va
stereotiplarga qarshi kurashdilar, natijada o’zlarining kuch va ta'sir
dinamikasini o'zgartirdilar.

Oynali shift konsepsiyasi ayollarning rivojlanishiga to'sqinlik giladigan va
ularning professional sharoitlarda yuqoriga qarab harakatlanishini
cheklaydigan ko'rinmas, ammo dahshatli to'siglarni anglatadi. Bu ko'plab
tashkilotlarda keng tarqgalgan gender tafovutlarining ramzi bo'lib, malakali va
igtidorli ayollar o'zlarining malakalari, ko'nikmalari va ambitsiyalariga
qaramay, o'zlarining martaba o'sishida to'xtab qolishadi. Biroq, shisha shift
o'tib bo'lmaydigan to'siq emas, chunki ko'plab ayollar uni sindirib tashladilar,
bu esa gender liderlik rollariga erishish uchun cheklov bo'lmasligi kerakligini
isbotladi.

Bugungi shiddat bilan o‘zgarib borayotgan dunyoda ayollar tobora
ko’proq shisha shiftini sindirib, turli sohalarda liderlik mavqeini
egallashmoqda. Rahbarlik rollarida gender tengligi uzoq yo'lni bosib o'tgan
bo'lsa-da, bugungi kunda bir qancha ayollar va erkaklarning turli sohalarda
liderligi borasida bir gancha yaxshilanishlar mavjud. Jumaladan, 2023-yilda
Global Gender Gap reytingi 68,4% yopilgan. 2022 va 2023-yillardagi
nashrlarda gamrab olingan 145 ta davlatning doimiy namunasini hisobga

33 R.A.Ubaydullayeva. Mustaqil O’zbekiston: ayol, oila va jamiyat, -T.: “Fan” nashriyoti, 2006

34 N.X.Raximova. [ToBblenys 5JKOHOMHYECKOI aKTHBHOCTH JKEHIIMH Ha PHIHKE Tpyaa Y30ekucrana. Jluc. . . KaHm.
skoH. Hayk. 08.00.10, -Hykyc 2000. — 135c.

% G.K.Abduraxmanova. “Inson resurslarini boshgarish”. Darslik. -T.: “Fan” nashriyoti, 2023

% A.Bb.MpmatoBa. “VIHHOBAllMOH MKTUCOAMET/IA aéJiap MEXHATHHHU TamKuwi 5tuin’”. MoHorpadus. —T.: “@an”
Hampuéru, 2022
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olsak, umumiy ball 68,1 foizdan 68,4 foizga o‘zgarib, o‘tgan yilgi nashrga
nisbatan 0,3 foiz punktga yaxshilangan. 2006-yildan 2023-yilgacha uzluksiz
gamrab olingan 102 ta davlatni hisobga olsak, tafovut 68,6 foizga yopilgan.

Bo’lajak rahbarlar va liderlarni OTM talabalari orasidan shakllantirish va
ularni tayyorlash bugungi kunda butun dunyo bo'ylab institutlarda muhim
ehtiyoj bo'lib golmoqda. Hozirda ko‘plab OTMIlar professor-o‘qituvchilar va
xodimlar talabalarning liderlik qobiliyatini rivojlantiruvchi dasturlarni ishlab
chigishga intilmoqgda va rahbarlik lavozimlarida ayollar yetishmasligi sababli
ayollarning rivojlanishiga alohida e€’tibor garatish zarur. Gender
tadqiqotlarining nazariy jihatlari shuni ko'rsatadiki, ayollarga nisbatan
tengsizlik tabiiy jarayon emas, balki ko'proq ijtimoiy-ma’naviy tuzilishga
bog’liqdir. Gorizontal yoki kasblar bo'yicha tabaqalashtirilgan segmentatsiya
nuqtai nazaridan jinsga qarab mehnat pozitsiyalarini farglovchi mehnat
bozori segregatsiyasi g'oyasi tarixan ayollarning ta’'lim muassalarida dars
berish va bo’ysinuvchilikka xos kasblarga, erkaklarni esa rahbarlik,
boshgaruvchilikka xos kasblarga tayinladi. Mana shu ijtimoiy-ma’naviy
stereotiplar va millatlarga xos mentlitet natijasida ayol-qgizlar o’z kasblarida
liderlik qilishlarida ko’rinmas to’siqlarga ko’p uchraydilar. Bu holat aynan
zo'ravonlik yoki jismoniy tazyiq bilan singdirilmasa-da, ayol-qizlar
yoshligidan shunday ruhda tarbiyalanmogda. Ammo ko’plab tadgiqot
natijalari shuni ko’rsatadi-ki, ayollarga nisbatan bunday ko’rinmas to’siglarni
yengish yoki oila va karyera balansini ushlash uchun imkoniyat va yordamlar
berilsa, ular yashirin iste’dodlarini yuzaga chiqarishga tayyor.

Biz tadqiqot olib borayotgan Toshkent davlat iqtisodiyot universitetida
ayol professor-o’qituvchi va talaba qizlar o’rtasida liderlik ko’nikmalarini
shakllantirish va rivojlantirishga ta’sir etuvchi omillar va ularning o’zaro
bog’ligligini aniqlash maqgsadida so’rovnoma o’tkazildi. Tadqiqotni tashkil
etish quyidagi bosqichlarni o’z ichiga oladi: tashkiliy (tayyorgarlik);
so’rovnomani tashkil etish jarayoni; olingan natijalarga gayta ishlov berish
bosqichi; natijalar asosida xulosalar tayyorlash va faoliyatni takomillashtirish
yuzasidan taklif va tavsiyalar ishlab chiqish. Tadqgiqot jarayonida o’rganilgan
respondentlarning demografik xususiyatlari ularning yoshi, jinsi, yashash
hududi va oilaviy holati kabilarni 0’z ichiga oladi.

@ 1 kurs talabasi
@ 2 kurs talabasi
3 kurs talabasi
@ 4 kurs talabasi
@ magistratura talabasi
@ doktorantura tinglovchisi
@ professor-o'gituvchi

1-rasm. So’rovnomada ishtirok etgan xotin-qizlar tarkibi
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Ushbu so’rovnoma jami 17 ta savoldan iborat bo’lib, uni to’dirishda jami
205 nafar xotin-qizlar ishtirok etdi. Ulardan: 51 nafar (24.9%) professor-
o’qituvchilar, 39 nafar (19%) 1-kurs talabalari, 33 nafar (16.1%) 2-kurs
talabalari, 34 nafar (16.6%) 3-kurs talabalari, 14 nafar (6.8%) 4-kurs
talabalari, 19 nafar (9.3%) magistratura talabalari, 15 nafar (7.3%)
doktorantura tinglovchilarini tashkil etadi. Shuningdek, respondentlarning 61
foizi turmushga chigmagan, 37.6 foizi turmushga chiqgan va 1.5 foizi
ajrashganlarni tashkil etadi.

1-jadval

Hududlar bo’yicha xotin-qizlarda lider bo’lishni xohlovchilar

ulushi va rahbarlik lavozimlarida faoliyat yuritishi imkoniyatlari

Hudud 0’zlari giziqgan Yuqori Mamlakatimizda xotin-
sohada lider lavozimlarda gizlarning yuqori rahbarlik
bo’lishni rahbar bo’lishni lavozimlarida faoliyat yuritishi
xohlovchilar xohlovchilar imkoniyatlarini baholashi,
ulushi ulushi o’rtacha ball

Andijon viloyati 75% 100% 3

Farg’'ona viloyati 50% 50% 4

Namangan viloyati 100% 100% 2.7

Toshkent viloyati 88.9% 94.5% 3.1

Toshkent shahri 87.5% 87.4% 3.4

Sirdaryo viloyati 100% 100% 3

Jizzax viloyati 83.3% 100% 3.7

Samarqgand viloyati 50% 100% 4

Qashqgadaryo viloyati 100% 100% 4.3

Surxondaryo viloyati 100% 100% 1.5

Buxoro viloyati 100% 100% 3

Navoiy viloyati 100% 100% 2

Xorazm viloyati 91.7% 75.1% 35

Qoraqgalpog’iston 100% 75% 4

Respublikasi

Ma’'muriy-hududiy birliklar bo’yicha so’rovnomada eng ko’p Toshkent
shahridan (40.5 foiz), Toshkent viloyatidan (12.2 foiz), Qashgadaryo
viloyatidan (8.8 foiz) ishtirokchi bo’lib, eng kam ulush Sirdaryo viloyati (1
foiz), Andijon viloyati (2 foiz) va Samarqand viloyatlariga (2.4 foiz) to’g’ri
kelmoqda.

So’rovnomada ishtirok etgan respondentlarning asosiy qismi (34.6%)
igtisod-moliya, xizmat ko’rsatish, jumladan, turizm, savdo, mexmonxona,
sog'ligni saqlash va shu Kkabilar (23.9%), ilmiy-tadqiqot (14.1%)
yo’nalishlariga qizigadi. Shuni ta’kidlash joiz-ki, ishtirokchilarning 87.3 foizi
0’zi qgiziggan sohada lider bo’lishni xohlaydi, 11.7 fozini bunga hali ishonchi
komil emas va 1 foizi buni xohlamaydi.
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@ sanat

@ sport

O [T-texnologiyalari

@ iimiy-tadgigot

@ innovatsion (o'z g'oyalarimni
tijoratlashtirmogchiman)

® igtisod-moliva

@ xizmat ko'rsatish (turizm, savdo,
mexmonxcna, sog'ligni saglash va b.)

@ ishlab chigarish

2-rasm. So'’rovnomada ishtirok etgan xotin-qizlarning qizigadigan
faoliyat yo’'nalishlari tarkibi

0’zi qiziggan sohada lider bo’lishni istagan xotin-qizlarning bundan
asosiy magqgsadi karyerada tezroq o’sishga harakat, boshqalarga yordam berish
va cheklanmagan mustaqillikga erishish hisoblanadi.

Boshgalarga yvordam berish 81 (29,9 %)

Cheklanmagan mustaqillikka

erishish 64 (31,5 %)

Ko'p pul topish imkoniyati 59 (29,1 %)

Yangi do'stlar oritirish 45 (22,2 %)

Karyerada tezrog o'sish
imkoniyati

|jtimoiy alogalarga kirishish
(tanish-hilish orttirish)

109 (53,7 %)

0 25 50 T3 100 125

3-rasm. So’rovhomada ishtirok etgan xotin-qizlarning lider
bo’lishdan asosiy maqsadi nisbatlari

Grafik ma’lumotlariga ko'ra, aksariyat Toshkent shahrida yashovchilar
igtisod-moliya va xizmat ko’rsatish sohalariga qiziqadilar, shuningdek, keying
o’rinlarda xizmat ko'rsatish sohalariga qiziquvchilar ulushi eng ko’p Toshkent
viloyati va Xorazm viloyati (22.2 foiz), Qashqadaryo va Jizzax viloyatlariga
(11.1 foiz) to’g'ri keladi. Poytaxt aholisining o’zlari qizigqan ushbu sohalarda
lider bo’lishdan asosiy maqgsadlari karyerada tezroq o’sish bo’lib, Toshkent
viloyati aholisining asosiy qismi lider bo’lish orqali yangi do’stlar orttirish,
cheklanmagan mustagqillikka erishish va ijtimoiy aloqgalarga Kkiririshish
(tanish-bilish orttirish)ni istaydi. Jizzax viloyatidan ishtirokchilarning lider
bo’lishdan asosiy maqgsadi ko’p pul topish imkoniyatiga erishish, boshqalarga
yordam berish va cheklanmagan mustagqillikka erishish kabilardir. Hamda
asosan Toshkent shahrida yashovchi xotin-qizlarda lider bo’lishi bilan bog'liq
hech ganday to’siq yo’q bo’lib, golgan barcha viloyatlardagilar o’z hayotida
lider bo’lish maqgsadiga erishishda turli xil muammolarga duch kelmoqdalar.

Ya'ni, o’zlari giziggan sohada lider bo’lishga 49.8 foiz xotin-qgizlar hech
ganday to’siq yo’q deb hisoblashsa, qolgan 50.2 foizi turli sabablarni keltirib
o’tishgan. O’zlari qizigqan sohada lider bo’lishni istovchilar ular uchun asosiy
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to’siglar liderlikka yo’naltiruvchi maslahatchilar yo’qligi, voyaga yetmagan
farzandlari bor ekanligi va lider bo’lishga motivatsiya va rag’batning yo’qligi
deb hisoblashadi.

M ota-onam, turmush o’rtog’im yoki boshga ecila a’zolarimning noroziligi
M voyaga yetrmagan farzand(lar)im borligi

W nogiron farzand(lar)im borligi

® jamiyatda lider ayollarni go’llab-quvvatlanmasligi

B liderlikka yo'naltiruvchi maslahatchilar yo'gligi

M| diskriminatsion cheklovlar

M lider bo'lishga motivasiya va rag’batning yo'qligi

W mentalitet ta’siri

M lider bo'la olishimga ko’zim yetmaydi, unday gobiliyatim yo’'q

W hech ganday to’sig yo'qg

4-rasm. Lider bo’lish uchun asosiy to’siglar

Shuningdek, ishtirokchilarning 42.5 foizi o’zlari ta’lim olayotgan
OTMlarda o’zlarini namoyon qilish uchun tashkil etilayotgan tadbirlardan
mamnun va 46.3 foizi o'rtacha baho bergan hamda 11.2 foizi esa ushbu
tadbirlardan ko’ngli to’lmaydi. E’tiborli jihati shunda-ki, ishtirokchilarning
to’rtdan uch qismi (75.6%) ilm-fan sohasiga qizigadi va ushbu soha bilan
shug’ullanishni xohlaydi va ularning yarmidan ko’prog’i (52,7%) universitetda
ayollarni ilm-fanga qiziqishlarini ortishiga asosiy omil ilm sohasida xorijiy
davlatlar bilan hamkorlikni, integrasiyasini yaxshilash deb hisoblaydi.

So’rovnoma natijalariga ko’ra, ishtirokchilarning asosiy qismida (41.5%)
ilmiy va innovatsion g’oyalari mavjud ammo ularni tijoratlashtirish bo’yicha
bilim va tajribalar yetarli emas, 23,4 foizida esa innovatsion g’oyalari yo’q.
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@ Cila g'zolarining garshiligi

@ oilaviy yumushlar

@ oliy ma'lumotning yetishmasligi

@ bilim va ko'nikmalari va rahbarlik
fazilatlarni vetishmasligi

@ go'llab-guvvatiashning yetishmasligi

@ avollar rahbar bo'lishi uchun
imkoniyatlar kamligi

@ Mentalitet

@ To'sigyo'g

5-rasm. Respublikamizda ayollar rahbarlik lavozimlarida ishlashi
uchun to’siqglar

Shuningdek, so’rovnoma ishtirokchilarining 84 foizi xotin-qizlar uchun
karyera qilish muhim deb hisoblaydi, ammo mamlakatimizda xotin-
gizlarning yuqori rahbarlik lavozimlarida faoliyat yuritishi imkoniyatlarini
ularning 44.4 fozi o’rtacha deb baholaydi va ayollar uchun rahbarlik
lavozimlarida ishlash uchun asosiy to’siglarni quyidagicha baholashgan (5-
rasm).

Xulosa

Xulosa qilib aytganda, OTMlarda xotin-qizlarning aksariyat qismi, o’zlari
giziggan sohada lider bo’lishni xohlashadi va ularda bu sohani rivojlanishiga
hissa qo’shishi va o’zlarining liderliklarini namoyon qiluvchi innovatsion
g’oyalari mavjud ammo ularda bu istaklarini yuzaga chiqarish bilan bo’gliq bir
gancha muammolar bo’lib, ularning asosiy ulushini liderlikka yo’naltiruvchi
maslahatchilar yo’qligi, voyaga yetmagan farzandlari bor ekanligi va lider
bo’lishga motivatsiya va rag’batning yo’qligi kabi sabablar tashkil etadi.
Rahbarlik lavozimlarini egallash uchun esa qo’llab-quvvatlovchilarning
yetishmasligi va mentalitetni asosiy to’siq deb hisoblashadi. Demak, OTMlarda
xotin-qizlarning liderlik ko’nikmalarini rivojlantirish va bitiruvchi ayol
liderlarni yetishib chigishi uchun xotin-qizlarga oila va ish balansini olib
borishiga ko’'mak berish, buning uchun ta’limda va ish bilan ta’'minlashda
xotin-qizlarga imtiyozlar berish tizimini yanada takomillashtirish lozim.

Ta’kidlash joizki, bugungi kunda siyosiy, ijtimoiy-iqtisodiy tarmoglar
rivojiga salmoqli hissa qo‘shayotgan, sohalarda muhim vazifalarni bajarib
kelayotgan ayollar yo’q emas. Ammo hali ham rahbarlik lavozimlari, ijtimoy,
siyosiy va tadbirkorlik sohalarida liderlar orasida ayollar ulushining kamligi
bu ularning bilim va salohiyati erkaklarga nisbatan kamroq ekanligida emas
balki ularga oilaviy yumushlar, bola tarbiyasi kabi bir gancha omillarning
ta’siri o’z-o’zlarini rivojlantirish va o0’z ustida ishlashlariga to’siq bo’lib
kelmoqda.
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AHHOTauma. VHTepHalMoOHa/NIU3alMsl PpacCMaTPUBAETCS KaK BaXKHeWIlas TaKTHKa

Uil CTpaH, TMepexXojsluX OT I[eHTPAJU30BAHHOIO IJIAHUPOBAHUS K PBHIHOYHOHU
3KOHOMMKe. Kak Ha HalMOHaJIBHOM, TaK M Ha HWHCTUTYIIMOHAJIBHOM YypOBHE
NpeANPUHUMAIOTCI YCUJIMS II0 MHTEpPHAlMOHAJU3alUK YHUBepcuTeToB. OpHAKO
HEeJIOCTaTOYHO MCCAe0BaHUNW TOro, KakK OT/leJibHble VYpeXJeHHS OCYIEeCTBASIT
WHTEPHAIIMOHANIM3AIMI0 U KaKhe BbITOJIbl OHA H3BJeKaeT. B 3ToM wuccienoBaHuU
paccMaTpuBaeTcs, KakK y30eKCKHe YHHUBEPCHUTETbl MCIO0JIb3YIOT WHTEpPHAIMOHAJIU3AIHI0
JUISl yaydllleHWs1 3HaHUW U HaBbIKOB CBOUX MpenojiaBaTesel U CTyAeHTOB. Pe3y/bTaThl
NOKAa3bIBAlOT, 4YTO HbIHEINIHHe MeTOJbl HWHTEePHAIMOHAIU3ANUU B  y36EKCKHUX
YHUBEPCUTETAX XapaKTepPU3YIOTCS ClelHaJbHbIM MOJAX0JA0M C TaKUMH OT'PAaHUYEHUSIMH,
KaK OrpaHUYEHHOCTh PeCcypcoB W 3HaHHeE SI3blKa CpeJu COTPYAHUKOB U CTYZEeHTOB. B
COOTBETCTBUH C MPEJbIAYIIMMHA UCCIEJOBAHUSMHU, HEXBATKA PECYPCOB U HENOCTATOUYHOE
3HaHWE aHIJIMHCKOTO f3blKa CpeJM IMpernojiaBaTesied M ydyalluxcsd oOmpejesieHbl Kak
cepbe3Hble NPEeNnsaTCTBUS HA MYTH YCUJIWH 0 UHTEepHAlMOHaIu3auu. KpoMe Toro, HoBas
npo6JsieMa, NOAYEepKHYTass B I3TOM MCCAeJOBAaHUU U paHee He O0OCYyXK/JaBlIasicid B
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COOTBETCTBYIOILlEM  JIUTepaType, KacaeTcd yYCTOWYMBOCTU  TMOJYy4YeHUS  3HAHUU
MOCpeJICTBOM UCC/e[JOBAHUH U MyOJIMKALUU.

KirueBsble cioBa: UHTepHalMOHA/IM3aLUsl; YHUBEPCUTETHI; Briciiee 06pa3oBaHue;
Ctpareruu

Introduction

The rise of economic globalization has significantly impacted the
movement of goods, services, capital, as well as the mobility of human
resources and knowledge across borders. This phenomenon has sparked
intense competition among nations to expand their markets. With the
transition of a country's wealth sources from natural resources to knowledge-
based assets, the concept of a knowledge-based economy has gained
prominence as a model for economic development, aiming to bolster national
competitiveness and growth. Consequently, within this framework,
internationalization within universities has become an essential strategy to
supply highly skilled labor and enhance institutional competitiveness.
Internationalization in higher education is not simply seen as an international
activity but rather as a process that integrates an international, intercultural,
or global dimension into the objectives, functions, or delivery of tertiary
education. Over recent decades, the internationalization of higher education
has undergone significant development in response to the escalating forces of
globalization.

This paper aims to explore how internationalization is helping teachers
and students improve their knowledge and skills in Uzbek universities.

Internationalization in universities

Universities have a long history of engaging in international activities, but
the push for internationalization in higher education gained momentum a few
decades back, aligning with the perception of education as a strategic policy
response to a more globalized economy. According to De Wit (2002), there are
four main reasons why higher education institutions are interested in
internationalization: political, economic, social /cultural, and academic factors.
Various attempts have been made to define internationalization in higher
education, evolving from an institutional focus to a broader national and
global perspective. Knight's (2007) definition is particularly concise and
widely applicable. They emphasize that internationalization isn't solely the
responsibility of individual universities but requires coordinated efforts
between universities and governments at a national level to integrate
international dimensions into higher education systems, reflecting a shift
from cooperation to competition in the global context.

Universities and their stakeholders reap multiple benefits from
internationalization, operating on various levels. Many countries, particularly
those outside the Western sphere, prioritize internationalizing higher
education due to its promising outcomes. These benefits encompass the
development of domestic human resources and the enhancement of the
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country's economic, geopolitical, and educational standing. Universities can
leverage financial support and favorable policies to implement international
activities, aiding faculty and students in aligning their knowledge and skills
with international standards. Academic exchanges with scholars from around
the world expand international networks, which can bolster local institutions.
Through international exchange programs, students gain exposure to
multicultural environments, fostering the enhancement of their psychological
and sociocultural adaptation skills. Increased scholarly journal publications
not only advance knowledge production but also enhance the academic
reputation of institutions and staff. Implementing internationalization
strategies often entails changes in a university's organizational culture and
structure, aiming to evolve into better-functioning learning organizations.
Many universities target this transition to effectively address external
challenges, gain a competitive edge, and improve organizational performance,
as evidenced by empirical studies highlighting a positive correlation between
learning organizations and performance.

Methodology

We conducted qualitative, semi-structured interviews with leaders from
12 universities to delve into their perspectives, strategies, and perceived
outcomes regarding the internationalization process of their institutions.
These interview formats are well-suited for exploring individual beliefs and
identifying patterns of similarity and difference among respondents. We
selected participants based on their knowledge and experience of the
phenomenon, with university leaders or department heads responsible for
shaping institutional internationalization strategies considered as the most
suitable candidates, given their role as knowledgeable informants on the
topic.

The sample comprised universities catering to varied demographics,
selected deliberately to encompass diversity in terms of size, geographical
distribution, establishment time, and orientation. Each criterion is detailed as
follows:

- Size: The study examines universities with both above and below-
average total student enrollments, with the national average being
approximately 7,523 students per institution (General Statistics Office, 2017).

- Geographical location: The chosen universities represent the North,
Central, and Southern regions of the country.

To fulfill the research objective, discussions with interviewees revolved
around the following inquiries: What is their perspective on the role of
internationalization concerning their institutions? What are the key
components of their university's internationalization strategies? How do they
describe the approach to implementing these strategies? What are the
potential benefits of internationalization within the unique context of their
institution? These questions were prepared in both Uzbek and English and
shared with leaders of the sampled universities one month prior to the
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interviews. Additionally, the leader of our research group personally
contacted leaders of the sampled universities via phone to explain the
interview process. Providing the questions in advance allowed the
participating universities ample time to prepare and select appropriate
interviewees.

To facilitate discussion, face-to-face interviews were conducted in Uzbek.
A total of 21 individuals from 12 universities participated in the interviews,
with each interview lasting an average of two hours, totaling 24 hours of
interview time. All interviews were recorded with the consent of the
participants and subsequently transcribed. The transcripts underwent
thorough scrutiny and coding into main themes, utilizing a combination of
emerging and predetermined codes. This entire process, including coding and
transcript analysis, was carried out in Uzbek with the technical support of
MAXQDA version 18, a software designed for qualitative and mixed methods
research. Data analysis involved categorizing interview transcripts into
themes, with the coding framework developed through both inductive and
deductive approaches. Special attention was given to dentifying
commonalities across respondents' accounts. Finally, the findings were
translated into English.

Results and Discussion

In this section, we outline and deliberate upon the key thematic issues
that surfaced from the interviews with university leaders. Through the
analysis of these results, we address the research questions posed in our
study. Additionally, we identify emerging challenges that need to be tackled as
the internationalization process evolves within both global and domestic
contexts.

Goals and activities in relation to internationalization

In our study, universities' stated objectives for pursuing
internationalization largely aligned with three main categories: academic
goals aimed at enhancing the knowledge and skills of both staff and students,
bolstering the university's reputation and ranking, and fostering knowledge
production and dissemination (refer to Table 2).

Table 2
Leaders’ perspectives on the goals of internationalization
University Knowledge and  Reputation and Knowledge Students’
skills of staff ranking production and cultural
and student position dissemination integration
v
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Notably, only two university leaders cited students' cultural integration
as a goal alongside these academic objectives. These findings are consistent
with previous research by De Wit (2013) and Knight (2008). While none of
the respondents explicitly mentioned economic considerations as a driving
factor for internationalization, the implicit pursuit of financial benefits has
become a significant goal of internationalization efforts across institutional
contexts. For Uzbek wuniversities, domestic student enrollment holds
particular importance, especially considering the significant increase in the
number of new academic institutions over the past decade and the aspirations
of public universities towards financial autonomy. Given the current
peripheral status of Uzbek higher education in global university rankings,
domestic universities face challenges in attracting desired levels of
international student enrollment.

The primary focus of internationalized activities is the enhancement of
educators’ and students' knowledge and skills, as highlighted in Table 3.
However, at present, these activities are predominantly limited to educators.
Internationalizing the curriculum stands as a central component of the
country's agenda for internationalization in education (Ministry of Education
and Training, 2012). The following two activities—staff mobility and
collaborative research and publications—were identified as means to enhance
staff competency, thereby enabling educators to more effectively impart their
acquired knowledge and skills to students.

Table 3
Reported internationalized activities
University Internationalizing Staff Collaborative International English-
curriculum mobility  research and degree speaking
publications programs  environment
A v v v v v
B v v v
C v v v
D v v v
E v v v
F v v v
G v v v
H v v v v
K v v v
L v v v
M v v v v
N v v v
Frequency 12 12 12 12 3

The method for developing institutional-level internationalization
strategies

All university leaders regarded partnerships with highly-ranked foreign
universities as crucial for internationalizing and enhancing the reputation of
domestic universities. As explained by the leader of university B, the strategy
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is akin to "standing on a giant's shoulders." The president of university H
further emphasized the benefits of this approach, stating that by establishing
partnerships with larger foreign universities, smaller ones would also be
inclined to collaborate with their university. This indicates that if a domestic
university successfully partners with one of the top universities globally, it
can garner trust from lower-ranked foreign universities, making it easier to
establish collaborative programs with them as well.

The method for developing institutional-level internationalization
strategies

All university leaders regarded partnerships with highly-ranked foreign
universities as crucial for internationalizing and enhancing the reputation of
domestic universities. As explained by the leader of university B, the strategy
is akin to "standing on a giant's shoulders." The president of university H
further emphasized the benefits of this approach, stating that by establishing
partnerships with larger foreign universities, smaller ones would also be
inclined to collaborate with their university. This indicates that if a domestic
university successfully partners with one of the top universities globally, it
can garner trust from lower-ranked foreign universities, making it easier to
establish collaborative programs with them as well.

Only three of the universities surveyed demonstrated explicit strategies
for selecting international partners, enhancing staff competencies to meet
global standards, and monitoring international activities for resource
allocation and anticipated outcomes (see table 4). Conversely, the remaining
ten universities described their approaches to internationalization as largely
unplanned or opportunistic. Their methods for choosing foreign partner
institutions were often ad hoc, relying on personal networks or chance
encounters. This ad hoc approach extended to research, publications, and
international degree programs, where limited staff capabilities led
universities to depend heavily on foreign partners for expertise, curriculum
development, and sometimes funding. While international programs typically
involved a mix of domestic and foreign faculty, there was a gradual transition
to employing suitably qualified domestic staff, often with degrees earned
abroad. Financial constraints frequently impeded university leaders' efforts to
foster research collaborations, with some projects only made possible through
the generosity of foreign sponsors and scholars. Financial limitations also
restricted universities' control over research project directions, as funding
sources often dictated project themes, which may or may not align with the
universities' priorities. As exemplified by the leader of University M, reliance
on voluntary contributions from foreign scholars was common, highlighting
the challenge of managing international activities amidst financial constraints.
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Table 4

Reported approach to internationalization strategies
University = Internationalization was designed as Approach to internationalization

a separate plan  components of the Systematic/ Unplanned/
with measurable university’s Planned Opportunistic
outcomes general strategy

A v v

B v v

C v v

D v v

E v v

F 4 v

G v v

H v v

K v v

L 4 v

M v v

N v v
Frequency 3 9 2 10

All the universities surveyed said that they face challenges due to not
having enough money and because educators and students don't speak
English well. These problems make it hard for them to do international
activities. This matches what other studies have found. When international
activities mostly involve local students and not many foreign students, it's
tough for universities to blend cultures because local students don't get many
chances to interact with foreign students.

The interviews showed that universities really want their staff to publish
internationally, so they use different methods to encourage them. One
common way is by giving them money when they publish a paper in an
international journal. The amount of money varies depending on how well-
known the journal is. But even though international publications can boost a
university's reputation, they're expensive to pursue. This is a big deal because
most of a university's money comes from student fees. And according to all
the university leaders interviewed, research activities that lead to
international publications usually don't make enough money to cover their
costs. Some universities are even cutting back on spending to deal with these
financial challenges. This suggests that the universities we looked at struggle
to get funding for research and publications from sources other than student
fees. This creates problems for keeping up with research and publications
because the money they get can change depending on how many students
enroll. This is different from what's seen in Western Europe, Eastern, and
some Southeastern Asian countries, where governments and industries often
fund research (Kwiek, 2004; Howe, 2009; Beerkens, 2010). None of the
university leaders we talked to mentioned getting funding for research from
industries. Instead, collaborations between universities and companies mostly
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focus on providing internships and job opportunities for students. This lack of
collaboration for research between universities and businesses matches what
other studies have found.

Conclusion

The outcomes of our investigation into the perspectives of leaders in
Uzbek universities regarding internationalization offer valuable insights into
the central inquiries of this study. It appears that economic motives primarily
drive the internationalization efforts of these universities. However, their
strategies in this regard seem to lack coherence, leading to ambiguity in their
overall direction, which could impede their global competitiveness.
Additionally, our research sheds light on the obstacles confronting these
universities, such as inadequate human and financial resources and a limited
proficiency in English among staff. Moreover, there is a notable absence of
opportunities for domestic students to engage with their international peers.
By highlighting these issues, we contribute to the academic discourse by
drawing attention to the potential impediments to sustained knowledge
generation through research and scholarly publications, particularly within
the context of universities in developing nations where resources are
constrained.

To attract more foreign students, government support could be directed
towards domestic universities to establish programs akin to Erasmus,
especially with nations like ASEAN members, as part of a regionalization
strategy. Additionally, universities could tap into the economic potential of
academic tourism in Uzbekistan's most picturesque regions. To ensure the
sustainability of research and publication endeavors, fostering partnerships
with businesses in research and development endeavors should be
encouraged, allowing for the application of knowledge and skills acquired
through international initiatives for the country's benefit.

While it's beneficial to draw insights from successful models in other
educational systems, Uzbek universities should adapt these practices to fit the
local context. Looking ahead, it's crucial for domestic universities to
collaborate in identifying priority areas for internationalization efforts,
necessitating coordinated action among institutions to optimize the use of
limited resources. Initiatives such as interconnected library networks,
expertise sharing networks, and freely accessible online learning materials
represent avenues for collaboration to leverage academic resources. With the
rise of online learning platforms due to the pandemic, enhancing virtual
mobility activities with foreign universities becomes imperative. This would
enable cultural exchange opportunities for all students, regardless of their
backgrounds.

Subsequent research should investigate the effects of internationalization
strategies implemented by Uzbek universities on both the institutions
themselves and various stakeholders, an aspect not addressed in our study.
Analyzing these impacts would provide university leaders with valuable
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insights into the efficacy and efficiency of their international initiatives,
enabling them to adapt policies as necessary. Such insights could prove
beneficial for universities operating in resource-constrained environments
within the country.
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INEPCIIEKTUBHBIE HAIIPABJIEHUA TPAHC®OPMAILIUU PA3SBUTUA
YEJIOBEYECKOI'O KAIIUTAJIA B IM®POBOM SKOHOMMKE
XaMpoKyJ10B Mupa660c OpTUKOBUY
TamKkeHTCKUN roCcyZlapCTBEHHBbIM 3KOHOMHUYECKU M YHUBEPCUTET

Ctapuui npenogaBaTesib Kapeapbl SKOHOMUKHU TPpy/ia
AHHOTauMAa. B JaHHON cTaThe CMCTEMA Pa3BUTHS YeJOBEYECKOT0 KaluTala UMeeT
CBOIO COI[MAJIbHO-3KOHOMHUYECKYK HampaBJeHHOCTb. [[OMMMO CyMMBbI YYaCTHUKOB U HX
B3aUMO/IEMCTBUH, CUCTEMA PAa3BUTHs YeJIOBEYECKOr0 KanKuTasla BKJIOYAEeT B cebsl cpeay,
omnpejJie/leHHble  WHTErpallMOHHbIE MeXaHW3Mbl, pa3BUBAIWIIME B3aHWMOJIEHCTBUE
YYaCTHUKOB, W Me€XaHW3M aJlalTalluM, CJAYKAl[Md OCHOBOW YCTOWYHMBOCTH H
CaMOpPa3BUTHUSA CUCTEMBI.
KiioueBblie c/10Ba: 3KOHOMHYECKHE CyO'beKThl, pa3BUTHE YeJIOBEUYECKOr0 KaluTasla,
obpasoBaTesibHasg cdepa, JUHAMHUKA [JIOXOJOB, TNpodeccHoHalbHasA MOArOTOBKA,
npodeccruoHaibHbIe HABBIKHU.

RAQAMLI IQTISODIYOTDA INSON KAPITINI RIVOJLANISHNING
PERSPEKTIV YO'NALISHLARI

Hamrokulov Mirabbos Ortikovich

Toshkent davlat iqtisodiyot universiteti

“Mehnat igtisodiyoti” kafedrasi katta o‘qituvchisi

Annotatsiya. Ushbu maqolada inson kapitalini rivojlantirish tizimi o'ziga xos

ijtimoiy-iqtisodiy yo'nalishi tavsiflangan. Ishtirokchilar yig‘indisi va ularning o‘zaro

ta’siridan tashgqari, inson kapitalini rivojlantirish tizimi atrof-mubhitni, ishtirokchilarning

o‘zaro munosabatlarini rivojlantiruvchi muayyan integratsiya mexanizmlarini, tizim

barqgarorligi va 0'z-0'zini rivojlantirish uchun asos bo‘lib xizmat qiluvchi moslashuv
mexanizmini 0z ichiga oladi.
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Introduction

At the same time that the competition is intensifying in the economy of all
the countries of the world, the sphere of influence of human capital, which
includes various characteristics, is expanding. Human capital development
requires a certain amount of investment. "If you invest $1 in a child's
education, it will bring you up to $5 a lifetime. An additional year of education
increases the average lifetime income by 9% and in some cases up to 15%.
Today, creating conditions for the development of human capital in the world
and treating this capital as a priority in investments remain increasingly
relevant.

In the conditions of the rapid development of the digital economy and
artificial intelligence in the world, research aimed at studying human capital
from all sides in order to improve the theoretical and methodological
foundations of human capital, bring out its potential and satisfy the needs that
will arise in the future is currently the main going out to the place. Creating
jobs based on human capital in human capital research, creating more
opportunities related to human capital in the daily activities of the enterprise,
developing human capital mechanisms in a new way in a changing and
unstable situation, and their application in real life is in the main place.

Various initiatives, for example, bringing the quality of human capital to a
new form, bringing digitalization to the system level in enterprises, taking an
innovative approach to human capital and thereby achieving long-term
profitable results, are being implemented in our country. Also, the level of
human capital utilization is improving in textile and light industrial
enterprises. "Among the industries, the textile industry is the one that creates
the most jobs and employs the most people. In 2023, the production of textile
and sewing-knitting products will reach 94 trillion soums and has increased
4.2 times in the last 7 years. In 2023, exports in the sector will reach 3.1
billion dollars. Today, more than 6,000 enterprises in the textile industry
provide permanent employment to 570,000 people. As in all industries, it is
desirable to further deepen the necessary scientific research in order to
establish the correct use of human capital in textile industry enterprises.

Literature review

The transformation of human capital development includes several
indicators of the use of human capital, for example, the readiness of workers
for their profession, their ability to acquire up-to-date skills over time, and
their health through errors that may occur in the work process. it includes
such things as the full understanding of the possibility of damage, and it is the
result that shows the volume and quality of production in the country's
enterprises. Especially in the conditions of digital transformation,
opportunities for productivity in enterprises, the formation, development and
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improvement of the system of effective use of human capital have always been
in the focus of economic sciences.

Famous figures of economics: A. Smith, M. Friedman, D. Ricardo, T.
Schulz, T. Fisher, G. Becker, L. Walras and other scientists, the theoretical
foundations of human capital, its use and development are expressed in the
works.

Turning to the concept of human capital development, which is very
popular in modern socio-economic research, is related to the search for new
scientific bases that allow understanding the development laws of economic
activity.

The existing rules of neoclassical economics, which are based on the
study of the state of market equilibrium, are not always able to adequately
study the dynamics of socio-economic systems, structures, and scientific and
production cycles due to the peculiarities of scientific and technical
development, changes in technological progress.

The shift of the center of gravity from economic entities to systems
makes it necessary to revise many approaches and directions of economic
theory. It is the systematic approach that makes it possible to create a single
research space for the entire set of socio-economic phenomena.

Allows us to see it in terms of relationships and dependencies between
components. The activity in the process of formation and development of
human capital of the enterprise is considered as a part of a wider picture 37,

It is known that the human capital development system is increasingly
used to study open systems with a large number of heterogeneous actors with
different relationships 38. This concept, widely used in biology, also allows to
describe the evolution of interaction between system subjects and their
relationship with the environment in which they operate in other fields of
knowledge 3°.

The human capital development system is a special socio-economic
ecosystem. To date, there is no universally accepted concept of socio-
economic ecosystems. In our opinion, a more comprehensive definition is G.B.
Kleiner: " Socio-economic ecosystem is independent economic, social or
organizational subjects and their groups that interact with each other and
have a set of products (results) capable of independent activity (population),
material, information, energy and other resources. socio-economic object
whose development is territorially localized over a significant period of time
due to the circulation of resources. 4°At the same time, special attention is paid

37 Eleck, Michael B ; Ugnich, Ekaterina A. The enterprise human capital development in improving the training
system. St. Petersburg Tom 13, Izd. 1, (2020): 114.

38Jarvi K., Almpanopoulou A., Ritala P. Organization of knowledge ecosystem: prefigurative and partial forms //
Research Policy. 2018. No. 47(8). P. 1523-1537.

%Moore JF Predators and prey: a new ecology of competition. Harvard Business Review, 1993, May-June, P. 75-86
40Kleiner G.B. Ekosistema predpriyatiya v svete sistemnoy ekonomicheskoy teorii // Strategic planning and
enterprise development: materials of the XIX All-Russian Symposium, Moscow, April 10-11. 2018 M.: TsEMI
RAN, 2018. S. 88-97. ; Kleiner G.B. Economic ecosystem: shag and budushchee // Ekonomicheskoe vozrozhdenie
Rossii. 2019. No. 1 (59). S. 40-45.

70


https://www.proquest.com/indexinglinkhandler/sng/au/Flek,+Mikhail+B/$N;jsessionid=0088D0E44928A5B4CDF41CA7FEC74B83.i-0c8ad7ed282543a49
https://www.proquest.com/indexinglinkhandler/sng/au/Ugnich,+Ekaterina+A/$N;jsessionid=0088D0E44928A5B4CDF41CA7FEC74B83.i-0c8ad7ed282543a49
https://www.proquest.com/indexingvolumeissuelinkhandler/2041935/St.+Petersburg+State+Polytechnical+University+Journal.+Economics/02020Y01Y01$232020$3b++Vol.+13+$281$29/13/1;jsessionid=0088D0E44928A5B4CDF41CA7FEC74B83.i-0c8ad7ed282543a49

“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

to the simultaneous implementation of cooperation and competition
processes.

From the scientists of the CIS countries on issues of human capital
development: L.V.Brick,  Yu.G.Odegov, V.V.Papyan, @ A.LDobrynin,
Yu.M.Nikiforova et al.'s researches are emphasized.

To research the problems of human capital, its formation and
development in Uzbekistan: KKh.Abdurahmonov, B.Kh.Umurzakov,
N.K.Zokirova, N.Kh.Rakhimova, Z.Ya.Khudoyberdiev, G.Q.Abdurahmonova,
N.U.Arabov, D.A.Nasimov, Sh.D.Kudbiev and other scientists made great
contributions.

It is worth noting that approaches to global problems of transformation
of human capital development have been widely studied among Uzbek
scientists only in the researches of Academician K.H. Abdurahmanov.

F.Sunha, J.Heskman, L.Lochner, D.Masterov, R.Ahmad, N.Angrist,
S.Dzhankov, P.Goldberg on important labor efficiency indicators and their
selection and evaluation in the conditions of economic growth , scientists such
as P. Stevens, M. Ueale, B. Bosworth, S. Collins conducted systematic research.

Human capital, which is considered one of the ultimate goals of socio-
economic reforms and is considered an element that serves to increase labor
income of the population, should be considered from several factors.

Methodology

The system of human capital development should not be combined with
the field of education or professional training. If the " field " of human capital
development of the enterprise includes several unrelated organizations, then
human capital development is an already defined organizational structure
based on the relations of the participants in the process of operation.

human capital development includes*! the environment, certain
integration mechanisms that develop the interaction of participants, and the
adaptation mechanism that serves as a basis for stability and self-
development.

The human capital development system began to exist as an educational
field. Its creation was related to the need for engineering personnel with
modern knowledge and skills, able to master new technologies, materials,
modern technological and testing equipment. Against the background of aging
and the natural departure of the most qualified personnel from production,
the problem of forming a corps of engineers with the necessary qualifications
has increased.

In terms of the main features of the human capital development system,
the following can be described: target direction; product (performance
result); diversity of participants and their interaction; the state of the

41Babkin A.V. Integrirovannye promyshlennye struktury kak ekonomicheskiy sub'ekt rynka: suschnost, principy,
klassifikatsiya // Vestnik Astrakhanskogo gosudarstvennogo teknicheskogo universiteta. Series: Economics. 2014.
No. 4. S. 7-23.
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environment and relations with it; self-organization processes and dynamics
of development.

Presentation of the main features of the human capital development
system allows to determine its specific features, shortcomings and prospects
for development. The goal of any human capital development system is to
ensure that the dynamics of its income increases and the activity continues
efficiently by using human resources.

The human capital development system is to continuously provide the
enterprise with the necessary aviation personnel, from laborer to highly
qualified engineer.

If the product (result) in the biological ecosystem is biomass, then in the
human capital development system it is human capital. As mentioned above,
human capital in the most general sense is knowledge, abilities, skills,
professional skills, work experience, motivation, work potential, as a result of
which a person can earn.

Human capital is the most important resource for the enterprise, because
it plays a leading role compared to physical capital: it is human capital that
drives it and, most importantly, creates innovation by creating new elements
of physical capital.

The need to reproduce the human capital of the enterprise, including its
formation and development, is carried out by the so-called participants of the
professional and educational ecosystem.

Analyzed human capital development system, among all its participants,
can be distinguished into secondary general, secondary professional, higher
and additional professional educational institutions, including enterprise
divisions.

Human capital development system, similar to the biological one, can
indicate the following levels (in accordance with the purposeful
determination of the activity):

1. Secondary general educational institutions form the basis, provide
applicants with the next links of the system of human capital development;

2. Secondary vocational education institutions train qualified workers
and employees who can continue training at a higher educational institution,
as well as at a higher educational institution.

These institutions provide the enterprise with highly qualified specialists.
A single educational platform of HEIs and the enterprise has been established,
which forms the basis of the enterprise's employees with specialized
knowledge.

The first two levels form human capital according to the needs of the
enterprise.

"consumes" specialists trained by secondary vocational and higher
educational institutions, as well as additional vocational education structures
that ensure the improvement of the skills of the enterprise's employees based
on the requirements of the rapidly changing environment, forms new powers
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in accordance with the legislation . Thus, the third level ensures the
development of the enterprise's human capital not only as a result of training
in advanced training courses, but also as a result of the interaction of the
enterprise's employees in the process of work, by enriching the human capital
with professional skills that help to increase its efficiency.
Table 1
Advantages and disadvantages of digitalization's impact on human

capital of service enterprises

Benefits of digital transformation on
human capital

The reason for the digital transformation is
the opportunity to get the necessary goods
and services, information for the customer
in a short period of time without spending
too much time.

Savings of clients' money, possibility of
effective use of human capital in terms of
time and money

Simplified payments in the process of
paying the price of the goods and services
and information necessary for the client.

creating additional jobs

increase in labor productivity

Disadvantages of the impact of digital
transformation on human capital

Digitized automated processes are causing
the reduction of certain types of
professional activities

The emergence of unemployment due to
the reduction of manual labor with the use
of digital technologies in the provision of
services

threat to the protection of personal
information

low digital literacy

insufficient level of training in the field of

education

It should be noted that within the human capital development system,
the efforts of the participants are combined and create synergistic effects that
can be manifested in the qualitative growth of human capital through the
acquisition of skills, professional competences, experience, expansion of
professional and professional potential, communication skills. The
effectiveness of the interaction of the participants of the human capital
development system, its self-management depends on the level of the culture
of mutual cooperation.

Any human capital development system is the environment in which it
operates. The environment for the operation of this system will be, for
example, the socio-economic status of the region, the level of industrial
development and the educational system.

The human capital development system i may be subject to external
disturbances that may change its operating conditions. This disturbing effect
is a phenomenon component of the conditions for the operation of the system.
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The human capital development system, it is necessary to take into
account the process of its self-development. The process of self-development
of society can be described on the basis of market laws in the socio-economic
system.

Based on the above, it is necessary to improve the mechanisms of
transfer of professional knowledge at the current stage of development of the
human capital development system.

[ The transformation of human capital development ]

Investments in education, Investments in social goals
skills and experience (employee health).
Master.mg mocliern news High learning ability
: > (innovation). ~
Dir Dir
ect
ect
eff Gathering social . eff
i i i Increase longevity
(physical) capital | | < ect
s s
Increasing the share of Creating the basis for
> capital in labor increased creativity <
Targeted useful allocation Reducing income
of resources inequality -«
Indirect effects Indirect effects
[ Increased labor productivity and efficiency ]

Figure 2. The transformation of human capital development

Human capital development system can be achieved only if three
mandatory components are closely connected in it:

- specific requirements imposed by the enterprise on the knowledge and
skills of specialists;

- adequacy of knowledge and skills formed in secondary general,
secondary vocational education institutions and higher educational
institutions;

74



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

- effective approaches to education that meet the requirements of post-
industrial society.

At the same time, if the requirements for knowledge and skills of
employees are determined by the enterprise, based on these requirements,
their efficiency should be ensured by educational institutions. The
development of effective methods of education is the result of mutual
cooperation between enterprises and educational institutions. In general, the
result of the functioning of the human capital development system depends
on the dynamics of complex relations between its participants in the socio-
economic environment during the formation of human capital.

Transformation from human resources to human capital

development

4 ) N\ 4 N
Human activity in State support: Experience Contribution of
cooperation with e Large amounts exchange international
the family: of money spent activities: state and non-

on education: . Preparing state

Funding for *Regular oneself for the organizations:
education: (recurring) profession; e Preparation and
¢ Material means, expenses e Opportunities to retraining;
materials to ¢ Opportunities dedicate yourself e Training, dual
satisfy the need for education to the profession; activity and
Material things e Others. mutual exchange
and equipment programs
» Switching costs ¢ Others
¢ Gain experience
e Similar.

\- AN J AN J

Reserve of human capital in the form of qualifications and skills

Figure 3. Transformation from human resources to human capital
development

The process of self-development of the human capital development
system is based on the complexity of its structure and the strengthening of
adaptation to changing external conditions based on constant updates.

The following can be distinguished as the main features of the human
capital development system:

- the purpose of the system is to continuously provide the enterprise with
personnel;

- system product (result) - human capital;
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- system participants, they can be represented by the following groups:
secondary general educational institutions, higher educational institutions,
secondary special and higher educational institutions, the enterprise and its
structural units;

- system of environmental activity - the state of the social economy of the
region, growth in the field of education ;

- the process of self-development of the system, which can be manifested
in strengthening the integration of educational institutions with each other
and with the enterprise itself, improving teaching methods and approaches,
etc.

The model that shows the relationship between human capital and
enterprise activity includes several elements. Investment in human capital
includes training, education, knowledge and skills that increase the
effectiveness of human capital.

Investments in human
capital:

* Training;

* Education;

* Learning;

* Acquiring skills.

Human capital efficiency Productivity in the
enterprise:

* Financial results;

* Non-financial results.

A\ 4

Figure 4. The concept of human capital development in the
enterprise

The research shows that human capital leads to higher efficiency of the
enterprise. Business activity can be viewed from two different perspectives;
financial results and non-financial results. Financial outcomes include
productivity, market share, and profitability, while non-financial outcomes
include customer satisfaction, innovation, process improvement, and skill
development (Figure 4).

In general, the mechanism of the system and concept of turning human
resources into human capital in enterprise activity is beneficial to both the
employer and the employee.

Conclusion and recommendations

Human capital is not only knowledge, skills and abilities (skills), but also
knowledge, skills and abilities that are used or will be used in the future to
generate income for the enterprise. At the same time, it should be noted that
there is no direct relationship between investments in education and the
profitability of these investments, because the general cultural characteristics
of the enterprise, economic and organizational culture, as well as the
characteristics of the employee. or plays an important role in a person's
ability to effectively use the knowledge gained in the course of enterprise
activity. The investment approach to elements of intellectual capital requires
an assessment of the effectiveness of investments in the development of these
types of capital, based on a comparison of the value of investments and the
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income from them. Accordingly, if it is very easy to calculate the amount of
investment in a certain type of capital in an enterprise, then problems arise in
determining the contribution of each element of intellectual capital to the
growth of the enterprise's value.

Our proposals and recommendations, developed on the basis of research
on the directions of transformation of human capital development in the
digital economy in Uzbekistan:

First, currently, among the researchers conducting research on the
subject of human capital in our country, the terms of human factor,
investment for human and human capital are mixed. But these terms actually
have their own subtleties of meaning, their own places of use. In research on
the topic, each of the terms should be used accurately in its place, and it is
advisable to continue using the term human capital in the sense of "human
capital”. Human capital, its formation, transformation of human capital, its
necessity, its necessity for the development of enterprises and society, as well
as its socio-economic essence were studied during this research work.

Second, the topic of transformation of human capital development
considered in our research, problems related to its formation is one of the
most relevant topics for the countries that have transformed into the modern
industrialized type of innovation. In addition, every person should not be
indifferent to the reforms based on the development of the education and
healthcare system, which is the main infrastructure of human capital in our
country, in search of solutions to the problems of human capital development.
Taking this into account, the theoretical foundations and innovative
approaches to the transformation of human capital development were
researched.

Third, in the transformation of the innovative development of human
capital, the impact of the group of investments for education, skills and
experience and the group of investments for health on labor productivity and
the level of enterprise profitability is based on the consideration of their
direct and indirect influencing factors. was justified from the point of view.

Fourth, the effect of the transformation of human capital development
on the practical labor activity of the enterprise depends on the training of
employees, increasing the level of knowledge, professional qualifications,
practical skills, and the development of work experience, based on the results
of the social survey organized during the research work with the SEM model.
As a result of the analysis, it was determined.

Fifth, employment of knowledgeable and potential human resources -
specialists who are the most active and valuable part of human capital, formed
as a logical end of the successful educational reforms implemented in the
country, modern work that matches their knowledge, level and skills. It is
expedient to pay great attention to the creation of these types.

In short, the human capital development model includes a set of norms,
coordination points, elements that provide a legal aspect, this model is about
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the reproduction and accumulation of human capital based on the indicators
achieved in the region. is formed by quantitative and qualitative evaluation of
program activities
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Annotatsiya. Maqolada aholi kambag’alligining turli iqtisodiy maktab vakillarining
konseptual yondashuvlari tadqiq etilgan, uni o’lchash mezonlari o’rganilgan, kambag’allik
toifalari va sabablari bo’yicha tasniflandi hamda kambag’allarni aniqlashning konseptual
modeli ishlab chiqgilgan. Bu modelga ko’ra “ish bilan band kambag’allar” toifasi ajratilib, uni
aniqlash hamda kamaytirish bo’yicha takliflar berilgan.

Kalit so’zlar: ish bilan band kambag’allar, temir daftar, kam ta’minlanganlar, inson
kapitali, ijtimoiy reyestr

KOHIEIITYAJIBHBIE ITOAXO0/AbI K BEAHOCTHU HACEJIEHUA

HpmarToBa A3u3a baxpamoBHa
TI'3Y, npodeccop kadpeaprl IkKOHOMUKHU TpyAa, DSc

AHHOTanMA. B cTaThe McCIeAYIOTCA KOHIENTya/JbHble MOAXO/bl MpeACTaBUTEeH
Pa3HBIX 3KOHOMHYECKHUX LIKOJI K MpobJyeMe 6eJHOCTH HaceJieHUs, U3Y4alTCs KPUTEPUHU
ee HU3MepeHUs, KaaccupunupyeTcss 6GeIHOCTb MO KaTeropusiM M NPUYHHAM, Ha OCHOBeE
3TOoro paspabaTaHa KOHIeNTya/ibHasi MOJieJib BbIsABJIeHUsI OefHbIXx. COrJacHo 3ToH
MOJieJIY, BblJleJieHa KaTeropusi «paboTarouidx 6GeJHbIX» W JaHbl MPEJIOKEHUS MO0 ee
BBISIBJIEHHUIO M COKpaIlleHHIO.

KiwueBble cioBa: paboTaroljue OeJHble, KeJle3Hasl KHUra, MaJjoobecreyeHHbIe,
YyeJIOBeYeCKHUU KalluTaJl, COLlMa/IbHbIN peecTp

CONCEPTUAL APPROACHES OF POPULATION POVERTY
Irmatova Aziza Bakhramovna

TSUE, professor of the Department of Labor Economics, DSc

Abstract. The article examines the conceptual approaches of representatives of
different economic schools to the problem of poverty, studies the criteria for its
measurement, classifies poverty by categories and reasons, and on the basis of this a
conceptual model for identifying the poor is developed. According to this model, the
category of “working poor” is identified and proposals are made for its identification and
reduction.

Key words: working poor, iron book, low-income, human capital, social register

Kirish

Kambag’allik masalasi bir necha yillardan beri nafagat bizning
mamlakatimizda balki butun dunyoda dolzarb amaliy yechimini talab
gilayotgan masalaga aylanib qoldi. Birlashgan millatlar tashkiloti tomonidan
2015-yilda 17 ta Barqgaror rivojlanish magqgsadlaridan kambag’allikni
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kamaytirish masalasi birinchi maqgsad qilib kuygan. Barqgaror rivojlanish
konsepsiyasi kambag’allik masalasiga kompleks yondashishni hamda boshqa
magsadlar bilan chambarchas uzviy bog’langan holda amalga oshirilishi
ko’zda tutgan.

Jahon bankining ma’lumotiga ko’ra o’ttiz yil davomida dunyoda
kambag’alik chegarasida yashovchi insonlar sonining qisqarishi kuzatildi.
Ammo ushbu ijobiy tendensiya 2020-yilda COVID-19 pandemiyasining
ogibatlari natijasida to’xtadi. O’'ta kambag’allik holatidagilar soni 70 millionga
oshdi*2.

Respublikada ham kambag’allikni qisqartirish masalasiga keng qamrovli
ishlar olib borilyapti. “Temir daftar”, “ayollar daftari”, “yoshlar daftari”,
ijjtimoiy restr kabi instrumentlar yordamida vazirlik va idoralar aholini
ijtimoiy-igtisodiy holatini yaxshilash, aholi daromadlari va turmush darajasini
oshirishga muvaffaq bo’lyapti. Buning asosiy isboti agar 2021-yilda
O’zbekiston Respublikasida kambag’allik darajasi 17,0 foizni tashkil etgan
bo’lsa, bugungi kunda u ko'rsatkich 14 foiz ekanligini ta’kidlash mumkin#3.

O’zbekiston-2030 Strategiyasida 2026-yilga qadar kambag’allikni 2022-
yilga nisbatan 2 barobarga, 2030-yilga qadar esa keskin qisqartirish,
kambag'allikka tushish xavfi mavjud 4,5 million aholi daromadini oshirish,
aholi jon boshiga daromadlarni 4 ming dollarga yetkazish, mehnatga layoqatli
aholini, shu jumladan yoshlar va nogironligi bo’lgan shaxslarni barqaror va
samarali bandligini ta'minlash orqali ishsizlik darajasini 7 foizgacha tushirish
vazifalari qo'yilgan. Shu sababli kambag’allikni qisqartirishdagi ishlarni
samarali davom ettirish maqgsadida uni nazariy va konseptual asoslarini
tadqiq qilish magsadga muvofiqdir.

Mavzuga oid adabiyotlar tahlili

[jtimoiy rivojlanish jarayoni kambag'allik mohiyatini tushunish
yondashuvlariga ta’sir qiladi. Turli davrlarda iqtisodchi olimlar
«kambag’allik» tushunchasini o’ziga xos turlicha talqin qilgan, shu munosabati
bilan tadrijiy holatdagi toifaning qator guruhlarini ajratish mumkin (1-jadval).

1-jadval
Kambag'allik ta’riflarini tizimlashtirish
Muallif Ta’rif Izoh
Klassik maktab vakillari
A. Smit Kambag’allik - bu jamiyatdagi ijtimoiy Kambag’allik
standartlar va ularga rioya qilish igtisodiyotning ijobiy
imkoniyatlarning o’zaro nisbati hodisasi deb
T. Maltus Kambag’allik - bu iyerarxik tarzda tashkil hisoblanadi.
topgan jamiyatning qonuniy hodisasi Kambag'allikni gisqar-
G. Spenser Kambag'allik - bu 0’z harakatlarining yetarli tirishda davlat
emasligining asorati ishtirokining zarurati
J. Prudon Kambag’allik - bu insoniyatning ajralmas yo'q.

xususiyati

42 Bopbba c 6eaHocTblo. [loknaa BcemmpHoro 6aHka// https://www.vsemirnyjbank.org/ru/topic/poverty/overview
43 Y36ekunctoH Pecnybankacu NpesungeHT xysypuaarn CtatTuctuka AreHtaurum // https://stat.uz/uz/rasmiy-
statistika/living-standards-2
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Neoklassik maktab vakillari

F. Le-Ple

Ch. Butvas.
Rauntri

Dj. M. Keyns

Oilani o'rganishga katta e'tibor garatgan. U
kambag’allik chegarasini oila byudjetlari asosida
hisoblab chiqdi va uni kambag’allikning mutlaq
mezoni sifatida qabul qildi (faqat insonning
jismoniy yashashi uchun zarur bo'lgan narsalar
hisobga olingan).

Insonning ozig-ovqat, kiyim-kechak va uy-joyga
bo'lgan asosiy ehtiyojlarini gondirish gobiliyatini
kambag’allikni aniglashning boshlang'ich
nuqtasi. "Kambag'al deganda har bir oilaning
haftalik daromadi ancha muntazam bo'lganlarni
va juda kambag'allarni nazarda tutyapman.
Kambag'allar - bu ma'lum bir mamlakatda odatiy
turmush darajasiga ko'ra ehtiyojlari
gondirilmaganlar.”

Keyns maktab vakillari

Eng muhim xulosalar quyidagilar:

- jamiyat daromadlari ikki gismga bo‘linadi:
iste’'mol gilinadigan va jamg‘ariladigan;

- jamg‘armalar, uy xo‘jaliklari daromadlari va
investitsiyalar o‘rtasidagi nomuvofiqlik
makrodarajada nomutanosiblikka olib keladi;

- aholining iste’'molga moyilligi yuqori bo‘lgan
guruhlar foydasiga daromadlarni qayta
tagsimlash siyosatini olib borish zarur. Bu
guruhlarga maosh oluvchilar (iste'molga
moyilligi yuqori) va kapital qo'yilmalarni amalga
oshiruvchi tadbirkorlar kiradi.

Monetarist maktab vakillari

M. Fridmen

Kambag’allik muammosini hal etishda davlat
aralashuvini minimal darajaga tushirish,
kambag'allarga o'z muammolarini o'zlari hal
qilishlari uchun qo'shimcha daromadlar bilan
ta'minlash zarur, chunki uy-joy qurilishini
moliyalashtirish, ozig-ovqat subsidiyalarini
to'lash va boshqa shu kabi moliyaviy yordamlar
magqgsadga erishtirolmaydi, byurokratik tizim bu
imtiyozlarni kambag'allarga emas, balki o'rta sinf
vakillariga tagsimlaydi. Subsidiyalar muhtojlarga
yetib borsa ham, ular kambag'allarni iqtisodiy
faolligini pasaytiradi.

Institusional maktab vakillari

T.B. Veblen

U odamlarda mustahkamlangan va umuman
ijtimoiy-iqtisodiy taraqqiyotga ham, daromad
olish va undan foydalanishning tabiatiga ham
ta’sir ko‘rsatadigan odatlar, xulg-atvor, urf-
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Neokeynschilar
daromadlarni tartibga
solishni saqglab qolish,

"o'rnatilgan
stabilizatorlar”
tizimini ishlab chiqgish
va doimiy tartibga
solish usulini davlat
islohotlari orqali
amalga oshirish,
jamiyatning barcha
iqtisodiy manfaatlarini
muvofiglashtirish
uchun indikativ
rejalashtirish
tamoyillaridan
foydalanish tarafdori
edilar.

iste'molga moyillik
aholining past
daromadli
gatlamlarida yuqori,
eng yuqori
gatlamlarda esa past.
Ushbu turdagi
xulosalarni izchil
ko'rib chigish, ma'lum
chegaralarda jamiyat
daromadlarini
soliglarni qayta
tagsimlash maqgsadga
muvofiq degan fikrga
olib keladi.

Kambag’allarga
moliyaviy imtiyozlar
berish magsadga
muvofiq emas, bu
ularning iqtisodiy
faolligini pasaytirishi
mumkKin.
https://studfile.net/pr
eview/3618098/page:

7/

Insonlarning
kambag’al bo'lishi
aynan o’zlariga
bog’likligi, ularning
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F.A. Xayek

odatlar va harakat motivlarini tahlil qildi. U
texnologiya va uning taraqgqiyotini ustuvor
ahamiyatini tan oladi, ammo bu o'zgarishlar
jamiyatning ijtimoiy tarkibini o'zgartirishi,
daromad olish va ulardan foydalanishdagi
tengsizlikni kuchaytirishi va ularning
qutblanishiga olib kelishi ta'kidladi.

Kambag’allikni majburiy yo'q qilish yoli bilan
yoqotib bo'lmaydi. Kambag’allikni kamaytirish
mumkin, ammo buning uchun aholining umumiy
farovonligini oshirish kerak. Umuman olganda,
kambag’allikning mavjudligi jamiyat manfaati
uchun zarurdir. F. Xayek insoniyat jamiyatidagi
kambag’allikning mavjudligi tabiiy va muqarrar.
Bu mugqarrar haqiqat sifatida qabul qilinishi va
insonning 0'z holati, shu jumladan kambag’alligi
uchun shaxsiy javobgarligini oshirish kerak. U
davlat aralashuvini cheklashni yoqlab, har
kimning o'zi uchun ma'qul bo'lgan turmush tarzi
va turmush darajasini tanlash huquqiga ega, deb
hisobladi.

Zamonaviy olimlarning kambag’allik hagida tasavvurlar

Atta Ulla,
Saba Xan,
Chen Pinlu

Mexmet Zanbak,
Sezer Soykan

Emanuela
Struffolino,
Zakari Van Vinkl

Abedulla,
Shudjaat Faruk,
Farax Naz,
Nurul Xidayax
Chamxuri,
Xafaza

Abdul Karim,Xa
zlina Xamdan

Djanet Fisher va
boshqalar

Kambag'allikni qisqartirishda hududiy
integrasiyaga, global sherikchilik hamda xalgaro
norma va barqaror rivojlanish maqsadlariga
tayanish zarur

Ayollar kambag’alligiga nafaqat ijtimoiy-
igtisodiy va madaniy omillar, balki ayollarning
shaxsiy va uy xujaliklarning daromadlari ta’sir
etadi. Ayollarning ko’pomillik kambag’allik
darajasi ularning ma’lumot darajasiga bog'liq.
Shuningdek, ayollarning jismoniy zo’ravonlikka
duchor bo’lishi ularning kambag’al bo’lish
ehtimolini oshiradi.

Kambag’allar ichida aynan ish bilan band
bo’lgan kambag’allar alohida o’rin egalaydi. Ish
bilan band kambag’allikni kamaytirish
strategiyalari ishlayotgan kambag’allarni
samarali tarzda olib chiqarish uchun etarlicha
yugori ish haqi va bandlikni himoya giluvchi
gonunchilik bilan birlashtirilishi kerak.

Shahar va qishloq kambag’alligi tushunchalari,
ularning zaif tomonlari va dinamikasini
o'rganadi. U "kim" kambag'al va "nima uchun"
ular kambag'al bo'lib golmoqda, shuningdek,
shaharlarda va qishloglarda kambag'allarni
kamaytirish siyosati yonalishlari tadqiq etilgan.
Shaharlarda kambag'allikni kamaytirish bo'yicha
kontseptual asosga oid aniq xulosalar muhokama
gilingan.

Kambag’allik va atrof muhit va ekotizim
o’rtasida bog’liglik mavjud, rivojlanayotgan
mamlakatlarda tabiiy resurslarga ehtiyoji
yuqoriligi va ekologik mubhitni ifloslanishiga
ko’proq ta’sir ko'rsatadi
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odatlari, qarashlari va
magqsadlariga mos,
hamda davlat
tomonidan bu holatni
majburiy ravishda
o’zgartirib bo’lmaydi.

Zamonaviy
tadqiqotchilar
kambag’allikni turli
jihatlarini tadqiq
etmoqda, jumladan,
uni hududiy jihatdan
va integrasiya orqali
qisqartirish,
kambag’allarning
obyektlarini o’rganish
va tasniflashga, shunda
ishlayotgan
kambag’allar, ayol va
yoshlar orasidagi
kambag’allikni
gisqartirish masalalari
alohida o’rin
tutmoqda. Shuningdek,
kambag’allikning atrof
mubhitga va
ekotizimlarga ta’sirini
baholashga qaratilgan
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Jadvaldan olimlarning kambag’allik muammosiga  munosabati
o’'zgarganini  ko'rishingiz mumkin: iqtisodiyotning rag’batlantiruvchi
rivojlanishida namoyon bo’lgan ijobiy hodisadan jamiyatning zamonaviy
muammosiga qadar, bu aholining turmush darajasining pastligida aks etadi.

Tahlil va natijalar

Kambag’allikning ko’plab sabablari bor, ular guruhlarga birlashgan:

— iqtisodiy (ishsizlik, past ish haqi, past mehnat unumdorligi,
tarmoqgning raqobatbardosh emasligi);

— ijtimoiy-tibbiy (nogironlik, qarilik, kasallanish yuqori darajasi);

— demografik (noto’liq oilalar, oilada garamog’ida bo’lganlar soni
ko’pligi);

— ta'lim-malakaviy (ma’lumot darajasi past, kasbiy tayyorgarlikning
yetarli emasligi);

— siyosiy (harbiy mojarolar, majburiy migrasiya);

— mintaqaviy-geografik (hududlarning notekis rivojlanishi);

— diniy-falsafiy va psixologik (zohidlik hayot tarzi sifatida, telbalik) [3].

Kambag’allikni  iqtisodiy = kategoriya sifatida ko'rib, iqtisodiy
adabiyotlarda kambag’allikni o’lchashning bir qator yondashuvlarini ajratish
mumkin (2-jadval).

2-jadval
Konseptualning qiyosiy tahlili kambag’allikni o’lchash
yondashuvlari
Mezonlar Yondashuvlar
Mutlaq Nisbiy Subyektiv
Yondashuvning Kambag’al deb Kambag’al deb jamiyatda Respondentlarning o'z
mazmuni minimal yashash umumiy tarzda qabul moddiy holatini
minimumdan kamroq gilingan sharoitlarni baholashga asoslangan
daromadli fugarolar ta’'minlashga resurslari kambag’allikning
hisoblanadi yetarli bo’'lmagan subyektiv chizig'ini
fugarolar hisoblanadi. belgilash
Afzalliklar 1. Hisoblash soddaligi. = Jamiyat hayotiga kirganlik =~ Kambag’allarga yordam
2. Kambag’al aholiga darajani inobatga oluvchi ko’rsatish dasturlarini
yordam ko’rsatishni kambag’allikning tartibga solishning
tartibga solishda yuqoriroq standartini muhim ko’rsatkichini
go’llashning baholash ifodalaydi, chunki
samaradorligi. aholining fikrini aks
etadi
Kamchiliklar 1. Bazaviy ehtiyojlar Amaliyotda mahrumliklar 1. Respondentlar
kambag’allar ro’yxatini ekspertlar yoki tanlanmasi kattaligi va
istaklarini aks aholi so’rovlari yo’li bilan tuzilmasini aniqlash
ettirmaydi. yaratish asosida muammolari.
2. Odamlarga hayotga kambag’allikning nisbiy 2. Aholining 0’z
to’la qonli ishtirok chizig’ini belgilash daromadlari haqida
etishga imkon murakkab javob berish istagi
bermaydi. yo’qligi.
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Kambag’allik bo’yicha ilmiy-nazariy konsepsiyalar asosida O’zbekistonda
kambag’allarni aniqlash hamda ular bilan manzilli ish olib borish borasida
milliy mexanizm yaratilgan.

Bugungi kunga kelib kambag’allikni kamaytirish obyektini aniq belgilab
olish, ishlab chiqiladigan metodologiya, strategiya va dasturlarning
manzilliligini oshirib, aniq maqgsadga yo’naltirilishi mumkin. Tadgiqotlar
davomida kambag’allar bir qator xususiyatlarga ko’ra tasniflanishi mumkin:
yoshi (yoshlar, o’rta yoshdagi aholi, pensionerlar), gender (ayol, erkak),
yashash hududi (shahar, qishloq), ijtimoiy mavqyeisi (oila qurmagan, oilali,
ajrashgan, yetim, boquvchisini yo’qotgan, yosh oila), oila tarkibi (1, 2, 3, 4 va
undan ortiq farzandi borlar), ish bilan bandligi bo’yicha (ish bilan band,
ishsiz), mehnatga layoqatliligi bo’yicha (i, 11, 11l guruh nogironi, garamog’ida
nogiron shaxs boquvchisi), inson kapitali bo’yicha (sog’lom, surunkali kasal,
ma’lumotli, ma’lumotsiz), yashash joyi bo'yicha (mavjud, mavjud emas,
noturar), daromadlari (iste’'mol savatchasidan past daromad oladigan,
minimal ish hagidan past, o’rtacha ish haqi darajasida, undan yuqori), boshqa
holatlar (mehribonlik uyi tarbiyalanuvchilari, sudlangan, psixolog maslahatiga
mubhtoj).

Ijtimoiy mavqei

Gender Yosh Oila qurmagan
Oilali
Erkak 14-30 s
Pensionerlar Boquvchisini yo’qotgan
Hudud Yosh oila
Shahar | Mehnatgalayoqatliligi
Qishlogq 1, I, I guruh nogironi
. Qaramog’ida nogiron shaxs
Oilatarkibi . Temir daftar borligi
1,2,3 i T
4 dunoriiy . Yoshlar daftari _ Inson kapitali
Sog’'lom
— _ Avollar daftari Surunkali kasal
Bandlik y M a’lumotli
Ishsiz — = e — Ma’l tsis
MO Ish bilan band kambag’allar R
Yashash joyi
Daromadlar N:;um_r _jjo)’
. avju
641 mingdan past = Mavijud emas

MHTEKM dan past—
O’rtacha daromad
O’rtacha
daromaddan yuqori

Boshqa holatlar
Mehribonlik uyi
tarbiyalanuvchisi
Sudlangan
Psixolog maslahatiga muhtoj

2-rasm. Kambag’allarni aniqlashning konseptual modeli
Manba: muallif ishlanmasi
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Ma’lumki, 2021-yil 28-apreldagi O’zbekiston Respublikasi Vazirlar
Mahkamasining 250-sonli “Moddiy yordam va ko’makka muhtoj oilalarni,
xotin-qizlar va yoshlarni ijtimoiy qo’llab-quvvatlash bo’yicha qo’shimcha
chora-tadbirlar to’g'risida”gi qarori bilan “temir daftar’ni yuritish orqali
ijjtimoiy ahvoli va turmush sharoiti og'ir oilalar muammolarini tizimli hal
qilish tartibi tasdiglangan.

“Temir daftar”ga I va Il guruh nogironligi bo’lgan a’zolari mavjud
oilalar, kam ta’minlangan yakka-yolg’izlar va keksalar, boquvchisini yo’qotgan
ehtiyojmand oilalar, ko’p (4 va undan ortiq) farzandli moddiy ko’makka
mubhtoj oilalar, mehnatga layoqatli ishsiz a’zolari mavjud ehtiyojmand oilalar,
tibbiy yordamga muhtoj va noturar joylarda istiqomat gilayotgan ehtiyojmand
oilalar kiradi.

2022-yil 7-iyundagi O’zbekiston Respublikasi Vazirlar Mahkamasining
312-sonli “Yoshlar muammolarini o’rganish va hal etish tizimini yanada
takomillashtirish chora-tadbirlari to’g'risida”gi qarori bilan “yoshlar daftari”ni
yuritish orgali yoshlar muammolarini tizimli ravishda hal qilish tartibi
belgilangan. “Yoshlar daftari”’ga o’'n to’rt yoshga to’lgan va o’ttiz yoshdan
oshmagan fuqarolarning oila a’zosi «Temir daftar», «Ayollar daftari» yoki
«Ijtimoiy himoya yagona reyestri»ga Kkiritilgan, boquvchisini yo’qotgan, yetim
yoki ota-ona qaramog’idan mahrum bo’lgan, o’zgalar parvarishiga muhtoj
bo’lgan ishga layoqatsiz, | yoki Il guruh nogironligi bo’lgan, jismoniy va (yoki)
ruhiy rivojlanishida nugsonlari bo’lgan, yuzaga kelgan holatlar sababli og'ir
turmush sharoitida qolgan, «Mehribonlik» uyi, Bolalar shaharchasi yoki
oilaviy bolalar uyida tarbiyalangan, ishsiz, davolanishga muhtoj bo’lgan bemor
yoshlar, jazoni ijro etish muassasalaridan qaytgan, muayyan yashash joyiga
ega bo’lmagan, psixologik maslahatga muhtoj, nikohi qayd etilganiga uch
yildan oshmagan yosh oila va boshqa shu kabi muammolari bo’lgan shaxslar
kiradi.

2022-yil 31-martdagi O’zbekiston Respublikasi Vazirlar Mahkamasining
145-sonli “Xotin-qizlar muammolarini o’rganish va hal etish tizimini yanada
takomillashtirish chora-tadbirlari to’g’risida”gi garori bilan “ayollar daftari’ni
yuritish orqali xotin-qizlar muammolarini tizimli ravishda hal qilish tartibi
belgilangan. “Ayollar daftari” ga 30 yoshdan oshgan ishsiz, tadbirkorlik qilish
istagida bo’lgan, boquvchisi vafot etgan, jazoni ijro etish muassasalarida
saglanayotgan, ruhiy kasallikka chalingan, I-II guruh nogironligi bo’lgan,
nikohi bekor gilingan ehtiyojmand xotin-qizlar va yolg'iz onalar, mehnatga
layoqatsiz, o’zgalar parvarishiga, shuningdek, tezkor tibbiy muolajaga muhtoj,
noturar joylarda istiqomat qilayotgan, qaramog’ida nogironligi bo’lgan
farzandi mavjud ehtiyojmand xotin-qizlar kiradi.

Yugqoridagilarni inobatga olgan holda, ish bilan band, lekin ma’lumotsiz
yoki ma’lumoti past, daromadi minimal ish haqi darajasidan past bo’lgan
fuqarolar uchun ijtimoiy himoyani yangicha mexanizmini yaratish zarur. Bu
mexanizm o’z ichiga nafaqat ijtimoiy yordam ko’rsatishni, balki ularni inson
kapitalini oshirish hamda o’z imkoniyatlarini ro’yyobga chigarish uchun
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shart-sharoitlarni kengaytirish choralarni olishi zarur. Ish bilan band
kambag’allar asosan malakasiz mehnat bilan bandlarni nazarda tutadi.

Tahlillarga ko'ra rivojlanayotgan davlatlarda kambag’allikda yashovchi
fugarolarning uchdan bir qismi aynan ish bilan bandlardir44. Bular band
bo’lsa-da, ularga ish haqi o'z vaqtida to’'lanmaydi, ularning aksariyati ijtimoiy
himoyaga ega emas, va aksariyati past malakali ishchilar hisoblanadi.

Xulosa va takliflar

Amalga oshirilgan nazariy va metodologik tahlillarga asosan
kambag’allikni qisqartirish bo’yicha O’zbekistonda tizimli manzilli ishlar
amalga oshirilayotgani ma'lum bo’ldi. Lekin bugungi kunga Kkelib,
kambag’allarning salmoqli qismini tashkil etayotgan ish bilan band
kambag’allarga magqgsadli dasturlarni ishlab chiqish o’ta dolzarb masalalarga
aylangan.

Xorijiy tajribasidan kelib chigqan holda ish bilan band kambag’allarni
asosan ularning inson kapitalini oshirish, sifatli ish o’rinlar bilan ta’'minlash
orqali amalga oshirish mumkin. Malakasiz xodimlar muammosi koronovirus
pandemiyasi davridan keskinlashib, u hozirgi kungacha o’zining salbiy
ta’sirini o’tkazib kelmoqda. Koronavirus ingirozi shuni ko’rsatdiki, ayrim
faoliyat turlarini ragamli texnologiyalar imkoniyatlaridan foydalanib, yangi
ish o'rinlarni yaratish va quyidagi chora-tadbirlarni amalga oshirish
magqsadga muvofiqdir:

1. Kambag’allikning asosiy omili bo’lgan past mehnat unumdorligini
ko’tarish. Buning uchun barqaror ish o’rinlarni yaratish, inson kapitaliga,
kasbiy malaka va ko’nikmalarini oshirishga invesisiyalarni magqsadli
yo’naltirish.

2. Korxonalar doirasida kam ta’minlangan xodimlar va ish beruvchini
o’rtasida ijtimoiy-mehnat munosabatlarini kuchaytirish, ish beruvchilar
tomonidan kam ta’'minlangan xodimlarni ijtimoiy himoya qilishda maqgsadli va
tizimli chora-tadbirlarni ishlab chigish. Unda asosiy e’tiborni inson kapitalini
va daromadlarni oshirishga karatilishi maqsadga muvofig.

3. Davlat tomonidan ish bilan band kambag’allarni kambag’allikni

qisqartirishda asosiy obyekt sifatida belgilash hamda ularga mos magqgsadli
dasturlarni ishlab chigish. Unda kam ta’'minlangan va past daromadga ega
xodimlarni xalgaro mehnat normalari va minimal standartlar asosida ijro
organlari tomonidan tizimli muloqotni yo’lga qo’yish, soliq va boshqa
imtiyozlarni joriy etish orqali ularning ish faoliyatidagi motivasiya va
rag’batlantirish mexanizmlarini kuchaytirish.
Shunday qilib, ish bilan band kambag’allikni kamaytirishning asosiy va
strategik yo'nalishi bu inson kapitalini, kasbiy ko’nikma va kompetensiyalarni
rivojlantirish, yuqori texnologik ish o’rinlarni yaratish orqali mehnat
unumdorligini oshirish.

4 https://www.ilo.org/ru/resource/news/mot-bez-dostoynogo-truda-iskorenenie-nischety-k-2030-godu-mozhet-
okazatsya Xankapo MexHaT TalWKnUAoT1 mabaymoTnapu
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Kirish
Respublikamizda bozor munosabatlarini samarali tatbiq etish, aholini
ish bilan ta’'minlash va shu orqali ijtimoiy-iqtisodiy taraqqiyotga erishish, eng
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avvalo, mavjud mehnat resurslaridan samarali foydalanishga bog’liq. Mehnat
resurslari esa bugungi iqtisodiyotni liberallashtirish jarayonlarida muhim
salmoqqa ega. Ularning ijtimoiy-iqtisodiy taraqqiyotdagi ahamiyatini mikro,
mezo va makro darajalarda ko’rish mumkin.

Mehnat resurslarining mikro darajadagi ahamiyati ularning korxona
(tashkilot) faoliyatidagi o'rni hamda ishlab chigarishdagi ishtiroki bilan
belgilanadi. Ma’'lumki, mehnat resurslari ishlab chigarishning asosiy omili
bo’lib, uni yuzaga Kkeltiruvchi barcha resurslar bevosita mazkur omil
orqali boshqgariladi. Hududlar va mintaqalar iqtisodiyotida mehnat
resurslarining roli ularning mezo darajadagi ahamiyatini ko’rsatadi.
Mamlakatning qaysi hududida mehnat resurslari yuqori ko’rsatkichga ega
bo’lsa, u erda ishlab chigarish, sanoat, ijtimoiy-iqtisodiy infratuzilma va
kommunikastiya rivojlanadi. Mehnat resurslarining makro darajadagi
ahamiyati ularning mamlakat yalpi iqtisodiyotidagi o’rni va asosiy boylik
sifatida e’tirof etilishi bilan asoslanadi. Aynan mehnat orqaligina
mamlakatda moddiy va nomoddiy boyliklar yaratiladi. Mazkur mehnatning
sub’ekti (muallif va ijrochisi) esa bevosita inson, ya'ni mehnat resurslaridir.
Demak, mehnat resurslarining barcha darajadagi ahamiyati ularning tadqiq
etishning ham ilmiy, ham iqtisodiy dolzarbligini belgilab beradi.

Adabiyotlar tahlili va metodlar

Iqtisodiy adabiyotlarda hozirgacha “mehnat resurslari” tushunchasiga
turli xil qarashlar mavjud. Ularni umumlashtirish va yagona to’htamga kelish
munozaraliligicha golmoqda.

Mehnatga oid munosabatlarning o’rganilishi va tadqiq etilishida sharq
tafakkuri va ta’limotining hissasi beqiyos. Chunki, yozma manbalarda va
hayotiy muomalada mehnat munosabatlarining ilk paydo bo’lishini aynan
sharq madaniyati yodgorliklari va mutafakkirlarining asarlari bilan bevosita
bog’lash mumkin. Eng qadimiy hisoblangan va islom dini kirib kelguncha
Osiyo, xususan, O’rta Osiyo hududida keng tarqalgan Zardushtiylik dini
ta'limotida inson va uning mehnatiga alohida urg’'u berilgan. Ushbu dinning
muqgaddas kitobi sanalgan “Avesto”da mehnatga oid munosabatlarning ilk
talqini o’ziga xos tarzda ifoda etilgan. Shuningdek, iqtisodiy va mehnatga oid
g’'oyalar shakllanishida qadimgi Xitoy (Konfustiy ta’limoti) va Hindiston
(“Manu qonunlari” va “Artxashastra” yodgorliklari) tafakkurlari ham alohida
o’ringa ega.

Sharq tafakkurining yirik namoyandalari Abu Nasr Forobiy (“Fozil
odamlar shahri” asari), Abu Rayhon Beruniy, Abu Ali Ibn Sino, Yusuf Xos
Xojib (“Qutadg’'u bilig” asari) kabi qomusiy olimlarning ta’limot va
qarashlarida mehnat hamda inson omili alohida o’rin egallagan. Sharqda
mehnatga oid munosabatlar taraqqiy etishida Bahouddin Nagshbandiyning
hissasi beqiyos. Bu o’rinda uning birgina “Dil ba yoru, dast ba kor” (Qalbing
Ollohda-yu, qo’ling mehnatda bo’lsin) degan ibratli so’zlarini keltirishning
o’zi kifoya. Ushbu ibora zamirida kishilarni mehnat qilish, intilish va
izlanishga undash yotadi.
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Iqtisodiy bilimlar taraqqiy etishi va unda mehnat munosabatlari alohida
o’rin topishida bobokalonimiz Amir Temurning o’ziga xos ta’limoti tub
burilish yasadi. Sohibgiron tomonidan ilgari surilgan goyalar amaliy
hayot tajribalardan o’tganligi ularning ilmiy ahamiyatini ta’'minlagan.

Uning asosiy ilmiy qarashlari “Temur tuzuklari” asarida o’z ifodasini
topgan. Unda davlatni boshgqarish, igtisodiyotni yuritish va mehnatni tashkil
etish masalalariga alohida yondashilgan.

Shuningdek, ulug’ mutafakkir Alisher Navoiy (“Vaqgfiya” asari) hamda
buyuk davlat arbobi Zahiriddin Muhammad Boburning (“Mubayyin” va
“Boburnoma” asarlari) yuritgan odil siyosat va iqtisodiy qarashlarida mehnat
va inson omiliga alohida e’tibor qaratilgan. Ular mehnatning inson va jamiyat
hayotidagi roliga yuksak baho berar ekan, boylik orttirish va to’q yashashning
asosiy yo’li mehnatdir, deya ta’kidlaydilar.

Demak, gadimiy sharq ta’limotini, shu jumladan, yuqorida nomlari zikr
etilgan buyuk allomalarimiz faoliyatini o’rganish shundan dalolat beradiki,
ilmiy va hayotiy muomalada mehnatga oid munosabatlar, tushuncha hamda
qarashlar paydo bo’lishi va taraqqiy etishida sharq iqtisodiy g'oyalari
maktabining ahamiyati beqiyos. Ushbu g’oya va qarashlar hozirgi iqtisodiy
adabiyotlarda iste’'molda bo’lgan atama va tushunchalarning paydo bo’lishida
ilmiy asos vazifasini o’tagan, deb hisoblash mumkin.

[jtimoiy-iqtisodiy munosabatlar rivojlanib borishi natijasida “mehnat
resurslari”, “ishchi kuchi” kabi iqtisodiy tushunchalarning ma'no va
mazmuni birmuncha o’zgarib bormoqda. Bu tushunchalardan fagat ilmiy-
igtisodiy adabiyotlarda emas, balki kundalik amaliyotimizda ham keng
foydalanila boshlandi.

Ishchi kuchiga iqtisodiyot fanida, mehnat jarayonida insonning uning
0'zi foydalanadigan jismoniy va ma’naviy qobiliyatlari majmuasi sifatida
qaraladi. R.J.Erenberg va R.S.Smit “Ishchi kuchi deganda yoshi 16 dan
yuqori bo’lgan xodimlar, ish bilan bandlar, faol ravishda ish gidirayotganlar,
ishdan bo’shatilgandan keyin ish bilan bandlik xizmatlariga yana murojaat
etish niyatida bo’lganlar tushuniladi”, deb hisoblagan.

Ingliz siyosiy iqtisodi asoschilaridan biri A.Smit “igtisodiy odam”
atamasini fanga kiritgan. Uning fikriga ko'ra, “iqtisodiy odam” o’z shaxsiy
manfaati va maqgsadini ko’zlab, turmushini yaxshilashga intiladi. Shu boisdan,
inson bozor iqtisodiyotida ishlab chigarilayotgan mahsulotining qiymati
yuqori bo’lgan va ko’p foyda keltiradigan faoliyat turini, sohasini tanlashga
harakat qiladi. Faqgatgina “ko’zga ko’rinmas qo’l”, ya'ni erkin raqobat,
bozor qonunlarigina o’z maqsadlarini ko’zlab faoliyat yurituvchilarni tartibga
solingan tizimga birlashtiradi. Shu boisdan “iqtisodiy odam” o’z manfaatini
ko’zlagani holda jamiyat manfaati uchun ham mehnat qiladi.

Amerikalik iqtisodchi olimlar K.R.Makkonnell va S.L.Bryular iqtisodiy
o’sishga ta’sir ko’rsatuvchi omil sifatida mehnat resurslari soni va s ifatini
alohida ajratib ko’rsatgan. Ular nazariyasiga muvofiq mehnat resurslari
soni iqtisodiyotda band bo’lgan kishilar soni hamda ularning mehnatga
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layoqatli aholi tarkibidagi ulushi bilan belgilanadi. Mehnat resurslarining
sifatini ifodalovchi va mehnat unumdorligiga ta’sir ko’rsatuvchi omillar
sifatida esa kishilar salomatligining yaxshilanishi, kasb tayyorgarligi, bilimi va
manfaatdorligining o’sishi ko’rsatkichlari keltiriladi.

“Ishchi kuchi” atamasi ko’p hollarda uch ma’noni anglatishda ishlatiladi:
organizm, tirik inson shaxsi ega bo’lgan va har safar u gandaydir iste’'mol
qiymatini yaratish chog'ida ishga soladigan jismoniy va ma’naviy
gobiliyatlar majmui sifatida;

aholining ish bilan band bo’lgan yoki ish izlayotgan qismi - iqtisodiy
faol gismi sinonimi sifatida;

umuman, ishlovchilar yoki muayyan bir korxona ishchilari sifatida.

Ammo ayni bir vaqtda “mehnat resurslari” so’zi va “ishchi kuchi”
so’zi birikmalari turli variantlarga ega bo’lib, ularni qo’llashda ongli va
tegishli izohlar berish kerak bo’ladi.

Shunday qilib, “mehnat resurslari” va “ishchi kuchi” tushunchalari turli
manbalarda turlicha ishlatiladi va ko’p hollarda bir-biridan deyarli
farglanmaydi.

“Mehnat resurslari” va “ishchi kuchi” tushunchalari turli mazmunga
ega bo’lib, mehnat resurslarining ishchi kuchiga aylanish jarayoni bir qancha
bosgichlarni bosib o’tadi.

Dastlabki bosqichda mehnat resurslari ishchi kuchining salohiyatli
qismi bo’lib, ular mehnat vositalari va qurollari bilan ishlash tajribasini
orttiradi.

Ikkinchi bosqgichda esa mehnat resurslari ish joylariga tagsimlanadi.
Shu tariga jismoniy va aqliy qobiliyatlarning mehnat jarayonida sarflanishi
ro’y beradi. Mehnat resurslari bu jarayonda ishchi kuchiga aylanadi.

Uchinchi bosqgichda ishchi kuchi vaqt sarflab, moddiy ne’mat yaratadi
va bu ne’'mat iste’'mol giymatiga ega bo’ladi.

Ishchi kuchi mehnat faoliyatini to’xtatishi bilan yana iqtisodiy nofaollik
tusini oladi, lekin mehnat resursi tarkibida qoladi.

“Mehnat resurslari” va “ishchi kuchi” tushunchalari o'rtasidagi
o’xshashlik ikkala toifaga kiruvchi Kkishilar ijtimoiy ishlab chiqarishga
qatnashishlari uchun o’zlarida mehnat layoqatini
mujassamlashtirganligidir.“Mehnat resurslari” tushunchasi birinchi marta
1922- yilda rossiyalik olim S.Strumilin tomonidan fanga kiritilgan. U mazkur
tushunchani markazlashgan rejali iqtisodiyot yuritish tizimi nuqtai nazaridan
talgin etgan. Unga ko'ra mehnat resurslariga rejalashtiriluvchi passiv
ishchi kuchi majmuasi sifatida qaralgan.

Natijalar

Mehnat resurslariga mehnatga layoqgatli yoshdagi mehnatga layoqatli
aholi hamda mehnatga layoqatli yoshdan kichik va katta yoshdagi mehnat
bilan band bo’lgan shaxslar kiradi.

O’zbekistonda mehnatga layoqatli yoshdagi aholiga:

— 16 yoshdan 60 yoshgacha bo’lgan erkaklar;
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— 16 yoshdan 55 yoshgacha bo’lgan xotin-qizlar kiradi.

Lekin ushbu yosh guruhidagi barcha aholi ham mehnatga layoqatli
hisoblanmaydi. Shuning uchun mehnatga layoqatli yoshdagi mehnatga
layoqatli aholi ikkala jinsga mansub mehnat yoshidagi ishlamayotgan I va II guruh
nogironlari hamda imtiyozli shartlar asosida pensiya olayotgan ishlamayotgan
pensionerlar sonini chegirib tashlash yo’li bilan aniglanadi:

MR=MYQA+IO’P

Bunda:

MR - mehnat resurslari;

MYQA- mehnat yoshidagi mehnatga qobiliyatli aholi;

IO’P - ishlayotgan o‘smirlar va pensionerlar.

Misol uchun: Qoraqgalpog’iston Respublikasida 2010-2022-yillarda
mehnat resurslari va uning tarkibining o’zgarish dinamikasini tadqiqotimiz
uchun dastlabki ma’lumotlar sifatida ko’rib chigsak, unga ko’ra, mehnat
resurslari tarkibini (ming kishi hisobida) 1-jadvalda ko'rishimiz mumkin#>:

1-jadval
Qoraqalpog’iston Respublikasida mehnat resurslari va uning tarkibi
Davrlar
[« i [a\} (2] ¥ mn O D~ (o] (o)} (=) — [\
i i i i i i i i i i (9] [a\] (9]
) . (=) S S (=) S (=) (=) S (=) S (=) (=) (=)
Ko’rsatkichlar N I I S I N N I N I Q N Q
Mehnat resurslari
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n -t n Qo — ) N < < ) < © D
mn o™ (a2] O — o < n O O O~ O O
< D~ (o] N o o o (@] o (@] (e} [} o
o)) o)) o)) )} — — — — — — — — —
doimiy aholiga
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nisbatan, foizda s ~ ~ ~ ~ ~ ~ ~ > ) L < <
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mehnat resurslariga
, : &~ ) ~ &~ © © © © © © ~ © 1n
nisbatan, foizda S & & & o & & & & & & &5 o
> o) o) o) o) > > o) > o) o) o) o)
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Demak, mehnat resurslari va wuning tarkibi Qoraqalpog’iston
Respublikasida 2010-2022-yillar davomida albatta o’sish tendensiyasini
ko’rsatishini ko’rsatyapti, bu tabiiy jarayon bo’lgani uchun buni tahlil qilib

4 https://qrstat.uz/media/com_dropfiles/293/2a.pdf
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o’tirishga xohat yuq deb o’ylaymiz, fagat bu statistik jihatdan muhim
bo’lganligi uchun keltirib o’tdik.

Ishga gabul qilishga o’'n olti yoshdan yo’l go’yiladi. O'n besh yoshga
to'lgan shaxslar ota-onasidan birining yoki ular o’rnini bosuvchi shaxsning
yozma ravishdagi roziligi bilan ishga qabul qilinishi mumkin.

Demak, o’'n besh yoshga to’lib ishlayotgan o’smirlar mehnatga layoqatli
yoshdan kichik yoshdagi mehnat bilan band bo’lgan shaxslar toifasiga kiradi.

O’zbekiston Respublikasi qonunchiligiga ko’ra, mehnatga layoqatli
yoshdan katta yoshdagi aholiga 55 yosh va undan yuqori yoshdagi xotin-
qizlar, 60 yosh vaundan yuqori yoshdagi erkaklar kiradi.

Yoshga doir pensiyani rasmiylashtirib, mehnat faoliyatini davom
ettirayotganlar ham mehnat resurslari tarkibida bo’ladi.

Alohida takilab o’tishimiz kerakki, “Mehnat resurslarini shakllantirish”
tushunchasiga mehnat bozorining sifat xususiyatlarini yaxshilash uchun
muhim omil sanaladi, xususan: Mehnat resurslarini shakllantirish - insonning
jismoniy va aqliy salohiyatini uzluksiz tiklash va ushlab turish, uning kasbiy
malaka va ta’lim darajasini muttasil oshirib borishdir. Bu xususiyat ham
alohida shaxsga, ham korxonada yollanib ishlayotgan xodimlar guruhiga
taalluqlidir #6.

Ushbu ta’rifdan kelib chiqib birinchidan, insonning jismoniy va aqliy
salohiyatini uzluksiz tiklash va ushlab turish, ikkinchidan, kasbiy malaka va
ta’lim darajasini muttasil oshirib borish kabi alohida omillarni tahlil qilishni
talab giladi. Afsuski, bu omillar bo’yicha har yili davlat tomonidan zo’r berib
tashabbuslar amalga oshirilyaptiyu, lekin tizimga solingan statistik
ko’rsatkichlar shakllantirilmaganligi sababli, tahlil qilish noaniqlikni oshiradi
xolos, lekin agar mana shu omillar bo’yicha tahlil ishlarini amalaga oshirolsak,
bu bizga keyingi davrlar uchun vazifalarni aniq belgilashga imkon berardi.

Respublikamizda har yili mehnat resurslari balansi ishlab chigiladi.

Mehnat resurslari balansi - bu mehnat resurslari mavjudligini va
ularning taqsimlanishini tavsiflovchi ko’rsatkichlar tizimidir.

Mehnat resurslari balansida tarozining bir pallasi “shakllanish”, ikkinchi
pallasi “tagsimlanish” qismi bo’ladi.

Yugorida mehnat resurslarining mehnatga layoqatli yoshdagi mehnatga
layoqatli aholi hamda mehnatga layoqatli yoshdan kichik va katta yoshdagi
mehnat bilan band bo’lgan shaxslardan shakllanishini turli misollar bilan
tushuntirib o’tdik.

Endi mehnat resurslarining tagsimlanish qismiga, ya’ni tarozining
ikkinchi pallasiga to’xtalamiz.

Mamlakatning mehnat resurslari iqtisodiy faol va iqtisodiy nofaol
aholiga tagsimlanadi.

46 Mehnat igtisodiyoti: Nazariya va amaliyot / Darslik. Kalandar Abdurahmonov. Qayta ishlangan va to‘ldirilgan 3-nashri. T.:
O¢zbekiston Respublikasi Fanlar akademiyasi «Fan» nashriyoti davlat korxonasi, T.: 2019.-544 b
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2-jadval

Qoraqalpog’iston Respublikasida iqtisodiy faol va nofaol aholi

ko’rsatkichlari (ming Kishi) 47
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Birgina Qoraqalpog’iston Respublikasi misolida 201 0-2022-yillarda
iqtisodiy faol va nofaol aholi ko'rsatkichlarining o’zgarish dinamikasini
quyidagi jadval orqali aniq tasavvur etish mumkin:

2-jadval  ma’lumotlaridan  ko’rish  mumkinki,  Qoraqalpog’iston
Respublikasida iqtisodiy faol aholi demografik omil sabab o’sish tendensiyasi
(2010-yildagi 627.4 mingdan, 2022-yildagi 786.1 mingta)ga ega bo’lganligini,
nofaol aholi ham o0’z navbatida xuddi shunday holatga ega bo’lganligini ko’rish
mumkin; nofaol aholining ko’payishi bandlarga qo’shimcha bosim berganligi
uchun, aholining turmush sharoiti birmuncha pastlashiga sababchi bo’ladi.

Ish bilan ta’minlanish - fuqarolarning qonun talablariga zid
kelmaydigan, o’z shaxsiy va ijtimoiy ehtiyojlarini qondirish bilan bog’liq
bo’lgan, ularga ish haqi (mehnat daromadi) keltiradigan faoliyatidir.

Iqtisodiyotda ish bilan band aholi soni igtisodiy faoliyat turlarining turli
sohalarida ish bilan bandlar yig’'indisidan tashkil topadi.

Iqtisodiyotning norasmiy sektorida ish bilan band bo‘lganlarni
statistik o‘rganish

Norasmiy bandlar — bu yuridik shaxs maqomiga ega bo‘lmagan
korxonalarda ishlaydigan ishchilar. Ushbu toifaga mehnat munosabatlarini
ro‘yxatdan o‘tkazmasdan ishlaydigan xufiyona sektor vakillaridan tashgqari,
ro‘yxatdan o‘tmagan yakka tartibdagi tadbirkorlar, 0z-o‘zini band qilganlar va
ularning ishchilari kiradi.

Iqtisodiyotning norasmiy sektorida ish bilan band bo‘lganlar jumlasiga
rasmiy statistikada hisobga olinmagan, doimiy, vaqtinchalik, bir martalik va
mavsumiy ishlarni yollanib bajaradigan, shu jumladan, mazkur ishlarni
amalga oshirish uchun respublikadan tashqariga chiqib ketadigan shaxslar,
0‘z biznesini yuritadigan, sheriklar bilan yollanmasdan ishlayotgan shaxslar,
tagiglanmagan, lekin ro‘yxatga olinmagan faoliyatdan ish haqi yoki daromad
topadigan shaxslar (masalan, chorva mol bogish va yetishtirish bilan band
bo‘lganlar, dehqon bozorlari va chakana bozorda xaridorlarga va savdo
qiluvchilarga xizmat ko‘rsatadigan, statsionar bo‘lmagan savdo joylarida
savdo bilan band bo‘lgan, xususiy tarzda odam tashish bilan va faoliyatning
boshgqa turlari bilan band bo‘lgan shaxslar) kiradi.

Iqtisodiyotning norasmiy sektorida ish bilan band bo‘lgan shaxslar soni
O“zbekiston Respublikasi Mehnat va aholini ijtimoiy muhofaza qilish vazirligi
tomonidan maxsus ishlab chiqgilgan dastur bo‘yicha yilning xar choragida
ishchi kuchini tekshirib chiqish asosida aniglanadi

Iqtisodiyotning norasmiy sektorida ish bilan band bo‘lgan aholi sonini
ishchi kuchini tanlab tekshirish ma’lumotlari asosida aniglash uchun:

a) Iqtisodiyotning norasmiy sektorida tegishli faoliyat turlari bilan
shug'ullanayotgan shaxslar sonining so‘rab chiqilgan mehnat yoshidagilar
sonidagi salmog’i quyidagi formula bo‘yicha aniglanadi:

CQ =CMj: SMx 100,

Bunda: CQ - igtisodiyotning norasmiy sektorida faoliyatning konkret (i)
turi bilan shug’ullanuvchi so‘rab chigilganlarning salmog'’i;
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CMj - igtisodiyotning norasmiy sektorida konkret (i) faoliyat turi bilan
shug’ullanuvchi so‘rab chigilganlar miqdori;

SM - mehnat yoshidagi so‘rab chiqgilganlar miqdori, jami.

b) Olingan salmoglar bo‘yicha iqtisodiyotning norasmiy sektorida
konkret faoliyat turi bilan band bo‘lgan aholi soni quyidagi formula asosida
hisoblabchi kiritiladi:

NRBi= MYOT x CQ:100

Bunda: NRB; - iqtisodiyotning norasmiy sektorida faoliyatning konkret (i)
turi bilan band bo‘lganlar soni;

MYOT - mehnat yoshidagi aholi soni;

MYOT haqgida axborot olish manbai - aholining jins va yosh tuzilmasi

o‘g’risidagi statistika hisoboti ma’lumotlari.

V) Iqtisodiyotning norasmiy sektorida ish bilan band bo‘lganlar
umumiy sonini aniglash uchun faoliyatning xar bir konkret turi bo‘yicha NRB
haqidagi ma’lumotlar qo‘shiladi:

NRB=ENRB

Bunda: NRB - norasmiy sektorda ish bilan band bo‘lganlar soni.

O'ZBEKISTONDA NORASMIY BANDLIKNING O‘ZGARISH TENDENSIYALARI

Instltute for Necroscensmic
and Regional Studies

M Norasmiy sektorda bandlarning hududiar bo'yicha tagsimlanishi (folzda)
2020 - 2023 yillar yanvar-dekabr holatiga
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* Kambag'allikni qisgartirish va bandlik vazirligining ma'lumaotlari asosida MHTI ekspertiarining tanlill.

1-rasm. O’zbekistonda norasmiy bandlikning o’zgarish
tendensiyalari*8

Ushbu infografika orqgali Qoraqalpog’iston Respublikasida norasmiy
bandlik ko’rsatkichining 2020-2023-yillar kesimidagi o’zgarishlar to’g'risida

48 https://rakurs24.uz/3830
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malumotga ega bo’lishimiz mumkin, bunda 2020-yildagi iqtisodiy faol aholi
tarkibidagi umumiy bandlar sonining 40,4% ini norasmiy bandlar tashkil
etgan bo’lsa, 2023-yil yakunlari bo’yicha bu ko'rsatkich 36,3% ga
pasayganligini  ko'rishimiz mumkin, buni asosiy sabablari; soliq
qgonunchiligining yumshatilishi yoki ochiq iqtisodiyotga moslashtirilishi,
tadbirkorlik faoliyatining davlat tomonidan qo’llab quvvatlanishi, fugarolar
huquglarining davlat tomonidan mustahkamlanishi, xalq davlat uchun emas,
davlat xalqg uchun tamoyilining amalda ishlashi, fugarolar va tadbirkorlar
faoliyatiga turli ko’rinishdagi mamuriy to’siglarning olib tashlanishi kabi bir
qancha omillarni misol qilib keltirsa arziydi.

Xalgaro mehnat tashkiloti (XMT)ning so‘nggi hisobotiga ko‘ra, bugun
norasmiy iqtisodiyotda 2 milliard odam ishlamoqda. Jahonda ish bilan band
aholining 60 foizdan ortig‘i norasmiy mehnat bilan band. Shimoliy va Janubiy
Amerikada norasmiy bandlik darajasi 40 foiz bo‘lsa, Janubiy Osiyodagi ayrim
mamlakatlarda 80 foizgacha yetadi. Afrikada norasmiy bandlik ulushi 86
foizni tashkil giladi. Yevropa va Markaziy Osiyo mintagasida bu ko‘rsatkich 25
foizni, arab mamlakatlarida qariyib 70 foizni tashkil etadi. Rasmiy statistik
ma’lumotlarga ko‘ra, 2024-yilning 1-yanvar holatiga ko‘ra, O‘zbekistonda jami
band aholining 39 foizi norasmiy sektorda faoliyat ko‘rsatmoqda. Mamlakatda
5,5 millionga yaqin kishi norasmiy sektorda mehnat qilayapti. So‘nggi yillarda
O‘zbekistonda mehnatga layoqatli aholining norasmiy sektorda bandligi
ma’lum darajada pasaydi (2020-yil - 42,8 foiz, 2023-yil - 39,0 foiz), ya'ni
norasmiy bandlik oxirgi 4 yilda 3,8 foizga yoki 0,2 mln. kishiga kamaygan.
2023-yil yakunlariga ko‘ra, norasmiy bandlikning eng yuqori darajasi Naman-
gan (50 foiz), Surxondaryo va Jizzax (49 foiz), Qashqadaryo (48,4 foiz)
viloyatlariga to‘g'ri keldi. Eng past ko‘rsatkich esa Toshkent shahri (10,9 foiz)
va Navoiy (21,8 foiz) viloyatida va nisbatan past ko‘rsatkich Buxoro (32,3 foiz)
va Toshkent (34,9 foiz) viloyatlarida kuzatildi. Iqtisodiyotning norasmiy
sektorida band bo‘lganlar soni asosan vaqtinchalik, bir martalik va mavsumiy
ishlarni bajaruvchilar (94,4 ming kishi) hamda yuridik shaxs maqomiga ega
bo‘lmagan dehqon xofjaliklarida norasmiy band bo‘lganlar sonining (141,2
ming kishi) keskin gisqarishi hisobiga kamaygan#°.

Muhokama

Mehnat resurslaridan foydalanishga quyidagi omillar ta’sir etadi:

1. Geografik va tabiiy omillar. Respublikamiz mintaqalari turli tabiiy
va geografik xususiyatlarga ega bo’lib, bu holat hududiy mehnat
bozorlarining tabiiy sharoitga yuqori ta’sirchanligini anglatadi. Masalan,
Orolbo’yi mintaqasidagi ishsizlikning yuqori darajasi ekologik vaziyat bilan
asoslanadi. Bundan tashqari, iqtisodiyotda qishloq xo0'jaligi
tarmog’ining yuqori ulushi respublikada ish bilan bandlikning mavsum va
iglim omillariga yuqori darajada bog’ligligini keltirib chiqaradi. Noqulay
kelgan ob-havo sharoiti gishloq xo’jaligi mahsulotlari etishtirishga salbiy

49 Makroigtisodiy va hududiy tadgigotlar instituti (MHT]I) tahlili asosida https://rakurs24.uz/3830 axboroti.
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ta’sir ko'rsatib, hosilning keskin kamayishiga sabab bo’ladi. Ushbu holat esa
sanoat, jumladan, qayta ishlash, ozig-ovgat va engil sanaot tarmoglari
korxonalarining to’la quvvatda ishlamasligi, ishchilarning bo’sh qolishi va
qisqartirilishiga olib keladi. Respublikamizning qishloq joylarida mavjud
yuqori darajadagi mavsumiy ishsizlik holati ham aynan mavsum va ob- havo
sharoiti bilan chambarchas bog’liq. Shu bois gishloq xo’jaligida mehnat
qilayotganlar mavsumdan tashqari vaqtda ishsiz qolmoqda yoki nomuayyan,
vaqtinchalik va bir martalik ishlar bilan shug’ullanishga majbur bo’lmoqda.

2. Mavjud xom ashyo resurslari. Xom ashyo resurslari hududiy
igtisodiyot tarmogqlarining o’ziga xosligini keltirib chiqaradi. Masalan, tabiiy
xom ashyo resurslariga boy bo’lgan Navoiy, Toshkent, Buxoro va Farg'ona
Respublikalarida sanoat va ishlab chiqarish tarmogqlari yaxshi rivojlangan
bo’lib, ushbu mintaqalar ishchi kuchining salmoqli qismi ushbu tarmogqlarda
band.

3. Demografik omillar. Ishchi kuchining tabiiy harakati va ish bilan
bandlik tarkibidagi tabiiy o’zgarishlarni keltirib chiqaradi. Aholi, jumladan,
ishchi kuchining o’lim ko’rsatkichi ish bilan bandlikka s ezilarsiz bo’lsa-da
ta’sir giladi. Agar ushbu ko’rsatkich yuqori darajada ro’y bersa, u holda
mamlakat ishchi kuchi tarkibining sifat va miqdor jihatdan gisqarishiga olib
keladi. Shu bilan birga kasalliklarning ko’payishi, aynigsa, kasb kasalligi va
jarohatlari natijasida ham ish bilan band fugarolar o’z ish joylarini yo’qotib
qo’yishlari va ishchi kuchi safidan chiqib ketishlari mumkin.

Shuningdek, demografik jarayonlar orasida tug’ilish ko’rsatkichi ish bilan
bandlikka katta ta’sir ko’rsatadi. Chunki, farzand dunyoga kelishi natijasida
ayollar ishchi kuchi safidan vaqtinchalik chiqadi va iqtisodiy nofaol aholi
tarkibiga qo’shiladi. O’zbekistonda ayollar farzandi 2 yoki 3 yoshga
etguncha tugruq ta’tilida bo’ladi. Demak, bu holatda ayollar kamida 2
yildan so’nggina yana iqtisodiy faol aholi tarkibiga qaytishi mumkin. Shu
sababli mamlakatda tug’ilishning yuqori ko’rsatkichi ayollar ish bilan
bandligiga ta’sir giluvchi bosh omillardan biri hisoblanadi. Bugungi kunda
respublikada yiliga o'rtacha 700 ming nafardan ortiq chaqaloq tug’iladi. Bu
esa, 0’z navbatida, shuncha ayollarning mehnat bozoridagi faolligiga ma’lum
muddat bo’lsada chek qo’yadi.

Mehnat resurslaridan samarali foydalanishga ta’sir etuvchi hamda uning
darajasi o’zgarishiga sabab bo’luvchi demografik omillardan yana biri
mehnat migrastiyasidir. Mehnat migrastiyasi ishchi kuchining mehnat
daromadi keltiradigan ish topish maqgsadida bir hududdan boshqa hududga
ko’chish harakatidir. Mazkur turdagi migrastiya vujudga kelishining asosiy
motivi fugarolarning yuqori miqdordagi ish haqi va qulay mehnat sharoiti
ilinjidagi harakatlari hisoblanadi. Mamlakat aholisini ish bilan ta’'minlashda
mehnat migrastiyasi quyidagicha ta’sir ko'rsatadi: ishchi kuchining
hududlararo va tarmoqlararo qayta tagsimlanishi ro’y beradi; aholining
ishsiz qgatlami ish bilan ta’'minlanadi; ishlovchilarning mehnat daromadi
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oshadi va turmush darajasi yaxshilanadi; ishlovchilar yangi kasb va
ko’nikmalarga ega bo’lib, ularning ish tajribalari ortadi.

4, Ta'lim tizimi. Ushbu omilning mehnat resurslaridan foydalanishga
ta’sirini quyidagilarda ko’rish mumkin:

— aholi, jumladan, yoshlar savodxonlik darajasining yuqori ko’rsatkichi

malakali ishchi kuchi bozorini vujudga keltiradi;

— mehnat bozorida raqobat kurashining paydo bo’lishiga olib keladji;

— ishchi kuchi taklifining sifat tarkibini takomillashtiradi;

— ishlab chigarishdan ajralgan holda ta’lim olayotgan yoshlar sonining

— ko’payishi mehnat resurslari tarikibida iqtisodiy nofaol aholi

ulushining ortishiga sabab bo’ladi;

— iqtisodiyot tarmogqlarining tegishli yo'nalishlardagi malakali kadrlarga

bo’lgan talabi optimal qondirilishini ta'minlaydi.

5. Ish hagqi. Ish haqi va ijtimoiy transfert to’lovlari miqdorini muntazam
oshirib borish siyosati aholi bandligi muammolarini bartaraf etish,
farovonlikni oshirish va ishchi kuchining qayta tiklanishi uchun qulay
sharoit yaratadi.

Mamlakatimiz  iqtisodiyotining bozor munosabatlariga  o’tishi,
shuningdek, qator ijtimoiy-iqtisodiy vazifalarni hal etish mehnat
resurslaridan samarali foydalanishni talab gqiladi. Bu esa shaxslarning
manfaatlari, yashash tarzi, taraqqiyoti va istigboli bilan chambarchas bog'liq.

O’zbekistonda mehnat resurslaridan samarali foydalanishning yo’llari
quyidagilardan iborat:

— qonunchilik bazasini mustahkamlash, me’yoriy-huquqiy hujjatlarni

takomillashtirish va ularni amaliy hayotga tatbiq etish;

— mehnatga haq to’lash tizimini takomillashtirish va wuning real

miqdori o’sishiga erishish;

— ish bilan bandlikning noan’anaviy shakllari - online dasturchi,

masofaviy operatr, online marketing xizmatlari, online ta’lim kabi faoliyat

turlari bilan shug'ullanish hamda o0'z-o’zini ish bilan ta’minlashni
rag’batlantirish;

— ishsizlarni ishga joylashtirishda xususiy sektorning ishtirokini

kuchaytirish va bu ishda xususiy kadr agentliklari faoliyatini qo’llab-

quvvatlash;

— mehnat resurslarini hududlar va tarmogqlar bo’yicha gayta tagsimlash

hamda ortigcha ishchi kuchini ish bilan ta’'minlashda mehnat

migrastiyasiga alohida e’tibor garatish va h.k.

Xulosa

Iqtisodiyotni erkinlashtirish va modernizastiyalash jarayonlari jadal
amalga oshirilayotgan bugungi kunda mamlakatimizda ijtimoiy-iqtisodiy
taraqqiyotni ta’'minlashda mehnat resurslarining o’rni va ahamiyati oshib
bormoqda. Mamlakatda mehnat resurslaridan samarali foydalanish aholi
farovonligini oshirishga va iqtisodiy yuksalishga zamin yaratadi.

100



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

Kambag’allikni gisqartirishda mehnat resurslaridan samarali foydalanish
omillari hayotning har bir sohasida muhimdir. Quyidagi omillar
kambag’allikni qisgartirishda samarali foydalanish uchun muhimdir:

Kompaniyalarning va tashkilotlarining mehnat kuchini samarali
boshqarish uchun tagiqlangan resurslarni muntazam ravishda boshqarish
zarur. Bu, ishlab chiqarish va xizmat ko‘rsatish jarayonlarini nazorat qilishda,
bozor talablariga javob berishda va samarali vaqt va xarajatlar uchun zarur
bo‘lgan mexanizmlar faollashtirishda yordam beradi.

Ishlab chiqarish va xizmat Kko‘rsatish sohasida tizimli va samarali
jarayonlar, kambag’allikni gisqartirishda muhim ahamiyatga ega. Bu, ishchi
ta’'minoti, kasallikka chidamlilik, ta’'lim va taraqqiyot, ish o‘rinlarini ergashish
va ishlab chiqarishni rivojlantirish uchun kerakli vaqt va kuchni belgilashda
yordam beradi.

Sohalarning avtomatlashtirilishi va texnologik rivojlanishi, mehnat
kuchini samarali foydalanishda katta rol o‘ynaydi. Robototexnika, ishchi
labaratoriyalar, avtomatlashtirilgan jarayonlar, ma’lumotlar tizimlari va
boshqalar, ish vaqtini va resurslarni samarali boshgarishda yordam beradi.

Innovatsiyalar va soha rivojlanishi kambag’allikni gisqartirish uchun
asosiy omillar hisoblanadi. Yangi texnologiyalar, ish modellari, mahsulotlar va
xizmatlar, kambag’allikni kuchaytirish va kamaytirishda muhim ahamiyatga
ega.

Ishchi motivatsiyasi va ma’lumotlar almashishi, kambag’allikni
qisqartirishda katta rolni o‘ynaydi. Ishchilar o‘zlarini taraqqgiyotga yondashish
va shaxsiy maqgsadlariga erishishlari uchun ma’lumotlar bilan ta’'minlangan
bo‘lishlari zarur.

Ishchi kadrlarini o‘qitish va rivojlantirish, kompaniyalarning va
tashkilotlarining muvaffaqiyatiga olib keladi. Ishchilarning bilim va
ko‘nikmalarini rivojlantirish, yangi texnologiyalar va innovatsiyalarga
moslashtirish, vaqtincha qolib ketgan tadbirlar bilan ta’'minlash,
kambag’allikni gisqartirishda muhim ahamiyatga ega.

Zero, jamiyatning eng oliy boyligi bo’lgan xalqda qudratli salohiyat
mujassam. Bu salohiyatni yuzaga chiqarish esa jamiyatimizni rivojlantirish va
taraqqiy ettirishning juda kuchli omili bo’lib xizmat qiladi.
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AHHOTanus. B cTaTbe paccMaTpUBAIOTCSI COBpeMeHHbIe BbI30BbI AJis1 pyKoBoauTesed HR,
BblA€JIEHbI C/IeJyIlIre OCHOBHbIE l'IpO6J'IEMbI yhnpaBJIeHHUA [TepCOHAJ/JIOM B TEKYILEM N€JI0BOM MHPE
- uudpoBas TpaHchopMalys, yipaBJeHre yAaJeHHbIMU KOMaHaMH, IOBbIIlIEHHE BOBJIEYEHHOCTH
COTPY/IHUKOB, Pa3BUTHE KOPMOPATUBHON KyJbTYypbl M OasaHC pabOTbl W JIUYHOM >KHU3HHU.
HpI/IBe,ZLEHbI BO3MOXHbIE€ peleHUud 3THX l'IpO6J'IEM N INpPaKTH4Y€CKHWe pPEeKOMEeHAAlWu [OJid
yCliemHoro ynpaBJieHHUA IEepCOHAJIOM.

Kinro4yeBble cioBa: ynpasieHue nepconaioMm, HR, nudposas tpanchopmanus, yaaaeHHas
paboTa, BOBJIEYEHHOCTb COTPYJAHUKOB, KOPIOpPAaTUBHAasl KyJbTypa, O6ajaHC paboThl U JIMYHOU
’KHU3HH.

ZAMONAVIY RAHBARLAR MUAMMOLARI
Doniyorova Fotimabonu Alisher qizi
TDIU, “Mehnat iqtisodiyoti” kafedrasi v.b. dotsenti, PhD

Annotatsiya. Maqolada HR rahbarlari uchun zamonaviy muammolar muhokama qilinib,
hozirgi ish dunyosida xodimlarni boshqarishning quyidagi asosiy muammolari - raqamli
transformatsiya, masofaviy jamoalarni boshqarish, xodimlarning faolligini oshirish, korporativ
madaniyat va ish va hayot muvozanatini rivojlantirish yoritilgan. Ushbu muammolarning mumkin
bo'lgan echimlari va xodimlarni muvaffaqiyatli boshqarish bo'yicha amaliy tavsiyalar keltirilgan.

Kalit so'zlar: xodimlarni boshqarish, HR, ragamli transformatsiya, masofaviy ish, xodimlarni
jalb qilish, korporativ madaniyat, ish va hayot muvozanati.

MODERN LEADERSHIP CHALLENGES
Doniyorova Fotimabonu Alisher qizi

Associate Professor of the "Labor Economics" Department, PhD
Abstract. The article discusses modern challenges for HR leaders, highlighting the following
main problems of personnel management in the current business world - digital transformation,
managing remote teams, increasing employee engagement, developing corporate culture and work-
life balance. Possible solutions to these problems and practical recommendations for successful
personnel management are provided.
Key words: personnel management, HR, digital transformation, remote work, employee
engagement, corporate culture, work-life balance.

BBeaeHue

B yc/ioBUSIX CTpeMHUTEJNIbLHOTO U3MeHeHUsI 6U3HecC-Cpe/ibl U Mepexoa K
1IUGpPOBON 3KOHOMHUKE COBPEMEHHBINM PYKOBOJUTE/b CTAJKUBAETCA C PSAJOM
VHUKaJbHbIX BbI30BOB. Takue mepeMeHbl TPeOYIOT OT JIUJEPOB HOBBIX
NO/JIXOJIOB K yIpaBJIEHUWIO, paclIMpeHHs KOMIIeTEHIMH H pa3paboTKu
3pPeKTUBHBIX CTPATETUM JJis aflalTallui K COBpeMeHHbIM peasusaM. /laHHas
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CTaThbsl HalleJleHAa Ha MW3y4YeHUe COBPEMEHHBIX BBI3OBOB, C KOTOPBIMU
CTaJIKMBAIOTCS PYKOBOJWTEJIH, a TAKXKe Ha BbISIBJIeHME BO3MOXXHBIX pelleHU!
U CTpaTervi, MO3BOJIAIIMX UM YCIEIIHO aJallTUPOBATbhCA ¥ pa3BUBATh CBOU
KOMaH/bl.

0630p 1uTEpPaATYPbI

OCcoOeHHOCTH  pa3BUTHUS U  COBEpPUIEHCTBOBAHME  MEXAHU3MOB
yIpaBJeHUs MEepPCOHAJOM SIBJSIOTCA MpeJMeTOM Hay4YHbIX UCCAeJOBaHUM
MHOTHX 3apy0eKHbIX U 0T€YEeCTBEHHbIX YYEHbIX

Jx. Bepk wuccaenoBan BavMsAHWE ULUPPOBOM TpaHCPoOpMalMM Ha
ylpaBJieHue IEPCOHAJIOM U MpHILes K BEIBOAY, 4TO ycneuHble HR-cTpaTerun
JIOJDKHbl  YYUTBIBAaTb HOBble (OpMBI paboTbl M aJalNTUPOBATbCA K
nudpoBomy aangmwadpTy. OH NOAYEPKHYJ, YTO LUPPOBU3ALASA HU3MEHSET
MHOTHe acneKkTbl pabotbl HR-pykoBoguTesiel, BKIO4Yass No400p nmepcoHasnia,
00y4YeHUe U pa3BUTUE COTPYAHUKOB[1].

A.Teisiop ypenun BHUMaHUe BOBJIEYEHHOCTU COTPYAHUKOB U ee
BJIMSHUI0O Ha NPOU3BOAUTENBHOCTb. OH BBIIBUJI, YTO BBICOKMU YPOBEHb
BOBJIEUEHHOCTHU CHOCOOCTBYET yBEJUYEHUID MPOU3BOJUTENBHOCTH TPyJa U
CHIDKEHMI0O TeKy4yeCcTH KaZpoB. Ero wucciaefoBaHUsI NOKa3bIBAKOT, 4YTO
CO3JlaHhe yCJOBUM [JJid BOBJIEYEHUS COTPYAHUKOB JOJ/DKHO OBITh
NpPUOPUTETHOM 3a/lauen g pykoBoauTesel HR [2].

C.Po6vHCOH npoaHasmM3upoBa 0COOEHHOCTH yIPaBJIEHUS YAaJ€EHHbIMU
KOMaHJaMH1 U OTMeTUJ, 4yTo 3G PEeKTUBHOE yIIpaBJeHUE YaJleHHON paboToun
TpebyeT HOBBIX NOAX0J0B K KOMMYHHUKALUMU U MOTUBALMU. OH MpeioKuI
psJl IPaKTUYECKHUX PEKOMEHJALMM 10 PAa3BUTUIO KOPIIOPATUBHOU KYJIbTYPhI
B YCJIOBUSIX y/1aJIeHHOU paboThi[3].

J.LKapTep nmoadepkHy/1 BaXKHOCTb OajlaHCa MeXAy paboTol U JIMYHOU
»KU3HBIO JIs1 COTPY/IHUKOB U €T0 BJIUSIHUE Ha Y/IOBJIETBOPEHHOCTb PabOTOM.
OH oTMeTWJ, YTO COBpeMeHHble pykoBoauTesd HR posokHbl co3paBaTh
yCJIOBUS], KOTOpPbIe CIOCOOCTBYIOT 3TOMYy 0aJlaHCy, YTOOBI TMOBBICUTH
6s1aromnoJiyyre COTpyZAHUKOB U IPeIOTBPAaTUTb BbITOpaHue [4].

A. KuM wucciegoBan BJWSIHUE KOPIOPAaTUBHOM  KyJbTYpbl Ha
3(Q(PEeKTUBHOCTh OpraHU3alMd W TMpHIleJ K BbIBOAY, 4YTO CHJbHas
KOpPHOpaTUBHAsA KYJIbTypa CIOCOOCTBYET BOBJIEYEHHOCTH COTPYJHHUKOB H
yJaydliaeT KOMaHAHYH paboTy. OH pekoMeHpaoBaa pykoBoauTesasm HR
yAeasiTb 0co60e BHHUMaHHUE Pa3BUTHUI0 KOPIOPATUBHOM KyJbTYpbl KakK
OZTHOMY M3 KJIIOUEBbIX aCIIEKTOB yCIEIIHON paboThbl OpraHu3anuu[5].

AbpaypaxmaHoB K.X., 3okupoBa H.K. u A6aypaxmanoBa I'.K. cuuTtaroT, 4To
Ha/IMYyle MHHOBAIMOHHBIX, 3QpPEKTUBHBIX U JOCTOMHBIX pab0UYUX MECT OYEHbD
BaKHO B KOHTEKCTE CTPEMJIEHUS K MOBbILIEHUIO BCEOOILEr0 6J1aroCOCTOSIHHUS.
JTOTO MOXHO JO0OWUTbCS, B TOM 4YMCJIe, NyTeEM MPOAOKEHUS pedopM,
HamnpaBJIEHHbIX Ha NOBBILIEHWE KOHKYPEHLUH, Pa3BUTUS UHPPACTPYKTYPHI,
0C06eHHO MHPOPMAILIMOHHO-KOMMYHUKAIMOHHBIX TEXHOJIOTHH [6].

WpmaTtoBa A.b. moaudepkuBaeT, 4yTo mnpodeccuoHalibHasl MOATOTOBKaA
SIBJISIETCS OJIHOW U3 COCTABJISIOIIMX IOCy/JapCTBEHHOMN MOJUTHKH [7].
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B ny6aukanusax Kyaouesa . [I. Yoenserca ocoboe BHUMaHHWE TOMY,
Kakue CHeqUaJMCTbl W B KAaKOM KOJIMYECTBE HYXXHbI /[Ji1 Pa3BUTHUSA
5KOHOMMKHU CerofH U B IepCleKTHUBe, KAKUMU TPYAOBbIMU HaBbIKaAMU U
YMEHHUSMHU OHU J0JHKHBI 00J1a71aTh, YTOOBI ObITh KOHKYPEHTOCIIOCOOHBIMU Ha
COBpPEMEHHOM pbIHKe Tpy/a [8].

MeTo0/10rUA UCC/Ie 0BaHUSA

UccnenoBaHue 6asvpyeTcsi Ha NPUMEHEHUM OOILlEHAyYHbIX METOJOB,
BKJIIOYas CUCTEMHBINM U KOMILJIEKCHBIA NOAXO0AbI. JIJil aHa/n3a COBpPEMEHHBIX
BbI30BOB B VIpaBJEHHWM IMepPCOHAJOM MCIOJb30BAJUCh CTPYKTYPHBIH,
bakTopHbINW, QYHKIMOHAJbHBIA U CPAaBHUTEJIbHbIM aHaiu3bl. KpoMe Toro,
NPUMEHSJIUCh TPAJULUOHHbIE METO/ bl SKOHOMUYECKOTO aHa/IN3a, TAaKhe KakK
HabJIl0JleHUe, TPYNIUPOBKA U 0000leHUe JaHHbIX. [/l JONOJTHUTENbHOU
BepuPUKAUUU  pe3yJibTaTOB  MCCAEeJ0BaHUSA  ObLIM  3aJleMCTBOBAHBI
COLMOJIOTUYECKUEe MeTOJbl, BKJW4Yasd omnpocsl U UHTepBbO C HR-
PYKOBOJUTENSIMHU PA3JIMYHbIX KOMIAHUH.

Pe3yibTaThl HCC/Ie0BAaHUSA

CoBpeMeHHble PYKOBOAWTEJNU CTAJKHBAIOTCAd C HEOO6X0JAUMOCTbIO
alalTUPOBAThCS K OBICTPO MEHSIOIIMMCS TEXHOJIOTUSIM W WHHOBAIUSM.
IudppoBass TpaHcPopmanus CyLeCTBEHHO H3MEHSET TpaAUIMOHHbIE
MEeTOZbl BeJleHUs] OWU3Heca, Tpebys OT PYKOBOJWTEJEeHd OCBOEHHS HOBBIX
HaBBbIKOB M BHeJpPEHUS] COBPEMEHHBIX TEXHOJIOTUWA B CBOK [JE€ATEJbHOCTD.
ITOT peHOMeEH NPOSBJISAETCS BO BCEX acleKTaxX OU3HeCa, OT KOMMYHUKAIUK U
MapKeTHUHTa Ji0 yIIpaBJeHUs [TEPCOHAJIOM U IPOU3BO/ICTBA.

TakuM o06pa3oM, ucCCAeOBaHUS TNOKa3bIBAlOT, YTO COBpPEMEHHbIE
pykoBoguTesu HR crankuBaioTcs C psJioM BaKHbIX 33jlay, BKJIIOYas
nudpoBy TpaHcPOpMallMI, yIpaBJeHUe yJaJeHHbIMA KOMaH/JaMH,
NOBBILIEHWE BOBJIEYEHHOCTH COTPYJAHUKOB, pPa3BUTHE KOPIOPATUBHOU
KYJIbTYpPbl U OAJIEPXKKY O6ajlaHCca MeXy paboTON U IMYHOMU YKU3HbIO.

Ocoboe BHMMaHHE yJeJIEHO U3y4YeHUI0 crnelu(PUYeCKHUX BbI3OBOB JJIs
pykoBoauTesied B Y36ekucTaHe. Ha ocHOBe MHTEPBbIO C PYKOBOJUTEJSIMU
KPYIHBIX U CPeJHUX NPeANPUATHN Y30eKucTaHa ObLJIO BbISIBJIEHO HECKOJIBKO
KJII0UeBbIX MpobJsieM: [IpobsieMa ajanTauuu K nyudpoBOM TpaHCPOpMaALUU:
MHorue KoOMIaHUU B Y30eKHCTaHe CTaJKUBAKTCA C TPYJAHOCTAMH IpHU
nepexojie K HUPPOBBIM TEXHOJIOTUSAM. [I[ppuMepoM MOKET CIyKUTb KpPYIMHOeE
TEKCTUJIbHOE NMpeAnpUsTHe B TalllkeHTe, KOTOPOE UCIbIThIBAaeT TPYIHOCTH C
BHeJ[pEHUEM aBTOMATU3WPOBAHHBIX CUCTEM yIpaBJieHUsS NPOU3BOCTBOM
M3-32 OTCYTCTBUS KBAJU(QUIIMPOBAHHbBIX CHELUAJMCTOB U CONPOTUBJIEHUS
M3MEHEHUsIM CO CTOPOHbI CTaplliero IOKOJIEHHUSI COTPYAHUKOB. BbI30BbI
CBSI3aHHble C yNpaBJe€HWEM MHOTOHALlMOHAJbHbIM U MYJbTHUKYJbTYPHBIM
nepcoHaJioM: Y36eKHCTaH, C ero ObICTPO PacCTyleld 3KOHOMUKOM, IPUBJIEKAET
pabouyr CHJy U3 COCEAHUX CTpaH, 4YTO CO3/4aeT BbI30Bbl a9 HR-
pYKOBOAUTEJNIEW B 00JIaCTU MHTErpauuyd, OOy4YeHHs1 U yIpaBJIeHUs
pasHoobpasueM.
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11 uccnefoBaHUS COBPeMEHHBIX BBI30BOB PYKOBOJMUTEJS U IOMCKA
BO3MOXHbIX pelleHWH ObLJIM HCIOJb30BaHbl METO/bl aHAaJUTHUYECKOTO U
CPaBHUTEJIbHOTO aHaJ/IM3a, a TaKXKe ONpPOChl U UHTEPBbLIO C JAeUCTBYOLUMHU
PYKOBOJAUTEJNSIMU Pa3JIMYHbIX YPOBHEN B pa3/IMYHbIX OTpacaax [9].

AHanu3 CylmecTBYWOILUX HCCAEJN0BAaHUM UM NyOJUKalyMil B 00J1aCTH
yIpaBJieHUs NIepCOHAJIOM M JIMJepCTBa TaKXKe N103BOJIMJI BBIIBUTH KJIIOUEeBbIe
TEHJeHIUU U NPo06JIeMbl, C KOTOPbIMHU CTAJIKUBAKOTCS COBpEMEHHbIE JINJePhl
[10].

CoBpeMeHHble PYKOBOJUTEJNH CTAJKUBAKOTCA C pPasHOOOpasHbIMU U
CJI0’KHBIMH BbI30BaMU. KultoueBble U3 HUX BKJIOYAKOT B CeOA:

1. LudpoBaga TpaHchopMaLuss UM TEXHOJOTMYECKHe H3MeHEeHHUH.
CoBpeMeHHble PYKOBOJAUTEJNU CTAJKUBAIOTCA C HEOOXOJUMOCTBIO OBICTPOrO
OCBOEHHSl HOBBIX TEXHOJIOTUW U BHeJpeHUs LUQPPOBBIX UHCTPYMEHTOB B
CBOU OpraHU3alyu. JTOT BBbI30B TpebOyeT OT HUX He TOJIbKO TeXHUYeCKHUX
HaBbIKOB, HO U yMEeHHUSl yINpPaBJATb W3MEHEHUSIMM U aJlallTUPOBATb CBOU
KOMaH/Ibl K HOBbIM yCcJ10BUsAM [11].

2. YupaBJyieHHe pa3HOO0Opa3sveM W HHKJIW3UBHOCTbIO. COBpeMeHHbIE
paboune KOJIJIEKTUBBI CTAHOBATCSA BCe O0Jiee pa3HOOOpPa3HbIMU, YTO TpebyeT
OT pyKOBOAWTesJel 0cOoO0ro BHUMAaHUA K HHKJII3WUBHOCTU U CO3JAHUIO
O61aronpusATHON Cpejibl AJis BCEX COTPYAHUKOB. JTO MOXET BKJIKOYATh B cebs
pasBUTHE KyJbTYPHOM KOMIIETEHTHOCTH, CO3JaHHe IporpaMM IO
nojJep:>KKe pa3H006pa3usi U BHeJ[peHUe NOJIUTUKH UHKJIK3UBHOCTH [12].

3. ['nbkocTh W ymnpaBJjieHHe yJaJeHHbIMU KoMaHJaMU. C pa3BUTHEM
TEXHOJIOTUHM U TMOsABJEeHWEM THUOKUX TrpadUuKOB pabOTbl COBpeMeHHble
PYKOBOJAMUTENU [OJDKHBI HAyYUTbCA yNpPaBJAATb yJaJle€HHbIMU U THOKUMHU
KoMaHJaMHu. [13].

4. Pa3BuTHe 5MOLMOHAJIBHOIO MHTeJ/UIEKTA U HaBbIKOB OOIeHUA.
JMOLIMOHAJ/IbHbIA UHTEJJIEKT CTAHOBUTCS BCe O0Jiee BaXXHbIM HAaBbIKOM [IJIf1
COBpEMEHHBIX PYKOBOJHUTeJIeH, TOCKOJIbKY OH I03BOJiIAeT UM 3QPEeKTUBHO
yIpaBJsATb KOMaH/AaMH, pelulaTb KOHPJIUKTbl U MOTUBUPOBATb COTPYAHUKOB
[14].

HaBbikyM 001leHUs TakXKe CTaHOBATCA KJ/IIOUYEBBIM  3JIEMEHTOM
YCHELIHOTO PyKOBOJCTBA, OCOOEHHO B YCJOBHUAX ObICTPOM KOMMYHUKALUU U
yBeJn4YeHUss 00'beMa uHpopmanuu [15].

5. [locTosiHHOE 00y4YeHMe U pa3BUTHE. B yc/10BUSIX ObICTPOr0 U3MEHEHUS
O6u3Hec-cpe/ibl COBpeMeHHble PYKOBOJUTEJU JJOKHBI IOCTOSIHHO YYUTBCSA U
pa3BUBaATbCA. JTO BKJKYAeT B CebA KakK pa3BUTHE NPOodeCcCUOHAIbHBIX
HaBbIKOB, TaK MU 00y4YeHHe HOBbIM TEXHOJIOTHUSIM U METO/jaM yIpaBJeHHS.
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Hackonbko Bbl 3HaeTe cuTyauunio?

Puc 1. VUCA-MUPp 4 BBI3OBbI AJ151 pyKOBOAMTEIel

B  nocnenHue  pgecATusieTUss ~MUpP OHM3Heca U yIpaBJieHUs
xapakTepusyetrcsd ¢peHoMeHOM, M3BeCTHbIM Kak VUCA. JdTa ab6peBUaTypa,
NPOUCXOAsAIAass M3 BOEHHOM TEPMHMHOJIOTUH, pacuindpoBbIBAETCA KakK
Volatility (HectabusnbHocTb), Uncertainty (Heonpeaesnennocts), Complexity
(CnoxkHoctb) U Ambiguity (HeogHo3nauHocTb). VUCA-Mup mnpeacTaB/sieT
co00M cpesly, B KOTOPOM M3MEeHEeHUs MPOUCXOAAT ObICTPO UM HEOXKHUJAHHO,
MHPOpMaLMsd CTAaHOBUTCA MeHee OJJHO3HAa4YHOW, a MPOTHO3UPOBAHME
Ooyayuiero - Bce 6oJiee CJ0XKHBIM. /lJ1s1 COBpEMEHHBIX PYKOBOJUTEEN TaKue
yCJIOBUSI MIPEACTABJSIOT CEPbe3HbIe BBIZOBBI, TPEOYIOU[ME PA3BUTUS OCOOBIX
HaBBIKOB M CTPaTeryuu yrnpaBJeHuUs.

B oTBeT Ha 3TU BBI3OBHI, JUJEPHI AOKHBI YIEJITh 0C000€ BHUMaHUeE
rMOKOCTH yIpaBJieHYEeCKUX NO/JXO/|0B, BKJIIOYAs pa3paboTKy
MHOIOIJIAHOBBIX CTPaTeruii W yCcUJeHWe KOMMYHHUKAaTHBHbIX HaBbIKOB.
JpPekTBHOE NMpUHATHE pelieHUH B yciaoBusax VUCA TpeOGyeT He TOJIbKO
aHAJIMTUYECKOM OCTPOThl, HO U CIOCOOHOCTH K OBICTPOM ajanTalUd K
M3MEHSIUMC 00CTosATe/IbcTBaM. Kpome ToOro, ymnpaBJieHIIbl JIOJBKHBI
aKTUBHO pa3BUBAaTh KOPHOPATHUBHYK KYJbTYypy, KOTOpas MOOIpseT
MHHOBAllUK W KpeaTUBHOCTb CpeAd COTPYAHUKOB, YTO I0O3BOJISET
OpraHu3alMM OCTaBaTbCs KOHKYPEHTOCHOCOOHOW B OBICTPO MEHSIOIEMCS
MHUpE.

B TeyeHMue mocjeJHUX HECKOJbKHUX AeCATHIeTUNA MUPOBAsg 3KOHOMHKA
IepeXXUBAeT CTPEMUTEJIbHbIE M3MEHEHUs], 4YTO SPKO OTpakaeTcsd Ha
KopnopaTuBHOM cekTope. B 1935 rogy peutunr S&P 500 Bk/toyasn B cebs
KpYIHbIE U CTaOUJIbHblE KOMIIAHUHW, CHMBOJIM3UPYIOLUE CUJY U HAJ|€XKHOCTh
aMepUKaHCKOH 3KOHOMUKH. OJJHAKO K HAcTosAIeMy BpeMeHH oKoJsio 80% us3
3THUX KOMIIAaHUW HCYe3J/iM U3 peUTHHra. ITOT peHOMEH HAMpSMYIO CBSI3aH C
TeM, KaK OW3Hec-cpeJja CTaHOBUTCI Bce 6osiee U 6Gosiee VUCA-
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OpPUEHTHUPOBAHHOM — XapaKTepHusywllencsa HEeyCTOWYUBOCThIO,
Heolpe/ie/IeHHOCTbIO, CJIOXKHOCTBIO U [IBYCMbICJIEHHOCTBIO.

22 18

1935 1935 1935 1935 1935

Puc 2. 3a 76 sieT ucuyesm 80 % komnaHuu u3s peurunra S&P 500
[16].

[IpoBeseHHOE MCCIeJOBaHUE TTOKA3aJl0, YTO CpeJd HanboJiee 3Ha4YMMbIX
HaBblKOB B 2020 rojay BbIAEJNSAIOTCI peLIeHWe CJAO0XKHbIX MpPOoOJIEM,
KpUTHUYECKOe MbIllJIeHue Y TBOpPYeCTBO. B TO ke Bpemsd, ymnpaBJieHUE
IIepCOHAJIOM M KOOpJAWHALMA JEWCTBUM C KOJIJIEraMU BCe elle OCTAlTCH B
CIIUCKe BaXXHbIX yMeHHUH. JlaHHbIe BbIBO/IbI TOBOPAT O TOM, YTO COBPEMEHHBIE
pabouue cpejbl TpeOyOT 00Jiee arujJbHOrO0 W aJalNTUBHOIO MOAX0JAa K
yIpaBJIEHUIO U CAMOPA3BUTHIO.

* PelleHKne cnoxHbix npobnem * 1. PelieHmne cnosHbix npobnem

* KoopauHauma AelicTBKIA CKonneramu * 2. KpuTHyecKoe MblluneHue

*YNpaeneHue NepcoHanom L TEILIERDE
4. ¥npasneHWe nepcoHanom
* KpMTUYECKOE MbILLIEHUE

* 5. KOOpAWHAUMA AeACTBMIA C KONNeramu
* BejeHWE NepEroBopoE =

* . IMOLMOHAMBHbBIA MHTEEKT
* KOHTpOAb KauecTea

7. PaccyAMTenNbHOCTD U MPUHATHE
* CpueHTaumA Ha obcnyuBaHe * pewenmuii
* PaccyAMTeIbHOCTD U NPUHATHE peLIeHnid 8. OpWeHTaumMA Ha oBoayMBaHue 9. BeaeHWe NepeEroBopoe
* AKTHBHOE CNyLIaHWe 10. KOTHMTHEHaA TMBROCTE
* TeOpYecTBO

Puc 3. lecaTp Han60/1ee BOCTPeOOBaHHbBIX HABLIKOB

CoBpeMeHHbIN MUP, KOTOpbIK YyacTo Ha3biBatoT VUCA-Mupom (Volatility,
Uncertainty, Complexity, Ambiguity), TpebyeT OT Hac HaBBIKOB, KOTOPbIE
N03BOJSAKT 3QPEeKTUBHO PYHKIMOHUPOBATH B yCJOBHUSX HECTAOUJIbHOCTH,
HeONpeJle/IEeHHOCTH,  CJOXHOCTHU M HEOJHO3HAaYHOCTU.  IJBOJIIOLMUSA
BOCTpeOOBaHHbIX HaBbIKOB Mexay 2015 u 2020 rogaMu HarJsgHO
JIEMOHCTPUPYET, KaK U3MEHSITCI HPUOPUTETBI B CTPEMMUTEJBHO
pa3BUBAKILIEMCS MUPE.
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CyliecTBYIOT pasivyHble noaxoAbl K ynpasieHuto B VUCA-mupe. Ha
NpeACTaBJIEHHOM H300pakeHHWU I[OKa3aHbl JiBa MNOJX0JAa K YyINpaBJEHHUIO
NpoeKTaMu. TpayMLUOHHBIM (BOLONAAHBIM) MOAXOJ BKJIKYaeT B cebs
JINHENHbIe 3Tanbl pa3pabOTKU TpeOOBaHUM, NIPOEKTUPOBAHMs, peaju3aluy,
TEeCTUPOBAHUSA M BBOJA B JleHMCTBHe. ITOT NOAX0J paboTaeT XOpOIUO, KOTAa
TpeboBaHUA 4YeTKUe U cTabusbHble. OnHako B yciaoBuax VUCA-mupa, rge
CUTyalYs 4acTO MEHSETCS, OH MOXeT ObITb HeaPpPeKTUBHBIM [17].

['mbkuin (Agile) nopxon, HanpoTUB, NOpeACTaBJASET COOOM LMK,
BKJIOYAIOUIMM CTaJiuM IJIAHUPOBAHHUS, MPOEKTUPOBAHHUSA, KOAUPOBAHUSA U
TECTUPOBAHUSA, BBINYCKAa M 00paTHOM cBsA3U. OH MO03BOJISAET OBICTPO
pearupoBaTb Ha MW3MEHEHUS U KOpPpPeKTUpPOBATb [JeHUCTBUS Ha OCHOBE
obpaTHOU cBs3Y, 4TO Jyyuie cooTBeTcTByeT VUCA-Mupy, Tpebyoliemy
rMOKOCTH U aJlalfTUBHOCTHU [18].

B ycnoBusix VUCA-Mupa BbIOOp MOAX0JA K yHNpaBJIeHUIO MPOEKTaMU U
opraHusanuerd paboThl SABJSETCS BaXHbIM CTpPAaTErHYeCKUM pelleHUEM.
['mbkre ™eTozbl, Takue Kak Agile, Mo3BoOJIAIOT oOpraHusanuaMm OoJee
3¢ PeKTUBHO aZlaTUPOBATbLCA K U3MEHEHUSM U HEOlpeJe/IeHHOCTH, TOTAa
KaK TpaJULUOHHbIe MeTOJAbl Jiydllle MOAXOAAT JJ CTAOWJIBHBIX,
npescKa3yeMbIX YCJIOBUH.

TpaZAuLMOHHO KapbepHBIXA POCT MOHMMAJICH KaK JJUHENHOE JIBUKEHUE OT
HU3IIUX [JO BBICIIUX CTylleHed BHYTPU OpPraHU3aLlMOHHOU Hepapxuu.
PaboTHUKHU CTpEMU/IKCH K IOCTENIEHHOMY NPOJABUKEHHUIO Yepe3 psi/| 3apaHee
onpeJieJleHHbIX CTaJUM, TaKWX KaK I[OBbIIIEHWEe B [JOKHOCTH WJIH
yBeJIM4eHUe 3apIviaTbl. IJTOT TMOAXO0J, COCpPelOoTOYeH Ha yIpaBJIeHUH
TaJlaHTaMH, Tle OpraHru3aluyd aKTUBHO Pa3BUBAIOT HAaBbIKM U CIIOCOOHOCTHU
CBOUX COTPYAHUKOB B IeJfIX YKpelJleHUs BHYTPEHHUX IPOLECCOB U
JIOCTMXKEHUS1 KOPIOPATUBHBIX IleJIeN.
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1. CoTpyOHWK 2. Cuctema

3. Pyxosoawtens

Puc 4. PykoBoaguTe/ b = pojieBasi MO/ €eJIb

CoBpeMeHHble PYKOBOJAMUTENU CTAJKUBAIOTCA C BBI30BOM, KOTOpPBIU
BBIXOAUT 3a PaMKWU TPAJULMOHHOIO YNpPaBJeHUS U KOHTPOJISI IPOLECCOB.
OHM [1O/XKHBI aKTUBHO BJIMATH Ha KOPIOPATUBHYIO KyJbTYpPy, POPMUPOBATH
3¢ PeKTUBHbIE KOMaH/bl U JIMJUPOBAThb Yyepe3 INpHMep CBOEro MOBeJeHHS.
JTO BKJIIOUYAaeT B Cebsl He TOJIbKO yNpaBJieHWe '3Heprueu rpynnsl’, HO U
co3JlaHue cpezpl, KOoTOpas CHOCOOCTBYET MHHOBaALUAM U
npodeccUOHAJbHOMY Pa3BUTHI0O KaXKJOT0 4JeHa KOMaHJbl. PykoBoauTesy,
KOTOpblE CJAYXaT pOJIEBBIMU MOJEJNSIMH, [AEMOHCTPUPYIOT LEHHOCTU H
IPUHLUIBI, KOTOPble OHU XOTAT BUJETh B CBOUX COTPYAHUKAX. JTO O3HAYaeT
BBICOKYI0 CTeleHb LeJIOCTHOCTH, OTBETCTBEHHOCTH W MNPO3PayHOCTH B
npuHATUU pemeHud. Korpa sujepsl BeAyT cebs1 COOTBETCTBEHHO
KOPIOPAaTUBHBIM CTaHAApTaM M 3TUYECKHM HOPMaM, 3TO CO34aéT aTMochepy
Jl0BEPUS U OTKPBITOCTH B KOMaH/I€.

MeHepxep vs 1ujep

AZMUHUCTPUDYET. 3aHUMaeTCd MHHOBALUAMU
[lopaepxxuBaeT Pa3BuBaeT

CtpouTesb ApXUTEKTOp

[IpyHMMaeT peasbHOCTb M3MeHsaeT peabHOCTh
CdokycupoBaH Ha CUCTeMAx U CTPYKType dokycupyeTcsa Ha JIOAAX
YnoBaeT Ha KOHTPOJIb Bri3biBaeT fjoBepue

O6J1afiaeT KpaTKOCPOYHbBIM B3TJISII0M BuAUT 1,0/ITOCPOYHYIO TIEPCIEKTUBY
CnpamuBaeT «Kak?» U «Korga?» CrpalliuBaeT «4TO?» U «I10YeMY?»
YenseT BHUMaHUeE 4YaCTHOCTAM BryisiipiBaeTCcs B TOPU30HT
Umutupyet Co31aéTt HoBOE

CoxpaHseT cTaTyCc-KBO BpocaeT BbI30B

ABysieTcAa CTOMKHUM XOPOIIKM COJJATOM Cam cebe KOMaHAUP

JlesiaeT Bely NpaBUJIbHO JlenaeT npaBUJIbHbIE BEllU

JpdeKTUBHbIE JHJEPBI YMEKT BAOXHOBJSATH CBOUX MOJAYMHEHHBIX,
NIOKa3bIBasi BUJeHHWE TOT0, Yero MOXKHO A0CTHYb. OHU YMEIOT 0611aThCs TaK,
YTOObl BbI3BAaThb 3HTY3Ua3M W CTPeMJIEHHME K JOCTHXKEHHIO OOIIUX IieJiel.
BakHO He TOJIbKO (QOPMYJIMPOBAaTb MUCCHUI0 YW BUJEHUE KOMIIAHUU, HO U
MOKa3blBaTh, KaK KaKJbld BKJIAJ, WHAWBHUJYyMa CIIOCOOCTBYyeT O0OIIEMY
yCIEeXy.
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B ofmaHHOM TabJsiMlle TNOKa3aH KOHTPACT MeXJy MeHemkKepaMyd H
JuJlepaMd B COBpPeMeHHOM INpodeCcCUOHAJIbHOM KOHTEKCTe, BbIAeJss UX
KJlo4YeBble POJIM, PYHKIMU WU CTUJIU yIpaBJeHUS. ITO CPaBHEHHE MOXET
IIOMOYb OpraHU3alUsIM U UHAWBUJYyMaM Jiyyllle MOHATh, KaKMe KayecTBa U
no/xo/ibl Hanub6oJiee 3pGEKTUBHBI B pa3JIMYHbIX yIIPaBJIEHUYECKUX CUTyalHsIX.

ITO pasjiuyve B PoJIIX U MOJX0JaX MeXAy MeHeKepaMH U JIMJepaMHU
NOJYEPKUBAET BaXKHOCTb MPABUJBHOTO 0OajlaHCca yNpaBJIEHYECKUX U
JILJIEPCKUX KauyeCcTB B OpraHu3aluu. MeHemkepbl 06ecriedyMBaOT MOPAA0K U
CTaOUJIbHOCTb, KOTOpble HeOob6X0AuMbl AJis1 3bPeKTUBHOU IMOBCEJHEBHOMU
paboThl, B TO BpeMsl KaK JIMJepbl BHOCAT CTpaTeruyeckoe BUJIEHHE U
MHHOBALIMU, KOTOPble HEOOXOAMMbI /151 aJlallTallUkd U POCTa B JOJITOCPOYHOU
nepCrneKTUBE.

3akJ/Il04eHue U npeai0KeHus

JlJ1s1 CoBpeMeHHbIX OpraHU3allui KPpUTUYECKH BaXKHO Pa3BHUBATh Y CBOUX
PYKOBOJUTEJNEH KaK yIpaBJieHUYeCKUWe, TaK U JHUAEepPCKHe KayecTBa.
[Toaxoadaimuii 6aaHC MeXAY 3TUMM aclleKTaMU I03BOJISIET KOMIIAHUSM He
TOJIbKO 3()(dEKTHBHO pearupoBaTh Ha TeKYIMe BbI3OBbI, HO U AKTHUBHO
dbopMUpoBaTh byayliee.

YnpaBjieHWe 3Heprueld T'pyIIbl BKAKYaeT B cebs omnpejesieHHe TOro,
KOTZla KOMaH/la HY»KJjaeTcsl B MOoAJep>KKe U KorAa el TpebyeTcs aBTOHOMMUS
JUIST TOCTH>KEeHUSI HAaWJIYy4YLIUX Pe3yJbTaTOB. ITO TaKKe BKJKYaeT B cebs
yMeHME paclio3HaBaTb U pas3peuiaTb KOHQPJIUKTBI, MOAAEpPKUBATHb
MOTHUBALMI0 U YAOBJETBOPEHHOCTb HA paboTe. PykoBoAMTENH [1OJKHBI
yMeTb Yepe/IoBaTh MEPUO/Ibl HHTEHCUBHOM pabOThI C BpeMeHeM JIJIs1 OT/bIXa
M BOCCTAHOBJIEHHS, YTOObI U36€XKaTh BbITOPAHUSI KOMAH/Ibl.

CoBpeMeHHble JHAepbl JOJ/DKHBI CO3/aBaTh YCJAOBHS, B KOTOPBIX
WHHOBAILIMU He IPOCTO NPUBETCTBYIOTCS, HO U MOOIIPSIOTCS. ITO BK/IOYAET B
cebs Mpe/locTaBJeHUe PECYPCOB [Jisi 3KCIEPUMEHTOB U NMPOTOTUIIUPOBAHMUS
HOBBIX UJIeH, a TaKXKe MOAJEeP>KKY KYJbTYphbl, I'Jle OIIHNOKHA pacCMaTPUBAIOTCS
KaK BO3MOXXHOCTb JIJIs1 00y4YeHUsI U POCTa.

ITH aCIeKThI JINJlepCTBa BaXKHbI il ¥ noJiiep>KaHus
KOHKYPEHTOCIIOCOOHOCTH M aJalITUBHOCTH OPraHU3aIliH B YCJIOBUSIX ObICTPO
MeHsdwuerocis Mupa. CoBpeMeHHble pPYKOBOJMUTENH, KOTOpPble YMEKT
YIPaBJISITh HE TOJIbKO MPOIlecCaMy, HO U 3HepPTHel U BJJOXHOBEHHEM CBOMX
KOMaH/i, CIOCOOHBbI CO3JlaBaThb MPOYHbIE W YCTOWYMBbIE OpraHU3aAlUH,
rOTOBbBIE K JIIOObIM BbI30BaM.

B coBpeMeHHOM JUHAaMHUYHO U3MEHSIIIIEeMCS MUPE, IJle eIMHCTBEHHOU
NIOCTOSIHHOW SIBJISIOTCSI CaMM W3MeHEeHUSs], PYKOBOJWUTENN CTAJKHUBAIOTCS C
HOBBIMU U BCe 00Jiee CJOXXHBIMU BbI30BaMH. JTH U3MEHEHHUS] TPeOYIOT OT
JIUJIEPOB HE TOJIbKO CIMOCOOHOCTU 3GPEKTUBHO YNPaABJATbL KOMaHJaMU H
npolieccaMy, HO W HeNpepbiBHO pPa3BUBATbHCS, aJalTHPOBATbCA WU ObITh
rOTOBBIMH K HEU3BECTHOMY.

B anoxy, korjja TEXHOJIOTUH, IJI06aIu3alysl U ColiMaibHble U3MeHeHHUs
pe3ko  TpaHCHOPMHUPYIOT  TpPaJUIMOHHbIE  MOAXOAbl K  OH3HeCY,
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PYKOBOAHWUTEJN OOJIX)KHbI II€EPEOCMBICJIMTL CBOIO POJIb. OT HuX Tpe6yeTCH HeE
TOJIbKO IOAAEPXKHUBATb TEKYLYIO OIIEepalUMOHHYIO OeATE€JIbHOCTb, HO H
BBICTYIIATb B POJIKM POJIEBBIX MO,CLGJ'IGIZ, BAOXHOBJIAIOIINUX U MOTHUBHUPYIOIINUX
CBOM KOMaH/ bl HAa ITIOCTOAHHOE COBEPIIEHCTBOBAHHUE U MHHOBAIIHNH.
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AHHOTauMA. Yuioy MakKoJiaZila NepCoHaTHU GOIIKAPUIIHUHT ¥3Ura X0C MOTUBAILUOH
oMUWJIapu €puTu6 Oepusirad. [lepcoHa/lHM MOTHBAIMOH OOILIKApPHUII OYHMYA OJIMMJIAp
TOMOHH/IaH UIJIA0 YMKUJITAH MaKCcaJJIv, TU3UMJIM €H/lallyBjap TaBcUdU Ba Tax/Iu1apu
KeJaTupuiarad. KopxoHasnap/a UIIYM NMepCOHAJHU MIIra O6VJIraH UIITHEKUHU OLIMPUIITa
XU3MaT KWJaJMraH TypJid MOTHMBALlMOH OMUJIJIapra acoCJaHraH CypOBHOMA TaXJUJ/LJIapU
KeJTUpuiras. llly 6usaH 6uprasiuk/aa nepcoHaa MOTHUBALMSACUTA TaAbCUP KUIYBYA MYXUM
OMUJIJIAP 103aCH/IaH TakauJIap 6epusraH.

KaauT cy3nap: mnepcoHas, MOTHBalLMs, MOTHUBALMOH OOIIKAPYB, MOTHBAILMOH
OMUJIJIApP, TU3UM, 3JIEMEHT, TU3UMJIM EHJALIYB, MaKCa/l, OJIMU MaKcaJ, KaJpUsIT, UHCOHUHN
MyHoOcabaTap.

AHAJIN3 MOTUBALIMOHHBIX ®AKTOPOB YITPABJIEHUSA IEPCOHAJIOM
HA NPEATNIPHATUAX NIBEMHOT'O ITPOU3BO/ICTBA

AxmepnoB Mysad¢ap lllokupx0HOBUY

BazoBblil JokTOpaHT HaMaHraHCKOT0 MHXKeHEPHO-TEeXHOJIOTMYeCKOr0

HNHCTHUTYTa
AHHOTauMA. B laHHON cTaTbe OCBelleHbl YHUKaJbHble MOTUBALMOHHbIE PAKTOPHI
ylnpaBJieHUs nepcoHasioM. [IpesicTaByieHbl ONMCAaHUE U aHA/IU3 pa3pab0TaHHbIX yYeHbIMHU
LieJleHalpaB/JeHHbIX, CACTEMHBIX [OJXO0J0B K MOTHMBAaLlMOHHOMY VIIpaBJIEHUIO
nepcoHasioM. [IpescTaByieHbl aHaJW3bl ONPOCAa HA OCHOBE Pa3JIMYHBbIX MOTHMBALMOHHBIX
baKkToOpoB, KOTOpbIEe CJAY>KaT IOBBILIEHUI0 3HTy3Ma3Ma COTPYAHUKOB K paboTe Ha
npeanpuaTUAX. [Ipy 3TOM BBICKA3bIBAIOTCA MNpPeJJIOXKEHUsS OTHOCHUTEJBHO BaXKHbBIX
$aKTOpOB, BAMAIMX HA MOTUBALMIO TepCOHAJIa.
KirouyeBble cj0Ba: 1nepcoHas, MOTHUBALMd, MOTHMBALMOHHBIA MEHE/PKMEHT,
MOTHUBAaLMOHHbIe GAKTOpPbI, CUCTEMA, 3JIEMEHT, CUCTEMHBINA MOAXOJ, LieJib, BbILAs ILieJib,
LIeHHOCTb, YeJI0BeYeCKre OTHOLIEeHHUS.

ANALYSIS OF MOTIVATIONAL FACTORS OF PERSONNEL
MANAGEMENT AT THE ENTERPRISES OF SEWING PRODUCTION
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Abstract. This article highlights the unique motivational factors of personnel
management. A description and analysis of focused, systematic approaches to motivational
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human resource management developed by scholars is presented. Survey analyses based
on various motivational factors that serve to increase employee enthusiasm for work in
businesses are presented. Suggestions are made regarding the important factors affecting
personnel motivation.

Key words: personnel, motivation, motivational management, motivational factors,
system, element, system approach, goal, ultimate goal, value, human relations.

Kupuin

['nob6aniamyB mapouTuja pecnybsMKaMuU3[a aMmaljra OLIUPUIAETTaH
WXKOOMU MCJI0XOTJIap HaTHXKachJa KUUHAM HMILIA0 YMKAPUII KOpPXOHaJapH
XaM >KaJlaJl pUBOXJ1aHU6 6opMokaa. lllyHgal 6y/icaza TallKy Ba MYKU CaJIOUi
TabCUpJIapra Kapuy Typa OJIMLI y4yH, 0€BOCUTA UIIYM NepcoHa/ra 0yJraH
MyHOCAabaTHA THU3UMJIM, MaKCaJJd acocAa TallKW/UIAIITUPHUII Tajiab
3TUJIMOKJA.

V36ekucron Pecny6iukacu IlpesuseHTHHUHT “2022-2026 Husaapra
My/KalJaHTaH  AgHIM  Y36eKHMCTOHHUHI  TapaKKUET  CTpaTeruscu
TYFpUcCHAa“"TH [1®-60-conn  ¢dapMoHMAa KeATUpPUITaH «XapakaTJap
cTpaterudacugiad — TapakKKUET cTpaTerusicu capu»[1] TaMOMUIMra acocaH
MIJIab YUKWITAaH YCTYBOp MyHa/lMULIAp 3aMUpUra 3bTUOOpP KapaTaJuraH
OyJsicak, 6011 FOSI MHCOH KaJpWHU SHA/J[a OLIMPHUILI 3KAHJUTUHU KYPUIIMMU3
MyMKUH. lllyHUHT yyyH 6apya 0116 60pUIaéTrad UMUK TaJKUKOTIapUMU3
XaM MHCOH KaJIpMHU IOKCAJITUPUIITa KAPaTUJIUIIY JI0O3UM Oy1aau.

Mag3yra ouj agadouéTiap TaxJIujau

KopxoHasapja uIIYM mnepcoHaJHA MUl caMapajopJIUrura TabCUp
KWJIaJuraH MOTHMBAIlMOH OMMJIJIADHU KyIJab XOpPWKHM Ba MaxaUJIMU
OJIUMJIAP V3 WMWK MILIApUAA TaaKUK 3Trad. lllyHgaH 6yscaza, AOUMUU
paBUIlZla WMWK H3JaHULLIAP OJKM6 Oopull Tasab >sTuaagu. YyHKH
NepCOHAJIHU OOLIKAPHUII SHT MypaKKab KapaéHjapJaH Oupuaup.

B.M.'eHkuH y3  WJIMHM  HIIAPUAA  TAWIKWJIOTJAPHUHI  MUI
caMapa/lopJIury JJIOMMUM paBUIlZa EPCOHAJ MOTUBALASICUTA OOFJIUK/JUTUHA
TabKUAJaAUgU[2].

0.AkMMOBa y3 TaJKUKOTJIapUJla KOPXOHAHUHT SIKYHMM KUKWMaTra ara
OyJiraH MaxCyJIOTJIapu KyTWJTaHJEeK OyJUIIM Y4yH [OMMUK paBUlLIJA
MOTHUBALIMOH OMUJIJIAPHY aHUKJ1ab OOpUILI JIOSUMJIUTUHU TabKU1anau|[3].

K.baanmup va C.[>KOHCOHJIap KOpXOHaJslapZa MIIl caMapajOopJIUTUHU
OLIMPHUII/A MaKCaJ/Iu O0OIKAPYBHU TAllKWJ 3THILI Ba aHUK MaKcaJ, acocujia
MILJIaTaH  [epCOHaJIHU  YpHUJA  paFbaT/JaHTUPHIIL  JIO3UM  [eb
Xyucoobsianuguiap[4].

[lepcoHan MoTUBaLUsicMra 60FJIUK HazapusiJlapZaH OMpU MakKcaj, Kyl
Hasapusicuup. by HazapusaAa UHCOH XapaKaT/lapu YHUHT ¥3 oJiiUra KyuraH
MaKcaJjlapyd acocujia OyJaUIIM  EpUTUIaAu. MakcaajsapHa OeJrydjanl
Hasapusicu OyiinMya OMpUHYM PyHJaMeHTap Uil 1968 uunga 3aBuH Jlok
TOMOHHM/JAH Haump 3TWirad “Makcaasap ©OuWjaH MOTHBalMs  Ba
parbaT/IaHTUPHILI Ha3apHUaCHM XaKuja® MakoJach XxucobsiaHaau. AnbaTTa
MINYWJIap MabJyM MakKcajra 3pUIIMLl Wyauja Xu3MaT Kuaagd. JIOKHHUHT
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buKprya, OUPO3 MypakKKabJUK TYFAUPCAAa, aHUK OYyJraH MakcajJap,
HOAHMK EKM CcoAJa MaKcaJJjlapra KaparaHja KynpokK MOTHBalusi 6epagu[s].
J/BUH JIOKJaH aBBajJ XaM Makcajajap €épaaMuja OOLIKAapUll THU3UMHUHU
TyFpucuga Ilutep /Jlpykep HWAMMA Ml 04U6 6OopraH. YHUHI WJIMUH
XyJiocajlapura Kypa MaKCaJHU XaKUKUKA HMKOHMSTJIapJlaH KeJub 4YUKUO
aHUK KyHMHUII Ba MabJyM BaKT Oejruiawl 3apyp. Makcazsiap ro3acupaH
O6epuJiraH TONIIUPUKJIAPHU OaKapHuIll UMKOHH TYJHUK, OYJIUIIN KePaK[6].

H.KBamianu y3  TagKUKOT/IapuAa  IepCoOHaJHU  OolIKapulja
KyJ/UIaHWJIQJUraH Oo0IIKapyB yCyJ/Ulapu yYMYMHU THU3UM OYJIUO, aCOCUU
MOTHUBJAP cudaTUAa TYPTKU BazudacUHU OAKaPUILIMHU TabKUJAaAUaU[7].

[0.A.TokapeBa TaAKUKOTJapuJa MeXHAaT MOTHBALUACU TYIIYHYACHHH,
NepcoHa/ira MOTHBALMOH TAbCUPHUHT WYKHK Ba TAlIKW 3JIEMEHTJ/ApPU O4YUO
o6epusiagu. IlepcoHasHM OOLIKAapUUIra THU3UMJMA €HJAALIYB 3apypJIMTUHU
TabKuAaraH[8].

IOMuko Taryuyu y3 WiIMUM TagKUKOTJaAapuza ANoHUA KOpXOHasapuja
MIIYUJIAPHM MeXHaT CaMapaJopJIMTMHU OLIMpHUINra cababuyu OyJajguraH
MOTHUBALlMOH OMWJIJIAPHU TabCUp Japakajapu Oyinya YpraHub YUKKaH.
AllHMKCa y y3 WJMHM MIJApUJa MI0 Ba OWJIA MYBO3aHaTHUra aJloXyUza
3bTUOOpP KapaTraH[9].

TaagKUKOT MeTO/40JI0TUsICH

Makosiaja mnepcoHajsra camMapajd TabCUp KWJIYBYM MOTHUBALMOH
OMUJIJIap, WXTUMOUM CypOBHOMasap, 06axoJsiall yCyJM, aHa/u3, CHUHTES,
KUECUM TaxX/IWJ Kabu ycyJilapra acocJiaHraH xoJ1/la TaAKUK 3TUIrad. Kuitum
MIIa0 YMKApUII KOpXOHaJlapuJa WINYM MePCOHAJHW Ml YHYMJOPJUTHUHU
olIMpHIlIra 6eBOCMTA TabCUP KWJAJUrAaH MOTHUBJAP TaxJWId OJIUO
6opuJiraH.

Tax/im1 Ba HaTHXKaj1ap

MeHeXMEHT pUBOXKJIAHUII TapUXUra Ha3ap COJICAK, MEPCOHAJIHU
MOTHUBALMOH OOILIKAapyBra y3 JaBpura MOHAaHJ, paBULIJa Ma3MYHJIH,
YKapaéHJIv, XYJK-aTBOpP, BA3UATJMU Ba THU3WMJIM Ha3apusap IIAaKJ/JAHTaH.
Xo3upaa XaM Oy HasapusJlap INepcoHa/l OWaaH MUIIIalWAa KyJsao
KeJIMHMOK/a.

KopxoHasap/la uIIYM TNepcoHaJIHM  OONIIKAapHWIlZa MOTHUBAIMOH
OMUJIJIAPHU JIOUMHUU TaXJIMJ KUJIUO OOpUIL Taiab 3TUIA/IH.

Ymby TaAKUKOT MIIWJA OYTYHIM KyHJa HasapJaH 4yeTAa KOoJIaéTraH
MOTHUBALlMOH OMMWJIJIAp/iaH KOpPXOHaJlark 60IIKAapyB THU3WMH, OJIUA MaKCa/,
O6M3Hec MakKcaJJlapyd, KOpPXOHa KaJpUATJaph, HHCOHUKA MyHocabaT/ap
OMUJIJIAPU TaXJ/IUJIJIADUHU KYPUO YMKAMMU3.

KopxoHa mnepcoHa/u MIITUEKWHU [AOMMHUU paBUllAa CaKJjad KOJIHII
OO0IIKAPYBHUHT MOTHBAlLUs QPYHKIMSACUHHU YPUHJIU KYJJIall OPKAJU amaJira
omMpuaaau. [lepcoHan MoTHUBanUscUra TU3UMJIM E€HJAIIYB OPKAJU YHUHT
WIlra 6yJraH MIITUEKWHU JOUMHU paBUILJA OLIMPUO 6OPHUIIT MYMKHH.

[lepcoHas MOTHUBAIUSICHHU YPraHTAaHUMU3/1A, YHTA OOFJIMK OYJIraH UYKU
Ba TAallKU MOTHUBALMSJIAPHU KYpuO YUKUJIaAW. ByH/la mepcoHa/IHUHT allHaH
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KaUCUIUP HWYKH €KHM TAllKW OMWJIJIApUra 3bTHUOOP KapaTHO MOTHBAIMOH
»KapaéHHU TAIKWJ 3TUII K3acUJaH WJIMHKW TaAKUKOTJIap OJUO OOpHJIraH.
Busra MabJayMKH TH3UM Oy OGUpP-OMpUra OOFJIHK 3JIEMEHTJIAp MaXKCyacUIup.

[llyHalt skaH HepcoHaJ WYKUA Ba TaUIKU 3JIeMEHTJapu XaM Oup-6upura
O0FJIUK OVJIraH aKAuJg TU3UMAUD (1-pacm).

MoTuBams

HYKH 3JICMCHTIIAP TalIKH 3JICMCHTIIAP

1-pacm. [lepcoHa/1 MOTUBaLUSCUHU TU3UM cudaTHJa HAMOEH
OyIM LM

TagkKUKOT  »kapaéHujga OYryHrM  KyHJa  THU3MMHHUHT  acOCUU

3JIeMeHTJIapuiaH 6yJraH MakcajaJjap, KaJpusT/aap, MHCOHUH MyHocabaTJap
OMUJIJIAPUHU TaXJIUJ KAJIK6 YMKAMUS.

B WMwun nepcoHan B bBYynum uwnab uukapuw ycra(menexkep)napu B Paxbapnap

70,0 66,7

614

59,2
60,0
50,0
0 327

30,0 b

20,0

MyXUM 3mac % myxum % Kyaa

Myxum %

2-pacM. KopxoHa oJ11ii Ba 6U3HeC MaKCaAJJapUHU YU EPCOHAT
MOTHBAIMSCHHHU OIIMPHUIIIATH YPHU

HamaHraH BusiosTuaa GaosusaT KypcaTaéTraH 49 Ta TUKYB KMUKUMJIapU
MIIab 4YMKapUIl KOpXOHaJlapu paxbapJsapujiaH, 1y OWJIaH Ouprajukia
TaAKHUKOT 00beKTH xucobJsiaHraH “Fazman tekstil” muwx, “Gian Bros” Mk,
“Istiglol dizayn markazi” Mmuxk Ba “Tekstil libos” muwxiapga Tanab osMHraH
24 Hadap KyuMd INOFOHA HILJIAa0 4YUKApull MeHexep (ycTa)iapujiaH Ba
TaHJaHraH 277 Hadap UIIYK NepcoHa/Iap/iaH MOTHUBAIMOH OMUJIJIAPHU HII
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caMapafiopJIMKKa TabCUPU HYKTau-Ha3apuJaH CYpOBHOMa  OJIMH/JHU.
Pax6apJsiap Ba uiLIab YMKapuil ycTajJapyuAaH MbopaT pecnoHAeHTJIapHUHT
»)kaBoOJiapy TYFpu Jeb 06axo/ilaHWO Oapyacu TaxJujara KUpuTuaaud. 277
HadapAaH 3Hr TYFpPU Je6 XHUcoOJsiaHTaH 236 Hadap HIIYM NepcoHaJAaH
MbopaT pecrnoHAEeHTJAPHUHT (QUKPJAPU acoCH/la TaXJIWJIUKW MabJayMOTJ/ap
IIAKJIJIAHTUPUII AU, Jlactiab MOTHUBALMOH TU3UMHHUHT MYXUM
3JIEMEHTJ/IapU/iaH OVJIraH oJIMKA MakcaJi Ba 6M3HeC MaKcajJjapy, WIMYUHUHT
MOTHUBALMSICUTa TabCUPHU 6axosiaHAu. CYpoBHOMa TaxJIUJIWN HaTHXKajlapu
acocyja WIIYUJIap MOTHUBALMSACHAra TabCUP OMWJIJIApU TapKUOWUZa JacTJiab
OJIMM MaKcaJ, Ba OU3HeC MaKcaJjlapyu YPHU aHUKJIaHAu (2-pacMm).

IbTUOOp Oepaaurad Oy/icak MakKcaZJapHU MOTHBALUAra TabCUPUHU
pax6apsiapHuHr 32,7 dousu Kyja MyxuM Jeb6 XUcobsaéTraH OUp mauT/a,
O6VJIMM UIJ1ab YMKAPHUILI YCTAJIAPUHUHT 66,7 $OH3H, UIIYU IEPCOHAIIAPHUHT
61,4 ¢dousyM aHUK Makcajjap KyJa HOKOPU MOTHBALMOH TabCHUpra 3ra
5KaHJIUTUHHU TabKUAJIAMOK/A.

KopxoHaza wuiIyM mnepcoHas OWJaH SIKKa TapTub6Aa oJyiub6 OGopuJraH
cyxbaT/iapZa XaM oJIMM Ba OM3HeC MaKCa/lJIapHU UILIYU JOUMO OUJINO TypHUILHU

Ba aHMK MaKCaJ, acocyja HILJIANIM VHra IOKOPU MIITHEK OepHulIn
aHMKJIaHTaH.

Muwum nepcoHan

B By num niwnab yunkapuia ycra(meHesxep)napm

B KopxoHa paxBapnapu

70,0
60,0
50,0
40,0
30,0
20,0
10,0
0,0
MYXMM 3Mac % MyXUM % Hyna
Mmyxum %

3-pacM. KopxoHa KaapuAT/IapUHU MIIYU IePCOHAJI MOTUBALUSICUTA
TabCHPHU

Makcas, acocujia MepcoHas MOTHUBAIMSICUTa TabCUpP ITHUII OPKAJIU
NepPCOHAJHUHT UII >KOWMJAH KOHMKUIIM Ky3aTuaaau. Kypcatmasap Ba
MaKCaJi aHUK OYJITAaHJIMTH YUYYH YHra 60CKMYMa-00CKUY 3PUIIUJITAHU CapH
MOTHBaLMA fAXIIWJIAHA[W, TepCoOHa//Ia XaM MaKCaJCu3 XapaKaTJIaHMacCJUK
peduiekcu wmak/iaHaaud. PakaT Makcaguap Oyhuya OOLIKAapyB XamMma
NepCOHAJIHA KaMpab OJIMIIU KepaK Ba Oy MaKcaAJJd TabCUPHU MOTHUBALIMOH
THU3UM 3JIEMEHTJIapuJaH 6uMpu cudaTua Kapau j03uM. KOpXxoOHaHUHT 01U
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MakKcasu Ba Oapya OM3HeC MakcaJyJlapy HUIIYA MepCcoHal Y4yH JOUMHUU
MOTHBalLMs 6epyBYU cababJiapra auJlaHUIIA JIO3UM.

TU3UMHUHI MyXHM 3JIeMeHTJIapuJlaH OyJraH fHa OWp MOTHUBALHUATa
TabCUP KUJYBYM OMHJI KOPXOHA KAaJpUATJIApUAUp. TaAKUKOT >KapaéHuza
KaJpUATJApPHU UIIYM MEPCOHAJHU MOTHUBAIUSICUTAa TabCUPUHHU KOpPXOHA
paxbapJ/iapy, MLLIA0 YUKAPHUII YCTaJapyd Ba MUIIYMA IEpPCOHaJ TOMOHHUJAH
ajoxyja ypranuiagu (3-pacm).

Kypu6 Ttypranumuszaek Oy epJa Xam 49 Hadap Typaolm KOpXOHa
paxbapJ/iapuJiaH ubopaT pecnoHJeHTAAapPHUHT 49 ¢ousu, 24 Hadap uiLIab
YHKapull yCTajJlapuJlaH HOopaT pecnoHJeHTJapHUHT 66,7 ¢dousu Ba 236
HadapAaH “OOpaT UINYWIApJaH TY3WIraH PeClOHAeHTJapHUHT 64 ¢dousn
KOPXOHa KaJApHUATJApU MeXHAT CaMapaJOopJIMTUHU OLIMPUIIZA KyJa MyXUM
MOTHUBALMOH OMUJI cudaTtraa QUKp ounguprad. Pakam xrcobuaa oJiMHraHza
XaM 3HT KaTTa pousjaru WKoorui GUKPHU WUINYU MepcoHaJ OUJAAUPMOK/A.
ByHJaH KYpHHAAWKH, KOpXOHA paxOapJsapu Y3 KaJpuaTJapuZaH Aesap/d
MOTHUBALMOH OMUJI cudaTtuga GporgasaHManauaap.

JHI MyXUM, aMMO OUpPO3 Y30KJaUIWJIraH MOTUBALlMOH OMUWJLJIapJaH fHa
6MpY MHCOHMU MyHOcabaTJiap OMUJIU OyJIMO, CYpOBHOMA HaTHXKacura Kypa
KOpXOHa/JlapJaru paxoapJ/ap, HlIab YMKApUIl MeHeXepJapu Ba
pax6apylapHUHT GUKpJapyu TaxJua KWIMHAU. Pax6apJsiap TOMOHHUAAH
MYHOCUO KMMMAaT OWJIaH KOpXOHAara xycca KylaéTraH UINYUJIapHUA JOUMUU
paBula 3bTUPOP ISTHUII Ba MaKTaAllHA MINYU TEepCoOHaAN  MUI

caMapaJlopJIMTMHA OIIMPHUIIN Y4YYH KaHYaJUK MYXHM OMHJ 3KaHJIHUTH
aHUKJIaHU (4-pacMm).

Muwum nepcoHan
Bynum mwinab umkapui ycra(meHexep)napu

E KopxoHa paxBapnapu

80,0
70,0
60,0
50,0
40,0
30,0
20,0
10,0
0,0

MYXKMM 3Mac % Myxum % Myna
Mmyxum %

4-pacM. Pax6ap/iapHMHT 9bTUPOPHU Ba MAKTOBJIAPH UIIYHU ITIEPCOHAJ
MOTHMBALMSACUTA TABCUPHU

Wmyunapuuur 72,5 @¢ousn 3bTUpOP Ba MaKTOBJAP MeXHAT
YHYM/IOPJIMTUTa Ta'bCUP KUJIYBYH XKy/Jla MYXUM MOTHUBAIMOH OMUJI 3KAHJUTH
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TyFpucugia GUKpP OMAAUpPAETTaH OUP 1APOUTAA, paxbapapHUHT atura 40,8
dousn ariHaH Wy ¢uKpaa. ByHAaH KYpUHAaAWKKM MaBXKyJ[, KOpxoHajapja

UIIYM [epCoOHal 3bTUPOd, MAKTOBJApPra 3XTUEKU TYFUJITaHZA, paxbapJap
O6yHU 6€3bTUO0P KOJAAUPMOKAaIap.

KopxoHazia 10Kopy OVFUMHJAH KyWK OYVFUMHrada 6apya paxbdapJap HIIYH
nepcoHa/lra y3 ypHUJA FaMXypJUK KUJIWILM HUII CaMapafopJiUrira oJinb
KeJlaJIuraH cabab 6yJIMIIJIMK JapaXkacyu ypraHuaau (5-pacm).

El Mwum nepcoHan
By num Mwnab ymkapuw ycta(meHekep)napm

Kopxoua paxbapnapu

90,0
80,0
70,0
60,0
50,0 41,7 42,9
40,0

30,0

20,0

10,0

0,0

80,9

MYyXMM amac % MyXmm % Mynoa

My Xum %

5-pacm. Pax6apyiapHMHT FAMXYPJIUTM Ba ’bTUOOPH MIIYHU IEePCOHAJI
MOTHBaLUACUTa TAbCUPH

By 6oposa xaM MWIIYM MEPCOHAJHUHT QUKpJapH, paxbapJapHUHT
bukpsiapura KaparahHja H0OKOpU xucobsaHMoOKga. Mmyu mnepcoHasn ypHU
KeJIFaH/la pax0apHUHT bTUOOpPUTra MyXTOXKJIUK CE3MOK/Q, JIEKWH eTap/ihnya
9bTHUOOP OJIMAETTaHJIMTUHU TaX/IUJ HATUXKACU/AA KYPUILIMMHU3 MYMKHH.

XyJioca Ba Tak/iudiap

X03upru rJjobasjamyB IAPOUTH TUHUMCHU3 Y3TapUIJIApHUA TaKIUQ
KWIMOK/JA. bu3 6uM1aMu3Ku KaepJa y3rapuuuiap 6yJica, iy epja MyaMmMoJiap
j03ara KeJajd. Y3 ypHHMJA MyaMMO 60p KoiJja ¥3rapuil o3ara KeJaju.
YyHKH Oy MKKH TyllyHYa OUp-OMPHUHU Tasab KuUJAaAuraH TyllyH4YaJapaup.
MeHexXepHUHI acocud Ba3udach ro3ara KeJraH MyaMmoJiapra caMmapaJliv
€e4MM TOMUUIZAaH Uubopat 6y1aJu.

dukKprMH34Ya MepcoHa/J MOTUBALUSICK OWJAH OOFJMK MyaMMmoJiapra
TYFPU €4UM TOMMUII Ba MHHOBALMOH y3rapUlljiap KUJULI Y4yH MepCOHaJHHU
WUIITUEKH, WII CaMapajiopJIMIMHU OIIMpUIIra cabab Oy/jaauraH HOKopuja
MHOOATra OJIMHTAaH OMWJIJlapra KEeCKHWH paBUlIJa 3bTUOOPHU SXIIMJAUI
JIO3UM.

KopxoHanapsa yTKasu/araH TaAKUKOT HaTWXKaJlapuJaH KeJub 4YHUKUO
Kyuujaru TakjaudapHu viiab YuKIuK:

1. WumyuiapjaH oJIMHTaH CYpoBHOMAa Ba HaMaHraH BUWJIOSATHU/A
baosMAT WOpPUTAETraH coxa TaJOUpPKOpJIapuAaH OJIMHIFAaH CYpOBHOMa
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HaTWXKajJlapuJaH KeJub 4YHUKWO OeBOCHMTA HINYMJAp OWJaH MIJIauAWTraH
paxbapsiap  (MacTep)siapAa MEHEXepJHUK, JIUAEepJUK  KYHUKMaJapu
IIAKJ/JIAHTUPHUILI HYKTanu-Ha3aprAaH 00CKUYJIN YKUTYBHU TALUKUJI KUJIUIIL

2. KopxoHasappa yTKaswWiraH CypoBHOMaJlap TaxXJIMJIMIra acocaH
KOPXOHAHUHT OJIMA MaKCaJy, UIIYUra Y30K MYAJATJM MOTHUBALMS OGepuUIIU
aHuk/MaHAy. llyHUHr y4yyH MIIYWIapJa OJUM Makcajra HUcCOATaH TYJIUK
WXKTUMOMN MapajurMa (xapurta, AyHEKapall) XOCUJ OYJHWIIM Y4yH OJIMU
MaKCaJHU UIIYUJIap Xap KYHU KypaJguraH XyAyAra ¢aHo KYpUHUILIWAA XKOPHUU
KWJIMLI, 1y OWJaH OMprajvkAa xap KyHd Ul Oolljall/laH aBBajJ KOpPXOHaA
MUCCHUSICMHYU paFrbaTJlaHTUpULI cudaTraa 3caaTtubd Typuil jgo3uM. llly 6unan
OvMpraJvkK/ia KOpPXOHAaHUHI MILIA0 YUKApPUII OWJIAaH OOFJIUK >KOPHUU
MaKCaJJlapUHU aHUKJWTMHUA OIIMpu6, Oyyakjapra O6y/iub6 mnepcoHasra
TOMNIIMPHUK KUJIHNO OEPUIL JIO3UM.

3. KopxoHa wMIIYMJIAapUHU aKCApUATU CTUMYJ-peaklds acocuja
XapakKaT KWJIHIIMHKA WHOOATra o/inb KOpxoHajJa TaMOWMJIIapra acocJaHraH
KaJIpUsTJapHU UILIab YUKUII Ba YHra Xap KyHH HUINYMJIAPHU Hasapu
TYIIMIIUHU TabMUHJAAIL. JIOMMUKA paBUllJA HINYWJIAP KOPIOPATHUB
MaJIaHUSTHU XUC KUJIKO TypUlLIapy Jio3uM. By 3ca vinuuiapra uil nautuja
WIIHU OUPUHYHY YPUHTA KYMUO UINTHUEK OUJIAaH MILJIAILTra paFbaTJaHTUPAIH.
KopxoHaHu 6upaaliTUpaJUrad XaM YMYMUH KaJIpUSTJiapra COAUKJIUKAHUP.

4. Wuuiab 4YuKapuil MeHexepJapu y3 OyJuMJapufard HIIYAJIapHU
X0JIaTUJIaH AOMMHUH Xxabap 0JIMO TYpHUILJIAPU JIO3UM. YJApHU MyaMMoJiapu
OWJaH CaMUMMHUM VpTOKJalUIIL. SXIIM MIIamra xapakaT KuJaéTraH
MITYWJIapHUA Maxa/lla GyKapoJsiap WUFUHJIApUra MIIYMHA O0Ta-OHAaCM HOMHUTa
paxMaTHOMaJlap JKyHaTull. By aBBajJio o0Ta-OHaHM JyOCHHU sHajAa
Kynaiumura oau6 kenaau. [lyo cabab yHUHI HUIIMra Ba KOpXOHara siHaja
6apaka kupazud. OTa-oHaCMHU Ba V3WMHMU Maxa/jiaJa OOpYCHU OLUTaHUHU
KypraH MIIYWJAQ HWYKUM MOTHBAlLMA Kyyassju Ba Oy YHMU KOpXOHara
BadOIOPJUTUHHU IHA/Ia OLIUPAAH.

YMyMuil xysioca cudaTuia IIyHH aWTUII MYMKUHKH, arap OUpP UHCOH
6uJiaH OOFJIMK, OyJIraH MHCOH KaJipura acocjaHraH MOTHBJIapHU MOTHUBAIUOH
TU3UMHUHT MYXUM 3JIEMeHTJIapu cudaTujia 6up-6Mpy 6WIaH GOFJIUKJIMKIA
IIAKJJIAHTUPUO OOopuJica, KOPXOHA MCTUKOOJIM y4YH IOKOPU HaTWKaJlapHU
onu6 kKenaaud. KagpusTjapHUHr OapyacMHU 3JIeMEHTap Xucobra oJiuo,
pax6ap cudaTuja yHra 3bTHUOOpPJU OY/IMO Kapa€HJApHU TaAIIKWUJ 3THJICA,
MHCOH JleraH Mypakkab TH3MM JOMMO HOKOpPM HIITUEK OWJIAH MII OJIUO
6opuiMra spuminaaau. [Ipopapauaa, pecnyoukaMusaa oMb 60puiaéTra
MCJOXOTJIapra MOHAHJ, paBHIlJA, HWHCOH KaJ[pUHU $SHajJla OLIUIIKTra
3pHUIlIaMU3.
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XU3MAT KYPCATHII COXACUJIA XY KAJIMK CYBBEKTJIAPH
®AOJIMATUHHU BOUIKAPHUIII MEXAHU3MHU
AnumoBsa /lungopa laMupoBHa

ByxMTH TadgH4 fOKTOpaHTH

DOI: https://doi.org/10.55439/LEHC/vol2 iss1/a93

AHHOTanMa. Yoy MakoJsiaZla XU3MaT KypcaTHIl KOPXOHAaJIAPUHU OOIIKAPHII
MeXaHU3MHUHU TAKOMUJUIAIITHPULI, OGOLIKAPYyB KapopJsapd Ba paxbap xamja YHUHT
xoAuMJIapu GaoUATHHU TAIKUJ 3THLI, COXaJa OOIIKAPYB KapOpJIApUHU KabyJs KUJIHIL
»KapaéHUWHM aMaJ/ira OLIMPHUII TaMOWHUJIJIapH, GOIIKAPYB KapopJapuHU KabyJ KUJIMII Ba
aMaJ/ira OIMPHUII 6OCKUYJApH, KabyJ KWJMHIAH KApOpJIapHU MXKPO 3THUII Ba Has3opaT
KWL, KOpxoHasap ¢aosusATHa OO0LIKAPYB KapopJapuHU Kabys KWJHWILI KapaéHuAaa
pax0apHUHHT  pOJIM  XaMJa XW3MaT KypcaTHII  KOpXOHaJapuja  6GOIIKapHII
caMapaZopJIUTUHU OIIMPUILIHUHT Y¥3UTa X0C XyCyCUSATIAPU TaAKUK KUJIMHTaH.

KaauT cy3saap: xu3MmMaT KypcaTUll COXacHl, XU3MaT KypcaTHLIl >KapaéHw,
caMapaZiopJIMK, GOIIKApPYB KapopJsapH, UKTUCOAMHN VCHILI, HAa30opaT KWJIMII, GOLIKAPHUIL
CTpPATErusiCh, MYKU OMUJLJIAP, TALIKHU OMUJLIAP.

MEXAHM3M YIIPABJIEHUA JEATEJABHOCTBIO X03AMCTBYIOIIUX
CYBBEKTOB C®EPBI YCJIYT
Asmmmosa /lnngopa /lamupoBHa
JoktopanT byxU'THU

AHHOTauMAa. B faHHOM cTaTbe pacCMOTpeHbl COBEPLUIEHCTBOBAaHME MeXaHU3Ma
ylnpaBJeHUus NpeAnpUATUSIMU chepbl YCIYr, OpraHU3alMs NPUHATUS YIpaBJIeHUYECKUX
pelleHU U J1esiTeJIbHOCTU PYKOBOJUTEJSA U ero COTPYAHUKOB, MPUHLUIBI peajn3aluu
npolecca NPUHATHUS YIpaBJeHUYECKUX pelleHWH Ha MecTaX, 3Talbl NPUHATUA
yIpaBJeHYECKOr'0 pelleHUsl. -MPUHATHE U peajy3alus, HUCHOJHEHHE U KOHTPOJb
NpPUHMMaeMbIX pelleHUH, B JAeATeJbHOCTH MNpeJNpUATUN HU3y4alOTCAd poJib Jujepa B
npoliecce INPUHATHUSA yIpaBJeHYECKUX pelleHHWH UM O0COGEHHOCTH  MOBBILIEHUS
3¢ deKTHBHOCTH ynpaBJieHUs HA NPeANPUATHUAX chepbl YCIYT.

KinwueBble cioBa: cdepa ycayr, mnporecc o6caykuBaHus, 3PpQPEeKTUBHOCTD,
yrnpaB/eHYeCKUe pelleHUsl, IKOHOMUYECKHH POCT, KOHTPOJIb, CTpaTerus ylpaBJeHus],
BHYTpeHHUEe PaKTopbl, BHelIHHE GAKTOPHI.

A MECHANISM FOR MANAGING THE ACTIVITIES OF ECONOMIC
ENTITIES IN THE SERVICE SECTOR
Alimova Dildora Damirovna

foundation doctoral student of BukhMTI

Abstract. In this article, the improvement of the management mechanism of service
enterprises, the organization of management decisions and the activities of the manager
and his employees, the principles of the implementation of the management decision-
making process in the field, the stages of management decision-making and
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implementation, the execution and control of the decisions made, in the activities of
enterprises the role of the leader in the process of making management decisions and the
specific features of improving management efficiency in service enterprises are studied.
Key words: service industry, service process, efficiency, management decisions,
economic growth, control, management strategy, internal factors, external factors.

Kupum

Xu3MaT KypcaTHIl TapMOKJApUHUHI KeHrainb OOpHUILMU PUBOXKJIAHTAH
MaMJIaKaTJapHUHT SIJINA WUYKU MaxCy/JI0OT TAapKUOWHU XaM y3rapuuiura y3
TabCUPUHU KYpCaTMOKJA. ByryHrn KyH/Jla MyaisiH [jJaBJlaTHU PUBOXKJIAHTaH
JlaBJyaT/ap KAaTOpWra KYLIMII YYyH YHUHT SJINA UYKA MaxCyJIoT TapKubuza
XM3MaT KypcaTUIl COXAaCUHUHT yaymu 65-70 dousgaH w0Kopu OyJIUIIA
acocui Me30H XycobJIaHaAu. Pecny6inkamMmu3 UKTHUCOAUETHU
PHUBOXKJIAHULIMHUHT OYTYHTW KyHJaru 60CKAYM/ia CEPBUC XU3MaTJIapyu COHU
Ba cudaTura KynuaaéTraH Tajaabaap omub 60pMoK/a.

X03Upru BaKTJa *KaXOH MaMJaKaTJapUHUHT WXXTUMOUK-UKTUCOAUMN
PUBOXKJIQHUII JapaXXaCu yHUHI CaMapaJlOpJIMTMHU 06aXOJIallHUHT MYXHAM
Me30HU chdaThZa XaM MaKPOUKTHUCOAUN OapKApOPJUKHU TabMHUHJAII Ba
MKTHUCOJAUHN YCHUIITa SPUILLIUIIHY, XaM ax0Jd TypMylUl AapaKaCUHU OLUUIIUTa
0JIM0 KeJIMOK/1a.

lllyngall 3KaH, TaAKUKOT HIUIMAA OOIIKAPYB >XapaéHuJa O0LIKApyB
KapopJlapyuHU KabOyJs KW/IMII Ba yJapHU peajus3anus KuWJull KeTMa-
KETJMTMHUHT TEXHOJIOTUK 3JIeMeHTJ/Iapy y3apo xapakaTJjapy udojia STUIraH
6ynb, y y3uja MakcajJira 3pUUIMII YYYH PUOS KUJIMHUIIW JIO3UM OYJraH
O0CKUYJIapHU KaMpab oJiafy. Xu3MaT KypcaTHII KOPXOHAJAPUHUHT MUJIJIUN
Ba XaJKapo 6030opJsiapjlard MaBKHe Ba paKo0aTOApAOIIJIMTUHU OLIMPUII
XxaMZia Xu3MaTJap CcAaTUHU OLIMPUIIra WYHAJTUPUIraH OOIIKApyB
KapopJlapyuHU KabyJl KWJIMII acoCcuAa XaJlKapo 60030pJapja Xu3MmaTJap
3KCIMOPTHUHU OLIMPHUILI COXaAa UKTUCOAUN YCUIITA SPULITAIIHAHT MyXUM OMUJI
XUCOOJJIaHagH.

Mag3yra ouj aga6uéTaap Tax/JInaImn

CepBUC MKTHUCOAUETH PUBOXKJIAHUILM, WKTUCOAWM YCHULI, XU3MaT
KypCcaTULIl COXaCUHUHI 0apKapop PUBOXJAHHUILM, XU3MaTaap CUPATUHHU
OIIMPUII Ba PaKoOATOAPJAOLIJIMITMHUA TabMUHJALI, HUILIA6 YUKApULI
OMWJIJIapUJIaH XWU3MaT KypcaTHLI >KapaéHuJa caMapaid QoualaHull,
WKTHAMOWKM  Ba  MKTHUCOJAMM  CaMapaJOpPJIMKHM  OIIMPMILN,  XHU3MaT
KYPCAaTULIHUHT 3aMOHAaBUM TapMOKJApUHU PHUBOXJIAHTHUPUIL, MeXHaT
YHYMJOPJIMTUHU OLUMPHUIL, XU3MAaT KypcaTHUIl COXAaCUMHU HWHHOBALMOH
PUBOXKJIAHUIIK OWJIAaH OOFJIUK MYaMMOJIAPHUHT QyHJaMeHTaJ TaJAKUKOTH
Keiinc .M. [7], Mapwana A. [10], llymnerep U.A., [17], Xakcesep K., Penzep
b., Paccen P., Mepauk P. [9], KaTteabc M. [6], Okoye A. [11] acpaiapuga épututd
O6epuJraH.

Xu3MaT KypcaTHULl COXaCh PUBOXKJAHULIMHUHT WXKTUMOUK-UKTUCOAUMN
axaMHUsTH, Xu3MaTJap TaBcudu Ba TacHUH, XU3MAT KypcaTHlI
KOpXOHaJlapuJa  WXTUMOUU-UKTUCOAUMM  caMapaZlOpJIMKHU  OLIMPUUI
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MeXaHM3MJIap¥, KOpXOHa/apJa HINYU-XOAMMJIAp MeXHaTHUJaH caMapaJu
doiaanaHull, MeXHaT caMapaZOpJIUryd Ba YHYMJOPJUTMHY OLIMPUILL, XU3MaT
KypcaTULl  WMHTEHCUBJIUTMHUM  TAabMHUHJALL, CEpPBUC  KOpPXOHaJapuza
XU3MaTJ/Jap CUPAaTHHU OILIMPUII OPKAJU UCTEBMOJUYUIAD TaJaOUHU TYJIHUK
KOH/ZIUPUIL, XU3MaT KypCaTUIl TapMOKJIAPUHUHT PUBOKJIAHULI OMUJIJIAPU Ba
XyCyCUAT/ApH, XU3MaT KypCaTUII >KapaéHJapyMHM OOLIKAapuLIra OHJ
TaakukoTtap Apa6oB H.Y., Aptukosn 3.C. [1], benseB K. K. [3], Tensiuukui B.,
KoctrokoBckuit 10. [14], Pyouosa H.B. [12], Becuun B.P. [4], TkayeHko A.A.
[15], EpodeeBa A.ll. [5], bapunoB H.A. [2], YpakoB X.P. [16]napHUHT
acapJiapyjia ypraHU/raH.

XusMaT/jap KypcaTHII  KOPXOHAaJJApUHU  OOLUKApUII  THU3UMWUHHU
TaKOMUWJJIALITUPUII MeXaHU3MJIAPUHUHI acOCUW MaKcaJu - ymoby coxaza
COXa  KOpXOHaJApMHMA  OOLIKAPULIHUHI  XapakaT4aH  MeXaHU3MHUHHU
IIAKJ/JIAHTUPUII XUcoOaHaAu. byH1a Ma3Kyp MexaHM3MHHU 103ara YMKapuul
»KapaéHU/Ja KOPXOHAJAapHU OOLIKAPUIIHUHI UKTUCOJAUN HATHUXKAJOPJMUTHHU
OLUMPHIL; XM3MATJIAp KYypCaTHULI KOPXOHAJApUHUHI paKoObaTOapAOILIUTUHU
OLUMPHUIL; HWXKTUMOUM-UKTUCOAUU CaMapaZJoOpJIMKKA 3PUIIMIL; XA3MaTJ/ap
0030pUHY, IIYHUHTIEK TaZ,0UPKOPJIMKHU PUBOXJIAHULI 1maprT-
IIAPOUTJIAPUHUA ApaTHIl, KypcaTUJaJUraH Xu3MaTJap KyJaWauru Ba
OMMaOOMJIMTMHU TaAbMUHJIALI KabWIap acoCcuil Bazudasiap X1ucobaaHaiu.

TagKUKOT MeTOA0/I0TUACH

TagKUKOT KapaéHuja XU3MaT KypcaTULl KOPXOHAJIApMHH OOLIKapHLI
MeXaHW3MHWHU  TaKOMWJIALUTUPUII OYyiHW4Ya HUKTUCOAUW TU3MMJIAp Ba
HUCOAT/JIapHUA YypraHullra JUajJeKTUK Ba TU3WMJMU EHJAlLlyB, KOMILJIEKC
6axoJiall, KHECUH, COMMIITHPMA Ba OMUJIJIA Tax/IWJ, CTATUCTUK Ba JIUHAMUK
éH/lallyB XaM/ia rypyxJaul ycyiapuZiad GonasaHuIiu.

TagKUKOT KapaéHuAa XU3MaT KypcaTHII KOpXOHaJapuzJa OOLIKapyB
KapopJlapyuHU Kabysa KUJMULI Ba yJapHU peasv3alus KWL OOCKU4YJIapH
TaJKUK 3TUJITAH.

TaxJini1 Ba HaTVXKa/1ap

X03Wpru BaKTJa XU3MaT KypcaThll MamiakaTuMu3 SAWMHUHT
TapKUOMJAA ce3wJap/y yJymra 23ra 0Oysa Oomagu Ba MaMJakar
MKTHUCOJAUETUTa, ax0/Jd HUCTEbMOJIMHUHI TabWaTHM Ba Ty3WJMIIUra Tobopa
KYIIPOK, TabCUp KypcaTMOKAAa. WKTHUCOAUETHUHI pUBOXJIAHUIIK TOOOpa
KYNIPOK, XU3MaT KypcaTUIl coXasJapu OWJaH OesrujaHaZy, UIYHUHT y4yH
IKUH KeJlaKaKJa WKTHUCOUM YCUII Ba TapKUOUM y3rapuljiap acocaH
YJQpPHUHT »KaJla/l PUBOXKJAHUIIM OWJAaH TabMHUHJAHUIIM MyMKUH. Iy
cababau YsbekuctoH Pecny6aukacu IlpesupenTuHuHr 2022 pun 28
auBapgaru “2022-2026 Huagapra My/pKajdJaHraH HrM Y36eKMCTOHHUHT
TapakKuéT  crTparterusicu  tyrpucuga’tu  [1P-60-con  PapmoHuza
“Xy Ay AJIapHUHT MYXaH/AUCJIUK-KOMMYHUKaLUs Ba WXKTHUMOUU
MHbpaTy3uIMa TU3UMUHU XaM/la XU3MaT KypcaTHUII Ba CEPBUC COXaJapUHHU
PUBOXKJIAHTUPHUIL WYHAJUIIUIA aJI0XU/la 3 bTUOO0P KapaTHUJITaH.
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1->xaaBaJ
UKTHCOAUI PAaoIHAT Typ/ilapH 6yiiM4ya KypcaTU/IraH 6030p
xusMmataapu 2017-2022 uu. (Mapa.cyMm)

KypcaTkuuiap 2017 2018 2019 2020 2021 2022

Xu3martJsap - JkaMu 118811, 150889, 193697, 219978, 284388, 357554,
0 8 8 5 1 5

aJIoKa Ba 8 196,7 10332,6 10891,7 13852,3 177551 229176
axOGOoPOTJIAMITUPHUILIL
XHU3MaTJIapH
MOJIMSIBUH XU3MaTJiap 15023,8 21296,3 34036,6 45783,0 59733,3 804310
TPAHCHOPT XU3MaTJapHu 36217,2 441594 54473,5 536629 672029 810066
Wy HCYMAQOAH: 202329 217868 255275 284741 362533 413183
asmompaxcnopm
xusmamaapu
d1anl Ba OBKaTJIAaHUII 3 649,6 4673,3 5933,6 5431,7 8375,4 11 322,8
XU3MaTJaapu
CaBJi0 XU3MaTJapHu 320069 39743,4 48748,2 57572,7 724832 888479
Ky4Mac MyJIK OWJIaH 4026,5 4949,2 5950,7 6016,9 8081,1 9674,3
OGOFJIMK XU3MaTJIap
Ta'bJIMM COXacHJaru 4.402,0 5416,5 7 164,9 8539,4 12102,6 15 395,7
XHU3MaTJap
COFJIMKHM CaKJIalll 1701,5 2220,0 3104,3 3386,7 5105,9 6 384,2
coXacHJaru xusaMartJap
Kapa X“3MatJiapu 2589,2 3297,4 3733,5 4149,0 5351,0 6 444,3
KOMIIbIOTEpJIAp Ba 2329,2 2630,7 3200,1 3347,8 4 680,5 5842,3

MaHWILIM{ TOBapJIapHU
TabMUpJall 6yinya

XU3MaTJIap

[IaXCUHM XU3MaTJiap 3134,4 3700,6 4575,6 5032,2 6 799,8 8713,9
MeBbMOPYUIIHK, 1611,7 2953,6 4543,1 4907,5 6 306,8 7 338,2
MYXaHIUCJIUK

W3JIaHUIIJIaPH, TEXHUK
CHUHOBJIAp Ba TaXJIWJ
coxacujiarv XusmarJjap

60oLIKa XU3MaTJap 3922,3 5516,8 7 342,0 82964 10410,5 132357

Man6a: https://statuz. Y36ekucron PecnyGamkacu JlaBjaaT CTaTHCTHKA KyMHUTAacH
MabJyMOTJIApU

IOKopuaaru 1-xazBajija KeJTUPUJITAH CTATUCTUK MabJyMOTJIapra Kypa
2022-unnga XyA3MaTJap COXQCUHUHT »Kazjal cypbaTJiapAa
PUBOXKJIAHTAQHJMTUHU Kypcataaud. 2022 wwaga coxagard ycum 2021-
nuagarura Huco6ataH 15,9% Hu Tamkua aTAU. By KypcaTKU4 acocaH aJjloKa Ba
axO00pOTJIAITUPHIL, TA'bJUM, SlIAIl Ba OBKATJIAHUII, Ky4dMac MYJIK, WXapa,
TPAHCIOPT XaM/ia MOJIMSIBUM XHM3MaTJiap Kabu UyHa/MIIapAard ce3uiapJau
yeui (112%-129,5%) xucobura TabMUAHJIAH/U.
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XyayaJiap KecMMHJa MabJyMOTJap KypcaTuiminya TOLIKeHT waxpw,
Hamanran, byxopo, uszzax Bujodriaapu Ba  KopaKaJnOFuUCTOH
Pecny6sinkacuja xaM xu3MaTJ/ap COXacu/1a I0KOpPHU YCUILTa 3pUILIUIAU. ByTyH
MaMJlaKkaTZaru Kabu Oy XyAyAJjapAa XaM acocaH MOJIMSIBUM XW3MaTJiap
XaMm/ia aJI0Ka Ba aXx00pOTIALITUPHUII XM3MaTJAapura Tanab loKopu 0yJiiu.

W>KTHUMOUM-UKTUCOAUNW  caMapafopJ/MKKa  3PUUIMIIHHUHT  acoCUM
TaMOMUJIJIApH, YCyJUIapy, BOCUTAJIapyu Ba UHAMKATOpJAapu cudaTuia acocum
3JIeMEeHTJIapHU {3 HuYMra OJIyBUM XHU3MaT KypcaTHIl KOpPXOHaJapUHU
OOIIKApUIL MEXaHU3MJIAPUHU TaKOMUJJIALUTHPULI MAaHTUKUHN pexxa acocu/jia
O0IIKAPYB >KapaéHUHU CTAaHJAAPTAAIITUPHUII Ba YUFYHJAUITHUPUIL UMKOHUHU
O6epyBUM OOLIKApPYB KAapOpJIapUHU KabyJ KWJIHMII Ba peaju3anus KUJIUII
MeXaHW3MHUra acocJIaHa/H.

Xu3aMaT  KypcaTull KOpXOHaJJapHUHHU OOLIKApUIl  THU3UMHHU
TAaKOMUWJIJIALITUPUIIL MEXaHU3MHUHUHT acocu 6y1u6, 601IKapyB KapopJ/iapu Ba
pax6ap XaM/ia YHUHT XO0AUMJIapu GaoJUATUHHU TALIKUJ 3TUII XACOOJaHAH.
BoukapyB KapopJapuHH KaOyJs KWJMII Ba peaju3alus KUJHWIL >KapaéHU
MypaKKab, y3JIyKCH3 Ba JUHAMHUK KapaéH 0y/n0, y3uaa KyWuIral Makcazra
SPUIIMIIHM HasapJa TYTYBUM TYpJM XWJ YCyJUlap Ba BOCUTaJapjaH
dorpasmaHUIl acocuAa OOIKApyB OOBbEKTHra OOIIKAPUJAYBYU THU3UM
TabCUPUHU HAMOEH 3TaJu. XU3MaT KypcCaTUIIl KOpXOHajJapuja OOUIKapyB
KapopJsiapy HadakaT 60IIKapyBHU Oapya >Kapa€éHJApUHUHT aCOCUW OYFUHH,
6asku OyTyH KOXOHa (GaoJMATHHHA KaMpab oJiraH TassHY NYHKTH OYJIUO
XUCOOJIaH/IH.

BoumikapyB KapopJsiapu OeJsirujiaHraH BasudaslapHU XaJl KWJIMUII Ba
SKYHUM MakKcajJira 3pUIIUIN Y4yH OYyTYyH OOMIKApyB TU3UMMHHUHI aHUK
JACTypUHU Ty3HuIlra HyHaJATHpUJIa[U. DBollKapyB KapopJapu épJamuja
TY3WJIAAWUraH AacTyp OOIIKAapyB KapopJlapMHU KabyJ KWJIMII Ba yJapHHU
aMaJ/ira OLIMPHUILI KeTMa-KeTJUTKWAAard TEeXHOJIOTUK 3JIeMeHTJ/JIapHUHT y3apo
XapakaTu Oy/aub6 xucobsaHagu. HaTwkajza wxpodusap oOJiaura TypraH
BasndasapHU O6akapull YYyH KApOpJIapHU WKPO 3TULI MYyAAATAapH, MabCyJl
maxcjaap (wkpodwsiap) Ba YJApPHUHT >KaBOOrapJMK cOxacu, KyHWJ/raH
BasvdaslapHUHT GaKapUJITAHJUTKM Ba MaKCaZira 3pUIITaHJUK AapakacUHU
6axoJiall Me30HJIapu KypcaTUIaau.

Xap KaHAaM 00LIKApyB KapopH OOLIKApHIl 6yiW4a KyWHU/AraH Makcazra
SpUIIMIIra WYHaJATUPWUAAAU. ByHAa TabKuiall KepakKH, Xap KaHJau
60IIKApYB KAapopu OOILIKApyB >KapaéHU OWUJIaH y3BUUM OOFJHMK OVJsaju, SbHU
OOIKAPYB KAapOpJIAPUHUHT MAaBXy/J, 3MacCJUTd OOIIKAPYB >KapaéHWHUHT
MaBXXy/[, 9MaCJIUTUHU buagupasau [5].

BoumkapyB KapopJiapuHU KabyJ KWJMII Ba aMajira OUIMPHUII KeTMa-
KETJIMTUHUHT TEXHOJIOTUK 3JIEMEHTJIapH y3apo XapaKaTU XM3MaT KypCaTUII
KOPXOHACMHU OOMIKAPUIIHUHT OYTYH MEXaHW3MUHMU TAaKOMUJLJIAUI-TUPUILITa
HYyHaATUpUIraH Oemta 60CKAYJAH HMOOpaTAUpP: aXbOpOTJapHU TYIJall Ba
Tax/IMJ KUJULI; O0LIKAPYB KapOPUHU KAOyJl KWJIMII CTPATErUsiCMHU UIJIab
YUKUILI; OOLIKAPYB KApPOPWHM WILJIAa0 YWUKUIIra TaWéprapjuk Kypull;
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O00IIKAapyB KAPOPUHHU MILJIA0 YUKUII Ba KaOyJl KUJIUII; OOLIKAPYB KAapOPHUHU
aMaJira OIMpPHUII Ba Ha3opaT KuJuil. KeaTupuiaran xap 6up 60CKUYHU KypUO
YU KaMU3.

Ax6GopoT TymIaml Ba TaxJW KWIMII OOCKHUYM TAaIlKWJOTra Xasl
KWIMHUIIM Y4YH OGOLIKApPyB KAapOpPUHM KaOyJl KWJIMII Ba aMaJ/ira OLIUPULI
Tasab 3TUJIaJJUraH MyaMMOJIM Ba3UAT MaBXyJJUTd XaKUJaru Ma’bJlyMOTJIap
KeJub Tylmrasja OouuiaHaau. byHaa amasira OWMWPUJIMINM JIO3UM OVJIraH
XapakaTJap >XaMJIaHMaCHHU 0aTaBCUJ KypuO 4YMKaMu3. ABBajiamM00p, aHUK
MyaMMOJIA Ba3USATHU KOPUHU X0JIaTHU OMP BaKT/Ja HAa30paT KAJMHALUTaH XaM
MUKJIOpUH, XxaM cudaT mapaMeTpJapHU aHUKJALIHW 3apypaT 3Taad. KeluH
O0olIKapuJaJAuraH oOO0BbeKT XOJAaTUHUHT cudaT KypcaTKU4Japu OyHuda
TaxJILJ YTKa3uJuO, y OepujradH MapaMmeTpJapJaH 4YeTra OFUILJIapHU
aHUKJall, Ma3Kyp 4YeTra OFfULLIAp cababslapUHU YypraHub YUKUII Ba
O60LIKAapyB OOBEKTHHUHI OyJa)KaK X0JIaTH l03acuJa UCTHUKOOJIAIITHPHUII
KabuiapHd y3 wu4ura osgagd. Yerra ofum cababsapu cudatuja
UCTEeBbMOJIYUIAP, TabMHUHOTYMJIAP, pakKobaTyuaap, JaBjaT OpTaHJapH,
IIYHUHTAEK, XKTUMOUH, CUECHH, UKTUCOAWM Ba TEXHOJIOTUK OMUJIJIAp Kabu
TallKU TabCUP OMWJIJIAPU XaM, TAUIKWUJOTHUHI WYKM TY3WJIMACHJA, YHUHT
KOPIIOpAaTHUB MaJlaHUATHA Ba MaBXy/[, pecypciapuja udojasaHaJuraH U4KU
OMUJLIJIAP XaM ypTara YMKUIIA MYMKHH.

lllyHra Kypa, XuU3MaT KypcaTUll coxacuga (aoJudaT HPUTYBYU
KOpXOHaslapJa OyHJAal XOoJaTHHA KyHMJarddya TacBUpJall MYMKHH:
JIOWMXAJIAapHU TyTa/jlall »KaJBaJUHUHI Oy3WJMIIA SIKYHUW Xxucobaa Oy
JIOUUXaHU amasira OIIMPAaETraH MyTaxaccucaap ypracuja
MaXXKOYpPHUATJAPHUHT HOTEKMC TaKCHUMJIAHTAHJWTM OWJaH, XU3MaTJapHU
COTHULI X2XKMUHUHT KaMalHUIlIM 3Ca COTYB OYJIMMUJArd HU30J1ap HaTHXKacuza
py¥ 6epuillM MyMKUH. Y €KU Oy TypJlaryd 4yeTra OFUILIJIADHUHT ManuJ0 OyIul
cababJylapyHU aHUKJIAll >KapaéHuJard MyXyUM >KUXAT OY/JIuM0, UHCOH OMUJIU
cupaTuZiary y3ura Xxoc OMUJIHU XACOOTa OJIMII XUCOOJIaHa/[U Ba alHAH MaHa
my cababjaH xaM TaxJiMJ JKapa€éHuJa aHUKJaHTaH MyaMMmoJiapra
TabaKaJallTUPUJTaH €HAAllyBAAaH (oujaliaHUII KyJa MyXUM OYJUO, y V3
HaBOaTHJa Ma3Kyp MyaMMO XaKhja OWJIMMJAp €TULIMACJUTU Japa*KaCUHU
aHUKJalra épaam 6epajy.

Tabchup KYpCAaTUIIHWHT OWPUHYM BAPUAHTHU MYaMMOHHM eyvyHUIlIra
HYHaJTUPUJITAH OUPOH-OUP XapaKaTHUHT MaBXY/Jl 3MACJUTA XMCOOJIAaHUIIU
MYMKHH. By BasusT nyHra 60fJIMKKY, OYHJIa allHU MalT/Aa KOPXOHa MasKyp
MyaMMOHHU XaJ KWJIWII yYyH 3apypUld MUMKOHMSATJIapra 3ra 6yJaMauiu €Ku
VHUHT XaJ KWJMHHUIIM V3WHU OKJlaMalJuraH capd-xapakaTJapra oJiub
KeJlalu €xyJ Oy MyaMMOHH JIO3UM OyJraH MyajatJap/ja xajJ KAJAIIHUHT
MMKOHHUSTU MaBXyJT 3Mac €Kd yHmby MyaMMOHU 1o3ara KeJTHpPraH
OMUJIJIAPHUHT TabCUP Ky4HW KOPXOHAHUHT Oy MyaMMOHM XaJl KUJIUII Y4yH
MMKOHUSATJIapUJaH Ce3UJIapJiv paBUll/ia OKOPHU Oyaaau.

l03ara kesiraH MyaMmora HUcC6aTaH TabCUP KYPCATUIIHUHT UKKHHYH
BapUaHTH OYy/1M0, YHU XaJ KWUJIWII YYYH XapaKaTJapHUHT OJAWHAAH UIILIa0
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YUKWITaH MaxMyuJaH ¢oWAalaHvlIra yTUII caHaJagu. MaHa myHzaau
MaQXXMYaHUHI KYJUIQHWJIMIIU KOpPXOHAaJard MyaudH Japaxaja y3ura Xoc
Oy/AraH MyaMMOJIAPHM XaJ KWJIMIITa HWYHaJTUPUJIaAu. YOy Ba3udaTaAa
OOLIKApyB KapoOpJlapMHU YyJapHU HILLJIA0 YMKUIL Ba MWXPO I3THUII Y4YyH
KyLIIMMYa capd-xapaxkaT/japcu3 Te3/Ja Kaby/a KUJIUHULINTA 010 KesaaJuraH
MyaMMOJIapHU XaJl KWIWIIHUHT KaTTa TaXXpU6acu TYIJIaHTaHAUD.

Kapop kalyn KUIMHUIIY Ba HKPO STHIUIINHY Tajdad KUIagurad MyaMMOJIH
Bas3UsiT

AXO0pOT TYIUIal Ba TaXJIHJI KUJIUII OOCKUYN

Ax60poT TYam Acocuii Ha3opaT Acocuii Hazopat
KWJIMHAUTaH KWJIMHAUTaH
rnapameTpiap rapaMmeTpJiiap KOpHil

TYIUTAaMUHU aHUKJIAIl XOJIATUHHU aHUKJIAIl

AXOOpPOT TYTIIaNT Ba TaXJIWI KHJIUIT OOCKUYH

bepunran bepunran napameTpnapaan BoikapyB 00bEKTHHUHT
napameTpiapliaH 4erra gerra OFUIIIIap KEJITYCH XOJIaTH
OFMIIAPHU aHUKJIAII cabalnmapuHu aHUKJIAII OarmopaTuHu Ty3u0
YUKUII

Tabcup KypCTauIIHUHT Tabcup KYpCTauIIHUHT UYKU
TalIKd OMUJUIApU oMHJIIapu

BormkapyB 00bEKTUHUHT KOPUN XOTATHUHU TaXJIHIT KHITUIIT
Oyiinua XMCOOOTHH IIAKJUTAHTUPHIIT

BomikapyB KapopuHu KaOys1 KWINII CTPATETUACUHU UIILIA0
YUKUII OOCKUYHTa YTUII

1-pacm. BolIKapyB KapopJ/iapvMHH KalGyJl KW/IMII Ba UXKPO 3THUII
60CKMYH/A AaXO00POT/IAPHHU TYIJIAII Ba TaX/IWJI KUJIMII 60CKUY/1apu>?

50 Myannnd TomoHNAaH Uwnab YNKMAraH.
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Tabchp 3TUIIHUHTI YYMHYM BapUAHTH y3UJa XaJl KWIHAILIHU Tasuab
3TaJiMraH y3ura Xoc 6yJiMaraH MyaMMOHUHT MaBXYAJUTH AAJUJIUHUHT KA/
STUJIMIIMHYA HaMO€H KuJaJu. by Ba3uATAa KOpXOHa Ma3Kyp MyaMMOHH XaJl
KWJIMLI MaKcaZya O01KAapyB KApOPUHU KaOyJ 1 KUJIMLII Ba M>KPO 3TUII KeTMa-
KETJIUTMHUHT  TEXHOJIOTUK  3JIEMEHTJIapd  y3apo  XapaKaTJapUHUHT
6ocu4JIapuJiaH TYJMUK yTAO 60pUII 3apypaTH OWJIaH TyKHaIl Kesaaad. byHaa
Ma3Kyp MyaMMoJiap OWJaH HMUIUIaula  aJoxyja  AUKKAT  yuoy
MyaMMOJIAPHUHT y3Wra XOC OyJIMaraHJUK Japakach KaHJaWh 3KaHJIMIUra
Kapatuaaau. lllyHra kypa, amasuéTaa KopxoHajap aipuM MyaMMoJiap 6uiaH
OMpUHYM MapTa AydY KeJagd, OUpPOK, OYTyH TapMoKJa Oy MyaMMO
oJaTAaruZam OYJMIIM MYMKHUH, MaHa IIyYHra OOFJ/IMK X0J1[ja BAKTHU TeXall
MaKcCaiu/ia UIyHra yxiam MyaMMOJIapHU XaJl KUJIUII aMaJuéeéTu/ia TEKIIUPUO
KYpWJraH Ba MaBxXyJ, ycyJulap XaKuJa KyliMMya axOOopOTJapHU OJIUII
3apypaTu naugo 6yaagu.

MyaMMoO y3ura xoc TypU aHUKJIQaHTAaHU/JIAH Ba OOLIKAPYB O0O'bEKTUHUHT
Oy/JakaKk  XOJIATUHUHT  UCTUKOOJIM  UULIA0  YMKWITaHUJAaH  KeWuH
OolIKapu/aaural OOBEeKTHHUHI J>KOPUW XO0JaTH HaTWXajlapu Oyiuya
XUCOOOTHU IIAK/UIAHTUPHUII XaMmJia OOLIKAapyB KapOpHMHU KaOyJs KHUJIWILL
CTPATErUusiCUHM UIIJIa0 YUKUIIHUHT KEMUHTY O0CKAYHMTIa YTUII JIO3UM [6].

BbomiKapyB KapopuHM Ka0yJ KHUJIMII CTPATErusACUHU UILIA0 YMKHII
00CKMYM V31/1a eTapJrdya MypaKKab Ba 11y 6uJaH 6Up BaKTAa MabCyJIUSTIU
>)KapaéHHU HAMOEH KWJaJi¥, YyHKU OyHJa MaKCaJHUHI OeJrWJaHUIIN, YHTa
SPUIIMII YCyJUIapd Ba BOCUTaJapd Me30HJIAPDUHUHT  OeJIrMJaHUIIU
KabusapHu y3 uyura osaau (1-pacm). By 6ockuyza 6up Katop cudaT Ba
MUKJOPUM KypcaTKUWIap OyWuya Tax/iuJ KWJIMHAJUraH MakcazJap
TYPYXUHUHT MILJIA0 YUKWUIWIIW PYyH 6epajiv, OyHAaH CYHT 3Ca aCOCUM MaKCaj
OeJITMJIaHUILMU aMaJira OIMPHUJIA/IH.

Acocuii MakKcaZlHM TaHJAll >KapaéHWJa 3HI MYXUM >KUXAT - Oy
MaKCaJJHUHT peaUIMTM Ba YHra 3pUIIUII MYMKHWHJIMTHM HYKTau-Ha3apuAaH
YHUHT acOCJIaHULIY XUCO0JIaHaA1, OYHAAH CYHT MaKCa/ira SpUllIuIl yCyJliapy
Ba BOCUTAJIAPUHU TaHAab oyl 6ouiaHaau. KeluH GesruiaHral Makcajra
SpPUIIMIN y4YYyH MYBOQUKJMK Japakacura Kypa, pecypcaap KOpHUU
XOJIATUHUHT 6aX0JIaHUIIN aMaJira OLUUPUIA/IH.

ByHza acocuil 3 bTUOOpP KaZpJiap TapKuUOW, BaKT NOTEHLUAIU, TEXHUK
TapKUO, pecypcaap Ba  TEXHOJIOTUK  UMKOHHUSATJAp  KabuJapra
HyHaaTupuaagu. PecypciapHu »KOpUM Xo0JIaTM 0OaxoJIaHTAaHUAAH CYHT
YJIAPHUHT OeJITWIaHTaH MakKcajJjlapra 3pUILIMII YYYH MOCJUTUA TaXJIuJa
KWJIUHAAU. ArapZa pecypclapHUHT KOpPUM  Xxo0JaTh  OeJrhjaHraH
MakKca/ijlapra 3pHyIlMII Y9YH MOC KeJIMauAuraH 0yJica, 60lIKapyB KapOpUHU
KabyJ KWJIWIIHUHT TaHJAHTaH CTpPaTerusiCMHA KalTa Kypub YMKUII
3apypaTd mnaujgo 6Oysaau. Arapja pecypciap MyBOQUK KeJica, MaKcajra
SPUIIUIN  CaMapaJlOpJUru  XUCOO-KUTOO KWJIMHAAW, KeWWH OJIMHTaH
MabJyMOTJAp KahJ 3TUJIWO, Kapop HUILIA6 YUKWIMLUIMHUA TaWépJall
60CKHYMTa yTHII amMaJira OlMpUuaaau.
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KaOyn kunmuHa€rran KapopliapHu CTPATeTUsICUHU HIILTa0
YUKAII OOCKUYHU

Makcanuu Makcazra spummmnr Makca/ra puLiuin ycyjuiapy Ba

OeJruall ME30HJIAPUHYU aHHUKJIAIIT BOCHTAJIApMHHU TaHJIAII

benrunanran Makcaara SpuIIMII Y9yH MOCIIUTH
Oyiinya pecypCIapHUHT KOPUH X0JIATHHU OaXOoJIall

Kanpnap Bakr TexHuk Pecypciap TexHomoruk
TapKuou IIOTEHLIAATIN Tapkuo UMKOHUSATIIAP

Benrunanran makcajra MOCIHK Ba JXOPHI Ba3HsTIAA
peCypCIIapHUHT XO0JIaTH TaXJIHIIH

Camapanopiauk Xuco0-KuToou
Bockuuna onuHraH MabIyMOTJIApHU KAl STUII

Kapop nnmab yukuimumumHg Taiiépiamn 00cKuuura

YTHUII

2-pacM. bomikapyB KapopJ/iapuHM Kao0yJ1 KUJIHII CTPaTerusiCHHU
HUIILJIA0 YUMKUIIT 60CKU4YM>1

KapopHu ui1aé YMKMIIHM TauépJiall 60CKMYH (3-pacM) y3uja UxKpo
3TUII MaXOypui OYJIraH XapakaTJ/iap TYyIJIaMUHU HaMOEH KWJaJH, OyHra
OOILKApyB KapOpJIapyuHU KabyJl KUJIUII Ba MXKPO 3TUIL KapaéHuia UILITUPOK
3THII Tajab 3TWJIAJUraH MaHcabAop IIaxcjaap Ba KOpPXOHa OYJIMHMaJapu
JlIOUpacUHU OeJirWjall; MabCyJl IIaxCJAapHU OeJsirujall; sKyHUH KapopHU
KabyJl KWJIa[WraH HIaXxCHU OeJirWJall; Kapop KabyJ KWW MyJJaTJapuHU
OeJsirmJyiall Ba AKyHUJlAa Kapop MULIA0 YUKWJIUIIM OYMHW4Ya ULLJIAp peXacuHU

51 Myannnd TomoHMAaH MWAa6 YMKUAraH.
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peanu3anus KWIKII Kabuaap KUPaAW. YHJAH CYHI GOIIKAPYB KAapOPUHU
KabyJ1 KUJIUII YYyH 3apyp O6y1aiurad axo0poT/ap Tax/Iuau YTKa3uaaJu.

Kapop nmnad ynkunuimyian Taiépiam 60CKUuIu

Kapopnu kaOysr Mascyn Kapop Kapop kabyn Kapopru
KHJIHLI Ba MXPO IIaxcaapHyu Kaby1 KHJTATIT 1120
STHIN JKapacHu/a Oenruiamn KUJITyBUYH My JUIATHHH IMKHII
UIITUPOK 3TYBYH LIAXCHI 6 eI HIALI Oyitnua
MaHcab10p Genrynant uiiap
maxcsap Ba pexacu
OynuHManap
JOMPACHHH
Oesruanl

Kapop kalyn ki yuyH 3apyp Oyiaraxn
axOOpOTIAPHH TAXJIAI KYITHII

3apypuit 3apypuit Kymumua bapua onmHran
ax0opoTiIapHH ax0opoTiIapHu ax0opoTiapHu ax06opoTiapHu
TYILIaI KaliTa uIant TYIIam TaxXJINJI KA

AXOOpOTIapHU TAXJIUI KAIHII Okcnepriaap TaBCUSIIAPUHY UILTA0
acocuJa HaTHXKaHU YUKHII Ba TAHJIA0 OJUII

I/ICTI/IK6OJ'IJ'IaI_HTI/IpI/IH_I

OnuHran MabJIyMOTJIApHU KaﬁI{ OTHUIII

BourkapyB KapopuHU UILTA0 YUKUIIT Ba KaOy1
KUJTUII OOCKUYHTa YTUIIT

3-pacMm. boliKapyB KapOpYHM UILJIA0 YMKULIHU TauépJiall
00CKHU4HN>2

[lyHUHTIeK, Kapop HILIa06 YUKWUJIMUIIMHK Tadépsail 60CKUYMra VTHII
»KapaéHUJa 3KCIEePTIAp TaBCUSJAPUHHU UILIA6 YUKHUII Ba yJaap UYHUAAH SHT
MaKOYJIMHU TaHJIab OJIMII MaKCaAuJa 3KCIepTaapra Mypo)kaaT KHJIUII XaM
eTapjyMya camMapaJu xucobJsaHagu. bBollkapyB KapopJapyuHM HIIa0
YUKUIIHU TalépJall 60CKUYKAa OJIMHA/IMTaH 6apya ax60opoTJap Kalja 3Tub

52 Myannnd ToMoHMAAH UWAA6 YMKUATaH.
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6opuJiaiv Ba UMFMa XMCOOOT/AA )KaMJIaHa/ly, KEMUH 3Ca O0IIKApyB KapOPHUHU
MIJ1a0b YMKUII Ba KaOyJ1 KUJIWII 60CKUYUTa YTUJIAU.

BoumKapyB KapOpyHU ULLJIa06 YUKUILI Ba YHU Ka0yJ1 KMJIMII 60CKUYH
3HT MYXHUM OOCKWY XHUcOOJlaHa[u. YOy 60CKUY/Jla Kapop BapUaHTJIApPUHU
MILIab YMKUII Ba YJapHUHT TaKKoc/JaMa TaxXJ/Wd VTKasuiaub, Oy
KapopJIapHUHI 06apya BapUaHTJapd ONTHUMa/UIMK Ba CaMapAopJIMK
Me30HJIapura MOC KeJUIIM OyWhu4ya Kypub UYMKUJIMIIA Ha3apjAa TYyTUJIAAu.
AHVKKH, KApOpJIapHUHT 6apya BapyUaHTJIapyu WTrapy y3 BaKTHU/aA OJIMHIaH Ba
MIIOHYJIM axOOpOTJapHUHI XUCOOra OJIMHUIIM OWJIaH Ty3WO YUKUJIALU.
Maskyp »KapaéHJa Xap OHpP KApPOPHUHI HILJIA0 YUKUIUIIKA Ba Kypub
YUKWJIMIIKAArd MabJyM OUp KeTMa-KeTJMKKAa pHOS KWJIHII MyXUMJIUD.
[llyHra kypa, KapopJlapHUHI OAAWKJAaH MypaKKabra, TallKu MYXUT
OMUJIJIAPUHU XUCOOra 0JIraH X0/ia MypakKkab Ha3opaT KWUJIWHAJWUTIaH Ba OCOH
Ha3opaT KWJIMHAJUraH XaMJa KUCKa MyAJaTJjapAa Ba Y30K MyjJatJapa
amMaJsira OUIMPHUIIHU Tajlab KWaJuraH XyCyCUSTJapu Oyinuda Tax/Iuil
KWJIMHUIIY aMaJira OlupUIaiu.

lllyHuHTeK, Kapop BapUaHTJAPUHUHI  TaKKocCJaMa  TaxJIUJIU
’)KapaéHuJa yJapHUHT 3apypuil capd-xapaxkaTJap, pexaJallTUPUIaETraH
HaTWXXajlap, aMaJira OLIMPpUII MyZAJaTJapyd Ba OOIIKApyB KapopHh HWXpPO
STUJIMIIMHUT aMajira OIIMIIWIra TallKd OMMJUJIADHUHT TabCUPU HYKTaW-
HasapuAaH 6axoJlaHagu. XaJ KWJIMHAETraH MyaMMO KaH/Jad LapouTJ/aapja
naMjo OyJraHJurura OOFJUK XoJJa SKYHUA KapOpHU TaHJsab oOJIvIl
»kKapaéHuaa GUPMaHUHT y30K MYJAATJU UCTUKOOJIra MyJhKaslJIaHTAH XYJIK-
aTBOPU CTPATErUsiCM WAK/UIAaHTUpUIaAU. By cTpaTeruss MKKMTa BaphaHTra
sra OYJMIIM MYMKHUH: OWPUHYM BapUaHT/JaH 0apKapop TallKU MYXUT
mapouTJapuga ¢olgananuaagd. by BasusATaa OMpPOH-OMP y3rapuuLiap Ba
TY3aTUIJIADHUHT KUPUTWIMILM Ky3[4a TYTUJIMaWJUraH aHUK PUBOXKJAHUII
yp3Macd MILIA0 YWMKWJAaAUu. WKKUHYM BapuaHT OeKapop TallKd MYXUT
IIapOUTJIApUJAru MyaMMOJIApHHU XaJl KWJIMII YYyH X0CcAup. AMasnéTaa MaHa
HMyH/Jal TaxJIMJIHA KOMIAHUS paxOapJ/iapH, JIOMMXaHW UILIA6 YUKYyBUHWJIap,
IOKOpPYM MaJlaKaJid MyTaxacCUCJap Ba WXXPOYWJIApP MIITUPOKUZATH MaxXCyc
HUFUJIMILAQ YTKa3WIl 3HT caMapaid 6OyJsaau. MaHa LyHJaW HUFUJIMILITA
O0FJIMK X0J1la Kapop JIOWMXaJapyuHU TYPJIU XWJJard HyKTau-HasapJapAaH
KypubO 4YMKMULI, Ty3aTULl Ba KyLIMMYaJap KUPUTHIL, IIYHUHTAEK, TaKJIUD
3TWJIrAaH BapuaHTra HUcOATaH Oapya HIITHPOKWYJAPHUHT (PUKPJIAPUHU
HUFUII  UMMKOHMSATH MNaijgo 6yyaagu. ByHjaaH cyHr pax6ap TOMOHHAAH
6eBoCHTa 60IIKApyB KAPOPUHHUHT KaOyJ KAJWHUILM amaJira OlrupUuaau.

BolllkapyB KapOpUHM WXXPO 3THUII peXacd y3 UYura KyhujarujaapHu
OJIUIIU KepakK: BasudaJapHUHT OeJITWIaHUIIM - OeJiTWJaHTraH Makcajra
SPUIIUIN Y4YyH amaJira OIIMPUJMIIK 3apyp 6yJjaraH 6apya KepakJu
xapakaTtyap aTtpoduinya 6aéH KWJIMHAJAMW; BasudalapHU Oakapull KeTMa-
KEeTJIUTU — MeXHAT, BaKT Ba O01IKa capd-XapakaTJJapHU MaKcUMaJl Japaka/ia
TeXallra 3pUIIMII Y4yH XapakaTJjap KaHJal HaBOaT OuWjaH aMasira
OLIMPUJIMIIY;  Oakapull MyajaTJapu - OeJrujaHrad Basudasap
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OaKapuJvIIKM y4yH Oapya BakKT OpaJMKJAapU KypCTauJaju, S’bHH, OGapya
OesrvjaHrad BasudasiapHU Oaxkapull OylWW4Ya TAaKBMMHUU pexa Ty3W/aajy;
VPKPOYMJIApHU TaHJ1a0 oMl - Gapya OesirvyiaHraH Basudasap WKpodyuiap
ypTacuza TakCUMJIaHaAy; Ba3udasapHU O6aKapull y4dyJjlapd Ba MeTOJapu
- xap 6up BasudaHU Oakapulll Y4yH KypcaTMajiap Ba TaBCUSAJIAp MILIA0
yuKuaaau. Kabysm KUJIWHraH KapOpHU MKPO ITUILHUHT HILJIA0 YUKWAJITAH
pexxacu XyX»OKaT/JU Tap3Aa Kauj 3TUJIUO, OYHJaH CYHT KeHMHIM O60CKuura
yTuaagu [4].

KapopHu W>Xpo 3THII Ba HA30paT KWIMII OGOCKUYM KAPOPHU MXKPO
3THUII OYMYa MIIJIAPHU TAlIKWJ 3TUII Kapa€HU/IaH O01JIaHaJU Ba 3 UYUTra
WKpouusiapra OepuiraH  Ba3udasapHA  TYWYHTUPHUII,  WXKpOYUJIaAp
TOMOHUJAH OepwraH BasuaJapHUHT  OaKAPUJMIIK,  HXKPOUYMUJIAP
XapakaTJapuHA MYBOQUKJIAIITUPULI, WXPOYUJIAPHUHT XapaKaTJapUHHU
olepaTHUB Ty3aTUO OOpuIIl KabWJapHU oJaAd. by 60CKMYAa IIYHUHTIEK,
O60IIKApPYB KApOPUHMHI CaMapaJlOpJMIMHUA OLIMPUII MaKCaAuAa YHUHT
WXKPOCMHHA  MCTHUKOOJUIALUTHUPHUIL  KyJJ1aO-KyBBaTJ/JIaHaAu. AMaJUéTaa
OOLIKAapyB KAapOPUHUHI WXPO OSTWIHIIM KYIMHYA SHI MypakKkKab
»KapaéHJiapZaH Oupu OyIUIIN MYMKHH.

Xu3MaT KypcaTHULI KOPXOHAcU/a 60UIKApyB KapopJlapvuHU KabyJl KA
Ba WXKPO 3THIIAA KYNIMHYA Ce3UJapJy paBUll/la Kyl BaKT Ma3Kyp KapaéHHU
pexaJallTUPHIL, MabCyJl WXpO4YWJapra BasudasapHd OepU/MIIM Ba
TaKCUMJIQAHUIIMHUHT {3Ura aXXKpaTUJIu6, OYH/1a akcapusaT BasusATAapAa XKyaa
MyXUM aXaMUSTra 3ra OyJraH WXpOYUJAPHUHT MOTHBALUSICA KabU MyXUM
MacaJia Ha3ap/laH 4eT/Aa KoJsiaJu. YyHKYM Ma3Kyp MacaJlJaHUHT KaHYaJIMK XaJl
KWIMHTAHJWTU Jlapa)kachu OOIIKApyB KApPOPHWHU WXXKPO ITHUIJIMIIMIA
IOKOpUJA auTHUO yTWJITaH y3uUra X0C MyXUM OMHJ — HWHCOH OMUJIMHUHT
Ta'bCUPH Jlaparkacu 60FIUK 6yaau [1].

ByHpaH  keWuH  Oaxkapujia  OOpuIIM  JaBOMJa  OeJITMJIaHTaH
Ba3u(daJapHUHI aMa/ira OLIMPUJIUII cUPaTU Ba MyAAATJAapUHU Ha30paT
KWJIMII aMaJira omaiu. bearuaanran BasudasapHUHT cupaTH Ba WXKPO 3THII
MyAJaTJapUHUHT HA30paT KAJIMHUIIK HAaTHKACUAA OJIMHTaH MabJyMOTJ/iap
acocyJla OOUIKApyB KapOpHUHU KaOysJ KWJIMII Ba MXXPO ITHUII SKYHJApH
TaxJINJ KUJIUHAIU. By XMCOOOT Ty3Ub YMKWU/ITAaHUJAH CYHT HOOJATUM Oy raH
MyaMMO 3HJWJIMK/JA KOpPXOHAa y4YyH OJaTJarufek Oy/aub6 KoJiaJu, MasKyp
XUCOOOT 3Ca MUIYM JacTarura aiujlaHuo, YHJaH KeJrycuja r3ara KeyaJuraH
MaHa IyHJal Tyc/lard MyaMMOJIapHU XaJl Kauiiga GoialaHuIl MyMKHH.

XyJsioca Ba Takjaudiap

BoillkapyB KapopJiapyuHM KaOyJl KWJIMUII Ba WXXPO STHUII KapaéHuja
MYXHUM >KUXAT KabyJ KWJIWHTaH Kapop Ba YHUHI OKUOAT/JIapyu y4yH paxbap
3MMMacura loKJaHaJiuraH MabCyaudaT xucobsaHaau. lllyb6xacusku, KapopHHU
MIIab YUKHUII OOUIKApyB KapopJlapuHU KaOyJ KWJMII Ba WXPO 3TUII
»KapaéHu/a BaKT Ba BOCUTAJIAPHUHT eTap/iidya KaTTa KUCMUHM 3rasllai/iy,
OMPOK, aUTHUIIl KEPAaKKH, aMaJIMET/ia XyAJU I0KOPHAa auTHUO YTUITAaHU KabOH,
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alHaH KAapOpHHUHI WXXPO STUJIMIIA 3HT KYN MeXHaT, capd-xapakaT TaJab
KWJIaJIuraH Ba MypakKKab 60CKuY 6yyiMb XucobJiaHa M.

BomKapyB KapopuHHU KabyJs KAJIUIIIA 3HT MYXUM MacaJsa 6yyano, paxoap
TOMOHM/IAaH y KaOyJ KWJraH KAapOPHUHI HaTWXajJlapu y4yH MabCyJUATH
KaH/Jlalh 3KaHJUTW OyJnb, arapAa ymoOy HaTWKajap XaM TallKWUJIOTHUHT
y31ra, XxaM yHUHI TallKM MYXWUTH 3J€MeHTJIapura TabCUpP KypcaTaJUraH
caJIoui oKMbaTapra oMb KesaJuraH 6yJca, yTa MyxdM MyaMMora aiuJlaHuo
KoJia/iu. Ba ailHaH MaHa 111y cababJaH 60IKAapyB KapopJlapuHU KabyJs KA
Ba MXKPO 3THUII KapaéHu/Jja ajloxy/ia OMUJI cupaTruaa KapOpHU UILIA0 YHUKHULI
»KapaéHuaa Xxycobra OJIMHUIIM JIO3UM — Oy XaM OyJica paxO0apHUHI KabyJi
KWJIMHTaH Kapop HaTWKaJlapyd YYyH MabCyJUSITH MacajlacuZaH ubopartgup.
lllyHra Kypa, KApOPHUHT BapUaHTJApUHHU TaKKOCJaMa TaXJ/IUJIU KapaéHuja
KAapOpHU HUIJIab YUKUII Ba YHUA KaOyJ KWIUII OO0CKUYMJA MEHEeXep
KApPOPHUHT Yy €KW 6y MyKOoOMJ BapuUaHTHHU TaHJall Ba3UATUAATU
Ma'bCyJIUATUHUHT 3XTUMOJIMU YI4aMUHU 6ax0/1a0 OJTMILLIU 3apypAHUP.

Pax6apsilapHUHI 3HT KyI TapKajraH »kaBobrapjuru cudaTuja
TAlIKWJIOT WYUJArd MabMypUH KaBOOTapJUKHU KypCcaTUIl MyMKHUH OYJuO,
YHU aMaJ/ira OLUMPHUII BOCHMTACU HepapXUK Ha3zopaT xucobsiaHagu. llyHra
Kypa, 60111 JUPEKTOP Xap AOUM Y31 TOMOHMJAH KabyJ KUJUHIAH GOLIKApPYB
KapopJiapy y4yH TAalUKUJIOT TabCUCUYUIAPU OJIW/AA )KaBoobrap 6yiaju.

lyngai KMan6, XusMaT KypcaTUIll KOPXOHaJapyd TOMOHHU/IaH 60LIKApyB
MeXaHUW3MHU/AaH (QONJa/JaHUIIHUHT MKTHUCOAUW HATWXKALOPJWTUHM lo3ara
KeJTUpUIIra Ba Oejrujamra ycayoud EHJallyBJapHU HLILIA0 YHUKULI
Mya/siIi$ TOMOHWJAH HILJIa0 YMKWJITaH OOIIKAaypB KapopJlapUHU KabyJ
KWJIMLI Ba WXXPO I3THII MeXaHU3MMUIa acoC/JaHaJUraH XU3MaT KypcaTHULI
KOPXOHAJJAPUHU OOLIKAPUIIHA TAaKOMWJIALITHPHUILI MEXaHU3MHUJIAaH TaKIUP
3TWJITAaH XWU3MAT KYypcaTUIl KOPXOHAaJIAPUHMU OOLIKAPHUII >Kapa€éHUHHU
CTaHJApTJAlUTHPUII Ba ©Oapya TypAaru pecypciaapAaH caMmapasiu
dogasaHUIl UMKOH OepaJiuraH OOLIKAPYB KapopJlapuHU KabyJs KUJIUII
MYMKHH. By 601KapyB ¢paosusaT Cyo'beKTJIapuHU KOPXOHA OJIjUra KyHu/arad
MakKcajJJjiapra 39pHUIIMII, IWIYHUHTJEK, XWU3MaT KypcaTHIIl >KapaéHH
CaMapaJiopJIMTUHU  OIIMPUII Ba XYKAJIMK CYO'beKTUHUHI pakobaTAaru
YCTYHJUTHM TAPKUOMHUA KEHrauTUpHUIITa UYHAJTUPWITAH  palydoHasl
KapopJiapHU KabyJ1 KUJIUIITra HYyHAJITHPUIL UMKOHHUHHU Oepajy.
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Annotatsiya. Ushbu tadqiqot ishi O‘zbekistondagi ayollar tadbirkorligi holatini
o‘rganib, ularning iqtisodiy imkoniyatlarini kengaytirish uchun taqdim etayotgan
muammolar va imkoniyatlarni tahlil qiladi. Mamlakat aholisining gariyb yarmini tashkil
etishiga qaramay, ayollarning tadbirkorlikdagi ishtiroki nisbatan pastligicha qolmoqda.
Magqgolada ayollar tadbirkorligiga ta’sir etuvchi ijtimoiy-iqtisodiy omillar, jumladan,
madaniy me’yorlar, moliyadan foydalanish imkoniyati va institutsional qo‘llab-quvvatlash
siyosati ko‘rib chiqilgan. Bundan tashqari, maqola ish o‘rinlari yaratish, boylik yaratish va
jamiyat taraqqiyoti kabi ayollar tadbirkorligini rag'batlantirishning mumkin bo‘lgan
afzalliklarini o‘rganadi. Mavjud adabiyotlar, siyosat asoslari va empirik ma'lumotlarni har
tomonlama ko'rib chiqish orqali maqola O'zbekistondagi ayollar tadbirkorligining hozirgi
holati hagida tushuncha beradi va mavjud muammolarni hal qilish va iqtisodiy
imkoniyatlarni kengaytirish uchun strategiyalarni taklif qiladi.

Kalit so‘zlar: Ayollar tadbirkorligi, gender tengligi, ish o'rinlari, urf-odatlar, ijtimoiy
taraqqiyot

WOMEN'S ENTREPRENEURSHIP IN UZBEKISTAN: CHALLENGES AND
OPPORTUNITIES OF EXPANDING ECONOMIC OPPORTUNITIES
Botirova Khulkar Olimjonovna
Assistant of the Department of "Economic Theory",

Faculty of Economics, Tashkent State University of Economics
Abstract. This research paper explores the landscape of women entrepreneurship
in Uzbekistan, analyzing both the challenges and opportunities it presents for economic
empowerment. Despite comprising nearly half of the country's population, women's
participation in entrepreneurship remains relatively low. The paper examines the socio-
economic factors influencing women's entrepreneurship, including cultural norms, access
to finance, and institutional support. Furthermore, it investigates the potential benefits of
promoting women's entrepreneurship, such as job creation, wealth generation, and societal
development. Through a comprehensive review of existing literature, policy frameworks,
and empirical data, the paper offers insights into the current status of women
entrepreneurship in Uzbekistan and proposes strategies to address existing challenges and
harness opportunities for economic empowerment.
Keywords: Women's entrepreneurship, gender equality, employment, traditions,
social development
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KEHCKOE IMIPEAITPUHUMATEJIBCTBO B Y3BEKUCTAHE: BbI3OBbI U
BO3MOKHOCTHU PACIIUPEHHSA 3KOHOMUYECKHUX BO3MOXKHOCTEH
BboTtbeipoBa Xys1Kap OJIMM>KOHOBHa
AccucteHT Kade pbl «KkJIKOHOMHUYECKAST TEOPUSI»,
IKOHOMMUYECKUUN PaKyJIbTET TallKEHTCKOTO roCyZJapCTBEHHOT O

9KOHOMHYECKOI'O YHUBEPCUTETA
AHHoOTauMa. B [aHHOU wucciefoBaTe/NbCKOW paboTe HCCAeAyeTCs CUTyalusd
»KEHCKOT0 MpeANpUHHUMATEbCTBA B Y36€eKUCTaHe, aHAJIU3UPYIOTCS KaK Npo6JeMbl, TaK U
BO3MOXXHOCTH, KOTOpble OHO MpeACTaBJsieT [AJs pacliMpeHHUs] 9KOHOMHUYECKHUX MpaB U
BO3MOXXHOCTeW. HecMOTpss Ha TO, YTO OHM COCTABJSAKT IMOYTU NOJIOBUHY HaceseHUs
CTpaHbl, yYacTHE KEHUIMH B NpeANPUHUMATE/bCTBE OCTAETCS OTHOCUTEJNbHO HU3KUM. B
CTaTbe pacCMaTPUBAIOTCA COLMA/IbHO-3KOHOMUYECKHe (GaKTOphl, BAUSAIOLNE Ha KeHCKOoe
NpeANPUHUMATENbCTBO, BKJ/KYAsd KyJbTypHble HOPMbI, JAOCTYyn K ¢QUHAHCAaM H
MHCTUTYLIMOHAJIbHYI0 TNOAJep>Ky. Kpome Toro, B HEM HCC/AeAYyIOTCS MOTEHIMaJIbHbIE
BbITOJIbl OT NPOJBWXEHUS >KEHCKOTO MNpeJlNpUHHUMATENbCTBa, TaKUe KaK CO3/aHHe
paboyux MeCcT, HaKOIJIeHHe 6oraTcTBa M coluajbHOe pa3BuTHe. biarogaps
BCECTOPOHHEMY 0630py CYLIECTBYIOLIEW JUTEpPATyphbl, MOJUTUYECKUX paMOK H
SMIIUPHUYECKUX [AAHHBIX, B JJOKYMEHTe JaeTCs NpeJCTaBJIeHUe O TeKylleM COCTOSIHUU
’KEHCKOr0 MpeJINpUHUMATENbCTBA B Y30€KHCTaHe W INpeJJaralTcs CTpaTeruu s
pelleHHUs CyleCTBYIOIIUX NPO6JIeM U UCHOJIb30BaHUS BO3MOXKHOCTEM /ISl pacliMpeHus
5KOHOMUYECKUX MPaB U BO3MOXKHOCTEM.
KiniouyeBbie cioBa: JKeHckoe NpeANpPUHUMATENbCTBO, TeHAEPHOE pPaBEHCTBO,
3aHATOCTb, TPAJULMH, COLlMATIbHOE Pa3BUTHE

Kirish

Ayollar tadbirkorligi global miqyosda iqtisodiy o'sish va ijtimoiy
o'zgarishlarning muhim drayveri sifatida paydo bo'ldi. Turli jamiyatlarda
tadbirkor ayollar to'siglarni bartaraf etib, turli hil gender stereotiplarga
garshi kurashmoqda va an'anaviy biznes landshaftlarini qayta
shakllantirmoqda. Boy madaniy merosga ega, iqtisodiyoti jadal
rivojlanayotgan O‘zbekistonda xotin-qizlarning tadbirkorlikdagi o‘rni tobora
ko‘proq e’tirof etilmoqda.

O‘zbekistonning ulkan iqtisodiy islohotlar dasturi va uning bargaror
rivojlanishga qaratilgan istigbollari fonida ayollar tadbirkorligi dinamikasini
tushunish muhim ahamiyatga ega. Ushbu maqola O‘zbekistondagi tadbirkor
ayollar duch kelayotgan muammolar va imkoniyatlarni o‘rganib chigadi va
ularning tajribasi, erishgan yutugqlari va igtisodiy imkoniyatlarni kengaytirish
borasidagi kengroq ta’sirlarini yoritishga qaratilgan.

Markaziy Osiyoda joylashgan O‘bekiston 1991-yilda mustaqillikka
erishganidan so‘ng chuqur ijtimoiy-igtisodiy o‘zgarishlarni boshidan kechirdi.
38 milliondan ortiq aholiga ega va turli sanoat tarmogqlari, jumladan, qishloq
xo‘jaligi, ishlab chigarish va xizmat ko‘rsatish sohasiga ega mamlakat
tadbirkorlik uchun qulay zamin yaratadi. Biroq, yaratilgan qulay muhitga
garamay, ayollarning tadbirkorlikdagi ishtiroki erkaklarnikiga nisbatan
nisbatan pastligicha qolmoqda.
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Ushbu omillarni tahlil qilib, ushbu maqola ayollarning tadbirkorlik
faoliyatiga to'sqinlik qgilayotgan asosiy to'siqlarni ochib berishga, shuningdek,
ularning rivojlanishi uchun imkoniyatlarni aniqlashga harakat giladi.

Bundan tashqgari, ushbu tadqgiqot O'zbekiston kontekstiga xos
tushunchalarni taqdim etish orqgali ayollar tadbirkorligi bo‘yicha mavjud
adabiyotlarga hissa qo'shishni magsad qilgan. Dunyoning turli burchaklarida
ayollar tadbirkorligi o‘rganilgan ko‘plab tadgiqotlar bo‘lsa-da, O‘zbekistonda
tadbirkor ayollar duch kelayotgan noyob muammolar va imkoniyatlarni
tushunishda bo‘shlig mavjud. Ushbu bo'shligni bartaraf etish orqali biz
siyosatchilar, biznes rahbarlari va boshqa manfaatdor tomonlarni gender
tengligini ta'minlash va ayollar tadbirkorligi uchun qulay muhitni yaratish
muhimligi haqida xabardor qilishga intilamiz.

Keyingi bo‘limlarda biz O‘zbekistondagi tadbirkor ayollar oldida turgan
asosiy muammolarni, jumladan, moliyadan foydalanish, ijtimoiy va madaniy
to‘siglar, tartibga solish cheklovlari va manzilli qo‘llab-quvvatlash
mexanizmlariga bo‘lgan ehtiyojlarni ko'rib chigamiz. Keyinchalik, biz ayollar
tadbirkorligini rag'batlantirish, rivojlanayotgan tendentsiyalardan
foydalanish, innovatsiyalarni qo'llab-quvvatlash va resurslar va tarmoqlarga
kirishni kengaytirish uchun mavjud imkoniyatlarni o'rganamiz.

Umuman olganda, ushbu tadqiqot ijobiy o‘zgarishlarni rag‘batlantirish va
inklyuziv igtisodiy o'sishni rag'batlantirish maqsadida O'zbekistondagi ayollar
tadbirkorligi holatini har tomonlama tushunishga harakat qiladi. Tadbirkor
ayollarning imkoniyatlarini kengaytirish orqali O‘“zbekiston ularning
innovatsiyalar, ish o‘rinlari yaratish va barqaror rivojlanish katalizatori
sifatida to‘liq salohiyatini ochib berishi mumkin.

Mavzuga oid adabiyotlar sharhi

Xotin-qizlarning mehnat faoliyati, jumladan, tadbirkorlikdagi ishtiroki
iqtisodiy taraqqiyot va davlat qurilishidagi hal qiluvchi roli tufayli jahon
miqyosida tobora ortib bormoqda. Mehnatga layoqatli aholining qariyb
yarmini tashkil etishiga garamay, ko'p sharoitlarda ayollar tadbirkorlikdagi
to'liq ishtirokini cheklaydigan to'siglarga duch kelishmoqda (Strawser va
boshgq., 2021). Nafaqat ijtimoiy adolat masalasi, balki barqaror rivojlanishning
hal qiluvchi tarkibiy qismi sifatida ham e’tirof etilgan ayollarning iqtisodiy
imkoniyatlarini kengaytirish xalgaro kun tartibining ustuvor yo‘nalishiga
aylandi (Shah & Saurabh, 2015; Foss va boshq., 2019).

Ayollarning tadbirkorlikdagi ishtirokining ahamiyati individual iqtisodiy
imkoniyatlarni kengaytirishdan tashqarida ish o‘rinlari yaratish va umumiy
igtisodiy o‘sishda, xususan, O‘zbekiston kabi rivojlanayotgan mamlakatlarda
ham mavjud (Welsh va boshq., 2018). Biroq, nomutanosiblik saglanib
golmoqda, ayollar ko'pincha ish haqi diskriminatsiyasi va uy yumushlari bilan
bog'liq muammolarga duch kelishadi (Jha va boshq., 2018; Yousafzai va
boshq., 2015). Ayollarning ijtimoiy-iqtisodiy mavqgei oshganiga qaramay,
ijtimoiy tenglik, kamsitish va ayollarga nisbatan zo'ravonlik masalalari keng
targalganligicha qolmoqda.
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Xotin-qizlar tadbirkorligi bo'yicha adabiyotlar ko'payib borayotgan
bo'lsa-da, ayniqgsa, O'zbekistonga oid bilimlarda katta bo‘shliq mavjud. Mavjud
tadgiqotlar asosan rivojlanayotgan mamlakatlardagi ayollar tadbirkorligiga
qaratilgan bo‘lib, O‘zbekistonning o‘ziga xos kontekstiga cheklangan e’tibor
qaratilgan (De Vita va boshq., 2014; Panda, 2018; Rashid & Ratten , 2020;
Korrea va boshq., 2022). Garchi ba'zi sharhlar tadbirkor ayollar duch
keladigan qiyinchiliklar va cheklovlarni aniglash kabi gimmatli fikrlarni
taqdim etgan bo'lsa-da , O'zbekistonda ayollar tadbirkorligi haqida har
tomonlama tushuncha mavjud emas.

Ushbu tadqiqot O‘zbekistonda ayollar tadbirkorligini o‘rganishga
kompleks yondashuvni qo‘llash orqali ushbu kamchiliklarni bartaraf etishga
qaratilgan. Tadbirkorlikdagi tenglik va tenglik tamoyillari asosida olib
borilgan tadqiqot ishbilarmon ayollarning rivojlanishiga to'sqinlik gilayotgan
bilimlarning yashirin tuzilishi va omillari haqgida tushuncha berishga
qaratilgan. Tadbirkor ayollar duch keladigan to'siglar va muammolarni
tushunish orqali ushbu tadqiqot teng investitsiya imkoniyatlariga yo'l ochish
va inklyuziv iqtisodiy o'sishni rag'batlantirishga qaratilgan.

Bundan tashqari, ushbu tadqiqot O'zbekistonda ayollar tadbirkorligiga
ta'sir etuvchi makro va tashkiliy darajadagi omillarni o'rganish orqali nazariy
tushunishga hissa qo'shishga qaratilgan. Mavjud tadgiqotlar giyinchiliklar va
cheklovlarni yoritib bergan bo'lsa-da, mintaqadagi ayollarning tadbirkorlik
tajribasini shakllantiruvchi madaniy, ijtimoiy va diniy dinamikani chuqurroq
o'rganish zarurati saglanib golmoqgda (Panda, 2018; Bastian va boshgq., 2018).
Ushbu bo'shliglarni bartaraf etish orqali tadgiqot O'zbekistonda ayollar
tadbirkorligini qo'llab-quvvatlash va gender tengligini rag'batlantirishga
qaratilgan siyosat aralashuvi va tashabbuslari hagida ma'lumot berishga
qaratilgan.

Tadqiqot metodologiyasi

Ushbu tadqgiqot O'zbekistonda ayollar tadbirkorligini o'rganish uchun
sifat va miqdoriy usullarni birlashtirgan aralash metodik yondashuvni
qo'llaydi. Sifat jihati O‘zbekistonda ayollar tadbirkorligi, iqtisodiy rivojlanish
va gender tengligi bilan bog'liq ilmiy maqolalar, ma’ruzalar va dasturiy
hujjatlarni o'z ichiga olgan chuqur adabiyotlarni ko‘rib chiqishni oz ichiga
oladi. Miqdoriy jihat esa ayollar tadbirkorligining tarqalishi va mamlakat
igtisodiyotiga ta'sirini aniglash uchun tegishli ma'lumotlar manbalarining
statistik tahlilini, jumladan, so'rovlar, hukumat hisobotlari va iqtisodiy
ko'rsatkichlarni o'z ichiga oladi. Sifatli va miqdoriy xulosalarni bog’lash orqali
ushbu tadqiqot O‘zbekistonda ayollar tadbirkorligini shakllantirayotgan
murakkab dinamikani har tomonlama tushunishga qaratilgan.

Natijalar va muhokamalar

Kichik biznes O‘zbekiston iqtisodiyotining tamal toshi bo‘lib, mamlakat
yalpi ichki mahsulotining 56,9 foizini tashkil etadi va aholining 78,1 foizini ish
bilan ta’'minlaydi. Xususiy sektor, xususan, kichik biznes innovatsiyalar,
texnologiyalar va infratuzilmani rivojlantirish, pirovardida fuqarolarning

139



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

hayot sifatini oshirishda muhim rol o‘ynaydi. Biznes o'‘sishini rag‘batlantirish
va yoshlarni xususiy sektorga jalb qilish O‘zbekiston va BMTga a’zo boshqa
davlatlar tomonidan gabul gilingan Bargaror Taraqqiyot Magsadlariga (BRM)
mos keladi.

Ayollar tadbirkorligi iqtisodiy o'sishning muhim, ammo to'liq
foydalanilmagan omilidir. Tadbirkor ayollar teng imkoniyatlar yaratilsa, yangi
ish o‘rinlari yaratishga hissa qo‘shadi, biznesga innovatsion yechimlar taklif
qiladi, garorlar gabul qilish jarayonlarida faol ishtirok etadi. Bundan tashqari,
ayollarning tadbirkorlik faoliyati uy =xo‘jaligi barqarorligiga, turmush
darajasini yuksaltirishga, ijtimoiy mas’uliyatli biznes amaliyotlarini targ‘ib
qilishga, ekologik toza mahsulotlar ishlab chigarishga, ozig-ovqat va ekologik
xavfsizlikni mustahkamlashga xizmat qilmoqda.

Xotin-qizlar tadbirkorligining rivojlanishi davlat byudjeti yukini ham
yengillashtirib, daromadlarni oshirish imkonini bermoqda. Tadqiqotlar shuni
ko'rsatadiki, ayollar odatda o'z oilalari farovonligiga, masalan, bolalar
salomatligi, ta'lim va ovqatlanishiga ko'proq sarmoya kiritadilar va bu mehnat
talab giladigan sanoat orqali bandlikka ijobiy ta'sir giladi.

Aholining gender nisbati deyarli teng bo'lgan O'zbekiston ayollar
tadbirkorligi uchun Kkatta salohiyatga ega. O“%bekiston Savdo-sanoat
palatasining ma’lumotlariga ko‘ra, 102 mingga yaqin xotin-qiz tadbirkorlik
faoliyati bilan shug‘ullanadi, bu esa barcha tadbirkorlik subyektlarining 10
foizini tashkil etadi. Qonunchilik barcha jinslar uchun teng huquq va
imkoniyatlarni ta'minlasa-da, tadbirkorlar orasida ayollar kamligicha
qolmoqda. Biroq, so'nggi statistik ma'lumotlar ishbilarmon ayollar sonining
o'sish tendentsiyasidan dalolat beradi, bu esa tadbirkorlikdagi gender
tengligining rivojlanishidan dalolat beradi.

1-jadval
Faoliyat turlari bo‘yicha davlat soliq xizmati organlarida ro‘yxatga
olingan yakka tartibdagi tadbirkor ayollar soni (dona)

Ko'rsatkichlar 2018 2019 2020 2021 2022 2023 yil
Jami 69 756 75295 81703 85634 99307 102802
shu jumladan faoliyat turi
bo'yicha:
chakana savdo savdo 31510 34 308 35877 39556 44710 46 297
gonun hujjatlarida 15845 18207 20 632 8 060 11 654 10 050

belgilangan ro‘yxat bo‘yicha
hunarmandchilik faoliyati
iste'molchi tovarlar ishlab 11 691 9759 11 059 - - -

chigaruvchilar
maishiy xizmat sektor 3235 3717 4212 6736 7 754 7 335
boshqa tadbirlar 7 475 9304 9923 31282 35189 39120
noturar joy binolarini 35 22 25 12 14 70
ta'mirlash xizmatlari
transport 296 262 297 110 - -

Manba: Davlat soliq qo‘mitasi ma’lumotlariga ko‘ra
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Ma’lumotlar O‘zbekistonda yakka tartibdagi tadbirkor ayollarning turli
igtisodiy faoliyatdagi ishtiroki ortib borayotganini ta’kidlaydi, bu ham
igtisodiy imkoniyatlarning diversifikatsiyasi, ham mamlakatda ayollar
o‘rtasida tadbirkorlik ruhi kuchayib borayotganini aks ettiradi. Shu bilan
birga, turli sohalardagi tebranishlar va nomutanosiblik ayollar tadbirkorlarni
qo‘llab-quvvatlash uchun magsadli siyosat va aralashuvlar zarurligini
ko‘rsatadi, xususan, pasayish yoki muammolarga duch kelayotgan
tarmoglarda.

Umuman olganda, ko‘rib chiqgilayotgan davrda davlat soliq xizmati
organlarida ro‘yxatga olingan yakka tartibdagi tadbirkor ayollar umumiy
sonining barqgaror o‘sishi kuzatilmoqda. Ularning umumiy soni 2018-yildagi
69756 tadan 2023-yilda 102802 tagacha ko‘tarildi, bu salkam 47% ga sezilarli
o‘sishni aks ettiradi.

Faoliyat turlari bo'yicha ma'lumotlarni o'rganadigan bo'lsak, chakana
savdo dominant toifa sifatida paydo bo'lib, yillar davomida o0'z-o0'zini ish bilan
ta'minlagan ayollarning eng ko'p sonini doimiy ravishda gayd etadi. Chakana
savdo bilan shug‘ullanuvchi ayollar sonining izchil o'sish tendentsiyasi
kuzatilmoqda, bu ko‘rsatkichlar 2018-yildagi 31510 nafardan 2023-yilda
46297 nafarga yetganligi ushbu sohaning uzluksiz kengayib borayotganidan
dalolat beradi.

2-jadval
Davlat soliq xizmati organlarida ro‘yxatdan o‘tgan yakka tartibdagi
tadbirkor ayollar soni ( dona)
Mintaqgalar 2018 2019 2020 2021 yil 2022 2023 yil
O'zbekiston R. 69 756 75295 81703 85 634 99 307 102 802

Qoraqalpog'iston R. 4795 5114 5432 5178 6 081 6902

Andijon 673 763 5302 5545 6 335 6 681
Buxoro 7 390 7 324 6 406 6 687 7293 7 448
Jizzax 2769 3086 3468 3529 3955 4090
Qashqgadaryo 5913 7 015 7 351 7 667 8917 9214
Navoiy 3796 2 885 2520 2946 3305 3294
Namangan 2 684 3277 3981 4131 4748 4938
Samarqgand 8038 9362 10700 10 464 12 698 12 436
Surxondaryo 5271 5377 5445 5906 6913 6 662
Sirdaryo 2077 2472 2390 2535 3133 3273
Toshkent 7431 8 666 8 466 9440 10 602 10968
Farg'ona 6014 6393 6 651 6734 8 007 7 881
Xorazm 5468 6 051 5946 5923 7074 6 968

Toshkent shahar 7 437 7 510 7 645 8949 10 246 12 047

Manba: Davlat soliq qo‘mitasi ma’lumotlariga ko‘ra

Jadval O‘zbekistonda turli hududlarda tadbirkor ayollar sonining
ko‘payishining ijobiy tendentsiyasini ko‘rsatadi, bu esa xotin-qizlarning
tadbirkorlik faoliyatidagi faolligi ortib borayotganidan dalolat beradi. Biroq,
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turli mintaqalar o'rtasida o'sish sur'atlarida farglar mavjud bo'lib, bu
mintagaviy darajada ayollar tadbirkorligiga ta'sir qiluvchi turli omillar
mavjudligini ko'rsatadi. Keyingi tahlillar ushbu tendentsiyalarni qo'zg'atuvchi
omillarni o'rganish va O'zbekistonda ayollar tadbirkorligini rivojlantirishga
qaratilgan siyosat va tashabbuslarning samaradorligini baholashi mumkin.

Umuman olganda, belgilangan davr mobaynida O‘zbekiston Respublikasi
bo‘ylab tadbirkor ayollar sonining o‘sish tendentsiyasi aniq kuzatilmoqda.
Tadbirkor ayollarning umumiy soni 2018-yildagi 69756 nafardan 2023-yilda
102802 nafarga yetib bordi, bu esa olti yillik davrda 47 foizdan ziyod sezilarli
o‘sishni ko‘rsatadi.

Hududlar kesimida ma’lumotlarni tahlil qiladigan bo‘lsak, barcha
hududlarda o‘tgan yillar davomida turli sur’atlarda bo‘lsa-da, tadbirkor
ayollar sonining o‘sishi kuzatilganini ko‘rish mumkin. Qoraqalpog‘iston
Respublikasi , Andijon va Samarqand kabi ayrim viloyatlarda tadbirkor
ayollar soni izchil o‘sib bormoqda. Jumladan, Qoraqalpog‘iston Respublikasida
tadbirkor ayollar soni 2018-yildagi 4795 nafardan 2023-yilda 6902 nafarga
yetdi, bu esa sezilarli o‘sish tendensiyasini aks ettiradi.

Aksincha, aksariyat hududlarda o'sish kuzatilgan bo'lsa-da, ba'zilarida
tebranishlar yoki o'sish sur'atlarining sekinlashishi kuzatildi. Masalan, Navoiy
va Namangan kabi viloyatlarda tadbirkor ayollar soni o‘tgan yillar davomida
o‘zgarib, ayrim yillarda biroz pasayish kuzatilgan. Biroq, bu tebranishlarga
qaramay, ikkala mintagada ham 2018 yilga nisbatan 2023 yilga kelib
tadbirkor ayollar sonining umumiy o'sishi qayd etilgan.

Toshkent shahri 2018-yildagi 7437 nafardan 2023-yilda 12047 nafarga
ko‘payib, davr mobaynida doimiy ravishda tadbirkor ayollar soni bo‘yicha
birinchi o‘rinda turadi.

3-jadval

Davlat soliq xizmati organlarida ro‘yxatga olingan yakka tartibdagi

tadbirkor ayollarning yosh guruhlari bo‘yicha soni ( dona)

2018 2019 2020 2021 yil 2022 2023 yil
Jami 69 756 75 295 81703 85634 99 307 102 802
15-19 72 78 86 347 369 4
20-24 8318 8977 9742 3770 3710 924
25-29 5659 6218 6 740 7067 7 651 4163
30-34 9141 9 866 10 709 11 206 12773 8 252
35-39 11 599 12 534 13 602 14 543 16 855 13 386
40-44 10 835 11 695 12 690 13270 15401 16 822
45-49 9141 9 867 10707 11311 13131 15124
50-54 8553 9232 10018 10 642 12 046 13 041
55-59 4589 4903 5320 7 381 8871 12 005
60-64 1251 1315 1427 3920 5182 9299
65+ 598 610 662 2177 3318 9782

Manba: Davlat soliq qo‘mitasi ma’lumotlariga ko‘ra

Ma'lumotlar O‘zbekistonda 2018-yildan 2023-yilgacha tadbirkor ayollar
umumiy sonining izchil o'sib borayotganini ko‘rsatib, xotin-qizlarning

142



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

tadbirkorlik faoliyatiga faol jalb etilishidan dalolat beradi. Yosh guruhlarda
dastlab tadbirkorlik darajasi pastroq bo'lsa-da, 20-24 yosh guruhida sezilarli
o'sish kuzatilmoqda, bu yosh ayollar orasida gizigish ortib borayotganidan
dalolat beradi. Yigirma yoshdan o‘ttiz yoshning oxirigacha bo‘lgan ayollarning
tadbirkorlik ko‘rsatkichlari doimiy ravishda yuqori bo‘lib, bu yosh oralig‘ini
tadbirkorlik faoliyati uchun asosiy davr sifatida ko‘rsatadi. Barcha yosh
guruhlarida ma'lum yosh chegaralariga ega, xususan, 55-59 va 65+ orasida
bo'lgan tadbirkor ayollarning umumiy o'sishi kuzatilmoqgda. Ushbu topilmalar
O'zbekistondagi ayollar tadbirkorligining ijobiy manzarasini ko'rsatadi, ammo
asosiy omillarni tushunish va mamlakatdagi tadbirkor ayollar uchun
potentsial muammolar va imkoniyatlarni aniglash uchun qo'shimcha
tadgiqotlar o'tkazish kerak.

Xotin-qizlarning tadbirkorlik imkoniyatlarini yanada kengaytirish uchun
uydagi yuklarni, masalan, bola parvarishi mas’uliyatini kamaytiradigan qulay
mubhitni yaratish zarur. Maktabgacha ta'limga kirish imkoniyatini oshirish
ayollarga tadbirkorlik faoliyati bilan shug'ullanish uchun zarur bo'lgan vaqt va
moslashuvchanlikni ta'minlaydi.

“O‘zbekiston Biznes Forumi (III bosqich)” loyihasi kabi tashabbuslar
o‘qitish, qishloq joylariga moslashtirilgan biznes modellarini ommalashtirish,
standartlashtirilgan biznes-rejalarni taklif etish va ko‘char aktivlar garovi
bilan bank kreditlaridan foydalanishni osonlashtirish orqali tadbirkor ayollar
uchun sharoitlarni yaxshilashga qaratilgan. Bu sa’y-harakatlar ayollar
tadbirkorligi salohiyatini to‘liq ochib berish, O‘zbekistonda igtisodiy o‘sish va
ijtimoiy taraqqiyotni ta'minlashda muhim ahamiyatga ega.

Xulosa va takliflar

O‘zbekistonlik tadbirkor ayollar gimmatli, ammo to‘liq
foydalanilmayotgan iqtisodiy boylikdir. Bizning siyosatimiz yuqori o'sish va
yuqori sifat bilan ajralib turadigan, natijada katta daromad keltiradigan
tadbirkorlikni  rivojlantirishdir.  Ushbu maqgsadga erishish  uchun
tadbirkorlikning tabiati, jumladan, uning ganday namoyon bo'lishi (masalan,
0'z-0'zini ish bilan ta'minlash yoki yangi firmalar tashkil etish orqali), uning
motivlari (zaruriyat yoki imkoniyat tufayli) kabi asosiy savollarni hal qilish
zarur. va kutilayotgan natijalar (masalan, sotuvlar yoki bandlikni oshirish).
Ushbu dinamikani chuqur tushunish samarali siyosat aralashuvini
shakllantirish uchun zarurdir.

O‘zbekistondan olingan dalillarga asoslanib, tahlilimiz shuni ko‘rsatadiki,
ayollar tadbirkorligi asosan o0‘z-o‘zini ish bilan ta’'minlash shaklida bo‘lib,
ko‘pincha imkoniyatdan ko‘ra zaruratdan kelib chiqadi. Bundan tashqari, u
sezilarli o'sish potentsialiga ega emas. Ushbu xulosalar siyosatchilarning
O‘zbekistonda ayollar tadbirkorligini qo‘llab-quvvatlash va rivojlantirishga
qaratilgan magqgsadli siyosatni amalga oshirish va institutsional yordam
ko‘rsatishi zarurligini ta’kidlaydi.

Shu maqgsadda biz tadbirkorlikni rivojlantirish uchun qulay mubhit
yaratish va oilalar farovonligini oshirish, shu orqali mamlakat barqgarorligi va
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farovonligiga hissa qo‘shishga qaratilgan qator siyosiy tavsiyalarni taklif
etamiz.

« Savdo-sanoat palatasi, Xotin-qizlar qo‘mitasi, “Tadbirkor ayollar”
uyushmasi xodimlarining, aynigsa, Toshkent shahridan tashqarida faoliyat
yuritayotgan xodimlarning tadbirkorlik tafakkuri va innovatsion tafakkurini
kuchaytirish.

« Xususiy sektor va professional biznes uyushmalari bilan hamkorlikda
ustozlik va stajirovka dasturlarini yo‘lga qo‘yish.

e Yosh o'rta maktab va kasb-hunar kolleji o'quvchilariga mo'ljallangan
startap tashabbuslarini amalga oshirish, treningdan keyingi yordam
ko'rsatish.

« Yosh tadbirkorlarga bag‘ishlangan Xotin-qizlar kengashini tashkil etish,
ularning ovozini eshitish uchun zamin yaratish.

« Muvaffaqiyatli ayollarning o'rnak bo'lgan hikoyalarini targ'ib qiling va
targating, ularning tajribalaridan ayollar ishonchini ilhomlantirish va
mustahkamlash uchun foydalaning.
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AHHOTauma. XKuibe sBAseTCS BaKHeWIel COolMaJibHOW rapaHTHEW WU OCHOBHBIM
$aKTOpoM COIMAJbHOTO PA3BUTHS U IKOHOMHYECKOrO pOCTa CTPaHbl, a TaKXKe
noKasaTeJsieM, OTPaKaloIMM AUHAMUKY pPa3BUTHUS PA3JHUYHBIX CEKTOPOB 3KOHOMHKH U
yBEPEHHOCTh HaceJieHHWs B 3aBTpallHeM JHe. B maHHOW cTaTbe pacCMOTpPeHbI CyTh M
KJI04YeBble acnekTbl 3PGEeKTUBHOTO yNpaBJeHHUs KUJIMIHBIM (GOHAOM, a TaKxe
BBISIBJIEHBI 0COOble MPU3HAKHW M METO/bl, CIIOCOOCTBYIOIIME JOCTHKEHUIO ONMTUMaIbHbBIX
pe3yJbTaTOB B  yIpaBJeHUM MHOTOKBAPTHUPHBIM KUJIUILHBIM  QoHAOM. JlaHbI
npejJjioKeHUs1 U PpPeKOMEHJalUH, KOTOpble CIOCOOCTBYIOT YCTOMYHMBOMY Pa3BUTHIO
CHUCTEeMBbI yIIpaBJIeHHUS *KUIUIHBIM GOHOM ropo/a.

KioueBble cao0Ba: ymnpaB/eHHe, XUJIUIIHBIA (QOHJA, yIpaBjsiollie KOMIIAaHUH,
TOBapHUILECTBA COOGCTBEHHUKOB KUJbSl, GAKTOPHI, KUJIHILHAsA cdepa, HHGOpPMaALIMOHHOE
obecrieyeHue.

THE ESSENCE AND FEATURES OF EFFECTIVE MANAGEMENT OF MULTI-
APARTMENT HOUSING STOCK
Kakhramonov Khurshidjon Shukhrat ugli
PhD, Associate Professor of the Department of Marketing

Tashkent State University of Economics
Abstract. Housing is a crucial social guarantee and a major factor in the social and
economic development of a country. It is also an indicator of the dynamics of various
sectors of the economy and the confidence of people in the future. This article examines the
key aspects of efficient housing management and identifies special features and methods
that contribute to optimal results in managing apartment buildings. It also provides
suggestions and recommendations for sustainable development in the city's housing
system.
Key words: management, housing stock, management companies, homeowners'
associations, factors, housing sector, information support.

KO'P XONADONLI UY-JOY FONDINI SAMARALI BOSHQARISHNING
MOHIYATI VA XUSUSIYATLARI
Kaxramonov Xurshidjon Shuxrat o’g’li
PhD, Marketing kafedrasi dotsent v.b.

Toshkent davlat iqtisodiyot universiteti
Annotatsiya. Uy-joy mamlakatning ijtimoiy rivojlanishi va iqtisodiy o'sishining eng
muhim ijtimoiy kafolati va asosiy omili, shuningdek iqtisodiyotning turli tarmogqlari
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rivojlanish dinamikasini va aholining kelajakka bo'lgan ishonchini aks ettiruvchi
ko'rsatkichdir. Ushbu maqolada uy-joy fondini samarali boshqarishning mohiyati va asosiy
jihatlari ko'rib chiqiladi, shuningdek, ko'p xonadonli uy-joy fondini boshqarishda magbul
natijalarga erishishga yordam beradigan maxsus belgilar va usullar aniglanadi. Shahar uy-
joy fondini boshqarish tizimining barqaror rivojlanishiga hissa qo'shadigan takliflar va
tavsiyalar berilgan.

Kalit so’zlar: boshgaruv, uy-joy fondi, boshqaruv kompaniyalari, uy-joy mulkdorlari
shirkatlari, omillar, uy-joy sektori, axborot ta'minoti.

BBegeHue

PazHooOpasHad CTpyKTypa >XKUJIMILHOIO (OoHJAA JesaeT yIpaBJieHUe
JlaHHOW chepoyr AOCTATOYHO CJA0XXHOM 3aj/layel, TaK KaK KaXKAbl 0ObEKT B
boHe yHUKaJIeH U UMeeT CBOM OCOOEHHOCTH B IIJIAHUPOBKE, KOHCTPYKLUHU U
CTelleHW H3HOCa. A HaJu4ue y OO0BbeKTa KUJMLIHOrO GOHZA MHOXeCTBa
COOCTBEHHUKOB, MHOXXECTBEHHasl B3aHWMOCBfI3b pPeCypCOCHA0XKAWIIUX U
OOC/NY)KUBAKOIIUX OpraHU3allMi M HaJW4he MHOIOYPOBHEBOW CHUCTEMBI
GUHAHCOBBIX IIOTOKOB OCJOXHAET W 0e3 TOro CJ0XHBIM IpoLecc
ynpaBJieHus.

BaxxHO ¥ rJ1aBHOM 3aJia4el, KOTOpas CTOUT Iepes rocyLapCTBEHHbIMU
BJACTSAIMU W CyObeKTaMHU CUCTEMbl yIpaBJeHUS KUIHILHBIM (POHIOM
ABJIAeTCA opraHusauuss 3QQeKTUBHOrO yINpaBJeHUs, OOCAYKUBAaHUS U
beciepe60HOTO0 (QYHKIMOHUPOBAHUA JKWJAUIIHOTO (OHAAQ, TaK Kak
COCTOSIHUE  KUJIOTO  QOoHAA  ABJASAETCA  UHAUKATOPOM  COLLMAJIbHO-
9KOHOMHYECKOTO pa3BUTHUA U 6JIaronosiydyuss HaceseHUs. /i1 opraHu3anuu
5GPEeKTUBHON CUCTEMbI YNpaBJIEHUS >KUJIUIIHBIM (POHJOM HeOoOXO0JHUMO
B3aMMO/IeICTBUE BCEX YYACTHUKOB CHUCTEMBbI, HAUMHAs OT rOCYAapCTBEHHBIX
YIOJIHOMOYEHHBIX BJIAaCTeM, TMOCTAaBLIUKOB PpPEeCypcoB, YIPaBJSIOLIUX
OpraHu3aInyi ¥ COOCTBEHHUKOB KHUJIbS.

C poctoM ypbaHM3aLUM U yBeJUYEHUEM YHUCJIEHHOCTU HaceJeHUS B
ropojgax  pacrteT  noTpebHocTb B 3(QQPEeKTUBHOM  yIpaBJeHUHU
MHOTOKBApPTUPHBIM >KUJMUIHBIM (QOHAOM. IJTO OOYCJOBJEHO TeM, 4YTO
OOJIBIIMHCTBO TOPOXaH MPOXUBAeT UMEHHO B MHOTOKBAapTUPHBIX JOMax.
JlaHHbId ~ pakT o0OycjaaBJMBaeT aKTyaJbHOCTb BbIODAHHOW  TEeMBbI
ucce0BaHUs.

AHa/IM3 TeMaTH4eCKOH JIUTepaTyphbl

KunviHoe 3aKOHOAATENbCTBO MHOTHMX CTpaH B TEUYEHUU MHOTHUX
JIECATUJIETUN HCIOJIb3YeT TMOHATHE <« KWJIUINHBIA (OHA», OJHAKO [0
NOC/Je/IHEr0 BpeMeHU OTCYTCTBOBAJIO €ro MPOUCXOXKAEHUE U OMpeJiesieHHe.
Korjla peyb 3aX0AUT O TEPMUHE «KUIUIHBIA GOHJ» TO CTOUT yYUThIBATH
JIOCTaTOYHO TEPHUCTBIA MNyTb KaK B HAy4YHOM JIUTepaType, TaK U B
HOpPMaTHMBHO-IPaBOBOM acnekTe. /locjioBHO c0Bo «fond», KOoTOpoe nMeeT
bpaHIy3CKOe TMPOUCXO0XKJEHUEe, O3HadyaeT «rJIaBHash YacTb» WK Ke
«OCHOBaHME, 3eMJIsI», Mbl MOXEM TPaKTOBAThb >XWJIMIHBIA QOHJ Kak
«OCHOBa» UJIU YK€ COBOKYMHOCTD »KUJIbIX TOMeEIEHUH.
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AHanu3upysa HaydHYKl JIMTepaTypy B [JaHHOM 006JIaCTH, MOXHO
BCTPETUTD pas/IMyHble ONpeJie/ileHrs, HO HauboJjiee IpKO OTpakaeT B CBOEW
pabore Kpyriuk CH. rae oTMevaeT, 4TO KUJHUIHAA cdepa sABJAETCA
MHOTOCTOPOHHEM M [JOCTAaTOYHO CJIO)KHOW CUCTEMOH, TrAe IMPOUCXOAUT
B3aMMO/JIEICTBUM He TOJIbBKO 3KOHOMMYECKHX, HO U OCOOBIX COLiMaJbHBIX
MHTEepecoB, O00YyC/IOBJIEHHBIX IepBeulled 3HAYMMOCTBIO KWJbS B KHU3HU
Jwogert [1]. JlaHHoe olmpejesieHUe IM03BOJIIET HAaM CAeslaThb BbIBOJ, 4YTO
KUMMILHAA cdepa dABJIAeTCd 0a3UCOM CONPUKOCHOBEHUS HHTEPECOB
HaceJleHHWs, OM3Heca M BJACTH, a 3TO B CBOK0 oO4yepelb oOlpejesseT
B3aMMOOTHOILIEHUS Pa3JIMYHbIX CETMEHTOB TEOPUH YIIpaBJIEHUS.

Bapaynvn E.H B cBoux Tpygzax BblfesleT yIpaBJieHHUE >KUJIULIHBbIM
dboHAOM Kak $akKTop, IZe OTpaKarwTC YPOBeHb M Ka4eCTBO COLMAJIBHOTO
Pa3BUTHSA CTPAHbI UJIM OTZEJIbHO B3ITOr0 Cyo'beKTa [2].

Pa3BuTuA MeHePKMeHTa KaK HayKU IIPUBEJIO K TOMY, UTO NPAaKTUYECKHU
BO Bcex cdepax TeMa 3PQPEKTUBHOCTU [eATEJbHOCTHU OpraHU3aluid U eé
OLleHKa NpHhoOpesn o0cCco0yr0 BaXHOCTb. /JlaHHble BOINPOCHI U3Y4YaKOTCA
MHOTMMM y4Y€HBIMH, CpeJH KOTOPbIX €CTb KaK TeOpeTUKH (HaydHble
pabOTHUKHU), TaK U NPAKTUKU (3KOHOMHUCTBI, MeHeJKepbl) Ha MHUKPO H
MaKpOYpOBHE.

B ycioBUSIX pa3sBUTHS PbIHOYHOM 3KOHOMHUKHM U POCTa KOHKYpPEHLUH,
KOMITaHUM BBIHYK/JIEHbI ObICTPO alallTUPOBATHLCA K MEHSAIOLUMCH YCIOBUSAM.
Bo/JbUIMHCTBO  OpraHu3anyil  06J1afas  JlaxKe BBICOKHUM  pecypCHBIM
NOTEHILMAJIOM, He BCerJja yCIelHO MPOXOAAT Yepe3 3TOT MPOLecC, TaK Kak He
YAEeNAIT JOCTaTOYHOIO BHUMAaHUA OLeHKe 3QQPeKTUBHOCTH yIpaBJeHUS.
HecoMHeHHO, NOJIOXXUTE/IbHBbIE CTOPOHBI JAHHOW NpOoLeAypbl OTPOMHBI J1JIs
Ou3Heca, TaK KaK PYKOBOJUTEJM BBICIIEr0 3BE€HA CMOIYT HCII0JIb30BaTh
NOJIy4eHHY0 MHOpMaLMIO /1Sl OLleHKH yIpaBJeH4YeCcKoro anmnapara.

B 1enax omnpegeneHuss TNOHATHUS «3(QPEKTUBHOCTb yIpaBJIeHUS
KUJIMIIHBIM  (QOHJO0M», HEO0XOAMMO AJisd AaThb (GOpPMYyJUPOBKY TepMHHa
«3QPEeKTUBHOCTb», TAK KaK B Pa3JIMYHON HAy4YHOH JINTEpaType CylleCTByeT
MHO>XXEeCTBO TEPMHHOJIOTUYECKUX TOJIKOBAaHUM JaHHOro TepMHHa. [loHATHe
«3QPEeKTUBHOCTb» MPUMEHSETCA B Pa3/IMUHbIX cPepax U TPAKTyeTcCs MOo-
pa3HOMy, OTCYTCTBHE OJJHO3HAYHOTO OIpeJieJIeHUsl MOpOX/JAaeT SPKHUe
Hay4Hble JJUCKYCCHUU CpeJid YUEHbIX Pa3HbIX JIET.

fApkuii npepcraBuTesb XX BeKa, OAUH H3 CaMbIX BJIUATEJIbHbBIX
TEOPETUKOB MEeHe/P)KMeHTa aMepuKaHCcKul ydyeHbid [1.D. [lpykep, onpeaessi
«30GEeKTUBHOCTb» KaK pe3yJibTaT, IOJY4eHHbIHM C HAMMEHbIIUMH 3aTpaTaMHU
[3]-

Yyennie koHUa XX - Hayvasa XXI Beka, Takue kak II. [owun, II. CtepH
TpPakTOBaJu 3PQPEKTUBHOCTb CJAEAYHLHUM 06pa3oM «3QPEeKTUBHOCTD
CBSI3aHa C YJ0BJETBOPEHUEM HYKJ NOTpPeOUTesiell U ABJSETCS BHELIHUM
nokasaTeseM, B TO BpeMf KaK IPOU3BOJUTEJbHOCTb ONMUCHIBAET
COOTHOILIEHWe pe3ysbTaTa U BHYTPEHHUX 3aTpaT» [4]. B Hay4yHo#l paboTe
lllTene E.A. B mnoapo6HoW ¢opMe mnoka3zaHO GOpPMHUPOBAHUE TMOHSTHUS
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«3QPEKTUBHOCTHY» C nepuoja BO3HUKHOBEHUSA KJIAaCCUYECKOH
3KOHOMMWYECKOW TEOPUU U 10 COBPEMEHHOTO BpeMeHH |[5].

MeTo/0/10rMs1 HAYYHOT'O UCC/IeJOBAHUS

TeopeTrueckoi 6a30¥ HAy4YHOTO UCCAEIOBAHUS MMOCTY>XKUJIU TEOPETUKO-
MeTOJUYEeCKHe TMOAXOJbl K ONpeJe/ieHUI0 NOHATHUA KUJuLHOro ¢GoHJa,
MeTOA0JIOTUM 3P(PEKTUBHOrO YIpaBJEHUA KUJIUIIHBIM (OHAOM TOpPOAa,
000CHOBaHHbIE B HAYYHbBIX TPY/laX OTeYeCTBEHHBIX U 3apy0OeKHbIX yYEHBIX.

UccnenoBaHue TNpPUKIIAJHBIX aClNEKTOB YIOpaBJIEHUS >KUJIHMILIHBIM
$OHZIOM MpPOBEJEHO C MUCIOJb30BAaHMEM 3MIIMPUYECKHUX U TEOPETHYECKUX
MEeTOJI0B TMO3HAaHUA TaKWUX, KaK HaOJloJleHUue, CpaBHEHHUe, aHaJ/lu3,
KJ1acCuPUKaLMs, aHAJIMTUYECKOM U CTATUCTUYECKOM IPYNIIUPOBKH.

MHdpopmanmoHHON 6a30i HAy4YHOro MCCAe[OBAaHUSI  MOCTYXKHUJIA
MHpOpMalUs 0 KUJUIHOM PoHJe PecnybsinKu Y36eKuCTaH U HOPMAaTUBHO-
NpaBOBble JJOKYMEHTBI, B 4YMCJe KOTOpPbIX 3akKoH Pecny6/iMku Y36ekuctaH
3PY-581 ot 07.11.2019 r. «O6 ynpaB/JieHUH MHOTOKBAapTUPHbIMU J1OMaMH»
[6], TlocTanoBaeHus Ilpesugenta Pecnybauku Y36ekucrtan, I1I1-2922 ot
24.04.2017 r. «O Mepax mno JgaJibHEUIIeMy COBepLIEHCTBOBAHUIO CUCTEMBI
CoZlep>KaHUSA U IKCIJIyaTallud MHOTOKBApPTUPHOTO >XKUJMIIHOTO (QOHJAA Ha
nepuos 2017 - 2021 rogwi» [7], III-5152 ot 19 wurwoHa 2021 roga «O
Jla/ibHeneM COBepIIEHCTBOBAHUU CUCTEMBI yIpaBJieHUs
MHOTOKBapTUPHBIMU oMaMu» [8] U gpyrue.

AHanu3 U pe3yJibTaThl

YcnewHoCThb yrpaBJeHHUs] MOXeT ObITh OLlEHEHa MO JBYM KpPUTEpPHUSM:
5KOHOMMYECKOM U  COLUaJbHOA  3PQPEKTUBHOCTH. IKOHOMHUYECKaAs
5QPEeKTUBHOCTb ONpefesisieTCs OTHOIIEHWeM MeXJy 3aTpaTaMu W
NOJIyYeHHBIM pe3yJIbTaTOM, a CcolUasbHasA 3PPeKTUBHOCTb - YPOBHEM
YA OBJIETBOPEHUSI MOTPEOHOCTEW KJMEHTOB M 3aKa34yWKoOB. OleHKa 3TUX
KpUTepHeB MO3BOJISET PYKOBOJUTEJSIM OLEHUTDb YCIIeXU CBOEW KOMIAaHUU U
INPUHUMATh COOTBETCTBYIOLUE PELIEHUS.

B npakTuke ynpaBieHUMs ~ 4acTO TpebyeTcs  COMOCTaBJIeHUE
3(Q(PEeKTUBHOCTH TEKYIEro mnepuoAa C MNpeAbIAYIIMMH MEepUoJlaMu U C
OpraHU3alMsIMU-KOHKYPEHTAaMHU [Jisl BbISBJIEHUS [UHAMUKA pOCTa WJIH
najseHuss 3QQPEeKTUBHOCTH. ITO MO3BOJIIET NPUHUMATbhb COOTBETCTBYHOILIME
Mepbl 1O Pa3sBUTHI OCHOBHOW JeITEJIbHOCTU WJHU  YJIYYLIEHUIO
yIpaBJIeHUYECKOHN [esITeJIbHOCTU. B TakUX caydyasix UCMOJIb3YOTCS KPUTEPUHU
Y TIoOKa3aTeJu 3QpPEeKTUBHOCTU yIIpaBJIEHUS.

JPPeKTUBHOCTb yINpaBJeHUs] OpraHU3allMeld BbIpa)KaeTcsl BO BHEIIHEH
M BHYTpeHHeld 5(QPeKTUBHOCTHU: ecau MepBasg (BHEIIHss) I[OKa3bIBaEeT,
HACKOJIbKO OpraHU3alUsi COBETYeT TPeOOBAHUSAM U OTPAaHUYEHHUSM BHELIHEN
cpe/ibl, 3KOHOMUKM M 00LIeCTBa, TO BTOpas (BHYTPEHHsIsA) MOKa3blBAET
KakdM  00pa3oM  y/lOBJIeTBOPeHHE  ONpeJieJIeHHbIX  MOTpPeOHOCTEN
CKa3bIBAaeTCS HAa AMHAMUKe COOCTBEHHBIX IleJiel OpraHrU3aluU U OT/IEJIbHBIX
rpynn eé y4aCTHUKOB.
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[ToBbilieHWe 3PPEKTUBHOCTU YHpaBJAeHUSI 3aBUCUT OT MOCTaBJIEHHbIX
3a/lad M YCJOBUKA MX pelleHusl, KOTOpble MOTYT ObITb pa3JIU4Hbl B
3aBUCUMOCTHU OT YPOBHSA ynpaBJjieHUs. PaKTOpPbI, BJAUSIOIIME HA MOBbIIIEHHE
3pPEeKTUBHOCTH YyNpaBJeHHUs, [JOKHbl ObITh OINpeeJieHbl C Y4EeTOM
KOHKPETHBIX YCJOBUW BpPEMEHM U MeCTa peajr3aluUd YyIpaBJeHYEeCKUX
pelieHUM. Ycrnex JesTeJbHOCTH OpraHu3alUyd BO MHOTOM 3aBUCUT OT
0O0CHOBAHHOCTH BbIOpPAaHHBIX (AKTOPOB MOBbILIEHUS 3PPEKTUBHOCTHU
yIpaBJieHUS.

Mcxoas M3 BblllIeCKa3aHHOTO aBTOPOM CPOPMYJIMPOBAHO OlNpeesieHue

noHATUA «I(PPEKTUBHOCTb YIpPABJEHUS JKUJIMIHBIM GOHJOM - 3TO
nokasaTeju QYHKIMOHUPOBAHUSI 3JIEMEHTOB CHUCTEMbI  yIpaBJIEHUS
JOCTUTLIAsA HauboJbIIEN pe3yJIbTaTUBHOCTH C HaVWMeHbIIUMHU

uzgepkkamu». CTOUT OTMETHUTb, YTO 3JIEMEHTAMH CHUCTEMbI SIBJSIOTCS
Cyo'beKTbl Ccdepbl YIpaBJEHUS >XWIUIIHBIM GOHAOM (ympaBJaswlipie HU
pecypcocHabxawuiye OopraHu3alyu), KOTOPbIE 06eCcrneynBalT
6/1aronpusTHbIE U 6e30MacHble YCI0BUS AJ1s1 MPOXKHUBAHUS IPAXK/AAH.

[Ipu paccMoTpeHUM caMOWM CUCTeEMBI yIpaBJAeHUS KUJIULHBIM POH0M,
TO eé COOTBETCTBEHHO MOXXHO pa3/ieJIUTh 10 OPraHrW3alMOHHOMY XapaKTepy,
KOTOpasi BKJIOYAaeT B cebs CJeAylollyde KaTeropuv: QyHKIMOHAJbHYIO,
MepapxXU4ecKyr, MaKpOCKOIMYEeCKylo, IpoleccyanbHyro. Ha pucynke 1.
0TOOpaXkeHa CTPYKTYypa U ONMMCAHUE KAK/I0M KaTeropuu, KOTOpble SBJSIOTCS
N0/ CHCTEMaMU CUCTEMBI YIIPaBJI€HHUS *KUIULIHBIM GOHJ0M ropoa.

-
OyHKIHOHATLHAS COBOKYITHOCTB (DYHKI[HIA, HAIIPABJIEHHBIX Ha PEAU3aIni0 OCHOBHOM
L 1end (pyHKIIMOHUPOBAHHUS BCETO TOPO/Ia
( ~
I/Iepapxnllecxaﬂ OTO6pa)KeHI/Ie EJI0U CUCTEMBI TOCPEACTBOM ITOJACHUCTEM, CBA3aHHBIX
L MEXIY coboit HNEPAPXUICCKUMU OTHOICHUAMU
- o o
MaKpOCKOHI/I‘IeCKaﬂ MPEACTABIICHNUEC LICIION CUCTEMBI ITOCPEACTBOM CBA3HU C BHCITHEU
L CpeI[Oﬁ, KOTOpas CBiA3aHa OOJIBIINM KOJIHYECTBOM CBS3€EH
-
Hpoueccyaﬂbﬂaﬂ OTpaXacCT pa3BUTHUEC CUCTEMBI YIIPABJICHUSA TOPOJOM BO BPpEMCHHU U
L IIPOCTPAHCTBE

Puc. 1. COBOKYHHOCTL XdAPAKTEPHUCTUK CUCTEMBI YIIPABJICHUA
MHOTI'OKBAPTHUPHbIM KUJ/INIIIHbIM (l)OH/I[OM

B pasnuyHbix popMax COOGCTBEHHOCTU >KHUJible OOBbEKTbl 3aHUMAKOT
0cob60e MeCcTO B 3aBUCHUMOCTH OT HX COIIMAJIbHOMW 3HAYUMOCTU. YesioBekK
60JIbIIYI0 YAaCTh XU3HU NMPOBOJUT B COOCTBEHHOM JoMe. UHbIMU C/I0BaMH,
)KUJbe — 3TO OCHOBHOE JXWJIMIIE, VAOBJETBOPAWIILEE IepPBUYHBIE,
MaTepUasibHble IOTPEOHOCTH JIKO/IEN.

[Ipe3ugent Pecny6sinku Y36ekuctaH lllaBkaT Mup3uéeB B MOCJaHUU K
NPaBUTEJbCTBY CKasas: «boJsibllie Bcero s xody, 4TOObl B Hallled CTpaHe
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KaJasd CeMbsl MMeJia CBOM [JOM, CBOIO KBapTUpPy. Tak Mbl 00OecnedyuM
peasiM3aliil0 MpaBa TrpaKJgaH Ha COOCTBEHHOE JMXHWJbe» 3TO SpPKoe
CBUZETEJNbCTBO CEPbE3HOCTH KUJIUIIHOW MOJUTHUKUA B Y36ekucraHe [9]. U3
BbIllle CKa3aHHOTO CJIEJIyeT, UTO KUJIHMILHAA chepa SABJsSIeTCSI 0JJHOM U3 CaMbIX
3HAYMMBbIX Y NoJJIeXKalUX TpaHCGOpMaliMy 3JieMeHTOB 60JIbIIOT0 ropoa.

[Ipy opraHusanyMu yhnpaBJeHYECKOM JAesTeJbHOCTU >KUJUIHO-
KOMMYHaJIbHOTO XO3SIUCTBA B LieJIOM M cdepbl ynpaBJeHHUS KUJIUIHBIM
$GOHAOM B YAaCTHOCTH, BO3HUKAIOT HEKOTOpPble CJA0XHOCTU. B Tabsuue 1
npeJ/iCTaBJieHbl OCHOBHbIE HEJIOCTAaTKH, KOTOpble BO3HHUKAOT MpHU
OpraHu3aldu MPOLECCOB YIpPaBJEHUS >KUJIUIGHBIM (QOHJOM, HUX MOXKHO
KJacCUPUIIMPOBATh IO HECKOJIbKHM aclleKTaM: HOPMaTUBHO-NPABOBLIE,
OpraHU3alMOHHbIE U 3SKOHOMHUYECKHE aCIEKTHI.

Onpenensouier 4acTbIo XKUJIUILIHOU chepbl ABJSETCS XUIUIHBIA QOH/,
KOTOpPbIA B CBOK OYepedb MpPeACTaBJAsSET AOCTATOYHO CJIOXKHYK CUCTEMY
BOCIPOU3BO/ICTBA, OOCIY>KMBAHUS M 3KCIJIyaTalUU KUJIbIX 3/laHUU. JlaHHas
CHCTEMa YAaCTUYHO BKJIIOYAaeT Cebs 3JIeMeHTbl NMPOU3BOJACTBEHHOU Cdephl,
TaKHe KaK: CTPOUTEJIbCTBO, PEMOHT, PEKOHCTPYKIUIO U CHOC.

Taosuna 1
HepocTraTKu npu opraHu3anyy MNpoueccoB ynpassieHus K
HeAOCTaTKI/I KpaTKOC OInMucCaHue
HOpMaTI/IBHO- onpeaesdeTcd He3aBEPIHIEHHOCTbIO WMJIM HECOBEPHIEHCTBOM

NpaBOBbIE ACMEKTbl  3aKOHOJATeJIbHbIX aKTOB M HOPMATHMBHOM [JJOKYMeHTalUuH
ynpaBJeHWs  HUMYIIeCTBOM, BKJOYasg  CTPOUTEBCTBO,

PEKOHCTPYKIMIO M IKCIJTYaTaLUIO0 *KUJIUILHOTO GOoHAa
OpraHu3anMoHHble  He3pPEeKTUBHOCTb JeWCTBUH TIOCYJapCTBEHHbIX OpPraHOB,
acneKThbl cyobekToB chepnl KKX (YK, TCXK u ap.), uenbo KOTOPbIX
JI0JKHO OBbITh COXpaHeHHe 3KCIJIyaTallMOHHbIX TOKa3aTeJseil
Y QYHKLMOHAJIBbHBIX KaYyeCTB CYLEeCTBYIOIIUX KHUJIbIX JOMOB
M BO3BeJleHHEe HOBBIX C YJy4lIE€HHbIMU KaueCTBEHHBIMU

NI0Ka3aTeJsIMU
JKOHOMHUYECKHE HepfocraTouyHoe  BblJlesleHHe  CPeACTB Ha  pa3BUTHeE
acneKThl rOpOJICKOM HUHQPACTPYKTYypbl, a TaKxe OTOOpakeHUe

HEKOPPEKTHOU 3KOHOMHUYECKOHM CUTyalluu B JAHHOU cdepe.

B nmnponecce copepaHU U peMOHTA OCOOEHHO MPOABJAITCA
cnenuduryecKkue 0COOEHHOCTH, KOTOpPble MOXKHO pa3/ieJIMTh Ha TPU TPYyNIIbI:
9KOHOMHYECKHe, CcoluaJbHble U TexHUYeckMe. K 3KOHOMHUYECKUM
OCOOEHHOCTSIM J>KWJIbSl MOXeM OTHeCTH CHUCTeMY LleHOOOpa30BaHMUH,
yCTaHOBJIEHUE LIeH U peryJiupoBaHue TapudoB Ha ycayru KKO, k Tomy ke
JlaHHbI€e TIPOLeCChl UMEKT CJ0KHYI0 CUCTeMy (PUHAHCOBBIX IOTOKOB B cpepe
ynpaBJeHUs XXUJIUIHbIM doHzaoM [10].

CoyuasibHble OCOOEHHOCTU TPOSBJAKTCA B Ppa3jiIMYMAX COCTaBa
KUJIbLIOB, KOTOpble HENOoCpeJCTBEHHO NPOXXUBAIOT B MHOTOKBAapTHUPHBIX
JlOMax, TaK KaK y KaX/J0ro M3 HUX pa3Hoe colhaibHOe MOoJIoKeHre (YPOBEeHb
Jl0X0/la, COLMAJbHBIA CTAaTyC, MEHTAJMUTEeT) 4YTO B CBOI Ouepenb
noJYepKUBaeT CJI0KHOCTb Npolecca ynpanJieHUs1. CTOUT y4ecTh, YTO JAaHHbIE
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OCOOEHHOCTH OJIMH W3 HauboJiee TUIMUYHBIX KOTOPbIM MNpOSBJSETCA B
KpPYIHbIX ropojax. Kak roBOpuUJIOCh BbIllle >KWJbE SBJASETCH >XU3HEHHO
Heo0X0AMMbIM, IPAaBO Ha KOTOpoe 3akpensieHo B KoHcTUTyuu Pecny6inMKu
Y36ekucrTaH.

Pas/ivyHble  KOHCTPYKTHUBHbIE,  WHXXEHEPHbIE,  IJIAHUPOBOYHbIE
XapaKTePUCTUKH, BK/IOYasi pa3/IMuHYI0 CTeleHb U3HOCA 3JIEMEHTOB 3/1aHUSA
M HaCbIIIEHHOCTb CJ0XHbIM HWHXXE€HEePHbIM O000pYy/I0BaHUEM OIpeeseT
TeXHUYeCKHe 0COOEHHOCTH KUJIUIIHOTO poHAa. OCOBEHHOCTH ynpaBJieHHUs],
coZiep>KaHUsl W I3KCIUIyaTallMM TakKXKe 3aBUCAT OT MeCTa pacloJioKeHUs
(reorpaduueckure, NpUPOAHO-KIMMAaTUYECKUE, UHXKEHEPHO-TEXHUYECKHUE).

[Ipu npeacTaBJeHUHN XKUMUILHOTO POHAA KAaK CUCTEMbI TO OHA SIBJISIETCS
CBA3YWOLIEN C pa3/MYHbIMU chepaMu [AesTeJbHOCTH, B 4YHUCJIE KOTOPbIX
WHBECTUIIMOHHO-CTPOUTEJIbHAsT ~ JeITeJIbHOCTh,  cdepa  KUJIMIHOTO
CTPOUTEJbCTBA M CTPOMUTEJBHOrO TMPOU3BOJCTBA, cdepa KHUIHMIIHO-
KOMMYHa/IbHbIX. TakuM o6pa3oM, AJs pas3BUTUA KUIUIHOTO GOoOHJA
He00X0AMMO MapaJsijie/ibHO pa3BUBATh chephl, MOKa3aHHbIE HA PUCYHKe 2.

KuuMiHoe cTpOUTeIbLCTBO CrpontenbHOe MPOU3BOJACTBO
AKNJINIIHBIA ®OHJ
\_ J
NHBecTHHMOHHO-CTPOUTEIBLHAS KunumHo-KoMMyHaIbHbIE YCJIYTH
e TeIbHOCTD

Puc. 2. B3auMoCB#A3b }KWIHIHOTO POHAA C Pa3/IMYHBIMHU cPpepamMu

KunuijHoe CTpOUTENBCTBO UMEET TECHYI B3aHMOCBSI3b C KUJIUIIHbIM
bOHA0M, TaK KaK BKJIIOUAeT B ceOs1 BCe 3Talbl KU3HEHHOTO LMKJA 00'beKTa
KaluTaJbHOTO CTPOUTENbCTBA (OT MPOEKTUPOBAHUS [0 CHOBA B CBSI3U
MOpa/JibHbIM M u3uYecKUM H3HOCOM). K  OCHOBHBIM  3ajayam
OYHKIIMOHUPOBAHUSA ChEPBI KUJIUIIHOTO CTPOUTENbCTBA MOKHO OTHECTHU
3peKTUBHYIO 3KCIUIyaTallMi0 >KUJMIHOTO (oHAa. Tak KakK HpoIlecchl,
KOTOpble MPOTEKAIOT B JAHHOU cdepe OXBATHIBAIOT HE TOJIbKO KaXKAbIN
00bEKT, HO U BeCb >XUJIUIIHBbIA (POHJ U KOMMYHHUIMPYIOT C IpOIeccaMu
HOBOT'O CTPOUTEJILCTBA, KAIUTAJIbHOTO PEMOHTA U PEKOHCTPYKIIUH.

OCHOBBIBAsICh HA COYETAaHUH MHTEPECOB BCEX YYACTHUKOB >KUJMIIHOTO
CTPOUTENbCTBA, Mbl MOXEM OMNpeAeJuTh JaHHYI cdepy KaK CJ0XKHYIO
B3aMMOCBSI3aHHYI0 CTPYKTYpPY, KOTOpas BKJIIOYAeT B cebs MeXaHHU3Mbl 10
PEKOMOVMHHUPOBAHUIO KUJIUILHOTO (GOHJA CHOCOOCTBYIOUIUX CO3JAaHUI0
KUJIMIIHBIX yCayr. CTPOUTENbCTBO M MOC/AeAyIolas 3KCIayaTalys 31aHui
BKJIIOYAaeT B cebs1 INPOU3BOJCTBEHHblE TMPOIECChl, TIAe BO3HUKAET
He0OX0AMMOCTb B CTPOUTE/IbHBIX MaTepHaJsiaX, a TaKKe MOJATOTOBUTEbHbIX
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paboTax Ha CTPOUTEJNbHBIX IJIOUIAJKAaX, KOTOpble 00YC/JaBJUBAIOT
HeO06X0IUMOCTb Pa3BUTUs cHepbl CTPOUTENBHOTO IPOU3BO/ICTBA.

Chepa IKUJIMUIIHO-KOMMYHaJbHBIX VCJAyr HaNpsMyl CBfi3aHa C
KUJIMLIHBIM (OHJAOM TaK KaK B HEro BXOJAST YCJAYTM MO COJAEPKaHMIO,
PEMOHTY U MpPEAOCTaBJEHHUI0 KOMMYHAJbHbIX YCIYT (TemJoCHabXeHUe,
ra3ocHa0)keHue, BOJOCHA0KeHHe, 3JIEKTPOCHAOXKEHUEe U KaHaJIM3UpPOBaHUE)
KOTOPBIE BbINOJIHAOTCS CYyO'b€KTaMU IAaHHOU ChEPHI.

Kak mnoka3biBaeT NpaKTUKa, CerofHs OoJibllasg 4YacTb WHBECTULUH
BKJIa/IbIBA€TCSI B CO3JJaHHE HOBBIX 00bEKTOB HEABUKHMOCTH, U TOBOPUT O
TOM, YTO HWHBECTUIMOHHO-CTPOWTeJbHAsA cdepa SBJISETCI OJHUM U3
OCHOBHBIX BOCIIPOU3BOJMTENEN 00'bEKTOB KUIUILHOTO GOoH/A.

PasBuTHEe  MHBECTUIMOHHO-CTPOUTEJNbHOU  chepbl  CHOCOOGCTBYET
dbopMHpOBaHUIO 0COGOM CpeAbl HAa MaKpo M MHUKPOYPOBHSX, KOTOpbIE
MO3BOJISIIOT 00palaTbCsd HWHBECTULMOHHBIM pecypcaM, HWHBECTHUIIMOHHO-
CTPOUTEJIbHBIM MPOEKTAM, CTPOUTEJbHON NPOAYKLUUHU (CTpoilMaTepualibl,
CTPOUTEJIbHO-MOHTAXKHble M PEMOHTHO-CTPOUTEJIbHbIEe PaboOThl) BHYTPHU
JlAHHOU CpeJibl.

06cyxaeHue

[Ipy paccMOTpeHHM >KUJIUILHOTO (OHJAA KaK 00beKTa yIpaBJeHUs,
BO3HUKAeT HEO00XOJMMOCTb YYMUTBHIBATh ClieljuPprUyecKhe XapaKTEPUCTHUKHU.
Ha pucyHke 3 aBTOpoM ObLJIM BbISIBJIEHbI 0COOEHHOCTH XUJIUILHOTO GOH/A,
CpeAyd KOTOPbIX Ha/JM4Me TaKUX CcrhnequdUUecKuX XapaKTepUCTUK Kak
colMaJbHOe  3HayeHHWe, MHOroo6pasue GopM  COOCTBEHHOCTH U
HEeOJHOPOIHOCTb caMoro GoH/a.

CIIEIU®UKA KNJINIHOI'O POHIA T'OPOJA

3aJaHHOT'O Ka4€CTBa,

- COOTBCTCTBUC CTaHAAPTOB
K YCIOBUAM [IIPOXKUBAHUA
rpaKaaH.

TIOMEIICHUH;

- pa3HOOOpa3HBIM  cocTaB
COOCTBEHHHKOB KHIIbS;
(hop™mer
YIIPABJICHUS KUIIBIM JIOMOM.

- pa3Iu4YHbIC

ConuanbHoe 3Ha4YeHHe ®DopMBbI COOCTBEHHOCTH HeonHopoaHocTh
- OKa3aHWe KHJIMIIHO- - HaJIn4ue 601B1I10TO - MHOT0OOpasue
KOMMYHAJIbHBIX ycayr KOJIMYECTBA FKUIIBIX XapaKTCPpUCTUK o0beKTa

KHUIIOTO POH/A;
- pa3juYHbIE OCOOECHHOCTH
MPUZOMOBOM TEPPUTOPHH.

Puc. 3. XapakTepucruka KWIMHIHOTO ¢QOHAA KaK OOBbeKTa
ynpasJieHus

KunuimnHbei poHA UMeeT 60JIbLIOE COLMAJbHOE 3HAaYEHUE, Be[lb UMEHHO
6s1arofiapsi UM Y/10BJIETBOPSIOTCS MOTPEOHOCTH HaceJeHUs CTPaHbI B KUJIbE,
JlaHHble IIpaBa KOHCTUTYLIMOHHO INPOYHO 3aKpeIlJIeHbl W BblJeJIeHbl KakK
NpaBoO BJIaJleHHWe U pacnopsbkeHWe CBOed COOCTBEHHOCTbIO, MpaBO Ha
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6€e30MacHOCTb KU3HEJEesTeJIbHOCTU W Ha OJIarONpPUSTHYI OKPYKaUYIo
cpeny.

BTopas cneyuduka KUMMIHOTO POHAA SABASAETCA HaJUYHeE Pa3/IMYHbIX
$opM COGCTBEHHOCTH, B HallleM CJ1y4yae rocyapCTBEHHOM Y 4YacTHOMU. /laHHOe
00CTOATENLCTBO YCJO0XKHAET MpPOLLecC MeHeJKMEHTa, BeJlb COIJacOBaHUe
MHTEPECOB U 1jeJiell COOCTBEHHUKOB KUJIbsl BCTAET Ha MepPBblH MJIaH, IOMHUMO
3TOTO HEOOXOJAMMO HMHTEepechl 3aCTPOMILUKA, KOTOPBIKM COOUpaeTcss HayaThb
HOBOE CTPOUTEJILCTRBO.

HeopHopoaHOCTb kuauniHoro ¢poHJa Mo CBOEH CTPYKTYPHOH Mojesu
NpOSBJISAETCA Pa3JIMYHbIM YPOBHEM KOMGOPTHOCTU MPOKUBAHHUSA, KOTOpPHIE
onpefesisiloT ero NnoTpebuTeNbCKUe CBOMCTBA. [loTpebuTe/NbCKHE CBOMCTBA
MOXHO KJIaCCUQULMPOBATh U Pa3fejUTb Ha TPU TPyNIbl, Cpefjd KOTOPBIX,
TEXHUYECKHE, peCypPCOEMKUE U TPUJOMOBbIE XapaKTEPHUCTHUKH.

TexHuyeckMe XapaKTEPUCTUKHA BKJIWYAKT B Cebsg MOKasaTeau
TEXHUYECKOTO COCTOSAHUA (TpebyeTcs JIM NMPOBeJeHHe BOCCTAHOBUTEJbHbBIX
paboT), 3TAKHOCTH (Masl0O3TaXKHble, CpeJJHEN 3TaXHOCTHU, MHOTO3TaXKHbIE,
HeOOCKpEeOHI ), roJi IOCTPOMKH (TaK KaK CPOK CAYKObI 3TaHUU MOXKET ObITh OT
10 go 150 sieT), MaTepuasibl CTeH (KaMeHHblE, JepeBSIHHbIE, CMellaHHble U
Ap.), Tun 3AaHud  ([VIAaHUPOBOYHOE pelleHHe, (PYHKIMUOHAJIbHOCTD
NOMeIlleHU, apXUTeKTypHasi BbIPAa3UTEJbHOCTb U Jp.) PecypcoéMkocTb
XapaKTepu3yeTcss HEeO0OXOJUMbIM 00bEMOM pecypcoB pa3jIMYHOrO BHUJQ,
TaKhe KaK HaJMydhe TeIJO-, BOJO-, ra3o-, 3JIeKTPOCHAOXKeHHs, a TaKxke
Ha/JIM4YUsl KOMMYHHUKALUSA CBSI3U (UHTepHET, TesedpOHHUSA) U IpovHe
YKUJHILHO-KOMMYHaJ/IbHbIE YCJIYTH.

[lo MHeHMI0O aBTOpa OOBEKTbl HEJBWXXUMOCTH, KOTOpbIE SBJISIOTCS
HEOTheMJIEMOM YaCTbIO >KUJIUILHOTO (OH/IA, [OKHbI COOTBETCTBOBATH
celylolUM Tpe6boBaHUSAM: (YHKIMOHAJIbHOE COOTBETCTBHE, TEXHHUYECKOE
COOTBETCTBUE, ApPXUTEKTYPHO-XYZ0’KECTBEHHOE pelleHrue, IKOHOMHUYECKas
peHTabesbHOCTb.

3aK/iloueHue

Takum o6pa3zoM MoKHO cHOpMyIMPOBATH IJIaBHbIe CBOMCTBA 00'bEKTOB
HeJIBUXKUMOCTH, KOTOPbIe SIBJSIOTCA YaCThI0 XKUJAUIIHOTO PoHAa. [lo MHEHHIO
aBTOpa MOXKHO BbIJIeJIUTh CJAeAYIOUIHE: MI0JI€3HOCTh (06'bEKT HEBUKUMOCTHU
COOTBETCTBYeT OXHUJAHUSIM TOKymNaTessi W OMNpeJessieTcl TaKUMU
XapaKTepUCTUKaMM KaK IJIoOLWaAb, MaTepuhas CTeH, 6J1aroyCTpOUCTBO);
$yH/IaMeHTaIbHOCTb; CTALlMOHAPHOCTb (IMPOYHO CBS3aHHO C 3eMeJIbHbIM
Y4aCTKOM ); HEIIOBTOPUMOCTD (KaXKAblll 00'b€KT UMEET CBONMCTBEHHbIE TOJIBKO
€My TMpPHU3HAaKU KOTOpble OTJMYAKT €ero OT [pyrux); yHnpaBJsieMOCTb
(mpoBejieHHEe PEMOHTHBIX, KOMMYyHaJIbHble YCJYTH, MJIATEXU); JTOXOAHOCTb
(AB/isleTCS XOpPOUIMM MWHBECTULUOHHBIM BJIO)KEHUEM C MHUHUMaJbHbIMU
PHUCKaMHU U C TEH/IEHLIMSIMU K POCTY CTOUMOCTH).

M3y4yeHHe CYyLUHOCTU U 0COOEHHOCTEN yIpaBJIeHHUS KUJUILHBIM GOHA0M
NO03BOJIIET HAaM CKa3aTb, YTO OOBEKThl >XWJIUILHOrO (OHJA SBJSIOTCSA
CJIOKHBIM M YHUKaJbHbIM 00'b€KTOM ympaBjeHHs. Kak Mbl TOBOPUJIM BbIIlIE
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Pa3HOPOHOCTD KUJIUILHOTO GOHJA, HAJIMYKME PA3JIUYHBIX KOHCTPYKTHUBHbBIX
pelieHU W crnegquPUUYECKH HAOOp XapaKTEPUCTUK TpPeOYwT OT
OopraHu3alyil MHAYWBUAYAJbHOTO NIOAX0/1a K YIIPaBJEeHUI0 JJaHHOU chepoil.
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Annotatsiya. Ijtimoiy farovonlikni oshirish maqsadida iqtisodiy o‘sishning yuqori
darajasiga erishish har bir davlatning asosiy maqsadlaridan biridir. Biroq, rivojlanayotgan
mamlakatlar hali ham ichki va global miqyosda hukm surayotgan bir qator ijtimoiy-
igtisodiy va siyosiy omillar tufayli iqtisodiy o'sishning istalgan darajasiga erisha olmadi.
Shu sababli, ushbu maqolaning asosiy maqsadi turli xil tashqi manbalarning, xususan,
inflyatsiyaning Osiyo mamlakatlarida aholi jon boshiga real YalM bilan o'lchanadigan
iqtisodiy o'sishga ta'sirini nazariy jihatdan o’rganishdan iborat.

Kalit so‘zlar: YAIV, inflyatsiya, iqtisodiy o’sish

B/IMAHUE UHOJAAIIMU HA 3KOHOMMUKY B CTPAHAX
LIEHTPAJIbHOM A3UH
Ha6ueBa Haprusaxan HypuaauH kusu
TrY, fnOKTOpaHT

AHHOTauMA. /locTUKeHVe BBICOKOTO YPOBHS 3KOHOMHUYECKOrO poCTa B ILeJdx
YJIy4llIeHUsI COLMaJIbHOTO 6JIarOCOCTOSIHUS SIBJSIETCA OLAHOW M3 TJIaBHBIX LieJied KaxJou
cTpaHbl. OHAKO pa3BUBAKUUeCad CTPaHbl O CUX NOP He JOCTHUIJIM KeJIaeMOro ypOBHHA
3KOHOMMYECKOTr0 poCTa M3-3a pA[a COLMAJbHO-3KOHOMHUYECKHUX M IOJUTHYECKUX
dakTopoB, mpeobJsajlaloUMX BHYTPU CTpaHbl U B Mupe. [103TOMy OCHOBHOU IieJiblO
JAHHOIO WCCJIeJOBaHUA fABJAETCA TeOpeTUYeCcKoe MU3y4YeHHWe BJUAHUA Pas3JIMYHbIX
BHEUIHUX MCTOYHHUKOB, 0COOEHHO HUHOJSAIMHA, HA 3KOHOMHYECKHUH POCT, U3MepsieMbli
peanbHbIM BBII Ha Ayly HacesieHUA B a3UAaTCKUX CTPaHaX.

KnwueBsble cioBa: BBII, uHs111s, 3KOHOMUYECKHUU POCT

IMPACT OF INFLATION ON ECONOMY IN CENTRAL ASIAN
COUNTRIES
Nabiyeva Nargizakhan Nuriddin Kizi
TSUE, PhD student

Abstract. Every nation's primary objective is to attain rapid economic growth in
order to enhance societal well-being. However, a variety of socioeconomic and political
issues that are prevalent both locally and internationally have prevented emerging nations
from achieving the projected level of economic growth. Thus, the primary goal of this
research is to investigate, theoretically, how different external factors particularly inflation
affect the real GDP per capita measure of economic growth in Asian nations.

Keywords: GDP, inflation, economic growth
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Kirish

Mamlakatning umumiy narxlari darajasining doimiy va uzluksiz o'sishi
inflyatsiya hisoblanadi. So'nggi yillarda ko'plab markaziy banklar asosiy
e'tiborini narx barqgarorligiga qaratmoqda. Pul-kredit siyosati - foiz stavkalari
orqgalimi yoki pul agregatlarining o'sishidami - tobora past va barqaror
inflyatsiyaga erishishga yo’'naltirilmoqda. Yuqori inflatsiya darajasi mamlakat
igtisodiyoti uchun katta xavf va xarajat tug'dirganligi sababli Markaziy
banklar va boshqga ko'pchilik kuzatuvchilar narx barqarorligiga erishishni
asosiy maqsad deb bilishadi.

Ushbu xarajatlarning ba'zilari inflyatsiyaning o'rtacha tezligini o'z ichiga
oladi, boshqgalari esa inflyatsiyaning o'zgaruvchanligi va noanigligi bilan
bog'liq. Lekin umumiy fikr shundan iboratki, inflyatsiya darajasi yuqori va
oldindan tahmin qilishni imkoni bo’lmasa bu korxonalar va uy xo'jaliklari
uchun katta zarar keltiradi.

Tadqiqot shuni ko'rsatadiki, inflyatsiyani tartibga solish uchun samarali
pul-kredit siyosati zarur. Past va barqaror inflyatsiya moliyaviy tizimlarning
barqarorligini ta'minlaydi, investitsiyalarni rag'batlantiradi va iqtisodiy
rivojlanish jarayonini kuchaytiradi.

6.0% 5.5% 5.6%

5.7%

2022 2023 2024 2025

1-rasm. O’zbekistonda YalM ning o’sish prognozlari
Manba: Osiyo Taraqgqiyot Banki

Osiyo taraqqgiyot bankining (OTB) yangi hisobotiga ko‘ra, yuqori
narxlarning uy xofjaliklarining ixtiyorida bo‘ladigan daromadiga ta’siri tufayli
2024-yilda O‘zbekistonda iqtisodiy o'sish sur’ati pasayishi kutilmoqda.

OTB 2024-yil aprel oyida o‘zining “Osiyo rivojlanish istigbollari”’da (ADO)
O‘zbekistonda yalpi ichki mahsulot (YaIM) o‘sishi 2024-yilda 5,5 foizni tashkil
etishini, keyin esa 2025-yilda 5,6 foizgacha o‘sishi kutilayotganini ma’lum
qildi. Ma'muriy narxlarning oshishi uy xo'jaliklari daromadlariga o’z ta’sirini
ko’rsatadi. Bu esa iste'mol talabining pasayishiga olib kelishi mumkin va
buning natijasida esa 0’z navbatida iqtisodiy o’sish sur’atlarining sekinlashishi
prognoz qilinmoqda.

O‘zbekistonda sanoat va qishloq xo‘jaligi sohalaridagi barqaror
ko‘rsatkichlar tufayli o‘tgan yili tahsinga sazovor iqtisodiy o‘sish kuzatildi.
Ushbu o'sish kuchli investitsiya muhiti va asosiy ozig-ovqat mahsulotlarini
soligdan ozod qilish bo'yicha strategik siyosat bilan qo'llab-quvvatlandi, bu
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qattiq pul-kredit pozitsiyasi bilan birgalikda inflyatsiyaning sezilarli darajada
pasayishiga yordam berdi.

2024-yilda kutilayotgan sekinlashuvga qaramay, iqtisodiy o’sish
ehtiyotkorlik bilan optimistik bo'lib qolmoqda. Xizmat ko'rsatish va qishloq
x0'jaligi tarmogqlarida o'sish sekinlashishi kutilmoqda, shu bilan birga xususiy
iste'mol va investitsiyalar ham biroz sur'atni yo'qotishi kutilmoqda.
Energetika sohasida amalga oshirilayotgan tizimli islohotlar va pul-kredit
siyosatining Kkeskinlashuvi ta'siri natijasida inflyatsiya darajasi barqgaror
bo'lishi prognoz qilinmoqda.

Biroq, byudjet siyosati giyinchiliklarga duch kelmoqda, chunki tarkibiy
islohotlar va ijtimoiy xarajatlarning ko'payishi fiskal konsolidatsiya va
taqchillikni kamaytirishga qaratilgan sa'y-harakatlarni cheklashi mumkin.
Binobarin, byudjet taqchilligi kengayishi kutilmoqda, bunda importning
o'sishi va daromadlar oqimining kamayishi hisobiga joriy hisob taqchilligining
mos ravishda oshishi kutilmoqgda.>3

Mavzuga oid adabiyotlar sharhi

Ba’zi iqtisodchilar inflyatsiya iqtisodiyot uchun kerak va ba’zan foydali
ham deb hisoblashadi. Lekin narxlarning ko'tarilishi iqtisodiy o'sish uchun
foydali yoki zararlimi, nazariyada ham, empirik dalillarda ham munozarali
bo'lib qolmoqda.

Strukturalistlar inflyatsiya iqtisodiy o'sish uchun zarur deb hisoblaydilar,
monetaristlar esa inflyatsiya iqtisodiy o'sish uchun zararli, deb hisoblashadi.

Inflyatsiya darajasi iqtisodiy o'sish sur'atlarini oshiradimi yoki
tushiradimi, buni aniglash uchun Xon va Senhadji (2001) inflyatsiyaning
taxminiy "bo'sag’a darajasi" deb ataluvchi tahminiy chegara darajasini
hisoblashgan. Ularning tadqiqoti shuni ko'rsatadiki, sanoat mamlakatlari
uchun taxminiy chegara ko'rsatkichi 1-3 foizni, rivojlanayotgan mamlakatlar
uchun esa 11-12 foizni tashkil etadi. [jobiy o’sishga erishish uchun esa
inflyatsiya darajasi chegara darajasidan past bo'lishi kerak.

Umumiy iqtisodiyotda ham rivojlangan mamlakatlar uchun inflatsiya
darajasi 2-3 foizni, rivojlanayotgan davlatlar uchun esa 5-7 foizni tashkil etishi
barcbamizga ma’lum. Shu sababli ham O’zbekiston rivojlanayotgan
mamlakatlar qatoriga kirganligi sababli 2026-yilga qadar inflatsiya darajasini
5 foizga tushirishni asosiy maqgsad qilib belgilagan.

Odatda, inflyatsiya ma'lum darajadan oshib ketganda iqtisodiy o'sish va
rivojlanish uchun xavf tug’diradi. Oldingi tadqiqotlar ham shuni ko'rsatdiki,
inflyatsiyaning juda yuqori yoki past darajasi iqtisodiy o'sish uchun
nomagbuldir. Birog, ba'zi iqtisodchilar 3 dan 6 foizgacha bo'lgan inflyatsiya
darajasi ma’lum darajadaiqtisodiy o’sishga ijobiy ta'sir ko'rsatadi deb
hisoblashadi. Biroq, u ratsional chegaradan oshib ketganda, albatta o’zining
salbiy ta'sirini ko'rsatadi. Xuddi shunday, istalmagan inflyatsiya ham nafaqat

53 https://www.adb.org/where-we-work/uzbekistan/economy
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pulning sotib olish giymatini pasaytiradi, balki investitsiyalar va iqtisodiy
o'sishni susaytiradi [Hussain, Khan va boshqalar. (2007)].

Tadqiqot metodologiyasi

O'zbekistondagi iqtisodiy o’sish va inflyatsiya darajasi o'rtasidagi
bog'liglik bo'yicha bir gancha empirik tahlillar o'tkazilgan. Ba'zi tadqgiqotchilar
tomonidan esa Markaziy Osiyo mamlakatlari uchun ham bir gancha
o’rganishlar olib borilgan. Masalan, makroiqtisodiy mualliflar Markaziy
Osiyoning beshta davlatidan inflatisya gisterezini tadqiq qilish uchun misol
sifatida foydalanganlar. Buning uchun ular ADF testi, SURADF testi, FADF testi
va panel ma’lumotlar testlaridan foydalanganlar.

Tahlil va natijalar

2-rasm. Osiyo mamlakatlarida o’rtacha YAIM dinamikasi
Manba: Osiyo Taraqqiyot Banki

Osiyo va Tinch okeani mintaqasidagi rivojlanayotgan mamlakatlar
igtisodiyoti bu yil o‘rtacha 4,9 foizga o‘sishi prognoz qilinmoqda, chunki
mintaqa kuchli ichki talab va turizmni tiklash sharoitida bargaror o‘sishda
davom etmoqda.

Osiyo taraqqgiyot banki (OTB) e’lon gilgan 2024-yil aprel oyidagi Osiyo
taraqqiyot istigboliga (ADO) ko‘ra, o‘sish keyingi yilda ham xuddi shunday
sur’atda davom etadi. Oxirgi 2 yil davomida ko‘plab mamlakatlarda ozig-ovqat
narxlarining oshishi natijasida inflyatsiya 2024 va 2025-yillarda
mo‘tadillashishi kutilmoqda.

Janubiy va Janubi-Sharqiy Osiyodagi kuchli iqtisodiy o'sish - ichki talab va
eksport tufayli - Xitoy Xalg Respublikasida (XXR) mulk bozoridagi zaiflik va
past iste'mol tufayli yuzaga kelgan sekinlashuvning o'rnini bosmoqda.
Hindiston o’zining bu yilgi 7 foiz va kelgusi yilgi 7.2 foiz iqtisodiy o’sishi bilan
Osiyo va Tinch okeanidagi asosiy iqtisodiy o'sish mexanizmi bo'lib golishi
kutilmoqda. XXRning o‘sish sur’ati o‘tgan yilgi 5,2 foizdan bu yil 4,8 foizga,
kelgusi yilda esa 4,5 foizga sekinlashishi prognoz qilinmoqda.

Bunday iqtisodiy o’siblhga garamay iqtisodchilardan hushyorlik talab
gilinadi, chunki bir gator xavflar mavjud. Bularga ta'minot zanjiri uzilishlari,
AQSh pul-kredit siyosatidagi noaniqlik, ekstremal ob-havoning ta'siri va
XXRdagi mulk bozorining zaiflashuvi kiradi.
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3-rasm. Osiyo mamlakatlarida inflatsiya darajasi dinamikasi
Manba: Osiyo Taraqqiyot Banki

Rivojlanayotgan Osiyo va Tinch okeani mintaqasidagi inflyatsiya joriy
yilda 3,2 foizga, kelgusi yilda esa 3,0 foizga kamayishi kutilmoqda, chunki
jahon narxlari bosimi pasayib, ko‘plab mamlakatlarda pul-kredit siyosati
gattigligicha qolmoqgda. Biroq, XXRdan tashqari mintaqada inflyatsiya hali
ham COVID-19 pandemiyasidan oldingi darajadan yuqori.

Qizil dengizdagi kemalarga hujumlar va Panama kanalidagi qurg'oqchilik
tufayli global yuk tashish narxining oshishi ham Osiyodagi inflyatsiyani
kuchaytirishi mumkin. Oziq-ovqat xavfsizligini himoya qilish uchun
hukumatlar aholining zaif qatlamlariga magqgsadli subsidiyalar berishi va
narxlarni manipulyatsiyasi va yig'ishning oldini olish uchun bozor shaffofligi
va monitoringini kuchaytirishi mumkin. Orta va uzoq muddatli istigbolda
siyosat narxlarni barqarorlashtirish uchun strategik ozig-ovqat zaxiralarini
yaratishga, bargaror dehqonchilik va ekinlarni diversifikatsiya qilishga
ko‘maklashishga, hosildorlikni oshirish uchun qishloq xofjaligi texnologiyalari
va infratuzilmasiga sarmoya kiritishga e’tibor qaratishi kerak.

YAIM o'sish sur'ati
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4-rasm. Markaziy Osiyo mamlakatlarida YAIM dinamikasi
1991-yil mustaqillikka erishilgunga qadar O’zbekiston, Qozog’iston,
Qirg’iziston, Tojikiston va Turkmaniston iqtisodiyoti Sovet Ittifoqi tomonidan
markazlashtirilgan va Moskva tomonidan aniq qilib belgilangan strategiya
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asosida boshgarilgan. Mustaqillikdan Kkeyin esa biroz o’xshashlikka
garamasdan, har bir mamlakat o’zining mustaqil iqtisodiy siyosatiga ega
bo’ldi.

1,2%

5-rasm. Kavkaz va O’rta Osiyo mamlakatlarida 2024-yil uchun
kutilayotgan YAIM darajasi

Jadvaldan ko’rinib turibdi-ki, O’zbekistonda YAIM qo’shni mamlakatlarga
nisbatan o’rta darajada . Ammo yuqorida takidlanganidek aholi
daromadlarining kamayishi natijasida istemol darajasi tushadi va bu 0z
navbatida YAIM ning o’tgan yillarga nisbatan past bo’lishiga olib keladi.
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3-jadval. Kavkaz va O’rta Osiyo mamlakatlarida 2024-yil uchun
kutilayotgan inflatsiya darajasi.

O’zbekiston 2026-yilga gadar inflatisya darajasini 5 foizga tushirishni
reja gilgan. Buning uchun Kkerakli bo’lgan fiscal chora-tadbirlar amalga
oshirilishi kerak. Bu yil inflatsiya darajasi 10 foizni tashkil etishi prognoz
gilinmogda. 2025-yilda esa bu daraja 7-8 foizga pastlashi prognoz qilingan.
Shundagina 2026 yilda qo’yilgan targetga erishish mumkin.
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Xulosa va taKliflar

Markaziy Osiyoda barqaror rivojlanish mintaga mamlakatlari o‘rtasida
yaxshi munosabatlarni mustahkamlash va rag‘batlantirish, xalqaro
tashkilotlar va taraqqgiyot banklarining mintagaviy dasturlarini amalga
oshirish orqgali tashqi moliyalashtirishni jalb gqilishda muvozanatli
yondashuvni talab qiladi. Bu shuningdek, tovar bo'lmagan sektorlarda va
mamlakatlarning ichki jamg'armalar salohiyatidan foydalanish uchun
to'g'ridan-to'g'ri investitsiyalarni talab qiladi.

Mintaga davlatlari to‘rtta asosiy tuzilmaviy muammolarni yengib
o‘tishlari kerak: dengizga chiqish imkoniyati yo‘qligi, resurslarga qaramlik va
moliya sektorining past rivojlanish darajasi, suv-energetika kompleksini
boshqarishda muvofiqlashtirishning yo‘qligi va iqlim o‘garishi. ETB
tadqiqotchilarining fikricha, birgalikdagi sa'y-harakatlar natijasida Markaziy
Osiyo davlatlari tizimli rivojlanish muammolarini yengib chiqadi. Kuchli
iqtisodiy o'sish davrida energetika tizimiga bosimning kuchayishi va
mamlakatlarning daryo havzalari umumiy bo'lishi suv va energetika sohasida
hamkorlik qilishdan boshqa variantni qoldirmaydi. Transport infratuzilmasini
rivojlantirish va iqlim xavfiga qarshi kurashish bo‘yicha muvofiglashtirilgan
sa’y-harakatlar ham birdek muhim. Infratuzilmadagi to‘siqlarni bartaraf etish
igtisodiy samaradorlikni, qo‘shni davlatlar bilan savdo-iqtisodiy hamkorlikni
rivojlantirishga, ishlab chiqarish va eksportni diversifikatsiya qilishni
rag‘batlantirishga yordam beradi.

Foydalanilgan adabiyotlar ro‘yxati
https://www.adb.org/where-we-work/uzbekistan/economy
https: //www.imf.org/en/Home
https://imrs.uz/archives/news/report 2024 04
https://www.caspianpolicy.org/research/economy/central-asian-
economies-forge-ahead-with-strong-growth-despite-geopolitical-
challenges
https://www.ebrd.com/home

6. https://eabr.org/en/analytics/all-publications/the-economy-of-
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Abstract. We employ the cointegration technique to examine the validity of the
Environmental Kuznets Curve (EKC) model for Uzbekistan, specifically focusing on CO2
emissions. The study period spans from 1990 to 2020. The postulated model exhibits
cointegration, and empirical verification confirms the validity of the EKC hypothesis.
Moreover, there is evidence to suggest that energy use is contributing to an increase in CO2
emissions per person, but Foreign Direct Investment has been shown to be beneficial in
decreasing CO2 emissions per person. Nevertheless, the impact of trade is deemed
inconsequential. We advise the Uzbek government to actively seek additional foreign
investment in order to bolster efforts towards achieving a more environmentally
sustainable state.
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Ekonometrika kafedrasi assistenti, TDIU
Annotatsiya. Kointegratsiya usulidan foydalangan holda O'zbekiston uchun Karbonat
angidrid gazi ajralib chiqishi jarayonining ekologik Kuznets egri chizig'i (EKC) modelining
to'g'riligini tekshirdik. O'rganish davri sifatida 1990 yildan 2020 yilgacha bo’lgan vaqtni
oldik.Yaratilgan model kointegratsiyani ko'rsatdi va empirik tekshirish natijasi EKC
modelining to'g'riligini tasdigladi. Bundan tashqari, energiyadan foydalanish kishi boshiga
CO2 emissiyasini oshirishini ko'rsatadigan dalillar mavjud, ammo to'g'ridan-to'g'ri xorijiy
investitsiyalar kishi boshiga CO2 emissiyasini kamaytirishda foydali ekanligi aniqlandi.
Shunga qaramay, savdoning ta'siri ahamiyatsiz deb topildi. O‘zbekiston hukumatiga
ekologik barqgaror davlatga erishish yo‘lidagi sa’y-harakatlarni kuchaytirish uchun
go‘shimcha xorijiy sarmoyalarni faol izlashni maslahat beramiz.
Kalit so’zlar: Ekologik kuznets egri chizig’i, To’g'ridan to’g’ri xorijiy invesitsiya,
Savdoning ochiqligi

Introduction
Various factors might be considered as determinants of CO; emissions.
The statement is accurate as a multitude of complex factors contribute to the

163


https://doi.org/10.55439/LEHC/vol2_iss1/a97

“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

fluctuations in emissions within a given region. There is an ongoing and
extensive discussion over the methods to regulate emissions in a certain area,
utilizing a combination of micro, macro, and financial aspects. Commonly
debated factors include gross domestic product (GDP), Foreign Direct
Investment (FDI), trade openness (TO), governmental expenditure, energy
costs, and others. The various aspects mentioned above contribute to the
exploration of the Environmental Kuznets Curve (EKC) hypothesis, as
proposed by Grossman and Krueger in 1995. The Kuznets curve has both
theoretical and practical ramifications. It posits that as a country experiences
economic progress, there is initially an upward tendency in emissions.
However, as the country continues to develop, emissions and pollution begin
to decrease, resulting in an overall improvement in the environment.

Mahmood and Alkhateeb (2017) examine the EKC hypothesis in the
context of Saudi Arabia's CO; emissions model by incorporating trade in their
empirical analysis. The study supports the EKC hypothesis by confirming the
positive relationship between income and CO: emissions, as well as the
negative relationship between income squared and CO; emissions.
Furthermore, trade appears to exert a detrimental environmental influence
both in the short and long term. According to Shahbaz et al. (2013), financial
development and commerce contribute to the reduction of pollution in
Malaysia. However, energy consumption and GDP are identified as factors
responsible for environmental degradation in the country. An argument is
logically sound yet allows for additional examination as income is highly likely
to result in economic growth, and trade also contributes to income generation.
Hence, if a nation is witnessing a rise in income, it is likely that financial
development or trade play a part in this, making it unlikely that income
growth occurs without an increase in emissions and without the influence of
financial development and trade.

Conversely, Alkhateeb et al. (2018) discovered that the financial market
has played a role in the generation of CO2 emissions in Saudi Arabia. Another
body of literature suggests that higher oil prices and revenues can lead to
increased investments, employment, and economic growth in countries with
abundant oil resources (Alkhateeb et al.,, 2017b; Mahmood and Alkhateeb,
2018; Alkhateeb et al., 2017ba). As a result, this economic growth may give
rise to environmental concerns. Nevertheless, the environmental impact of
the oil market exerts a greater influence on economies that heavily rely on oil.
Examining the ramifications of economic growth and its impact on emissions
in oil-dependent economies, it is imperative to investigate the progression of
this discourse in oil-abundant economies such as Uzbekistan. Incorporating
the factor of trade's impact on economic growth and subsequent
environmental deterioration would be beneficial in the case of Uzbekistan,
given its current push towards liberalization.

Uzbekistan has seen numerous structural transformations over its
history. These structural changes have also led to considerable adjustments in
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perceptions of important economy-wide concepts such as poverty, inequality,
and productivity. The country's promotion of liberalization in the early 1990s
was seen, although facing various challenges that had an impact on its overall
growth and foreign direct investment (FDI). The increasing liberalization,
economic growth, and foreign direct investment (FDI) may lead to a faster
rate of energy use, hence contributing to increased emissions. This pattern
confirms the existing research that suggests that improved macroeconomic
performance is associated with increased emissions. However, it also provides
an opportunity to examine the impact of income, foreign direct investment
(FDI), and openness on Uzbekistan's CO2 emissions, particularly during the
period of liberalization policies. Therefore, the objective is to examine the
Environmental Kuznets Curve (EKC) and other factors that influence the
environment by analyzing Uzbekistan's data from the period of post-
liberalization, which spans from 1990 to 2020. The findings would offer
valuable support to the Uzbekistanian government, economists, and
environmentalists in identifying the necessary adjustments for enhancing the
country's economic and environmental sustainability. These conclusions can
serve as a guide for future policy reformation.

Literature review

Saidi and Hammami (2017) proposed a bidirectional association between
environmental degradation and income in high-income nations, however the
impact was shown to be less pronounced in other countries. Furthermore,
there is a diverse range of literature accessible about the suitability of the
Environmental Kuznets Curve (EKC) theory in numerous worldwide locales.
Only a few of them are principally undertaken within the framework of
Uzbekistan. This allows for an analysis of how the aforementioned
components would interact within the country. Furthermore, this study
examines the post-liberalization period to get insights into the impact of
liberalization on a country's environmental profile. The findings will provide
light on the types of sustainable policies that may be beneficial for the country
to maximize its growth.

Abdouli and Hammami (2017) noted that when examining nations in the
Middle East and North Africa (MENA), foreign direct investment (FDI)
appears to significantly impact the environmental conditions in the region. An
analysis was conducted on data from 1990 to 2012 for seventeen economies
in the Middle East and North Africa (MENA) region. The study examined the
relationship between foreign direct investment (FDI), pollution, and income.
It was determined that there were two distinct relationships: one between
emissions and GDP. This reciprocal link indicates that both FDI and GDP have
an influence on emissions in the MENA area. Conversely, emissions can also
have an impact on FDI and GDP in these nations. The findings demonstrate the
significant practical implications of the Environmental Kuznets Curve (EKC) in
the region, highlighting the interconnectedness of macroeconomic and
environmental concerns. Omri et al. (2015) examine the connection between
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the overall economic performance and the quality of the environment in 12
countries in the Middle East and North Africa (MENA) region. They argue that
income and emissions have a two-way relationship, meaning that they affect
each other. On the other hand, the relationship between total output (TO) and
CO2 emissions appears to be neutral, meaning that they do not have a
significant impact on each other. Both studies were done in the same
geographical area and resulted in establishing a reciprocal relationship
between the instruments being analyzed.

An extensive investigation performed on 54 nations, including
Uzbekistan, reveals a reciprocal relationship between foreign direct
investment (FDI) and income. An analogous correlation is demonstrated in
the context of Foreign Direct Investment (FDI) and pollution. There is a
unidirectional relationship observed between income and pollution. The
authors suggest that governments should prioritize Foreign Direct Investment
(FDI) as a means to transform their country's energy profile. They also
propose a framework for other nations to examine how this topic aligns with
their economic and environmental frameworks (Omri et al., 2014). In their
2014 study examining numerous nations, including Uzbekistan, Onafowora
and Owoye found an N-shaped relationship instead of a U-shaped one. In
addition, energy consumption has an impact on pollution and income in
economies, while TO (presumably referring to a specific variable or factor) did
not demonstrate any influence on the environment within the group.

In a study conducted by Ibrahiem (2015), it was discovered that there are
long-term relationships in the model of Uzbekistan, and an increase in energy
usage leads to a boost in foreign direct investment (FDI) and economic
growth. The report offers policy recommendations for the Uzbekistanian
government to prioritize renewable energy as a means to guarantee financial
and economic growth while maintaining environmental sustainability. While
numerous study articles discuss the robust association between
macroeconomic indicators and the environment in various places, some
contradict this notion and propose the contrary. Ben et al. (2015) employed
panel cointegration methods to examine the immediate and long-term
correlation between CO2 emissions, GDP, renewable energy consumption, and
international trade in a group of 24 sub-Saharan African nations from 1980 to
2010. The short-run Granger causality analysis indicates that there is a
reciprocal causal relationship between emissions and economic growth, as
well as between emissions and real exports. Additionally, there is a one-way
causal relationship from real imports to emissions, and a one-way causal
relationship from trade (exports or imports) to renewable energy
consumption. The long-term estimations indicate that the theory of an
inverted U-shaped Environmental Kuznets Curve (EKC) is not substantiated
for these countries. Specifically, it is found that exports exert a positive
influence on CO2 emissions, while imports have a negative effect on CO:
emissions. Salahuddin and Gow (2014) did a study on the GCC region, in
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which they included an additional variable of energy usage. The study yielded
diverse findings, indicating that while energy consumption, income, and
emissions are interrelated, no correlation was discovered between income
and pollution. These results yield divergent implications compared to the
previously listed studies and provide an opportunity for more analysis.

Methodology

Based on the theoretical predicted factors influencing CO2 emissions, we
propose the following model:

CO0, = ay+a,GDPC, + a,GDPC? + azECPC, + a,FDI, + asTO; +u 1)
Every variable in equation 1 has undergone a natural logarithm change.

CO,, GDPC;, and ECPC: represent the per capita CO2 emissions, GDP, and
energy usage, respectively. FDI is the logarithm of the percentage of foreign
direct investment (FDI) to gross domestic product (GDP), while TO is the
logarithm of the percentage of trade (exports + imports) to GDP. A square
term is calculated by taking the square of the natural logarithm of GDP per
capita. This square term is then used in a regression analysis to test the
validity of the Environmental Kuznets Curve (EKC) hypothesis. The presence
of the EKC hypothesis can be confirmed by a positive influence of GDPC_t and
a negative influence of . The data represents the time span from 1990 to 2014.
The starting year of 1990 is chosen to account for the implementation of a
liberalized economic system. The period ends in 2014 to ensure the
availability of the most comprehensive data on energy and emissions
variables. All series are obtained from the World Development Indicators
(WDI) dataset. Energy usage is anticipated to contribute to environmental
damage. The environmental impact of FDI can be either beneficial or
detrimental, and it is contingent upon the type of technology employed by
foreign investors. Additionally, trade openness (TO) can have both favorable
and unfavorable environmental impacts, which are contingent upon factors
such as energy usage, the composition of exports and imports, and the
technological processes involved in manufacturing the exported goods. The
hypothesized equation 1 should be evaluated for the presence of a unit root.
However, we may skip this step since we are employing the auto-regressive
distributive lag (ARDL) technique developed by Pesaran et al. (2001) to
estimate the hypothesized model. The upper and lower bounds of the
Autoregressive Distributed Lag (ARDL) model are determined based on the
assumption of an AR(1) process and an AR(0) process, respectively. Thus, it is
permissible to disregard integration analysis prior to considering
cointegration. The ARDL model can be represented as follows:

167



“Mehnat iqtisodiyoti va inson kapitali” ilmiy elektron jurnali, 2024-yil 2-son

ACO, =0, + n CO,_, + GZGDPQ . +0,GDPCL, + G4ECPCt_1 + 05FDI,_,

+0,TO,_, +Z 04,ACO,_; Z @,;AGDPC,_, Z @1;AGDPCZ, +

+Z @4, AECPC, _; Z @s;AFDI,_, Z Qe ATO,_; + ¥,

j=0 j=0

(2)

Equation 2 can be subjected to regression and evaluated to determine if
the null hypothesis of 01=02=03=04=05=06=0 holds true, in order to confirm the
presence of cointegration. The long-term estimate can be calculated using a
normalizing approach, while the short-term results can be obtained using the
estimated coefficients in equation 3 below. An indication of a short-term
correlation can be supported by a negative coefficient T in equation 3:

CO, = X7, 0,,AC0,_;+ 37 6,,AGDPC,_; + ¥ 8 ;,AGDPC?, +

Q Q
22 04,AECPC,_;+ 3% (6, AFDI_; + %7,

Data analysis

8.,ATO, _

;T TECT -, + w;

(3)

Table 1 displays the ARDL values of the postulated model for CO:
emissions per capita. The bound test yielded a value of F = 9.7845, providing
evidence of cointegration at a significance level of 1%. The presence of a
negative coefficient of ECT1 (-1.1856) indicates a strong correlation between
a short relationship and a faster rate of convergence.

CO: emissions per capita model

Regressor Parameters
GDPC, 22.3478
GDPC; -1.9193
ECPC, 1.3415
FDI, -0.0796
TO, -0.0043
C -133.9380
AGDPC, 31.5869
AGDPC? -1.4746
AGDPCE, 0.28036
A ECPC, 0.2103
M ECPC,_, -0.6507
A FDIt -0.0373
AFDI,_, 0.0668
ATOt -0.0047
ECT,_, -1.1856
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S.E.
11.0529
0.3575
0.3437
0.0360
0.0754
57.8798
17.4851
0.1736
0.0245
0.1191
0.1506
0.0084
0.0070
0.0859
0.1355

t-Stat
2.2131
-2.3294
2.7281
-2.2905
-0.1705
-2.1269
1.7531
-10.8657
7.1713
0.7542
-3.7861
-2.9017
6.1845
-0.0603
-11.0278

Table 1

P value
0.0448
0.0504
0.0141
0.0370
0.4453
0.0430
0.0369
0.0000
0.0001
0.0152
0.0028
0.0073
0.0001
0.3455
0.0000
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Over a long period of time, the GDP per capita has a positive impact, but
the square of the GDP per capita has a negative influence on CO; emissions per
capita. An inverted U-shaped link has been discovered, providing evidence for
the presence of the Environmental Kuznets Curve (EKC) theory, which
suggests that income increase has environmental repercussions. The turning
point can be identified as the year 2003, when the per capita income reached
13,201 in constant local currency. Hence, it can be asserted that Uzbekistan
has entered the second phase of the Environmental Kuznets Curve (EKC)
since 2003, and additional economic growth may lead to positive
environmental outcomes in Uzbekistan.

The impact of ECPC is positively correlated with increasing elasticity,
indicating that a 1% increase in energy demand results in an approximate
1.3% rise in per capita emissions. Foreign Direct Investment (FDI) in
Uzbekistan is having a detrimental effect on the emissions per capita, albeit
with a small degree of responsiveness. FDI appears to contribute to the
mitigation of environmental degradation, potentially attributable to the
utilization of environmentally friendly technology by foreign investors.
Moreover, a 1% rise in the percentage of Foreign Direct Investment (FDI) to
Gross Domestic Product (GDP) ratio leads to a reduction in per capita
emissions by around 0.089%. The impact of TO is negligible, leading us to the
conclusion that trade has neither detrimental nor advantageous consequences
for the environment.

Table 2
Diagnostics
Bound assessment F-value = 9.7845
At 10% (2.147 — 3.10)

At 5% (2.35 — 3.48)

At 1% (3.20 — 4.34)
Heteroscedasticity F-value=0.7512 (0.6576)
Serial correlation F-value=2.3277 (0.0582)
Normality F-value=2.1516 (0.2585)
Functional form F-value=0.0803 (0.5715)

Table 2 presents the findings from the short-term analysis, which
confirm the validity of the Environmental Kuznets Curve (EKC) hypothesis.
Nevertheless, the delayed impact of the square term of GDP per capita is
indicating adverse environmental consequences. The current year's impact of
energy consumption is negligible, but it is having a detrimental effect on CO:
emissions. Foreign Direct Investment (FDI) continues to have favorable
environmental effects, however there is a slight degradation of the
environment in the long run. The short-term analysis also reveals that the
trade effect is not significant, suggesting that trade does not have any impact
on emissions.
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Conclusion

Examining the Environmental Kuznets Curve (EKC) is crucial for studying
the impact of a country's macroeconomic performance on the environment.
We examine the Environmental Kuznets Curve (EKC) hypothesis in
Uzbekistan throughout the period of 1990-2020, which corresponds to a
period of economic liberalization. We employ the ARDL Cointegration test for
this purpose. We have discovered evidence of cointegration in the
hypothesized model, as well as the presence of a short-term link
Furthermore, we validate the presence of the Environmental Kuznets Curve
(EKC) hypothesis in Uzbekistan, with a specific turning point occurring at a
per capita constant income of 13,201. Uzbekistan is positioned in the second
phase of the Environmental Kuznets Curve (EKC) due to its current economic
expansion. Thus, we might infer that Uzbekistan currently has a stable
economic foundation.

Moreover, foreign direct investment (FDI) inflows have a beneficial
impact on the environment, as they are associated with a reduction in per
capita emissions in the country. The impact of TO is negligible. Thus, it
appears that trade is not detrimental to the country. The short-term
estimations also support the important discovery of long-term estimates. Our
findings suggest that it would be advisable for the government of Uzbekistan
to pursue increased liberalization in foreign commerce. Furthermore, it is
essential to enhance the attraction of foreign direct investment (FDI) through
both quantitative and qualitative incentives, which can subsequently
contribute to the promotion of a more environmentally sustainable
ecosystem.
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Abstract: In this article, today indicators of the use of innovative technologies in

cotton cultivation and production of textile clusters, as well as their tolerance in the
environment of international competition are shown.
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Kupum

TYKMMa4yuJIUK KJIacTepJapHUHT MKTUCOAUW Ba 3KCIOPT CAJOXUATUHH
OIIMPUIIJIA OJIMMJAPHUHI OWUp KaH4ya Tak/JAUpJapu WIrapu CypuUJIraH.
Maxasiun osvMaapumusgad A.CosiveB Ba 3.XaKMMOBJIApP MakKoJiajgapuja
“Kimactep Hasapusick Ba yHM aMaJuéT[a KyJUIaéTraH MaMJiakaTJap
Taxxpubacugadn HamaHran BuossiTHZA GoUJalaHUII  HMMKOHHUATJIAAPU”
KeJTUpUArad.[1] Ymby o/lUMJIapHUHT alHaH YUy XyAyJHU TaHJAHUILMWra
BUJIOSITHUHT Talk€p MaxCyJIOT UIJIa0 YUKAPUII XaKMU IOKOPUJIUTUIAJUD.

Alll.Bexmypozos Ba fHr Conr Be “Y36eKHCTOH TYKUMauHJUK CaHOATH
CTpPATErusiCUHU PUBOXKJIAHTUPHUIIAA KaacTep éHAamyBu” [2]. 1e6 HOMJIaHTaH
MoHorpadusa/a KJjacTepra HasUpud Ba aMa/iui €HJAllyBJap, MaxCyJoT
paKo06aTOapAOLIJIMTUHY OLIMPHUII[A KJIACTepP MOXMUATH, XOM alléHU KaWTa
MIJIAla XaMJa XOPWKUK MamJiakaTJjap, KOMIAHUsSJIAp Ba MaxCyJoTJap
KeCUMM/Ia 3PUIIWJTAaH HaTWXKaJlapd MHUCOJIJIAp OPKaid EpUTUO OGepuJiraH.
IllynuHraek, Pecnybsinkaga ymoy Xopw>KUK TakpubasiapZaH doraasaHUNI
OyiiM4ya 6Up KaH4Ya TakJAUudaap KeJTUPUIITaH.

Mag3yra ouj asgaouéTiap TaxJIujau

Amepuka osumaapu M.loptep “Pakob6at ycayHauru Hasapuscu [3],
M.JupaiiT, C.Pesendenba, [I.Mackenn Ba M.JlopeHleHsap “MHHTaKaBUU
KjaactepJjap KoHuenuusicu® [4], AMapmann “CaHoaTt xyAyaJsap Hasapusicd’
[5], Il.bekatun “UransgH caHoaT orpyrJapd Hasapusjiapd HU WIrapu
cypumirad. [6] T.KoHOHMHr ¢uKpura Kypa, KOPpXOHAHM HIIJIA0 4YUKApraH
MaxCcyJ0T Typu ¢dakaT OUp TypJAard MaxcCyJ0T OWJaH 4YeKJaHraH OyJica,
OyHJlal KOpXOHa OOIIKAa TypJard MaxcyJioT MILIab YUKapulljaH
YeKJaHTaHJIMTU CababJsid, froHa HWXTHUCOCJALIraH KOpPXOHA /[ie6 Tabpud
6epraH. AKCMHYa arap xap XuJ Typ/aru MaxcyJioT UIllJiab YuKapuraH 6yJca,
OyHJall KopxoHa JuBepchudUKalUsIalIlaH KOpPXOHa XxucobJiaHagu. bosop
MyHOcabaTJiapH MaKJ/JJaHUIIWIa Kapab KOPXOHa JUBepCUPUKaLMSATaHUILIMUTA
€KU OUp TypJlard MaxCyJ/I0T UILJIA0 YMKApUIll 6uIaH yekaaHaau.[7] P.Ilutc Ba
X.XonkuHC Tabpudpuga OUpPoO3 OOIIKAYa KUxaTra amajJ KUJIMHHUO,
JuBepcUPUKALUSHM OUMp BAaKTHUHI y3uJa OUMp HedyTa OM3HEC TypJIapUHU
toputuil cudatuaa 6enrwnanauaap.[8] Okopuga Kalja 3THATAH XOPHK
OJIMMJIAPHUHT Ha3apusaapu/a KjaactepJsap 6y pakobaT YCTyHJIUTUHU aMaJira
OIIMPHIIJA HKOPU camMapa XUCOOJAHUO TabjauM, ¢aH, TEXHOJIOTHK,
MKTHUCOAWN Ba OOILIKA XW3MaT KypcaTyBUd cyobeKkTaap $aoJudaTH OuJaH
YUAFYHJIAUITaH TU3UMHU IKAHJUTU TabKU/JIaHAIU.

['apBaps yHuBepcuTeTU npodeccopu Markika [lopTep MAMUN TaJKUKOT
MIJIapUJia UKTUCOAUETH PHUBOXJIAHTAH MaMJlakKaT/Jap CAaHOATUHUHT
PUBOXKJIAQHUIIM XaMJla ’KaXOHJard MWJIFOP CaHAOT TapMOKJAPUHUHT
PUBOXKJIAHUIIMHKA  TabKU/Jab, pakKobaTbapAoll TapMOKJap KJacTep
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OPUHLUINA aCOCUJA PHUBOXJIAHUIIM XaMJa KJACTEpPJIAPHUHT  KYJ1J1a6-
KyBBaTJaHUIIM HadaKaT KJacTepJard KOMMNAaHUSAJAPHUHT, OAJKU MUJJIUU
UKTUCOAUETHUHT pPaKo0aTOApAOULIMIMHA OLIMPUIIra XU3MaT KWJIULIA
acocsiab 6epusras. [9]

N.AHcodd Hazapusicura kKypa, AuBepcUPUKaALMSA-MyaWsiH KOpPXOHaja
MaBXyJn OyaraH pecypcaap ¢QaoJUATUHUHT OOIIKA coxajlapura KauTa
TaKCUMJIAlll )KapaéHura KyJIJIaHWJIaJIurad ataMagup. byHaa uiiad yukapuul
KyBBaTJapWHUA OLIMPraH XoOJJja SHTM TEeXHOJIOTUsSJapra VyTHUI, SHTU
0030pJsiapra KUpUII Ba SHTM TapMoOKJapra KUPUII HUMKOHUATH OWJIaH
60fJUK, [10]

Kunacrep Ha3apusCU Poccusa OJIMMJIapH [0.C.ApTOoMOHOB3,
B.b.XypycTtasieB [11] TOMOHHUAAH XaM ypraHUJIraH 6y/anu6, aMaJuéTra TaTOUK
3TUII OyWH4Ya JoWuxasap UIab 4dukuiarad. HOKopugard HasapusiJlapHU
ApaTW/IMILM Ba yJApPHUHI aMaJIMd axaMUATU MaMJiaKaTJ/ap, TApMOKJap Ba
KOpXOHaJlap MKTHUCOAUETU paKobaTOApAOLLJIMIMHMA OLIMPHUII Ba HKOPHU
caMapa/Zlop/IMKKa SpULIMIIHU Ha3apJa TyTaJu.

TaagKUKOT MeTO/40JI0TUSCH

M3naHum  gaBoMHJa HUKTUMCOJAMM, CTAaTHUCTUK, KWECUHW TaxJIuJI,
XPOHOJIOTHUK Ky3aTULI Ba MaTeMaTHK ycyJulapAadH QoujalaHUIu.
[llyHUHT €K, Maxa/JJIMd Ba XOPWXKUU OJIMMJIADHUHI MaB3y JlOMpacyza 4ol
3TWJITaH WJIMUM UIJIApUAH XaM QporJalaHUuMU.

Taxiumi1 Ba HaTHXKaJ1ap

XanKapo riob6an pakKobaT MyXUTHJA CaHOAT MaxcCy/0Taap cUdaTUHHU
y3rapuyiiy MaMJiakaT/Jap UKTUCOAUETHHU UHTEHCUB TAJKUKOT yCyJ/uIap/aH
boilalaHUIIIHU TAK030 3TMOK/1a. MabJyMKH, KaX0H 6030pJiapura cudatiu
KUUHUM-Ke4aK MaxCyJIOTJIapHU eTKa3ub OGepuJMIIN/a YHra 6€eBOCUTA TabCUDP
3TYBYM MYXUM OMWUJIApAAH OUpU Oy TYKHUMAYWJIMK KOpPXOHaJapura
3aMOHAaBUM MHHOBAIIMOH TEXHOJIOTUSIJIAPHU KYJIJIAHWJIMIIU OUJIaH OOFJIUK,
ByryHru KyHza TYKMMauWJMK CAaHOATHJArd YCUIIl TeHJEeHLMSACU HadakaT
MaMJIaKaTUMHU3 UKTUCOAMETUHHW €TaKYd TapMOFuUra, OaJKhU KaXxOH
TYKUMaYUWJIUK XaMXXaMUSATHAA XaM y3 Hydy3sura ara 6yau6 6opmMmokaa. by
xakga ITMF (International Textile Manufacturers Federation) 6om
aupektopu Kpuctuan Illuupanep myHpaail geradH sgd. “XKyaa KucKa BakT
M4uga  Y36eKMCTOH  TYKMMAadMJMK  CaHOATH  XaJKapo  MHKECHJa
paKob6aT6ap/ o1l UIlLJIab YUKAPYyBYM Ba MaKOyJ eTKa3ub 6epyBUMra aiaHau.
dHAM Y36eKUCTOH 3bTUPOd ISTWIraH eTKasub6 OGepyBud 6YaM6, ¥3
TYKUMa4yUJUK MaxCyJIOTJapuHUA OYTyH AYHEAAru XapujopJiapra, aliHUKCa
XaJIKapo OpeH/1 Ba puTeiiapra eTKka3ub 6epuill UMKOHU MaBXy/,. [12]

[lly6xacu3, maxTa ToO3ajall 3aBOJAJIAPUHM  TpaHcPopMalMsall
>)KapaéHJIapUHU aMaJ/ira OUIUPUJIUINK OKUOATHUJA KJacCTepJapHU TallKHUJI
TONMUIIN XaMJia KyIlIMM4Ya KMMUMaT MaxCy/Ja0T/Jap 3aHXUPUHU sipaTHUIl OYJIIH.
BbyHzaa kisacTepsapHU MNaxTa 3KULIJAH YYKYp KauTa HULIall Ba Tauép
6ocKkduuraya OyJraH TH3MMHWHU 3aMOHABUM TexHOJIOTHSJIap OuWJaH
TabMHUHJIAUI CAHOAT OJIUJArd yCTYBOp BasudasapfaH XUCOOJIaHA/U.
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YMyMaH oJsrasHZia, XOM aulé eTULITHUPHUII yHAAH CUPATJM MaxcCyJoTJap
MIIab YUKApUILAA WHHOBAIMOH TEXHOJIOTHUSJApra 3XTUEX OOpJIMTHU
My>»KaccaMJaHaH.

ByryHru KyHJa CyB MyaMMOCH JIYHE/IA TaK4YMJI OY/IM06 TypraH miapouT/a
MaMJIaKaTUMHU3 pax6apu OJ/iMi MaKJMC NajaTacu KyliMa MaKJIUCUAArU
HyTKHAZA 6apya coXajlap KaTOpPH 3KOJIOTHMS Ba aTpod-MyXUTHU acpaul, CyB
TaKUMJUIMTUHU OJIAUHU OJIUII OyHAAH OYEH XaM [0J/13ap6 Ba3uda 6yiub
KOJIMIIY aJIOXUAA KauJ 3TUAAUA. KHIIJIOK Xy»KaJIMTU COXacK/a Maxra XOM allé
eTUINTUPULIJA XOPWXK MaMJakKaT/Jap TaXpubaslapvHU KyJuJlaraH XoJja
MHHOBALIMOH TeXHOJIOTUsJapAaH ¢oijlalaHUIl Ba HKOPU YHYMJIOPJUKHHU
OLIMPUIITa KapaTUIraH Y36eKucToH Pecniy6aukacu IpesugeHTuHUHT 2019
nun 23 okTabpjaaru “Y36eKHUCTOH Pecniyb/sinkacu KUIJIOK XyKaJUTHHU
PUBOXJAHTUPUIIHUHT 2020-2030 Musiapra MyJKaJlJIaHTaH CTpaTerusiCHHU
Tacaukaam tyFpucuaaru’ [1P-5853 connm papMoHM Kabys KUJIMHTAHJIWTH
oyaau. [13] ®apMoHja maxTa epJiapyuHU Jia3epJu YCKyHaruujap OuJiaH
TEKUCJIAll TEXHOJIOTUSJIAPHU XKOPUU 3THIL, CYB TEKOBYM TEXHOJIOTUAIApPAAH
doilaaHral KJjacTepJiapra JAaBJjaT TOMOHHUJAAH cybcuaus MabJiafjapu
QXpaTUJIUIIM 6enruaabd Kynuiaju.

JlapXaKUKaT, X03UPru rJjobajs paKobaT mapouTuaa HadpakaT cudaTiu
MaxCyJIOTJIap UILJIab YMKApUUIra 6aJKu Talép MaxcyJioT TapKUOUAAru XoM
alléHM eTHUIITUPULIJA 3aMOHABUM MeTOAJIapHMU KyJllall MaMJaKaTHUMMU3
UKTUCOAUETU OJIIMJla TypraH yCcTyBop Ba3udasiapaaH xucobsaHaau. byHja
bepMepsiap TOMOHHK/AAH XOM allé cupaTyu YHAAH Tauép Oy/iraH MaxcyJoTJap
XOpPWXKUMU 0Oo030pJsapAa pakobaTbapAoul MaxCyJoTra auJiaHUIIM XaMZza
rJ106as UKJMM IIApOUTHAA COXara UHHOBAIMOH WJIFOP TEXHOJIOTHSIJIApHU
KOPUU STWUJIMILIHU TAaK030 3TMOKJA. by 60paja maxTa Jajasapuja aMmaJra
OIIMPUJIAETTaH MCJAOXOTJAp CYHITH y4 HWWIMKAA Ce3WJapJd Tap3/a
OIITaHJIUTUHU T'YBOXU OY1aMU3.

V36eKHCTOH CYB pecypcJapMHMHT acOCHil KMCMHU KMIIJIOK Xy KaJUTH
MaxXCyJIOTJIApUHU EeTUIITHUPHIIra KapaTWJTaHJUTA HHObOATra OJIMHCa, Oy
6opaza cyB MyaMMOCH AePUUUT 3KAHJIUTH, yJap/laH caMapaii Ba OKUJIOHA
doigasmaHUII KabW MyXHM HIIJIAPHU aMaJira OlIMPHUIITHU TaKo30 3Taau. 2019
HualaH 601L1ab KUILIOK Xy>KaJIMTM MaxCyJ0TJapy Iy XKyMJiaJaH JAaBJaT
TOMOHUJAH MaxTa eTULITHUPUIIJAA CyBHU TeXaWJUraH TexXHOJIOTUsJIapAaH
KeHr doijasaHul O6yinda CcyocHAvsIap aXpaTUll Oyiduya HMTHUE3IAp
KYJIJIAaHUJIUO KeJIMHMOK/IA. [TaxTa eTUIITUPULI/A 3aMOHaBUM
TEXHOJIOTUSIJIADHU  KOPUM KWIMII MaKCaJuJa XOPHXK MaMJlakaTJiap
TaXXpPUOACUHU YpraHTaH Xo0Jila MaMJlaKaTUMHU3/ja TOMUYKUJIATHO, EMFUPJIATUO
XaMJla epJapHU Jiadep YCKyHaJM ep TeKuCJarauaap OWJaH TeKHcJall
TEXHOJIOTHUSJIAPHU )KOPUU KUJIMII YCTYyBOP Basudasiapra KUpajy.
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TYyKUMaYHJIHK KJAacTepjapaa CyB Te:KOBYH
TeXHOJOTUSJIAPHH KOPHUH dTHII
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1-pacm. 2023 innga BuiaoaT kecuMua TYKUMadyWIMK KjiacTepJiap

TOMOHHAAH CYB TE€XKOBYU TEXHOJIOTHAJIAPHHA )K()pl/lﬁ KWINHHUIIN
Man6a: “llaxTa-TYyKMMauyWJMK KJacTepJsapu’ YOUIMaid MabJyMOTJIApU acocuja
Myaslsind TOMOHMU/IAH TanépJiaHax

Pacmzpa 2023 wWuapa KaMu KiacTepsap COHA 142 TaHU TaUIKWII
KWITaHJUTWUHU 3bTUOOpPra oMb, yJjiapra naxra eTUIITUpUlga kaMu 9729
MUHI TeKTap ep MaWJAoHJapy WyHAaH, 163,0 MUHI reKTap TOMYUJIATUO
CYFOPHII TEXHOJIOTUSJIAD acoCHMJAa MaxTa XOM allé eTUINTHUPUJraH. by
YMYMUW ep MauJOHUHUHT 16,7 GOU3UHU CYB TEXKOBYH TEXHOJIOTHSIAP/aH
doi1aaHu6b KeJIMHAETraH/JIMIU/IaH AajosaT 6epaayd. AMMO Oy XaJlkd WXKOOUM
KypCaTKHU4J1ap CaHAJIMaUIy.

ByryHru KyHza aMajZa YMyMHM NaxTa €TUIUTUPHUII €p MauJOHWUHUHT
16,7 ¢$ou3HM CyB TeXKOBUYM TEXHOJIOTUSJIAD KaMpab OJIMHTAHJIWTHUHU
MHOOATra OJIMHCAa NaxTa €p MaWJOHJAapUHUHI KOJITaH KUCMJapuja CyB
TEXXOBYM TEXHOJIOTUSIJIapra JlaBJaT TOMOHHUJAH KpeAuT Ba Cyocuaus
MabJiarjaapyu 60CKAUMa-00CKUY 6epub 6OPUAETTAaHJUTIU Ba IKUH WWJIapaa
dbepMepsiap TOMOHMJIAH MaxTa CYFOPUIIHUHT aHa IIyHJald 3aMOHaBUU
TEeXHOJIOTHSJIapra YTHJMIIM XOM aléHu cudatura, ucpoprapyuJvuKHHU
OJIMAWHU OJIMIIra, QepMepJyiapHUHT OI/DKETHUra KoJlaBepca MaMJiakaT
UKTUCOAUETU Ba axXOJMHU HWYUMJIMUK CyBUra OyJjraH TaJlabUHU
KOH/AVPUJIMIINUTA OJINO KeJlaJU.

XopwK TakpubaslapHHU V3JallTUPraH XoJijla MamMJlaKaTUMMU3 TaxTa ep
MaWJIOHJIapy XOJIATUHU SIXIIWJIAIl, XOCHJJOPJUKHU OLIMPHUII MaKcaauja
MaxCcyC TexHUKajap €paaMuja ep TeKUCIall HUIJIApU aMaJsira OLIUPUO
KeJMHMoKAA. 2023 huaga Pecnyb6svka 6yiunya xamu 238,3 MUHI TeKTap
MaWJoHIap/a Jia3ep YCKyHa/lu ep TeKUcJaruadjaap OuJjaH UILJIOB OepuJu.
Kamu 113 Ta kaactepsapfa WyHJAW 3aMOHABUM TEXHOJIOTHSJIAD KOPUU
3TUAAU. XOpWXKAa UILIab YUMKApPWJIraH 3aMOHAaBUM  TexHMKa  Ba
TexHoJiorusaaap épaamuga 350 MUHr TeKTap ep MalJloHJapu Jia3ep
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TeKMUCJaruuaap 6uaaH TeKUCIaHUO, ypTaya xocuanopauk 2017 vunara (24,2
n/ra) Hucobarad 10 n/ra ra éxku 40 ¢owmsra omgu. (2022 umn 34 u/ra).
ByslapHUHr  6Gapyacu  Jla3epJd  TeKUCJaruwiap  épJamMujard  ep
TeKHUCAaru4jaap XxamJa CyB TEXOBUYU TEXHOJIOTHUAJAPHU aMaIMéTra KOpUH
9THUILU OMJIaH OOFJIMK Jlecak MyboJiaFa OyIManu.

[laxTa-TYKMUMa4WJIUK KJacTepJap TapKubuaa OyJraH KOpPXOHaJIapHU
MOJlepHU3alys KWJIMULI, MWLUUIa0 YWUKApPUII CcaMapaJopJIMTUHU OLIUPHIL,
coXara 3aMOHAaBUW TEXHOJIOTUSJIAD >KOPUKM KWJIMLI OpPKaJd 3KOJIOTUK
MyXUTra 3apap eTKa3MauJuraH Ba pPHUBOXJIAHTHUPHUIIHWUHT HWHTEHCUB
ycysnapAaH ¢QoijasaHulla KeHI KaMpOBJM MLULJIAp amajra OLIUpuob
KeJIMHMOK/A.

3aMOHaBUM TEXHOJIOTUAJIAPDHU  KYJUIAHWJIMLIKA HIIa6 4YUKApHUILI
YHYM/JIOpPJIUTH, SIHTM 06030pJiapra AWBepCcUPUKALUA XaMJa MoJa CaHOoaTra
TabCUP KUJIUIIM MYMKHUH OYJIraH MHKWUJIOOHHU OolZaH KeuupMokaa. CaHoatT
OyTyH AyHE Oyijab MW/JIMOHJIA0 oJaMJlapHM MII OWJaH TabMUHJAUIU
XaMJi|a MyX{dM CaB/JlOHW aMaJira olmrpaau. TeXHOJOTUK TapaKKUET y3rapuiln
OuyiaH 6upra vniab YukKapyBuuaap y3 GaoJIMATUHU TapTUOra COJIMUI Ba
TYKUMauWJUK  MaxCyJoTJapura OyJraH UCTebMOJYWJap  TaJabUHHU
KOHAMPUILITra UHTUJIMOK/A.

TyKuMaduIuk CaHOaTH 3aMOHaBUU TEeXHOJIOTUAJIApHU
MHTEerpauusJallyBu HaTWXKacuJa Cce3WJapjd JAapaxaZa Yy3rapTUPHUJLY,
TYKUMaUUJUK HULIa0 YUKAPUIIHUHT TypJu OOCKUYJIApUHM [W3alHJaH
TOPTUO HILIA0 YMKApUII Ba TapKaTuliradya Tpachopmanusd KUJIAHIU.
CaHoaTAa 3aMOHAaBUM TEXHOJIOTHSAJAP KyJUIaHWJIAJUraH ©0ab3d acoCUU
HyHasuuap: (2-pacm)

DNEKTPOH THAOPAT
Ba paKaMIH
MapKeTHHT

Bbapkapop MatepHan Ba
JKapaéHnap

3aMOHAHH
TEXHOJIOTHIAD

eTKa3H0 OepHITHHHT
TH3HMIH GOIIKAPYBH

ABTOMATIAIITHPHIT
aH paboTaTexXHHKA

2-pacM. TapMOK KOpXOHA/JIApUHM SIHTHM TYpPAaru MaxcyJoT/iap UILIa6
YUKMIIAA HHHOBAIIMOH TEXHOJIOTUAJIAPHUHT TabCUPHU
Man6a: Myannud ToOMOHUAAH TalépaHan

1./lu3aiiH Ba NPOTHUILJIALL:
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-KoMmnbroTepra acocnanran ausaiH. (CAD) Ymby gacTtyp TabMUHOTH
Ain3ariHepJapra TYKUMAa4WJUKHUHT pakKamJiM JAU3alHepJIapHU spaTHUIlra
MMKOH OepaZiu, Oy 3ca FOsJIapHU Te3 NMPOTHUILIAL Ba BU3yaJU3alUs KAJIUII
MMKOHUWHU 6epaau. bynaa

-3D  mopgemnawtupum:  HMarop 3D Mopgesuiami  BocuTasiapU
Aiu3arHepJjapra TYKUMadWJUK MaxCyJIOTJIApUHUHT XaKUKUKA paKaMJIu
NPOTUIJIAPUHHU spaTHIIra HMKOH 0epub, HILIA0 YMKApUIIAAH OJIJUH
JIU3alHepJIapHU SAXIIUPOK BHU3Yya/UVIALUTUPHUIL Ba CUHOBAAH YTKAa3WUIIHHU
OCOHJIALUTHUPA/IH.

2.bapKapop MaTepuaJl Ba }KapaéHJiap:

-broTexHoJIOorTMA Ba MaTepUaIIYHOCJIUK COXaCUZaru KTykKJaap. KanTta
MILJIAHTaH MOJIM3CTEP, OPraHUK MaxTa Ba 6aMOYK BUCKO3a Kabu GapKapop
TOJIAJIADHUHT PUBOXKJIAHUILIUTA 0JIUO Keslau.

-JKOJIOTHK TO3a OyEKJap Ba KUMEBUU Moaganap: TYKUMaduIMK UILIa0
YUKapyBYMWJIAp CyB, 3Hepruss cappuHU Ba KUMEBUW UYUKUHJUJIAPHHU
MUHUMaJUIAIITUPUII  Y4YH SKOJIOTMK TO3a Oydll Ba MNapAouLIall
»KapaéHJIapUHU Y3/1alITUPMOK/A.

-Pakamiiv npuHTep. Pakamyiu NpPUHTEP TEXHOJIOTHMAJIAPU aHbaHABUU
Oydw ycyasapd OWJiaH COJIMIITUPraHja CyB Ba KUMEBUM Mozjajiap
dolasaHUIIHU KaMaWTUPaAurad TYKMMadyuJIUK MaxcyJoT/Jiapra padrJjap Ba
HaKULJIAapHU aHUK Ba caMapaJiy KyJiJlall UMMKOHUHHU Gepajy.

3. AKJLJIM TYKUMA4YUJIMK MaxCyC KUMUMJIap:

-ByHzia 3/1eKTPOHUKAHUHI UHTerpayyslallyBU HaTHXKachZa amaJlira
OIIMPUJINO, TYKUMAYUJIHWK MaxCyJoTJap KUUKAM Ba MaToJlapra Ce3Hull,
MCUTHIL, EPUTHUII Ba aJIOKa Kabu QYHKIUSJAPHU KYIIMII YYyH CeHcopJiap,
aKTyaTOpJiap Ba YTKa3ru4 UIJIap KabU 3JIEKTPOH KOMIIOHEHTJIAPHHU Y3 U4Ura
oJIaJIu.

-TexHoJIOTUK KUUKMMJap. PUTHeC-TpeKepJsap, akJJIM coaT/iap Ba Tabui
MOHHUTOpJIap Kabu  TakuJaJuraH Kypu/aMaJsap KyJalJIMK  Ba
MOCJAIIyBYaHJHUK y4YyH TYKUMAyWJIMK aCOCUJAArd KOMIIOHeTJIapJaH
donananuiagy, 0y aca KUWMM Ba akceccyapJiapra y3JiyKCU3 UHTerpanysiu
TabMUHJAHUIH.

4. ABTOMaTJIalITUPUJITAH POOOTOTEXHHUKA:

-ABTOMATJIAaITUPUJITAaH  TEXHOJIOTUSJIAD  TYKMMAuyWJUK  UOLIA0
YUKAPUIIHUHT TYypJIM 60CKUYJIAapUHHU, )KyMJIaZlaH UMTUPYB, TYKYB, TPUKOTAX,
O6ys11 Ba nmap/io3Jiall kapaéHJapHU COAJAJalITUPUIL Ba ONTHMaJ/JIalITUPULI
MakKcaauja borganaHuaau.

-KomneroTep TOMOHHU/J,AH OolIKapuaaUurad MalllMHaIap:
KoMInblOTEepHUHT  paKaMJd  Ha3opaTu (CNC) JlacTroxJlapy  Ba
JAcCTypJlaliTUPUIAUraH JacTroxjap TYKUMAYWIMK HILIa0 YUKApPULIHU
aHUK Ha3opaT KWJIMII UMKOHUHU Oepaju, Oy 3ca Talép MaxCyJIOTJapHUHT
I0OKOpHY cM$aTH Ba MyCTaxKaMJIMTUHU TabMUHJIAU/U.

5. ETKka3u6 6epull TU3MMH OOLIKAPYBHU:
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-MabsiymMmoT/iap  Tax/J WA Ba  MoJes/lalITUpULL:  TYyKMMayuIukK
KOMIIaHUSJIapU TabMHUHOT 3aHXXUPU ONepalUsIapUHY ONTHMAJ/IJIAUITUPUILL,
OJIJUH/AH OamopaT/aalITUPULL, MHBEHTAap XapakaTJiapHHU
MUHUMa/UVIAIITUPUII Ba HILIA0 YUKAPUIIHU peXaJallTUPUII YHUHT
SAXIIWJIALl YYYH MabJyMOTJIap TaXJ/IWJM Ba 6aliopaT/ivd MoJe//IalliTUPULIIaH
bounanaHuIagu.

-bsiokyeliH TexHoJsiorusicu: bBJyioKYelHra acocjsaHraH mJaTdopMasap
TYKUMAYUJIUK MaxCyJOTJJApUHU €TKa3ub Oepuil 3aHXUpPU OYHIab
madpPoPpsMK  Ba  Ky3aTyBYAaHJMKHM  TabMHHJA0, OpeHAJlap  Ba
UCTEebMOJIYUJIApPra  TYKUMAYWJMK  MaxCyJOTJApPUHUHT  XaKUKUUJIUTH,
OapKapopJ/IMK MaHO6aaJlapyuHU TEKLWIWPUII UMKOHUHM Oepajiu.

6. DJIEKTPOH TUXXO0pPAT Ba PaKaMJIM MapKETHUHT:

-OH/MIallH  4YakKaHa caBAo mJaTdopMasapu. JJEKTPOH THXKOpPAT
mwiathopMasapd TYKUMayW/IWK HILJIabd YMKApyBYWJApM Ba 4YaKaHa
COTyBYMJIApra IJ06as 6030pJapra YMKHUII Ba MKKO3Jlapra HIaxXCUH Xapunj
KWJIWILI TAXKPUOACUHU TaKIU) KAUJIUII UMKOHUHU Oepajiu.

-Pakamsin  MapkeTHHr  cTpaTeruscd. TyKUMadyuJUK OpeHAJapy
MCTEebMOJIYUIAD OWJaH MYJOKOT KWJIMUII, MaxCyJOT WHHOBAIlMSAJIapHU
HaMOMUII KUJIMILI Ba OpeH/Ara COAUKJIMKHU MaK/IJIaHTUPHUIL YYYH MKTUMOUU
MeJia, TabCHpPYaH XaMKOPJMUK Ba KOHTEHT MapPKeTUHTHM Kabu pakKamJiu
MapKeTUHT KaHa/UlapuJaH GporganiaHau.

XyJ1oca Ba Takiudiap

XyJjioca ypHHJAA UIYHU TabKUJJIAll MYMKHHKH, KaXOH TYKUMA4YUJIHUK
CaHOATH WMMUAJAT OWJIaH PUBOXKJAHHUO OOpaéTraH xam/jia rJjobas pakKobart
MYXUTH MaBXyJJIMTMHU UHOOATra oMb TYKUMAYWJIMK MaxCyJ0TJaap UILIA0
YUKApyBYUM  KOpPXOHa/lap  HHHOBALlMOH Ba  aBTOMATJAaLUTUPUJITAH
TEXHOJIOTHSJIapra 6yJIraH TaJabHU IKOPUJIMTUHM ce3aJuap.

TYKMMa4yuJIUK KOpXOHaJlapZa 3aMOHAaBUW TEXHOJIOTUSJIAPHU >KOPUH
S3TUJIMIIM UILIa0 YMKAPUIIHU CaMapaJiopJIUTMHU, 6apKapopJIMK, MHHOBAaLUS
MilJIaHMaJlap OuJlaH Oupra xajJkKapo 06o030pJsapAa pakob6aToéapJouInuK
KYpCaTKUYIapPUHU  OIIMpUIIra OJUO  KeJub, MaxcyJoTJap HUULIab
YUKWIMIIMHKA paKaMJIM WHTerpayusijlalifaH Ba OOLIKAPYBHUHI GapKapop
MeXaHU3MHWra aWJaHTUPWJMIIK XaMJa BakKT (time) MeHeXMeHTH
TeXaJIMIIMIa Ba KOPXOHA MKTUCOAWMHH OapKapopJallTHPHUIL OWJIaH Oupra
MaMJIaKaT 3KCHOPT CaJIOXUSATH Ba reorpadUsCUHU OIIMPHUIIra TYPTKHU
6ys1aau.
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